
CITY OF BISHOP
CITY COUNCIL MEETING AGENDA

City Council Chambers - 301 West Line Street - Bishop, California
MONDAY, JULY 13, 2026 - 4:30 PM

1. CALL TO ORDER - 4:30 p.m. Monday, July 13, 2026

2. ROLL CALL

 
NOTICE TO THE PUBLIC: Please be advised this meeting is accessible to the public in
person, on the City of Bishop website, or on the local government cable channel 12.  In
compliance with the Americans with Disabilities Act of 1990, if you need special
assistance to participate in this meeting, please contact the City Clerk at 760-873-5863
Extension 124.  Notification at least 48 hours prior to the meeting will enable the City to
make reasonable arrangements to ensure accessibility to this meeting. [28 CFR
35.102.35.104 ADA Title II].

The public is encouraged to participate or observe this meeting by:
1. Attending this meeting in person at the City of Bishop City Council Chambers

located at 301 West Line Street in Bishop, California.
2. Observing this meeting live from the City of Bishop website at:

https://www.cityofbishop.com/government/city_council/index.php
3. Observe this meeting live from the local government cable channel 12. 

Public comments may be made:
1. In person: Members of the public desiring to speak on a matter appearing on the

agenda should ask the Mayor for the opportunity to be heard when the item
comes up for Council consideration (or complete a speaker card prior to the
meeting).  Comments for all agenda items are limited to a speaking time of three
minutes unless modified by the Mayor.

2. In writing: Go to http://bishop-ca.granicus.com/ViewPublisher.php?view_id=8 to
submit an "eComment" for the corresponding meeting.  Please note that
eComment submissions closes at 1:30 p.m. on the day of the meeting.  You may
also hand deliver public comments to the City drop/payment box located at the
Church Street entrance to City Hall on or before the deadline noted above.  All
written public comments received prior to the above noted time will be distributed
to the Council for their review and consideration prior to the meeting.  All written
public comments received after that time will be provided to the Council at the
earliest possibility. Please note written public comments received will not be read
aloud at the meeting.

Any writing that is a public record that relates to an agenda item for open session
distributed less than 72 hours prior to the meeting will be available for public inspection
at City Hall, 377 West Line Street, Bishop, California during normal business hours.
Government Code 54957.5(b)(1). Copies will also be provided at the appropriate
meeting.
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http://bishop-ca.granicus.com/ViewPublisher.php?view_id=8
https://d2kbkoa27fdvtw.cloudfront.net/bishop-ca/ba3853fdcf46587c2341bd81cc8343bf0.pdf


3. PUBLIC COMMENT PRIOR TO CLOSED SESSION 

4. CLOSED SESSION

A. PUBLIC EMPLOYEE PERFORMANCE EVALUATION pursuant to Government
Code § 54957 – Title: Fire Chief

B. PUBLIC EMPLOYEE PERFORMANCE EVALUATION pursuant to Government
Code § 54957 – Title: Police Chief

5. OPEN SESSION - 6:00 p.m. Monday, July 13, 2026

6. MOMENT OF SILENCE

7. PLEDGE OF ALLEGIANCE - Councilmember Kong will lead the pledge of allegiance.

8. ROLL CALL

9. PUBLIC COMMENT 

A. PUBLIC COMMENTS RECEIVED PRIOR TO 1:30 PM

B. PUBLIC COMMENTS RECEIVED AFTER 1:30 PM

10. REPORT ON ACTIONS TAKEN IN CLOSED SESSION AS REQUIRED BY LAW

11. PRESENTATIONS

A. PRESENTATION - Local Agency Formation Commission (LAFCO) Overview -
Presented by LAFCO Executive Officer Cathreen Richards. 

B. PRESENTATION - Eastern Sierra Council of Governments (ESCOG) Update -
Presented by ESCOG Wildlife Coordinator Kristen Pfeiler.

12. DEPARTMENT REPORTS

 NOTICE TO THE PUBLIC:  This time is set aside to receive public comment on matters
agendized for closed session only. When recognized by the Mayor, please state your
name, and address for the record and please limit your comments to three minutes.
Under California law the City Council is prohibited from generally discussing or taking
action on items not included in the agenda; however, the City Council may briefly respond
to comments or questions from members of the public. Therefore, the City Council will
listen to all public comment but will not generally discuss the matter or take action on it. 

 

 

 

 

 

 

 

 NOTICE TO THE PUBLIC:  This time is set aside to receive public comment on matters
not calendared on the agenda. When recognized by the Mayor, please state your name
and address for the record and please limit your comments to three minutes. Under
California law the City Council is prohibited from generally discussing or taking action on
items not included in the agenda; however, the City Council will listen to all public
comment but will not generally discuss the matter or take action on it. 

 Public Comments Received Prior to 1:30 PM

 Public Comments Received After 1:30 PM

 

 

 LAFCO Presentation 7 13 2026

 ESCOG Presentation - 07 13 2026
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https://bishop-ca.granicus.com/services/legistar/download/pdf/4244490/Redacted_Public_Comments_2026.07.13.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4244543/Public_Comments_Rcvd_After_130.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4221474/LAFCO_and_MSRs_Bishop_City_7.13.2026.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4221432/ESCOG__Bishop_City_Council_Presentation_ESWA_CWDG.pdf


A. Fire Department Report - Fire Chief Bret Russell 

B. Police Department Report - Police Chief Nate Derr

C. Community Services Department Report - Community Services Manager
Daniel McElroy  

D. Planning Department Report - Principal Planner Ana Budnyk

E. City Administrator Report - City Administrator Pam Foster

13. COUNTY OF INYO UPDATE

14. CONSENT CALENDAR 

A. May 2026 Budget Report

B. May 2026 Financial Reports

C. Ratification of Prior-Year South Warren Street Project Reimbursement Cost
Allocation

D. Resolution - Conflict of Interest Code
 

 Updates on department activities will be given by the Department Heads and/or their staff.

 Fire Department Report - June 2026

 Police Department Report - June 2026

 Community Services Department Report - June 2026

 Planning Department Report - June 2026

 City Administrator Report - June 2026

 Prepared and presented by Second District Supervisor Jeff Griffiths.

 NOTICE TO THE PUBLIC: All matters under the Consent Calendar are considered
routine by the City and will be acted on by one motion.

 Recommended Action: City Council to review and accept the May 2026 Budget
Report.

May 2026 Budget Report

 Recommended Action: City Council to review and accept the May 2026 Financial
Reports.

May 2026 Bank Reconciliation Report
May 2026 Combined Cash Report
May 2026 Investment Portfolio Report
May 2026 Warrant Register Report

 Recommended Action: Ratify the administrative reclassification of eligible FY 2025-
26 direct staff wage costs to the South Warren Street Project Fund for Caltrans
reimbursement billing purposes and acknowledge the related prior-year budgetary
variance.

 Recommended Action: Council consideration to approve and adopt the proposed
resolution, by title only, pertaining to the local Conflict of Interest Code and repealing
Resolution No. 2025-05.

Resolution No. 2025-05 - Conflict of Interest Code
Proposed Resolution - Conflict of Interest Code 2026 07 13
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https://bishop-ca.granicus.com/services/legistar/download/pdf/4220608/Breakdown_by_Major_Incident_Types_for_Date_Range_June_2026.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4220448/June_2026.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4224034/Community_Services_Monthy_Report__002_.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4228271/Planning_Department_Report-June_2026.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4224962/Admin_Monthy_Report_-_June_2026.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4226681/May_2026_Budget_Report.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4226725/May_2026_Bank_Reconciliation_Report.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4226726/May_2026_Combined_Cash_Report.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4226727/May_2026_Investment_Portfolio_Report.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4226728/May_2026_Warrant_Register_Report.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bishop-ca/83010441b8e24152086caae92ef547cb0.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4221529/No._2025-05_Conflict_of_Interest_Code_2025_04_14.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4221533/No._2026-____Conflict_of_Interest_Code_2026_07_13.pdf


E. Part-time Accounting Clerk I / II Job Description & 2026-2027 Part-time Salary
Schedule

15. NEW BUSINESS

A. Discussion Regarding Parks and Recreation Facility Use Fees and Community
Facility Use Practices

B. Discussion Regarding Potential Workforce Housing Occupancy Requirements
for New Residential Development

C. Discussion Regarding Potential Participation in Supporting Year-Round
Commercial Air Service at the Eastern Sierra Regional Airport

16. FUTURE AGENDA ITEMS

17. COUNCIL AND COMMITTEE REPORTS

18. ADJOURNMENT

 Recommended Action:  Approve the Part-time Accounting Clerk I / II Job
Description & 2026-2027 Part-time Salary Schedule

PT Accounting Clerk I II
2026-2027 Part Time Salary Schedule

 

 Recommended Action: Receive the staff report regarding the City's current
practices for the use of Bishop City Park recreational facilities and provide direction
to staff if the City Council wishes to consider changes to the existing fee structure or
develop a formal Facility Use Fee Policy.

 Recommended Action: Receive the staff presentation and provide policy direction
regarding whether the City should further explore regulatory options to preserve
housing opportunities for local residents and the workforce, including the potential
use of deed restrictions, development agreements, inclusionary housing
requirements, or other legally permissible tools.

 Recommended Action: Provide direction to staff regarding whether the City Council
is interested in exploring potential opportunities for the City of Bishop to participate in
regional discussions related to funding year-round commercial air service at the
Eastern Sierra Regional Airport. No funding commitment or budget action is
requested at this time.

 

 

 Monday, July 27, 2026 at 6:00 p.m. Regular Meeting in the City Council Chambers.
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https://bishop-ca.granicus.com/services/legistar/download/pdf/4223892/PT_Accounting_Clerk_I_II_DRAFT.pdf
https://bishop-ca.granicus.com/services/legistar/download/pdf/4223893/2026-2027_Part_Time_Salary_Schedule-DRAFT_7.13.2026.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bishop-ca/722d6ac020403d02caba2b90d3f47c240.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bishop-ca/6fe721fe6492d6f3b6bd34af5d0cd2780.pdf
https://d2kbkoa27fdvtw.cloudfront.net/bishop-ca/096ed9984c48ea1c3cb5f60e31f657660.pdf
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Alison Bishop

From: noreply@revize.com
Sent: Monday, July 13, 2026 3:46 PM
To: Jessica Ortiz
Cc: Alison Bishop
Subject: COMPLAINT OR COMMENDATION

Name = Judith Dufort 
Address =  
Phone-Number =  
Email = Dufo  
Type = option-2 
Comment = An excessive water rate increase! 900.00 a year to 3,750.00 . 
Client IP =  
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LAFCo Overview

&

Municipal Service Reviews (MSR)

Sphere of Influence (SOI) Study

Bishop City Council 

July 13, 2026
12



What is LAFCo?
(Local Agency Formation Commission)

Created in 1963 by the State Legislature

Purpose:
• Discourage urban sprawl

• Preserve agricultural land and open space

• Promote efficient public services

• Promote orderly formation of special districts

• Provide information to further these goals.

Every California county has a LAFCo
13



Just quickly . . . Why are there LAFCos?

• Post World War II population and housing boom

• Suburbs expanded and scrambled to finance and 

extend services

• City annexation "wars," caused a proliferation of 

limited purpose special districts

• Governor Pat Brown formed a commission in 1960 to 

look at fragmented urban service problems and the 

need for regional or statewide solutions

• LAFCo is the legislature’s compromise for regional 

solutions and so-called “watchdog” over local 

government.

14



Inyo LAFCo Commissioners

Commission is made up of – 5 Seats

2 County Supervisors
Jeff Griffiths – District 2

Scott Marcellin – District 3

2 City Council members
Karen Kong

Stephen Muchovej

1 Public Member
 Allen Toby

15



LAFCo Commissioners

• Commissioners do not represent special districts,   

   cities, or the county

• Commissioners must work on behalf of the 

    interests of residents, property owners, and the   

    public as a whole

• Commissioners must work to further the purposes  

   of LAFCo.

16



LAFCo Planning Functions

1. Conduct MSRs of cities and special districts

2. Establish and update SOIs for each city and 

special district

3. Conduct special studies recommending ways to 

simplify and streamline governmental structure

4. Work cooperatively on governance, agriculture 

and open space preservation, urban growth, 

and service delivery issues.

17



LAFCo Regulatory Functions

• Formations and Dissolutions – Process for forming 

a new district and dissolving inactive districts

• Consolidations – One district absorbs another 

district, geographically and service 

responsibilities

• Incorporations/Disincorporations – Creates cities 

from unincorporated territories and dissolves 

outdated or inactive ones (very rare)

18



LAFCo Regulatory Functions

• Mergers – A city takes over a special district and 

responsibility for service provision

• Out of Area Service Contracts - Extensions of 

public services outside district boundaries, 

through contracts

• Modify Existing District – District takes on new 

service provisions or changes service provisions 

(also includes consolidations).

(LAFCo does not regulate land use , that’s for the City and the County to do)
19



Inyo County - City and Districts

• 1 City – Bishop provides sewer, water and fire

• 5 Cemetery Districts

• 11 Community Service Districts

• 6 water

• 3 sewer

• 1 water and sewer

• 1 ground water monitoring

• 6 Fire Protection Districts

• 2 Hospital Districts

• 1 Resource Conservation District

• 26 Total Special Districts.

There are also 10 Mutual Water Companies
20



Spheres of Influence

• A SOI is a planning boundary (for service 

provision)

• The SOI indicates probable future agency 

boundaries

• They are a necessary first step for future 

annexations

• LAFCo must adopt a sphere of influence for 

each city and special District.
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Municipal Service Reviews

MSRs: 

• Inform Spheres of Influence and are required 

for the evaluations and any updates to SOI 

(SOI and MSR are usually done concurrently 

during MSR updates)

• Required for all cities and special districts every 

5-years, or so (as needed).

24



A MSR:

Provides inventory and analysis of district services
• Evaluates district’s capacity, financial ability, 

and accountability in providing services (for 

now and foreseeable future) based on existing 

information and trend analysis

• Evaluates structure and operation and possible 

areas for improvement and/or coordination for 

service provision

• Provides information and analysis to support SOI 

updates, if needed

• Seven (7) required “determinations” that must 

be made as part of a MSR - per state law. 25



MSR Required Issues/Determinations

1. Growth and Population current and 

projected future and the possible impacts 

on service delivery

2. The location and characteristics of any 

disadvantaged, unincorporated, 

community within or contiguous to the SOI

3. Capacity of public facilities, adequacy of 

public service, and infrastructure needs or 

deficiencies
26



4. Financial ability of agencies/districts to 

provide services

5. Status of, and opportunities for, shared 

services

6. Accountability for community service 

needs, including governmental structure 

and operation efficiencies

7. Any other matter related to effective or 

efficient service delivery.

MSR Required Issues/Determinations

27



A MSR is NOT:

An audit or investigation

• Cannot require changes - recommendations 

only

• Focus is not intended to be a complaints forum 

(but takes input)

• Will not affect current fees/rates.

28



Key Takeaways

LAFCo is an independent quasi-legislative agency – 

commissioners represent LAFCo and not their usual 

jurisdictions

LAFCo responsibility includes approvals for:
• Annexations & Detachements 

• Consolidations

• Incorporations & Disincorporations

• Formations & Dissolutions

• Mergers

• Out of Area Service Contracts

• Modifying Existing Districts 

In most of these processes - areas must be in a SOI and 

have a current MSR. 29



MSRs on the Way

Staff is currently preparing a Request for Proposals

for a consultant to prepare MSRs and SOIs for the 

City of Bishop and up six special districts (focus will

be on fire and water districts). 
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Questions?
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Working Together
CONNECTING REGIONAL WILDFIRE EFFORTS 
TO YOUR FRONT DOOR
City of Bishop Council Meeting
July 13, 2026

Kristen Pfeiler, Wildfire Coordinator
32



AGENDA
Eastern Sierra Wildfire Alliance

• How are we organizing to receive Prop 4 funding?

• How are we turning critical capacity constraints into 
opportunities?

• How are we advancing resilience within communities?

33



FOUR CORE AREAS OF FOCUS

3

Wildfire Resiliency
Strengthening forest 

health, wildfire 
preparedness, and 

restoration workforce 
capacity.

Working Lands & 
Agriculture

Supporting sustainable 
agriculture, local food 

systems, and land 
stewardship.

Sustainable Recreation
Balancing recreation 

access, tourism, arts and 
environmental 
stewardship.

Economic Development
Supporting a diversified 

regional economy and 
quality jobs
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Sierra Nevada Conservancy
Landscape Grant Program

How are we organizing to receive 
Prop 4 funding?
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We are here
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Phase 2: EASTERN SIERRA WILDFIRE ALLIANCE

Communities

Local 
Governments

Land Managers

Utilities

Tribes

State Agencies

Non-Profits

Businesses

Fire Depts

Mission:

Goals:

Strengthen wildfire resilience across Eastern Sierra 
communities and landscapes by identifying shared 
priorities and improving coordination of projects, 
resources, and actions.

• Build wildfire-resilient communities and 
landscapes across the Eastern Sierra region by 
working together

• Do more good work on the ground through 
projects

• Enhance communication among ESWA 
members
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Phase 3: ESWA Project Portfolio
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Workforce
and
Biomass

How are we turning critical capacity constraints into 
opportunities?

40



Plan the 
Work

Do the 
Work

Remove the 
Material

Reinvest 
the Material

(re)BUILDING A BIO-ECONOMY

Project 
Pipeline

Workforce 
Pipeline

Industry 
Pipeline

41
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Eastern Sierra Community 
Wildfire Defense Project

How are we advancing resilience 
within communities?
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Pulling it all 
together

Firewise USA & 
Fire Safe 
Councils

Education + 
FireAside HIZ 
Assessments

Local Fuel 
Reduction 

Crews Assist

Community 
Cleanup 
Events

County Public 
Works Chips & 

Hauls Fuel

Biomass to 
Compost Site

CAL FIRE, Fire 
Dept 

Inspections

 

1,250
Home ignition zone 

assessments completed

200
High-risk homes 

treated

340
Community 

cleanup events 
held

34
High-risk, low-income 
communities served

9,500
Tons of hazardous 

fuel removed

CWDG:
$4.6 Million
5 Years
Community Fuels Removal
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2023: 
Identify
Start with people, 

place, and 
what’s already 
here – identify 
the need

2024: 
Activate
Turn needs into 

community-led 
action

2025:
Invest
Resource 

what’s working 
and ready to 
grow

2026: Sustain
Solidify the 

backbone for 
long-term impact

2027: Scale
Grow the 

movement,
lock in resilience

An Emerging Roadmap Toward 
Sustainable Community Resilience
Community leaders are driving a natural progression.

Community Wildfire Defense Project

SCE Community Directed Grants
Green Waste Vouchers
Education Events
Firewise USA
Mono CWPP
Inyo CWPP
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The Project weaves together 11 top mitigation 
recommendations outlined in the CWPPs

Community Wildfire Defense Grant

Inyo Community Wildfire Protection Plan 
(2024)

Enhance 
green 
waste 

disposal

Map & 
assess 
water 

resources 
for fire 

suppression

Support 
defensible 

space, home 
hardening, 

home 
assessments

Strengthen 
fire dept 
capacity

Create 
dedicated 

wildfire 
coordinator 
positions

Deploy a 
wildfire 

mitigation 
application

Form a 
regional 

fire-
adapted 

community 
program

Mono CWPP (2019)

Sustain 
County 
Wildfire 

Coordinator 
position

Increase 
community 
protection 

& 
education 

Increase 
fuel 

treatment, 
defensible 

space 
efforts

Train and 
equip 

residents 
to mitigate 
wildfire risk
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The Project Goals

1. Establish a Regional Communities Wildfire Defense Program within ESCOG to 
create a coordinated wildfire resilience program for long-term mitigation support.

2. Empower residents to mitigate wildfire risks by training and equipping them to 
assess and reduce hazards on their properties and within their communities.

3. Develop a Regional Hazardous Fuel Removal System to implement a 
sustainable approach to large-scale vegetation management and debris removal.

47



This Project invests in long-term sustainability by:

Taking consistent actions that make homes and communities safer from wildfire.

Establishing staff & 
infrastructure

Creating local jobs and 
supporting workforce 
development

Generating solutions for 
biomass disposal

• Air Curtain Burner
• Composting
• Chipping

• Career pathways 
through Cerro Coso 
internships

• Sustainable, year-round 
work for local crews

• County hauling & 
biomass processing

• ESCOG Admin 
capacity

• ESWA coordination
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Resident

Firewise USA & 
Fire Safe 
Councils

Community Wildfire 
Defense Project / Working 

Group

Eastern Sierra Wildfire Alliance

Residents now have a direct AND 
structured pathway to access to the 
Alliance

Workforce Capacity

Biomass Utilization

49



ESWA COMMUNITY-FOCUSED WORKING GROUP

ESWA
Steering 

Committee

Projects

Co

WorkforcBiomass 
Utilization

Community 
Resilience

50



NEXT STEPS FOR BISHOP

• Sign the ESWA MOU

• Identify priority projects and enter them into ESWA 
database

• Work with Bishop Fire to establish Firewise USA
Communities

• Collaborate on workforce and biomass utilization 
initiatives

• What are your needs & goals that we can support?
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Bishop, CA
This report was generated on 7/6/2026 10:15:04 AM

Bishop Fire Department

Breakdown by Major Incident Types for Date Range

MAJOR INCIDENT TYPE # INCIDENTS % of TOTAL
Fires 2 5.13%

Rescue & Emergency Medical Service 13 33.33%

Hazardous Condition (No Fire) 1 2.56%

Service Call 2 5.13%

Good Intent Call 8 20.51%

False Alarm & False Call 12 30.77%

Special Incident Type 1 2.56%

TOTAL 39 100%

Zone(s): All Zones | Start Date: 06/01/2026 | End Date: 06/30/2026

Doc Id: 553
emergencyreporting.com

Only REVIEWED and/or LOCKED IMPORTED incidents are included.  Summary results for a major incident type are 
not displayed if the count is zero. 

Page # 1 of 2 52



Detailed Breakdown by Incident Type 

INCIDENT TYPE # INCIDENTS % of TOTAL
111 - Building fire 1 2.56%
132 - Road freight or transport vehicle fire 1 2.56%
311 - Medical assist, assist EMS crew 4 10.26%
322 - Motor vehicle accident with injuries 4 10.26%
324 - Motor vehicle accident with no injuries. 3 7.69%
341 - Search for person on land 1 2.56%
350 - Extrication, rescue, other 1 2.56%
441 - Heat from short circuit (wiring), defective/worn 1 2.56%
520 - Water problem, other 2 5.13%
611 - Dispatched & cancelled en route 6 15.38%
651 - Smoke scare, odor of smoke 2 5.13%
733 - Smoke detector activation due to malfunction 7 17.95%
735 - Alarm system sounded due to malfunction 1 2.56%
741 - Sprinkler activation, no fire - unintentional 1 2.56%
743 - Smoke detector activation, no fire - unintentional 1 2.56%
744 - Detector activation, no fire - unintentional 2 5.13%
900 - Special type of incident, other 1 2.56%

TOTAL INCIDENTS: 39 100%

Doc Id: 553
emergencyreporting.com

Only REVIEWED and/or LOCKED IMPORTED incidents are included.  Summary results for a major incident type are 
not displayed if the count is zero. 

Page # 2 of 2 53



Bishop Police Department 

June 2026 End of Month Report 
 JAN FEB MARCH APRIL MAY JUNE JULY AUG SEPT OCT NOV DEC 

             

TOTAL INCIDENTS 1139 1085 1155 1108 1253 1099       

      CALLS FOR SERVICE 653 654 696 672 724 713       

 OFFICER INITIATED INCIDENTS 486 431 459 436 529 386       

  TRAFFIC 
STOPS 

64 32 32 27 42 27       

  OTHER OIA 
INC. 

422 399 427 409 487 359       

 BUS/BUILDING CHECKS 5 2 0 12 6 5       

 VEH/PED CHECKS 33 21 26 41 31 26       

             

TOTAL OFFICER REPORTS 77 58 75 86 79 88       

 ACCIDENT 0 3 5 6 4 5       

 CRIMINAL ACCIDENT 3 4 2 0 3 5       

      FELONY 13 9 9 19 15 11       

 INFORMATION 29 23 25 26 26 29       

 INFRACTION 1 2 0 0 0 2       

 MISDEMEANOR 31 17 34 35 31 34       

      TC WITH INJURIES 0 1 3 1 0 2       

 TC NO INJURIES 3 6 4 5 7 8       

              

              

TOTAL MISDEMEANOR & FELONY 
ARRESTS 

20 20 21 25 23 24       

 MISDEMEANOR ARRESTS 14 14 17 16 16 18       

       ADULT 14 13 17 16 16 18       

  JUVENILE 0 1 0 0 0 0       

 FELONY ARRESTS 6 6 4 9 7 6       

  ADULT 6 5 4 9 7 6       

       JUVENILE 0 1 0 0 0 0       

             

CITATIONS 50 30 38 33 39 43       

 MOVING 19 3 3 5 4 11       

 NON-MOVING 18 14 17 10 21 18       

 CRIMINAL 13 13 15 18 14 14       

 CAMPING ORDINANCE CONTACTS             

 CAMPING ORDINANCE CITATIONS 5 0 0 1 0 1       
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 JAN FEB MARCH APRIL MAY JUNE JULY AUG SEPT OCT NOV DEC 

DISPATCH PHONE 
ACTIVITY 

            

911 CALLS 197 253 241 210 259 242       

 INBOUND 190 244 230 204 250 232       
 ABANDONED 7 9 11 6 9 10       

ADMINISTRATIVE CALLS 1011 1397 1184 1109 1229 1277       
 INBOUND 694 677 740 713 759 765       
 OUTBOUND 315 463 443 393 469 496       
 ABANDONED 2 4 1 3 1 16       
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Small Town with a 

Big Backyard! 

CITY OF BISHOP 
377 West Line Street - Bishop, California 93514 
Post Office Box 1236 - Bishop, California 93515 

760-873-8458 
www.cityofbishop.com 

 
 

Community Services Report   
June 2026 

 
 
 
 
Programs 
 
 
 
1. After School Stay and Play program is operating at the Elm Street School, Monday 

through Friday the Stay and Play program is full, with a waiting list. Continue to 
meet with staff weekly to address any operational concerns. Registration for 2026-
2027 is now closed. Staff are processing payments for the up-and-coming school 
year. We will welcome students and families in August. We are looking forward to 
conducting staff interviews in July.   

2. The Bishop Park Pool regular session open in June for the 2026 season. The Park 
Pool hosted the Bishop Swim Team invitational June 12th -14th. The Park Pool 
also hosted the Luau Community Party on June 19th. This event was successful 
with 145 public swimmers. Plans for July include evening swimming and movie 
nights on Fridays.   

3. Summer camps 2026. Staff completed Olympic Kids Camp, Skate Camp, and 
Playhouse Camp in June. July will bring Gymnastics Camp, Crafty Explorers, 
Aquatic Camp and Adventure Camp.   

4. Summer Gymnastics have begun. This Program is located at the City Hall 
Auditorium. We are currently advertising for an instructor.  

5. Senior Yoga class continues to be successful. Hosted at the City Auditorium on 
Mondays and Wednesdays at 10am. 

6. Adult Coed Softball. The league has split into two divisions, upper and lower 
divisions. Staff developed a new play schedule to accommodate 12 regular 
season games for each team.  Men’s league will continue as scheduled. 
League play will continue through August with playoffs. 
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Parks and Facilities 
 

 
1. AYSO Soccer Spring and USA Soccer fields have been moved to Field 6 for the 

spring and summer. 
 
2. Field preparations for Little League All-Stars. The City Park hosted three divisions 

of regional All-Stars.  
 
3. New sand delivered and installed at the Volleyball Courts.  

 
4. Hosted the Friday Night Market at the front of the City Park on June 19th.  
 
 
5. Park staff have started work on Field 1 and Field 2 parking lot planters. This project 

will include wood planters around the tree wells and removal of existing railroad ties. 
This project will continue through the fall and winter months. 

 
6. Aeration, fertilizer, and irrigation of the main park areas for recovery of Mule days.  

 
7. Pool maintenance occurs daily. Mondays the pool is closed for cleaning our pumps, 

filters, and deep cleaning. 

 
8. Clean up and irrigation repairs to landscaping on Warren Street, City Hall, and Main 

streets. 
 
9. Seasonal cleaning of flower beds on Main Street and Front Memorial planters. 

10. Seasonal routine maintenance of all mowing and landscape equipment. 

11. Daily routine of trash and cleaning of restrooms. 

12. Cleaned debris from the creek, pond, and fountain. 

13. Use of blowers on Main Street Mondays and Fridays. 

14. Seasonal adjustments are made to all City irrigation and City Park. As we move into 
Spring, Irrigation systems will be Audited for function and set for operation. 

15. Repairs were made to Rear Park restroom due to vandalism. 
Replacement of dispensers.
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16. In preparation for Spring Softball and Baseball use, Park Staff tilled, leveled, and 
edged fields 1, 2, 3, and 4. Field preparation daily for all four fields. 

17. Installation of flower baskets on Warren Street and City Hall.  

18. Courts Resurfacing Project. Worked with Contractor CH Court Tech. to complete the 
resurfacing of all four racquet courts at the City Park.  

 

 
Sunrise 
 

 
1. Daily routine of trash, debris, and inspections. 

2. Elm trees clean up at all common areas and residents. 

3. Collected rents and payments for utilities. 

4. Weekly routine maintenance of all lawns, landscapes, and common areas. 

5. Began planning process of street and sidewalk replacement. Consultant has begun 
to design. Design is complete. We are seeking funding to complete this project. 

6. Removal of Elm and Cottonwood trees in all fence lines. 

7. The use of Organic Cat-Mase to mitigate feral cats. 

8. Removal of large tree in front of unit 6.  

9. Purchase of New Maintenance truck. 
 
 
 

 
Budget/Administrative 
 
 

 
1. Held weekly staff meetings Tuesdays and Wednesdays. 

2. Attended by-weekly City Council meetings. 

3. Attended weekly Department Head Meetings. 

58



4. Organized all Youth Sports Organizations on the use of Sportsites for schedules and 
games. 

5. Conducted the Parks and Recreation Commission meeting on June 24th at 6pm. 
Updates were given on the City Park Master Plan and the Field 6 Rehabilitation 
Project.  

6. Communication with Bishop Area Bike Organization for the possible relocation of a 
portion of the Skills track to accommodate the Field 6 Enhancement Project. Phase 
one Pump Track is complete, and the group has begun work on the Skills Track. 
Communication is ongoing. 

7.  California Urban Greening Grant has been awarded to the City of Bishop, 
coordination with the Friends of the Eastern Sierra Community Gardens. 
Construction is complete and we continue to work with the Community Gardeners to 
make purchases. Submitted for reimbursement in May. The CNRA will be doing a 
site visit on July 9th and begin close-out of the grant.  

8. Scheduling of outside events and parties hosted at the Bishop City Park facilities. 

9. Work with Public Works on the Downtown corridor for landscapes, trash receptacles, 
and benches for the Caltrans Bishop Pavements Project. 

10. Met with Wood Roders on the Field 6 Rehabilitation and Parks Master Plan 
Projects. 100% plans for Field 6 Rehabilitation and filing of CEQUA for the 
adoption of the City Park Master Plan.  

11. Prepared documents and Notice Bid for the Field 6 Rehabilitation Project.  
 
 
 

 
Events 
 
 

1. Hosted the Friday Night Market at the front of the City Park on June 19th.  

2. Pool Luau Community Party June 19th at the City Park Pool. 
 

3. Fourth of July, Free Pool Swim, and Pie and Ice-cream at the City Park. 
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Highlights 
 
 

 
• Volleyball Courts new sand. 

 
 

• Courts Resurfacing Project. 

 
• Pool Luau and Community Party. 

 
• Fourth of July.  
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www.cityofbishop.com 

 

Page 1 of 1 
  
 

Planning Department Report –June 2026 
1. Active Transportation Plan for Cycle 8 Application 

• Submitted ATP application for $14Mi for Hone, Sierra, Sierra Bikeway, 3rd, E 

Pine, 2nd Streets 

2. LAWP Training Facility and Construction Yard (Wye Road):  
worked on tribal consultation. 

3. Worked with HCD on PLHA plan updates to add downtown assistance 
activity. 
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   City Administrator’s Report 
June 2026 

During the month of June, efforts continued to focus on advancing strategic initiatives, 
strengthening organizational capacity, and supporting key Council priorities. 
A significant amount of time was dedicated to preparing the City's Opportunity Zone 
application, which is scheduled for submission in July. This designation has the 
potential to create new opportunities for investment and economic development within 
the City and represents an important long-term initiative to encourage revitalization and 
private investment. 
Work also continued with the Bishop Fire Protection District on developing an updated 
agreement between the two agencies. Ongoing discussions have been productive and 
remain focused on strengthening the partnership while ensuring both organizations are 
well-positioned to serve the community effectively into the future. 
The recruitment process for a new City Clerk was successfully completed this month. 
Following interviews with several qualified candidates, the City hired a new City Clerk, 
Alison Bishop, who will play a vital role in supporting the City Council, maintaining 
transparency, and ensuring the effective administration of City business. 
I also participated in interviews for Planning Commission vacancies. The City once 
again received applications from individuals interested in serving the community, and 
the interview process provided an opportunity to identify candidates who will help guide 
future planning and development decisions. 
Community engagement remained an important focus throughout the month. I attended 
the California High School Rodeo luncheon, which provided an opportunity to support 
an event that brings significant economic activity and visitors to Bishop. 
In addition, staff continued making steady progress on several Council initiatives and 
policy discussions that will be presented to the City Council in the coming months. 
Considerable work has taken place behind the scenes to research issues, coordinate 
with stakeholders, and prepare recommendations that will assist the Council in making 
informed decisions on matters important to the City's future. 
As we move into the next month, the Administration Department remains focused on 
implementing the Council's Strategic Plan priorities while continuing to strengthen 
partnerships, advance key projects, and provide responsive service to the community. 

62



 

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

 

 

  

CITY OF BISHOP
Finance Department

MAY 2026 

BUDGET 

REPORT 

 

 

Prepared for City Council Review 

CITY OF BISHOP, CALIFORNIA 

 
 

 
63



TABLE OF CONTENTS 
 

PAGES 1-2  GENERAL FUND REVENUE 

PAGES 3-13  GENERAL FUND EXPENSES 

PAGE 14   SEWER FUND REVENUE 

PAGE 15  SEWER FUND EXPENSES 

PAGE 16  GAS TAX FUND REVENUE 

PAGE 17  GAS TAX FUND EXPENSES 

PAGE 18  WATER FUND REVENUE 

PAGE 19  WATER FUND EXPENSES 

PAGE 20  MEASURE A FUND REVENUE 

PAGE 21  MEASURE A FUND EXPENSES  

PAGE 22  SUNRISE MHP REVENUE 

PAGE 23  SUNRISE MHP EXPENSES 

PAGE 24  STREETS & SIDEWALK IMP. REVENUE 

PAGE 25  STREETS & SIDEWALK IMP. EXPENSES 

PAGE 26   HEAVY EQUIPMENT REPLACEMENT FUND REVENUE 

PAGE 27  PROPERTY/HOUSING DEVELOPMENT FUND REVENUE 

PAGE 28  PROPERTY/HOUSING DEVELOPMENT FUND EXPENSES 

PAGE 29   PLHA FUND REVENUE 

PAGE 30  COPS FUND REVENUE 

PAGE 31  COPS FUND EXPENSES 

PAGE 32  E. LINE ST. BRIDGE REPLACEMENT FUND REVENUE 

PAGE 33  E. LINE ST. BRIDGE REPLACEMENT FUND EXPENSES 

PAGE 34  S. WARREN ST. IMPROVEMENT FUND REVENUE 

PAGE 35  S. WARREN ST. IMPROVEMENT FUND EXPENSES 

 

64



����������	
��

�
�
��
	����
��������	����������
�

�����

��������
	�
������������������

�
�
��������

�
����������� ���������� ����
� ��
���
� ����

����������	���������	
����� ���������

���	�����
���
�	�
���	
� �� �! �����������"##������������
"��

�
�
��


���$���$����� ����
������%
	�	
���
� ��&����'�� ��&����'�� �������'�� (����������������&����'��) ���'�

���$���$����� ����
������%
	���	
���
� '�� ##�!��'�� #�����'�� (����������������#�!��'��) ���'�

���$���$����� ����
������%
	���������' '�� �����'�� �����'�� (���������������������'��) ��!'&

���$���$����� ����
������%
	���	
���
���� '�� �����'�� '�� (���������������������'��) '�

���$���$���#� ����
������%�
��
���
�	 '�� �����'�& �����'�� �����'�� #�'�

���$���$����� ����
������%���	�' '�� '�� ������'�� ������'�� '�

���$���$����# ����	��� ����
������%������
� ����&��'&# &#��!�&'�� �!�����'�� (�����������������!�&'��) ���'�

���$���$����� �

���
����
�	
��

����
%�
		 '�� #�!��'!& !����'�� �����'�� ��'�

���$���$����� 	��
	���% #&����#'�� ����&�#��'!� #��#�����'�� ����#�&��'�� ��'�

���$���$����� �������
�����

�
�������
�� '�� �&����&'�� �&����&'�� '�� ���'�

���$���$����! 	��
	���%�� ���$��������	��
�� #��!�'�� ����#�'�� �#����'�� ���&!'�� !�'�

���$���$����� ����	�
���������������% ��&�&��'�� ���##��!#'!# ��##�����'�� ��&���&'�# !!'�

���$���$����� �����
�����
	 '�� �����#'#� �����'�� (���������������&���#'#�) !�&'!

���$���$���#� �
�������
��������	�
� ���'!! &��!&'�� �����'�� ����#'�� �!'�

���$���$����� ��	��
		����
�	
	 (������������������&�#'&�) �����!'�� �!����'�� (��������������������!'��) ���'�

���$���$����# 	
���$�
����
����	 '�� &�!��'�� �����'�� ���!�'�� !�'�

���$���$����� 	��!�� ���'�� ���'�� '�� (����������������������'��) '�

���$���$����� ���*�����
����	 &#�'�� �����'�� �����'�� (����������������������'��) ���'�

���$���$���&� �	
��
����	 �#'�� ��#�!'&� �����'�� ��&��'#& #�'�

���$���$���&� 
�������
������������������

 '�� '�� #��'�� #��'�� '�

���$���$���#� ����������
����	 ��!#�'�� �����&�'�& �&#����'�� (������������������&�'�&) ��!'!

���$���$���#� ����������

 ��#'�� �����'�& �����'�� ��!��'�� �!'�

���$���$���!� 
�
�������������
�	
 '�� &��!&!'## #�����'�� ���#�'&# �#'�

���$���$���!� �
������
�������
�	
 ��!#�'�� ������'�� &#�&��'�� �����'�� !�'�

���$���$���!� �������	��
�
����
����

	 '�� ������'�� �#����'�� &#����'�� &�'�

���$���$����� ��������
�	
 ���#&'�� ���&�'#� !�&��'�� (��������������������&�'#�) ���'�

���$���$����� ���
�
	��������*��
��	��	 �#���&'�! &���!��'&� &!�����'�� �!����'#& ��'�

���$���$����� �
���������
�������
��� ������'�� �������'�� ������'�� (��������������&�����'��) ���'�

���$���$����� ���
�
	��$���	��!� '�� '�� &�����'�� &�����'�� '�

���$���$�&�&� �
���'�����
��
����	�

���� '�� ����&�'�& #�����'�� ����#�'�� �#'�

���$���$�&�&� �
�����	
�
����������	� '�� ������'�� !�����'�� ������'�� �#'�

���$���$�&�#� ��	�'��
�'����������
����
�
�� '�� ������'�� ������'�� '�� ���'�

���$���$�&�!� ���
���	�
�������

	 ���'�# �����'�# �����'�� (���������������������'�#) ���'�

���$���$�&��& �������
	���	
�	������ '�� '�� �����'�� �����'�� '�

���$���$�&��# 	���*
��
�� �
	 �������
 '�� �!#����'�� �������'�� (���������������#����'��) ��!'�

���$���$�&��� �
��
������
��	+� '�� �����'#� �����'�� &����'&� ��'�

���$���$�&��� �����
�����	
�
�� '�� �����'�� �!���#'�� ����&�'�� �#'�

���$���$�&��� ����	�$�	���
 �'�! �'�! '�� (������������������������'�!) '�

���$���$�&��& ����
���������� ����
��' '�� ��'�� ��'�� '�� ���'�

���$���$�&��# ���*������������	 ��!'�� ���#�&'�� �#����'�� ��&�#'�& ��'!

���$���$�&��� �����

	 '�� ���##'�� �����'�� �&#'�� �#'�

���$���$�&��# ������
����	�	��
�����	
�
�� '�� ��#��'�� ������'�� ����!!'�� �'�

���$���$�&�&� ��������	 '�� #�����'�� &�����'�� (������������������#�&'��) ���'�

���$���$�&�&# &!#� ��	�������������
���' &�#&�'�! �#����'!� ��&�#'&� (����������������#��!�'�#) ���'&

���$���$�#��� 	���������������	�'�������� &�'�� ��&�#'�� !��'�� (��������������������#'��) &�&'#

���$���$�#��� ��	� ����������
���� ��'�� ���'�& ���'�� (�������������������&��'�&) ��!'#

���$���$����� 	��
�������������
��� '�� �'�� �'�� '�� ���'�

���$���$����� ��	�
����
��	��
�
��
 #�!'�� �����'!� ������'�� ���!�'�� !�'&

���$���$����� �
���

��
����������� '�� ��#��'�� �����'�� �����'!� ��'&

���$���$���&� ����
����������+��
����	 �����'�� �&���&'�� ���#��'�� (������������������!�&'��) ��!'�

���$���$���&� 	����
��	 '�� ��'�� ��'�� (�����������������������'��) ���'�

���$���$���&� ����� �
������
�� ������'�� ����&�'#� �������'�� ����#�'&! ��'�

65



����������	
��

�
�
��
	����
��������	����������
�

�����

��������
	�
������������������

�
�
��������

�
����������� ���������� ����
� ��
���
� ����

����������	���������	
����� ���������

���	�����
���
�	�
���	
� �� �! �����������"##������������
"��

���$���$����% 	���
����������������� �����&�� %!����&�� %�����&�� '���������������������&��( ���&�

���$���$����! ���
��	�
����������� ���&�� ����!�&�� !�����&�� ����!&�� ��&�

���$���$����� 	�
�����
�
�����	�����
 !#&�� ����#&�� ��!#�&�� '��������������������#&��( ��#&�

���$���$���#� 	������� &�� ������&�� ������&�� '���������������������&��( ���&�

���$���$���#� 	���
� &�� %�!��&�� %�!��&�� &�� ���&�

���$���$���## ����
����� &�� ��!��&�� �����&�� '����������������������&��( ��#&�

���$���$����� �
�����������
��)���� &�� &�� ���&�� ���&�� &�

���$���$����# ����������
������

 !�#&�� �����&�� �����&�� '���������������������&��( �##&�

���$���$���!� ����
�������� &�� �����&�� #��&�� '����������������������&��( �%�&�

���$���$���!� �����	���	 &�� ����!�&�� �!����&�� �����&�� ��&!

���$���$����� �����$��������	��� �����&�� ������&�� ������&�� #����&�� ��&�

���$���$����� �����$��
����	 ��#��&�� ���#��&�� ������&�� '������������������#��&��( �!�&�

���$���$����� �����$�	�����
		��	 ���&�� ����%�&�� ������&�� �����&�� �%&�

���$���$����� �����$�����
		���	 �##&�# �����&�# ��#!�&�� ��!&�# �%&�

���$���$����% �����$����
������
		 �#�&�� ��#�!&�� !����&�� #�%��&�� ��&%

���$���$����� �
�
��
�$����	�
�	��� &�� �������&�� �������&�� &�� ���&�

�������
�
��
 ��#������&%# ���!�����%&�# ����������&%� ��!����!!&�! !#&�

������������
�
��
 ��#������&%# ���!�����%&�# ����������&%� ��!����!!&�! !#&�

66



����������	
��


*�
������
	����
��������	����������
�

�����

��������
	�
������������������

�
�
��������

�
����������� ���������� ����
� ��
*�
��
� ����

����������	���������	
����� ���������

���	�����
���
�	�
���	
� �� �! �����������"##������������
"��

������������

���$���$#���� ��������
�	�����
	 ��#�!&#� ������&�� ���#��&�� �����&�� !!&!

���$���$#���� ��	������	�����
 %�&�� %��&�� ���&�� ���&�! !�&!

���$���$#���� 

���
���	�����
 ���##&%! �������&%� �����!#&�� ��#��&�� ��&�

���$���$#���! �
�������	�����
 %%%&�� #����&�% #�#!�&�� �#�&�� �#&#

���$���$#���� �
�����
���* �!&�% ���&#� %��&�� ���&%% #%&�

���$���$#���� ���	$��	 ��&�� ���&�� %%�&�� %%&�� ��&�

���$���$#���# �
���

�

���
���	�����
 �����&�� ���!��&�� ������&�� �����&�� ��&�

���$���$#��%� ��	����������	�����
 #�&�# ���&�� ���&�� ��&�� �#&�

���$���$#���� ���
���	����+��������� ���&�� �#�&%� �����&�� %�&#� �#&�

���$���$#���� �����
�	�����
	�+���	���
 &�� ���&�� %��&�� �!�&�! ��&#

���$���$#���� �������������	 ��%&�� ��%�%&�� �����&�� ��#&�� !�&�

���$���$#���% �

����	�+�����
� ��%��&�� ���!#�&!� �#����&�� ���%�&�� ��&%

���$���$#���# ����
		������	
����
	 &�� �����&�� �����&�� �����&�� #�&�

���$���$#���� ��	�����
 &�� ���&#� �#�&�� �#�&#� #�&�

���$���$#���! 	�
������
�����
���	�����
	 ��&�� ��#��&!� ������&�� ��%��&�� �!&�

���$���$#���� ��	�&���
	�+�	��	��������	 &�� ���%#&�� ��!��&�� ##&�� �!&�

���$���$#���� 
	��� &�� �#����&�� �#����&�� &�� ���&�

���$���$#��%# �� &�� ���!%#&�% ������&�� ����#%&!� %�&�

���$���$##��� �������	������ &�� '������������������%�&��( '������������������%�&��( &�� '���&�(

������������������ ������&�� �����%�&!� �����#!&�� ������&�� !�&�

67



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"�$

������	�������

���%���%#���� ����������	������	 ������&�� $������&$� $$�����&�� ���!��&�! �#&�

���%���%#���� ����������	������	 $��$�&�� ���#!!&�� $��$��&�� ���!��&�! $�&$

���%���%#���$ �'�����������	 &�� ��$&$� ���&�� ��#&#� ��&!

���%���%#���� '�	������	������ $#&�# #�$&$� �#�&�� !$&#$ !�&�

���%���%#���� 
����
���	������ ��#��&�� �!���!&�� ���!$�&!$ !$�&!$ ��&�

���%���%#���! ���������	������ #�$&�! �����&�$ �����&�� ���&�� ��&#

���%���%#���� ���(��)	�������	����� &�� ��!$�&$� ��!$�&$� &�� ���&�

���%���%#���� �����������
 #��&�! �����&�� �����&�� ���&�� ��&�

���%���%#���� 
������������� &�� ������&�� ������&�� &�� ���&�

���%���%#���� ������������� �#�&�� $��#�&�� #����&�� �#�&�� !�&�

���%���%#���� ���	%��	 #�&�� ���&�# #��&�� ���&�# $#&$

���%���%#���� ���	�	�	��� &�� !�!�$&�� ������&�� ���!#&�$ ��&#

���%���%#���$ ���������������	����� !#�&�� ���$�$&�� ���#��&�� ���!#&!� !$&�

���%���%#���# ��������
����
���	������ $��$�&�� ##����&�! ������&�� $��#!&�� ��&�

���%���%#���� ���	��� �� �����&�� $!����&�� #�����&�� !��!!&�� !#&#

���%���%#���� ���	��	���� &�� ������!&�! ������!&�! &�� ���&�

���%���%#��$� ���������������	������ &�� &�� ��#��&�� ��#��&�� &�

���%���%#��$� ��	��������*��������	������ ���&�� �����&$# �����&�� ��&## ��&�

���%���%#��$� ���� �����&�$ $��$!�&�� $!��#�&�� #���!&�� !!&�

���%���%#���! ������	�����������	 ��!��&�# �!����&#� ������&�� �����&$� ��&�

���%���%#���� �������� ���&�� ���!�&�� $����&�� ����!&�� $$&#

���%���%#���� ��'����	����*��������� ���&�� �#$&�! �����&�� �$#&�� �#&$

���%���%#���� �������	������	�*���	���� �����&�� ������&�� ������&�� ���!�&�� �#&�

���%���%#���� �������������	 &�� ����#&$� �����&�� ��$&#$ �!&#

���%���%#���$ �������	�*����'�� &�� ��#�#&!� ���#��&�� ��$&�$ ��&�

���%���%#���# �����		������	��'���	 �#�#$�&$� ����$$$&!� �$�����&�� �����##&�! #�&�

���%���%#���! 	������������������	������	 ���&�� �����&�$ !�$��&�� �����&�� !�&$

���%���%#���� ��	�&����	�*�	��	��������	 ���&�# ��!��&�$ �����&�� �!�&�� ��&#

���%���%#��$# �� �!&�� ������&�� �!����&�� ���&�$ ��&�

���%���%#���� 	������� 	�����������	����� &�� &�� !�#��&�� !�#��&�� &�

���%���%#���� '�
�������������� &�� #$�&�� ���&!! ��$&#� ��&�

���%���%##��� ����������� ����!&�� !�!!�&�� ������&�� �$����&�� ��&�

���%���%##��� �������	������ &�� +��������������#�#��&��, +��������������#�#��&��, &�� +���&�,

������������	������� ������&$� �$��!��&�� ����#����&#� ������!&�� !�&�

68



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"�#

�������

���%���%#���� ����������	������	 �����!&�� �$��#��&$! �������&�� ���$��&#� !�&!

���%���%#���$ �'�����������	 &�� ��$&$� #��&�� ��#&#$ ��&�

���%���%#���� '�	������	������ ��&$! �#�&�� �!�&�� �#&�$ ��&�

���%���%#���� 
����
���	������ �����&�� ������&�� �$����&!# ���&�� ��&�

���%���%#���! ���������	������ �$�&#� ����$&�� �����&�� #&!! ��&!

���%���%#���� ���(��)	�������	����� &�� �����&�# �����&�# &�� ���&�

���%���%#���� �����������
 ��#&�� �����&#� ��$��&�� ���&#� !$&�

���%���%#���# ��������
����
���	������ #�!&�# ���#�&�! ����$&�� #��&�� ��&�

���%���%#���� ���	��� �� �����&!! ����$�&�� ������&�� ���#�&!! !�&�

���%���%#���� ���	��	���� &�� ���&!$ ���&!$ &�� ���&�

���%���%#��$� ��	��������*��������	������ ��&$� !��&�� !�#&�# �&$$ ��&�

���%���%#��$� ���� ���#�&�� �$���$&�� ���$��&�� ����#&!� !�&�

���%���%#���� ���(����	 ��!��&## ������&�! ������&�� �����&�� !�&!

���%���%#���� ��'����	����*��������� &�� &�� ���&�� ���&�� &�

���%���%#���� �������	������	�*���	���� ��&#� $����&�$ #����&�� ���&�� �$&�

���%���%#���$ �������	�*����'�� &�� &�� �����&�� �����&�� &�

���%���%#���# �����		������	��'���	 &�� #��!�!&$� �$����&�� $����&#� ��&�

���%���%#���! 	������������������	������	 ��&#� $����&#� $����&�� +�����������������������&#�, ���&$

���%���%#���� ��	�&����	�*�	��	��������	 ��&�� �$!&�� #��&�� �#�&�� $�&!

���%���%#��$# �� �����&�� �!�!��&�� ������&�� �����&�! ��&�

���%���%##��� �������	������ &�� +��������������#�����&��, +��������������#�����&��, &�� +���&�,

������������� �$����&�# ������!&�� ��$����&�� ���!��&�� !�&�

����	����

���%���%#���� ����������	������	 ��!&$� ���$#&�$ �����&�� ##$&�� ��&!

���%���%#���� �����������
 �&�� ��&$� �!&�� !&#� ��&$

���%���%#���� ���	%��	 �&!� �!&�� �#&�� �&�� ��&�

���%���%#��$# �� &�� &�� ��&�� ��&�� &�

����������	���� �$�&�� ���!�&$� ���!�&�� ���&#� ��&�

������	��'���	

���%��$%#���# �����		������	��'���	 �����$&�! �$�����&�� �!�����&�� ���!!�&�� ��&!

���%��$%##�$� �����������	��'���	 &�� ����!!&�# ������&�� ���&�# �!&$

���%��$%##��� �������	������ &�� +���������������$��#�&��, +���������������$��#�&��, &�� +���&�,

������������	��'���	 �����$&�! ��#�#$�&�� ��#��$!&�� $����!&�$ ��&�

��	������

���%��#%#���� ��	������ &�� $���!��&�� $������&�� ���$��&�� ��&�

���%��#%##��� �������	������ &�� +��������������#�����&��, +��������������#�����&��, &�� +���&�,

��������	������ &�� �#�����&�� ��!��!$&�� ���$��&�� ��&�

69



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"��

��������	�����������	

���$���$#���� ����������	������	 %�#��&�� �%����&%� ������&�� #��!�&#� ��&%

���$���$#���� �����������
 �#&%� ��!&�� �����&�� ��&!� ��&�

���$���$#���� ���	$��	 #!&�% !��&�� ���&�� �!&�� ��&%

���$���$#���� ���	��	���� &�� �����&�% �����&�% &�� ���&�

���$���$#���� ��������	 �����&#% %����#&�� ������&�� �����%&�� �!&#

���$���$#���� ��'����	����(��������� &�� &�� ���&�� ���&�� &�

���$���$#���� �������������	 ���&�� #��!#&�� #�!��&�� �%&!% ��&�

���$���$#���# �����		������	��'���	 &�� ��!��&%� ������&�� ���&#� �!&�

���$���$#���� ��	������	 ���&%# ����#&%� %����&�� ����%&�� #�&!

���$���$#���! 	������������������	������	 !�&�% ��%��&�� �����&�� #�#��&�� ��&�

���$���$#��%# �� ���&%� ��#�#&�% ��%��&�� !�%&�� ��&#

���$���$#���� '�
�������������� ���&�% �����&�! %����&�� �����&�� %�&�

���$���$#%��� ������������������ ����!&�% ���%!&�� ������&�� �#�&!� ��&#

���$���$#���� ���������)������������������� &�� ���#�!&�� ������&�� ������&�! %!&�

���$���$#���� ���	����������� ��!&#� �����&#� ��#%!&�� ��%&#� ��&�

��������������	�����������	 ����!�&�! ��%���%&�� �������&�% %��%��&�% ��&#

��

���$���$#���# �����		������	��'���	 &�� �%���%&�� ����%�&�� %���#&!� ��&�

���$���$##��� �������	������ &�� *�������������������#�&��+ *�������������������#�&��+ &�� *���&�+

�������� &�� ##��!�&�� #���!�&�� %���#&!� ��&�

�������������������	

���$���$#���� �����������'�������� &�� ##����&�� �������&�� ##����&�� #�&�

���$���$#���� ����������	������ ���%#�&�� ���!��&�� �����#�&�� #���!�&�� #%&�

�������������������������	 ���%#�&�� ����!��&�� �����#�&�� ��!��!�&�� #�&�

70



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"��

�����������������

���$���$#���� ����������	������	 �%����#&�� ���������&�� ����#����&�� �%��#��&�� !�&!

���$���$#���� ����������	������	 �!%&�# %�!�#&#� %#����&�� %����%&%� ��&�

���$���$#���� ������������	��'�	 &�� !!&�� #����&�� %����&�� �&!

���$���$#���% �'�����������	 *���������������������&�#+ �������&�� �������&�� &�� ���&�

���$���$#���# ����
���������	������	 ��&�% �����&%! �����&#� ��#��&�� #!&�

���$���$#���� '�	������	������ �%#&�� ����#&#! ���!%&�� �%!&%� !�&%

���$���$#���� 
����
���	������ #��!%�&�# #����!�&�� #%��#��&�� *�����������������#!�&��+ ���&#

���$���$#���! ���������	������ �����&#� �����!&�% ������&�� �����&�� �#&!

���$���$#���� ���,��-	�������	����� &�� ��!�!#%&�! ��!�!#%&�! &�� ���&�

���$���$#���� �����������
 ��%#�&�� �!��%!&�� ���#��&�� %��!!&�� !�&�

���$���$#���� 
������������� &�� ����#�&�� ����#�&�� &�� ���&�

���$���$#���% �������������� ���&�� ��%��&�� ��%��&�� �����&�� #!&�

���$���$#���# 	
�������������������� �����&%� ����!#&%� �%�!��&�� ����%&#� !�&�

���$���$#���� ���	$��	 ��&!� ���&�� ���&�� #��&�% �#&�

���$���$#���% ���������������	����� %%�&�� #��#%&�# ��##!&%� ��%��&�# �!&�

���$���$#���# ��������
����
���	������ �#����&## %����#�&�% %�#����&�� ����%�&!� ��&�

���$���$#���� ���	��� �� �%�!��&�� %������&�� %������&�� #�����&!� !�&�

���$���$#���� ���	��	���� &�� �!#����&�% �!#����&�% &�� ���&�

���$���$#��%� ��	��������(��������	������ ���&�� ����#�&�� ������&�� �%�&�% ��&!

���$���$#��%� ���� �#����&�� �������&�� �������&�� �#�!��&�% !�&�

���$���$#���� ����������� &�� �����&�� �����&�� &�� ���&�

���$���$#���� �������� �#�&#� ���%!�&�% ������&�� ��#��&�� !�&%

���$���$#���� ��������	 &�� ���%�#&�� ������&�� ��#�%&�� �#&%

���$���$#���� �������
 &�� �����&�� �����&�� &�� ���&�

���$���$#���� �������	������	�(���	���� %�&�� ���#�&!� �����&�� ��!%�&�� �!&�

���$���$#���� �������������	 ���!�&## %��%��&�� %��%��&�� �����&�� �#&�

���$���$#���% �������	�(����'�� �����&�� �#���%&%� ������&�� *����������������#���%&%�+ ���&�

���$���$#���# �����		������	��'���	 ��%&�� �!�#!�&�� �!����&�� *�������������������#!�&��+ ���&�

���$���$#���� ��	������	 &�� &�� �#�&�� �#�&�� &�

���$���$#���! 	������������������	������	 &�� ������&%� ������&�� *����������������������&%�+ ���&%

���$���$#���� ��	�&����	�(�	��	��������	 ��&�� %����&!� ��!��&�� *����������������������&!�+ ���&�

���$���$#���� ���������������	 ����!&�� ���%��&�� ������&�� ��#��&�� !!&�

���$���$#���% �����������
�	 &�� &�� ��&�� ��&�� &�

���$���$#��%# �� �!�&%� ������&�� ������&�� *���������������������&��+ ��%&�

���$���$#���� '�
�������������� &�� %%��#�&�� %#����&�� #�&�� ��&�

���$���$#%��� ������������������ ���&�� %�#��&!� �����&�� ��%�!&�! �#&%

���$���$#%��% ������ �������������
���	� ������&�� ���%�!&�% �������&�� ���%��&!� ��&�

���$���$#%��# �����������	����� &�� �!����&�% �!���#&�� �����&!� �%&!

���$���$#���! ���������)������� ������&�! ��%��%�&%� �������&�� #��#�&#! �#&#

���$���$#���� ������������ &�� ����%%&�� ������&�� !##&�� ��&�

���$���$#���� ���	����������� ���%#&�! �����#&�! ���!��&�� ����%&�� ��&#

����������������������� �����!�&�! #�����#��&�� #�#����%�&�� %���%��&�� ��&�

71



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"�!

���������������

���$���$#���� ����������	������	 ������&%# �#�����&�� ��#����&�� ������&�� !�&�

���$���$#���� ����������	������	 ���&!# ����#&�� ���%�&#� �����&�! ��&�

���$���$#���� 	���,���������� &�� !#����&�� �������&�� �%����&�� !#&�

���$���$#���% �'�����������	 #��&�� ���!�&�! �����&�� !��&�� !!&%

���$���$#���� '�	������	������ ��&�� �#�&�% �%%&�� !%&�� �#&�

���$���$#���� 
����
���	������ #��%�&�� #����#&�� #�����&�� #���%&�� !�&�

���$���$#���! ���������	������ ��#&�# ��!�!&�! ���#!&�� �!�&�� �!&%

���$���$#���� �����������������	 �����&#� ������&�� %#���!&�� �%��!%&�� �!&!

���$���$#���� ���,��-	�������	����� &�� �%�%!�&�� �%�%!�&�� &�� ���&�

���$���$#���� �����������
 ���&�� %��!�&�% #����&�% �!#&�� !�&�

���$���$#���� ���	$��	 �%&!% ���#�&�� ���#�&�� ���&�� #�&�

���$���$#���! ��������� ��%��&!� #��%%&�� ��%��&�� *�������������������%%&��+ �#�&�

���$���$#���% ���������������	����� �&%� ��&�� �����&�� ���&�� %&�

���$���$#���# ��������
����
���	������ �!�&�� ������&�# ������&�� ��&�# ��&�

���$���$#���� ���	��� �� �����&#� ���#�!&�� ������&�� ��%��&�� !�&�

���$���$#���� ���	��	���� &�� �����&�� �����&�� &�� ���&�

���$���$#��%� �������-	��������	������ &�� %����&�% %����&�� #��&�� !�&�

���$���$#��%� ���������������	������ &�� &�� #��&�� #��&�� &�

���$���$#��%� ��	��������(��������	������ �#&#! ���&�� ���#�&�� �%�&!% ��&�

���$���$#��%� ���� �����&�� �%�%�%&�� ���%��&�� ���!#&�� !�&!

���$���$#���� ����������� &�� &�� ��#��&�� ��#��&�� &�

���$���$#���� �������� &�� ����!!&�% �#����&�� �����&�� !%&�

���$���$#���� ��������	 ��%��&�! �#�%��&�� ������&�� #��&�� ��&�

���$���$#���� ��'����	����(��������� %�&�� %�&�� �����&�� ���#!&%� �&#

���$���$#���� �������	������	�(���	���� &�� ��&#� ���&�� #��&%! ��&�

���$���$#���� �������������	 ���&%! ���#��&�� ������&�� ��%��&�� !!&�

���$���$#���% �������	�(����'�� �!�&�� �����&�� �����&�� ���&�� ��&�

���$���$#���# �����		������	��'���	 ���#%&%� ����!!&!� %��#��&�� �#�#��&�! ��&#

���$���$#���� ��	������	 �#�&�� ���%�&!� ��#��&�� �#�&�! ��&!

���$���$#���! 	������������������	������	 ����!&�� ������&�� !!���#&�� ������&�% ��&�

���$���$#���� ��	�&����	�(�	��	��������	 ##&#� �#�&%� ��#��&�� ���%�&#� ��&!

���$���$#��%# �� �#�&�� #���#&%� !����&�� ��!!%&�� ��&�

���$���$#���� '�
�������������� ����!&�� ����%�&�� ������&�� ����#�&�% #�&!

���$���$#���� ��������)����������������� &�� ���&�� �����&�� ���&�� ��&%

���$���$#%��� ������������������ ��&�� #�!&!! ��#��&�� �����&�� ��&%

���$���$##��% ������	 &�� ����%&�# �����&�� ��#&�# !�&�

���$���$##��� ������	 &�� &�� ���&�� ���&�� &�

���$���$#���! ���������)������� &�� �!#�##�&�� �!#�##�&�� &�� ���&�

��������������������� %�����&!� �������&�! ����!���%&�� ��!����&�� !�&#

72



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"��

��������

���$���$#���� ����������	������	 �����&�� ������&�# %�����&�� ���!��&�# ��&�

���$���$#���� '�	������	������ �&�� %�&�� ��&�� ��&�� ��&!

���$���$#���� 
����
���	������ &�� %�#&�% #��&�� �%&�� ��&�

���$���$#���! ���������	������ �#&�% %�!&!� ##�&�� ���&�� ��&!

���$���$#���� ���,��-	�������	����� &�� �!�&%� �!�&%� &�� ���&�

���$���$#���� �����������
 %�&%� %��&�� ���&�� ���&�! ��&%

���$���$#���� ���	�	�	��� &�� #�&�� #�&�� &�� ���&�

���$���$#���% ���������������	����� ���&!� �����&!� ��!��&�� %��&�� ��&#

���$���$#���# ��������
����
���	������ �����&�� ���#��&�� �%����&�� %��&!% ��&%

���$���$#���� ���	��� �� ���&�� �����&�� ��#��&�� �����&�� ��&�

���$���$#��%� ��	��������(��������	������ ��&#! ���&�� ���&�� ��&�% !#&�

���$���$#��%� ���� �#�&!� �����&�� �����&�� ���&�� �%&�

���$���$#���� �������	������	�(���	���� &�� ���&�% #��&�� ���&�� %�&#

���$���$#���� �������������	 &�� ��%&�! ���&�� ��#&�� ��&!

���$���$#���% �������	�(����'�� &�� &�� #����&�� #����&�� &�

���$���$#���# �����		������	��'���	 ���%�&#� �����%&�� ��#����&�� �%���#&�% ��&�

���$���$#���! 	������������������	������	 ��&�� ��#��&�# ���#��&�� ������&�# �!&�

���$���$#���� ��	�&����	�(�	��	��������	 %&�� ��#!�&�� ������&�� !����&!� %�&�

���$���$#��%# �� &�� ���&!� ���&�� �!�&�� �%&�

���$���$#���� '�
�������������� &�� &�� #��&�� #��&�� &�

�������������� #��%�&#% ������#&#� ��!��!�&�# �%����&%! �%&�

73



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"���

	�����������������

���$���$#���� ����������	������	 �#����&�% ����!��&�� ��#���#&�� ����%�&�# !�&�

���$���$#���� ����������	������	 !�&�! �����&�# #����&�� �����&�# �!&�

���$���$#���% �'�����������	 �#�&!� ��%##&�� %����&�� ���%%&�� �#&�

���$���$#���� '�	������	������ �#&#� ���&!� ���&�� #�&�! !%&�

���$���$#���� 
����
���	������ %����&�� %!��!�&!� #�����&�� %����&�� ��&%

���$���$#���! ���������	������ ��#&%� �����&!# ��!%%&�� ���&�# �%&�

���$���$#���� ���,��-	�������	����� &�� %�#!�&�� %�#!�&�� &�� ���&�

���$���$#���� �����������
 �%�&## ���#%&!% �����&#! �##&�% !�&�

���$���$#���� ���	$��	 ��&!! ��&�� ���&�� ��&�! ��&�

���$���$#���! ��������� %#�&!� #���#&%� �����&�� ��%&#� !�&�

���$���$#���� ���	�	�	��� ��%�#&�� ���#��&�� ������&�� ��%��&�� !�&�

���$���$#���% ���������������	����� %��&�� %����&�� #�#��&�� !!�&�! !�&�

���$���$#���# ��������
����
���	������ %����&�� %#����&�� %��!��&�� ����!&�� �#&�

���$���$#���� ���	��� �� ���%�&�� �%����&�� ������&�� �����&�� !�&�

���$���$#���� ���	��	���� &�� �����&�� �����&�� &�� ���&�

���$���$#��%� ��	��������(��������	������ ��&!% ���!�&�! ���%#&�� #!&�� �%&�

���$���$#��%� ���� ���#%&�� ����%%&�% ������&�� ���##&�� !!&�

���$���$#���� ��������	 %�%�%&�� #��%��&#� �#����&�� ���#��&%� !�&�

���$���$#���� �������	������	�(���	���� &�� ��%&�� �����&�� ����#&�� �%&�

���$���$#���� �������������	 ���&!� ���%�&�� �����&�� �#%&�� !�&�

���$���$#���% �������	�(����'�� &�� #%�&%! �����&�� ��%#!&#� �!&�

���$���$#���# �����		������	��'���	 &�� �!!&�� #�%��&�� %����&�! �%&�

���$���$#���� ��	������	 ��&!� �����&�# %�#��&�� �����&�# ��&�

���$���$#���! 	������������������	������	 ���&�� �#����&�� #��#��&�� �!����&�� �!&%

���$���$#���� ��	�&����	�(�	��	��������	 �&�� ���&�# �����&�� ���&�# %�&#

���$���$#���% �����������
�	 &�� &�� ���&�� ���&�� &�

���$���$#��%# �� %�&#� �����&!� #����&�� ��%��&�� ��&�

���$���$#���� '�
�������������� �#%&%� �%�%��&�� ������&�� !�#��&�! ��&�

���$���$##��% ���	���������������		 &�� �%���!&%# �!����&�� *��������������������!&%#+ ���&�

���$���$#���! ���������)������� &�� ���!%#&�� �%��#%&�% %��&�� �!&!

���$���$#���� �������������'������������� &�� �#�����&�� �#�����&�� &�� ���&�

���$���$#���% ���	����������� %��&�� #����&�� #����&�� %!�&�� ��&#

���$���$#���� ����	���	���� &�� �������&�� �������&�� &�� ���&�

������	����������������� ���%��&!� �������#�&%� ���%��%��&�� �����#�&�� !�&!

74



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"���

���,	���������������

���$���$#���� ����������	������	 �#�%#�&�� ������!&�� �������&�� ������&�� ��&%

���$���$#���� ����������	������	 �%��%�&�� ����%��&�� ��#��#�&�� �#�!�!&!� ��&�

���$���$#���% �'�����������	 ���&�# ��!��&!� !����&�� ��!&�� ��&�

���$���$#���� '�	������	������ #!&�� ���&�� ��#&�� �#&�� ��&�

���$���$#���� 
����
���	������ ����!�&�� �%�����&�% �%��%%�&#� %����&�# ��&�

���$���$#���! ���������	������ ���&�% !����&#! !����&�� ��&%� ��&�

���$���$#���� ���,��-	�������	����� &�� ���%�&#� ���%�&#� &�� ���&�

���$���$#���� �����������
 ���&!� ���!#&!# !����&�� ��%&�# !�&�

���$���$#���� ���	$��	 ��%&�� ��#!�&�# �����&�� ���&�# !�&�

���$���$#���� ���	�	�	��� %����&�� #��%��&�� #�����&�� #����&�� ��&�

���$���$#���% ���������������	����� %��&�� %���!&�� #��#�&�� ##�&�% !�&�

���$���$#���# ��������
����
���	������ #��!�&�� �����!&�� ���#�!&�� ��!��&�� ��&�

���$���$#���� ���	��� �� %����&!! #���#�&�� ���#��&�� ���%�&�% ��&�

���$���$#���� ���	��	���� &�� ���!#�&�� ���!#�&�� &�� ���&�

���$���$#��%� ���������������	������ &�� &�� ��#��&�� ��#��&�� &�

���$���$#��%� ��	��������(��������	������ �!�&�� ����#&�� �����&�� *����������������������#&��+ ���&�

���$���$#��%� ���� �����&�� ���%��&�# ������&�� �����&�# ��&#

���$���$#���� �������� �#�&�� ���&�� ��#��&�� �����&�� ��&%

���$���$#���� ��������	 ����%&#% %!�#%�&!� #�����&�� ��%#�&�� ��&�

���$���$#���� ��'����	����(��������� &�� %!�&�� #��&�� ��&�� ��&�

���$���$#���� �������	������	�(���	���� &�� #�&!� ���&�� �%!&�� ��&�

���$���$#���� �������������	 ��#&�! #��#�&�� ��#��&�� !%�&�! !�&�

���$���$#���% �������	�(����'�� &�� ��%&�� �����&�� ����#&�� ��&�

���$���$#���# �����		������	��'���	 �!��#�&#! �#��#��&�� �!����#&�� ����%�&�� !�&�

���$���$#���� ��	������	 ���!�&�! �����#&%� ������&�� !��!%&#� �%&�

���$���$#���! 	������������������	������	 ����%�&#% �!����&�! �������&�� �����&�� �!&�

���$���$#���� ��	�&����	�(�	��	��������	 ���&�� �%!&�� ��#��&�� ��!#�&�� ��&�

���$���$#��%# �� ���&%� ���#��&#� ������&�� ��%��&%� ��&�

���$���$#���� '�
�������������� ���!�&�� ����#&#� ��#��&�� ���!%&%� ��&�

���$���$#���� 	��������)����������������� ����%&%� ��#�%&�! ��#��&�� ����#&�� ��&�

���$���$##��% ������	 &�� ������&!� ���#�#&�� *���������������������&!�+ ���&!

���$���$##��# �
����������������� &�� &�� �����&�� �����&�� &�

���$���$##�#� ���,�����'����� &�� �#����&�� ������&�� �#����&�� #�&�

���$���$#���� �������������'����� ��%��&#� �������&�# ��#����&�� �������&�# %#&%

���$���$#���! ���������)������� &�� ������&�� %�����&�� ���!��&�� %#&�

���$���$#���� ���	����������� ��!&#� �����&#� ��#��&�� �%�&#� ��&#

���$���$#!��� �������������������� %�#&�� !�%�%&�� #�����&�� %��#�#&�! ��&�

���������,	��������������� �%!���%&## ��%!�����&�� ��!����%�&�� �������&�� !�&�

75



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"���

��������

���$��%$#���� ����������	������	 !�%��&�� �����%&%! ����%��&�� ����#�&!� !�&�

���$��%$#���� ����������	������	 &�� �#�&�� �����&�� ���#�&�� ��&#

���$��%$#���� '�	������	������ �&�� ��!&�% �#�&�� ��&�� �!&!

���$��%$#���� 
����
���	������ ��#��&�� ������&�� ������&�� ��!�!&�! �%&�

���$��%$#���! ���������	������ ��#&�! �����&�# ���#�&�� !�&�# ��&!

���$��%$#���� ���,��-	�������	����� &�� ���!�&�� ���!�&�� &�� ���&�

���$��%$#���� �����������
 ���&�� �����&�� �����&�� ���&�� ��&�

���$��%$#���� ���	$��	 &�� �&�# ��&�� ��&�# ��&!

���$��%$#���� ���	�	�	��� &�� �!&�� �!&�� &�� ���&�

���$��%$#���% ���������������	����� &�� �&�� ���&�� �!&�� �&!

���$��%$#���# ��������
����
���	������ �����&�� ���#��&�� �%����&�� %��&!% ��&%

���$��%$#���� ���	��� �� �!#&%� !���%&�% ������&�� ����#&!� �!&!

���$��%$#���� ���	��	���� &�� �����&#! �����&#! &�� ���&�

���$��%$#��%� ��	��������(��������	������ #�&!� ���&�� ���&�� ��&�� ��&�

���$��%$#��%� ���� !��&�� ����#�&�� ���%��&�� ���%�&!� !�&�

���$��%$#���� �������	������	�(���	���� &�� �����&#� ��#��&�� ���&%% ��&�

���$��%$#���� �������������	 &�� ��%&�� ##�&�� �!#&�� ��&�

���$��%$#���% �������	�(����'�� ��&�� �����&%� #�#��&�� ����!&#� �!&!

���$��%$#���# �����		������	��'���	 &�� ��##�&�� ������&�� ���%%�&�% ��&�

���$��%$#���! 	������������������	������	 #%&�� ���&�# ��#��&�� ��!��&�# ��&�

���$��%$#���� ��	�&����	�(�	��	��������	 &�� ���&!� �����&�� ��!&�� ��&�

���$��%$#��%# �� ��&!� %��%#&%� �����&�� ���#%&#� ��&%

���$��%$#���# ����� &�� �#����&�� �#����&�� &�� ���&�

�������������� �%��!�&�� �����!�&�� ��#�#��&�� ���#!�&�# �!&�

������	�
�����������

���$��#$#���� ����������	������	 #����&�� ���%��&�� ���!��&�� �����&�! �#&�

���$��#$#���� �����������
 ��&#� ���&�! ����#&�� #�&�� �%&�

���$��#$#���� ���	$��	 �#&�� !��&!! ���&�� %�&�� �%&�

���$��#$#���� ��������	 &�� &�� ��#��&�� ��#��&�� &�

���$��#$#���# �����		������	��'���	 &�� ���&�! �#�&�� ��&�� ��&�

���$��#$#���! 	������������������	������	 !!�&�� �����&!� ������&�� #�!��&�� #�&�

���$��#$#��%# �� ���&�� ���!�&�% �����&�� ��&�� ��&�

������������	�
����������� ���%!&�� �#��!�&�� !!���#&�� ���!�%&�� !#&#

76



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"���

����

���$���$#���� ����������	������	 �#��%%&�� ����%��&�# ��%����&�� ���#��&�# #!&�

���$���$#���� �����������
 ���&�# �����&�% �����&�� �����&�� #�&!

���$���$#���� ���	$��	 ��!&�# �����&%� ���#�&�� ���%�&#� #!&�

���$���$#���� �������� &�� �%�&�� ��#��&�� ���#�&�% ��&�

���$���$#���� ��������	 ��!��&�� ������&�! ������&�� ������&�� %�&�

���$���$#���� �������������	 &�� ���&�� �����&�� ���&�� ��&!

���$���$#���% �������	�(����'�� &�� �����&�� �����&�� &�� ���&�

���$���$#���# �����		������	��'���	 ���&�� �����&�� #����&�� �����&!� %�&#

���$���$#���! 	������������������	������	 �����&�� #�����&#� �!����&�� ������&#� �#&�

���$���$#��%# �� #�%&�� #����&�� �����&�� #��&�! ��&!

���$���$#��%� �����		���	 ��#&�% �����&�� %����&�� ���&�� ��&!

���$���$#���� 	��������)����������������� &�� ����!&!� �����&�� �����&�% ##&!

���$���$#���! ���������)������� &�� &�� �#����&�� �#����&�� &�

���������� ������&�� ��!����&�� �������&�� �#�����&�! #!&!

	����������

���$��!$#���� ����������	������	 �����&�! �!��%%&�% %�����&�� ���%�#&�� %�&�

���$��!$#���� �����������
 %�&�� ���&�! #!#&�� ���&�� %�&#

���$��!$#���� ���	$��	 ��&�� �%�&�� #�#&�� �!�&�� %�&%

���$��!$#���� ��������	 &�� &�� #��&�� #��&�� &�

���$��!$#���� ��'����	����(��������� &�� &�� %#�&�� %#�&�� &�

���$��!$#���# �����		������	��'���	 &�� #����&�� ������&�� #����&�� #�&�

���$��!$#���! 	������������������	������	 !!&�� %����&�� !����&�� %����&�! %�&�

���$��!$#��%# �� &�� &�� �#�&�� �#�&�� &�

������	���������� ����%&�� �!����&�% ������&�� ������&�� %�&�

������������
���������	 !%#��%�&#% ���%���!��&�% ��������#�&%� ���%%��%�&�# !#&#

������'������'����
���������	 �����#�&�� *����������������!�%&%�+ *��������������#��#!&��+ *��������������#��#�&#�+ *��!�&%+

77



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

	���������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"��%

��'����

���$���$����� ������	��������,�����	��	 �����&�� ����#��&�� ����!��&�� ������&�% ��&�

���$���$����� �������������� &�� %%����&�� &�� *��������������%%����&��+ &�

���$���$����� 	�������	���������	 &�� ��#��&�� %�����&�� %%�%��&�� �&%

���$���$����� 	�����	��'�������������� ������#&�� ����#�!%!&�� ��%������&�� �%��#�&�� ��&�

���$���$����� 	�����	��'������������	 �%%&�� �����&#! �����&�� *����������������������&#!+ ���&�

���$���$����# �������'������������'���� ��!��%�&�# ��!��%�&�# ��#����&�� %����#�&�# ��&%

��������'���� ��%��%�&%� ���#�����&�� ���#%�%��&�� �������&�� ��&%

�������������'���� ��%��%�&%� ���#�����&�� ���#%�%��&�� �������&�� ��&%

78



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

	���������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"��#

	����

���$�#�$#���� ����������	������	 ����##&�# ������!&#� �������&�� ����!�&%� !#&�

���$�#�$#���� ����������	������	 ���&�! �����&�� �����&�� �����&�� #�&%

���$�#�$#���% �'�����������	 ��!&�� ��!!�&�� !��!%&�� #�!��&!� ��&�

���$�#�$#���� '�	������	������ �%&�� %�!&#� #��&�� ��&%% !�&!

���$�#�$#���� 
����
���	������ ����!&�% ���!��&%� !!����&�� ������&#� !�&�

���$�#�$#���! ���������	������ ���&�� %�!��&!% #��!�&�� #��&�� !�&�

���$�#�$#���� ���,��-	�������	����� &�� ��%%%&#� ��%%%&#� &�� ���&�

���$�#�$#���� �����������
 ���&�� �����&�� %��#!&�� ���&�� �!&�

���$�#�$#���� ���	$��	 �&�! ��&�� ���&�� ��&�� �#&!

���$�#�$#���! ��������� ���&!� !����&�� �����&�� !��&�% ��&�

���$�#�$#���� ���	�	�	��� �����&%� �#����&�� �!����&�� ��!��&�! ��&�

���$�#�$#���% ���������������	����� %��&�� %�#��&�� %����&�� ���&�! ��&�

���$�#�$#���# ��������
����
���	������ %����&�� %#����&�� %�����&�� ����!&�� ��&�

���$�#�$#���� ���	��� �� �����&�� ���#��&#% ������&�� #�%��&%� !#&�

���$�#�$#���� ���	��	���� &�� ����!%�&�% ����!%�&�% &�� ���&�

���$�#�$#��%� ��	��������(��������	������ ���&#� ��%#�&%� ��#��&�� ���&�� ��&�

���$�#�$#��%� ���� ��!�#&!# ����!�&#� ������&�� �����&#� !�&�

���$�#�$#���� ��������	 �����&#� ���!�%&�� ���#��&�� ���!#&�! �%&!

���$�#�$#���� �������	������	�(���	���� ���&�� %�##�&�� �����&�� ���%�&�� ��&�

���$�#�$#���� �������������	 �%#&�% ���!!&�% �����&�� ���&�� ��&�

���$�#�$#���% �������	�(����'�� &�� ����#&�# %����&�� ����%&�# ��&%

���$�#�$#���# �����		������	��'���	 #�&�� %!���%&#� ���#%!&�� �%�!%�&%� ��&�

���$�#�$#���� ��	������	 %�!&�� %�!�#&�� #����&�� ��%&�� !�&�

���$�#�$#���! 	������������������	������	 ���&#� ���!%%&�! �%����&�� ���%##&�� !#&�

���$�#�$#���� ��	�&����	�(�	��	��������	 �&�� �����&!% ��!��&�� �����&�� #�&�

���$�#�$#��%# �� %�&#� �����&!� �����&�� #��&�� �!&�

���$�#�$#���� '�
�������������� ���&�� �����&�% ������&�� ������&�� �!&�

���$�#�$##��� 	����������	 &�� &�� ���&�� ���&�� &�

���$�#�$##��% ������	 &�� �#%&%� �����&�� �%#&�� �#&%

���$�#�$##��� �������	������ &�� ��#���%&�� ��#���%&�� &�� ���&�

���$�#�$##��� ������	 &�� !%&�� �����&�� �����&�� %&�

���$�#�$#���# ������������ &�� &�� �������&�� �������&�� &�

���$�#�$#���� �������������'����� &�� ���#�!&�� ��!����&�� �!!�%!�&�� %&�

���$�#�$#���! ���������)������� &�� ���!%#&�� %%��#%&�% ���%��&�� ��&#

���$�#�$#���� ���	����������� %��&�� #����&�� #�!��&�� #!�&�� !�&�

������	���� %���#�&!� ����#����&�� ���������&%� ��������%&�� #�&�

������������
���������	 %���#�&!� ����#����&�� ���������&%� ��������%&�� #�&�

������'������'����
���������	 ����#!!&�� ��!�#��&�% ��!����&#% *������������%���%��&��+ ���&�

79



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

��	���


������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"���

��'����

���$���$����� 	����������# ��!%�&�� ������&�! ������&�� ���!�&!� !%&�

���$���$����� 	�����������$# &�� �����&�� �����&�� &�� ���&�

���$���$����� 	����������� ��%!�&%� �#�%%�&%� ������&�� ��##�&#� ��&#

���$���$����� 	����������� �����&%� ����!�&�� ���#��&�� ����%&�� !�&�

���$���$����# ��	� �����%� ��#!�&�� ������&%� ������&�� �����&#% !�&#

���$���$����� 	��� �����&�# !����%&�� �����%&�� �����&�� !�&�

��������'���� �!��#�&�� �!��%#�&�� ����#�%&�� ����%�&�� !#&!

�������������'���� �!��#�&�� �!��%#�&�� ����#�%&�� ����%�&�� !#&!

80



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

��	���


������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"���

��	���


���$���$#���� ����������	������	 #����&�# �����#&!� �%����&�� ��#�%&�! !�&�

���$���$#���� ����������	������	 %�&�� �����&�� ��%��&�� ���&�� !�&�

���$���$#���% �'�����������	 %�&�� ��%&#� ���%%&�� %%�&%� ��&�

���$���$#���� '�	������	������ ��&!� ��!&!� �#�&�� ��&�� !#&�

���$���$#���� 
����
���	������ ��%��&!� ������&!! ����!�&%# ���&#� ��&#

���$���$#���! ���������	������ ��%&## ��%!%&�� ��#��&�� �#&�� ��&�

���$���$#���� ���,��-	�������	����� &�� ��!��&!� ��!��&!� &�� ���&�

���$���$#���� �����������
 !�&#� ���&�% �����&�� ���&�� !#&�

���$���$#���� ���	$��	 &�� �%&�% ��&�� #&�� ��&�

���$���$#���! ��������� �#�&�� �����&%� �����&�� ���&#� ��&!

���$���$#���� ���	�	�	��� ���&�� ���!�&�� ������&�� ���!�&!� !�&%

���$���$#���% ���������������	����� �#&�� �����&�� �����&�� �!�&!� �!&�

���$���$#���� ���	��� �� �%�&�� �����%&�� ���#��&�� ��#!#&�� !�&�

���$���$#���� ���	��	���� &�� ���!!&�� ���!!&�� &�� ���&�

���$���$#��%� ��	��������(��������	������ �!&�� %#�&�� %!�&�� ��&�% ��&�

���$���$#��%� ���� #!%&�� ���#�&�! �����&�� �%�&�� !�&�

���$���$#���! 	������������������	������	 &�� &�� ������&�� ������&�� &�

��������	���
 �����#&�� �������&!! ������%&%� ����%�&#� !�&�

������������
���������	 �����#&�� �������&!! ������%&%� ����%�&#� !�&�

������'������'����
���������	 ���%#&�� %��%��&�� %�����&�� %��&#! ��&�

81



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

����������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"##�������������"��!

��'����

��%$���$����� ������	��������,�����	��	 #�%!�&#� �����%%&�� !�����&�� *������������������%%&��+ ���&�

��%$���$����� ����������������������� &�� ����%&�! &�� *��������������������%&�!+ &�

��%$���$����� ������	��'�������������� �%�#!�&�! ���%��%!�&�� ���������&�� #��#��&�� �%&�

��%$���$����� ������	��'������������	 ��%&#% �����&�% �����&�� *�������������������#��&�%+ �%%&!

��%$���$����� �������������������� &�� %%����&�� &�� *��������������%%����&��+ &�

��%$���$����� ��������	���������	 �#�&�� #����&�! %!����&�� %��!��&�� ��&!

��������'���� �����%�&�# ����#��%�&#� ���������&�� ����#!&%� ��&�

�������������'���� �����%�&�# ����#��%�&#� ���������&�� ����#!&%� ��&�

82



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

����������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

�����

��%$�#�$#���� ����������	������	 �#��%�&�� �!����!&�% �����%�&�� �%�!#�&�� !�&�

��%$�#�$#���� ����������	������	 ���&�% ��#��&!� �����&�� ��%��&�� %�&�

��%$�#�$#���% �'�����������	 ��!&�� �����&�� ����%&�� ��##�&!� �!&�

��%$�#�$#���� '�	������	������ �!&�� �%�&�� %��&�� !�&�! !�&�

��%$�#�$#���� 
����
���	������ #����&�! �#��#�&�� ������&�� ����%�&�� !�&#

��%$�#�$#���! ���������	������ ��#&#! %���%&!� %�#�#&�� %!�&�� !�&�

��%$�#�$#���� ���,��-	�������	����� &�� #�%�!&!� #�%�!&!� &�� ���&�

��%$�#�$#���� �����������
 ��!&�� ����#&#� �����&�# !!#&�# �#&%

��%$�#�$#���� ���	$��	 �&%� ��&�# ���&�� ��&�# ��&�

��%$�#�$#���! ��������� ���&%� �����&�� ��!��&�� ���&�% ��&�

��%$�#�$#���� ���	�	�	��� �����&#� �����#&�! �%����&�� ��#!%&�� !�&#

��%$�#�$#���% ���������������	����� ���&�% ��%!�&�� �����&�� %��&�� !�&#

��%$�#�$#���# ��������
����
���	������ #�%��&%! ���!�#&�� ������&�� ����%&%� �!&�

��%$�#�$#���� ���	��� �� ��%��&%� �!��%!&�� ������&�� ��!#�&!� !!&�

��%$�#�$#���� ���	��	���� &�� ��#���!&�! ��#���!&�! &�� ���&�

��%$�#�$#��%� ��	��������(��������	������ ���&�� �����&�� ��%��&�� �!�&%� !�&�

��%$�#�$#��%� ���� ��#��&#� �!����&%� ������&�� ��!!�&#� !�&%

��%$�#�$#���� ��������	 ��!��&�� #%�#��&�# #!����&�� ��%��&�# �%&�

��%$�#�$#���� �������	������	�(���	���� ��&�# �����&#! ��!��&�� ���&%� !!&!

��%$�#�$#���� �������������	 �%�&�� ����#&�� �����&�� ���!%&�� %�&�

��%$�#�$#���% �������	�(����'�� &�� ����!&�� %����&�� �����&�! #�&#

��%$�#�$#���# �����		������	��'���	 &�� #��!#�&�! ��%��%!&�� %%����&�� #�&#

��%$�#�$#���� ��	������	 #%&�% ���&#� �����&�� �%�&%� %�&�

��%$�#�$#���! 	������������������	������	 �����&!� �#���#&�� �#����&�� ������&�� !�&%

��%$�#�$#���� ��	�&����	�(�	��	�������� ��%&�� ��!��&�� ��!��&�� �����&!% %�&�

��%$�#�$#���� ���������	��'������������� &�� ���&�� �����&�� �����&�� �&�

��%$�#�$#��%# �� %�&#� �����&!� �����&�� ���&�� �%&�

��%$�#�$#���� '�
�������������� ���&�� �����&�� ������&�� �����%&�� ��&#

��%$�#�$##��� 	����������	 &�� &�� ���&�� ���&�� &�

��%$�#�$##��% ������	 ����#&�� �����&�� �����&�� ���&�� !�&�

��%$�#�$##��� �������	������ &�� ����!!�&�� ����!!�&�� &�� ���&�

��%$�#�$##��� ������	 &�� ��&�� �����&�� ����%&�� �&�

��%$�#�$#���# ������������ &�� &�� ��!����&�� ��!����&�� &�

��%$�#�$#���� �������������'����� &�� %���!�&�# ��#������&�� ��%!���!�&�# �&�

��%$�#�$#���! ���������)������� &�� ���#��&�� �%��#%&�� ��%&�� �!&�

��%$�#�$#���� ���	����������� ���&�� ���#�&�� ��#��&�� �%%&�� ��&#

����������� %!����&%� �!#��#�&#� ��!%��#!�&�� ��!���!��&�� �#&�

������������
���������	 %!����&%� �!#��#�&#� ��!%��#!�&�� ��!���!��&�� �#&�

������'������'����
���������	 #��%��&!# ����%!�&�� *����������������!�&��+ *�����������!���!��&��+ !&�

83



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

�������	�����

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

��'����

���$���$����� �������	����� �!�����&!� �����%�&�� !������&�� *�����������������%�&��+ ���&%

��������'���� �!�����&!� �����%�&�� !������&�� *�����������������%�&��+ ���&%

�������������'���� �!�����&!� �����%�&�� !������&�� *�����������������%�&��+ ���&%

84



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

�������	�����

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

��������������

���$���$#���� ����	���	���� &�� �������&�� �������&�� &�� ���&�

�������������������� &�� �������&�� �������&�� &�� ���&�

������������
���������	 &�� �������&�� �������&�� &�� ���&�

������'������'����
���������	 �!�����&!� �����%�&�� �������&�� *�����������������%�&��+ ���&�

85



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

	����	���
�

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

��'����

���$���$����� ������	��������,�����	��	 !!!&�� ������&�% �#����&�� *���������������������&�%+ ��!&!

���$���$����# ��������	����������������� ����#&�� ����!�&�� ���%��&�� ��%��&�� !�&�

���$���$���#� ����	�$��		�	��������	 ##!&�� ��%��&�� !����&�� #��&�� ��&%

���$���$����� ����	�$����		�	��������	 !���#&�� �%���#&�� ������&�� %��!#&�� �#&�

��������'���� ���!%�&�� �#���!%&�% ����%��&�� �����#&�� ��&%

�������������'���� ���!%�&�� �#���!%&�% ����%��&�� �����#&�� ��&%

86



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

	����	���
�

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

	����	���
�

���$��#$#���� ����������	������	 ���!�&�� ������&## �#�!��&�� ��!��&%# !!&%

���$��#$#���� ����������	������	 ���##&�� ���#��&%� �%����&�� ��%��&�� !�&�

���$��#$#���� '�	������	������ �&�� ��&%� #�&�� ��&#� ��&!

���$��#$#���� 
����
���	������ ���&%� ��%�!&�� �����&�� ���&�% ��&�

���$��#$#���! ���������	������ �#&�% %��&�! %%�&�� ��&�� ��&%

���$��#$#���� ���,��-	�������	����� &�� %!�&�� %!�&�� &�� ���&�

���$��#$#���� �����������
 %�&�� %��&�� #��&�� ��&�� !�&�

���$��#$#���� ���	$��	 ��&�� �!�&�% ��%&�� ��&!� !!&�

���$��#$#���� ���	�	�	��� ���&�% ��#��&�� ���!�&�� ���&!� !�&!

���$��#$#���% ���������������	����� ��&�% �%!&�� ���&�� ��&�� !�&�

���$��#$#���� ���	��� �� ���&�! ��%��&�� ���#�&�� %#�&!% !%&%

���$��#$#���� ���	��	���� &�� !���!&!� !���!&!� &�� ���&�

���$��#$#��%� ��	��������(��������	������ �&�! ��%&�� ���&�� �#&�� !�&�

���$��#$#��%� ���� ���&%! ��%��&�� �����&�� ���&�� !%&�

���$��#$#���� ��������	 ��#%�&�� %��%��&�� %%����&�� ��#��&�! ��&#

���$��#$#���� �������	������	�(���	���� &�� &�% ���&�� ��&�� &�

���$��#$#���# �����		������	��'���	 ���&�� ����%&�� #����&�� ���!#&!� �%&�

���$��#$#���� ��	������	 ���&�� ���%�&%� ��#��&�� ���#�&#� !%&�

���$��#$#���! 	������������������	������	 �#�&�� ��%��&%% ��#��&�� %��!�&#� %#&#

���$��#$#��%# �� &�� &�� ���&�� ���&�� &�

���$��#$#���� '�
�������������� &�� &�� �����&�� �����&�� &�

���$��#$##��� �������	������ &�� ���%��&�� ���%��&�� &�� ���&�

���$��#$#���� �������������'����� &�� &�� #�����&�� #�����&�� &�

������	����	���
� �����&�! �������&�� �����!�&%% ������&%! ��&�

������������
���������	 �����&�! �������&�� �����!�&%% ������&%! ��&�

������'������'����
���������	 #���#&�� �����%&�! *�����������������#!�&%%+ *��������������#��%!!&��+ %�&�

87



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

	�����	$	������,������'�����

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"��%

��'����

���$���$����� ������	��������,�����	��	 ����#&�� ������&�# %#����&�� *��������������������&�#+ ���&�

���$���$����� ����	���	��� &�� �#�����&�� �#�����&�� &�� ���&�

��������'���� ����#&�� �������&�# ��#����&�� *��������������������&�#+ ��#&�

�������������'���� ����#&�� �������&�# ��#����&�� *��������������������&�#+ ��#&�

88



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

	�����	$	������,������'�����

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"��#

	�����	$	������,������'�����

���$�%�$#���� ����	���	���� &�� &�� ��%������&�� ��%������&�� &�

������	�����	$	������,������'����� &�� &�� ��%������&�� ��%������&�� &�

������������
���������	 &�� &�� ��%������&�� ��%������&�� &�

������'������'����
���������	 ����#&�� �������&�# *�������������%����&��+ *�����������%�#�!��&�#+ ��&�

89



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������


��'���)�������������������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

	���������

���$���$����� ������	��������,�����	��	 ���&�� #��%#&�� #����&�� *���������������������%#&��+ ���&�

���$���$����� ����	���	��� &�� �������&�� �������&�� &�� ���&�

������	��������� ���&�� ��#��%#&�� ��#����&�� *���������������������%#&��+ ���&�

�������������'���� ���&�� ��#��%#&�� ��#����&�� *���������������������%#&��+ ���&�

������'������'����
���������	 ���&�� ��#��%#&�� ��#����&�� *���������������������%#&��+ ���&�

90



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

�������� 
��	������'��������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

	���������

���$���$����� ������	��������,�����	��	 #�&�� ��%��&%� �����&�� ���&#� ��&�

������	��������� #�&�� ��%��&%� �����&�� ���&#� ��&�

�������������'���� #�&�� ��%��&%� �����&�� ���&#� ��&�

91



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

�������� 
��	������'��������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"��!

��������������

���$���$##��� ���������	��'���	 �#����&!� #���!!&!� #��%!#&�� *���������������������&!�+ ��#&%

�������������������� �#����&!� #���!!&!� #��%!#&�� *���������������������&!�+ ��#&%

������������
���������	 �#����&!� #���!!&!� #��%!#&�� *���������������������&!�+ ��#&%

������'������'����
���������	 *���������������#����&��+ *��������������#�����&%#+ *��������������%��!!#&��+ ��!��&%# *���&�+

92



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

��
������

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

	���������

���$���$����� ������	��������,�����	��	 ���&%� ����%&�# !����&�� *��������������������%&�#+ ���&%

������	��������� ���&%� ����%&�# !����&�� *��������������������%&�#+ ���&%

�������������'���� ���&%� ����%&�# !����&�� *��������������������%&�#+ ���&%

������'������'����
���������	 ���&%� ����%&�# !����&�� *��������������������%&�#+ ���&%

93



����������	
��

��'����	����
��������	������������

�����
���������
	��������������������

�&�&�&	&

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

��'����

���$���$����� ������	��������,�����	��	 ���&%� ���!��&�� ���!��&�� *�����������������������&��+ ���&�

���$���$����� ���	 ������� ������&%� ����#��&�� �������&�� *�����������������#��&��+ ���&�

��������'���� ������&!� �����#�&�� �!��!��&�� *�����������������##�&��+ ���&�

�������������'���� ������&!� �����#�&�� �!��!��&�� *�����������������##�&��+ ���&�

94



����������	
��

�
���������	����
��������	������������

�����
���������
	��������������������

�&�&�&	&

������������� ���������� ������ ���
������ ����

����������	���������	������ ���������
����	���������
�	�����	�� �� �! �����������"#��������������"���

�&�&�&	&

���$���$#���% �'�����������	 �����!&�! �����!&�! !#����&�� ##�!��&!� �%&�

���$���$#���# �����		������	��'���	 %���#&�� �%���!&�� �#����&�� !��&�� �%&�

���$���$#���! 	������������������	������	 #���!&%� ���#!!&�� ���%��&�� ���!��&%! ��&�

���$���$#���� ��	�&����	�(�	��	��������	 �#&�� �����#&�� ������&�� *����������������������#&��+ ���&�

���$���$#���� '�
�������������� %����&�% ������&�� �#����&�� *����������������#����&��+ ��!&�

���$���$#���! ���������)������� !�#��&�� !�#��&�� !�#��&�� &�� ���&�

���$���$#���� ���	����������� #���!&�� ���%#�&�% ������&�� ���#%!&�� �!&�

�������&�&�&	& #���#�&�� ��#���#&�� �������&�� !%���#&�� ��&�

������������
���������	 #���#�&�� ��#���#&�� �������&�� !%���#&�� ��&�

������'������'����
���������	 *������������������#�&��+ ������&�� *��������������������&��+ *����������������!��&��+ %�&%

95



����������	
��

�
�
��
	����
��������	����������
�

�����

��������
	�
������������������

	����
�����
�	��������
��
���

�
����������� ���������� ����
� ��
��
��
� ����

����������	���������	
����� ��� �����

���	�����
���
�	�
���	
� �!"�#"�����������$%�������������
$���

�
�
��


�%&'���'����% ���(
����
�
��
 ��� ��!���%��� ��!���%��� ��� �����

�%&'���'����� ����	�
�	��� ��� ���������� ���������� ��� �����

�������
�
��
 ��� ��!���%��� ��!���%��� ��� �����

������������
�
��
 ��� ��!���%��� ��!���%��� ��� �����

96



����������	
��


��
������
	����
��������	����������
�

�����

��������
	�
������������������

	����
�����
�	��������
��
���

�
����������� ���������� ����
� ��
��
��
� ����

����������	���������	
����� ��� �����

���	�����
���
�	�
���	
� �!"�#"�����������$%�������������
$���

�
�����
������

�%&'���'%%��� ���������	
����
	 �������� ����#���� ���������� !�������� ����

�������
�����
������ �������� ����#���� ���������� !�������� ����

�����������
��
������
	 �������� ����#���� ���������� !�������� ����

�
���
�
��
���
��
��
������
	 )������������������������* ����!�&��� ��!���%��� )��������������!��������* �%��%

97



����������	
��

�
�
��
	����
��������	����������
�

�����

��������
	�
������������������

	�����
��	���������
�
��

�
����������� ���������� ����
� ��
��
��
� ����

����������	���������	
����� ��� �����

���	�����
���
�	�
���	
� �!"�#"�����������$%�������������
$��&

�
�
��


�%%'���'��%�� ���
����
���
������
�
��
 ��� ��� ������������ ������������ ��

�%%'���'����� ����	�
�	��� ��� ��� ��&��������� ��&��������� ��

�������
�
��
 ��� ��� ��&��������� ��&��������� ��

������������
�
��
 ��� ��� ��&��������� ��&��������� ��

98



����������	
��


��
������
	����
��������	����������
�

�����

��������
	�
������������������

	�����
��	���������
�
��

�
����������� ���������� ����
� ��
��
��
� ����

����������	���������	
����� ��� �����

���	�����
���
�	�
���	
� �!"�#"�����������$%�������������
$��%

�
�����
������

�%%'���'%���! ��������������
�
�� ��� ��� ��&��������� ��&��������� ��

�������
�����
������ ��� ��� ��&��������� ��&��������� ��

�����������
��
������
	 ��� ��� ��&��������� ��&��������� ��

�
���
�
��
���
��
��
������
	 ��� ��� ��� ��� ��

99



 

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

 

 

  

CITY OF BISHOP
Finance Department

MAY 2026 

BANK RECONCILIATION 

REPORT 

 

 

Prepared for City Council Review 

CITY OF BISHOP, CALIFORNIA 

 
 

 
100



���������	
����
	�������
	����
��������
������
�

�������� � ��� �!��"

���
������������

���	���#�����	$�	������
���	$�%��
������	$���	
��	$��


��$&���'�	��

������	�(����������
�	��)������	�(����������
�	�*�)�*

"���+��� � �

���
�	�� ,,,��������

��	
����
�	��-�'.���

��	
�(����'�	������	��� ��0 ,�,!1210 �


�����	������3�
���"
	��� ���/��0,12�+

#�����	$�	��%��
�����  ,�!�,2 / 4
������������� �/�1+0� ! 2/ 

#�����	$�	������
�� +/!�!�/2�+ 4
����%��.����'�	��� �/�� !��+�2�1

��	
��$&���'�	��� 2��� �


��$&���'�	��� 2��

��	
�����	��� ��101����2/� �


�����	��� ��101����2/�

��

��)��	
�.���	��������.


�.���	��*� 2��

#�����	$�	��%��
�����(����
	

%��
���
-�'.��

%��
���
�'
�	�

%��
���
-�'.��

%��
���
�'
�	�

%��
���
-�'.��

%��
���
�'
�	�

%��
���
-�'.��

%��
���
�'
�	�

�,  0�2�� ���0 �,�2�0� ��+1 � 02��� ��!/ ���2��

���0 002 ,� ���� !�!21� ��+ ��1/ 2��� ��+/ +/�2���

��1! +!,2�� ��!0 1+2�!� ��!, �12��� ���0 1�02/!�

� �+ �0!2��� � +1 !!021� � 1� ��!2��� � 1 �� ��20!

� 1+ +�/2!� � !  ���!!20+ � !+ /!�2�� � !�  �1��2��

5��	$�4
�����

 ,�!�,2 /

%��
�����������$� 01����'� %��
�����#�����	$�	��  �����'�

#�����	$�	������
��(����
	

����

-�'.��

����

�'
�	�

����

-�'.��

����

�'
�	�

����

-�'.��

����

�'
�	�

����

-�'.��

����

�'
�	�

+ �1 2!� !  0�2 ! ��, �,20+ ��+, +02��

��11 +02��  11+ ��!210 +01, /12,, 1�,� ��� +2,/

1/+0  !�2 , 10// ��, �2�� !��, 1!/2�1 !!1� ��,20,

�+�� +�+2+� �1� ���2�� ��,+ 102�+ �,10 ��02,�

/��0 1��� 2!� / !0 �112,� /1� �02!0 /1 � �02!0

/0!, ���/�2!� 0+ 1 ��2!� 0/! ���20 ,1�  �+2!�

,0�� 2�� ,,1� 1�2 ! ��,,1 /!2�� ���/, �12+�

��0/, +1�2!� � �11 ++2 ! � �0� +�2,, � � ,  �0,02��

� 1/1 +�2,1 � 100 +�2�/ � 1,+ +�2,1 � !� ���2 +

� ��+ � �2�� �+ �!  !2�� �+ 1/ +�2+! �+ � 1+20�

�+ / ��+20, �++��  ��2!! �+1�/ 1�2�� �+/ , +� 21 

�1�!0  2/1 �1 1! ++2�� �1 !0 0�2�� �1+�� ��+0+2� 

�1+,0 !�  �2 ! �11!� ���2 0 �1!�0 �!�2�� �10!/  ��,/2  �

�10!/  ��,/2  �10�� !��2�� �1,�, �,2�0� �1,�, �,2�0

�!�0!  //2�! �!�,+ /!2,� �! � ,120, �!  0 �,�2 !

�!+/� +!�2�� �!+,� +�2�� �!+,! /2�+ �!1+� ��2/�

�!!0� 1�2�/ �!!0, 1�2�/ �!��+ ���2�� �!�+1  ��2��

�!�00 ���/!2�0 �!/�� ��, �2�� �!/��  ��!,2+ �!/ 1 � �!��2!�

�!/�+ 1�2�/ �!//, /!2,� �!/00  !2�� �!/0,  ��0,2��

�!/,0 �!�2!� �!0�1 �!2�� �!0�� �!�2!� �!0� �!�2!�

�!0�+ �!�2!� �!0�1 ,1 2�� �!0!� +0�!+ 2+� �!0�� �/12!1

�!0�� �/�2�/ �!0�, ��1201 �!0// �� 2!! �!0/0  ��2��

�!00! �12�/ �!00/ �12�/ �!000  0�2 � �!00, ��1201

�!0,+ +/�2! �!0,1  �//12  �!0,! ��0��2�� �!0,� !!2!�

101



������ ��	
����
	�������
	����
��������
������
�

�������� � ��� �!��"

����

-�'.��

����

�'
�	�

����

-�'.��

����

�'
�	�

����

-�'.��

����

�'
�	�

����

-�'.��

����

�'
�	�

�!0,/  !2�� �!0,0 ��++ 2+� �!0,, !!�2!0 �!,��  ��  2�1

�!,��  �+//21! �!,� !�/2!� �!,�! +�2�� �!,�� ��,2��

�!,�/ ������2�� �!,�, !+ 200 �!,�� +���+2�� �!,� �+ 2+0

�!,�! 0/+2�� �!,�� ���,,2�� �!,�/ ���/021� �!,�0 1��2��

�!,�,  1�2�� �!, � /!2�� �!, + +�/,�2 / �!, �  �2��

�!, / � �2�� �!, 0 ������2�� �!, , +�/1+21� �!,+�  ,2�,

�!,+� ��11 2�+ �!,+  �+/!2 + �!,++ ����12�� �!,+1  �12�/

�!,+! ���1,2�! �!,+� !+2/� �!,+/ � 12+� �!,+0 +� 2�0

�!,+, + �2�0 �!,1� +�00�2�� �!,1� ! 20, �!,1 ���20+

�!,1+ �!2+1 �!,11 �+2,1 �!,1! ��1,�2/ �!,1� ��1�,2�,

�!,1/ ,�02, �!,10 ��+++2/� �!,1, �/�20� �!,!�  !02� 

�!,!� 10210 �!,! ,!0210 �!,!+ ,11210 �!,!1 !�,2+1

�!,!! +�,, 2,! �!,!�  �2+� �!,!/ �1!2  �!,!0 1!2� 

�!,!, 1002�0 �!,��  ! 2�� �!,�� 0/2 / �!,� !+�2+,

�!,�+ +�+2�1 �!,�1  /�2� �!,�! ��/2�! �!,��  �/2��

�!,�/ �+,2!/ �!,�, ��02�! �!,/� ��02�! �!,/� �,+2!,

�!,/ �� 2!� �!,/+ 0!2!! �!,/1  ��2/! �!,/! ���1�2/�

�!,/� �1!2  �!,// �1!2  �!,/0 �!+2// �!,/, �� 2!�

�!,0� 0/2 / �!,0� 0/2 / �!,0+ �1,21, �!,01 +/�2! 

�!,0!  /2/! �!,0� 1/�1/!2+0 �!,0/ ���  /2++ �!,00  ��/�2/ 

/!1�+ 02�� !�! � �1 +/�,/,2�0 ! , � �� 0�+�02�� ! , � �� +�0!�2/�

! , � �  ��1/!2�� ! , � �+ +0���,2!� ! , � �1  ��+�2!/ /�� !+�� 2/+�

5��	$�4
�����

+/!�!�/2�+

����
��������$�  ������'� ����
��#����	$�	�� �01����'�

��	
��$&���'�	���(����
	

%��������
	 �'
�	� %��������
	 �'
�	�

���
	�������
	�
���.���2�� 2���

5��	$�4
����� 2���

�


��$&���'�	���(����
	

102



 

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

 

 

  

CITY OF BISHOP
Finance Department

MAY 2026 

COMBINED CASH 

REPORT 

 

 

Prepared for City Council Review 

CITY OF BISHOP, CALIFORNIA 

 
 

 
103



����������	
��

�����
�����	


������������

��������
�	������
��	���
�� ���������
����	���������
�	�����	�� ������������������������������� ����

�����
�����	
������
�	

���!���!����� ��	
��
���
" ��#������$��

���!���!����� ������
%�	���
� �������#�#$#�

���!���!����� ��	
���	���
�	��������
" $��

���!���!����� ��	
��
����
�������	��� $��

���!���!����� ��	
��
���
"�&���		�������� ���'��$��

���!���!����� �������
������		��
%�	���
� '�#������$��

���!���!����� ��	
��
���
"�	����� $��

���!���!����� ��	
�������
 ���������	 �#����$��

���!���!����� ��	�
�		���	
�������
 $��

���!���!����� ����	��	��
����
	�� $��

�����������
�����	
 ���'�#�#��$��

���!���!����� ��	
����������������
�	 (����������'�#�#��$��)

�������
������������	
 $��

��	
����������
�����
��������


� ���������
���� �
�������
� �����#����$��

� ���������
����	�*�����
� ����'����$��

� ���������
���� �	���& �������$��

# ���������
����*�������
� ��'���#��$��

� ���������
�������� �������$#�

� ���������
������������������ $��

� ���������
�������������
	��������
���
� �'���'�$'�

' ���������
������
���
�����	����
� �#����$##

� ���������
������������	����� '��#�$��

�� ���������
�����������	����� �������'#$��

�� ���������
�����		������������� ��'#�$��

�� ���������
����	�
��	���
� #����#�$''

�� ���������
���� �
�������&����		��	 $��

�� ���������
����*����������%���
� $��

�' ���������
������
����' $��

�� ���������
����	�����	!	���*��"������%���
� ���������$��

�� ���������
������
�
����
����
 '����$�#

�� ���������
����
��%���+�����
�����������
� �������$##

�� ���������
�������������
��	�
 ���%������
� ����'�$��

�# ���������
������*� ����'�$��

�� ���������
���� �
����������������,���	 $��

�� ���������
������
����
� �����'�$�'

�� ���������
������
����� $��

�� ���������
�����$�$�$	$ �������$��

�� ���������
����
������
�	�*����*�	� ��'����$��

�# ���������
����	�����$���
��	�$����� ������$ ��#����$'�

�� ���������
����	�*����
�	�$������%���
� $��

�� ���������
����	��������	�
����"�����
 $��

�' ���������
������
��������"�	��� $��

�� ���������
����*�	��,���	����� $��

�� ���������
����	���!	��������
���
�
�� $��

�� ���������
�����$���
��	�$������%���
�	 $��

�� ���������
�������� ���
���+�����
�����,��� $��

�� ���������
����
�����*
����		�	���� � ��'����$��

104



����������	
��

�����
�����	


������������

��������
�	������
��	���
�� ���������
����	���������
�	�����	�� ������������������������������� ����

�� ���������
����	��!������"������ #��

�� ���������
����!���������	������� �$��� �$����#%$

���������������
	������
�����
�	 ���$�%�%��#��

���������
�����������
�����	
���
��&����&���&����� '����������$�%�%��#��(

)����������������������
	�����
�� #��

105



 

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

 

 

  

CITY OF BISHOP
Finance Department

MAY 2026 

INVESTMENT PORTFOLIO 

REPORT 

 

 

Prepared for City Council Review 

CITY OF BISHOP, CALIFORNIA 

 
 

 
106



INVESTMENT ACCOUNTS 

LAIF 

STATEMENT PERIOD: MAY 2026 

ENDING BALANCE: $15,933,454.47 

AVERAGE MONTHLY YIELD (ACCRUED QUARTERLY): 3.810% 

CALIFORNIA CLASS 

STATEMENT PERIOD: MAY 2026 

ENDING BALANCE: $8,415,157.20 

AVERAGE MONTHLY YIELD (ACCRUED MONTHLY): 3.698% 

 

COMBINED CITY OF BISHOP INVESTMENTS 

STATEMENT PERIOD: MAY 2026 

ENDING BALANCE: $24,348,611.67 

AVERAGE MONTHLY YIELD: 3.771% 
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TO: CITY COUNCIL/CITY ADMINISTRATOR 

FROM: FINANCE DIRECTOR 

DATE: JULY 8, 2026 

SUBJECT: APPROVAL OF WARRANT REGISTER FOR THE MONTH OF 

MAY 2026 

 

COMMERCIAL WARRANTS 

CHECK #15761-15786,15790-15890, 

15893-15988 

AMOUNT ISSUED: $708,416.05 

 

MANUAL CHECKS & PAYROLL WARRANTS 

      AMOUNT ISSUED: $16,916,713.99 

 

 

TOTAL     AMOUNT ISSUED: $17,625,130.04 
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Agenda Item: 14.C
Date of Meeting: July 13, 2026
Department: Finance

To: City Council
From: Ethan Aukee
Subject: Ratification of Prior-Year South Warren Street Project Reimbursement

Cost Allocation
Prepared On: June 18, 2026

 STAFF REPORT

 
 

 
 

Background/History:

During FY 2025-26, City staff incurred a small amount of direct staff time related to the South
Warren Street Project. The time was associated with project coordination/construction meeting
activity and directly benefited the project. The related wages were originally recorded through
the employee’s standard payroll allocation across multiple City funds.

 

In connection with Caltrans reimbursement billing, staff identified $366.24 of eligible direct
wage costs related to the project. The amount was calculated using actual staff hours and the
employee’s actual hourly wage rate. No fringe benefits, indirect costs, administrative
overhead, or other burdened labor costs were claimed.

 

To support the reimbursement billing and align the eligible cost with the South Warren Street
Project Fund, staff recorded a FY 2025-26 journal entry reclassifying the direct wage cost to
Fund 055. The reclassification did not increase total Citywide expenditures; it moved
previously incurred payroll costs to the fund associated with the reimbursable project activity.

 

Fund 055 did not include a specific FY 2025-26 wage appropriation for this item. Due to the
timing of the reimbursement billing deadline and the need to preserve eligible project funding,
staff processed the reclassification in FY 2025-26 and is bringing this item forward for Council
ratification and acknowledgment of the related prior-year budgetary variance.

Analysis/Discussion:

This item is intended to document and ratify the administrative action taken to support timely
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reimbursement billing. The reclassification was limited to actual direct wage cost and was not
used to recover fringe benefits, indirect costs, or administrative overhead.

 

From an accounting standpoint, recording the reclassification in FY 2025-26 provides a clearer
match between the reimbursable project cost and the related Caltrans billing. It also maintains
consistency with prior treatment of similar reimbursement-related wage allocations.

 

The budgetary issue is limited in scope. The entry does not represent additional payroll, a new
staffing cost, or an increase in total City expenditures. Rather, it reallocates a small portion of
existing payroll cost to the fund associated with the reimbursable project. Because that fund
did not include a specific wage appropriation for this item, Council ratification is being
requested to acknowledge the prior-year variance and complete the budgetary record.

 

Supporting documentation has been retained with the journal entries, including the wage
calculation, time support, Caltrans billing support, and explanation of the accounting treatment.

Impacts to Council Goals and Strategic Planning Priorities:
This item supports responsible financial management by documenting the City’s
reimbursement process, preserving eligible project funding, and maintaining a clear audit trail
for the South Warren Street Project. The action also supports continued delivery of planned
infrastructure improvements by ensuring eligible project costs are properly associated with
available reimbursement funding.

Budget Impacts:

The reclassification resulted in $366.24 of direct wage expense being recorded in the South
Warren Street Project Fund in FY 2025-26. The entry did not increase total Citywide
expenditures, as the wages were previously incurred through the City’s normal payroll
allocation process.

 

Fund 055 did not include a specific FY 2025-26 wage appropriation for this item. Approval of
this action ratifies the administrative reclassification and acknowledges the related prior-year
budgetary variance. The related Caltrans reimbursement billing was recorded in the same
amount, resulting in no net negative impact to the project fund from this item.

Legal Review:
The City Attorney has reviewed this item and finds that the recommended action complies with
the law.

Recommended Action:
Ratify the administrative reclassification of eligible FY 2025-26 direct staff wage costs to the
South Warren Street Project Fund for Caltrans reimbursement billing purposes and
acknowledge the related prior-year budgetary variance.
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Approved By: Ethan Aukee 6/18/2026
Approved By: Robin Picken 6/19/2026
Approved By: Dean Pucci 6/19/2026
Approved By: Pam Foster 6/26/2026
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Agenda Item: 14.D
Date of Meeting: July 13, 2026
Department: City Clerk

To: City Council
From: Alison Bishop
Subject: Resolution - Conflict of Interest Code

 
Prepared On: July 6, 2026

Attachments: Resolution No. 2025-05 - Conflict of Interest Code
Proposed Resolution - Conflict of Interest Code 2026 07 13

 STAFF REPORT

 
 

 
 

 

Background/History:
Every local agency in California is required to have a Conflict of Interest Code that enumerates
the positions within the agency which involve the making or participation in the making of
decisions which may foreseeably have a material effect on any financial interest. For each
numerated position, the Code must list the specific types of investments, business positions,
interest in real property, and sources of income which are reportable.  Codes should also
determine the extent to which any “consultant” has any such responsibilities.
 
If a position is listed within the Code, then the individual(s) in the position must file a Statement
of Economic Interest (Form 700) with the City Clerk within 30 days of assuming office, and file
annually thereafter by the applicable deadline.
 
The City must update its Code whenever necessitated by changed circumstances, including
the creation of new positions.  In every even numbered year, the City must review its code,
and take actions relating to the update of its Code pursuant to Government Code Section
87306.5.
 
Typically, this involves the City Clerk providing a staff report to the City Council detailing
whether, and to what extent staff recommends any revisions to its Conflict of Interest Code.  If
there are such recommended revisions, as is presently the case, the City Council will take
action to revise the code by adopting a resolution amending the Conflict of Interest Code, as
appropriate.  When determining whether revisions or updates to the code are appropriate, the
City should consider whether any new or revised positions should be subject to the Code, and
whether all positions listed in the Code are still actually positions within the City.

Analysis/Discussion:
After conducting a review of the current Conflict of Interest Code (Resolution No. 2025-05),
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City staff recommended the revised list of designated positions and their respective disclosure
categories found on the proposed resolution’s appendix.

Impacts to Council Goals and Strategic Planning Priorities:
There is no economic impact.

Budget Impacts:
There is no budget impact.

Legal Review:
City Attorney Pucci has reviewed this item and finds that the recommended action complies
with the law.

Recommended Action:
Council consideration to approve and adopt the proposed resolution, by title only, pertaining to
the local Conflict of Interest Code and repealing Resolution No. 2025-05.

Approved By: Alison Bishop 7/7/2026
Approved By: Dean Pucci 7/8/2026
Approved By: Pam Foster 7/9/2026
Approved By:
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City of Bishop Resolution No. 2026-___  Page 1 

RESOLUTION NO. 2026-____ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BISHOP, 
STATE OF CALIFORNIA, PERTAINING TO THE LOCAL CONFLICT OF 
INTEREST CODE AND REPEALING RESOLUTION NO. 2025-05, THE 
CITY’S PREVIOUS CONFLICT OF INTEREST CODE 
 
 

 WHEREAS, the Political Reform Act (Government Code § 81000 et seq.) 

requires state and local government agencies to adopt and promulgate conflict of 

interest codes; and 

 

 WHEREAS, pursuant to this act every municipality is to adopt a conflict of 

interest code and shall name all employees and officials “participating in the making of 

governmental decisions” as defined by the Fair Political Practices Commission, as 

designated employees who must disclose their personal financial interests; and 

 

 WHEREAS, the Fair Political Practices Commission (FPPC) has adopted a 

regulation (2 Cal. Code of Regs. 18730) which contains the terms of a standard conflict 

of interest code which may be incorporated by reference in an agency’s code, and 

which may be amended by the Fair Political Practices Commission to conform to 

amendments in the Political Reform Act, following public notice and hearings, and 

 

 WHEREAS, Government Code 87200 et seq. already require members of 

planning commissions, mayors, city managers, city attorneys, city treasurers and other 

public officials who manage public investments, and candidates for any of these offices 

at elections, to file disclosure of their economic interests; 

 

WHEREAS, Section 3 of the standard conflict of interest code establishes that in 

general, a city that adopts the code and also requires disclosure from categories 

already covered by Government Code § 87200 do not have additional disclosure 

categories; 

 

WHEREAS, the City Council desires to have a single location that lists which City 

positions have disclosure obligations.  
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City of Bishop Resolution No. 2026-___  Page 2 

 NOW, THEREFORE, BE IT RESOLVED that: 

1. The terms of 2 Cal. Code of Regs. 18730 and any amendments to it duly adopted by 

the FPPC are hereby incorporated by reference.  This regulation and the attached 

Appendix designating officials and employees and establishing disclosure 

categories, shall constitute the conflict of interest code for the City of Bishop. 

 

2. City of Bishop Resolution No. 2025-05 is hereby repealed. 

 

3. Designated employees shall file statements of economic interests with the City of 

Bishop.  The agency shall make all statements available for public inspection and 

reproduction, pursuant to Government Code § 81008. 

 

 PASSED, APPROVED AND ADOPTED this 13th day of July 2026. 

 
     ______________________________________ 
                      Stephen Muchovej, Mayor 
       
 
ATTEST:  Robin Picken, City Clerk 
 
By:  __________________________________ 
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City of Bishop Resolution No. 2026-___  Page 3 

APPENDIX 
 

Designated Position      Disclosure Category 

Assistant City Attorney     1, 2 
 

City Attorney       1, 2 
 

City Administrator      1, 2 
 

City Clerk       1, 2 
 

City Council Members     1, 2 
 

City Treasurer      1, 2 
 

Community Services Director    1, 2 
 

Community Services Manager    1, 2 
 

Finance Director      1, 2 
 

Fire Chief       1, 2 
 

Planning Director      1, 2 
 

Planning Commissioners     1, 2 
 

Police Chief       1, 2 
 

Principal Planner      1, 2 
 

Public Services Officer     1, 2 
 

Public Works Director     1, 2 
 

Public Works Superintendent    1, 2 
 

Consultant       * 
 

General Provisions 

 When a designated employee is required to disclose investments and sources of 

income, he or she need only disclose investments in business entities and sources of 

income which do business in the jurisdiction, plan to do business in the jurisdiction or 

have done business in the jurisdiction within the past two years. In addition to other 

activities, a business entity is doing business within the jurisdiction if it owns real 

property within the jurisdiction.  When a designated employee is required to disclose 

interests in real property, he or she need only disclose real property which is located in 

whole or in part within or not more than two miles outside the boundaries of the 

jurisdiction or within two miles of any land owned or used by the local government 

agency. 
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City of Bishop Resolution No. 2026-___  Page 4 

If an employee fills more than one designated position, although the person must 

disclose pursuant to all applicable disclosure categories, the person need only file a 

single Statement of Economic Interest (Form 700) statement, but should list all 

designated positions. 

 Designated employees shall disclose their financial interests pursuant to the 

appropriate disclosure category as indicated. 

 

* Each “consultant” (as defined in 2 Cal. Code of Regs. 18700.3, as the regulation may 

be amended from time to time) shall be included in the list of designated employees and 

shall disclose pursuant to the broadest disclosure category in the code subject to the 

following limitation: 

The City Administrator may determine in writing that a particular consultant, 

although a “designated position”, is hired to perform a range of duties that is 

limited in scope and thus is not required to comply fully with the disclosure 

requirements described in this section.  Such determination shall include a 

description of the consultant’s duties and, based upon that description, a 

statement of the extent of disclosure requirements. The City Administrator’s 

determination is a public record and shall be retained for public inspection in the 

same manner and location as this conflict of interest code. 

 

Disclosure Categories 
 

Category 1: All investments and sources of income. 
 

Category 2: All interests in real property. 
 

Category 3: All investments, interest in real property and sources of income subject to 
the regulatory, permit or licensing authority of the department. 

 

Category 4: Investments in business entities and sources of income which engage in 
land development, construction or the acquisition or sale of real property. 

 

Category 5: Interests in real property located within two miles of any land owned or 
used by the City of Bishop. 

 

Category 6: Investments in business entities and sources of income of the type which, 
within the past two years, have contracted with the City of Bishop to 
provide services, supplies, materials, machinery or equipment. 

 

Category 7: Investments in business entities and sources of income of the type which 
within the last two years, have contracted with the designated employee’s 
or official’s department to provide services, supplies, materials, machinery 
or equipment. 
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CITY OF BISHOP  
JOB DESCRIPTION 

 

 1 
 

 
 
Title:   Accounting Clerk I/II       Department: Administration/Finance 
Type:   Part-Time                             Revised: 07/2026 
 
 
DEFINITION 
 
Accounting Clerk I: This is the entry-level class in the Accounting Clerk series. Incumbents 
perform routine accounting, clerical, and customer service duties under established procedures 
while developing knowledge of municipal accounting practices and financial systems. 

Accounting Clerk II: This is the journey-level class in the Accounting Clerk series. Incumbents 
perform advanced accounting support duties requiring greater independent judgment and 
technical knowledge of governmental accounting principles. Employees assist the Finance 
Director with general ledger maintenance, reconciliations, payroll processing, month-end and 
year-end closing activities, and annual audit preparation. 

SUPERVISION RECEIVED AND EXERCISED 

• Receives general supervision from the Finance Director. 

DISTINGUISHING CHARACTERISTICS 

Accounting Clerk I: This is the entry-level class in the series. Employees are expected to learn 
City accounting procedures and may advance to Accounting Clerk II upon demonstrating 
proficiency and meeting the qualifications for the higher classification. 

Accounting Clerk II: This is the full journey-level class in the series. Employees perform more 
complex accounting support duties requiring greater technical knowledge and independent 
judgment. 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

Accounting Clerk I 

Duties may include, but are not limited to: 

• Perform routine accounting and clerical duties within the City's computerized and manual 
accounting systems. 

• Verify invoices for proper budget classification; input accounts payable information to 
initiate payment processing.  

• Prepare accounts payable checks for review and processing. 
• Prepare bank deposits.  
• Gather and assemble data and prepare periodic and routine reports; maintain a variety 

of records and files.  
• Assist in preparing and processing collection of delinquent accounts.  
• Assist in receipting business license, building permit, and water and sewer payments 

and answer questions in these areas.  

136



 

  
2 

 

• Assist office personnel on a variety of activities when needed; perform special projects 
and assignments as requested.  

• Perform related duties as assigned.  

Accounting Clerk II 

Performs all duties of the Accounting Clerk I classification, in addition to the following: 
• Perform complex accounting and clerical duties within the City's computerized and 

manual accounting systems.  
• Input payroll information into the payroll system. 
• Assist the Personnel/Payroll and Benefits Specialist with payroll processing, review, and 

related payroll administration. 
• Maintain the confidentiality of payroll, personnel, and financial information in accordance 

with applicable laws, policies, and procedures. 
• Assist the Finance Director with maintaining the City's general ledger, journals, 

subsidiary ledgers, accounts receivable, accounts payable, and other fiscal control 
records.  

• Assist the Finance Director with the monthly reconciliation of general ledger accounts, 
subsidiary ledgers, bank accounts, and other financial records to ensure the accuracy 
and integrity of the City's financial records.  

• Assist the Finance Director in preparing journal entries and maintaining accurate 
accounting records.  

• Assist the Finance Director with the City grants in support program. 
• Assist the Finance Director with budget preparation, documentation, and related 

financial reporting.  
• Research and assist in resolving accounting discrepancies and prepare supporting 

documentation as requested. 
• Assist the Finance Director with month-end and year-end closing activities.  
• Assist the Finance Director in preparing schedules, reports, reconciliations, and 

supporting documentation for the annual independent financial audit.  
• Provide backup support for essential Administrative and Finance Department functions 

during employee absences or peak workload periods. 
• Perform related duties as assigned. 

QUALIFICATIONS 

Clerk I Knowledge: 
• Basic governmental accounting principles  
• Office practices  
• Cash handling  
• Customer service  
• Microsoft Office  

Clerk II Knowledge: 
Everything above plus: 
• General ledger accounting  

137



 

  
3 

 

• Payroll administration  
• Financial recordkeeping and reconciliation procedures  
• Internal controls  
• Municipal accounting systems  
• Audit preparation 

Ability to: 

• Perform responsible financial record keeping work; adhere to sound accounting practices 
and procedures. 

• Understand, interpret and apply related laws, rules and regulations. 

• Perform a variety of complex procedures in administering a municipal payroll system. 

• Analyze data and draw sound conclusions. 

• Communicate clearly and concisely, both orally and in writing. 

• Establish and maintain effective working relationships with those contacted in the course of 
work. 

EDUCATION & EXPERIENCE GUIDELINES 

Any combination of experience and training that would likely provide the required knowledge 
and abilities is qualifying.  A typical way to obtain the knowledge and abilities would be: 
Education: 
• Equivalent to the completion of the twelfth grade.   

• Additional training or college level course work in finance, accounting, personnel, business 
administration or a related field is desirable. 

Experience: 
• Clerk I : One (1) year of increasingly responsible accounting, bookkeeping, payroll, 

accounts payable/receivable, or financial recordkeeping experience.  

• Clerk II Three (3) years of progressively responsible accounting, bookkeeping, payroll, or 
financial recordkeeping experience, including experience with general ledger 
reconciliations and payroll processing. 

License or Certificate:   
• Possession of, or ability to obtain, a valid California driver's license. 

TOOLS AND EQUIPMENT USED  

Personal computer; Microsoft Office applications; financial management software; payroll 
software; electronic document management systems; copier/scanner; calculator; telephone; and 
other standard office equipment. 

PHYSICAL, MENTAL AND EMOTIONAL REQUIREMENTS 

The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
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• The employee must be physically able to sit for extended periods of time at a desk writing, 
talking on the phone, checking emails, or inputting data on a computer in a climate-
controlled office under artificial lighting, and attending both on and off-site meetings.  

• The employee must have the ability to develop and maintain cooperative working 
relationships; remain composed and respond appropriately to difficult situations; recognize 
emotionally charged issues or problems, cope effectively with various responses and 
apply sound judgment in problem solving. 

WORK ENVIRONMENT 

The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 
While performing the duties of this job, the employee works in a typical office setting with 
constant temperatures. The employee occasionally works in outside weather conditions. The 
noise level in the work environment is usually quiet to moderate. 
This is a part-time, non-exempt position. Work schedules may vary based on the operational 
needs of the City and may include up to 29 hours per week. Work hours may be adjusted as 
necessary to meet departmental needs. 
This position is part-time and benefits are provided in accordance with the City's Personnel 
Rules. 

SELECTION GUIDELINES 

Formal application, rating of education and experience; oral interview and reference checks; job 
related tests as well as a polygraph examination may be required. 

The duties listed above are intended only as illustrations of the various types of work that may 
be performed. The omission of specific statements of duties does not exclude them from the 
position if the work is similar, related or a logical assignment to the position. 

The job description does not constitute an employment agreement between the employer and 
employee and is subject to change by the employer as the needs of the employer and 
requirements of the job change. 
 

Approved by Council:  
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 CITY OF BISHOP                                   

PART-TIME EMPLOYEES WAGE SCALE

JULY 1, 2026 - JUNE 30, 2027

Position Step Hourly

I  $                                  27.00 

II  $                                  29.00 

III  $                                  31.00 

I  $                                  33.00 

II  $                                  35.00 

III  $                                  37.00 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

FIRE DEPARTMENT

Position Step Hourly Monthly Statutory

Mechanic NO STEPS  $                                  39.15 

Telecommunications (Radio) Technician NO STEPS  $                                  39.15 

  I  $                                  46.65 

II  $                                  47.65 

III  $                                  48.65 

Volunteer Firefighters NO STEPS Per call:     $21.25

Volunteer Emergency Medical Technician NO STEPS Per call:     $21.25

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

COMMUNITY SERVICES DEPARTMENT

Position Step Hourly

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  27.55 

II  $                                  28.55 

III  $                                  29.55 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  27.55 

II  $                                  28.55 

III  $                                  29.55 

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Facility Maintenance Worker

Custodian/Facility Maintenance Worker

Park Helper

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Aquatics Coordinator

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Not Applicable

Not Applicable

Accounting Clerk I (NEW)

ADMINISTRATION / FINANCE DEPARTMENT

Recreation Coordinator

Step Adjustments

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Office Assistant

Office Assistant

Office Assistant

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Fire Inspector 

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step Adjustments

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Accounting Clerk II (NEW)

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.
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 CITY OF BISHOP                                   

PART-TIME EMPLOYEES WAGE SCALE

JULY 1, 2026 - JUNE 30, 2027

COMMUNITY SERVICES (continued)

I  $                                  24.40 

II  $                                  25.40 

III  $                                  26.40 

I  $                                  21.20 

II  $                                  22.20 

I  $                                  19.20 

II  $                                  20.20 

Pool Cashier I  $                                  19.20 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

Sports Official NO STEPS  $                                  43.30 

Assistant Sports Official NO STEPS  $                                  29.90 

Instructor NO STEPS  $                                  28.55 

Activity Leader NO STEPS  $                                  19.20 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  24.40 

II  $                                  25.40 

III  $                                  26.40 

POLICE DEPARTMENT

Position Step Hourly

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  25.85 

II  26..85 

III  $                                  27.85 

Level II  $                                  23.25 

Level I  $                                  39.15 

Reserve Specialist NO STEPS  $                                  23.25 

I  $                                  32.85 

II  $                                  33.85 

III  $                                  34.85 

Police Cadet I  $                                  19.20 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

Facility Maintenance Worker II NO STEPS  $                                  24.35 

Crossing Guard NO STEPS  $                                  19.20 

Step increases will be considered for each 

additional season worked.

 Assistant Aquatics Coordinator

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Not Applicable

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Not Applicable

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Not Applicable

Not Applicable

Not Applicable

Step Adjustments

Office Assistant

Parking Enforcement Officer

Reserve

Relief Communications Operator

Not Applicable

Not Applicable

Facility Maintenance Worker

Program Site Coordinator

Lifeguard

Step increases will be considered for each 

additional season worked.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Not Applicable

Pool Manager (Senior Guard)

Athletic Coordinator

Program Leader

Not Applicable

2141



 CITY OF BISHOP                                   

PART-TIME EMPLOYEES WAGE SCALE

JULY 1, 2026 - JUNE 30, 2027

PLANNING DEPARTMENT

Position Step Hourly

I  $                                  46.65 

II  $                                  47.65 

III  $                                  48.65 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

PUBLIC WORKS DEPARTMENT

Position Step Hourly

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

I  $                                  45.55 

II  $                                  46.55 

III  $                                  47.55 

IT Specialist NO STEPS  $                                  47.55 

Engineer NO STEPS  $                                  66.60 

Assistant Engineer NO STEPS  $                                  56.05 

I  $                                  21.25 

II  $                                  22.25 

III  $                                  23.25 

Public Works Intern NO STEPS  $                                  20.10 

Position Hourly

Retired Annuitant

Effective Date: 

Step Adjustments

Office Assistant

A retired annuitant may work during an emergency to prevent stoppage of public business

or because the annuitant has specialized skills needed in performing work of limited

duration. The wage will be the hourly rate at time of retirement but not less than the

minimum nor exceed that paid to other employees performing comparable duties.

Maintenance Worker

Not Applicable

Not Applicable

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Approved by Council on: 

Not Applicable

Office Assistant

Drafter

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Associate Planner / Economic Development 

Coordinator

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Not Applicable

Step increases occur annually with one year in 

between each step based on successful employee 

evaluations.

Step Adjustments
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Agenda Item: 15.A
Date of Meeting: July 13, 2026
Department: Administration

To: City Council
From: Pam Foster
Subject: Discussion Regarding Parks and Recreation Facility Use Fees and

Community Facility Use Practices
Prepared On: June 26, 2026

 STAFF REPORT

 
 

 
 

Background/History:

The City of Bishop has long maintained its parks, athletic fields, tennis courts, and recreational
facilities as community amenities intended to support recreation, youth development,
education, and community engagement. For many years, the City has partnered with local
youth sports organizations, schools, and community groups by allowing the use of outdoor
athletic facilities without rental fees while encouraging organizations to contribute through
volunteer efforts, capital improvements, maintenance assistance, or other in-kind support.

This collaborative approach has allowed the City to maximize recreational opportunities for
local residents while leveraging community investment to improve and maintain public
facilities.

The City's current practice has evolved over many years rather than through a formally
adopted Council policy. As a result, facility use and fee practices have generally been
administered based on historical precedent and the type of facility being used.

All agency and public request for use of City facilities are currently handled by Facility
Reservation Application. Included in the Application process is a waiver to hold harmless, and
insurance requirements.

Analysis/Discussion:

The City's current practices vary depending upon the type of organization and facility being
utilized.

Youth Organizations

Several local youth organizations utilize City athletic fields at no charge. These organizations
collectively serve well over 1,300 youth participants annually and, in several cases, provide
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significant financial or in-kind contributions that directly benefit City facilities.

Organization Current
Fee

Annual
Participants

Facility
Use Community Contribution

Bishop Little
League

No
Charge 400

Fields
2, 3, 4
& 5

Approximately $250,000 in field improvements,
including approximately $90,000 toward Field 3
lighting equipment; annual purchase of field
chalk ($250).

AYSO No
Charge 666

Fields
1, 2, 4,
5 & 6

Annual purchase of seed and fertilizer
(approximately $3,000).

Eastern
Sierra Girls
Softball

No
Charge 230 Fields

1 & 2 Youth recreation programming.

USA Soccer No
Charge 40

Fields
4, 5 &
6

Youth recreation programming.

Scorpions
Baseball

No
Charge TBD Field 3 Youth recreation programming.

Bishop Union High School

The City has historically allowed Bishop Union High School athletic programs to utilize City
recreational facilities without rental fees. Current annual usage includes:

Boys Soccer – 22 participants (Fields 1 & 2)
Girls Soccer – 18 participants (Fields 1 & 2)
JV Baseball – 18 participants (Field 4)
JV Softball – 18 participants (Field 1)
Varsity Softball – 12 participants (Field 2)
Tennis – 12 participants (Courts 1–4)
Cheer – 26 participants (City Hall Auditorium)
Football Camp – 40 participants (Field 1)

This partnership also includes reciprocal use of Bishop Unified School District facilities by the
City at no cost, including:

High School Auditorium for the City's two-week Playhouse Summer Camp.
Bishop Area Campus Gymnasium for the City's Olympic Kids Camp.

This reciprocal relationship has reduced facility costs for City recreation programs while
providing flexibility for both public agencies in serving the community.

City Recreation Programs

The City charges participation fees for City-operated recreation leagues. These fees support
program administration, officials, equipment, and other operational expenses rather than
serving solely as facility rental fees.
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Current City recreation fees include:

City League Soccer – $500 per team
City League Volleyball – $300 per team
City League Softball – $700 per team

These programs serve approximately:

Soccer – 136 participants
Volleyball – 187 participants
Softball – 510 participants

Bishop Swim Team

Unlike outdoor athletic fields, the Bishop Park Pool is a specialized facility with significantly
higher operating costs, including certified staffing, utilities, chemicals, maintenance, and
regulatory requirements. For this reason, the City has historically charged the Bishop Swim
Team an annual facility use fee of approximately $9,500.

The Swim Team currently serves approximately 74 participants.

Outside Facility Rentals

Individuals and organizations that reserve City facilities for private or exclusive use are
assessed rental fees in accordance with the City's adopted fee schedule.

Current fees include:

Athletic Fields: $10 per hour, plus $15 per hour for lighting when applicable.
Tennis Courts: $10 per hour, plus $8 per hour for lighting when applicable.

Policy Considerations

The City's existing practices have developed over many years based upon collaboration with
local youth organizations, schools, and community groups. These partnerships have provided
recreational opportunities for thousands of local youth while generating substantial volunteer
support and investment in City facilities.

Should the City Council wish to revisit these practices, potential policy considerations include:

Maintaining the current historical practice.
Developing formal eligibility criteria for organizations receiving fee waivers.
Establishing expectations for in-kind contributions from organizations receiving fee
waivers.
Implementing standardized user fees for all organizations utilizing City recreational
facilities.
Developing a comprehensive Parks and Recreation Facility Use Policy that establishes
consistent procedures for facility use, fee waivers, and cost recovery.

Each of these approaches represents a policy decision for the City Council balancing
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community access, cost recovery, and support for local youth recreation.

Impacts to Council Goals and Strategic Planning Priorities:
The City Park facilities support Strategic Plan priority - 1.2 Support community spaces and
local partnerships.

Budget Impacts:

The current practice of allowing qualifying community organizations and schools to utilize
outdoor athletic facilities without rental fees has historically been offset, in part, through
volunteer labor, capital improvements, maintenance assistance, reciprocal facility use, and
other in-kind contributions provided by partner organizations.

Should the City Council direct staff to implement a different fee structure, there may be
additional General Fund revenue; however, such changes could also increase operating costs
for local nonprofit organizations, schools, and youth recreation programs serving Bishop
residents.

At this time, no budget amendment or appropriation is requested.

Legal Review:
If staff is directed to pursue a new policy, that policy will be reviewed and evaluated by our
legal team.

Recommended Action:
Receive the staff report regarding the City's current practices for the use of Bishop City Park
recreational facilities and provide direction to staff if the City Council wishes to consider
changes to the existing fee structure or develop a formal Facility Use Fee Policy.

Approved By: Pam Foster 7/8/2026
Approved By: 
Approved By:
Approved By:
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Agenda Item: 15.B
Date of Meeting: July 13, 2026
Department: Administration

To: City Council
From: Pam Foster
Subject: Discussion Regarding Potential Workforce Housing Occupancy

Requirements for New Residential Development
Prepared On: June 26, 2026

 STAFF REPORT

 
 

 
 

Background/History:

The City of Bishop, in coordination with regional partners, recently completed the Regional
Housing Needs Assessment, which identified the community's ongoing need for additional
housing across all income levels. The Needs Assessment recognizes that housing
affordability, limited inventory, and the availability of housing for the local workforce continue to
be significant challenges affecting the City's economic vitality, public services, and overall
quality of life.

As the City evaluates strategies to facilitate new residential development, questions have
arisen regarding whether newly constructed housing can be preserved for year-round
residents and members of the local workforce through the use of deed restrictions or other
occupancy requirements. Similar housing challenges have been experienced by other
California communities, including Mammoth Lakes, many of which have adopted workforce
housing programs utilizing deed restrictions and long-term occupancy requirements.

The purpose of this discussion is to provide the City Council with an overview of potential
regulatory tools that may assist in implementing the City's housing objectives while
recognizing the legal limitations that exist under California law.

Analysis/Discussion:

The City's goal is to explore legally permissible tools that help ensure a portion of newly
constructed housing remains available to support the long-term housing needs.

Communities throughout California have increasingly utilized workforce housing programs to
preserve housing opportunities for local employees, families, and year-round residents.
Rather than attempting to prohibit second-home ownership altogether, these communities
have generally focused on creating a dedicated inventory of deed-restricted workforce
housing through inclusionary housing requirements, negotiated development agreements,
public-private partnerships, and other land use tools. These tools can be further explored with
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models and options brought forward for Council consideration. 

Staff's preliminary research indicates that California law clearly authorizes deed restrictions in
connection with affordable housing and workforce housing programs. However, broader
restrictions applicable to all market-rate housing without negotiated agreements or other
supporting legal authority present significantly more complex legal questions and would
require additional analysis by the City Attorney before any policy recommendations are
developed.

Impacts to Council Goals and Strategic Planning Priorities:
Addressing the need for local housing meets Strategic Plan objective 2.1 Address the
shortage of affordable housing.

Budget Impacts:

There is no direct fiscal impact associated with this discussion.

Should the City Council direct staff to further evaluate potential workforce housing regulations,
future costs may include legal review, ordinance preparation, consultant assistance, and
public outreach. Any future expenditures would be presented to the City Council for
consideration during the normal budget process.

Legal Review:
Legal review will be required of any future policy or ordinance recommendations. 

Recommended Action:
Receive the staff presentation and provide policy direction regarding whether the City should
further explore regulatory options to preserve housing opportunities for local residents and the
workforce, including the potential use of deed restrictions, development agreements,
inclusionary housing requirements, or other legally permissible tools.

Approved By: Pam Foster 7/8/2026
Approved By: 
Approved By:
Approved By:
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Agenda Item: 15.C
Date of Meeting: July 13, 2026
Department: Administration

To: City Council
From: Pam Foster
Subject: Discussion Regarding Potential Participation in Supporting Year-

Round Commercial Air Service at the Eastern Sierra Regional Airport
Prepared On: July 8, 2026

 STAFF REPORT

 
 

 
 

Background/History:

The Eastern Sierra Regional Airport has experienced significant success in attracting seasonal
commercial air service in recent years, improving access to the Eastern Sierra for residents,
businesses, and visitors. Commercial air service has become an important regional
transportation asset that supports tourism, economic development, business travel, and
quality of life throughout Inyo and Mono Counties.

Staff recently participated in a regional meeting regarding the future of commercial air service
at the airport. During that discussion, representatives reported that United Airlines has
expressed interest in extending its current seasonal San Francisco service to provide year-
round flights. According to information presented during the meeting, maintaining year-round
service would require approximately $200,000 in additional annual subsidy beyond what is
currently being provided by local funding partners.

Regional partners indicated that the Mammoth Lakes Tourism Business Improvement District
(TBID) has been a significant contributor toward existing air service subsidies but may be
approaching practical limits on its ability to increase future contributions. As a result,
participating agencies and organizations are actively exploring additional regional funding
partners that may be interested in helping close the remaining funding gap.

Analysis/Discussion:

Year-round commercial air service has the potential to provide a number of benefits to the
Bishop community beyond tourism. Reliable air access can improve connectivity for residents,
support local businesses, enhance economic development efforts, improve access to
healthcare and educational opportunities, and strengthen the region's competitiveness for
attracting investment and workforce.

At this time, staff is not requesting that the City commit funding toward this effort. Rather, staff
is seeking policy direction from the City Council regarding whether the City should participate
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in ongoing regional conversations to better understand potential funding models, partnership
opportunities, and the overall value of year-round commercial air service to the Bishop
community.

Should the Council express interest, staff would continue to participate in discussions with
regional partners and return to the Council at a future meeting with additional information
regarding:

Potential funding mechanisms and partnership opportunities;
The anticipated economic and community benefits associated with year-round service;
The City's potential role relative to other participating agencies;
Any future financial implications requiring Council consideration.

It is also important to note that regional partners are actively pursuing contributions from
multiple public and private entities to collectively address the estimated $200,000 funding
need. Any future proposal would likely involve a collaborative regional approach rather than
reliance on a single funding partner.

Impacts to Council Goals and Strategic Planning Priorities:
Year-round air service supports Strategic Planning Objective 2.4 Collaborate with Regional
Partners. 

Budget Impacts:
There is no fiscal impact associated with the recommended action. This agenda item is
intended solely to determine whether the City Council wishes staff to continue participating in
regional discussions and explore potential opportunities. Any future request involving City
funding would be brought before the City Council for separate consideration as part of a future
agenda item.

Legal Review:
There is no legal review for this discussion item. 

Recommended Action:
Provide direction to staff regarding whether the City Council is interested in exploring potential
opportunities for the City of Bishop to participate in regional discussions related to funding
year-round commercial air service at the Eastern Sierra Regional Airport. No funding
commitment or budget action is requested at this time.

Approved By: Pam Foster 7/9/2026
Approved By: 
Approved By:
Approved By:
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