(0OLBO THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
5 K OFFICE OF THE SUPERINTENDENT

TUESDAY, APRIL 26, 2022 9:30 AM
Kathleen C. Wright Building
600 Southeast Third Avenue, Board Room
Fort Lauderdale, Florida 33301

AGENDA FOR SPECIAL SCHOOL BOARD MEETING

SPECIAL SCHOOL BOARD MEETING CAN BE VIEWED VIA LIVE STREAM OVER THE
INTERNET ON THE DISTRICT'S WEBSITE (www.browardschools.com).

School Board meetings will be held with Board Members being physically present and via electronic
communication. This advertised Special School Board Meeting will be accessible virtually. Public
participation will be accepted on all agenda items in the following manners: Any person may present
live comments by attending the KC Wright Administration Building’s Board Room at 600
Southeast Third Avenue, Fort Lauderdale, FL 33301. Individuals are strongly encouraged to wear
a face covering for their nose and mouth, however, it is not required (individuals are responsible
for providing their own mask), and remain at least three (3) feet from other attendees upon arrival
as they enter the KCW Building and until his/her departure. An online portal has also been
developed to provide public comments to any of the agenda items for all scheduled Special School
Board Meetings by accessing the following link: https://bit.ly/36ZCn7j. Anonymous comments will
not be accepted; therefore, each written comment (400-word maximum) must include the person's
name and address. Pursuant to School Board Policy 1100A, the public may speak a total of fifteen
(15) minutes during any single meeting, not including committee reports. Additionally, in the event a
large group of individuals (more than twenty (20)) sign-up to speak on any one agenda item, the Board
Chair has the authority to adjust the time limit for each speaker to speak less than the three (3) minutes
(which is approximately 400 words) usually permitted or limit the overall time speakers will be heard
on that item.

CALL TO ORDER

PLEDGE OF ALLEGIANCE TO THE FLLAG OF THE UNITED STATES OF AMERICA

ADDED / CHANGED ITEMS

CLOSE AGENDA

PURPOSE OF MEETING

For The School Board of Broward County, Florida to conduct official business of the District, and
any other items the Board deems necessary.

SUPERINTENDENT'S RECOMMENDATION(S)
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file:///tmp/www.browardschools.com
https://nam04.safelinks.protection.outlook.com/?url=https%253A%252F%252Fbit.ly%252F36ZCn7j&data=05%257C01%257Cnoemi.gutierrez%2540browardschools.com%257C096d7a06e85f40ba069c08da223d95a0%257Ceeacb5cb53704358a96aa3783c95d422%257C1%257C0%257C637859945135339006%257CUnknown%257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%253D%257C3000%257C%257C%257C&sdata=A%252Bd99yoYI%252FZJCil8qklei9CWj637wq7jekjN0m1Rk9o%253D&reserved=0

1. MSD MOU:s - Additional Sick Days
Adopt the Agreements between The School Board of Broward County, Florida and the
BTU-EP, BTU-ESP, FOPE 4, FOPE-Clerical, FOPE-Food Service.

MSD MOU - BTU-EP

MSD MOU - BTU-ESP

MSD MOU - FOPE 4

MSD MOU - FOPE Clerical
MSD MOU - FOPE Food Service
Related Items 2018-2021.pdf

2. 2021-2022 ESMAB and COPA Salary Schedules
Adopt the 2021-2022 Salary Schedules for the Meet and Confer Groups, Educational
Support & Management Association of Broward, Inc. (ESMAB), and Confidential Office
Personnel Association (COPA).

ESMAB Salary Schedule
COPA Salary Schedule
Related Items (2019-2021)

3. 2021-2022 BPAA Salary Schedules
Adopt the 2021-2022 Salary Schedules for Broward Principals and Assistant Principals
Association (BPAA).

21-22 Signed BPAA Salary Schedules.pdf
Related Items (2019-2021)

4. FOPE 4 MOU - Continue to Negotiate for Reopener
Adopt the Agreement between The School Board of Broward County, Florida and the
Federation of Public Employees (FOPE), including FOPE 4 (Facilities, Maintenance,
Transportation, and Security).

Executive Summary FOPE 4 MOU
21-22 FOPE 4 MOU
21-22 FOPE4 MOU Ratification letter

5. FOPE Clerical MOU - Continue to Negotiation for Reopener
Adopt the Agreement between The School Board of Broward County, Florida and the
Federation of Public Employees (FOPE) Clerical/Secretarial.

FOPE Clerical Reopener MOU
21-22 FOPE Clerical Ratification Letter

6. Agreement between SBBC and BTU-TSP
Adopt the amendments to the Collective Bargaining Agreement between The School
Board of Broward County, Florida (SBBC) and the Broward Teachers Union-Technical
Support Professionals (BTU-TSP) for the 2021-2022 school year.

21-22 BTU-TSP Collective Bargaining Agreement.pdf
BTU-TSP Ratification Letter
Related Items (2019-2021)
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332811/SIGNED_MSD_MOU_-_BTU_-_EP_10_additional_days_21-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332812/SIGNED_MSD_MOU_-_BTU_-_ESP_10_additional_days_21-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332809/SIGNED_MOU_MSD_FOPE_4_-_10_additional_days_for_21-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332810/SIGNED_MOU_MSD_FOPE_-Clerical-_10_additional_days_for_21-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332808/SIGNED_MOU_MSD_FOPE_-_Food_Ser-_10_additional_days_for_21-22.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1346239/Related_Items_2018-2021.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332957/ESMAB_Salary_Schedule_-_SIGNED.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1332958/21-22_Signed_Salary_Schedule.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339027/Related_Items__2019-2021_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1344118/21-22_Signed_BPAA_Salary_Schedules.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339267/Related_Items__2019-2021_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339066/042622_Executive_Summary_FOPE_4_MOU.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1333000/21-22_signed_FOPE_4_MOU.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339069/21-22_FOPE4_MOU_Ratification_letter04-19-2022-095017.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1333030/Executed_FOPE_CLERICAL_Reopener_MOU.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339090/21-22_FOPE_Clerical_Ratification_letter04-19-2022-095131.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339129/21-22_BTU-TSP_Collective_Bargaining_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1345212/042222_TSP_ratification_letter.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1339127/Related_Items__2019-2021_.pdf

7. District School Safety Specialist
Approve the designation of the new District's School Safety Specialist.

ARF Ttem 2 - 02-12-19.pdf
ARF Item C-2-07-20-21.pdf

8. Resolution No. 22-114 Calling for a Referendum to be Held on August 23, 2022
Adopt Resolution No. 22-114 Calling for a Referendum to be Held on August 23, 2022,
for the School Board of Broward County, Florida on a Question Regarding a Levy of Ad-
Valorem Taxes for Essential Operational Expenses.

EXECUTIVE SUMMARY .pdf
Resolution - Referendum.pdf
RR-1-03.15.22.pdf

ADJOURNMENT

The School Board of Broward County, Florida, prohibits any policy or procedure which results in
discrimination on the basis of age, color, disability, gender identity, gender expression, genetic
information, marital status, national origin, race, religion, sex or sexual orientation. The School
Board also provides equal access to the Boy Scouts and other designated youth groups. Individuals
who wish to file a discrimination and/or harassment complaint may call the Director, Equal
Educational Opportunities/ ADA Compliance Department & District’s Equity Coordinator/Title IX
Coordinator at 754-321-2150 or Teletype Machine (TTY) 754-321-2158.

Individuals with disabilities requesting accommodations under the Americans with Disabilities Act
Amendments Act of 2008, (ADAAA) may call Equal Education Opportunities/ ADA Compliance
Department at 754-321-2150 or Teletype Machine (TTY) 754-321-2158.

Any person who decides to appeal any decision made at a meeting(s) announced by this Notice
with respect to any matter considered at such meeting(s) will need a record of the proceedings and
for such purpose may need that a verbatim record of the proceeding is made, which records
testimony and evidence upon which the appeal is to be based.

Telephone conferencing or other telecommunications technology may be used in conducting this
public meeting to permit absent Board Members to participate in discussions, to be heard by other
School Board Members and the public, and to hear discussions taking place during the meeting.

Notice is hereby given that two or more Board Members of The School Board of Broward County,
Florida, may be participating.
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1343679/ARF_Item_2_-_02-12-19.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1345652/ARF_Item_C-2-07-20-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1347545/EXECUTIVE_SUMMARY.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1346237/Resolution_-_Referendum.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1346238/RR-1_-_03.15.22.pdf

Status: ORIGINAL

wotzo,  THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA .

& 4’00 Agenda [tem Number: |,

5 @‘ | 2022-04-26 Special School Board Meeting
BA== “f Consent or Open Item:  |Open
o Y@y ¢ CATEGORY: HH. Human Resources & Equity .

”;,4,0 & Special Order: NO

cow™  DEPARTMENT: |Employee & Labor Relations ‘ ,
Time for Special Order:
RS2 MSD MOUs - Additional Sick Days
ii?}g:ﬁTED Adopt the Agreements between The School Board of Broward County, Florida
' and the BTU-EP, BTU-ESP, FOPE 4, FOPE-Clerical, FOPE-Food Service.

STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?

|Employee Retention & Recruitment ||

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan?

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics?

If YES, identify the primary metric and include the corresponding figures in the
table below.

Primary Goal & Metric:

|V/A Nz

NO

NO

If NO, outline below how staff’
intends to evaluate the
success/impact of this

item/initiative.

Level Baseline 2024 Target Most Current

Also identify any secondary metrics utilized to evaluate the success of this
item/initiative.

Metric Baseline Target

Ensure all eligible
employees receive the
additional ten (10) days of
sick leave.

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM
Was this item previously presented to the School Board? | NO |

RELATED ITEMS

11/10/20 SSBM - 1.

For the 2021-2022 School Year, extend a one-time only additional
ten (10) days of sick leave to every active permanent School Board of]
Broward County employee who was eligible for and who received
same said benefit in school years 2018-2019, 2019-2020, and 2020-
2021.

05/28/19 SSBM - 4-8

10/02/18 SBOM - GG (1-5)

EXHIBITS

MSD MOU BTU-EP

MSD MOU BTU-ESP

MSD MOU FOPE 4

MSD MOU FOPE Clerical

MSD MOU FOPE Food Service

Related Items (2018-2021)




DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

L NA

2. [N/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? | NO

If YES, How much additional funding is necessary to implement this item? |

If NO, How much existing funding will be spent to implement this item? | $381,776.16

SOURCE OF FUNDS: [General Funds

Spending Authority

Is additional spend authority required for this item? NO

If YES, How much additional spending authority is necessary to implement this item?

Staffing

Is additional staff required in relation to the implementation of this item? | NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan L. Cooper

Phone:[754-321-2140

Name: |Alan I. Strauss

Phone: |754—321-1840

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Senior Leader & Title Approved in
- - Open Board .
|Alan L. Strauss, Chief Human Resources & Equity Officer | Meeting On: April 26, 2022
Signature
| | By:
Electronic Signature School Board Chair

Form $4189 Revised 1/20
VLC/ISM



Established 1918

B BROWARD

County Public Schools

Employee & Labor Relations

The School Board of

Susan L. Cooper, Director Broward County, Florida
600 SE Third Avenue, 5™ Floor Laurie Rich Levinson, Chair
Fort Lauderdale, FL 33301 Patricia Good, Vice Chair
phone: 754-321-2140 « fax: 754-321-2141 Lori Alhadeff
Debra Hixon

Susan.Cooper@browardschools.com DEANG.P. Kot
www.browardschools.com Sarah Leonardi
Ann Murray

Nora Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE BROWARD TEACHERS UNION

This Memorandum of Understanding is made on ’rhisD“rj&\m‘C MC\YCL\by and between The
School Board of Broward County, Florida (SBBC) and the Broward Teachers Union-Education
Professionals (BTU-EP).

Purpose:

The purpose of this Memorandum of Understanding is to extend the parties’ understanding and
agreement regarding the commitment of The School Board of Broward County, Florida to
extend a one-time only additional ten (10) days of sick leave to every permanent SBBC
employee who was eligible for and who received the same said benefit in school years 2018-
2019, 2019-2020, and 2020-2021.

Duration:

This memorandum shall commence effective July 1, 2021 and shall end on June 30, 2022.

Scope:

WHEREAS the fragic events of February 14, 2018, at Marjory Stoneman Douglas High School have
affected all employees who were active on the school's roster on that day; and,

WHEREAS the District recognizes the employees’ need for additional sick leave time for personal
reasons; and,

Terms and Conditions:

1. In addition to all other sick leave to which the employee is otherwise entitied pursuant to
collective bargaining agreement or §1012.61, Fla, Stat., each member of the staff
employed on a permanent basis, who meets the criteria as stated in the "Purpose”
above, shall be granted an additional ten (10) days of sick leave for the 2021-2022 school
year,

E Educating Today's Students to Succeed in Tomorrow's World
Broward County Public Schools Is an Equal Opportunity Employer

5%



‘??B ROWARD

Coun\‘y Public Schools

2. This memorandum only applies to employees who were entitled to and who received
this benefit in school years 2018-2019, 2019-2020, and 2020-2021.

Acknowledgment, Signatures and Dates:

This represents the full and complete understanding of the parties as delineated above and
does not establish a precedent for the future.

5//3?4/9@\ Mivwg _g/l"//gwgg_

The School Board of Broward County Date Broward Teachers Union Date
SLC:jlk
3/9/22

[ Educating Today's Students to Succeed in Tomorrow's World .

Broward County Public Schools is an Equal Opportunity Employer
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Coun’ry Public Schools

Employee & Labor Relations

The School Board of

Susan L. Cooper, Director Broward County, Florido
600 SE Third Avenue, 5™ Floor Laurie Rich Levinson, Chair
Fort Lauderdale, FL 33301 Patricia Good, Vice Chair
phone: 754-321-2140 » fax: 754-321-2141 Lori Alhadeff
Debra Hixon
Susan.Cooper@browardschools.com Bonna P. Kom
www.browardschools.com Sarah Leonardi
Ann Murray
Nora Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE BROWARD TEACHERS UNION

This Memorandum of Understanding is made on this 249 r\:\“\/\o‘{: Vnrrl\by and between The
School Board of Broward County, Florida (SBBC) and the Broward Teachers Union-Education
Support Professionals (BTU-ESP).

Purpose:

The purpose of this Memorandum of Understanding is to extend the parties’ understanding and
agreement regarding the commitment of The School Board of Broward County, Florida to
extend a one-time only additional ten (10) days of sick leave to every permanent SBBC
employee who was eligible for and who received the same said benefit in school years 2018-
2019, 2019-2020, and 2020-2021.

Duration:

This memorandum shall commence effective July 1, 2021 and shall end on June 30, 2022.

Scope:

WHEREAS the tragic events of February 14, 2018, at Marjory Stoneman Douglas High School have
offected all employees who were active on the school's roster on that day; and,

WHEREAS the District recognizes the employees' need for additional sick leave time for personal
reasons; and,

Terms and Conditions:

1. In addition to all other sick leave to which the employee is otherwise entitled pursuant to
collective bargaining agreement or §1012.61, Fla, Stat., each member of the staff
employed on a permanent basis, who meets the criteria as stated in the "Purpose”
above, shall be granted an additional ten (10) days of sick leave for the 2021-2022 school
year.

_— Educating Today's Students to Succeed in Tomorrow's World |
- Broward County Public Schools Is an Equal Opportunity Employer



Estabiished 1915
2. This memorandum only applies to employees who were enfitled to and who received

“-” B ROWARD
County Public Schools
this benefit in school years 2018-2019, 2019-2020, and 2020-2021

Acknowledgment, Signatures and Dates
This represents the full and complete understanding of the parties as delineated above and
does not establish a precedent for the future.
g/\/wa/m/ COZ)M\ 5/9“//4& Oﬂ/M T[A/w///y S/Qéf/io;a
Broward Teachers Union Date

The School Board of Broward Coun’ry IDate

I]l

SLC:jlk
3/9/22

Educating Today's Students to Succeed in Tomorrow's World
Broward County Public Schools Is an Equal Opportunity Employer



T BROWARD

' County Public Schools

Employee & Labor Relations
Susan L. Cooper, Director
600 SE Third Avenue, 5 Floor
Fort Lauderdale, FL 33301

-

The School Board of
Broward County, Florida

Laurie Rich Levinson, Chair
Patricia Good, Vice Chair

phone: 754-321-2140 » fax: 754-321-2141 Lori Alhadeff
Debra Hixon
Susan.Cooper@browardschools.com Donna P. Korn
www .browardschools.com Sarah Leonardi
Ann Murray

Nora Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES

This Memorandum of Understanding is made on this _3/30/2022 , by and between The School
Board of Broward County, Florida (SBBC) and the Federation of Public Employees
(FOPE)(Maintenance, Facilities Service, Transportation and Security Specialists/Campus Monitors
Bargaining Units).

Purpose:

The purpose of this Memorandum of Understanding is to extend the parties' understanding and
agreement regarding commitment of The School Board of Broward County, Florida to extend a
one-time only additional ten (10) days of sick leave to every active permanent SBBC employee
who was eligible for and who received the same benefit in school years 2018-2019, 2019-2020,
and 2020-2021.

Duration:
This memorandum shall commence effective July 1, 2021 and shall end on June 30, 2022.
Scope:

WHEREAS the tragic events of February 14, 2018, at Marjory Stoneman Douglas High School have
affected all employees who were active on the school's roster on that day; and,

WHEREAS the District recognizes the employees’ need for additional sick leave time for personal
reasons; and,

Terms and Conditions:

1. In addition to all other sick leave to which the employee is otherwise entitled pursuant to
collective bargaining agreement or §1012.61, Fla, Stat.,, each member of the staff
employed on a permanent basis, who meets the criteria as stated in the "Purpose”
above, shall be granted an additional ten (10) days of sick leave for the 2021-2022 school
year.

_— Educating Today’s Students to Succeed in Tomorrow's World  —
Broward County Public Schoois Is an Equal Opportunity Employer



T2 BROWARD ]
COU“W Public Schools —
2. This memorandum only applies to employees who were entitled to and who received
this benefit in school years 2018-2019, 2019-2020, and 2020-2021.

Acknowledgment, Signatures and Dates:

This represents the full and complete understanding of the parties as delineated above and

does not establish a precedent for the future. =
4
Saan Cooper 3/30/22 2 — e

The School Board of Broward County Date  Federation of Public Employees Date

SLC:jlk
3/9/22

_— Educating Today's Students to Succeed in Tomorrow's World .

Broward County Public Schools is an Equal Opportunity Employer
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County Public Schools

Employee & Labor Relations
The School Board of

Susan L. Cooper, Director Broward County, Florida
i th

600 SE Third Avenue, 5 Floor Laurie Rich Levinson, Chair
Fort Lauderdale, FL 33301 Patricia Good, Vice Chair
phone: 754-321-2140 « fax: 754-321-214] Lori Alhadeft

Debra Hixon
Susan.Cooper@browardschools.com Darna P Karm
www .browardschools.com Saranh Leonardi

Ann N’sJ(:’O‘/

Nore Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES

This Memorandum of Understanding is made on this fm,”ldl’ch M gy and between The School
Board of Broward County, Florida (SBBC) and the Federation of Public Employees (FOPE)
{Clerical/Secretarial Bargaining Unit).

Purpose:

The purpose of this Memorandum of Understanding is to extend the parties’ understanding and
agreement regarding commitment of The School Board of Broward County, Florida to extend a
one-fime only additional ten (10} days of sick leave to every active permanent SBBC employee
who was eligible for and who received the same benefit in school years 2018-2019, 2019-2020,
and 2020-2021.

Duration:
This memorandum shall commence effective July 1, 2021 and shall end on June 30, 2022.
Scope:

WHEREAS the tragic events of February 14, 2018, at Marjory Stoneman Douglas High School have
affected all employees who were active on the school's roster on that day; and,

WHEREAS the District recognizes the employees’ need for additional sick leave time for personal
reasons; and,

Terms and Conditions:

1. In addition fo all other sick leave to which the employee is otherwise entitled pursuant to
collective bargaining agreement or §1012.61, Fla, Stat., each member of the staff
employed on a permanent basis, who meets the criteria as stated in the “Purpose”
above, shall be granted an additional ten (10} days of sick leave for the 2021-2022 school
year.

Educating Today’s Students to Succeed in Tomorrow's World
Broward County Public Schools is an Equal Opportunity Employer

T
R
Eme

12



County Public Schools

2. This memorandum only applies to employees who were entitled to and who received
this benefit in school years 2018-2019, 2019-2020, and 2020-2021.

Acknowledgment, Signatures and Dates:

This represents the full and complete understanding of the parties as delineated above and
does not establish a precedent for the future.

| r AR )
&ww Cavym 2/34 /;u VoA Mieme_Biody 3y 20

7

The School Board of Broward ’Courm/ Date  Federation of Public Employees bate

SLCjlk
3/9/22

Educating Today's Students to Succeed in Tomorrow's World
Broward County Public Schools is an Equal Opportunity Employer
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4 County Public Schools

Employee & Labor Relations

The School Board of

Susan L. Cooper, Director Broward County, Florida
i th

600 SE Third Avenue, 5™ Floor Ty A Ry a——
Fort Lauderdale, FL 33301 Patricia Good, Vice Chair
phone: 754-321-2140 « fax: 754-321-2141 Lori Alhadeff

Debra Hixon
Susan.Cooper@browardschools.com Sonma B Zom
www . browardschools.com Sarch Leonardi

Ann Murray

Nora Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES

This Memorandum of Understanding is made on this [lards 3320320y and between The School
Board of Broward County, Florida {SBBC) and the Federation of Public Employees (FOPE) (Food
Service Bargaining Unit).

Purpose:

The purpose of this Memorandum of Understanding is to extend the parties’ understanding and
agreement regarding commitment of The School Board of Broward County, Florida to extend a
one-time only additional ten (10) days of sick leave to every active permanent SBBC employee
who was eligible for and who received the same said benefit in school years 2018-2019, 2019-
2020, and 2020-2021.

Duration:
This memorandum shall commence effective July 1, 2021 and shall end on June 30, 2022.
Scope:

WHEREAS the fragic events of February 14, 2018, at Marjory Stoneman Douglas High School have
affected all employees who were active on the school’s roster on that day; and,

WHEREAS the District recognizes the employees’ need for additional sick leave time for personal
reasons; and,

Terms and Conditions:

1. In addition to all other sick leave to which the employee is otherwise entitled pursuant fo
collective bargaining agreement or § 1012.61, Fla, Stat., each member of the staff
employed on a permanent basis, who meets the criteria as stated in the “Purpose”
above, shall be granted an additional ten (10} days of sick leave for the 2021-2022 school
year.

Educating Today’s Students to Succeed in Tomorrow's World
Broward County Public Schools is an Equal Opportunity Employer
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County Public Schools

2. This memorandum only applies to active employees who were entitled to and who
received this benefit in school years 2018-2019, 2019-2020, and 2020-2021.

Acknowledgment, Signatures and Dates:

This represents the full and complete understanding of the parties as delineated above and
does not establish a precedent for the future.

y&\W C@%&ﬂ\ 5/07?/2\3 CM/L/P f\ﬁ%@frmvﬁmﬂfu 7))91/32

+

The School Board of Broword’Cour'w’ry Date  Federation of Public Employee% Dafe

SLC;jlk
3/9/22

Educating Today's Students to Succeed in Tomorrow's World
Broward County Public Schools is an Equal Opportunity Employer
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Status: ORIGINAL

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA Agenda ltem Number: [
[2020-11-10 Special School Board Meeting '
Consent or Open Item:  {Open
CATEGORY: |HH. Human Resources & Equity _ ‘ ——
“eout DEPARTMENT: [Empl & Labor Relations Special Order: NO
poyee Time for Special Order:
TITLE: BTU, FOPE, BPAA, and COPA Agreements - MSD Additional Sick Leave
ﬁggs_’ml) Adopt the Agreements between The School Board of Broward County, Florida
’ and the BTU-EP, BTU-ESP, BTU-TSP, FOPE4, FOPE-Clerical, FOPE-Food
Service, BPAA, and COPA effective July 1, 2020 — June 30, 2021.
STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?

[Employee Retention & Recruitment

|

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan?
Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics?

If YES, identify the primary metric and include the corresponding figures in the

table below.

Pri Goal & Metric:
(/4 Z

Level Baseline 2024 Target Most Current

N/A N/A N/A
Also identify any secondary metrics wtilized to evaluate the success of this
item/initiative.

Metric Baseline Target
N/A N/A N/A

NO
NO
If NO, outline below how staff
intends to evaluale the
successfimpact of this
item/initiative.
Ensure all eligible
employees receive the
additional ten (10) days of
sick leave.

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM

Was this item previously presented to

the School Board?

[ ves |

For the 2020-2021 School Year, these agreements provide a one-
time only additional ten (10) days of sick leave to eligible permanent
employees, effective July 1, 2020.

See attached Executive Summary - Exhibit 1
A copy of all supporting documents is available online via the

Broward County Public Schools eAgenda at:
https://webappe.browardschools.com/eagenda/

RELATED ITEMS
10/02/2018 GG-1 - GG-6

05/28/20194. - 9.

EXHIBITS
ExecutiveSummaryARFs2020

BTUMSDMOUs2020
FOPEMSDMOUs2020
BPAA_COPAMSDAgreements.. |

Is this job description new?

Is this a revision to an

existing job description?
Is the position vacant?

If yes, what is the estimated salary
lapse associated with the vacant
position?
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DEPENDENCIES:

Outline critical dependencies that are associated with successful implementation of this item/initiative.

1. [N/A

2. IN/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? NO

If YES, How much additional funding is necessary to implement this item?
If NO, How much existng funding will be spent to implement this item? $874,615.43

SOURCE OF FUNDS: |The respective funding comes from School/Department budgets.

Spendi hori

Is additional spend authority required for this item? NO
If YES, How much additional spending authority is necessary to implement this item?

Staffing

Is additional staff required in relation to the implementation of this item? | NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.

No. Cost

BOARD ACTION:

SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: ISUSRR L. COOpCl’ l Phone: |75 4-321-2140

AD Q P TED Name: Alan Strauss

Phone:|754-321-1840

|

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Senior Leader & Title Approved in

Open Board
|Alan 1. Strauss, Chief Human Resources & Equity Officer | Mieting On: NOV 10 2020
Signature %
l I By: hﬁﬂﬂ'-’« el
Electronic Signature School Board .éhair
Form $4189 Revised 1/20
RWR/ISM



AGENDA REQUEST FORM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Vi 5e0® MEETING DATE 2019-05-28 10:00 - Special Meeling gezasi Order Reéuegz
ITEM No.: AGENDA ITEM |SUPERINTENDENT'S RECOMMENDATION i —
4. CATEGORY |Superintendent's Recommendation 10:00 AM
DEPARTMENT [Emplojes & LaborRelatons | ® Yg:e“ Age“‘g N

Edep! the Memorandum of Understanding between The School Board of Broward County, Florida and the FOPE (Maintenance, Facilifies Service, Transportation
nd Security Specialists/Campus Monitors) effective July 1, 2018~ June 30, 2020.

SUMMARY EXPLANATION AND BACKGROUND:

}mis Memorandum of Linderstanding is to renew the Oclober 2, 2018 agreement to give ten (10) additional days of sick leave 1o eligible employees, for the 2019-
LO20 school year.

Bee Supporting Docs for continuation of Summary Explanation and Background,

SCHOOL BOARD GOALS:
@ Goal 1: High Quality Instruction {®) Goal 2: Continuous Improvement (® Goal 3:Effective Communication
FINANCIAL IMPACT:

t:e estimaled financial impact for this one-time only ten (10) additional days of sick leave for efigible employees will generate a total payroll cost of approximately
2.112 for the 2018-2020 school year, including fringe benefits,

EXHIBITS: (List)
(1) Summary Explanation and Background {(2) Executive Summary {3) Memorandum of Understanding

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
ADOPTED AS AMENDED Name: Judith M. Marte Phone: 754-321-1990
(See Amendment Attached) .
(For Official Schoo! Board Recards Office Only) Name: Dorothy W. Davis Phone: 754-321-2140

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title Approved In Open MAY 2 8 2319

B i :
Judith M. Marte - Chief Financial Officer oard Meeting On WW

By:

Signature School Board Chair
Judith M. Marte

5/24/2019, 12:34:.00 PM
Eleclronic Signalure

Form #4188 Rovised D8/04/42017
RWr JMM/DWD/yfo




Item 4. Amendment May 28, 2019 Special Meeting -
MOU Between SBBC and FOPE (Maintenance, Facilities Service,
Transportation, and Specialists/Campus Monitors)

Motion to Amend (Carried)

Motion was made by Ms. Korn, seconded by Mrs. Rupert and carried, to amend the
Memorandum of Understanding (MOU) under Background, second bullet from the
bottom under Release Time Criteria, and delete language to read, "Denied requests sH
requestwill may result in a reduction of accrued leave time”
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> % AGENDA REQUEST FORM
| == THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
‘%'6,,-(’5'0“06@ MEETING DATE 2019-05-28 10:00 - Special Meeting (Séae$;asl Order Re(q)ms;
ITEM No.: AGENDA ITEM |SUPERINTENDENT'S RECOMMENDATION —
5. CATEGORY |Superintendent's Recommendation 10:00 AM
DEPARTMENT [Employes & Labor Relations | ® Y::’e" Age"‘g ‘o
TITLE:

EOU between The School Board of Broward County, Florida (SBBC) and FOPE (SecretarialfClerical) effective July 1, 2019 to give a one-lime only ten (10)

REQUESTED ACTION:
dopt the Memorandum of Understanding between The School Board of Broward County, Florida and the FOPE (SecretarialfClerical) effective July 1, 2019~
Hune 30, 2020,

SUMMARY EXPLANATION AND BACKGROUND:

This Memarandum of Understanding is to renew the Cclober 2, 2018 agreement to give ten (10) additional days of sick leave to eligible employees, for the 2019-
2020 school year.
See Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:
(®) Goal 1: High Quality Instruction (¢) Goal 2: Continuous Improvement (¢) Goal 3:Effective Communication
FINANCIAL IMPACT:

The estimated financial impact for this one-time only ten (10) additional days of sick leave for eligible employees will generate a tolal payroll cost of approximately
46,100 for the 2018-2020 school year, including fringe benefits.

EXHIBITS: (List)
{1) Summary Explanation and Background (2) Executive Summary (3} Memorandum of Understanding

BOARD ACTION. SOURGE OF ADDITIONAL INFORMATION:
ADOPTED AS AMENDED Name: Judith M. Marte Phone: 754-321-1990

(See Amendment Attached)
{For Official Schoe! Board Records Office Only) Name: Dorothy W. Davis Phone: 754-321-2140

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title ggg;gvage!gngpg& MAY 2 8 ng

Judith M. Marte - Chief Financial Officer
By: Wtk D)

Signature School Board Chair
Judith M. Marte

5/24/2019, 12:34:19 PM

leciroric Signalure
Form #4189 Revised 08104112017
RWR/ JMM/DWD/yfo
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Item 5. Amendment May 28, 2019 Special Meeting -
MOU Between SBBC and FOPE (Secretarial/Clerical)

Motion to Amend (Carried)

Motion was made by Ms. Korn, seconded by Mrs. Rupert and carried, to amend the
Memorandum of Understanding (MOU) under Background, second bullet from the
bottom under Release Time Criteria, and delete language to read, "Denied requests witt
request-will may result in a reduction of accrued leave time"
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%, AGENDA REQUEST FORM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

\' o ,
<, e " N pr
e Sc“‘°° MEETING DATE |2019-05 28 10:00 - Special Meeting %Je;ieasi Order Recqz;les;
ITEM No.: AGENDA ITEM |SUPERINTENDENT'S RECOMMENDATION —

8. CATEGORY [Superintendent's Recommendation 10:00 AM

DEPARTMENT lEmployee & Labor Relations l Open Agenda
® Yes O No
TITLE:
OU between The Schoo! Board of Broward County, Florida (SBBC) and FOPE {Food Service) effective July 1, 20181to give a one-time only ten (10) additional
tlays of sick Ieave 1o eliginte emnlovees, for the 2019:2020 school year

REQUESTED ACTION:
Adopt the Memorandum of Understanding between The School Board of Broward County, Florida and the FOPE (Food Service) effective July 1, 2019 - June 30,
2020,

SUMMARY EXPLANATION AND BACKGROUND:
This Memorandum of Understanding is to renew the October 2, 2018 agreement 1o give ten {10} additional days of sick leave to eligible employees, for the 2019-

2020 school year.
See Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:
(® Goal 1: High Quality Instruction (8) Goal 2: Continuous improvement (® Goal 3:Effective Communication

FINANCIAL IMPACT:
Fhe estimated financial impact for this one-time only ten {10) additional days of sick leave for eligible employees will generate a total payroll cost of approximately

412,397 for the 2019-2020 school year, including fringe benefits.

EXHIBITS: {List)
(1) Summary Explanation and Background (2} Executive Summary (3) Memorandum of Understanding

BOARD ACTION: SOURCE OF AUDITIONAL INFORMATION:

ADOPTED AS AMENDED Name: Judith M. Marte Phone: 754-321-1890
(See Amendment Attached)

(For Official Schoal Board Recards Office Oniy) Name: Dorothy W. Davis Phone: 754-321-2140
ggsms&gg% %EARD OF BROWARD COUNTY, FLORIDA gppgv&d |? Opgn - MAY 2 §-2010— -.
Judith M. Marte - Chief Financial Officer oarc Hee ’“QB:‘

Signature School Board Chair

Judith M. Marte
5/24/2018, 12:41:21 PM

mieclhonic Signature
Form #4188 Revisod 08/041/2017
rRwWR/ JMM/DWD/yfo



Item 6. Amendment May 28, 2019 Special Meeting -
MOU Between SBBC and FOPE (Food Service)

Motion to Amend (Carried)

Motion was made by Ms. Korn, seconded by Mrs. Rupert and carried, to amend the
Memorandum of Understanding (MOU) under Background, second bullet from the
bottom under Release Time Criteria, and delete language to read, "Denied requests wil
request-will may result in a reduction of accrued leave time”

23



F5%, AGENDA REQUEST FORM
W === THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
'%éffes’c‘%@g MEETING DATE 2019-05-28 10:00 - Special Meeting %}e\c‘;’: Order R%zei:;
ITEM No.: AGENDA ITEM |SUPERINTENDENT'S RECOMMENDATION T
7. CATEGORY |[Superintendent's Recommendation 10:00 AM
DEPARTMENT [Employee & Labor Relaions | ® Yg:e" Age“d(“) .
TITLE:

|} between The School Board of Broward County, Florida {SBBC) and the BTU-Education Professionals (BTU-EP) effective July 1, 2019 to give 8 ong-lime
n (10} additi o ) o

(10221 nooy

SR Gd { A% W W, i ~AREIHIN] 3] 1

REQUESTED ACTION:

opt the Memorandum of Understanding between The Schoo! Board of Broward County, Florida and the Broward Teachers Union-Education Professionals
BTU.EP) effective July 1, 2019 - June 30, 2020,

SUMMARY EXPLANATION AND BACKGROUND:

This Memorandum of Understanding is to renew the October 2, 2018 agreement 1o give ten {10} additional days of sick leave to eligible employees. for the 2018«
2020 schoof year,
KBee Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:

(® Goal 1: High Quality Instruction (8) Goal 2: Continuous Improvement (#) Goal 3:Effective Communication

FINANCIAL IMPACT:

The estimated financial impact for this one-lime only ten (10) additional days of sick leave for eligible employees will generate a total payroll cost of approximately
760,911 for the 2019-2020 schoo! year, including fringe benefits.

EXHIBITS: {List)

(1) Summary Explanation and Background (2) Execulive Summary (3} Memorandum of Understanding

SOURCE OF ADDITIONAL INFORMATION:

BOARD ACTION:
ADOPTED AS AMENDED Name: Judith M. Marte Phone: 754-321-1990

See Amendment Attached :

((For Official School Board Records Office O)nly) Name: Dorothy W, Davis Phone: 754-321-2140
'ggln%?&gg?é_%gﬂ.fib OF BROWARD COUNTY, FLORIDA gpprﬁvﬁd |? opgﬂ‘ MAY 2 8 2019
Judith M. Marte - Chief Financial Officer oard Neeting Un:

By, Whatdu Budarri)
Signature TR T School Board Chair
udith M. Marte
5/24/2019, 12:34:56 PM
Techronic Signature

Form #4188 Revised 08/041/2017
RWRI JMM/DWD/yfo
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Item 7. Amendment May 28, 2019 Special Mecting -
MOU Between SBBC and BTU-Education Professionals (BTU-EP)

Motion to Amend (Carried)
Motion was made by Ms. Korn, seconded by Mrs. Rupert and carried, to amend the

Memorandum of Understanding (MOU) under Background, second bullet from the
bottom under Release Time Criteria, and delete language to read, "Denied requests witt

requestaill may result in a reduction of accrued leave time”
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38 Fo, AGENDA REQUEST FORM

£ = 2
il THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
< )
“63 “03 MEETING DATE 2019-05-28 10:00 - Special Meeting Special Order Regquest
oo ® Yes O No
ITEM No.; AGENDA ITEM [SUPERINTENDENT'S RECOMMENDATION o
8. CATEGORY |Superintendent's Recommendation 10:00 AM
Bt b Sttt et S —
DEPARTMENT |Employee & Labor Relations ® Y::en Agenda .
TITLE:

and the BTU-Edu

2?&“&5 TED ACTION:
opt the Memorandum of Understanding between The School Board of Broward County, Floriga and the Broward Teachers Union-Education Suppornt
Professionals (BTU-ESP) effective July 1, 2018 - June 30, 2020

SUMMARY EXPLANATION AND BACKGROUND:

This Memorandum of Understanding is to renew the October 2, 2018 agreement to give ten {10} additional days of sick leave 10 eligible employees. for the 2019-

P0O20 school year,
See Supporting Dogs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:

@ Goal 1: High Quality Instruction (&) Goal 2: Continuous Improvement (® Goal 3:Effective Communication

FINANCIAL IMPACT:

the estimated financial impact for this one-time only ten (10) additiona! days of sick leave for eligible employees will generate a total payroll cost of approximately
27,189 for the 2019-2020 school year, including fringe benefits.

EXHIBITS: {List}

{1} Summary Explanation and Background (2) Executive Summary {3) Memorandum of Understanding

SOURCE OF ADDITIONAL INFORMATION:

BOARD ACTION:
ADOPTED AS AMENDED Name: Judith M. Marte Phone: 754-321-1890
(See Amendment Attached) :
{For Officiat Schos! Board Records Office Only} Name: Dﬁfoihy W. DaV!S Phone: ?5’4‘321‘2140

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title ggg;gvﬁzggrgpgg MAY 2 8 2019

Judith M. Marte - Chief Financial Officer ’
By: W,‘:,O W

Signature Schoo! Board Chair

Judith M. Marte
5/24/2018, 12:35:30 PM

lecironic Signajure
Form #4189 Revised 08/0414/2017
rwr! JMM/DWD/yfo
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Item 8. Amendment May 28, 2019 Special Meeting -
MOU Between SBBC and BTU-Education Support Professionals (BTU-ESP)

Motion to Amend (Carried)

Motion was made by Ms. Korn, seconded by Mrs. Rupert and carried, to amend the
Memorandum of Understanding (MOU) under Background, second bullet from the
bottom under Release Time Criteria, and delete language to read, "Denied requests will
reguest-will may result in a reduction of accrued leave time"
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ITEM No.:

MEETING DATE

AGENDA ITEM
CATEGORY

DEPARTMENT I&mpbyee & Lahar Relations

AGENDA REQUEST FORM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

2018-10-02 10:05 - Schoo! Board Operational Meeting

Special Order Request
Yes O No

ITEMS

‘ 10 30 AM

GG. OFFICE OF HUMAN R_E_SOURCES

"k=__-_1

Open Agenda

(®) Yes

QO No

REQUESTED ACTION:

Ratify the Memorandum of Understanding between The School Board of Broward County, Florida and the Federation of Public Employees (FOPE) (Maintenance,
Facilifies Service, Transportation and Security Specialists/Campus Monitors} effective July 1, 2018 ~ June 30, 2018,

SUMMARY EXPLANATION AND BACKGROUND:

For the 2018-2048 School Year, this Memorandum of Understanding is an agreement to give & ene-lime only additional ten (10) days of sick leave {o eligible
employees, effective July 1, 2018 as Bllows:
See Supperting Pocs for continuation of Summary Explanation and Background.

SCHOOL, BOARD GOALS:

(O Goal 1: High Quality Instruction (¢} Goal 2: Continuous Improvement

(® Goal 3:Effective Communication

FINANCIAL IMPACT:

The estimated financial impact for this one-time only additional (10) days of sick leave for eligible employees will generate & total payroll cost of approximatety
£60,260.44 for the 2018-2019 School Year, including fringe benefils.

EXHIBITS: (List)

Understanding

(1) Supporting Docs for Summary Explanation and Background (2) Executive Summary (3) Ratification Letter {4) Memorandum of

APPR

BOARD ACTION:

OVED

{For Official School Board Records Office Only)

SOURCE OF ADDITIONAL INFORMATION:

Mame: Linda 8. Gonzalez

Phone: 754-321-2140

Name: Craig J. Nichols

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title

Linda S. Gonzalez - Director

Signature

Linda S. Gonzafez - Employee Labor Relations
9/18/2018, 4:20:52 PM

Flectronic Signature

Form #4188 Revised 08/04//2017

rRWR/ CIN/LSGryf

% Phone: 754-321-1840
Approved In Open

OCT 0 2 2018
Board Meetmg On: s

By: ~/ "ﬂ(é{,,z’ siuavfjff‘xjgf{
Schoot Board Chaif

28



Y AGENDA REQUEST FORM
k- T THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
%6¥e sd(\"é? MEETING DATE [€078-1 0-02 10:05 - School Board Operational Meeting ?Se\t;;:: Order R%lerz;
ITEM No.: AGENDA ITEM [ITEMS Time '
GG-2. CATEGORY |GG. OFFICE OF HUMAN RESOURCES | 10:30AM |
DEPARTMENT [Employee & Labor Relations - @ Y::e" Agenda No
TITLE:

MO between The School Beard of Broward County Florida (SBBC) and FOPE (SecretanaUCIencai} effective July 1, 2018 fo give a one-time anly additional ten
3 3 pho w3 3 14, 2018

REQUESTED ACTION:

Ratify the Memorandum of Understanding between The School Board of Broward County, Florida and the Federation of Public Employees (FOPE)
Secretarial/Clerical) efiective July 1, 2018 — June 30, 2018,

SUMMARY EXPLANATION AND BACKGROUND:

tor the 2018-2019 School Year, this Memorandur of Understanding is an agreement to give a one-fime only addifional ten (10) days of sick leave to eligible
mplayees, effective July 1, 2018 as follows:
See Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:

O Goal 1: High Quality Instruction (&) Goal 2: Continuous Improvement (8) Goal 3:Effective Communication

FINANCIAL IMPACT:

he estimated financial impact for this one-time only additional {10} days of sick Jeave for efigible employees will generate a total payroll cost of approximately
28 596.82 for the 2018-2019 Schoo! Year, including fringe benefits.

EXHIBITS: (List)

{1) Summary Explanation and Background (2} Executive Summary (3) Ratification Letter {4) Memorandum of Understanding

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
APPROVED Name: Linda 8. Gonzalez Phone: 754-321-2140
{Por Official Schoot Board Records Offica Only) Name: Craig J. Nichols | Phone: 754-321-1840

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA  approved Inopen ~ OCT 0 2 2018

Senior Leader & Title o
poe O
Linda S. Gonzalez - Director Board Meeting On: =

bl

L
By 71 £ ga.’ffxr/ (A

Signature School Board Chair
Linda S. Gonzalez - Employee Labor Relations

9/18/2018, 4:20:43 PM

IECTonIC Signature
Form #4183 Revised 08/04//2017
rRwrRy CJIN/LSGryf
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AGENDA REQUEST FORM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

MEETING DATE [2018-10-02 10:05 - School Board Operational Meeting '| Special Order Request
(® Yes QO No
AGENDA ITEM |{ITEMS Time
CATEGORY [GG. OFFICE OF HUMAN RESOURCES | 10:30AM |
e e ' Open Agenda

DEPARTWENT |Employee & Labor Relations

® Yes O No

ou between The School Board of Broward County, Florida (S BBC) and FOPE {Faod Semce} effective July 1, 2018 (o give a one-time only additional ten {10}
B £O W A ary 14, 2018

Ratify the Memorandum of Understanding between The School Board of Broward County, Florida and the Federation of Public Employees {FOPE} {Food
Service} effective July 1, 2018 — June 30, 2019.

SUMMARY EXPLANATION AND BACKGROUND:

For the 2018-2019 School Year, this Memoerandum of Understanding is an agreement to give a one-time only additional ten (10} days of sick leave lo efigible
prployees, effective duly 1, 2018 as follows:
e Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:
(O Goal 1: High Quality Instruction (® Goal 2: Continuous Improvement (® Goal 3:Effective Communication

FINANCIAL IMPACT:

The estimated financial impact for this one-time only additional (10} days of sick leave for efigible employees will generate a total payroll cost of approximately
510,911.34 for the 2018-2018 School Year, including fringe benefits.

EXHIBITS: {List}
(1) Summary Explanation and Background (2) Executive Summary (3) Ratification Letter (4) Memorandum of Understanding

BOARD ACTION: SOURGCE OF ADDITIONAL INFORMATION:
APPR@VED Name: Linda S. Gonzalez Phone. 754-321-2140
(For Official Schoo! Board Records Office Only) Name; Craig J. Nichols Phone: 754-321-1840
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA Approved In Open 0CT 0 2 2018

Senior Leader & Title
Linda S. Gonzalez - Director

Board Meeting On: o

By: ‘“’ | P éf Vg,f%xg’,

Signature School Board Cha;rf

Linda S. Gonzalez - Employee Labor Relations
9/18/2018, 4:20:34 PM

iectronic Sighature
Form #4189 Revised 08/04/2017
RWRI CJN/LSGyf
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o %, AGENDA REQUEST FORM

é?g'?: = E = THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
%6,,0 S 6“069 MEETING DATE [2018-10-02 10:b5 - School Board Operational ‘Meeting : %e?al Order R%:ebs;t
ITEM No.: AGENDA ITEM [ITEMS . == — -
GG-4. CATEGORY |GG. OFFICE OF HUMAN RESOURCES B 10:35 AM
‘ DEPARTMENT |Employee & Labor Relations ® Y::en Ageng No
HTLE:

MOU between The School Board of Broward County Florida (SBBC) and the BTU-Education Professionals (BTU-EP) effective July 1, 2018 1o give a one-time

REQUESTED ACTION:

Ratify the Memorandum of Understanding between The School Board of Broward County, Florida and the 8roward Teachers Union-Education Professionals
BTU-EP) effective July 1, 2018 - June 30, 2019,

SUMMARY EXPLANATION AND BACKGROUND:

For the 2018-2019 School Year, this Memorandum of Understanding is an agreement to give a one-time only additional ten (10} days of sick leave 1o eligible
pmployees, effective July 1, 2018 as follows: .
See Supporting Dacs for centinuation of Summary Explanation and Background

SCHOOL BOARD GOALS:
(® Goal 1: High Quality Instruction (8 Goal 2: Continuous Improvement (8} Goal 3:Effective Communication

FINANCIAL IMPACT:

File estimated financial impact for this one-lime only additional (10) days of sick leave for eligible employees will generate a total payroll cost of approximately

98,467.16 for the 2018-2019 School Year, including fringe benefits.

EXHIBITS: {List) ‘
{1} Summary Explanation and Background {2) Executive Summary (3) Ratification Lefter (4) Memorandum of Understanding

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
APPRGVE@ Name: Linda S. Gonzzlez Phone: 764-321-2140
(For Official School Board Records Office Only) Name: Craig J. Nichols Phone; 754-321-1840

THE SCHOOL BOARD OF BROWARD CQOUNTY, FLORIDA i
Senior Leader & Title ggz:g‘ﬁc_' 32%!’82: QcT § 2 2018

Linda S. Gonzalez - Director 57
By: “”’f?{iﬂff A jtf’:fg’f f;;

Signature " Schoot Board Chalr;
Linda S. Gonzalez - Employee Labor Relations

9/21/2018, 2:21:34 PM

Efeglronic Signature
Form #4189 Revised 08/04//2017
RWR! CJIN/LSGHyf
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..... et O
S > Y AGENDA REQUEST FORM
@ =—=== THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
< o2 - . - -
%2; 56“00 MEETING DATE 2018-10-02 10:05 - Schoo! Board Operational Meeting : %e\c{:;asi Order Recq)uegg
ITEM No.: AGENDA ITEM {ITEMS ————_-F-w_.____m_e____w
GG-5. CATEGORY |GG. OFFICE OF HUMAN RESOURCES | 10:35AM
DEPARTMENT {Employee & Labor Relations Open Agenda
® Yes QO No
TITLE:
OU between The Schocl Board of Brcward Couniy, Florida (SBBC) and the BTU-Education Support Professionals (BTU-ESP) effeclive July 1, 2018 to give a
; 2 erma 3 abruary 142018

EQUESTED ACTION:

Ratify the Memorandum of Understanding between The Sthool Board of Broward County, Florida and the Broward Teachers Union-Education Support
Frofessionals (BTU-ESP) effective July 1, 2018 — June 30, 2019,

SUMMARY EXPLANATION AND BACKGROQUND:

For the 2018-2019 School Year, this Memorandum of Understanding is an agreement to give a one-time only additional ten (10) days of sick leave 1o eligible
employees, effective July 1, 2018 as follows:
See Supperting Docs for continuation of Summary Explanation and Background

SCHOOL BOARD GOALS:
@ Goal 1: High Quality Instruction @ Goal 2: Continuous Improvemerit @ Goal 3:Effective Communication

FINANCIAL IMPACT:

The estimated financial impact for this one-time only additional (10) days of sick leave for eligible employees will generate a total payroll cost of approximately
516,881.85 for the 2018-2019 School Year, including fringe benefits,

EXHIBITS: (List)
(1} Summary Explanation and Background (2) Executive Summary (3) Ratification Letter (4) Memorandum of Understanding

SOURCE OF ADDITIONAL INFORMATION:

BOARD ACTION:

APPROVED Name: Linda S. Gonzalez Phone: 754-324-2140

Name: Craig J. Nichols ¢ Phone; 754-321-1840

{For Official School Board Records Cffice Only)

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title gggzvﬁzelgrgpg:_ OCT 02 2013 o

Linda S. Gonzalez - Director By: -y {;’J}«‘{é{ vy &%{,é

Signature School Board Chaif

Linda S. Gonzalez - Employee Labor Relations
9/21/2018, 2:22:02 PM

fectronic Signature
Form #4189 Revised 08/04//2017
RWR! CJNALSGHf
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Status: ORIGINAL

200LBO,, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA .

& 4’00 Agenda [tem Number: |7

5 @‘ |2022-04-26 Special School Board Meeting
Bl=== “f Consent or Open Item:  |Open
o Y@y ¢ CATEGORY: HH. Human Resources & Equity ,

”;,4,0 & Special Order: NO

cow™  DEPARTMENT: |Employee & Labor Relations ‘ ,
Time for Special Order:
RS2 2021-2022 ESMAB and COPA Salary Schedules
ii?}g:ﬁTED Adopt the 2021-2022 Salary Schedules for the Meet and Confer Groups,
' Educational Support & Management Association of Broward, Inc. (ESMAB), and
Confidential Office Personnel Association (COPA).
STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?
|Employee Retention & Recruitment || |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identify the primary metric and include the corresponding figures in the If NO, outline below how staff’
table below. intends to evaluate the
Primary Goal & Metric: success/impact of this

|N/A ”N/A | item/initiative.

Level Baseline 2024 Target Most Current || Successful implementation

of the salary schedules for
Also identify any secondary metrics utilized to evaluate the success of this the 2021-2022 school year.
item/initiative.
Metric Baseline Target

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? | NO | RSBM 5/18/21: HH-1 & HH-2

For the 2021-2022 school year, ESMAB and COPA employees who | | [hobm 4/21/20: GG-3 & GG-6

SBOM 6/11/19: GG-2 & GG-3

are in active status as of the date of Board approval, will receive a

EXHIBITS

one-time stipend (non-recurring, non-FRS eligible) equal to $1,500. 2122 ESMAB Salary Schedule

21-22 COPA Salary Schedule

Related Items (2019-2021)
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DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

L N/A

2. IN/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? | NO

If YES, How much additional funding is necessary to implement this item? |

If NO, How much existing funding will be spent to implement this item? | $1,140,357

SOURCE OF FUNDS: |American Rescue Plan (ARP) - ESMAB $541,298 / COPA $599,059

Spending Authority

Is additional spend authority required for this item? NO

If YES, How much additional spending authority is necessary to implement this item?

Staffing

Is additional staff required in relation to the implementation of this item? | NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan L. Cooper

Phone:[754-321-2140

Name: |Alan I. Strauss

Phone: |754—321-1840

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Senior Leader & Title Approved in
- - Open Board .
|Alan L. Strauss, Chief Human Resources & Equity Officer | Meeting On: April 26, 2022
Signature
| | By:
Electronic Signature School Board Chair
Form $4189 Revised 1/20
VLC/JISM
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Educational Suppost Management Association of Browasd, INC,
(ESMAB)
Salary Band Schedule
2020-2021 -2021.2022
SALARY MINIMUB MIDPOINT MAXIMUM
BAND | | i | e
T & $160,000 $195,000 236,000
D $655.74 $799.18 $967.21
H $87.43169 $106.55738 $128.96175
S A $119,889 $168,665 - $209,480
B $491.35 $691.25 $858.52
H $65.51208 $92.16671 $114.46973
E A $104,836 $146,867 $181,935
D $429.66 $601.9] $745.63
H $57.28747|. $80.25494 $99.41795
5 A $84,651 $122,680 $159,087
D $346.93 $510.98 $652.00
H $46.25722 $68.13110 $86.93304
C A $74,407 $104,041 $128,733
D $30_¢}_.95 : $426.40 $527.59
H $40.65934 $56.85274 $70.34595
B A $64,617 < '$90,913 $112,916
D $264.83 $372.59 $462.77
H $35.31008 $49.67897 $61.70295
A2 A $56,110 $78,944 $98,051
D $229.96 $323.54 $401.85
H © $30.66147 $43.13873 $53.57975 M\]
Al A $45,410 $66,790 $85,154
D $186.11 $273.73 $348.99
H $24.81435 $36.49714 $46.53200 w)
e
for the 2021-2022 school year, ESMAS eroployees who are in an aglive status as of the date of Board appraval, wifl receive & one-time stipend o \
(non:recyrring, non-£RS eligible) equal 1o $1,500. L{’ (\/{\/%
Faf :.k 2030 1(\21 ‘-‘ u' DI Eca An.n A ‘L.v“ H 3 Y 5ty oF Oilh 'IE.": . alfihaly Las ! > u“du. 1” =5 & qAQ g’:’\u ’
Stetus-aoithe got poravalofthleos n-wil-receive-a-one-tme bopusfron— HFHAEHER-FRE Hettelequabe $2,500. \(1’\/ f\“fj
Employee eliglbility o participate in o Board approved salary increase requires the completfon of 3 year of employment service with the i’ 9
District as defined below, in an active regularstats and an overall evaluation rating that Is not "Unsatisfactory.” Avyear of service is attained by Q al
working at least one (1) day more than half of the work calendar 1o which an employee was assigned during the prior fiscal year, \ ( ’ /2,4[/
&
F \ rbu
AR
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CONFIDENTIAL OFFICE PERSONNEL ASSOCIATION (COPA)
2020-202% 2021-2022 CLERICAL SALARY SCHEDULE

Grade/Level Minimum Midpoint Maximum
£
Annual S 63,200 | $§ 77,440 | S 90,099
12 Daily $ 251.79188 | $ 308.52413 | $ 358.96155
Hourly S 33.57225 | § 41.13655| S 47.86154
Annual $ 55,620 | $ 68,152 | S 79,294
11 Daily S 221.59358 | $ 27152213 | § 315.91080
Hourly S 29.54581 | $ 36.20295 | $ 42.12144
Annual S 50,302 | $§ 62,405 | S 73,250
10 Daily S 200.40443 | $ 248.62373 | $ 291.83295
Hourly $ 26.72059 | $ 33.14983 [ § 38.91106
Annual S 49,041 | $ 60,092 | S 69,916
9 Daily S 195.38318 | $ 239.40975 | $ 278.55173
Hourly s 26.05109 [ $ 31.92130 [ $ 37.14023
Annual S 46,090 | S 56,475 | S 65,706
8 Daily S 183.62730 | $ 22499843 | S 261.77888
Hourly s 24.48364 | $ 29.99979 [ S 34.90385
Annual S 43,679 | S 54,190 | $ 63,610
7 Daily S 174.01868 | $ 215.89673 | S 253.42440
Hourly S 23.20249 | $ 28.78623 | S 33.78992
Annual S 43,322 | $ 53,091 1| S 61,777
6 Daily S 172.59945 | $ 211.51950 | $ 246.12465
Hourly S 23.01326 | $ 28.20260 | S 32.81662
Annual S 40,702 | S 50,496 | $ 59,272
5 Daily S 162.15863 | $ 201.17775 | S 236.14290
Hourly S 21.62115 | $ 26.82370 | $ 31.48572
Annual S 37,930 | S 47,057 | § 55,236
4 Daily S 151.11615 | $ 187.47930 | § 220.06448
Hourly S 20.14882 | § 24.99724 | § 29.34193
Annual S 35352 | $ 43,859 | $ 51,481
3 Daily S 140.84565 | S 174.73508 | $ 205.10333
Hourly S 18.77942 | S 23.29801 | S 27.34711
Annual S 32,942 | S 40,868 | S 47,971
2 Daily S 131.24198 | $ 162.82088 | S 191.11875
Hourly S 17.49893 | $ 21.70945 | $ 25.48250
Annual S 30,695 | S 38,080 | S 44,698
1 Daily S 122.28908 | S 151.71240 | § 178.07843
Hourly S 16.30521 | $ 20.22832 | § 23.74379

The annual salaries listed are based on a seven and one-half (7.5) hour workday and a 251 day calendar. To calculate the annual salary for another calendar, multiply
the daily rate by the number of days in the assigned calendar.

For the 2021-2022 school year, COPA employees who are in an active status as of the date of Board approval, will receive a one-time stipend (non-recurring, non-
ERS eligible) equal to $1,500.

FB‘F_MO_}OH I, 1 CORA. J, b H 41, ot the firct.d fehai 1. ], 4 = H 43 reey £ b Aot 0 <l
neoryear Loriempioyees-whe-were-in-an-setive-status-on-the-first day-of their-worlccalender-end-are-in-an-active-status-as-of-the-date-of-Board
approval-wilt 2 & b, 7} 3 £0S ablisihlal fio dapan
; “ A {ron g gible-equat-to-$1560-
Employee eligibility to participate in a Board approved salary increase requires the completion of a year of employment service with the District as defined
below, in an active regular status and an overall evaluation rating that is not "unsatisfactory.” A year of service is attained by working at least one (1) day more
than half of the work calendar to which an employee was assigned during the prior fiscal year.

Referendum Funds: For the 2620-2023 2021-2022 schoal year, eligible school-based employees of the Confidential Office Personnel Association whose effective
start date is on or before June 30, 2020 2021, will receive a Referendum Supplement equal to 2% of base salary.

Equity Supplement: For the-2026-262% 2021-2022 school year, starting on July 1, 2628-2021, the district will provide a 2% Equity Supplement to District-
based COPA employees who are not eligible to receive pay from the Referendum proceeds.

0%57 D s iz s Caspen jafaa.
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Status: ADDED ITEM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Agenda Ttem Number:  |HH-2.

_ | 2021-05-18 Regular School Board Meeting

Consent or Open ltem: Open

CATEGORY: |} Tums : e
HH. Human Resources & Equity Special Order: o

DEPARTMENT: |Employee & Labor Relations

Time for Special Order: |1:30 p.m.

TITLE: 2020-2021 Salary Schedule ESMAB
iﬁ?%ESTED Adopt the attached 2020-2021 ESMAB Salary Schedule for the Meet and Confer
' Group, Educational Support & Management Association of Broward, Inc,
(ESMAB).
ADDED / SPECIAL ORDER - 1:30 P.M.
STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?

|Emplﬂ_pee Retention & Recruitment “ |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identifv the primary metric and include the corresponding figures in the IfNO, outline below how staff
table below. intends to evaluate the
Primary Goal & Metric: success/impact of this
l " I ifem/initiative.
Level Baseline 2024 Target Most Current_||Successful implementation

of the new salary schedule.

Also identify any secondary metrics utilized to evaluate the success of this

item/initiative.
Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM DITEV
Was this item previously presented to the School Board? NO GG-6 - 04/21/20
For the 2020-2021 school year, ESMAB employees who were in an
active status on the first day of their work calendar and are in an EXHIBITS

active status as of the date of Board approval of this agreement, will Salary Schedule - ESMAB

receive a one-time bonus (non-recurring, non-FRS eligible) equal to

$1500.
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DEPENDENCIES:

Outline critical dependencies that are associated with successful implementation of this item/initiative.
1.
2

RESOURCES REQUIRED
Budget

| Are additional funds required in relation to the appraval of this item? NO

If YES., How much additional funding is necessary to implement this item?
If NO, How much existing funding will be spent to implement this item? ’ $529,746 |

SOURCE OF FUNDS: IThe gource of funding is from the general funds ($529,746). |

Spending Authority

Is additional spend authority required for this item? I NO |

If YES. How much additional spending authority is necessary to implement this item? | |

Staffing
Is additional staff required in relation to the implementation of this item? ' NO ‘
If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost
BOARD ACTION: | SOURCE OF AllD_ITIONAL lNFORMATI(_)i -
! For Of’ﬁ‘(ﬂal Sc_}.mo] Board Records Only) Name: |Susan Cooper [ Phone: I?54_321_2140 I
| ¢ L b_,;’ Name: [Alan Strauss | 1’110ﬂ°1‘754-321-1840 I

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title - Approved in

= Open Board
|A]an I. Strauss, Chief Human Resources & Equity Officer | M[:::I:i“;gn: MAY 1 8 2“21

Signature —
!|Aian Strauss ”

Electronic Signature . School Board Chair
Form $4189 Revised 1/20
RWR/ISM
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Status: ADDED ITEM

Agenda Item Number:  |HH-1.

2021-05-18

Regular School Board Meeting

HITLE: 2020-2021 Salary Schedule and MOU for COPA
i’é?%;TED Adopt and approve the attached 2020-2021 Salary Schedule and Memorandum of
) Understanding (MOU) for the Meet and Confer Group, Confidential Office
Personnel Association (COPA).
ADDED / SPECIAL ORDER —1:30 P.M.
STRATEGIC ALIGNMENT

CATEGORY:
DEPARTMENT:

HH. Human Resources & Equity

Consent or Open Item:  |Open

Special Order: YES

Employee & Labor Relations

Time for Special Order: |1:30 p.m

Which strategic initiative(s) best aligns to this item?

|TEmpIayee Retention & Recruitment Jl

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO
Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identifv the primary metric and include the corresponding figures in the If NO, outline below how staff

table helow.

intends to evaluate the
success/impact of this

J item/initiative.

Was this item previously presented to the School Board?

Level Baseline 2024 Target Most Current ||Successful implementation
of the new salary schedule
Also identify any secondary wnetrics utilized to evaluate the success of this and MOU.
item/initiative.
Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS

| NO | GG-5 04-21-20

For the 2020-2021 school year, COPA employees who were in an

active status on the first day of their work calendar and are in an EXHIBITS
active status as of the date of Board approval of this agreement, will Executive Summary COPA
receive a one-time bonus (non-recurring, non-FRS eligible) equal to Salary Schedule COPA

$1500 and approval of MOU.

MOU COPA CAP & Longevity.. |
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DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

L

2. [

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? l NO

If YES, How much additional funding is necessary to implement this item? [
If NO, How much existing funding will be spent to implement this itemn? ’ $582,556

SOURCE OF FUNDS: |'The source of funding is from general funds ($582,556).

SoendingAuion
Is additional spend authority required for this item? NO
If YES, How much additional spending authority is necessary to implement this item?
Staffing
Is additional staff required in relation to the implementation of this item? | NO ]
If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost
BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION
(For Off'cml bchool Board Records Only) Name: [Susan Cooper | Phone: I
\'3 =l
ADCPTED —
) ' Name: {Alan Strauss | Phone:|754-321-1840 |
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title Approved in
Open Board
IA]an I. Strauss, Chicf Human Resources & Equity Officer MF::ctmg Orn MAY 18 202

Signature _
|Alan Strauss j y: %&
Electronic Signature School Board Chai

Form $4189 Revised 1/20
RWR/ISM



d co’ ALLEU 11EM

&= AGENDA REQUEST FORM

2 SRR - THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
‘%6’?cs'c“°é? MEETING D A;rE 2020-04-21 10:00 - Regular School Board Meeting (S:Sne$éil Order R%Je:;
ITEM No.: AGENDA ITEM |ITEMS =
GG-6. CATEGORY |GG. OFFICE OF HUMAN RESOURCES |
DEPARTMENT |Employee & Labor Relations ® Yg:e" Agencg "
TITLE:

2019-2020 ESMAB Salary Schedule for Educational Support & Management Association of Broward, Inc. (ESMAB)

REQUESTED ACTION:

dopt the attached 2019-2020 ESMAB Salary Schedule for the Meet and Confer Group, Educational Support & Management Association of Broward, Inc.
ESMAB).

SUMMARY EXPLANATION AND BACKGROUND:

This Agreement provides for a 2% increase to the salaries and salary schedule of eligible employees covered under the ESMAB group, effective July 1, 2019,
A copy of all supporting documents is available online via the Broward County Public Schools eAgenda at: https:/fwebappe.browardschools.com/eagenda/

SCHOOL BOARD GOALS:
@ Goal 1: High Quality Instruction @ Goal 2: Safe & Supportive Environment @ Goal 3: Effective Communication
FINANCIAL IMPACT:

The estimated financial impact for eligible employees will generate a total payroll cost of approximately $772,160 for the 2019-2020 school year, including fringe
benefits,

EXHIBITS: (List)
(1) Exhibit1_ESMABSalarySchedule1920

BOARD ACTION- SOURCE OF ADDITIONAL INFORMATION:
ADO PT E D Name: Alan Strauss Phone: 754-321-1840
(For Official School Board Records Office Only) Name: Susan L. Cooper Phone: 754-321-2140
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title Sppevac . pen APR 2 1 2020

Board Meeting On:

o e, Hgen

Signature (S¢tbol Board Chéiy
Alan |. Strauss

4/17/2020, 6:50:57 PM
Electronic Signature

Form #4189 Revised 07/25/2019 41
RWR/ AS/SLClyfo

Alan Strauss - Chief Human Resources & Equity Officer




AULEU ITEM

S 2% AGENDA REQUEST FORM
o Ehes % THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
%6,1°g059 MEETING DATE [2020-04-21 10:00 - Regular School Board Meeting 89\5;3; Order Re(g.uel\sl:)
ITEM No.: AGENDA ITEM |ITEMS T
GE-5; CATEGORY |GG. OFFICE OF HUMAN RESOURCES ]
DEPARTMENT |Employee & Labor Relations ] @ Y:spen Agencg -

TITLE:

2019-2020 COPA Salary Schedule for Confidential Office Personnel Association (COPA)

REQUESTED ACTION:

iAdopt the attached 2019-2020 COPA Salary Schedule for the Meet and Confer Group, Confidential Office Personnel Association (COPA).

SUMMARY EXPLANATION AND BACKGROUND:

his Agreement provides the following components for eligible employees: 2018-2020:
ffective July 1, 2019, eligible COPA employees will receive a 2% increase to the salaries and salary schedule.
ffective July 1, 2019, eligible school-based employees of the Confidential Office Personnel Asscciation will receive an additional Referendum Supplement from
dditional collections from the 2019-2020 Referendum Funds. ;
A copy of all supporting documents is available online via the Broward County Public Schools eAgenda at: https://iwebappe.browardschools.com/eagenda/

SCHOOL BOARD GOALS:

@ Goal 1: High Quality Instruction @ Goal 2: Safe & Supportive Environment @ Goal 3: Effective Communication

FINANCIAL IMPACT:

[The estimated financial impact for eligible employees will generate a total payroll cost of approximately $421,323 for the 2019-2020 school year, including fringe
benefits and additional allocation of approximately $17,046 from additional collections of 2019-2020 Referendum Funds.

EXHIBITS: (List)
(1) Exhibit1_COPASalarySchedule1920

SOURCE OF ADDITIONAL INFORMATION:

BOARD ;
PTED Name: Alan Strauss Phone: 754-321-1840

(For Official School Board Records Office Only) Name: Susan L. Cooper Phone: 754-321-2140

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA  ajproved In Open APR 2 1 2020

Senior Leader & Title i
—=== Board Meeting On-—
Alan Strauss - Chief Human Resources & Equity Officer gB M
v
. | ———
Signature School Board Chai

Alan I. Strauss
4/17/2020, 6:51:25 PM

Electronic Signature
Form #4189 Revised 07/25/2019 42
RWR/ AS/SLClyfo



&%, AGENDA REQUEST FORM
Bs== THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
%61 50“069 MEETING DATE [2019-06-11 10:05 - School Board Operational Meeting ge\c‘:’ti: Order Rtgle;i;
ITEM No.: AGENDA ITEM [ITEMS Time
GG-3. CATEGORY |GG. OFFICE OF HUMAN RESOURCES | 1045AM
DEPARTHENT [Employee s LaborReltors || o OenAgeneE
TITLE:

2018-2019 ESMAB Salary Schedule for Educational Support & Management Association of Broward, Inc. (ESMAB)

REQUESTED ACTION:

Iﬂ\dopl the attached 2018-2019 ESMAB Salary Schedule for the Meet and Confer Group, Educational Support & Management Association of Broward, Inc.
(ESMAB).

SUMMARY EXPLANATION AND BACKGROUND:

This Agreement provides for a 2% increase to the salaries and salary schedule of eligible employees covered under the ESMAB group, effective January 1, 2019,

SCHOOL BOARD GOALS:

(® Goal 1: High Quality Instruction (¢) Goal 2: Continuous Improvement (®) Goal 3:Effective Communication

FINANCIAL IMPACT:

The estimated financial impact for eligible employees will generate a lotal payroll cost of approximately $385,070 for the 2018-2019 school year, including fringe
penefits.

EXHIBITS: (List)

(1) Exhibit1_ESMABSalarySchedule1819

SOURCE OF ADDITIONAL INFORMATION:

BOARD ACTION:
m Name: Judith M. Marte Phone: 754-321-1990

(FNOIfnt.;ial School Board Records Office Only) Name; Dorothy W. Davis Phone: 754-321-2140
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title ggg:g\rﬁi;;n%pggl JUN 1 i 2019
Judith M. Marte - Chief Financial Officer ' "

By \WhattsF Bradeid)
Signature ST School Board Chair
udai . viarie
6/4/2019, 12:54:26 PM

Elecironic Signature

Form #4189 Revlised 08/04//2017
RWR/ JMM/DWD/yfo
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AGENDA REQUEST FORM

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

6,,‘: 50“062’ MEETING DATE 207 9-06-11 10:05 - School Board Operational Meeting %e\::'ti: Order Re(c:l)ueNs:)
ITEM No.: AGENDA ITEM [ITEMS Time
GG-2. CATEGORY |GG. OFFICEEHUMAEESOUR_Q_ES —— —— _——M=
DEPARTMENT |Empioyee & Labor Relations ® Y:Spen Agendca) No
TITLE:

2018-2019 COPA Salary Schedule for Confidential Office Personnel Association (COPA)

REQUESTED ACTION:

idopt the atlached 2018-2019 COPA Salary Schedule for the Meet and Confer Group, Confidential Office Personnel Association (COPA).

SUMMARY EXPLANATION AND BACKGROUND:

This Agreement provides the following components for eligible employees:

2018-2019: Effective January 1, 2019, eligible COPA employees will receive a 2% increase to the salaries and salary schedule.

2019-2020: Effective July 1, 2019, eligible school-based employees of the Confidential Office Personnel Association will receive a Referendum Supplement equal
0 2% of base salary.

SCHOOL BOARD GOALS:

@ Goal 1: High Quality Instruction @ Goal 2: Continuous Improvement @ Goal 3:Effective Communication

FINANCIAL IMPACT:

e eslimated financial impact for eligible emplpyees will generate a total payroll cost of approximately $203,153 for the 2018-2019 school year, including fringe
henefits. The estimated financial impact for the Referendum Supplement will generate a total payroll cost of approximately $247,135 for the 2019-2020 school
vear, including fringe benefits.

EXHIBITS: (List)

(1) Exhibit1_COPASalarySchedule1819

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
m Name: Judith M. Marte Phone: 754-321-1990
(For Official School Board Records Office Only) Name: Dorothy W. Davis Phone: 754-321-2140

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA  Approved In Open

Senior Leader & Title Board Meeting Ort JUN 1 1 2019

Judith M. Marte - Chief Financial Officer
| By:  Whatho P Grakbaidd)

Signature _ School Board Chair
Judith M. Marte

6/4/2019, 12:46:53 PM

Elecironic Sngna!ure
Form #4189 Revised 08/04//2017
RWR/ JMM/DWD/yfo
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Status:

200LBO,, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA .

& 4’00 Agenda [tem Number: |3

< @ - | 2022-04-26 Special School Board Meeting
BA== “f Consent or Open Item:  |Open
o Y@y ¢ CATEGORY: HH. Human Resources & Equity .

”;,4,0 & Special Order: NO

cow™  DEPARTMENT: |Employee & Labor Relations ‘ ,
Time for Special Order:

TITLE: 2021-2022 BPAA Salary Schedules

ilé(%}g:ﬁTED Adopt the 2021-2022 Salary Schedules for Broward Principals and Assistant
' Principals Association (BPAA).

STRATEGIC ALIGNMENT
Which strategic initiative(s) best aligns to this item?

|Employee Retention & Recruitment || |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identify the primary metric and include the corresponding figures in the If NO, outline below how staff’
table below. intends to evaluate the
Primary Goal & Metric: success/impact of this

| ” | item/initiative.

Level Baseline 2024 Target Most Current || Successful implementation

of the salary schedules for
Also identify any secondary metrics utilized to evaluate the success of this the 2021-2022 school year.
item/initiative.
Metric Baseline Target

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? | NO | 5/18/21 RSBM: Item HH-3

4/21/20 RSBM: Item GG-7

For 2021-2022, BPAA employees who are in active status as of the 1119 SBOM. Tem God

date of Board approval, will receive a one-time $1500 stipend (non-

EXHIBITS

recurring, non-FRS eligible). 21-22 BPAA Salary Schedules

Related Items (2019-2021)

The District will provide a one-time bonus of $1000 to all Assistant

Principals who did not receive this bonus through the GAA.

The following increases will be applied to eligible employees' base

salary:

PFP Highly Effective: 1.33%

PFP Effective: 1.00%
Grandfathered: 1.07%
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DEPENDENCIES:

Outline critical dependencies that are associated with successful implementation of this item/initiative.

L N/A

2. IN/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item?

If YES, How much additional funding is necessary to implement this item?
If NO, How much existing funding will be spent to implement this item?

| NO

| 2,467,401

SOURCE OF FUNDS: |General Fund ($871,318), American Rescue Plan ($1,596,083).

Spending Authority
Is additional spend authority required for this item?

Staffing

Is additional staff required in relation to the implementation of this item?

If YES, How much additional spending authority is necessary to implement this item?

NO

| NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.

No.

Cost

BOARD ACTION:

SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan L. Cooper

Phone:[754-321-2140

Name: |Alan I. Strauss

Phone: |754—321-1840

Senior Leader & Title

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Approved in

|Alan L. Strauss, Chief Human Resources & Equity Officer

| Open Board

Meeting On:

Signature

Electronic Signature
Form $4189 Revised 1/20
VLC/JISM

April 26, 2022

| By:

School Board Chair
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BROWARD PRINCIPALS AND ASSISTANTS ASSOCIATION (BPAA)
—2020-2024 2021-2022 NEW PAY FOR PERFORMANCE SALARY SCHEDULE

[ Category | ] Minimum | Midpoint [~ Maximum il
A A $80,000 $88,500 $67:000 $99,000
D $370.37037 $400.72222 $449.07467 $458.33333
H $49.38272 $54.62963 $59.87654 $61.11111
B A $85,000 $93,500 §402:600 $105.000
D $393.51852 $432.87037 $472.22222 $486.11111
H $52.46914 $57.71605 $62.06206 $64.81481
c- A $107,000 $116,500 §426,000 $135.000
D $438.52459 $477.45902 $616-39344 $553,27869
H $58.46995 $63.66120 $68:86246 $73.77049
D" A $113,000 $122,500 $132,000 $137.000
D $463.11475 $502.04918 $540-98361 $561.47541
H $61.74863 $66.93989 $72:43115 $74.86339 |
g™ A $117,000 $126,500 $136,000 $138.000
D $479.50820 §518.44262 $667-37706 $565.57377
H $63.93443 $69.12568 $74-31694 $75.40084

*These categories are based on a 216 day calendar and a 7.5 hour day.
**These categories are based on a 244 day calendar and a 7.5 hour day.

For-the-2020-2021-school BRAA i} h 4 otive-state the first-day-of thek K
2 year;

Effective July 1, 2021 the salary schedul will increase,

CATEGORY A - Assistant Principals (Elementary Schools, Middle Schools;-Exeep +Student-Ed Conters;
and Alternative Centers)

CATEGORY B - Assistant Principals (High Schools, Community Schools, Adult Centers, Technical Colleges,
Seagull School, Exceptional Student Education Centers and Off-Campus Adult & Technical Colleges)

CATEGORY C - Principals (Elementary Schools)

CATEGORY D - Principals (Middle Schools; o -Stud Centersr-and Alternative Centers)

CATEGORY E - Princfpals (High Schools, Whiddon-Rogers Education Center, Community Schools-North & South

Exceptional n nters and Technical Colleges)

Advanced Degree Incentives and A of Inc ;S - $1,750 and Doctorate - $2,000. ’Bz

Swaarn Ca&/am

4/21/22
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BROWARD PRINCIPALS AND ASSISTANTS ASSOCIATION (BPAA )
SCHOOL-BASED ADMINISTRATORS (SBA)
-2020-2024 2021-2022 SALARY SCHEDULE

CATEGORY A* CATEGORY B CATEGORY C* CATEGORY D** CATEGORY E™
ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY

15 97084 9002 A 15 393242 108346 [ A 15 127748 120116 A 15 132484 134810 A 15 437862 138822 A
46362783 |  45848161] D 47757098 48308515| D 62066083 |  520.16203| D 64682786 | 55167820| D 66201700 | 56894114| D

694837+ H 6572645 £441135| H 60:8084+ | 7085506 H 7rreas|  raestin| H 7606672 | 7685882 H

14 06,847 A 14 102422 ML A 14 426483 ]EZ g!g A 1“ 134842 1}_3& A 14 436116 % A
44835620 D 47279845 477.8470| © 619:28063 | 52383625 D 54062348 ) 66786263 | 563.82165] D

6978216 H 6303846 8371207 H 600622 |  6osaa70| H 7208313| 7285442 H 438036 | 7517622] M

13 96:704 A 13 100,957 102067] A 13 426188 128528 A 13 330663| 132051 A 13 wes76| 136318 A
4307483 ) 46753478 4r253436| D 51306653 D 63546476 |  541.19120| D 66276073 | 558.68439| D

6007666 | 5070877 | H 6230757 6300468 | H 6840887 |  60.14084] H 7438450 H 70263 | 7449126] H

12 94,666 A 12 00,866 100,924 A 12 123813 125239 A 12 420,300 A 12 $33:63¢ Jm A
437:80343 D 46220450 46724186 © 607-83805 <] © 63028683 | 53506001 | D 64766036 | 566352043] D

6837379 H 6+62532 6220886 H 6771186 | 6843608 H 7070404 | 7148145] H 202268 |  7380302] H

" 93448 1 A " 98720 99,777 A 1 122837 M A 11 +28:426 m A 1" 132,30+ m A
432:43233 [ 46703823 |  461.02851| D 502:64480 D 626-10320 D 64268646 |  548.39216] D

67:66431 H 60:63843 __61.50047 H 6701488 H F0-04376 H #2:34486 H

10 82278 A 10 07580 £8,633 A 10 424,364 A 10 126867 128224 A 10 434449 132562 | A
42721080 ) 45480136 45663561 D 407.37088 | 50270161 D 619.64683 ) 63740403 | 543.24600] ©

6695144 H 60-24048 £0.88475 | H €6:31720 |  67.02688 | W 603264+ | 7008700 H 788600 | 7243281 W

9 94432 A 0 96467 _o7489] A 0 120,086 1213701 A 9 126:606| 1269491 A 1 420:90% 1312071 A
424.60865 ) 44666963 45133772 D 49236225 ) 61477540 [2) 63240760 | 538.10438] D

66-26462 H 6964327 6017836 H 6662030 |  6632244| H 6863672 | 6997113 H 7098768 H

8 80087 A 8 05,321 g6341| A 8 48810 A 8 124344 125674] A 8 428,886 130062] A
41660835 ) +4+30293 D 48602483 | 49213491 D 60560463 D 62731600 | 53205831] ©

66:54778 H 68:84039 m H 84:92334 m H 8794734 H 70:30880 Zi_.ﬁlll H

L 86847 A 7 94:489 m A 7 447630 A 7 423:08% ]&9_& A 7 127424 % A
+4:32760 D 436:06103 440.72689] D 48467078 |  48683376| D 60442008 | 50982741| D 62221663 | 627.80334| D

64:84360 H 6844447 _5876359| H 84-22307 8491117 H 6726733 67.97699 H 6062876 1037378 H

6 87760 A 6 63062 940471 A O 416:268 A 6 121824 123925| A 6 426183 27583 A
40602083 D 43075446 ) 47646545 D 49626826 D 61714160 | 52267480] D

6443641 H 5743525 58.05386| H 8362073 | 0420849 H 6666010 | 6728139| H 6896220 H

5 86,66+ A 5 93:924 M A L 14882 J_m_z A 5 120668 M A 5 124:840 M A
40074428 ) 42567243 43012603| D 47423806 | 47628030 D 48402357 0 51204900 | 517528821 D

63:4326% H 5674259 5735014] M 6283174 | 6350404 © 6587363 H 6827332 |  69.00384| H

4 86414 A 4 90:788 91,760 A 4 440_‘4__06 M A 4 119:208 M A 4 433760 m ggé A
39643323 ) 42031575 42481309 D 48601400 |  471.00128| D 48604866 | 40414906 D 60606700 | 51239156 D

6272443 H 5564213  5684175| H 6243632 |  6280017] H 6648014 |  6588666| H 67:60669 H

3 84272 85173 A 3 80,863 £0612 A 3 42432 113635 A 3 148041 A 3 122463 ]ia 773 A
30014686 D 41565008 41950023| D 46076766 |  46671797| D 48277423 |  48895063| D 60480730 | 50726763 D

5201668 H 5624424 5593336 H 8143834 | 6200873 H 8460323 | gstgsa2| H 8601064 |  67.63568| H

2 85:120 A 2 88624 89488 A 2 414466 1234a] A 2 876 118026] A 2 124246 122512 A
384:85663 ) 40964733 [} 46666426 | D 47869068 | 48371161| D 40678380 | 50200041] D

6431407 5186313 H 64,6423 m H 80:7403F H 6381200 H 6623734 H

1 84088 A 1 87,387 88322] A 1 400883 |  111080] A 1 416615 A 1 10974 121258 A
37067410 D 40467043 M 0 460-34426 D 47342018 wﬁ D 40460666 &m D

6060988 H 6304273 5451978 H 60.04550 H 6312269 H 6666064 |  66.26103] H

0 80:843 A ) 86254 sruz| A 0 406:60+ 100763 A 0 +44:240 usari| A 0 HeR3t 120001 A
374:27288 D 39632370 _ 40350649 D 446:08768 D 46823243 4. D 488:60063 M [+

49:60306 5043701 H 6324316 581207 H 69-34501 H 6243095 H 6490007 | 8557420] W

“These categories are based on a 216 day calendar and a 7.5 hour day. **These categories are based on a 244 day calendar and a 7.5 hour day.

Forthe-2020-2021-schook BRAAwh i " thefirst-dav-of thelr-werk-salend daredd
g ¥

CATEGORY A - Assistant Principals (Elementary Schools, Middle School Studh e , and Centers)

CATEGORY B - Assistant Principals (High Schools, Community Schools, Adult Centers, Vocational Centers, Seagull School, Exceptional Student Education Centers, and Off-Campus Adult & Vocational Centers)
CATEGORY C - Principals (Elementary Schools)

CATEGORY D - Principals (Middle Schools: Stk e Eentersrand Centers)
CATEGORY E - Principals (High Schools, Whiddon-Rogers Center, Adult & C School, pano Multi-Purpose Center, E) Student Centers,
[¢ Schools-North & South and Centers)
Degree I and of I list - $1,750 and D - $2,000.

4/21/22
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Status: ADDED ITEM
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

G ’ 2021-05-18 Regular School Board Meeting
CATEGORY: [HH. Human Resources & Equity
DEPARTMENT: |Employee & Labor Relations

Agenda Item Number: |HH-3.

Consent or Open Item:  [Open

Special Order: YES

Time for Special Order: (1:30 p.m.

TITLE: 2020-2021 Salary Schedules BPAA

ii‘%}JOE\?TED Adopt the attached 2020-2021 Salary Schedules for the Meet and Confer Group,
i Broward Principals and Assistant Principals Association (BPAA).

ADDED / SPECIAL ORDER - 1:30 P.M.

STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?
|E‘mpfoyfe Retention & Recruitment ” J

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identify the primary metric and include the corresponding figures in the If NO, outline below how staff
table below. intends lo evaluate the
Primary Goal & Metric: success/impact of this
‘ ” | item/initiative.
Level Baseline 2024 Target Most Current || Successful implementation

of the new salary schedules.

Also identify any secondary metrics utilized to evaluate the success of this

item/initiative.

Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? | NO ] GG-7-04/21/20

For the 2020-2021 school year, BPAA employees who were in an

active status on the first day of their work calendar and are in an EXHIBITS

active status as of the date of Board approval of this agreement, will Salary Schedule BPAA PFP
receive a one-time bonus (non-recurring, non-FRS eligible) equal to Grandfathered Schedule BPAA
51500.
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DEPENDENCIES:
Ouutline critical dependencies that are associated with successful implementation of this item/initiative.
1.
2.
RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? NO

If YES, How much additional funding is necessary to implement this item?
IfNO, How much existing funding will be spent to implement this item? $1.100,750

SOURCE OF FUNDS: [T source of funding is from general funds ($1,100,750).

Spending Authority

Is additional spend authority required for this item? NO
If YES, How much additional spending authority is necessary to implement this item?

Staffing

[s additional staff required in relation to the implementation of this item? | NO

If'YES, identify the number of additional positions and the estimated costs for the additional staf].
No. Cost

| BOARD ACTION: ' | SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan Cooper ’ Phonc:[?54-321_2 140 j

ADOPTE D ,Nam_c_:- |Alan Strauss ) __I_ %0110:[754-321-_1;1_0 | |

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title_ Approved in

o T Open Board o MAY 18 2021

|A]an I. Strauss, Chief Human Resources & Equity Officer Meeting Ois:
’Alan Strauss | m_QuUEQ

Electronic Signature School Board Chair
Form $4189 Revised 1/20
RWR/JSM

Signature




d e° ALUEU I TEM

S= AGENDA REQUEST FORM

@ ==== THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
< o
"é,v'o& MEETING DATE |2020-04-21 10:00 - Regular School Board Meeting Special Order Request
“c scv O Yes ® No
ITEM No.: AGENDA ITEM |ITEMS = S—
GG-7. CATEGORY |GG. OFFICE OF HUMAN RESOURCES |
—— . —— - Open Agenda
DEP, MENT |Employee & Labor Relations
LU ® Yes O No
TITLE:

2019-2020 School-Based Administrators Salary Schedule of Broward Principals and Assistants Association (BPAA)

EEQUESIED ACTION:
dopt the attached 2019-2020 BPAA Salary Schedule for the Meet and Confer Group, Broward Principals and Assistants Association (BPAA).

SUMMARY EXPLANATION AND BACKGROUND:

his Agreement provides for an overall 2% increase to the salaries of eligible employees covered under the Grandfathered Salary Schedule, effective July 1, 2019
Employees rated "Highly Effective” on the Pay for Performance Salary Schedule shall receive a 2.42% increase and employees rated "Effective” on the Pay for
Performance Salary Schedule shall receive a 1.82% increase, effective July 1, 2019.

A copy of all supporting documents is available online via the Broward County Public Schools eAgenda at: https://webappe.browardschools.com/eagenda/

SCHOOL BOARD GOALS:
(® Goal 1: High Quality Instruction (¢) Goal 2: Safe & Supportive Environment (¢) Goal 3: Effective Communication

FINANCIAL IMPACT:

The estimated financial impact for eligible employees will generate a total payroll cost of approximately $1,545,153 for the 2019-2020 school year, including fringe
benefils.

EXHIBITS: (List)
(1) Exhibit1_BPAASalarySchedule1920

BOARD AC q . SOURCE OF ADDITIONAL INFORMATION:
PTEU Name: Alan Strauss Phone: 754-321-1840

(For Official School Board Records Office Only) Name: Susan L. Cooper Phone: 754-321-2140

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AP R Approved InOpen __APR 21 2000

Alan Strauss - Chief Human Resources & Equity Officer g m
V.

Signature “—School Boarrq/(;%air
Alan . Strauss

4/17/2020, 6:51:10 PM

Eleclronic Signalure
Form #4189 Revised 07/25/2019 51
RWR/ AS/SLClyfo



T W s

o aex®  MEETING DATE [2019-08-1110:05 - School Board Operational Meeting %e\::;l Order R%lesg
ITEM No.: AGENDA ITEM (ITEMS Time
GG-4. CATEGORY |GG. OFFICE OF HUMAN RESOURCES L 1G83AM |
oEeARTHENT [Enplyee Loborraors || 0P Ao
TITLE:

2018-2019 School-Based Administrators Salary Schedule for Broward Principals and Assistants Association (BPAA)

EQUESTED ACTION:

Adopt the attached 2018-2019 BPAA Salary Schedule for the Meet and Confer Group, Broward Principals and Assistanis Association {BPAA).

SUMMARY EXPLANATION AND BACKGROUND:

[This Agreement provides for an overall 2% increase to the salaries of eligible employees covered under the Grandfathered Salary Schedule, effective January 1,

2018. Employees rated "Highly Effective" on the Pay for Performance Salary Schedule shall receive a 2.47% increase and employees rated "Effective” on the Pay
for Performance Salary Schedule shall receive a 1.85% increase, effective January 1, 2019.

SCHOOL BOARD GOALS:

@ Goal 1: High Quality Instruction @ Goal 2: Continuous Improvement @ Goal 3: Effective Communication

FINANCIAL IMPACT:

The estimaled financial impact for eligible employees will generate a total payroll cost of approximately $753,722 for the 2018-2019 school year, including fringe
benefits.

EXHIBITS: (List)
{1} Exhibit1_BPAASalarySchedule1819

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
Name: Judith M. Marte Phone: 754-321-1990
{For Official School Board Records Office Only) Name: Dorothy W. Davis Phone: 754-321-2140
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title ggz:gvrﬁ;g;gn{;pg:; JUN 1 9 2018

Judith M. Marte - Chief Financial Officer

By: Wintho P Buntaid()

Signature _ School Board Chair
Judith M. Marte

6/4/2019, 12:38:55 PM

Electronic Signature
Form #4189 Revised 08/04//2017
RWR/ JMM/DWD/yfo
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1]

(00180, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Status: ORIGINAL

& X Agenda [tem Number: |4
< - |2022-04-26 Special School Board Meeting
L B “f Consent or Open Item:  |Open
A7 ¥ CATEGORY: |HH. Human Resources & Equity .
%,PO S Special Order: NO
cow™  DEPARTMENT: |Employee & Labor Relations ) )
Time for Special Order:
RS2 FOPE 4 MOU - Continue to Negotiate for Reopener
ilé(%}g:ﬁTED Adopt the Agreement between The School Board of Broward County, Florida and
' the Federation of Public Employees (FOPE), including FOPE 4 (Facilities,
Maintenance, Transportation, and Security).
STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?
|Employee Retention & Recruitment || |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identify the primary metric and include the corresponding figures in the
table below.

If NO, outline below how staff’
intends to evaluate the
Primary Goal & Metric: success/impact of this
| ” | item/initiative.

Level Baseline 2024 Target Most Current ||Ensure successful

implementation of the
provision agreed upon in the

Also identify any secondary metrics utilized to evaluate the success of this

item/initiative. . . MOU.
Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? NO
See attached Executive Summary.
EXHIBITS
Executive Summary
FOPE 4 MOU

FOPE 4 Ratification Letter
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DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

L N/A

2. IN/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? | NO

If YES, How much additional funding is necessary to implement this item? |

If NO, How much existing funding will be spent to implement this item? | $12,284,294

SOURCE OF FUNDS: |General Funds ($5,233,112), Referendum ($96,818), American Rescue Plan

($6,954,364).
Spending Authority
Is additional spend authority required for this item? | NO

If YES, How much additional spending authority is necessary to implement this item? |

Staffing

Is additional staff required in relation to the implementation of this item? | NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan L. Cooper

Phone: |754-321-214o

Name: |Alan I. Strauss

Phone:[754-321-1840

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Senior Leader & Title Approved in
- - Open Board .
|Alan I. Strauss, Chief Human Resources & Equity Officer | Meeting On: April 26, 2022
Signature
| | By:
Electronic Signature School Board Chair
Form $4189 Revised 1/20
VLC/ISM
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EXECUTIVE SUMMARY OF
THE MOMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES (MAINTENANCE,
FACILITIES SERVICE, SECURITY & TRANSPORTATION
2021-2022 SCHOOL YEAR

Page 1 of 2

. For the 2021-2022 school year, bargaining unit employees who are in an
active status as of the date of Board approval will receive a one-time $1500
stipend (non-recurring, non-FRS eligible).

. Effective July 1, 2021, the Campus Monitor Salary Schedule shall increase
to a minimum range of fifteen dollars ($15.00) per hour with a maximum
range of twenty-one dollars and forty-six cents ($21.46).

. Effective July 1, 2021, the Facilities Serviceperson Salary Schedule shall
increase to a minimum Step 1 of fifteen dollars ($15.00) and a maximum
Step 12 increase to twenty-one dollars and forty-nine cents ($21.49).

. Effective July 1, 2021, Facilities Serviceperson Aides shall increase to a
minimum Step 1 of thirteen dollars and twenty-five cents ($13.25) and a
maximum Step 12 increase to fourteen dollars and seventy-eight cents
($14.78).

. Effective July 1, 2021, eligible Bus Operators who are current employees
in the unit will receive a one-time, non-recurring adjustment based on the
employee’s years of service. Bus Operators on Steps 5, 6, and 7 will
advance one step. Employees who received adjustments pursuant to the
August 19, 2021, MOU are not eligible for further adjustments.

. Effective July 1, 2021, eligible Bus Attendants who are current employees
in the unit will receive a one-time, non-recurring adjustment based on the
employee’s years of service. Bus Attendants on Steps 4, 5, 6, and 7 will
advance one step. Employees who received adjustments pursuant to the
August 19, 2021, MOU are not eligible for further adjustments.

. For the 2021-2022 school year, Armed Safe School Officers assigned as
“Floaters” shall receive an annual supplement of $750.

. Effective July 1, 2021, a newly hired Armed Safe School Officer will be
placed on Step O of the salary schedule pending completion of the
certification program. Upon successful completion of the certification
program, the employee will advance to Step 1. After successful
completion of the probationary period, the employee will advance to Step
2 on the salary schedule.

55



EXECUTIVE SUMMARY OF
THE MOMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES (MAINTENANCE,
FACILITIES SERVICE, SECURITY & TRANSPORTATION
2021-2022 SCHOOL YEAR

Page 2 of 2

9. For the 2021-2022 school year, Armed Safe School Officers that have
successfully completed new hire probation, successfully completed
Guardian certification requirements and are actively employed as of the
last day of the employee’s assigned work calendar will receive an
additional payment in the amount of $1,500.
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. Educating Today's Students to Succeed in Tomorrow's World B

‘ﬁ Established 1

. BROWARD

CounTy Public Schools

Employee & Labor Relations

Susan L. Cooper, Director

600 SE Third Avenue, 5th Floor

Fort Lauderdale, FL 33301

phone: 754-321-2140 » fax: 754-321-2141
Susan.Cooper@browardschools.com
www.browardschools.com

MEMORANDUM OF UNDERSTANDING

The School Board of
Broward County, Florida

Laurie Rich Levinson, Chair
Patricia Good, Vice Chair

Lori Alhadeff
Debra Hixon
Donna P. Korn
Sarah Leonardi
Ann Murray
Nora Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES

This Memorandum of Understanding (MOU) is made on this _11th day of April 2022,
by and between The School Board of Broward County, Florida (SBBC) and the
Federation of Public Employees (FOPE), including FOPE 4 (Facilities, Maintenance,
Transportation, and Security), hereinafter collectively referred to as the “PARTIES”.

Purpose:

The purpose of this Memorandum of Understanding is to memorialize the parties
understanding of the agreements reached herein and the decision to continue to
negotiate for the reopener 2022-2023 school year without closing the 2021-2022 school
year.

Duration:
This memorandum shall commence on the effective date of School Board approval.
Scope:

WHEREAS the FOPE 4 collective bargaining agreement (hereinafter referred to as “CBA”)
Article 20 — Terms of Agreement, Section B states the following:

“For the 2021-2022 and 2022-2023 school year, the parties agree to reopen base
salary and insurance. In addition, each party may select up to five (5) issues to
reopen. No later than May 1, for each contract year, by written notice to the
other, either party may commence negotiations for the reopeners for the 2021-
2022 and 2022-2023 school years.”

WHEREAS the parties have reached agreements listed herein for the 2021-2022 school
year and the parties will continue negotiations reopener for the 2022-2023 School Year
without closing the CBA.

Broward County Public Schools is an Equal Opportunity Employer
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Established 1915

w BROWARD

CounTy Public Schools

WHEREAS the FOPE 4 — CBA Article 16- Wages and Salary, Section B (5) states as
follows:

“The parties agree that employees shall be compensated in accordance
with the salary schedules hereto”

WHEREAS the parties have reached an agreement regarding FOPE 4 — CBA Article 16-
Wages and Salary, regarding the following:

NOW THEREFORE, it is agreed as follows:

1.

For the 2021-2022 school year, bargaining unit employees who are in an active
status as of the date of Board approval, will receive a one-time stipend (non-
recurring, non-FRS eligible) equal to $1500.

Effective July 1, 2021, the FOPE 2021-2022 Campus Monitor Salary Schedule shall
increase to a minimum range of fifteen dollars ($15.00000) an hour and a maximum
range of twenty-one dollars and forty-six cents, ($21.46480), with minimum increase
annual salaries of $21,262.50 and the maximum annual salary of $30,426.35. The
Annual (A*) salaries listed are based on a seven and a half (7.5) hour workday and a
189 work calendar. Employees on a different workday/calendar shall determine
annual pay using the hourly rate, the actual hours, and work calendar for the
position.

CAMPUS MONITORS 2021-2022 SALARY SCHEDULE

HOURLY RATE Minimum Maximem
$13.65521 $20.93074
STEP 1 2 3 4 5 8 7 8 9
HOURLY
10 11 12 13 14 15 16 17 18
STEP 1 2 3 4 S 6 7 8 9
FHONRLY | $15.00000 | $15.22500 | $15.45338 | $15.68518 | $15.92045 | $16.07966 | $16.24045 | $16.64647 | $17.06263
10 11 12 13 14 15 16 17 18
$17.48910 | $17.92642 | $18.37458 | $18.83395 | $19.30480 | $19.78549 | $20.28210 | $20.78915 | $21.46480
2|Page
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Established 19

County Public Schools
Range
MINIMUM MAXIMUM
H $15.00000 $21.46480
Campus Monitor *A $21,262.50 $30.426.35

3. Effective July 1, 2021, Facilities Servicepersons (Days) 2021-2022 Salary Schedule
increase to a minimum Step 1 of fifteen dollars ($15.00000) an hour and a maximum
Step 12 increase to twenty-one dollars and forty-nine cents ($21.49196).

4. Effective July 1, 2021, Facilities Servicepersons Aides (Days) 2021-2022 Salary
Schedule increase to a minimum Step 1 of thirteen dollars and twenty-five cents
($13.2500) an hour and a maximum Step 12 increase to fourteen dollars and
seventy-eight cents ($14.78261).

Facilities MIN STEP AND HOURLY RATE MAX
IPESORI0E 1 2 3 4 5 6 7 9 10 11 12
Ser'i/?((::ggiﬁ:rsson $15.00000 | $15.30000 | $15.60600 | $15.91812 | $16.23648 | $16.64239 | $17.14167 | $18.23139 | $18.99534 | $19.79245 | $20.62417 | $21.49196

(Days)
Ser'j/?(‘::(!gieersson $13.25000 | $13.38250 13.51633 13.65149 13.78800 $13.92588 | $14.06514 | $14.20579 14.34785 $14.49133 14.63624 14.78261
Aide (Days)

5. Effective July 1, 2021, eligible Bus Operators who are current employees in the FOPE
4 bargaining unit will receive a one-time non-recurring adjustment based on the
employee’s years of service. Effective, July 1, 2021, eligible Bus Operators on Steps
5, 6, and 7 will advance one step. Eligible employees who received adjustments
pursuant to the August 19, 2021, MOU are not eligible for further adjustments.

3|Page
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BUS OPERATORS 2021-2022 SALARY SCHEDULE

HOURLY RATE

STEP
$16.50000
$16.75000
$17.00000
$17.25000
$17.72435
$19.18210
$25.55881
$26.19778

0 |IN o0 (W(N (-

6. Effective July 1, 2021, eligible Bus Attendants who are current employees in the
FOPE 4 bargaining unit, will receive a one-time non-recurring adjustment based on
Eligible employees who received

the employee’s years of service. Effective July 1, 2021, eligible Bus Attendants on
Steps 4, 5, 6, & 7 will advance one step. igi
adjustments pursuant to the August 19, 2021, MOU are not eligible for further

adjustments.
BUS ATTENDANTS 2021-2022 SALARY SCHEDULE

HOURLY RATE

STEP
$13.20604
$13.37113
$13.48562
$13.61726
$15.02892
$17.54707
$20.23407
$20.73990

0 |IN o OB~ (W (N (-
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7. Effective July 1, 2021, for the 2021-2022 school year, Armed Safe School Officers
assigned as “Floaters” shall receive an annual supplement of $750.

8. Effective July 1, 2021, a newly hired Armed Safe School Officer will be placed on
Step O of the salary schedule pending completion of the certification program. Upon
successful completion of the certification program, the employee will advance to Step
1. After successful completion of the probationary period, the employee will advance
to Step 2 on the salary schedule.

9. For the 2021-2022 school year, Armed Safe School Officers that have successfully
completed new hire probation, successfully completed Guardian certification
requirements and are actively employed as of the last day of the employee’s assigned
work calendar will receive an additional payment in the amount of $1,500.

Terms and Conditions:

1. This Agreement sets forth the entire agreement between the parties hereto
and shall supersede any and all prior agreements or understandings
between the parties; except that in the event of a conflict between this
memorandum of understanding and the parties’ collective bargaining
agreement, the collective bargaining agreement shall control. This
Agreement may be executed in counterparts, and each counterpart will
have the effect of an original. Electronic and facsimile copies will be
considered originals for all purposes, including enforcement. This
Agreement may not be amended except by a written agreement signed by
the parties.

Acknowledgment, Signature, and Dates:

1. This represents the full and complete understanding of the parties as it relates
to the parties agreement herein regarding the salary schedule increases and
adjustments noted above, the stipend for the 2021-2022 school year, and to
continue negotiations reopener for the 2022-2023 school year. As such, these
agreements do not establish a precedent beyond the time periods set forth
herein. However, execution of this agreement does not equate to a waiver of
the parties’ right to engage in the collective bargaining process regarding
changes to the terms and conditions of employment

Suaan Cosper 411/22 '[;4% /L/,«,

School Board of Broward County, Date Federation of Public Employees Date
Susan L. Cooper, Director Dan Reynolds, President
Employee and Labor Relations

SC:mh
04/07/22

5|Page
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FEDERATION OF PUBLIC EMPLOYEES

A Divivion of the National Uederation of Public and Private Employces
An Affiliate of District 1+ Marine Engineers Bencficial Assaciation (MEBA), (AFL-CIO)

DANIEL D, REYNOLDS ANTHONY MARCIANO
Division President Division Secretary/Treasurer

April 18, 2022

Dr. Vickie L. Cartwright, Superintendent of Schools
Broward County School Board

600 S.E. Third Avenue

Ft. Lauderdale, FL 33301

SENT VIA U.S. MAIL AND FACSIMILE TO (754) 321-2701
Dear Dr. Cartwright:

This letter Is to advise you that the Federation of Public Em ployees held a ratification vote for
the School Board Maintenance, Facilities Service, Transportation and Security on April 18, 2022,

Please be advised that the majority of bargaining unit employees in attendance voted to accept
the Memorandum of Understanding between the Federation of Public Employees and the
School Board of Broward County for the 2021-2022 term.

incerely x

bt

Silvernale
Business Representative

JS:mm

cc: Susan Cooper, Director of Employee & Labor Relations

1700 N.W. 66th Avenue * Suite 100 # Fort Lauderdale, Florida 33313 # Office (954) 797-7575 % Fax (954) 797-2922
w2
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Status: ORIGINAL

200LBO,, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA .

& 4’00 Agenda [tem Number: |5

< - |2022-04-26 Special School Board Meeting
L B “f Consent or Open Item:  |Open
A7 ¥ CATEGORY: [HH. Human Resources & Equity ,

%,PO S Special Order: NO

cow™  DEPARTMENT: |Employee & Labor Relations ) )
Time for Special Order:
RS2 FOPE Clerical MOU - Continue to Negotiation for Reopener
ilé(%}g:ﬁTED Adopt the Agreement between The School Board of Broward County, Florida and
' the Federation of Public Employees (FOPE) Clerical/Secretarial.

STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?
|Employee Retention & Recruitment || |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identify the primary metric and include the corresponding figures in the
table below.

If NO, outline below how staff’
intends to evaluate the
Primary Goal & Metric: success/impact of this
| ” | item/initiative.

Level Baseline 2024 Target Most Current || Successful implementation
of the provision agreed upon
Also identify any secondary metrics utilized to evaluate the success of this in the MOU.
item/initiative.
Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? | NO |
For the 2021-2022 school year, bargaining unit employees who are in
an active status as of the date of Board approval will receive a one- EXHIBITS
time stipend of $1500 (non-recurring and non-FRS eligible). FOPE Clerical MOU

FOPE Clerical Ratification Letter
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DEPENDENCIES:

Outline critical dependencies that are associated with successful implementation of this item/initiative.

L N/A

2. IN/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item?

If YES, How much additional funding is necessary to implement this item?
If NO, How much existing funding will be spent to implement this item?

| NO

[ $3,161,975

SOURCE OF FUNDS: |American Rescue Plan (ARP).

Spending Authority
Is additional spend authority required for this item?

Staffing

Is additional staff required in relation to the implementation of this item?

If YES, How much additional spending authority is necessary to implement this item?

NO

| NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.

No.

Cost

BOARD ACTION:

SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan L. Cooper

Phone:[754-321-2140

Name: |Alan I. Strauss

Phone: |754—321-1840

Senior Leader & Title

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Approved in

|Alan L. Strauss, Chief Human Resources & Equity Officer

| Open Board

Meeting On:

Signature

Electronic Signature
Form $4189 Revised 1/20
VLC/JISM

April 26, 2022

| By:

School Board Chair
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BROWARD

County Public Schools

Employee & Labor Relations

The School Board of

Susan L. Cooper, Director Broward County, Florida
600 SE Third Avenue, 5t Floor Laurie Rich Levinson, Chair
Fort Lauderdale, FL 33301 Patricia Good, Vice Chair
phone: 754-321-2140 « fax: 754-321-2141 Lori Alhadeff
Debra Hixon
Susan.Cooper@browardschools.com Donna P. Korn
www.browardschools.com Sarah Leonardi
Ann Murray
Nora Rupert

Dr. Vickie L. Cartwright
Superintendent of Schools

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE FEDERATION OF PUBLIC EMPLOYEES

This Memorandum of Understanding is made on this (m day of April 2022, by and
between The School Board of Broward County, Florida (SBBC) and the Federation of Public
Employees (FOPE), Clerical/Secretarial), hereinafter collectively referred to as the “PARTIES”.

Purpose:

The purpose of this Memorandum of Understanding is to memorialize the parties
understanding of the agreements reached herein and the decision to continue to negotiate for
the reopener 2022-2023 School Year without closing the 2021-2022 School Year.

Duration:
This memorandum shall commence on the effective date of School Board approval.
Scope:

WHEREAS the FOPE collective bargaining agreement (hereinafter referred to as “CBA”) Article
22 - Terms of Agreement, Section B states the following:

“During the second and third years of this Agreement, either party may at any time
after May 1 and prior to June 30 initiate a reopening of negotiations for the purpose of
establishing a new salary schedule and/or opening Article 18 (Insurance). Also, each
party may select four (4) other articles to be re-negotiated each year.”

WHEREAS the parties have reached an agreement for a stipend for the 2021-2022 school year
and the parties will continue negotiations reopener for the 2022-2023 school year without
closing and reopening the CBA.

Educating Today's Students to Succeed in Tomorrow's World e
Broward County Public Schools Is an Equal Opportunity Employer o
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WHEREAS the parties have reached an agreement regarding FOPE — CBA Article 12 - Salary
and Related Benefits, regarding the 2021-2022 Salary Schedules stipends.

“For the 2021-2022 school year, bargaining unit employees who are in an active status

as
FR

of the date of Board approval, will receive a one-time stipend (non-recurring, non-
S eligible) equal to $1500.”

Terms and Conditions:

1.

This Agreement sets forth the entire agreement between the parties hereto and
shall supersede any and all prior agreements or understandings between the
parties; except that in the event of a conflict between this memorandum of
understanding and the parties’ collective bargaining agreement, the collective
bargaining agreement shall control. This Agreement may be executed in
counterparts, and each counterpart will have the effect of an original. Electronic
and facsimile copies will be considered originals for all purposes, including
enforcement. This Agreement may not be amended except by a written
agreement signed by the parties.

Acknowledgment, Signature, and Dates:

1.

Sun.

This represents the full and complete understanding of the parties as it relates to the
parties agreement herein regarding the salary schedule stipend, and to continue
reopener negotiations for the 2022-2023 School Year. As such, these agreements do
not establish a precedent beyond the time periods set forth herein. However,
execution of this agreement does not equate to a waiver of the parties’ right to engage
in the collective bargaining process regarding changes to the terms and conditions of

employment. ﬂ ) |
Lloge. W1fas. /7 2 /o2

School Board of Broward County, Date Federation of Public Employees / Pate

Susan L.

Cooper, Director Dan Reynolds, President

Employee and Labor Relations

SC:mh

04/05/22

2|Page
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FEDERATION OF PuUBLIC EMPLOYEES

A Division of the National Federation of Public and Private Employees
An Affiliate of Distvict 1- Marine Engineers Beneficial Association (MEBA), (A FL-CIO)

DANIEL D. REYNOLDS ANTHONY MARCIANO
Division President Division Secretary/Treasurer
April 18, 2022

Dr. Vickie Cartwright, Superintendent
Broward County School Board

600 S.E. Third Avenue

Fort Lauderdale, FL 33301

SENT VIA US MAIL AND E-MAIL
Dear Dr, Cartwright:

This letter is to advise you that the Federation of Public Employees held a ratification
vote for the School Board Secretarial/Clerical Bargaining Unit on April 18, 2022,

Please be advised that the majority of bargaining unit employees in attendance voted to
accept the Memorandum of Understanding between the Federation and the School
Board of Broward County for the 2021-2022 term.

if you need any additional information, please do not hesitate to contact me.”

Sincerely,

@M a %“’% 5

Carol Nicome-Brady

Business Representative

CNB:yf

cc.  Susan Cooper, Director of Employee Relations

1700 N.W. 66th Avenue * Suire 100 * Fort Lauderdale, Florids 33313 % Office (954) 797-7575 % Fax (954) 797-2922
-~ 2



Status: ORIGINAL
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

& 2, Agenda [tem Number: |g.
“@‘ |2022-04-26 Special School Board Meeting
HA=== “f = Consent or Open Item:  |Open
o Yy £ CATEGORY: HH. Human Resources & Equity ,

e - Special Order: NO

Coun DEPARTMENT: |[Employee & Labor Relations ) )
Time for Special Order:
RS2 Agreement between SBBC and BTU-TSP
ilé(%}g:ﬁTED Adopt the amendments to the Collective Bargaining Agreement between The
' School Board of Broward County, Florida (SBBC) and the Broward Teachers
Union-Technical Support Professionals (BTU-TSP) for the 2021-2022 school year.

STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?

|Employee Retention & Recruitment

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan?

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics?

If YES, identify the primary metric and include the corresponding figures in the

NO

NO

If NO, outline below how staff’
intends to evaluate the
success/impact of this

item/initiative.

table below.
Primary Goal & Metric:
|V/A Nz
Level Baseline 2024 Target Most Current

Also identify any secondary metrics utilized to evaluate the success of this
item/initiative.

Metric

Baseline

Target

Successful implementation
of the new provisions in the
Collective Bargaining
Agreement.

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM

Was this item previously presented to the School Board?

| NO

RELATED ITEMS

SSBM 4/29/21: Item 3

For the 2021-2022 school year, bargaining unit employees who are in
an active status as of the date of Board approval will receive a one-
time stipend of $1500 (non-recurring and non-FRS eligible).

RSBM 4/21/20: Item GG-3

RSBM 5/21/19: Item GG-2

EXHIBITS

BTU-TSP 21-22 CBA

BTU-TSP Ratification Letter

Related Items (2019-2021)
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DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

L NA

2. [N/A

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? | NO

If YES, How much additional funding is necessary to implement this item? |

If NO, How much existing funding will be spent to implement this item? | $925,818

SOURCE OF FUNDS: |American Rescue Plan (ARP).

Spending Authority

Is additional spend authority required for this item? NO

If YES, How much additional spending authority is necessary to implement this item?

Staffing

Is additional staff required in relation to the implementation of this item? | NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: |Susan L. Cooper

Phone:[754-321-2140

Name: |Alan I. Strauss

Phone: |754—321-1840

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Senior Leader & Title Approved in
- - Open Board .
|Alan L. Strauss, Chief Human Resources & Equity Officer | Meeting On: April 26, 2022
Signature
| | By:
Electronic Signature School Board Chair
Form $4189 Revised 1/20
VLC/JISM
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COLLECTIVE BARGAINING AGREEMENT

Between

The Broward Teachers Union-
Technical Support Professionals
(BTU-TSP)

and

The School Board of Broward County,
Florida

2020-2021 2021-2022
School Year

June 30, 2021 - June 29, 2024
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ARTICLE 1

ARTICLE 2

ARTICLE 3

ARTICLE 4

ARTICLE 5

ARTICLE 6

ARTICLE 7

ARTICLE 8

ARTICLE 9

ARTICLE 10

ARTICLE 11

ARTICLE 12

ARTICLE 13

ARTICLE 14

ARTICLE 15

TABLE OF CONTENTS
BTU-TSP CONTRACT

PREAMBLE
RECOGNITION
DEFINITIONS

MANAGEMENT RIGHTS
Non-Discrimination

UNION RIGHTS

WORKING CONDITIONS

HEALTH & SAFETY

GRIEVANCE PROCEDURE

DUE PROCESS & CORRECTIVE ACTION
PERSONNEL FILE ACCESS & SECURITY

COMPENSATION
Errors in Paycheck
Mileage & Travel Reimbursement

INSURANCE
ASSIGNMENT & TRANSFER

LAYOFF AND RECALL
Terminal Pay for Sick Leave

LEAVES
Earned Annual Leave
Legal Commitments
Professional Leave/Special Grants
Professional Leave without pay
Leaves/Longer Workdays
Temporary Duty Leave
LOA Elected to Office
Accrual
Family Medical Leave
[llness in Line of Duty
Military Leave
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ARTICLE 15

ARTICLE 16

ARTICLE 17

ARTICLE 18

ARTICLE 19

ARTICLE 20

APPENDIX A

APPENDIX B

APPENDIX C

APPENDIX D

APPENDIX E

APPENDIX F

APPENDIX G

APPENDIX H

TABLE OF CONTENTS
BTU-TSP CONTRACT

LEAVES (CONTINUED)
Hardship Leave
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Parental/Maternity Leave
Sick Leave
Continuing Insurance Coverage while on Leave
Sick Leave Bank
Donation of Sick Leave to Family Members

EMPLOYEE ASSISTANCE PROGRAM
PERFORMANCE PLANNING & APPRAISAL
MISCELLANEOUS
Contracting Out
Loss of Job Due to Reorganization
Calendar
Liability Protection
Personal Vehicle Use
New Job Descriptions
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TERM OF AGREEMENT
SUPERVISORY UNIT
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SALARY SCHEDULE
BTU-TSP JOB DESCRIPTIONS/JOB FAMILIES
REQUEST FOR HARDSHIP TRANSFER FORM
PERSONNEL DATA FORM

ORIENTATION & TRAINING GUIDELINES
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ARTICLE ONE
PREAMBLE

This Agreement entered into by The School Board of Broward County, FL
hereinafter referred to as the “Board” or the “District” and the Broward
Teachers Union-Technical Support Professionals Supervisory Unit and Non-
Supervisory Unit, hereinafter referred to as the BTU-TSP. This Agreement has
as its purpose the promotion of harmonious relations between the Board and
the BTU-TSP; the establishment of an equitable and peaceful procedure for the
resolution of differences; and the establishment of wages, hours, and other
terms and conditions of employment.

ART. 1-1
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ARTICLE TWO
RECOGNITION

Exclusive Representation

The Employer recognizes the rights granted to the BTU-TSP in this Agreement
shall be granted to the BTU-TSP exclusively as the sole and exclusive
bargaining agent in all matters establishing and pertaining to wages, hours,
and other terms or conditions of employment for all full and part-time
employees in the classifications included in the following certifications of the
Public Employees Relations Commission (PERC), RC-99-028 and RC-2000-075.
The classifications included in these certifications are listed in Appendices A &
B. Any classifications added to either unit shall be added to the appendices as
though originally included.

The Employer will not negotiate with any other union or employee organization
on matters pertaining to wages, hours and other terms or conditions of
employment. Nor shall the employer permit dues deduction for another
organization purporting to represent employees on these matters or negotiate
with employees over wages, hours and other terms and conditions of
employment.

ART. 2-1
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ARTICLE THREE
DEFINITIONS
“Assignment” — The designation of an employee to a specific work location.

“Classification” — The position assigned to a specific pay grade and recognized
as part of the bargaining unit represented by BTU-TSP.

“Contract” — That document which delineates the items and terms, which were
mutually agreed to as the result of collective bargaining.

“Days” — Days shall mean calendar days unless otherwise specified herein.
“Department” — An operational unit within a division.
“Employee” — All employees in the unit represented exclusively by the BTU-TSP.

“Fiscal Year” — July 1 of one year through June 30 of the following year, which
corresponds to the school year.

“Immediate Supervisor/Supervisor” - The individual having immediate
supervisory authority to evaluate and issue corrective action to the unit
employee(s) and who may or may not be a member of the bargaining unit.

“Job Description” — The approved, written document describing the duties,
responsibilities and qualifications of the job.

“Parties” — The School Board of Broward County, Florida, as employer, and the
Broward Teachers Union-Technical Support Professionals, as the exclusive

bargaining agent.

“PERC” — The Public Employees Relations Commission created by Florida
Statutes, Section 447.004.

“Professional Employee” — Any employee engaged in work in any two or more of
the following categories:

1. Work predominately intellectual and varied in character as
opposed to routine mental, manual, mechanical, or physical work;

2. Work involving the consistent exercise of discretion and judgment
in the performance;

ART. 3-1



3. Work of such a character that the output produced or the result
accomplished cannot be standardized in relation to a given period
of time; and

4. Work requiring advanced knowledge in a field of science or
learning customarily acquired by a prolonged course of specialized
intellectual instruction and study in an institution of higher
learning or a hospital, as distinguished from a general academic
education, an apprenticeship, or training in the performance of
routine mental or physical processes.

“Reorganization” — A change in the reporting structure for supervision of
classifications represented by the Broward Teachers Union-Technical Support
Professionals.

“School Board” — The School Board of Broward County, Florida, the duly
elected board established under the Florida Constitution, Article IX, Section 4
and Florida Statutes, Section 230.03 (2). The School Board may be referred to
herein as either the “District” or the “Board”.

“School Board Policies” — The body of policies and rules adopted by the School
Board of Broward County, Florida.

“Seniority” — Seniority shall be based upon an employee’s date of hire. Service
shall not be deemed to be interrupted by any paid leave approved pursuant to
this Agreement or approved unpaid leave taken pursuant to state and/or
federal guidelines. (i.e. Family Medical Leave Act or Military Leave Act.)
Seniority shall cease upon the termination of employment. Seniority shall be
frozen at the years of service attained at the beginning of an approved unpaid
leave of absence. Such seniority shall resume from the point at which it was
frozen when the employee returns to their former status as a paid employee.

“Union” — The Broward Teachers Union-Technical Support Professionals, as the
exclusive bargaining agent representing members of the bargaining unit.

“Workday” — The period of time each day that an employee is to be present and
performing assigned duties as designated by management.

ART. 3-2
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ARTICLE FOUR
MANAGEMENT RIGHTS

It is understood and agreed that the District possesses the right and
responsibility to operate and manage all schools, departments and
programs and to direct the workforce.

The rights, powers, authority, and discretion necessary for the District to
carry out these rights and responsibilities shall be limited only by the
express terms of this Agreement and shall be exercised in a manner
consistent with this Agreement and Florida Statutes. In matters not
covered by this Agreement, the District shall have the clear right to make
administrative decisions.

Consistent with this Agreement, these management rights shall include,
but not be limited, to the following:

1. Determine the purpose and mission of the Broward County School
system and the departments and agencies under its jurisdiction.

2. Set standards of service to be offered to the public.

3. Exercise control and discretion over its organization and establish
employee job descriptions.

4. Direct its employees and establish standards of performance and
conduct, including the right to make reasonable rules and
regulations for the purpose of efficiency, safe practices and
issuance of corrective action.

5. Take corrective action for just cause.

6. Relieve employees from duty because of lack of work, lack of funds,
or for other legitimate reasons.

7. Hire, promote, transfer or assign employees.
8. Schedule overtime work.
9. Contract out (subcontract) for services.
10. Introduce new, improved or different methods and techniques of

operation or work procedure.

ART. 4-1
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C.

NON-DISCRIMINATION

Each employee in the bargaining unit has the right, freely and
without fear of penalty or reprisal, to join the BTU-TSP or to refrain
from any such activity. Any employee who exercises his/her rights
under this Agreement shall not be subjected to corrective action,
reprimand, warning or reprisal because of such participation.

2. Membership, non-membership, or legitimate activity under
applicable labor laws or provisions of this Agreement will not
jeopardize an employee's good standing with the Board or
opportunity for advancement.

3. The Board and the BTU-TSP agree that they will not discriminate
against any employee because of gender, race, color, religion,
disability, age, national origin, sexual orientation or marital status.

4. The Board shall comply with all federal, state, and local laws
regarding non-discrimination including, but not limited to, Title VII
of the Civil Rights Act, as amended, the Americans with Disabilities
Act (ADA) of 1990, as amended, the Age Discrimination in
Employment Act, as amended, and the Florida Civil Rights Act.

Administrative Procedures have been established by Broward County,
the State of Florida and the United States for the handling and
processing of claims of unlawful employment discrimination based on
gender, race, color, religion, disability, age, national origin, sexual
orientation, or marital status. The BTU-TSP and the Board encourage
bargaining unit members who believe that they have been victims of
employment discrimination based on gender, race, color, religion,
disability, age, national origin, sexual orientation or marital status to file
such claims with the School Board of Broward County Equal Educational
Opportunities/ADA Compliance Department, the United States Equal
Employment Opportunity Commission, the Florida Commission on
Human Rights, or the Broward County Human Right Section. Claims of
employment discrimination based on gender, race, color, religion,
disability, age, national origin, sexual orientation or marital status shall
not be subject to the grievance procedure.

ART. 4-2
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ARTICLE FIVE
UNION RIGHTS

Use of Facilities: The BTU-TSP and its representatives shall have the
right to use school district buildings at all reasonable hours for meetings,
in accordance with Board policy and rules.

Equipment: The BTU-TSP and its representatives may, upon approval,
have the right to use facilities and equipment, including computers,
email services, printers, faxes, typewriters, mimeographing machines,
other duplicating and photocopying equipment, calculating and
computing machines, and audiovisual equipment at reasonable times,
when such equipment is not otherwise in use. The BTU-TSP may pay for
the reasonable cost for such use and for all materials and supplies
incidental to such use.

Posting of Notices: The Board shall provide bulletin board space in
each department or office for the posting of union notices and
newsletters. The BTU-TSP shall have the right to post notices of
activities and matters of BTU-TSP concern. Only official BTU-TSP
notices shall be posted. Notices endorsing any national, state or local
political candidate shall be prohibited.

Conduct Business: Duly authorized representatives of the BTU-TSP and
its respective affiliates may, with approval, be permitted to transact
official union business on school district property at all reasonable times,
provided that this shall not interfere with or disrupt normal school
district operations. Approval will not be unreasonably withheld.

Information and Reports: The Board agrees to furnish to the BTU-TSP,
in response to reasonable request, annual financial reports and state
audits, periodic financial reports regularly submitted by the
Superintendent to the Board; Superintendent’s tentative budget and the
final budget; full Board agendas furnished to Board members and
minutes of Board meetings; names and addresses of all employees,
salaries paid thereto, job titles, pay grade placement and work locations;
pupil enrollment, enrollment projections, membership and attendance
data; and such other specific information, if available, as will assist the
BTU-TSP in developing intelligent, accurate, informed and constructive
programs on behalf of the employees, together with information which
may be necessary for the BTU-TSP to process any grievance.

Failure to furnish the above requested information shall not be the basis
of a grievance unless it can be affirmatively shown that the information
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sought can be specifically identified and is available in the form sought
and the information sought, in the form requested, is denied after a
reasonable time. Unintentional inaccuracies of the information furnished
and subsequent revisions of data based on revised information shall not
be the basis of a grievance.

Board Agenda: The BTU-TSP may appear on the Board agenda to
discuss Board business not in violation of labor laws.

Payroll Dues Deduction: The Board shall, upon written authorization of
the employee, deduct BTU-TSP dues. The BTU-TSP shall furnish,
distribute and process assignment authorization forms, said forms to be
filed by BTU-TSP with Human Resources & Equity. Employees who
desire to become members of the BTU-TSP shall file their assignment
authorization forms with the BTU-TSP. Pursuant to such authorization,
the Board shall deduct such annual sum as authorized in equal
payments from the employee’s regular salary check, beginning with the
salary check received by the employee in the month following the date of
authorization. Deductions shall be made from those checks designated
by BTU-TSP during the fiscal year. Such authorization shall continue in
effect from month to month thereafter, unless revoked by the employee in
writing to the BTU-TSP and to Human Resources & Equity, not less than
thirty (30) days prior to the next payroll cutoff date.

The deductions shall be remitted not less frequently than monthly to the
BTU-TSP. The right to such dues deductions shall be granted exclusively
to the BTU-TSP and shall not be granted to any other employee
organization seeking to represent employees in the bargaining unit. The
BTU-TSP shall notify the Division of Human Resources & Equity of the
amount of any change in annual dues to be deducted no later than the
last workday of the month prior to the month in which such change
becomes effective. The BTU-TSP agrees to indemnify and hold harmless
the Board, each individual Board member, and all administrators against
any and all claims, costs, suits or other forms of liability and all court
costs arising out of the application of the provisions of this section.

Other Deductions: Upon appropriate written authorization from the
employee, the Board shall deduct from the salary of any employee and
make appropriate remittance for annuities, credit union, savings bonds,
charitable donations, insurance, BTU-TSP special service programs, or
any other plans or programs approved by the BTU-TSP and the Board as
a part of this Agreement. The number of deductions for voluntary
benefits such as union dues and cancer insurances will be a maximum
of twenty (20) deductions. The BTU-TSP agrees to indemnify and hold
harmless the Board, each individual Board member and all
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administrators against any and all claims, costs, suits or other forms of
liability, and all court costs arising out of the application of the
provisions of this section.

Worksite Visitation: The BTU-TSP president, vice-president and/or
other BTU-TSP representatives may, upon approval of the worksite
administrator, be allowed to visit school district buildings to investigate
working conditions, employee complaints, problems, or for other
purposes relating to BTU-TSP affairs.

Membership Identification: No employee shall be prevented from
displaying discrete symbols identifying membership in the BTU-TSP or
its affiliates on their person or in work areas specifically assigned to
them.

Time for Official Duties: It is agreed to and understood by the parties
to this Agreement that BTU-TSP stewards and other official
representatives may, without loss of pay, and with prior approval, attend
due process meetings, process grievances, participate in collective
bargaining negotiations and take part in labor-management committee
meetings and other Board committee meetings which the BTU-TSP is
invited to attend during their normal working hours. BTU-TSP
representatives shall conduct their duties in such a manner as not to
disrupt normal District business and services. The supervisor’s approval
to attend any such meetings shall not be unreasonably denied.
Employees with official responsibilities during the annual convention of
the state affiliate of the BTU-TSP, as verified to the Superintendent by
the BTU president, shall be granted temporary duty leave for the
convention.

With prior approval, up to four (4) hours per month may be used by
stewards to resolve problems between two (2) bargaining unit members
that negatively affect the operation of the department.

Union Leave: The president and vice-president of the BTU-TSP, the
president of the state affiliate, and the executive officers of the national
affiliate shall be granted temporary Union leave for their respective term
of office. Also, a bargaining unit member who is hired by the Broward
Teachers Union-Technical Support Professional as a full-time or part-
time staff representative is eligible for a temporary duty leave for a period
not to exceed four (4) fiscal years provided that the leave coincides with
the beginning and ending of a fiscal year.

Upon return from leave, the employee shall be placed in the same
position held before such leave, or if such position is not available, to a
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substantially equivalent position. Such employee shall have the right to
continue participation in the retirement system and insurance programs
of the district, as well as to receive credit for salary increments, all as if
in actual service to the District. The BTU-TSP shall reimburse the
District for the actual cost of such employee’s salary and benefits.

Paid Leave Days: The Board shall provide a pool of paid leave days not
to exceed one hundred (100) days for every fiscal year thereafter for the
purpose of conducting certain union business. The following criteria
shall govern the use of said leave days:

1. The BTU-TSP president or his/her designee shall notify the Board’s
Director of Employee & Labor Relations or his/her designee no
later than five (5) working days in advance of the requested leave
day. The purpose and nature of the leave shall also be provided at
that time.

2. If the supervisor of the employee who is requesting the leave
decides to hire a substitute/temporary employee, the BTU-TSP
shall reimburse the Board for the actual cost of the substitute in a
timely manner.

3. No bargaining unit member may use more than five (5) consecutive
workdays of leave in a fiscal year. No bargaining unit member may
use more than fifteen (15) days from the pool in a school year.
However, by mutual agreement, this limitation may be extended by
the parties.

Electronic Reporting: The Board agrees to provide to the BTU-TSP the
dues deduction information in electronic format, as requested. BTU-TSP
agrees to reimburse the Board for the actual additional cost of such
service.

Contract Enforcement: BTU-TSP officers, stewards and other BTU-TSP
representatives shall be allowed to engage in activities directly related to
the administration of the Agreement so long as they do not disrupt the
normal operations of the school district.

Roster for Bargaining Unit: The Board agrees to furnish the BTU-TSP,
four (4) times each year, September 15, December 15, March 15 and
June 15, two (2) full file information rosters of bargaining unit members,
(one in alphabetical order by location — one in alphabetical order).

Rights of Steward(s): The official BTU-TSP steward(s) shall not be
subject to harassment, abusive language, upbraiding, insults or
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interference by a supervisor in the performance of the steward(s) official
union duties. The BTU-TSP shall provide a list to the Superintendent no
later than September 1st of each year containing the names of the official
BTU-TSP stewards at each worksite. The BTU-TSP will provide the
Superintendent with the names of new stewards whenever such action
occurs.

Right to Engage in Activities: Employees shall have the right to engage
in concerted activities not prohibited by law. Employees shall have the
entire liberty of political action when not engaged in their employment,
provided such action is within the laws of the United States of America
and the State of Florida. Employees shall be entirely free from political
domination or coercion or the pretended necessity of making political
contributions of money, other things of value, or engaging in any political
work or activity against their wishes under the assumption that failure to
do so will in any way affect their status as employees of the school
system.

New Employees: The Board shall provide a list of newly hired employees
to BTU-TSP monthly.

Florida Law: Nothing contained herein shall be construed to deny or
restrict to any employee rights granted under the Florida School Laws or
other applicable laws and regulations.

Parking: The School Board shall provide BTU-TSP with parking passes
that allow parking and personal entry into the Kathleen C. Wright
Administration Building. The number of passes shall not exceed five (5).
The Vice President of BTU-TSP shall provide a written list of BTU-TSP
Leadership to the Director of Employee and Labor Relations by
September 1st of each school year, or whenever changes occur. This
provision does not cover BTU support staff, such as secretaries.
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ARTICLE SIX
WORKING CONDITIONS

The daily standard of working hours for full-time employees shall be no
longer than eight and one-half (8.5) consecutive hours, including a one
(1) hour unpaid duty-free meal period, when there is a workweek
consisting of five (5) consecutive days. Other employees may be required
to work a different schedule based upon the operational needs of the
system.

The standard workweek for full-time employees will be thirty-seven and
one-half (37.5) hours.

The workweek shall consist of five (5) consecutive days during the school
year unless mutually agreed by the employee and his/her supervisor.
Schedules varying from these provisions, shall not be subject to this
section. The District may change the workweek during the summer to
four (4) consecutive days, in which case the standard daily working
hours may be longer than eight and one-half (8.5) consecutive hours. The
standard work week for payroll purposes shall be Monday through
Sunday.

No employee shall be required to work more than twelve (12) hours in a
workday, except in case of an emergency or operational need of the
District.

Compensatory Time

1. Professional employees, as defined by Florida Statutes, Section
447.203, who are exempt from coverage by the Fair Labor
Standards Act (FLSA) shall receive compensatory time at the ratio
of 1:1 for pre-approved work in excess of thirty-seven and one-half
(37.5) hours. The accumulation and use of compensatory time
shall be recorded in a standard format established by the Board.
The accumulation of compensatory time for these employees is
limited to forty (40) hours or, upon approval of the supervisor, to
eighty (80) hours. In special circumstances, the Superintendent or
his/her designee may extend the limit on the accumulation of
compensatory time if mutually agreed to by the employee.

2. Compensatory time shall be scheduled by mutual agreement by
the employee and his/her supervisor. If compensatory time is
denied, arrangements shall be made to schedule another mutually
agreeable time promptly after such denial. The employer shall not
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unreasonably deny a request for compensatory time. The
employee shall not be unreasonable in selecting time off. When an
exempt employee is requested to work in excess of the standard
workweek of thirty-seven and one-half (37.5) hours and
compensatory time cannot be taken because of operational needs
of the District, the hours shall be paid to the affected employee at
his/her regular hourly rate at the end of the fiscal year or when
approved in advance by his/her supervisor.

3. The Board shall apply FLSA requirements for compensatory time
and overtime for non-exempt employees to all employees other
than those cited in subsection 1 above. Job classifications
previously considered non-exempt under FLSA shall continue to
receive the same benefits of overtime pay that they received prior to
June 1, 2004.

4. Employees who are the immediate supervisors of others whose
actual scheduled work hours are more than seven and one-half
(7.5) hours a day and who are required to work on the same
schedule shall be paid at their hourly rate for time worked beyond
seven and one-half (7.5) hours a day, including paid leave days
and paid holidays, where applicable.

5. Non-exempt employees who are required to perform work on an
emergency basis shall be paid double time for all hours worked—
but not less than four (4) hours—on all District recognized holidays
on which the School District is closed.

On-Call Assignments: On-call assignments are defined as those
instances when unit members have been instructed to remain available
to return to their work location on short notice to perform assigned
duties during an off-duty period. Employees shall be paid four (4) hours
at the appropriate rate of pay on each non-work day they are on call. If
the affected employee is assigned work to perform during non-regular
work hours, the employee shall be paid for all hours worked in excess of
four (4) hours at the appropriate rate of pay. In the event the employee is
required to report to work, the employee shall be paid for mileage
incurred in reporting to and returning from work. If the on-call duties
occur during a week in which the District is closed as the result of a
recognized holiday, the holiday hours shall count as hours worked for
the purposes of computing overtime compensation for non-exempt
personnel pursuant to the provisions of this section. On-—call
assignments shall be made on a rotation basis for all qualified
employees.
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Emergency Call-Back: Emergency Call Back is defined as those
instances when unit members have not been placed on-call, but are
contacted to return to their work location or to perform work on short
notice during an off-duty period. Non-exempt employees shall be paid a
minimum of four (4) hours at the appropriate rate of pay on each non-
work day they are called back. Exempt employees shall receive
compensatory time on an hour-for-hour basis at not less than four (4)
hours for call back work. In the event employees are required to report
to work, both exempt and non-exempt employees shall be paid for
mileage incurred in reporting to and returning from work for call back
duties. If the call-back duties require work in excess of the four (4)-hour
minimum, the employee shall be compensated at the appropriate rate of
pay for the actual number of hours worked. If the call back duties occur
during a week in which the District is closed as the result of a recognized
holiday, the holiday hours shall count as hours worked for the purposes
of computing overtime compensation for non-exempt employees
pursuant to the provisions of this section.

Flexible Hours: Employees shall be allowed with the approval of their
supervisor, which approval shall not be unreasonably withheld, to adjust
their work schedule to allow for medical appointments or personal
emergencies.

Employees by mutual agreement, may be assigned flexible work
schedules to support the 24-hour operating schedule; respond to
emergency/unforeseen requirements; and to adapt to cyclic workload
requirements. Regular work schedules for each employee shall be
established, anticipating, to the extent possible, extra and/or other than
normal schedule requirements. When a department deems it necessary
to institute a second/third/alternate shift, the department shall initially
solicit volunteers. If there is an inadequate number of volunteers, those
employees with the necessary qualifications shall be selected by reverse
seniority.

Where feasible, an employee shall be granted release time through
flexible scheduling to attend parent/teacher conferences or other school
activities involving their children that may occur during the regular
workday.

Abusive Language, Insults, Harassment: School Board employees
should not be subjected to harassment, abusive language, upbraiding,
insults or interference by an administrator/supervisor or other persons
in the performance of the employee’s duties.
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Telecommuting Assignments: Nothing herein shall preclude a
supervisor, with agreement from the impacted employee, from providing
an opportunity for employees to perform regular duties by
telecommuting.

Contract Renewal

1. An employee’s status shall be renewed from year to year unless the
Board terminates the employee for one of the following reasons:
just cause, failure to meet job standards, reorganization of the
workforce or a reduction in the number of employees on a District
wide basis for financial or operational reasons.

2. In the event the Board terminates an employee, the Board may
suspend the employee with or without pay. The employee shall
receive written notice and shall have the opportunity to formally
appeal the termination through the grievance procedure.

Emergency Working Conditions

In the event that, due to conditions beyond the control of the
Board, including but not limited to hurricanes, windstorms, floods
and tornadoes, the Superintendent, or his or her designee, or the
School Board, or any other public official, declares an emergency
and directs the School Board to commence emergency operations
and/or orders the schools, facilities or administrative areas to be
closed, employees shall be compensated as described below:

1. Any employee regularly scheduled to work during the time of the
emergency or who is ordered to return home during the emergency
or prior to the completion of said employee’s work day shall be paid
for all hours during the emergency period which the employee had
been scheduled to work. Make up days may be required for those
instructional days not waived by the State for employers in the
Transportation Department and School Nurses/LPNs. Other
employees required to work on those additional instructional days
shall be compensated subject to emergency call back provisions.

2. Any employee scheduled to be on pre-approved sick leave, annual
leave, or personal leave during the declared emergency shall suffer
no loss of pay and no leave time shall be deducted from the
applicable leave accumulation.

3. Any employee who is assigned or called back by the Board to work
during the declared emergency shall be compensated at double the
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employee’s straight time base hourly rate for all hours actually
worked. This compensation shall be in addition to any
compensation which would otherwise be due the employee under
the provisions of paragraph 1 above.

4. Full-time employees who fail to report to work after a call-back
shall not be compensated for days not worked while schools are
closed due to the emergency conditions unless on approved leave
prior to the time of the call-back or on other approved leave
provided in this Agreement.

Continuing Education:

Both parties agree that continuous improvement of employee skills
benefit both the employee and the School Board in the performance of
job duties. Therefore, the parties agree to the provision of continuing
education funding opportunities so that employees may acquire,
maintain and improve skills at no cost or at a reduced cost. To meet this
goal, the parties agree to create a fund for BTU-TSP employees who seek
reimbursement for additional qualifications and/or coursework related to
skills within their job family.

In order to address this issue and accomplish their common goal, the
parties agree to the following:

1. Establishing an ongoing committee with equal numbers of no more
than three (3) participants from each party.

2. The committee has the authority to design and recommend a
procedure, and create an appropriate application and related
processes, to be made available to TSP employees by September
30th of each fiscal year. If an extension is needed, the parties
mutually agree to extend the deadline for no more than thirty (30)
days.

3. Designees from the District and BTU-TSP will chair the committee.

4. The committee shall be authorized to establish dates for
distribution of the funds based on the approved guidelines.

5. The parties have reached agreement regarding the administration
of the fund:
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a. Establishing an annual training fund consisting of a minimum
of $100,000.

b. Employees must have completed eight (8) years of work
experience, as determined by their most recent date of hire
with the School Board, in order to be eligible to request the
funds.

Labor Management Meetings:

Upon mutual agreement, three (3) representatives of the Administration
and three (3) representatives of the BTU-TSP will meet during the regular
school year on an as-needed basis at times convenient to both parties for
the purpose of reviewing the administration of the Agreement and to
resolve matters of mutual concern.

The parties agree that each may invite subject matter experts (“SMEs”) to
the meeting, as needed, to address agenda items. The identity of any
SMEs to appear at a Labor Management meeting will be shared at least
forty-eight (48) hours before the meeting. Unless mutually agreed upon,
the Labor Management meeting will not be scheduled for more than one
and one-half (1'2) hours. The parties agree that these meetings are
intended to discuss matters of common interest. These meetings are not
intended for the purpose of collective bargaining or to discuss mattes of
active grievances, pending arbitrations or disciplinary actions.

Each party will submit to the other at least seventy-two (72) hours prior
to the meeting, an agenda covering what it wishes to discuss. Agenda
items must be mutually agreed upon at least forty-eight (48) hours prior
to the meeting. The parties will alternate the location of the Labor
Management meetings.

The Chairperson will jointly rotate between the Administration and the
Union. The Chairperson will be responsible for conducting the meeting
and distributing the agenda. Summaries of action plans will be shared
between both parties.
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ARTICLE SEVEN
HEALTH AND SAFETY

Employees shall not be required to work under unsafe or hazardous
conditions. Employees are to be provided a safe work place and are to be
furnished with safety devices, protective clothing, and such safeguards
as are necessary to reduce or eliminate accidents and injuries.
Managers/supervisors are to do everything reasonably necessary to
protect the life, health and safety of each employee and the public.
Whenever an unsafe or hazardous condition exists, the employee aware
of the condition shall report it to the immediate supervisor who shall
make every effort to take immediate steps to correct the unsafe or
hazardous condition. If the immediate supervisor cannot correct the
problem within ten (10) workdays of the date of notification of said
problem, the affected Chief School Performance & Accountability Officer
shall be notified for the purpose of investigation and resolution of the
matter. This deadline may be extended by mutual agreement between
the parties.

Employees will follow safe practices and operating methods on all jobs
assigned. Employees shall be required to wear the safety devices,
protective clothing or equipment designated by management for
employee protection. Safety devices and equipment, when required, will
be provided by the School Board. Refusal or failure of an employee to
use or wear such devices or equipment, or failure to follow safe practice
and operating methods, shall be grounds for appropriate corrective
action.

In the event an employee is involved in an accident or injury, an accident
report will be completed and distributed, as prescribed by School Board
Policies and State Statutes.

If an employee complains of indoor air quality problems, the District
shall follow the IAQ Response Protocol to investigate the root cause and
determine a course of action to correct the problem, if necessary. The
employee initiating the complaint will be provided with information on
the course of action and the tentative timeline for completion. The
District’s IAQ Response Protocol and any amendments to it are hereby
incorporated into the contract by reference.

Bomb/Terrorist Threats: Employees shall not return to worksites which
have been evacuated due to bomb or other similar devices until clearance
for such returns has been given by proper authorities. Employees shall
not search for bombs or other similar devices.
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In order to ensure the safety of employees and students, the District
shall follow the center for disease control protocols when responding to
infectious diseases. When receiving a complaint regarding potentially
hazardous, dangerous, or infectious situations, the administrator/
designee shall contact the appropriate District department (i.e., Risk
Management, Environmental Health & Safety or Physical Plant
Operations, etc.) or local emergency response providers (local police and
fire departments) for the purpose of taking appropriate action to resolve
the situation. The administrator shall inform the notifying employee of
the recommendation received and the action taken.

Reports of threats of a violent nature made against an employee shall
immediately be reported to supervisory personnel, who shall immediately
notify SIU and the affected employee. The employee shall be given the
opportunity to immediately notify law enforcement officials, the union
and other appropriate individuals if the employee so desires.
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ARTICLE EIGHT
GRIEVANCE PROCEDURE

Definition: A grievance is defined as any difference or dispute between
the Board and the BTU-TSP or any employee affecting terms and/or
conditions of employment regarding the application or interpretation of
this Agreement.

Purpose: The Board and the BTU-TSP desire that these grievances be
settled in an orderly, prompt, and equitable manner so that the efficiency
of the Board may be maintained and the morale of employees not be
impaired. Every effort will be made by the Board, employees, and the
BTU-TSP to settle the grievances at the lowest level of supervision.

Exclusive Rights: The parties agree that the BTU-TSP has the exclusive
right to process grievances under all steps of this grievance procedure,
except that any bargaining unit member may process a grievance
through said procedure if the BTU-TSP expressly waives its right in
writing to process a grievance because the unit member is not a dues-
paying member of the union. A copy of the waiver shall be provided to
the school district's Director of Employee & Labor Relations. The BTU-
TSP accepts its duty of fair representation but retains its right to
preclude the processing of non-meritorious grievances through the steps
of this grievance procedure, inclusive of arbitration.

Informal Discussion: In the event that an employee believes there is a
basis for a grievance, he/she shall first discuss promptly the alleged
grievance with the immediate supervisor either personally or, if he/she
prefers, accompanied by a BTU-TSP steward, within fifteen (15) working
days of the date on which the employee could reasonably have known of
the occurrence of the event giving rise to the alleged grievance.

Formal Grievance: If, as a result of the informal discussion with the
immediate supervisor, an alleged grievance still exists, the following
formal grievance procedure may be invoked within seven (7) working
days of the informal discussion, on the form set forth in Appendix C,
signed by the grievant and/or a steward of the BTU-TSP, which form
shall be available from the administrator or the BTU-TSP steward in each
work location.

If the grievance involves more than one (1) work location, a group of
employees, or arises from the action or inaction of the administration
above the level of the immediate supervisor, it may be initially filed with
Employee & Labor Relations at Step II and informal discussion may be
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waived by mutual agreement. In the event that a BTU-TSP steward has
not signed the grievance, a copy of the grievance shall be provided to the
BTU-TSP immediately upon the filing of the grievance.

STEP I

The grievant may submit to the immediate supervisor a copy of the
grievance form. Within seven (7) working days of receipt of the grievance,
the immediate supervisor shall meet with the grievant and/or the BTU-
TSP in an effort to resolve the grievance. The immediate supervisor shall
indicate the disposition of the grievance in writing within seven (7)
working days after such meeting, and shall furnish a copy thereof to the
BTU-TSP.

STEP II

If the grievant or BTU-TSP is not satisfied with the disposition of the
grievance, or if no disposition has been made within the specified time
limit, the grievance shall be submitted to Employee & Labor Relations
within seven (7) working days of the disposition, or expiration of the time
limit. Within twelve (12) working days of receipt of the grievance,
Employee & Labor Relations shall meet with the grievant and/or the
BTU-TSP and shall indicate the disposition of the grievance in writing to
the grievant and/or BTU-TSP within seven (7) days of such a meeting.

STEP III

If the grievant is not satisfied with the disposition of the grievance by
Employee & Labor Relations, or if no disposition has been made within
the specified time limit, the grievance may be submitted by the BTU-TSP
to arbitration before an impartial arbitrator within fifteen (15) working
days of the date of the disposition at Step II; or the expiration of the time
limit. If the parties cannot agree as to the arbitrator within seven (7)
working days from the notification date that arbitration will be pursued,
the BTU-TSP will contact Employee & Labor Relations one final time for
the purpose of attempting to reach agreement prior to requesting the
AAA or FMCS to select an arbitrator in accordance with their rules. The
arbitrator shall be selected by the American Arbitration Association or
the Federal Mediation and Conciliation Service in accordance with their
rules, which rules must likewise govern the arbitration proceedings.

The arbitrator shall limit his/her decision to the application and
interpretation of this agreement and shall have no power to amend,
modify, nullify, alter, add to, or subtract from the terms of this
Agreement. Neither party shall be permitted to assert in such arbitration
proceedings any ground or rely on any evidence not previously disclosed
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to the other party. Both parties agree that the award of the arbitrator
shall be final and binding.

Cost of Arbitration: If the arbitrator sustains the position of the
grievant, the fees and expenses of the arbitrator, including AAA or FMCS
filing fees, shall be paid by the Board. However, if the arbitrator sustains
the Board's position, all fees and expenses shall be paid by the grievant
or the BTU-TSP. If the decision issued by the arbitrator is not the one
requested by either party, the arbitrator shall determine the distribution
of his/her fees between the parties. Each party shall be responsible for
any other expense it chooses to incur. Employees required to testify will
be made available without loss of pay; however, whenever possible, they
will be placed on call to minimize time lost from work. Employees who
have completed their testimony shall return to work unless they are the
grievant(s). In group grievances, the group of employees shall be
represented by the BTU-TSP and one member of the group.

If the BTU-TSP waives its right to process a grievance to arbitration
because the affected employee is not a dues-paying member of the BTU-
TSP, the employee may carry the case forward but he/she may be
responsible for all arbitration costs pursuant to this provision. Under
such circumstances, the BTU-TSP shall not be responsible for arbitration
costs associated with the specific grievance.

Time Limits: The time limits provided in this Article shall be strictly
observed, but may be extended by written agreement of the parties.
Whenever illness or other incapacity of either party or its representatives
prevents attendance at a grievance meeting, the time limits shall be
extended to such time that such person(s) can be present. When such
grievance meetings and conferences are held during work hours, all
employees whose presence is required shall be excused, without loss of
pay or accumulated leave, for that purpose.

Reprisal to Employees: All employees will be entitled to fair, reasonable
and equitable treatment in the processing of grievances. No reprisals of
any kind will be made by the Board or its representative or any member
of the administration against any bargaining unit member(s) in the
grievance procedure by reason of such participation.

The grievance response or final grievance disposition will be placed in the
employee’s personnel file. All other documents related to the grievance

will be placed in a separate grievance file.

School Board Policies: Access to School Board policies at each work
location shall be available to BTU-TSP stewards for the purpose of
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reference and information, as well as for the purpose of expediting the
provisions of this grievance procedure.

Expedited Arbitration: On a case-by-case basis, the parties may
mutually agree to utilize an expedited arbitration procedure. The parties
agree to use the Rules for Expedited Arbitration Procedures and Hearings
published by the agency conducting the hearing.
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ARTICLE NINE
DUE PROCESS & CORRECTIVE ACTION

Progressive Discipline: The parties agree to the principles of progressive
discipline. Corrective action, for the most part, shall be administered in a
manner to correct behavior that is in violation of policies, procedures and
established practices. Corrective action shall be administered for just
cause and not in a manner that is demeaning or degrading.

Meetings and Notifications: The District shall notify an employee of any
allegations or accusations that the employee has engaged in misconduct
within twenty (20) working days from when the District knew or should
have known of such allegations or accusations. For any meeting
scheduled for the purpose of taking corrective action, the department
shall provide the employee with written notification of the violation and
schedule a meeting where the circumstances surrounding the violation
shall be discussed. This meeting shall be scheduled no sooner than
three (3) working days after the employee receives such notification. For
example, if a supervisor schedules the conference for Friday, the
employee must be notified on Tuesday.

Right to Representation: Notification sent to an employee pursuant to
Section B of this Article shall inform the employee of his/her right to
BTU-TSP representation. When a request for such representation is
made, no action shall be taken with respect to the employee within the
three (3) working days’ notice time period. If a BTU-TSP representative is
not present at a properly scheduled meeting, the meeting may proceed as
scheduled without representation, except when either party indicates
that a personal emergency prevents attendance, in which case the
meeting shall be rescheduled at the earliest possible time.

During the Meeting

1. The due process meeting is intended to provide the employee with
an explanation of the charges and the basis for the charges. Any
relevant questions that the employee asks shall be answered to the
best of the supervisor’s ability. The employee shall be given an
opportunity to respond, including their own explanation of the
incident or mitigating circumstances, either verbally or in writing.

2. If during the course of a meeting that was not called for the
purpose of issuing corrective action, the necessity develops for
issuing one, the supervisor shall notify the employee at that time
that he/she is entitled to BTU-TSP representation. When a BTU-
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TSP representation is requested and the employee is to be
represented by the Union, no action shall be taken with respect to
the employee until such representative of the BTU-TSP is present.
It is the employee’s responsibility to have a representative present
within three (3) working days of said request. If a BTU-TSP
representative is not present at the meeting, it will proceed as
scheduled without such representation.

Corrective Action

1.

Any corrective action of an employee shall be for just cause.
Corrective action may be taken in the form of a verbal reprimand,
written reprimand, suspension, demotion or discharge.

No action against an employee shall be taken on the basis of a
complaint by any individual nor any notice of such action or
complaint shall be included in the employee’s personnel file, unless
the matter is first reported to the employee in writing and the
employee has had the opportunity to discuss the matter with
his/her supervisor.

No investigation of an employee, beyond preliminary inquiry, by
the Special Investigative Unit may be undertaken without written
notice to the employee, such notice to include a statement of the
cause giving rise to the investigation. Investigations shall be
conducted in a timely manner in accordance with Florida Statutes.

An employee may be relieved of duty pending the completion of an
investigation or other administrative action for circumstances that
could lead to the employee’s termination. The employee may be
relieved of duty with pay or temporarily reassigned or transferred
to another position within the department/program, pending
appropriate administrative action.

Any recommendation for dismissal of an employee because of
incompetent performance, as specified on the employee’s
assessment form, shall not be made prior to the conclusion of a
time period as set forth in the assessment form for the purpose of
correcting such deficiency or deficiencies.

Except for extenuating circumstances, as determined by the
administration, no action shall be taken against an employee on
the basis of an unverified complaint by a parent, student, or other
individual(s), or entity(ies) unless the matter is first reported to the
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employee, and the employee had the opportunity to discuss the
matter with his/her supervisor.

Any conference or hearing with an employee regarding dismissal,
non-renewal, suspension, demotion or other corrective action shall
be conducted in a manner so as not to abrogate the employee’s
rights according to law and the provisions of this contract.

An employee’s refusal to sign evaluation forms and any corrective
action forms that may be required/generated under the provisions
of this Article, shall not constitute any grounds for insubordination
or for other action against the employee, when such signature is
for the purpose of acknowledging that the document has been read
and does not necessarily indicate agreement with its content.
However, if the employee does not sign a document acknowledging
receipt, proper notice of receipt shall be documented by the
signature of the supervisor and a witness, in which case the issue
of proper notification shall not be raised by the Union.
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ARTICLE TEN
PERSONNEL FILE ACCESS & SECURITY

Number of Files: There shall be no more than two (2) personnel files
(the official file and the site file) maintained for each employee. The
official file will be maintained at the Human Resources Support Services
Department. The site file, shall be kept in the principal’s or director’s
office at the school or other location where the employee is then
employed. Each document placed into either file shall be in accordance
with Florida Statutes, Section 1012.31. When the employee transfers to
another school or site within the District, the site file will be transferred
with the employee.

Anonymous Items: No item from any anonymous source may be placed
in the personnel file.

Investigative File: The file established by the District as a result of any
investigation of an employee is not one of the two personnel files listed
above. Access to a file dealing with an investigation shall be in
accordance with the provisions of Florida Statutes, Section 1012.31. If
the preliminary investigation is concluded with the finding that there is
not probable cause to proceed further and with no disciplinary action
taken or charges filed, a statement to that effect signed by the
responsible investigating official shall be attached to the complaint.

Notification to Employee: Items may not be placed in an employee's
official personnel file unless the item has been made known to the
employee, pursuant to the methodology described in Florida Statutes,
Section 1012.31. In addition, items challenged under the provisions of
the grievance procedure may not be placed in the employee's file until the
grievance has been resolved pursuant to the grievance procedure of this
contract. The employee shall have the right to respond to any item(s) to
be placed in his/her personnel file and to have the response attached to
such item. The employee's signature shall indicate only that he/she has
read the item and shall not necessarily indicate agreement with its
contents.

Review and Copying of File: Each employee shall have the right, upon
request, to review and reproduce any contents of his/her personnel file.
A representative of BTU-TSP may, at the request of the employee,
accompany the employee in such reviews and may, upon written
authorization by the employee, review and reproduce any contents of the
employee's personnel file. The review or reproduction of the contents of
an employee's personnel file shall be made in the presence of the
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administrator responsible for the safekeeping of such file. An employee's
personnel file shall be open to inspection pursuant to the criteria and
requirements in Florida Statutes, Section 1012.31.

Prohibited Materials and Remedy: Except for materials pertaining to
work performance or such other matters that may be cause for
discipline, suspension, or dismissal under laws of this state, no
derogatory materials relating to an employee’s conduct, service,
character, or personality shall be placed in the personnel file of such
employee. An employee has the right to answer in writing any materials
in a personnel file, and the answers shall be attached to the file copy. An
employee has the right to request that the Superintendent or the
Superintendent’s designee make an informal inquiry regarding material
in the employee’s personnel file which the employee believes to be false.
The official who makes the inquiry shall append to the material a written
report of his or her findings.
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ARTICLE ELEVEN
COMPENSATION

Step Assignment: All BTU-TSP employees shall be paid on a Step in the
salary schedule (see Appendix D). Employees shall be paid retroactively
from the first work day of employment during that fiscal year.

The parties agree that employees shall not advance a step on the Salary
Schedule unless the Collective Bargaining Agreement specifically calls for
a step increase for the specific school year in question. If there is no
Collective Bargaining Agreement in effect at the start of a school year,
then step increases shall not be granted unless the subsequent contract
specifically requires one.

Step Increase: Employees shall move to the next step of the salary
schedule, only when agreed to specifically by parties in contract
negotiations. If a step increase is provided, it shall be granted to those
employees who receive an overall performance evaluation rating of
“Effective” or higher. An employee who receives an overall performance
evaluation of less than “Effective” shall not be eligible for the Board
approved step increase; however, if the affected employee receives an
overall performance evaluation of “Effective” or higher for the succeeding
year he/she shall be granted the withheld step but not on a retroactive
basis.

General Increase: If a general increase is provided, it shall be granted to
those employees who receive an overall performance evaluation rating of
“Effective” or higher. An employee who receives an overall performance
evaluation of less than “Effective” shall not be eligible for the Board
approved general increase; however, if the affected employee receives an
overall performance evaluation of “Effective” or higher for the succeeding
year he/she shall be granted the withheld general increase, but not on a
retroactive basis.

Temporary Assignments: It may be necessary for employees to assume
additional responsibilities for a temporary period of time. When the
added responsibilities fall within the definition of acting or working out of
classification assignment (as defined below), and upon approval by the
Superintendent and the Board, the employee shall be eligible for
additional compensation.

1. Acting Assignments: An acting assignment is the temporary

appointment of an employee to a vacant position assigned at a
higher pay grade for which a Board approved job description exists
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and for which the employee meets the minimum job qualifications.
Employees appointed to an acting assignment may be relieved of
their regular job duties and responsibilities for the duration of the
appointment.

Working Out of Classification Assignments: A working out of
classification assignment is the temporary appointment of
additional responsibilities for a specific duty, special project or
initiative that is distinctly different from the employee’s regularly
assigned job. While a Board approved job description is not
required for a working out of classification assignment, a
description of the responsibilities associated with the task and
business rationale for the assignment must be included as part of
the request.

Temporary Assignment Eligibility Criteria and Provisions: The
following provisions are applicable to both acting and working out
of classification assignments:

a. Offers of acting and working out of classification assignments
shall be placed in writing by the supervisor to the employee on
the basis of qualifications.

b. Assignments must be approved by the Superintendent and the
Board.

c. Assignments must be for a minimum of thirty (30) days and
shall not extend beyond 180 days without approval by the
Superintendent or designee and reauthorization by the Board.

d. Employees temporarily assigned acting or working out of
classification duties will receive appropriate orientation and
training as determined necessary by the assigned department.

e. If an employee is unable to perform satisfactorily while
assigned acting or working out of classification duties, he/she
may be returned to their previous position. Performance in
the temporary assignment shall not be reflected in their
evaluation.

f.  Employees that are temporarily assigned Board-approved
acting or working out of classification responsibilities shall
receive compensation in accordance with the promotional
language in Article Eleven, Section F of this Agreement.
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g. Pay changes associated with acting and working out of
classification assignments are provisional and are not
considered part of the employee’s permanent salary. At the
conclusion of the temporary assignment, the employee’s pay
will be reduced to the amount earned prior to the temporary
assignment.

h. Employees who are temporarily assigned to work in a lower
classification are ineligible for temporary supplemental pay
and shall continue to be paid at the rate for their regular
position.

i. At the termination of the temporary assignment, the employee
shall revert to his/her former status, unless appointed or
assigned as a permanent employee in that position.

j- An employee temporarily placed outside of the bargaining unit
shall be entitled to return to the position previously held and
shall accrue benefits and seniority as if they were in the
bargaining unit during this temporary upgrade.

New Appointee Salaries: New employees will normally enter at the
minimum step of the appropriate pay grade. Effective upon ratification
of this contract, newly hired employees who possess experience beyond
that required to qualify for the position, which is directly related to the
position, will be granted initial placement higher than the beginning sep
within a range indicated below according to the following schedule:

One (1) to five (5) years — Up to Step 2

More than five (5) and up to ten (10) years — Step 3 up to Step 6
More than ten (10) and up to fifteen (15) years — Step 7 up to Step 10
More than fifteen (15) years — Step 10 or above

There may be times when an individual’s job uniqueness and level of
skills sought may require a higher initial placement. In such cases, the
Superintendent reserves the sole discretion to make such placement
above the range indicated in the schedule above based on the
individual’s job uniqueness and level of skills.

Complaints about an employees’ placement on the salary schedule may
be presented to the employee’s supervisor. If the supervisor is unable to
resolve the complaint, the Superintendent of Schools and the President
of the BTU will meet periodically to discuss the job uniqueness and level
of skill in order to jointly resolve complaints. Such resolutions shall be
final and binding.
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Promotions: For purposes of this section, a promotion shall be defined
as an action which awards a current employee a vacant position at a
higher grade classification that includes significant increases in job
performance responsibilities beyond the job that the employee currently
holds. Promotional opportunities must be advertised and interested
employees must apply for the position.

The daily/hourly rate of an employee will be the basis for step placement
when the promotion results in a salary schedule and/or assigned
calendar change. The resulting pay will be no less than the minimum of
the new pay grade but no more than the maximum salary of the assigned
pay grade. Employees on a temporary/acting position in another pay
grade/schedule shall have their pay raise computed on the basis of the
regular job they held prior to the temporary/acting position.

Any employee who is promoted from a classification not on the BTU-TSP
Salary Schedule to a classification on said schedule shall be placed on
the step of the new pay grade that is the closest step that includes at
least a 5% pay raise based on the affected employee’s previous grade and
step/salary. The employee’s daily, hourly and the annual base salary
will all be used as a basis for calculating step placement. If there is an
difference in the salary step placement resulting from the three
calculations, the employee shall be placed on whichever salary step is
greater.

When an employee who is currently on the BTU-TSP Salary Schedule is
promoted, as a result of a job change or job progression to a higher pay
grade position, the step placement within the new pay grade shall be
determined as follows: apply 5% on the salary of the previous
grade/schedule and step/salary for promotions on one pay grade, and an
additional 3% for each additional pay grade. Step placement shall be the
closest step/range position that includes the new salary in the new pay
grade/schedule.

Demotions: For purpose of this section, a demotion shall occur when an
employee is assigned to a position with a lower pay grade on the BTU-
TSP Salary Schedule.

1. Involuntary Demotion: An employee may be reassigned, to a
position with a lower pay grade, as a result of a change in the
Board’s organizational chart or corrective action. An employee
shall not be granted a pay increase as a result of being demoted.

As a result of a demotion for non-disciplinary reasons,
reassignment, or a reclassification to a lower paid position on the
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BTU-TSP Salary Schedule an affected employee shall not receive a
decrease in pay for a period of at least ten (10) months from the
date of demotion. Employees demoted as a result of corrective
action shall receive a decrease in pay immediately upon Board
approval.

At the conclusion of the ten (10) month salary protection period,
the employee will be placed on a step on the new pay grade based
on the employee’s assigned step in the previous paygrade. This
reduction in salary shall be no less than 3% and no more than
10% of the employee’s salary in the previous pay grade. If the
reduction reflects more than a 10% decrease, the employee will be
placed on the highest step within a maximum reduction of 10% of
the previous salary.

Voluntary Demotion: When an employee, regardless of his/her
assigned salary schedule, applies for and accepts a position on the
BTU-TSP Salary Schedule at a lower pay grade, the employee’s
salary will be adjusted immediately. The step placement on the
new pay grade will be based on the employee’s assigned step in the
previous position. However, no employee who previously held the
position at a lower pay grade shall be placed at a lower step than
one he/she previously held in that position.

H. Errors in Paycheck

1.

Underpayment: In the event of a change, which results in an
underpayment to an employee, the employee shall be properly
compensated on or before the next possible paycheck following
discovery of the error. Upon request, the District shall provide the
employee with the specific written explanation for the
underpayment through the Payroll Contact Person at the
employee’s location.

Overpayment $100 or less: If an employee has been overpaid by
$100 or less, a corrective adjustment shall be made automatically
in the affected employee’s next paycheck and the employee shall be
notified by their location payroll contact person. Upon request, the
District shall provide the employee with the specific written
explanation for the overpayment through the Payroll Contact
Person at the employee’s location.
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Overpayment Greater than $100 (except for former
employees):

a.

The School Board may collect overpayments not to exceed
two (2) years in duration from the date that the
administration mails the notification of overpayment letter to
the affected employee. For example, if an employee was
overpaid for the last five (5) years, the Board can only recover
the most recent two (2) years of the overpayment.

The Location Payroll Contact shall notify the affected
employee via a Notice of Salary Adjustment Form that an
overpayment in excess of $100 has occurred. The form will
contain two payback options from which the employee may
select and return to the Location Payroll Contact within five
(5) workdays.

If necessary, the affected employee may request a meeting
with the Payroll Department within five (5) workdays of
receipt of the Notice of Salary Adjustment Form. The Payroll
Department shall set-up a meeting with the affected
employee for the purpose of determining how the
overpayment will be recouped. The employee is entitled to be
accompanied by a representative of his/her choice.

Overpayments should be recouped in the calendar year in
which it was discovered.

The number of payments in the pay back scheduled shall
not be less than the following:

$1-$100.00 1 Payment
$100.01 - $500.00 4 Payments
$500.01 - $1,000.00 8 Payments
$1,000.01 - $1,800.00 12 Payments

For amounts above $1,800.00, no payment shall exceed
$200.00 per paycheck.

If the affected employee is on an unpaid leave of absence, the

payback will involve direct payment from the employee to the
Board.
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g. Hardship

If the financial burden in paying back the overpayment
would create a hardship for the employee, the employee may
complete an  Overpayment Hardship Request for
consideration. @ The employee must be able to provide
evidence of one of the criteria listed below to qualify for a
hardship reduction:

- Death of spouse or dependent

- Legal Separation or Divorce

- Disability of self, spouse or dependent

- Change in employment status from full to part time or
lay-off

- Change in employment status of a spouse, including
lay-off or termination

- Threat of home foreclosure, eviction or bankruptcy

- Financial Emergency due to District Declared
Emergency (hurricane, flood, tornado, etc.)

Repayment Reduction Schedule:

$100.01 - $500.00 8 payments
$500.01 - $1,000.00 16 payments
$1,000.01 - $1,800.00 24 payments

If approved, the repayment plan may extend into the next
fiscal/calendar year except for employees who are leaving the
school system or are on an unpaid leave of absence.

Mileage & Travel Reimbursement

1.

Any employee traveling on school district business shall be
reimbursed in accordance with Board policy on travel and per diem
expenses.

Any employee required to use their personal automobile to perform
assigned school district duties, shall be provided expense
reimbursement at the rate specified in Board Policy for business
travel or mileage. All adjustments approved by the Board shall be
passed along to employees on the effective date specified by the
Board. The Board shall also reimburse the actual cost of tolls and
parking when on District business. Every effort will be made to
reimburse expenses within thirty (30) days of their submission by
employees.
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Incentives: The Board and BTU-TSP shall work jointly to establish a
program to provide incentives to employees for ideas that increase the
efficiency of the District, improve the quality of service, or create
economic savings and shall make recommendations to the School Board
for approval and implementation.

Advanced Degree Incentive

1. Employees who possess an advanced degree in a related field that
is not contained as a requirement in their job description shall be
eligible to receive an annual supplement of:

Bachelor’s Degree = $1000.00
Master’s Degree = $1500.00
Doctor’s Degree $2000.00

2. BTU-TSP shall be provided an annual accounting of the employees
receiving supplements contained in subsection 1 above.

3. Employees who possess a license(s) recognized by the state of
Florida in a related field that is not contained as a requirement in
their job description and are requested by a supervisor to perform
duties that cannot be performed without said license shall receive
$125 for each month in which the duties are performed.

4. The District shall waive increases in requirements for incumbents
in said job descriptions when possible. If requirements cannot be
waived, the District shall reimburse the employee for reasonable
tuition or training costs to attain the required education or license
requirement.

Shift Differential: Employees assigned to work shifts whose scheduled
hours of work begin at or after 1 p.m. shall be entitled to receive a
differential of $1.00 per hour for all hours worked. Night shift pay
differential is not to be construed as part of base pay for purpose of
payment of compensatory time or leave time upon separation of
employment with the District.

Direct Deposit: Employees shall be paid by direct deposit to any bank
or savings and loan institution or credit union accepting such services.
Direct deposits shall be deposited in no more than five (5) direct deposit
accounts. The District shall not withdraw funds from any of the above
institutions on or after the effective date of a paycheck without the
express written consent of the employee. (Note: Even though the
withdrawal will be made prior to the effective date of the paycheck, an
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employee’s bank statement may reflect such transaction occurring on the
effective date of the paycheck.) If funds are withdrawn prior to the
effective date of the check, the employee will be notified in writing of the
actual amount of the deposit if the amount is different from that printed
on the remuneration statement on the effective date of the paycheck.
The employee will be notified of the reasons for the adjustment within
three (3) working days of the effective date of the paycheck.

Salary Payments

1.

The Board and the BTU mutually agree that bargaining unit
members shall be paid for the number of paid days in a pay period.
The dollar amount of their first and last paycheck can vary from
the paycheck received during the remainder of the bargaining unit
member’s contract year.

Pay dates will be set for every other Friday, except if the first pay
date of the bargaining unit member’s contract year does not fall on
the second Friday, a partial paycheck will be cut for the number of
days worked in the first week on the second Friday.

A Paid Day shall be defined as all days from the start date through
the end date of a bargaining unit member’s contract year,
excluding weekends (unless they are part of the bargaining unit
member’s work schedule).

Bargaining unit members shall earn their salary at the Equalized
Daily Rate. A bargaining unit member’s Equalized Daily Rate of
Pay shall be calculated based upon dividing the annual salary by
the number of paid days in the bargaining unit member’s work
calendar. Upon termination, bargaining unit members shall be
paid through their last day worked as the Equalized Daily Rate.

Bargaining unit members may select the Year-Round Pay Option if
they want to receive pay during summer months.

Each employee on a full-time basis shall receive the four (4) days of
sick leave as of the first day of employment of each contract year,
and thereafter, earn one-half (1/2) day of sick leave for each pay
period of employment until the maximum accrual is met.

Employees whose work year is less than the normal 244-day work
year shall select one (1) of the following three (3) pay options:
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a. Year-round pay: The employee’s salary shall be paid in bi-
weekly payments based upon the employee’s base contract
salary throughout the entire fiscal year (12 months),
including the summer months. Employees selecting this
option shall have an amount deducted from their bi-weekly
paycheck to cover the summer paychecks. Employees
choosing this option shall be paid via direct deposit into the
employee’s bank, savings and loan institution, or credit
union account.

OR

b. Contractual pay-No summer paychecks (Default
Selection): The employee’s salary shall be paid in bi-weekly
payments throughout the contractual year (approximately
one hundred ninety-six (196) days). Under this plan, the
employee’s salary will be paid in full by the conclusion of
his/her calendar and the employee shall not receive summer
pay checks.

OR

C. Annual Selection Period: Employees shall be eligible to
change options once annually during the enrollment period.
Employees will not be allowed to change options during the
course of a fiscal year. Employees hired to work after the
start of their respective calendar or who fail to select the
year-round paycheck option shall have the summer savings
option available at any time throughout the fiscal year.

It is the intent of the parties to make applicable salary
adjustments for employees within a time period not to exceed
sixty (60) days from the date of Board approval.

Perfect/Good Attendance: Employees who miss no more than a
maximum of three (3) days during the calendar year for which they work
will receive a monetary reward at the end of their working calendar year
in the following manner:

0 days missed $600.00
1 day missed $450.00
2 days missed $300.00
3 days missed $200.00
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Additional Duties: An employee whose workload is increased by the
assignment of additional duties due to an employee absence, vacancy or
the reduction of a position shall receive direction on the priorities to
accomplish the work and shall not have their evaluation adversely
affected by failure to accomplish fully the goals of their primary work
assignment.

Referendum Funds: For the 2019-2020 school year, eligible employees
of the BTU Technical Support Professionals bargaining unit whose
effective start date is on or before June 30, 2019, will receive a
Referendum Supplement equal to 4% of base salary.

For each of the 2020-2021, 2021-2022, and 2022-2023 school years,
eligible employees of the BTU Technical Support Professionals bargaining
unit will receive a Referendum Supplement equal to no less than 4% of
base salary.

Said Referendum Supplements shall be paid in equal installments per
pay period of the Employee. Employees who separate from employment
before the end of the next fiscal year shall receive a pro rata portion of
the Referendum Supplements commensurate with the portion of the year
actually worked by the Employee.

The parties intend that these Referendum Supplements will be
pensionable. Funds collected from the August 29, 2018 Referendum on a
Question Regarding a Levy of Ad-Valorem Taxes for Essential Operating
Expenses (“Referendum Funds”) shall continue to be appropriated to
eligible employees in the BTU Technical Support Professionals bargaining
unit, accounting for increases or decreases for the Certified School
Taxable Value, and their distribution shall be negotiated annually by the
parties until the referendum sunsets or is extended via Board approval
and community vote.

Equity Supplement: In an effort to maintain salary parity, the District
will give an Equity Supplement to the remaining employees who are
covered by this Agreement and who are not eligible to receive pay from
the Referendum Funds. This Equity Supplement will be an aggregate
amount equal to two (2%) percent of base salary of those employees,
inclusive of fringe expenses, starting on July 1, 2019. The Equity
Supplement for each employee shall be calculated based on the
employee’s base pay (excluding supplements, additional position
payments and any other extra payments for work which is not part of the
employee’s regular work calendar, such as for summer school, in-service,
attendance, etc.
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ARTICLE TWELVE
INSURANCE

Coverage: The District shall provide, without cost to each employee,
Group Term Life Insurance equal to one and one-quarter (1 1/4) times
the employee's annual salary, rounded to the next higher multiple of one
thousand dollars ($1,000), and subject to a minimum of seven thousand
dollars ($7,000) and a maximum of fifty thousand dollars ($50,000). The
employee shall have the option of purchasing at their own expense
through payroll deduction, an additional amount of "Group Term" Life
Insurance ranging from one and one-quarter (1%) times the employee’s
annual salary, up to five (5) times the employee’s annual salary or one
million dollars ($1,000,000), whichever is less (medial underwriting may
apply above the guarantee issue amounts) in accordance and subject to
the provisions of the group life insurance policy provided by the District.

Health and Dental Insurance:

1. The District shall pay the following premiums for individual
employee’s health and dental insurance.

a. For employees that elect dental insurance, the District shall
provide a maximum of $10.80 per month towards the elected
dental insurance in accordance with the term and schedule
of benefits currently in effect.

b. The District offers three (3) health insurance plans: Premier
Plus Plan, Premier Plan, and Premier Choice Plan. The
District will pay 100% of the cost of the health insurance
premium equivalent for employee-only coverage under any of
the plans until December 31, 2019. Employees will continue
to pay the cost of the health insurance premium for any
coverage selected other than employee-only coverage.

For future plan years:

The parties are committed to working through the
Superintendent’s Insurance and Wellness Advisory
Committee to implement cost effective improvements to the
group health insurance program, such as the increased
usage of:

e Teladoc
e Wellness Programs
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e Extended Rx offerings
e Urgent Care over Emergency Room visits, when
feasible

The District shall separately account for costs of group
insurance program within the General Fund in a manner
that allows costs and savings to be readily identified. At the
end of each fiscal year, any savings in the overall cost of the
insurance programs (defined as the total premium equivalent
contributions for that year compared to the projected total
premium contributions for the next year) shall be placed in a
reserve which may only be used to fund future employee
supplements, and/or other benefits for employees, prior to
the end of the next plan year.

All new employees may elect to enroll in a District-offered
plan of their choice subject to conditions for enrollment in
such plan.

Benefit levels, plan design, cost containment for the plan
premium contributions and benefit improvements will be
reviewed annually by the Superintendent’s Insurance and
Wellness Advisory Committee. The Superintendent’s
Insurance and Wellness Advisory Committee will make
recommendations to the Superintendent about benefit levels,
plan design, cost containment for the plan and benefit
improvements. Nothing herein, however, waives the right of
either party to negotiate the terms and conditions of
insurance. Thereafter, either party may demand negotiations
through the Superintendent or designee to amend benefit
levels, plan design, cost containment for the plan and benefit
improvements, or premium contributions.

An employee eligible for health insurance may voluntarily
decline such insurance. An employee declining medial
insurance shall be required to sign an affidavit indicating
other medical coverage and provide proof of other medical
insurance during the open enrollment period each year.
Employees shall be responsible to maintain proof of
continuing medical insurance. Employees choosing not to
participate in the School Board of Broward County’s medical
health insurance program shall be reimbursed at a rate of
seven hundred fifty dollars and no cents ($750.00) per year
(opt-out dollars) only if such proof is provided. If an
employee does not provide proof of other medical insurance,
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then employee will not be reimbursed any opt-out dollars.
Said opt-out dollars shall be deposited into the employee’s
cafeteria plan and those opt-out dollars may be used in a
manner consistent with the provisions of said plan.

f. During the clearance process, new employees shall be
informed in writing of the date on which their health
insurance becomes effective.

Disability Insurance: The District shall provide without cost to each
employee a core disability plan in accordance and subject to the terms
and benefits in effect in the insurance policy. The employee shall have
the option of purchasing at their own expense through payroll deduction,
an enhanced disability plan.

Liability Insurance: The District shall provide Liability Insurance at no
cost to employees in an amount of $300,000 within the self-insured
retention limits with excess coverage of $700,000, if necessary, for each
employee in case of a lawsuit arising within the scope of the employee's
duties.

Annuity Programs: The Board shall make available to all employees
through payroll deduction, tax deferred annuity programs with
companies, which qualify and are approved under guidelines and criteria
established by the Board.

Rate Increase: Written notice of any rate increase in health and dental
insurance for dependents coverage shall be provided to each employee
within thirty (30) days of the date the increase is made known to the
Board.

Group Insurance Program/Retirees: Employees covered by the
District’s insurance plan(s) upon retiring from the District may elect to
remain in the Group Insurance Program at the rates applicable to the
entire group. The cost of such insurance shall be borne by the retiree,
except that the District shall provide without charge for the collection
and remittance of premiums for such insurance. Applications must be
submitted within thirty (30) days of retirement.

Cafeteria Insurance Program: The District agrees to provide a cafeteria
insurance program to all full-time bargaining unit members including
those on Board-approved paid leaves with the exception of sick leave or
disability leave. Part-time unit members and members on unpaid Board-
approved leave are not eligible to participate in the program. The
following criteria shall apply to the granting of cafeteria insurance
benefits:
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1. The District will provide twenty-five dollars ($25) per month not to
exceed three hundred dollars ($300) per employee per fiscal year.
Employees hired after the commencement of the fiscal year, shall
receive twenty-five dollars ($25) per month for each full month of
employment.

2. Employees on a Board-paid leave that provides less than 100
percent salary shall receive a percentage of the twenty-five dollar
($25) per month cafeteria payment equal to the percentage of their
salary while on leave.

3. The specific benefit components of the cafeteria program shall be
contained in a booklet, which shall be distributed electronically to
all eligible unit members or maintained on the Benefits website.

The parties agree to eliminate enrollment in the fourth-tier dependent
rate which is identified in insurance documents as the "children (both
spouses School Board employees employed in the same plan)" effective at
the conclusion of the open enrollment period (November, 1994) for the
1995 insurance plan year. Employees enrolled in the fourth-tier prior to
the date indicated above may remain in this tier until the time their
employment with the School Board ends. Once all of the affected
employees have left the employment of the District, the fourth-tier shall
be eliminated.

Employee Reimbursement:

1. If employees are attacked or assaulted, victims of theft or
vandalism in the course of employment, the District will insure or
otherwise reimburse such employees for any loss, damage or
destruction of clothing or personal property up to five hundred
dollars ($500) per employee per school upon verification to the
supervisor, unless the employee is otherwise reimbursed.

2. If an employee’s vehicle is damaged as a result of vandalism while
on a work location, the employee will be reimbursed for the
damage in the amount of their automobile insurance deductible
not to exceed seven hundred fifty dollars ($750) when there is
reasonable cause to believe that the act of vandalism was caused
on such property.

3. Any individual submitting a fraudulent claim under this provision
shall be subject to disciplinary action up to and including
termination.

4. The Board’s maximum liability under this section is seven

thousand dollars ($7,000) annually.
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ARTICLE THIRTEEN
ASSIGNMENT, TRANSFER, AND PROMOTION

Announcement of Vacancies: The following procedures shall apply for
the selection of candidates for positions in the bargaining unit through
transfers, promotions and new employment.

1.

3.

A vacancy shall be deemed to have occurred when a full-time
employee is sought to fill a full-time position.

The announcement of vacancies will state job-related qualifications
for the positions, including certification, education, other
experiential requirements, supervisory responsibilities, whether the
position is covered by a collective bargaining agreement and
whether the position is exempt from FLSA regulations. These
announcements will specify the application procedures and shall
be posted at least seven (7) days before the application deadline.
These announcements will be distributed to all work locations
within Broward County Public Schools.

No positions will be filled prior to the end of the posting period.

Task Assignments: See details in Article 11D.

Lateral Transfers: Vacancies may be filled by the lateral transfer of a
unit member providing that:

1.

The transfer is requested by the employee or deemed by the
Superintendent to be in the best interest of the school system.

The employee’s position is of the same pay grade as the vacancy.
The employee meets the qualifications of the vacant position.

If qualifications and skill are substantially equivalent, the
employee with the greatest seniority shall be assigned to the
position.

Upon approval by the Superintendent, employees may be allowed
to make a lateral transfer into a higher level of a position that
involves job progression even though the position was posted at
the lowest level of job progression (i.e. Accountant III to a Budget
Analyst III).
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Direct Appointment: Upon the recommendations of the
Superintendent, with the approval of the School Board, a vacancy may
be filled by a direct appointment of an individual who has demonstrated
the specific qualifications and background applicable to the position.
Direct appointments may be made when necessary as the result of
reorganization, in case of an emergency, as a reassignment of personnel
within areas, or when the Interview Committee advises that it cannot
make an appropriate selection.

Reassignment of Personnel: The Superintendent may recommend to
the School Board staff reassignments for the most effective deployment of
personnel. Changes in work locations will not be made in an arbitrary or
capricious manner.

Formal Selection Procedures:

1. When a position is posted and the position is not filled through one
of the above procedures, there shall be an initial screening of
applicants to determine those applicants whose combination of
training and experience most closely match the published
qualification for the position and who will be included in the
procedures of the Interview Committee. The screening process
shall include two (2) qualified individuals from the department who
is hiring to lend their expertise to help prevent a qualified
candidate from being overlooked in the initial screening process.
Talent Acquisition & Operations (Non-Instructional) will be
responsible for verifying the educational background of candidates.
Preference shall be given to current employees in the screening
process.

2. Upon completion of appropriate reference and clearance checks,
the candidate selected by the Superintendent, or designee, shall be
recommended to the Board for approval. Once a candidate has
been selected for and has accepted a position, those candidates not
selected shall be notified that another candidate will be
recommended for employment. Employment of the successful
candidate shall not be final until approved by the Board. The
resulting salary for a current employee chosen for promotion shall
follow the provisions of Article 11, Section F. The Board will make
every effort to be consistent when assigning salaries to newly hired
employees.

3. The parties agree to refer the issue of the interview and selection

process for filling vacancies to a labor/management committee.
The committee shall be charged with identifying problems and
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making recommendations to the Superintendent and BTU-TSP
President for improvements.

The parties agree that:

a. The district shall review with BTU-TSP current procedures
and methods to monitor adherence to them.

b. BTU-TSP shall have access to information on the results of
past and current selection procedures.

Hardship Transfers

For purposes of this section, a “hardship” shall apply to an employee who
has completed one (1) year of continuous service with the District.
“Hardship” shall be defined as:

1.

Employee traveling twenty (20) miles or more one-way by the most
direct route from their residence to the assigned work location.
The employee shall provide confirmation of eligibility, along with
the application, using any nationally recognized navigation/route
finder such as, but not Ilimited to, American Automobile
Association (AAA); Mapquest.com or other such nationally
recognized Internet-based program.

OR

Has a serious medical condition which can be substantiated by a
Board selected physician or acceptable written explanations as
determined by Superintendent and/or designee.

An employee who meets the “hardship” definition will be
guaranteed an interview for a Board-determined vacancy, in the
same job description, at any of the work locations that the
employee has selected. An employee with a “hardship” transfer
shall be given preference during all phases of the interview
process. Specifically, employees requesting a “hardship” transfer
shall be awarded two (2) additional points to their overall final
interview score.

Employees may request only one hardship transfer within a fiscal

year. The Request for Transfer Form, as set forth in Appendix G,
may be submitted at any time during the fiscal year.
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4. Hardship transfer applications shall expire at the conclusion of the
fiscal year in which the application was submitted.

5. An applicant with documented attendance and/or performance
deficiencies within a twelve (12) month period of the application
shall be ineligible for a hardship transfer to an existing vacant
position.

Veteran’s Preferences

Any preferences set forth in this Article do not supersede any Veteran’s
preferences required by Florida Statutes 295.07 and 295.08.
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ARTICLE FOURTEEN
LAYOFF AND RECALL

Layoff: In the event the Board determines that the number of employees
must be reduced for any reason, such reduction in employees shall be
based on objective, reasonable and nondiscriminatory standards which
1) shall not be arbitrary or capricious; 2) shall not deprive employees of
other rights conferred by this Agreement or laws of Florida and the
United States; and 3) shall be capable of uniform application. If a
reduction in employees is determined to be necessary, the following
procedure shall be controlling:

1.

Layoff is defined as the separation of an employee for lack of work
or funds as determined by the Board, or due to the reduction in or
the contracting out of services, without fault or delinquency on the
employee’s part.

Prior to implementing a reduction in personnel, the
Superintendent or his/her representative (with decision making
power) will meet with representatives of the BTU-TSP to discuss
the proposed Board action, including but not limited to the initial
number and identity of positions being considered for reduction,
and solicit their suggestions or alternatives to layoffs.

The Board shall then determine the net number of positions to be
reduced and the departments/programs or specific positions in
which the layoff shall occur.

An employee with less than effective overall ratings on performance
evaluations in the department/program or positions in which the
layoff shall occur shall be laid off prior to employees with an
effective overall rating in the department/program or positions in
which the layoff shall occur regardless of seniority and shall have
no right to displace other employees. In no case shall employees
enrolled with the Florida Retirement System (FRS) prior to July 1,
2011 and in their sixth year of service or enrolled with FRS on or
after July 1, 2011 and in their eighth year of credible service be
laid off if the layoff would result in their failure to vest with the
FRS. Such employees shall be retained until they become vested.
Retained employees must be qualified for their assigned positions.
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5.

ORDER OF LAYOFF

a.

When the District has hired outside vendors to fill bargaining
unit vacancies that could not be filled by any other method
and a layoff occurs, bargaining unit members who are placed
on layoff shall have the right to displace such outside
vendors when the employee is qualified and competent to
perform the duties of the position that is filled by the outside
vendor. Nothing in this section shall be construed to limit
the District’s right to contract out services, as long as such
contracting out of services is in compliance with the
provisions of Article 18.

Employees in each affected department/program shall then
be laid off in the following manner in ascending seniority:

First — Temporary Employees

Second - Employees with annual overall appraisal ratings
of less than effective

Third - Part-Time Employees

Fourth - Regular Full-Time Employees

Fifth — A Building Designated Steward or TSP Elected

Officials

In the event that two or more employees being considered for
layoff have the same seniority date, order of layoff will be
determined by the tie breakers below in the following order:

1. bargaining unit date.
2. date of employment in the current job description.
3. a lot drawing witnessed by a representative of the BTU

and the Employee & Labor Relations Department.

A laid-off employee is entitled to one of the following options:

1) to fill a vacant position within his/her current job
family, or
2) to return to the job classification within the same job

family, which the laid-off employee most recently held,
and displace the employee who has held the position
for the least amount of time, or

3) displace the employee with the least amount of time in
any position within the job family.
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For any option, the laid-off employee must be qualified for
the position, and the position must be at an equivalent or
lower pay grade. For purposes of this section, a job
classification shall not have been deemed to change because
of a change in title or reporting structure if its duties have
remained essentially the same. If such positions are not
available or if an employee is displaced from such a position,
the employee shall be placed on the recall list.

If an employee chooses a position at a lower pay grade,
his/her salary shall not be reduced for a twelve (12) month
period from the effective date of the layoff.

If more than one employee identified for layoff is qualified for
such positions, then the position shall be offered to the
employee with the most seniority as defined in this contract.
Employees who accept positions in a different department or
position shall be required to demonstrate their proficiency to
perform the duties of the new position for a period not less
than thirty (30) days and no more than ninety (90) days.
Such employees will receive appropriate orientation and
training as determined necessary by the concerned
department. If the employee fails to successfully perform the
new job duties, he/she shall be placed on the layoff list for
twelve (12) months starting with the effective date of the
layoff.

If layoffs are to occur, a list of employees, containing their
seniority, their positions and their current job family shall be
prepared by the Board and a copy thereof made available to
BTU-TSP prior to notice of layoff to employees.

Laid-off employees shall receive payment for accumulated
vacation leave, sick leave and compensatory time. Payment
for sick leave shall be in accordance with the schedule in
Article 15, section T.

In order to accommodate new and revised job descriptions,
the parties shall have the authority to modify job families
upon mutual agreement without submitting the changes to
ratification by members of the bargaining unit. The
authority to incorporate such changes into the contract is
limited to changes for the purpose of including new job
descriptions in existing job families.
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IT Displacement Process: Effective with the 2013-2014 school year,
both parties agree that continuous improvement of employee skills
benefits both the employee and the School Board in the performance of
job duties. Therefore, the parties agree to address the displacement
process within the TSP job families for employees whose primary
function is IT.

All TSP job families whose primary function is IT (Computer Applications,
Computer Customer Service, Computer Network Systems Analyst,
Computer Operations, Computer Programmer, and Telecommunications)
shall be able to exercise displacement rights, as described in Article
14(A)(5), across the six (6) families.

In order to address this issue and accomplish their common goal, the
parties agree to the following:

1. It is the intent of the District to create additional qualifications for
job descriptions that are reasonable to attain within a six (0)
month period. Both parties will participate in this process.

2. All revised job descriptions relating to the six (6) job families listed
above must be submitted, and reviewed with the BTU-TSP no later
than January 31st of each year in order to be used for the
displacement process during that same school year. Changes after
this date shall take effect for the following school year.

3. Displaced employees in the six (6) job families may be subject to
meeting additional qualifications of a revised job description.

4. Pursuant to Appendix E, employees within the six (6) job families
will have access to reimbursement funds for acquiring additional
qualifications and/or pursuing additional coursework to improve
or maintain skills within their job family.

5. Both parties agree that this provision shall not establish a
precedent.

RECALL: Employees who have been laid off shall be re-employed in
seniority order from most senior to least senior. Employees whose
positions have been eliminated through layoff or otherwise, shall be
called first to fill a vacancy within their job family.

1. Prior to other employees being recalled from the recall list, an

employee who displaced another employee pursuant to provisions
contained in this article shall have the right to be recalled to a

ART. 14-4

123



vacant position for which they are qualified. @ However, the
employee who displaces another employee shall not be eligible for a
position at a higher pay grade than the one he/she originally held
at the time of layoff. If the employee who displaced another
employee fills a vacancy in his/her original department, then the
employee whom he/she displaced will automatically be recalled
into the position from which he/she previously held. After this
process, other employees will be recalled to fill a vacancy for which
they are qualified in the same department they were assigned at
the time of their layoff.

Employees may be offered a position outside their
department/program for which they are qualified. Employees may
refuse a position outside their department/program. Employees
who refuse such a position a second time shall have no further
rights to recall.

Each employee on layoff shall be required to provide the District
Personnel Office, in writing, with a current address to which a
letter of recall may be sent. Employees being recalled shall be
notified by “Certified Mail Delivery Confirmation” and shall have
five (5) working days from the date of the receipt of notice to
respond to the School Board’s offer and return to work. The
School Board reserves the right to temporarily assign an employee
to the vacancy until the recalled employee reports to work. If the
letter is mailed to the address provided by the employee and is
returned to the School Board because the address is incorrect, the
School Board has fulfilled the obligation of this sub-section.

If the School Board does not receive an affirmative response, the
employee will be moved to the bottom of the recall list. If the recall
notice is returned in the allotted time, yet not marked
appropriately by the Human Resources & Equity Department, the
employee shall retain his/her place on the recall list for the next
job opening for which he/she is qualified. However, after the third
returned notice, the employee’s name will be dropped from the
recall list and the School Board shall have no further obligation to
the employee.

An employee whose contract is non-renewed due to reorganization
shall be entitled to recall rights for a layoff period of eighteen (18)
months. All other employees shall be entitled to recall rights for a
layoff period of twelve (12) months.
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The employee laid off pursuant to this Article shall be given the
opportunity to continue insurance coverages in existing programs
during the layoff provided that the premium for such insurance
programs shall be paid by the employee on a monthly basis in
advance of the month due.

No new or substitute appointments may be made while there are
laid off employees available who are qualified to fill the vacancies,
except that employees may be hired into positions that have been
offered and refused by employees on the layoff/recall list.
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A.

ARTICLE FIFTEEN
LEAVES

Earned Annual Leave

1.

Permanent part-time employees shall earn a pro rata share of Paid
Vacation(s) of a full-time employee.

Payment of accrued, but unused, vacation time up to the limits
contained in subsection (a) and (b) below, shall be made upon
separation from employment provided notice of intention to leave
has been filed with the designated county level unit administrator
or if filing intention to leave is clearly impossible, it will be paid
subsequent to the date that the School Board approved such
separation. Further, such payment already earned may not
amount to a sum larger than that provided in the affected
employee’s annual contract. Exceptions may be made in cases of
dismissal or when a change in the individual's work year shall be
imposed by the Board. Payment shall be made based on the
affected employee's daily pay rate at the time of separation.

a. Employees assigned to a vacation-earning calendar may
receive payment for up to sixty-two point five (62.5) days of
vacation under section (2) above. Effective July 1, 1995,
terminal pay for accrued vacation leave may not exceed a
maximum of 60 days for employees hired on or after said
date.

b. All other eligible employees not mentioned in subsection (a)
above may receive payment for up to fifty (50) days of
vacation pursuant to the criterion in this policy.

All permanent employees on Board assigned vacation earning
calendars shall be eligible to receive a vacation with pay subject to
the following provisions:

a. Vacation requests, properly submitted by the employee to
the appropriate division head and/or department head, shall
be completed prior to the first day of vacation. Requests may
be denied if not submitted in a timely manner.

b. The affected employee's supervisor may reject a vacation

request for a specific date if he/she feels that the employee's
absence may disrupt the work of the department/school.
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C. An individual employed prior to the 15th of the month shall
be given credit for earned vacation time for that month. Any
individual employed for one (1) day more than half of the
Board approved vacation-earning calendar shall receive a
year of service toward vacation credit for that calendar year.
Vacation may be used as earned. At the end of each fiscal
year unused vacation shall be carried forward to the
following year.

d. Employees transferring to a twelve-month position from
other contract calendar positions shall be given credit for the
number of full time continuous years of service. They will
start earning vacation the first month of twelve-month
employment.

e. No employee may take in excess of fifteen (15) vacation days
in any given month without the express written
authorization of the Superintendent/designee.

f. Each employee on a vacation-earning calendar must take a
minimum of five (5) consecutive vacation days per year
providing the employee has accrued five (5) days. This
provision may be waived by the Superintendent/designee in
unusual circumstances.

g. Employees assigned to vacation-earning calendars shall earn
paid vacation based on the following formula:

1. Five (5) complete years of service or less - 1-1/4 days
per month.

2. More than five (5) complete years of service but less
than ten (10) complete years of service - 1-1/2 days
per month.

3. Ten (10) complete years of service or more - 2 days per
month.

4. Total accrued vacation may not exceed sixty-two and

one-half (62.5) days carry-over from one (1) fiscal year
to the next.

For purposes of computing vacation accrual only, employees
assigned to the BTU-TSP shall be credited with up to ten (10) years
of work experience from another school district in any state or
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other employer provided that said experience is directly related to
the job duties performed by the affected employee at the time
he/she was hired by the Board.

Legal Commitments: Employees shall be granted leave for legal
commitments and shall receive their regular salary while serving as
jurors or witnesses under subpoena in any case, except when appearing
as a party in a non-job related case. All monies received may be retained
by the employee.

In the event that an employee has taken legal action against the District,
said employee will not be granted leave nor be paid by the District when
attending legal proceedings/meetings regarding the case, except for legal
actions taken as a result of a grievance of this contract.

Professional Leave/Special Grants: The Board authorizes the
Superintendent/designee to award special grants to qualified school-
based and county-based employees who are assigned to the TSP salary
schedule. The purpose of the grants is to enhance the ability of the
affected employee(s) to carry out their responsibilities in a manner that
will improve the effectiveness, efficiency, and quality of the Broward
County Public Schools.

RULES

1. The Superintendent/designee shall develop and submit for Board
approval the criteria and categories for the awards. The awards
may be granted and paid for attendance at workshops, seminars,
institutes, or to hire consultants to be used in countywide
workshops. Awards may also be granted to affected administrators
for the purpose of visiting outstanding programs in other school
districts which would benefit the operation of the Broward County
Public Schools.

2. The Superintendent/designee shall establish a committee to advise
him/her on categories and criteria and to process grant
applications. @ The Superintendent/designee shall appoint all

committee members. A representative of the BTU-TSP will be
appointed as a member to the committee.

3. Affected employees shall submit application forms by
predetermined dates as established by the
Superintendent/designee for the first and second semesters of
each school year.
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4. The Board will determine on an annual basis the funding level of
the grant program.

5. The time period an employee is away from the District completing
his/her grant work shall not be considered a break in service and
shall count as regular service for the purpose of retirement,
vacation and sick leave accrual, etc.

Professional Leave Without Pay: Professional Leave for employees may
be approved to pursue professional growth activities that will be
beneficial to the Broward County Public Schools. Such leave shall be
provided one (1) time only for full-time bargaining unit personnel who are
in an active pay status (not on leave) with an acceptable performance
evaluation for the preceding school year and a minimum of seven (7)
years of full-time Broward County Public Schools experience including
three (3) years of experience in a professional or technical position.

Professional leave recipients shall continue to receive Board paid
insurance benefits for one (1) year.

Employees returning from Professional Leave will be assigned to a
position as determined by the Superintendent/designee or placed on a
recall list if no position is available.

Longer Workdays: Employees whose workday is regularly scheduled for
more than seven and one-half (7.5) hours per day shall accumulate a day
of sick leave and vacation leave equal to the number of hours in their
regularly scheduled work day. For these employees, the balance for their
leaves shall be reduced by same number of hours for each day used.

Leave of Absence — Employees Elected to a Public State or National
Elected Office: A permanent employee elected to serve in a public office
will receive professional leave with pay when attending official meetings
of the affected public body.

RULES

1. The affected employee must submit a written leave request and
attach proof that they have been elected to the specific public
office.

2. The Superintendent/designee may temporarily assign the affected
employee in order to maintain a quality level of service to the
district.
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3. This article is only for elected public office and does not cover
clubs, professional organizations, etc.

4. This article shall also apply to an employee who is appointed by
the Governor/Legislature to complete the term of office of a
state/national elected public office.

Accrual: During leaves of absence with pay, a bargaining unit member
shall continue to earn annual leave days except in the case of annual
leave granted in conjunction with resignation or termination of
employment. In such cases, terminal vacation leave for which an
employee is paid upon termination shall not be used for accrual of
additional leave days.

Family Medical Leave: The Board will provide family and medical leave
to qualified employees pursuant to the provisions of the Family and
Medical Leave Act (FMLA) of 1993. The rules listed below generally
outline the procedures for carrying out said leaves. The Board
authorizes the Superintendent/designee to create and carry out all
procedures necessary to implement this policy regarding the Family and
Medical Leave Act.

1. A leave of absence under this policy shall be granted for a total of
twelve (12) workweeks during any school year (July-June) for one

of the following reasons.

a. Birth of a son or daughter of the employee and in order to
care for such son or daughter.

b. Placement of a son or daughter with the employee for
adoption or foster care.

C. Care for the spouse, or a son, daughter, or parent, of the
employee, if such spouse, son, daughter, or parent has a

serious health condition.

d. A serious health condition that makes the employee unable
to perform the functions of the position of such employee.

2. For purposes of this policy, an “eligible employee” means an
employee who has been employed:

a. for at least twelve (12) months by the Board; and
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b. for at least 1,250 hours of service with the Board in the
twelve-(12) month period immediately preceding the
commencement of the leave.

If both a husband and wife are employed by the board, the
aggregate number of workweeks of leave to which both may be
entitled is twelve (12) workweeks for:

a. birth of a child or placement of a child for adoption or foster
care.
b. care for a sick parent(s)

Employees who are on a leave granted under this policy who are
eligible and receive Board provided group health insurance when
actively working for the Board shall maintain this coverage for the
duration of such leave. Employees who paid for dependent
insurance and other types of board offered insurance coverage
must make arrangements before going on leave to make direct
premium payments to the Board while on leave.

Employees who wish to take family leave as outlined in rule
number one, subsections (a) and (b) above, must provide the
employer with not less than thirty (30) calendar days written
notice, before the date the leave is to begin, except that if the date
of the birth or placement requires leave to begin in less than thirty
(30) calendar days, the employee shall provide such notice soon as
is practicable.

Employees who wish to take medical leave as outlined in rule
number one, subsections (c) and (d) above, shall provide the Board
with thirty (30) calendar days notice, except that if the date of the
treatment requires leave to begin in less that in thirty (30) days,
the employee shall provide such notice as is practicable.
Employees shall make a reasonable effort to schedule the
treatment so as not to disrupt unduly the operations of the
employer.

Family Leave as outlined in rule number one (1) above, subsections
(a) and (b) above shall not be taken intermittently. Employees
cannot take leave in separate blocks of time or work on a reduced
schedule during twelve (12) weeks of leave. The affected employee
can take the desired leave time once only during the twelve-(12)
weeks of leave.
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10.

11.

Medical Leave as outlined in rule number one (1) above,
subsections (c) and (d) may be taken intermittently when medically
necessary. Under such circumstances, the employee must try to
schedule the leave so as not to unduly disrupt the employer’s
operations. Also, the Superintendent/designee may place the
employee in an alternative position, which better accommodates
intermittent leave.

Leave under the Family & Medical Leave Act is intended to provide
assistance to employees who do not have other leaves available.
Therefore, pursuant to the authority granted under said law,
employees wishing to take family or medical leave must first use
the following leaves:

a. Employees must substitute any accrued paid vacation and
personal reasons leave for family leave provided for in rule
number one, subsections (a) above for any part of the twelve
(12) week leave period.

b. Employees must substitute any accrued paid vacation,
personal reasons leave, sick leave, paid medical leave,
disability leave and workers compensation leave for medical
leave as described in rule number one (1), subsection (c) and
(d) above. (NOTE: employees who do not qualify for disability
or workers compensation may qualify for medical leave if
they meet the certification requirement listed in rule number
fourteen (14) below.)

C. The Board will not count paid leave which was not for a
family or medical purpose against the employees’ FMLA
twelve (12) week leave entitlement.

The Board shall require a medical certification from eligible
employees who request medical leave under the FMLA. The form
will be provided by the Superintendent/designee and the
completed form must be returned within a time frame determined
by the Superintendent/designee.

Upon return from a FMLA leave, the affected employee is entitled to
be restored to the same position that the employee held when the
leave started, or to an equivalent position with equivalent benefits,
pay and other terms and conditions of employment.
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12. The Board authorizes the Superintendent/designee to develop and
implement procedures to carry out this policy, the FMLA and
applicable U.S. Department of Labor Regulations.

Illness In Line of Duty: Any permanent bargaining unit employee shall
be entitled to illness-in-line-of-duty leave with pay when the employee
has to be absent from his/her duties because of personal injury received
in the discharge of duty or because of illness from any contagious or
infectious disease contracted at work. Such leave shall be in addition to
any other leave to which the employee may be entitled, and such leave
shall not be cumulative. Each employee shall be entitled to at least ten
(10) days of such leave, but additional leave days may be granted by the
Board. Any employee absent on such leave shall reimburse the Board for
any Workers Compensation payments received for the period. Paid
holidays occurring during such leave shall not be included in the
computation of the number of days with respect to which leave is
applicable. A substantiating statement by a physician and a
corroborating statement by the administrator shall be required prior to
approval of said leave, except that the corroborating statement of the
administrator may be subject to the grievance procedure.

1. A unit employee shall be entitled to illness-in-line-of-duty leave
when absent from their duties because of illness from any
contagious or infectious disease contracted in the course of their
employment.

2. Contagious or infectious disease as heretofore described shall
include but not limited to children diseases (measles, chicken pox,
diphtheria, rubella), typhoid, meningitis, tuberculosis, hepatitis,
mononucleosis, ringworm, head lice, when substantial proof is
provided by a qualified physician and a corroborating statement of
the immediate supervisor showing that such illness resulted from
contact with students or other employees.

3. The employee's identity shall remain confidential, except as
required by law.

4. The Superintendent/designee may, when deemed in the best
interest of the school system, involuntarily transfer employees with
contagious or infectious diseases. Before an employee is
involuntarily transferred, a conference shall be held with the
departmental supervisor or his/her designee or appropriate
bureau/office head, except where such transfers are a result of a
legal order.
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Military Leave

Leave for military duty shall be granted in accordance with Florida
Statutes, federal law, and such rules and regulations pertaining thereto
as shall be approved by the Board.

Any individual employed by the Broward County Public Schools who is a
member of the United States Military Reserve or the National Guard shall
be entitled to leave of absence from his/her respective duties without
loss of pay when he/she is ordered to active duty by the appropriate
unit, provided:

1. Leaves granted shall be a matter of legal right and shall not exceed
seventeen (17) days in any calendar year. However, the Board may
grant a fully paid leave of absence for up to thirty (30) days of
active military leave.

2. Notwithstanding the thirty (30) day leave limitation contained in
paragraph 1 above, the Board shall grant additional leave for the
duration of the employee's active military service. Such leave shall
normally be without pay. However, the Board may supplement the
military pay of its employees who are reservists called to active
military service in an amount necessary to bring their total salary,
inclusive of their base military pay, to the level earned at the time
they were called to active military duty. For purposes of this
section, "total salary" shall be defined as the employee's main job
with the Board, exclusive of all supplements and other extra jobs
that the employee may have with the Board.

3. Personnel required to report for physical examinations in
connection with the Selective Service law shall be paid for the time
required for this obligation.

4. Upon completion of such military duty, the individual shall be re-
employed in compliance with state and federal laws.

Hardship Leave: A unit employee eligible for sick leave may receive
hardship leave time for his/her own illness up to a maximum of thirty
(30) additional working days for the same illness per fiscal year, provided
that:

1. Documentary evidence is presented by a Board approved physician
to the Board proving that this particular illness necessitated
confinement, either at home or hospital, which prevented the
employee from reporting to work. The employee must be confined
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for ten (10) consecutive working days or more, without available
sick leave, in order to receive this benefit.

The word “confinement” means medical restriction requiring
isolation from the work place, not physical enclosure.

The time granted for hardship will be on the basis of one (1) day for
each two (2) days of confinement (thirty (30) working days is the
maximum allowed any fiscal year for any and all hardship leave).

Hardship leave may be granted to an employee while on leave from
the Board if illness is the same one for which he/she was granted a
leave of absence.

Application for hardship leave must be submitted to immediate
supervisor no later than one year after the conclusion of the
confinement period.

Personal Leave: The Board may grant personal leave without pay to any
employee for justifiable reasons and for a period of time and subject to
such conditions as it may determine appropriate.

1.

Any bargaining unit employee who has been employed
consecutively for three (3) years may request a Personal Leave for a
period not to exceed one (1) year. If the Board grants such leave to
any bargaining unit employee with one (1) year of service but less
than three (3) years’ service, the Board shall not assume any
obligation to reemploy the individual to whom such leave has been
granted.

An employee on Personal Leave must notify, in writing, the Leaves
Department as to his/her intentions regarding employment for the
following fiscal year. This must be done no later than March 1 of
the fiscal year in which he/she is on leave. Failure to do so shall
relieve the Board of any responsibility or contractual obligations.

Board action shall not be required when requesting vacation for a
short period (2-3 days). A request for Personal Leave Form must
be filed with the Division of Human Resources & Equity.

While on personal leave, employees who elect to maintain

insurance benefits coverage are responsible for contacting the
Division of Human Resources & Equity.
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M. Parental/Maternity Leave: A unit employee shall be granted a parental
leave of absence without pay for up to one (1) year for the purpose of
childbearing and/or parenting as follows:

1.

A unit employee who is pregnant shall be entitled upon request to
a leave to begin at any time between the commencement of her
pregnancy and one (1) year after a child is born to her.

a. The employee shall notify her immediate supervisor, in
writing, of her desire to take such leave and, except in a case
of emergency, shall give such notice at least thirty (30)
calendar days prior to the date on which her leave is to
begin. She shall include with such notice either a health
care provider’s statement certifying her pregnancy or a copy
of the birth certificate of her child, whichever is applicable.

b. An employee who is pregnant may continue active
employment as late in her pregnancy as she desires provided
she is able to properly perform her required functions as
certified by a qualified physician.

A male employee shall notify his supervisor, in writing, of his
desire to take parental leave to begin at any time between the birth
of his child, and one (1) year thereafter. Except in cases of
emergency, such notice is to be given at least thirty (30) days prior
to the day on which the leave is to begin.

A unit employee adopting an infant child (i.e., one (1) year of age or
less) shall be entitled upon request to a leave to commence at any
time during the first year after receiving de facto custody of said
infant child, or prior to receiving such custody, if necessary, in
order to fulfill the requirement of adoption.

A unit employee on parental leave may elect to use any accrued
vacation (annual leave), personal leave with pay, and/or sick leave
before entering leave-without-pay status.

The Board will continue appropriate contributions to the IRS
Section 125 Cafeteria Plan. The employee may continue to make
contributions to those compensation or employment benefit plans,
which permit continuation of such contributions.

Failure of a bargaining unit member to respond to the official

Personnel Management and Service’s Letter of Intent or failure to
return to work immediately following the expiration of leave shall
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constitute willful neglect of duty which shall subject the employee
to termination.

Sick Leave: A full-time employee who is unable to perform his/her duty
because of illness, or because of illness or death of father, mother, sister,
brother, husband, wife, child, other close relative, or member of his/her
own household and consequently has to be absent from his/her work,
shall be granted leave of absence for sickness by the
Superintendent/designee in writing by him/her to do so. The following
provisions shall govern sick leave:

1. Accrual: Each employee on a full-time basis shall be entitled to
four (4) days of sick leave as of the first day of employment of each
contract year, and shall thereafter earn one (1) day of sick leave for
each month of employment, which shall be credited to the
employee at the end of that month, and which shall not be used
prior to the time it is earned and credited to the employee.
However, the employee shall be entitled to earn no more than one
(1) day of sick leave times the number of months of employment
during the year of employment. When an employee uses a sick
leave day, it shall be paid at the affected employee's daily rate of
pay at the time the day is utilized. Also, when an employee uses a
sick leave day, those days are earned at a lower rate of pay and
shall be deducted before sick days having a higher value. Such
leave shall be taken only when necessary because of sickness as
herein prescribed. Such sick leave shall be cumulative from year to
year. There shall be no limit on the number of days of sick leave an
employee may accrue, except that at least one-half (1/2) of this
cumulative leave must be established within the District.

2. Sick leave accumulated in another Florida district or districts:
Sick leave that is accumulated in other Florida school district(s) by
an employee shall be accrued to the employee at a rate equal to the
number of sick leave days allowed the employee during each year
of employment in this District until such time as all sick leave
accumulated in other Florida school district(s) has been
transferred to the District.

Such transferred sick leave days shall be in addition to sick leave
days to which the employee is entitled from this school district.

a. An employee absent on sick leave, which has been approved
by the appropriate administrator, shall receive full
compensation for the duration of the leave granted, provided
claim for such compensation, on forms to be supplied by the
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Superintendent/designee shall have been filed by the end of
the work month in which the absence occurs. Any employee
who finds it necessary to be absent from his/her duties
because of illness shall notify his/her immediate supervisor,
if possible, before the beginning of the workday on which
he/she must be absent, or during that day except for
emergency reasons recognized by the School Board as valid.
When requested by the Superintendent/designee, the
employee will be required to submit a certificate of illness
from a licensed physician or from the county health officer.

The computation of sick leave for employees who have been
transferred from temporary to permanent status shall begin
at the date of permanent employment.

Permanent, part-time employees shall earn sick leave on a
pro-rata basis. In order to receive a full day of sick leave
credit for the month, the employment period must have
begun on or before the 15th of the month. Employees who
commence work after the 15th of the month shall earn a
prorate share of sick leave for the month. However, each
eligible employee shall be entitled to earn no more than one
(1) day of sick leave times the number of months of
employment in the affected employee's assigned work
calendar. If the employee terminates his/her employment
and has not accrued the four (4) sick days available to
him/her, the School Board shall withhold the average daily
amount for the sick days utilized but unearned by the
employee.

Upon proper application, an employee, who has been
employed continuously for three (3) or more years, may be
granted temporary leave of absence for extended illness,
without pay, such leave not to exceed one (1) year. Upon
return to duty following such absence, the employee shall be
employed in the same or similar position. The Board
assumes no obligation for reassignment at times other than
the beginning of a school or fiscal year, depending on the
position previously held.

Leave granted for extended illness requires semi-annual

medical statements (July and January) verifying the illness
or situation of the individual involved.
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3. Use of Sick Leave: An employee shall have the right to use sick
leave in hourly increments, for the purpose of medical or dental
appointments.

If an immediate supervisor suspects an abuse of sick leave, he or
she shall first investigate the matter and discuss the findings with
the affected employee.

An abuse of sick leave is defined as a pattern or series of absences,
which occur over an extended period of time, and on a regular and
predictable basis and without adequate justification. For example a
regular and predictable basis would be: sick leave being used as
soon as earned; absence on only Mondays or Fridays; absences
occurring on the days before or after a holiday period; absences
occurring on the day after a payday on a regular basis.

If the investigation sustains that a documented pattern of abuse
does exist the employee may be subject to disciplinary action.

Personal Reasons Leave: Employees shall be granted up to six (6) days
in each fiscal year for personal reasons. When used, these days shall be
charged to available sick leave. Leave for personal reasons shall not be
cumulative. Employees shall not be required to give reasons for these
days, except that the leave is for “personal reasons”. Such leave must be
requested in writing twenty-four (24) hours in advance of the day the
employee wishes to take off, except in unusual circumstances.

Continuing Insurance Coverage While on Leave: Any employee
granted a Board-approved leave of absence with or without pay as
provided in this Article shall be given the opportunity, unless otherwise
provided, to continue insurance coverage in school programs and, with
the approval of the retirement system, continue participation in the
retirement system during the leave, provided that the premiums for such
insurance programs shall be paid by the employee on a monthly basis in
advance of the month due. Any such employee may serve as a substitute
teacher in the District while on leave.

Sick Leave Bank: Employees shall continue to be eligible to participate
in the Board’s sick leave bank for non-bargaining unit employees under
the rules established by the Board.

Donation of Sick Leave to a Qualified Family Member: An employee
may donate earned and accrued sick leave to a qualified member of
his/her family who is also a District employee in accordance with the
following procedures:
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Qualified family member is defined as a spouse, child, parent or
sibling.

Days/time may not be donated until such time as the recipient has
depleted his/her own sick leave and vacation accrual, excluding
sick leave from a sick leave pool in which he/she is a participant.

Employees shall comply with procedures contained in Board policy
for the donation of sick leave to a family member regarding the
exchange of sick leave, the uses and purposes of the leave, the
calculation of payments, notification requirements, and other
matters not covered in this section.

This section shall not continue in force if the authority under
Florida Statutes is repealed or expires.

Terminal Pay: Any employee at normal retirement or his/her
beneficiary if service is terminated by death, shall be provided terminal

pay. Such terminal pay shall not exceed an amount determined as
follows:
1. During the first three (3) years of service:

a. The affected employee’s daily rate of pay on July 1, 1994,
multiplied by 35 percent multiplied by the number of unused
sick leave days held on July 1, 1994.

b. The affected employee’s daily rate of pay at the time sick
leave is earned times 35 percent times the number of days of
accumulated sick leave earned after July 1, 1994.

2. During the fourth (4th) through sixth (6t) years of service:

a. The affected employee’s daily rate of pay on July 1, 1994,
multiplied by 40 percent multiplied by the number of unused
sick leave days held on July 1, 1994.

b. The affected employee’s daily rate of pay at the time sick
leave is earned times 40 percent times the number of days of
accumulated sick leave earned after July 1, 1994.

3. During the seventh (7t) through ninth (9th) years of service:
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a. The affected employee’s daily rate of pay on July 1, 1994,
multiplied by 45 percent multiplied by the number of unused
sick leave days held on July 1, 1994.

b. The affected employee’s daily rate of pay at the time sick
leave is earned times 45 percent times the number of days of
accumulated sick leave earned after July 1, 1994.

During the tenth (10th) through the twelfth (12th) year of service:

a. The affected employee’s daily rate of pay on July 1, 1994,
multiplied by 50 percent multiplied by the number of unused
sick leave days held on July 1, 1994.

b. The affected employee’s daily rate of pay at the time sick
leave is earned times 50 percent times the number of days of
accumulated sick leave earned after July 1, 1994.

During and after the thirteenth (13t) year of service:

a. The affected employee’s daily rate of pay on July 1, 1994,
multiplied by the number of unused sick leave days held on
July 1, 1994.

b. The affected employee’s daily rate of pay at the time sick
leave is earned* multiplied by the number of days of
accumulated sick leave earned.

No employee who meets the eligibility requirements listed above
may receive any compensation for sick leave payments unless they
sign and execute the Payment of Sick Leave Upon Retirement
Agreement provided by the Superintendent. This Agreement
requires the retiring Board employee to seek, accept, and cash the
first retirement benefit check issued by the Florida Retirement
System.

The employee must qualify for “normal retirement” which under
this policy shall mean retirement under plan A, B, C, D, E under
the Florida Retirement System or any other plan established by the
Legislature with either full or reduced benefits as provided by law.
Normal retirement shall not be interpreted to include disability
retirement.
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*Note: “At the time sick leave is earned” shall be interpreted to
mean the value of sick leave at the end of each school year or at
the time the affected employee retires, whichever comes first.

T. Declared Emergency Paid Leave:

1.

A declared emergency is defined as one declared by federal, state,
or local officials.

Employees may receive Declared Emergency Paid Leave when one
or more of the following conditions exist:

a. The Superintendent or designee is authorized to declare that
an emergency event exists for which said leave is available.

b. The employee is unable to return to work due to required
evacuation.
C. The employee sustains personal injury or significant damage

to their personal residence.

d. The employee is needed to assist a family member with a
storm related health emergency.

e. The employee is required to participate in relief efforts.

f. The employee’s personal involvement is required for other
emergency related circumstances.

Requests for leave must be recommended by the authorized
supervisor for approval by the Superintendent or designee.

The employee is required to provide documentation of the
condition(s) in subsection 1 above for which leave is requested.

Declared Emergency Paid Leave shall not exceed ten (10) days per
declared emergency event unless authorized by the

Superintendent.

Declared Emergency Paid Leave shall not be deducted from the
employee’s accrued leave.
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BEREAVEMENT LEAVE (SICK LEAVE)

Any employee who suffers the death of an immediate family member
shall be granted bereavement leave in the following manner:

1.

If the funeral is to be held within 250 miles of the employee's home
— the employee shall be allowed to utilize a maximum of four (4)
days of sick leave for bereavement purposes.

If the funeral is to be held more than 250 miles from the
employee's home - the employee shall be allowed to utilize a
maximum of five (5) days of sick leave for bereavement purposes.

For the purposes of bereavement leave, an immediate family
member shall be defined as the spouse, domestic cohabitant, child,
stepchild, grandchild, mother, father, sister, brother, parents of
domestic cohabitant, mother-in-law, father-in-law, grandmother,
grandfather, daughter-in-law, son-in-law, brother-in-law, sister-in-
law, domestic cohabitant’s sibling(s), grandparents of employee's
spouse, grandparents of employee's domestic cohabitant and any
other relative residing in the employee's household. Proof of
relationship to the deceased may be required.

The Board may require proof of death, within thirty (30) days after
Bereavement Leave is taken. A copy of the newspaper obituary or
the funeral card/program for the deceased are examples of
acceptable proof of death.

Bereavement leave as outlined above shall not count against the
employee's attendance for sick leave buy back and/or good
attendance purposes. Nothing in this section shall be construed to
limit an employee’s right to sick leave under provisions of Section
O above.

SICK LEAVE BUY BACK: To encourage and reward employees who
maintain good job attendance, the parties agree to the following incentive
award:

1.

Employees who utilize two (2) sick leave days or less each assigned
school calendar year and year-round employees who utilize three
(3) sick leave days or less during each assigned school calendar
year - upon request — shall receive payment for up to eight (8) days
of sick leave, provided the employee worked the full assigned
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calendar year.* The following procedures apply to the payment of
sick leave under this section.

a.

An employee must have a minimum of twenty-five (25) days
of accumulated sick leave remaining after the payment for
unused sick leave under this section.

The payment of this incentive shall be paid to eligible
employees no later than October 31st of the school year
following the school year in which the employee qualified for
the incentive pay.

For purposes of this section, sick leave shall be defined
pursuant to Florida Statutes Section 1012.61.

Days for which such award payment is received shall be
deducted from the accumulated leave balance.

Payment shall be equal to the number of eligible days times

the affected employees daily rate of base pay times eighty
percent (80%).
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ARTICLE SIXTEEN
EMPLOYEE ASSISTANCE PROGRAM

The School Board recognizes that a wide range of problems not directly
associated with an employee’s job function can have an effect on an employee’s
job performance. In most instances, the employee will overcome such personal
problems independently and the effect on the job performance will be
negligible. In other instances, normal supervisory assistance will serve either
as motivation or guidance by which such problems can be resolved so the
employee’s job performance will return to an acceptable level. In some cases,
however, neither the efforts of the employee nor supervisor have the desired
effect of resolving the employee’s problems and unsatisfactory job performance
persists over a period of time, either constantly or intermittently.

The Employee Assistance Program is intended to help employees who are
suffering from persistent problems, which may tend to jeopardize an employee’s
health and continued employment. The School Board shall not assume any
financial responsibility for treatment of employees in the program.

Objectives:

1. To assist and advise employees who develop behavioral/medical
problems in an effort to prevent their condition from progressing to a
degree at which they cannot work effectively.

2. To identify, develop, promote and promulgate sound physical and
medical health prevention programs in areas such as stress

management, professional fatigue and employee fitness program.

3. To encourage use of the program through assurance of confidentiality
except as required by law.
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ARTICLE SEVENTEEN
PERFORMANCE PLANNING AND APPRAISAL SYSTEM

Scope and Purpose: This section sets forth the rules, regulations, and
procedures for the establishment, maintenance, and administration of
the performance planning and appraisal system applicable to employees
represented by the Broward Teachers Union-Technical Support
Professionals (BTU-TSP). Performance planning and appraisal is a
systematic approach and process which is designed to achieve the
following:

1. Document competencies and skills necessary for success in the
employee’s position.

2. Facilitate employee understanding of job responsibilities and
expectations, priorities, and criteria used to evaluate performance.

3. Establish means to facilitate a comprehensive performance
appraisal system and establish procedures for the collection,
retrieval and use of data to provide feedback to an individual, a
team and the system.

4. Stimulate improved job performance by clarifying position-specific
performance expectations.

5. Develop the employee’s effectiveness through emphasis on
feedback, coaching, and professional development activities.

Participant Status:

1. Entry Level: this category includes employees in their first year of
service in any new position, including lateral transfers.

2. Professional: this category includes all employees with more than
one year of experience in their current assignment.

Committee for Continued Development: The parties agree to form a
committee to review the application of procedures and to develop
appropriate criteria in each category of employees represented by BTU-
TSP. The President of BTU-TSP and the Superintendent shall each
appoint members to the committee. @ The committee shall make
recommendations to the President of BTU-TSP and the Superintendent
within an agreed upon period of time.
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D.

Procedural Steps

1.

Orientation (First Quarter): Orientation shall take place during
the first quarter of the year (August, September, October) or within
three (3) weeks of hire or appointment to a new position. The
supervisor shall orient the employee to the evaluation criteria,
process and instrument to foster an understanding of the basis
and procedures for appraisal. The supervisor shall review with
employees, either individually or as a group, the evaluation
system’s rating scale and categories, the District’s Strategic Plan,
department improvement plans and customer surveys. The
supervisor shall discuss the uniqueness of an employee’s work and
provide written job performance expectations for it. This
supervisor shall identify training, coaching, and mentoring
resources and facilitate those resources needed by the employee.

Goal Setting (First Quarter): Goal setting shall take place during
the first quarter of the year or within three (3) weeks of hire or
appointment to a new administrative position. The appraiser shall
discuss available data with the employee regarding customer
surveys, facility audits, etc. The appraiser shall provide the
employee with strategic goals tied to a departmental strategic plan
or request the employee to submit a minimum of three (3) Key
Goals to the appraiser linked to targets specific to the employee’s
job. Based on a review of the data, Key Goals will be
collaboratively agreed upon. If agreement cannot be reached, the
appraiser’s supervisor shall establish the employee’s Key Goals.
The appraiser shall inform the employee how and when these goals
will be rated.

Optional Mid-Year appraisal (Second Quarter): A mid-year
appraisal may take place during the second quarter of the year
(November, December, January) or within three months of the
completion of goal setting for a newly hired or appointed employee.
Specific performance criteria for a category rated as less than
“Effective” must be identified in writing on a Performance
Improvement Plan (PIP) if the overall rating is “Ineffective”. A mid-
year appraisal with an overall rating of “less than effective” and an
accompanying PIP must be completed no later than January 31.
The appraiser shall review but not rate the employee’s key goals.

Final Appraisal (Fourth Quarter): A final appraisal using the
current system evaluation instrument shall be conducted during
the fourth quarter (April, May, June) and submitted to Supervisor,
Personnel Records. A final appraisal with an overall rating of less
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than “Effective” along with a copy of the PIP must be submitted to
the Chief of Human Resources & Equity no later than April 30 if an
individual is being recommended for non-reappointment. Specific
performance criteria for a category rated less than “Effective” must
be identified in writing on a PIP. The achievement of Key/Strategic
Goals is also assessed.

Conferences (Ongoing): Required conferences are held first
quarter for orientation, fourth quarter for the final evaluation, and
any time an interim evaluation is completed. Third quarter
feedback conferences are strongly encouraged for Entry Level
employees. Conferences provide for a review of data to determine
the progress of performance, to adjust individual Key/Strategic
Goals, and to identify and facilitate training, coaching, mentoring
and resource needs. Development feedback may take place at
anytime during the year but must be included in all evaluation
conferences. Developmental feedback focuses on specific
performance behavior and expectations. Feedback conferences for
employees whose performance is ineffective must be conducted
individually.

Failure to Meet Job Standards: For an employee to receive an overall
rating of Ineffective that reflects his/her failure to meet job standards,
the assessment instrument must provide the reasons and supporting
documentation. Whenever an employee is so rated, a PIP must be
developed.

Performing Improvement Plan (PIP)

1.

Noting Deficiencies: The appraiser shall outline deficiencies and
offer assistance to an employee prior to placement on a PIP.

Deficiencies Continue: If deficiencies continue after being noted
by the appraiser and shared with the employee, the appraiser shall
conduct an appraisal and develop a PIP if two or more categories
are rated as not meeting job standards. The employee will be
notified of performance deficiencies in writing on the appraisal
form. This action may take place at any time. If only one category
is rated as Ineffective, the overall rating will be Effective and
written documentation and recommended strategies for
improvement must be attached to the instrument.

Development of the PIP: Categories rated as less than “effective”

must be identified on the PIP. The PIP must provide written
strategies for improvement that may include staff development
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activities. Appropriate activities/tasks for improvement along with
a timeline for their completion will be developed collaboratively
between the appraiser and employee, and must include input from
Human Resources & Equity. The PIP must identify a date within
three months when the PIP and progress made will be reviewed.
Consequences for failure to correct the identified deficiencies must
be indicated in writing on the PIP.

Feedback: An employee with a PIP will be afforded developmental
feedback regularly as determined by the appraiser and apprised of
progress achieved and noted while on the PIP.

PIP Close Out: At the conclusion of the period of time listed on
the PIP for correcting the performance deficiencies, the appraiser
will notify the employee in writing as to whether or not the
performance deficiencies have been corrected. An employee’s final
appraisal may be given overall rating of less than “effective” if said
deficiencies are not corrected. In such case, the appraiser must,
prior to the final evaluation conference, meet with the appropriate
Director and/or Chief to discuss the related documentation, the
affected individual’s PIP, and final appraisal prior to making a
recommendation for the subsequent school year’s
renewal /reappointment. The appropriate supervisor shall meet
with an employee with a PIP at any time during the evaluation
process to discuss said evaluation if requested to do so. The
employee may attach a statement to the appraisal within ten (10)
days of its completion. The evaluation form, documentation and
PIP must be submitted to Human Resources & Equity by April 30
for an end-of-year appraisal, which results in recommendation for
non-renewal /non-reappointment.
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ARTICLE EIGHTEEN
MISCELLANEOUS

Contracting Out: The District agrees to notify BTU-TSP informally as
soon as possible and formally, no later than thirty (30) days before
approval of a request to contract out, except that notification shall not be
necessary if the District contracts out on a short-term basis of specific
duration in order to provide supplemental resources not available
through the use of current employees. The District shall provide such
notification to BTU-TSP of the extension or renewal of existing
agreements and of investigations by management to contract out
bargaining unit work for the purpose of meeting the District’s economic
needs. Notification shall include the anticipated economic impact on the
District and the impact on bargaining unit members. BTU-TSP shall be
given an opportunity to meet with appropriate management personnel to
explore ways to lessen the impact on bargaining unit members.

The District recognizes the integrity of the bargaining unit and BTU-
TSP’s obligation to preserve regular unit employee’s jobs who are
presently employed. The District reserves the right to contract out
bargaining unit work as long as it is not for the sole purpose of eroding
the bargaining unit.

Calendar: The District agrees to consult with the BTU-TSP President or
his/her designee, prior to adoption of the school year calendar, for the
purpose of giving input from employees.

Liability Protection: The District shall provide comprehensive liability
coverage for all employees. for legal counsel to defend those covered in
any suit brought against them even if any of the allegations of the suit
are groundless, false or fraudulent, provided the employee was acting
within the scope of his/her duties. Further, if a judgment should be
rendered against an employee as a result of any suit, the general liability
carrier shall discharge such obligations up to the limits of the coverage.
Only compensatory damages (actual damages for medical expenses,
hospital expenses, loss of service, pain and suffering, etc.) not punitive
damages (willful and negligent damages) shall be covered under this
provision.

The parties agree to editorially change all references to reflect BTU-TSP
and steward nomenclatures.

ART. 18-1
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E.

Job Descriptions

1.

Changes in Job Descriptions: Whenever there is a proposed
change in the job description or title of a classification within this
bargaining unit, the Board shall discuss with BTU-TSP the
proposed change in job descriptions and/or job families prior to
approval of the change. The BTU-TSP shall receive a copy of the
current job description and the proposed job description. When
changes result in a request for a reclassification, the parties agree
to negotiate the impact the changes may have with respect to
wages. The parties agree to be guided by the point factor analysis
appropriate to the relative scale of values set up in a classification.

Reclassification: For the purpose of this section, a
reclassification shall be defined as a change in any one or more of
the following: job titles, responsibilities (including supervision),
minimum qualifications, or the need to establish or maintain
internal/external pay equity. Minimal changes in job titles,
responsibilities, or minimum qualifications shall not result in a
requirement to advertise and may or may not result in a higher
step or pay grade. A reclassification shall not be used to recognize
superior performance by an employee.

Variations: The parties agree that the District may assign
employee tasks and duties which involve minor and occasional
variation from the present job description as long as the tasks and
duties assigned fall within the skills, qualifications, and other
factors common to the classification.

Changes in Reporting Structures: Whenever there is a proposed
change in the reporting structure for a classification within this
bargaining unit, BTU-TSP shall be informed prior to its
implementation.

New Job Descriptions: When new job descriptions are proposed
for positions that will be paid on the TSP salary schedule, the
proposed job description shall be provided to BTU-TSP prior to its
approval. If a new job description is a successor title to a job
description covered by this Agreement with no substantial change
in duties, the new job description shall automatically become a
classification included in this Agreement.

If a new classification contains a significant part of the work now

done by any classification in this bargaining unit or shares a
community of interest with classifications in the bargaining unit,

ART. 18-2
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the BTU-TSP may notify the District that it believes the
classification should be in the bargaining unit. The parties shall
meet to agree upon its inclusion in or exclusion from this
bargaining unit based upon an examination of the duties assigned
and the community of interest with other employees. If the parties
are not in agreement, the inclusion of bargaining unit position
shall be in accordance with PERC regulation and shall not be
subject to the grievance procedure. If the parties agree to include
the classification in this bargaining unit, then the parties shall
agree upon the proper pay grade placement of the classification
and job family placement.

ART. 18-3
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ARTICLE NINETEEN
NO STRIKE/NO LOCKOUT

The BTU-TSP, its officers, agents, representatives and employees agree
that will not strike, as defined by the Public Employees Relations Act and
agree not to participate in a strike against the Board by inciting or
supporting, in any positive manner, a strike. “Strike” means the
concerted failure of employees to report for duty; the concerted absence
of employees from their positions; the concerted stoppage of work by
employees; the concerted submission of resignations by employees; the
concerted abstinence in whole or in part by any group of employees from
the full and faithful performance of the duties of employment with the
public employer for the purpose of inducing, influencing, condoning, or
coercing a change in the terms and conditions of employment or the
rights, privileges, or obligations of public employment, or participating in
a deliberate and concerted course of conduct which adversely affects the
services of the public employer; the concerted failure of employees to
report for work after the expiration of a collective bargaining agreement;
and picketing in furtherance of a work stoppage. The term “strike” shall
also mean any overt preparation, including, but not limited to, the
establishment of strike funds with regard to the above-listed activities.

The Board agrees that it will not authorize, cause, or engage in any

lockout of employees unless a lockout should become necessary for the
protection of the employer’s property.

ART. 19-1
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ARTICLE TWENTY
TERM OF AGREEMENT
FORM, EFFECT AND DURATION

This Agreement shall be effective June 30, 2021 and shall remain in effect
through June 29, 2024.

Re-openers: For the 2021-2022, 2022-2023 and 2023-2024 school years, either
party is entitled to reopen the contract for the purpose of negotiating insurance,
salary and economic increases. Additionally, each party may select up to three
(3) additional articles each to negotiate. Negotiations to resolve said items may
commence any time after June 1st of each year.

Referendum Funds are not subject to reopener. However, the parties agree to
annually negotiate the distribution of a Referendum Supplement equal to no
less than 4% of base salary to eligible employees in the BTU TSP bargaining
unit, and shall memorialize the agreed upon distributions in a memorandum of
understanding.

Commencement of Negotiations: No later than May 1, 2024 either party may
require, by written notice to the other, the commencement of negotiations for a
successor agreement.

All conditions and benefits of employment shall be maintained during the term
of this Agreement at not less than the level in effect as of the effective date of
this Agreement, provided that this Article shall not apply in regard to changes
which are expressly provided for in this Agreement or result from the
implementation of any procedure expressly set for in this Agreement. If a
conflict occurs between existing School Board policy and this Agreement, the
provisions of this Agreement shall supersede those of School Board policy.

The parties acknowledge that during the negotiations which preceded this
Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter, and that the
understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.

Dated this_ | S day of A“ﬁkl‘\ A0

oo e

President and Chief Negotiator, Superintendent, The School Board
Broward Teachers Union of Broward County, Florida
Chair

L (evper

Chief Negotiator, Susan L. Cooper

ART. 20-1
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APPENDIX A

BROWARD TEACHERS UNION-TECHNICAL SUPPORT PROFESSIONAL

“Supervisory Unit”

| CLASS TITLE | PAY GRADE |

Accountant IV (except benefits) 25 Supervisory
Accountant V 27 Supervisory
Capital Budget Analyst V 27 Supervisory
Capital Network System Administrator 27 Supervisory
Clinical Nursing Supervisor 25 Supervisory
Coordinator, Dropout Prevention and alternative Ed. 27 Supervisory
Coordinator, FTE 27 Supervisory
Facility Project Manager 26 Supervisory
Manager, Facilities Project (Portables) 26 Supervisory
Manager I, Customer Support Services 27 Supervisory
Manager [, Geographic Information System 27 Supervisory
Manager [, Planning Real State & Environmental Perm. 27 Supervisory
Manager I Systems & Procedures (Transportation Services) | 27 Supervisory
Manager II, Broadcast & Schools Engineer 28 Supervisory
Manager I, Production 26 Supervisory
Operations, Supervisor 24 Supervisory
Personnel Administrator I (Instructional staffing and 20 Supervisory
Staffing/VTAE)

Personnel Administrator II (Instructional staffing and 22 Supervisory
Staffing/VTAE)

Personnel Administrator III (Instructional staffing and 23 Supervisory
Staffing/VTAE)

Personnel Administrator III (Instructional staffing) 23 Supervisory
Personnel Administrator III (personnel data and records 23 Supervisory
control)

Property Coordinator 26 Supervisory
Purchasing Agent V 27 Supervisory
Senior Supervisor, Building inspector 27 Supervisory
Senior, Architect 27 Supervisory
Senior Facility /Project Manager 27 Supervisory
Supervisor II, Transportation Terminal 23 Supervisory
Supervisor II, Computer Operations 23 Supervisory
Supervisor I, Workload Systems 26 Supervisory
Supervisor, Records Retention 22 Supervisory
Supervisor, ITV Art/Graphics 26 Supervisory
Systems Analyst (William Hennessey) 27 Supervisory
Training Analyst 25 Supervisory
Training Analyst, Management skills /development 25 Supervisory

APX. A-1
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BROWARD TEACHERS UNION-TECHNICAL SUPPORT PROFESSIONAL

“Non-Supervisory Unit”

APPENDIX B

| CLASS TITLE | PAY GRADE | UNIT
Accountant I 20 N-Supervisory
Accountant II 22 N-Supervisory
Accountant III 23 N-Supervisory
Architect IV 25 N-Supervisory
Architect V 26 N-Supervisory
Area/Board Liaison Specialist 27 N-Supervisory
Area Business Analyst 26 N-Supervisory
Area Supervisor I, Maintenance 25 N-Supervisory
Assistant Area Supervisor Maintenance 23 N-Supervisory
Art/Graphics Specialist 19 N-Supervisory
Budget Analyst I 20 N-Supervisory
Budget Analyst II 22 N-Supervisory
Budget Analyst III 23 N-Supervisory
Building Control Specialist IV 25 N-Supervisory
Building (trade) Inspector 25 N-Supervisory
Building Inspector 25 N-Supervisory
Capital Budget Analyst III 23 N-Supervisory
Capital Budget Analyst IV 25 N-Supervisory
Capital Network System Coordinator 26 N-Supervisory
Capital Payments Review Supervisor 27 N-Supervisory
Capital Project Planner 27 N-Supervisory
Community Service Specialist I 18 N-Supervisory
Community Service Specialist II 16 N-Supervisory
Computed Aided Drafting (CAD) 21 N-Supervisory
Draftperson D
Computer Aided Drafting (CAD) 20 N-Supervisory
Draftperson E
Construction Field Manager 25 N-Supervisory
Coordinator I Partnerships & Parent 27 N-Supervisory
Involvement
Coordinator II, Loss Prevention/Safety 25 N-Supervisory
Coordinator, Planning Spec. & Prop. 27 N-Supervisory
Assignmt.
Coordinator, Telecom, Wiring & Installation | 25 N-Supervisory
Coordinator, Diversity & Cultural Outreach | 27 N-Supervisory
Cost Accountant 24 N-Supervisory
Courts Liaison 25 N-Supervisory
Curator, Old Dillard Museum 25 N-Supervisory
Customer Service Analyst I 20 N-Supervisory
Customer Service Analyst II 22 N-Supervisory
Customer Service Analyst III 24 N-Supervisory
Customer Service Analyst 24 N-Supervisory
Database Researcher IV 24 N-Supervisory
Database Researcher 21 N-Supervisory

APX. B-1
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BROWARD TEACHERS UNION-TECHNICAL SUPPORT PROFESSIONAL

“Non-Supervisory Unit”

APPENDIX B

| CLASS TITLE | PAY GRADE | UNIT
Designer I, Architectural 20 N-Supervisory
Designer III, Architectural 23 N-Supervisory
Designer III, Engineering 23 N-Supervisory
District Networking, Coordinator 2'7 N-Supervisory
Document Specialist 14 N-Supervisory
Educational Specialist I/ESOL /foreign 25 N-Supervisory
language
Facilities Engineer IV 25 N-Supervisory
Facilities Manager, Maintenance 26 N-Supervisory
Financial System Integrator 24 N-Supervisory
Furniture and Equipment Coordinator 25 N-Supervisory
Gang Liaison 25 N-Supervisory
Gang Prevention Coordinator 25 N-Supervisory
General Education Development Tester 23 N-Supervisory
Internal Accounts Instructor 22 N-Supervisory
Licensed Practical Nurse I 14 N-Supervisory
Licensed Practical Nurse II 14 N-Supervisory
Local Area Network Coordinator 26 N-Supervisory
Magnet Communications/Broadcast Arts 22 N-Supervisory
Engineer
Manager [, Quality Assurance Services 27 N-Supervisory
Manager I, Systems and Procedures 27 N-Supervisory
(treasury department)
Minority/Women Business Enterprise 20 N-Supervisory
Specialist I
Minority/ Women Business Enterprise 22 N-Supervisory
Specialist II
Minority/ Women Business Enterprise 23 N-Supervisory
Specialist III
Minority/Women Business Enterprise 20 N-Supervisory
Contract Ad. I
Minority/Women Business Enterprise 22 N-Supervisory
Contract Ad. II
Minority/ Women Business Enterprise 23 N-Supervisory
Contract Ad. III
Network Analyst III 21 N-Supervisory
Network Analyst IV 23 N-Supervisory
Occupational Therapy Assistant 17 N-Supervisory
Personnel Administrator I (certification & 23 N-Supervisory
incentive)
Personnel Administrator II (certification & 22 N-Supervisory
incentive

APX. B-2
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BROWARD TEACHERS UNION-TECHNICAL SUPPORT PROFESSIONAL

“Non-Supervisory Unit”

APPENDIX B

| CLASS TITLE | PAY GRADE | UNIT
Personnel Administrator III (certification & 23 N-Supervisory
incentive
Personnel Specialist Instructor I 18 N-Supervisory
Personnel Specialist Instructor II 20 N-Supervisory
Personnel Specialist Instructor Il 22 N-Supervisory
Physical Therapy Assistant 17 N-Supervisory
Planner, Grants 27 N-Supervisory
Planner, School Boundaries & student 25 N-Supervisory
assignment
Planning Analyst 23 N-Supervisory
Programmer I 20 N-Supervisory
Programmer II 22 N-Supervisory
Programmer 111 23 N-Supervisory
Programmer IV (except Paul Wire) 24 N-Supervisory
Project Manager 25 N-Supervisory
Project Manager (environmental 26 N-Supervisory
coordination)
Projects Coordinator, Maintenance 23 N-Supervisory
Purchasing Agent I 20 N-Supervisory
Purchasing Agent II 22 N-Supervisory
Purchasing Agent III / (School Food Service) | 23 N-Supervisory
Purchasing Agent III 23 N-Supervisory
Purchasing Agent IV 25 N-Supervisory
Research Specialist 27 N-Supervisory
School Nurse 20 N-Supervisory
Senior Capital Project Planner 26 N-Supervisory
Senior Data Warehouse Analyst 27 N-Supervisory
Senior Document Specialist 16 N-Supervisory
Senior Engineer 27 N-Supervisory
Senior RAD Analyst 27 N-Supervisory
Senior Webmaster /Project Planner 25 N-Supervisory
Shift Supervisor III, Transportation Terminal | 20 N-Supervisory
Specialist (ESEA Title I) Basic Parent 25 N-Supervisory
Involvement Program
Specialist (ESEA Title I) Basic Schoolwide 25 N-Supervisory
Project and Program Development
Specialist (Title I) Non-Public, Neglected and | 25 N-Supervisory
Delinquent
Specialist (Title I) Secondary 25 N-Supervisory
Specialist, Carl Perkins Curriculum 25 N-Supervisory
Developer
Specialist, Community Relations Magnet 25 N-Supervisory
Programs
Specialist, Family School Partnership 25 N-Supervisory
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BROWARD TEACHERS UNION-TECHNICAL SUPPORT PROFESSIONAL

“Non-Supervisory Unit”

APPENDIX B

| CLASS TITLE | PAY GRADE | UNIT
Program
Specialist, Grants 25 N-Supervisory
Specialist, Health Outreach 25 N-Supervisory
Specialist, Media 25 N-Supervisory
Specialist, Parent Involvement 25 N-Supervisory
Specialist, Public Affairs & Community 25 N-Supervisory
Relations
Specialist, Testing 25 N-Supervisory
Staff Assistant 23 N-Supervisory
Staff Developer, Transportation Training 20 N-Supervisory
Operations
Supervisor I Construction Environmental 25 N-Supervisory
Coordinator
Supervisor I, Electrical 25 N-Supervisory
Supervisor I, Electronics 25 N-Supervisory
Supervisor I, Grounds 25 N-Supervisory
Supervisor I, Health, Safety and Sanitation 25 N-Supervisory
Supervisor I, Heating, Ventilating and Air 25 N-Supervisory
Conditioning
Supervisor I, Mechanical Equipment 25 N-Supervisory
Supervisor I, Minor Capital Outlay 25 N-Supervisory
Supervisor I, Painting 25 N-Supervisory
Supervisor I, Portables 25 N-Supervisory
Supervisor I, Roofing 25 N-Supervisory
Supervisor I, UBCI Inspector 25 N-Supervisory
Supervisor I, Printing Services 26 N-Supervisory
Supervisor, Training Operations 23 N-Supervisory
Supervisor II, Training Operations 23 N-Supervisory
Supervisor II, Vehicle Maintenance, Parts 23 N-Supervisory
Room
Supervisor III, Custodial 20 N-Supervisory
Supervisor III, Custodial (Administrative Site | 20 N-Supervisory
Operations
Supervisor III, Exceptional Student 20 N-Supervisory
Education (ESE) Transportation
Supervisor III, Office Operations/Data Entry | 20 N-Supervisory
Supervisor III, Operations 20 N-Supervisory
Supervisor III, Transportation Operations 20 N-Supervisory
Supervisor III, Transportation Staffing 20 N-Supervisory
Operations
Supervisor, Computer Operations 22 N-Supervisory
Supervisor, Purchasing 22 N-Supervisory
Supervisor, Maintenance Stockroom & 22 N-Supervisory
Warehouse
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BROWARD TEACHERS UNION-TECHNICAL SUPPORT PROFESSIONAL

“Non-Supervisory Unit”

APPENDIX B

| CLASS TITLE | PAY GRADE | UNIT

Supervisor, Volunteer Services 26 N-Supervisory
Systems Analyst I 20 N-Supervisory
Systems Analyst II 22 N-Supervisory
Systems Analyst III 24 N-Supervisory
Systems Analyst IV (except Arlene Barbas) 26 N-Supervisory
Systems Analyst (except William Hennesey) | 27 N-Supervisory
Systems Integrator 26 N-Supervisory
Systems Programmer 27 N-Supervisory
Systems Programmer II 24 N-Supervisory
Systems Support Specialist 23 N-Supervisory
Telecommunications Analyst IV 25 N-Supervisory
Textbook Analyst 26 N-Supervisory
Transportation Route Analyst 23 N-Supervisory
Training Specialist, Management 27 N-Supervisory
Skill/Development

Treasury Analyst III 23 N-Supervisory
TV Art/Graphic Specialist 19 N-Supervisory
TV Audio Production Specialist 20 N-Supervisory
TV Broadcast Engineer I 20 N-Supervisory
TV Broadcast Engineer II 18 N-Supervisory
TV Broadcast Maintenance Engineer 22 N-Supervisory
TV Producer/Director 22 N-Supervisory
TV Production Assistant 19 N-Supervisory
TV Studio Crew Chief 20 N-Supervisory
TV Studio Technical Advisor 22 N-Supervisory
TV Traffic Specialist 17 N-Supervisory
Wellness Coordinator 24 N-Supervisory
Wide Area Network (WAN) Coordinator 26 N-Supervisory
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APPENDIX C

Grievance #

OFFICIAL GRIEVANCE FORM

Name

Job Title
Work Location
Work Address

Home Address
Home Phone

STEP I
A. Date cause of Grievance occurred:
B. Article(s) and Section(s) alleged to have been violated:
C. State Grievance:
D. State Relief Sought:
E. Disposition of Immediate Supervisor:

Immediate Supervisor Date
STEP II

F. Date submitted to Superintendent:

Signature of Grievant Signature of BTU-TSP
Representative

Date Filed
Copies to: (1) Immediate Supervisor, (2) BTU-TSP, (3) Grievant

APX. C-1
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29T

Broward Teachers Union - Technical Support Professionals

APPENDIX D

SALARY SCHEDULE
2020-2021 2021-2022
STEP
GRADE 1 2 3 4 5 6 7 8 9 10 1 12 13 14
2 A 95,012 97.672 100,406 103,217 106,108 109,079 112,133 115,273 118,500 121,818 125,229 128,735 132,340 136,046
H 51.91895 53.37268 54.86692 56.40300 57.98228 59.60609 61.27513 62.99073 64.75425 66.56704 68.43113 70.34716 72.31721 74.34211
s A 88,730 91,215 93,769 96,395 99,094 101,869 104,721 107,653 110,667 113,766 116,951 120,226 123,592 127,053
H 48.48638 49.84429 51.23999 52.67484 54.14950 55.66601 57.22436 58.82657 60.47401 62.16734 63.90792 65.69710 67.53687 69.42790
7 A 83,5613 85,851 88,255 90,726 93,266 95,877 98,563 101,322 104,159 107,075 110,072 113,154 116,322 119,579
H 45.63559 46.91318 48.22655 4957703 50.96530 52.39205 53.85929 55.36702 56.91727 58.51073 60.14872 61.83259 63.56372 65.34350
% A 77,827 80,006 82,246 84,549 86,917 89,350 91,852 94,424 97,068 99,786 102,580 105,453 108,406 111,441
H 42.52834 43.71887 44.94315 46.20184 47.49563 48.82519 50.19254 51.59769 53.04265 54.52812 56.05475 57.62458 59.23827 60.89695
25 A 72,526 74,556 76,644 78,790 80,996 83,264 85,595 87,993 90,457 92,990 95,593 98,270 101,022 103,850
H 39.63166 40.74120 41.88178 43.05477 44.26015 45.49926 46.77348 48.08346 49.42991 50.81412 52.23683 53.69934 55.20301 56.74870
2 A 67,584 69,477 71,422 73,421 75478 77,591 79,763 81,996 84,292 86,653 89,078 91,572 94,136 96,772
H 36.93137 37.96532 39.02829 40.12097 41.24468 42.39944 43.58659 44.80681 46.06147 47.35120 48.67670 50.03934 51.44044 52.88078
2 A 62,978 64,741 66,554 68,418 70,334 72,304 74,328 76,409 78,548 80,748 83,009 85,334 87,724 90,180
H 34.41397 35.37775 36.36851 37.38694 38.43371 39.51017 40.61634 41.75356 42.92250 44.12450 45.36025 46.63040 47.93634 49.27856
2 A 58,692 60,336 62,025 63,762 65,548 67,383 69,270 71,209 73,203 75,253 77,360 79,526 81,753 84,042
H 32.07207 32.97036 33.89363 34.84255 35.81845 36.82136 37.85262 38.91221 40.00150 41.12184 42.27322 43.45700 44.67387 45.92473
n A 54,701 56,233 57,808 59,427 61,090 62,801 64,560 66,368 68,227 70,137 72,101 74,120 76,195 78,329
H 29.89147 30.72834 31.58883 32.47364 33.38273 34.31747 35.27853 36.26658 37.28233 38.32639 39.39949 40.50296 41.63679 42.80262
0 A 50,968 52,394 53,862 55,370 56,920 58,513 60,152 61,836 63,568 65,348 67,177 69,058 70,992 72,980
H 27.85122 28.63074 29.43252 30.25657 31.10359 31.97420 32.86980 33.79038 34.73659 35.70912 36.70867 37.73653 38.79344 39.87966
0 A 47,497 48,827 50,195 51,600 53,045 54,531 56,057 57,627 59,240 60,899 62,605 64,357 66,159 68,012
H 25.95474 26.68162 27.42874 28.19677 28.98642 29.79832 30.63250 31.49031 32.37173 33.27812 34.21017 35.16785 36.15253 37.16480
T 44,264 45,503 46,177 48,086 49,433 50,817 52,240 53,702 55,205 56,752 58,341 59,975 61,655 63,381
H 24.18785 24.86478 25.56128 26.27668 27.01232 27.76889 28.54637 29.34546 30.16682 31.01179 31.88039 32.77329 33.69117 34.63452
7 1A 41,254 42,409 43,596 44,816 46,071 47,360 48,687 50,050 51,452 52,802 54,373 55,896 57,461 59,069
H 22.54312 23.17415 23.82273 24.48953 25.17524 25.87984 26.60468 27.34977 28.11578 28.90273 29.71193 30.54409 31.39919 32.27836
6 1A 38,438 39,514 40,620 41,758 42,927 44,129 45,364 46,634 47,939 49,282 50,661 52,081 53,539 55,038
H 21.00433 2159216 22.19689 22.81847 23.45761 24.11429 24.78919 25.48299 26.19636 26.92998 27.68385 28.45931 29.25638 30.07555
5 A 35,818 36,821 37,853 38,912 40,002 41,122 42,273 43,456 44,673 45,924 47,209 48,531 49,890 51,286
H 19.57286 20.12088 20.68443 21.26350 21.85876 22.47090 23.09990 23.74647 24.41126 25.09492 25.79750 26.51965 27.26203 28.02537
L 33,624 34,462 35427 36,419 37,439 38,487 39,566 40,673 41,812 42,983 44,186 45,423 46,696 48,003
H 18.31889 18.83182 19.35892 19.90086 20.45834 21.03134 21.62051 22.22590 22.84817 23.48798 24.14533 24.82158 2551674 26.23120

THIS SCHEDULE IS BASED ON A 244 DAY CALENDAR AND A 7 1/2 HOUR WORKDAY.

For the 2021-2022 school year, bargaining unit employees who are in an active status as of the date of Board approval, will receive a one-time stipend (non-recurring, non-FRS eligible) equal to $1,500.

As of the 2016-2017 school year, BTU-TSP employees with fifteen (15) to twenty (20) years of employment ternure with the District as of June 30, 2016 shall receive a recurring payment of $1,000 annually.
As of the 2016-2017 school year, BTU-TSP employees with greater than twenty (20) years of employment tenure with the District as of June 30, 2016 shall receive a recurring payment of $1,400 annually.

Advanced Degree Incentives and Amounts of Incentives: Bachelors - $1,000, Masters - $1,500 and Doctorate - $2,000.




BTU-TSP JOB DESCRIPTIONS/JOB FAMILIIES

APPENDIX E

CODE POSITION TITLE TSP JOB FAMILY
Pay Grade
WW-006.1 |Accountant I Finance 20
WW-006.2 |Accountant II Finance 22
WW-006.3 |Accountant III Finance 23
WW-004 Accountant IV (Except Financial Reporting) Finance 25
W-007 Accountant V (Except Benefits) Finance 27
77-032 Accountant, BEF Finance 20
DD-116 Analyst, Energy Conservation Facilities & Maintenance 25
SS-040 Architect IV Facilities & Maintenance 26
SS-028 Architect V Facilities & Maintenance 25
BB-001 Area Business Analyst Finance 27
DD-009 Area Supervisor I, Maintenance Facilities & Maintenance 23
DD-039 Assistant Area Supervisor, Maintenance Facilities & Maintenance 27
S-012 Assistant Chief Building Official, Inspections Facilities & Maintenance 25
R-051 Basis Administrator Computer-NW/Sys Analyst 27
RR-073 BECON - Traffic Supervisor Production/Eng & Art.Graphics 23
RR-038 Becon Engineering Manager Production/Eng & Art.Graphics 28
R-020 Becon Station Manager Production/Eng & Art.Graphics 28
WW-014.1 |Budget Analyst | Finance 20
WW-014.2 |Budget Analyst Il Finance 22
WW-014.3 |Budget Analyst 111 Finance 23
WW-017 Budget Specialist/FTE Specialist Computer - Cust Svc 18
RR-032 Building Control Specialist IV Facilities & Maintenance 14
W-032 Business Warehouse Administrator Computer-NW/Sys Analyst 27
WW-010.1 |Capital Budget Analyst | Finance 20
WW-10.2  |Capital Budget Analyst II Finance 22
WW-010.3 |Capital Budget Analyst 11 Finance 23
WW-005 Capital Budget Analyst IV Finance 25
W-009 Capital Budget Analyst V Finance 27
W-003 Capital Network Syst Administrator Computer - Applications 27
WW-001 Capital Network Syst Coordinator Computer - Applications 26
W-004 Capital Payment Review Supervisor Finance 27
RR-058 CATYV Technician Apprentice Production/Eng & Art.Graphics 16
EE-138 Clinical Nurse, Health Ed Services Nursing 23
EE-125 Clinical Nursing Supervisor - Exceptional Centers, ESE Clusters, Head Start, Full Service|Nursing 25
RR-056 Community Relations Assistant Public Affairs 20
RR-054 Community Resource Specialist, Volunteer Services Public Affairs 23
KK-106 Community Service Specialist | Public Affairs 18
EE-006 Community Service Specialist 11 Public Affairs 16
SS-046.1 Computer Aided Drafting (CAD) Draftsperson A Facilities & Maintenance 17
SS-046.2 Computer Aided Drafting (CAD) Draftsperson B Facilities & Maintenance 19
SS-046.3 Computer Aided Drafting (CAD) Draftsperson C Facilities & Maintenance 21
SS-046.4 Computer Aided Drafting (CAD) Draftsperson D Facilities & Maintenance 25
DD-098 Computer Training Instructor, Food Service Customer Service 25
SS-084 Construction Purchasing Agent Purchasing 23
DD-105 Coordinator II, Loss Prevention & Safety Facilities & Maintenance 27
RR-061 Coordinator, BECON Public Relations & Fund Raising Public Affairs 26
E-134 Coordinator, Behavior Ed Pgms/Curriculum 27
B-020 Coordinator, Charter Schools Ed Pgms/Curriculum 27
E-129 Coordinator, Diversity & Cultural Outreach Ed Pgms/Curriculum 27
SS-094 Coordinator, Environmental Resource Mgmt Facilities & Maintenance 27
S-031 Coordinator, Facility Planning & Educational Programming Facilities & Maintenance 26
Z-026 Coordinator, Governmental Affairs Public Affairs 27
S-014 Coordinator, Management Systems Computer - Applications 27
E-028 Coordinator, Medicaid Finance 27
C-036 Coordinator, Non-Instructional Development HR/Staff Dev 27
R-012 Coordinator, Parents, Business & Community Partnerships Public Affairs 27
R-002 Coordinator, Partners in Education Public Affairs 27
C-043 Coordinator, Quality Support HR/Staff Dev 27
DD-109 Coordinator, Supplier Diversity and Outreach Program Purchasing 26
C-040 Coordinator, Teacher Support Ed Pgms/Curriculum 25
SS-069 Coordinator, Telecommunications, Wiring & Installation Telecommunications 25

APX. E-1

163



BTU-TSP JOB DESCRIPTIONS/JOB FAMILIIES

APPENDIX E

CODE POSITION TITLE TSP JOB FAMILY
Pay Grade
C-042 Coordinator, Training HR/Staff Dev 27
RR-053 Coordinator, Volunteer Services Public Affairs 27
WW-008 Cost Accountant Finance 24
SS-086 Cost Estimator / Scheduler Facilities & Maintenance 24
EE-135 Courts Liaison Ed Pgms/Curriculum 25
KK-025 CTACE Business Analyst - Career, Technical, and Adult/Community Education Finance 23
EE-128 CTACE Grant Administrator Finance 23
77-027 Curator, Old Dillard Museum Public Affairs 25
EE-137 Curriculum Support Specialist, Military Science Ed Pgms/Curriculum 25
WW-013.1 |Customer Service Analyst I Computer - Cust Svc 20
WW-013.2 [Customer Service Analyst I Computer - Cust Svc 22
WW-013.3 |Customer Service Analyst I1I Computer - Cust Svc 24
RR-050.1 |Database Researcher I Research/Evaluation 21
RR-050.2 |Database Researcher I Research/Evaluation 22
RR-050.3  |Database Researcher I11 Research/Evaluation 23
RR-050.4 |Database Researcher IV Research/Evaluation 24
RR-072 Demographer Analyst Facilities & Maintenance 20, 22,23
SS-066 Designer [, 11, 111, Architectural Facilities & Maintenance 23
SS-042 Designer 111, Architectural Facilities & Maintenance 23
SS-043 Designer 11, Engineering Facilities & Maintenance 27
RR-070 Digital Broadcast Engineer Production/Eng & Art.Graphics 22
SS-075 Director, Design & Construction Contracts Facilities & Maintenance 29
S-010.1 Director, Plan/Designs Facilities & Maintenance 24
RR-071 Distance Learning Outreach Specialist Computer - Applications 22
R-022 District Network Coordinator Computer - Applications 27
SS-093 District Space Planner Facilities & Maintenance 14
RR-066 District Webmaster Computer - Applications 24
SS-056 Document Specialist Facilities & Maintenance 20
SS-058 Draftsperson E Facilities & Maintenance 23
SS-044 Draftsperson, Senior Facilities & Maintenance 26
Educational Specialist I, English for Speakers of Other Languages (ESOL)/Foreign
EE-090 Language Ed Pgms/Curriculum 25
CC-055 Employee Health Testing Specialist HR/Staff Dev 25
RR-051 Evaluation Administrator Research/Evaluation 27
RR-060 Executive Producer - BECON Production/Eng & Art.Graphics 24
SS-041 Facilities Engineer V Facilities & Maintenance 26
R-049 Finance Manager, ETS Finance 27
WW-012 Financial Reporting Analyst Finance 24
WW-016 Financial Systems Integrator Computer-NW/Sys Analyst 24
SS-027 Furniture & Equipment Coordinator Purchasing 26
27-026 Gang Prevention Coordinator Ed Pgms/Curriculum 23
EE-047 General Education Development Tester Ed Pgms/Curriculum 23
77-034 Grants Administrative Specialist Ed Pgms/Curriculum 26
DD-020 Grounds Manager Facilities & Maintenance 27
JJ-083 Licensed Practical Nurse I, II, III/Medically Complex Exceptional Students Nursing 14,16, 17
RR-041 Local Area Network Coordinator Computer - Applications 26
EE-023 Magnet - Communications/Broadcast Arts Engineer Production/Eng & Art.Graphics 22
D-021 Manager Energy Conservation Utility Management (Previously R-021) Facilities & Maintenance 24
R-030 Manager I, Customer Support Services Computer - Cust Svc 27
W-015 Manager I, Systems & Procedures Finance 27
D-048 Manager I, Systems & Procedures - Physical Plant Operations Computer-NW/Sys Analyst 27
RR-028 Manager 11, Production Production/Eng & Art.Graphics 26
RR-062 Manager of Graphics, Print Products Production/Eng & Art.Graphics 26
RR-027 Manager of Graphics, Video Products Production/Eng & Art.Graphics 26
D-033 Manager Purchasing Operations Purchasing 27
R-045 Manager, Conferencing Services Computer - Applications 27
W-029 Manager, ERP-Budget Finance 27
W-029 Manager, ERP-Finance & Integration Finance 27
W-029 Manager, ERP-HR HR/Staff Dev 21
W-029 Manager, ERP-Operations Purchasing 27
W-029 Manager, ERP-Payroll Finance 27
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CODE POSITION TITLE TSP JOB FAMILY
Pay Grade
W-029 Manager, ERP-Programming Computer-Programmer 20
D-050 Manager, Food & Nutrition Services Finance 27
EE-136 Manager, SSS/ESE Electronic Management System (EMS) Ed Pgms/Curriculum 24
DD-090 Manager, Training HR/Staff Dev 27
DD-081 Manager, Transportation Terminal Transportation 26
RR-074 Marketing Specialist, BECON Public Affairs 21
Minority/women Business Enterprise (M/WBE) Contract Compliance Administrator I, II,
DD-111 111 Purchasing 20, 22,23
DD-110 Minority/ Women Business Enterprise (M/WBE) Specialist I, II, I11 Purchasing 20, 22,23
RR-011 Network Analyst 111 Computer-NW/Sys Analyst 21
RR-004 Network Analyst IV Computer-NW/Sys Analyst 23
JJ-050 Occupational Therapy Assistant Nursing 17
DD-119 Operational Analyst, Physical Plant Operations Facilities & Maintenance 27
Operations and Logistics Specialist, Junior Reserve Officers Training Corps (JROTC)
EE-130 and Principal's Leadership Development Corps (PLDC) Ed Pgms/Curriculum 27
RR-050 Operations Service Specialist Computer - Operations 20
RR-045 Operations Specialist Computer - Operations 22
RR-002 Operations Supervisor Computer - Operations 24
CC-012.1  |Personnel Administrator I HR/Staff Dev 25
CC-012.2  [Personnel Administrator II HR/Staff Dev 20
CC-012.3  [Personnel Administrator I1I HR/Staff Dev 22
C-011 Personnel Specialist/Instructor I, I, 111 HR/Staff Dev 23
JJ-051 Physical Therapy Assistant Nursing 17
Z-027 Planner, Grants Ed Pgms/Curriculum 23
S-033 Planner, Growth Management Impact Facilities & Maintenance 27
S-035 Planner, Growth Management Monitoring Facilities & Maintenance 25
RR-064 Planner, School Boundaries Facilities & Maintenance 23
SS-053 Planning Analyst Facilities & Maintenance 24
SS-089 Plans Examiner (Specialties: Building , Civil, Structural, HVAC, Plumbing, Electrical) |Facilities & Maintenance 25
SS-014.1 Plans Examiner / Inspector - Building Facilities & Maintenance 25
SS-014.4 Plans Examiner / Inspector - Electrical Facilities & Maintenance 25
SS-014.6 Plans Examiner / Inspector - Fire Safety Facilities & Maintenance 25
SS-014.3 Plans Examiner / Inspector - Mechanical Facilities & Maintenance 25
SS-014.2 Plans Examiner / Inspector - Plumbing Facilities & Maintenance 25
SS-014.5 Plans Examiner / Inspector - Roofing Facilities & Maintenance 25
W-034 Portal Administrator Computer-NW/Sys Analyst 27
W-031 Process Analyst - Personnel Dev HR/Staff Dev 18, 20, 22
W-031 Process Analyst - Accounts Payable Finance 25
W-031 Process Analyst - Benefits HR/Staff Dev 25
W-031 Process Analyst - Bus Warehouse Computer-NW/Sys Analyst 25
W-031 Process Analyst - Change Management Computer - Cust Svc 25
W-031 Process Analyst - Chg Mgmt-Web Computer - Applications 25
W-031 Process Analyst - Controlling Finance 25
W-031 Process Analyst - E-Recruitment HR/Staff Dev 25
W-031 Process Analyst - Funds Management Finance 25
W-031 Process Analyst - Grants Management Finance 25
W-031 Process Analyst - Learning Solutions HR/Staff Dev 25
W-031 Process Analyst - Mat/Inv Mgmt Purchasing 25
W-031 Process Analyst - Org Management HR/Staff Dev 25
W-031 Process Analyst - Payroll Finance 25
W-031 Process Analyst - Personnel Admin HR/Staff Dev 25
W-031 Process Analyst - Plant Maint Facilities & Maintenance 25
W-031 Process Analyst - Purchasing Purchasing 25
W-031 Process Analyst - Time Management HR/Staff Dev 25
W-031 Process Analyst - Transportation Transportation 25
W-031 Process Analyst - Treasury Finance 25
DD-075 Program Manager, Nutrition Education and Training HR/Staff Dev 25
EE-139 Program Supervisor, BASCC Ed Pgms/Curriculum 20
RR-012.1 Programmer 1 Computer-Programmer 22
RR-012.2  |Programmer II Computer-Programmer 23
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RR-012.3  |Programmer 111 Computer-Programmer 24
RR-001 Programmer IV Computer-Programmer 27
Z77-031 Programs Coordinator I1I, Broward Education Foundation Public Affairs 22
CC-022 Project Manager - Occupational Health/Environmental Control Facilities & Maintenance 25
SS-019 Project Manager 1 Facilities & Maintenance 25
SS-039 Project Manager 1 Facilities & Maintenance 25
SS-054 Project Manager 1 Facilities & Maintenance 25
SS-060 Project Manager 1 Facilities & Maintenance 26
SS-080 Project Manager 11 Facilities & Maintenance 26
SS-081.1 Project Manager 11 Facilities & Maintenance 26
SS-079 Project Manager II (Warranty Administrator) Facilities & Maintenance 26
D-054 Project Manager 11, Energy Conservation & Utility Management Facilities & Maintenance 27
S-017 Project Manager 111 - Facilities & Construction Facilities & Maintenance 23
R-048 Project Manager, Tech and Instruction Computer-NW/Sys Analyst 27
R-016 Project Manager, Technology, Project Management Office Computer-NW/Sys Analyst 26
DD-089 Projects Coordinator, Physical Plant Facilities & Maintenance 26
SS-057 Property Coordinator Facilities & Maintenance 24
DD-086-1 [Purchasing Agent | Purchasing 20
DD-094-1 [Purchasing Agent I, School Food Service Purchasing 20
DD-086-2 |Purchasing Agent II Purchasing 22
DD-094-2 |Purchasing Agent II, School Food Service Purchasing 22
DD-086-3 |Purchasing Agent III Purchasing 23
DD-078 Purchasing Agent IV Purchasing 25
DD-093 Purchasing Agent, Food Service Equipment & Supplies Purchasing 25
DD-103 Purchasing Card Coordinator Purchasing 20
SS-018 Real Property Analyst Facilities & Maintenance 20
R-033 Research Specialist Research/Evaluation 27
DD-085 Route Planner Transportation 20
DD-107 Safety Specialist I Facilities & Maintenance 23
DD-106 Safety Specialist I1 Facilities & Maintenance 21
DD-118 Scheduler, Physical Plant Operations Facilities & Maintenance 27
KK-136 School Age Child Care Supervisor Ed Pgms/Curriculum 25
School Nurse - Exceptional Student Centers or Schools with ESE Clusters, Head Start,
JJ-049 Full Service Schools Programs Nursing 20
S-002 Senior Architect Facilities & Maintenance 16
SS-020 Senior Capital Project Planner Computer-NW/Sys Analyst 27
R-026 Senior Data Warehouse (DHW) Analyst Computer-NW/Sys Analyst 27
SS-045 Senior Document Specialist Facilities & Maintenance 27
S-020 Senior Engineer Facilities & Maintenance 26
SS-090 Senior Plan Examiner (Specialties: Building, Civil, Structural, Mechanical, Electrical) Facilities & Maintenance 29
S-010.2 Senior Project Manager / Construction Phase Facilities & Maintenance 25
R-025 Senior Rapid Application Development (RAD) Analyst Computer-NW/Sys Analyst 27
SS-087 Senior Webmaster / Project Planner Computer - Applications 25
DD-082 Shift Supervisor, Transportation Terminal Transportation 22
EE-008 Specialist (ESEA Title I) Basic Parent Involvement Program Ed Pgms/Curriculum 25
EE-112 Specialist , Innovative Programs Public Affairs 25
CC-059 Specialist Workers - Compensation HR/Staff Dev 25
EE-126 Specialist, (Bilingual - title VII) Parent Outreach Program Public Affairs 25
EE-007 Specialist, (ESEA Title I) Basic School-Wide Project and Program Improvement Ed Pgms/Curriculum 25
EE-003 Specialist, *Title I) Non-Public, Neglected and Delinquent Ed Pgms/Curriculum 25
SS-092 Specialist, American with Disabilities Act (ADA) Accessibility Projects Facilities & Maintenance 27
RR-065 Specialist, Demographer / Statistician Facilities & Maintenance 24
EE-009 Specialist, Family-School Partnership Programs Public Affairs 25
SS-088 Specialist, Florida Inventory of School Houses (FISH) Facilities & Maintenance 20
27-028 Specialist, Grants Ed Pgms/Curriculum 25
EE-129 Specialist, Media & Instructional Material Ed Pgms/Curriculum 20
RR-055 Specialist, Parents, Business, & Community Partnerships Public Affairs 25
RR-052 Specialist, Public Affairs & Community Relations Public Affairs 25
DD-113 Specialist, QA - Custodial Facilities & Maintenance 25
EE-132 Specialist, Technical, Adult and Community Education Ed Pgms/Curriculum 25
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RR-030 Specialist, Testing Ed Pgms/Curriculum 25
EE-005 Specialist, Title I, Elementary Ed Pgms/Curriculum 25
EE-004 Specialist, Title I, Secondary Ed Pgms/Curriculum 26
SS-085 Specification Writer Facilities & Maintenance 25
CC-053 Staff Assistant HR/Staff Dev 25
DD-038 Staff Developer, Transportation Training Operations HR/Staff Dev 23
RR-057 Supervisor I, Customer Support Services Computer - Cust Svc 25
DD-022 Supervisor I, Electrical Facilities & Maintenance 25
DD-003 Supervisor I, Heating, Ventilating and Air Conditioning Facilities & Maintenance 25
DD-023 Supervisor I, Mechanical Equipment Facilities & Maintenance 25
DD-026 Supervisor I, Minor Capital Outlay Facilities & Maintenance 25
DD-002 Supervisor I, Painting Facilities & Maintenance 25
RR-063 Supervisor I, Printing Services Production/Eng & Art.Graphics 26
DD-008 Supervisor I, Roofing Facilities & Maintenance 23
RR-005 Supervisor II, Computer Operations Computer - Operations 23
DD-114 Supervisor 11, Custodial Facilities & Maintenance 23
DD-115 Supervisor II, Grounds Facilities & Maintenance 20
DD-037 Supervisor 11, Transportation Staffing Transportation 23
DD-087 Supervisor II, Vehicle Maintenance, Parts Transportation 23
DD-007 Supervisor III, Mail Service Facilities & Maintenance 20
DD-088 Supervisor 111, Office Operations/Data Entry Computer - Applications 20
CC-052 Supervisor 111, Operations Facilities & Maintenance 23
WW-015 Supervisor Internal Accounts Support Finance 23
DD-034 Supervisor Physical Plan Operations (PPO) Stockroom Facilities & Maintenance 26
CC-030 Supervisor Risk Management Facilities & Maintenance 25
DD-079 Supervisor Training Operations HR/Staff Dev 20
WW-007 Supervisor, Accounts Payable Finance 24
DD-019 Supervisor, Capital Projects Facilities & Maintenance 23
RR-006 Supervisor, Computer Operations Computer - Operations 22
WW-009 Supervisor, Data Entry (Accounting) Computer - Applications 22
77-035 Supervisor, Kids in Need Resource Center (KINRC) Public Affairs 20
DD-120 Supervisor, Logistics & Relocation Services Facilities & Maintenance 25
DD-091 Supervisor, Planning & Scheduling Facilities & Maintenance 25
RR-010 Supervisor, Records Retention Computer - Cust Svc 23
DD-035 Supervisor, Special Needs Trans Transportation 24
DD-036 Supervisor, Transportation Operations Transportation 25
DD-117 Supervisor, Vehicle Maintenance Transportation 25
DD-021 Supervisor, Work Order/Work Flow Facilities & Maintenance 25
DD-010 Supervisor, Workflow/Labor Utilization Facilities & Maintenance 27
R-018 Systems Analyst Computer-NW/Sys Analyst 20
RR-025.1 Systems Analyst I Computer-NW/Sys Analyst 22
RR-025.2  |Systems Analyst I Computer-NW/Sys Analyst 24
RR-025.3  [Systems Analyst 111 Computer-NW/Sys Analyst 26
RR-035 Systems Analyst IV Computer-NW/Sys Analyst 26
RR-039 Systems Integrator Computer-NW/Sys Analyst 24
R-019 Systems Programmer Computer-Programmer 23
RR-044 Systems Programmer | Computer-Programmer 24
RR-003 Systems Programmer 11 Computer-Programmer 27
SS-082 Systems Support Specialist Computer - Cust Svc 23
DD-108 Technical Services Supervisor, Food Service Computer-NW/Sys Analyst 27
DD-104 Technology/Telecommunications Standard Specialist - Purchasing Telecommunications 25
RR-033 Telecommunications Analyst [V Telecommunications 25
EE-084 Textbook Analyst Ed Pgms/Curriculum 25
RR-036 Training Analyst HR/Staff Dev 23
CC-051 Training Specialist, Management Skills Development HR/Staff Dev 25
E-138 Transition Services Specialist Ed Pgms/Curriculum 23
DD-074 Transportation Route Analyst Transportation 24
WW-011.

1.2.3 Treasury Analyst I, I1, 1T Finance 20,22,23
W-025 Treasury Manager Finance 27
RR-020 TV Art/Graphics Specialist Production/Eng & Art.Graphics 19

APX. E-5

167



BTU-TSP JOB DESCRIPTIONS/JOB FAMILIIES

APPENDIX E

CODE POSITION TITLE TSP JOB FAMILY
Pay Grade
RR-019 TV Audio Production Specialist Production/Eng & Art.Graphics 20
RR-017 TV Broadcast Engineer | Production/Eng & Art.Graphics 20
RR-022 TV Broadcast Engineer 11 Production/Eng & Art.Graphics 18
RR-014 TV Broadcast Maintenance Engineer Production/Eng & Art.Graphics 22
RR-024 TV Graphics Assistant Production/Eng & Art.Graphics 16
RR-015 TV Producer/Director Production/Eng & Art.Graphics 22
RR-042 TV Production Apprentice Production/Eng & Art.Graphics 16
RR-021 TV Production Assistant Production/Eng & Art.Graphics 19
RR-018 TV Production Crew Chief Production/Eng & Art.Graphics 20
RR-016 TV Studio Technical Advisor Production/Eng & Art.Graphics 22
RR-023 TV Traffic Specialist Production/Eng & Art.Graphics 17
CC-029 Wellness Coordinator HR/Staff Dev 24
RR-040 Wide Area Network Coordinator Computer - Applications 26
EE-T31 World Refugee Recruiter/Employability Skills Job Developer (Grant Funded) Ed Pgms/Curriculum 23
Total 312
168
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APPENDIX F

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
REQUEST FOR HARDSHIP TRANSFER (BTU-TSP)

Hardship Transfer is defined as an employee traveling 20 miles or more one way to work or
having a serious medical condition (must be documented).

EMPLOYEE NAME: REQUEST
DATE:

EMPLOYEE PERSONNEL

ADDRESS: NO.

CURRENT

SCHOOL/DEPARTMENT:

PRESENT CLASSIFICATION:

I REQUEST A TRANSFER TO THE FOLLOWING LOCATION(S) IN DESCENDING ORDER OF
PREFERENCE:

LOCATION NUMBER LOCATION NAME

1.

2
3
4.
5

REASON FOR REQUEST:

An employee who meets the “hardship” definition will be guaranteed an
interview for a Board-determined vacancy at any of the work locations that the
employee has selected.

Employee’s Signature Date

DISTRIBUTION:

Original to (Talent Acquisition & Operations (Non-Instructional)
Copy to Administrator (Optional)
Copy to be retained by Employee

Form #4075
NEW - Employee & Labor Relations

APX F-1
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APPENDIX G

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
NON-INSTRUCTIONAL STAFFING

Telephone: 754-321-1815 Facsimile: 754-321-2448

PERSONNEL DATA FORM

Job Family:
Name Personnel Number
Current Job Title Current Pay Grade
College Degree: __ Yes ___No Degree(s) & Major(s):

Enclosed is a listing of all position titles in your job family that are equal to or lower than your current
pay grade, and that are held by employees with less seniority than you, as well as all vacant positions in
your job family.

Job descriptions are online at: http://www.broward.k12.fl.us/Compensation/JDPDF/jdsearch2.asp. Job
descriptions include qualifications and performance responsibilities for each position.

Throughout this process, “seniority “shall be based upon employee’s date of hire pursuant to Article 3 of
the BTU-TSP Collective Bargaining Agreement. Pursuant to Article 14 of the BTU-TSP Collective
Bargaining Agreement, “For any option, the laid-off employee must be qualified for the position and the
position must be at an equivalent or lower pay grade.”

Failure to select one of the following options will result in the District determining your
placement.

Section I:

Place an “X” next to ONE of the following options:

Fill a vacant position within his/her current job family.
Note: If there is an “N/A” next to the option above, there are no vacant
positions within your job family.
or
Return to the job classification within the same job family, which the laid-off
employee most recently held, and displace the employee with the least seniority.
or
Displace the employee with the least seniority in any position within the job
family.

All affected employees must complete Section 11 on the second page of this form.

APX G-1
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PLEASE SUBMIT THE FOLLOWING DOCUMENTS WITH THIS FORM:
. Current Resume

° Copy of College Diploma(s)
° Copy of any professional licenses
Section II:

Based upon your selected option in Section I, identify a job choice and an alternate job choice. If your
choice is not available, you will be placed into the alternate position you selected, if available. You will
be notified via email if your selected or alternate job is not available.

For any option, the laid-off employee must be qualified for the position and the position must be at
an equivalent or lower pay grade.

Job Title
Job Choice
Alternate Choice
List any Licenses/Certifications that you have:
Licenses/Certifications Expiration Date

List any Licenses/Certifications that you are ELIGIBLE for:

Please complete and return forms to Victoria K. Kaufman, Director, Non-Instructional Staffing, KCW 3rd
Floor, by

Section 111
Check Here: if you are claiming Veterans’ Preference and submit the following documents:
o VETERANS’ PREFERENCE CLAIM FORM

e COPY OF YOUR DD-214
o PROOF OF FLORIDA RESIDENCY

Employee Signature: Date:

Form #4072
NEW

APX G-2
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APPENDIX H

Orientation and Training Guidelines

Transferred TSP Employees

The School Board of Broward County, Florida
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ORIENTATION AND TRAINING GUIDELINES*
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TIMELINES

PROFICIENCY ASSESSMENT FORM

*PURSUANT TO ARTICLE 14(A)(5)(f)
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Orientation and Training Guidelines for Transferred

TSP Employees

Prior to First Day

» Send Email to All Coworkers Announcing Transferred Employee

Sample Email

On MM/DD/YY we are welcoming (Name) into our
department as a (Job Title). Please do everything
you can to make (First Name) feel welcome.
Initially, (Name) will be assigned as a buddy to
(Name) to assist (Name) with his/her transition into
our department.

Please make a point of welcoming (Name) during
his/her first day on the job.

» Email Welcome Letter to the New Employee

Sample Letter

Dear Name:

I am pleased to welcome you to your new position,
(Position Title). The team is looking forward to
working with you.

On your first day, | will meet with you to review
your work area, departmental procedures, job
description including specific responsibilities,
expectations, and progress monitoring processes. It
is my goal to help you become comfortable and
productive in your new position as quickly as
possible.

Please accept my personal welcome to the
(Department) of the School Board of Broward
County.

Sincerely,
Supervisor

APX H-3
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First Day Checklist

Introduce employee to all team members including clerical staff. (In one
setting if possible.) During introductions, review everyone’s function within
the department.

Escort employee to his/her work area.

Introduce and explain departmental policies and procedures.

Provide an opportunity to complete any necessary paperwork.

Go over employee’s work schedule and hours of access to building.

Conduct a brief tour of the facility.

If employee will be supervising others, notify affected employees.

Provide employee a list of important phone numbers to know.

Answer employee questions.

APX H-4

175



THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

First Week Checklist

Staff Member’s Name: Title:

Department: Completed by:

Supervisor’s Instructions: Please complete this checklist with new staff member at the appropriate times.
Both parties should initial items as they are completed and then sign and date the form acknowledging its
completion.

Supervisor’s Initials / Staff Member’s Initials
1. Review the progress monitoring process.

2. Review applicable and appropriate staff compensation processes, including:
[1 Comp time/Payroll Time Reporting Processes
[ Vacation scheduling

3. Review computer system, including:
[1 Computer network access/passwords
[1 Setting up and use
[1 Office software programs
[1 Email accounts

4. Review the structure and procedures of his/her department including:
[1 Department organization chart — highlight the names and duties of key personnel and who
to contact if the supervisor isn’t available
[1 Ordering/Obtaining supplies
[1 Severe weather callout procedure
[1 Work travel or trips (policy & procedure)

5. Review applicable job description and specific responsibilities associated with the position
[1 Tasks to be completed
[1 Deadlines to be met
[ Frequency of completion (daily, quarterly, annually, etc.)
[1 Required meetings
[ Expectation for proficiency

6. Discuss appropriate staff development opportunities and requirements:
[1 Training and Development requirements (complete within 30 days if possible)
[ Orient employee to evaluation instrument within three (3) weeks of reassignment date.

7. Supervisor: Schedule regular follow up meetings to discuss employee progress
Supervisor’s Signature Date
Employee’s Signature Date

Form #4051A
NEW - Employee Relations

APX H-5
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Training/Support

Training may be required according to an employee’s duties, job description, manager,
department, and division.

Training Required According to Job Duties and Job Description

» Supervisor must identify specific training requirements, if any
» Provide opportunity for employee to complete requisite training, if any
(Suggested within thirty (30) days)

Provide Support by assigning an “Advisor” to assist with the transition into the
department and position

» Go-to person for questions

> If appropriate, schedule some time with the new employee to assist with their
training in the position, (work with the employee one full week then weekly or
biweekly follow up)

Progress Monitoring

(Contact Evaluation Coordinators)

As the employee’s supervisor, you must monitor their progress in becoming proficient in the
responsibilities of their new position. It is recommended to meet with the employee on a
biweekly basis to review any questions or clarifications the employee may have, review their
progress in the new position, and assess what they are doing well as well as any concerns you
may have. If there are deficiencies noted, expectations and recommended corrective action
needs to be discussed and memorialized in writing. Attached is a format to be used for this
documentation. (See Proficiency Assessment Form)

APX H-6
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TIMELINES

(Contingent upon employee’s reassignment date)

Day One Checklist — See First Day Checklist

First Week Checklist

Within the 1%t three weeks of starting the job, orient to Evaluation Instrument

Progress Monitoring Meetings

30 Day Required
45 Day Optional, unless performance proficiencies are identified
60 Day Optional, unless performance proficiencies are identified

90 Day Required

APX H-7
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Proficiency Assessment Form

Shaded areas to be completed by employee/Non-shaded areas to be completed by supervisor

Section |

Assessment Period:

Employee Name:

Employee Title:

Department:

Supervisor:

Section Il — Objectives (Proficiency Areas/Job Description Responsibilities to be focused on for this

assessment period)
(To be completed within the first 30 days)

1.

2.

3.

4.

Employee Comments on Achievement of Objectives, Deficiencies and/or Training needed
(To be completed at the end of 30 , 45, 60, 90 days (circle one) or sooner if needed)

Supervisor Comments on Achievement of Objectives, Deficiencies and/or Training needed
(To be completed at the end of 30, 45, 60, 90 days (circle one) or sooner if needed)

My signature acknowledges receipt of this document and the fact that the contents of the
document have been shared with me.

Employee Signature Date  Supervisor Signature Date

APX H-8
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Section 111

Additional
Job Competencies

Performance — Assessment and Results

Acquires and applies
knowledge, skills and
experience to accomplish
results.

Quality of Work Products
Professionalism

Collaboration/Teamwork

Employee Assessment of performance w/examples

Supervisor Assessment of performance w/ examples

Supervisor Overall Assessment of Proficiency in Objectives

(Required at the end of each assessment)
Meets Needs Improvement Fails to Meet

(See attached comments)

My signature acknowledges receipt of this document and the fact that the contents of the
document have been shared with me.

Employee Signature

Date  Supervisor Signature Date

This form shall remain at the worksite and shall not be placed in the employee’s permanent

personnel file.

Form #4051B
NEW - Employee Relations
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A Union of Education, Technical Support, Charter School and Education Support Professionals

Broward Teachers Union

Engaging & Empowering Educators

April 21, 2022

Ms. Susan Cooper
Director, Employee and Labor Relations
Broward County Public Schools

Via email
Dear Susan,

The TSP bargaining unit has voted in favor of ratifying the tentative agreement reached on April

13,2022. The vote was 70.2 percent for and 29.8 percent against ratification.

Please advise when the School Board will vote on ratification.

Sincerely,

Ooire Fiseor

Anna Fusco, President
Broward Teachers Union

c.c. Diane Plesher

6000 N.University Drive ® Tamarac, FL 33321  T:954.486.6250 ¢ F:954.739.1803 * communications@btuonline.com

An Affiliate of the Florida Education Association, American Federation of Teachers, National Education Association and AFL-CIO
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Status: ORIGINAL

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA T :
genda Item Number: |3,

Special School Board Meeting

[ 2021-04-29

Consent or Open Item:
CATEGORY:

HH. Human Resources & Equity

| Special Order:

DEPARTMENT: |Employce & Labor Relations

Time for Special Order:

TITLE: Agreement between SBBC and BTU-TSP
i‘é%lgf?ﬁo Adopt the amendments to the Collective Bargaining Agreement between The

School Board of Broward County, Florida (SBBC) and the Broward Tecachers
Union-Technical Support Professionals (BTU-TSP) for the 2020-2021 school year.

STRATEGIC ALIGNMENT
Which strategic initiative(s) best aligns to this item?
[Emp!ayee Retention & Recruitment || 1

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES. identifv the primary metric and include the corresponding figures in the
table below.
[v4

-

NZ

L‘e,vcl Basecline 2024 Target Most Current

Also identify any secondary metrics utilized to evaluate the success of this
item/initiative.

Metric Baseline Target

If NO. outline below how staff
intends to evaluate the
success/impact of this

item/initiative.

Successful implementation
of the new provisions in the
Collective Bargaining
Agreement.

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM
Was this item previously presented to the School Board? [ YES

See¢ Executive Summary

GG-14/21/20

GG-2 4/21/20

GG-3 4/21/20

EXHIBIT,

Exec Summary BTU-TSP 20-21

Contract BTU-TSP 20-21

Ratification TSP
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BOARD ;CTION: SOURCE OF ADDITION ~\L INFORMATION
(For Official School Board Records Only) Namc ISI.IS‘m L. Cooper | l"hom. |754_32| 22140

mOI ﬂ ED |Namc' IAlan Strauss ] PhOIIC: |754-321-1840

DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

A

B [

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? NO

If YES, How much additional funding is necessary to implement this item?

If NO. How much existing funding will be spent to implement this item? $901.064

SOURCE OF FUNDS: |General ($901,064)

Spending Authority

' Is additional spend authority required for this item? NO

I YES, How much additional spending authority is necessary to implement this item?

taffin

Is additional staff required in relation to the implementation of this item? I NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.

No. Cost

THE SCHOOL BOARD OF BROWARD COU} COUVTY FLORIDA
Senior Leader & Title Approved in

IAl.m L Strauas. C hu..f' Human Rcsouu:t,s & Equity Of ficer

| Open Board

McclingOn:___AP_R 29 2021

Slgnaiure - S (%

Electronic Signature School Board Chair

Form $4189 Revised 1/20
RWR/JSM
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o AUDEL T1TEM

o O,
S % AGENDA REQUEST FORM
@==== THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
(7]
"6, '06" MEETING DATE 2020-04-21 10:00 - Regular School Board Meeting Special Order Request
e say O Yes ® No
ITEM No.: AGENDA ITEM |ITEMS ==
m
GG-3. CATEGORY |GG. OFFICE OF HUMAN RESOURCES ,
DEPARTMENT |Employee & Labor Relations - ® YOF’e" Agendg) .
es o]
TITLE:

Reopener Agreement of the Collective Bargaining Agreement between The School Board of Broward County, Florida (SBBC) and the Broward Teachers Union-
Technical Support Professionals (BTU-TSP)
REQUESTED ACTION:

Adopt the amendments to the Colleclive Bargaining Agreement between The School Board of Broward County, Florida (SBBC) and the Broward Teachers Union-
Technical Support Professionals (BTU-TSP) for the 2019-2020 school year.

SUMMARY EXPLANATION AND BACKGROUND:

These agreements provide the following components for eligible bargaining team members:

1) Effective July 1, 2019, BTU-TSP bargaining unit employees will receive a 2% salary increase. 2) Effective July 1, 2019, eligible employees of the TSP
bargaining unit will receive additional Referendum/Equity Supplements for the 2019-2020 schoal year, based on additional collections.

A copy of all supporting documents is available online via the Broward County Public Schools eAgenda at: https://webappe.browardschools.com/eagenda/

SCHOOL BOARD GOALS:
(® Goal 1: High Quality Instruction (8) Goal 2: Safe & Supportive Environment (8) Goal 3: Effective Communication
FINANCIAL IMPACT:

The estimated financial impact for eligible employees will generate a total payroll cost of approximately 5851,754, including fringe benefits and additional allocation
pf approximately 511,750 for the additional Referendum/Equity Supplements for the 2019-2020 school year.

EXHIBITS: (List)
(1) Exh1-BTU-TSPExecutiveSummary1920 (2) Exh2-BTU-TSPRatificationLetter1920 (3) Exh3-BTU-TSPContract1920

BO CT 7 SOURCE OF ADDITIONAL INFORMATION:
ﬁtbéNmED Name: Alan Strauss Phone: 754-321-1840

(For Official School Board Recards Office Qnly) Name: Susan L. Cooper Phone: 754-321-2140
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA  Agproved In Open 5 1 2020
Senior Leader & Title Board Meeting On: APR
Alan Strauss - Chief Human Resources & Equity Officer 5 =

y:
Signature School Boarfi C.héir

Alan |. Strauss
4/17/2020, 7:50:58 PM

Electronic Signature
Form #4189 Revised 07/25/2019 192
RWR/ AS/SLClyfo



otd C, ADDED ITEM

M=% AGENDA REQUEST FORM

o g = THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
'%61 80“06"" MEETING DATE |2019-05-21 10:05 - Regular School Board Meeting %ue$;a: Order Recq)ue:;
ITEM No.: AGENDA ITEM (ITEMS Time
GG-2. CATEGORY |GG. OFFICE OF HUMAN RESOURCES _10:20 AM
DEPARTMENT |[Employee & Labor Relations — - ® YSF‘ Age"g\;
TITLE:

Ehree-‘rear Successor Agreement of the Collective Bargaining Agreement between The School Board of Broward County, Florida (SBBC) and the Broward
ion- i i (BTU-TSP)

EQUESTED ACTION:

Adopt the amendments to the Collective Bargaining Agreement between The School Board of Broward County, Florida (SBBC) and the Broward Teachers Union-
Technical Support Professionals (BTU-TSP) for the 2018-2018 through 2020-2021 school years.

SUMMARY EXPLANATION AND BACKGROUND:

These agreements provide the following components for eligible bargaining team members:2018-2019: Effective January 1, 2019, BTU-TSP bargaining unit
mployees will receive a 2% salary increase. 2019-2020: Effective July 1, 2019, referendum eligible employees of the BTU-TSP bargaining unit will receive a
eferendum Supplement equal to 4% of base salary. Employees in lhe BTU-TSP bargaining unit who are not eligible for the Referendum Supplement, will receive
n Equity Supplement equal 2% of base salary. All employees whose effective start date is on or before June 30, 2018, will be eligible to receive either supplemen
s applicable,

See Supporting Docs for continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:
@ Goal 1: High Quality Instruction @ Goal 2: Continuous Improvement @ Goal 3: Effective Communication
FINANCIAL IMPACT:

F‘I’he estimated financial impact for eligible employees will generate a total payroll cost of approximalely $842,839 for the 2018-2019 school year, including fringe
penefits and Referendum Supplement tolaling approximately $911,583 for the 2019-2020 school year, including fringe benefits.

EXHIBITS: (List)

(1) BTU-TSP Executive Summary (2) BTU-TSP Summary Explanation and Background (3) BTU-TSP Ratification Letter (4) BTU-TSP
Contract - ONLINE

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
' Name: Judith M. Marte Phone: 754-321-1990
(For Official School Board Recards Office Only) Name: Dorothy W. Davis Phone: 754-321-2140

Senior Leader & Title
Judith M. Marte - Chief Financial Officer

Board Meeting On:

By: Wdﬂ W

Signature _ School Board Chair
Judith M. Marte

5/17/2019, 5:13:44 PM

Electronic Signature
Form #4189 Revised 08/04//2017
RWR/ JMM/DWD/yfo
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Status: ORIGINAL

wotso,  THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA .
& 4’00 Agenda [tem Number: |7,
5 @‘ |2022-04-26 Special School Board Meeting
BA== ﬂf Consent or Open Item:  |Open
o Y@y ¢ CATEGORY: |CC. Chief of Staff/Office of Superintendent ,
N Y Special Order: NO
Pcon™  DEPARTMENT: Superintendent
Time for Special Order:
RS2 District School Safety Specialist
REQUESTED Approve the designation of the new District's School Safety Specialist.
ACTION:
STRATEGIC ALIGNMENT

Which strategic initiative(s) best aligns to this item?
Safety, Security, & Risk Mitigation I |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identify the primary metric and include the corresponding figures in the If NO, outline below how staff’
table below. intends to evaluate the
Primary Goal & Metric: success/impact of this
| ” | item/initiative.
Level Baseline 2024 Target Most Current || ulfillment of the School
Safety Specialist's role and
Also identify any secondary metrics utilized to evaluate the success of this responsibilities.
item/initiative.
Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? | YES | Item 2 02-12-19
3 - - C-2 07-20-21
The Marjory Stoneman Douglas High School Public Safety Act and
Rul.e 6A-1.0018 requlre. e.ach district school superlntend.en't to EXHIBITS
designate a school administrator as a school safety specialist. The ARF Item 2 02-12-19
school safety specialist must earn a certificate of completion of the ARF C-2 07-20-21

school safety specialist training provided by the Office of Safe

Schools within one year after the appointment and is responsible for

the supervision and oversight for all school safety and security

personnel, policies, and procedures in the school district. With the

appointment of Mr. Jaime Alberti as the District's permanent Chief

Safety & Security Officer, it is requested that the Board also approve

Mr. Alberti as the District's newly appointed school safety specialist

to commence on his start date of May 3, 2022.
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DEPENDENCIES:

Outline critical dependencies that are associated with successful implementation of this item/initiative.

1| |
2. | |
RESOURCES REQUIRED
Budget
Are additional funds required in relation to the approval of this item? | NO |
If YES, How much additional funding is necessary to implement this item? | |
If NO, How much existing funding will be spent to implement this item? | |
SOURCE OF FUNDS: | |
Spending Authority
Is additional spend authority required for this item? | NO |
If YES, How much additional spending authority is necessary to implement this item? | |
Staffing
Is additional staff required in relation to the implementation of this item? | NO |
If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost

BOARD ACTION:
(For Official School Board Records Only)

Senior Leader & Title

SOURCE OF ADDITIONAL INFORMATION

Name: |Mr. Jeffrey S. Moquin

Phone: |754—321—2650

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

|J effrey S. Moquin, Chief of Staff

Signature

Deffrey Moquin ~ April 21, 2022

Electronic Signature
Form $4189 Revised 1/20
VLC/ISM

Name: | | | Phone: |
Approved in
Open Board
| Meeting On:
| By:
School Board Chair
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55, AGENDA REQUEST FORM

Lo 2
@aFE== THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
W s -
‘?'o,,cg& MEETING DATE |2019-02-12 09:30 - Special Meeting %eslal Order Regerjt
es o
ITEM No.: AGENDA ITEM |SUPERINTENDENT'S RECOMMENDATION Time
2 CATEGORY |Superintendent's Recommendation
= _— OPen Agenda
DEPARTMENT [Office of Chief of Staff

TITLE: Q es ® No

District School Safety Specialist

REQUESTED ACTION:

Approve the designation of the new Chief Safety, Security and Emergency Preparedness Officer as the District's School Safety Specialist.

SUMMARY EXPLANATION AND BACKGROUND:

IThe Marjory Stoneman Douglas High School Safety Act requires each district school superintendent to designate a school administrator as a School Safety
Specialist. During the June 26, 2018 Regular School Board Meeting, the Board approved the Chief, Special Investigative Unit, as the District's School Safety
Specialist. It is now requested the Board approve the Chief, Safety, Security and Emergency Preparedness Officer as the District's School Safety Specialist.
ISee Supporting Docs for Continuation of Summary Explanation and Background.

SCHOOL BOARD GOALS:
(O Goal 1: High Quality Instruction (®) Goal 2: Continuous Improvement () Goal 3: Effective Communication

FINANCIAL IMPACT:

There is no financial impact to the District.

EXHIBITS: (List)
{1) Continuation of Summary Explanation and Background

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION:
APPROVED Name: Jeffrey S. Moquin Phone: 754 321-2650
{For Official School Board Records Office Only) Name: o—

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title

Jeffrey S. Moquin - Chief of Staff Approved In Open FEB 1 2 2019
Board Meeting On:

Signature By: t{mkﬂ W

Jeffrey S. Moquin

2/7/2019, 12:45:39 PM School Board Chair
Electronic Signature
Form #4189 Revised 08/04/2017
RWR/ JSM:tpo
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Status: ORIGINi\L

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
[ 2021-07-20 Regular School Board Meeting
CATEGORY: |C. Chief of Staff/Office of Superintendent
DEPARTMENT: |Chief of Staff

Agenda Item Number:  [C-2,

Consent or Open Item:  |Consent

Special Order: NO

Time for Special Order:

TITLE: District School Safety Specialist
i]é?}g::TED Approve the Designation of the new District's School Safety Specialist.

STRATEGIC ALIGNMENT
Which strategic initiative(s) best aligns to this item?

|Safety, Security, & Risk Mitigation I

[s approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? | NO

Will the implementation of this item have a dircct impact on one of the 2024 Strategic Plan Primary Metrics? | NO

If YES, identifv the primary metric and include the corresponding figures in the
table below.

Primary Goal & Metric:

I |

If NO, outline below how staff
intends to evaluate the
success/impact of this

item/initiative,

Level Baseline 2024 Target Most Current
Also identify any secondarv metrics utilized to evaluate the success of this
item/initiative.
Metric Baseline Target

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM

Was this item previously presented to the School Board? [ YES

The Marjory Stoneman Douglas High School Safety Act requires
each district school superintendent to designate a school
administrator as a school safety specialist. The school safety
specialist must earn a certificate of completion of the school safety
specialist training provided by the Office of Safe Schools within one
year after the appointment and is responsible for the supervision and
oversight for all school safety and security personnel, policies, and
procedures in the school district. With the departure of Brian Katz,
current Chicf Safety & Security Officer, on July 30, 2021, it is
requested the Board approve Dr. Leo Nesmith, Task Assigned Chief
Safety & Sccurity Officer, as the District's School Safety Specialist.

Fulfillment of the District's
School Safety Specialist role
and responsibilities.

RELATED ITEMS

Item 2 02/12/19

EXHIBITS

4
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DEPENDENCIES:
Quutline critical dependencies that are associated with successful implementation of this item/initiative.

L

2.

RESOURCES REQUIRED
Budget

Are additional funds required in relation to the approval of this item? NO

If YES, How much additional funding is necessary to implement this item?

If NO, How much existing funding will be spent to implement this item?

SOURCE OF FUNDS: |

Spending Authority

[s additional spend authority required for this item? NO

If YES, How much additional spending authority is necessary to implement this item?

Staffing

[s additional staff required in relation to the implementation of this item? | NO

If'YES, identifv the number of additional positions and the estimated costs for the additional staff.

No. Cost

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION

(For Ofticial School Board Records Only) [Name: |chfrcy S. Moquin —l Phone: I?54'321'2650

APPROVED I T 7] p_ﬁ— =

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Til!._: Approved in

s _— GEPRPRE OO | Opanoal‘d. _|UL 20 2021

_[Jeffrcy S. Moquin, Chief of Staff Meet

Signature

Form $4189 Revised 1/20
RWR/ISM

|Jeffrey Mogquin  June 3, 2021 | By: m'Q"UQ C ! ? :l

Electronic Signature School Board Chair
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Status: ORIGINAL

200LBO,, THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA .
& 4’00 Agenda [tem Number: |8
5 @‘ |2022-04-26 Special School Board Meeting
BA== ﬂf Consent or Open Item:  |Open
o Yy ¢ CATEGORY: RR. Resolutions ,
N Y Special Order: NO
Pcon™ DEPARTMENT: (| egislative Affairs
Time for Special Order:
RS2 Resolution No. 22-114 Calling for a Referendum to be Held on August 23, 2022

ilé(%}g:ﬁTED Adopt Resolution No. 22-114 Calling for a Referendum to be Held on August 23,
' 2022, for the School Board of Broward County, Florida on a Question Regarding
a Levy of Ad-Valorem Taxes for Essential Operational Expenses.

STRATEGIC ALIGNMENT
Which strategic initiative(s) best aligns to this item?
|Employee Retention & Recruitment ||Safety, Security, & Risk Mitigation |

Is approval of this agenda item required to implement a tactic included within an initiative of the strategic plan? |YES

Will the implementation of this item have a direct impact on one of the 2024 Strategic Plan Primary Metrics? |YES

If YES, identify the primary metric and include the corresponding figures in the If NO, outline below how staff’
table below. intends to evaluate the
Primary Goal & Metric: success/impact of this
|\ High-Quality Instruction Nz | item/initiative.
Level Baseline 2024 Target Most Current
School Staff

Also identify any secondary metrics utilized to evaluate the success of this
item/initiative.

Metric Baseline Target
BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM RELATED ITEMS
Was this item previously presented to the School Board? | YES | RR-1 - 3/15/22
Should the referendum be passed by the voters of Broward County,
the 1 mill increase in ad-valorem will generate additional revenue for EXHIBITS
essential operational expenses. Costs associated with placing this Executive Summary

referendum on the ballot will be approximately $300,000 (i.e., legal Resolution - Referendum

fees, advertisement, etc.)
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DEPENDENCIES:
Outline critical dependencies that are associated with successful implementation of this item/initiative.

L]

2. |

RESOURCES REQUIRED

Budget

Are additional funds required in relation to the approval of this item? | YES
If YES, How much additional funding is necessary to implement this item? | $300,000

If NO, How much existing funding will be spent to implement this item? |

SOURCE OF FUNDS:

The funding will be provided from the District's general revenue.

Spending Authority

Is additional spend authority required for this item? NO

If YES, How much additional spending authority is necessary to implement this item?

Staffing

Is additional staff required in relation to the implementation of this item? | NO

If YES, identify the number of additional positions and the estimated costs for the additional staff.
No. Cost

BOARD ACTION: SOURCE OF ADDITIONAL INFORMATION

(For Official School Board Records Only) Name: | Tohn Sullivan

Phone:[754-321-2608

Name: |Judith Marte

Phone: |754-321-1990

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA

Senior Leader & Title Approved in
- - - — Open Board
John Sullivan, Task Assigned, Chief Communications Officer, Meeting On:
Special Director Task Assigned to Legislative Affairs and Facility
Planning & Real Estate
Signature
John Sullivan, Task Assigned, Chief Communications Officer, By:
Spec@l Director Task Assigned to Legislative Affairs and Facility School Board Chair
Planning & Real Estate

Electronic Signature
Form $4189 Revised 1/20
VLC/JISM
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EXECUTIVE SUMMARY

Resolution No. 22-114 Calling for a Referendum to be Held on August 23, 2022, for the School
Board of Broward County, Florida on Questions Regarding a Levy of Ad-Valorem Taxes for
Essential Operational Expenses.

The Florida Legislature continues to fund education at one of the lowest levels in the nation.
Education funding continues to fall short, while teacher and other staff salaries, employee health
care costs, utility costs and the need to enhance security staff in our schools continues to
increase.

The state categorical allocation for funding of more School Resource Officers (SRO) falls
significantly short of the funding required to provide a minimum of one SRO per school. The
Mental Health Categorical enhances counseling services to our students but falls short of
providing funding to create a significant increase in the number of trained counselors, clinicians,
and social workers assigned to our schools.

Without this referendum, the funding that supports hundreds of school safety staff, mental
health professionals and salary enhancements for thousands of teachers and staff will no longer
exist.

The School Board made their priorities for the District clear. The major focus for funding priorities
is school safety enhancements, mental health support, increased compensation to recruit and
retain teachers and staff, and to continue to provide adequate benefits for instructional and non-
instructional support staff.

Prior to the expiration of the referendum in 2027, and if additional funding is needed due to the
continued lack of legislative funding, another referendum would need to be brought back to the
voters.

If Resolution No. 22-114 is approved, it will supersede Resolution No. 22-111.
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
RESOLUTION 22-114

A RESOLUTION OF THE SCHOOL BOARD OF BROWARD
COUNTY, FLORIDA, CALLING FOR A REFERENDUM TO
BE HELD ON AUGUST 23, 2022 FOR THE PURPOSE OF
SUBMITTING TO THE DULY QUALIFIED ELECTORS OF
THE SCHOOL DISTRICT OF BROWARD COUNTY,
FLORIDA A QUESTION REGARDING A LEVY OF AD-
VALOREM TAXES FOR TRADITIONAL PUBLIC AND
CHARTER SCHOOL OPERATING PURPOSES; TO
PROVIDE FUNDING FOR SCHOOL RESOURCE
OFFICERS, SCHOOL SAFETY STAFF AND MENTAL
HEALTH PROFESSIONALS; TO INCREASE
COMPENSATION TO RECRUIT AND RETAIN
TEACHERS; AND TO FUND OTHER ESSENTIAL
INSTRUCTION RELATED EXPENDITURES TO
PRESERVE IMPORTANT PROGRAMS FOR THE BENEFIT
OF ALL PUBLIC SCHOOLS; PROVIDING FOR PROPER
NOTICE OF SUCH REFERENDUM; AND PROVIDING AN
EFFECTIVE DATE

WHEREAS, the School District of Broward County, Florida (the "District") has
experienced a severe shortfall in the funding provided by the Florida Legislature for the District’s
normal operating expenses during the current and prior fiscal years; and

WHEREAS, under the State of Florida budget approved for the 2021-22 school year, the
District will experience an even more significant decrease in State funding for operating expenses;
and

WHEREAS, the District currently levies a voter-approved ad valorem tax of one-half (1/2)
mill for operating expenses, which tax levy will expire at the end of the 2022-2023 school year;
and

WHEREAS, The School Board of Broward County, Florida (the "School Board")
anticipates further decreases in State funding for operating expenses; and

WHEREAS, the District has experienced shortfalls in funding to recruit and retain teachers
and pre-kindergarten through adult instructional personnel, paraprofessionals, food service
employees, and bus drivers and assistants, even with the current ad valorem tax; and

WHEREAS, the District has increased needs to provide safety, security and mental health
professionals at schools throughout the District, for which existing funding, including the current
voter approved ad valorem tax, is inadequate; and

WHEREAS, in general the State’s funding formula does not permit the use of capital funds
for operating expenses; provided, however, Section 1011.71(9) and Section 1011.73, Florida
Statutes (2021), authorize the imposition by school boards of a levy of ad valorem taxes for up to
four (4) years for “school operational purposes”, including charter schools sponsored by a school
district, subject to approval by the electors of the county voting in a referendum; and
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WHEREAS, if such ad-valorem tax levy is approved to commence upon expiration of the
current one-half mill ad valorem tax levy, the School Board will provide funding for the purposes
described above to traditional public and charter schools throughout the District, will require
monthly reports on all receipts and expenditures in connection with such levy, and will promptly
post such reports on the School Board’s website for public inspection;

NOW, THEREFORE, BE IT RESOLVED BY THE SCHOOL BOARD OF BROWARD
COUNTY, FLORIDA:

Section 1. Levy of Ad Valorem Taxes for Operating Expenses. Pursuant to the
provisions of Section 1011.71(9), Florida Statutes (2021), there is hereby levied and imposed a
one (1) mill ad-valorem tax for operating expenses to enhance funding for school resource officers,
school safety staff and mental health professionals, to provide funding to recruit and retain teachers
and staff, and to fund other essential instruction related expenses to preserve important programs
for the benefit of traditional public and charter schools.

Section 2. Term of Levy. The one (1) mill levy of ad valorem taxes for operating
expenses shall commence July 1, 2023 and shall remain in full force and effect for up to four (4)
years ending June 30, 2027, unless repealed or reduced prior to that time by resolution of the
School Board, which repeal or reduction may be effectuated without referendum.

Section 3. Referendum. The School Board hereby determines that a referendum shall
be held throughout Broward County, Florida, on the fourth Tuesday in August, which is August
23, 2022, for the purpose of submitting to the duly qualified electors of Broward County the
question set forth herein. The School Board hereby directs the Broward County Board of County
Commissioners (i) to approve the date for the referendum and (ii) to direct the Broward County
Supervisor of Elections to place on the ballot the statement contained in the “Notice of Election”
set forth in Section 4, below, and to conduct said election pursuant to the provisions of the election
laws of the State of Florida. The vote at said referendum shall be by the voting devices provided
by the Supervisor of Elections for the primary election, as approved by the Florida Department of
State pursuant to Chapter 101, Florida Statutes, and in each polling place there shall be at least one
such device.

Section 4. Notice of Election. Notice of said election shall be given by publication in
a newspaper of general circulation throughout Broward County, Florida. Such publication shall
be made at least twice, once in the fifth week and once in the third week prior to the week of
August 23, 2022, the first publication to be not less than 30 days prior to the date of the referendum.
Such notice shall be substantially in the following form together with such additional information
as the Supervisor of Elections of Broward County, Florida shall require:
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
NOTICE OF ELECTION

NOTICE IS HEREBY GIVEN THAT AN ELECTION HAS BEEN CALLED BY
THE SCHOOL DISTRICT OF BROWARD COUNTY, FLORIDA FROM 7:00
A.M. UNTIL 7:00 P.M. ON TUESDAY, THE 23RD DAY OF AUGUST, 2022,
AT WHICH TIME THERE SHALL BE SUBMITTED TO THE DULY
QUALIFIED ELECTORS OF SAID DISTRICT THE FOLLOWING QUESTION:

Funding School Safety and Essential Educational Related
Expenditures through a One Mill Property Tax Levy

Shall The School Board of Broward County levy an ad valorem
property tax of one mill annually for fiscal years July 1, 2023
through June 30, 2027, to provide funding for (i) school resource
officers, school safety staff and mental health professionals, (ii)
increasing compensation to recruit and retain teachers and staff
and (iii) essential instruction related expenditures to preserve
important programs, for the benefit of all traditional public and
charter schools?

Yes No

IN ACCORDANCE WITH THE CONSTITUTION AND THE ELECTION
LAWS OF THE STATE OF FLORIDA, ALL DULY QUALIFIED ELECTORS
OF BROWARD COUNTY, FLORIDA SHALL BE ENTITLED TO VOTE IN
THE ELECTION TO WHICH THIS NOTICE PERTAINS.

IF THE QUESTION SHALL BE APPROVED BY VOTE OF A MAJORITY OF
THE DULY QUALIFIED ELECTORS OF BROWARD COUNTY, FLORIDA
VOTING THEREON, THE SCHOOL BOARD SHALL LEVY ONE MILL TO
PROVIDE FUNDING FOR: (i) SCHOOL RESOURCE OFFICERS, SCHOOL
SAFETY STAFF AND MENTAL HEALTH PROFESSIONALS, (ii)
INCREASING COMPENSATION TO RECRUIT AND RETAIN TEACHERS
AND STAFF, AND (iii) ESSENTIAL INSTRUCTION RELATED
EXPENDITURES TO PRESERVE IMPORTANT PROGRAMS, FOR THE
BENEFIT OF ALL TRADITIONAL PUBLIC AND CHARTER SCHOOLS FOR
A PERIOD OF FOUR YEARS. FUNDS WILL BE DISTRIBUTED
PROPORTIONATELY BASED ON STUDENT ENROLLMENT.

Section 5. Official Ballot. The official ballot to be used in the election to be held on
August 23, 2022, shall be in full compliance with the laws of the State of Florida and shall be
substantially in the following form:
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OFFICIAL BALLOT

Funding School Safety and Essential Educational Related
Expenditures through a One Mill Property Tax Levy

Shall The School Board of Broward County levy an ad valorem
property tax of one mill annually for fiscal years July 1, 2023
through June 30, 2027, to provide funding for (i) school resource
officers, school safety staff and mental health professionals, (ii)
increasing compensation to recruit and retain teachers and staff
and (iii) essential instruction related expenditures to preserve
important programs, for the benefit of all traditional public and
charter schools?

Yes No

If the question shall be approved by vote of a majority of the duly qualified electors of
Broward County, Florida, voting thereon, the School Board shall levy one mill to provide funding
for (i) school resource officers, school safety staff and mental health professionals, (ii) increasing
compensation to recruit and retain teachers and staff and (iii) essential instruction related expenses
to preserve important programs, for the benefit of all traditional public and charter schools for a
period of four (4) years. Funds will be distributed proportionately based on student enroliment.

Section 6. Time and Place of Referendum. The polls will be open at the voting places
on the date of such referendum from 7:00 A.M. until 7:00 P.M. All qualified electors residing
within the District shall be entitled and permitted to vote at such referendum on the proposition
provided below. The referendum shall be held at the polling places provided for primary and
general elections in Broward County, Florida and the inspectors and clerks shall be those appointed
and qualified for primary and general elections in Broward County, Florida by the Supervisor of
Elections. The inspectors and clerks at each polling place and the Supervisor of Elections shall
canvass the vote and make due returns of same without delay to the Board. Such returns shall
show, separately, the number of qualified electors who voted at such election on such question and
the number of votes cast respectively for and against approval of such question. The returns of the
inspectors and clerks shall, as soon as practicable after the close of the polls, be canvassed by the
Supervisor of Elections, who shall declare and certify the results of such referendum.

Section 7. Absentee Voting. Absentee electors participating in said referendum shall
be entitled to cast their ballots in accordance with the provisions of the laws of the State of Florida
with respect to absentee voting, which shall have printed thereon the question hereinabove set
forth, with proper place for voting either “Yes” or “No” following the statement of the question
aforesaid.

Section 8. Voter Registration Books. The Supervisor of Elections is hereby authorized
and requested to furnish to the inspectors and clerks at each place where the votes are to be cast in
such referendum, applicable portions of the registration books or certified copies thereof showing
the names of the qualified electors residing in the District.

4
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Section 9. Statutory References. All statutory references herein shall be to said
statutes as they exist on the date of adoption of this Resolution and as they may be from time to
time amended or renumbered, except to the extent contractual commitments would preclude
application of a subsequent statutory revision or repeal.

Section 10.  Severability. It is declared to be the intent of the School Board that, if any
section, subsection, sentence, clause, phrase, or portion of this Resolution is for any reason held
invalid or unconstitutional by any court of competent jurisdiction, such portion shall be deemed a
separate, distinct and independent provision, and such holding shall not affect the validity of the
remaining portions hereof.

Section 11.  Conflict. Any resolution or part thereof in conflict with this Resolution or
any part hereof is hereby repealed to the extent of the conflict.

Section 12.  Effective Date. Sections 1 through 2 of this Resolution shall be effective
upon approval by a majority of votes cast by qualified electors in the referendum provided for
herein and the remaining sections of this Resolution shall be effective immediately upon its
adoption.

Approved by The School Board of Broward County, Florida this 26th day of April, 2022.

[SEAL]

Laurie Rich Levinson

Chair

The School Board of Broward County, Florida
Attest:

Dr. Vickie L. Cartwright
Secretary
The School Board of Broward County, Florida
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Status: REVISED

~ THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
[2022-03-15 Regular School Board Meeting

-Agenda lfem Number:  [RR-1,

— Consent or Open Item: ¢n
CATEGORY: RR. Resolutions . - Sl

S_pen:i'al. Order:. YES

DEPARTMENT: [Legislative Affairs

“Timé for Special Order: 11:30 arm.

TITLE: Resolution No. 22-111 Calling for a Referendum to be Held on August 23, 2022

iﬁg}-}gﬁTﬁD Adopt Resolution No. 22-111 Calling fon_'-a Referendum to be Held on Angust 23,
' ’ 2022, for the School Board of Broward Counnty, Florida on a Question Regarding
a Levy of Ad-Valorem Taxes for Essential Operational Expenses.

STRATEGIC ALIGNMENT
Which strategic initiative(s) best aligns to this item?
I.S'afety, Security, & Risk Mitigation ||E 'mplovee Retention & Recruitment I

Is approval of this agenda item required-to implement & tactic included ‘within an initiative of the siyategic plan? [VES

“Will the implementation of this itemn have a direct impact on one of the 2024 Strategic Plan Primary Mefrics? |YES '

If YES, identify the primary metric and include the corresponding figures in the IF NG, outline below how staff
table below. intends to evaluate the
Prima L& g success/impact of this

IH:gh-Quah@ Instruction _ ”Safcty?reparedness l Hen/initiative;

Also identify any secondary metrics utilized to evaluate the success of this

itemfinitiative,

BACKGROUND, SUMMARY EXPLANATION, AND HISTORY OF ITEM |____ RELATED JTEMS
Was this item previously presented to the School Board? | YES AA-1 - 05/08/18

IShould the referendum be passed by the voters 6f Broward County,

lthe 1 mills increase in ad-valorem will generate approximately $227 EXHIBITS
million annually in additional revenue, Costs associdted with placing} |[Executive Summary
this referendum on the ballot will be approximately $300,000 (i.e., Resolution - Referendum
llegal fees, advertisements, etc.). Memo to Revise
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| DEPENDENCIES:

Outline critical dependencies that are-associated with successful implementation of this.item/initiative.

1.

a2

RESOURCES REQUIRED

Budget
Are additional funds required in relation to the approval of this item?

I YES, How much additional furiding is necessary to implement this item? $300,000
IfNO, How much existing funding will be spent to implement this ftem?

YES

| SOURCE OF FUNDS: e funding will be provided from the District's general revenue, |

Spending Authority
1s additional spend authority required. for this ftem?

Staffing

If YES, How much additional spending authority is necessary to implement this jtem? N/A

Is additional staif required in relation to the implementation of this item? | NO
If YES, identify the mimber of additional positions and the estimated costs for the additional staff.

NO

NA N/A

SOURCE OF ADDITIONAL INFORMATION

BOARD ACTI{)N H
i hool Board Records Orily) Name: I

PTE

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Senior Leader & Title o

Tohn Sullivan, Task Assigned, Special Director for Legislative
Affairs and Facility Planning & Real Estate

Signature:

Yohn Sullivan, Task Assigned, Special Director for Legislative
A ffairs and Facility Planning & Real Estate

‘Electronic Signature

Form $4189 Revised 1/20

VLEASM

| | Phone:| 1 .
Narie: | | [ Phone: | : |

Approved in

Open Board _ _

Mesting On: March 15, 2022

4
},\.;' ? ﬁ..-_s/f.{ !
By: { ;?A?iifff isz{%u_ {‘/ZA"J "uf??‘jﬁ;ﬁw

\\;S’ghdql Board Chair
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