
SPECIAL JOINT CITY COUNCIL/AMERICAN CANYON
FIRE PROTECTION DISTRICT BOARD MEETING

AGENDA
City Hall - Council Chambers

4381 Broadway, Ste. 201, American Canyon
August 24, 2021

6:30 PM
 

Mayor/Chair:                                          Leon Garcia
Vice Mayor/Vice Chair:                        Mark Joseph
Councilmembers/Board Members:   Mariam Aboudamous, David Oro, Pierre Washington

 
In response to Governor's Execu1ve Order N-29-20 and the Resolu1on Declaring the Existence of a Local
Emergency Rela1ng to the COVID-19 Pandemic adopted by the American Canyon Fire Protec1on Board of
Directors, District Board and other public mee1ngs are currently Teleconference Mee1ngs Only to align with
local and federal guidelines and social distancing recommenda1ons for the containment of the coronavirus.
This mee1ng will be broadcast live to residents on Napa Valley TV at   http://www.cityofamericancanyon.org
and on YouTube at https://www.youtube.com/user/CityofAmericanCanyon.

You may submit public comments for any Agenda Item, Non-Agenda Item or make general public comments by
one of the following methods:

Verbal via Zoom:   To give your public comment directly to the legisla1ve body during the mee1ng, connect via
Zoom and follow the instruc1ons or by calling 669-900-6833. Please mute all audio devices and do not use the
speakerphone to prevent echoing.           

Zoom Meeting Link:  Click Here
Meeting ID:  850 3871 4007   Passcode: 418284
 
Via email: As part of our Virtual City Hall, we have established a central link for the Public Comments of all
mee1ngs. Please use the following link to submit your comment so it can be routed to the appropriate
governing body and properly recorded into the mee1ng record. Submit your public comment here.   EMAILS
WILL NOT BE READ ALOUD. Emails received will be posted online aAer the mee1ng. All comments become part
of the permanent record.

The above-iden1fied measures exceed all legal requirements for par1cipa1on in public comment, including
those imposed by the Ralph M. Brown Act and Execu1ve Order N-29-20 and N-33-20. For more informa1on,
please call the Fire Executive Assistant at (707) 551-0653 or email mbanuelos@amcanfire.com.

AGENDA MATERIALS: Board agenda materials are published 72 hours prior to the mee1ng, and are available to
the public via the City of American Canyon's website at www.cityofamericancanyon.org.

AMERICANS WITH DISABILITIES ACT:  The Board of Directors will provide materials in appropriate alterna1ve
formats to comply with the Americans with Disabili1es Act. Please send a wriGen request to Martha Banuelos
at 911 Donaldson Way E., American Canyon, CA 94503 or by email to   mbanuelos@amcanfire.com. Include
your name, address, phone number and brief descrip1on of the requested materials, as well as your preferred
alternative format or auxiliary aid, at least three calendar days before the meeting.
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5:30 P.M. CLOSED SESSION
 
PUBLIC ADDRESS – CLOSED SESSION ITEMS
 
AMERICAN CANYON FIRE PROTECTION DISTRICT CLOSED SESSION
  
1 Conference with Legal Counsel – Anticipated Litigation

Pursuant to Government Code Section 5495
  
2 Real Property Negotiations - Pursuant to Government Code Section 54956.8

Negotiator: Fire Chief
Property Location:  APN 029-020-004 - 659 Napa Junction Road, American Canyon, CA 

  
3 American Canyon Fire Protection District Labor Negotiations

Pursuant to Government Code Section 54957.6
 
CITY OF AMERICAN CANYON CLOSED SESSION
 
6:30 P.M. OPEN SESSION - REGULAR MEETING
 
             CALL TO ORDER
 
             PLEDGE OF ALLEGIANCE
 
             ROLL CALL
 
             REPORT ON CLOSED SESSION/CONFIRMATION OF REPORTABLE ACTION
 
CITY CLERKS ANNOUNCEMENT PURSUANT TO GOVT CODE 54952.3
When the City Council sits jointly, or serially as more than one board it is required that the amount of compensa�on
received for each board be disclosed at the mee�ng. Tonight, the City Council is si�ng jointly as the City Council and
the American Canyon Fire Protec�on District Board. Also, if there is a ma$er of considera�on dealing with water
outside the City limits but within the Water District Service Area, the Council will func�on as the former American
Canyon County Water District. For si�ng as the Council, a s�pend of $315 monthly is received; for the Fire District
Board and as the Water Board, $206.50 per meeting.
 
PROCLAMATIONS AND PRESENTATIONS
  
4 Badge Pinning Ceremony for Fire Captain Max Etchieson.
 
PUBLIC COMMENT - ITEMS NOT ON THE AGENDA
This �me is reserved for members of the public to address the City Council/American Canyon Fire Protec�on District
Board on items of interest that are not on the Agenda and are within the subject ma$er jurisdic�on of the City
Council/American Canyon Fire Protec�on District Board. It is recommended that speakers limit their comments to 3
minutes each and it is requested that no comments be made during this period on items on the Agenda. Members of
the public wishing to address the City Council/American Canyon Fire Protec�on District Board on items on the Agenda
should comment via email prior to the start of the mee�ng, or to verbally comment on the item during the mee�ng,
click the “raise your hand” bu$on if joining by computer, or press *9 if joining by phone, when the item is called. The
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City Council/American Canyon Fire Protec�on District Board is prohibited by law from taking any ac�on on ma$ers
discussed that are not on the Agenda, and no adverse conclusions should be drawn if the City Council/American
Canyon Fire Protec�on District Board does not respond to public comment at this �me. Speakers are asked to please
speak clearly, and provide their name. Any handouts for distribu�on to the City Council/American Canyon Fire
Protection District Board must be emailed by 3:00 p.m. on meeting day.
 
AGENDA CHANGES
The Mayor/Council may change the order of the Agenda or request discussion of a Consent Item. A member of the
Public may request discussion of a Consent Item by comple�ng a Speaker’s Card and presen�ng it to the Clerk of the
meeting prior to Public Comment.
 
MATTERS RELATING TO THE AMERICAN CANYON FIRE PROTECTION DISTRICT BOARD
 
CONSENT CALENDAR - ACFPD
  
5 Adopt ResoluAon 2021-16 Authorizing Staff to File an ApplicaAon with the California

Department of Emergency Services (Cal OES) for Federal Financial Assistance Related to
the Coronavirus (COVID-19) Response.
Recommendation: Adopt Resolu1on 2021-16 Authorizing Staff to File an Applica1on with
the California Department of Emergency Services (Cal OES) for Federal Financial Assistance
Related to the Coronavirus (COVID-19) Response.

  
6 Adopt a ResoluAon fixing the Employer’s contribuAon under Public Employees’ Medical

and Hospital Care Act (PEMHCA) for FY 2021-2022.
Recommendation: Adopt a Resolu1on fixing the Employer’s contribu1on under Public
Employees’ Medical and Hospital Care Act (PEMHCA) for FY 2021-2022.

 
PUBLIC HEARINGS - ACFPD
 
 

None
 
BUSINESS – ACFPD
 
 

  
7 Memorandum of Agreement between the American Canyon Fire ProtecAon District and

American Canyon Firefighters IAFF Local 1186.
Recommendation: Adopt Resolu1on 2021-18 approving changes to wages and benefits and
authorizing the Fire Chief to execute a successor Memorandum of Agreement between the
American Canyon Fire Protection District and American Canyon Firefighters IAFF Local 1186

 
MATTERS RELATING TO THE AMERICAN CANYON CITY COUNCIL
 
CONSENT CALENDAR
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8 SDG Commerce 330 Distribution Center Project

Recommendation: Adopt a Resolu1on taking the following ac1ons in conjunc1on with the
SDG Commerce 330 Distribution Center Project to September 7, 2021:

1. Approving the Parcel Map to subdivide the SDG Commerce 330, LLC property to
create four parcels (Parcel Number 058-030-065); and

2. Accep1ng the public improvements associated with the SDG Commerce 330
Distribution Center Project.

 
PUBLIC HEARINGS
None
 
BUSINESS
None
 
MANAGEMENT AND STAFF ORAL REPORTS
 
CHAIR BOARD COMMENTS, COMMITTEE REPORTS, AND FUTURE AGENDA ITEMS
The Mayor and Council may comment on ma$ers of public concern and announce ma$ers of public interest; no
collective council action will be taken.
 
ADJOURNMENT
 
CERTIFICATION
I, Michael P. Cahill, Fire Chief/District Clerk, do hereby declare that the foregoing Agenda of the Joint City
Council/American Canyon Fire Protec1on District Board was posted in compliance with the Brown Act prior to the
meeting date.
 
 
______________________________________           
Michael P. Cahill, Fire Chief/District Clerk
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Certificate of Appointment and 
Oath of Office 

 
 

STATE OF CALIFORNIA ) 
County of Napa ) 
City of American Canyon ) 
 
I, Michael P. Cahill, District Clerk of the American Canyon Fire Protection District, in the 

County of Napa, State of California, hereby certify that at a Board of Directors meeting for 

the American Canyon Fire Protection District, held at 4381 Broadway, American Canyon, 

in the Council Chambers, City Hall in said County, on the 24th day of August, 2021, Max 

Etchieson was officially appointed as Fire Captain with the American Canyon Fire 

Protection District. 

 
IN WITNESS WHEREOF, I hereunto affix  
my hand and official Seal this 24th day  
of August, 2021 
 

By _________________________________________ 
  Michael P. Cahill, District Clerk, 
  American Canyon Fire Protection District 

 
 

STATE OF CALIFORNIA ) 
County of Napa ) 
City of American Canyon ) 
 
I, Max Etchieson, do solemnly swear (or affirm) that I will support and defend the 
Constitution of the United States and the Constitution of the State of California against all 
enemies, foreign and domestic; that I will bear true faith and allegiance to the Constitution 
of the United States and the Constitution of the State of California; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and that I will well and 
faithfully discharge the duties upon which I am about to enter. 
 

 
                                                             ________________________________________ 

     Max Etchieson, Fire Captain  
 
Subscribed and sworn to before me, this 24th day of August, 2021 
 
 
 
________________________________ 
William D. Ross, District Counsel 
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SPECIAL JOINT CITY COUNCIL/FIRE PROTECTION
DISTRICT BOARD AGENDA

AUGUST 24, 2021

STAFF REPORT
CONSENT

ITEM NUMBER: 5
 

TITLE
Adopt Resolution 2021-16 Authorizing Staff to File an Applica-on with the California Department of
Emergency Services (Cal OES) for Federal Financial Assistance Related to the Coronavirus (COVID-19)
Response.

RECOMMENDATION
Adopt Resolu-on 2021-16 Authorizing Staff to File an Applica-on with the California Department of
Emergency Services (Cal OES) for Federal Financial Assistance Related to the Coronavirus (COVID-19)
Response.

CONTACT
Michael P. Cahill, Fire Chief

BACKGROUND & ANALYSIS
On March 4, 2020, the State of California Declared a State of Emergency to Help the State Prepare
for a Broader Spread of COVID-19. On March 22, 2020, California secured a presiden-al Major
Disaster Declara-on, which makes federal funding available to the state of emergency protec-ve
measures.
 
The District’s response to the COVID-19 event has incurred certain costs associated with the
purchase for protec-ve supplies and materials, and re-opening of a fire sta-on.  These costs may be
reimbursable by the Federal Emergency Management Associa-on (FEMA).  In order to facilitate
payment processing should FEMA approve and obligate the District’s project, the Recovery Financial
Processing Unit (FPU) requests that the District complete and submit a Resolu-on designa-ng
Authorized Agents.  The a@ached resolu-on designates the Fire Chief, Assistant Fire Chief, and Fire
Executive Assistant as the authorized staff. 
 
The preliminary es-mate of the cost of re-opening a fire sta-on is $70,981 and costs of Health and
Safety items is $8,873, which includes safety and cleaning supplies. In order to be eligible for
receiving poten-al reimbursement, the Board of Directors must authorize designated District staff
to submit applications by resolution, as required by Cal OES.
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COUNCIL PRIORITY PROGRAMS AND PROJECTS
Public Safety: "Ensure American Canyon remains a safe community."

FISCAL IMPACT
If the District is awarded any poten-al reimbursement from Cal OES, the revenue will poten-ally
offset the expenses for Health and Safety items and possible re-opening of the fire station.

ENVIRONMENTAL REVIEW

ATTACHMENTS: 
Resolution 2021-16 CalOES 130
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STATE OF CALIFORNIA     
GOVERNOR’S OFFICE OF EMERGENCY SERVICES    Cal OES ID No: ______________________ 
Cal OES 130 

DESIGNATION OF APPLICANT'S AGENT RESOLUTION 
FOR NON-STATE AGENCIES 

BE IT RESOLVED BY THE  OF THE 
 (Governing Body)            (Name of Applicant) 

THAT , OR 
(Title of Authorized Agent) 

, OR 
(Title of Authorized Agent) 

(Title of Authorized Agent) 

is hereby authorized to execute for and on behalf of the   , a public entity 
  (Name of Applicant) 

established under the laws of the State of California, this application and to file it with the California Governor’s Office of Emergency 
Services for the purpose of obtaining certain federal financial assistance under Public Law 93-288 as amended by the Robert T. Stafford 
Disaster Relief and Emergency Assistance Act of 1988, and/or state financial assistance under the California Disaster Assistance Act. 

THAT the ________________________________________________, a public entity established under the laws of the State of California, 
        (Name of Applicant) 

hereby authorizes its agent(s) to provide to the Governor’s Office of Emergency Services for all matters pertaining to such state disaster 
assistance the assurances and agreements required. 

Please check the appropriate box below: 

This is a universal resolution and is effective for all open and future disasters up to three (3) years following the date of approval below. 

This is a disaster specific resolution and is effective for only disaster number(s) ________________________ 

Passed and approved this  day of , 20 

(Name and Title of Governing Body Representative) 

(Name and Title of Governing Body Representative) 

(Name and Title of Governing Body Representative) 

CERTIFICATION 

I,  , duly appointed and    of 
 (Name) (Title) 

, do hereby certify that the above is a true and correct copy of a 
(Name of Applicant) 

Resolution passed and approved by the of the 
 (Governing Body) (Name of Applicant) 

on the   day of   , 2021 . 

  (Signature)   (Title) 

Cal OES 130 (Rev.9/13)       Page 1 

Resolution 2021-16

24th August 21

(Name and Title of Governing Body Representative) 

(Name and Title of Governing Body Representative) 
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SPECIAL JOINT CITY COUNCIL/FIRE PROTECTION
DISTRICT BOARD AGENDA

AUGUST 24, 2021

STAFF REPORT
CONSENT

ITEM NUMBER: 6
 

TITLE
Adopt a Resolution fixing the Employer’s contribu/on under Public Employees’ Medical and Hospital
Care Act (PEMHCA) for FY 2021-2022.

RECOMMENDATION
Adopt a Resolu/on fixing the Employer’s contribu/on under Public Employees’ Medical and Hospital
Care Act (PEMHCA) for FY 2021-2022.

CONTACT
Michael P. Cahill, Fire Chief

BACKGROUND & ANALYSIS
The District provides employee health benefits pursuant to the PEMHCA program, which is
administered by CalPERS.  Public agencies contract with CalPERS by filing a resolu/on with the Board
elec/ng to be subject to PEMHCA.  This ac/on signifies the contrac/ng agency’s agreement to
comply with the terms, conditions, and definitions of PEMHCA, including:
 
• Coverage of annuitants (retirees);
• An equal contribution for active employees and annuitants;
• An administrative fee of up to 2 percent of total premium; and
• Collection of the employees’ share of health plan premiums.
Since a key PEMHCA provision is the equal contribu/on for annuitants and ac/ve employees, the
employer is required to annually establish the exact dollar amount of the health care benefit
approved by the Board via a resolution using the format designated by CalPERS.
 
The current labor agreement (“Safety Medical Group”) provides that the District’s monthly
contribu/on towards the premium cost of health insurance shall be calculated at 95% of the CalPERS
2022 Health Premium – Region 1 Rate for Kaiser at each benefit level (Family, Two Party, Single), or
reflect an increase of 10% over the January 2021 District contribu/ons, whichever is less; but in no
event is the premium increase cost share to exceed 10% of the 2021 contribu/on.  The new Kaiser
Bay Area premiums effec/ve January 1, 2022, represent a 5.34% increase over 2021 premiums;
therefore, the employer contribu/on effec/ve January 1, 2022, is calculated at 95% of premium
amount Kaiser Bay Area Region in Attachment 2.
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The District’s monthly contribu/on toward the premium cost of health insurance for the
“Miscellaneous Medical Group” shall be calculated at 90% of the CalPERS 2022 Health Premiums for
Kaiser Permanente Region 1 (Family, Two Party, Single).  The employer contribu/on rate for the
“Miscellaneous Medical Group” for 2022 is calculated at 90% of the premium amount Kaiser Bay
Area Region 1 in Attachment 2.

COUNCIL PRIORITY PROGRAMS AND PROJECTS
Public Safety: "Ensure American Canyon remains a safe community."

FISCAL IMPACT
The District’s contribu/on toward the premium cost of health insurance is within the amount
budgeted for Fiscal Year 2021-2022.  There is no additional fiscal impact.

ENVIRONMENTAL REVIEW

ATTACHMENTS: 
1. Resolution 2021-17 American Canyon Fire Protection District 
2. Attachment 2_2022 Health Care Rates
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CalPERS Health Resolution (Change), Revised April 2021  

RESOLUTION NO. 2021-17 
FIXING THE EMPLOYER CONTRIBUTION  

UNDER THE PUBLIC EMPLOYEES’ MEDICAL AND HOSPITAL CARE ACT 
AT AN EQUAL AMOUNT FOR EMPLOYEES AND ANNUITANTS 

 
WHEREAS, (1) American Canyon Fire Protection District is a contracting agency under  

Government Code Section 22920 and subject to the Public Employees’ Medical  
and Hospital Care Act (the “Act”); and 

 
WHEREAS, (2) Government Code Section 22892(a) provides that a contracting agency subject  

to Act shall fix the amount of the employer contribution by resolution; and 
 
WHEREAS, (3) Government Code Section 22892(b) provides that the employer contribution  

shall be an equal amount for both employees and annuitants, but may not be 
less than the amount prescribed by Section 22892(b) of the Act; now, therefore 
be it 

 
RESOLVED, (a) That the employer contribution for each employee or annuitant shall be the  

amount necessary to pay the full cost of his/her enrollment, including the 
enrollment of family members, in a health benefits plan up to a maximum of:  
 

Medical Group Monthly Employer Health Contribution 

Self Self+1 Self+ Family 

001 Safety $814.21 $1628.41 $2116.94 

002 Miscellaneous $771.35 $1542.71 $2005.52 

 
plus administrative fees and Contingency Reserve Fund assessments; and be it 
further 
 

RESOLVED, (b) American Canyon Fire Protection District has fully complied with any and all  
applicable provisions of Government Code Section 7507 in electing the benefits  
set forth above; and be it further 
 

RESOLVED, (c) That the participation of the employees and annuitants of  
American Canyon Fire Protection District shall be subject to determination of its 
status as an “agency or instrumentality of the state or political subdivision of a 
State” that is eligible to participate in a governmental plan within the meaning 
of Section 414(d) of the Internal Revenue Code, upon publication of final 
Regulations pursuant to such Section.  If it is determined that American Canyon 
Fire Protection District would not qualify as an agency or instrumentality of the 
state or political subdivision of a State under such final Regulations, CalPERS 
may be obligated, and reserves the right to terminate the health coverage of all 
participants of the employer; and be it further 
 

RESOLVED, (d) That the executive body appoint and direct, and it does hereby appoint and  

11



CalPERS Health Resolution (Change), Revised April 2021 

direct, District Clerk to file with the Board a verified copy of this resolution, 
and to perform on behalf of American Canyon Fire Protection District all 
functions required of it under the Act; and be it further 

RESOLVED, (e) That coverage under the Act be effective on January 1, 2022.

Adopted at a Regular meeting of the American Canyon Fire Protection Board of 
Directors  at American Canyon, this 24th day of August, 2021. 

Signed:  _________________________________ 
Leon Garcia, Chairman of the Board 

Attest:   _________________________________ 
Michael P. Cahill, District Chief/District Clerk 
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Attachment 2 
 
 
2022 Health Care Rates 
 

 
 

Medical Group Monthly Employer Health Contribution 
Self Self+1 Self+ Family 

001 Safety $ 814.21 $ 1628.41 $ 2116.94 
002 Miscellaneous 771.35 $ 1542.71 $2005.52 
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SPECIAL JOINT CITY COUNCIL/FIRE PROTECTION
DISTRICT BOARD AGENDA

AUGUST 24, 2021

STAFF REPORT
BUSINESS

ITEM NUMBER: 7
 

TITLE
Memorandum of Agreement between the American Canyon Fire Protec,on District and American
Canyon Firefighters IAFF Local 1186.

RECOMMENDATION
Adopt Resolu,on 2021-18 approving changes to wages and benefits and authorizing the Fire Chief
to execute a successor Memorandum of Agreement between the American Canyon Fire Protec,on
District and American Canyon Firefighters IAFF Local 1186

CONTACT
Michael P. Cahill, Fire Chief

BACKGROUND & ANALYSIS
For the past few months, the American Canyon Fire Protec,on District (“District) and American
Canyon Firefighters IAFF Local 1186 (“Local 1186”) representa,ves have been collabora,vely
involved in nego,a,ng a successor to the Labor Agreement that expired on June 30, 2021. The
collabora,ve effort with mutual agreement provided for a tenta,ve agreement one month ahead of
the expira,on of the current Memorandum of Agreement. The American Canyon Fire Protec,on
District Board of Directors (“Board”) previously discussed and tenta,vely approved changes to the
Labor Agreement between the District and Local 1186, which represents the American Canyon
Firefighters. The District has been advised by the Local 1186’s union representa,ves that the union
membership has voted unanimously to endorse the approved changes.
 
In addition to wages and benefits changes, language for the following items was updated:
•    Article 8. Staffing
•    Article 9. Paramedic Program
•    Article 15. Overtime
•    Article 17. Health and Welfare
•    Article 18. Educational Incentive Program
 
Article 8 – Staffing
Minimum daily staffing has been changed from 4 personnel to 6.  This change allows the Fire District
the ability to staff two 3-person Engine Companies.  The MOU language approved by both the Local
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and Fire Administra,on calls out for staffing of 2 Fire Captains (or ac,ng Fire Captains) and 4
Firefighters to be on-duty on a daily basis.

Article 9- Paramedic Program
The authorized number of paramedics commiGed to the District ALS Program has been increased
from 6 to 9.  This has been done to accommodate the change in the daily staffing from 4 personnel
to 6 and the maintenance of two ALS Engine companies.

Article 15 – Overtime
MOU Over,me language has been updated to address current and past prac,ces rela,ve to
administration of the Overtime program.

Article 17 - Health and Welfare
Employee Health Benefits language has been updated to comply with current levels of coverage and
limita,ons.  No new addi,onal benefits or coverages have been added beyond the current 2021
levels noted in the previous adopted MOU.

Article 18- Educational Incentive Program
A new sec,on (f) has been added to define an annual fiscal year limit of $500 for each Local 1186
represented employee that can be used towards tui,on, books and materials associated with
approved training coursework.  This new language was requested by the Fire Chief to assist Fire
Administration in budget preparation and re-imbursement equity during the fiscal year.
 
The Memorandum of Agreement (MOA) between the District and Local 1186 will be revised with the
changes approved by the adoption of Resolution 2021-18.
 
The term of the agreement is July 1, 2021 through June 30, 2024.

COUNCIL PRIORITY PROGRAMS AND PROJECTS

FISCAL IMPACT
The Fiscal impact are as follows:
 
Wages
Cost of Living Increase (COLA):

3% COLA increase effective 7/01/2021
3% COLA increase effective 7/01/2022
3% COLA increase effective 7/01/2023

15



 
 

ENVIRONMENTAL REVIEW

ATTACHMENTS: 
Resolution 20121-18 District_L1186 MOA
Exhibit A. Am_Cyn_IAFF_L1186_MOA_2021-2024
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RESOLUTION 2021-18 
 
 A RESOLUTION OF THE BOARD OF DIRECTORS OF THE AMERICAN 

CANYON FIRE PROTECTION DISTRICT A SUBSIDIARY SPECIAL DISTRICT 
OF THE CITY OF AMERICAN CANYON, APPROVING CHANGES TO WAGES AND BENEFITS AND 

AUTHORIZING THE FIRE CHIEF TO EXECUTE A SUCCESSOR MEMORANDUM OF AGREEMENT BETWEEN 
THE AMERICAN CANYON FIRE PROTECTION DISTRICT AND INTERNATIONAL ASSOCIATION OF 

FIREFIGHTERS, LOCAL 1186  
 

WHEREAS; the American Canyon Fire Protection District (“District”) and the International Association of 
Firefighters, Local 1186 (“Local 1186”) have engaged in good faith labor negotiations; and 

 
WHEREAS; the Memorandum of Agreement dated July 1, 2018, expires on June 30, 2021; and  

 
WHEREAS, a Tentative Agreement of a successor Memorandum of Agreement was reached between 
the District and the International Association of Firefighters, Local 1186 which contains the following 
changes to wages and benefits; 

 
ARTICLE 23 Wages 

 
Cost of Living Increase (COLA): 

• 3% COLA increase effective 7/01/2021 
• 3% COLA increase effective 7/01/2022 
• 3% COLA increase effective 7/01/2023 

 
 
In addition to wages and benefits changes, language for the following items was updated: 

• Article 8. Staffing 
• Article 9. Paramedic Program 
• Article 15. Overtime 
• Article 17. Health and Welfare 
• Article 18. Educational Incentive Program 

 
Article 8 – Staffing 
Minimum daily staffing has been changed from 4 personnel to 6.  This change allows the Fire District 
the ability to staff two 3-person Engine Companies.  The MOU language approved by both the Local 
and Fire Administration calls out for staffing of 2 Fire Captains (or acting Fire Captains) and 4 
Firefighters to be on-duty on a daily basis. 
 
Article 9- Paramedic Program 
 
The authorized number of paramedics committed to the District ALS Program has been increased from 
6 to 9.  This has been done to accommodate the change in the daily staffing from 4 personnel to 6 and 
the maintenance of two ALS Engine companies. 
 
Article 15 – Overtime 
 
MOU Overtime language has been updated to address current and past practices relative to 
administration of the Overtime program. 
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Article 17 - Health and Welfare 
Employee Health Benefits language has been updated to comply with current levels of coverage and 
limitations.  No new additional benefits or coverages have been added beyond the current 2021 levels 
noted in the previous adopted MOU. 
 
Article 18- Educational Incentive Program 
A new section (f) has been added to define an annual fiscal year limit of $500 for each Local 1186 
represented employee that can be used towards tuition, books and materials associated with approved 
training coursework.  This new language was requested by the Fire Chief to assist Fire Administration in 
budget preparation and re-imbursement equity during the fiscal year. 
  

NOW THEREFORE, BE IT RESOLVED that the Board of Directors of the American Canyon Fire 
Protection District authorizes the Fire Chief to adopt the modifications to the Agreement between the 
American Canyon Fire Protection District and the International Association of Firefighters, Local 1186, 
with the date of the Agreement being from July 1, 2021 through June 30, 2024, and a true and correct 
copy of the Tentative Agreement is hereto attached as Exhibit A. 
 

 PASSED, APPROVED AND ADOPTED at a Special Joint City Council/Fire Protection 
District Board Meeting on the 24th day of August, 2021 by the following vote: 

 
 
AYES:  
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 

 
                                                   
     
Leon Garcia 
Chairman, Board of Directors 

 
ATTEST:       APPROVED AS TO FORM: 
 
 
                                                                                                            
Michael P. Cahill     William D. Ross 
District  Chief/District Clerk    District Counsel 

American Canyon Fire Protection  
District 
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AGREEMENT BETWEEN THE AMERICAN CANYON FIRE PROTECTION DISTRICT AND 
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, LOCAL 1186 

 
THIS AGREEMENT is between the AMERICAN CANYON FIRE PROTECTION 

DISTRICT (hereinafter referred to as "District") and FIRE FIGHTERS LOCAL 1186, 
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO (hereinafter referred to as 
"Union") and is made pursuant to the provisions of California Government Code Sections 
3500 through 3511 in effect as of the date of this Agreement. 

 
ARTICLE 1.  RECOGNITION 

 
The District recognizes the Union as the sole and exclusive representative of all 

employees employed by the District with the exception of the Fire Chief, Assistant Fire 
Chief, the Administrative Assistant, and the Department Secretary. 

 
Agency shop, collection of fees, dues and assessments.  The District and the Union 

agree that all employees within the recognized unit shall either join the Union or pay the 
Union a service fee in amount which shall not exceed the standard initiation fee, monthly 
dues, and general assessment of the Union for the period of this Agreement. The District will 
comply with this Article to the extent permitted by law. 

 
ARTICLE 2.  HIRING OF EMPLOYEES 

 
The District will maintain current eligibility lists for the classification of Firefighter and 

Fire Captain throughout the term of this Agreement.  Eligibility lists for Firefighter shall 
expire after two (2) years, however, they may be extended by one (1) year, at the discretion 
of the Fire Chief.  Eligibility lists for Fire Captain shall normally expire after one (1) year, 
however, they may be extended by one year by mutual agreement of the parties. 

 
Whenever a newly created, vacant or promotional position in the District that is 

higher than firefighter is to be filled, District employees with the necessary training and 
qualifications shall first be given the opportunity to fill the position.  The specifications for 
advancement shall be as required by the Board of Directors.  This subparagraph shall not 
apply to the position of Fire Chief or Assistant Fire Chief, except those employees of the 
District shall not be excluded from consideration in the selection of Fire Chief or Assistant 
Fire Chief. 

 
New applicants must meet American Canyon Fire Protection District Job Description 

200.05 dated June 2009 hereby incorporated by reference and included as Appendix A. 
 

ARTICLE 3.  PROBATION 
 

All new employees shall serve a probationary period of eighteen months and shall 
have no seniority rights during this period but shall be subject to all other provisions of this 
Agreement (with the exception of Article 18; potential permanent employees shall complete 
the 18-month probation and become permanent status in order to be eligible for education 
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incentives).  The first twelve months of a new Firefighter's employment will focus on basic 
firefighter skills and the remaining six months will focus on engineer skills. Each employee 
who has worked eighteen months and a minimum of 150 24-hour shifts shall become 
permanent and the probationary period shall be considered part of his/her seniority time.  A 
new employee on a probationary status has no right to proceed to grievance in the event of 
their discharge.  The District will not extend any new employee probationary period. 

 
All employees promoted to a higher classification shall serve a probationary period of 

one year in the higher classification.  During the probationary period, an employee may be 
rejected at any time.  An employee rejected during the probationary period from a position to 
which they have been promoted shall be reinstated to the position from which they were 
promoted unless charges are filed and they are dismissed in accordance with the District's 
rules and regulations.   If the District has not rejected the promotional candidate at the end of 
one-year probationary period and the probationer has worked at least 100 24-hour shifts, the 
position will become permanent.  The District will not extend any promotional probationary 
period. 

 
ARTICLE 4.  DISCRIMINATION 

 
The District will not interfere with the right of its employees to become members of the 

union.  Neither the District nor any of its agents will exercise discrimination, interference, 
restraint or coercion against any member of the Union because of Union membership.  Nor 
shall the District discriminate against any Union member for lawful Union activity.  Neither the 
Union nor the District employees shall discriminate against another employee not affiliated 
with the Union. 

 
There shall be no discrimination on the part of either the Union or the District because 

of race, color, national origin, sexual preference, age, sex, political or religious belief of any 
employee. 

 
Neither the Union nor any of its local members employed by the District, nor any of its 

agents will exercise discrimination, interference, restraint or coercion against any member of 
the Board of Directors of the District for lawful Board activity. 

 
ARTICLE 5.  SENIORITY 

 
Seniority shall be followed as to layoffs and recall in order that the least senior 

employee will be the first employee so laid off and the most senior employee laid off shall 
be the first employee recalled to work. 

 
Seniority shall be followed in the selection of vacations. 

 
In the event the District determines to reduce the number of District personnel, the 

authorized representative of the District shall negotiate with the authorized representative 
of the Union as to the impacts of any layoffs to the extent required by law. The District 
shall notify the employee or employees in writing at least 30 days in advance of such 
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reduction in force, stating the reasons for the layoff and whether it is temporary or 
permanent.  Any dispute arising under the provisions of this Article shall be subject to the 
grievance procedure of this agreement. 

 
ARTICLE 6.  HOURS WORKED 

 
(a)  Employees who, by nature of their work, are required to work twenty-four (24) 

hour shifts, shall be required to work a schedule of not more than fifty-six (56) hours 
average work week.  This schedule shall consist of forty-eight hours on and ninety-six 
hours off. 

 
(b)  Employees shall be in attendance at their scheduled work in accordance with the 

provisions contained in this Agreement regarding hours of work, holidays, and leaves and 
according to the rules and regulations established by the District. 

 
(c)  Pursuant to Section 7(k) of the Fair Labor Standards Act, the District agrees to 

compensate all employees for hours worked above fifty-three hours per week at the normal 
overtime rate of pay (time and one-half) regardless of whether employees are on any type of 
paid leave. 

 
(d)  The work shift described in Article 6(a) will be amended whenever a shift falls on 

December 24 and 25.  When a shift is scheduled for those two days, the shift schedule will 
be modified to December 23 and 25 for the shift scheduled to work December 24 and 25, 
and will be modified to December 22 and 24 for the shift scheduled to work December 22 
and 23. 

 
(e)  Employees who attend work related classes, that require attendance Monday 

through Friday may have their work schedule temporarily changed to a forty-hour week. 
When such occurs, the employee's forty-hour work week will commence at 0800 on Sunday 
and continue through the seven days of the week until 0800 the following Sunday.  During 
this period of time, the employee will not be required to work his/her shift and will attend 
classes Monday through Friday from 8:00am to 5:00pm. 
 

ARTICLE 7.  WORK SCHEDULE 
 

The District shall maintain a work schedule specifying the days off of each 
employee, and the Fire Chief shall keep such schedule up to date. When it is necessary to 
reassign staff (floater positions) a minimum of five working days will be given to the 
individual in writing of his/her new shift assignment. 

 
ARTICLE 8.  STAFFING 

 
(a)  The District shall employ six Captains in a mix of permanent and 

probationary statuses. 
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(b)  Minimum daily staffing will be six (6) unit employees per shift including two (2) 
Captains or Acting Captains and four (4) Firefighters.  The Fire Captain on duty shall 
determine staffing on first responder units subject to written District direction and/or direction 
of the Fire Chief or Assistant Fire Chief. 

 
(c)  Staffing of apparatus shall consist of one (1) Captain or one (1) Acting 

Captain, one (1) qualified driver operator and one (1) licensed paramedic. 
 
 1.)  Multiple qualifications may be accounted for by a single unit employee, 

but the minimum number of unit employees staffing apparatus shall be three (3). 
 
(d)  When the District has two (2) units staffed, as set forth above, additional 

apparatus may be staffed with alternate patterns. 
 
(e)  The staffing of additional units shall be at the discretion of the on-duty 

Captain(s) or at the direction of a Chief Officer. 
 
(f)  Firefighters will be allowed to "bid" for shift assignments on the basis of 

seniority.  All requests must be submitted to the Fire Chief by July 1st of each year, the 
assignment being from January 1st of the following year to December 31st of the 
following year. 

 
(e)  During any time at which the Fire Chief deems a shift assignment detrimental to 

the betterment of the department, he or she may change an assignment to benefit the 
department.  Rotation of personnel will be done in a manner not to create overtime. 
Changing of personnel after rotation has occurred will not be subject to the grievance 
procedure. 

 
ARTICLE 9   PARAMEDIC PROGRAM 
 

The District will maintain a Paramedic Program, provided: 
 

1) A minimum of nine (9) Licensed & Accredited Paramedics on staff commit to 
the program; 

2) A cost recovery program is in place to provide program funding. 
 
Employees who are in the Firefighter or Captain classification may be considered for 

participation in the Districts First Responder Paramedic Program (Paramedic Program).  
 
The number of employees eligible for the Paramedic Program shall be at the sole 

discretion of the District.  Each shift will be assigned no less than two (2) licensed and 
accredited participating Paramedic Program qualified members. 

 
The District shall pay the cost of required training, and certification to include ACLS, 

PALS and ITLS for employees participating in the Paramedic Program.  Participants are 
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responsible for providing the District with all necessary documentation to verify licensing, 
accreditation and continuing education requirements are being met. 

 
Failure to provide documentation of certification and accreditation from the Napa 

County EMS Agency prior to license expiration will result in an immediate suspension from 
paramedic duties and pay differential, until such time as documentation can be submitted to 
the District.  Employees accepted into the program shall commit to maintaining their license 
and accreditation status to maintain a minimum number at nine (9). An employee may 
withdraw from the program on the basis of District seniority, provided there is a replacement 
Paramedic on staff.  Requests to withdraw voluntarily shall be in the form of a written 
request to the Fire Chief, and shall be filed with the Fire Chief at least ninety (90) calendar 
days before the requested date of withdrawal from the Program. The ninety (90) calendar 
days requirement may be waived at the discretion of the Fire Chief.  When adequate 
Licensed Paramedic staffing is available and a request has been received, all members of 
the program will be given notice that a request to withdraw has been received, in the event 
that there is a more senior Paramedic wishing to withdraw at that time. 

 
Requests to withdraw from the program will be granted: 
 
1)  when there are adequate Paramedics on staff to maintain a minimum number of 

six (6) and, 
2)  when the person requesting to withdraw is the most senior member requesting to 

withdraw. 
 
The District shall compensate an employee participating in the Paramedic Program 

and assigned as a Paramedic a Paramedic Program Incentive of ten percent (10%) 
calculated on the participating employee’s base salary, not to exceed the percentage as 
applied to the top step of the Firefighter classification. 

 
ARTICLE 10.  GRIEVANCE PROCEDURES 

 
10.1  Definitions 

• "Grievance" shall mean any dispute which arises out of the application, 
interpretation, or enforcement of this Agreement or the District's Rules and 
Regulations, including the discharge of permanent employees including 
employees serving a probationary period following promotion. 

 
• "Grievant" shall mean any employee covered by the Agreement or the Union. 

 
• "Days" shall mean calendar days. 

 
10.2  Time Limits 

Any time limit specified herein may be waived or extended by written mutual 
agreement of the District and the Union. 
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10.3  Informal Discussion 
Employees are encouraged to discuss the dispute with a shift supervisor or command officer 
in an effort to resolve the dispute prior to initiating a formal grievance. Failure to conduct such 
informal discussion shall not preclude an employee or the Union from initiating a formal 
grievance. 
 
10.4  Step 1 

A Grievant may initiate a grievance, with or without Union representation, within ten 
(10) days of the occurrence or the Grievant knowledge of the occurrence giving rise to the 
grievance by submitting a written description of the events giving rise to the grievance to 
the Fire Chief or designee with a copy to the Union representative. The written grievance 
shall specify the cause(s) of the grievance and the proposed remedies. 

 
The Fire Chief or designee shall, within ten (10) days of submission, respond in 

writing to the grievance with a copy to the Union representative. 
10.5  Step 2 

If the matter is not resolved to the satisfaction of the Grievant, the Union may 
request, within the (10) days of receipt of the Step I response, that a grievance 
committee be formed to review the grievance by submitting a written request to the 
Board of Directors or their designee. 

 
The grievance committee shall consist of two (2) members appointed by the District 

and two (2) members appointed by the Union. The grievance committee shall meet within 
ten (10) days of the referral of the grievance to the grievance committee and shall 
investigate the grievance, interview witnesses, including the Grievant and employer 
representative involved in the grievance, collect relevant written records, and carry out such 
other investigation as may be required by the specific grievance. 

 
The grievance committee may, by majority vote, require additional meetings or other 

investigation, adopt findings, and/or issue a determination as to the outcome of the 
grievance, including specific remedies. A majority determination of the outcome of the 
grievance and remedies shall be binding upon the parties. 

 
If a majority of the committee cannot agree on such determination and/or 

remedies, the committee shall, within five (5) days notify the parties of its inability to 
reach a majority decision. 

 
10.6  Step 3 

If the grievance has not been resolved by a majority decision of the grievance 
committee, the Union may, within twenty (20) days of the date of the notification of the 
grievance committee, demand that the matter be set for Arbitration. Such demand shall be 
in writing to the Board of Directors. If the parties are unable to agree upon an Arbitrator, a 
written request will be submitted by the parties to the State Conciliation and Mediation 
Service requesting a list of seven (7) Arbitrators with experience conducting public sector 
Arbitrations in northern California. "Upon receipt of the list, the parties shall alternately strike 
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names and the last name remaining shall be the Arbitrator to hear the grievance. Order of 
striking will be determined by a coin flip. 

 
The decision of the Arbitrator shall be final and binding upon the parties. The 

Arbitrator shall not add to, subtract from, change or modify any provision of this 
Agreement. 

 
The fees and expenses of the Arbitrator and Reporter shall be shared equally by the Union 

and the District. Expenses and/or fees, including fees paid to investigators, experts and/or 

consultants, if any, incurred by the parties to the grievance shall be borne by the parties by 

whom they were retained or selected. 

ARTICLE 11.  SAFETY GEAR AND EQUIPMENT 
 

The District shall supply all safety gear and equipment as required by CAL-OSHA 
and recommended by NFPA fire equipment safety standards. 

 
The District will supply ANSI approved station, turnout and wildland boots.  The 

Project Manager for each subject will make recommendations to the District for the boot 
standard that meets the NFPA 1977 or current standard on protective clothing and 
equipment for structure or wildland fire fighting safety footwear. 

 
The standard will establish a baseline price exposure for the District.  The cost 

difference of any approved boot costing more than the established standard shall be paid 
for by the member. 

 
Boots must be worn out prior to obtaining approval for replacement.  

 
ARTICLE 12.  SICK LEAVE/FAMILY SICK LEAVE 
 

(a)  Sick leave shall be defined as leave taken for any non-job-related illness or non-
job injury that incapacitates any employee from performing his/her duties.  Leave taken to 
care for a family member pursuant to Labor Code Section 233 (“Kin Care”), with such leave 
not to exceed an amount more than the minimum established by law.  Personnel reporting for 
duty and later reporting off-duty due to illness or non-job-related injury are to be charged to 
sick leave to the nearest quarter hour. 

 
(b)  The accrual of sick leave credits shall be recorded by the District.  Twenty-four 

(24) hour shift employees shall accrue sick leave at the rate of seven/twelfths (7/12) of one 
twenty-four (24) hour shift per month up to a maximum of one hundred sixty-eight (168) 
hours in any one (1) calendar year.  Eight-hour shift employees shall accrue sick leave at the 
rate of eight (8) hours per month up to a maximum of ninety-six (96) hours in any calendar 
year. 

 
(c)  Sick leave with pay shall be totally cumulative. 
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(d)  All District personnel who work on a twenty-four (24) hour shift basis shall 
have sick leave deducted by hours.  For absences from a scheduled on-duty twenty-four 
(24) hour shift, twenty-four (24) hours sick leave shall be deducted for each twenty­four 
(24) hour shift missed.  When such employees take sick leave for less than a twenty-four 
(24) hour shift, sick leave shall be charged to the quarter hour.  An employee who works 
on an eight (8) hour shift shall have eight hours sick leave deducted for each eight (8) 
hour shift missed.  When such employees take sick leave for less than an eight (8) hour 
shift, sick leave shall be charged to the nearest quarter hour. 

 
(e)  In the event of a longer term non-work related illness or injury, and if all accrued 

sick leave is exhausted, accrued personal leave may be used as defined in Article 14.c to 
extend the period of sick leave up to the maximum leave credited for the particular employee, 
with such extended sick leave pay being deducted from the employee’s personal leave bank. 

 
(f)  Sick leave will not be approved where the illness or injury is directly traceable to 

employment other than employment by the District where the employee is receiving 
Worker's Compensation from the other employment. 

 
(g)  In order for an employee to qualify for sick leave payments, an employee must 

report his illness or injury to the District office not later than one (1) hour before their normal 
starting time of the first day of absence, unless circumstances surrounding the absence 
make such reporting impossible, in which event the reporting must be done as soon 
thereafter as possible.  All sick leave absence in excess of two (2) consecutive shifts may 
require a doctor's certificate setting forth the nature of the illness or injury before payment 
for sick leave is made.  All absence for which sick leave is required, regardless of lengths or 
duration of such absences, require the submission of a report of absence from duty upon 
return to work. 

 
(h)  An employee who is laid off and reappointed within twelve (12) months shall have 

restored the accrued sick leave existing at the time of their lay off.  When an employee is 
transferred to another position, their sick leave shall continue to be available. 

 
(i)  Earned sick leave credits are not convertible to a cash bonus and are applicable 

only when the illness occurs on an employee's regularly scheduled workday. 
 

(j)  Any employee who shall have submitted his resignation or received a notice of 
intent to terminate may be required to furnish a doctor's certificate for each instance of sick 
leave usage. 

 
ARTICLE 13.  BEREAVEMENT LEAVE 

 
Two (2) twenty-four (24) hours paid shifts bereavement leave may be taken for a 

death in the immediate family. Immediate family is defined as spouse, child, parent, 
grandparent, brother, sister, mother-in-law, father-in-law, foster children and "step-laws". 
Paid bereavement leave shall not be charged against any of the employees accrued 
time and cannot be carried from year to year.  
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h. 

ARTICLE 14.  PERSONAL LEAVE 
 

(a) All District employees who work on a twenty-four (24) hour shift basis (56- hour 
work week) shall accrue personal leave in lieu of vacation and holiday leave as follows: 

 

1 to 3 years of service  10.1 hours/pay period  11 shifts per year 

4 to 7 years of service  12.9 hours/pay period  14 shifts per year 

8 to 11 years of service  13.85 hours/pay period  15 shifts per year 

12 plus years of service  14.77 hours/pay period  16 shifts per year 

 
An employee assigned to a forty (40) hour work week from a fifty-six (56) hour 

workweek shall accrue personal leave at the applicable rate for the employee's years of 
service divided by 1.4, and shall have all banked personal leave hours converted as well by 
dividing by 1.4. 

 
If an employee is re-assigned to a fifty-six (56) hour work week from a forty (40) hour 

work week, all personal leave banked hours shall be multiplied by a factor of 1.4.  Any 
member who is in an L.W.O.P. status or who has been suspended without pay shall not 
accrue personal leave or sick leave for the duration of the LWOP or suspension.  If the 
assignment, LWOP or suspension covers a portion of a pay period, leave accruals shall be 
pro-rated for that period. 

 
(b) Employees shall be permitted to use accrued personal leave for purposes of taking 

annual vacations with approval as stated in this Agreement.  The Fire Chief shall post a 
vacation schedule through the month of November of each year so as to allow each employee 
to select a vacation period or periods for the next calendar year, and employees shall 
designate their choice of vacation period by November 30. 

 
Vacations shall be selected on the basis of shift seniority.  Once an employee has 

used seniority to schedule a vacation period, that employee shall not be permitted to use 
seniority to claim a subsequent vacation period over an employee who has not already 
scheduled a vacation period.  If an employee fails to submit a vacation request during the 
November posting, the employee shall not subsequently be permitted to "bump" a less 
senior employee's scheduled vacation.  Only one member per shift shall be allowed on 
vacation at any one time.  

 
(c)  Department members may use accrued personal leave for vacation purposes at 

other times of the year (“same day leave requests”) with the approval of their supervisor, 
provided that the approval does not result in more than one person being on “vacation” per 
shift.  Exceptions to the “one person on vacation” rule are when time off is needed for other 
than “vacation” that does not fall under normal “sick leave” circumstances.  Examples of 
personal leave use for reasons other than for “vacation” include but are not limited to: strike 
team rest periods, extended illness with exhaustion of sick leave hours, emergencies other 
than illness that require time off to mitigate.  All personal leave used for other than vacation 
shall be approved by the Fire Chief. 
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(d)  Such approval may be given after the fact in the event the Fire Chief or designee is 
not available and/or there is an urgent need to use personal leave and advance approval is 
not practical.  

 
(e)  An employee may accumulate up to two times the employee's annual accrual of 

personal leave. 
 
(f)  Employees may sell personal leave back to the District to a maximum of two 

hundred sixty-four (264) hours per calendar year provided they have taken at least forty-eight 
(48) hours of personal leave during that calendar year.  An employee who desires to sell 
back personal leave must notify the Fire Chief in writing by November 20th of the year during 
which the personal leave will be sold back.  Sell back pay shall be totally cumulative. 

 
(g)  Any employee taking personal leave off who accepts a strike team assignment 

shall have the leave cancelled at that time without loss of leave credits. 
 
(h)  Each July 1st. each employee may donate eight (8) hours of personal leave to a 

Union Business Leave (UBL) bank.  UBL will only be used for union business which has 
been approved by the department representative.  The required donation may be waived 
on a year-to-year basis at the discretion of the department representative.  While 
individuals are on UBL, they shall be compensated on an hour-for-hour basis and such 
time shall be deducted from the UBL bank.  If the use of UBL creates overtime for 
coverage, the deduction from the UBL bank will be made at the time and one-half rate. 

 
(i)  Vacation requests will be acted upon promptly and once approved may be 

cancelled only in the event of an unforeseen operational need of an urgent nature. 
 
(j)  Normal shift trades may be permitted with the advanced approval of the 

company officer.  Company Officer and probationary firefighter trades must be approved 
by a Chief Officer.  All shift trades shall be in writing on a standard trade form.  Shift trades 
are an agreement between the two parties, not between any party and the District.  All 
trades are to result in no cost to the District.  Trades may not be used to permanently alter 
the work schedule.  Trades may not be “paid back” in any other form other than the 
intended “hours worked” agreement.  Once approved the Fire Chief may cancel a trade 
only in the event of an unforeseen operational need of an urgent matter or if a cost to the 
District would result if the trade were executed. 

 
ARTICLE 15.  OVERTIME 

 
(a)  For employees working on a twenty-four (24) hour shift basis overtime is work 

performed in excess of their regularly scheduled shift cycle.  An employee working in excess 
of their regularly scheduled shift cycle shall receive pay at one and one-half (1-1/2) times 
their regular base wage rate, except when an employee works overtime, out of their normal 
rank or classification in an acting capacity, they shall receive overtime pay of time and one-
half which includes an additional 7.5% of the employee’s base wage rate. 
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(b)  The on-duty Captain shall oversee administration of the overtime list when 
overtime occurs on their shift. For the purposes of this agreement, overtime hours shall be 
considered a nonscheduled work assignment. Employees with the least amount of hours will 
have priority for eligible overtime assignments they qualify for. During periods of high fire 
danger or other actual or predicted emergency situations, employees may be contacted to 
determine availability to respond.  A list generated in this manner shall not be used in place 
of the regular overtime call process as described above. 

 
(c) Employees held over on shift shall be paid a minimum of one (1) hour and to the 

nearest 1/4 hour thereafter. 
 

(d) Time spent by employees at training drills or emergency calls during scheduled 
days off shall be considered overtime:  Overtime shall not be worked without the prior 
authorization of the Fire Chief or designee. 

 
When an employee reports for a drill or emergency calls on a scheduled day off 

they shall be released and permitted to return home when the drill or emergency incident 
is deemed terminated by the on-duty Fire Captain. 

 
(e)  Employees called in on their days off for drills shall receive a minimum of one 

(1) hour overtime pay. 
 

(f)  For the purposes of this ARTICLE 15, "emergency" is defined as a condition, which 
requires immediate response to a given situation, which involves the protection of life and/or 
property. 

 
(g)  An employee shall not be allowed to work overtime position that they created due 

to vacation use unless the overtime list has been exhausted.  Employees passed over for 
overtime while on vacation shall retain their place on the overtime list. 

 
(h)  Employees contacted and ordered in by the Fire Chief or his/her 

representative will be reimbursed from the time they receive the order to report to the 
station with a four-hour minimum.  Overtime will not be reimbursed for the employee 
response time if the employee is not ordered in by the Fire Chief or designee or if the 
employee does not arrive within twenty minutes.  In the event station coverage is still 
needed after two hours to meet ARTICLE 8 (a), coverage will be determined by the 
overtime list.  All other personnel will be released at that time. 

 
(i)  District personnel not on duty but in station when a call is Dispatched by Napa 4, 

will not be eligible for overtime unless they are required to staff a department resource to 
respond to the emergency or are required to upstaff for District standby or coverage. 

(j)  Whenever an overtime position is created and cannot be filled by qualified 
personnel on scheduled duty, the position creating the overtime will be the position filled.   
The District shall maintain one overtime list.  If the overtime is created anytime during a 
normal shift (0800 through 0800 hours) the position will be filled by any eligible individual 
but shall be compensated at the rate for the position creating the overtime. 
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ARTICLE 16.   OUT OF CLASS POSITION 

 
A Firefighter may serve as an Acting Captain if the employee has 1) a minimum of 

three years of service with the District and 2) has completed California State Fire training 
(CSFT) Fire Company Officer (or CSFT equivalent) Certificate prerequisites, educational 
requirements and Department provided task book.  Compensation for Acting Captain shall 
be 7.5% of the employee's base wage rate. 

 
Employees who are placed in an acting Captain's position on an incident separate 

from any on-duty Captain shall receive Out-Of-Class pay for any assignment longer than 
one hour. 

 
Whenever a Captain is required to work as Acting Chief they shall receive $50.00 per 

12-hour segment stand-by pay on the days they are not regularly scheduled to work.  They 
shall also receive overtime for calls responded to per this agreement. Acting Chief's records 
will be maintained in the same manner as the overtime records. Assignment shall be by 
position in card file, starting with first card.  The Acting Chief assignment shall be for the total 
time of Chief's absence.  After a Captain completes their Acting Chiefs tour, the date will be 
documented on their Acting Chiefs card and the card will be rotated to the rear of the Acting 
Chiefs file.  If a Captain is on vacation during this assignment they may accept assignment as 
long as they cancel their vacation leave during the Chiefs absence.  If a Captain does not 
wish to cancel their vacation and refused the Acting Chiefs position, their card shall not be 
rotated.  Any other refusal to accept the Acting Chiefs position will result in rotation of that 
Captains card.  Acting Chiefs coverage shall be a minimum of 12-hour segments.  Acting 
Chief will only be appointed if the Chief is scheduled to be out of town for more than 120 
hours (5 days). Whenever a long-term Acting Chief position is assigned, the Captain shall 
work eight (8) hours a day and receive first step Fire Chief's pay.  While on this schedule they 
shall receive time and one-half for response to calls when off duty. 

 
ARTICLE 17.  HEALTH AND WELFARE 

 
 District monthly contributions towards the premium cost of health insurance for the 
employee, their spouse and minor children shall be: 
 

Effective January 1, 2021 the District contribution towards the premium cost of health 
insurance shall be calculated at 95% of the CalPERS 2021 Health Premium – Regional rates 
for Kaiser at each benefit level (Family, Two-Party, Single), or reflect an increase of 10% 
over the January 2020 District contributions, whichever is less.  In no event will the premium 
increase exceed 10% of the 2020 contribution. 

 
Unit members who choose to waive health coverage will be entitled to a monthly 

cash payout of $350 per month.  Members who waive coverage are required to provide 
proof of alternative health plan coverage. 
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The District contracts with CalPERS to provide post-retirement health benefits through 
the CalPERS Vesting Program for Retiree Health Care (see Vesting Schedule, Appendix 
B). All District employees hired will be enrolled in the Vesting Program. District employees 
hired prior to the program implementation date will be offered the option annually to opt into 
the program as allowed per CalPERS regulations. 

 
District will contract with Vision Service Plan for optical coverage and will pay the total 

cost of the premium for the length of the agreement. 
 

District agrees to pay 100 percent of the premium per month for Delta Dental 
Insurance Plan for each employee and their spouse and minor children. Retirees shall be 
allowed to participate in the Dental, Vision and Life Policies available to active members, as 
allowed for by the provider.  If retirees elect to participate, they will pay the full premium 
required by the provider, at no cost to the District. 

 
The District shall pay the employees entire cost of coverage under the long­ term 

disability insurance plan provided by the California Association of Professional Firefighters. 
 

The District will provide, and pay, the entire cost of a $50,000 life insurance '"policy 
and $50,000 additional accidental death and dismemberment insurance policy for all 
represented members. 

 
Employee(s) who are injured or ill, where such injury or illness is non-work related 

shall be permitted to work light duty, when according to their doctor they are eligible for light 
duty. An employee assigned to light duty shall be temporarily converted to a forty (40) hour 
workweek. This temporary schedule shall be 8:00 am to 5:00 pm, Monday through Friday; 
however, the employee (s) shall continue to receive their "normal pay based upon a fifty-six 
(56) hour workweek." While on this temporary forty (40) hour schedule, the employee(s) 
shall not be eligible for holidays, if such occur, since they are receiving holiday pay and they 
would need to use leave balances, if required. 

 
Light duty assignments for non-work-related injury shall be limited to six (6) months 

unless extended with the mutual consent of employee and the Fire Chief. 
 

ARTICLE 18.  EDUCATIONAL INCENTIVE PROGRAM 
 

(a) Employees represented in this bargaining Unit are eligible to participate in this 
program.  Employees must present a copy of their college degree and/or State Fire 
Marshal's certification in the appropriate field to be eligible for incentive pays. The District 
may confirm the accreditation of an educational institution to confirm its obligation to make 
education incentive payments under this Article. Incentive pays shall be processed according 
to District pay practices and shall begin the first full pay-period after the employee submits 
acceptable documentation.  

 
(b) Employees are eligible to receive up to a total of ten percent (10%) in Education 

and Incentive Pay.  An employee who, as of July 1, 2009, receives Education and Incentive 
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Pays in excess of 10% shall continue to receive the higher percentage of Incentive Pay, 
provided that he continues to meet the eligibility criteria for the incentives.  Education and 
Incentive Pay shall be paid on the employee's base salary rate and shall only be paid if the 
employee obtains and maintains current and valid certification, as designated by the 
regulating agency or the District. 

 
Education/Certification Percentage 

 
Associate Degree from an accredited institution in Fire Science  1.5% 
 
Bachelor of Science or Arts Degree from an accredited 
institution in Fire Science, Business Management or 
Public Administration1       3.0% 
 
California State Fire Training (CSFT) 
Fire (Company) Officer (or CSFT equivalent) Certificate prerequisites, 
educational requirements and Department provided task book  1.5% 

 
California State Fire Training (CSFT) 
Chief (Fire) Officer (or CSFT equivalent) Certificate, prerequisites, 
educational requirements and Department provided task book  1.5% 
 
Hazard Materials Technician Certificate2     2.5% 
 
Hazard Materials Specialist2       2.5% 
 
Heavy Rescue Technician3       2.5% 
 
Heavy Rescue Specialist3       2.5% 

 
(c)  All employees will be allowed to take voluntary fire science training courses on 

duty if no overtime is incurred by the District.  Courses must also be approved by the District's 
Training Officer or Fire Chief. 

 

 
1 Employees with a Bachelor’s Degree and an Associate’s Degree shall be eligible for a maximum of 3.0%. 
2 There shall be a limit of three (3) persons on the HAZ Mat team.  HAZ Mat Technician requires 5/40-hour classes, Modules 
A through E. HAZ Mat Specialist requires 7/40-hour classes, Modules A through G and Safety Officer. 
3 There shall be unlimited participation on the Heavy Rescue Team.  Heavy Rescue Technician requires Rescue Systems I, 
Confined Space Awareness, Trench Rescue, and River and Flood Water Rescue.  Heavy Rescue Specialist requires Rescue 
Systems I and II, Confined Space Awareness and Rescue, Trench Rescue, Flood Water Rescue, and Swift Water Technician.  
Both require a minimum of 65% attendance to all scheduled drills in-District, an annual recertification of the task books and 
skills checkoff as part of the Napa Interagency Rescue Team.  Certification reviews will be conducted annually, and 
employees failing to meet the established standards shall be ineligible for this certification incentive for the following 
calendar year. 
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(d)  All employees may be allowed to take courses as outlined in (c) and incur overtime 
if approved by the Fire Chief. 

 
(e)  The District agrees to pay for tuition, books and materials for approved courses 

that are approved by the Training Officer.   The employee taking courses agrees to remain 
with the District for a period of at least six (6) months after completion of the last course for 
which tuition costs are paid.  If the employee leaves District employment at any time during 
the six (6) months following completion, he/she shall reimburse the District for costs (tuition, 
books and materials) for all courses taken in the past six (6) months. 

 
(f)  Each member is limited to five hundred dollars ($500) per fiscal year to be used 

towards tuition, books and materials associated with approved training coursework.  The 
Fire Chief can approve an exception to this financial limit if the District budget allows and 
the coursework specifically addresses a District need. 

 
(g)  A committee consisting of up to two (2) designated representatives from the 

District and up to two (2) designated representatives from the Association will meet 
periodically to determine training requirements in order to maintain active status on the 
Heavy Rescue Team. 
 

ARTICLE 19.  CLOTHING ALLOWANCE 
 

The District will pay each member $50.00 monthly for the purchase and 
maintenance of approved uniforms.  Payment will be made twenty-four times per year.  
Rules and Regulations will provide for daily uniform inspections by Captain or Acting 
Captain. 

 
The employer agrees to replace uniform items, which are damaged beyond repair, 

and the damage was incurred in the line of duty.  This section shall not apply to uniform 
items, which wear out over a period of time. 

 
ARTICLE 20.  BILINGUAL PAY 

 
The District will pay fifty dollars ($50.00) per month to any employee who has 

demonstrated the ability to speak fluently in either Spanish or Tagalog.  No more than fifty 
dollars ($50.00) per month will be paid for either or both languages.  District guidelines for 
determining bilingual proficiency will be the same as the City of American Canyon. 

 
ARTICLE 21.  RETIREMENT 
 
 Effective fiscal Year 2017/2018 employees in Safety Fire First Tier Plan (3%@50) 
shall contribute fifty percent (50%) of the Plan’s Total Normal Cost Rate, not to exceed 
15.00%. 
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 Effective fiscal Year 2017/2018 employees in Safety Fire Second Tier Plan (3%@55) 
shall contribute fifty percent (50%) of the Plan’s Total Normal Cost Rate, not to exceed 
14.00% 
 
 Employees hired after January 1, 2013 who are “new” members of CalPERS under 
the definition of the Public Employees’ Pension Reform Act of 2013 (“PEPRA”) shall be 
subject to the requirements of the Act and shall contribute 50% of the normal cost, as 
determined by CalPERS. 

 
Employees may exhaust accrued paid leaves prior to CalPERS disability 

retirement subject to approval of the Fire Chief. 
 

ARTICLE 22.  NO STRIKE/NO LOCKOUT 
 

(a) There shall be no slow-down, work stoppage, strike, or lockout during the term of 
the AGREEMENT.  Any employee violating the terms of this ARTICLE 22 shall be subject to 
disciplinary action up to and including termination. 
 
ARTICLE 23.  WAGES 

 
(a)  Annual cost of living (COLA) wage adjustment: 

 
Effective July 1, 2021 base wage rates shall be increased by 3.0%. 
Effective July 1, 2022 base wage rates shall be increased by 3.0%. 
Effective July 1, 2023 base wage rates shall be increased by 3.0%. 

 
(b)  Members shall receive longevity pay in the following increments: 
 

After completion of 5 years $50.00 

After completion of 10 years $100.00 
After completion of 15 years $150.00 
After completion of 20 years $200.00 
After completion of 25 years $250.00 

 
Payment will be made bi-weekly, 26 times per year. 

 
ARTICLE24.  SEPARABILITY CLAUSE 

 
The provision of this AGREEMENT are deemed to be separable to the extent that if 

a court or administrative tribunal of competent jurisdiction adjudges any provisions of this 
AGREEMENT and its application between the District and the Union to be in conflict with 
any law, such decision shall not affect the validity of the remaining provision of the 
AGREEMENT, but such remaining provisions shall continue in full force and effect. 
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ARTICLE 25.  TERM OF AGREEMENT 
 

(a)  This Agreement shall be effective July 1, 2021, and shall remain in full force and 
effect from year to year thereafter unless either party shall give written notice to the other of 
its desire to amend or terminate said AGREEMENT at least 60 days prior to June 30, 2024 
or any subsequent such anniversary date. The parties may, by mutual consent, extend this 
AGREEMENT for a specific period. 

 
(b) Upon the giving of notice provided above, the parties shall meet, negotiate and 

attempt to resolve differences concerning proposed amendments and changes submitted by 
either of them.  Should the parties fail to agree on said requested amendments and 
changes, all such differences shall be determined in accordance with applicable law. 

 
ARTICLE 26.  RE-OPENER ECONOMIC CRISIS 

 
(a)  Should the District's apportionment of property taxes decrease more than 

10% for the preceding year, both parties agree to re-open this Agreement to discuss cost 
saving proposals, which may affect articles contained within the labor agreement. 

 
(b)  Should the State of California reduce the amount of property tax revenue or 

transfer property tax revenue exceeding 10%, both parties ok to re-open this Agreement to 
discuss cost saving proposals, which may affect articles contained within the labor 
agreement. 

 
(c) The parties agree that any re-opener, by virtue of this Article, does not 

obligate the parties to reach agreement but, only provides a forum for possible 
discussion and possible resolution. 

 
[Signatures on next page] 
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For the District: 
 
 
By ______________________________ 
Mike Cahill, Fire Chief 
American Canyon Fire Protection District 
 
By ______________________________ 
Gregory Ramirez, 
IEDA 
 
Dated: _______________ 

FIREFIGHTERS LOCAL, 1186 
IAFF, AFL-CIO 
 
By ______________________________ 
Local 1186, IAFF 
 
By ______________________________ 
Local 1186, IAFF 
 
By ______________________________ 
Local 1186, IAFF 
 
By ______________________________ 
Local 1186, IAFF 
 
By ______________________________ 
Ken Martin 
 
Dated: _______________ 
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SPECIAL JOINT CITY COUNCIL/FIRE PROTECTION
DISTRICT BOARD AGENDA

AUGUST 24, 2021

STAFF REPORT
CONSENT

ITEM NUMBER: 8
 

TITLE
SDG Commerce 330 Distribution Center Project

RECOMMENDATION
Adopt a Resolu+on taking the following ac+ons in conjunc+on with the SDG Commerce 330
Distribution Center Project to September 7, 2021:

1. Approving the Parcel Map to subdivide the SDG Commerce 330, LLC property to create four
parcels (Parcel Number 058-030-065); and

2. Accep+ng the public improvements associated with the SDG Commerce 330 Distribu+on
Center Project.

CONTACT
Erica Ahmann Smithies, Public Works Director
Bill Ross, City Attorney  

BACKGROUND & ANALYSIS
On February 28, 2019, the Planning Commission (PC Resolu+on 2019-01) adopted; 1) the ini+al
Study and Mi+gated Nega+ve Declara+on for the SDG 330 Warehouse Project; 2) adopted the
Mi+ga+on and Monitoring Program for the Project; and 3) directed staff to file a No+ce of
Determination for the Project Consistent with the CEQA Guidelines.
 
On February 28, 2019, a Tenta+ve Parcel map to subdivide the SDG Commerce 330, LLC property to
create three parcels was approved by Planning Commission (PC Resolution 2019-02).
 
On February 28, 2019, a Mi+gated Nega+ve Declara+on and Condi+onal Use Permit for a new
330,528 square foot wine warehouse on a 15.24-acre site with parking, truck and trailer loading
spaces, drive aisles, landscaping, deten+on pond and bioswale, seasonal wetland and public
improvements was approved by Planning Commission (PC Resolution 2019-03).
 
The Applica+on has prepared the "Parcel Map of the SDG Commerce 330 Subdivision (Exhibit A)
which was +mely submiFed to the City for final processing consistent with the requirements of
Municipal Code Section 18.20.060.
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/attachment/1035326/Resolution_SDG_Commerce_330_Subdivision_Parcel_Map_andAcceptance_8.19.2021.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/attachment/1032777/Exhibit_A_-_Parcel_Map.pdf


The City Engineer has reviewed the Parcel Map and determined that it is in conformance with the
Tenta+ve parcel Map and the Subdivision Map Act.  The Parcel Map includes the following offers of
dedication to the City.
 

Parcel A for public right of way and public utility purposes.
5 feet wide Public utility easement (PUE) for public utility purposes.

 
The public improvements associated with the SDG Commerce 330 Distribu+on Center Project have
been completed.  Therefore, it is appropriate to accept them into the City's system for opera+on
and maintenance.  These public improvements included Commerce Boulevard extension, storm
drainage system, sanitary sewer forced main, street lights, landscaping and mul+-use trail, or are the
subject of an agreement with the City with proper security for performance which would sa+sfy City
requirements (Exhibit B).
 

COUNCIL PRIORITY PROGRAMS AND PROJECTS
Public Safety: "Ensure American Canyon remains a safe community."

FISCAL IMPACT
All costs associated with the opera+on and maintenance of the public facili+es will be the
responsibility of the City.

ENVIRONMENTAL REVIEW
Pursuant to the California Environmental Quality Act, an Ini+al Study was prepared for the Project
and at a no+ced public hearing held on January 24, 2019 and February 28, 2019, the Planning
Commission found and determined that the Project would not have a significant effect on the
environment and adopted the Ini+al Study and Mi+gated Nega+ve Declara+on for the SDG
Commerce 330 Distribution Center Project. 

ATTACHMENTS: 
Resolution SDG Commerce 330 Subdivision Parcel Map and Acceptance 
Exhibit_A_-_Parcel_Map
Exhibit_B_-_Commerce_Blvd_Extension_Improvement_Plans
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RESOLUTION NO. 2021-   
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF AMERICAN CANYON TAKING THE FOLLOWING 
ACTIONS IN CONJUNCTION WITH THE SDG COMMERCE 330 DISTRIBUTION CENTER PROJECT: 1) 

APPROVING THE PARCEL MAP TO DIVIDE THE SDG COMMERCE 330, LLC PROPERTY TO CREATE FOUR 
PARCELS (ASSESSOR’S PARCEL NUMBER 058-030-065); AND 2) ACCEPTANCE OF THE PUBLIC 

IMPROVEMENTS ASSOCIATED WITH THE SDG 330 DISTRIBUTION CENTER PROJECT. 
 

WHEREAS, on February 28, 2019, the Planning Commission (PC Resolution 2019-01) adopted; 1) the initial 
Study and Mitigated Negative Declaration for the SDG 330 Warehouse Project; 2) adopted the Mitigation 
and Monitoring Program for the Project; and 3) directed staff to file a Notice of Determination for the 
Project Consistent with the CEQA Guidelines; and 

 
WHEREAS, on February 28, 2019, a Tentative Parcel Map to subdivide the SDG Commerce 330, LLC 
property to create three parcels was approved by Planning Commission (PC Resolution 2019-02); and 

 
WHEREAS, On February 28, 2019, a Mitigated Negative Declaration and Conditional Use Permit for a new 
330,528 square foot wine warehouse on a 15.24-acre site with parking, truck and trailer loading spaces, 
drive aisles, landscaping, detention pond and bioswale and seasonal wetland was approved by Planning 
Commission (PC Resolution 2019-03); and 

 
WHEREAS, on February 19, 2021, the Parcel Map entitled “Parcel Map of the SDG Commerce 330 
Subdivision” has been prepared and submitted in compliance with Municipal Code section 18.20.060 to 
the City of American Canyon for final approval (attached hereto as Exhibit A and incorporated herein); and 

 
WHEREAS, the Parcel Map includes the offer of dedication for public right-of-way and public utility 
easements; and 

 
WHEREAS, a duly noticed public hearing was held on January 24, 2019 and February 28, 2019, the 
Planning Commission found and determined that the project would not have a significant effect on the 
environment and adopted the Initial Study and Mitigated Negative Declaration for the SDG Commerce 
Distribution Center project; and 

 
WHEREAS, the public improvements associated with the SDG Commerce 330 Distribution Center Project 
have been completed to the City’s satisfaction. Therefore, it is appropriate to accept them into the City’s 
system for operation and maintenance. These public improvements included Commerce Boulevard 
extension, sanitary sewer forced main, street lights, landscaping and multi-use trail (attached hereto as 
Exhibit B and incorporated herein). 

 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of American Canyon hereby approves 
the Parcel Map of the SDG Commerce 330 Subdivision (Assessor’s Parcel Numbers 058-030-065); and 

 
NOW, THEREFORE, BE IT FURTHER RESOLVED that the City Council of the City of American Canyon hereby 
accepts the dedication of the public right-of-way and public utility easement offered hereon; and 

 
NOW, THEREFORE, BE IT FURTHER RESOLVED that the City Council of the City of American Canyon hereby 
accepts all of the public improvements constructed per the approved plans. 
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PASSED, APPROVED and ADOPTED at a regularly scheduled meeting of the City Council of the City of 
American Canyon held on the 24th day of August, 2021, by the following vote: 

 
AYES: 
NOES: 
ABSTAIN: 
ABSENT: 

 

Leon Garcia, Mayor 
 
 
 

ATTEST: APPROVED AS TO FORM: 
 
 
 

Taresa Geilfuss, City Clerk William D. Ross, City Attorney 
 
 

Attachments: 
Exhibit A - Parcel Map of the SDG Commerce 330 Subdivision 
Exhibit B - Commerce Boulevard Extension Improvement Plans 
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