CITY OF
BAINBRIDGE ISLAND

CITY COUNCIL REGULAR BUSINESS MEETING
TUESDAY, AUGUST 09, 2022

COUNCIL CHAMBERS
280 MADISON AVENUE NORTH
BAINBRIDGE ISLAND, WA

AND

Z00OM WEBINAR
HTTPS://BAINBRIDGEWA.ZOOM.US/J/92947338351
OR TELEPHONE: US: +1 253 215 8782
WEBINAR ID: 929 4733 8351

AGENDA

CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE - 6:00 PM
APPROVAL OF AGENDA / CONFLICT OF INTEREST DISCLOSURE - 6:05 PM
PRESENTATIONS

3.A (6:10 PM) Approve Proclamation in Support of Women's Reproductive Health Care and Marriage
Equality, 5 Minutes
Proclamation in Support of Women's Reproductive Health Care and Marriage Equality.docx

PUBLIC COMMENT - 6:15 PM

Public comment is accepted at this time on any topic of municipal interest. Each commenter will have three
minutes to speak. Public comment is not taken on individual agenda items during the meeting. Please refer to
guidelines and instructions for public comment attached below. Public comment may be provided in-person in
Council Chambers or remotely through Zoom.

4.A Instructions for Providing Public Comment
Instructions for Providing Public Comment at Hybrid Meetings.docx

CONSENT AGENDA -6:30 PM

All items listed under this section are considered to be routine and will be acted upon with one motion and one
vote. There will be no separate discussion of these items unless a member of the City Council, or City
Manager so requests, in which event, the item will be considered separately in its normal sequence.


https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/19131584fe767bfa8d19d14987cf38cf0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/19131584fe767bfa8d19d14987cf38cf0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1494614/Proclamation_in_Support_of_Women_s_Reproductive_Health_Care_and_Marriage_Equality.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/f275a21b560ef7e8a98aec08b39864640.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492402/Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.pdf

5.A

5.B

5.C

5.D

5.E

5.F

5.G

5.H

5.1

5.

Agenda Bill for Consent Agenda, 5 Minutes

Approve Accounts Payable and Payroll, 5 Minutes
AP Report to Council of Cash Disbursements 08-10-22.pdf
Council Report PR 8-5-22.pdf

Approve City Council Meeting Minutes
Regular City Council Business Meeting Minutes, July 12, 2022.pdf
Regular City Council Meeting Minutes, July 26, 2022.pdf

Authorize the City Manager to Approve a Professional Services Agreement with Tetra Tech BAS
Inc. for a Preliminary Solid Waste Management Evaluation, and Prepare a Budget Amendmentin
the amount of $91,290.00 — Public Works

Professional Services Agreement - Tetra Tech - Waste Management Evaluation.docx

Authorize an Increase in the City Manager's Purchasing Authority for an Amount up to $80,000 to
Support the Purchase of the K9 Police Vehicle as Included in the 2021-26 Capital Improvement
Plan — Public Works

Police Vehicle Image.jpg

Approve Ordinance No. 2022-17 Relating to 2022 2nd Budget Amendment and Updated Capital
Improvement Plan Amendment - Finance 5 Minutes

2022 Second Budget Amendment Memo.pdf

Ordinance No. 2022-17 - 2nd Budget Amendment and CIP Amendments.docx

Exhibit A to Ordinance No. 2022-17 - Total Expenditures by Fund

Exhibit B to Ordinance No. 2022-17

Authorize the City Manager to Advertise for the Hawley-Irene Sewer Grinder Pump Construction
Project ($350,000) - Public Works

Hawley & Irene Grinder Pumps Map.pdf

Hawley_lrene Budget Summary.pdf

Refer Design Alternatives for Wing Point Sewer Pump Station Replacement Project to the Utility
Advisory Committee for Review and Recommendation - Public Works, 5 Minutes

Wing Point Sewer Memo.docx

Wing Point Sewer Memo Attachments and Map.pdf

Wing Point Budget Summary.pdf

Ratify Amendment to Interlocal Cooperation Agreement KC-055-15 for Urban County Community
Development Program Funds between Kitsap County and the Cities of Bainbridge Island, Port
Orchard, and Poulsbo

KC-055-15A Cities ILA Amend 01.pdf

KC-055-15- Cities ILA Executed.pdf

Refer Water and Sewer Rate Study Findings to the Utility Advisory Committee for Review and
Implementation Recommendation — Public Works, 5 Minutes
Water Sewer Rate Study Presentation.pptx


https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/afcf1c7bc82579e786b87ded6cf2fe500.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/de8d2d692825e180159c831dd98d0b410.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1497666/AP_Report_to_Council_of_Cash_Disbursements_08-10-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501166/Council_Report_PR_8-5-22.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/bfbd0d85377b7026d312c0c548ede9520.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501325/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501449/072622_Minutes_Redlined.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/7e0f5fa626e2b03cce6fa051061e2cfc0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/7e0f5fa626e2b03cce6fa051061e2cfc0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/7e0f5fa626e2b03cce6fa051061e2cfc0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1494498/Professional_Services_Agreement_-_Tetra_Tech_-_Waste_Management_Evaluation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/f13c42c4be2a8823213dc5f7b833b85a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/f13c42c4be2a8823213dc5f7b833b85a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/f13c42c4be2a8823213dc5f7b833b85a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1479995/Police_Vehicle_Image.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/5aab6456e9c56a81f1f57338c63347e70.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/5aab6456e9c56a81f1f57338c63347e70.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501479/2022_Second_Budget_Amendment_Memo__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1494510/Ordinance_No._2022-17_-_2nd_Budget_Amendment_and_CIP_Amendments.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1493403/Ordinance_No._2022_17_Exhibit_A_-_Total_Expenditures_by_Fund.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1488537/Ord_2022-17_Exhibit_B.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/8962660bbe17fef1e3229efca11979ec0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/8962660bbe17fef1e3229efca11979ec0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1480056/Hawley___Irene_Grinder_Pumps_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1483139/Hawley_Irene_Budget_Summary.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/15dbd073c23da2d7b4309d5c57502a670.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/15dbd073c23da2d7b4309d5c57502a670.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492838/Wing_Point_Sewer_Memo_7-25-2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1483568/Wing_Point_Sewer_Memo_Attachments_and_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1483564/Wing_Point_Budget_Summary.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/ce0d9c6295e4dcc486a023825f96e0b60.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/ce0d9c6295e4dcc486a023825f96e0b60.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/ce0d9c6295e4dcc486a023825f96e0b60.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1493487/KC-055-15A_Cities_ILA_Amend_01.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1493488/KC-055-15-_Cities_ILA_Executed.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/3c2b71b799bf0691068c58a98d7ce6430.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/3c2b71b799bf0691068c58a98d7ce6430.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1494530/Water_Sewer_Rate_Study_Presentation.pdf

9.

COUNCIL ANNOUNCEMENTS - 6:35 PM

CITY MANAGER'S REPORT - 6:45 PM

REGULAR BUSINESS

8.A

8.B

8.C

8.D

8.E

8.F

8.G

(6:50 PM) Consider a Budget Amendment for the Police/Court Project to Address the City
Council's Request for Accommodating the Recommendations from an Equity Review as Discussed
with the Race Equity Advisory Committee ($100,000), 10 Minutes

(7:00 PM) Receive Presentation on Restart of the Shoreline Management Program (SMP) Periodic
Review - Planning, 20 Minutes
08.09.2022 SMP Restart Presentation to COBI CC.pptx

(7:20 PM) Consider Ordinance No. 2022-01 (formerly Ordinance No. 2021-35) relating to revising
the Housing Design Demonstration Project Program - Planning, 15 Minutes

Presentation Ordinance 2022-01 Revising HDDP Program.pdf

HDDP Staff Memo.docx

Ordinance No. 2022-01 - Revising HDDP Program.docx

Exhibit A to Ordinance No. 2022-01 re BIMC 2.16.020.S. (HDDP).docx

Ferry Terminal Property Buffers.pdf

June 92022 Planning Commission Mtg Minutes and Recorded Motion.pdf

(7:35 PM) Authorize the City Manager to Execute a Collective Bargaining Agreement with the
Bainbridge Island Police Guild, 10 Minutes
Bainbridge Island Police Guild 2022_2024 Collective Bargaining Agreement.pdf

(7:45 PM) Consider Establishing a City of Bainbridge Island Poet Laureate Program ($3,000 Annual
Cost) - Executive, 10 Minutes

Poet Laureate Staff Response for CC 08092022.pdf

Program charter - Poet Laureate for CC 08092022.pdf

(7:55 PM) Confirm Recommended Appointments to the Human Services Funding Advisory Task
Force, 5 Minutes

Allen (Human Services Funding Advisory Task Force) - Redacted

Beck (Human Services Funding Advisory Task Force) - Redated

Birum (Human Services Funding Advisory Task Force) - Redacted

Garber (Human Services Funding Advisory Task Force) - Redacted

Maxson (Human Services Funding Advisory Task Force) - Redacted

Rosenblatt (Human Services Funding Advisory Task Force) - Redacted

Steele (Human Services Funding Advisory Task Force) - Redacted

Tomer (Human Services Funding Advisory Task Force) - Redacted

(8:00 PM) Consider Appointment to the Race Equity Advisory Committee, 10 Minutes
Hall (Race Equity Advisory Committee) - Redacted.pdf

ADJOURNMENT - 8:10 PM


https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/5f31a8d14c3da5665d1f49065a642ed60.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/5f31a8d14c3da5665d1f49065a642ed60.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/5f31a8d14c3da5665d1f49065a642ed60.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/08945b0531470ba00a3544e1ca55ac910.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/08945b0531470ba00a3544e1ca55ac910.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1498687/08.09.2022_SMP_Restart_Presentation_to_COBI_CC.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/b2614ab48b0d5ce3be2f4987486db1340.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/b2614ab48b0d5ce3be2f4987486db1340.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501488/Ord_2022-01_Revising_HDDP_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492913/HDDP_Memo_final.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492916/Ordinance_No._2022-01_-_Revising_HDDP_Program_-_final.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1479619/Exhibit_A_to_Ordinance_No._2022-01_re_BIMC_2.16.020.S.__HDDP_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461632/Ferry_Terminal_Property_Buffers.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1475245/June_9_2022_Planning_Commission_Mtg_Minutes_and_Recorded_Motion.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/c780adb04c46c117a64682c501231e780.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/c780adb04c46c117a64682c501231e780.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1487120/Bainbridge_Island_Police_Guild_2022_2024_Collective_Bargaining_Agreement.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/66ab4699d64eb57aafd108e8909629580.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/66ab4699d64eb57aafd108e8909629580.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501494/Poet_Laureate_Staff_Response_for_CC_08092022__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501496/Program_charter_-_Poet_Laureate_for_CC_08092022__1_.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/efa0bf25b53dcaef8082bbd8c9f579460.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/efa0bf25b53dcaef8082bbd8c9f579460.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486422/Allen__Human_Services_Advisory_Task_Force__-_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486423/Beck__Human_Services_Advisory_Task_Force__-_Redated.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486424/BiIrum__Human_Services_Funding_Advisory_Task_Force__-_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486425/Garber__Human_Services_Funding_Advisory_Task_Force__-_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486427/Maxson__Human_Services_Advisory_Task_Force__-_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486429/Rosenblatt__Human_Services_Advisory_Task_Force__-_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486430/Steele__Human_Services_Advisory_Task_Force__-_Redacted.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486431/Tomer__Human_Services_Advisory_Task_Force__-_Redacted.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/2996187629bd2eb4001bff8a50e1b2be0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1491706/Hall__Race_Equity_Advisory_Committee__-_Redacted.pdf

GUIDING PRINCIPLES

Guiding Principle #1 - Preserve the special character of the Island, which includes downtown Winslow's small
town atmosphere and function, historic buildings, extensive forested areas, meadows, farms, marine views and
access, and scenic and winding roads supporting all forms of transportation.

Guiding Principle #2 - Manage the water resources of the Island to protect, restore and maintain their ecological
and hydrological functions and to ensure clean and sufficient groundwater for future generations.

Guiding Principle #3 - Foster diversity with a holistic approach to meeting the needs of the Island and the human
needs of its residents consistent with the stewardship of our finite environmental resources.

Guiding Principle #4 - Consider the costs and benefits to Island residents and property owners in making land use
decisions.

Guiding Principle #5 - The use of land on the Island should be based on the principle that the Island's
environmental resources are finite and must be maintained at a sustainable level.

Guiding Principle #6 - Nurture Bainbridge Island as a sustainable community by meeting the needs of the present
without compromising the ability of future generations to meet their own needs.

Guiding Principle #7 - Reduce greenhouse gas emissions and increase the Island's climate resilience.

Guiding Principle #8 - Support the Island's Guiding Principles and Policies through the City's organizational and
operating budget decisions.

ity Council meetings are wheelchair accessible. Assistedlistening devices are available in Council Chambers. If you
C'C il ing wheelchai ible. Assistedlistening devi ilable in C il Chambers. If y
require additional ADA accommodations, please contact the City Clerk’s Office at 206-780-8604 or

cityclerk @bainbridgewa.gov by noon on the day preceding the meeting.



City Council Regular Business Meeting Agenda Bill
- . |
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDAITEM: (6:10 PM) Approve Proclamation in Support of Women's Reproductive Health Care and
Marriage Equality,

SUMMARY: The attached proclamation affirms the City Council's support of codifying comprehensive
reproductive healthcare, including abortion, and marriage equality in the Washington State and United States
Constitutions in response to the recent U.S. Supreme Court decision striking down Roe v. Wade.

AGENDA CATEGORY: Presentation PROPOSED BY: City Council

RECOMMENDED MOTION: I move to authorize the Mayor to sign the attached proclamation in support of
women's reproductive health care and marriage equality.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND:

ATTACHMENTS:

Proclamation in Support of Women's Reproductive Health Care and Marriage Equality.docx

FISCAL DETAILS:

Fund Name(s):

Coding:


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1494614/Proclamation_in_Support_of_Women_s_Reproductive_Health_Care_and_Marriage_Equality.pdf

E1TY ©F
BAINBRIDGE ISLAND

PROCLAMATION

A PROCLAMATION by the City Council of the City of Bainbridge Island, Washington, in
support of codifying comprehensive reproductive healthcare, including abortion, and marriage
equality in the Washington State and United States Constitutions.

WHEREAS, in 1970, Washington State voters approved Referendum 20, which legalized
abortion in Washington State; and

WHEREAS, on January 22, 1973, the U.S. Supreme Court ruled in Roe v. Wade that unduly
restrictive state regulation of abortion is unconstitutional. The Court held that a set of Texas
statutes criminalizing abortion in most instances violated a woman’s constitutional right of privacy,
which it found to be implicit in the liberty guarantee of the Due Process Clause of the Fourteenth
Amendment, “...nor shall any state deprive any person of life, liberty, or property, without due
process of law”; and

WHEREAS, in 1991, Washington State voter approved Initiative [-120 which declared a
woman'’s right to choose physician-performed abortion prior to fetal viability and further expanded
and protected access to reproductive healthcare in Washington State in the event Roe v. Wade
were to be overturned; and

WHEREAS, comprehensive abortion care is included in the list of essential health care
services published by the World Health Organization in 2020; and according to the World Health
Organization, “[IJack of access to safe, affordable, timely and respectful abortion healthcare, and
the stigma associated with abortion, pose risks to women’s physical and mental well-being
throughout the life-course. Inaccessibility of quality abortion healthcare risks violating a range of
human rights of women and girls, including the right to life; the right to the highest attainable
standard of physical and mental health; the right to benefit from scientific progress and its
realization; the right to decide freely and responsibly on the number, spacing and timing of
children; and the right to be free from torture, cruel, inhuman and degrading treatment and
punishment”; and

WHEREAS, on June 9, 2022, Washington Engrossed Bill 1851 went into effect, which states:
“Although the abortion rights movement has historically centered on women in our advocacy, that
must no longer be the case; and it is critical that we recognize that transgender, nonbinary, and
gender expansive people also require abortion healthcare. Washington’s law should reflect the
most inclusive understanding of who needs reproductive healthcare and be updated with gender
neutral language”; and



WHEREAS, on June 24, 2022, the Supreme Court of the United States struck down Roe v.
Wade, holding that the Due Process Clause and Equal Protection Clause of the Fourteenth
Amendment do not apply to an individual’s right to safe and legal abortions; and

WHEREAS, the U.S. Supreme Court’s current interpretation of the 14" Amendment is also a
threat to marriage equality; and

WHEREAS, Governor Jay Inslee has stated that he continues to support an amendment to
protect an individual’s right to safe and legal abortion in the Washington State Constitution; and

WHEREAS, on February 14, 2017, the City Council adopted Resolution No. 2017-09 affirming
that Bainbridge Island is a Welcoming and Inclusive City that respects the fundamental dignity of
all people; and

WHEREAS, the City Council believes this new U.S. Supreme Court decision overturning Roe

v. Wade disproportionately impacts people of color, people with disabilities, and those with low
incomes, among others; and

WHEREAS, the City has consistently demonstrated its values in support of comprehensive
reproductive healthcare by providing such coverage, including abortion healthcare, in each of the
current health insurance plans for City employees; and

WHEREAS, the City values and supports LGBTQIA+ community members and employees
and has demonstrated this through such actions as proclaiming June as Pride Month since 2015
and celebrating Transgender Awareness week since 2017; and

WHEREAS, the City Council supports an individual’s right to reproductive healthcare,
including abortion, and marriage equality.

NOW, THEREFORE, |, Joe Deets, Mayor of the City of Bainbridge Island, on behalf of the
City Council, do hereby express the City Council’s official position in support of amendments to
the Washington State and United States Constitutions to codify an individual’s right to
comprehensive, safe, and accessible reproductive healthcare, including abortion, and marriage
equality.

DATED this ___ day of August, 2022

Joe Deets, Mayor



City Council Regular Business Meeting Agenda Bill

[ :
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME:

AGENDA ITEM: Instructions for Providing Public Comment

SUMMARY: Instructions for providing public comment are attached.

AGENDA CATEGORY: Discussion PROPOSED BY: City Council

RECOMMENDED MOTION: Information only.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND:

ATTACHMENTS:

Instructions for Providing Public Comment at Hybrid Meetings.docx

FISCAL DETAILS:

Fund Name(s):

Coding:


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492402/Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.pdf

CITY OF
BAINBRIDGE ISLAND

CITY CLERK’S OFFICE

Members of the public are encouraged to submit written public comment to the City Council at any time
by emailing Council at council@bainbridgewa.gov. Members of the public who wish to provide public
comment may attend the business meeting in Council Chambers or may participate remotely by
following the instructions outlined below. If you are attending in-person, please sign up to speak on the
sign-in sheet by the Chamber doors. The Mayor will call the people signed up on the sign-in sheet in
Council Chambers first, and speakers will have three minutes to speak from the podium. Following the
in-person comment, the Mayor will call people who have raised their hands in the Zoom meeting. A
timer on the screen will indicate when 3 minutes have elapsed. Guidelines for public comment are also
attached.

INSTRUCTIONS FOR PROVIDING PUBLIC COMMENT REMOTELY

1. Join the Zoom webinar by following the link posted on the agenda and on the City calendar.
2. Sign in to Zoom with your full name.
3. The Mayor will indicate when it is time for public comment.

4. Attendee indicates desire to speak by clicking on “Raise Hand” option at the bottom of the screen.

5. Attendee clicks button “Unmute now” after they are called to speak by the Mayor.

0 Zoom

0 The host would like you to unmute your microphone

6. Attendee will appear on screen with other panelists, but without video, just name.

IMPORTANT NOTE: If you do not have the latest version of Zoom, the Clerk will promote you to
panelist. You will then appear with video enabled. Look for the video icon in the bottom left-hand
corner of the screen to turn off your video.

7. Attendee provides their comment.



8. A timer on the screen will track your time.
9. Stop speaking when the timer reaches the 3-minute mark.
10. Attendee is returned to attendee group, and microphone is muted.

11. Public comment is simply received by the Council, with no response.

Excerpt from the Governance Manual regarding public comment:

5.6 Respect and Decorum

It is the duty of the Presiding Officer and Councilmembers to maintain dignity and respect for their
offices, City staff, and the public. While the Council is in session, the Councilmembers shall
preserve civility, order and decorum. No member of the public shall, by conversation or otherwise,
delay, disrupt, or interrupt the proceedings of the Council, nor engage in any of the prohibited
behavior described below. Councilmembers and the public shall obey the proper orders of the
Presiding Officer of the meeting.

5.6.1 Orderly Behavior and Civility in Remarks
Any person disrupting the business of the Council, either while addressing the Council or attending
the proceedings, shall be asked to leave, or be removed from the meeting. Continued disruptions
may result in a point of order by the Presiding Officer or a Councilmember pursuant to the
Council’s parliamentary rules, or a recess, forced removal, or adjournment as described elsewhere
in this manual. Disruptive behavior includes, but is not limited to, the following:

(@) Speaking without being recognized by the Presiding Officer.
(b) Continuing to speak after the allotted time has expired.

(c) Speaking on an item at a time not designated for discussion by the public of
that item, such as speaking on a quasi-judicial item at a time other than
during a public hearing or closed record proceeding on the matter.

(d) Throwing objects.

(e) Speaking on an issue that is not within the jurisdiction of the City Council or
is otherwise irrelevant to Council business.

() Speaking in favor of or in opposition to a ballot proposition or a candidate
for public office, provided, that public comment is allowed when the City
Council is considering taking a collective position in favor of or in opposition
to a ballot proposition as authorized in RCW 42.17A.555.

10



(m)

Impersonating a City Councilmember or a member of the City staff.
Shouting or otherwise engaging in loud or boisterous behavior.

Continuing to make repetitive remarks after being requested not to do so by
the Presiding Officer or a majority of the City Council.

Attempting to engage the audience rather than the Council, e.g., asking
audience members to stand, clap, boo or otherwise express collective
support or opposition to any matter.

Booing, hissing, or otherwise disrupting the comments of another speaker.

Using racial slurs or other slurs directed at the color, creed, religion, ancestry,
gender, sexual orientation, gender expression or identity, national origin,
citizenship or immigration status, or mental, physical, or sensory disability of
any individual or group, or any other words considered “fighting words”
under constitutional law.

Refusing to modify conduct after being advised by the Presiding Officer that
the conduct is disrupting the meeting or disobeying any other lawful order
of the Presiding Officer or a majority of the City Council.

5.6.2 Permission Required to Address the Council

Persons other than Councilmembers and Administration shall be permitted to
address the Council only upon recognition and introduction by the Presiding Officer
of the meeting.
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDA ITEM: Agenda Bill for Consent Agenda,

SUMMARY: Consider approval of the Consent Agenda.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: Executive

RECOMMENDED MOTION: I move to approve the Consent Agenda as presented.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND:

ATTACHMENTS:

FISCAL DETAILS:
Fund Name(s):

Coding:
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City Council Regular Business Meeting Agenda Bill

[ :
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDA ITEM: Approve Accounts Payable and Payroll,

SUMMARY: Consider approval of payroll and accounts payable.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: Executive

RECOMMENDED MOTION: Approve Accounts Payable and Payroll.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND:

ATTACHMENTS:

AP Report to Council of Cash Disbursements 08-10-22.pdf

Council Report PR 8-5-22.pdf
FISCAL DETAILS:

Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1497666/AP_Report_to_Council_of_Cash_Disbursements_08-10-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501166/Council_Report_PR_8-5-22.pdf

ACCOUNTS PAYABLE REPORT TO CITY COUNCIL OF CASH DISBURSEMENTS

CHECK RUN:  July 25, 2022 - August 8, 2022
CITY COUNCIL: July 26, 2022 - August 9, 2022

Last check from previous run: 358980 dated 7/27/2022 issued to Xylem Watering Solutions for $2,098.24
Last ACH from previous run: 1149 dated 7/27/2022 issued to Westbay Auto Parts for $356.00

Payment Type Check Date Check Number |Department/Vendor/Description Amount
ACH/EFT 07/25/2022 1150 COBI/Utility billing - Jul. 2022 2,033.97
ACH/EFT 07/25/2022 1151 WA State DOR/Excise taxes - Jun. 2022 6,428.00
ACH/EFT 07/25/2022 1152 WA State DOL/Firearm permits - Jul. 2022 399.00
ACH/EFT 07/26/2022 1153 ENG/Kelley Connect/Copier lease payment 318.28

Manual 07/25/2022 358981 POL,EOC/AT&T/Wireless charges 3,055.49
Manual 07/25/2022 358982 POL,PCD/AT&T/Fax long distance 17.95
Manual 07/25/2022 358983 CenturyLink/Citywide telemetry - Jul. 2022 396.42
Manual 07/25/2022 358984 PW/COBI/Taylor ave well rehab permit BLD26883 2,193.77
Manual 07/25/2022 358985 PW/COBI/2022 backflow testing retainage 237.06
Manual 07/25/2022 358986 FIN/Costco/Membership dues 2022 120.00
Manual 07/25/2022 358987 PW/Mark Brazeua/2022 backflow testing services 4,573.69
Manual 07/25/2022 358988 Puget Sound Energy/Green power contract, Rockaway Interite PRV 880.34
| Total Manual Checks and Electronic Disbursements| 20,653.97 |
Regular Run Checks 08/10/2022 358989-359053 Total Regular Check Run 539,411.63
Regular Run ACH 08/10/2022 1154-1206 Total Regular ACH Run 432,968.77
Total Disbursements 993,034.37
Retainage Release N/A N/A
Travel Advance N/A N/A

e

2N i

Prepared and Reviewed by Jacob Kines, Senior Accounting Technician

I, the undersigned, do hereby certify under penalty of perjury that the materials have been furnished,
the services rendered, or the labor performed as described herein and that the claim
is a just, due, and unpaid obligation against the City of Bainbridge Island,
and that | am authorized to authenticate and certify to said claim.

AL . Shay

Karl R. Shaw, Accounting Manager

8/ 3/ 2022
Date
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Karl Shaw
New Stamp_1

Karl Shaw
Typewriter
8/3/2022

Jacob Kines
Signature


MANUAL 7/22/22 JK

&Ly

er erp solution

07/ 22/ 2022 09: 39 ClI TY OF BAI NBRI DGE | SLAND | P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1150 07/ 25/ 2022 NMANL 103 CITY OF BAINBRI DGE | 256902 13005JUL22 07/ 01/ 2022 UBJUL22 22.24
I nvoi ce: 13005JUL22 309 SHANNON DRI VI
22.24 91011768 547500 GG U E- PARKS- WI'R/ SWR
) 256903 13006JUL22 07/ 01/ 2022 UBJUL22 475. 68
I nvoi ce: 13006JUL22 309 SHANNON DRI VE DOCK
475.68 91011768 547500 GG U E- PARKS- WIR/ SR
256904 10461JUL22 07/ 01/ 2022 UBJUL22 783.77
I nvoice: 10461JUL22 289 SHANNON DRI V
783. 77 91011768 547500 GG U E- PARKS- WI'R/ SWR
256905 10463JUL22 07/ 01/ 2022 UBJUL22 402. 15
I nvoi ce: 10463JUL22 370 BRI EN DRI VE
402. 15 91011755 547500 GG ¢ E- COWONS- WIR/ SR
256906 10464JUL22 07/ 01/ 2022 UBJUL22 334.77
I nvoi ce: 10464JUL22 402 BRI EN DRI VE
334.77 91011755 547500 GG ¢ E- COWONS- WIR/ SR
256907 11573JUL22 07/ 01/ 2022 UBJUL22 15. 36
I nvoi ce: 11573JUL22 5250 CRECSOTE PLACE NE
15. 36 91011768 547500 GG U E- PARKS- WIR/ SR
CHECK 1150 TOTAL: 2,033. 97
NUMBER OF CHECKS 1 *** CASH ACCOUNT TOTAL *** 2,033. 97
COUNT AMOUNT
TOTAL MANUAL CHECKS 1 2,033.97
*** GRAND TOTAL *** 2,033.97


Jacob Kines
Typewriter
MANUAL 7/22/22 JK

Jacob Kines
Initials


% %% Munis

o a tyler erp solution

07/ 22/ 2022 09: 39 CI TY OF BAI NBRI DGE | SLAND P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRI ES TO BE CREATED
CLERK: j ki nes
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
2022 7 189
APP 001-213000 GENERAL - ACCOUNTS PAYABLE 2,033.97
07/ 25/ 2022 UBJUL22 072222 AP CASH DI SBURSEMENTS JOURNAL
APP 635-111100 CASH 2,033.97
07/ 25/ 2022 UBJUL22 072222 AP CASH DI SBURSEMENTS JOURNAL
GENERAL LEDGER TOTAL 2,033.97 2,033.97
APP 631- 130000 DUE TQ FROM CLEARI NG 2,033.97
07/ 25/ 2022 UBJUL22 072222
APP 001- 130000 GENERAL - DUE TQ FROM CLEARI NG 2,033.97
07/ 25/ 2022 UBJUL22 072222
SYSTEM GENERATED ENTRI ES TOTAL 2,033.97 2,033. 97
JOURNAL 2022/ 07/189 TOTAL 4, 067. 94 4,067. 94
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*se% Munis

o a tyler erp solution

07/ 22/ 2022 09: 39 CI TY OF BAI NBRI DGE | SLAND P 3
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT DESCRI PTI ON
001 GENERAL FUND 2022 7 189 07/ 25/ 2022
001- 130000 GENERAL - DUE TQO FROM CLEARI NG 2,033.97
001- 213000 GENERAL - ACCOUNTS PAYABLE 2,033.97
FUND TOTAL 2,033.97 2,033.97
631 CLEARI NG FUND 2022 7 189 07/ 25/2022
631- 130000 DUE TQ' FROM CLEARI NG 2,033.97
635-111100 2,033.97
FUND TOTAL 2,033.97 2,033.97
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% MUNis

. N
o a tyler erp solution

07/ 22/ 2022 09: 39 CI TY OF BAI NBRI DGE | SLAND P 4
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND DUE TO DUE FROM
001 GENERAL FUND 2,033.97
631 CLEARI NG FUND 2,033.97
TOTAL 2,033.97 2,033.97

** END OF REPORT - Cenerated by Jacob Kines **
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MANUAL 7/25/22 JK ~

07/ 25/ 2022 11:19 CI TY OF BAI NBRI DGE | SLAND @

atyler erp solution

P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL | apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NvO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1151 07/ 25/ 2022 MANL 124 WA ST DEPT OF REVENU 256922 JUN22 07/ 25/ 2022 ETIJUN22 6, 428. 00
I nvoi ce: JUN22 JUNE 2022 EXCl SE TAXES
739.56 91411341 553000 FI NANCE - WATER EXTRNL TAXES
172.56 91421351 553000 FI NANCE - SEWER - EXTRNL TAXES
4,527.19 91421351 553000 FI NANCE - SEWER - EXTRNL TAXES
25.64 91421351 553000 FI NANCE - SEWER - EXTRNL TAXES
6.85 91411341 553000 FI NANCE - WATER EXTRNL TAXES
1.14 91411341 553000 FI NANCE - WATER EXTRNL TAXES
263. 05 91431383 553000 FI NANCE - SSWM - EXTRNL TAXES
464.09 91421351 553000 FI NANCE - SEWER - EXTRNL TAXES
121. 84 54025212 531100 MARI NE - SUPPLI ES
42.78 31011492 53110001194 CAP-WASTE RED- SUPPLI ES
63. 30 81031881 53550000567 PEG CAP FUNDI NG NON CAP | TEMS
CHECK 1151 TOTAL: 6, 428. 00
NUMBER OF CHECKS 1 **% CASH ACCOUNT TOTAL *** 6, 428. 00
COUNT AMOUNT
TOTAL MANUAL CHECKS 1 6, 428. 00
*** GRAND TOTAL *** 6, 428. 00
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Jacob Kines
Typewriter
MANUAL 7/25/22 JK

Jacob Kines
Initials


07/ 25/ 2022 11:19 Cl TY OF BAI NBRI DGE | SLAND P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRI ES TO BE CREATED
CLERK: j ki nes
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
2022 7 209
APP 401-213000 ACCOUNTS PAYABLE 747.55
07/ 25/ 2022 ETJUN22 072522 AP CASH DI SBURSEMENTS JOURNAL
APP 635-111100 CASH 6, 428. 00
07/ 25/ 2022 ETIUN22 072522 AP CASH DI SBURSEMENTS JOURNAL
APP 402- 213000 ACCOUNTS PAYABLE 5,189. 48
07/ 25/ 2022 ETJUN22 072522 AP CASH DI SBURSEMENTS JOURNAL
APP 403-213000 ACCOUNTS PAYABLE 263. 05
07/ 25/ 2022 ETJUN22 072522 AP CASH DI SBURSEMENTS JOURNAL
APP 001- 213000 GENERAL - ACCOUNTS PAYABLE 227.92
07/ 25/ 2022 ETJUN22 072522 AP CASH DI SBURSEMENTS JOURNAL
GENERAL LEDGER TOTAL 6, 428. 00 6, 428. 00
APP 631- 130000 DUE TQ' FROM CLEARI NG 6, 428. 00
07/ 25/ 2022 ETIJUN22 072522
APP 401- 130000 DUE TOQ FROM CLEARI NG 747.55
07/ 25/ 2022 ETJUN22 072522
APP 402- 130000 DUE TQ' FROM CLEARI NG 5, 189. 48
07/ 25/ 2022 ETIJUN22 072522
APP 403-130000 DUE TOQ FROM CLEARI NG 263. 05
07/ 25/ 2022 ETJUN22 072522
APP 001- 130000 GENERAL - DUE TO FROM CLEARI NG 227.92
07/ 25/ 2022 ETIJUN22 072522
SYSTEM GENERATED ENTRI ES TOTAL 6, 428. 00 6, 428. 00
JOURNAL 2022/ 07/ 209 TOTAL 12, 856. 00 12, 856. 00
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% munis

.yrtyler erp solution

07/ 25/ 2022 11:19 CI TY OF BAI NBRI DGE | SLAND P 3
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRI ES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT ACCOUNT DESCRI PTI ON
001 GENERAL FUND 2022 7 209 07/25/ 2022
001- 130000 GENERAL - DUE TQ FROM CLEARI NG 227.92
001- 213000 GENERAL - ACCOUNTS PAYABLE 227.92
FUND TOTAL 227.92 227.92
401 WATER OPERATI NG FUND 2022 7 209 07/25/ 2022
401- 130000 DUE TQ FROM CLEARI NG 747.55
401- 213000 ACCOUNTS PAYABLE 747.55
FUND TOTAL 747.55 747.55
402 SEWER OPERATI NG FUND 2022 7 209 07/25/ 2022
402- 130000 DUE TQ FROM CLEARI NG 5, 189. 48
402- 213000 ACCOUNTS PAYABLE 5, 189. 48
FUND TOTAL 5, 189. 48 5, 189. 48
403 STORM & SURFACE WATER FUND 2022 7 209 07/25/2022
403- 130000 DUE TQ FROM CLEARI NG 263. 05
403- 213000 ACCOUNTS PAYABLE 263. 05
FUND TOTAL 263.05 263. 05
631 CLEARI NG FUND 2022 7 209 07/25/ 2022
631- 130000 DUE TQ FROM CLEARI NG 6, 428. 00
635-111100 SH 6, 428. 00
FUND TOTAL 6, 428. 00 6, 428. 00
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*se% Munis

o a tyler erp solution

07/ 25/ 2022 11:19 Cl TY OF BAI NBRI DGE | SLAND P 4
j ki nes Al P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRI ES TO BE CREATED

FUND DUE TO DUE FROM
001 GENERAL FUND 227.92
401 WATER OPERATI NG FUND 747.55
402 SEWER OPERATI NG FUND 5,189. 48
403 STORM & SURFACE WATER FUND 263. 05
631 CLEARI NG FUND 6, 428. 00

TOTAL 6, 428. 00 6, 428. 00

** END OF REPORT - Cenerated by Jacob Kines **
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MANUAL 7/25/22 JK

*os% MUNis

o a tyler erp solution

07/ 25/ 2022 12:55 CI TY OF BAI NBRI DGE | SLAND P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1152 07/ 25/ 2022 NMANL 969 DEPARTMENT OF LI CENS 256966  JUL22 FA 07/ 25/ 2022 FAJUL22 399. 00
I nvoi ce: JUL22 FA JULY 2022 CPL
399. 00 41654860 586000 GUN PERM T OUT

CHECK 1152 TOTAL: 399. 00
NUMBER OF CHECKS 1 **%* CASH ACCOUNT TOTAL *** 399. 00

COUNT AMOUNT

TOTAL MANUAL CHECKS 1 399. 00
*** GRAND TOTAL *** 399. 00
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Jacob Kines
Typewriter
MANUAL 7/25/22 JK

Jacob Kines
Initials


'::. munis

. a tyler erp solution

07/ 25/ 2022 12:55 CI TY OF BAI NBRI DGE | SLAND P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
o JOURNAL ENTRIES TO BE CREATED
CLERK: j ki nes
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
2022 7 216
APP 650- 213000 ACCOUNTS PAYABLE 399. 00
07/ 25/ 2022 FAJUL22 072522 AP CASH DI SBURSEMENTS JOURNAL
APP 635-111100 CASH 399. 00
07/ 25/ 2022 FAJUL22 072522 AP CASH DI SBURSEMENTS JOURNAL
GENERAL LEDGER TOTAL 399. 00 399. 00
APP 631- 130000 DUE TQ FROM CLEARI NG 399. 00
07/ 25/ 2022 FAJUL22 072522
APP 650- 130000 DUE TQ FROM CLEARI NG 399. 00
07/ 25/ 2022 FAJUL22 072522
SYSTEM GENERATED ENTRI ES TOTAL 399. 00 399. 00
JOURNAL 2022/ 07/ 216 TOTAL 798. 00 798. 00
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*se% Munis

o a tyler erp solution

07/ 25/ 2022 12:55 CI TY OF BAI NBRI DGE | SLAND P 3
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT DESCRI PTI ON
631 CLEARI NG FUND 2022 7 216 07/25/ 2022
631- 130000 DUE TO' FROM CLEARI NG 399. 00
635-111100 CASH 399. 00
FUND TOTAL 399. 00 399. 00
650 AGENCY FUND 2022 7 216 07/25/2022
650- 130000 DUE TQ FROM CLEARI NG 399. 00
650- 213000 ACCOUNTS PAYABLE 399. 00
FUND TOTAL 399. 00 399. 00
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% MUNis

. N
o a tyler erp solution

07/ 25/ 2022 12:55 CI TY OF BAI NBRI DGE | SLAND P 4
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED

FUND DUE TO DUE FROM

631 CLEARI NG FUND 399. 00

650 AGENCY FUND 399. 00
TOTAL 399. 00 399. 00

** END OF REPORT - Cenerated by Jacob Kines **
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MANUAL 7/ 25/ 22 JK

*os% MUNis

o a tyler erp solution

07/ 25/ 2022 13:35 CI TY OF BAI NBRI DGE | SLAND P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1153 07/ 26/ 2022 EFT 1971 KELLEY CONNECT 256938 32010421 07/ 11/ 2022 MD72222 318. 28
I nvoi ce: 32010421 ENG COPI ER LEASE
318.28 72011321 545000 ENG - C/E ADM N RENTS & LEASES
CHECK 1153 TOTAL: 318. 28
NUMBER OF CHECKS 1 **%* CASH ACCOUNT TOTAL *** 318. 28
COUNT AMOUNT
TOTAL EFT' S 1 318. 28
*** GRAND TOTAL *** 318. 28
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Jacob Kines
Typewriter
MANUAL 7/25/22 JK

Jacob Kines
Initials


'::. munis

. a tyler erp solution

07/ 25/ 2022 13: 35 CI TY OF BAI NBRI DGE | SLAND P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
o JOURNAL ENTRIES TO BE CREATED
CLERK: j ki nes
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
2022 7 220
APP 001-213000 GENERAL - ACCOUNTS PAYABLE 318. 28
07/ 26/ 2022 M72222 072522 AP CASH DI SBURSEMENTS JOURNAL
APP 635-111100 CASH 318. 28
07/ 26/ 2022 MD72222 072522 AP CASH DI SBURSEMENTS JOURNAL
GENERAL LEDGER TOTAL 318. 28 318. 28
APP 631- 130000 DUE TQ FROM CLEARI NG 318. 28
07/ 26/ 2022 MD72222 072522
APP 001- 130000 GENERAL - DUE TQ FROM CLEARI NG 318. 28
07/ 26/ 2022 MD72222 072522
SYSTEM GENERATED ENTRI ES TOTAL 318. 28 318. 28
JOURNAL 2022/ 07/ 220 TOTAL 636. 56 636. 56
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*se% Munis

o a tyler erp solution

07/ 25/ 2022 13: 35 CI TY OF BAI NBRI DGE | SLAND P 3
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT DESCRI PTI ON
001 GENERAL FUND 2022 7 220 07/26/2022
001- 130000 GENERAL - DUE TQO FROM CLEARI NG 318. 28
001- 213000 GENERAL - ACCOUNTS PAYABLE 318. 28
FUND TOTAL 318. 28 318. 28
631 CLEARI NG FUND 2022 7 220 07/26/2022
631- 130000 DUE TQ' FROM CLEARI NG 318. 28
635-111100 318. 28
FUND TOTAL 318. 28 318. 28
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% MUNis

. N
o a tyler erp solution

07/ 25/ 2022 13:35 CI TY OF BAI NBRI DGE | SLAND P 4
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED

FUND DUE TO DUE FROM
001 GENERAL FUND 318. 28
631 CLEARI NG FUND 318. 28

TOTAL 318. 28 318. 28

** END OF REPORT - Cenerated by Jacob Kines **



08/ 03/ 2022 09: 58 CI TY OF BAI NBRI DGE | SLAND P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 1100
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1154 08/10/ 2022 EFT 9249 911 SUPPLY I NC 257029 I NV-2-20185 07/ 21/ 2022 08/ 07/ 22 1, 239. 40
I nvoi ce: | NV-2-20185 POL/ DUTY GEAR/ ROBTOY
1, 239. 40 53011212 531100 PD- C/ E- PATROL SUPPLI ES
CHECK 1154 TOTAL: 1, 239. 40
1155 08/10/ 2022 EFT 5 ACE HARDWARE 256946 513761 07/ 17/ 2022 08/ 07/ 22 50. 21
I nvoi ce: 513761 PW TO LET SEAT, HOSE SHUT OFF
50.21 73111427 531100 OFFI CE SUPPLI ES
256947 513771 07/ 17/ 2022 08/ 07/ 22 32.75
I nvoi ce: 513771 PW TO LET SEAT ELNG OPEN WH
32.75 73111427 531100 COFFI CE SUPPLI ES
) 256948 513991 07/ 20/ 2022 08/ 07/ 22 49. 13
I nvoi ce: 513991 PW LATI TUDE COOLER 52QT
49.13 73431835 531100 OFFI CE SUPPLI ES
257030 514211 07/ 22/ 2022 08/ 07/ 22 84.97
I nvoi ce: 514211 PW BLEACH, O L Al R COWRESSOR, PRI MER PVC PURPLE
84.97 73425358 531100 &M WATP- SUPPLI ES
257031 514241 07/ 22/ 2022 08/ 07/ 22 17. 20
I nvoi ce: 514241 PW CAP 1" SLIP, WRENCH COMB 9/ 16
17.20 73425358 531100 &M WATP- SUPPLI ES
257032 514311 07/ 25/ 2022 08/ 07/ 22 12. 37
I nvoi ce: 514311 PW KEY RI NG HARDWARE, SINGLE CUT KEY
12. 37 73638935 531100 C&M STD ALLOCATI ON- SUPPLI ES
257070 514351 07/ 26/ 2022 08/ 07/ 22 133.10
I nvoi ce: 514351 PW LI THI UM BATTERI ES, BRUSH CARWASH
133.10 73011755 531100 &M COMMONS SUPPLI ES
257071 514421 07/ 26/ 2022 08/ 07/ 22 45. 85
I nvoi ce: 514421 PW POCKET HOSE BLK 753/ 4"D
45.85 73011768 531100 &M C/ E- PARKS- SUPPLI ES
257150 514571 07/ 28/ 2022 08/ 07/ 22 70. 96
I nvoi ce: 514571 PW SVARTFLO CONTRHOSE, FI REMAN NOZZLE
70.96 73011897 531100 &M T E- PW FAC- SUPPLI ES
257151 514521 07/ 27/ 2022 08/ 07/ 22 32.75
I nvoi ce: 514521 PW BOX FAN 20" 3SPD BASI C
32.75 73011215 531100 &M ¢/ E- POLI CE FAC- SUPPLI ES
CHECK 1155 TOTAL: 529. 29
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08/ 03/ 2022 09: 58 CI TY OF BAI NBRI DGE | SLAND P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1156 08/10/ 2022 EFT 7821 ARAMARK 257033 5120039426 07/ 07/ 2022 08/ 07/ 22 80. 63
I nvoi ce: 5120039426 PW COAT LAB SPUN, COVR FR
80. 63 73638893 589310 LAUNDRY SERVI CES
257073 5120044061 07/ 14/ 2022 08/ 07/ 22 87.72
I nvoi ce: 5120044061 PW COAT LAB SPUN, COVR FR
87.72 73638893 589310 LAUNDRY SERVI CES
CHECK 1156 TOTAL: 168. 35
1157 08/10/ 2022 EFT 2138 ASPECT CONSULTI NG LL 256980 47048 07/ 18/ 2022 08/ 07/ 22 1, 199. 00
I nvoi ce: 47048 ENG M GRND WIR MNGWNT- |1 DDE DB T
1,199. 00 72637319 54110000809 WATER QUAL FLOW MONI T- PRO SVCS
257034 46973 07/ 14/ 2022 08/ 07/ 22 6, 795. 50
I nvoi ce: 46973 PW VELL PERFORVMANCE EVALUATI ON
6, 795. 50 73411345 54110001143 WELL PERF TESTI NG & EVAL-P SVC
257152 46974 07/ 14/ 2022 08/ 07/ 22 1,424.50
I nvoi ce: 46974 PW SANDS AVE WELL EVAL, PLANNI NG,
1,424.50 73411345 54110001183 SANDS AVE WELL REHAB- PROF SVCS
257153 46975 07/ 14/ 2022 08/ 07/ 22 858. 00
I nvoi ce: 46975 PW WATER RI GHTS STUDY
858. 00 73411345 54110000868 WATER RI GHTS- PROF SVCS
257154 46976 07/ 14/ 2022 08/ 07/ 22 2,624. 06
I nvoi ce: 46976 PW PROF SVCS FOR WELL DEVELOPMENT
2,624.06 73414434 64110001096 PRI T PARK WELL DEV/ REHAB- PR SV
CHECK 1157 TOTAL: 12,901. 06
1158 08/10/ 2022 EFT 4365 AUTOVATI C FUNDS TRAN 257196 BAI N2207028 07/ 29/ 2022 08/ 07/ 22 163. 73
I nvoi ce: BAI N2207028 FI N B&O JULY 2022
150. 00 41011141 541100 FIN - C E ADM N PROF SERVI CES
13.73 41011141 542500 FI N- C/ E- ADM POSTAGE/ SHI PPI NG
CHECK 1158 TOTAL: 163. 73
1159 08/10/ 2022 EFT 55 SOUND PUBLI SHI NG, I N 257179 Bl R957992 07/ 08/ 2022 08/ 07/ 22 49. 58
I nvoi ce: BI R957992 CC/ CI TY ORDI NANCE 2022- 16
49.58 11011113 544000 COUNCI L - LEGAL NOTI CES
257180  BI R959080 07/ 22/ 2022 08/ 07/ 22 46. 75
I nvoi ce: BI R959080 CC/ CI TY ORDI NANCE 2022- 15
46. 75 11011113 544000 COUNCI L - LEGAL NOTI CES
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 1100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 1159 TOTAL: 96. 33
1160 08/10/2022 EFT 7179 BAI NBRI DGE YOUTH SER 257093 Q-2022 07/ 01/ 2022 08/ 07/ 22 12,813. 00
I nvoi ce: @-2022 EX/ 2022 HUMAN SERVI CES FUNDI NG
12,813. 00 31017526 54110000297 EX-BYS- YOUTH COUNS & JOB OPP
CHECK 1160 TOTAL: 12,813. 00
1161 08/10/ 2022 EFT 9856 BARR- TECH LLC 257037 8151 06/ 30/ 2022 08/ 07/ 22 6, 908. 85
I nvoi ce: 8151 PW Bl OSCLI DS PROCESSED 106.29 TONS JUNE 2022
6, 908. 85 73425358 54790100551 BI OSCLI DS WASTE DI SPOSAL
CHECK 1161 TOTAL: 6, 908. 85
1162 08/10/2022 EFT 50 BAI NBRI DGE | SLAND EL 257035 PAYREQPR- FI NAL- 01185 07/ 25/ 2022 08/ 07/ 22 6, 251. 70
I nvoi ce: PAYREQPR- FI NAL- 01185 PW EV_CHARG NG STATI ON &M
6,251. 70 73311448 66200001185 PD CHARG NG STATI ON- CONSTR
CHECK 1162 TOTAL: 6, 251. 70
1163 08/10/ 2022 EFT 5016 BAI NBRI DGE | SLAND BO 257092 Q2-2022 07/ 15/ 2022 08/ 07/ 22 8, 750. 00
I nvoi ce: @@-2022 EX/ 2022 HUVMAN SERVI CES FUNDI NG
8, 750. 00 31017670 54110000297 EX-BlI CHI LD CARE/ B&G CLUB
CHECK 1163 TOTAL: 8, 750. 00
1164 08/10/ 2022 EFT 8595 BRUCE TI TUS FORD, | N 257038 67123864 06/ 17/ 2022 08/ 07/ 22 072. 97
I nvoi ce: 67123864 POL/ 2017 FORD POL | NTERC AMBI ENT Al R TEMP SENSO?
1, 072.97 53011212 548100 POLI CE - C E PATROL MAI NTENANC
257039 67124076 06/ 24/ 2022 08/ 07/ 22 364. 86
I nvoi ce: 67124076 POL/ 2015 FORD UTILITY POLI CE AXLE SEALS LEAKI NG
2,364.86 53011212 548100 POLI CE - C E PATROL MAI NTENANC
257040 67124310 07/ 12/ 2022 08/ 07/ 22 1, 152. 06
I nvoi ce: 67124310 POL/ 2017 FORD | NTERC REAR VI EW CAMERA FI X
1, 152. 06 53011212 548100 POLI CE - C E PATROL MAI NTENANC
257041 67124881 07/ 18/ 2022 08/ 07/ 22 161. 53
I nvoi ce: 67124881 PW 2021 FORD F-150 O L CHANGE, FILTERS
161.53 73411345 548100 REPAI RS & NMAI NTENANCE
257042 67125020 07/ 20/ 2022 08/ 07/ 22 89. 16
I nvoi ce: 67125020 POL/ 2017 FORD I NTERC O L CHANGE, FILTERS
89.16 53011212 548100 POLI CE - C E PATROL MAI NTENANC
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 1164 TOTAL: 4, 840. 58
1165 08/10/ 2022 EFT 8256 BT MOBULL TI RE 257074 9208 07/ 26/ 2022 08/ 07/ 22 131. 04
I nvoi ce: 9208 PW SERVI CE CALL BAD VALVE CORE
131. 04 73637958 548100 ROADSI DE MOVWER ALLOC- REPAI RS
CHECK 1165 TOTAL: 131.04
1166 08/10/ 2022 EFT 1350 BUD CLARY CHEVROLET 257156 12650 06/ 27/ 2022 20210000 08/ 07/ 22 42, 490. 63
I nvoi ce: 12650 PW Pl CK UP FOR PRQJECT MANAGER -
42, 490. 63 73501448 66400001113 2021LT PU-20% TO EACH FUND
CHECK 1166 TOTAL: 42, 490. 63
1167 08/10/ 2022 EFT 9449 CASCADE COLUMBI A DI S 256949 842803 07/ 15/ 2022 08/ 07/ 22 1,176.55
I nvoi ce: 842803 PW CAUSTI C_SODA 25% NSF DRUM
1,176.55 73425358 531100 &M WATP- SUPPLI ES
256950 843124 07/ 19/ 2022 08/ 07/ 22 -163. 50
I nvoi ce: 843124 PW CONTAI NER RETURN
-163. 50 73425358 531100 &M WATP- SUPPLI ES
CHECK 1167 TOTAL: 1, 013. 05
1168 08/10/ 2022 EFT 2495 CH20O | NTERNATI ONAL 257044 323027 07/ 21/ 2022 08/ 07/ 22 930. 81
I nvoi ce: 323027 FIN PROP GLYCOL, INHIBITED, 5 GL
930. 81 41011189 531100 FIN - CE CNTL SV SUPPLIES
257045 323029 07/ 21/ 2022 08/ 07/ 22 120. 12
I nvoi ce: 323029 PW JULY 2022 PUBLI C WORKS SERVI CE
120.12 73011897 531100 O&M C E- PW FAC- SUPPLI ES
257076 323028 07/ 21/ 2022 08/ 07/ 22 270. 27
I nvoi ce: 323028 PWJULY 2022 CITY HALL SERVI (JE VISITS
270.27 73011183 54810000707 CH HVAC- REPAI RS
CHECK 1168 TOTAL: 1, 321. 20
1169 08/10/2022 EFT 8024 CLEARWAY ENVI RONMENT 256923  18_23_COBI - ROCK- 5 07/ 08/ 2022 08/ 07/ 22 5, 887.50
I nvoi ce: 18 23 COBI - ROCK- 5 ENG EEL GRASS MONI TORI NG THROUGH 1
5,887.50 72011391 54110000710 ROCKAWAY-M T/ MONI TORI NG- P SVCS
CHECK 1169 TOTAL: 5, 887. 50
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1170 08/10/2022 EFT 8435 COATES DESI GN | NC 256924 125282 07/ 20/ 2022 08/ 07/ 22 36, 572.50
I nvoi ce: 125282 ENG POLI CE & COURT FACILITY - PRQJ
36, 572.50 72311942 64110000724 PD/ COURT BLDG PROF SVCS/ DESI GN
257194 125283 07/ 29/ 2022 08/ 07/ 22 2,556. 50
I nvoi ce: 125283 ENG SENI OR CENTER DESI GN
2,556.50 72311473 64110001050 SCC RENOVATI ONS- PROF SVCS
CHECK 1170 TOTAL: 39, 129. 00
1171 08/10/ 2022 EFT 142 COPlI ERS NORTHWEST | N 256981 I NV2502540 07/ 21/ 2022 08/ 07/ 22 693. 82
I nvoi ce: | NV2502540 EX, FI N COPI ER LEASE
346.91 31011131 545000 EX- G- RENTS & LEASES
346.91 41011141 545000 FIN - C E ADM N RENTS & LEASES
) 257077 I N\V2503620 07/ 26/ 2022 08/ 07/ 22 239.41
I nvoi ce: | NvV2503620 PCD, ENG, | T/ OCE PRI NTER, PLOTTER SUPPLI ES
79.80 61011581 531100 PCD - C/ E ADM N SUPPLI ES
79. 80 72011321 531100 ENG - C/ E ADM N SUPPLI ES
79.81 81011881 531100 IT - CE SUPPLI ES
CHECK 1171 TOTAL: 933. 23
1172 08/10/ 2022 EFT 6363 LN CURTI S & SONS 257048 I NV612773 07/ 12/ 2022 08/ 07/ 22 280. 82
I nvoi ce: | Nv612773 PCL/ UNI FORM PANTS/ DAY
280. 82 53011212 520000 POLI CE - C E PATROL BENEFI TS
CHECK 1172 TOTAL: 280. 82
1173 08/10/2022 EFT 7144 DTM CRO, INC 256925 6308 07/ 15/ 2022 08/ 07/ 22 136. 50
I nvoi ce: 6308 POLI CE NETWORK CONNECTI ON TO Kl TSAP COUNTY
136.50 91011215 542100 GG C/ E- PD- PHONE
CHECK 1173 TOTAL: 136. 50
1174 08/10/ 2022 EFT 5781 EXTERM NATI ON SERVI C 257158 42172 07/ 27/ 2022 08/ 07/ 22 229. 32
I nvoi ce: 42172 PW PEST | NSPECTI ON HI DDEN COVE RD
229.32 73011897 548100 &M C/ E- PWD FAC- REPAI RS
CHECK 1174 TOTAL: 229. 32
1175 08/10/ 2022 EFT 705 FCS GROUP 257110  3552- 22207054 07/ 22/ 2022 08/ 07/ 22 5,353.75
I nvoi ce: 3552-22207054 ENG WATER AND SEVER UTI LI TY RATE S

2,676.87 72411342 54110000923 WATER RATE STUDY- PROF SVCS
2,676. 88 72421352 54110000923 SEWER RATE STUDY- PROF SVCS
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 1175 TOTAL: 5,353.75
1176 08/10/ 2022 EFT 6940 FREMONT ANALYTI CAL 256935 2206015 07/ 15/ 2022 08/ 07/ 22 3,743.75
I nvoi ce: 2206015 ENG 00485 & 00809 SURFACE & GROUND
3,743.75 72637319 54110000809 WATER QUAL FLOW MONI T- PRO SVCS
CHECK 1176 TOTAL: 3,743.75
1177 08/10/ 2022 EFT 1517 GUARDI AN SECURI TY SY 257159 1270269 08/ 01/ 2022 08/ 07/ 22 57. 66
I nvoi ce: 1270269 POL/ ALARM MONI TORI NG
57.66 51011215 541100 POLICE - T E FACIL PROF SVCS
CHECK 1177 TOTAL: 57. 66
1178 08/10/ 2022 EFT 252 H.D. FOALER COWPANY 256953 16108780 06/ 01/ 2022 08/ 07/ 22 1, 354.61
I nvoi ce: 16108780 PW TRAFFI C REPAIR KIT, MAIN VALVE REPAIR KI T
1, 354. 61 73411345 531100 CFFI CE SUPPLI ES
CHECK 1178 TOTAL: 1, 354.61
1179 08/10/ 2022 EFT 4161 HERRERA ENVI RONVENTA 256982 51451 07/ 15/ 2022 08/ 07/ 22 9, 490. 97
I nvoi ce: 51451 ENG STORMMTER SYSTEM PLAN
9, 490. 97 72431832 54110001031 | SLANDW DE SSWM STUDY- PROF SVC
256983 51471 07/ 18/ 2022 08/ 07/ 22 9, 796. 03
I nvoi ce: 51471 PW PREPARE SCOPE OF SERVI CES AND
9, 796. 03 72431832 54110001129 MANZANI TA WATERSHED STUDY- P SV
CHECK 1179 TOTAL: 19, 287. 00
1180 08/10/ 2022 EFT 268 HOUSI NG RESOURCES BO 256971 11200 07/ 01/ 2022 08/ 07/ 22 22,100. 69
I nvoi ce: 11200 EX/ 2022 HSFDI(:_I NDEPENDENT LI VI NG)
22,100. 69 31017510 54130100297 | NDEPENDENT LI VI NG PRGM
. 256972 11201 07/ 01/ 2022 08/ 07/ 22 3, 250. 00
I nvoi ce: 11201 EX/ 2022 HSF ( HOVEOANERSHI P)
3,250. 00 31017510 54130600297 HQOVES HOVE FI NDI NG OAMNERSH
CHECK 1180 TOTAL: 25, 350. 69
1181 08/10/ 2022 EFT 9161 I SLAND TI ME ACTIVITI 256973 1875 07/ 22/ 2022 08/ 07/ 22 2, 500. 00
I nvoi ce: 1875 EX/ 2022 HUMAN SERVI CES FUNDI NG
2,500. 00 31017686 54110000297 HOPE HS/ Bl SP NEEDS/ | SLANDTI ME
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 1181 TOTAL: 2,500. 00
1182 08/10/ 2022 EFT 1496 Kl TSAP COUNTY SEWER 256987 KCSD7- COBI - 2022- JUN 07/ 05/ 2022 08/ 07/ 22 21, 306. 46
I nvoi ce: KCSD7- COBI - 2022- JUN PW SEVEER UTI LI TY CHARGE JUNE 2022
21, 306. 46 73426356 551000 S| S- SD#7 PROCESSI NG CHGS
CHECK 1182 TOTAL: 21, 306. 46
1183 08/10/ 2022 EFT 199 KI TSAP ECONOM C DEVE 256975 Bl -2Q 22 06/ 30/ 2022 08/ 07/ 22 2,500. 00
I nvoi ce: BI-2Q 22 EX/ ECONOM C DEVELOPMENT SERVI CES 2Q 2022
2,500. 00 31011586 54110000297 EX- G-- ECON DEV PLANNI NG
CHECK 1183 TOTAL: 2, 500. 00
1184 08/10/ 2022 EFT 1971 KELLEY CONNECT 257108 32010423 07/ 11/ 2022 08/ 07/ 22 190. 01
I nvoi ce: 32010423 CRT/ COPI ER LEASE
190. 01 21011125 545000 COURT- RENTS & LEASES
CHECK 1184 TOTAL: 190. 01
1185 08/10/ 2022 EFT 1802 KI TSAP CONSERVATI ON 256929 2022-2 07/ 19/ 2022 08/ 07/ 22 10, 777. 22
I nvoi ce: 2022-2 ENG FARMLAND SSVWM PLANNI NG
5,388. 61 72011593 55100000871 FARMLAND SSWV PLANNI NG KCDONLY
5,388. 61 72431835 55100000871 FARM_AND SSWM PLANNI NG- KCDONLY
CHECK 1185 TOTAL: 10, 777. 22
1186 08/10/ 2022 EFT 9692 DENISE D SM TH 257058 16078 07/ 17/ 2022 08/ 07/ 22 1, 966. 29
I nvoi ce: 16078 PW FULL BRI M AMVERI CANA YELLOW HARD HATS
1,966.29 73637891 531100 OFFI CE SUPPLI ES
CHECK 1186 TOTAL: 1, 966. 29
1187 08/ 10/ 2022 EFT 10054 NATI ONAL URBAN FELLO 257161 CLASS OF 2023-015 07/ 11/ 2022 08/ 07/ 22 70, 000. 00
I nvoi ce: CLASS OF 2023-015 EX/ CLASS OF 2023 FELLOW RESI DENCY
70, 000. 00 31011131 541100 EX- GF- PROF SERVI CES
CHECK 1187 TOTAL: 70, 000. 00
1188 08/10/ 2022 EFT 8581 GOVERNMENTJOBS. COM 257109 | NV-28909 10/ 29/ 2022 08/ 07/ 22 7,035. 80

I nvoi ce: | Nv-28909

7,035. 80

| T/ HUMAN RESOURCES SW APPLI CATI ON' MAI NTENANCE

81011881 548500 IT - ¢E COWUTER SUPPORT
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 1100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVO CE INV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 1188 TOTAL: 7,035. 80
1189 08/10/2022 EFT 7925 OWI PARK, I NC 257165 124604 08/ 01/ 2022 08/ 07/ 22 336. 34
I nvoi ce: 124604 POL/ PARKI NG SYSTEM SUPPORT
336.34 51011217 548500 PD- C/ E- PARKI NG ENF- COWP SUPPOR
CHECK 1189 TOTAL: 336. 34
1190 08/10/2022 EFT 9935 OSW EQUI PMENT & REPA 257060 517954 04/ 27/ 2022 20200049 08/ 07/ 22 12, 201. 62
I nvoi ce: 517954 PW EXI STI NG HOOKLI FT REFURBI SH
6, 100. 81 73111944 66400000976 2019 DUMP TRUCK- EQ REPLACEMENT
6, 100. 81 73434438 66400000976 2019 DUMP TRUCK- EQ REPLACEMENT
CHECK 1190 TOTAL: 12, 201. 62
1191 08/10/2022 EFT 8655 PENI NSULA TREE SERVI 257062 2473 05/ 31/ 2022 08/ 07/ 22 7,425. 60
I nvoi ce: 2473 PW TAKE DOMN & HAUL PI NE TREE TAYLOR AVE NE
7,425.60 73111427 54810000354 TREE PRES & REMOVAL- ROADS
257063 2474 06/ 03/ 2022 08/ 07/ 22 3, 549. 00
I nvoi ce: 2474 PW TAKE DOWN & HAUL CEDAR TREE OLYMPUS BEACH RD
3,549.00 73111427 54810000354 TREE PRES & REMOVAL- ROADS
257064 2492 07/ 14/ 2022 08/ 07/ 22 24, 952. 20
I nvoi ce: 2492 PW HI STORI CAL MUSEUM PRUNNI NG REMOVE SPLI T TRUNKS
24,952.20 73011183 54110000354 TREE PRES/ REMOVAL- CH PROF SVCS
CHECK 1191 TOTAL: 35, 926. 80
1192 08/10/2022 EFT 10032 HANSON, SONJA 257133 007 07/ 11/ 2022 08/ 07/ 22 45. 00
I nvoi ce: 007 PCD/ STRATEGA C COVM PLAN FOR PERM T PRI CE UPDATE
45.00 61011581 541100 PCD - C E ADM N PROF SVCS
CHECK 1192 TOTAL: 45. 00
1193 08/10/2022 EFT 7435 RANDY KAN PORTABLE R 256955 1947428 07/ 14/ 2022 08/ 07/ 22 108. 00
I nvoi ce: 1947428 PW RESTROOM 6811 NE VI NCENT RD
108. 00 73435838 545000 O&M DECANT- RENTS
256956 1947429 07/ 14/ 2022 08/ 07/ 22 108. 00
I nvoi ce: 1947429 PW RESTROOM 7305 HI DDEN COVE RD
108. 00 73011897 545000 &M C/ E- PWD FAC- RENTS
CHECK 1193 TOTAL: 216. 00
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
1194 08/10/2022 EFT 5612 RH2 ENG NEERI NG | NC 257068 86261 06/ 13/ 2022 08/ 07/ 22 588. 61
I nvoi ce: 86261 PW CHLORI NE_CGENERATOR UPGRADES
588. 61 73414434 64110000987 CHLORI NE GEN UPGRADE- PROF SVCS
257085 86687 07/ 13/ 2022 08/ 07/ 22 2,209.96
I nvoi ce: 86687 PW CHLORI NE_CGENERATOR UPGRADES
2,209.96 73414434 64110000987 CHLORI NE GEN UPGRADE- PROF SVCS
257113 85940 05/ 13/ 2022 08/ 07/ 22 11, 007. 65
I nvoi ce: 85940 PW CHLORI NE_CGENERATOR UPGRADES
11, 007. 65 73414434 64110000987 CHLORI NE GEN UPGRADE- PROF SVCS
CHECK 1194 TOTAL: 13, 806. 22
1195 08/10/ 2022 EFT 617 S & B INC 257086 26081A 05/ 31/ 2022 20220009 08/07/22 2,588. 04
I nvoi ce: 26081A PW TAYLOR VEELL EM VFD
2,588. 04 73415345 531100 OFFI CE SUPPLI ES
CHECK 1195 TOTAL: 2,588. 04
1196 08/10/2022 EFT 7385 CHARLES P. SHANE 256941 003482 07/ 20/ 2022 08/ 07/ 22 500. 00
I nvoi ce: 003482 LEGAL/ PUBLI C DEFENDER SERVI CES
500. 00 32011281 541113 LGL- PUBLI C DEFENDER
CHECK 1196 TOTAL: 500. 00
1197 08/10/2022 EFT 8132 SPECTRA LABORATORI ES 257088  22- 04065 06/ 27/ 2022 08/ 07/ 22 69. 00
I nvoi ce: 22-04065 PW FLUORI DE TESTI NG
69. 00 73411345 54110000391 LAB SVCS- WATER
257091  22-04178 06/ 30/ 2022 08/ 07/ 22 320. 00
I nvoi ce: 22-04178 PW KJELDAHL NI TROGEN, AMVONI A, NI TRI TE TESTI NG
320. 00 73425358 54110000391 LAB & TESTI NG SVCS- WATP
257094  22-04180 06/ 30/ 2022 08/ 07/ 22 110. 00
I nvoi ce: 22-04180 PW Bl OCHEM CAL OXYGEN DEMAND TESTI NG
110. 00 73425358 54110000391 LAB & TESTI NG SVCS- WAMP
257095  22- 04457 07/18/ 2022 08/ 07/ 22 355. 00
I nvoi ce: 22-04457 PW KJELDAHL NI TROGEN, AMMONI A TESTI NG
355. 00 73425358 54110000391 LAB & TESTI NG SVCS- WATP
CHECK 1197 TOTAL: 854. 00
1198 08/10/2022 EFT 5730 SUMWM T LAW GROUP 256976 138382 07/ 22/ 2022 08/ 07/ 22 1, 142. 00
I nvoi ce: 138382 LEGAL/ PROFESSI ONAL SERVI CES JUNE 2022

932. 00 32011152 54111000870 LGL-HR ( NON- BARGAI NI NG)
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
210. 00 32011152 54111000274 LG.- LABOR NEGOTI ATI ONS
256977 138383 07/ 22/ 2022 08/ 07/ 22 2,765.00
I nvoi ce: 138383 LEGAL/ PROFESSI ONAL SERVI CES JUNE 2022
2,765.00 32011152 54111000274 LGL.- LABOR NEGOTI ATI ONS
CHECK 1198 TOTAL: 3, 907. 00
1199 08/10/ 2022 EFT 4271 JOHN SUTTON 256931  @-2022 07/ 12/ 2022 08/ 07/ 22 510. 30
I nvoi ce: @Q-2022 2022 LECFF MEDI CAL REI MBURSEMENTS
510. 30 91029211 521500 POLI CE - I NS ADD MEDI CAL COSTS
CHECK 1199 TOTAL: 510. 30
1200 08/10/ 2022 EFT 565 TACOVA SCREW PRODUCT 257168 140050441-00 07/ 27/ 2022 08/ 07/ 22 79.92
I nvoi ce: 140050441- 00 W BRAKE & PARTS CLEANER, NON- CHLORI NATED
79.92 73638935 531100 O8M STD ALLOCATI ON- SUPPLI ES
CHECK 1200 TOTAL: 79.92
1201 08/10/ 2022 EFT 9295 TOCOLE DESI GN GROUP, 256985  0SEA70178_07 07/ 18/ 2022 08/ 07/ 22 27,155.59
I nvoi ce: 0SEA70178_07 ENG CORRI DOR | MPRVWMNTS DESI GN & FI
27,155.59 72334561 64110001088 MAD AVE S| DEWALK | MPR- PROF SVC
CHECK 1201 TOTAL: 27,155.59
1202 08/10/2022 EFT__ 10013 TOOLIN AROUND 257114 0725224175 07/ 25/ 2022 08/ 07/ 22 218.40
I nvoi ce: 0725224175 PW DI G TAL | NFLATOR W TH COATED HOSE
218.40 73638935 531100 C&M STD ALLOCATI ON- SUPPLI ES
CHECK 1202 TOTAL: 218.40
1203 08/10/ 2022 EFT 1152 USA BLUE BOXK 257099 052902 07/ 22/ 2022 08/ 07/ 22 65. 88
I nvoi ce: 052902 PW KI M\ PES, DI SPCSABLE W PES
65. 88 73425358 531100 &M WATP- SUPPLI ES
257100 054550 07/ 25/ 2022 08/ 07/ 22 905. 70
I nvoi ce: 054550 PW HACH M FC BROTH | N PLASTIC, PIPET TIPS
905. 70 73425358 531100 &M WATP- SUPPLI ES
CHECK 1203 TOTAL: 971.58
1204 08/10/ 2022 EFT 167 WA ST DEPT OF ECOLOG 256986 RS- 000000313 06/ 15/ 2022 08/ 07/ 22 11, 201. 00

| nvoi ce: RS-000000313

11, 201. 00

2022 ANNUAL STORMMTER ACTI ON MONI TORI NG
91431383 54980000278 NPDES PERM T- SSWM
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NvVA CE I NV DATE PO CHECK RUN NET
| N\vO CE DTL DESC
CHECK 1204 TOTAL: 11, 201. 00
1205 08/ 10/ 2022 EFT 2175 WEST SOUND W LDLI FE 256978 Ql- 2022 03/ 30/ 2022 08/ 07/ 22 2,137.50
I nvoi ce: Ql-2022 W LDLI FE CONTROL SERVI CES Q1 2022
2,137.50 91011393 541100 FIN - C/ E ANl VAL CONTROL FEES
) 256979 Q- 2022 07/ 23/ 2022 08/ 07/ 22 2,137.50
I nvoi ce: @-2022 W LDLI FE CONTROL SERVI CES 2 2022
2,137.50 91011393 541100 FIN - C/ E ANl VAL CONTROL FEES
CHECK 1205 TOTAL: 4,275.00
1206 08/ 10/ 2022 EFT 499 WESTBAY AUTO PARTS | 257120 730670 07/ 13/ 2022 08/ 07/ 22 34.97
I nvoi ce: 730670 PW NAPAGOLD O L & FUEL FILTERS
34.97 990 141100 MERCHANDI SE
257121 731631 07/ 18/ 2022 08/ 07/ 22 169. 65
| nvoi ce: 731631 PW SYN EP GREASE CART, BLUE DEF 2.5 GAL
169. 65 73638935 531100 O&M STD ALLQOCATI ON- SUPPLI ES
257122 732674 07/ 22/ 2022 08/ 07/ 22 84. 56
I nvoi ce: 732674 PW MEGUI ARS CARWASH, CLEANI NG W PES
84.56 73638935 531100 O&M STD ALLQOCATI ON- SUPPLI ES
257123 732713 07/ 22/ 2022 08/ 07/ 22 85. 15
I nvoi ce: 732713 PW GREASE GUN
85. 15 73638935 531100 O&M STD ALLQOCATI ON- SUPPLI ES
257124 732731 07/ 22/ 2022 08/ 07/ 22 30. 29
I nvoi ce: 732731 PW CLAMP
30. 29 73638935 531100 O&M STD ALLQOCATI ON- SUPPLI ES
257125 733339 07/ 25/ 2022 08/ 07/ 22 9.43
| nvoi ce: 733339 PW ADAPTERS
9.43 73638935 531100 O&M STD ALLQOCATI ON- SUPPLI ES
257126 733643 07/ 26/ 2022 08/ 07/ 22 41. 40
| nvoi ce: 733643 PWAIR FI LTER
41. 40 990 141100 MERCHANDI SE
257127 733716 07/ 26/ 2022 08/ 07/ 22 30. 30
| nvoi ce: 733716 PWAO L FILTER, FUEL FILTER
30. 30 990 141100 MERCHANDI SE
257172 721259 05/ 31/ 2022 08/ 07/ 22 -292.94
I nvoi ce: 721259 PW Al R REG RETURN
-292.94 73638935 531100 O&M STD ALLOCATI ON- SUPPLI ES
257173 719946 05/ 24/ 2022 08/ 07/ 22 345. 33

| nvoi ce: 719946 PW Al R REG



"5 Munis

o a tyler erp solution

08/ 03/ 2022 09:58 CI TY OF BAI NBRI DGE | SLAND P 12
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
345. 33 73638935 531100 O&M STD ALLOCATI ON- SUPPLI ES

CHECK 1206 TOTAL: 538. 14
NUMBER OF CHECKS 53 **%* CASH ACCOUNT TOTAL *** 432, 968. 77

COUNT AMOUNT

TOTAL EFT'S 53 432, 968. 77
**%* GRAND TOTAL *** 432, 968. 77
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08/ 03/ 2022 09: 58 Cl TY OF BAI NBRI DGE | SLAND P 13
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
o JOURNAL ENTRI ES TO BE CREATED
CLERK: j ki nes
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
2022 8 35
APP 001-213000 GENERAL - ACCOUNTS PAYABLE 184, 469. 35
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 635-111100 CASH 432,968. 77
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 101-213000 STREETS - ACCOUNTS PAYABLE 17, 158. 37
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 403-213000 ACCOUNTS PAYABLE 42,134.55
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 402-213000 ACCOUNTS PAYABLE 33, 763. 99
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 631-213000 ACCOUNTS PAYABLE 7,950. 59
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 401-213000 ACCOUNTS PAYABLE 32, 358. 33
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 301-213000 ACCOUNTS PAYABLE 72,536. 29
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 501-213000 ER&R- ACCOUNTS PAYABLE 42, 490. 63
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
APP 901- 213000 ACCOUNTS PAYABLE 106. 67
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL
CENERAL LEDGER TOTAL 432, 968. 77 432, 968. 77
APP 631- 130000 DUE TO FROM CLEARI NG 425,018. 18
08/ 10/ 2022 08/07/22 080322
APP 001- 130000 GENERAL - DUE TQO FROM CLEARI NG 184, 469. 35
08/ 10/ 2022 08/ 07/22 080322
APP 101-130000 STREETS - DUE TQ FROM CLEARI NG 17, 158. 37
08/ 10/ 2022 08/07/22 080322
APP 403- 130000 DUE TQ FROM CLEARI NG 42,134.55
08/ 10/ 2022 08/ 07/22 080322
APP 402- 130000 DUE TO FROM CLEARI NG 33, 763. 99
08/ 10/ 2022 08/07/22 080322
APP 401- 130000 DUE TQ FROM CLEARI NG 32, 358. 33
08/ 10/ 2022 08/ 07/22 080322
APP 301-130000 DUE TO FROM CLEARI NG 72,536. 29
08/ 10/ 2022 08/07/22 080322
APP 501- 130000 ER&R- DUE TQ' FROM CLEARI NG 42, 490. 63
08/ 10/ 2022 08/ 07/22 080322
APP 901- 130000 DUE TO FROM CLEARI NG 106. 67
08/ 10/ 2022 08/07/22 080322
SYSTEM GENERATED ENTRI ES TOTAL 425, 018. 18 425, 018. 18
JOURNAL 2022/ 08/ 35 TOTAL 857, 986. 95 857, 986. 95
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er erp solution

08/ 03/ 2022 09: 58 CI TY OF BAI NBRI DGE | SLAND P 14
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRI ES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
A ACCOUNT DESCRI PTI ON
001 GENERAL FUND 2022 8 35 08/10/ 2022
001- 130000 GENERAL - DUE TQ FROM CLEARI NG 184, 469. 35
001- 213000 GENERAL - ACCOUNTS PAYABLE 184, 469. 35
FUND TOTAL 184, 469. 35 184, 469. 35
101 STREET FUND 2022 8 35 08/10/ 2022
101- 130000 STREETS - DUE TQ FROM CLEARI NG 17, 158. 37
101- 213000 STREETS - ACCOUNTS PAYABLE 17, 158. 37
FUND TOTAL 17, 158. 37 17, 158. 37
301 CAPI TAL CONSTRUCTI ON FUND 2022 8 35 08/10/ 2022
301- 130000 DUE TQ FROM CLEARI NG 72,536. 29
301- 213000 ACCOUNTS PAYABLE 72,536. 29
FUND TOTAL 72,536. 29 72,536. 29
401 WATER OPERATI NG FUND 2022 8 35 08/10/ 2022
401- 130000 DUE TQ FROM CLEARI NG 32, 358. 33
401- 213000 ACCOUNTS PAYABLE 32, 358. 33
FUND TOTAL 32, 358.33 32, 358. 33
402 SEWER OPERATI NG FUND 2022 8 35 08/10/ 2022
402- 130000 DUE TQ FROM CLEARI NG 33, 763. 99
402-213000 ACCOUNTS PAYABLE 33, 763. 99
FUND TOTAL 33,763. 99 33, 763. 99
403 STORM & SURFACE WATER FUND 2022 8 35 08/ 10/ 2022
403- 130000 DUE TQ FROM CLEARI NG 42,134.55
403- 213000 ACCOUNTS PAYABLE 42,134.55
FUND TOTAL 42,134.55 42,134.55
501 EQUI PMENT RENTAL & REVOLVI NG 2022 8 35 08/10/ 2022
501- 130000 ER&R- DUE TQ' FROM CLEARI NG 42, 490. 63
501- 213000 ER&R- ACCOUNTS PAYABLE 42, 490. 63
FUND TOTAL 42, 490. 63 42, 490. 63
631 CLEARI NG FUND 2022 8 35 08/10/ 2022
631- 130000 DUE TQ FROM CLEARI NG 425,018. 18
631- 213000 ACCOUNTS PAYABLE , 950. 59
635-111100 CASH 432,968. 77
FUND TOTAL 432, 968. 77 432, 968. 77
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*se% Munis

o a tyler erp solution

08/ 03/ 2022 09: 58 CI TY OF BAI NBRI DGE | SLAND P 15
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT DESCRI PTI ON
901 CITY-W DE REPORTI NG FUND 2022 8 35 08/10/2022
901- 130000 DUE TQ FROM CLEARI NG 106. 67
901- 213000 ACCOUNTS PAYABLE 106. 67

FUND TOTAL 106. 67 106. 67



*se% Munis

o a tyler erp solution

08/ 03/ 2022 09:58 CI TY OF BAI NBRI DGE | SLAND P 16
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND DUE TO DUE FROM
001 GENERAL FUND 184, 469. 35
101 STREET FUND 17, 158. 37
301 CAPI TAL CONSTRUCTI ON FUND 72,536. 29
401 WATER OPERATI NG FUND 32, 358. 33
402 SEWER OPERATI NG FUND 33, 763. 99
403 STORM & SURFACE WATER FUND 42,134.55
501 EQUI PMENT RENTAL & REVOLVI NG 42, 490. 63
631 CLEARI NG FUND 425, 018. 18
901 CITY-WDE REPORTI NG FUND 106. 67
TOTAL 425, 018. 18 425, 018. 18

** END OF REPORT - Cenerated by Jacob Kines **



MANUAL 7/ 25/ 22 JK

- - H
@ ; , . \“' > :
07/ 25/ 2022 13: 22 CI TY OF BAI NBRI DGE | SLAND P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
358981 07/25/2022 PRTD 6420 AT&T MOBILITY 256959 287287004732X071922 07/ 11/ 2022 MD72222 3, 055. 49
I nvoi ce: 287287004732X071922 POL, EOC/ W RELESS CHARGES
2,946.93 91011215 542100 GG ¢ E- PD- PHONE
108.56 31011256 542100 EX- G- EMERG PREP- PHONE
CHECK 358981 TOTAL: 3, 055. 49
358982 07/ 25/2022 PRTD 1235 AT&T ONENET SERVI CE 256957 1275741667 07/ 01/ 2022 MD72222 17. 25
I nvoi ce: 1275741667 POL/ FAX LONG DI STANCE
17.25 91011215 542100 GG C E- PD- PHONE
256958 1275749579 07/ 01/ 2022 MD72222 .70
I nvoi ce: 1275749579 PCD/ FAX LONG DI STANCE
.70 91011189 542100 GG U E-CI TY HALL- PHONE
CHECK 358982 TOTAL: 17. 95
358983 07/ 25/ 2022 PRTD 551 CENTURYLI NK 256960  4953JUL22 07/ 07/ 2022 MD72222 84.99
I nvoi ce: 4953JUL22 210 MADI SON AVE SLS TELEM
84.99 91421891 542100 GG SWR- FAC- PHONE
256961 5127JUL22 07/ 07/ 2022 MD72222 204.52
I nvoi ce: 5127JUL22 804 NMADI SON AVE
204.52 71311942 64210000724 PD/ COURT BLDG PHONES/ POSTAGE
) 256962  5996JUL22 07/ 07/ 2022 MD72222 106. 91
I nvoi ce: 5996JUL22 E- PHONE @ WFP DOCK
106. 91 91011757 542100 GG G- WFP  DOCK- PHONE
CHECK 358983 TOTAL: 396. 42
358984 07/ 25/ 2022 PRTD 634 CITY OF BAINBRI DGE | 256940 BLD26883 07/ 20/ 2022 MD72222 2,193.77
I nvoi ce: BLD26883 PW PERM T BLD26883 TAYLOR AVE WELL REHAB
2,193.77 73414434 64980001096 PRI T PARK WELL DEV/ REHAB- PRMIS
CHECK 358984 TOTAL: 2,193.77
358985 07/ 25/ 2022 PRTD 102 CITY OF BAINBRIDGE | 256945  RETREQL- 00510- 22 07/ 09/ 2022 20220024 MD72222 237.06
I nvoi ce: RETREQL- 00510- 22 PW 2022 BACKFLOW TESTI NG RETAI NAG
237.06 73411349 54110000510 BACKFLOW TEST- PRO SVCS
CHECK 358985 TOTAL: 237.06
358986 07/25/2022 PRTD 3333 COSTCO MEMBERSH P 256963 594984363 07/ 19/ 2022 MD72222 120. 00
I nvoi ce: 594984363 FI NV VEMBERSHI P DUES 2022
120. 00 41011141 549100 FI N- C/ E- DUES, SUBS, MEMBERSHI PS
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Jacob Kines
Typewriter
MANUAL 7/25/22 JK

Jacob Kines
Initials


% munis

.Ay'tyler erp solution

07/ 25/ 2022 13:22 CI TY OF BAI NBRI DGE | SLAND | P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVA CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 358986 TOTAL: 120. 00
358987 07/25/2022 PRTD 10029 BRAZEAU, MARK 256933  PAYREQL- 00510- 22 07/ 09/ 2022 MD72222 4,573. 69

PW 2022 BACKFLOW TESTI NG

I nvoi ce: PAYREQL- 00510- 22
4,573.69 73411349 54110000510 BACKFLOW TEST- PRO SVCS

CHECK 358987 TOTAL: 4,573. 69
358988 07/25/2022 PRTD 1205 PUGET SOUND ENERGY 256964 1716JUN22 07/11/ 2022 M)72222 16.62
Invoi ce: 1716JUN22 ROCKAWAY | NTERI TE PRV
16. 62 91415345 547100 GG ROCKAWAY BCH- UTI LI TI ES
. 256965 220001536 07/ 18/ 2022 M)72222 863. 72
I nvoi ce: 220001536 JUL22 GREEN PONER CONTRACT
863. 72 91011189 547101 ELECTRI C- GREEN POVAER
CHECK 358988 TOTAL: 880. 34
NUMBER OF CHECKS 8 *** CASH ACCOUNT TOTAL *** 11,474.72
COUNT AMOUNT
TOTAL PRI NTED CHECKS 8 11,474.72
*** GRAND TOTAL *** 11,474.72
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07/ 25/ 2022 13: 22
j ki nes

CLERK: j ki nes
YEAR PER JNL

CI TY OF BAI NBRI DGE | SLAND
A/ P CASH DI SBURSEMENTS JOURNAL
JOURNAL ENTRI ES TO BE CREATED

er erp solution

P 3
apcshdsb

SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
2022 7 218
APP 001-213000 GENERAL - ACCOUNTS PAYABLE 4,164. 07
07/ 25/ 2022 M)72222 072522 AP CASH DI SBURSEMENTS JCOURNAL
APP 635-111100 CASH 11,474.72
07/ 25/ 2022 M)72222 072522 AP CASH DI SBURSEMENTS JCOURNAL
APP 402- 213000 ACCOUNTS PAYABLE 84. 99
07/ 25/ 2022 M)72222 072522 AP CASH DI SBURSEMENTS JCOURNAL
APP 301-213000 ACCOUNTS PAYABLE 204.52
07/ 25/ 2022 M)72222 072522 AP CASH DI SBURSEMENTS JCOURNAL
APP 401- 213000 ACCOUNTS PAYABLE 7,021. 14
07/ 25/ 2022 MD72222 072522 AP CASH DI SBURSEMENTS JCOURNAL
GENERAL LEDGER TOTAL 11,474.72 11, 474.72
APP 631-130000 DUE TOQ' FROM CLEARI NG 11,474.72
07/ 25/ 2022 MD72222 072522
APP 001-130000 GENERAL - DUE TO FROM CLEARI NG 4,164. 07
07/ 25/ 2022 M)72222 072522
APP 402-130000 DUE TOQ' FROM CLEARI NG 84.99
07/ 25/ 2022 M)72222 072522
APP 301-130000 DUE TO' FROM CLEARI NG 204.52
07/ 25/ 2022 M)72222 072522
APP 401-130000 DUE TOQ' FROM CLEARI NG 7,021. 14
07/ 25/ 2022 MD72222 072522
SYSTEM GENERATED ENTRI ES TOTAL 11, 474.72 11, 474.72
JOURNAL 2022/ 07/218 TOTAL 22,949. 44 22,949. 44
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% munis

.‘4’a'tyler erp solution

07/ 25/ 2022 13: 22 Cl TY OF BAI NBRI DGE | SLAND P 4
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRI ES TO BE CREATED

FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT ACCOUNT DESCRI PTI ON
001 GENERAL FUND 2022 7 218 07/25/ 2022
001- 130000 GENERAL - DUE TO FROM CLEARI NG 4,164. 07
001-213000 GENERAL - ACCOUNTS PAYABLE 4, 164. 07
FUND TOTAL 4, 164. 07 4,164. 07
301 CAPI TAL CONSTRUCTI ON FUND 2022 7 218 07/ 25/ 2022
301- 130000 DUE TQ FROM CLEARI NG 204.52
301-213000 ACCOUNTS PAYABLE 204.52
FUND TOTAL 204.52 204.52
401 WATER OPERATI NG FUND 2022 7 218 07/ 25/ 2022
401- 130000 DUE TQ' FROM CLEARI NG 7,021. 14
401- 213000 ACCOUNTS PAYABLE 7,021. 14
FUND TOTAL 7,021. 14 7,021. 14
402 SEWER OPERATI NG FUND 2022 7 218 07/25/ 2022
402- 130000 DUE TQ FROM CLEARI NG 84. 99
402-213000 ACCOUNTS PAYABLE 84. 99
FUND TOTAL 84. 99 84. 99
631 CLEARI NG FUND 2022 7 218 07/ 25/ 2022
631- 130000 DUE TO' FROM CLEARI NG 11,474.72
635-111100 CASH 11,474.72

FUND TOTAL 11,474.72 11,474.72



 Munis

a tyler erp solution

07/ 25/ 2022 13:22 CI TY OF BAI NBRI DGE | SLAND P 5
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED

FUND DUE TO DUE FROM
001 GENERAL FUND 4,164. 07
301 CAPI TAL CONSTRUCTI ON FUND 204. 52
401 WATER OPERATI NG FUND 7,021. 14
402 SEWER OPERATI NG FUND 84.99
631 CLEARI NG FUND 11,474.72

TOTAL 11,474.72 11,474.72

** END OF REPORT - Cenerated by Jacob Kines **
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REGULAR 8/ 3/ 22 JK

358995 08/10/2022 PRTD

358996 08/10/2022 PRTD 10069 BALDASARI,
I ice: 06/14/2022

3390 BAI NBRI DGE SELF STOR 257181

1, 181. 00

GARY 257155

293. 38

6566
36011143 545000

06/ 14/ 2022
31011256 443410

/’ » =
@ ; , . \“' > :
s
08/ 03/ 2022 08:55 CI TY OF BAI NBRI DGE | SLAND P 1
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
358989 08/ 10/ 2022 PRTD 1030 SUNBELT RENTALS 257096 127745880- 0001 07/ 07/ 2022 08/ 07/ 22 742.08
I nvoi ce: 127745880- 0001 PW POLARI S RENTAL FOR GRAND OL' FOURTH
742.08 73111290 545000 Q&M STREET- MAI NT O H- LEASES
CHECK 358989 TOTAL:
358990 08/10/2022 PRTD 7994 PENINSULA SERVICES 257195 100725 07/ 31/ 2022 08/ 07/ 22
25 CRT/ SHREDDI NG SERVI CES
40. 00 21011125 541100 COURT- PROF SERVI CES
CHECK 358990 TOTAL:
358991 08/10/2022 PRTD 8672 ALLSTREAM 257178 18646723 08/ 01/ 2022 08/ 07/ 22
FIN CI TY W DE PHONE SERVI CES
780. 29 71637891 542100 PW - ALLOC COVMUNI CATI ON
CHECK 358991 TOTAL:
358992 08/ 10/ 2022 PRTD 10062 ANDERSON, W LLI AM 256914 102547 07/ 21/ 2022 08/ 07/ 22
I i ce: 547 UB 12337 8963 M LLER ROAD NE
47.83 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 358992 TOTAL:
358993 08/ 10/ 2022 PRTD 37 VIMY BENEFI T SOLUTI 256936 JAHRAUS JUN- AUG22 07/ 20/ 2022 08/ 07/ 22
JAHRAUS JUN- AUG22 ENG COBRA COVERAGE JUN- AUG 2022 - KJ
726.44 72011321 520000 ENG - C/ E ADM N BENEFI TS
CHECK 358993 TOTAL:
358994 08/10/ 2022 PRTD 10072 BAI NBRI DGE PRI DE 257036 07/ 25/ 2022 07/ 25/ 2022 08/ 07/ 22
i ce: 07/25/2022 POL/ REFUND PARK DEPCSI T
200. 00 41622860 586000 PARK/ DOCK DEPOSI TS CUST- QUT

CHECK 358994 TOTAL:

07/ 30/ 2022 08/ 07/ 22
EXCC/ STORACE FEE AUG 14 TO SEP 13 2022
CLERK- RENTS

CHECK 358995 TOTAL:

06/ 14/ 2022
EX/ CASCADI A RI SI G 2022 -
EX- GF- EMERG PREP- TRAI NI NG

08/ 07/ 22

FLOTI LLA EXERCI SE


Jacob Kines
Typewriter
REGULAR 8/3/22 JK

Jacob Kines
Initials


08/ 03/ 2022 08:55 CI TY OF BAI NBRI DGE | SLAND P 2
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 358996 TOTAL: 293. 38
358997 08/ 10/ 2022 PRTD 360 BUI LDERS FI RSTSOURCE 257043 85733970 07/ 14/ 2022 08/ 07/ 22 41. 57
I nvoi ce: 85733970 PW BALL VALVE HD, GALV NI PPLES
41.57 73425358 531100 O&M WATP- SUPPLI ES
CHECK 358997 TOTAL: 41. 57
358998 08/10/ 2022 PRTD 551 CENTURYLI NK 257197  0399JUL22 07/ 23/ 2022 08/ 07/ 22 3,099. 30
I nvoi ce: 0399JUL22 CITY WDE TELEMETRY & FAX SERVI CE
1, 587. 28 91425358 542100 GG WATP- TELEPHONE/ FAX
871.83 91411891 542100 GG WI'R- FAC- PHONE
81.59 91011755 542100 GG ¢/ E- COVWWONS- PHONE
166. 83 91011189 542100 GG U E-CI TY HALL- PHONE
244.94 91011897 542100 GG ¢ E- O&M YARD FAC- PHONE
79.24 91011255 542100 GG ¢/ E- COURT BLDG- PHONE
67.59 91011215 542100 GG C/ E- PD- PHONE
CHECK 358998 TOTAL: 3, 099. 30
358999 08/ 10/ 2022 PRTD 9908 CI NTAS CORPORATI ON # 257104 5118073376 07/ 27/ 2022 08/ 07/ 22 91.53
I nvoi ce: 5118073376 PW FI RST Al D SUPPLI ES
91. 53 73637891 531100 OFFI CE SUPPLI ES
CHECK 358999 TOTAL: 91.53
359000 08/10/2022 PRTD 9405 CITY OF BAINBRI DGE | 256944 24000316 07/ 20/ 2022 08/ 07/ 22 237.96
I nvoi ce: 24000316 PW BACKFLOW FOR COVMODORE WEL LHOUSE
237.96 73411349 54110000510 BACKFLOW TEST- PRO SVCS
CHECK 359000 TOTAL: 237. 96
359001 08/10/2022 PRTD 4950 CORRECT EQUI PMENT | N 257046 46631 04/ 25/ 2022 08/ 07/ 22 1,719. 42
I nvoi ce: 46631 PW PUVMP SERVI CED ROCKAWAY BEACH RD
1, 719. 42 73426355 54810000562 GRI NDER PUMP MAI NT CONTRACT
257047 47250 07/ 21/ 2022 08/ 07/ 22 3,493.31
I nvoi ce: 47250 PW PUMP REPLACEMENT 2000 W TH D200 EXTREME
3,493. 31 73426355 54810000562 GRI NDER PUMP NMAI NT CONTRACT
CHECK 359001 TOTAL: 5,212.73
359002 08/10/2022 PRTD 5132 CRYSTAL SPRI NGS 257105 5228674 072722 07/ 27/ 2022 08/ 07/ 22 36. 00
I nvoi ce: 5228674 072722 CRT/ BOTTOM LOAD HOT & COLD COOLER

36.00 21011125 531100 CQOURT- SUPPLI ES



>

; o® 7? 0 Mﬂ

08/ 03/ 2022 08:55 CI TY OF BAI NBRI DGE | SLAND P 3
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 359002 TOTAL: 36. 00
359003 08/ 10/ 2022 PRTD 1876 ENVI RONMENTAL RESOUR 257049 012913 07/ 18/ 2022 08/ 07/ 22 1, 032. 46
I nvoi ce: 012913 PW WMP SUPPLI ES
1,032. 46 73425358 531100 O&M WATP- SUPPLI ES
257157 015700 07/ 27/ 2022 08/ 07/ 22 318. 32
I nvoi ce: 015700 PW WMP SUPPLI ES
318. 32 73425358 531100 O&M WATP- SUPPLI ES
CHECK 359003 TOTAL: 1, 350.78
359004 08/10/2022 PRTD 6828 FBI - LEEDA 257050 200072633 07/ 22/ 2022 08/ 07/ 22 695. 00
I nvoi ce: 200072633 POL/ 1 A TRAI NI NG SI AS
695. 00 53011212 443410 POLI CE - C E PATROL TRAI NI NG
CHECK 359004 TOTAL: 695. 00
359005 08/10/2022 PRTD 1953 FERGUSON ENTERPRI SES 256951 1115402 07/ 12/ 2022 08/ 07/ 22 741.71
I nvoi ce: 1115402 PWSS REP CLMP, GALV STL NI P, BRS COUP
741.71 73411345 531100 OFFI CE SUPPLI ES
CHECK 359005 TOTAL: 741.71
359006 08/10/2022 PRTD 10071 FERGUSON, REBA 257051 07/ 25/ 2022 07/ 25/ 2022 08/ 07/ 22 200. 00
I nvoi ce: 07/25/2022 POL/ REFUND PARK DEPCSI T
200. 00 41622860 586000 PARK/ DOCK DEPOSI TS CUST- OUT
CHECK 359006 TOTAL: 200. 00
359007 08/10/2022 PRTD 10014 FI FE WATER SERVI CES 257052 22-07-15-02 07/ 15/ 2022 08/ 07/ 22 350. 00
I nvoi ce: 22-07-15-02 PW M CROSCOPI C EVALUATI ON REPORT
350. 00 73425358 541100 O&M WNTP- PROF SVCS
CHECK 359007 TOTAL: 350. 00
359008 08/10/ 2022 PRTD 231 GALLS, LLC 257053 021667340 07/ 18/ 2022 08/ 07/ 22 1,243.73
I nvoi ce: 021667340 POL/ GAS MASKS X2
1, 243. 73 53011212 531100 PD- C/ E- PATROL SUPPLI ES

CHECK 359008 TOTAL: 1,243.73
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j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
359009 08/10/2022 PRTD 10023 G LLINGHAM M SHA & 256915 102548 07/ 21/ 2022 08/ 07/ 22 457. 21
I nvoi ce: 102548 UB 12879 8929 MANDUS OLSON ROAD NE
457.21 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359009 TOTAL: 457. 21
359010 08/10/2022 PRTD 6523 GRANI CH ENG NEERED P 257054 Bl - 0355333 06/ 16/ 2022 08/ 07/ 2 ,189.18
I nvoi ce: BI-0355333 PW REPAI R HEAD VALVE ON SAYLOR- BEALL PL- 451023
5,189.18 73011897 548100 O&M C E- PWD FAC- REPAI RS
CHECK 359010 TOTAL: 5,189.18
359011 08/10/2022 PRTD 10038 GUI LLOTE, JOHN 257069 06/ 14/ 2022 06/ 14/ 2022 08/ 07/ 22 277.54
I nvoi ce: 06/ 14/2022 EX/ CASCADI A RI SI NG 2022 - FLOTI LLA EXERC SE
277.54 31011256 443410 EX- G-- EMERG PREP- TRAI NI NG
CHECK 359011 TOTAL: 277.54
359012 08/10/ 2022 PRTD 253 HACH COVPANY 256952 13151796 07/ 19/ 2022 08/ 07/ 22 193. 88
I nvoi ce: 13151796 PW TEST KI T, HYPOCHLORI TE HR ( BLEACH)
193. 88 73425358 531100 O8M WATP- SUPPLI ES
CHECK 359012 TOTAL: 193. 88
359013 08/10/ 2022 PRTD 6155 HDR ENG NEERI NG | NC 257056 1200444635 07/ 07/ 2022 08/ 07/ 22 3,247.70
I nvoi ce: 1200444635 PW WASTEWATER BENEFI Cl AL REUSE AN
3,247.70 71425352 54110001192 WWN BEN REUSE- PROF SVCS
CHECK 359013 TOTAL: 3,247.70
359014 08/10/2022 PRTD 10067 HENDERSON, KARA 256920 102553 07/ 21/ 2022 08/ 07/ 22 13.13
I nvoi ce: 102553 UB 12606 10290 RUDDY DUCK LANE
13.13 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359014 TOTAL: 13.13
359015 08/ 10/ 2022 PRTD 8514 HERI TACE- CRYSTAL CLE 257106 17513999 07/ 21/ 2022 08/ 07/ 22 174. 54
I nvoi ce: 17513999 55G O L FILTER RECYCLE, ENERGY SURCHARGE
174.54 91011897 547900 GG U E- O&M YARD FAC- GARBAGE

CHECK 359015 TOTAL: 174. 54
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
359016 08/10/2022 PRTD 10056 HOBDEN CONSULTI NG LL 256908 102541 07/ 21/ 2022 08/ 07/ 22 123. 86
I nvoi ce: 102541 UB 10107 1301 KINGS PLACE NW
123.86 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359016 TOTAL: 123. 86
359017 08/10/2022 PRTD 4850 HOVE DEPOT CREDI T SE 257107 1526610 07/ 15/ 2022 08/ 07/ 22 217. 31
I nvoi ce: 1526610 PW MC4. 4CU. FT. COMPACT FRI DGE
217.31 73425358 531100 O&M WATP- SUPPLI ES
CHECK 359017 TOTAL: 217. 31
359018 08/10/2022 PRTD 3114 JOHNSON CONTROLS SEA 257079  1-118635994332 06/ 20/ 2022 08/ 07/ 22 2,169.23
I nvoi ce: 1-118635994332 PW EVAI L ALARMS NOT CLEARI NG TLS REQUI REMENTS
2,169.23 73011183 54810000707 CH HVAC- REPAI RS
CHECK 359018 TOTAL: 2,169. 23
359019 08/10/2022 PRTD 10065 JOHNSON, JORGEN & KA 256918 102551 07/ 21/ 2022 08/ 07/ 22 268. 18
I nvoi ce: 102551 UB 12262 1320 STONECRESS LANE
268. 18 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359019 TOTAL: 268. 18
359020 08/10/2022 PRTD 7482 JUDGE PLUMBI NG CO JP 257080 71822247 07/ 18/ 2022 08/ 07/ 22 345.41
I nvoi ce: 71822247 PW REPAI R WATERFRONT PARK DRI NKI NG FOUNTAI N
345.41 73011768 548100 &M C/ E- PARKS- R&M
CHECK 359020 TOTAL: 345.41
359021 08/10/2022 PRTD 4168 KI TSAP COUNTY SHERI F 257057 06/ 21/ 2022 06/ 21/ 2022 08/ 07/ 22 230. 97
I nvoi ce: 06/21/2022 POL/ EVOC TRAI NI NG X4
230. 97 53011212 443410 PCOLI CE - C/ E PATROL TRAI NI NG
CHECK 359021 TOTAL: 230. 97
359022 08/ 10/ 2022 PRTD 694 Kl TSAP PUD #1 257175 MAY22- JUL22 07/ 15/ 2022 08/ 07/ 22 43. 20
I nvoi ce: MAY22-JUL22 WATER/ LOT1 BELFAI R AVE
43.20 91011768 547500 GG U E- PARKS- WIR/ SR
CHECK 359022 TOTAL: 43. 20
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
359023 08/10/ 2022 PRTD 10058 KRAUS, GLORI A 256910 102543 07/ 21/ 2022 08/ 07/ 22 48.76
I nvoi ce: 102543 UB 12261 1316 STONECRESS LANE
48.76 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359023 TOTAL: 48. 76
359024 08/10/ 2022 PRTD 10059 LAKI CH, JOSEPH 256911 102544 07/ 21/ 2022 08/ 07/ 22 275.51
I nvoi ce: 102544 UB 10882 11022 W NG PO NT WAY NE
275.51 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359024 TOTAL: 275.51
359025 08/10/2022 PRTD 10064 LOCKWOOD, THOVAS 256917 102550 07/ 21/ 2022 08/ 07/ 22 56. 01
I nvoi ce: 102550 uB 11976 682 Tl FFANY MEADOAS DR NE
56.01 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359025 TOTAL: 56. 01
359026 08/10/2022 PRTD 10057 MANGELS, JOHN & MARY 256909 102542 07/ 21/ 2022 08/ 07/ 22 20. 30
I nvoi ce: 102542 UB 12492 3804 PO NT VH TE DRI VE NE
20.30 421 122100 SEVEER ACCOUNTS RECEI VABLE
CHECK 359026 TOTAL: 20. 30
359027 08/10/2022 PRTD 10073 MCCRARY, MARI ANNE 257081 BLD26863 R- ADD 07/ 28/ 2022 08/ 07/ 22 142. 80
I nvoi ce: BLD26863 R- ADD PERM T BLD26863 R- ADD REFUND FEE
109. 20 47148 345830 PLAN CHECKI NG FEES
33.60 47148 322110 PLAN G REVI EW OF BLDG PERM TS
CHECK 359027 TOTAL: 142. 80
359028 08/10/ 2022 PRTD 10063 MCFARLANE, SCOTT 256916 102549 07/ 21/ 2022 08/ 07/ 22 156. 55
I nvoi ce: 102549 UB 11039 6516 W NG PO NT ROAD NE
156. 55 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359028 TOTAL: 156. 55
359029 08/10/2022 PRTD 10066 MCI VER, JAMES 256919 102552 07/ 21/ 2022 08/ 07/ 22 249. 18
I nvoi ce: 102552 UB 12300 1351 STONECRESS LANE
249.18 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359029 TOTAL: 249. 18
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
359030 08/10/2022 PRTD 10068 OOVBEAR EAST LLC 256921 102554 07/ 21/ 2022 08/ 07/ 22 114. 37
I nvoi ce: 102554 UB 13299 503 GROOS LANE NE
114. 37 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359030 TOTAL: 114. 37
359031 08/10/2022 PRTD 2623 PAPE MACHI NERY 257061 13719706 07/ 08/ 2022 08/ 07/ 22 100. 79
I nvoi ce: 13719706 PW TCU29454 V- BELT
100. 79 73431835 531100 OFFI CE SUPPLI ES
CHECK 359031 TOTAL: 100. 79
359032 08/ 10/ 2022 PRTD 458 PENI NSULA FIRE INC 256954 65669 07/ 15/ 2022 08/ 07/ 22 1,418. 45
I nvoi ce: 65669 PW ANNUAL FI RE EXTI NGUI SHER SERVI CE
,418. 45 73011897 548100 &M T/ E- PWD FAC- REPAI RS
257082 65671 07/ 15/ 2022 08/ 07/ 22 211.79
I nvoi ce: 65671 PW FI RE EXTI NGUI SHER SERVI CE
211.79 73011755 548100 &M COVMONS REPAI RS
257083 65672 07/ 15/ 2022 08/ 07/ 22 498. 99
I nvoi ce: 65672 PW POLI CE DEPARTMENT FI RE EXTI NGUI SHER SERVI CE
498. 99 73011215 548100 &M ¢/ E- POLI CE FAC- REPAI RS
CHECK 359032 TOTAL: 2,129.23
359033 08/10/ 2022 PRTD 9829 LEPS-PSS, PLLC 257065 2473 06/ 30/ 2022 08/ 07/ 22 410. 00
I nvoi ce: 2473 PCL/ PRE- H RE TESTI NG ZR
410. 00 53011212 541100 POLICE - T E PATROL PROF SVCS
CHECK 359033 TOTAL: 410. 00
359034 08/10/ 2022 PRTD 9440 QBSI - XEROX 257111 | N2834298 07/ 27/ 2022 08/ 07/ 22 112. 40
I nvoi ce: |1 N2834298 CRT/ COPI ER LEASE
112. 40 21011125 545000 COURT- RENTS & LEASES
CHECK 359034 TOTAL: 112. 40
359035 08/ 10/ 2022 PRTD 9787 BROOKS M RAYMOND 257066 22- 266 06/ 20/ 2022 08/ 07/ 22 250. 00
I nvoi ce: 22-266 POL/ POLYGRAPH SVC/ DP
250. 00 53011212 541100 PCOLI CE - C E PATROL PROF SVCS
CHECK 359035 TOTAL: 250. 00
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
359036 08/10/2022 PRTD 10061 SCHM DT, JAN CE 256913 102546 07/ 21/ 2022 08/ 07/ 22 58. 67
I nvoi ce: 102546 UB 10420 241 WOOD AVENUE SW
58. 67 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359036 TOTAL: 58. 67
359037 08/10/2022 PRTD 8855 SOUND LAW CENTER 256984 2765 07/ 14/ 2022 08/ 07/ 22 .00
I nvoi ce: 2765 HEX/ PROFESSI ONAL HEARI NG EXAM NER SRVCS JUNE 2022
3,850. 00 34470586 54111001211 JONES EM BULKHEAD ( HEX- SLC)
CHECK 359037 TOTAL: 3, 850. 00
359038 08/ 10/ 2022 PRTD = 8744 SOUND PACI FI C CONSTR 257118 PAYREQL- 00715 07/ 22/ 2022 08/ 07/ 22 399, 133. 00
I nvoi ce: PAYREQL- 00715 ENG SPORTSMAN CLUB AND NEW BROOKLY
399, 133. 00 72321953 66300000715 SP CLUB/ NB | NTERSECTN- CONSTR
CHECK 359038 TOTAL: 399, 133. 00
359039 08/10/ 2022 PRTD 601 SOUND REPROGRAPHI CS 257182 91553 07/ 29/ 2022 08/ 07/ 22 26. 27
I nvoi ce: 91553 CC/ CI TY COUNCI L NAVE PLATES
26.27 11011116 549500 COUNCI L- ¢ E- COPI ES/ PRI NTI NG
CHECK 359039 TOTAL: 26. 27
359040 08/10/2022 PRTD 2467 STAPLES 257166 8067080917 07/ 30/ 2022 08/ 07/ 22 354. 32
I nvoi ce: 8067080917 POL/ W PES, ENVELOPES
177.16 51011211 531100 PD- C/ E- ADM SUPPLI ES
70. 86 52011212 531100 POLICE - C E I NVEST SUPPLI ES
106. 30 53011212 531100 PD- C/ E- PATROL SUPPLI ES
257183 8066775052 07/ 02/ 2022 08/ 07/ 22 172. 88
I nvoi ce: 8066775052 PCD/ POST-1 T TABS, WALL CALENDAR, CLOCK
172.88 61011581 531100 PCD - C/E ADM N SUPPLI ES
CHECK 359040 TOTAL: 527. 20
359041 08/10/2022 PRTD 2122 STERI CYCLE | NC 257167 3006078446 06/ 30/ 2022 08/ 07/ 22 10. 36
I nvoi ce: 3006078446 PCL/ Bl OHAZARD DI SPOSAL
10. 36 53011212 541100 POLICE - T E PATROL PROF SVCS
CHECK 359041 TOTAL: 10. 36
359042 08/10/2022 PRTD 9233 STRIVE PHYSI CAL REHA 256930  100DP 07/ 11/ 2022 08/ 07/ 22 275.00
I nvoi ce: 100DP POL/ PHYSI CAL ASSESSMENT

275.00 53011212 541100 POLI CE - C/E PATROL PROF SVCS
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NVAO CE I NV DATE PO CHECK RUN NET
I N\VO CE DTL DESC
CHECK 359042 TOTAL: 275.00
359043 08/10/2022 PRTD 4576 TETRA TECH I NC 256943 51924554 07/ 20/ 2022 08/ 07/ 22 95, 898. 91
I nvoi ce: 51924554 PW W NSLOW WATP UPGRADE DESI GN
95, 898. 91 73425358 54110001187 WAP CAPACI TY UPGR- PROF SVCS
CHECK 359043 TOTAL: 95, 898. 91
359044 08/ 10/ 2022 PRTD 8243 Tl Lz 257115 101- 81451 07/ 25/ 2022 08/ 07/ 22 50. 40
I nvoi ce: 101-81451 PW YARD WASTE
50. 40 91011897 547900 GG ¢ E- O&M YARD FAC- GARBAGE
257116 101- 81572 07/ 26/ 2022 08/ 07/ 22 42.00
I nvoi ce: 101-81572 PW YARD WASTE
42.00 91011897 547900 GG U E- O&M YARD FAC- GARBAGE
257169 101-81190 07/ 22/ 2022 08/ 07/ 22 42.00
I nvoi ce: 101-81190 PW YARD WASTE
42. 00 91011897 547900 GG U E- O&M YARD FAC- GARBAGE
257170  101-81653 07/ 27/ 2022 08/ 07/ 22 30. 00
I nvoi ce: 101-81653 PW YARD WASTE
30. 00 91011897 547900 GG U E- &M YARD FAC- GARBAGE
CHECK 359044 TOTAL: 164. 40
359045 08/10/2022 PRTD 6714 TOSHI BA FI NANCI AL SE 257097 32095100 07/ 25/ 2022 08/ 07/ 22 224. 64
I nvoi ce: 32095100 PW COPI ER LEASE
224. 64 73637891 545000 RENTS & LEASES - OPERATI NG
257098 32095101 07/ 25/ 2022 08/ 07/ 22 234.85
I nvoi ce: 32095101 PCL/ COPI ER LEASE
234.85 51011211 545000 PD- C/ E- ADM N RENTS/ LEASE
CHECK 359045 TOTAL: 459. 49
359046 08/10/2022 PRTD 10017 SOUHEI L NASR 256932 4462 06/ 29/ 2022 08/ 07/ 22 4, 000. 00
I nvoi ce: 4462 ENG SUNRI SE DRI VE TRAFFI C COUNTS
4,000. 00 72111444 54110001207 SUNRI SE DR TRAFFI C COUNTS
CHECK 359046 TOTAL: 4, 000. 00
359047 08/ 10/ 2022 PRTD 8183 JOHN A. GREEN 257119 16020 06/ 30/ 2022 08/ 07/ 22 151. 57
I nvoi ce: 16020 PW DECALS FOR NEW VEHI CLE #288
151. 57 73501448 66400001113 2021LT PU- 20% TO EACH FUND
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CASH ACCOUNT: 635 111100 CASH
CHECK NO CHK DATE TYPE VENDOR NAME VOUCHER | NvA CE I NV DATE PO CHECK RUN NET
| N\vO CE DTL DESC
CHECK 359047 TOTAL: 151. 57
359048 08/10/2022 PRTD 2190 UNI TED PARCEL SERVI C 257171 000028Y3Y1302 07/ 23/ 2022 08/ 07/ 22 11. 00
I nvoi ce: 000028Y3Y1302 PQOL/ SHI PPI NG
11. 00 91011215 542500 GG C E- PD- POSTAGE
CHECK 359048 TOTAL: 11. 00
359049 08/ 10/ 2022 PRTD 952 WASHI NGTON STATE PAT 257198 | 23000222 08/ 02/ 2022 08/ 07/ 22 119. 25
I nvoi ce: 123000222 FI NV BACKGROUND CHECKS
119. 25 41654861 586100 AGENCY DI SBURSEMENTS
CHECK 359049 TOTAL: 119. 25
359050 08/10/2022 PRTD 5271 WASHI NGTON WATER SER 257174 4815979187-JUL22 07/ 21/ 2022 08/ 07/ 22 204. 80
I nvoi ce: 4815979187-JUL22 DECANT FACI LI TY WATER
204. 80 91435838 547500 GG DECANT- WATER/ SEVEER
CHECK 359050 TOTAL: 204. 80
359051 08/10/2022 PRTD 10060 WAI TE, JEFF & JOCELY 256912 102545 07/ 21/ 2022 08/ 07/ 22 8. 04
I nvoi ce: 102545 UB 10406 445 WOOD AVENUE SW
8.04 411 122100 WATER ACCOUNTS RECEI VABLE
CHECK 359051 TOTAL: 8. 04
359052 08/ 10/ 2022 PRTD 10070 W LEY, MARI ANNE 256970 07/ 25/ 2022 07/ 25/ 2022 08/ 07/ 22 150. 00
I nvoi ce: 07/25/2022 FI NV SENI OR CENTER DEPCSI T REFUND
150. 00 41625860 586000 SC/ COVMONS ROOM DEP- DI SBURSEME
CHECK 359052 TOTAL: 150. 00
359053 08/10/2022 PRTD 8115 XYLEM WATERI NG SOLUT 257128 401181852 07/ 14/ 2022 08/ 07/ 22 35.10
I nvoi ce: 401181852 PW ENVI RONVENTAL FEE
35. 10 73425358 531100 O&M WATP- SUPPLI ES

CHECK 359053 TOTAL: 35.10
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o JOURNAL ENTRI ES TO BE CREATED

CLERK: j ki nes

YEAR PER JNL

SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 LI NE DESC

2022 8 26

APP 101-213000 STREETS - ACCOUNTS PAYABLE 4,742.08
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 635-111100 CASH 539, 411. 63
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 001-213000 GENERAL - ACCOUNTS PAYABLE 17, 436.52
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 631-213000 ACCOUNTS PAYABLE 1, 096. 46
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 401-213000 ACCOUNTS PAYABLE 3,728. 80
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 622-213000 ACCOUNTS PAYABLE 550. 00
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 402- 213000 ACCOUNTS PAYABLE 108, 155. 56
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 407-213000 ACCOUNTS PAYABLE 3,992. 80
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 403- 213000 ACCOUNTS PAYABLE 305. 59
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 301-213000 ACCOUNTS PAYABLE 399, 133. 00
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 501-213000 ER&R- ACCOUNTS PAYABLE 151. 57
08/ 10/ 2022 08/07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

APP 650- 213000 ACCOUNTS PAYABLE 119. 25
08/ 10/ 2022 08/ 07/22 080322 AP CASH DI SBURSEMENTS JOURNAL

CENERAL LEDGER TOTAL 539, 411. 63 539, 411. 63

APP 631- 130000 DUE TO FROM CLEARI NG 538, 315. 17
08/ 10/ 2022 08/07/22 080322

APP 101- 130000 STREETS - DUE TQ FROM CLEARI NG 4,742.08
08/ 10/ 2022 08/ 07/22 080322

APP 001-130000 GENERAL - DUE TO FROM CLEARI NG 17, 436.52
08/ 10/ 2022 08/07/22 080322

APP 401- 130000 DUE TQ FROM CLEARI NG 3,728. 80
08/ 10/ 2022 08/ 07/22 080322

APP 622- 130000 DUE TO FROM CLEARI NG 550. 00
08/ 10/ 2022 08/07/22 080322

APP 402- 130000 DUE TQ FROM CLEARI NG 108, 155. 56
08/ 10/ 2022 08/ 07/22 080322

APP 407-130000 DUE TO FROM CLEARI NG 3,992. 80
08/ 10/ 2022 08/07/22 080322

APP 403- 130000 DUE TQ FROM CLEARI NG 305. 59
08/ 10/ 2022 08/ 07/22 080322

APP 301-130000 DUE TO FROM CLEARI NG 399, 133. 00
08/ 10/ 2022 08/07/22 080322

APP 501- 130000 ER&R- DUE TQ' FROM CLEARI NG 151. 57
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JOURNAL ENTRIES TO BE CREATED
YEAR PER JNL
SRC ACCOUNT ACCOUNT DESC T OB DEBI T CREDI T
EFF DATE JNL DESC REF 1 REF 2 REF 3 LI NE DESC
08/ 10/ 2022 08/07/22 080322
APP 650- 130000 DUE TQ' FROM CLEARI NG 119. 25
08/ 10/ 2022 08/07/22 080322
SYSTEM GENERATED ENTRI ES TOTAL 538, 315. 17 538, 315. 17
JOURNAL 2022/ 08/ 26 TOTAL 1,077, 726. 80 1,077,726. 80
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JOURNAL ENTRI ES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
A ACCOUNT DESCRI PTI ON
001 GENERAL FUND 2022 8 26 08/10/2022
001- 130000 GENERAL - DUE TQ FROM CLEARI NG 17, 436. 52
001- 213000 GENERAL - ACCOUNTS PAYABLE 17,436.52
FUND TOTAL 17, 436. 52 17, 436. 52
101 STREET FUND 2022 8 26 08/10/2022
101- 130000 STREETS - DUE TQ FROM CLEARI NG 4,742.08
101- 213000 STREETS - ACCOUNTS PAYABLE 4,742.08
FUND TOTAL 4,742.08 4,742.08
301 CAPI TAL CONSTRUCTI ON FUND 2022 8 26 08/10/2022
301- 130000 DUE TQ FROM CLEARI NG 399, 133. 00
301- 213000 ACCOUNTS PAYABLE 399, 133. 00
FUND TOTAL 399, 133. 00 399, 133. 00
401 WATER OPERATI NG FUND 2022 8 26 08/10/2022
401- 130000 DUE TQ FROM CLEARI NG 3,728. 80
401- 213000 ACCOUNTS PAYABLE 3,728. 80
FUND TOTAL 3,728.80 3,728. 80
402 SEWER OPERATI NG FUND 2022 8 26 08/10/2022
402- 130000 DUE TQ FROM CLEARI NG 108, 155. 56
402- 213000 ACCOUNTS PAYABLE 108, 155. 56
FUND TOTAL 108, 155. 56 108, 155. 56
403 STORM & SURFACE WATER FUND 2022 8 26 08/10/2022
403- 130000 DUE TQ FROM CLEARI NG 305. 59
403- 213000 ACCOUNTS PAYABLE 305. 59
FUND TOTAL 305. 59 305. 59
407 BUILDI NG & DEVELOPMENT FUND 2022 8 26 08/10/2022
407- 130000 DUE TQ FROM CLEARI NG 3,992. 80
407-213000 ACCOUNTS PAYABLE 3,992. 80
FUND TOTAL 3,992. 80 3,992. 80
501 EQUI PMENT RENTAL & REVOLVI NG 2022 8 26 08/10/ 2022
501- 130000 ER&R- DUE TQ FROM CLEARI NG 151. 57
501- 213000 ER&R- ACCOUNTS PAYABLE 151. 57
FUND TOTAL 151. 57 151. 57
622 EXPENDABLE TRUST FUND 2022 8 26 08/10/2022
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*se% Munis

o a tyler erp solution

08/ 03/ 2022 08: 55 CI TY OF BAI NBRI DGE | SLAND P 15
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND YEAR PER JNL EFF DATE DEBI T CREDI T
ACCOUNT ACCOUNT DESCRI PTI ON
622- 130000 DUE TQ FROM CLEARI NG 550. 00
622- 213000 ACCOUNTS PAYABLE 550. 00
FUND TOTAL 550. 00 550. 00
631 CLEARI NG FUND 2022 8 26 08/10/ 2022
631- 130000 DUE TQ FROM CLEARI NG 538, 315. 17
631- 213000 ACCOUNTS PAYABLE 1, 096. 46
635-111100 CASH 539, 411. 63
FUND TOTAL 539, 411. 63 539, 411. 63
650 AGENCY FUND 2022 8 26 08/10/ 2022
650- 130000 DUE TQ FROM CLEARI NG 119. 25
650- 213000 ACCOUNTS PAYABLE 119. 25

FUND TOTAL 119. 25 119. 25



"% munis

a tyler erp solution

08/ 03/ 2022 08:55 CI TY OF BAI NBRI DGE | SLAND P 16
j ki nes A/ P CASH DI SBURSEMENTS JOURNAL apcshdsb
JOURNAL ENTRIES TO BE CREATED
FUND DUE TO DUE FROM
001 GENERAL FUND 17, 436. 52
101 STREET FUND 4,742.08
301 CAPI TAL CONSTRUCTI ON FUND 399, 133. 00
401 WATER OPERATI NG FUND , 728. 80
402 SEWER OPERATI NG FUND 108, 155. 56
403 STORM & SURFACE WATER FUND 305. 59
407 BUI LDI NG & DEVELOPMENT FUND 3,992. 80
501 EQUI PMENT RENTAL & REVOLVI NG 151.57
622 PENDABLE TRUST FUND 550. 00
631 CLEARI NG FUND 538, 315. 17
650 AGENCY FUND 119. 25
TOTAL 538, 315. 17 538, 315. 17

** END OF REPORT - Cenerated by Jacob Kines **
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PAYROLL

PAYROLL CHECK RUN: 8 - 05 - 2022

Run Type| Run Date |Check # Sequence Comments Amount
Misc. 7/22/2022 54787 Misc. Check Run (Direct Deposit) 1,246.08
Vendor | 7/22/2022 109908 Misc Vendor Check run 138.94
EFTPS | 7/22/2022 N/A Federal Tax Electronic Transfer 393.53
Normal | 8/5/2022 54788-54927 |Regular check run (Direct Dep) 396,547.70
Normal | 8/5/2022 109909-109911 [Regular check run (Paper Checks) 4,779.43
Vendor | 8/5/2022 109912-109925 |Vendor check run (Paper Checks) 342,032.96
EFTPS | 8/5/2022 N/A Federal Tax Electronic Transfer 155,360.72
TOTAL: 900,499.36
Prepared and Reviewed by:  Zutt Schroerder Date _8/4/22

Ruth Schroeder, Payroll Specialist

I, the undersigned, do hereby certify under penalty of perjury that the materials have been furnished,
the services rendered or the labor performed as described herein and that the claim is a just, due and
unpaid obligation against the City of Bainbridge Island, and that | am authorized to authenticate and

certify to said claim.

Date 8/4/2022

Kim Dunscombe, Budget Manager
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Kimberly Dunscombe
Signature_Kim


City Council Regular Business Meeting Agenda Bill

[ :
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME:

AGENDAITEM: Approve City Council Meeting Minutes

SUMMARY: Council will consider approval of meeting minutes.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: Executive

RECOMMENDED MOTION: Approve City Council meeting minutes.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND:

ATTACHMENTS:

Reqular City Council Business Meeting Minutes, July 12, 2022.pdf

Reqular City Council Meeting Minutes, July 26, 2022.pdf

FISCAL DETAILS:
Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501325/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501449/072622_Minutes_Redlined.pdf

CITY OF
BAINBRIDGE ISLAND

REGULAR CITY COUNCIL BUSINESS MEETING
TUESDAY, JULY 12, 2022

MEETING MINUTES
1) CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE

Mayor Deets called the meeting to order at 6:00 p.m. in Council Chambers and on the Zoom webinar
platform.

Mayor Deets, Deputy Mayor Moriwaki, and Councilmembers Fantroy-Johnson, and Quitslund were
present in Council Chambers. Councilmember Pollock joined remotely on Zoom. Councilmembers
Hytopoulos and Schneider were absent and excused.

Mayor Deets led the Pledge of Allegiance and read the land acknowledgement.

2) APPROVAL OF AGENDA / CONFLICT OF INTEREST DISCLOSURE

City Manager King requested to add item 4.1 to the Consent Agenda related to cancelation of the July 19,
2022, study session.

Deputy Mayor Moriwaki moved and Councilmember Pollock seconded to approve the agenda as
modified. The motion carried unanimously, 5 — 0.

There were no conflicts of interest disclosed.
3) PUBLIC COMMENT
3.A  Instructions for Providing Public Comment
Cover Page
Instructions for Providing Public Comment at Hybrid Meetings.docx
Rick Chandler spoke in support of the Historical Museum.
Jonathan Borovsky spoke in favor of installing a speed hump on the west side of Hidden Cove Road.

Marsha Cutting spoke in support of Mr. Borovsky's request for a speed hump.

Cindy Anderson spoke in support of having additional time for questions from the public after the Police
Chief's quarterly report.

Michael Lempriere expressed concerns about the trail project adjacent to his property.
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http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=3844b2d1-03f0-4755-ac49-3e65ee88f74c&time=142
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=3844b2d1-03f0-4755-ac49-3e65ee88f74c&time=142
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=4fa22265-a38e-4c45-b93a-aca258bd0d20&time=295
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=4fa22265-a38e-4c45-b93a-aca258bd0d20&time=295
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=983e986a-15c8-4baf-8073-b0dd399f407f&time=440
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=983e986a-15c8-4baf-8073-b0dd399f407f&time=440
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/06b356b7c516a49009ab07677321eadb0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/06b356b7c516a49009ab07677321eadb0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1382653/Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1382653/Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.pdf

Betsey Wittick spoke in support of the shade covenant option 1.

Peggi Erickson spoke in support of the equity training.

4)

4.A

CONSENT AGENDA

Agenda Bill for Consent Agenda
Cover Page

Councilmember Fantroy-Johnson pulled item 4.H. from the Consent Agenda.

MOTION: I move to approve the Consent Agenda as modified.
Pollock /Moriwaki: The motion carried unanimously, 5 — 0.

AYES:
NOES:

Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos
ABSTAIN: None

4.B

4.C

4.D

4.E

4.F

4.G

Approve Accounts Payable and Payroll

Cover Page

Council Report PR 7-5-22.pdf

AP Report to Council of Cash Disbursements 07-13-22.pdf

Approve City Council Meeting Minutes

Cover Page

City Council Study Session Minutes, June 21, 2022.pdf

Special City Council Meeting Minutes - Executive Session, June 28, 2022.pdf
Regular City Council Business Meeting Minutes, June 28, 2022.pdf

Adopt Ordinance No. 2022-15 to Harmonize Various Bainbridge Island Municipal Code
Sections to Provide Consistency with Previously Adopted Provisions, Including Ordinance
No. 2022-05 which Changed the Manner in which Certain Fees are Updated - Finance
Cover Page

Ordinance No. 2022-15 Relating to the Correction of Certain City Fees.docx

Adopt Resolution No. 2022-22 Relating to the Minor Revisions of Certain City Fees -
Finance

Cover Page

Resolution No. 2022-22 Relating to Revision of Certain City Fees.pdf

Exhibit A to Resolution No. 2022-22 2022 Fee Schedule.docx

Adopt Resolution No. 2022-21 Amending Exhibit B of the Governance Manual Related to
Council Liaisons - Executive

Cover Page

Resolution No. 2022-21 Relating to Governance Manual and Council Liaisons

Authorize approval of an Interlocal Agreement with Kitsap County for the West Sound
Stormwater Outreach Group (WSSOG) (539,426 — SSWM Fund) - Public Works

Cover Page

West Sound Stormwater Outreach Group ILA.pdf

2
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http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=b0ff9d4d-b910-4612-af27-f3d9ad7aa15f&time=1493
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=b0ff9d4d-b910-4612-af27-f3d9ad7aa15f&time=1493
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/f1f2d0a0a7543f018c036655bd71812a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/f1f2d0a0a7543f018c036655bd71812a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/31d2e95f73928d1a0c82ccf9b4b4fd4a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/31d2e95f73928d1a0c82ccf9b4b4fd4a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1457797/Council_Report_PR_7-5-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1457797/Council_Report_PR_7-5-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461160/AP_Report_to_Council_of_Cash_Disbursements_07-13-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461160/AP_Report_to_Council_of_Cash_Disbursements_07-13-22.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/117fbd85cf8bcce0d3ae3960635e9e2b0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/117fbd85cf8bcce0d3ae3960635e9e2b0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1445025/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1445025/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1449493/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1449493/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1457592/Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1457592/Minutes.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/a801ac92efe77778fff6acc85ef304170.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/a801ac92efe77778fff6acc85ef304170.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1459026/Ordinance_No._2022-15_Relating_to_the_Correction_of_Certain_City_Fees_-_FInal.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1459026/Ordinance_No._2022-15_Relating_to_the_Correction_of_Certain_City_Fees_-_FInal.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/b4ac0449430f6aa8fca2685d59e4e67b0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/b4ac0449430f6aa8fca2685d59e4e67b0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461730/Resolution_No._2022-22_Relating_to_Revision_of_Certain_City_Fees_-_FInal__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461730/Resolution_No._2022-22_Relating_to_Revision_of_Certain_City_Fees_-_FInal__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461556/Exhibit_A_to_Resolution_No._2022-22___2022_Fee_Schedule__-_Final__2_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461556/Exhibit_A_to_Resolution_No._2022-22___2022_Fee_Schedule__-_Final__2_.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/e975deeff6c00ba69b8a5d7f98e997060.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/e975deeff6c00ba69b8a5d7f98e997060.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1459567/Resolution_No._2022-21_Relating_to_Governance_Manual_and_Council_Liaisons.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1459567/Resolution_No._2022-21_Relating_to_Governance_Manual_and_Council_Liaisons.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/503090b767a0873472c758e93a0c2c360.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/503090b767a0873472c758e93a0c2c360.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1439507/West_Sound_Stormwater_Outreach_Group_ILA.pdf

4.1 [Added to Consent Agenda] Cancel July 19, 2022, City Council Study Session - Executive

ITEM REMOVED FROM THE CONSENT AGENDA

4.H  Receive Options for City Council Equity Training
Cover Page
Basic Equity Training Recommendations

Councilmember Fantroy-Johnson spoke about the training options. City Manager King spoke about the
planned training, and Council discussed the topic.

5) COUNCIL ANNOUNCEMENTS

Councilmember Quitslund mentioned that he attended a meeting with Puget Sound Regional Council
(PSRC) and posted an article on the Councilmember views website page. He toured around Bainbridge
Island on the Virginia V as part of an annual event that supports the Bainbridge Island Historical
Museum.

Councilmember Fantroy-Johnson attended a Housing Kitsap meeting, the PSRC Equity Board meeting,
and the Kitsap Economic Development Activity (KEDA) Executive Board meeting.

Deputy Mayor Moriwaki, Mayor Deets, and Councilmembers Quitslund and Schneider mentioned that
they attended the ribbon cutting at the Performing Arts Center.

Mayor Deets shared the City’s costs to date this year incurred by the Clerk's office to administer public
records requests. He also mentioned his office hours, participation in the 4th of July Parade, and this
Sunday's Pride Festival, where he will be assisting Bainbridge Prepares.

6) CITY MANAGER'S REPORT

6.A City Manager's Report
Cover Page
CAP Status Update Memo - Q2 2022.docx

City Manager King spoke about the 2nd quarter update on the Climate Action Plan. He announced that
Mobility for All received a grant from the Washington Department of Transportation that will pay for two
electric vehicles for a Ride Share program.

7) REGULAR BUSINESS

7.A Receive Plan of Action for Compliance with the Shade Covenant on the Crawford and
M&E Properties - Executive
Cover Page
Arborist Report Bainbridge Island Shade Covenant Assessment 06.17.2022.pdf
Presentation Shade Covenant Discussion for CC 07122022

City Manager King introduced the agenda item. Deputy City Manager Schroer gave a presentation and
answered questions. Council discussed the topic.
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https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/88f5d5a7e417ae699584a3e577d3cfbb0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/88f5d5a7e417ae699584a3e577d3cfbb0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1457915/Basic_Equity_Training_Recommendations.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1457915/Basic_Equity_Training_Recommendations.pdf
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=2e7bd192-6d44-4383-b7ce-82e71f322625&time=2297
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=2e7bd192-6d44-4383-b7ce-82e71f322625&time=2297
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=19b94774-eca7-4b20-9e88-e19f4f4c4be6&time=2750
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=19b94774-eca7-4b20-9e88-e19f4f4c4be6&time=2750
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/502f30e52c51cb06f923f42b49f2df720.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/502f30e52c51cb06f923f42b49f2df720.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1454566/CAP_Status_Update_Memo_-_Q2_2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1454566/CAP_Status_Update_Memo_-_Q2_2022.pdf
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=f98f4fef-9147-48d8-adbd-f33006bb3b18&time=3206
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=f98f4fef-9147-48d8-adbd-f33006bb3b18&time=3206
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=67840d09-a3f7-4064-9649-e113c9e9d514&time=3208
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=67840d09-a3f7-4064-9649-e113c9e9d514&time=3208
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/14b1da40805dfe9f2744ad78fa73ca920.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/14b1da40805dfe9f2744ad78fa73ca920.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1456632/Arborist_Report_Bainbridge_Island_Shade_Covenanent_Assessment_06.17.2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1456632/Arborist_Report_Bainbridge_Island_Shade_Covenanent_Assessment_06.17.2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1459529/Presentation_Shade_Covenant_Discussion_for_CC_07122022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1459529/Presentation_Shade_Covenant_Discussion_for_CC_07122022.pdf

MOTION: I move to direct the City Manager to move forward with compliance with the 2004 Shade
Covenant by felling trees in the buffer area, as permissible, and replanting that area, and to bring back to
the City Council an associated budget amendment request when that information is available.
Pollock/Quitslund: The motion carried, 4 — 0.

AYES: Joe Deets, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos, Michael Pollock

ABSTAIN: None

Councilmember Pollock temporarily left the Zoom meeting after the motion and before the vote.

7.B Public Safety Quarterly Report - Police
Cover Page
Presentation - 2022-07-12 Public Safety Quarterly Report.pdf

Councilmember Pollock rejoined the Zoom meeting.
Police Chief Clark provided a quarterly presentation on public safety.

7.C Update on the Public Works Department Pilot Project for Zero Emissions Hand Tools -
Public Works
Cover Page

City Manager King introduced the agenda item. Public Works Director Wierzbicki provided a
presentation.

7.D Authorize the Creation of a Wastewater Treatment Plant Supervisor Position ($70,000
Sewer Fund) - Public Works
Cover Page
pw_om_org_chart jul 2022.pdf
pw_om_org_chart proposed jul22.pdf

City Manager King introduced the agenda item. Public Works Director Wierzbicki provided additional
information.

MOTION: I move to authorize the creation of a Wastewater Treatment Plant Supervisor position at
Range 18 of the Unrepresented Pay Scale.
Moriwaki/Fantroy-Johnson: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

7.E Consider Updated Criteria for 2023 Lodging Tax Award Cycle and Award Amount of
$350,000 - Executive
Cover Page
BACKGROUND - LTAC Affordable Housing Memo 2020
2022 LTAC_RFP_for 2023 for CC 07122022
LTAC history 5 year funding awards
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http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=ff703830-ba87-43df-9238-0e8145a3772e&time=4049
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=ff703830-ba87-43df-9238-0e8145a3772e&time=4049
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/8776b8164bfbe4bf88a4a86b95389e310.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/8776b8164bfbe4bf88a4a86b95389e310.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1460358/2022-07-12_Public_Safety_Quarterly_Report.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1460358/2022-07-12_Public_Safety_Quarterly_Report.pdf
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=40d1b84b-6306-4ea4-91e1-5ae4f94302f0&time=4583
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=40d1b84b-6306-4ea4-91e1-5ae4f94302f0&time=4583
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/560f4a355a20f1bece63d9a63a00b9bd0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/560f4a355a20f1bece63d9a63a00b9bd0.pdf
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=f4c4616f-1f19-4c25-9415-846e5cf12fec&meta_id=3855987b-c912-42b0-90dc-b7ec7d74b577&time=5007
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BACKGROUND - MRSC - Lodging Tax (Hotel-Motel Tax) Accessed 05192022
City Manager King introduced the agenda item.

MOTION: I move to approve the Request for Proposals for projects for the 2023 Civic Improvement
Fund, also known as LTAC, award cycle, including planning for awards of $350,000.
Quitslund/Fantroy-Johnson: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

7.F Confirm Recommended Appointments to the Design Review Board
Cover Page
Aubin (Design Review Board) - Redacted.pdf
Cole (Design Review Board) - Redacted.pdf
Liffgens (Design Review Board) - Redacted.pdf
Thiel (Design Review Board) - Redacted.pdf

Mayor Deets introduced the agenda item.

MOTION: I move to confirm the recommended appointment of Marc Aubin to Position 5 of the Design
Review Board to a three-year term ending in June, 2025.
Moriwaki/Fantroy-Johnson: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

MOTION: I move to confirm the recommended reappointment of Todd Thiel to Position 6 of the Design
Review Board to a three-year term ending in June, 2025.
Moriwaki/Quitslund: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

MOTION: I move to confirm the recommended appointment of Elaine Liffgens to Position 7 of the
Design Review Board to a three-year term ending in June, 2025.
Moriwaki/Quitslund: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

7.G  Confirm Recommended Appointments to the Historic Preservation Commission
Cover Page
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Chandler (Historic Preservation Commission) - Redacted.pdf
Hughes (Historic Preservation Commission) - Redacted.pdf
Moreno (Historic Preservation Commission) - Redacted.pdf

Mayor Deets introduced the agenda item.

MOTION: I move to confirm the recommended appointment of Rick Chandler to Position 2 of the
Historic Preservation Commission to complete a term ending in June, 2023.
Moriwaki/Quitslund: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

MOTION: I move to confirm the recommended reappointment of Christopher Moreno to Position 5 of
the Historic Preservation Commission to a three-year term ending in June, 2025.
Moriwaki/Quitslund: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

MOTION: I move to confirm the recommended reappointment of Susan Hughes to Position 7 of the
Historic Preservation Commission to a three-year term ending in June, 2025.
Moriwaki/Quitslund: The motion carried unanimously, 5 — 0.

AYES: Joe Deets, Michael Pollock, Brenda Fantroy-Johnson, Jon Quitslund, Clarence Moriwaki
NOES: None

ABSENT:  Leslie Schneider, Kirsten Hytopoulos

ABSTAIN: None

8) ADJOURNMENT

Mayor Deets adjourned the meeting at 7:34 p.m.

Joe Deets, Mayor

Peggy Nimb, Deputy City Clerk
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CITY OF
BAINBRIDGE ISLAND

CITY COUNCIL REGULAR BUSINESS MEETING
TUESDAY, JULY 26, 2022

MEETING MINUTES

1) CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE

Mayor Deets called the meeting to order at 6:02 p.m. in Council Chambers and on the Zoom webinar
platform.

Mayor Deets, Deputy Mayor Moriwaki, and Councilmembers Hytopoulos, Quitslund, and Schneider were
present in Council Chambers. Councilmembers Fantroy-Johnson and Pollock joined remotely on Zoom.

Mayor Deets led the Pledge of Allegiance and read the land acknowledgement.

2) APPROVAL OF AGENDA / CONFLICT OF INTEREST DISCLOSURE

Councilmember Moriwaki moved and Councilmember Quitslund seconded to approve the agenda as
presented. The motion carried unanimously, 7 — 0. There were no conflict of interests disclosed.

3) PUBLIC COMMENT
3.A Instructions for Providing Public Comment
Cover Page
Instructions for Providing Public Comment at Hybrid Meetings.docx
Jane Rein spoke in favor of Ordinance No. 2022-02.
Joe McMillan spoke against Ordinance No. 2022-02.
Pam Cole spoke in favor of the City forming an Accessibility Advisory Committee.
Wayne Daley spoke in favor of Ordinance No. 2022-02.
Jim Halbrook spoke against Ordinance No. 2022-02.

Cindy Anderson expressed concerns about the Police/Court Facility.

Reed Price spoke in favor of rejecting the bid for the Senior Community Center Renovation Project but
continuing the process.

Jason Wilkinson spoke against Ordinance No. 2022-02.
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Luke Rieksts spoke against Ordinance No. 2022-02.
Marsha Cutting spoke in favor of Ordinance No. 2022-02.
Mike Lempriere spoke against the farm trail project.

Ron Peltier spoke against Ordinance No. 2022-02.

Bob Russell spoke in favor of the City forming an Accessibility Advisory Committee and in favor of
Ordinance No. 2022-02.

Lisa Macchio spoke in favor of Ordinance No. 2022-02.
Jonathan Davis spoke in favor of Ordinance No. 2022-02.
4) CONSENT AGENDA

4.A  Agenda Bill for Consent Agenda
Cover Page

MOTION: I move to approve the Consent Agenda as presented.
Moriwaki/Quitslund: The motion carried unanimously, 7 — 0.

4.B Approve Accounts Payable and Payroll
Cover Page
Council Report PR 7-20-22.pdf
AP Report to Council of Cash Disbursements 07-27-22.pdf

4.C Authorize Amendment No. 1 to the Professional Services Agreement with Clearway
Environmental LLC in the Amount of $23,250 for Design of the Rockaway Beach 5-Year
Hydraulic Project Approval Plan Mitigation and Monitoring Requirements as well as an
Overall Associated General Fund Budget Amendment for Design and Construction of
$65,250 — Public Works
Cover Page
Amendment No 1 to PSA - Clearway Environmental 072022.docx
Rockaway Mit Mon Site Map.pdf

4.D Consider Rejecting Bids for the Senior Community Center Renovation Project - Public
Works
Cover Page
Senior Center Bid Form.docx

4.E Authorize the City Manager to Prepare a Budget Amendment to Support the Construction

of the Public Works Salt Storage Facility ($35,000) — Public Works
Cover Page

PW Salt Box Drawings.pdf

Salt Storage CIP Budget Summary.pdf

4.F Cancel the August 2, August 23, and September 6 City Council Meetings
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4.G  Consider Request for Proposals for the Human Services Award Cycle with a Total Award
Amount of $660,000 for 2023 - 2024 - Executive
Cover Page
Funding Cycle Summary Tables - Human Services 2016-2022.pdf
RFP 2023-24 Human Svcs Funding - DRAFT for CC 07262022

5) COUNCIL ANNOUNCEMENTS

Deputy Mayor Moriwaki provided an update on the Race Equity Advisory Committee, a meeting with
Friends with Farms and the Historic Preservation Commission, and the Design Review Board. He added
that he was recently appointed to the Kitsap County Services Grant Committee.

Councilmember Quitslund provided an update on the Planning Commission.
Councilmember Schneider shared news about the Sound to Olympics Trail project.

Mayor Deets mentioned attending the City’s race equity training, tsunami modeling available on the
City’s website, and office hours.

6) CITY MANAGER'S REPORT

6.A Q2 Citywide Workplan Report for July 26, 2022, City Council Meeting
Cover Page
2022 Q2 _Citywide Workplan Report for CC 07262022.pdf

6.B National Urban Fellow (NUF) Announcement
Cover Page
NUF Host Organizations 2022-2023 by region.pptx

6.C Planning and Community Development Department Building Division Permits and
Inspection Summary
Cover Page
Planning and Community Development Department Building Division Permits and Inspection
Summary.pdf

City Manager King presented the second quarter Citywide Workplan, provided an update on the National
Urban Fellow, and presented the Building Division Permits Summary.

7) REGULAR BUSINESS

7.A Accept the Washington State Auditor's Annual Audit Report for the Fiscal Year Ended
December 31, 2021 - Finance
Cover Page
Exit Conference Powerpoint.pdf
COBI Packet.pdf

City Manager King introduced the agenda item. Finance Director Pitts provided additional information
and introduced Amy Strzalka, Vinny Shiel, and Cheryl Friesen from the Washington State

Auditor's Office. Vinny Shiel and Cheryl Friesen presented the results of the state audit, and Council
discussed the topic.
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7.B Ordinance No. 2022-02 Related to an Increased Density Bonus for Affordable Housing
Located on Property Owned by Religious Organizations - Planning
Cover Page
Staff Draft Ordinance No. 2022-02 Related to Affordable Housing on Religious Properties.docx
Exhibit A to Ordinance No. 2022-02.docx
Slides - Density Bonus for Affordable Housing Located on Religious Property.pdf
RCW 36.70A.545
Memo re Ordinance 2022-02.docx

City Manager King introduced the agenda item. Planning Manager Harper gave a presentation, and
Council discussed the topic.

Mayor Deets moved to call the question. The motion carried 6 — 1 with Councilmember Pollock voting
against.

MOTION: I move to forward draft Ordinance No. 2022-02 to a future City Council meeting for further
consideration.
Moriwaki/Quitslund: The motion carried 6 — 1.

AYES: Joe Deets, Leslie Schneider, Kirsten Hytopoulos, Brenda Fantroy-Johnson, Jon Quitslund,
Clarence Moriwaki

NOES: Michael Pollock

ABSENT:  None

ABSTAIN: None

7.C Consider Request to Redirect $61,885 of American Rescue Plan Act (ARPA) funds to
prepare a Transition Plan pursuant to the Americans with Disabilities Act (ADA).
Cover Page
City Manager King introduced the item and gave a presentation.
MOTION: I move to authorize the City Manager to Redirect $61,885 of American Rescue Plan Act
(ARPA) funds to prepare a Transition Plan pursuant to the Americans with Disabilities Act (ADA).
Moriwaki/Schneider: The motion carried unanimously, 7 — 0.
7.D Authorize a Budget Amendment to Support the Inclusion of a Permanent Emergency
Operations Center in the new Police and Court Facility ($170,000.00 Tax Supported)
Cover Page
Police_Court EOC Draft Plan.pdf
City Manager King introduced the item.
Councilmember Pollock recused himself from this topic and left the meeting.
Director of Public Works Wierzbicki gave a presentation.
MOTION: I move to authorize the City Manager to prepare a budget amendment in the amount of $170,000

to support the inclusion of a permanent Emergency Operations Center in the new Police and Court Facility.
Moriwaki/Schneider: The motion carried, 6 — 0.
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AYES: Joe Deets, Leslie Schneider, Kirsten Hytopoulos, Brenda Fantroy-Johnson, Jon Quitslund,
Clarence Moriwaki

NOES: None

ABSENT:  Michael Pollock

ABSTAIN: None

Councilmember Pollock returned to the meeting.

7.E Confirm Recommended Appointments to the Environmental Technical Advisory
Committee
Cover Page
Huey (ETAC) - Redacted.pdf
Kennan (ETAC) - Reacted.pdf

Mayor Deets introduced the agenda item.

MOTION: I move to confirm the recommended appointment of Richard Huey to Position 5 of the
Environmental Technical Advisory Committee to a three-year term ending in June, 2025.
Quitslund/Moriwaki: The motion carried unanimously, 7 — 0.

MOTION: I move to confirm the recommended reappointment of Melanie Keenan to Position 7 of the
Environmental Technical Advisory Committee to a three-year term ending in June, 2025.
Quitslund/Moriwaki: The motion carried unanimously, 7 — 0.

8) COMMUNICATIONS

8.A Consider Request from Councilmember Fantroy-Johnson to Schedule the Deliberation of
the Appointment of Olivia Hall to the Race Equity Advisory Committee (REAC) at a
Future City Council Meeting.
Cover Page
Agenda Request from Councilmember Fantroy-Johnson.pdf

Councilmember Fantroy-Johnson introduced the agenda item.
MOTION: I move that we schedule a discussion regarding the deliberation of the appointment of Olivia
Hall to the Race Equity Advisory Committee at a future council meeting.
Hytopoulos/Moriwaki: The motion carried unanimously, 7 — 0.
8.B 2022 Marine Highway Program Project - Letter of Support
Cover Page

Letter to Mr Mantero - Mayor.pdf

City Manager King presented the item. Mayor Deets shared the letter was prepared in response to a
request from the Washington State Ferries.

9) ADJOURNMENT

Mayor Deets adjourned the meeting at 8:42 p.m.
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Peggy Nimb, Deputy City Clerk

Joe Deets, Mayor
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City Council Regular Business Meeting Agenda Bill
- . |
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME:

AGENDA ITEM: Authorize the City Manager to Approve a Professional Services Agreement with Tetra Tech

BAS Inc. for a Preliminary Solid Waste Management Evaluation, and Prepare a Budget Amendment in the
amount of $91,290.00 — Public Works

SUMMARY: Staff is requesting authorization from the City Council to enter into a professional services

agreement with Tetra Tech BAS Inc. for waste management evaluation services, and prepare a budget
amendment to support the agreement.

AGENDA CATEGORY: Contract PROPOSED BY: Public Works

RECOMMENDED MOTION: Authorize the City Manager to enter into a professional services agreement with

Tetra Tech BAS Inc. in the amount of $91,290.00 for waste management evaluation services, and prepare a
budget amendment to support the agreement.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: | $91,290.00
Ongoing Cost: | N/A
One-Time Cost: | $91,290.00
Included in Current Budget? | No

BACKGROUND: The community is currently served by Bainbridge Disposal, a locally owned waste
management and recycling company, regulated by the Washington Utilities and Transportation Commission.
The City of Bainbridge Island does not have a local franchise agreement, and the City is considering exploring
whether greater local control will improve landfill diversion, reduce organic waste, improve recycling, improve
the range and type of service, and develop a solution for the placement of trash receptacles along narrow public
rights of way. The City is seeking an evaluation of its current approach and an alternative approach to the
management of solid waste.

The City solicitated proposals from consulting firms with backgrounds and experience in evaluating and
developing recommendations related to the City’s waste management practices in June 2022. Two firms
submitted proposals, Tetra Tech and Bell and Associates. A team of staff reviewed the proposals and selected
Tetra Tech as the most qualified to provide the services.
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The work is anticipated to begin in August of 2022, with preliminary findings in early to mid-2023.

ATTACHMENTS:

Professional Services Agreement - Tetra Tech - Waste Management Evaluation.docx

FISCAL DETAILS: These contract services in the amount of $91,290.00 are not in the current budget.

This will require a budget amendment in the amount of $91,200 that would need to be included in the last
budget amendment of 2022. The work will need to carry over into 2023.

Fund Name(s): General Fund

Coding:
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AGREEMENT FOR PROFESSIONAL SERVICES

THIS AGREEMENT FOR PROFESSIONAL SERVICES (“Agreement”) is entered into
between the City of Bainbridge Island, a Washington State municipal corporation (“City”), and
Tetra Tech BAS Inc., a California State corporation (“Consultant™).

WHEREAS, the City needs professional services in connection with a preliminary evaluation of
the City’s waste management services; and

WHEREAS, the Consultant has the expertise and experience to provide said services and is
willing to do so in accordance with the terms and conditions of this Agreement.

NOW, THEREFORE, in consideration of the mutual covenants, conditions, promises, and
agreements set forth herein, it is agreed by and between the City and the Consultant as follows:

1. SERVICES BY CONSULTANT

The Consultant shall provide the professional services as defined in this Agreement and as
necessary to accomplish the scope of services attached hereto as Attachment B and incorporated
herein by this reference as if set forth in full. The Consultant shall furnish all services, labor, and
related equipment to conduct and complete the work, except as specifically noted otherwise in
this Agreement.

2. TERM AND TERMINATION OF AGREEMENT

A. This Agreement shall become effective upon execution by both parties and shall continue
in full force and effect until December 31, 2023, unless sooner terminated by either party as
provided below.

B. This Agreement may be terminated by either party without cause upon thirty (30) days’
written notice to the other party. In the event of termination, all finished or unfinished
documents, reports, or other material or work of the Consultant pursuant to this Agreement shall
be submitted to the City, and the Consultant shall be entitled to just and equitable compensation
at the rate set forth in Section 3 for any satisfactory work completed prior to the date of
termination.

3. PAYMENT

A. The City shall pay the Consultant hourly, plus actual expenses, in accordance with
Attachment B, but not more than a total of ninety-one thousand, two hundred ninety dollars
($91,290.00);

B. The Consultant shall submit, in a format acceptable to the City, monthly invoices for
services performed in a previous calendar month. Each project and each task within a project
shall be the subject of a separate invoice. The Consultant shall maintain time and expense
records and provide them to the City upon request.
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C. The City shall pay all invoices by mailing a City check within sixty (60) days of receipt
of a proper invoice from the Consultant.

D. If the services rendered do not meet the requirements of this Agreement, the Consultant
shall correct or modify the work to comply with this Agreement. The City may withhold
payment for such work until it meets the requirements of this Agreement.

4. INSPECTION AND AUDIT

The Consultant shall maintain all books, records, documents, and other evidence pertaining to
the costs and expenses allowable under this Agreement in accordance with generally accepted
accounting practices. All such books and records required to be maintained by this Agreement
shall be subject to inspection and audit by representatives of the City and/or the Washington
State Auditor at all reasonable times, and the Consultant shall afford the proper facilities for such
inspection and audit. Representatives of the City and/or the Washington State Auditor may copy
such books, accounts, and records if necessary to conduct or document an audit. The Consultant
shall preserve and make available all such books of account and records for a period of three (3)
years after final payment under this Agreement. In the event that any audit or inspection
identifies any discrepancy in such financial records, the Consultant shall provide the City with
appropriate clarification and/or financial adjustments within thirty (30) calendar days of
notification of the discrepancy.

S. INDEPENDENT CONTRACTOR

A. The Consultant and the City understand and expressly agree that the Consultant is an
independent contractor in the performance of each and every part of this Agreement. The
Consultant expressly represents, warrants, and agrees that the Consultant’s status as an
independent contractor in the performance of the work and services required under this
Agreement is consistent with and meets the six-part independent contractor test set forth in RCW
51.08.195. The Consultant, as an independent contractor, assumes the entire responsibility for
carrying out and accomplishing the services required under this Agreement. The Consultant shall
make no claim of City employment nor shall the Consultant claim any related employment
benefits, social security, and/or retirement benefits.

B. The Consultant shall be solely responsible for paying all taxes, deductions, and
assessments, including but not limited to federal income tax, FICA, social security tax,
assessments for unemployment and industrial injury, and other deductions from income which
may be required by law or assessed against either party as a result of this Agreement. In the
event the City is assessed a tax or assessment as a result of this Agreement, the Consultant shall
pay the same before it becomes due.

C. The City may, during the term of this Agreement, engage other independent contractors
to perform the same or similar work that the Consultant performs hereunder.

D. The Consultant shall obtain a business license and, if applicable, pay business and
occupation taxes pursuant to Title 5 of the Bainbridge Island Municipal Code.
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6. NONDISCRIMINATION AND COMPLIANCE WITH LAWS

A. The Consultant agrees not to discriminate against any employee or applicant for
employment or any other person in the performance of this Agreement because of race, creed,
color, national origin, marital status, sex, sexual orientation, age, disability, gender identity, or
other circumstance prohibited by federal, state, or local law or ordinance, except for a bona fide
occupational qualification.

B. The Consultant shall comply with all federal, state, and local laws and ordinances
applicable to the work to be done under this Agreement.

C. Violation of this Section 6 shall be a material breach of this Agreement and grounds for
cancellation, termination, or suspension by the City, in whole or in part, and may result in
ineligibility for further work for the City.

7. OWNERSHIP OF WORK PRODUCT

All data, materials, reports, memoranda, and other documents developed under this Agreement,
whether finished or not, shall become the property of the City and shall be forwarded to the City
in hard copy and in digital format that is compatible with the City’s computer software programs.

8. GENERAL ADMINISTRATION AND MANAGEMENT

The City Manager of the City, or designee, shall be the City’s representative, and shall oversee
and approve all services to be performed, coordinate all communications, and review and
approve all invoices, under this Agreement.

9. HOLD HARMLESS AND INDEMNIFICATION

A. The Consultant shall defend, indemnify, and hold the City, its officers, officials,
employees, and volunteers harmless from any and all claims, injuries, damages, losses, or suits
including attorney fees, arising out of or resulting from the negligent or alleged negligent acts,
errors, or omissions of the Consultant in performance of this Agreement, except for injuries and
damages caused by the sole negligence of the City.

B. However, should a court of competent jurisdiction determine that this Agreement is
subject to RCW 4.24.115, then, in the event of liability for damages arising out of bodily injury
to persons or damages to property caused by or resulting from the concurrent negligence of the
Consultant and the City, its officers, officials, employees, and volunteers, the Consultant’s
liability, including the duty and cost to defend hereunder, shall be only to the extent of the
Consultant’s negligence. It is further specifically and expressly understood that the
indemnification provided herein constitutes the Consultant’s waiver of immunity under Industrial
Insurance, Title 51 RCW, solely for the purposes of this indemnification. This waiver has been
mutually negotiated by the parties. The provisions of this section shall survive the expiration or
termination of this Agreement.
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C. The City’s inspection or acceptance of any of the Consultant’s work when completed
shall not be grounds to void, nullify, and/or invalidate any of these covenants of indemnification.

D. Nothing contained in this Agreement shall be construed to create a liability or a right of
indemnification in any third party.

10. INSURANCE
The Consultant shall maintain the insurance described in Attachment A.
11. SUBLETTING OR ASSIGNING CONTRACT

This Agreement, or any interest herein or claim hereunder, shall not be assigned or transferred in
whole or in part by the Consultant to any other person or entity without the prior written consent
of the City. In the event that such prior written consent to an assignment is granted, then the
assignee shall assume all duties, obligations, and liabilities of the Consultant as stated herein.

12. EXTENT OF AGREEMENT/MODIFICATION

This Agreement, together with attachments or addenda, represents the entire and integrated
Agreement between the parties and supersedes all prior negotiations, representations, or
agreements, either written or oral. This Agreement may be amended, modified, or added to only
by written instrument properly signed by both parties.

13. SEVERABILITY

A If a court of competent jurisdiction holds any part, term, or provision of this Agreement
to be illegal or invalid, in whole or in part, the validity of the remaining provisions shall not be
affected, and the parties’ rights and obligations shall be construed and enforced as if the
Agreement did not contain the particular provision held to be invalid.

B. If any provision of this Agreement is in direct conflict with any statutory provision of the
State of Washington, that provision which may conflict shall be deemed inoperative and null and
void insofar as it may conflict and shall be deemed modified to conform to such statutory
provision.

14. FAIR MEANING
The terms of this Agreement shall be given their fair meaning and shall not be construed in favor

of or against either party hereto because of authorship. This Agreement shall be deemed to have
been drafted by both of the parties.
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15. NONWAIVER

A waiver by either party hereto of a breach by the other party hereto of any covenant or
condition of this Agreement shall not impair the right of the party not in default to avail itself of
any subsequent breach thereof. Leniency, delay, or failure of either party to insist upon strict
performance of any agreement, covenant, or condition of this Agreement, or to exercise any right
herein given in any one or more instances, shall not be construed as a waiver or relinquishment
of any such agreement, covenant, condition, or right.

16. NOTICES

Unless stated otherwise herein, all notices and demands shall be in writing and sent or hand-
delivered to the parties at their addresses as follows:

To the City: City of Bainbridge Island
280 Madison Avenue North
Bainbridge Island, WA 98110
Attention: City Manager

To the Consultant: Tetra Tech BAS Inc.
21700 Copley Drive, Suite 200
Diamond Bar, CA 91765
Attention: Christine Arbogast, PE

or to such addresses as the parties may hereafter designate in writing. Notices and/or demands

shall be sent by registered or certified mail, postage prepaid, or hand-delivered. Such notices
shall be deemed effective when mailed or hand-delivered at the addresses specified above.

17. SURVIVAL

Any provision of this Agreement which imposes an obligation after termination or expiration of
this Agreement shall survive the term or expiration of this Agreement and shall be binding on the
parties to this Agreement.

18. GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of the State of
Washington.

19. VENUE

The venue for any action to enforce or interpret this Agreement shall lie in the Superior Court of
Washington for Kitsap County, Washington.
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20. COUNTERPARTS
This Agreement may be executed in one or more counterparts, each of which shall be deemed an

original, but all of which shall constitute one and the same Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the later of the
signature dates included below.

TETRA TECH BAS INC. CITY OF BAINBRIDGE ISLAND
Date: Date:
By: By:
Name Blair King, City Manager
Title
Tax 1.D. #
City Bus. Lic. #
Page 6 of 13
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ATTACHMENT A
INSURANCE REQUIREMENTS

A. Insurance Term

The Consultant shall procure and maintain for the duration of the Agreement insurance against
claims for injuries to persons or damage to property which may arise from or in connection with
the performance of the work hereunder by the Consultant, its agents, representatives, or
employees.

B. No Limitation
The Consultant’s maintenance of insurance as required by the Agreement shall not be construed
to limit the liability of the Consultant to the coverage provided by such insurance, or otherwise
limit the City’s recourse to any remedy available at law or in equity.
C. Minimum Scope of Insurance
The Consultant shall obtain insurance of the types and coverage described below:

1. Automobile Liability insurance covering all owned, non-owned, hired, and leased

vehicles. Coverage shall be written on Insurance Services Office (1SO) form CA 00 01 or
a substitute form providing equivalent liability coverage.

2. Commercial General Liability insurance shall be at least as broad as 1SO occurrence form
CG 00 01 and shall cover liability arising from premises, operations, stop-gap liability,
independent contractors, and personal injury and advertising injury. The City shall be
named as an additional insured under the Consultant’s Commercial General Liability
insurance policy with respect to the work performed for the City using an additional
insured endorsement at least as broad as ISO CG 20 26.

3. Workers” Compensation coverage as required by the Industrial Insurance laws of the
State of Washington.

4. Professional Liability insurance appropriate to the Consultant’s profession.

D. Minimum Amounts of Insurance
The Consultant shall maintain the following insurance limits:

1. Automobile Liability insurance with a minimum combined single limit for bodily injury
and property damage of $1,000,000 per accident.

2. Commercial General Liability insurance shall be written with limits no less than
$1,000,000 each occurrence, $2,000,000 general aggregate.
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3. Professional Liability insurance shall be written with limits no less than $1,000,000 per
claim and $1,000,000 policy aggregate limit, as applicable.

E. Other Insurance Provision

The Consultant’s Automobile Liability and Commercial General Liability insurance policies are
to contain, or be endorsed to contain, that they shall be primary insurance as respect to the City.
Any insurance, self-insurance, or self-insured pool coverage maintained by the City shall be
excess of the Consultant’s insurance and shall not contribute with it.

F. Acceptability of Insurers
Insurance is to be placed with insurers with a current A.M. Best rating of not less than A:VII.
G. Verification of Coverage

Before commencing work and services, the Consultant shall provide to the person identified in
Section 8 of the Agreement a Certificate of Insurance evidencing the required insurance. The
Consultant shall furnish the City with original certificates and a copy of the amendatory
endorsements, including but not necessarily limited to the additional insured endorsement,
evidencing the insurance requirements of the Consultant before commencement of the work. The
City reserves the right to request and receive a certified copy of all required insurance policies.

H. Notice of Cancellation

The Consultant shall provide the City with written notice of any policy cancellation within two
business days of their receipt of such notice.

l. Failure to Maintain Insurance

Failure on the part of the Consultant to maintain the insurance as required shall constitute a
material breach of contract, upon which the City may, after giving five (5) business days’ notice
to the Consultant to correct the breach, immediately terminate this Agreement or, at its
discretion, procure or renew such insurance and pay any and all premiums in connection
therewith, with any sums so expended to be repaid to the City on demand, or at the sole
discretion of the City, offset against funds due the Consultant from the City.

J. City Full Availability of Consultant Limits

If the Consultant maintains higher insurance limits than the minimums shown above, the City
shall be insured for the full available limits of Commercial General and Excess or Umbrella
liability maintained by the Consultant, irrespective of whether such limits maintained by the
Consultant are greater than those required by this Agreement or whether any certificate of
insurance furnished to the City evidences limits of liability lower than those maintained by the
Consultant.
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ATTACHMENT B
SCOPE OF SERVICES

Scope of Work Overview

The Tetra Tech Team’s approach to the City’s waste management evaluation is to first perform
an exploratory assessment of potential options available to the City for meeting its solid waste
management goals. That initial assessment, findings and recommendations will then provide
direction for a path forward in meeting the City’s long term solid waste management goals.
Subsequent phases are envisioned to further evaluate options, characterize City waste and
develop and implement a plan for engaging key stakeholders and the public in further assessing
options. A workflow chart of our project approach for the exploratory phase of the City’s waste
management evaluation is provided below followed by a description of key tasks.

FIGURE 1 - PROJECT APPROACH - EXPLORATORY EVALUATION OF WASTE MANAGEMENT SYSTEM

IDENTIFY ANALYZE
REVIEW OPTIONS & CONTRACTING/
EXISTING EVALUATION PROGRAMS/ FINDINGS AND
CRITERIA FACILTIES RECOMMENDATIONS

Establish Study 5| Establish = Evaluate Options  [—]  Review
Goals and &| Evaluation Criteria ~ 2 rtunities
Objectives = = Services Wgt?te =| and Conslraints
v Idanhfy Potential = Diversion =| with COBI
EEVB%E)C‘ISUDQ G . > Proqrams ond & Pr?_pare Summafv
e Sl 5 Reduce Waste |2 &
= | =] i a
Rﬁg:ggl ulatory (S Generation S :provements S g:t%o?mnﬁdaﬂonsf
L - Increase Opportunmes and
Diversion Constraints Matrix
- Optimize
Collection
and Disposal
Systems

Task 1: Review Existing System:

An initial contract kick-off meeting is proposed with key City staff to confirm our understanding
of the City’s goals and objectives for this evaluation as well as the City’s overall solid waste
management targets and goals. Tetra Tech will begin work with a review of the City’s solid
waste collection services, policies (local and State), programs and facilities as well as available
information on projected solid waste generation and disposal demand. As part of this task, we
will review available data (i.e., statewide studies) on waste characteristics (type and quantity) of
solid waste collected in the City. A waste characterization study is proposed for the next phase of
the solid waste management evaluation to better inform planning for enhanced waste diversion
programs.

Schedule: Q3 2022
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Task 2 - Identify Options and Evaluation Considerations:

Once an understanding of existing baseline conditions is established, Tetra Tech will identify
options to be evaluated for reducing waste generation, increasing diversion from landfills, and
optimizing collection and disposal systems which aligns with the City’s Climate Action Plan
(dated November 12, 2020) goals for Waste. The Tetra Tech Team will propose options for
contracting solid waste services, enhancing diversion programs and potential facility
improvements or new facilities to meet study goals for concurrence by the City. A key
consideration for improving solid waste management on the Island will be evaluation of options
for local control of waste collection services which is proposed to include a review of the status
quo (maintaining private contractor that charges customers directly with fees determined based
on WUTC rate base method) and a review of the City’s options for contracting directly with a
hauler in a competitive bid/franchise system. This will include consideration over how
customers will be charged for service as a potential means of encouraging certain behavior to
achieve the City’s material management objectives. Evaluation considerations or criteria will be
confirmed with City staff for the opportunities and constraints analysis to be performed in Task 3
which is assumed to include financial, environmental, and/or social implications of options.

Schedule: Q3-Q4 2022

Task 3 - Evaluate Collection, Diversion Program and Facility Options:

Once options are identified and criteria established, the Tetra Tech team will evaluate current
practices and programs and the applicability of alternative approaches. The Tetra Tech Team will
perform a high-level analysis of opportunities and constraints for the following (as requested in
the RFP):

e Contracting options for providing solid waste management services including
opportunities for increasing landfill diversion, enhanced services, and cost effectiveness
through existing contract structure or City-controlled contract services.

e Waste collection options for narrow streets and roads.

e Congregated trash receptacles, particularly in public areas where collection is provided
by City staff and Bainbridge Disposal.

e Programs and policies to increase waste diversion including enhanced existing programs,
proposed new programs/policies and actions identified in the Climate Action Plan. Tetra
Tech will also consider the Washington State Legislature House Bill 1799 (HB 1799)
passed in 2022 requiring diversion of organic materials away from landfill disposal and
towards food rescue programs and organics management facilities. These actions are
geared to help Washington achieve its 2030 goal to cut landfill-disposed organic material
by 75%, compared to 2015. By 2025, the amount of edible food wasted in landfill
disposal must be reduced by 20%. Other organic materials are proposed to be processed
at composting facilities, anaerobic digesters, and used for vermiculture and emerging
technologies. The law also includes a requirement to develop a local government solid
waste funding study by July 1, 2023. Tetra Tech will review the various provisions of the
law and determine how they might present opportunities and influence the future of
organics management in the City.
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e Potential for food waste collection, pre-processing and co-digestion at the Winslow
Wastewater Treatment Plant as an option for organic waste diversion from landfilling in
concert with Tetra Tech’s existing contract with the City to assess the Winslow plant
capacity upgrades. The timing is appropriate for consideration of future digester capacity
use for food waste in planning for plant upgrades. Pre-processing can occur at the
Transfer Station or wastewater treatment plant depending on area constraints. The
addition of food waste slurry to wastewater treatment plant digesters enhances the quality
of biogas production for beneficial uses such as compressed natural gas. The
opportunities and constraints analysis will be a high-level exploratory assessment based
on available data and typical factors or ranges for evaluation criteria to provide
recommendations and direction for next steps in planning and implementation.

Schedule: Q1 2023

Task 4 - Prepare Opportunities and Constraints Findings:

A draft opportunities and constraints matrix of findings will be prepared for the options and
alternative approaches evaluated for solid waste collection, diversion, and processing/disposal to
be presented and discussed with City staff. Tetra Tech will prepare a draft and final matrix and
summary of findings and recommendations for next steps in a path forward to meeting the City’s
long term solid waste management needs. As part of this task, Tetra Tech Team members will
also attend two virtual meetings with the Climate Action Committee and Utility Advisory
Committee to support staff presentation of the evaluation findings and recommendations.

Schedule: Early Q2 2023

Task 5 — Project Management, Meetings and Presentations:

The Tetra Tech Project Manager will provide general administration of the contract, track budget
performance and project scheduling, coordinate with key task managers and prepare monthly
invoicing reports and coordinate all efforts related to the project execution. This initial
exploratory assessment is assumed to be a three-month project duration. In addition to the initial
kick-off meeting in Task 1, three virtual meetings with City staff are assumed for Tasks 2, 3 and
4,
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Table |
ESTIMATED FEE: WASTE MANAGEMENT EVALUATION
CITY OF BAINBRIDGE ISLAND

1) Review Existing System
I.1 Kick-off Meeting; Data Request $4,078

1.2 Data Collection and Review $4,901
Task | Total $8,979

2) ldentify Options & Evaluation Considerations
2.1 Establish Evaluation Criteria $2,612

2.2 Identify Options $6,400

Task 2 Total $9,012

Evaluate Collection, Programs, & Facility Options

3.1 Evaluate Collection Contracting Options $12,044
3.2 Evaluate Diversion Program Options $11,122
3.3 Evaluate Disposal Facility Options $10,898

Task 3 Total $34,064

4
) Prepare Opportunities and Constraints Findings & Recommendations

4.1 Draft Matrix of Findings and Next Step Recommendations $7,786
4.2 Final Matrix of Findings and Next Step Recommendations $4,697
4.3 Committee Calls/Input (2 assumed) - | hr each $5,990

Task 4 Total $18,473

5) Project Management and Meetings

5.1 Project Management (3 mos.) $5.520
5.2 Staff Progress Calls/Meetings (3) - | hr each $6,942
Task 5 Total $12,462

6) Management Reservve
Task é Total $8,300
Total Fee] $91,290
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TETRA TECH SOLID WASTE WEST

SCHEDULE OF CHARGES
PERSOMMEL RATE PERSOMNMNEL RATE
Administrative Assistant ADA  197-BI0S $92 Seaff Env. Specialist/Scientist | ES 197-B220 $102
Project Clerk PCK  I57.B% 381 Staff Env. Specialist/Scientist || ESl  197-B221 314
Project Data Analyst PDA  |97.853 375 Project Env. Specialist/Scientist | ES.l  197.B112 $125
Office Services Clerk o5 197-B95 592 Project Env. Specialist/Scientist Il ES-ll  197-B223 3143
Project Coordinator PC  I57-BBI 5137 Project Env. Specialist/Scientist Il ESIV  197-B114 %156
Senior Project Coordinator sPC I197.8158  $I57 Senior Env. Specialist/Scientist | ESV  197.B225 $165
CAD Tech | CT4  |97.6255 $85 Senior Env. Specilist/Scientist Il SMS 197.B98 $174
CAD Tech Il CTl 197.8256 399 Senior Env. Specialist/Scientist Il SES  I97-Bi8 $185
CAD Tech il CT.m 157.8257  5/18 Staff Planner/Permitter | SPR. 197-B271 $68
CAD Tech IV Crav 1578258 §135 Staff Planner/Permitter |1 SPPl  197-B2T1 385
Designer | DESI 157261 $152 Staff Planner/Permitter lil SPRI 197-B273 $92
Designer Il DES-Nl  197-B262 3165 Project Planner/Permitter | PPPd  I97-BI&7 $106
Designer Il DESM 157.8263  $183 Project Planner/Permitter Il PPRI  197.B168 sia
Designer |V DES.IV  157.B264 5199 Project Planner/Permitter Il FPRIl 197.B16% $i128
Staff Engineer | STE-  197-B268 3115 Project Planner/Permitter [V PPRIV  197-EI70 $i38
Staff Engineer |1 STE-ll  197-B169 5125 Lenior Planner/Permitter | SRPP.l  |97-B126 $150
Seaff Engineer Il STEn 197-8270  §135 Senior Planner/Permitzer || SRPP-Il  197-B227 $l62
Project Engineer | PRE:l 197.8265 545 Senior Planner/Permitter 11l SHPPIIl 1978218 $174
Project Engineer Il FREN  157.B266 5155 Senior Planner/Permitter [V SRPP.V  157-B119 192
Project Engineer Il PRE- 1978267 5165 Principal Planner/Permitter FSW  I97-BI3E $265
Senior Engineer | SRE.l  157.BI01 3175 Architect | ARC.  197.B216 $125
Senior Engineer Il SRE-N 197-B128 185 Architect Il ARC 197-B2I7 $150
Senior Engineer Il SREN 197.8250  $195 Architect Il ARC 1978253 $175
Supervising Engineer | SPEJ  |57-B251  §205 Architect IV ARC-IV  197-B154 $200
Supervising Engineer || sPEdl 157.B252 215 Staff Geologist | STGl  197.B207 $115
Supervising Engineer || SPEl  |57.B255 $225 Staff Geologist |1 STGdl  157-B208 $125
Division Engineer | DE4  197-B5 3245 Staff Geologist Il STGANl  197-B209 $135
Division Engineer || DENl  197:86 3255 Project Geaologist | PRG: 1978202 $145
Principal Engineer PRE |197-B115 3279 Project Geologist Il PRG-I 197-B203 $155
Principal P 15781 3300 Project Geologist 1l PRG-Il 197-B204 $165
Senior Principal SRPR  I57-BIl& 5315 Senior Geologist | SRGA  197-KS51 3175
Project Manager P 578122 §163 Senior Geologist Il SRGAI  197-KB3 $185
Project Manager | FM.1  |57.BI7 5174 Senior Geologist [l SRGAI  197-KT1 $195
Project Manager Il PMaL 1578124 5199 Supervising Geologist | SPG-l  197-B210 $205
Project Manager lil PMAIl 197-BIS 3210 Supervising Geologist Il SPG=Il  197-B211 $215
Project Manager [V PMv 1978139 §220 Supervising Geologist lll SPGIl 197-B206 $2125
Project Manager ¥ PMV  157.B147 5230 Principal Geotechnical Eng/Geologist PRGG  197.B24% $235
Senior Project Manager 5M 197811 3240 Principal Geotechnical Eng PRGE  197-B248 $260
Program Director PRD  197.87 $285 Soils!Asphalt/Field Technician SAFT  197-K50 $i03
Project Advisor” $175-5350 Soils/Asphalt/Field Technician - Prevailing Wage ~ SAFT-PW 197-K91 $131
Construction Supervisor | s 197.8183  $165 Technician ET 1978120 $55
Construction Supervisor Il s 197884 $175 Technician | ETd  197.672 $83
Construction Supervisor Il csm 197.Bies 5185 Technician Il ETdI  197-B74 397
Construction Manager | CM.l  197-BI8 5195 Senior Technician | ETl  197-B119 $ioa
Construction Manager || M-l 1978143 5210 Senior Technician Il ET-IV  197-BI1E $i28
Senior Construction Manager SCM 1978142 5245 Senior Technician Il ET.V  197:BI21 $i41
Principal Construction Manager FCHM  |57.-Béb 5269 Chief Technician cT 197-B117 $159
Chief of Survey Parties CsP 197-B88 5183 2-Man Survey Party SP-IM  197-BEY $327
1-Man Survey Party with GPS SPM 1578130 $221

Rates are Effective fanuary 1, 2022 - December 31, 2022 Court Appearance (Expert Wiiness, Deposition} and Overtime Premium ks [ 50% of Personnel Hourly Rate. *Rate for Project Advisor to be based
on spedalized staff required.

IN-HOUSE EXPENSES OTHER EXPENSES
5% of Toml Personnel Fees Company and Survey Vehicles $l6hour
Personal Vehicle $0.60/mile Other Out-of-Pocket Expenses/Supplies/Travel Cost + |15%
Company Vehicle $0.70¢mdle Consulants/Ourside/Construction Services Cosc + |15%
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME:

AGENDA ITEM: Authorize an Increase in the City Manager's Purchasing Authority for an Amount up to $80,000

to Support the Purchase of the K9 Police Vehicle as Included in the 2021-26 Capital Improvement Plan — Public
Works

SUMMARY: City staff is requesting an increase in the City Manager's purchasing authority for the K9 Police
Vehicle, as included in the 2021-26 Capital Improvement Plan, for an amount up to $80,000. This request is
only for the purchase of this specific vehicle.

AGENDA CATEGORY: Review and PROPOSED BY: Public Works
Recommendation

RECOMMENDED MOTION: Authorize an increase in the City Manager's purchasing authority for an amount
up to $80,000 to support the purchase of a K9 Police Vehicle, and authorize an associated exemption to RCW
43.19.648 as this vehicle will be used for emergency responses.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: $80,000

Ongoing Cost:

One-Time Cost: | $80,000

Included in Current Budget? | Yes

BACKGROUND: City staff is requesting an increase to the City Manager's purchasing authority for an amount
up to $80,000 to support the purchase of a K9 Police Vehicle along with an associated upfitting contract for
items such as officer controls, VHF radio, gun racks and mounts, light bars, prison shields, and K9 containment
units.

Staff plan to use the State of Washington’s Department of Enterprise Services to acquire vehicles at a
discounted rate, as is the City's standard practice. In the current competitive vehicle purchasing climate, and
through the State’s bidding system, many of the desired specialty police vehicles will be open and then closed
within a 24 to 48-hour timeframe; therefore, City staff need preapproval to acquire desired vehicles using the
State’s system. Staff have attempted twice to acquire a K9 Police Vehicle through the State’s bidding system
and have been unsuccessful due to bids closing within 24 to 48 hours.
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The Washington State Department of Enterprise Services contract vendors currently offer a Ford Expedition
Special Services Vehicle, or similar vehicle type, which will meet the City's needs for this procurement. The
vehicle and upfitting equipment are anticipated to be approximately $80,000 including sales tax.

RCW 43.19.648 provides guidance for purchasing local government vehicles using electricity and biofuel. This
vehicle purchase, which is a special unit, will be gas-powered. Police vehicles for emergency response are
exempt if approved by the local authority.

This request is only for this vehicle.

ATTACHMENTS:

Police Vehicle Image.jpg

FISCAL DETAILS: The 2022 police vehicle procurement budget is $195,000 with an available budget
of $126,202.06.

Capital Improvement Project 01108

Fund Name(s): General Fund

Coding:
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City Council Regular Business Meeting Agenda Bill
- . |
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDA ITEM: Approve Ordinance No. 2022-17 Relating to 2022 2nd Budget Amendment and Updated
Capital Improvement Plan Amendment - Finance

SUMMARY: This agenda item is for the City Council to consider amendments to the City's 2022 revised
budget and updates to the Capital Improvement Plan. Included with this item is a consolidated ordinance

capturing decisions which have been made previously by the Council to be included in the second 2022 budget
amendment.

AGENDA CATEGORY: Ordinance PROPOSED BY: Finance & Administrative Services

RECOMMENDED MOTION: Approve Ordinance No. 2022-17, amending the City's 2022 revised budget and
the 2022 update to the 2021-2026 Capital Improvement Plan.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget? | No

BACKGROUND: Please see the attached transmittal memo for a detailed overview of all requested items.
Please see Exhibit A, attached and incorporated into this ordinance by reference, for the revised 2022 budget
summary by Fund. Please see attached Exhibit B for more details explaining the charges incorporated in
Exhibit A. All items listed in this budget amendment have been previously approved by the Council. The Exhibit
A revised budget incorporates all budget adjustments from the first and second amendments as well as all
open 2021 capital projects carried over into 2022.

ATTACHMENTS:

2022 Second Budget Amendment Memo.pdf

Ordinance No. 2022-17 - 2nd Budget Amendment and CIP Amendments.docx

Exhibit A to Ordinance No. 2022-17 - Total Expenditures by Fund
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501479/2022_Second_Budget_Amendment_Memo__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1494510/Ordinance_No._2022-17_-_2nd_Budget_Amendment_and_CIP_Amendments.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1493403/Ordinance_No._2022_17_Exhibit_A_-_Total_Expenditures_by_Fund.pdf

Exhibit B to Ordinance No. 2022-17

FISCAL DETAILS: General Fund Total Increase: $127,135
Capital Construction Fund Total Increase: $205,000

Sewer Fund Total Increase: $70,000

Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1488537/Ord_2022-17_Exhibit_B.pdf

CITY OF
BAINBRIDGE ISLAND

FINANCE AND ADMINISTRATIVE SERVICES DEPARTMENT
MEMORANDUM

Date: August 9, 2022

To: City Council
Blair King, City Manager

From: DeWayne Pitts, Finance Director

Subject: 2nd Budget Amendment of 2022

The Finance and Administrative Services Department brings budget adjustments to Council for
consideration on a regular basis. Attached for Council’s consideration is an ordinance with the second
of three 2022 budget amendment ordinances planned for the year. The proposed ordinance also
includes an amendment to the 2021-2026 Capital Improvement Plan (CIP). The combined total budget
amendment amount is $402,135. The following 5 budget amendments are proposed:

Capital Requests — 2 items, $205,000

e New Police and Court Emergency Management Operations Center: $170,000 One-time Increase
— Capital Construction Fund: Council approval date: July 26, 2022, This item creates a
permanent space for the Emergency Operations Center at the new Police and Court Facility by
reconfiguring a portion of the upstairs area of the building currently planned for the police
locker/storage area. The left side of the space will host a condensed locker storage area, and the
right side of the space will be established as a permanent EOC and contain approximately 14
permanent workstations including computers, a large screen monitor, white boards, and storage.
The space will also include a doorway to the adjacent jury deliberation conference room, which
would expand the EOC capacity to 24 workstations, and additional meeting space. The budget
amendment is estimated to cover the cost of completing the final design for the space, making the
required construction modifications, and purchasing, installing and modifying the communications,
security and furniture installations that would outfit the space.

o Change existing project to a new total budget of $20,170,000
o Supporting Fund — General Fund: $170,000

e Public Works Salt Box Storage Facility: 535,000 One-time Increase — Capital Construction Fund:
Council approval date: July 26, 2022, This budget amendment is to support the construction of
the Public Works Salt Box Storage Facility that will consist of the construction of a 20’ x 20’ clear
span fabric structure to cover salt, which is used for direct application as well as the
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development of salt brine. The City has purchased the materials for the storage cover, however,
a budget amendment is needed due to unforeseen material and labor cost increases.

o Change existing project to a new total budget of $106,000

o Supporting Fund — General Fund $35,000

Operating Requests — 2 items, $127,135

American with Disabilities Plan — 561,885 One-time Increase — General Fund: Council approval
date: July 26, 2022, This amendment redirects $61,885 of unspent American Rescue Plan Act
(ARPA) funds originally designated for a one-time increase to human services funding to prepare
a Transition Plan pursuant to the American with Disabilities Act (ADA). Pursuant to Title Il of the
1990 Americans with Disabilities Act (“ADA”), the City of Bainbridge Island is required to conduct
a self-assessment of all City activities, services, and programs to ensure that they are available
to people with disabilities. After the assessment is completed, the City must complete a
Program Access Plan, as known as an ADA Transition Plan to ensure that accessibility to City
services and facilities is achieved. The deadline for completion of the ADA Transition Plan was
July 26, 1992. Based upon currently available information, it appears the City has not completed
an ADA Transition Plan. The total cost of this plan is expected to exceed $100,000 for this plan.

Rockaway Beach mitigation and monitoring - 565,250 One-time Increase — General Fund:
Council approval date: July 26, 2022, This budget amendment supports the project design and
construction: additional planting; invasive species removal; and temporary irrigation costs for
the Rockaway Beach 5-year Hydraulic project related to seawall and roadway reconstruction.

Sewer Fund Operating Request — 1 item, $70,000

Wastewater Treatment Plant Supervisor position - $70,000 On-going Increase — Sewer Fund:
Council approval date: July 12, 2022, This request authorizes the creation of a Wastewater
Treatment Plant Supervisor position to allow for the recruitment and hiring of the position prior
to the departure of the incumbent Public Works Manager. The current organizational structure
stretches the span of control but has worked due to the performance of the individual. This
person will retire effective January 2023. This amendment will allow the City to add a Public
Works Supervisor position at range 18 of the Unrepresented Pay Scale to be responsible for
management, supervision, regulatory compliance, and long-term project management at the
Wastewater Treatment Plant.

Thank you for your consideration of these requests.

2|Page
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ORDINANCE NO. 2022-17

AN ORDINANCE of the City of Bainbridge Island, Washington,
amending the 2021-2022 biennial budget and associated provisions of the
2022 Update of the 2021-2026 Capital Improvement Plan and providing
for uses not foreseen at the time the budget was adopted.

WHEREAS, on November 24, 2020, the City Council adopted the 2021-2022 biennial
budget via Ordinance No. 2020-31 and subsequently amended the budget; and

WHEREAS, on October 26, 2021, the City Council adopted a modified budget for 2022
via Ordinance No. 2021-27; and

WHEREAS, on December 14, 2021, the City Council adopted the modifications to the
2022 Update of the 2021 — 2026 Capital Improvement Plan via Ordinance No. 2021-37; and

WHEREAS, on February 22, 2022, the City Council adopted funding for carryover
items for work funded in 2021 but to be performed in 2022 via Ordinance No. 2022-03; and

WHEREAS, on April 12, 2022, the City Council adopted funding for purchase of
Islander Residents Association bonus floor area ratio in 2022 via Ordinance No. 2022-06; and

WHEREAS, on May 10, 2022, the City Council adopted a revised budget for 2022 via
Ordinance No. 2022-08; and

WHEREAS, a number of situations have occurred during 2022 which require the City to
expend money on items, projects, and categories not included in the revised 2022 budget and to
adjust the 2022 Update of the 2021-2026 Capital Improvement Plan accordingly.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BAINBRIDGE
ISLAND, WASHINGTON, DOES ORDAIN AS FOLLOWS:

Section 1. Ordinance No. 2022-08 and the 2022 budget are amended as shown on the
attached Exhibit A, which is hereby incorporated fully into this ordinance.

Section 2. Attached hereto as Exhibit B (to the 2022 Revised Budget), and as hereby
incorporated fully into this ordinance, are the totals of budgeted expenditures for each separate
fund and the aggregate totals for all such funds combined in summary form for the revised
budget.

Section 3. In that some of the budget expenditures that are the subject of this ordinance
directly relate to the City’s 2022 Update of the 2021-2026 Capital Improvement Plan, the 2021-
2026 Capital Improvement Plan is hereby correspondingly amended as to the related
expenditures that are the subject of this ordinance, as described and shown in the attached
Exhibit B and included in total expenditures as shown in Exhibit A.
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Section 4. The City’s Finance Director is authorized and directed by this ordinance to
make the necessary changes to the 2022 biennial budget and the 2022 Update of the 2021-2026
Capital Improvement Plan. The Finance Director is further directed to make sufficient interfund
equity transfers from the appropriate funds to cover the added amounts authorized by this
ordinance.

Section 5. Severability. Should any section, paragraph, sentence, clause, or phrase of
this ordinance, or its application to any person or circumstance, be declared unconstitutional or
otherwise invalid for any reason, or should any portion of this ordinance be preempted by state
or federal law or regulation, such decision or preemption shall not affect the validity of the
remaining portions of this ordinance or its application to other persons or circumstances.

Section 6. This ordinance shall take effect and be in force five (5) days from its passage
and publication as required by law.

PASSED by the City Council this____ day of 2022.

APPROVED by the Mayor this ___ day of 2022.

Joe Deets, Mayor

ATTEST / AUTHENTICATE:

Christine Brown, MMC, City Clerk

FILED WITH THE CITY CLERK: August 5, 2022

PASSED BY THE CITY COUNCIL: , 2022
PUBLISHED: , 2022
EFFECTIVE DATE: , 2022
ORDINANCE NO: 2022-17

Attached: Exhibit A
Exhibit B
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Exhibit A

CITY OF BAINBRIDGE ISLAND — 2022 REVISED BUDGET

SUMMARY BY FUND

ORDINANCE NO. 2022-17

CITY FUNDS 2022 EXPENDITURES
001 GENERAL FUND 24,210.400-24,542,535
101 STREET FUND 3,494,509
103 REAL ESTATE EXCISE TAX FUND 4,372,151
104 CIVIC IMPROVEMENT FUND 437,062
108 AFFORDABLE HOUSING FUND 109,500
171 TRANSPORTATION BENEFIT FUND 640,000
173 TRANSPORTATION IMPACT FEE FUND -
199 AMERICAN RESCUE PLAN ACT FUND 345,699 407,584
201 GO BOND FUND 1,554,535
203 LID BOND FUND 40,780
301 CAPITAL CONSTRUCTION FUND 6,455;#1#16,479,825
401 WATER FUND 4,815,726
402 SEWER FUND 8,445,979-8,515,979
403 STORM & SURFACE WATER FUND 3:091,984-3,240,234
407 BUILDING & DEVELOPMENT FUND 3,600,267
501 EQUIPMENT RENTAL & REVOLVING FUND 800,015
TOTAL EXPENDITURES 62714:324-73,050,703
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Exhibit B to Ordinance No. 2022-17

2022 BUDGET AMENDMENTS
Presented to City Council

ApprovedonAug  ,2022
SUBJECT DESCRIPTION FUND / Change amount  Change to On-going
Department requested Appropriation
Rockaway Beach Design and construction of the Rockaway Beach 5-year Hydraulic [General/Public S 65,250 Increase One-time
Road mitigation and |project mitigation and monitoring requirements related to Works
monitoring seawall and roadway reconstruction performed in 2011.
Approved at July 26, 2022 Regular Business Meeting
American with This reprograms $61,885 of unspent American Rescure Plan Act |General / S 61,885 Increase One-time
Disabilities Plan (ARPA) funds orginally designated for a one-time supplemental |Executive
increase in human services funding be reprogrammed and
committed to preparation of an ADA Transition Plan. Funds will
be spent out of the General Fund and then the General Fund will
be reimbursed by the ARPA Fund.
Approved at July 26, 2022 Regular Business Meeting
TOTAL GENERAL FUND EXPENDITURE INCREASE S 127,135
Permanent The City Manager is requesting a budget amendment to support |Capital S 170,000 Increase One-time
Emergency the inclusion of a permanent Emergency Operations Center in Construction /
Operations Center in [the new Police and Court Facility. Public Works
the new Police and
Court Facility Approved at July 26, 2022 Regular Business Meeting
Salt Storage Construction of the Public Works Salt Storage Facility. The City  |Capital S 35,000 Increase One-time
currently does not have storage for roadway salt which is critical |Construction /
in keeping roadways safe during emergency storm events. The  |Public Works
Public Works Salt Storage Facility project will consist of the the
construction of a 20' x 20' clear sput fabric structure to cover
salt.
Approved at July 26, 2022 Regular Business Meeting
TOTAL CAPITAL CONSTRUCTION FUND EXPENDITURE INCREASE S 205,000

WWTP Supervisor

The current organizational structure stretches the span of
control. This position will be primarily responsible for
management, regulatory compliance, and long-term project
management at the Wastewater Treatment Plant (WWTP).

Approved at the July 12, 2022 Regular Council Business Meeting

Sewer / Public
Works

$

70,000

Increase

On-going

TOTAL SEWER FUND EXPENDITURE INCREASE

TOTAL BUDGET AMENDMENTS

$
$

70,000

402,135

Ord_2022-17_Exhibit_B
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME:

AGENDA ITEM: Authorize the City Manager to Advertise for the Hawley-Irene Sewer Grinder Pump
Construction Project ($350,000) - Public Works

SUMMARY: Staff is requesting that the City Council to authorize the City Manager to move forward with
advertising for the Hawley-Irene Sewer Grinder Pump Station construction project.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: Public Works

RECOMMENDED MOTION: Authorize the City Manager to advertise for the Hawley-Irene Sewer Grinder
Pump Construction Project.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: $350,000

Ongoing Cost:

One-Time Cost: | $350,000

Included in Current Budget? | Yes

BACKGROUND: This project proposes to replace an aging and failing gravity sewer main with a new force
main and grinder pumps for several residences along Hawley Way and Irene Place. A grinder pump is a small
sewage pump sized for an individual residence that pumps wastewater uphill from the residence to the public
sewer main via a pressurized pipe.

The benefit of this project is replacing a deteriorated system with a reliable improvement that can be maintained
in the future. The impacted residents are aware of the project and are supportive of the improvement.

The project design is complete, and construction is anticipated in late fall 2022.

ATTACHMENTS:
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Hawley & Irene Grinder Pumps Map.pdf

Hawley Irene Budget Summary.pdf

FISCAL DETAILS: 2022 Budget @ $350,000; Munis Project# 01103
Fund Name(s): Sewer Fund

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1480056/Hawley___Irene_Grinder_Pumps_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1483139/Hawley_Irene_Budget_Summary.pdf

PROJECT
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Description: This project proposes to replace an aging and failing gravity sewer main with a new force main and
grinders pumps for several residences along Hawley Way and Irene Place.

Prior Yrs. 2022 2023 Subsequent Total
FUNDING SOURCES
Sewer Fund S 363,000 27,000 - - S 390,000
S 363,000 $ 27,000 $ - - S 390,000
Amount Source Description
Original budget § 390,000 2021 CIP Original project authorization

Budget Amendments -

Total Project Budget $ 390,000

Life to Date Life to Date Actuals +
Budget Actuals Encumbrances Encumbrances Remaining
S 390,000 S 1,359 S - S 1,359 S 388,641

Sewer Fund
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDA ITEM: Refer Design Alternatives for Wing Point Sewer Pump Station Replacement Project to the
Utility Advisory Committee for Review and Recommendation - Public Works,

SUMMARY: Staff is recommending the City Council consider forwarding the design alternatives for the Wing
Point Pump Station Replacement project to the Utility Advisory Committee (UAC) for review and
recommendation.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: Public Works

RECOMMENDED MOTION: Forward the design alternatives for the Wing Point Pump Station Replacement
project to the Utility Advisory Committee for review and recommendation.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: TBD

Ongoing Cost: | N/A

One-Time Cost: | TBD

Included in Current Budget? | Yes

BACKGROUND: After performing a cost and risk assessment, the Public Works Department is
recommending an individual grinder pump design for the side service reconnection of five (5) affected
residences for the replacement of the Wing Point Pump Station. Residents impacted by the project are
opposed to the individual pump design option and are concerned that the City has not fairly evaluated the
options.

In brief, an individual grinder pump design is recommended due to the following:

- maintenance is performed by an on-call 3rd party contractor, instead of limited City maintenance staff;
- easier constructability;

- lower lifecycle cost;

- lower risk construction techniques; and,

- power reliability ensured through a transfer switch installation for each resident (included in proposal).
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The disadvantages of the pressure collection system include:
- residents’ concerns regarding locating the grinder pump in an area that is unobtrusive;
- additional surveying and easement document creation required; and,

- depending on the pump locations agreeable to individual property owners, one or more of the grinder pumps
could still be located in an extreme high-tide flood zone.

The attached memo provides an additional summary of the cost and risk assessment to date, and addresses
the concerns highlighted by impacted residents.

Staff is suggesting that the City Council consider forwarding the design alternatives for the Wing Point Pump
Station Replacement project to the Utility Advisory Committee (UAC) for review and recommendation at the
August 10, 2022 meeting. A recommendation from the UAC is expected in August or mid-September.

ATTACHMENTS:

Wing Point Sewer Memo.docx

Wing Point Sewer Memo Attachments and Map.pdf

Wing Point Budget Summary.pdf

FISCAL DETAILS: Munis Project # 00820.
Fund Name(s): Sewer Fund

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492838/Wing_Point_Sewer_Memo_7-25-2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1483568/Wing_Point_Sewer_Memo_Attachments_and_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1483564/Wing_Point_Budget_Summary.pdf

CITY OF
BAINBRIDGE ISLAND

PUBLIC WORKS DEPARTMENT

MEMORANDUM
DATE: July 25, 2022
TO: Chris Wierzbicki, PE, Director of Public Works
FROM: Peter Corelis, P.E., City Engineer

SUBJECT: Wing Point Sewer Pump Station Side Services

Executive Summary

After performing a cost and risk assessment, the Public Works Department is recommending an
individual grinder pump design for the replacement of the Wing Point Pump Station. Residents
impacted by the project are opposed to the individual pump design option and are concerned
that the City has not fairly evaluated the options. The purpose of this memo is to provide a
summary of the cost and risk assessment, and address the concerns highlighted by impacted
residents.

Definition of Terms

e The Wing Point Pump Station is a large manhole containing pumps that work to convey
sewage from a collection of neighborhood homes, to the wastewater treatment plant

e Agrinder pump is a small, residential pump that serves an individual household

e Agrinder pump conveys sewage through a pressure main, as opposed to a gravity main,
which only uses gravity for conveyance

Summary of Project Evaluation

The Wing Point sewer pump station collects sewage from the majority of houses on Wing Point
Drive. The station is located on the shoreline, and because it can be inundated by high-tides, it
must be relocated upland to allow service and maintenance during high-water events. These
high-water events are anticipated to increase due to the impacts of climate change. The last
event was in early 2022 and resulted in a sewage spill that required the temporary closure of
the adjacent shoreline.

The new location will require the side sewers from 5 nearby residences to be re-routed to the
new station. Only two design options are considered viable:
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1. Construct a deep gravity collection system to connect the 5 residences to the station; or,
2. Construct a shallow pressure collection system with individual pumps at each of the five
residences.

Both options have benefits and costs as described below:

Individual Grinder Pump — Pressure Collection System Option - RECOMMENDED

The benefits of running the pressure collection system include:

- maintenance is performed by an on-call 3rd party contractor, instead of limited City
maintenance staff

- easier constructability

- lower lifecycle cost

- lower risk construction techniques

- power reliability ensured through a transfer switch installation for each resident
(included in proposal).

The disadvantages of the pressure collection system include:

- residents’ opposition

- locating the grinder pump on each property in an agreeable location that is unobtrusive

- additional surveying and easement document creation required

- depending on the pump locations agreeable to individual property owners, one or more
of the grinder pumps could still be located in an extreme high-tide flood zone

8” Pipe and Manholes - Gravity Collection System Option

The benefits of running the gravity collection system include:

- once itisinstalled it is low maintenance
- not reliant on power to discharge wastewater from the nearby 5 residences to the
pump station

The disadvantages of the pressure collection system include:

- constructability

- greater impacts to shoreline environment

- greater temporary neighborhood impacts due to trucking/hauling of excavated
materials

- higher cost and environmental-related risks

- greater lifecycle cost

Summary of Community Concerns

e The City’s design consultant (Skillings) prepared plans and cost estimates originally in
March of 2022 that showed the pressure collection system at $863,000 was more cost
effective than the gravity collection system, which was estimated at $957,500.
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e The Department met with the affected residents and presented the proposals. Feedback
from the residents was strongly in favor of the slightly costlier gravity system citing
better reliability and minimal impacts to their properties resulting from the needed
installation of a pump and alarm panel at each house.

e Following that meeting the City performed a constructability review and determined
that the options laid out for the gravity collection system did not fully take into account
the site constraints, which include necessary dewatering of any open excavations,
trenchless pipe installation launching sites, deep open-cut trenches and material hauling
and handling, and boring under the City’s 16-inch sewer treatment outfall pipe. A
pressure collection system would require a simpler shallow pressure pipe installation. A
revised estimate was provided by the consultant in May of 2022 to address the City-
identified constructability issues and showed the gravity collection system probable cost
at $1,411,500.

e Two additional outreach meetings were conducted with the affected residents (virtual
and on-site) to review the options. The neighborhood residents highlighted the omission
in the estimates of additional costs associated with the pressure collection system,
including legal/title expense for easements, the cost to service and maintain the
individual grinder pumps over their lifetime, schedule pump replacement costs,
additional costs to install manual transfer switches to run the pumps during power
outages, and the annual cost to each homeowner to power the units.

e Inresponse to the neighborhood comments, the Department performed an internal
review of the estimates in order to provide a side-by-side comparison that includes
maintenance and operation costs, additional easement expenses, and pump
replacement costs. The comparison shows a lifecycle cost over the next 50 years of
$28,219 per year for the gravity collection system (total project cost of $1,410,954)
versus $27,006 per year (total project cost plus maintenance repair, and replacement of
pumps of $1,350,276) for the pressure collection system. Electricity for each pump is
not factored as this cost is carried by each homeowner. (Note, cost to run the pump is
estimated at $30 per year. A summary of costs is attached to this memo). Additionally,
construction of the pressure system is anticipated to be significantly lower risk as
related to costs and potential environmental impacts due to the lack of deep trenching,
and the potential for cost overruns related to extensive de-watering operations.

Recommendation

The Public Works Department is recommending moving forward with the pressure system
design, and continued engagement with the impacted residents to minimize the project’s
impact during and after construction.
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City of Bainbridge Island
Wing Point Pump Station Alternatives Comparison Review

Performed by: Peter Corelis Date: 7/24/2022
Option 2: Gravity Sewer from Existing Pump Station to New Upland Pump Station
Item No. | Description Quantity |Unit Unit Price Cost Notes
1|Bypass Pumping (3 days) 1 LS S 7,000  $ 7,000
2 New Pump and Motors 1 LS $ 181,500 | $ 181,500
3 Electrical Pump Control Panel 1 LS S 81,000  $ 81,000
4|Generator 1 LS S 60,000 | $ 60,000
5/New valves and piping for existing valve vault 1 LS S 40,000 | $ 40,000
6 Pump station wetwell manhole structure w/ mechanical equipment, level 1 LS $ 130,000 S 130,000 |structure deeper than Option 3 due to gravity pipe slope needed
sensore/transducer
7|Abandon Existing Wetwell and Drywell 1 LS S 10,000 | $ 10,000
848" Diameter Manhole 3 EA S 6,000  $ 18,000
9 8" Diameter Gravity Sewer 500 LF s 600 S 300,000 unitA cost‘high to reflect dgep openA trgnch in upper‘section (13 feet below road),
boring pit and trenchless installation in lower section
Subtotal | $ 827,500
Contingency (20%)| $ 165,500
\ Subtotal| $ 993,000
Sales Tax (9.3%)| $ 92,349
\ Subtotal| $ 1,085,349
Engineering, Survey (30%)| $ 325,605
TOTAL PROJECT COST| $ 1,410,954
Option 2 Life Expectancy: 50 years Cost/Year| $ 28,219.07 |Present Value
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City of Bainbridge Island
Wing Point Pump Station Alternatives Comparison Review

Performed by: Peter Corelis Date: 7/24/2022
Option 3: Grinder Pumps from Existing Pump Station to New Upland Pump Station
Item No. |Description Quantity Unit Unit Price Cost Notes
1|Bypass Pumping (3 days) 1 LS S 7,000  $ 7,000
2 New Pump and Motors 1 LS $ 181,500 | $ 181,500 |revised up to match Option 2
3 Electrical Pump Control Panel 1 LS S 81,000 | $ 81,000
4|Generator 1 LS S 60,000  $ 60,000
5/New valves and piping for existing valve vault 1 LS S 40,000 | $ 40,000
Pump station wetwell manhole structure w/ mechanical equipment, level 1 LS $ 115000 | § 115,000 expe'cted to be le.ss than Option 2 due to shallower structure and
sensore/transducer required excavation
7 Abandon Existing Wetwell and Drywell 1 LS S 10,000 | $ 10,000
includes all electrical including transfer switch install to each
8|Grinder Pumps (plus easement creation and filing with County) 6 EA S 31,000  $ 186,000 K homeowner; includes larger 250 gallon holding tank vs. smaller 70
gallon tank
9/1-1/2" Diam. Forcemain 100 LF S 50 | S 5,000
10 1-1/4" Diam. Forcemain 400 LF S 60 S 24,000
11/4" Forcemain 200 LF S 100 | S 20,000
128" Diameter Gravity Sewer 40 LF S 100 | $ 4,000 |short run in road (open trench)
Subtotal| $ 733,500
Contingency (20%)| $ 146,700
| Subtotal| $ 880,200
Sales Tax (9.3%)| $ 81,859
| Subtotal| $ 962,059
Engineering, Survey (30%) $ 288,618 revised up to match Option 2; survey includes grinder pump easement
areas
Grinder Pump Annual Maintenance Cost Over 50 Years 6/ EA $1,992x50yr S 99,600 |omitted in previous lifecycle cost analysi; includes replacement 2x
TOTAL PROJECT COST| $ 1,350,276
Option 3 Life Expectancy: 50 years Cost/Year| $ 27,005.52 |Present Value
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Project: Rehabilitate Pump Station
Location: Wing Point 00820

L1

2 B SN - 23 e

Description: The Wing Point Pump Station has not been upgraded since its construction in 1979 and it is
reaching the end of its useful life. Besides the general condition concerns that also apply to the City’s other
aging pump stations (wet well controls should be replaced to meet current safety standards and the
performance of the cathodic protection components of these stations should be assessed), the Wing Point
Pump Station has some unique upgrade requirements. First, the station access hatch is currently under water
during extreme high tides and should be extended. Second, it is recommended that an air vacuum relief valve
be installed in the force main at the discharge of the Wing Point pumps.

Prior Yrs. 2022 2023 Subsequent Total
FUNDING SOURCES
Sewer Fund S 117,000 17,000 - 525,000 S 659,000
S 117,000 $ 17,000 $ - 525,000 $ 659,000
Amount Source Description
Original budget § 550,000 2017 CIP Original project authorization
Budget Amendments 109,000 2021 CIP Adjust for Labor

Total Project Budget $ 659,000

Life to Date Life to Date Actuals +
Budget Actuals Encumbrances Encumbrances Remaining
S 659,000 S 93,569 $ 31,690 S 125,259 S 533,741

Sewer Fund

Design underway
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME:

AGENDA ITEM: Ratify Amendment to Interlocal Cooperation Agreement KC-055-15 for Urban County

Community Development Program Funds between Kitsap County and the Cities of Bainbridge Island, Port
Orchard, and Poulsbo

SUMMARY: Kitsap County is working to requalify for entittement status as an Urban County for the three
calendar years 2023-2025 in order to continue to receive federal HOME Investment Partnership (HOME) and
Community Development Block Grant (CDBG) funds of approximately $1.7 million annually. The CDBG
Program provides annual grants on a formula basis targeted to providing decent housing and a suitable living
environment, and by expanding economic opportunities, principally for low- and moderate-income persons.
The threshold for entitlement designation is a population over 50,000. The Interlocal Agreement (ILA) was
automatically renewed under the terms of the agreement last spring. Each of the cities has remained part of
the consortium so there are no changes in that regard to the ILA. However, there are some new statutory and
regulatory provisions that the U.S. Department of Housing and Development ("HUD") requires be included as
per the Urban County Requalification Notice CPD-22-07. The original ILA, Section 2.3, has been amended to
incorporate these changes. HUD does not require a new interlocal for the updates, just an amendment to
incorporate them. Additionally, the ILA allows for amendments. Section 4 of the ILA details the term of the
agreement including the automatic renewal provision and Section 4.3 states, “the signatory parties agree to
adopt any amendment to the agreement incorporating changes necessary to meet the requirements for
cooperation agreements set forth in an Urban County Qualification Notice applicable for a subsequent
three-year qualification period... ."

The amendment to the ILA required the Mayor's signature prior to August 1 so that the documents could be
submitted to HUD by the requalification process deadline. Accordingly, the amendment is scheduled for
ratification at the first available business meeting following its execution by the Mayor.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: City Council

RECOMMENDED MOTION: Ratify Amendment to Interlocal Cooperation Agreement KC-055-15 for Urban
County Community Development Program Funds between Kitsap County and the Cities of Bainbridge Island,
Port Orchard, and Poulsbo.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?
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BACKGROUND:

ATTACHMENTS:

KC-055-15A Cities ILA Amend 01.pdf

KC-055-15- Cities ILA Executed.pdf
FISCAL DETAILS:

Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1493487/KC-055-15A_Cities_ILA_Amend_01.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1493488/KC-055-15-_Cities_ILA_Executed.pdf

KC-055-15A

AMENDMENT TO
INTERLOCAL COOPERATION AGREEMENT FOR URBAN COUNTY COMMUNITY
DEVELOPMENT PROGRAM FUNDS BETWEEN KITSAP COUNTY AND THE CITIES
OF BAINBRIDGE ISLAND, PORT ORCHARD AND POULSBO

WHEREAS, Kitsap Urban County (hereinafter referred to as "COUNTY"), a political subdivision of
the State of Washington, and the cities of Bainbridge Island, Port Orchard and Poulsbo (hereinafter
referred to as “CITIES”), municipal corporations of the State of Washington within Kitsap County,
for the cooperation of units of local government under the authority of RCW 39.34 previously
entered into an Interlocal Cooperation Agreement, KC-055-15, for the purposes of the Community
Development Block Grant Program and the HOME Investment Partnership Program.

WHEREAS, the Agreement was signed by Kitsap County on February 23, 2015, City of Bainbridge
Island on February 24, 2015, City of Poulsbo on March 11, 2015, and City of Poulsbo on March 4,
2015 and became effective upon adoption by the parties and will continue until terminated as
provided herein.

WHEREAS, HUD allows for amendments to existing agreements to include new provision(s) based
on statutory or regulatory changes, rather than drafting a new cooperation agreements, and it is
necessary to modify Section 2.3 of the existing agreement to include new provisions.

WHEREAS the County and the Cities agree to the modifications of such Agreement.

NOW THEREFORE, in consideration of the mutual benefits contained herein, the Interlocal
Cooperation Agreement is hereby modified as follows:

SECTION 2. ACTIVITIES
Delete:

2.3 The signatory parties agree that they will take all actions necessary to assure compliance with
the urban county's certification required by section 104(b) of Title I of the Housing and Community
Development Act of 1974, as amended, including Title VI of the Civil Rights Act of 1964, the Fair
Housing Act, section I 09 of Title I of the Housing and Community Development Act of 1974, and
other applicable laws. Urban County funding is prohibited for activities, in or in support of, any city
that does not affirmatively further fair housing within its own jurisdiction or that impedes the
county's actions to comply with the county's fair housing certification. Noncompliance by a city
included in an urban county may constitute noncompliance by the entire urban county which can, in
turn, provide cause for funding sanctions or other remedial actions by the Department.

KC-055-15A Cities ILA

126



Replace with:

2.3 The signatory parties agree that they will take all actions necessary to assure compliance with
the urban county's certification required by section 104(b) of Title I of the Housing and Community
Development Act of 1974, as amended, including Title VI of the Civil Rights Act of 1964, and the
implementing regulations at 24 CFR part 1, the Fair Housing Act, and the implementing regulations
at 24 CFR part 100, section 109 of Title I of the Housing and Community Development Act of 1974,
and the implementing regulations at 24 CFR part 6 including Section 504 of the Rehabilitation Act of
1973 and the implementing regulations at 24 CFR part 8, Title II of the Americans with Disabilities
Act, and the implementing regulations at 24 CFR part 35, the Age Discrimination Act of 1975, and
the implementing regulation at 24 CFR part 147, Section 3 of the Housing and Urban Development
Act of 1968, and other applicable laws. Urban County funding is prohibited for activities, in or in
support of, any city that does not affirmatively further fair housing within its own jurisdiction or that
impedes the county's actions to comply with the county's fair housing certification. Noncompliance
by a city included in an urban county may constitute noncompliance by the entire urban county
which can, in turn, provide cause for funding sanctions or other remedial actions by the Department.

KC-055-15A Cities ILA
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THIS AMENDMENT constitutes the entire amendment to the agreement between the County and

the Cities. All other terms and conditions of the Interlocal Cooperation Agreement remain in effect.

THIS AMENDMENT is effective when signed by all parties.

CITY OF BAINBRIDGE ISLAND

JOE DEETS, MAYOR

DATE:

CITY OF PORT ORCHARD

ROB PUTAANSUU, MAYOR

DATE:

CITY OF POULSBO

BECKY ERICKSON, MAYOR

DATE:

KC-055-15A Cities ILA

KITSAP COUNTY BOARD OF
COMMISSIONERS

EDWARD E. WOLFE, CHAIR

CHARLOTTE GARRIDO, COMMISSIONER

ROBERT GELDER, COMMISSIONER

DATE:

ATTEST:

DANA DANIELS, CLERK OF THE BOARD
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KC-055-15

INTERLOCAL COOPERATION AGREEMENT FOR URBAN COUNTY COMMUNITY
DEVELOPMENT PROGRAM FUNDS BETWEEN KITSAP COUNTY AND THE CITIES
OF BAINBRIDGE. ISLAND, PORT ORCHARD AND POULSBO

PROGRAM YEARS 2015 - 2016 AND AS HEREIN RENEWED

This agreement is entered into between Kitsap Urban County (hereinafter referred to as
"COUNTY™, a political subdivision of the State of Washington, and the cities of Bainbridge Island,
Port Orchard and Poulsbo (hereinafter referred to as “CITIES”), municipal corporations of the State
of Washington within Kitsap County, for the cooperation of units of local government under the
authority of RCW 39.34. It will become effective upon adoption by the parties and will continue
until terminated as provided herein.

SECTION 1. RECITALS

1.1 WHEREAS, the Congress of the United States of America has enacted the National
Affordable Housing Act, HOME Investments in Affordable Housing Program, as promulgated by the
U S Department of Housing and Urban Development (hereinafter HUD) in 24 CFR Part 92, allowing
units of general local government to enter into mutual cooperation agreements to form a consortium
for the purpose of obtaining funding as a participating jurisdiction under the HOME Investment

Partnership Program (HOME Program);

1.2 WHEREAS, it is found that these objectives are pertinent to the concerns and needs of the
COUNTY and of the CITIES;

1.3 WHEREAS, eligibility for HOME Investment Partnership funds is based upon criteria
similar to the criteria for eligibility for Urban County designation for CDBG funds;

14  WHEREAS, the COUNTY and CITIES of Bainbridge [sland, Port Orchard and Poulsbo have
requested Urban “County” status under the CDBG Program and the City of Bremerton qualifies as a

separate entitlement under the CDBG program;

1.5 WHEREAS, COUNTY shall administer the HOME program as well as the Urban County
CDBG program and the CITY of Bremerton witl administer its own CDBG program. Both of these
programs will be included in the County Consortium’s Consolidated Plan;

1.6 WHEREAS, the signatory political subdivisions to this agreement have determined that
obtaining funding under the HOME Program will increase their ability to provide affordable housing

for their low and moderate income residents; and

1.7 WHEREAS, the Department of Housing and Urban Development has specified the minimum
provisions which must be included within any intergovernmental agreement for the cooperating
governmental bodies to qualify for Urban County eligibility.

1.8 NOW, THEREFORE, in consideration of the mutual promises made herein and the mutual
benefits received hereunder, the parties agree as follows:
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SECTION 2. ACTIVITIES

2.1 This agreement covers the CDBG Entitlement program and the Home Investment Partnership
Program of the signatory parties.

2.2 The signatory parties agree to take affirmative action to further fair housing in their
jurisdictions. Such actions may include planning, education and outreach, and enforcement

components.

2.3 The signatory parties agree that they will take all actions necessary to assure compliance with
the urban county's certification required by section 104(b) of Title I of the Housing and Community
Development Act of 1974, as amended, including Title V1 of the Civil Rights Act of 1964, the Fair
Housing Act, section 109 of Title I of the Housing and Community Development Act of 1974, and
other applicable faws. Urban County funding is prohibited for activities, in or in support of, any city
that does not affirmatively further fair housing within its own jurisdiction or that impedes the
county's actions to comply with the county's fair housing certification. Noncompliance by a city
included in an urban county may constitute noncompliance by the entire urban county which can, in
turn, provide cause for funding sanctions or other remedial actions by the Department.

2.4 The signatory parties agree to cooperate to undertake or assist in undertaking community
renewal and lower income housing assistance activities, specifically urban renewal and publicly

assisted housing.

2.5 The signatory parties understand, that by executing the CDBG cooperation agreement, they:

() may not apply for grants from appropriations under the Small Cities or State
CDBG Programs for fiscal years during the period in which it participates in
the urban county's CDBG program; and

&) may receive a formula allocation under the HOME Program only through the
urban county. Thus, even if the urban county does not receive a HOME
formula allocation, the participating unit of local government cannot form a
HOME consortium with other local governments.

2.6 The signatory parties understand that, pursuant to 24 CFR 570.501(b) they are subject the
same requirements applicable to subrecipients, including the requirement of a written agreement

described in 24 CFR 570.503
2.7  The signatory parties agree that each party has adopted and is enforcing:

(2) a policy prohibiting the use of excessive force by law enforcement agencies
within its jurisdiction against any individuals engaged in non-violent civil
rights demonstrations; and

(b) a policy of enforcing applicable State and local laws against physically
barring entrance to or exit from a facility or location which is the subject of
such non-viclent civil rights demonstrations within jurisdictions.™
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SECTION 3. ADMINISTRATION

3.1 The COUNTY will administer both the Urban County's Community Development Block
Grant Program and HOME I[nvestment Partnership Program.

3.2 The CITIES are responsible for submitting in a timely manner to the COUNTY all
information necessary for the Consolidated Plan, the HOME program description and certifications
(24 CFR 92.150), and performance reports. The Consolidated Plan Annual Performance Report,
HOME Annual Performance Report, and the Annual Consolidated Plan information shall be
provided to the COUNTY by the dates specified by the COUNTY.

33 The COUNTY shall have decision making authority regarding the Consolidated Plan, the
Urban County's annual Community Development Policy plan and annual project allocations
consistent with the process in the Policy Plan as well as the HOME allocation process and plan.
Development of the documents will require input from the CITIES and the participation of citizens
appointed to an Advisory Board(s). Appointments will be made each year as follows: each Mayor
shall appoint one citizen volunteer to each Board and each County Commissioner shall appoint one
citizen volunteer to each Board. Representatives of the CITIES shall have the opportunity to attend a
study session on the recommended grant awards prior to the COUNTY making final awards. The
COUNTY, however, has ultimate responsibility for selecting the Urban County’s CDBG activities
and the HOME activities and submitting the Consolidated Plan to the Department of Housing and

Urban Development.

SECTION 4. TERM OF THIS AGREEMENT

4.1 This agreement covers the CDBG Entitlement and Home Investment Partmership funds for
fiscal years 2015 — 2016 and for such future fiscal years as this agreement is automatically renewed,
along with such program income generated from the expenditure of said funds.

42  This agreement shall automatically be renewed at the end of each three-year qualification
period, unless changes to the agreement are required by HUD that would require the execution of a
new agreement, or if the COUNTY or CITIES provide written notice that they elect not to participate
in the new qualification period. A copy of this notice must be sent to the HUD Field Office. The
COUNTY, by the date specified in HUD’s urban county qualification notice, shall notify the CITIES
of their right not to participate in the new qualification period. A copy of this notice shall be sent to
the HUD Field Office by the date specified in the urban county qualification schedule in Section I1.

43 The signatory parties agree to adopt any amendment to the agreement incorporating changes
necessary to meet the requifements for cooperation agreements set forth in an Urban County
Qualification Notice applicable for a subsequent three-year urban county qualification period, and to
submit such amendment to HUD as provided in the urban county qualification notice. A failure of
any of the signatory parties to adopt such amendments will void the automatic renewal provision for

such qualification peried.

4.4 This agreement shalf remain in full force and effect from the date of execution and approval
by HUD until the CDBG and Home funds and program income received with respect to activities
carried out during the three-year qualification period are expended and the funded activities

completed.

4.5 The consortium members are required to remain in the consortium and cannot terminate or
withdraw during the entire period, unless HUD revokes the designation as a participating jurisdiction
in accordance with 24 CFR 92.107.
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CITY OF BAINBRIDGE ISLAND

Doug Schulze, City Manager

DATE;

CITY OF PORT ORCHARD

Tim Matthes, Mayor

DATE:

CITY OF POULSBO

Becky Erickson, Mayor

DATE:
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CITY OF BAINBRIDGE ISLAND

%ww S Bl

KITSAP COUNTY BOARD OF
COMMISSIONERS

Anne S. Blair. Mayor

DATL: o< 4.2/4/-/5‘

Robert Gelder, Chair

CITY OF PORT ORCHARD

Edward E. Wolfe, Commissioner

Tim Matthes, Mayor

DATE:

Charlotte Garrido, Commissioner

DATE:

CITY OF POULSBO

ATTEST:

Becky Lrickson. Mayor

DATE:
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Dana Daniels, Clerk of the Board
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CITY OF BAINBRIDGE ISLAND

KITSAP COUNTY BOARD OF
COMMISSIONERS

Doug Schulze, City Manager

Robert Gelder, Chair
DATE:
Edward E. Wolfe, Commissioner
CITY OF PORT ORCHARD
22 gar A Charlotte Garrido, Commissioner
Tim Matthes, Mayor
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DATE:
CITY OF POULSBO ATTEST:
Becley Erickson, Mayor Dana Daniels, Clerk of the Board
DATE:

City of Port ijrd
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CITY OF BAINBRIDGE ISLAND

Doug Schulze, City Manager

DATE:

KITSAP COUNTY BOARD OF
COMMISSIONERS

Robert Gelder, Chair

CITY OF PORT ORCHARD

Edward E. Wolfe, Commissioner

Tim Matthes, Mayor

DATE:

Charlotte Garrido, Commissioner

DATE:

CITY OF POULSBO

Becky E)i{c‘&on, Mayor

DATE: :5/ of /[ <

ATTEST:

Dana Daniels, Clerk of the Board
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CERTIFICATION

I hereby find that the terms and provisions of this Intergovernmental Agreement are fully authorized
under State and local law, and that the Agreement provides full legal authority for the COUNTY to
undertake or assist in undertaking essential community development and housing activities,
specifically urban renewal and publicly assisted housing.

TINA R. ROBINSON
PROSECUTING ATTORNEY

, C‘r'r’}- f.J : N /
By: ‘et {e o ( / e
Shelley Kgéip, Deputy Pro"'secuting Attarney
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDA ITEM: Refer Water and Sewer Rate Study Findings to the Utility Advisory Committee for Review and
Implementation Recommendation — Public Works,

SUMMARY: The city's water and sanitary sewer systems are operated as Enterprise Funds with revenue
intended to provide for the fund's expenses. It is best management practice to conduct periodic and frequent
rate studies to ensure that revenues are adequate. A new rate fee has been conducted. Increases in fees are
recommended.

The Utility Advisory Committee is charged with providing the City Council with recommendations with regard to
rates. Itis recommended that rate study be referred to the Utility Advisory Committee for review and
recommendations concerning implementation.

AGENDA CATEGORY: Consent Agenda PROPOSED BY: Public Works

RECOMMENDED MOTION: Refer the 2022 Water and Sewer Utility Rate Study findings to the City's Utility
Advisory Committee for further review and the development of a recommendation to the City Council.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: N/A
Ongoing Cost: | N/A
One-Time Cost: | N/A
Included in Current Budget? | No

BACKGROUND: On March 8, 2020, the City Council authorized a contract with FCS Group to evaluate the
City's Water and Sewer Utility rates and make recommendations that will allow the City to best meet the future
needs of both utilities. FCS has worked with City staff to develop a rate model that takes into account the
financial standing of each utility, identifies the upcoming system needs, and allows the staff to evaluate options
for adjusting rates to best serve the system and the system customers.

A summary of the preliminary findings from the rate study can be found in the attached presentation. Staff are
recommending that the City Council refer the discussion to the City's Utility Advisory Committee for further
review and the development of a recommendation to the Council on rate implementation. If the Council chooses
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to make the referral, staff anticipates bringing the Committee's recommendation back to the City Council for
discussion in late 2022 or early 2023.

ATTACHMENTS:

Water Sewer Rate Study Presentation.pptx

FISCAL DETAILS: N/A

Fund Name(s):

Coding:
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Water and Sewer Utility
Rate Revenue Study

Preliminary Overview

Christopher Wierzbicki, PE
Public Works Director
August 9, 2022
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Agenda/Discussion Goals

* Provide a high-level overview of the water/sewer
utility rate revenue study findings

e Q&A with Councilmembers

« Consider referring to the Utility Advisory
Committee (UAC) for recommendation

 Final Council decision in early 2023

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022

Ty
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Executive Summary

e Current water rate revenue is not adequate to address
system needs

o ~25% increases in water rate revenue will likely be
necessary for each of the next 2 years, with 4.5% in
subsequent years

« Current sewer rate revenue requires modest increases
to address system needs

* 10% increases in sewer rate revenue will likely be
necessary for 2023, with 4% in subsequent years

* These adjustments will bring both rates into alignment
with other Island/regional providers

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022 CITY
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Water Rate

Revenue Findings

Lindlr 3%

143p
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Water Utility
What is driving the need for a rate revenue increase?

Current rate revenue will not meet system needs

e Between 2011 and 2013, rate revenues were
decreased by ~75%;

 No rate increasesin 2014-18

» Rate revenue was increased starting in 2019
approximately 4-8% per year

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022 cITy
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Water Utility
What is driving the need for a rate revenue increase?

Residential Water Base Rate Changes winsiow)
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Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022 cIry
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Water Utility
What is driving the need for a rate revenue increase?

Current rate revenue will not meet system needs

$3.5
$3.0
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Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022 cIy

sAINBRIDG 146 p



Water Utility
What is driving the need for a rate revenue increase?

Large capital replacement projects are planned

* Proposed 2023-28 Capital Improvement Plan needs
are $17.9M, including:

e $12.7M water tank
« $1.4M treatment upgrades
e $1M supply well upgrades

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022
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Water Utility
What is driving the need for a rate revenue increase?

System age Is driving need for more replacements

e 15% of mains past useful life in 10 years (3.5 miles)
e 100% of booster pumps past useful life
o 80% of wells past useful life

 Infrastructure “past useful life” requires more
maintenance and is more likely to fall

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022 cITY
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Water Utility
What is driving the need for a rate revenue increase?

Staff capacity is needed to address maintenance and

replacement, including capital

« Staffing levels are low compared to benchmarking

study
Water/Sewer Staffing Levels (FTES)
15 13.5
11
10 8
5 .
0
2006 Actual 2006 Benchmarking 2022 Current (includes

Recomm. SSWM)

 Recommend 3.5 new full-time equivalent staff
positions (water and sewer)

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022
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Water Utility — Proposed, preliminary rate revenue increases

Phased Rate Revenue Increases

30.0%

25.0% 25.0% 25.0%
20.0%
10.0%
4.5% 4.5%
oo H B
2023 2024 2025 2026 2027

* Funding for system replacements phased-in
starting 2025

o ~20% increase per year for 3 years required even
without staffing or replacement funding

Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022 cIry
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Water Utility — How will rates compare to other providers?

Approximate Island-wide Water Costs —
Base Rate Residential Only

$60
$50 %
; %
$ %
o
$30 %
City of Port  KPUD - KPUD - Private COBI - COBI w/
Orchard North South  Shared Well Current  Increase "
- North i
gl P8 N VR
Water/Sewer Utility Rate Study — Preliminary Findings B
August 9, 2022 CIry
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Sewer Rate Findings

B
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Sewer Utility
What is driving the need for a rate revenue increase?

Current rate revenue will not meet system needs

* No sewer rate increase in 2012-2019
e Between 2-8% annual increases beginning 2022

» Operating and capital revenue does not meet
current or projected needs

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022

B
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Sewer Utility
What is driving the need for a rate revenue increase?

Residential Sewer Rate Changes winsiow)
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Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022 "
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Sewer Utility
What is driving the need for a rate revenue increase?

Current rate revenue will not meet system needs

$7.0

$6.0
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$1.0
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* The spike in 2014 represents a loan received for the Eagle Harbor Beach Mains project

Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022 cIy
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Sewer Utility
What is driving the need for a rate revenue increase?

Large capital replacement projects are planned

* Proposed 2023-28 Capital Improvement Plan needs
are $18.8M, including:

* $8M beach main replacement

» $4M wastewater treatment upgrades

Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022 cry
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Sewer Utility
What is driving the need for a rate revenue increase?

System is aging and staffing capacity restricts
maintenance

o 99% of pipes uninspected in 2021
o 35% of sewer pumps past useful life

 18% of manhole past useful life (174)

Water/Sewer Staffing Levels (FTES)

15 13.5
11

10 8

5 .
0

2006 Actual 2006 Benchmarking 2022 Current
Study (includes SSWM)
Recommendation

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022
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Sewer Utility — Proposed, preliminary rate revenue increases

Phased Rate Revenue Increases

12.0%
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* Funding for system replacements phased-in
starting 2025

e ~3% increase over five years required even
without staffing or replacement funding

Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022 T
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Sewer Utility — How will rates compare to other providers?

Approximate Regional Sewer Costs —
Single Family Residential
$100
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City of Port  Kitsap Sewer Kitsap County COBI - Current  COBI w/
Orchard District 7 Increase

Water/Sewer Utility Rate Study — Preliminary Findings B

August 9, 2022
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Other Considerations

e The City currently offers a 50% discount on rates to
Income-qualified seniors and disabled customers

« Tiered rate structure currently moderately
Incentivizes conservation

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022 .
J st 160



Next Steps

o Consider referring rate study findings to the Utility
Advisory Committee (UAC) for review/
recommendation

e 2023-28 Budget proposal will only assume rate
Increases for inflation per the City’s financial
policies

« Consider recommendations from the UAC in Q4;
consider adoption in Q4 or Q1 2023

Water/Sewer Utility Rate Study — Preliminary Findings

August 9, 2022
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Water and Sewer Utility
Rate Revenue Study

Q&A

Christopher Wierzbicki, PE
Public Works Director
August 9, 2022
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City Council Regular Business Meeting Agenda Bill

[ :
CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 10 Minutes

AGENDAITEM: (6:50 PM) Consider a Budget Amendment for the Police/Court Project to Address the City

Council's Request for Accommodating the Recommendations from an Equity Review as Discussed with the
Race Equity Advisory Committee ($100,000),

SUMMARY: Staff are requesting that the City Council authorize the City Manager to prepare a budget
amendment for the for the Police/Court Project in the amount of $100,000 to support the implementation of
recommendations from the Race Equity Advisory Committee, and authorize an associated increase in the City
Manager's change order authority for the related construction and design support contract with Coates Design
from the standard 10% to 25%.

AGENDA CATEGORY: Discussion PROPOSED BY: Public Works

RECOMMENDED MOTION: I move to authorize the City Manager to prepare a budget amendment for the
Police/Court Project in the amount of $100,000 to support the implementation of recommendations from the
Race Equity Advisory Committee, and authorize an associated increase in the City Manager's change order

authority for the related construction and design support contract with Coates Design from the standard 10% to
25%.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: | $100,000
Ongoing Cost: | N/A
One-Time Cost: | $100,000
Included in Current Budget? | No

BACKGROUND: On January 25, 2022, The City Council made the following motion related to the Police/Court
Project:

MOTION: I move to authorize the City Manager to proceed with advertisement for bids and to include a racial
equity lens for the 8804 Madison property, without first completing a value engineering study of the project.

City staff have met with the members of the Race Equity Advisory Committee (REAC) several times over the
last couple months, with the goal of receiving feedback from the Committee on potential changes to the building
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that would address equity and inclusion in the design. On July 25, 2022, City staff and the committee met to
discuss the committee's recommendations for the building and determine that there are structural
modifications that would be possible that would not delay the project schedule. The modifications include
potentially opening up the courtroom lobby area and access to the courtroom, and providing more natural light
in the courtroom access corridor.

The project team are in the process of working through the potential for these design modifications, and are
requesting that the City Council add $100,000 to the project budget for design investigation and implementation.
Additionally, staff are requesting an associated increase in the City Manager's change order authority for the
related construction and design support contract with Coates Design from the standard 10% to 25%. This
increase in change order authority will not add to the project budget, but will provide more flexibility to the project
team and will facilitate minimizing the impacts of design changes on the project schedule.

The additional appropriation of $100,000 is necessary to address design and construction-related changes to
the building. The project has a contingency fund of less than 10%, which is set aside to address unforeseen
issues during construction or increases in the cost of furniture, fixtures and equipment that have not yet been
purchased. Any funding in the project that is not used will be returned to the General Fund at the completion of
the project.

Other, non-structural recommendations are likely to be forthcoming from REAC related to paint colors, lighting,
and public art.

ATTACHMENTS:

FISCAL DETAILS: The Police Court is project number 00724, with a current budget of $20,170,000.
With the proposed amendment of $100,000, the total project budget will be $20,270,000.

Fund Name(s): General Fund

Coding: Project 00724
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 20 Minutes

AGENDAITEM: (7:00 PM) Receive Presentation on Restart of the Shoreline Management Program (SMP)
Periodic Review - Planning,

SUMMARY: The City of Bainbridge Island is required to have a Shoreline Management Program (SMP) and to
regularly review and, if necessary, revise it. The Washington Department of Ecology ("Ecology") partners with
cities and counties to ensure local SMPs are kept up-to-date with state rules and laws and with any new or
changing local circumstances, information, or data.

The City was scheduled to complete its SMP periodic review by 2022. The project was paused by the City
Council in 2021. The new Director of Planning and Community Development has substantial experience with
local SMPs. A new project team has been assigned and top-level Ecology shoreline staff who have familiarity
with Bainbridge's SMP are available to work with the City.

A presentation describing this project restart will be given to the City Council. It will emphasize the project goals
which are: making the SMP easier to read, understand, and carry out; ensuring engagement of shoreline
interest groups, including private property owners, recreationists, marine businesses, environmental groups,
and tribes; and creating a SMP that planners can implement with a high level of service to shoreline permit
customers.

A consultant with expertise in outreach and engagement will be retained. The entire scope of this project is
expected to span about one year.

AGENDA CATEGORY: Presentation PROPOSED BY: Planning & Community Development

RECOMMENDED MOTION: Discussion only.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:
Ongoing Cost:

One-Time Cost:

Included in Current Budget? | Yes

BACKGROUND: The City of Bainbridge Island is required to have a Shoreline Management Program (SMP)
and to regularly review and, if necessary, revise it. The City was scheduled to complete its SMP periodic review
by 2022. The project was paused by the City Council in 2021. Public and staff comments regarding the current
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SMP point to its complexity, redundancy, and difficulty to implement. This restart will focus on making the SMP
easier to understand and to follow and will include robust community engagement.

ATTACHMENTS:
08.09.2022 SMP Restart Presentation to COBI CC.pptx
FISCAL DETAILS:

Fund Name(s): General Fund

Coding:
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The problem: The City is required to have a Shoreline

Management Program (SMP)
What is an SMP:

The City of Bainbridge Island Shoreline Management Program (SMP) establishes policies,
development regulations, and enforcement procedures for the protection, use and
management of Bainbridge Island’s shoreline areas.

The SMP is focused on saltwater shorelines and certain freshwater shorelines. It applies to
development and uses that occur generally within an area beginning at the ordinary high-
water mark and extending 200 feet landward (away from the water)

Key to all SMPs: Foster water-oriented uses and public access while protecting shoreline
ecological functions ensuring, at a minimum, no net loss of those functions

Puget Sound shorelines are some of the most diverse habitats comparable to Amazon
rainforests; they play a vital role in recovering our endangered salmon stock




SMP Periodic Review Requirement

The City must review the SMP for changes to:

- The SMA (RCW 90.58) and implementing rules (Chapter 173-26 & 27 WAC)
- The Comprehensive Plan and development regulations

- Local circumstances, new information, or improved data.

Ecology provides a checklist of SMA and rule changes.

1. REVIEW 2. REVISE 3. ACTION

/ required / /if necessary / / required /




What we have heard

The SMP is
long and
confusing !

It doesn’t let me
know what |
CAN do!

You need a
PhD to
understand
it !

The SMP is
redundant
and
repetitive !

Community
Input is
lacking!
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The Good News

The City of Bainbridge Island Shoreline Management Program (SMP) is valid
and has been approved by the Washington Department of Ecology
(“Ecology”)

There is a lot of good work already started by Planning and Community
Development staff to simplify SMP

Senior, policy-level Ecology staff who are very familiar with Bainbridge SMP
are available to partner on completing this amendment in a reasonable
timeframe




More Good News

Using new and existing planning staff to co-lead this project:

- shoreline associate planner

- senior project manager

- director with SMP update experience in two other jurisdictions

Will be getting consultant help on community engagement and outreach

Will engage shoreline interests, synthesize feedback and draft reasonable
SMP that is easier to implement and to understand




The Plan

Make clear the priority to:
- Simplify requirements
- Remove redundancies
- Fix code conflicts

Make sure folks know:
- This will build on amendments adopted in 2020
- on critical areas and nonconforming structures
- This will improve understanding of shoreline regulations
- This will include community input and involve shoreline interests

« Sea level rise will be the subject of a separate research grant




Next Steps

» Kick off in earnest September 1

« Consultant services forrcommunity engagement

 Formal re-start with Ecology (looking into financial support now)

» Qutreach, outreach, outreach
« Shoreline private property owners
 Shoreline recreationists
« Shoreline businesses
 Other shoreline user groups
« Tribes and environmental groups
« SMP practitioners (planners and permit staff)

* Bite size chunks; high priority items




How Often Will Council Hear About SMP update

 Continuously....... Project Web Page
 When Notices go out....... Sign up for notifications !
e Periodically....... During City Meetings

This won't be easy but it will get done




For More Information. . .




City Council Regular Business Meeting Agenda Bill

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 15 Minutes

AGENDAITEM: (7:20 PM) Consider Ordinance No. 2022-01 (formerly Ordinance No. 2021-35) relating to
revising the Housing Design Demonstration Project Program - Planning,

SUMMARY: Ordinance No. 2022-01 would revise the City’s Housing Design Demonstration Project (HDDP)
program, BIMC 2.16.020.S. On June 9, 2022, the Planning Commission held a public hearing, made further
amendments to Ordinance No. 2022-01, and voted unanimously to recommend approval of the amended
ordinance to the City Council.

Ordinance No. 2022-01 integrates revisions to the HDDP program recommended by the Planning Commission
on November 18, 2021 (previously reviewed by the City Council on February 8, 2022), as well as additional
revisions recommended by the Planning Commission during its Spring 2022 review. Revisions are described
in the attached memo, and shown in Exhibit A to Ordinance No. 2022-01 in strikeout/underline format.

AGENDA CATEGORY: Ordinance PROPOSED BY: Planning & Community Development

RECOMMENDED MOTION: I move to approve Ordinance No. 2022-01.
OR

I move to forward Ordinance No. 2022-01 for approval with the Consent Agenda on September 13, 2022.
OR

I move to schedule additional discussion on Ordinance No. 2022-01 on September 13, 2022.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:
Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND: The purpose of this agenda item is to review Draft Ordinance No. 2022-01 which revises the
City’s Housing Design Demonstration Project (HDDP) program, BIMC Section 2.16.020.S.

The City Council already held a public hearing on the program earlier this year, however, several details were
unresolved at that time. The City Council referred the ordinance back to the Planning Commission for
recommendation. The Planning Commission has since taken action to address the outstanding issues; the
draft ordinance in tonight’s packet now reflects the full package of HDDP program amendments unanimously
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recommended by the Planning Commission. The issues resolved include limiting the program to the existing
boundaries of Winslow Sewer Service area, reducing requirements for projects with more affordable units,
clarifying the role of ADUs in HDDP projects, reducing parking within proximity to the ferry district, and removing
the sunset date.

Staff recommends that the City Council approve Ordinance No. 2022-01, or forward approval to the Consent
Agenda at a future meeting. Alternatively, the City Council could schedule this ordinance for additional
discussion at a future meeting.

ATTACHMENTS:

Presentation Ordinance 2022-01 Revising HDDP Program.pdf

HDDP Staff Memo.docx

Ordinance No. 2022-01 - Revising HDDP Program.docx

Exhibit A to Ordinance No. 2022-01 re BIMC 2.16.020.S. (HDDP).docx

Ferry Terminal Property Buffers.pdf

June 9 2022 Planning Commission Mtg Minutes and Recorded Motion.pdf

FISCAL DETAILS: No impact.
Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501488/Ord_2022-01_Revising_HDDP_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492913/HDDP_Memo_final.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1492916/Ordinance_No._2022-01_-_Revising_HDDP_Program_-_final.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1479619/Exhibit_A_to_Ordinance_No._2022-01_re_BIMC_2.16.020.S.__HDDP_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1461632/Ferry_Terminal_Property_Buffers.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1475245/June_9_2022_Planning_Commission_Mtg_Minutes_and_Recorded_Motion.pdf

ORDINANCE 2022-01:

Revising the
HDDP Program

City Council
August 9, 202179




~ 47 units designated affordable housing

HDDP Program:

WHAT: The HDDP program promotes green
building, sustainable site development and
affordable housing (50% of project) using
development standard and density incentives.

WHERE: HDDP program available to
properties located in Winslow Sewer Service
Area

431 HDDP units permitted (mostly built);



o Designated affordable housing for households at or below
low-income (80% AMI).

ORDINANCE 2022-01' o Delete Innovative Site Development Scoring and convert
to checklist. Reduce innovative site requirements & make
optional for projects with 75% affordable housing.

Novem ber 202 1 & oLimit HDDP program to existing Winslow Sewer Area or
. Winslow Subarea Planning Areas.
Spring 2022

oADUs constructed on affordable housing lots must also be
maintained as affordable housing.

Planning Commission

Recommended oReduce parking requirement for small units in 100%
. - affordable housing projects within one mile of the Ferr
Revisions to HDDP hakain 5 Prol Y

Program

oExtend HDDP program (currently set to expire on
December 31, 2022) until other City affordable housing
programs are updated.
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City COUNCIL
NEXT STEPS

Staff Recommendation:
Approve Ordinance No. 2022-01.

OR

Schedule Ordinance No. 2022-01
for approval on Consent Agenda.

OR

Schedule additional discussion
on Ordinance No. 2022-01.




"B CITY OF
' & BAINBRIDGE
¥ [SLAND

Department of Planning and Community Development

Memorandum
Date: August 2, 2022
To: City Council

via Blair King, City Manager

From: Jennifer Sutton, AICP, Senior Planner
HB Harper, AICP, Planning Manager
Patricia Charnas, Director

Subject: Consideration of Ordinance No. 2022-01 (formerly 2021-35) Revisions to Housing Design
Demonstration Project (HDDP) program, BIMC Section 2.16.020.S

. MEETING PURPOSE & OVERVIEW
The purpose of tonight’s City Council agenda item is to review Draft Ordinance No. 2022-01 which revises the
City’s Housing Design Demonstration Project (HDDP) program, BIMC Section 2.16.020.S.

The City Council already held a public hearing on the program earlier this year, however, several details were
unresolved at that time. The Planning Commission has since taken action to address the outstanding issues; the
draft ordinance in tonight’s packet now reflects the full package of HDDP program amendments unanimously
recommended by the Planning Commission. The issues resolved include limiting the program to the existing
boundaries of Winslow, reducing requirements for projects with more affordable units, clarifying the role of
ADUs in HDDP projects, reducing parking within proximity to the ferry district, and removing the sunset date
(see below for full description of all changes to HDDP program).

Staff recommends that the City Council approve Ordinance No. 2022-01, or forward approval to the Consent
Agenda at a future meeting. Alternatively, the City Council could schedule this ordinance for additional
discussion at a future meeting.

Il. Draft Ordinance 2022-01
The ordinance integrates the following revisions to the HDDP program recommended by the Planning

Commission on November 18, 2021, previously reviewed at a public hearing by the City Council on February 8,
2022, as well as subsequent revisions from Spring 2022 based on stakeholder input, public comment, and
further deliberation by the Planning Commission. The Planning Commission conducted another public hearing
on the ordinance on June 9, 2022, and, after further discussing improvements to the HDDP program, the
Planning Commission voted to recommend approval to the City Council of a revised version of the ordinance. In
sum, the ordinance incorporates the following revisions that have been considered as part of the legislative
process:
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o Specify that all required designated affordable housing units serve households at or below low-income
(80% Area Median Income).

o Replace the Innovative Site Development Scoring Method with an “Innovative Site Development”
checklist, eliminating the “scoring” and the minimum required points for this requirement.

o Limit the HDDP program to the existing boundaries of the Winslow Sewer Service Area or Winslow
Subarea Plan Study Area.

e Reduce the number of Innovative Site Methods required for HDDP projects from 7 to 2 and make these
requirements optional for projects with at least 75% affordable housing units.

o Clarify that Accessory Dwelling Units (ADUS) are not counted towards meeting the HDDP program
affordability requirements, and that ADUs on lots where the primary unit is affordable must also be
affordable.

e Reduce parking requirement from 1 space per unit to 0.5 space per unit for units less than 900 square
feet within 100% affordable projects that are within one mile of the Ferry Terminal.

e Remove December 31, 2022, sunset and extend until such time when an updated affordable housing
program is adopted.

1. Next Steps
The City Council has options to consider for next steps on Ordinance No. 2002-01, which include:

e Approve Ordinance No. 2022-01 on August 9, 2022.
o Forward Ordinance No. 2022-01 for approval with the Consent Agenda on September 13, 2022.
e Schedule additional discussion on Ordinance No. 2022-01 on September 13, 2022.

184



ORDINANCE NO. 2022-01
(formerly Ordinance No. 2021-35)

AN ORDINANCE of the City of Bainbridge Island, Washington, amending Section
2.16.020.S. of the Bainbridge Island Municipal Code to revise the Housing Design
Demonstration Project program.

WHEREAS, on August 12, 2009, the City Council adopted Ordinance No. 2009-06,
establishing a pilot Housing Design Demonstration Project (“HDDP”) program to allow for the
development of projects to increase the variety of housing choices available to residents of all
economic segments and to encourage sustainable development through the use of development
standard incentives; and

WHEREAS, Ordinance No. 2009-06 established a sunset date of August 26, 2012, for
the HDDP program; and

WHEREAS, on July 18, 2012, the City Council approved Ordinance No. 2012-09,
extending the HDDP program until December 31, 2013, to allow time for the City to further
evaluate the program; and

WHEREAS, the City Council convened an Ad Hoc Committee made up of a Planning
Commissioner, three City Councilmembers, a member of the Design Review Board, and a
representative from the Housing Resources Board to evaluate and make recommendations on the
HDDP program; and

WHEREAS, the Ad Hoc Committee recommended changes to the HDDP program,
including extending the HDDP program until the end of 2016 to allow time for the construction
of approved projects; and

WHEREAS, on December 11, 2013, the City Council adopted those recommendations
with the approval of Ordinance No. 2013-25, extending the HDDP program to December 31,
2016; and

WHEREAS, on September 27, 2016, the City Council adopted Ordinance No. 2016-27,
extending the HDDP program until December 31, 2019, to allow time to review the program and
compare it to other affordable housing tools the City may choose to utilize, as envisioned by the
draft 2016 Comprehensive Plan; and

WHEREAS, on February 28, 2017, the City Council adopted Ordinance No. 2017-01,
approving the 2016 Comprehensive Plan; and

WHEREAS, the 2016 Comprehensive Plan includes several policies related to
promotion of sustainable development and affordable housing; and

WHEREAS, the purpose of the existing HDDP program is to allow the development of
housing design demonstration projects that increase the variety of housing choices available to
residents across underserved portions of the socioeconomic spectrum, promote compact, low-
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impact development where it is most appropriate, and encourage high quality and innovation in
building design, site development, and “green” building practices; and

WHEREAS, the Affordable Housing Task Force was created by the City Council on
May 9, 2017, and was instructed to make recommendations for specific actions, programs, and
strategies the City of Bainbridge Island and the City Council could take in the near-term to
improve access to affordable housing across the economic spectrum; and

WHEREAS, the City’s Affordable Housing Task Force issued a final report in July 2018
with many recommendations on how to increase housing affordability and diversity on
Bainbridge Island, which include similar goals as the HDDP program described above; and

WHEREAS, on October 1 and 22, 2019, a majority of the City Council indicated support
for extending the HDDP program until December 31, 2021; and

WHEREAS, on December 10, 2019, the City Council approved Ordinance No. 2019-32
which narrowed the program to only apply to projects that provided at least 50% of housing units
as affordable housing and extended the HDDP program until December 31, 2021; and

WHEREAS, the City continues to work on accomplishing many of the recommendations
made by the Affordable Housing Task Force’s final report and to implement City green building
standards, and both affordable housing and green building are required as part of the HDDP
program; and

WHEREAS, at the time Ordinance No. 2019-32 was approved, the City was working on
preliminary design concepts for the Suzuki Affordable Housing project, which was being
planned as an HDDP project with more than 50% affordable housing, however, development at
the Suzuki property was removed by the City Council from the City’s priority affordable housing
work list in 2020; and

WHEREAS, although the City has not received any formal development proposals that
plan to utilize the HDDP program since the program was extended and narrowed at the end of
2019, there was public comment at the October 12, 2021 City Council meeting that there is at
least one affordable housing project in a conceptual phase that would utilize the HDDP program;
and

WHEREAS, on October 12, 2021, the City Council voted 6-0 to support a two-year
extension of the HDDP program until December 31, 2023 and referred the issue to the Planning
Commission for consideration and a recommendation; and

WHEREAS, on October 28, 2021, the Planning Commission discussed this Ordinance
No. 2022-01 (formerly Ordinance No. 2021-35) and held a public hearing on the ordinance on
November 18, 2021; and

WHEREAS, after closing the public hearing, the Planning Commission further discussed
the HDDP program and voted to recommend approval to the City Council of a revised version of
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this Ordinance No. 2022-01 (formerly Ordinance No. 2021-35), extending the HDDP program
and making other changes; and

WHEREAS, in recommending approval of Ordinance No. 2022-01 (formerly Ordinance
No. 2021-35), the Planning Commission additionally recommended revising the HDDP program
to require that affordable housing be targeted to low-income (or below) households, and further
recommended converting the Innovative Site Development Scoring Method to a simple
checklist; and

WHEREAS, on December 7, 2021, the City Council considered this Ordinance No.
2022-01 (formerly Ordinance No. 2021-35) related to extending the HDDP program and
integrating the additional program changes recommended by the Planning Commission, as well
as recommended changes by City staff; and

WHEREAS, during the City Council’s discussion on December 7, 2021, the Council
passed two motions, and via the first motion the Council directed the City Manager to prepare an
ordinance to extend the HDDP program in its current form for one year, and via the second
motion the Council directed the City Manager to include an agenda item on the December 14,
2021 Council agenda to set a public hearing for a future date regarding this Ordinance No. 2022-
01 (formerly Ordinance No. 2021-35); and

WHEREAS, on December 14, 2021, the City Council set a public hearing for February
8, 2022 for this Ordinance No. 2022-01 (formerly Ordinance No. 2021-35) to further consider
the HDDP program changes recommended by the Planning Commission and City staff; and

WHEREAS, on December 14, 2021, the City Council also considered associated
Ordinance No. 2021-39, related to extending the HDDP program in its current form for one
additional year to allow time for the Council to consider this Ordinance No. 2022-01 and to
avoid a situation in which the HDDP program would lapse while that consideration was
occurring; and

WHEREAS, on February 8, 2022, the City Council held a public hearing on this
Ordinance No. 2022-01 (formerly Ordinance No. 2021-35) related to revisions and updates to the
HDDP program as recommended by the Planning Commission and City staff and, after
considering public comment regarding this ordinance, the Council approved a motion to forward
Ordinance No. 2022-01 back to the Planning Commission to incorporate suggested revisions
based on public hearing comments and to provide an additional recommendation to the City
Council; and

WHEREAS, on April 14 and May 12, 2022, the Planning Commission considered and
discussed Ordinance No. 2022-01 and the public comments received by the Council that
suggested additional amendments to improve the ordinance, and on May 12, 2022 the Planning
Commission amended Ordinance No. 2022-01 and scheduled a public hearing for June 9, 2022;
and

WHEREAS, on June 9, 2022, the Planning Commission held a public hearing on
Ordinance No. 2022-01; and
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WHEREAS, after closing the public hearing, the Planning Commission further discussed
improvements to the HDDP program as set forth in Ordinance No. 2022-01 based in part on
public comment, and voted to recommend approval to the City Council of a revised version of
Ordinance No. 2022-01; and

WHEREAS, notice was given on May 27, 2022 to the Office of Community
Development at the Washington State Department of Commerce in conformance with RCW
36.70A.106 related to this Ordinance No. 2022-01; and

WHEREAS, on August 9, 2022, the City Council discussed and considered this
Ordinance No. 2022-01 related to revising the HDDP program.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BAINBRIDGE
ISLAND, WASHINGTON, DOES ORDAIN AS FOLLOWS:

Section 1. Section 2.16.020.S. of the Bainbridge Island Municipal Code is hereby
amended as shown in Exhibit A, which is fully incorporated herein to this ordinance by this
reference.

Section 2. Severability. Should any section, paragraph, sentence, clause, or phrase of this
ordinance, or its application to any person or circumstance, be declared unconstitutional or
otherwise invalid for any reason, or should any portion of this ordinance be preempted by state
or federal law or regulation, such decision or preemption shall not affect the validity of the
remaining portions of this ordinance or its application to other persons or circumstances.

Section 3. This ordinance shall take effect and be in force five (5) days from its passage
and publication as required by law.

PASSED BY THE CITY COUNCIL this day of , 2022.

APPROVED BY THE MAYOR this day of , 2022

Joe Deets, Mayor

ATTEST/AUTHENTICATE:

Christine Brown, City Clerk
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FILED WITH THE CITY CLERK: August 5, 2022

PASSED BY THE CITY COUNCIL: , 2022
PUBLISHED: , 2022
EFFECTIVE DATE: , 2022
ORDINANCE NUMBER: 2022-01 (formerly 2021-35)
ATTACHED: Exhibit A
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EXHIBIT A
TO ORDINANCE NO. 2022-01
(formerly Ordinance No. 2021-35)

2.16.020.S. Housing Design Demonstration Projects.

1.

Purpose and Goals. The purpose of this subsection S is to allow the development of housing design demonstration
projects that increase the variety of housing choices available to residents across underserved portions of the socio-
economic spectrum, and to promote compact, low-impact development where it is most appropriate. Further, its
purpose is to encourage high quality and innovation in building design, site development, and “green” building
practices.

The goals of this program are to increase the housing supply and the choice of housing styles available in the
community; to promote socio-economic diversity by adding to the stock of income-qualified housing; to encourage
development of smaller homes, at reasonable prices, in neighborhoods attractive to a mix of income and age levels;
and to demonstrate that innovative design and building techniques (conserving water and energy, using sustainably
sourced materials, limiting environmental impacts) are compatible with market considerations.

Applicability. This subsection S is applicable to all properties located within the Winslow sanitary sewer system
service area or Winslow Subarea Plan Study Area, as those areas exist or are defined on the effective date of
Ordinance No. 2022-01. An application for a housing design demonstration project may be applied to single-family
residential subdivisions, mixed-use/multifamily and multifamily developments. Since the purpose is to provide
housing projects as demonstrations, the city will accept projects for consideration and approval prior to the sunset
date of the ordinance codified in this chapter. The city will limit acceptance of projects outlined in this section to two
projects after the effective date of the ordinance codified in this section.

Review and Approval Process. Housing design demonstration project applications shall be reviewed as specified in
the same manner as other applications for the same type of underlying land use permit (see BIMC 2.16.030 through
2.16.210), with additional review steps done in the order outlined in BIMC 2.16.040 (Site plans and design review),
2.16.070 (Short subdivisions), 2.16.110 (Major conditional use permit), 2.16.125 (Preliminary long subdivisions), and
as outlined in this subsection.

a. Conceptual Proposal Review. Applicants proposing a demonstration project shall meet with city staff during the
conceptual phase to discuss the goals and evaluation parameters of the proposed project. The conceptual
proposal review is an informal discussion between the applicant and city staff regarding a proposed project.
There are no required application materials for this stage. Applicants shall contact the planning department staff
to request a meeting, and the meeting shall be scheduled by staff for no more than three weeks after the
request date. The purpose of the conceptual proposal review is to determine if the proposal is eligible to be
considered as an application for a housing design demonstration project and to assist the applicant by
identifying (i) requirements for submittal, including types of supplemental materials for application; (ii)
compliance with applicable city plans, goals, policies, codes, or guidelines and possible revisions to the project
that will enhance the proposal with respect to these requirements; (iii) areas of BIMC Titles 17, Subdivisions and
Boundary Line Adjustments, and 18, Zoning, where the applicant seeks flexibility; and (iv) required plans,
studies, reports, and/or other materials specific to the proposal that will provide necessary information for staff
and the design review board, and to review the project under the criteria outlined in subsection S.4 of this
section.
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Preapplication Conference. The applicant shall apply for a preapplication conference pursuant to subsection | of
this section. Housing design demonstration projects shall be reviewed by both staff and the design review board,
pursuant to subsection F of this section. The applicant shall submit an HDDP proposal consistent with the
requirements in the administrative manual. The applicant shall consider input received during the public
meetings and conceptual review with city staff in crafting the proposal. The proposal will be evaluated pursuant
to subsection S.4 of this section by city staff with the design review board serving in an advisory role, in addition
to their review of applicable design guidelines. The director shall prepare written findings of facts, and
applicants will receive preliminary notification from the director whether the proposal will qualify as a housing
design demonstration project, or feedback about how to improve the proposal to qualify. If the applicant
changes the proposal in any significant manner other than a response to feedback from the public meeting,
conceptual review, or the preapplication review, an additional preapplication conference may be required.

Application Submittal. An applicant may submit a land use permit application (subdivision, site plan and design
review, or conditional use permit) for a housing design demonstration project after completion of a required
conceptual and preapplication review and notification by the city that the proposal qualifies as a housing design
demonstration project. Upon receipt of an application, the director shall provide notice to the applicant and
public in accordance with subsection M of this section and commence the application review process. Housing
design demonstration projects that require more than one land use permit must utilize the consolidated project
review process outlined in BIMC 2.16.170. All housing design demonstration project applications, including
subdivisions, shall be reviewed by the design review board and the planning commission at public meetings. The
design review board and the planning commission shall make recommendations on all housing design
demonstration projects.

Permit Decision. The decision to approve or deny a housing design demonstration project shall be made as part
of underlying land use permit approval. The decision shall be based upon the decision criteria of the underlying
planning permit, and the decision criteria outlined in subsection S.5 of this section. Housing design
demonstration project approval conditions shall be included in the final permit approval and shall address any
ongoing compliance requirements, including compliance with approved design plans. The city may require that
the applicant record covenants to ensure ongoing compliance or maintenance for required project components.

Building Permit. The applicant shall submit a building permit that is consistent with all conditions of the land use
permit approval. The applicant shall also submit documentation that the project has applied for required
certification by a green building rating system, such as Evergreen Sustainable Development, LEED, or BuiltGreen.
Proof of ongoing certification shall be required during construction and project certification must be completed
prior to final occupancy.

Living Building Challenge. For projects pursuing the Living Building Challenge standard of the International Living
Building Institute, the applicant must show proof of pursuing ongoing certification during construction for all
required elements. After construction, and prior to issuance of the certificate of occupancy, the applicant must
show proof of initial project compliance as to the site, materials, indoor quality and beauty/inspiration
components of the Living Building Challenge and that the project is likely to achieve the elements of energy and
water following 12 months of occupancy as required under Living Building Challenge certification. For those
elements of energy and water that require occupancy of the building for 12 months for Living Building Challenge
certification, the applicant must submit a report to the city following 12 months of occupancy, demonstrating its
progress towards meeting these remaining elements of the Living Building Challenge standard. If certification of
those elements has not been achieved, the applicant must provide quarterly reports of progress towards
certification of these elements, including additional steps and timeline that will be taken to achieve certification.
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4. Evaluation Method. Each project will be evaluated for innovation and achievement of the goals of this subsection S
of this section using a number of factors. The evaluation factors are divided into three categories. Examples of
sustainable development methods do not limit other mechanisms of meeting the evaluation factor. Projects that
qualify as housing design demonstration projects are eligible to use the flexible development standard incentives
outlined in subsections S.6 and 7 of this section, and are eligible for the residential incentives outlined below and in
subsection S.8 of this section. Tables 2.16.020.5-1,-5-2; and-S-3 shows how projects are seered-evaluated to qualify
for the housing design demonstration project program.

Table 2.16.020.5-1: Housing Design Demonstration Project Scoring System

Requirements to Receive Incentives

Density Incentives Green Building and Innovative Site

Housing Diversity
Development

2.5 x Base Density (for e LEED Silver, BuiltGreen 4, or
properties in residential Evergreen Sustainable Development |e 50% affordable housing
zones)

e 25 Pointsin Project meets Innovative | e Home size not larger than 1,600
Site Development Praetices Methods sq. ft.

Max. Bonus Mixed-Use FAR requirements of Section 4.b.

(for properties in the MUTC

and HS Road zoning

districts)

OR

NOTE: For required affordable housing units:

0 Heme-ownershipprojeets:50%-of rRequired affordable house units sheuld must serve low-income
households with an income < less than or equal to 80% AMI._ (See, BIMC 18.21.020.A. and BIMC

18.36.030.)

o Rental projects: 50% of required affordable house units sheuld must serve households with an income <
less than or equal to 60% AMI.

o Accessory Dwelling Units (ADUs) are not counted towards meeting affordable housing requirements of
the HDDP program.
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Affordable | Ownership | Rental

Value

Value
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pUBLIE
10% 1 5-10% 2 4 Project-preserves,creates-orintegrates
11-20% 2 11-15% q 6 internal-and-external-nen-meoterized
21-30% 3 16-20% 6 8 connections:
Over31% 4 21-25% 8 10 Provides publicwalkwaysrseparated
Percentage-of totalroofareaqualifyingas“green Greater-than25% 10 1 MW lities reauired byl WTR.
roofs™: | ichborhood I 2
15-30% 2 On-site-carsharingprogram
Over31% a p | ki .
— - — T ” ; Electric-vehicle-charging stationsfor3%-of
Over31% 4 preserved: Covered,consolidated bike-parkingfor
. - beivisi
Percentage of total parking spacesthat are covered (i-e—parking All-Private-yard-areas<20% turf
5-20% 1 Projectlandscaping-integratesatleast
21-40% 2 60%-native-or-drought-tolerantplants
41-60% 3
61-80% 4
Over81% 5
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a.

Housing Diversity. Evaluation will review:

iit.

Unit Size. HDDP housing units cannot be larger than 1,600 square feetIIZhe-|'=)+=9Jue»et—|-nel-uelfes.-a—\,ﬁafanret-y—ea€

hat providefora-broad-mix-ofincomelevelsan 2% jze; and

Affordable Housing. The project includes at least 50% of housing units that are affordable to the-speetrum-of
households at or below low-income, H+evels as described in Chapter 18.21 BIMC, Affordable Housing, and
BIMC 18.36.030._For rental projects: 50% of required affordable house units must serve households with an
income less than or equal to 60% AMI. Designated affordable housing shall remain affordable for 99 years
from the time of final inspection on the affordable unit. The applicant shall record covenants that
demonstrate how the unit will remain affordable and be managed for 99 years. Any ADUs constructed on
lots where the primary unit is designated as required affordable housing must also be maintained as
designated affordable housing.

Innovative Site Development. All HDDP projects will follow the Washington State Department of Ecology’s 2019
Stormwater Management Manual for Western Washington. The project must integrate at least 2 of the 14

sustainable site methods listed across the four sustainable site categories below (water quality and

conservation, landscaping, open space, and transportation). For projects which designate at least 75% of units as

affordable housing, compliance with the Innovative Site Development requirements is optional, not required.

£ onwillreview:

Water Quality and Conservation. Projects use methods to decrease water usage and improve stormwater
runoff quality through an integrated approach to stormwater management such as:

(A) Greywater: At least 30 % of dwelling units integrate greywater use.;

(B) Cisterns: At least 30% of total project roof area stormwater collection is directed to#r cisterns.;

(C) Green Roofs: At least 30% of total project roof area qualifies as a “green” or vegetated roofs,

(D) Covered Parking: At least 80% of total project parking spaces are covered (e.g., parking garage, carport).

Landscapmg The prOJect uses low maintenance Iandscapmg and t—hat—m%egna%es—a—hg—h—p#epe#two—ef—na%we

limits the amount of lawn in

private yards in favor of common open space. Projects are encouraged to use cisterns to collect rainwater
for irrigation or garden use.

(A) Native or Drought Tolerant Plants: Project landscaping integrates at least 60% native or drought tolerant
plants.
(B) Private Yards: All private yard areas within the project designed to have less than or equal to 20%

turf/grass.

(C) Heritage Trees: The project preserves one or more tree that has been approved as a “Heritage Tree”
under the City’s program.

Common Open Space. The project provides connected common open space area set aside as active open
space and designed and integrated into the project. The open space could include active elements such as a
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neighborhood garden/pea patch and composting facilities, or a playground. Critical areas and their buffers
and required roadside buffers do not contribute to “common open space” under the housing design
demonstration project program.

(A) Open Space: The project integrates at least 25% of the lot area as common open space.

(B) Neighborhood Garden: The project incorporates a neighborhood garden or pea patch.

iv. Transportation. The project {A}-uses a design that provides enhanced sensitivity to pedestrian and bicycle
travel;{B} and internally preserves existing informal, internal connection to external trail(s), or creates new
connections where appropriate, to implement the Island-wide Transportation Plan (IWTP).;4€} The project
design strives to reduces reliance on automoblles and trip counts, and promotes aIternatlve transportation
and public transit.; i i

(A) Electric Vehicle (EV) Charging: Tthe project integrates EV accommeodatesneeds-of alternativevehicles
through-techniguessuch-asparkingand charging facilities for at least 10% of vehicle parking capacity
eleetricears, locating rechargeable electric vehicle (EV) parking in a conspicuous and preferred location
close to a main building entrance.,ard

(B) Car Sharing: The project integratesing-a parking space for a vehicle sharing program, such as Zipcar™.

(C) Public Nonmotorized Facilities: The project provides public walkways, sidewalks, separated paths, or
bike lanes not otherwise required by the IWTP. Facility location and design is subject to approval by the
Department of Public Works.

(D) Covered Bike Parking: The project provides covered, consolidated bike parking.

(E) Bus Shelter: The project provides a covered bus shelter(s) for Kitsap Transit and school bus riders.
Shelter location and design must be consistent with any Kitsap Transit, City, or School District

requirements.

c. Innovative Building Design. The project-is-shall be constructed under a green building certification program that
requires third-party verification such as the Evergreen Sustainable Development, Living Building Challenge
standard of the International Living Building Institute, Passive House Institute US/International, LEED or the
BuiltGreen Program of the Master Builders of King and Snohomish Counties.

Approval Criteria. In addition to decision criteria required by the underlying planning permit or approval, an
application for a housing design demonstration project may be approved if the following criteria are met:

a. The appllcant clearly demonstrates that the evaluatlon factors listed in subsection S.4 of this section will be met,
er as evaluated by the planning and public

works departments;

b. The applicant has demonstrated how relief from specific development standards, including setback reductions,
lot coverage and/or design guidelines, is needed to achieve the desired innovative design and the goals of this
chapter;

c. The project does not adversely impact existing public service levels for surrounding properties;

d. The project complies with all other portions of the BIMC, except as modified through this housing design
demonstration project process;

e. If a project will be phased, each phase of a proposed project must contain adequate infrastructure, open space,
recreational facilities, landscaping and all other conditions of the project to stand alone if no other subsequent
phases are developed; and
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f.

The applicant is meeting required housing diversity standards. Management of long-term affordability for
designated affordable housing will be monitored through the use of recorded covenants and/or other

agreements.

6. Development Standard Incentives for Development Projects in the Mixed-Use Town Center. The applicant may
request that development standards from BIMC Titles 17 and 18 be modified as part of a housing design
demonstration project. The city will review the request to modify development standards through the project
review process outlined in subsection S.3 of this section. Requirements of BIMC Title 16 may not be modified. The
following development standards may be modified:

a.

Minimum Lot Dimensions and Size. Reductions in lot size or dimensions are subject to approval by Kitsap County
health district.

Maximum Lot Coverage. Maximum lot coverage can be increased above zoning district requirements with no
maximum.

Natural Area. For MUTC projects developed under BIMC Title 17, the prescriptive natural area requirements in
Table 17.12.070-1 do not apply. Instead, the project shall integrate at least 50 square feet of natural area per
unit.

Residential Parking. The parking requirements outlined in BIMC 18.15.020 may be modified to require one
parking space for homes under 800 square feet and one and one-half parking spaces for homes between 800
and 1,200 square feet. This reduction may not be combined with any other reductions to result in less than one
space per unit, and additional guest parking may be required pursuant to Table 18.15.020-1. A limited number
of parking spaces may be designed to accommodate alternative fuel or subcompact vehicles such as Smart™
cars, with parking stall dimensional standards reduced from the standards outlined in BIMC 18.15.020.J. The
applicants are encouraged to work with neighboring property owners to ensure street parking is not
overburdened. If the project is requesting a reduction in required parking through the housing design
demonstration project program, then the development shall integrate at least one guest parking space for every
five dwelling units.

i. For projects which designate 100% affordable housing and within 1 mile of the Ferry Terminal, for units less
than 900 square feet in size, the parking requirement is reduced to 0.5 space per unit.

Setbacks. Unless required for public safety purposes, such as sight distance, setbacks may be reduced as
described below. This section does not supersede lesser setback requirements in the MUTC/HS Road district
zones, as outlined in Tables 17.12.070-1 and 18.12.020-23, as applicable.

i. Zoning Setback Reductions.
(A) Front setback within project: 10 feet.
(B) Rear setback within project: minimum of five feet.
(C) Side setback within project: minimum of five feet.
ii. Subdivision Setback Reductions.
(A) All interior subdivision setbacks: zero feet.
(B) Building to exterior subdivision boundary: five feet.

(C) Building to right-of-way or on-site private access: 10 feet.
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197



f.

Building Height. Buildings within the Mixed-Use Town Center or High School Road districts may achieve a
maximum building height not to exceed the optional height outlined in Table 18.12.020-2 3.

7. Development Standard Incentives for Development Projects in Residential Zones. The applicant may request that
development standards from BIMC Title 17 and 18 be modified as part of a housing design demonstration project.
The city will review the request to modify development standards through the project review process outlined in
subsection S.3 of this section. Requirements of BIMC Title 16 may not be modified. The following development
standards may be modified:

a.

Minimum Lot Dimensions and Size. Reductions in lot size or dimensions are subject to approval by Kitsap County
health district.

Maximum Lot Coverage. Maximum lot coverage can be increased above zoning district requirements with no
maximum.

Natural Area. For residentially zoned projects developed under BIMC Title 17, the prescriptive natural area
requirements in Table 17.12.070-1 do not apply. Instead, the project shall integrate at least 400 square feet of
natural area per unit.

Residential Parking. The parking requirements outlined in BIMC 18.15.020 may be modified to require one
parking space for homes under 800 square feet and one and one-half parking spaces for homes between 800
and 1,200 square feet. This reduction may not be combined with any other reductions to result in less than one
space per unit, and additional guest parking may be required pursuant to Table 18.15.020-1. A limited number
of parking spaces may be designed to accommodate alternative fuel or subcompact vehicles such as Smart™
cars, with parking stall dimensional standards reduced from the standards outlined in BIMC 18.15.020.J. The
applicants are encouraged to work with neighboring property owners to ensure street parking is not
overburdened. If the project is requesting a reduction in required parking through the housing design
demonstration project, then the development shall integrate at least one guest parking space for every five
dwelling units.

i. For projects which designate 100% affordable housing and within 1 mile of the Ferry Terminal, for units less
than 900 square feet in size, the parking requirement is reduced to 0.5 space per unit.

Setbacks. Unless required for public safety purposes, such as sight distance, zoning and subdivision setbacks may
be reduced as described below. This section does not supersede lesser setback requirements as outlined in
Tables 17.12.070-1 and 18.12.020-12, as applicable. Additional vegetative landscaping screen may be required
by the director when reducing setbacks.

i. Zoning Setback Reductions.
(A) Front setback to on-site access: 10 feet.
ii. Subdivision Setback Reductions.
(A) All interior subdivision setbacks: zero feet.

(B) Building to on-site access: 10 feet.

8. Density Bonus Incentives. An increase in residential base density may be permitted as outlined in Table 2.16.020.5-

14.
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9.

10.

Housing Project Visit. In order to learn from the innovative design practices, if used, all projects completed under
this subsection S shall allow city staff to conduct occasional site tours. City staff will make a request of the property
owner prior to conducting a tour and will not access the properties for tours more than once every three months.
The site tours will be limited to the exterior and common grounds of the property and conducted during regular
business hours. Visits will be coordinated through the staff and property owner, and the owner will receive written
notice no less than two weeks in advance of each visit. Any additional access to private property or at alternative
times shall be at the permission and cooperation of the individual homeowner only.

Demonstration Period. This subsection S and related provisions of BIMC Titles 2, 17, and 18 shall expire en
December31,2022 when an updated affordable housing program is adopted to replace code provisions of BIMC
Sections 18.12.030 D and E and Chapter 18.21 BIMC.
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CITY OF
BAINBRIDGE ISLAND

PLANNING COMMISSION SPECIAL MEETING
June 9, 2022
Meeting Minutes

1) CALL TO ORDER/LAND ACKNOWLEDGMENT/AGENDA REVIEW/CONFLICT
DISCLOSURE

Chair Blossom called the meeting to order at 6:01 PM. Commissioners in attendance: Ashley Mathews,
Yesh Subramanian, Ariel Birtley, Benjamin Deines and Lisa Macchio. Commissioner Chester was absent
and excused.

Commissioner Mathews read the land acknowledgement. There were no conflicts of interest to
disclose.

Planning Staff in attendance: Planning Director Patricia Charnas and Senior Planner Jennifer Sutton.
Maria Dozeman, Administrative Specialist, monitored the recording and prepared the minutes.

2) PLANNING COMMISSION MEETING MINUTES
2.aReview and approve meeting minutes

Cover Page

PCApril28DRAFTMINS.pdf

DRAFTMAY12MINUTES.pdf

Motion: | move to approve the April 28 and May 12 meeting minutes
Mathews/Birtley
Motion carried unanimously

3) PUBLIC COMMENT

3.a Planning Commission

Cover Page
Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.docx
no public comment

4) PUBLIC HEARING

4.a Public Hearing on Ordinance No. 2022-01 (formerly Ordinance No. 2021-35) relating to revising the
Housing Design Demonstration Project Program - Planning,

Cover Page

Staff Memo.pdf

Public Hearing Draft Ordinance No. 2022-01 formerly No. 2021-35 Revising HDDP
Program.pdf

Public Hearing Draft Exhibit A to BIMC 2.16.020.S. HDDP.pdf

Clean PH Draft Exhibit A to BIMC 2.16.020.S. HDDP.pdf

Ferry Terminal Property Buffers.pdf
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http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=9c6a098d-f6d2-44d9-b2ed-4da6f9629a87&time=14
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=9c6a098d-f6d2-44d9-b2ed-4da6f9629a87&time=14
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=c7204d77-ff38-4fa6-af46-9af315bbaae1&time=75
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=c7204d77-ff38-4fa6-af46-9af315bbaae1&time=75
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/4927bf2961924c41925ba0c1c48153d70.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/4927bf2961924c41925ba0c1c48153d70.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410524/PCApril28DRAFTMINS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410524/PCApril28DRAFTMINS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410525/DRAFTMAY12MINUTES.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410525/DRAFTMAY12MINUTES.pdf
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=6e4d77da-79f8-42d0-a971-eb0b6873a72d&time=130
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=6e4d77da-79f8-42d0-a971-eb0b6873a72d&time=130
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/725c9b5d22fa5b5b72eac053d85c8e930.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/725c9b5d22fa5b5b72eac053d85c8e930.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410480/Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410480/Instructions_for_Providing_Public_Comment_at_Hybrid_Meetings.pdf
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=94d2c599-4cf7-48dc-9d79-7711c7acf645&time=209
http://bainbridgewa.granicus.com/wordlinkreceiver.php?clip_id=38f7180f-7676-4646-8e62-8fef1646d026&meta_id=94d2c599-4cf7-48dc-9d79-7711c7acf645&time=209
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/3aae3a9973f0eedada43bdc29f33300c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bainbridgewa/3aae3a9973f0eedada43bdc29f33300c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410489/Staff_Memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1410489/Staff_Memo.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404654/Public_Hearing_Draft_Ordinance_No._2022-01__formerly_No._2021-35__Revising_HDDP_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404654/Public_Hearing_Draft_Ordinance_No._2022-01__formerly_No._2021-35__Revising_HDDP_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404653/Public_Hearing_Draft_Exhibit_A_to_BIMC_2.16.020.S._HDDP.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404653/Public_Hearing_Draft_Exhibit_A_to_BIMC_2.16.020.S._HDDP.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404649/Clean_PH_Draft_Exhibit_A_to_BIMC_2.16.020.S._HDDP.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404649/Clean_PH_Draft_Exhibit_A_to_BIMC_2.16.020.S._HDDP.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1404652/Ferry_Terminal_Property_Buffers.pdf

Chair Blossom opened the public hearing at 6:13PM and closed the hearing at 6:15PM. There were no
public comments.

Motion: | move to include a provision in the draft ordinance with the intent that should ADUs be
constructed alongside a primary unit that is designated affordable, the ADUs must also be kept
affordable.

Macchio/Mathews

Motion carried unanimously

Motion: | move to add language to ensure ADUs are not counted towards the affordability
requirement.

Birtley/Macchio

Motion carried unanimously

Motion: | move to have the HDDP limited to the existing Winslow sewer service area and Winslow
Master Plan study area.

Deines/Mathews

Motion carried unanimously

Motion: | move to amend section 9 Housing Project Visit to read as follows: In order to learn from the
innovative design practices and add the word “if’ before “used”.

Mathews, Subramanian

Motion carried unanimously

Motion: | move to amend the second bullet point under Green Building and Innovative Site
Development in table 2.16.020 S| so that the project meets innovative site development requirements
of Section 4B.

Blossom/Mathews

Motion carried unanimously

Public Comment
Charlie Wenzlau - commended the Planning Commission for their great work.

See Recorded Motion attached.

5) PLANNING DIRECTOR’S REPORT

Director Charnas provided an update on the department.

6) FOR THE GOOD OF THE ORDER

Commissioner Birtley and Blossom attended the City Council Meeting on June 7 regarding the Bethany
Lutheran Ordinance. Chair Blossom does not anticipate the work will be sent back to the Planning

Commission.

7) ADJOURNMENT
The meeting adjourned at 7:45 PM
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atvdn Bolppdonn

Sarerh Blossom, Chair

Maria Dozeman, Administrative Specialist
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PLANNING COMMISSION
RECORDED MOTION

CITY OF
BAINBRIDGE ISLAND

Planning Commiission Meeting Date: June 9, 2022
Project Proposal Name and Number: Ordinance 2022-01
Decision Maker: City Council

Planning Commiission Role and Responsibility: Pursuant to BIMC 2.16.180, Planning commission review
and recommendation is required for amendments to BIMC Chapter 2.16, and BIMC Titles 16, 17, and 18,
area-wide rezones initiated by the city, or area-wide rezones associated with a privately initiated
amendment to the comprehensive plan.

Planning Commission Action:

I.  In making a recommendation, the planning commission shall consider applicable decision criteria of this
chapter, all applicable law, the comprehensive plan, public comment, and any necessary documents and
approvals.

2. The planning commission shall issue a written recommendation that contains (a) a statement
recommending that the proposed amendment be approved, approved as amended, or denied, and (b)
a statement of facts upon which the recommendation is based and the conclusions derived from those
facts.

3. The planning commission’s written recommendation and other documents upon which its decision is
based shall be immediately transmitted to the city council and department director.

Recommendation:

| move to recommend approval of Ordinance 2022-01 to the City Council making it clear that the
Ordinance does not include the deleted provision as amended tonight (June 9, 2022 Planning
Commission Special Meeting).

Mathews/Deines

Approve the ordinance.

X Approve the ordinance as amended.

Deny the ordinance.

Planning Commission Record of Vote:

Commissioner Support Oppose Absent Abstain
Blossom X

Chester X

Macchio
Mathews
Subramanian
Birtley
Deines
Total

X|X|X|X|X

CITY OF BAINBRIDGE ISLAND PLANNING COMMISSION

Planning Commission Recorded Motion
Ordinance 202201
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Sarerh Blossom, Chair
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 10 Minutes

AGENDAITEM: (7:35 PM) Authorize the City Manager to Execute a Collective Bargaining Agreement with the
Bainbridge Island Police Guild,

SUMMARY': Negotiations have concluded with the Bainbridge Island Police Guild, with contract ratification by
their membership on July 22, 2022. The Police Guild represents 22 members. The new agreement is focused
on maintaining pay competitiveness with similar regional Police Departments. Attached is a copy of the
collective bargaining agreement between the City and the Police Guild, for the period covering January 1, 2022
through December 31, 2024.

AGENDA CATEGORY: Contract PROPOSED BY: Executive

RECOMMENDED MOTION: | move to authorize the City Manager to execute the attached collective
bargaining agreement with the Bainbridge Island Police Guild for the period covering January 1, 2022 through
December 31, 2024.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:
Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND: A three-year collective bargaining agreement for 2022 - 2024 between the City of Bainbridge
Island and the Bainbridge Island Police Guild is attached. The majority of provisions from previous agreements
are carried forward into the successor agreement. The agreement provides compensation that is competitive
with other similar comparable cities. Notable changes:

- The addition of Juneteenth as a paid holiday for a total of 13 holidays;

- Accreditation Pay - effective January 1, 2022, a premium of 1% will be added to base pay in recognition of the
Bainbridge Island Police Department being accredited for the duration of the agreement;

- 2022 = base pay increase 6%, 2023 = base pay increase Per. actual Consumer Price Index (CPI) between
1.5% and 5% plus 1%, 2024 = base pay increase calculated Per. actual CPIl between 1.5% and 6%.
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ATTACHMENTS:

Bainbridge Island Police Guild 2022 2024 Collective Bargaining Agreement.pdf

FISCAL DETAILS: For budgeting purposes, the following financial impact has been calculated:
2022 - $205,000 or 7.3% increase over 2021

2023 - $276,000 or 9.2% Increase over 2022

2024 - $228,000 or 7% Increase over 2023

The combined total budgeted increase over 3 years from 2021 is $709,000. The budgeted increase is
different from base pay increases as the budgeted impacts include calculations of individual incentive

pay.

Fund Name(s): General Fund

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1487120/Bainbridge_Island_Police_Guild_2022_2024_Collective_Bargaining_Agreement.pdf

AGREEMENT

BY AND BETWEEN

CITY OF BAINBRIDGE ISLAND

AND THE

BAINBRIDGE ISLAND POLICE GUILD

JANUARY 1, 2022 THROUGH DECEMBER 31, 2024
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AGREEMENT
BY AND BETWEEN
CITY OF BAINBRIDGE ISLAND
AND
BAINBRIDGE ISLAND POLICE OFFICERS GUILD

PREAMBLE

This Agreement is between the CITY OF BAINBRIDGE ISLAND, WASHINGTON
(hereinafter called the "Employer”) and the Bainbridge Island Police Officers Guild
(hereinafter called the "Guild") for the purposes of setting forth the mutual
understanding of the parties as to conditions of employment for those Employees for
whom the City recognizes the Guild as the collective bargaining representative.

ARTICLE 1 RECOGNITION AND BARGAINING UNIT

1.1  The Employer recognizes the Guild as the sole and exclusive bargaining
representative for all full-time and regular part-time commissioned law enforcement
officers up to and including the rank of Sergeant for the purpose of representation and
collective bargaining with regard to matters pertaining to wages, hours, and working
conditions.

ARTICLE 2 MANAGEMENT RIGHTS

2.1  Direction of Workforce — The Guild recognizes the right of the Employer to
operate and manage its affairs in all respects in accordance with applicable law and
regulations of appropriate authorities. All rights and authority which the Employer has not
officially abridged, delegated, or modified by this Agreement are retained by the Employer.

2.2 Employer Rules and Regulations — The Employer shall have the right to make
such reasonable direction, rules and regulations as may be deemed necessary by the
Employer for the conduct and the management of the affairs of the Employer, and the Guild
agrees that the Employees shall be bound by and obey such directions, rules, and
regulations insofar as the same do not conflict with the terms of the contract or the duties
of the Employer and the rights of the Guild pursuant to RCW 41.56.

2.3 Application of Rules — Rules shall be applied in a fair and equitable manner to all
Employees. Rules and regulations shall be made available by the Employer in writing to
all Employees.

ARTICLE 3 GUILD SECURITY

3.1  Payroll Deduction of Guild Dues — The Employer shall deduct monthly dues from
Employees in the bargaining unit who voluntarily execute a wage assignment authorization
form. The Employer will deposit such dues with the Treasurer of the Bainbridge Island
Police Officers' Guild. Upon issuance and transmission of such dues and initiation fees to
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the Guild, the Employer's responsibility shall cease with respect to such deductions. The
Guild and each Employee authorizing the assignment of wages for payment of Guild dues
hereby undertake to indemnify and hold the Employer harmless from all claims, demands,
suits or other forms of liability that may arise against the Employer for or on account of
any deduction made from the wages of such Employee.

3.2 New Employees — The Employer will notify the Guild of all new hires within
fourteen (14) calendar days of hire.

ARTICLE 4 GRIEVANCE PROCEDURE

4.1  Definition of Grievance — For the purpose of this Agreement the term "grievance"
shall be defined as only those disputes involving the interpretation, application, or alleged
violation of any provision of this Agreement. Grievances shall be processed in accordance
with the following procedures within the stated time limits, unless mutually extended by
the Guild and Employer.

4.1.1 A grievance may be initiated with the Employer within sixty (60) calendar days of
the date the grievant or the Guild became aware of its occurrence or should have been
aware of its occurrence, but in no event more than ninety (90) calendar days of the alleged
violation.

4.2  Step One — A grievance shall be filed in writing with the Employee's immediate
supervisor, stating the section(s) of the Agreement violated and explaining the grievance
in detail and the remedy sought. The parties agree to make every effort to resolve the
grievance promptly at this level. The Employee’s immediate supervisor shall have fifteen
(15) calendar days to respond to the grievance.

4.3  Step Two — In the event the grievance is unresolved at Step One, the Employee or
Guild may elect to pursue the grievance to Step Two. The grievance shall be presented to
the Chief of Police within fifteen (15) calendar days after the date the Employee’s
immediate supervisor responds to the grievance. The Chief of Police will conduct a
meeting with the grievant and shall make a decision on the matter in writing within fifteen
(15) calendar days after the date the Chief of Police receives the grievance. Copies of the
Police Chief's decision shall be furnished to the aggrieved Employee, the designated Guild
Representative, and the City Manager.

4.4  Step Three — A grievance remaining unresolved after the decision of the Chief of
Police in Step Two may be advanced to the City Manager, or City Manager’s designee,
in writing within fifteen (15) calendar days of the Chief of Police’s decision, whereupon
the City Manager, or City Manager’s designee, shall conduct a meeting within fifteen
(15) calendar days of the receipt of the Step Three written grievance. The City Manager,
or City Manager’s designee, shall render a decision within fifteen (15) calendar days of
such meeting.

4.4.1 In the event the grievance remains unresolved after Step Three, the grievant shall
decide whether to appeal through the Civil Service Commission or request the Guild to
process the grievance to Step Four of the Grievance Procedure contained herein. Said
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decision shall be made within fifteen (15) calendar days of the issuance of the City
Manager’s or City Manager’s designee’s decision. If the grievant decides to request the
Guild to process the grievance through the Grievance Procedure contained herein, such
decision shall be given to the Guild and the Chief of Police in writing. An individual
Employee may process a grievance through this Step Three. Only the Guild may advance
a grievance to Step Four. Should the Employee elect to use the Civil Service Commission
procedure to pursue a remedy, the Employee and Guild have waived their right to pursue
the grievance under this Article.

45  Step Four — Should the grievance not be resolved in Step Three and; should the
Guild desire arbitration, a written notification requesting arbitration must be filed with the
City Manager within fifteen (15) calendar days of the City Manager’s or City Manager’s
designee’s Step Three decision. For grievances relating to disciplinary actions, discharges,
or terminations, the parties shall request an arbitrator from the Public Employment
Relations Commission (PERC) consistent with chapter 41.58 RCW. For all other
grievances, the parties shall mutually select a disinterested third party to serve as Arbitrator.
In the event the Employer and Guild cannot or are unable to agree on an Arbitrator, the
Acrbitrator shall be selected by the process of elimination from a panel of eleven (11)
Avrbitrators furnished by the Federal Mediation and Conciliation Service (FMCS) from the
states of Washington, Oregon, Idaho and California. The selection process from the list of
arbitrators shall be through the alternate strike method and commence with the flip of a
coin.

4.6  The Arbitrator shall consider only the specific issues presented to them and shall
have no power to add to, subtract from, or modify in any way the terms of this Agreement.
The decision shall be in writing, and signed by the Arbitrator.

4.7  Arbitrator Authority — The Arbitrator's decision shall be final and binding upon
both parties, but shall have no power to alter, in any way, the terms of this Agreement.
Further, the Arbitrator shall be requested to issue their decision within 30 days after the
submission of post hearing briefs or as otherwise agreed upon.

4.8  Split of Arbitrator Fees — It is understood by the parties hereto that the cost of the
arbitrator shall be paid equally by both the Employer and the Guild, as well as sharing the
cost associated with having a certified court reporter transcribe the arbitration proceedings
provided the parties mutually agree to have a court reporter. Each party shall otherwise be
responsible for the costs associated with bringing a case to arbitration (attorney's fees,
witness fees, etc.). The decision of the arbitrator shall be final and binding upon the
Employer and the Guild.

ARTICLE 5 GUILD BUSINESS

51 Members of the bargaining unit selected to serve as authorized representatives of
the Guild shall be certified in writing to the Employer. Each representative will be expected
to perform their duties as a representative of the Guild on the representative’s own time.
However, it is recognized that from time to time it will be necessary for Guild activities to
be carried out during work hours. (For example - contract negotiations per Article 5.2,
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investigation and processing of complaints, disputes, and grievances, attendance at
executive board meetings.) It is also recognized that there are reasonable limited deviations
from this policy, such as posting of Guild notices and distribution of Guild literature, which
do not require substantial periods of time. Where such activities are necessarily or
reasonably to be performed during work hours, they may be done without loss of pay to
the representative involved, provided the representative obtains prior approval from the
Chief of Police or the Chief of Police’s designee. If a Guild representative cannot obtain
prior approval, the representative will request approval as soon as practical. Approval shall
not be unreasonably withheld. Members of the Guild agree that, while they are on duty,
they will conduct Guild business only when time permits and never in lieu of current duties.

5.2 The Employer shall allow members of the Guild’s negotiation committee to attend
mutually scheduled negotiation meetings with the Employer during on-duty time without
a loss of pay. The Employer will not be obligated to pay any of the released members
overtime as a result of attending scheduled negotiation meetings. Scheduled negotiation
meetings include contract negotiations and mediation.

5.2.1 The Employer’s obligation to provide paid release shall be limited to three (3)
members of the Guild’s negotiation committee.

5.3 No Employee shall be discriminated against because of Guild membership or
lawful Guild activity.

5.4  Guild Bulletin Boards — The Employer shall provide suitable, non-public space
for the Guild to use a bulletin board in each City building staffed by bargaining unit
Employees. Postings by the Guild on such boards shall be confined to official business of
the Guild.

ARTICLE 6 NONDISCRIMINATION

6.1  Claims based on unlawful discrimination shall not be subject to the grievance
procedure.

ARTICLE 7 HOURS OF WORK

7.1  Hours of Work — The work week shall consist of five (5) consecutive eight (8)
hour days, or four (4) consecutive ten (10) hour days, or four (4) consecutive twelve (12)
hour days followed by four (4) days off, or any other schedule mutually agreed to by the
Guild and the Chief of Police. The Employer will bargain impacts of schedule changes for
employees assigned to patrol and detectives as required by RCW 41.56. The following
sections 7.1.1 through 7.1.3 only apply to employees working a 12-hour shift.

7.1.1 The number of scheduled hours of work per year on the 12-hour shift is 2190. To
reduce this number, the Department will schedule each employee on the 12-hour shift to 9
additional days off, without a loss of pay, throughout the year (“Kelly Days”). The intent
of Kelly Days is to reduce the number of scheduled work hours. Kelly Days do not roll
over and have no cash value. The Employer will calculate hourly rates using 2080 hours
of work per year. If an employee transfers in or out of patrol mid-year, the employee’s
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Kelly Days are prorated by rounding to the nearest month. An employee separating
employment mid-year will reimburse the Employer for any excess Kelly Days used via a
payroll deduction from their final paycheck.

7.1.2 The Fair Labor Standards Act work period for employees working a 12-hour shift
is 24 days. The Fair Labor Standards Act work period does not limit overtime required
under the collective bargaining agreement.

7.1.3 Employees assigned to patrol holding the rank of officer or corporal will be
assigned to two (2) squads. Each squad may have three (3) officers and one (1) corporal
assigned to day shift hours (0600 to 1800) and three (3) officers and one (1) corporal
assigned to night shift hours (1800 to 0600). At times the Department may utilize a swing
shift. In order to provide twenty-four (24) hour per day/seven (7) day per week coverage,
each squad will be scheduled to cover the other squad’s days off. The squads will rotate
shifts every four (4) months.

7.1.3.1 If more employees than needed to work a swing shift, created in accordance with
Article 7.1.3, express a desire to work the swing shift, the final selection shall be made and
announced by the Chief or Deputy Chief, along with the reason(s) for the selection.

7.1.4 Non-mandatory training and vacation requests (other than first, second and third
choices) that will require an employee, other than the requestor, to change their work
schedule or days off, will not be granted except where there is agreement between the
requestor, the affected employee, and the Department.

7.1.5 Detectives work a 4/10 schedule unless temporarily reassigned and do not work on
holidays that fall on their regularly scheduled work days unless authorized by the Chief or
designee. This provision does not prohibit a Detective from modifying their regularly
scheduled work days with approval by a supervisor. Article 7.3.1 applies to detectives.

7.1.6 The Chief assigns sergeants’ shifts and work hours. Article 7.3.1 applies to
sergeants.

7.1.7 Employees on light duty may be temporarily assigned by the Department to work
a 5/8 schedule.

7.1.8 The Community Resource Officer works a variable 40-hour per week schedule with
flexible start and end times based on the needs of the Department.

7.2 Overtime — Employees working more than forty (40) hours during a seven (7) day
work period, or in the case of the 4-10 shift, forty (40) hours in a four (4) day work period,
or in the case of the 12-hour shift, forty-eight (48) hours in the four (4) day work period,
shall be paid at one and one-half (1%2) times the Employee's regular hourly rate of pay for
the additional hours. All authorized time worked in excess of the above work schedule shall
be paid at one and one-half (1%%) times the Employee's regular hourly rate of pay. Overtime
shall be in increments of 15 minutes.
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7.3  Shift Changes and Trades — Employees may be given permission to exchange,
trade and/or request specific shifts or days off when the change does not interfere with the
duties and responsibilities of the Department. Such a determination shall be made by the
Chief of Police or designee, provided the shift change request is made at least fifteen (15)
calendar days before the date the change is to take place; unless this requirement is waived
by the Chief of Police or designee.

7.3.1 Schedule Changes and Time Off — Each Employee shall be assigned a regular
starting time and work schedule. The Employer may change an Employee's start time
and/or work schedule, provided that the Employer gives the Employee notice of such
change at least seven (7) calendar days before such change is to become effective. In the
event the Employer does not provide the notice required by this section, the Employee shall
have the option of requesting and being paid one and one-half (1%2) times the Employee's
regular rate for the changed time (e.qg., regular schedule is 1000 to 2000, short notice change
to 0600 to 1600 results in four hours of overtime) for the first shift of the altered schedule.

7.4  Compensatory Time — All full-time Employees may receive compensatory time
at one and one-half (1%) times all overtime hours worked, subject to the approval of the
Employer, and 29 CFR Part 553 of the Fair Labor Standards Act.

7.4.1 Each Employee shall be entitled to accrue compensatory time up to a maximum
bank of one hundred and twenty (120) hours. Employees will be paid for all hours that
exceed the maximum.

7.4.2 Employees shall submit requests for compensatory time usage as much in advance
as possible. An Employee requesting compensatory time off thirty (30) days or more in
advance of the start of leave shall be granted the time off, except in the circumstances set
out in the vacation provisions of this Agreement. An Employee requesting compensatory
time off less than thirty (30) days in advance of the start of the leave may be denied the
time off if the use of compensatory time unduly disrupts the operations of the Employer.

7.4.3 Each Employee shall be allowed to cash in any or all of their accrued compensatory
time at any time by giving the Employer written notice. Such payoff shall be paid no later
than the end of the next pay period.

7.5  Meal and Rest Periods — Employees shall receive one forty (40) minute meal
period during each day of work, provided their shift that day is five (5) hours or longer in
duration. Such time shall be considered on-duty time. The Employee should take the meal
period when mutually convenient for the Employee and the Department. The parties agree
that the nature of the Employees’ work allows Employees to take intermittent rest periods
equivalent to at least ten (10) minutes for each four (4) hours worked and therefore
scheduled rest periods are not required. An Employee who fails to take sufficient rest
periods during a shift shall immediately inform a supervisor.

7.6 Rest Between Shifts — The Chief of Police or designee may, in their sole discretion,
authorize Operational Required Time Off (ORTO). ORTO is paid leave established for the

COLLECTIVE BARGAINING AGREEMENT PAGE 6 OF 25
CITY OF BAINBRIDGE ISLAND & BIPG

215



administrative benefit of the City. ORTO will not be treated as hours worked for purposes
of overtime calculation.

7.7  When Employees assigned to their respective shifts attend local training courses,
they are expected to complete the remainder of their scheduled hours (before and/or after
the training course) unless it is deemed by the supervisor to be impractical. Supervisors are
responsible for clarifying the day’s expected schedule with each Employee prior to the
training event.

7.8  To ensure Employees are readily available in the case of an emergency, all
Employees must reside within a 60-minute driving distance from the City limits.
Employees’ residences on the day the 2016-2018 collective bargaining agreement was
ratified by the last party are grandfathered.

ARTICLE 8 CALLBACK & STAND-BY

8.1  Callback — an Employee is off duty and is directed to return to active duty, the
Employee shall receive a guaranteed minimum three (3) hours pay at the appropriate
overtime rate. Callbacks which are the result of Employee negligence shall not be
compensated in accordance with this section.

8.2  Stand-by — Any Employee who is required to be on stand-by, outside of their
normal shift shall receive a minimum of two (2) hours compensatory time. If an Employee
is required to be on stand-by longer than two (2) hours, then he/she shall receive one-half
(%) hour of compensatory time for every additional hour, or partial hour, of required stand-
by time.

8.3  Subpoenas — Employees who are not notified by 5:00 p.m. (1700 hours) on the
day prior to a scheduled and required off duty court appearance that their appearance is not
necessary, shall receive the minimum Callback pay provided herein, whether or not they
ultimately appear. Notice may be achieved by voice mail, provided that such system
electronically time and date stamps the message.

8.4  Remote Work Off-Duty — Employees who perform remote work off-duty, such as
via telephone and/or email, that is more than de minimis, shall be compensated in 15-
minute increments at the overtime rate of pay. Nothing in this Article shall be construed to
relieve the Employer of its obligation to compensate employees for callbacks and/or stand-
by for the situations described in Article 8.1 and Article 8.2.

ARTICLE 9 STRIKES OR LOCKOUTS
9.1  The Employees shall not strike and the Employer shall not lock out Employees.
ARTICLE 10 SAFETY

10.1  Mutual Objective — It is the mutual objective of both parties to this Agreement to
maintain high standards of safety in order to eliminate, as far as possible, industrial
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accidents and illness. To that end, Department Employees may participate in the Safety
Committee meetings.

10.2 The duties of the Safety Committee shall be to advise on matters relating to
Employee safety, as set forth in WISHA laws, review applicable WISHA laws and
regulations, and make recommendations for maintenance of proper safety standards.
Minutes of the meetings will be taken by an appointed member of the Committee. Copies
of the minutes shall be sent to the City Manager’s office and to the Guild Representative.
Available members of the Safety Committee, including at least one designee of the Guild,
shall accompany WISHA authorities on any walk-around inspections.

10.3 Safety Equipment — The Employer shall furnish proper safety devices for all
Employees as prescribed by WISHA standards. It shall be mandatory that all Employees
use such devices.

ARTICLE 11 LABOR MANAGEMENT COMMITTEE

11.1 Labor Management — The Employer and the Guild agree that a need exists for
close cooperation between labor and management, and further, from time to time
suggestions and complaints of a general nature affecting the Guild and the Employer
require consideration. To accomplish this objective, the Employer and the Guild agree that
no more than three (3) duly authorized representatives of the Guild shall function as one-
half (%) of a Labor-Management Committee, the other half being no more than three (3)
certain representatives of the Employer named for that purpose. The committee shall meet
periodically for the purpose of discussing and facilitating the resolution of all problems
which may arise between the parties.

11.2  Should the Guild and Employer mutually agree to change, add, or delete any
provision of this Agreement, such change shall be set forth in a Memorandum of
Understanding signed by authorized Employer and Guild representatives and incorporated
as an addendum to the executed Agreement, with sequential numbering for subsequent
Memoranda of Understanding.

ARTICLE 12 PROBATIONARY EMPLOYEES

12.1 Initial Probation — All new Employees shall serve an initial probationary period
and shall have no seniority rights during that period. For entry hires, the probationary
period shall end twelve (12) months after the completion of the Washington State Basic
Law Enforcement Academy. For lateral hires, this probationary period shall end twelve
(12) months after the Employee’s date of hire. After the completion of the probationary
period, an Employee's seniority date shall be the Employee’s date of hire for a position in
the bargaining unit. Employees are members of the bargaining unit during their initial
probationary period. During that period, probationary Employees may be disciplined,
discharged, or otherwise dismissed at the sole discretion of the Employer. Neither the
reason for, nor the disciplinary action, discharge, or dismissal, may be the subject of a
grievance.
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12.2  Promotion/Transfer - Probation — The probationary period for an Employee who
has been promoted/transferred to a new classification shall be six (6) months. If an
Employee's performance in the new classification is found to be unacceptable, the
Employee shall have the right to return to the position from which the Employee was
promoted/transferred, provided the Employee’s performance in the previous position was
acceptable.

ARTICLE 13 SENIORITY

13.1  Definitions — Seniority shall be defined as the length of continuous service with
the Employer from an Employee’s latest date of hire, for a position in the bargaining unit,
including the Employee's probationary period. Any bargaining unit Employee promoted to
a commissioned position in the Police Department outside of the bargaining unit shall
continue to accrue seniority.

13.2  Seniority List — The Employer shall maintain a seniority list which shall be
brought up to date when changes occur which affect any current or new member of the
Guild. The order of seniority shall be based on the hire or rehire date of employment,
whichever is later.

13.3  Vacancies and Promotions — Except when Civil Service rules are controlling, the
most qualified applicant, as determined solely by the Chief of Police, shall be selected for
promotion or to fill job vacancies. If two or more applicants are determined to be equally
qualified, then the applicant with the most seniority shall prevail. The City reserves the
right to decide when to promote into the Corporal rank. Eligibility for promotion to
Sergeant is limited to members of the Corporal rank.

13.4 Layoffs and Reclassification — Layoffs or reclassification of Sergeants shall be
determined strictly by the order of seniority within the Sergeant classification with the
Employee with the least seniority within the Sergeant classification affected first. Layoffs
or reclassification of Corporals shall be determined strictly by the order of seniority within
the Corporal classification with the Employee with the least seniority within the Corporal
classification affected first (in the event of a tie, overall Department seniority shall
determine order of seniority within the Corporal classification). Layoffs or reclassification
of Patrol Officers shall be determined strictly by the order of Police Department seniority
with the Employee with the least Department seniority affected first. Employees who have
previously held other lower ranking classifications within the bargaining unit shall have
the right to return to such classifications if their seniority is greater than other Employees
in such classification. Employees shall not accrue seniority while on layoff. Seniority lists
shall be adjusted accordingly.

13.5 Recall — Laid off or reclassified Employees shall be recalled strictly on the basis
of seniority to any previously held classification if a vacancy occurs.

ARTICLE 14 EMPLOYEE CLASSIFICATIONS

14.1 Employee classifications shall be defined as set forth in the Civil Service Rules &
Regulations.
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14.2 The Police Chief and the Deputy Police Chief shall be allowed to perform
departmental bargaining unit work on a non-regular, non-re-occurring basis. The Police
Chief and the Deputy Police Chief shall not replace bargaining unit Employees on a full
time basis.

14.3  The creation of a new classification or material change to an existing classification
shall be subject to RCW 41.56.

ARTICLE 15 WAGES & CLASSIFICATIONS

15.1  The classifications and monthly rates of pay are set forth in the attached appendices
and, by reference herein, are made a part of this Agreement.

ARTICLE 16 HOLIDAYS

16.1 Number of Paid Holidays — All full-time Employees shall be entitled to
compensation for thirteen (13) holidays per year as listed below. The holidays herein
referred to shall be as follows:

New Year’s Day Martin Luther King, Jr. Day
Presidents Day Memorial Day

Juneteenth Labor Day

Independence Day Thanksgiving Day

Veterans Day The day following Thanksgiving
Christmas Eve Christmas Day

One Floating Holiday

16.2  Dates of Holidays — Dates of the above legal holidays are January 1 for New Year's
Day, June 19 for Juneteenth, July 4 for Independence Day, December 24 for Christmas Eve
and December 25 for Christmas Day. The holiday dates for Martin Luther King, Jr. Day,
President's Day, Memorial Day, Labor Day, Veteran's Day, and Thanksgiving Day shall
be the legal holiday so designated, proclaimed and celebrated by the State of Washington.
The "floating holiday" shall be chosen by mutual agreement of the Employee and the
Employer.

16.3  Eligibility — New Employees shall be eligible for all holidays.

16.3.1 In order to qualify to use holiday pay, an Employee must be in a paid status on the
regular workday immediately preceding and immediately following the scheduled holiday.

16.3.2 Worked Holiday — Employees who are required to work a shift that begins or ends
on the above listed holidays as part of their regular work schedule shall receive one and
one-half (1%2) times the Employee's regular rate of pay for the entire shift. Employees who
are required to work a shift that begins or ends on the above listed holidays on their regular
days off shall receive one and one-half (1'%) times the Employee’s regular rate of pay for
the entire shift and an hour of compensatory time for each hour worked on the shift. An
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employee who works more than one shift on the same holiday shall only receive holiday
pay for the shift that begins on the holiday.

16.3.3 Employees shall accrue holiday time off at the rate of 8.67 hours per month.

16.3.4 Each Employee shall be entitled to accrue holiday time up to a maximum bank of
one hundred and twenty (120) hours. Employees will be paid for all hours that exceed the
maximum. Employees who leave the employment of the Employer shall be paid for all
accrued holiday hours not used.

ARTICLE 17 VACATION

17.1  Vacation — All full-time Employees shall be entitled to the following vacation time
with pay during the indicated period of continuous service:

Years of Service Hours Per Month

0-2 9 hrs. per month
3-4 10 hrs. per month
5-7 11 hrs. per month
8-9 12 hrs. per month
10-12 13 hrs. per month
13-14 14 hrs. per month
15-19 15 hrs. per month
20+ 16 hrs. per month

17.1.1 Lateral Hires — An employee hired as a lateral under Civil Service Rules will receive
a one-time vacation accrual of eighty (80) hours upon hire.

Beginning January 1, 2022, employees hired as a lateral under Civil Service Rules shall
accrue vacation hours consistent with their consecutive uninterrupted years of active
service as a Criminal Justice Training Commission (CJTC)-recognized commissioned law
enforcement officer. 17.2 Each full-time Employee shall be entitled to accrue unused
vacation leave not to exceed a maximum of three hundred and twenty (320) hours. All
vacation leave shall be taken at a time mutually agreeable between the Employee and the
Employer. Should the three hundred and twenty (320) hour maximum be exceeded through
no fault of the Employee, the Employer shall pay the Employee for all vacation hours in
excess of three hundred and twenty (320) hours, otherwise such vacation hours shall be
forfeited.

17.3  Payment for Unused Vacation Leave —Employees who leave the employment of
the Employer shall be paid for all accrued vacation leave not used.

17.4  Vacation Scheduling — On November 1st of each year the Chief of Police shall
post a twelve (12) month vacation roster establishing the dates that vacation is available.
The posted vacation roster will cover the period beginning January 1st through December
31st of the following year. Employees within the Department shall bid vacation on or
before December 1st. In view of this provision, vacation choices may include projected
accrued time to the beginning of the vacation period requested. Selection of vacation dates
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shall be made by order of seniority. Where an Employee chooses to split vacation into two
(2) or more periods, no second or third choice may be made until all other Employees have
made their first or second selection respectively. Vacation scheduling requested after
December 1st shall be on a first come first serve basis, subject to the approval of the Chief
of Police. The Employer reserves the right to make reasonable modifications to the
vacation schedule depending on bona fide operational requirements.

17.4.1 Employees shall submit requests for vacation scheduling (usage) after December
31 as much in advance as possible. An Employee requesting vacation scheduling after
December 31 forty-five (45) days or more in advance of the start of the leave shall be
granted the time off, except in the circumstance set out in Article 17, Section 17.5. An
Employee requesting vacation time off less than forty-five (45) days in advance of the start
of the leave may be denied the time off based upon bona fide operational requirements.

175 If two or more Employees submit requests for compensatory time usage in
accordance with Article 7, Section 7.4 and/or vacation scheduling after December 31 in
accordance with Article 17, Section 17.4.1 and/or holiday usage in accordance with Article
16 covering the same period of time and allowing all of the requesting Employees time off
would cause operational problems, the Employer shall determine the number of Employees
that will be granted time off (with no less than one Employee having their request granted
if such request is made more than forty-five (45) days in advance) and the time off will be
granted on a first come first serve basis.

ARTICLE 18 SICK LEAVE

18.1 Sick leave shall be earned at the rate of ten (10) hours per month for full-time
Employees, including for the month they begin work and the month they terminate.

18.1.1 During the first twenty-four (24) months of employment, an Employee shall be
granted up to one hundred sixty (160) hours of sick leave if a physician of the Employer's
choosing determines that the Employee is unable to work because of serious injury or
illness.

18.2 Maximum carryover of sick leave from one calendar year to the next shall be one
thousand forty (1,040) hours.

18.3  Sick Leave "Cash Out" — Upon LEOFF retirement or separation due to job-related
disability, Employees may elect to receive a lump sum cash payment of up to twenty-five
percent (25%) of their accumulated but unused sick leave.

18.3.1 Incentive — When an Employee accumulates one thousand forty (1,040) hours of
sick leave, sick leave shall continue to accumulate at the Employee's normal rate of pay
until the end of the calendar year, at which time all sick leave in excess of one thousand
forty (1,040) hours will be purchased by the Employer at fifty percent (50%) of the
Employee's regular straight time hourly rate of pay.

18.4  Use of Sick Leave — Sick leave may be used for any of the following reasons and
purposes:
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@ An employee’s mental or physical illness, injury or health condition;

(b) To accommodate the employee’s need for medical diagnosis, care, or
treatment of a mental or physical illness, injury, or health condition;

(© An employee’s need for preventive medical care;

(d) To allow the employee to provide care for a family member with a mental
or physical illness, injury, or health condition;

(e For care of a family member who needs medical diagnosis, care, or
treatment of a mental or physical illness, injury, or health condition;

()] For care for a family member who needs preventive medical care;

(9) When the employee’s place of business or when an employee’s child’s
school or place of care has been closed by order of a public official for any
health-related reason;

(h) Attend the birth of the Employee's child;

Q) Maternity leave;

() Any purpose authorized by the Family & Medical Leave Act;

(k) Any purpose authorized by the Washington Family Leave Act;

() Any purpose authorized by the Washington Family Care Act;

(m)  Any purpose authorized by the Washington Domestic Violence Leave Act;
and

(n)  Any other reasons agreed to by the parties.

For purposes of sick leave, the term family member is defined as a child or parent
(including biological, adopted, foster, step or legal guardian), a spouse, registered domestic
partner, spouse’s parent, grandparent, grandchild or sibling.

18.4.1 Sick leave shall be granted on a daily or hourly basis but in no case less than one
(1) hour or increments less than one-half (%) hour when over an hour.

18.4.2 Sick Leave to Supplement Worker's Compensation: Upon expiration of all accrued
sick leave, the Employee may elect to use any other accrued leave. Sick leave may be used
to supplement partial benefits received from worker's compensation, provided that in no
event shall an Employee receive more in combined benefits than would have been received
in base salary. In the event that worker's compensation benefits are later received for a
period for which an Employee has already received payment through sick leave benefits,
the Employee shall pay the partial benefit received back to the Employer, and the sick leave
shall be reinstated.

ARTICLE 19 EMPLOYEE BILL OF RIGHTS

19.1 Employee Protection — Discipline shall be for just cause. Any Employee who will
be interviewed concerning an act or omission which, if proven, could reasonably result in
disciplinary action against him or her will be afforded the following safeguards:

19.1.1 The Employee will be informed prior to the interview if the Employer believes the
Employee is a suspect in the investigation;
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19.1.2 The Employee will be informed of the nature of the investigation and allegations
and afforded the opportunity to consult with a Guild Representative prior to an interview.
The Employee shall be allowed the right to have a Guild Representative or Guild Attorney
present during the interview. The opportunity to consult with the Guild Representative or
to have the Guild Representative/Attorney present at the interview shall not delay the
interview for more than three (3) hours except for minor complaints (incidents for which
discipline no greater than an oral reprimand may result) which may be handled immediately
when a representative is not readily available. However, if, in the course of the interview,
it appears as if a more serious disciplinary problem has developed, the Employee will
additionally be allowed up to three (3) hours to obtain a representative to assist him/her in
the interview.

19.1.3 With the exception of telephone interviews, all interviews shall take place at
Employer's facilities, or elsewhere if mutually agreed, unless an emergency exists which
requires the interview to be conducted elsewhere.

19.1.4 The Employer shall make a reasonable, good faith effort to conduct these interviews
during the Employee's regular working hours, except for emergencies or where interviews
can be conducted by telephone.

19.1.5 The Employee will be required (or ordered) to answer any questions involving non-
criminal matters under investigation and will be afforded all rights and privileges to which
he or she is entitled under the laws of Washington State or the United States. Furthermore,
the Employee will be required (or ordered) to answer any questions involving possible
criminal matters after receiving a Garrity notice and will be afforded all rights and
privileges to which he or she is entitled under the laws of Washington State or the United
States.

19.1.6 The Employee shall not be subjected to offensive language or intimidation during
the process of the interview. No promises or rewards shall be made to the said Employee
as an inducement to answering questions. When the Employee is being interviewed in a
non-criminal matter for violation of departmental rules, regulations, or orders, that member
shall answer truthfully all questions concerning the investigation posed to him/her by the
interviewing officer. When the Employee refuses to answer such questions, they will be
informed that their refusal to answer can become the subject for disciplinary action.

19.1.7 The Employee shall be entitled to such reasonable intermissions as he or she
requests for personal necessities.

19.1.8 All interviews shall be limited in scope to activities, circumstances, events, conduct
or acts that pertain specifically to the incident that is the subject of the investigation.
Nothing in this section shall prohibit the Employer from questioning the Employee about
information which is developed during the course of an interview.

19.1.9 Interviews and investigations shall be concluded promptly, with no unreasonable
delay.
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19.1.10 The Employee shall be advised of the results of the investigation and any future
action to be taken on the incident.

19.1.11 When the investigation results in Departmental charges being filed against the
Employee, the Employee, upon request, will be furnished with a copy of the entire
investigation (transcripts, evidence, reports, etc.,) at no cost to the Employee.

19.1.12 Lie Detector Tests — No Employee shall be required to take or be subjected to any
lie detector test as a condition of continued employment.

19.1.13 Substance Abuse Tests — No Employee, except those Employees required by state
or federal law, shall be required to take or be subjected to any random alcohol or drug
testing as a condition of continued employment. Post-accident testing and testing for
reasonable suspicion are permissible under this section.

19.1.14 The primary purpose of AVLS in patrol vehicles and GPS in Employer-issued cell
phones is officer safety. The Employer will not access or use this data for disciplinary
purposes, including internal investigations and/or monitoring employee performance for
counseling purposes, unless the City has a written, signed, and dated complaint and such
information is relevant to such written, signed, and dated complaint. The complaint may
be a written or verbal complaint that is internally documented. The Employer shall provide
advance notice to the affected employee(s) and the Guild prior to its release of any AVLS
and/or GPS data in response to a Public Records Act request, and the employee(s) shall
then have up to seven (7) calendar days to review the documents and prevent the release of
the documents.

ARTICLE 20 LEAVE OF ABSENCE

20.1 Medical Leave — An Employee who becomes disabled due to illness, injury or
pregnancy, or an Employee who suffers an industrial injury or illness shall be granted a
medical leave of absence without pay effective the first day of absence from work, provided
the Employee makes written claim of such illness or injury with supporting evidence
satisfactory to the Employer. The Employer may require a second opinion of a doctor of
its own choosing to verify illness or injury, and fitness to return to work. Medical Leave
shall run concurrently with FMLA Leave. Cost of second opinion will be borne by the
Employer. This does not preclude an Employee from using accrued leave during such
medical leave.

20.2  Prolonged Disability — An Employee shall not be terminated by the Employer
because of non-job-related, prolonged, continuous illness or injury, provided the period of
disability is not longer than twelve (12) months and, upon being pronounced able to
perform the essential functions of the job with or without reasonable accommodation by
the Employee's doctor and the Employer's doctor, shall be reinstated to the same or
substantially equivalent classification if such classification exists. Such Employees on
prolonged disability shall continue to accumulate seniority during such disability.

20.3 An Employee on prolonged absence because of occupational illness or injury
incurred in the service of the City shall not be terminated by the Employer because of such
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absence for a period of twenty-four (24) months, unless it is finally determined that the
Employee will never be able to again perform the essential functions of the job in
accordance with Section 20.3.1 below. Such Employees on prolonged disability shall
continue to accumulate seniority during such disability.

20.3.1 In the event the City has a reasonable basis for believing that an Employee on
prolonged disability leave will never be able to again perform the essential functions of the
job, the City shall have the right to have the Employee examined by a health care
professional of the City’s choice for the limited purpose of rendering a written opinion on
whether the Employee will ever be able to again perform the essential functions of the job.
This examination and opinion shall be at the City’s expense and the health care
professional’s opinion will be provided to the Employee and the Guild.

In the event the Employee’s health care professional disagrees with the opinion of the
City’s health care professional, the Employee’s health care professional and the City’s
health care professional shall select a third-party health care professional who shall
examine the Employee for the purpose of rendering a written opinion on whether the
Employee will ever be able to again perform the essential functions of the job and if not,
what limitations exist for purposes of evaluating possible accommodations. This
examination and opinion shall be at the City’s expense and the third-party health care
professional’s opinion will be final and binding upon the City, the Employee, and the

Guild.

20.4  Military Leave — Every full-time Employee shall be entitled to and shall be granted
military leave of absence in accordance with applicable law. Such military leave of absence
shall be in addition to any vacation or sick leave to which the Employee might otherwise
be entitled, and shall not involve any loss of efficiency rating, privileges, or pay. During a
period of military leave taken pursuant to RCW 38.40.060, the Employee shall receive
from the Employer their normal pay for a period not exceeding twenty-one (21) working
days during each twelve (12) month period from October 1 through September 30.

20.5 Jury Duty — Employees who are required by due process of law to render jury
service shall receive their regular pay during such period. If any payment, excluding travel
pay, is received for jury duty, such pay will be reimbursed to the Employer.

20.6  Bereavement Leave — All Employees who suffer a death in their immediate family
shall be compensated for and given up to three (3) days off with full pay. If additional leave
IS necessary, it may be granted subject to the approval of the Employer, and such additional
bereavement leave may be deducted from accrued vacation, sick leave, compensatory time,
or leave without pay.

20.6.1 Immediate family shall be defined as spouse, domestic partner, son, daughter,
mother, father, brother, sister, mother-in-law, father-in-law, sister-in-law, brother-in-law,
step relatives, grandchildren, and grandparents on both sides.

20.6.2 When an Employee participates in a funeral or memorial ceremony for a person
other than those in the immediate family, the Employee may, subject to the approval of the
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Employer, be granted reasonable unpaid time off (not to exceed one (1) day) for such
participation. Such leave will not affect sick leave or annual leave.

ARTICLE 21 HEALTH AND BENEFITS

21.1 Medical — The Employer shall make available the following medical insurance
plans for all full-time regular Employees:

AWC Regence HealthFirst 250

Kaiser 200
Additionally, the Employer will make available the AWC Regence High Deductible
Health Plan (HDHP) with Health Savings Account (HSA). The Employer will
contribute into the HSA the following amounts per year, paid on a monthly basis,
provided that the contributions into the HSA cannot exceed any Affordable Care Act
excise tax threshold:

e $2250 for an employee with no dependents

e $3250 for an employee with at least one dependent but less than full
family

e $4250 for an employee with full family (a spouse and two or more
children)

HSA contributions will be pro-rated for partial-year enrollment.

To begin building funds in a HSA, an employee may elect to have up to $1000
(employee only) or $2000 (employee plus one or more dependents) cashed out from
accrued vacation or holiday and transferred into the employee’s HSA on the first
January payday of the first year the employee enrolls in the HDHP, provided that the
employee’s vacation and holiday balances do not fall below 40 hours each. HSA
contributions may not exceed IRS limits.

If a health plan offered by the Employer is going to be eliminated or will trigger the
Affordable Care Act excise tax, the parties will meet and bargain new plans. If no
agreement is reached in time to ensure employees’ continuous insurance coverage, the
Employer will move employees to the next available plan that does not trigger the
excise tax.

During the life of this agreement, if either party identifies a lower cost health plan with
benefits substantially similar to or better than the AWC HealthFirst 250 plan, the party
may request and the parties agree to re-open Article 21 and immediately enter into
negotiations over a change of insurance plans.

21.1.1 Medical — The Employer will pay one hundred percent (100%) of the premium
for employee and dependent coverage for the HDHP. The Employer will pay ninety percent
(90%) of the premium for dependent coverage for all other plans. Employees shall pay the
remaining portion of dependent premiums via payroll deduction. Employees will
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contribute five percent (5%) of the non-HDHP plan premium per month for Employee
coverage, not to exceed a maximum of fifty dollars ($50) per month, via payroll deduction.

21.2 Dental — The Employer shall make available the following dental insurance plans
for all full-time Employees, and shall pay one hundred percent (100%) of the premiums
for Employee, spouse and dependents:

Plan: Delta Dental Plan F plus Orthodontia Plan V

21.3  Vision — The Employer shall make available the following vision insurance plan
for all full-time Employees, and shall continue to pay one hundred percent (100%) of the
premiums for Employee, spouse and dependents:

AWC Plan: Vision Service Plan with $0 Copay

21.4 Life — The Employer shall make available the AWC Standard Plan ($100,000) for
all full-time Employees, and shall continue to pay one hundred (100%) percent of the
premium.

21.5 Employee Assistance Program — The Employer shall make available the AWC
Employee Assistance Plan (EAP) for all full-time Employees, and shall continue to pay
one hundred percent (100%) of the premium.

21.6  The Employer shall pay up to fifty dollars ($50.00) per incident for the replacement
of wristwatches, and a replacement cost of up to two hundred fifty ($250.00) per incident
for vision care items or prescription/frames which are lost or damaged in the line of duty
after vision insurance is applied.

21.7 The maximum medical premium rate shall be the effective rate for the AWC
Regence HealthFirst plan that is offered by the Employer.

21.8 Long-Term Disability —The Employer will pay one hundred percent 100% of the
premium to provide each Employee with AWC Standard Long-Term Disability, 90-day
waiting period, 67% benefit plan.

21.9 The Employer will establish and maintain a qualified section 125 plan that allows
for pretax payment of premiums required by this section.

21.10 Paid Family and Medical Leave Program (PFML) — Eligible employees are
covered by Washington’s Paid Family and Medical Leave Program, RCW 50A.04.
Premiums for benefits are established by law. Employees will pay the identified
employee’s share of premiums through payroll deduction. The Employer will pay the
employer’s share of premiums.
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ARTICLE 22 UNIFORMS & EQUIPMENT

22.1 Uniform and Required Equipment Supplies — All uniforms and equipment
required by the Employer to be worn and/or used by Employees, while on duty, shall be
provided by the Employer.

22.1.1 Items provided by the Employer shall be maintained on a Department inventory
and shall remain the property of the Employer.

22.1.2 The replacement of uniform and equipment items specified above which are lost or
damaged due to Employee negligence shall be the responsibility of the Employee. The
Employer will replace uniforms and equipment lost, worn out or damaged in the line of
duty.

22.1.3 Should an Employee purchase any items other than those items listed above, such
items shall be paid for and maintained at the Employee's expense. The use of such
additional items is subject of the approval of the Chief of Police or designee and shall
remain the property of the Employee.

22.2  Uniform Cleaning - Police — The Employer shall provide for dry cleaning services
as required for uniform maintenance up to one hundred dollars ($100.00) per month and
shall provide Employees who are not required to wear a uniform up to one hundred dollars
($100.00) per month for the dry cleaning service for clothing worn in the performance of
their duties.

22.3  Shoes — The Employer shall pay $200.00 annually for the purchase of approved
footwear.

22.4  Detective Clothing Allowance — Employees assigned to the position of detective
and detective sergeant shall receive a clothing allowance of seventy-five dollars ($75.00)
per month.

ARTICLE 23 SAVINGS CLAUSE

23.1 It is understood and agreed that all provisions of this Agreement are subject to
applicable laws, and if any provision of any Article of this Agreement is held or found to
be in conflict therewith, said Article shall be void and shall not bind either of the parties
hereto. However, such invalidity shall not affect the remaining Articles of this Agreement.
In the event that any provision shall be held unlawful and unenforceable by any court of
competent jurisdiction, the parties agree to meet forthwith for the purpose of renegotiating
such provision in an attempt to reach a valid agreement.

ARTICLE 24 PREMIUM PAY

24.1  Specialty Assignments — Employees assigned the following special duties shall
receive additional premium pay as a percentage of their base salary for each month they
are assigned the special duties.
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Administrative Sergeant 4%

Detective 4%
FTO 3%
Canine 2%
Defensive Tactics Instructor 2%
Firearms Instructor 2%
Lead Marine Officer 2%
Lead Crisis Intervention Officer 2%

Employees receiving less than 6% specialty assignment premium pay may receive more
than one premium, provided that the maximum total specialty assignment premium pay is
6%. The Chief of Police reserves the right to assign and remove employees from specialty
assignments for operational reasons.

24.2  Canine maintenance compensation will be the equivalent of one (1) hour per 12-
hour work day. A K-9 officer’s regular assigned 12-hour shifts will be shortened by one
(1) hour. The one (1) hour is for approximately thirty (30) minutes maintenance on that
work day and thirty (30) minutes for routine maintenance on days off.

24.3 Out-Of-Class Pay — When Employees are assigned to work in a higher
classification for a period longer than seven (7) calendar days, they shall receive a premium
of five percent (5%) above their regular pay.

ARTICLE 25 [INDEMNIFICATION OF CITY EMPLOYEES

25.1 The Employer indemnifies, defends, and holds personally harmless all of its
Employees for any action, claim or proceeding instituted against said individual arising out
of acts or omissions, except in cases of intentional acts or omissions and willful and wanton
negligence, in the scope of employment. The Employer holds said individuals harmless
from any expenses connected with the defense, settlement, or monetary judgment from
such actions, claims or proceedings.

ARTICLE 26 SUBCONTRACTING
26.1 The Employer shall not subcontract the bargaining unit work.
ARTICLE 27 COMPLETE AGREEMENT

27.1 The Agreement expressed herein in writing constitutes the entire Agreement
between the parties. All matters not specifically covered in the Agreement shall be deemed
to have been raised and disposed of as if specifically covered herein. It is agreed that this
document contains a full and complete Agreement on all bargainable issues between the
parties hereto and for all whose benefit this Agreement is made, and no party shall be
required during the term of this Agreement to negotiate or bargain upon any issue except
as otherwise specified herein. While those Memorandum of Understanding executed
concurrent with this Agreement are not specifically part of this Agreement, they represent
a continuing intent of the Employer to abide with their terms during this Agreement. The
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parties agree that no changes in wages, hours, or working conditions shall be made without
negotiating such changes as required by law. Past practices shall not prevail.

ARTICLE 28 EDUCATION INCENTIVE

28.1 Any Employee who has earned an Associate Degree (or ninety (90) college credits)
in a job-related field of study, as determined by the Employer in its sole discretion shall
receive two and one-half (2%2%) percent of their base monthly wage. Any Employee who
has earned a Bachelors Degree (or 180 college credits) in a job related field of study, as
determined by the Employer shall receive five (5%) percent of their base monthly wage.
The maximum an Employee may receive in education incentive is 5%.

28.1.1 This education incentive will be based on transcripts or other reports from
accredited colleges, universities, or approved training schools provided by the officer.

ARTICLE 29 LONGEVITY AND ACCREDITATION PAY

29.1. Longevity Pay — AIll Employees shall receive an additional pay increment
beginning after completion of five (5) years of continuous employment in a position in the
bargaining unit. This increment shall be equal to a percentage of base pay for each five (5)
years of continuous service in a position in the bargaining unit completed as set forth below.

Total Years of Additional

Service Increment
0-5 0%
6-10 2%
11-15 3%
16-20 4%
21-25 6%
26+ 7%

29.2. Accreditation Pay — Effective January 1, 2022, all employees shall receive a
premium of 1% of their base pay in recognition of the Bainbridge Island Police
Department being accredited by WASPC for the duration of this Agreement. If WASPC
accreditation is not maintained after December 31, 2024, the premium will discontinue
the next pay period.

ARTICLE 30 DEFERRED COMPENSATION

30.1 The Employer shall make a qualified, tax-deferred Section 457 compensation
program available to bargaining unit Employees. The Employer will match each
Employee's deferred compensation contribution to a maximum Employer contribution of
two percent (2%) of the employee’s base rate of pay. This contribution shall be in addition
to any physical fitness incentive the employee qualifies for.
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ARTICLE 31 TERM OF AGREEMENT

31.1 This Agreement shall remain in full force and effect from January 1, 2022 through
December 31, 2024 provided, however, that this Agreement shall be subject to change or
modification as may be mutually agreed upon by the parties hereto.

DATED THIS day of , 2022
CITY OF BAINBRIDGE BAINBRIDGE ISLAND POLICE
ISLAND GUILD
Blair King Charles McCarty
City Manager President
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APPENDIX A
TO THE
AGREEMENT
BY AND BETWEEN
CITY OF BAINBRIDGE ISLAND
AND
BAINBRIDGE ISLAND POLICE OFFICERS GUILD

THIS APPENDIX IS SUPPLEMENTAL to the Agreement by and between the CITY OF
BAINBRIDGE ISLAND (hereinafter referred to as the "Employer™) and the Bainbridge
Island Police Officers Guild.

A.1  The following table contains the wages in effect January 1, 2022, which represents
a six percent (6%) increase.

Classification Step A Step B Step C Step D Step E
Sergeant $9381 $9927
Corporal $8616 $9025

Officer $6541 $6923 $7326 $7753 $8204

A.2  Effective January 1, 2023, the rates of pay set forth in Section A.1 shall be increased
by one hundred (100%) of that percentage increase set forth in the All Urban Consumers
Index (CPI-U) for Seattle-Tacoma-Bellevue for that period from June 2021 to June 2022
as is specified by the Bureau of Labor Statistics, United States Department of Labor. The
COLA shall not be less than one and one-half percent (1.5%), nor shall it exceed five
percent (5%), plus an additional one percent (1%).

A.3  Effective January 1, 2024, the rates of pay set forth in Section A.l, as further
increased by A.2 shall be increased by one hundred (100%) of that percentage increase set
forth in the All Urban Consumers Index (CPI-U) for Seattle-Tacoma-Bellevue for that
period from June 2022 to June 2023, as is specified by the Bureau of Labor Statistics,
United States Department of Labor. The COLA shall not be less than one and one-half
percent (1.5%), nor shall it exceed six percent (6%).

A.4  Employees shall be eligible for physical fitness incentive as provided in Appendix
B.

A5  Progression through the Step Plan shall be in accordance with twelve (12) months
in each step, with the exception of the first advancement which shall take place the first
January after hiring into the position. Step advancement shall be automatic, based on
satisfactory performance.

COLLECTIVE BARGAINING AGREEMENT PAGE 23 OF 25
CITY OF BAINBRIDGE ISLAND & BIPG

232



A.6  Corporals will be placed into Step D upon promotion. Step advancement shall be
based on satisfactory performance.

A.7  When an Employee is advanced to a higher job classification, the Employee shall
be placed in a Step in the higher classification which is at least five (5%) percent greater
than their current rate of pay. When identifying the employee’s current rate of pay to apply
the 5% to, the Employer shall include any specialty premium pay that the employee will
no longer receive upon promotion.

A.8  Retroactive wages will be paid only to employees on the City’s payroll on the date
of final ratification of this Agreement by the last party to ratify.

A.9 In accordance with the Memorandum of Understanding dated December 3, 2014,
Officer Bob Day’s base wage rate will remain red-circled at his base rate of pay in effect
in December 2014, increased by all across-the-board wage increases granted to the Patrol
Officer classification thereafter.

A.10 The Employer shall have discretion to offer a lateral officer a step higher than Step
B. A lateral officer who has at least 25 months of consecutive uninterrupted active service
as a CJTC-recognized commissioned law enforcement officer shall, at a minimum, be
placed at Step C.
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APPENDIX B
TO THE
AGREEMENT
BY AND BETWEEN
CITY OF BAINBRIDGE ISLAND
AND
BAINBRIDGE ISLAND POLICE OFFICERS GUILD

B.1  Law enforcement officers have unique job functions, some of which can be
physically demanding and dangerous. An officer’s capability to perform those functions
can affect personal and public safety. The purpose of the employer’s physical fitness
incentive is to promote the physical capability of the employees employed in the
Bainbridge Island Police Department to meet the physical demands inherent in a police
officer’s job and to enhance the employee’s general physical fitness level.

B.2  Participation in the physical fitness program is voluntary. The design of the
physical fitness program is not intended to be punitive and instead is designed to
encourage employees to continue to maintain the ability to meet the requirements of the
Washington State Criminal Justice Training Commission Basic Law Enforcement
Academy Physical Ability Test (PAT).

B.3  The Employer will offer employees the opportunity to demonstrate they meet the
requirements for obtaining the physical fitness incentive once per year. A follow-up test
will be offered approximately thirty days later for employees who fail or miss the first
test. The tests will be offered during work hours in conjunction with in-service training.
Employees taking the test off-duty will not be compensated for time taking the test. Time
spent training, exercising, and general conditioning in preparation to take the test shall be
on an individual and voluntary basis without compensation.

B.4  The Employer will comply with legal requirements relating to accommodating
employees with disabilities.

B.5  Employees who pass the Department’s physical fitness test and meet the
requirements of the PAT, as it exists currently and is hereafter amended, shall receive a
physical fitness incentive of one and one-half percent (1.5%) of the employee’s base
salary into the employee’s 457 deferred compensation plan, effective January 1 through
December 31 of the following calendar year. An employee must pass the test at least
once every year in order to receive the incentive the following calendar year.
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 10 Minutes

AGENDAITEM: (7:45 PM) Consider Establishing a City of Bainbridge Island Poet Laureate Program ($3,000
Annual Cost) - Executive,

SUMMARY:

At the City Council meeting on July 12, the Council discussed implementing a Poet Laureate program for the
City of Bainbridge Island. The Council was provided information regarding a potential program run under the
umbrella of Creative District programming sponsored by Arts and Humanities Bainbridge. The proposal
included a small honorarium for the selected Poet Laureate. The Council directed the City Manager to consider
this request and bring back a proposed program approach and budget.

AGENDA CATEGORY: Discussion PROPOSED BY: Executive

RECOMMENDED MOTION: | move to direct the City Manager to establish a poet laureate program in

alignment with the program description attached with this agenda item and at an annual payment amount to the
poet laureate of $2,500.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount: $3,000
Ongoing Cost: | $3,000 ($2,500 for payment to poet laureate; $500 for supplies)

One-Time Cost:

Included in Current Budget? | No

BACKGROUND: Some cities and communities have designated a poet laureate, a community member who
serves in an honorary role to support and advocate for poetry. A partial list of cities include Redmond and
Seattle, Washington, and Benicia, Albany, and Fairfield, California. A group of Bainbridge residents would like to
start a poet laureate program on Bainbridge Island.

The City Council directed the City Manager to consider an appropriate program for the City of Bainbridge Island.
The City Manager has provided a memo and draft program proposal for consideration.

Key points of the proposal include:
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. The City Council will receive nominations of qualified individuals from local arts organizations and/or
community members.

. The City Council will select the poet laureate for a two year term.

*

The poet laureate must be a Bainbridge Island resident.

. The poet laureate, at the discretion of the mayor, will be available for City events.

. The poet laureate may choose to write poetry for specific events.

. The annual payment to the poet laureate will be $2,500 per year.

. The poet laureate is not an employee of the city and the program is designed to minimize staff workload.

Assuming approval of this proposal by the City Council, this program will begin in 2023 with a nomination and
selection process to be completed by the Council in the first quarter of 2023.

ATTACHMENTS:

Poet Laureate Staff Response for CC 08092022.pdf

Program charter - Poet Laureate for CC 08092022.pdf

FISCAL DETAILS: The total program cost is expected to be $3,000 ($2,500 for payment to poet
laureate; $500 for supplies).

Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1501494/Poet_Laureate_Staff_Response_for_CC_08092022__1_.pdf
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CITY OF
BAINBRIDGE ISLAND

MEMORANDUM
Date: August 5, 2022
To: City Council
From: Blair King, City Manager

Subject:  Implementation of Poet Laureate program

At the Council meeting on June 28, the City Council directed me to provide a response regarding
implementing a Poet Laureate program at the City of Bainbridge Island. The Council was provided
information regarding a potential program run under the umbrella of Creative District programming
sponsored by Arts and Humanities Bainbridge. The proposal included the potential duties and a
program overview, as shown on the next page. The initial funding request was $1,000 for the poet
laureate per year, to be renewed as long the program continues.

In my experience, poet laureates can provide an added dimension to a city organization’s service to the
community. | understand the poet laureate to be an honorary position, with the individual selected by
the Council. We can all benefit from having a dedicated and experienced resource who can provide
poetry at certain ceremonial occasions and to offer support for the growth of this form of expression in
our community.

The logistics of setting up this program would include:

e Council selection of the poet laureate.

e Determining the scope of work of the poet laureate, which will affect the amount of work and
compensation for the poet as well as for City staff. It is my expectation that the Poet Laureate
would be available to provide poetry presentations at key City events such as inauguration of
Councilmembers or openings of City facilities.

e Scheduling and support for this new function will be provided by the City Manager’s office.
Associated budget for the poet laureate’s services will be added to that division’s budget. Itis
the goal of this project not to add to staff’s workload.

A draft program charter is attached. Adopting this charter will establish the process for recruiting and
selecting the poet laureate, as well as identifying staff support. Itis anticipated that this program will
begin in 2023 with the nomination and selection commencing in the first quarter of the calendar year.

Supporting a poet laureate program is in line with the City’s commitment to public art and the cultural
element of the Comprehensive Plan. Having a poet laureate selected by the City Council will provide a
fitting cultural backdrop and welcome contribution to City and community events. The cost and
complexity of this proposal is not in the poet laureate program itself, but rather in the fact that it adds
to the work of the City without providing additional staff, meeting room availability, or identifying
another program which will be curtailed or eliminated.

1|Page
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Program charter: poet laureate

The Poet Laureate program was established in 2022 by the City Council as part of the City’s on-
going organizational development and continuing commitment to including arts and culture in
our business practices. The purpose of the poet laureate is to advocate for the arts and to carry
out a program to support and encourage City and community awareness of arts and culture.
The program is overseen by the Executive Department.

The program’s primary goals are to:

e Enhance City events;
e Promote connections with those in the community who value the arts, and
e Recognize diverse voices.

Poet Laureate selection:

e The City Council will select the poet laureate.

e The selection process will be described in advance and publicized to the community
through general City channels such as the City Manager’s newsletter, the City website
and social media. Support will be sought from city advisory groups.

e Itis presumed that nominations will be made by the community’s existing cultural arts
structure.

General requirements:

e The poet laureate will serve for a two-year term.

e The poet laureate must live on Bainbridge Island.

e The poet laureate position is an honorary position, with monetary compensation of
$2,500 per year.

e The poet laureate will represent the City at various City events.

e At times, the poet laurate may compose poetry specifically to commemorate an
occasion.

Specific duties and opportunities for the poet laureate will change from time to time. The
mayor will serve as the point of contact for the poet laureate and will determine the specific
events at which the poet laureate will participate.

Draft for Discussion —07/27/2022
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 5 Minutes

AGENDAITEM: (7:55 PM) Confirm Recommended Appointments to the Human Services Funding Advisory
Task Force,

SUMMARY: A call for participation was issued for volunteers to serve on the Human Services Funding
Advisory Task Force (HSFATF). The member selection panel consisted of Mayor Deets and HSATF Liaison
Moriwaki. The member selection panel recommends the appointments as shown in the suggested motion.
Pursuant to BIMC 2.01.015, City Council confirmation of the recommended appointments requires a majority
plus one vote of the entire membership of the Council (i.e., five "yes" votes). The applications for all of the
applicants who submitted a timely application for the positions under consideration are included with this
agenda item.

AGENDA CATEGORY: Appointment PROPOSED BY: Executive

RECOMMENDED MOTION: I move to confirm the recommended appointment of Becky Allen to Position 1 of
the Human Services Funding Advisory Task Force to review proposals for funding from community
organizations for the 2023-2024 human services funding award cycle.

I move to confirm the recommended appointment of Lynn Beck to Position 2 of the Human Services Funding
Advisory Task Force to review proposals for funding from community organizations for the 2023-2024 human
services funding award cycle.

I move to confirm the recommended appointment of Ron Birum to Position 3 of the Human Services Funding
Advisory Task Force to review proposals for funding from community organizations for the 2023-2024 human
services funding award cycle.

I move to confirm the recommended appointment of Kimberly Garber to Position 4 of the Human Services
Funding Advisory Task Force to review proposals for funding from community organizations for the 2023-2024
human services funding award cycle.

I move to confirm the recommended appointment of Annette Maxson to Position 5 of the Human Services
Funding Advisory Task Force to review proposals for funding from community organizations for the 2023-2024
human services funding award cycle.

I move to confirm the recommended appointment of Jeff Steele to Position 6 of the Human Services Funding
Advisory Task Force to review proposals for funding from community organizations for the 2023-2024 human
services funding award cycle.

I move to confirm the recommended appointment of Elizabeth Tomer to Position 7 of the Human Services
Funding Advisory Task Force to review proposals for funding from community organizations for the 2023-2024
human services funding award cycle.
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STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND:

ATTACHMENTS:

Allen (Human Services Funding Advisory Task Force) - Redacted

Beck (Human Services Funding Advisory Task Force) - Redated

Birum (Human Services Funding Advisory Task Force) - Redacted

Garber (Human Services Funding Advisory Task Force) - Redacted

Maxson (Human Services Funding Advisory Task Force) - Redacted

Rosenblatt (Human Services Funding Advisory Task Force) - Redacted

Steele (Human Services Funding Advisory Task Force) - Redacted

Tomer (Human Services Funding Advisory Task Force) - Redacted

FISCAL DETAILS:
Fund Name(s):

Coding:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1486422/Allen__Human_Services_Advisory_Task_Force__-_Redacted.pdf
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Roz Lassoff

From: noreply@civicplus.com

Sent: Saturday, April 23, 2022 9:46 AM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only (Due Friday, April 29, 2022 at 4 pm)

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only (Due Friday, April 29, 2022 at
4 pm)

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Application Deadline — Friday, April 29, 2022 at 4 pm. Applicants must be available
in May for interviews.

Applicant Information

Name Becky Allen

Email
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Daytime Phone
Address

City

State

Zip

Current Employer

Current Position

Bainbridge Island
WA

98110

None

Retired Registered Nurse

Experience & Qualifications

Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

No

Field not completed.

| am an active volunteer at Help Line , The Bl Senior Center
and BIMA . I'm a retired Registered Nurse of 42 years . 'm a
member of the Bl Medical Reserve Corp and have been active
administering Covid vaccines .

See above

None | am aware of

Field not completed.

Notify Me (email notifications)

Field not completed.

2022
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Roz Lassoff

From: noreply@civicplus.com

Sent: Saturday, April 23, 2022 12:03 PM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only (Due Friday, April 29, 2022 at 4 pm)

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only (Due Friday, April 29, 2022 at
4 pm)

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Application Deadline — Friday, April 29, 2022 at 4 pm. Applicants must be available
in May for interviews.

Applicant Information

Name Lynn Beck

Email
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Daytime Phone
Address

City

State

Zip

Current Employer

Current Position

Bainbridge Island
WA

98110

Retired

n/a

Experience & Qualifications

Have you served on any city

committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other

No

Field not completed.

For nearly 6 years, | was the Chief Development Officer at
Plymouth Housing in Seattle. Plymouth provides permanent
supportive housing to the formerly homeless. | was also a
member of the Seattle 4 Rotary and participated in committee
work to award annual funding to deserving non-profit
organizations. | am familiar with the grant review process and
feel my skills would be beneficial to the Human Services
Funding Advisory Task Force. | have participated in DEI
training sessions that would provide an important lens to this
funding review process. Now that | am a full-time Bainbridge
Island resident, | would like to focus my volunteer efforts on this
wonderful community that | now call home.

Prior to moving to Bainbridge in 2020, | was active in the
Seattle community. | was a non-profit business partner, and
board and committee contributor. In addition to my membership
to the Seattle 4 Rotary, | was a board member with Visit
Seattle. | was also actively involved with the Downtown Seattle
Association and Metropolitan Improvement District.

| do not have any potential conflicts of interest.

Field not completed.
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materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

Bainbridge Islander newspaper

Field not completed.

2022
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Roz Lassoff

From: noreply@civicplus.com

Sent: Wednesday, May 11, 2022 9:33 AM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Applicant Information

Name RONALD BIRUM

Email
Daytime Phone

Address
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City

State

Zip

Current Employer

Current Position

BAINBRIDGE ISLAND

WA

98110

retired

retired

Experience & Qualifications

Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

No

Field not completed.

Former board chair of Bridge Disabilities Ministries located in
Bellevue. Current chairperson of the finance committee at
Rolling Bay Presbyterian church and member of the leadership
group called Session. Volunteer at IVC and through them
Helpline House. Donor to many non profit organizations on
Bainbridge locally and other regional and international
organizations.

| like to actively be involved in church, and other non profit
organizations whose purpose is to help people in need, such
as IVC and Helpline. In addition to giving my time, myself and
my wife commit financially to many organizations - locally
through Once Call for All and also individual organizations.
Outside of local organizations, | have traveled to the Dominican
Republic and Mexico, Mississippi and Louisiana on trips for
purposes such as home restoration/building and building fresh
water facilities.

No

Field not completed.

Other (specify below)

advertised by IVC

2022 2
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Roz Lassoff

From: noreply@civicplus.com

Sent: Tuesday, May 10, 2022 7:27 PM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Applicant Information

Name Kimberly Garber

Email
Daytime Phone

Address
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City

State

Zip

Current Employer

Current Position

Bainbridge Island

WA

98110

Virginia Mason Medical Center

Geriatric RN Care Manager

Experience & Qualifications

Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

Yes

| joined the Bainbridge Island Medical Reserve Corps during
the pandemic, but have been unable to participate due to work
obligations at VM and UW.

Expert in gerontological nursing, elder care, aging, long-term
care, dementia care, end of life issues, population health,
case/care management, human resources.

Member of Bl Senior Center, Volunteer for Island Volunteer
Caregivers (recently retired board member after six years of
service); | am passionate about caring for our most vulnerable
residents and educating others to promote kindness,
inclusiveness and wellness in our community. Sept, 2021
attended Collaborating for a Dementia Friendly WA: Expanding
Possibilities, 2d virtual event.

No

Other (specify below)

IVC, email to volunteers

2022
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KIMBERLY GARBER, BSN, RN-BC

PERSONAL NURSING PHILOSOPHY

Caring, healing relationships and protecting the social good are the cornerstones of my
nursing practice. | strive to inspire, educate and empower others to promote kindness,
compassion and love. | exemplify the art and science of caring for others body, mind and
spirit. | am passionate about advocating for older adults to enhance their wellness and
quality of life. Wellness begins by acknowledging the inherent worth and dignity of every
person. | am firmly committed to community service and the promotion of healthy,
dementia-friendly communities. Wisdom in nursing, as in life, follows and builds on
knowledge, but is honed through practice. | developed my “voice of agency” over forty plus
years of professional nursing experience and leadership among my peers. | embrace
creating a culture of life-long learning and feel called to collaborate with my colleagues to
teach best practices and mentor future generations of nurses. | am grateful every day for
the profession and practice of nursing that allows me the opportunity to make a positive
difference in the lives of the patients and families | serve.

EXPERIENCE

Project Manager, VMBI Geriatric Wellness Program — 2014-PRESENT

Created an innovative community health program in partnership with Dr. Sundance Rogers
(Internal Medicine) that provides for weekly in-home medical visits at local assisted living
and memory care facilities on Bainbridge Island. Primary point of contact for long-term
care facility staff. Our team has become a champion for elder wellness and is well-known
in the community and within our organization as the “Geriatric Team”. Key successes: built

VM brand loyalty and achieved 98th & 99th percentile patient satisfaction scores in 2021.

Geriatric RN Care Manager, Virginia Mason Bainbridge — 2005-PRESENT

Board certified in Gerontological Nursing and Chronic Disease Management of the Elderly.
Working in a collaborative Primary Care practice with Dr. Rogers managing a panel of
older, complex, chronically ill patients through telephone triage and medical visits, care
coordination, patient/caregiver education, continuity of care and identification of community
resources. Proficient in clinical judgement, clinical inquiry, caring practices, response to
diversity, advocacy and moral agency, facilitation of learning, collaboration and systems
thinking. Focus on our collaborative model of dementia care.

Clinical background, Virginia Mason Seattle & Bainbridge — 1992-2005
Considerable RN expertise in a variety of general and specialty departments including
Cardiology/Cardiac Cath Lab, General Internal Medicine, Neurology/Neurosurgery,
Reproductive Endocrinology, Adult & Family Medicine, Plastic & Reconstructive Surgery,
and General Surgery, Breast Cancer Coordinator.
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EDUCATION, AWARDS & CE

Bachelor of Science Nursing (BSN), Baylor University, Texas, 1979

ANCC Board Certification: Gerontological Nursing, RN-BC, 2014 & 2019

ANCC Certificate Guided Care Nursing, The Institute for Johns Hopkins Nursing, 2014
Member Gerontological Advanced Practice Nursing Association (GAPNA), current
BLS Healthcare Provider CPR & AED certification, current

Washington State RN License #00109540, current

-Project Echo Dementia, active participant since May, 2020, a twice monthly virtual
conference of interdisciplinary experts in memory loss and dementia lead by staff at UW
Memory and Brain Wellness Center Clinic

-WA State Nonprofit Conference, The Power of Participation (virtual event), May, 2020
-30th Annual Pacific Northwest Ambulatory Care Nursing Conference, Seattle, 2019
-Creative Aging Conference “Perspectives on Aging”, Frye Museum, Seattle, 2017
-Elder Friendly Futures Conference, “The Essential Work of Caregiving Across
Communities”, UW Continuing Nursing Education, Seattle, 2017

-VM Pat Maguire Distinguished Nurse Lectureship,“Virginia Mason Nurses: Transforming
Professional Nursing Practice” Panel Expert in Geriatric Care Management, 2016
-Nominated for March of Dimes Nurse of the Year Award in Clinical Care, 2016

-VM Professional Development and Recognition Program, Clinical Nurse |, 2015
-Research Abstract Poster Presentation “Assisted Living In-Home Visits”, UW Continuing
Nursing Ed Conference, Building Elder Friendly Futures Locally and Globally, 2014
-NICHE (Nurses Improving Care for Health System Elders), Geriatric Resource Nurse
training, Virginia Mason Continuing Nursing Education series, 2007, 2011, 2013

-VM Professional Recognition Program, Level /2004, Level 11/2005, Level 111/2007

-VM “Team 5000” Pilot Project, developed new Primary Care delivery model, 2005-2012

VOLUNTEER WORK
-Bainbridge Island Medical Reserve Corps Member, 2019-PRESENT

-Island Volunteer Caregivers (IVC) Board Member serving on Volunteer Recruitment and
HR/Board Development Committees; adviser on Medical Note Taking Project and
Community Resource Navigator job description/interviews; successful fundraiser for

annual auction; co-facilitator of auction Dessert Dash; HR subcommittee co-researcher on

enhancement of IVC staff benefits, 2016-PRESENT

-Community Resource Panel Expert, Home Care Seminar at Bainbridge Island Senior
Community Center in collaboration with IVC, 2018

-Founding Participant, Island Neighbors, serving on the Steering and Fundraising
Committees; the now folded Bainbridge Island “Village Project” was a start-up of national
model to benefit communities by improving access to needed services for seniors and
disabled persons, building community and empowering seniors, 2016-2017

-Facilitator/Instructor for two VM community outreach education classes on Advanced
Directives and End of Life issues, Bainbridge Island Museum of Art, 2014 & 2016

-Expert Guest Presenter for “Foundations of Nursing” course lead by Instructor Karla
Mather, RN, MSN, OCN, Seattle University, College of Nursing, 2014 & 2015
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Roz Lassoff

From: noreply@civicplus.com

Sent: Friday, April 22, 2022 4:08 PM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only (Due Friday, April 29, 2022 at 4 pm)

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only (Due Friday, April 29, 2022 at
4 pm)

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Application Deadline — Friday, April 29, 2022 at 4 pm. Applicants must be available
in May for interviews.

Applicant Information

Name Annette Maxson

Email
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Daytime Phone
Address

City

State

Zip

Current Employer

Current Position

Bainbridge Island
WA

98110

Retired

Retired

Experience & Qualifications

Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

No

Field not completed.

Past experience working at human service non profits, past
experience evaluating grant recipients for Women's Giving
Circle of the Kitsap Community Foundation

Volunteer at Helpline House, member Bl Women's Club, past
Volunteer for the Bl Land Trust and BI Library

| am a long time volunteer at Helpline House. | do feel that |
can provide an unbiased look at all island organizations and
Helpline.

Field not completed.

Other (specify below)

Helpline House Volunteer Coordinator

2022
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Roz Lassoff

From: noreply@civicplus.com

Sent: Saturday, April 23, 2022 8:41 AM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only (Due Friday, April 29, 2022 at 4 pm)

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only (Due Friday, April 29, 2022 at
4 pm)

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Application Deadline — Friday, April 29, 2022 at 4 pm. Applicants must be available
in May for interviews.

Applicant Information

Name Arlene Rosenblatt

Email

254



Daytime Phone
Address

City

State

Zip

Current Employer

Current Position

Bainbridge Island
WA

98110

retired

retired

Experience & Qualifications

Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

No

Field not completed.

High school teacher

| am new to the Island

NO

Field not completed.

Other (specify below)

email

2022
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Roz Lassoff

From: noreply@civicplus.com

Sent: Monday, April 11, 2022 8:56 AM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only (Due Friday, April 29, 2022 at 4 pm)

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only (Due Friday, April 29, 2022 at
4 pm)

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Application Deadline — Friday, April 29, 2022 at 4 pm. Applicants must be available
in May for interviews.

Applicant Information

Name Jeff Steele

Email
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Daytime Phone
Address

City

State

Zip

Current Employer

Current Position

Bainbridge Island

WA

98110

Washington State Dairy Commission

Partnership Development Director

Experience & Qualifications

Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the
volunteer opportunity?

Other

Type the Year

No

Field not completed.

Budgeting and budget allocation experience. Social services
and food assistance sponsorships and program development
with various 501C3 organizations. P&L experience. Experience
understanding and interpreting data analytics and research to
support and guide action plans.

Food assistance, social services, and affordable housing on
Bainbridge Island.

Not to my knowledge.

Field not completed.

Bainbridge Review newspaper

Field not completed.

2022
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Roz Lassoff

From: noreply@civicplus.com

Sent: Monday, April 25, 2022 8:40 AM

To: CityAdmin

Subject: Online Form Submittal: Human Services Funding Advisory Task Force Volunteer

Application - 2022 Commitment Only (Due Friday, April 29, 2022 at 4 pm)

CAUTION: THIS EMAIL ORIGINATED FROM OUTSIDE THE CITY OF BAINBRIDGE ISLAND EMAIL SYSTEM -Take caution NOT to open
attachments or links unless you know the sender AND you were expecting the attachment or the link.

Human Services Funding Advisory Task Force Volunteer
Application - 2022 Commitment Only (Due Friday, April 29, 2022 at
4 pm)

Step 1
Human Services Funding Advisory Task Force Volunteer Application

The task force develops funding recommendations for consideration by the City
Council.

In 2022, members will meet August-October to review project proposals for a two-
year funding cycle. The award process typically involves member participation in 1-
2 orientation meetings in August and September, and then 2-3 meetings in October
and November to receive and review proposals. Members cannot currently serve
as active board members or paid staff of organizations that will apply for community
services funding.

The City of Bainbridge Island welcomes the participation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank
all applicants for their interest, however only those candidates selected for
interviews will be contacted. Applications will be considered active for one year.

Application Deadline — Friday, April 29, 2022 at 4 pm. Applicants must be available
in May for interviews.

Applicant Information

Name Elizabeth Tomer

Email
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Daytime Phone
Address

City

State

Zip

Current Employer

Current Position

Bainbridge Island

WA

98110

Providence Health Services

Clinical Behavioral Health Specialist

Experience & Qualifications

Have you served on any city

committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

Please share your
qualifications for this
appointment (skills,
activities, training,
education) if any?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

How did you hear about the

volunteer opportunity?

Other

Type the Year

No

Field not completed.

In addition to being a licensed social worker and certified case
manager for my professional career, | have served as treasurer
for Boy Scout Troop 1496 in the past as well as treasurer for a
Boy Scout Troop in Pennsylvania. Additionally, | was on PTO
board at Woodward Middle school (2014-2015). Related to my
work role, | served as a hospital representative for Kitsap
County Regional Long-Term Care Ombudsman Program until
March 2020.

I am learning to play pickleball via Bl parks and rec. | am a
frequent walker at BPP, Fort Ward and other island parks. |
enjoy reading. | am not currently involved in island specific
organizations but have volunteered for BSA Troop 1496,
Woodward PTO and a volunteer for BIXC at BHS 2014-2018.

No

Notify Me (email notifications)

Field not completed.
2
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Elizabeth Tomer

LICSW, Washington, #LW60509104

LCSW, Oregon, # L12062

CSW-Alaska, #164506

LCSW-California # 101082

Approved Clinical Supervisor-Washington State
Certified Care Manger

Experience:

Clinical Behavioral Health Specialist, Tele-Psychiatry Team, Providence Health Services, April 2020-present
Assisted in launching the role of clinical behavioral health social worker as a complement to the PHS tele
-health/tele- psychiatry consulting service. This team serves a wide array of patient needs at Providence site
hospitals across multiple states to ensure timely behavioral health evaluations and assessments. Responsibilities
include:
e  Triage consults to appropriate behavioral health providers
e  Complete pre-consults with referring providers to clarify goals of consult and patient needs
e Ensure patients are seen in compliance with service line agreements
e Conduct risk assessments + mental health evaluations + diagnosis using evidence-based tools and
methods on patients in ED and acute setting
e Provide level of care recommendations and best next steps to referring providers.
e Responsible for consults for children and adolescents <16 years old who present with suicidality, and/or
varied, behavioral health need
e Work in tandem with partnered psychiatrist to ensure patient and site needs are met

Complex Case Specialist, CHI Franciscan Health, January 2018- April 2020

Pioneered the complex case management role for several CHI acute care hospitals within the PNW Peninsula
Region, St. Michael Medical Center and St. Anthony’s hospital. Implemented and oversaw unique programming
targeted towards complex patient population in the acute care setting.

Responsible for extensive clinical assessments, ongoing clinical documentation and coordination of a safe and
successful disposition for the most medically, behaviorally and socially complex patients at several CHI acute care
sites. Developed and implemented appropriate post-acute plans, reduced length of stay, with a goal focused on
preventing readmission for the longest stay and most vulnerable patients. Collaborated with physicians, psychiatry,
therapy, insurers, families/patients, DSHS and other community providers to develop and implement unique
solutions for complex patients who struggled with both chronic medical and mental health conditions. Followed
patients during and after hospital stay to ensure ongoing community success. Created “outside the box” plans of
care on a case by case basis that met patient and organization needs including behavior management plans and
unique alternative plans of care ensuring behavioral health and physical needs were met.

Developed initial metrics to assess value of this newly created role and its impact on overall length of stay and
tracked variances of long-stay patients. Created relationships with key community agencies including DDA, DSHS
and others who were often also involved with patient population. Provided consultation to both RNCM and SWCM
regularly on challenging, hard-to-place patients. Managed and initiated the guardianship process when
appropriate for patients in conjunction with CHI legal team.
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Social Work Case Manager, CHI Franciscan Health, Harrison Hospital, Nov. 2014 - Jan. 2018

Worked as part of an interdisciplinary team to arrange timely and safe discharges from acute care to

various levels of care (Mental Health, Substance Use treatment, SNF, IPR, LTAC, Hospice) and/or services, home
health, infusion, and DME. Completed mental health risk assessments and substances abuse assessments to at-risk
patients admitted to acute care or presented to ED. Referred to indicated programs and arranged appropriate
services.

Rehabilitation Outcomes Coordinator, Allegheny Health Network, 2011-2014

Responsible for completing IPR/acute care data as required by CMS. Assessed accurate medical
coding and assigning of impairment group, co-morbidities to maximize reimbursement and maintain
compliance. Provided education to all rehab staff (nursing, therapists) to ensure accurate and
complete documentation using FIMS scoring. Completed regular chart audits and other QI tasks.
Provided social work and case management coverage to unit as needed.

Social Work Case Manager, Allegheny Health Network, January 2010-2011

Worked as part of in-patient physical rehab team to assess psychosocial needs of patients and arrange
discharge for in-patient rehab patients. Patient population often included, new stroke,

traumatic brain injury, trauma, and other rehab related diagnosis. Also performed case management
function for patients to ensure ongoing coverage by payers during stay and for services at discharge.

Medical Social Worker, West Penn Allegheny Health System, 2005-2010 and 1991-1995

Worked as medical social worker in an urban tertiary care hospital, covering ED and all in-patient units.

including burn trauma (adult + pediatric), pediatrics, cardiology, and ICU. Specialized in burn-trauma, presented at
national conferences, provided community and professional education around psychosocial impact of

burn injury.

Dementia Unit Manager, Director of Memory Care Assisted Living, Manor Care Health Services,

1996-2000

Oversaw both patient care and fiscal components for a specialized 30-bed dementia unit within a for-profit

skilled nursing setting and a 56-bed newly launched assisted living. Successfully obtained my Pennsylvania Nursing
Home Administrator license during my tenure. Responsible for all social work functions while in these roles,
including pre-admission assessment, care planning, and ensured state and federal regulatory compliance. In
addition to social work and management functions, responsible for providing community education, support
groups, and marketing events. Worked closely with and supported the local Alzheimer’s Association chapter for
ongoing education. Additionally, responsible for staff hiring, training and supervision.

Education
Duquesne University, BA 1989
University of Pittsburgh, MSW 1991

Skills

Experienced and highly skilled clinical social worker with extensive knowledge of healthcare and
all systems related to this industry (Medicare, Medicaid, commercial insurance, DSHS) Skilled in
multiple EMR’s, EPIC proficient, excellent documentation, clinical assessment, problem solving and
communication skills.

References
Available upon request.
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City Council Regular Business Meeting Agenda Bill

=

CITY OF
BAINBRIDGE ISLAND MEETING DATE: August 9, 2022 ESTIMATED TIME: 10 Minutes

AGENDAITEM: (8:00 PM) Consider Appointment to the Race Equity Advisory Committee,

SUMMARY: A call for participation was issued for volunteers to serve on the Race Equity Advisory Committee
(REAC). The member selection panel consisted of Mayor Deets, REAC Liaison Fantroy-Johnson, REAC
Liaison Moriwaki, and REAC member Renni Bispham. The member selection panel recommends the
appointment as shown in the suggested motion. Pursuant to BIMC 2.01.015, City Council confirmation of the
recommended appointments requires a majority plus one vote of the entire membership of the Council (i.e.,
five "yes" votes).

AGENDA CATEGORY: Appointment PROPOSED BY: Executive

RECOMMENDED MOTION: I move to confirm the recommended appointment of Olivia Hall to Position 4 of
the Race Equity Advisory Committee to a three-year term ending in June, 2025.

STRATEGIC PRIORITY:

FISCAL IMPACT:

Amount:

Ongoing Cost:

One-Time Cost:

Included in Current Budget?

BACKGROUND: Pursuant to Bainbridge Island Municipal Code 2.72.030, the Race Equity Advisory Committee
shall consist of a maximum of nine members. Eight members are currently serving.

On July 26, 2022, the City Council agreed to place the nomination of Olivia Hall on a future City Council agenda
for discussion and/or action. The City Council has not taken conclusive action pro or con on Ms. Hall's
appointment.

ATTACHMENTS:
Hall (Race Equity Advisory Committee) - Redacted.pdf

FISCAL DETAILS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1491706/Hall__Race_Equity_Advisory_Committee__-_Redacted.pdf

Fund Name(s):

Coding:
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Roz Lassoff

From: noreply@civicplus.com

Sent: Sunday, February 21, 2021 10:54 AM

To: CityAdmin

Subject: Online Form Submittal: Race Equity Advisory Committee Volunteer Application

CAUTION: This email originated from outside the City of Bainbridge Island organization. DO NOT click links or open attachments
unless you recognize the sender and know the content is safe.

Race Equity Advisory Committee Volunteer Application

Step 1

Race Equity Task Force Advisory Committee Volunteer Application Form

The City of Bainbridge Island welcomes the patrticipation of volunteers in serving
our Island community through advisory groups. Please complete the form below if
you are interested in serving. Once completed, this form will become part of the
City's Volunteer Roster. Please note: once submitted, this application becomes a
public record. Your address and contact information will not be shared. We thank all
applicants for their interest, however only those candidates selected for interviews
will be contacted.

Application Deadline — Friday, February 26, 2021 at 4 pm. Applicants must be
available in March for interviews.

Applicant Information
Name Olivia Hall
Email

Daytime Phone

Address

City Bainbridge Island

State WA

Zip 98110

Current Employer Self

Current Position Senior Communications Consultant

Experience & Qualifications
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Have you served on any city
committees, commissions,
boards or task forces in the
past?

If yes, please indicate which
group(s).

What experience and/or
training have you had in the
area of race equity (skills,
activities, training,
education)?

Please share your

community interests
(groups, committees,
organizations) if any:

Do you have potential
conflicts of interest? If so,
please explain:

Feel free to attach a cover
letter, resume’, or other
materials, if you wish
(optional):

Type the Year

No

Field not completed.

| have had no formal race equity training.

| am an avid crafter and was an active member of BARN's
Fiber Studio pre-quarantine. Additionally, | was the Park
Manager of the Islanders Resident Association.

None

2021
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Olivia S. Hall

Experience
Communications Consultant Seattle, WA January 2015 - Present
As a consultant, I have worked with numerous clients in various capacities to fit their particular needs. The following is a

non-exhaustive list of responsibilities and tasks I have completed for my clients.

. Create comprehensive communications strategies for print, broadcast, and digital mediums.
. Pitch op-eds and editorials to national and local news outlets.
. Write editorials, white papers, blog articles, press pitches, web copy, social media assets, and proposals.
. Design and manage websites including asset design, branding implementation, and on-boarding.
. Audit websites and social media channels for clarity, UI, and effectiveness. Make recommendations upon my
findings during this process.
. Develop communication toolkits with sample social media posts, custom graphics, and outreach strategy.
Marketing Copywriter Impinj, Seattle; Seattle, WA May 2018 - December 2019
. Drafted and edited customer stories, blog posts, marketing kits, solution briefs, and white papers about Impinj’s
RAIN RFID technology.
. Worked closely with the Global Marketing team to build new editorial guidelines and processes.
Freelance Writer January 2015 - January 2019
. Publications include The Seattle Times, Elle.com, Refinery29, Racked, and Nashville Scene.
Graduate Intern Washington STEM; Seattle, WA November 2017 - May 2018
. Conducted interviews with women working in STEM throughout Washington State to generate content for the
Notable Women In STEM project.
. Transcribed interviews and wrote content for profile cards created for each woman.
. Managed the Washington STEM Facebook and Twitter accounts with my co-intern.
. Worked closely with the programming team to create a Discover U worksite tour of the McKinstry Innovate
Center.
Associate Editor xoJane.com; New York, NY June 2014 - December 2014
. Managed an average of 75 freelancers, coordinated edits, and answered payroll inquiries.
. Wrote style articles, including a weekly column that averaged 200 comments.
Education

University of Washington; Master of Communication, Class of 2019
Bard College; Bachelor of Arts, 2010, Photography
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