
Any individual with a disability who requires reasonable accommodation to participate in a Board meeting may request
assistance by contacting the Superintendent’s Office at (818) 729-4422. 

BURBANK UNIFIED SCHOOL DISTRICT BOARD OF EDUCATION
REGULAR MEETING

Thursday, February 18, 2021

6:00 p.m. - Closed Session
7:00 p.m. - Public Session

Virtual Meeting - Burbank, California

Disclaimer: Please note that the Burbank Public Libraries (as listed below) are currently closed.  Due to the
Coronavirus Pandemic Social Distancing Guidelines, please continue to view the online agenda at

www.burbankusd.org/boemeetings.  

AGENDA

The entire agenda packet is available for review online at www.burbankusd.org; at the District Office Building,
Superintendent's Office, 1900 W. Olive Ave., Burbank, 91506; and at the Reference Desk in all Burbank City
Libraries at: 110 N. Glenoaks, Burbank, 91502; 300 N. Buena Vista, Burbank, 91505; and 3323 W. Victory
Blvd., Burbank, 91505.

1. CALL TO ORDER

1.a NOTICE TO THE PUBLIC
NOTICE IS HEREBY GIVEN that the Closed Session will be held by teleconference to
discuss matters on the Closed Session agenda, at 6:00 p.m. The teleconference (6:00 p.m.) and
online meeting (7:00 p.m.) is held pursuant to Executive Order N-29-20 issued by California
Governor Gavin Newsom, which suspends certain requirements of the Ralph M. Brown Act.
Balancing the health risks associated with the Coronavirus (COVID-19), while appreciating the
public’s right to conduct the people’s business in a transparent and open manner, during the
current State of Emergency and in the interest of public health and safety, most-and possibly all
of the Board Members will be participating by teleconference. District facilities are closed to
the public until further notice and the public will not be able to physically attend the Board of
Education meeting. The Board will reconvene in Public Session at 7:00 p.m. The District is
providing alternatives to in-person attendance for viewing and participating.  Any individual or
group representative may address the Board of Education on any agenda item or subject within
its jurisdiction. The meeting will be streamed by visiting the District's website Board of
Education page at https://www.burbankusd.org/boemeetings.

The Board of Education is committed to ensuring the health and safety of the entire Burbank
Unified community. Pursuant to Executive Order N-29-20 issued by Governor Gavin Newsom
on March 17, 2020, Board of Education meetings will be closed to the public until social
distancing directives have been lifted. 

A new system has been implemented to allow Public Speakers to provide live comments.
Please note that Public Comments will no longer be accepted via email or voicemail.

Listed below are the new instructions for public comment during Board of Education meetings: 
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1.   Public Speakers please email Kimberley Clark at kimberleyclark@burbankusd.org no later
than 1 hour and 15 minutes prior to the start of the public meeting (before 5:45 p.m.) stating
your full name and the topic you wish to speak about.
2.   Speakers are asked to log into the Board meeting virtually through the Zoom invitation no
later than 5.45 p.m. The meeting will open at 6:00 p.m. and will be locked at 6:45 promptly. 
Please note that only those individuals who have emailed Kimberley Clark prior to 5:45 p.m.
will be allowed to enter the Zoom meeting. Upon receipt of an email request, the Zoom
meeting login details will be emailed to each individual speaker.
3.    Speakers should rename their Zoom profile to indicate their real name to expedite this
process.
4.    When it is time for a speaker to address the Board, the speaker’s name will be called and
the microphone on the Zoom account will be activated. Speakers must be present in the Zoom
meeting when their name is called in order to be given an opportunity to address the Board.
Speakers are also requested to state their name prior to addressing the Board.
5.    After a speaker completes their public comment or if the five-minute (5) time limit has
been reached, the microphone for the speaker’s Zoom profile will be muted.
6.  The Zoom meeting will be closed following the Public Communications portion of the
meeting.

If you have questions or need assistance regarding the process, please email Kimberley Clark
at kimberleyclark@burbankusd.org or Rose Garcia at rosegarcia@burbankusd.org.

2. REQUESTS TO ADDRESS THE BOARD

2.a Public Communications
An individual or group representative may address the Board of Education on any agenda item
or subject within its jurisdiction. In order to facilitate public participation at Board meetings
while adhering to proper social distancing guidelines, the Board of Education will accept public
communications virtually through a Zoom invitation no later than 5:45 p.m. on February 18,
2021. The meeting will be locked at 6:45 p.m. promptly.  Please note that only those individuals
who have emailed Kimberley Clark prior to 5:45 p.m. will be allowed to enter the Zoom
meeting (please see the Notice to Public in the agenda section I to see the new instructions
regarding Public Comment via a Zoom invitation). The meeting will be streamed by visiting the
District's website Board of Education page at https://www.burbankusd.org/boemeetings.

2.b Staff Responses

2.c Board Members' Comments and Responses

3. CLOSED SESSION
The Board will meet in Closed Session for the purpose of the following:
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3.a Conference with Labor Negotiator, Pursuant to Government Code §54957.6
Agency Negotiator: Sarah Niemann
Employee Organization: Burbank Teachers Association (BTA)

3.b Conference with Labor Negotiator, Pursuant to Government Code §54957.6
Agency Negotiator: Sarah Niemann
Employee Organization: California School Employees Association (CSEA) Chapter 674

3.c Public Employee Discipline/Dismissal/Release Pursuant to Government Code §54957

3.d Public Employee Performance Evaluation Pursuant to Government Code §54957
Title: Superintendent of Schools

4. RECONVENE IN PUBLIC SESSION/PLEDGE OF ALLEGIANCE
When the Board of Education reconvenes in Public Session, the Board may make any required
disclosures regarding actions taken in Closed Session or adopt any appropriate resolutions concerning
these matters.

5. REPORTING ON CLOSED SESSION

6. ADJUSTMENTS TO THE AGENDA
The Board President will announce any requests for adjustments to the meeting agenda.

7. ITEMS FOR FUTURE AGENDAS

8. REPORTS FROM THE BOARD

8.a Student Representatives
Carmen Blanchard, BHS; Nadaly Jones, JBHS; and Caleb Lopez, MHS; will report on
activities at their respective schools.

9. REQUESTS TO ADDRESS THE BOARD

9.a Public Communications
An individual or group representative may address the Board of Education on any agenda item
or subject within its jurisdiction. In order to facilitate public participation at Board meetings
while adhering to proper social distancing guidelines, the Board of Education will accept public
communications virtually through a Zoom invitation no later than 5:45 p.m. on February 18,
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2021. The meeting will be locked at 6:45 p.m. promptly.  Please note that only those individuals
who have emailed Kimberley Clark prior to 5:45 p.m. will be allowed to enter the Zoom
meeting (please see the Notice to Public in the agenda section I to see the new instructions
regarding Public Comment via a Zoom invitation). The meeting will be streamed by visiting the
District's website Board of Education page at https://www.burbankusd.org/boemeetings.

9.b Staff Responses

9.c Board Members' Comments and Responses

10. REPORTS TO THE BOARD

10.a Superintendent's Comments
Matt Hill, Superintendent, will comment on items of interest to the Board of Education and
community.

10.b Report on School Resource Officers (SROs)
Matt Hill, Superintendent, will introduce Sergeant Stephen Turner, Burbank Police Department,
who will provide an update on School Resource Officers.

10.c Report on the Governor’s Budget Proposal for 2021-2022
Debbie Kukta, Assistant Superintendent, Administrative Services, will facilitate a presentation
on the Governor’s Budget Proposal for 2021-2022, as presented.

Governor's Budget Proposal.pdf

10.d First Reading of Report on School Facility Naming Committee for David Starr Jordan Middle
School 
John Paramo, Assistant Superintendent, Educational Services, will facilitate the first reading
report on the School Facility Naming Committee for David Starr Jordan Middle School, as
presented. 

Jordan_Middle_School_Renaming_2-18.pdf

10.e Report on the Superintendent’s Fundraising Advisory Committee
John Paramo, Assistant Superintendent, Educational Services, will report on the progress of the
Superintendent’s Advisory Committee, as presented.

2 18_Fundraising_Report_to_the_Board.pdf

10.f Report on Facilities and Technology Projects
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Debbie Kukta, Assistant Superintendent, Administrative Services, will report on Facilities and
Technology Projects, as listed on the Consent Agenda, as presented. 

Facilities and Technology PowerPoint_2-18-2021.pdf

11. NEW AND/OR UNFINISHED BUSINESS

11.a Adoption of Resolution 27 Proclaiming March 2021 as Intellectual and Developmental
Disability Awareness Month
Tamara Schiern, Director of Special Education, recommends that the Board of Education adopt
Resolution 27 proclaiming the month of March 2021 as Intellectual and Developmental
Disabilities Awareness Month, as presented. 

Resolution 27 Intellectual Disability Awareness Month 2021.pdf

11.b Adoption of Resolution 28 Proclaiming March 2, 2021 as Read Across America Day
Peter Knapik, Director, Elementary Education, recommends that the Board of Education adopt
Resolution 28 Proclaiming March 2, 2021, as Read Across America Day in the Burbank
Unified School District, as presented.

Resolution 28 Read Across American 021821.pdf

11.c Approval of Comprehensive School Safety Plans  
Stacy Cashman, Director of Student Services, recommends that the Board of Education
approve each school’s 2021-2022 Comprehensive School Safety Plans, as presented.   

Note: Due to the size of each document, the Comprehensive School Safety plans will not be
duplicated for distribution. However, copies of each school’s Plan are available for review by
contacting Stacy Cashman at (818) 729-4456.

Safety Plan Board Report 2021.pdf

11.d Adoption of the Proposed 2021-2022 Instructional Calendar
Sarah Niemann, Assistant Superintendent, Human Resources Services, recommends that the
Board of Education adopt the proposed 2021-2022 Instructional Calendars, as presented.

Instructional Calendar.pdf

11.e 2021 California School Boards Association (CSBA) Delegate Assembly Election – Subregion
23-A
Matt Hill, Superintendent, recommends that the Board of Education act to cast their vote to
appoint up to two candidates to fill the two vacancies for the California School Boards
Association (CSBA) Delegate Assembly Representative for Subregion 23-A. The two
candidates running are Jennifer Freemon (Glendale USD) and Suzie Abajian (South Pasadena
USD) and both are running as incumbents. As indicated, the Board may also choose to write in
candidates on the attached ballot, as presented.

CSBA Delegate Assembly Election_021821.pdf

11.f Acceptance of Gifts
Matt Hill, Superintendent, recommends that the Board of Education take formal action
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accepting the following gifts to the District, and that the Board President convey appreciation
to the donors, as presented.

Gift Report_021821.pdf

12. CONSENT AGENDA
All items on the Consent Agenda are considered by the Superintendent to be of a routine nature and are
acted on with one motion.  Any recommendation may be removed from the Consent Agenda at the
request of any Board member and acted on separately.

12.a Approval of 2021-2022 Regular Board of Education Meeting Dates
Matt Hill, Superintendent, recommends that the Board of Education approve its regular meeting
dates for the 2021-2022 school year, as presented.

Board Meeting Dates_2021-2022.pdf

12.b Approval of Minutes
Matt Hill, Superintendent, recommends that the Board of Education approve the minutes of the
Regular Meeting of February 4, 2021, as presented.

Minutes.02.04.21.pdf

12.c Approval of Personnel Report Number 20-21-13
Sarah Niemann, Assistant Superintendent, Human Resources Services, recommends that the
Board of Education approve Personnel Report number 20-21-13, covering Certificated and
Classified personnel, and consisting of Pages 1 to 11 inclusive, as presented.

Personnel Report.pdf

12.d 2020-2021 Purchase Order Report
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board
of Education approve Purchase Orders for 2020-2021 as listed through January 15, 2021, as
presented.

2020-2021 Purchase Order Report.pdf

12.e Approval of Warrants
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board
of Education approve payroll warrants in the total amount of $1,113,303.93, commercial
warrants in the total amount of $826,943.33, as presented. 

Warrants.pdf

12.f Ratification and Approval of Instructional Consultant Services
Sharon Cuseo, Assistant Superintendent, Instructional Services, recommends that the Board of
Education ratify and approve the instructional consultant services for the purpose of on-site
student learning support and staff development, and that authority to sign the agreements be
exercised pursuant to BUSD-AR 3314, as presented.

Approval of Instructional Consultants - Redacted.pdf
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12.g Approval of Non-Instructional Consultant Services
Sharon Cuseo, Assistant Superintendent, Instructional Services, recommends that the Board of
Education approve the non-instructional consultant services for the purpose of supporting the
school and/or District goals, and that authority to sign the agreements be exercised pursuant to
BUSD-AR 3314, as presented.

Approval of Non-Instructional Consultants.pdf

12.h Ratification of Agreement for Professional Services (Special Education)
Tamara Schiern, Director, Special Education and Psychological Services, recommends that the
Board of Education ratify an agreement between Burbank Unified School District and Tiny
Talks Speech Therapy, to provide speech and language assessments, written reports and attend
student IEP meetings, not to exceed $2,600 (01.0-65000.0-57602-11901-5850-7440000),
effective January 25, 2021 through April 30, 2021, and that authority to sign the agreement be
exercised pursuant to BUSD-AR 3314, as presented.

SPED Consultant AGreement_Tiny Talks_Ratification.pdf

12.i Ratification of Agreement for Professional Services (Special Education)
Tamara Schiern, Director, Special Education and Psychological Services, recommends that the
Board of Education ratify an agreement between Burbank Unified School District and
Professional Tutors of America, to provide Learning Loss Mitigation Intervention supports to
students with IEPs, not to exceed $22,800 (01.0-32150.0-57602-11100-1130-7449000),
effective January 25, 2021 through May 28, 2021 and that authority to sign the agreement be
exercised pursuant to BUSD-AR 3314, as presented.

SPED Consultant Agreement_Professional Tutors_Ratification.pdf

12.j Amendment of Professional Services Agreement, All American Inspection Inc., Division of
State Architect (DSA) In-Plant Modular Classroom and Restroom Building Inspection
Services, Walt Disney Elementary School (Bond Fund)
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board
of Education amend a professional services agreement between Burbank Unified School
District and All American Inspection Inc., to perform DSA In-Plant Modular Classroom and
Restroom Building Inspection Services at Walt Disney Elementary School, effective February
7, 2021 through June 7, 2021, not to exceed $27,500
(213-00000-0-91008-85000-6281-201-0000) Bond Fund, and that authority to sign the
agreement be exercised pursuant to BUSD – AR3314, as presented.

Note: The original agreement was Board approved on February 6, 2020. The amended
agreement corrects the effective dates from February 7, 2020 through February 7, 2021 and
extends the agreement through June 7, 2021. 

amend_all american inspection_Disney_Bond.pdf

12.k Approval of Award of Contract, Golden State Labor Compliance LLC., Labor Compliance
Services for the Two-Story Modular Project, Walt Disney Elementary School (Bond Fund)
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board
of Education approve an award of contract between Burbank Unified School District and
Golden State Labor Compliance LLC. for Labor Compliance services for the Two-Story
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Modular Project at Walt Disney Elementary School, effective February 19, 2021 through
February 19, 2023, not to exceed $34,000 (213-00000-0-91008-85000-6252-201-0000) Bond
Fund, and that authority to sign the agreement be exercised pursuant to BUSD – AR3314, as
presented.

AOC_Golden State Labor Compliance_Disney_Bond.pdf

12.l Approval of Award of Contract, Mariposa Tree Management, Tree Maintenance Services for
the Two-Story Modular Project, Walt Disney Elementary School (Bond Fund)
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board
of Education approve an award of contract between Burbank Unified School District and
Mariposa Tree Management for Tree Maintenance Services for the Two-Story Modular
Project at Walt Disney Elementary School, effective February 19, 2021, not to exceed $5,120
(213-00000-0-91008-85000-6282-201-0000) Bond Fund, and that authority to sign the
agreement be exercised pursuant to BUSD – AR3314, as presented.

AOC_Mariposa Tree Management_Disney_Bond.pdf

13. REQUESTS TO ADDRESS THE BOARD

13.a Public Communications
An individual or group representative may address the Board of Education on any agenda item
or subject within its jurisdiction. In order to facilitate public participation at Board meetings
while adhering to proper social distancing guidelines, the Board of Education will accept public
communications virtually through a Zoom invitation no later than 5:45 p.m. on February 18,
2021. The meeting will be locked at 6:45 p.m. promptly.  Please note that only those individuals
who have emailed Kimberley Clark prior to 5:45 p.m. will be allowed to enter the Zoom
meeting (please see the Notice to Public in the agenda section I to see the new instructions
regarding Public Comment via a Zoom invitation). The meeting will be streamed by visiting the
District's website Board of Education page at https://www.burbankusd.org/boemeetings.

13.b Staff Responses

13.c Board Members' Comments and Responses

14. ADJOURNMENT
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Burbank Unified School District 

Administrative Services 

 

REPORT TO THE BOARD 

 

TO:   Members of the Board of Education  

 

FROM:   Debbie Kukta, Assistant Superintendent, Administrative Services 

 

PREPARED BY: Debbie Kukta, Assistant Superintendent, Administrative Services 

 

SUBMITTED BY: Ruthie DiFonzo, Senior Administrative Assistant 

 

DATE:   February 18, 2021 

 

SUBJECT:  Report on the Governor’s Budget Proposal for 2021-2022 

 

 

Background: 

 

School Services of California (SSC) hosts an annual Governor’s Budget Workshop which focuses on major 

policy issues and funding proposals from the Governor and the Legislature.  

 

Discussion/Issues: 

 

This years’ Governor’s Budget Workshop was held on January 15, 2021. The workshop focused on the major 

policy issues and funding proposals of the Governor, and provided detail for Local Education Agencies 

(LEAs) to project its revenues for 2021–22, and for the balance of 2020–21, in accordance with the 

Administration’s Budget recommendations and fiscal assumptions. The workshop also offered SSC’s insights 

and advice on what LEAs should do now to prepare for the upcoming year.  

 

Financial Impact: 

 

None.  

 

Recommendations: 

 

Debbie Kukta, Assistant Superintendent, Administrative Services, will facilitate a presentation on the 

Governor’s Budget Proposal for 2021-2022, as presented. 
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Burbank Unified School District 

Governor’s 2021-22 Budget Update

By Debbie Kukta, CPA, CGMA

Assistant Superintendent, Administrative Services
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BUSD Multiyear Projections
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2020-21 2021-22 2022-23
Revenue 175,264,489$ 162,105,740$ 155,999,782$ 
Expenses, Other Financing Sources/Uses:

As Projected 180,036,638 166,471,153 175,291,249
Fiscal Stability Plan - Expense Reduction 0 0 (18,289,560)
Adjusted Expenditures 180,036,638 166,471,153 157,001,689

Operating Deficit (4,772,149) (4,365,413) (1,001,907)
Beginning Fund Balance 16,346,412 11,574,263 7,208,850
Ending Fund Balance 11,574,263$   7,208,850$     6,206,943$     

Components of Fund Balance
Nonspendable 100,060$         100,060$         100,060$         
Restricted/Assigned 2,873,800 2,043,377 1,389,200
Reserve for Economic Uncertainties (REU)(3%) 5,401,099 4,994,135 4,710,051
Board REU - Additional 3% 3,199,304 71,280 7,633
Total Fund Balance 11,574,263$   7,208,852$     6,206,944$     

Unified School District Statewide 30,606,228$   28,300,096$   26,690,288$   

Multiyear Projection – First Interim
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2020-21 2021-22 2022-23
Revenue 180,997,239$ 167,358,660$ 162,746,811$ 
Expenses, Other Financing Sources/Uses:

As Projected 180,036,638 166,471,153 175,291,249
Fiscal Stability Plan - Expense Reduction 0 0 0
Adjusted Expenditures 180,036,638 166,471,153 175,291,249

Operating Deficit 960,601 887,507 (12,544,438)
Beginning Fund Balance 16,346,412 17,307,013 18,194,520
Ending Fund Balance 17,307,013$   18,194,520$   5,650,082$     

Components of Fund Balance
Nonspendable 100,060$         100,060$         100,060$         
Restricted/Assigned 8,606,550 7,776,127 7,121,950
Reserve for Economic Uncertainties (REU)(3%) 5,401,099 4,994,135 5,258,737
Board REU - Additional 3% 3,199,304 5,324,200 0
Unassigned/Unappropriated Amount 0 0 (6,830,665)
Total Fund Balance 17,307,013$   18,194,522$   5,650,082$     

Unified School District Statewide 30,606,228$   28,300,096$   26,690,288$   

Multiyear Projection – First Interim
3.84%               1.28%

Adjusted for the Governor’s PROPOSED COLAs
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Questions?
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Debbie Kukta, CPA, CGMA

Assistant Superintendent, Administrative Services

DebbieKukta@BurbankUSD.org

(818)729-4473
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Burbank Unified School District 

Instructional Services 

REPORT TO THE BOARD 

TO: Members of the Board of Education 

FROM : John M. Paramo, Assistant Superintendent, Educational Services 

PREPARED BY: John M. Paramo, Assistant Superintendent, Educational Services 

SUBMITTED BY:    Laura Erisman, Administrative Secretary 

 DATE:    February 18, 2021 

SUBJECT:  First Reading of Report on School Facility Naming Committee for David 

Starr Jordan Middle School 

Background: 

At a general session of the Board of Education in the Burbank Unified School District a formal request was 

made by a community member to rename David Starr Jordan Middle School because of the namesake’s 

support of eugenics. Board Policy 7310 prescribes the process for naming a district facility, which includes 

participation from the community. Therefore, the Boardof Education solicited requests from the public to 

serve on the committee, and at a public school board meeting selected the members. The committee 

consists of two school board members, the principal, a David Starr Jordan School teacher and student, three 

members of the community and the Director, Secondary Education. 

Districtwide Goals for 2020-2021: 

7. Create a positive school climate by maintaining a safe environment and develop a

sense of belonging for all students and staff.

Discussion and Issues: 

On Monday, October 19, 2020, the Burbank Unified School District launched a community wide effort to 

gather input on the renaming of Jordan Middle School. The community had approximately 5 weeks to submit 

suggestions to the Jordan School Renaming Committee. At the end of 5 weeks, the committee received input 

from 911 people, and the top five suggestions were: 

• Ruth Bader Ginsberg Middle School

• Amelia Earhart Middle School

• Jordan Middle School

• Mariposa Middle School

• Barbara Jordan Middle School

The Committee considered all 911 suggestions and each member selected their top five names for 

consideration, using the parameters of Board Policy as a guide. By working through the process the 

committee was able to narrow the choices down to 20 names. Once the committee had the list to 20 names, 

the committee met via zoom conference and we discussed the merits of each of the 20 names, again using 

the language of the Board Policy to drive our discussion. Collectively, the committee was able to get the list 

34



down to 11 names in total. The committee then took the 11 names and each member choice their top 3 

names and the result is as follows: 

• Mariposa Middle School’

• Amelia Earhart Middle School

• Ruth Bader Ginsberg Middle School

• Barbara Jordan Middle School

• Dolores Huerta Middle School

Therefore, the Jordan Renaming Committee is submitting the 5 names listed above for Board consideration in the 

renaming of Jordan Middle School. 

Recommendation: 

John Paramo, Assistant Superintendent, Educational Services, will facilitate the first reading report on the 

School Facility Naming Committee for David Starr Jordan Middle School, as presented. 
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Burbank Unified School District 

Instructional Services 

REPORT TO THE BOARD 

TO: 

FROM: 

SUBMITTED BY: 

PREPARED BY: 

DATE: 

SUBJECT: 

Members of the Board of Education 

John Paramo, Assistant Superintendent, Educational Services 

John Paramo, Assistant Superintendent, Educational Services 

Laura Erisman, Administrative Secretary

February 18, 2021

Report on the Superintendent’s Fundraising Advisory Committee 

Background: 

The Superintendent’s Advisory Committee was formed this summer based on recommendations made by the 

Board of Education in the spring. The Superintendent, district staff, and board members worked together to create 

bylaws. The bylaws were presented to the formal committee for review. The committee members reviewed the 

bylaws and they made suggestions for revisions, which were approved by the Board.  

District Wide Goals for 2020-2021: 
2.0 Improve Learning and Achievement for all students. 

Discussion/Issues 
One of the priorities of the advisory committee is to understand Board and District goals for fundraising. 
The Committee was presented with potential “big-bucket” goal items so that district fundraising is focused 
on the areas that the Superintendent and the Board of Education feel are priorities. 

The Committee meets monthly and reports back to the Board monthly. The intention of the monthly reports 
to the Board is to ensure everyone is on the same page with the work of the committee. The Chair of the 
Fundraising Committee will address the Board monthly.  

Recommendation 

John Paramo, Assistant Superintendent, Educational Services, will report on the progress of the 
Superintendent’s Advisory Committee, as presented.
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Facilities/Technology  

Board of Education

Agenda Items

Board of Education Meeting – February 18, 2021

Facilities Projects (Notices of Completion, Change 
Orders,  Award of Contract & Contract Amendments)

Bond Technology Projects (Notices of Completion, 
Change  Orders, Award of Contract & Contract
Amendments)
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Award of Contract - Facilities

Location – Walt Disney Elementary School

Project – Tree Maintenance Services for the Two-Story Modular Project

Contractor – Mariposa Tree Management

Contract Amount – Not to Exceed $5,120 (Bond Fund)

Location – Walt Disney Elementary School

Project – Labor Compliance Services for the Two-Story Modular Project

Contractor – Golden State Labor Compliance LLC

Contract Amount – Not to Exceed $34,000 (Bond Fund)
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Amendment of Professional Services Agreement  

- Facilities

Location – Walt Disney Elementary School

Project – Division of State (DSA) In-Plant Modular Classroom and 

Restroom Building Inspection Services

Contractor – All American Inspection Inc.

Contract Amount – Not to Exceed $27,500 (Bond Fund)
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Burbank Unified School District 
Special Education Department 

REPORT TO THE BOARD

TO: Members of the Board of Education 

FROM:  Tamara Schiern, Director, Special Education and Psychological Services 

PREPARED BY: Tamara Schiern, Director, Special Education and Psychological Services 

SUBMITTED BY: Sandra Shearer, Administrative Secretary 

DATE:  February 18, 2021 

SUBJECT: Adoption of Resolution 27 Proclaiming March 2021 as Intellectual and 

Developmental Disability Awareness Month 

________________________________________________________________________________ 

Background: 

In 1987, in his proclamation, President Ronald Reagan invited “all individuals, agencies, and organizations 

…to observe this month with appropriate observances and activities directed toward increasing public 

awareness of the needs and the potential of Americans with [intellectual and developmental] disabilities.” 

Three years later, in 1990, the American with Disabilities Act (“ADA”) became law, leading to widespread 

changes. March of 2021 marks the 34th year of the National Intellectual and Developmental Disabilities 

Awareness Month. 

Every year during the month of March, the National Association of Councils on Developmental Disabilities 

(NACDD) partners with the Association for University Centers on Disabilities (AUCD) and National 

Disabilities Rights Network (NDRN) to create a campaign that highlights the many ways in which 

individuals with and without disabilities come together to form strong, diverse communities. The campaign 

seeks to raise awareness about the inclusion of individuals with developmental disabilities in all aspects of 

community life, as well as to raise awareness of the barriers that individuals with disabilities may face when 

connecting to the communities in which they live. 

Discussion/Issues: 

Burbank Unified School District (BUSD) currently services over 100 students identified with 

Intellectual Disabilities. BUSD provides a full continuum of services and supports for students with 

Intellectual and Developmental Disabilities that may include a combination and range of services within 

general education classroom settings as well as receiving Specialized Academic Instruction and Related 

Services in Special Education classrooms.  Our District’s innovative programs for students with 

Intellectual and Developmental Disabilities continue to have positive effects on all of the Burbank 

community. 

The District’s resolution will formally acknowledge the importance of raising awareness of Intellectual 

and Developmental Disabilities and the value of being part of a community that supports individuals 

with Developmental and Intellectual Disabilities, as well as their families and those who work with 

them in the District’s schools.    

Recommendation: 

Tamara Schiern, Director of Special Education, recommends that the Board of Education adopt 

Resolution 27 proclaiming the month of March 2021 as Intellectual and Developmental Disabilities 

Awareness Month, as presented. 
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                 BURBANK UNIFIED SCHOOL DISTRICT 

            RESOLUTION 27 

PROCLAIMING MARCH 2021 AS INTELLECTUAL 

AND DEVELOPMENTAL DISABILITIES 

AWARENESS MONTH 

Whereas: Intellectual and Developmental Disabilities are disabilities characterized by 

significant limitations both in intellectual functioning (reasoning, learning, problem 

solving) and in adaptive behavior, which covers a range of everyday social and 

practical skills and typically appears before the age of 18; 

Whereas:  In 1987, President Ronald Regan declared March to be Developmental 
Disabilities Awareness Month; 

Whereas: Quality and effective programs can lead to significantly positive outcomes for 

individuals with Intellectual and Developmental Disabilities;  

Whereas:   Individuals with Intellectual and Developmental Disabilities often require a lifetime 

of specialized and community support services to ensure their health and safety 

and participation in the community;  

Whereas: Individuals with Intellectual and Developmental Disabilities are living and working 

in the community; pursuing higher education; developing their faith; falling in love 

and getting married; and making their voices heard in all aspects of life; 

Whereas: Burbank Unified School District employs qualified and caring individuals who 

strive to support the education and lives of students with Intellectual and 

Developmental Disabilities and support their families;  

Whereas:     Burbank Unified School District is dedicated to developing and sustaining programs 

and resources that support students with Intellectual and Developmental Disabilities 

and their families;     

Whereas: March, 2021 is designated as National Intellectual and Developmental 

Disabilities Awareness Month to increase public awareness of the need to 

support individuals and family members, educators, and other professionals who 

teach and care for individuals with Intellectual and Developmental Disabilities to 

ensure they are respected, valued and fully included in the community.  

Now, Therefore Be It Resolved: That the Board of Education recognizes National  
Intellectual and Developmental Disabilities Awareness Month from March 1 to 
March 31, 2021.  

Adopted: This 18th day of February, 2021 by the Board of Education of the Burbank Unified 

School District. 

Clerk, Board of Education 
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Burbank Unified School District 
Instructional Services 

 
REPORT TO THE BOARD 
 

TO: Members of the Board of Education 
 

FROM: Peter Knapik, Director, Elementary Education 

PREPARED BY: Peter Knapik, Director, Elementary Education 

SUBMITTED BY: Gabriella Platten, Administrative Secretary 

DATE: February 18, 2021 

SUBJECT: Adoption of Resolution 28 Proclaiming March 2, 2021 as Read Across 
America Day 

 
 

Background: 
In May 1997, a small reading task force at NEA (National Education Association) came up with a big 
idea. They wanted to create a day to celebrate reading similar to holding pep rallies to get kids excited 
about football. They called it “Read Across America” and tied it to Dr. Seuss's birthday, one of 
America’s most beloved authors. And so was born on March 2, 1998, the largest celebration of reading 
this country has ever seen. 

 
Discussion / Issues: 
In cities and towns across the nation, teachers, students, teenagers, librarians, politicians, actors, athletes, 
parents, grandparents, and others develop and deliver Read Across America activities to bring reading 
excitement to children of all ages. Governors, mayors, and other elected officials recognize the role reading 
plays in their communities with proclamations and floor statements. Athletes and actors issue reading 
challenges to young readers. Teachers, classified staff and principals seem to be more than happy to dye 
their hair green or be duct-taped to a wall if it boosts their students' love for reading. 
 
Motivating children to read is an important factor in student achievement and creating lifelong successful 
readers. Research has shown that children who are motivated and spend more time reading do better in 
school and in life. 
 
Fiscal Impact: 
 None 

 
Recommendation: 
Peter Knapik, Director, Elementary Education, recommends that the Board of Education adopt Resolution 
28 Proclaiming March 2, 2021, as Read Across America Day in the Burbank Unified School District, as 
presented. 
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BURBANK UNIFIED SCHOOL DISTRICT 

2020-2021 Resolution 28 
 
 

 
PROCLAIMING MARCH 2, 2021, AS “READ ACROSS AMERICA DAY” 

 

WHEREAS, reading is a catalyst for our students’ future academic success, preparation 
for American jobs of the future and our students’ future ability to compete in the global market;  

 
WHEREAS, the Burbank School Board has provided significant leadership in the area of 

community involvement in the education of our youth, grounded in the principle that educational 
investment is key to the community’s well-being and long term quality of life;  

 
WHEREAS, Read Across America, a national celebration of Dr. Seuss’s birthday, 

promotes reading and adult involvement in the education of our community’s students;  
 

WHEREAS Read Across America brings the joys of reading to children of all ages; 
 

NOW, THEREFORE, BE IT RESOLVED, that March 2, 2021, be recognized as 
“Read Across America Day” in the Burbank Unified School District. 

 
I HEREBY CERTIFY that Resolution 28 was approved and adopted by the Board of 

Education of the Burbank Unified School District at a regular meeting held on the 18th day of 
February, 2021. 

 
Ayes: 
Noes: 
Abstain: 
Absent: 

 
 

          Clerk, Board of Education 
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BURBANK UNIFIED SCHOOL DISTRICT 
Student Services  

REPORT TO THE BOARD 
TO:  Members of the Board of Education 

FROM:  Stacy Cashman, Director of Student Services 

SUBMITTED BY: Melinda Drechsler, Administrative Secretary   

DATE:  February 18, 2021  

SUBJECT:  Approval of Comprehensive School Safety Plans  

Background 

On an annual basis, as per California Education Code sections 32280-32289, schools are required to develop a 
comprehensive school safety plan that addresses the safety concerns identified through a systematic planning 
process.  

District Goals (2020/2021)  
7.4: Continue to ensure that all school safety plans are compliant as per California Department of Education 
Safety Plan mandates and implement professional development for all employees before school starts.  

Discussion/Issues  
This year’s work on Comprehensive School Safety Plans involved administrators working closely with staff, 
parents and other stakeholders to analyze and assess their school environments and focus on specific areas of 
need that require attention. The focus of state law is to assure that each school safety plan addresses the 
school’s procedures for complying with existing laws related to school safety. As schools have been doing 
Distance Learning due to the Pandemic, some assessments and goals were modified or continued so they can 
resume when schools open. Towards this mandate, school community members were assigned by the principal 
to conduct needs assessments in each area. Upon completion of the assessments, each School Site Council or 
safety committee was required to create goals that addressed the school’s most critical areas of need. The 
result of this work is the updated Comprehensive School Safety Plan for the 2021-2022 school year. Each plan 
was reviewed for compliance before being submitted for your approval.  

Upon approval, the Comprehensive School Safety Plans will be accessible on school and district webpages.  

Fiscal Impact None.  

Recommendation  
Stacy Cashman, Director of Student Services, recommends that the Board of Education approve each school’s 
2021-2022 Comprehensive School Safety Plans, as presented.    

Note: Due to the size of each document, the Comprehensive School Safety plans will not be duplicated for 
distribution. However, copies of each school’s Plan are available for review by contacting Stacy Cashman at 
(818) 729-4456.
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BURBANK UNIFIED SCHOOL DISTRICT 

Office of Human Resources Services 
 

REPORT TO THE BOARD 
 

TO:    Members of the Board of Education  
 
FROM:   Sarah Niemann, Assistant Superintendent, Human Resources  
 
PREPARED BY:  Cindy Quiterio, Executive Assistant, Human Resources 
 
SUBMITTED BY: Cindy Quiterio, Executive Assistant, Human Resources 
 
DATE:    February 18, 2021 
 
SUBJECT: Adoption of the Proposed 2021-2022 Instructional Calendar 
_____________________________________________________________________________________ 
 
Background 
The Instructional Calendar is reviewed annually through the District Calendar Committee process. The 
District Calendar Committee has reviewed the 2021-2022 Instructional Calendar with input from all 
stakeholders.  The Instructional Calendar serves as a mechanism to inform the public of the first day of 
instruction and for staff to begin to develop the Instructional program timeline.   
 
Discussion/Issues 
The District Calendar Committee developed the 2021-2022 Instructional Calendar.  Members of the 
Calendar Committee include representatives from CSEA, BTA, BASA and PTA.   
   
Once the Instructional Calendar has gone through the committee review process, then both Burbank 
Teachers Association and California School Employees Association use the Instructional Calendar as the 
basis to negotiate their respective work calendars. 
 
Fiscal Impact 
None 
 
Recommendation 
Sarah Niemann, Assistant Superintendent, Human Resources Services, recommends that the Board of 
Education adopt the proposed 2021-2022 Instructional Calendars, as presented. 
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Burbank Unified School District 
K – 12 Instructional Calendar for 2021-2022 

   
Fall Semester 

 
Independence Day Holiday (All offices and schools closed July 5) ...........................Monday, July 5 
District Staff Development ............................................................................................... August 9-11 
Teacher Workdays ......................................................................................................... August 12, 13  
Instruction Begins .................................................................................................. Monday August 16 

 Labor Day Holiday (All offices and schools closed) .............................................. September 6 
 Back-to-School Night - Elementary Schools** .......................................................... August 26 
 Back-to-School Night – Middle Schools** ............................................................ September 1 
 Back-to-School Night - High Schools** ................................................................ September 9 
 Veterans Day (All offices and schools closed) .....................................Thursday, November 11 
Minimum Teaching Day for Middle Schools ..................................................................... October 13 
Elementary Schools Only: Non-student attendance: Parent-Teacher Conference ......... November 15 
Elementary Schools Only: Minimum Days: Parent-Teacher Conferences............. November 16 – 19 
Non-Instructional Day .................................................................................................... November 24 
Thanksgiving Holidays (All offices and schools closed) ......................................... November 25, 26 
Final Exam Schedule for Comprehensive High Schools .................................... December 14, 15, 16 
Minimum Teaching Day for Middle Schools ................................................................. December 16 
Minimum Teaching Day for Elementary ........................................................................ December 17 
Semester Ends, Pupil Free Secondary/Shortened Day K-5 ............................................ December 17 
Winter Recess ........................................................................................ December 20 – December 31 
 (All offices and schools closed December 23, 24, 30, 31) 

 
Spring Semester 

 
School Reopens / Instruction Begins ..................................................................... Monday, January 3 
Martin Luther King Day (All offices and schools closed) ................................... Monday, January 17 
Open House - Elementary Schools** ................................................................ March 10 or April 28 
Open House - Middle Schools** .......................................................................................... March 16  
Open House - High Schools** ................................................................................................ March 9  
Lincoln Holiday (All offices and schools closed).............................................. Monday, February 14 
President’s Day (All offices and schools closed) .............................................. Monday, February 21 
Minimum Teaching Day for Middle Schools ................................................................... February 23 
Elementary Schools Only: Minimum Days: Parent-Teacher Conferences.  February 22-February 25    
Spring Recess (All offices and schools closed March 24, 25***) ................................... March 21-25 
School Reopens ..................................................................................................................... March 28 
Final Exam Schedule for Comprehensive High Schools ............................................. May 24, 25, 26 
Minimum Day K-12 Semester Ends ....................................................................... Thursday, May 26 
Teacher Work Day & Check-out ................................................................................. Friday, May 27 
Memorial Day (All offices and schools closed) ....................................................... Monday, May 30 
Summer School Opens ...........................................................................................Wednesday, June 8 

  
  ** All schools have shortened days the day following Back to School Night and Open House 
*** In lieu of Admission Day 
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Burbank Unified School District 

Office of the Superintendent 

 

REPORT TO THE BOARD 

 
TO: Members of the Board of Education 

 

FROM: Matt Hill, Superintendent 

 

PREPARED BY: Kimberley Clark, Executive Assistant to the Superintendent 

SUBMITTED BY:  Kimberley Clark, Executive Assistant to the Superintendent 

DATE: February 18, 2021 

SUBJECT: 2021 California School Boards Association (CSBA) Delegate Assembly 

Election – Subregion 23-A 
 

 

Background: 

The California School Boards Association (CSBA) conducts periodic elections for representative 

Delegates from their defined regions throughout the state of California. The Burbank Unified School 

District is situated in Los Angeles County and within the CSBA Delegate Subregion 23-A. Background 

information on the candidates is provided and a vote may also be cast for a write-in candidate if approved 

by the Board. 

 

Discussion/Issues: 

During this reelection period nominations are accepted and placed on the official 2021 Delegate 

Assembly Ballot. During the election period, ending Tuesday, March 15, 2021, each local school board in 

the affected region has the opportunity to put the official election ballot on a School Board meeting 

agenda and cast their respective vote for their preferred candidate. A copy of the ballot and the 

candidates’ biographical sketches accompany this report. CSBA Delegate representation is an important 

part of the CSBA statewide governance process. BUSD has enjoyed the benefit in past years of having 

BUSD School Board representatives serve in this capacity, most recently through the services of past 

Board of Education Member, Mr. Ted Bunch. 

 

Fiscal Impact: 

None 

 

Recommendation: 

Matt Hill, Superintendent, recommends that the Board of Education act to cast their vote to appoint up to 

two candidates to fill the two vacancies for the California School Boards Association (CSBA) Delegate 

Assembly Representative for Subregion 23-A. The two candidates running are Jennifer Freemon 

(Glendale USD) and Suzie Abajian (South Pasadena USD) and both are running as incumbents. As 

indicated, the Board may also choose to write in candidates on the attached ballot, as presented. 
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Burbank Unified School District 

Office of the Superintendent 

 

REPORT TO THE BOARD 
 

TO:   Members of the Board of Education  

FROM:   Matt Hill, Superintendent 

PREPARED BY: Kimberley A. Clark, Executive Assistant to the Superintendent 

SUBMITTED BY: Kimberley A. Clark, Executive Assistant to the Superintendent 

DATE:   February 18, 2021 

SUBJECT: Acceptance of Gifts 

 
Matt Hill, Superintendent, recommends that the Board of Education take formal action accepting the 

following gifts to the District, and that the Board President convey appreciation to the donors. 

a. The U.S. Bureau of the Census, Los Angeles Regional Office, wishes to donate to the District a large 

quantity of hand sanitizer and touchless dispensers for use Districtwide.  

b. Logix Smarter Banking wishes to donate to the District $2,250 to be used as needed at John Muir 

Middle School. 

c. The Blackbaud Giving Fund (YourCause) wishes to donate to the District $461.52 to be used as 

needed at William McKinley Elementary School. 

d. The Joaquin Miller Elementary PTA wishes to donate to the District $127.55 to be used to purchase 

bookmarks for Kindness Week at Miller Elementary School. 
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Burbank Unified School District 
Office of the Superintendent 

 
REPORT TO THE BOARD 

 
TO:   Members of the Board of Education  

FROM:   Matt Hill, Superintendent 

PREPARED BY: Rose Garcia, Superintendent’s Office Assistant 

SUBMITTED BY: Rose Garcia, Superintendent’s Office Assistant 

DATE:   February 18, 2021 

SUBJECT: Approval of 2021-2022 Regular Board of Education Meeting Dates 
 
 
Background: 
Regular meetings of the Board of Education are held on the first and third Thursdays of each month.  
Special Board meetings may be scheduled as necessary throughout the year. 
 
Discussion/Issues: 
Listed below are the Board meeting dates for the 2021-2022 school year: 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
Recommendation:  
Matt Hill, Superintendent, recommends that the Board of Education approve its regular meeting dates for 
the 2021-2022 school year, as presented. 

July 1, 2021 Dark – July 4 Holiday 
July 15, 2021  
August 5, 2021  
August 19, 2021  
September 2, 2021  
September 16, 2021 Dark – Yom Kippur 
October 7, 2021  
October 21, 2021  
November 4, 2021  
November 18, 2021  
December 2, 2021 Dark – Thanksgiving and CSBA Conference 
December 16, 2021  
January 6, 2022 Dark – Winter Recess 
January 20, 2022  
February 3, 2022  
February 17, 2022  
March 3, 2022  
March 17, 2022  
April 7, 2022                                                                                                                                                                                                                                Dark – (Spring Recess) 
April 21, 2022  
May 5, 2022  
May 19, 2022  
June 2, 2022  
June 16, 2022  
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UNADOPTED MINUTES OF THE BOARD OF EDUCATION 
BURBANK UNIFIED SCHOOL DISTRICT 

 
February 4, 2021 

 
 

Virtual (Online) Meeting 
Burbank, California 

 
 
MEMBERS PRESENT: 
Steve Frintner 
Charlene Tabet 
Steve Ferguson  
Emily Weisberg 
Armond Aghakhanian 
 
STUDENT MEMBERS PRESENT: 
Carmen Blanchard, Burbank High School 
Nadaly Jones, John Burroughs High School 
Caleb Lopez, Monterey High School 
 
Also present were Matt Hill, Superintendent; Sharon Cuseo, Assistant Superintendent, Instructional 
Services; Debbie Kukta, Assistant Superintendent, Administrative Services; John Paramo, Assistant 
Superintendent, Educational Services; and Sarah Niemann, Assistant Superintendent, Human Resources.  
 
 

1.  CALL TO ORDER 
 
The Closed Session was called to order at 6:02 p.m. by Board President Aghakhanian. 
 

2.  REQUESTS TO ADDRESS THE BOARD 
  

2.a Public Communications – All public comments were heard during item 9a. 
 

2.b Staff Responses  
 

2.c Board Members' Comments and Responses 
 

 
The Board adjourned to Closed Session at 6:02 p.m. 
 

3.  CLOSED SESSION 
 
3.a  Conference with Labor Negotiator, Pursuant to Government Code §54957.6:  

Agency Negotiator:      Sarah Niemann 
Employee Organization:      Burbank Teachers Association (BTA) 

  
3.b  Conference with Labor Negotiator, Pursuant to Government Code §54957.6:  

  Agency Negotiator:    Sarah Niemann 
  Employee Organization:    California School Employees Association (CSEA) Chapter 674 
 

3.c  Public Employee Discipline/Dismissal/Release Pursuant to Government Code §54957  
  
3.d  Public Employee Performance Evaluation Pursuant to Government Code §54957  

Title: Superintendent of Schools 
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3.e Conference with Legal Counsel - Existing Litigation Pursuant to Government Code 

§54956.9 (b)(1) and (b)(3)(A) 
Final Settlement Agreement for Special Education Students 960018415 and 960033887  

 
Confidential Exhibit (OF 28,560) 
  

4.  RECONVENE IN PUBLIC SESSION/PLEDGE OF ALLEGIANCE 
 
The Board reconvened in Public Session at 7:00 p.m. Vice President Char Tabet, led the Pledge of 
Allegiance. 

 
5.  REPORTING ON CLOSED SESSION 

 
President Frintner announced that Closed Session items 3a through 3e, were for discussion only, with no 
action taken. He then announced the passing of retired Bret Harte principal Basia Oslund, who retired in 
spring of 1992 and Burbank High School coach and campus supervisor Pete Roses sudden loss. He 
expressed his condolences to their families and friends and announced that the meeting would adjourn in 
memory of Ms. Oslund and Mr. Roses. 

 
 

6.  ADJUSTMENTS TO THE AGENDA 
 
There were no adjustments to the agenda. 

 
 

7.  ITEMS FOR FUTURE AGENDAS 
 
Clerk Frintner requested a conversation regarding social media. 
Member Weisberg requested a City Library Services Update Report. 
Vice President Tabet requested a review of the School Facilities Oversight Committee (SFOC) Bylaws 
and the Jordan Middle School Renaming Committee, as a first and second report. 
 

8.  PRESENTATIONS / RECOGNITIONS 
 

8.a Recognition of the 2020-2021 Math Madness Winners and Special Recognitions 
 
Peter Knapik, Director, Elementary Education, introduced Jennifer Almer-Johnson, 
Curriculum Specialist, Joaquin Miller Elementary School, who provided information 
regarding the Math Madness program and facilitated the recognition of the 2020-2021 
Math Madness Winners and Special Recognitions. 

 
Peter Knapik introduced Jennifer Almer-Johnson who used a PowerPoint to guide the recognition. The 
Math Madness program is asynchronous (online) competition from AreteLabs National. Approximately 
330 Students in Grades 4-12 signed up to participate. The playoffs included a National Collegiate Athletic 
Association (NCAA) style tournament. The District's highest scoring school teams moved on to the 
playoffs. Students attended matches and coaching sessions weekly, sometimes even choosing to do extra 
practice on the weekends. Finalist schools: Jefferson, Miller, Stevenson, Muir and Burroughs. Individual 
recognition included high scorers amongst finalists. Jefferson: Niteesh Patil and Japleen Kaur Chhabra 
and Miller: Aryan Danesh and Agampreet Kaur. Muir: Anjena Raja (Ranked Nationally). Burroughs: 
Maggie Roberts, and Bret Harte: Brennan Klier (special award). 

 
Stevenson won the championship for their division. There were approximately 150 teams at each level at 
the beginning of pre-season. 36 were in Stevenson's division for the finals. Other participants included: 
Pratikshha Anan, Sofia Apice, Kylee Beveridge, Saanvi Biswal, Benjamin Covarrubias, Lakshya Edara, 
Enzo Fujita, Avery Koenig, Nischal Mellahalli, Rayhil Shah, Atharva Shimpi, and Avaneesh 
Suryavanashi. 
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Dr. Knapik thanked Jennifer Almer-Johnson for her dedication to students and for coordinated the event. 
 

All Board members were ecstatic, as this is the first event of this type since social-distancing in March 
2020. They expressed their appreciation to Ms. Almer-Johnson and congratulated all the students who 
participated, thanked them for hard work and dedication, and for representing the District well, as well as 
the parents for supporting their students during these challenging times. 
 

9.  OATH OF OFFICE 
 

9.a Administration of the Oath of Office for Student Board Member 
 
Steve Frintner, President, Board of Education, administered the Oath of Office to Student 
Board Member Caleb Lopez, representing Monterey High School (MHS); who will serve 
as Student Board Member for the reminder of the 2020-2021 school year. 

 
President Frintner administered the Oath of Office to new Student Board Member Caleb Lopez and 
welcomed him into his new role. 
 

10  REPORTS FROM THE BOARD 
 

10.a Student Representatives 
 
Nadaly Jones, JBHS; Carmen Blanchard, BHS; and Caleb Lopez, MHS; reported on 
activities at their respective schools. 

 
Student Board Member Blanchard commented on the passing of Pete Roses and noted that ASB was 
looking at ways to honor him. Student Board Member Jones and Blanchard welcomed new Student Board 
Member Caleb and offer to assist him if needed. 

 
11.  REQUESTS TO ADDRESS THE BOARD 

 
11.a Public Communications 

 
Louis Ayala, CSEA President, was allowed to join the meeting via a Zoom format. He commented on the 
possibility of bringing back small Special Education groups and shared his concerns as well as CSEA 
member concerns regarding equity and or options provided to teachers and classified staff, such as 
Instructional Aides and Discrete Trial Facilitators (DTF) and asked the Board to keep employees in mind 
as decisions are made to bring back classified employees to work with students without providing the 
required equipment, guidelines, and vaccinations. He also expressed his condolences to classified families 
who have lost loved ones due to the pandemic. He noted that classified employees are the core of the 
District and for that reason classified employees must be treated equally. He asked if the Board and staff 
were willing to visit the classrooms to ensure that employees are safe. He asked for better communication 
and more training regarding guidelines and noted that the Board had the power to ensure that classified 
employees are safe. 

 
Mackenna Brooks, Discreate Trial Facilitator, Jordan Middle School, was allowed to join the meeting via 
a Zoom format. She shared her concerns regarding the plan to bring back Special Education small groups, 
health and safety inequities between certificated and classified employees, assigning a substitute teacher 
not trained for Special Education, training not being provided. She misses her students, but it is not worth 
risking her life and the safety of her family. She asked for the same opportunity to keep her family safe. 

 
11.b Staff Responses  

 
Superintendent Hill thanked Louis Ayala and Mackenna Brooks for their comments. He knows that it is 
scary returning to work during a pandemic. He thanked all CSEA employees, specially Food Services, 
Child Care, Facilities, custodial staff, and Office Managers for working during the pandemic. The District 
has provided proper equipment, guidelines, and regulations and the District will continue to provide the 
necessary requirements to try to keep everyone safe. He will visit the classrooms to witness the work, as 
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requested by Mr. Ayala and responded to Ms. Brooks that he works both from home and the Office 
depending on the situation following proper safety protocols. He clarified that the CSEA employee who 
passed away did not contract the virus at work. There is also no evidence that the spouses who have 
passed away have contracted the virus from work, as noted by Mr. Ayala and Ms. Brooks. It is tragic to 
lose loved ones to COVID-19 and expressed his sincere condolences to those who have lost their lives. 
Vaccinations and proper supplies is a nationwide issue and he will continue to advocate to the Governor 
and legislators. Equipment, protocols, and training will be provided when school reopen in the future. 
Special Education teachers are not able to teach Distance Learning and Special Education small groups at 
the same time, that is why they are not being asked to return to campus. Parents have not been informed 
yet, because this is a proposal for discussion with the Negotiations team. Once negotiations take place and 
an agreement is reached, families will be informed. In addition, Behavior Interventionist will be available 
to assist the small groups. Face masks will be mandated and a process will be in place and implemented 
by site and District administrators. He knows it is scary time and he is looking forward to working with 
CSEA to ensure that it is safe to return to be able to serve Special Education students and to meet their 
educational needs. 
 

11.c Board Members' Comments and Responses 
 
Member Weisberg welcomed new Student Board Member Lopez and thanked Ms. Blanchard for her 
powerful words regarding Peter Roses. She understands the fear and anxiety expressed by Louis Ayala 
and Mackenna Brooks with the reopening of small groups. She knows how much time and energy is 
dedicated to try to figure out in a thoughtful way with safety of all staff in mind. She would love an 
opportunity to visit the Facilities Department and Special Ed classes. She and other Board Members share 
concern and value placed on classified staff is as deep and as valued as teachers. Everyone is taken into 
consideration when making decisions. She heard them and related to the fear and anxiety that we all are 
currently experiencing. A decision has not been made and or a secret plan has not been developed. The 
Board and staff are getting the same news from the Governor and she echoed Superintendent Hill's 
frustrations regarding the vaccination plan and they will continue to communicate. She noted that nothing 
is concrete and discussion are beginning to take place and that the Board and staff are thinking deeply and 
intentionally about students and staff. 

 
Member Aghakhanian congratulated Caleb Lopez and hoped to meet in person soon. He thanked Mr. 
Ayala and Ms. Brooks for sharing their concerns. He echoed Board member and staff comments that the 
safety of staff is the number one priority and he was thankful for those classified employees who risk their 
lives on a daily basis. He then announced that the Burbank for Armenia group (a diverse community 
group) is coordinating a library book donation drive in March 2020 for elementary schools in different 
languages. The middle and high school book drives will take place at a later time. He thanked all the 
partners and encouraged the community to participate. 
 
Clerk Ferguson thanked both speakers. He addressed Mr. Ayala and noted that it was a challenging time 
to be a leader in any capacity. He understands the emotion and the fear, as we are all human. Every single 
employee is critical for student success and every employee matter. Through the negotiations process 
accommodations will be made to ensure the safety of all employees however, he is always available to 
discuss additional concerns and to ensure that processes and guidelines are in place. He trusted that 
Superintendent Hill and staff are working to hear all concerns and suggestions and develop a 
communications plan to ensure that all members are receiving current information. He knows that 
families are being impacted and asked collaboration to try to do the best of the situation until everyone is 
back in the classroom. The Board is committed to working with all staff and the community. 
 
Vice President Tabet was experiencing connectivity issues and noted that she would contact both Mr. 
Ayala and Ms. Brook after she hears their comments. She then congratulated Jennifer Almer-Johnson for 
her work and dedication with the Math Madness competition and congratulated the students for a job well 
done. She also thanked the Associated Student Body (ASB) group for trying to make this year special 
during these difficult times. She misses school events and visiting classrooms and reported that recently 
she was invited to participate in a classroom instruction via Zoom and noted that teachers and 
instructional staff are working hard and thanked them for their passion and compassion for students every 
day.  She sincerely noted that all staff are valued and important for the success of all students. 
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President Frintner thanked Mr. Ayala and Ms. Brooks for their comments and noted that it was easy for 
them to say the they hear and care about their concern. He understands that as a leader, Mr. Ayala 
understands and cares about the people he represents. The health and safety of staff is extremely 
important. The negotiations process was also important to ensure that accommodations are agree upon 
both parties and that the Board will do everything possible to protect the safety of employees.  The Board 
is trying to follow the science and does not want to rush into returning to school and the Board will try to 
do everything possible for the safety of all employees and students.  If possible, he would also like to visit 
a Special Ed cohort to observe the risks in the classroom and he will work to provide the safest 
environment possible. 
 

12.  REPORTS TO THE BOARD 
 

12.a Superintendent's Comments 
 
Superintendent Hill noted that it has been almost a year of dealing with trauma due to the pandemic. The 
District encourages all conversations regarding the reopening of schools to share emotions and/or 
frustrations to be able to move forward. He shared his frustration regarding the media and elected officials 
on the reopening of schools as they tried to pit each other against each other. He encouraged that Burbank 
continues to be thoughtful and talk it through together. The reason for the decision to continue with 
Distance Learning this year was due to stability. Finding the right answer to reopen schools was a 
challenge. Asynchronous learning time allows the District the opportunity to offer small group 
opportunities on campus, such as Special Education and English learners by implementing safety 
protocols. The District will continue to plan and work together to reopen in case the County numbers 
return to acceptable levels. He would like a stable platform to continue to add additional small groups and 
or activities and/or scenarios to be able to reopen in the future. He noted that the State needs to prioritize 
the vaccination process for educators and provide the vaccine – don’t say that the State is focus on 
educators and not provide the vaccine or funding for testing.” Conversations are taking place with local 
elected officials encouraging the State to match their words with actions if schools are to reopen. He will 
continue to fight and advocate to receive the resources for schools. He will continue to plan to be ready to 
reopen and noted that the District will be stronger if everyone continues to work together. 
 

12.b Report on Distance Learning 
 
Matt Hill, Superintendent, reported on the progress of distance learning. 

 
Superintendent Hill used a PowerPoint to guide his report. He noted that the report will now be presented 
monthly. He then provided an update on the current average number of meals, Chromebooks, and 
hotspots distributed to date and noted that the Chromebook order ETA is March 2021 and that staff 
continues to work on checking all distributed hotspots for any not being used. He then reviewed the 
average attendance data through January 29, 2021 and noted that District's overall attendance rate is 97% 
and that Synchronous and Asynchronous Learning and Friday's Asynchronous data remain consistent. 

 
Distance Learning Update_020421 (OF 28,561) 
 

12.c Report on the Diversity, Equity, and Inclusion (DEI) Committee 
 
Matt Hill, Superintendent, reported on the progress of the Diversity, Equity, and 
Inclusion (DEI) Committee, as presented. 

 
DEI Update_020421.pdf (OF 28,562) 

 
Superintendent Hill used a PowerPoint to provide an update regarding the Committee's current work. 
Engagement includes developing a definition for engagement and goals for the remainder of the year, 
beginning the process to reach out to students to hear about how they want to engage with the DEI 
committee, and reaching out to PTA DEI committees to collect best practices. Policy: The subcommittee 
completed the process of making suggestions and addressing concerns at it pertains to Board Policy on 
Instructional Materials, and currently working through the Administrative Regulations for Instructional 
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Materials. Instruction: Waiting on the expected approval of the Ethnic Studies framework in March. 
Update received on the progress of the curriculum work at elementary, which is being done by grade level 
teams and updated on the progress of the work to revise the instructional material selection criteria with 
an equity lens. Social Emotional: Resources have been identified and posted on the District's website, a 
Social Emotional Learning (SEL) booklist for students, staff, and parents is posted on the website (the 
booklist was provided to the Burbank for Armenia group that is doing a library book donation drive in 
March), The subcommittee is going to contribute some suggested questions to the school satisfaction 
survey, and the Committee has accomplished its current tasks. 

 
Member Aghakhanian thanked all the parents and volunteers who serve on the Committee and sub-
committees and Clerk Ferguson and Member Weisberg for their commitment and Luis Ayala for his 
participation. There's still work to be done and he was looking forward to the final outcome.  

 
Member Weisberg asked if it would be possible to review the job description for the Director of Burbank 
Adult School to include some of the practices in place reflecting Diversity, Equity, and Inclusion. 

 
President Frintner also thanked the Committee for their work and was happy to see the Ethnic Studies 
partnership with the Community College. 

 
Member Aghakhanian asked regarding the status of the State Ethnic Study process.  Superintendent Hill 
noted that once the Framework is approved the District will then be able to use as a guide. 

 
13.  NEW AND/OR UNFINISHED BUSINESS 

 
13.a Acceptance of Updated Actuarial Report as of June 30, 2020 – Governmental 

Accounting Standards Board (GASB) 74/75 Other Post-Employment Benefits (OPEB) 
and Direction on the Trust Contributions 
 
That the Board of Education accept the updated actuarial report, as presented. 

 
Actuary Study 2020.pdf (OF 28,563) 

 
Debbie Kukta noted that the Governmental Accounting Standards Board (GASB) Statement Nos. 74 and 
75 require public employers to perform an actuarial valuation to measure and disclose the value of the 
District’s liability for providing retiree health care benefits. This valuation must be done every two years 
for a district the size of Burbank Unified. Total Compensation Systems, Inc. prepared the current report 
based upon information as of June 30, 2020. The current report includes benefits for 436 retirees as well 
as 1,234 active employees who may become eligible to retire and receive benefits in the future. She then 
introduced Luis Murrillo, who used a PowerPoint to highlight his report.  He reviewed the Current 
Benefit Structure, the Purpose of Valuation, the Current Valuation Results, and the Next Fiscal Year, 
which included anticipating performing a roll-forward valuation –GASB 75 requires full valuation to be 
performed every two years –This allows for streamlined roll-forward valuations to be performed in the 
off-years –Will reflect up-to-date asset value. If design changes are made or irregular demographic shifts 
occur, full valuation should be considered. 

 
Member Aghakhanian noted that that the Bond option was not doing well and if the bonds were the only 
option. Mr. Murillo explained that the expect return was estimated at 5% and explained how the formula 
works.   

 
Debbie Kukta noted that the investment portfolio is managed by Payton and Regal and suggested that the 
Board look at the investment policy, as the 5% investment rate is conservative.  She also noted that a 
meeting with Payten and Regal is scheduled next week and that she would ask if they are able to provide 
an update to the Board in the Future as suggested by Member Aghakhanian. 
 
It was moved by Steve Ferguson, and seconded by Armond Aghakhanian, that the Board of Education 
approve the item as recommended. The motion carried unanimously with the following roll-call vote: 
AYES – Frintner, Tabet, Ferguson, Weisberg, and Aghakhanian. 
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13.b Approval of Zoom Licensing for Distance Learning (COVID-19 Funds) 
 
That the Board of Education approve the Zoom for Education licenses, effective 
February 5, 2021 through September 10, 2022, not to exceed $59,094.82, out of COVID-
19 funds (01.0-74200.0-11100-10000-5840-7409000) and that authority to sign the 
agreement be exercised pursuant to BUSD – AR 3314, as presented. 

 
Approval of Zoom Licensing.pdf (OF 28,564) 

 
Sharron Cuseo reported that as the District continues to plan for reopening school in the fall, the 
additional tools will help to support teacher either the hybrid or 100% distance learning model. The 
upgrade would provide teachers additional tools such as closed captioning, polling and session reporting. 
A survey revealed that half of District teachers use Zoom and/or Google Meet for their live 
instruction.  In addition, with the new package, the District will have access to webinars for large 
audiences and increased accessibility. 

 
It was moved by Steve Ferguson, and seconded by Emily Weisberg, that the Board of Education approve 
the item as recommended. The motion carried unanimously with the following roll-call vote: AYES – 
Frintner, Tabet, Ferguson, Weisberg, and Aghakhanian. 
 

13.c Approval of Job Description for Director of Burbank Adult School, Independent 
Learning Academy and FACTS Program and Placement on Exhibit A, Certificated 
Supervisors and Managers Salary Schedule, Range B 
 
That the Board of Education Approve the job description for Director of Burbank Adult 
School, Independent Learning Academy and FACTS Program and Placement on Exhibit 
A, Certificated Supervisors and Managers Salary Schedule, Range B, effective as soon as 
the position is filled, as presented. 

 
Director of Burbank Adult School.pdf (OF 28,565) 

 
Sarah Niemann reported that the anticipated vacancy due to the retirement of current Adult Education 
Director, the new description is being submitted to reflect the current job responsibilities and new salary 
range. 

 
It was moved by Armond Aghakhanian, and seconded by Steve Ferguson, that the Board of Education 
approve the item as recommended. The motion carried unanimously with the following roll-call vote: 
AYES – Frintner, Tabet, Ferguson, Weisberg, and Aghakhanian. 

 
13.d Second Reading and Approval of Proposed Revision of Selected Board Policies and 

Administrative Regulations 
 
That the Board approve the proposed revision of selected Board Policies and 
Administrative Regulations from the California School Boards Association (CSBA) – 
Governance and Management Using Technology (GAMUT), as presented. 

 
Policy Updates_2nd Read_July 2020_020421.pdf (OF 28,566) 

 
Superintendent Hill reported that this was the second reading and that additional changes had not been 
made. 
 
It was moved by Steve Ferguson, and seconded by Emily Weisberg, that the Board of Education approve 
the item as recommended. The motion carried unanimously with the following roll-call vote: AYES – 
Frintner, Tabet, Ferguson, Weisberg, and Aghakhanian. 

 
13.e Acceptance of Gifts 
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That the Board of Education take formal action accepting the following gifts to the 
District, and that the Board President convey appreciation to the donors, as presented. 

 
Gift Report_020421.pdf (OF 28,567) 

 
It was moved by Steve Ferguson, and seconded by Armond Aghakhanian, that the Board of Education 
approve the item as recommended. The motion carried unanimously with the following roll-call vote: 
AYES – Frintner, Tabet, Ferguson, Weisberg, and Aghakhanian. 

 
14.  CONSENT AGENDA 

 
14.a Action on Final Settlement Agreement (Special Education) 

 
That the Board of Education approve Final Settlement Agreement for Special Education 
Student 960033887, at no cost to the District (01.0-65000.0-50010-36000-5813-
7440000), effective January 14, 2021 through May 28, 2021, and that authority to sign 
the agreement be exercised pursuant to BUSD-AR 3314, as presented. 

 
SPED Student 960033887 Settlement Agreement.docx.pdf CE (OF 28,560) 

 
14.b Amended Final Settlement Agreement (Special Education) 

 
That the Board of Education amend Final Settlement Agreement for Special Education 
Student 960018415, not to exceed $9,600 (01.0-65000.0-50010-36000-5813-7440000), 
effective March 13, 2020 through May 28, 2021, and that authority to sign the agreement 
be exercised pursuant to BUSD-AR 3314, as presented. Note: The original Settlement 
Agreement was approved on April 16, 2020 at a total cost of $7,800. Due to COVID-19 
and school closures, Student was unable to access the agreed additional services. This 
amendment extends the date to access services from May 13, 2020 to May 31, 2021 and 
it also increases the not to exceed amount by $1,800 for a total not to exceed of $9,600. 

 
SPED Student 960018415_Amended_Settlement Agreement.docx.pdf CE (OF 28,560) 

 
14.c Approval of Minutes 

 
That the Board of Education approve the minutes of the Regular Meeting of January 21, 
2021, as presented. 

Minutes.01.21.21.pdf (OF 28,568) 
 

14.d Approval of Personnel Report Number 20-21-12 
 
That the Board of Education approve Personnel Report number 20-21-12, covering 
Certificated and Classified personnel, and consisting of Pages 1 to 13 inclusive, as 
presented. 

 
Personnel Report.pdf (OF 28,569) 

 
14.e 2020-2021 Purchase Order Report 

 
That the Board of Education approve Purchase Orders for 2020-2021 as listed through 
January 11, 2021, as presented. 

2020-2021 Purchase Order Report.pdf (OF 28,570) 
 

14.f Approval of Warrants 
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That the Board of Education approve payroll warrants in the total amount of 
$2,409,856.53, commercial warrants in the total amount of $6,691,758.53, as presented.  

 
Warrants.pdf (OF 28,571) 

 
14.g Approval of Instructional Consultant Services 

 
That the Board of Education approve the instructional consultant services for the purpose 
of on-site student learning support and staff development, and that authority to sign the 
agreements be exercised pursuant to BUSD-AR 3314, as presented. 

 
Instructional Consultants-Redacted.pdf (OF 28,572) 

 
14.h Approval of Non-Instructional Consultant Services 

 
That the Board of Education approve the non-instructional consultant services for the 
purpose of supporting the school and/or District goals, and that authority to sign the 
agreements be exercised pursuant to BUSD-AR 3314, as presented. 

 
Non-Instructional Consultants.pdf (OF 28,573) 

 
14.i Ratification of Agreement for Professional Services (Special Education) 

 
That the Board of Education ratify an agreement between Burbank Unified School 
District and Professional Tutors of America, to provide support to BUSD teachers for 
assessments, written reports and attend student IEP meetings, not to exceed $50,400 
(01.0-65000.0-50010-36000-5813-7440000), effective January 4, 2021 through May 28, 
2021 and that authority to sign the agreement be exercised pursuant to BUSD-AR 3314, 
as presented. 

 
SPED Consultant Agreement_Professional Tutors_Ratification.pdf (OF 28,574) 

 
14.j Ratification of Agreement for Professional Services (Special Education) 

 
That the Board of Education ratify an agreement between Burbank Unified School 
District and total Education Solutions, to provide Learning Loss Mitigation Intervention 
supports to students with IEPs, not to exceed $5,600 (01.0-32150.0-57602-11100-1130-
7449000), effective January 19, 2021 through May 28, 2021 and that authority to sign 
the agreement be exercised pursuant to BUSD-AR 3314, as presented. 

 
SPED Consultant Agreement_Total Education.pdf (OF 28,575) 

 
14.k Acceptance of Ownership Change for Claims Administration Services, Hazelrigg Claims 

Management (HCMS) to Transfer Ownership to Tristar Risk Management, a California 
corporation (Tristar) 
 
That the Board of Education accept the ownership change for Claims Administration 
Services from Hazelrigg Claims Management (HCMS) to Tristar Risk Management, a 
California corporation (Tristar), as presented. 

 
Hazelrigg Claims Mgmt New Ownership - Tristar.pdf (OF 28,576) 

 
14.l Ratification of Addendum to Agreement for Audit Services, CliftonLarsonAllen 

 
That the Board of Education ratify the addendum to the agreement between the Burbank 
Unified School District and CliftonLarsonAllen LLP, to perform specific additional 
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services, effective July 1, 2020 through June 30, 2021, not to exceed $3,000 (01.0-
00000.0-00000-71900-5820-7401000), and that authority to sign the agreement be 
exercised pursuant to BUSD-AR 3314, as presented. 

 
CLA Attendance Tracking Addendum.pdf (OF 28,577) 

 
14.m Approval Amended Agreement for Bond Accounting Software, California Financial 

Services (CFS) (Bond Fund) 
 
That the Board of Education approve the amended agreement between Burbank Unified 
School District and California Financial Services (CFS) for the KeyAnalytics Services 
system effective July 1, 2019 through June 30, 2022, not to exceed $75,000 per year 
(21.0-00000.0-92000-85000-5840-7400021), and that authority to sign the agreement be 
exercised pursuant to BUSD-AR 3314, as presented. Note: The original agreement was 
Board approved June 6, 2019 for an annual fee of $60,000. This amendment is an 
increase of $15,000 due to the additional cost of .02 for OPSC revenue generation of 
$706,454 for Bret Hart Elementary school project. 

 
CFS Amended Agreement.pdf (OF 28,578) 

 
President Frintner announced the retirement of Burbank High School Custodian Edgar Orellana and 
thanked him for his years of service to the District. 

 
It was moved by Steve Ferguson, and seconded by Charlene Tabet, that the Board of Education approve 
the items 14a through 14m, as recommended. The motion carried unanimously with the following roll-
call vote: AYES – Frintner, Tabet, Ferguson, Weisberg, and Aghakhanian. 

 
15.  REQUESTS TO ADDRESS THE BOARD 

 
15.a Public Communications - were allowed during 11a only. 

 
15.b Staff Responses - There were no staff responses. 

 
15.c Board Members' Comments and Responses 

 
Member Weisberg highlighted Black History Month and noted that it was great to see the phenomenal 
work by teachers to celebrate Black excellence and history dung this month. 

 
 

16. ADJOURNMENT 
 
The meeting adjourned at 8:50 p.m. in memory of Basia Oslund and Pete Roses. 

 
 
MINUTES APPROVED: 

                    
______________________________________ 
 MATTHEW HILL, SUPERINTENDENT 
 SECRETARY OF THE BOARD 

 
 
2/18/2021 
________________ 
DATE 

 
 
                    
______________________________________ 
STEVE FERGUSON, CLERK 
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TO: Board of Education / Superintendent Consent  2/18/2021

SUBMITTED BY: Sarah Niemann, Assistant Superintendent, Human Resources Services

SUBJECT: Certificated Personnel - Report Number 20-21-13. It is recommended that the following appointments for Certificated Personnel be
approved and/or ratified. All personnel will be properly elected in accordance with District policies and salary schedule.

EFFECTIVE DATE
ENDING DATEREMARKSPCT RATE OF PAYAPPROPRIATION NUMBERASSIGNMENTELECTION: INTERVENTION

ECHEVERRIA, ELSA
J Miller Elementary School

Teacher: Intervention 01.0-01500.0-11100-11102-1130-2102000 100 2/1/2021
Hourly Intervention Teacher

MAHONEY, GERALD
Roosevelt Elementary School

Teacher: Intervention 01.0-01500.0-11100-11102-1130-2142000 100 2/5/2021
Hourly Intervention Teacher - FTE:

EFFECTIVE DATE
ENDING DATEREMARKSPCT RATE OF PAYAPPROPRIATION NUMBERASSIGNMENTCHANGE OF END DATE

CT-0138-21,
Childrens Center

Cc Teacher: School Age 12.0-90602.0-11100-10000-1110-2150000 100 To correct end date Paid
Leave of Absence per ed
code (Covid)

1/13/2021
1/18/2021CC Teacher-9.5 months - FTE:50%

WARNER, JACKSON
Harte Elementary School

Long Term Sub Teacher 01.0-00000.0-11100-10000-1160-2050000 100 10/26/2020
5/28/20211st Grade

EFFECTIVE DATE
ENDING DATEREMARKSPCT RATE OF PAYAPPROPRIATION NUMBERASSIGNMENTLEAVE OF ABSENCE

CT-0158-21,
Childrens Center

Cc Teacher: School Age 12.0-90602.0-11100-10000-1110-2150000 100 Paid Leave of Absence
due to classroom closure

RA:005 - ST:08 1/19/2021
1/22/2021Leave of Absence - FTE:50%

CT-0159-21,
Childrens Center

Cc Teacher: School Age 12.0-90602.0-11100-10000-1110-2100000 100 Paid Leave of Absence
due to classroom closure

RA:005 - ST:06 1/19/2021
1/22/2021Leave of Absence - FTE:100% STP: $82

CT-0160-21,
Childrens Center

Cc Teacher: School Age 12.0-90602.0-11100-10000-1110-2020000 100 Paid Leave of Absence
due to classroom closure

RA:004 - ST:02 1/22/2021
1/22/2021Leave of Absence - FTE:43.75%

CT-0179-21,
Childrens Center

Cc Teacher: School Age 12.0-90602.0-11100-10000-1110-2100000 100 Paid Leave of Absence
per edcode (COVID)

RA:004 - ST:02 1/27/2021
2/5/2021Leave of Absence - FTE:37.5%

CT-0180-21,
Childrens Center

Cc Teacher: School Age 12.0-90602.0-11100-10000-1110-2060000 100 Paid Leave of Absence
due to classroom closure

RA:003 - ST:07 1/27/2021
1/29/2021Leave of Absence - FTE:100% STP: $82
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CT-0139-21,
Harte Elementary School

Elementary Spec Ed Teacher 01.0-65000.0-57602-11100-1110-2050000 100 Paid Leave of Absence
per ed code - COVID.

RA:004 - ST:05 1/13/2021
1/22/2021Leave of Absence - FTE:100% STP: $1345

CT-0140-21,
Washington Elementary School

Elementary Teacher 01.0-00000.0-11100-10000-1110-2160000 100 Paid Leave of Absence
per ed code - COVID.

RA:006 - ST:08 1/20/2021
1/26/2021Leave of Absence - FTE:100%

CT-0140-21,
Washington Elementary School

Elementary Teacher 01.0-00000.0-11100-10000-1110-2160000 100 Paid Leave of Absence
per ed code - COVID.

RA:006 - ST:08 1/20/2021
2/5/2021Leave of Absence - FTE:100%

EFFECTIVE DATE
ENDING DATEREMARKSPCT RATE OF PAYAPPROPRIATION NUMBERASSIGNMENTRETURN FROM LEAVE

CODY, NICOLE
Harte Elementary School

Elementary Teacher 01.0-01500.0-00000-21300-1910-7420000 100 From Parental Bonding
LOA’s

RA:006 - ST:13 3/1/2021
Leave of Absence - FTE:100% STP: $1345

EFFECTIVE DATE
ENDING DATEREMARKSPCT RATE OF PAYAPPROPRIATION NUMBERASSIGNMENTELECTION: SUBSTITUTE

MAHONEY, GERALD
Human Resources

Sub Tchr/spec Ed Sub Tchr 01.0-00000.0-11100-11100-1160-755200 100 Salary Rate: $135/140 2/3/2021
Substitute Teacher

STEWART, CARLA
Human Resources

Sub Tchr/spec Ed Sub Tchr 01.0-00000.0-11100-10000-1160-755200 100 Salary Rate: $135/140 2/1/2021
Substitute Teacher

VAN AALSBURG, ALLISON
Human Resources

Substitute Teacher 01.0-00000.0-11100-10000-1160-755200 100 Salary Rate: $135/140 01/21/2021
Substitute Teacher

EFFECTIVE DATE
ENDING DATEREMARKSPCT RATE OF PAYAPPROPRIATION NUMBERASSIGNMENTELECTION: LONG TERM SUBS

STEWART, CARLA
Human Resources

Long Term Spec Ed Sub Tchr 01.0-65000.0-57601-11100-1160-2150000 100 Salary Rate: $279.02 2/8/2021
3/31/2021Elem Sped

CHRISTENSEN, SAMANTHA
Special Education

Long Term Spec Ed Sub Tchr 01.0-65000.0-57602-11100-1160-4310000 100 Salary Rate: $170.00 1/22/2021
2/26/2021IA Sp Ed/Translator
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BURBANK UNIFIED SCHOOL DISTRICT 
Personnel Report No. 20-21-13 

 
February 18, 2021  

Certificated - Hourly 
 
       
Name                 Program/Site Task/Project                     Type                Rate  Hour Cap Applicable Payrolls 
 
Abelmalak, Moheb Adult  Staff Development  Hourly  $22.98  2  January - May 
Adams-Mubiru, Katrice Adult  Staff Development  Hourly  $22.98  2  January - May 
Adams-Mubiru, Katrice Adult  Weekly Assignment  Hourly  $44.72  180  January - May 
Almer, Jennifer  Instr. Services Intervention Planning  Hourly  $33.77  3  January 
Amirmozafari Sabet, P. Adult  Staff Development  Hourly  $22.98  2  January - May 
Amirmozafari Sabet, P. Adult  Weekly Assignment  Hourly  $46.56  84  January - May 
Assali, Hayat  Adult  Staff Development  Hourly  $22.98  2  January - May 
Ault, Callie  Instr. Services Intervention Planning  Hourly  $33.77  3  January 
Avagyan, Anush  Adult  Staff Development  Hourly  $22.98  2  January - May 
Avagyan, Anush  Adult  Weekly Assignment  Hourly  $39.63  155  January - May 
Bagdasarian, Susanna Adult  Staff Development  Hourly  $22.98  10  January – May 
Bagdasarian, Susanna Adult  Weekly Assignment  Hourly  $44.6  155  January - May 
Balboa, Alana  Spec Ed  Intervention Teaching  Hourly  $45.52  8  January - May 
Bennett, Edward  Adult  Staff Development  Hourly  $22.98  10  January – May 
Bennett, Edward  Adult  Weekly Assignment  Hourly  $48,45  155  January - May 
Bethel, Lisa  Edison  Intervention Planning  Hourly  $33.77  2.5  January  
Bethel, Lisa  Edison  Intervention Teaching  Hourly  $45.52  2.75  January 
Berhitoe, George  Adult  Staff Development  Hourly  $22.98  10  January – May 
Bogchalyan, Goar Adult  Staff Development  Hourly  $22.98  10  January - May 
Bogchalyan, Goar Adult  Weekly Assignment  Hourly  $48.45  155  January - May 
Bonino, Gabriella  Health Services Home Teacher   Hourly  $36.09  100  January - May 
Cera, Patricia  CC  Additional hours at Assignment Hourly  $19.66  105  January - February 
Chae, David  Adult  Staff Development  Hourly  $22.98  10  January - May 
Chugg, Kelli  Instr. Services Intervention Planning  Hourly  $33.77  1  January 
Chung, Li Hsiang  JBHS  Other Hourly   Hourly  $33.77  6  January 
Colvin-Marvin, Katherine Providencia Master Teacher   Stipend  $300.00  1  January 
Cooney, Margaret Adult  Staff Development  Hourly  $22.98  2  January - May 
Cooney, Margaret Adult  Weekly Assignment  Hourly  $46.56  155  January - May 
Creager, Jane  Adult  Staff Development  Hourly  $22.98  10  January - May 
Creager, Jane  Adult  Weekly Assignment  Hourly  $41.37  155  January - May 
Crosby, Lucila  Spec Ed  Intervention Teaching  Hourly  $45.52  80  January – May 
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Crosby, Lucila  Spec Ed  Intervention Planning  Hourly  $33.77  20  January – May 
Curran, Emily  Spec Ed  Intervention Teaching  Hourly  $45.52  80  January – May 
Dadekian, Kristina McKinley Intervention Teaching  Hourly  $45.52  3  January – May 
Dadekian, Kristina McKinley Intervention Teaching  Hourly  $45.52  43  January – May 
Dadekian, Kristina McKinley Intervention Planning  Hourly  $33.77  14.5  January - May 
Davis, Maggie  Jefferson Intervention Teaching  Hourly  $45.52  29.5  January – May 
Davis, Maggie  Jefferson Intervention Planning  Hourly  $33.77  28.5  January – May 
Desai, Rekha  Adult  Staff Development  Hourly  $22.98  10  January - May 
Diaz, Liliana  Adult  Staff Development  Hourly  $22.98  10  January - May 
Diaz, Liliana  Adult  Weekly Assignment  Hourly  $41.37  155  January - May 
Dionysian, Zvart  Adult  Staff Development  Hourly  $22.98  10  January – May 
Duboe, Brooke  Providencia Intervention Teaching  Hourly  $45.52  29.5  January – May 
Duboe, Brooke  Providencia Intervention Planning  Hourly  $33.77  15.6  January - May 
Edwards, Amber  Instr. Services Intervention Planning  Hourly  $33.77  3  January 
Elkin, Justin  Adult  Staff Development  Hourly  $22.98  2  January - May 
Elkin, Justin  Adult  Weekly Assignment  Hourly  $38.20  87.5  January - May 
Fallahi, Edwin  Adult  Staff Development  Hourly  $22.98  10  January - May 
Fallahi, Edwin  Adult  Weekly Assignment  Hourly  $48.45  36  January - May 
Funk, Shaunna  Roosevelt Intervention Planning  Hourly  $33.77  20  January – May 
Funk, Shaunna  Roosevelt Intervention Teaching  Hourly  $45.52  100  January – May 
Gamboa, Patricia  Adult  Staff Development  Hourly  $22.98  2  January - May 
Gamboa, Patricia  Adult  Weekly Assignment  Hourly  $46.56  155  January - May 
Gamboa, Patricia  Adult  Weekly Assignment  Hourly  $46.56  33.5  January - May 
Gregoire, Deborah Spec Ed  Teacher Additional Duties  Hourly  $87.38  30  January - May 
Hakopyan, Olga  Adult  Staff Development  Hourly  $22.98  2  January - May 
Hakopyan, Olga  Adult  Weekly Assignment  Hourly  $48.45  310  January – May 
Hakopyan, Olga  Adult  Weekly Assignment  Hourly  $48.45  36  January - May 
Henry, Tracy  McKinley Intervention Teaching  Hourly  $45.52  46  January – May 
Henry, Tracy  McKinley Intervention Planning  Hourly  $33.77  7.5  January - May 
Henry, Tracy  McKinley Intervention Planning  Hourly  $33.77  4.5  January  
Hernandez, Harold Adult  Staff Development  Hourly  $22.98  2  January - May 
Hernandez, Harold Adult  Weekly Assignment  Hourly  $44.33  120  January - May 
House, Dorothy  Adult  Staff Development  Hourly  $22.98  2  January - May 
Howitt, Elayne  Adult  Staff Development  Hourly  $33.77  2  January - May 
Howitt, Elayne  Adult  Intervention Plannings  Hourly  $33.77  10  January - June 
Jaramillo, Carmella Roosevelt Intervention Planning  Hourly  $33.77  20  January – May 
Jaramillo, Carmella Roosevelt Intervention Teaching  Hourly  $45.52  100  January – May 
Jennings, Deanna  Adult  Staff Development  Hourly  $22.98  10  January - May 
Jennings, Deanna  Adult  Weekly Assignment  Hourly  $44.60  34.75  January - May 
Johnson, Sandra  Edison  Intervention Planning  Hourly  $33.77  15  January  
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Juarez, Candice  McKinley Intervention Teaching  Hourly  $45.52  38  January – May 
Juarez, Candice  McKinley Intervention Planning  Hourly  $33.77  12  January - May 
Jurman, Marla  Jefferson Master Teacher   Stipend  $300.00  1  January 
Keshishi, Yvette  Adult  Staff Development  Hourly  $22.98  2  January – May 
Keshishi, Yvette  Adult  Weekly Assignment  Hourly  $46.56  155  January - May 
Kimmel, Michael  Adult  Staff Development  Hourly  $22.98  2  January - May 
Kimmel, Michael  Adult  Weekly Assignment  Hourly  $46.56  155  January - May 
King, Robert Jonathan Adult  Staff Development  Hourly  $22.98  2  January - May 
King, Robert Jonathan Adult  Weekly Assignment  Hourly  $44.72  87.5  January – May 
Lerner, Lia  Adult  Staff Development  Hourly  $22.98  2  January - May 
Levein, Karen  Adult  Staff Development  Hourly  $22.98  2  January - May 
Levy, Jodi  JBHS  Other Hourly   Hourly  $33.77  10  January 
Matlock, Colleen  Adult  Staff Development  Hourly  $22.98  10  January - May 
Matsumoto, Linda Adult  Staff Development  Hourly  $22.98  10  January - May 
Meza, Abraham  Adult  Weekly Assignment  Hourly  $44.79  165  January - May 
Meza, Manuela  Adult  Weekly Assignment  Hourly  $44.72  189  January - May 
Mucha, Michele  Spec Ed  Intervention Teaching  Hourly  $45.52  80  January – May 
Mucha, Michele  Spec Ed  Intervention Planning  Hourly  $33.77  20  January – May 
Nguyen, Ty  Adult  Weekly Assignment  Hourly  $46.56  200  January - May 
Noss, Marianne  Adult  Weekly Assignment  Hourly  $48.45  45  January - May 
Noss, Marianne  Adult  Staff Development  Hourly  $22.98  2  January - May 
Noss, Marianne  Adult  Weekly Assignment  Hourly  $48.45  310  January - May 
Osborne, Samuel  Adult  Staff Development  Hourly  $22.98  10  January - May 
Pohlman, Amanda Instr. Services Intervention Planning  Hourly  $33.77  1  January 
Rivas, Fredi  Adult  Staff Development  Hourly  $22.98  2  January - May 
Rivas, Fredi  Adult  Weekly Assignment  Hourly  $44.72  165  January - May 
Rivas, Fredi  Adult  Weekly Assignment  Hourly  $44.72  105  January - May 
Rodney, John  Adult  Staff Development  Hourly  $22.98  10  January - May 
Rosales,Jessica  Roosevelt ATB Add’l Hours as Substitute  Hourly  $16.76  16  January    
Rosa, Brian  Adult  Staff Development  Hourly  $22.98  10  January – May 
Ruback, Sharyl  Adult  Staff Development  Hourly  $33.77  2  January - May 
Sardarian, Astghik Adult  Staff Development  Hourly  $22.98  2  January – May 
Sardarian, Astghik Adult  Weekly Assignment  Hourly  $46.56  155  January - May 
Schmidt, Elizabeth Adult  Weekly Assignment  Hourly  $43.02  155  January – May 
Schmidt, Elizabeth Adult  Weekly Assignment  Hourly  $43.02  41.25  January - May 
Schmidt, Elizabeth Adult  Staff Development  Hourly  $22.98  2  January - May 
Scolari, Gianna  Instr. Services Intervention Planning  Hourly  $33.77  1  January 
Shah, Tracy  Instr. Services Intervention Planning  Hourly  $33.77  3  January 
Sheetz, Carol  Adult  Staff Development  Hourly  $22.98  2  January - May 
Sheetz, Carol  Adult  Weekly Assignment  Hourly  $44.72  45  January - May 
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Shorten, Dana  Spec Ed  Intervention Teaching  Hourly  $45.52  80  January – May 
Shorten, Dana  Spec Ed  Intervention Planning  Hourly  $33.77  20  January – May 
Silver, Shirley  CC  Additional hours at Assignment Hourly  $18.70  12  January - March 
Sohn Lim, Jennifer JBHS  Other Hourly   Hourly  $33.77  6  January 
Steinberg, Jessie  JBHS  Other Hourly   Hourly  $33.77  6  January 
Steinberg, Steven  Adult  Staff Development  Hourly  $22.98  2  January - May 
Steinberg, Steven  Adult  Weekly Assignment  Hourly  $44.6  155  January - May 
Steinberg, Steven  Adult  Staff Development  Hourly  $22.98  10  January - May 
Stephenson, Kathryn Adult  Staff Development  Hourly  $22.98  10  January - May 
Suarez-Grant, Jeffrey Adult  Staff Development  Hourly  $22.98  2  January - May 
Thomson, Roberta Adult  Weekly Assignment  Hourly  $44.72  396  January - May 
Vasquez, Jonathan Adult  Staff Development  Hourly  $22.98  10  January - May 
Vehuni, Lilit  Adult  Staff Development  Hourly  $22.98  10  January - May 
Viallet, Marianne  Spec Ed  Intervention Teaching  Hourly  $45.52  80  January – May 
Viallet, Marianne  Spec Ed  Intervention Planning  Hourly  $33.77  20  January - May 
Wenzel, Anne  Spec Ed  Intervention Planning  Hourly  $33.77  20  January - May 
Wiebler, Megan  Providencia Intervention Teaching  Hourly  $45.52  45.52  January – March 
Wiebler, Megan  Providencia Intervention Planning  Hourly  $33.77  15  January - May 
Wieden, Marlene  Providencia Intervention Teaching  Hourly  $45.52  29.5  January – May 
Wieden, Marlene  Providencia Intervention Planning  Hourly  $33.77  15  January - May 
Yew, Christina  Adult  Staff Development  Hourly  $22.98  10  January – May 
Yew, Christina  Adult  Weekly Assignment  Hourly  $46.56  37.75  January – May 
Zacher, Marianna  Spec Ed  Intervention Teaching   Hourly  $45.52  12  January 
Zonshine, Rachel  Instr. Services Intervention Planning  Hourly  $33.77  3  January 
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Retirement 
 
CHAPUT, Edward Systems Analyst 01.0-00000.0-00000-77000-2410-7730000 1.0 67-VI A 06-04-21  Technology Services 
        Began service 02-14-12 
 
NICOLAOU, Theresa Student Information 01.0-00000.0-00000-77000-2410-7420000 1.0 59-VI A 05-31-21  Instructional Services 
   Systems Analyst       Began service 11-01-97 
 
Death of an Employee 
 
ROSES, Peter Campus Supervision 01.0-00000.0-00000-83000-2210-4310000 1.0 35-VI D 01-26-21  Burbank High School 
   Assistant       Began service 08-28-06 
      
Resignation 
 
MACHON, Nelly Elementary School Aide 01.0-00000.0-11100-10009-2910-2032000 .400 27-V D 01-29-21  Emerson Elementary 
 
SAYAMOUNGKHOUNE, Behavior Interventionist 01.0-01500.0-00000-31420-2211-7440000 1.0 L1-2 C 02-09-21  Special Education 
 Paul 
 
JASTREM, Christopher Custodian 01.0-00000.0-11100-10009-2960-7552000  35-I G 02-01-21  Facilities Services 
 Bryan 
       
Termination 
 
AVAGYAN, Anush Instructional Assistant 01.0-00000.0-11100-10009-2960-7552000  32-I G 02-01-21  Special Education 
   Special Education 
 Discrete Trial Facilitator 01.0-00000.0-11100-10009-2960-7552000  40-I G 01-01-21  Special Education 
   
Leave 
 
ASLANIAN, Agavni Career Center 01.0-00000.0-00000-27000-2410-4310000 1.0 39-VI B 01-06-21 02-08-21 Burbank High School  
   Technician       Unpaid Healthcare 
 
CL 0129-21  01.0-65000.0-57602-11200-2110-2130000 .6563 32-VI D 01-11-21 02-05-21 Human Resources 
        Paid LOA (COVID) 
        Change to end date 
 
CL 0143-21  01.0-00100.0-00000-82100-2210-4320000 1.0 36-VI A 01-04-21 01-15-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0144-21  01.0-00100.0-00000-82100-2210-2130000 1.0 36-VI A 01-05-21 01-19-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0145-21  01.0-81500.0-00000-81100-2210-7523000 1.0 52-VI A 01-19-21 02-04-21 Human Resources 
        Paid LOA (COVID) 
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Leave (Continued) 
 
CL 0146-21  01.0-00100.0-00000-82100-2210-2060000 1.0 35-VI A 01-04-21 01-08-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0147-21  01.0-65000.0-57601-11100-2110-3220000 .8125 45-II D 01-04-21 01-08-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0148-21  01.0-33100.0-57602-11100-2110-4320000  .8125 32-VI D 01-07-21 01-29-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0149-21  01.0-00100.0-00000-82100-2210-4310000 1.0 40-VI A 01-04-21 01-12-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0150-21  01.0-81500.0-00000-81100-2210-7523000 1.0 56-VI A 01-15-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0151-21  01.0-00100.0-00000-82100-2210-7520000 .40 35-III A 01-02-21 01-08-21 Human Resources 
  01.0-00010.0-00000-82100-2210-4320000 .60     Paid LOA (COVID) 
 
CL 0152-21  01.0-00100.0-00000-82100-2210-7520025 1.0 35-VI A 01-13-21 01-13-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0153-21  01.0-00100.0-00000-82200-2210-7520000 1.0 40-VI A 01-07-21 01-13-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0154-21  01.0-00100.0-00000-82100-2210-3200000 1.0 35-VI A 01-04-21 01-26-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0155-21  01.0-00100.0-00000-82100-2210-320000 1.0 40-VI A 01-11-21 01-19-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0156-21  01.0-00100.0-00000-82200-2210-7520000 .10 40-III A 01-05-21 01-19-21 Human Resources 
  01.0-81500.0-00000-82200-2210-7523000 .90     Paid LOA (COVID) 
 
CL 0157-21  01.0-81500.0-00000-81100-2210-7523000 1.0 58-V A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0161-21  13.0-53100.0-00000-37000-2210-2150000 .625 32-VI D 01-22-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0162-21  01.0-81500.0-00000-81100-2210-7523000 1.0 50-IV A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0163-21  01.0-81500.0-00000-81100-2210-7523000 1.0 48-VI A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
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Leave (Continued) 
 
CL 0164-21  01.0-81500.0-00000-81100-2210-7523000 1.0 44-II A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0165-21  01.0-81500.0-00000-81100-2210-7523000 1.0 56-V A 01-14-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0166-21  01.0-81500.0-00000-81100-2210-7523000 1.0 44-II A 01-19-21 02-04-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0167-21  01.0-81500.0-00000-81100-2210-7523000 1.0 50-V A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0168-21  01.0-81500.0-00000-81100-2210-7523000 1.0 50-VI A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0169-21  01.0-81500.0-00000-81100-2210-7523000 1.0 44-VI A 01-19-21 02-01-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0170-21  01.0-33100.0-57601-11100-2110-4320000 .8125 35-III D 01-20-21 01-28-21 Human Resources 
        Paid LOA (COVID) 
 
CL  0171-21  01.0-81500.0-00000-81100-2210-7523000 1.0 48-V A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0172-21  01.0-81500.0-00000-81100-2210-7523000 1.0 44-VI A 01-19-21 01-22-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0173-21  11.0-63910.0-41100-82100-2210-5330044 .075 35-VI C 01-19-21 02-05-21 Human Resources 
  11.0-63910.0-41101-82100-2210-5330000 .07     Paid LOA (COVID) 
  11.0-63910.0-41102-82100-2210-5300000 .145  
  11.0-63910.0-41104-82100-2210-5330000 .07 
  11.0-63910.0-41106-82100-2210-5330000 .06 
  11.0-00639.0-41100-82100-2210-5330000 .08 
  11.0-63910.0-41100-83000-2210-5330044 .075 
  11.0-63910.0-41101-83000-2210-5330000 .07 
  11.0-63910.0-41102-83000-2210-5330000 .145 
  11.0-63910.0-41104-83000-2210-5330000 .07 
  11.0-63910.0-41106-83000-2210-5330000 .06 
  11.0-00639.0-41100-83000-2210-5330000 .08 
 
CL 0174-21  01.0-01500.0-47600-10000-2110-2130000 .375 32-VI D 01-14-21 01-15-21 Human Resources 
  01.0-30100.0-47600-10000-2110-2139000 .250     Paid LOA (COVID) 
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Leave (Continued) 
 
CL 0175-21  01.0-00000.0-11100-10000-2110-2090000 .3125 30-VI D 01-25-21 02-05-21 Human Resources 
  01.0-01501.0-47600-10000-2110-2090000 .375 32-VI D 01-25-21 02-05-21 Paid LOA (COVID)  
  01.0-01500.0-47600-10000-2110-2090000 .0625 
 
CL 0176-21  01.0-00000.0-00000-27000-2410-2140000 1.00 34-VI C 01-25-21 01-29-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0177-21  12.0-90602.0-11100-10000-2110-2060000 .500 32-V D 01-27-21 01-29-21 Human Resources 
        Paid LOA (COVID)   
 
CL 0178-21  12.0-90602.0-11100-10000-2110-2160000 .500 32-III D 01-27-21 02-05-21 Human Resources 
        Paid LOA (COVID) 
 
CL 0179-21  12.0-90602.0-11100-10000-2110-2030000 .375 32-VI D 01-27-21 02-05-21 Human Resources 
  12.0-90602.0-11100-10000-2110-2030000 .2813  D 01-27-21 02-05-21 Paid LOA (COVID) 
  12.0-90602.0-11100-10000-2110-2030000 .2188  C 01-27-21 02-05-21 
 
NGUYEN-MAI, Yen Instructional Assistant- 12.0-90602.0-11100-10000-2110-2100000 .625 32-VI D 01-19-21 01-22-21 Edison ATB 
   Children’s Center 12.0-90602.0-11100-10000-2110-2100000 .375  D 01-19-21 01-22-21 Paid leave due to site closure  
  
RIOS, Lydia Instructional Assistant- 12.0-90602.0-11100-10000-2110-2050000 .6875 32-VI C 01-19-21 01-22-21 Stevenson ATB 
   Children’s Center       Paid leave due to site closure 
 
TIGRANYAN, Hayk Discrete Trial Facilitator 01.0-65000.0-57601-11905-2110-7440000 .8125 40-IV D 01-22-21 02-05-21 Special Education  
        Parental Bonding 
       
Additional Compensation for Bilingual Translation 
  
DIAZ, Yajaira Discrete Trial Facilitator 01.0-65000.0-57601-11905-2110-7440000 .8125 40-I D 02-01-21  Special Education 
        $43/mo. Oral Translation 
 
SHAHBAZIAN, Shakeh Middle School Aide 01.0-00000.0-11100-10009-2910-3221000 .6667 34-V D 02-01-21  John Muir Middle School 
  01.0-00000.0-11100-10009-2910-3222000 .3330     $96/mo. Oral & Written 
        
Change of Assignment – Classification/Location/FTE          
   
HARRIS, Jennifer Senior Attendance 01.0-00000.0-00000-27000-2410-3210000 1.0 39-III B 02-02-21  Jordan Middle School 
   Technician  
           
Election – Monthly 
 
CAMACHO, Aaron Discrete Trial Facilitator 01.0-65000.0-57601-11905-2110-7440000 .8125 40-I D 02-01-21  Special Education 
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Election – Monthly (Continued) 
 
RUTHERFORD, Mary Instructional Assistant- 01.0-33100.0-57602-11100-2110-2130000 .750 32-I D 02-08-21  Providencia Elementary 
   Special Education 
 
SMITH, Lauren Educational  01.0-33100.0-57602-11104-2110-3220000 .8125 54-I D 01-28-21  Muir Middle School 
   Interpreter III 
           
Election – Hourly 
 
ALDOUD, Sahar Instructional Assistant 12.0-90602.0-11100-10000-2130-2140000  32-I G 02-01-21 02-28-21 Roosevelt Day Care Center  
   Children’s Center           
 
ARZUMANYAN, Anahit Bilingual Translator 01.0-01500.0-00000-27000-2950-7422000  16.24 G 01-20-21 01-26-21 Burroughs High School 
  
CELIS, Juan Custodian 01.0-90708.0-81000-50002-2240-7528000  35-VI A 10-29-20 11-06-20 Jefferson Elementary 
 
CHILDS, Jennifer Instructional Assistant- 12.0-90602.0-11100-10000-2130-2060000  32-VI D 01-01-21 01-31-21 Jefferson Around the Bell 
   Children’s Center 
 
COCA, Leslie Instructional Assistant- 01.0-42030.0-47600-10012-2130-7429000  32-VI D 01-01-21 05-27-21 Jefferson Elementary 
   English Language Development  
 
MAIDA, Souzan Khajo Bilingual Translator 01.0-30100.0-00000-24950-2950-3229000  16.24 G 01-04-21 01-04-21 Muir Middle School 
  01.0-30100.0-00000-24950-2950-2169000  16.24 G 01-04-21 05-27-21 Washington Elementary 
 
RIOS, Lydia Instructional Assistant- 12.0-90602.0-11100-10000-2130-2050000  32-VI C 01-01-21 05-31-21 Bret Harte Around the Bell 
   Children’s Center 
 
STEIN, Jeffry Fee Based Teacher 11.0-00639.0-41120-10000-2130-5330000  29.51 G 01-01-21  Burbank Adult School 
 
SYMONS, Fern Harlene Instructional Assistant 12.0-90602.0-11100-10000-2130-2050000  32-I G 01-05-21 01-15-21 Bret Harte Children’s Center 
   Children’s Center 12.0-90602.0-11100-10000-2130-2050000  32-I G 01-06-21 01-08-21 Bret Harte Children’s Center 
            
Election – Walk on Coach 
 
BRIGGS, James Robert Short Term Performing 01.0-90201.0-17006-41002-2171-4328500  14.00 F 01-01-21 01-31-21 Burroughs High School 
   Arts 
 
ESTRADA, Blake Jonathan Short Term Athletic 01.0-90201.0-17006-41002-2171-4328500  14.00 F 01-01-21 01-31-21 Burroughs High School 
 
MC GUIRE, Amy Short Term Performing 01.0-90201.0-17007-41001-2171-2068700  14.00 F 01-01-21 05-31-21 Jefferson Elementary  
           
   

 
    Signature ______________________________________________   
 
    Title:  Assistant Superintendent, Human Resources Services 
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BURBANK UNIFIED SCHOOL DISTRICT

BOARD DETAIL REPORT

Printed between 01/12/2021 & 01/15/2021

Page 1 of 4

Fiscal Year: 2021

Report Date: 01/22/2021

FundVendor Total AmountSiteDescriptionPO Number

C/O 1: INCREASE BY $5,000.00; 2020-21 

BLANKET ORDER; ELECTRICAL 

SUPPLIES; ON-GOING AND MAJOR 

MAINTENANCE FUNDS

21000034 FACILITIES 

PLANNING 

SERVICES

$10,000.00LOWE'S HOME 

IMPROVEMENT

010

C/O 1: ADD ACCOUNT STRING - CRF 

FUNDS; 2020-21 BLANKET ORDER; 

PRINT CENTER SUPPLIES; DISTRICT 

PRINT SHOP FUNDS

21000953 FACILITIES 

SERVICES

$30,000.00FELLERS INC 010

C/O 1: REDUCE BY $393.56; CLASSROOM 

SUPPLIES; GIFT FUNDS

21000988 HORACE MANN 

CHILDREN´S 

CENTER

$3,343.43DISCOUNT SCHOOL SUPPLY 010

C/O 2: CANCEL BACKORDER; SAFETY 

SUPPLIES; ESSER & GEER FUNDS

21001198 WAREHOUSE $55.08WAXIE SANITARY SUPPLY 010

C/O 1: INCREASE BY $2,869.76 FOR 

BALANCE DUE; BACK TO SCHOOL 

SPIRIT WEAR; GIFT FUNDS

21001585 JEFFERSON 

ELEMENTARY

$4,547.76PRINTERSAURUS REX, INC. 010

C/O 1: INCREASE BY $2,929.00 - GIFT 

FUNDS; 2020-21 BLANKET ORDER; 

SAFETY SUPPLIES

21001795 JEFFERSON 

ELEMENTARY

$3,929.00SOUTHWEST SCHOOL & 

OFFICE SUPPLY

010

C/O 1: INCREASE BY $921.00 - GIFT 

FUNDS; 2020-21 BLANKET ORDER; 

SAFETY SUPPLIES

21001796 JEFFERSON 

ELEMENTARY

$1,921.00OFFICE DEPOT/ BUSINESS 

SERVICES DIVISION

010

C/O 1: CANCEL ITEMS - REDUCE BY 

$46.24; CLASSROOM SUPPLIES

21001950 MILLER 

ELEMENTARY

$650.44AMAZON CAPITAL 

SERVICES

010

C/O 1: CANCEL ITEM; CLASSROOM 

SUPPLIES; GIFT FUNDS

21001954 MILLER 

ELEMENTARY

$29.73AMAZON CAPITAL 

SERVICES

010

C/O 1: REVISE PART NUMBER; SAFETY 

SUPPLIES; CRF LCAP FUNDS

21001969 FACILITIES 

SERVICES

$14,850.34LOWE'S HOME 

IMPROVEMENT

010

C/O 1: REDUCE BY $170.55; OFFICE 

SUPPLIES

21002027 MILLER 

ELEMENTARY

$63.98AMAZON CAPITAL 

SERVICES

010

MAGAZINES; TITLE III IMMIGRANT 

EDUCATION FUNDS

21002103 LUTHER BURBANK 

MIDDLE SCHOOL

$107.20SCHOLASTIC INC. 010

TESTING MATERIALS21002104 SPECIAL 

EDUCATION

$57.61TALK TOOLS LLC 010

TECHNOLOGY SUPPLIES; STEM GRANT 

FUNDS

21002105 MUIR MIDDLE 

SCHOOL

$120.79AMAZON CAPITAL 

SERVICES

010

SOFTWARE SUBSCRIPTION; TITLE III 

FUNDS

21002106 LUTHER BURBANK 

MIDDLE SCHOOL

$204.00RED RIVER PRESS INC. 010

SOFTWARE LICENSE; TITLE III FUNDS21002107 LUTHER BURBANK 

MIDDLE SCHOOL

$120.00UME FEDERAL CREDIT 

UNION

010

PROFESSIONAL SERVICES 

AGREEMENT; ACTUARIAL STUDY; 

BOARD APPROVED 7/16/20

21002108 FISCAL SERVICES $6,000.00TOTAL COMPENSATION 

SYSTEMS, INC

010

2020-2021 BLANKET ORDER; 

INSTRUCTIONAL MATERIALS; TITLE I 

FUNDS

21002109 LUTHER BURBANK 

MIDDLE SCHOOL

$1,000.00TEACHER SYNERGY LLC 010

ANNUAL CONVEYANCE PERMIT FEE 

FOR MILLER ES; ON-GOING AND 

MAJOR MAINTENANCE FUNDS

21002110 FACILITIES 

SERVICES

$675.00DEPARTMENT OF 

INDUSTRIAL RELATIONS

010

CLASSROOM SUPPLIES; GIFT FUNDS21002111 JEFFERSON 

ELEMENTARY

$800.35AMAZON CAPITAL 

SERVICES

010

CLASSROOM SUPPLIES; GIFT FUNDS21002112 WASHINGTON 

ELEMENTARY

$50.24OFFICE DEPOT/ BUSINESS 

SERVICES DIVISION

010
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CLASSROOM SUPPLIES; GIFT FUNDS21002113 WASHINGTON 

ELEMENTARY

$29.41OFFICE DEPOT/ BUSINESS 

SERVICES DIVISION

010

CLASSROOM SUPPLIES; GIFT FUNDS21002114 WASHINGTON 

ELEMENTARY

$187.62OFFICE DEPOT/ BUSINESS 

SERVICES DIVISION

010

LEASE EXTENSION OF RELOCATABLE 

CLASSROOMS @ DISNEY ES; 

PIGGYBACK SSPU #40-09/2016-17; 

CAPITAL FACILITIES FUNDS; BOARD 

APPROVED 12/17/20

21002115 FACILITIES 

SERVICES

$16,400.00ELITE MODULAR LEASING 

AND SALES INC

250

CLASSROOM SUPPLIES; GIFT FUNDS21002116 JEFFERSON 

ELEMENTARY

$206.60LAKESHORE CURRICULUM 

MATERIAL

010

REIMBURSEMENT TO PARENT FOR 

SOFTWARE SUBSCRIPTION; GIFT 

FUNDS

21002117 STEVENSON 

ELEMENTARY

$149.90PAL, MELANIE 010

AUDIO VISUAL EQUIPMENT; GIFT 

FUNDS

21002118 JOHN BURROUGHS 

HIGH SCHOOL

$110.19AMAZON CAPITAL 

SERVICES

010

REIMBURSEMENT TO TREASURER OF 

PFC FOR PRINTING SERVICES; GIFT 

FUNDS

21002119 WASHINGTON 

ELEMENTARY

$53.56OLIVEROS, MARICAR 010

REIMBURSEMENT TO TEACHER FOR 

OFFICE SUPPLIES; TITLE I FUNDS

21002120 WASHINGTON 

ELEMENTARY

$61.79KIM, BARBARA 010

REIMBURSEMENT TO TEACHER FOR 

BOOKS; GIFT FUNDS

21002121 WASHINGTON 

ELEMENTARY

$50.00ALBARIAN, KRISTINA 010

CLASSROOM SUPPLIES; TITLE I FUNDS21002122 WASHINGTON 

ELEMENTARY

$217.92AMAZON CAPITAL 

SERVICES

010

REIMBURSEMENT TO TEACHER FOR 

SOFTWARE SUBSCRIPTIONS

21002123 JOHN BURROUGHS 

HIGH SCHOOL

$398.99PIERCE, EMILY 010

AUDIO VISUAL EQUIPMENT21002124 PROVIDENCIA 

ELEMENTARY

$319.45AMAZON CAPITAL 

SERVICES

010

TECHNOLOGY SUPPLIES21002125 MUIR MIDDLE 

SCHOOL

$127.78AMAZON CAPITAL 

SERVICES

010

AUDIO VISUAL EQUIPMENT21002126 MUIR MIDDLE 

SCHOOL

$50.70AMAZON CAPITAL 

SERVICES

010

SOFTWARE & MAINTENANCE FOR 

PROGRAM TO MANAGE 1095-C; 

BOARD APPROVED 6/18/20

21002127 PERSONNEL 

SERVICES

$4,805.22AMERICAN TECHNOLOGY 

SOLUTIONS, CORP.

010

OFFICE SUPPLIES21002128 EMERSON 

ELEMENTARY

$29.72AMAZON CAPITAL 

SERVICES

010

INSTRUCTIONAL SUPPLIES21002129 JOHN BURROUGHS 

HIGH SCHOOL

$16.53AMAZON CAPITAL 

SERVICES

010

TECHNOLOGY SUPPLY21002130 BRET HARTE 

ELEMENTARY

$26.99AMAZON CAPITAL 

SERVICES

010

TECHNOLOGY SUPPLY21002131 JORDAN MIDDLE 

SCHOOL

$41.55AMAZON CAPITAL 

SERVICES

010

BOOKS; TITLE I FUNDS21002132 DISNEY 

ELEMENTARY

$128.85AMAZON CAPITAL 

SERVICES

010

CLASSROOM SUPPLIES; GEER FUNDS21002133 HORACE MANN 

CHILDREN´S 

CENTER

$50.63AMAZON CAPITAL 

SERVICES

010

HOLIDAY SUPPLIES; GIFT FUNDS21002134 JEFFERSON 

ELEMENTARY

$3,648.93SHERWOOD FOREST FARMS 010

REIMBURSEMENT TO PSYCHOLOGIST 

FOR OFFICE SUPPLIES; GEER FUNDS

21002135 SPECIAL 

EDUCATION

$102.24HARBRIDGE, CHRISTINA 010
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FundVendor Total AmountSiteDescriptionPO Number

REIMBURSEMENT TO TEACHER FOR 

CLASSROOM SUPPLIES; GEER FUNDS

21002136 SPECIAL 

EDUCATION

$64.58BERICH, ERIN 010

REIMBURSEMENT TO TEACHER FOR 

OFFICE SUPPLIES

21002137 JOHN BURROUGHS 

HIGH SCHOOL

$148.68KESHISHIAN, ARAZ 010

REIMBURSEMENT TO SECRETARY FOR 

OFFICE SUPPLIES

21002138 JOHN BURROUGHS 

HIGH SCHOOL

$85.07AIDINYANTZ, LINDA 010

OFFICE SUPPLIES21002139 JOHN BURROUGHS 

HIGH SCHOOL

$61.17AMAZON CAPITAL 

SERVICES

010

OFFICE SUPPLIES21002140 EMERSON 

ELEMENTARY

$17.40AMAZON CAPITAL 

SERVICES

010

PLAYGROUND SUPPLIES; TITLE I 

FUNDS

21002141 WASHINGTON 

ELEMENTARY

$42.96AMAZON CAPITAL 

SERVICES

010

OFFICE SUPPLIES21002142 SPECIAL 

EDUCATION

$99.09AMAZON CAPITAL 

SERVICES

010

HEALTH SUPPLIES21002143 PROVIDENCIA 

ELEMENTARY

$333.25SCHOOL HEALTH CORP. 010

OFFICE SUPPLY21002144 STEVENSON 

ELEMENTARY

$12.63AMAZON CAPITAL 

SERVICES

010

REIMBURSEMENT TO TEACHER FOR 

CLASSROOM SUPPLIES AND 

SOFTWARE LICENSE

21002145 JOHN BURROUGHS 

HIGH SCHOOL

$160.87MORREALE, KATELYN 010

$106,766.22Total: PO Count:  54
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BOARD FUND SUMMARY

Total Fund AmountPO CountDescriptionFund

010 General Fund - Unrestricted  53 $90,366.22

250 Capital Facilities Fund  1 $16,400.00

$106,766.22Total:
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 2/18/2021

To the Superintendent of Schools:

     Request for the authorization of the following warrants is presented for your approval

     subject to the action of the Board of Education.

Warrants    Payroll Warrants    Commercial

----------------------- - ------------------- ------------------------ | ------------------------ - -------------------- ------------------------

6836324 6836325 | 26189262 26189292

6837157 6837199 | 574437 574439

6838017 6838037 | 26190535 26190548

6839088 6839108 | 26192173 26192211

2627764 2627853 | 575169 575284

2654592 2654770 | 26193599 26193609

| 575531 575531

| 26194791 26194801

| 26198489 26198505

| 576120 576121

| 26199680 26199703

| 26201281 26201289

| 26202650 26202674

| 576608 576613

2/1/21 - 2/5/21 1,113,303.93$      1/27/21 - 2/8/21 826,943.33$         
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BURBANK UNIFIED SCHOOL DISTRICT 
Administrative Services 

TO:  

FROM : 

PREPARED BY: 

SUBMITTED BY: 

DATE:  

SUBJECT: 

REPORT TO THE BOARD 

Members of the Board of Education 

Debbie Kukta, Assistant Superintendent, Administrative Services 

Larry Cross, Director of Facilities 

Crystal Cozakos, Facilities, Operations and Construction Technician

February 18, 2021 

Amendment of Professional Services Agreement, All American Inspection Inc., 
Division of State Architect (DSA) In-Plant Modular Classroom and Restroom 
Building Inspection Services, Walt Disney Elementary School (Bond Fund) 

Background: 

The District is in the process of constructing a two-story modular building (the “Disney Project”) over the 
next two (2) years, including related site improvements at the Walt Disney Elementary School site. 
Burbank Unified School District issues a Request for Qualifications for Division of State Architect (DSA) 
inspection services on Mary 18, 2013. 

Services were estimated to be completed over the course of one year, but due to Covid-19 Pandemic, the 
Disney Modular Project has been delayed. 

District-Wide Goals for 2019-2020: 

7.1 Continue to provide a clean, safe, and energy-efficient learning environment for all students and 
employees. 

7.4  Continue to ensure that all school safety plans are compliant as per California Department of 
Education Safety Plan mandates and implement professional development for all employees before 
school starts.  

7.7  Continue construction/modernization projects according to the General Obligation Bond 
Implementation Plan and develop a long-term maintenance plan. 

Discussion/Issues: 

Pursuant to Education Code 17280-17317 and more specifically article 17311 (a), “The Department of 
General Services shall make such inspection of the school buildings and of the work of construction or 
alteration as in its judgment is necessary or proper for the enforcement of this article and the protection of 
the safety of the pupils, the teachers, and the public. The school district, city, city and county, or the 
political subdivision within the jurisdiction of which any school building is constructed or altered shall 
provide for and require competent, adequate, and continuous inspection during construction or alteration 
by an inspector satisfactory to the architect or structural engineer and the Department of General 
Services.” The Division of State Architect (DSA) is under the jurisdiction of the Department of General 
Services.  
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In addition to required DSA “on-site” construction inspection services on all Public Works projects, the 
Division of State Architect requires testing and inspection of remotely fabricated structural elements 
which are applicable to the District’s modular building fabrication.  

The Division of State Architect IR (Interpretation of Regulations) A-15 mandates that factory-built 
buildings, including modular buildings, must be inspected by a qualified DSA inspector during the 
fabrication process and provide the Division of State Architect with an in-plant verified report form 152-
IPI. All American Inspections Inc., has provided the District with a price quote for these DSA inspection 
services.   

Financial Impact:  

$27,500 (Bond Fund) 

Recommendation: 

Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board of 
Education amend a professional services agreement between Burbank Unified School District and All 
American Inspection Inc., to perform DSA In-Plant Modular Classroom and Restroom Building 
Inspection Services at Walt Disney Elementary School, effective February 7, 2020 through June 7, 2021, 
not to exceed $27,500 (213-00000-0-91008-85000-6281-201-0000) Bond Fund, and that authority to sign 
the agreement be exercised pursuant to BUSD – AR3314, as presented. 

Note: The original agreement was Board approved on February 6, 2020. The amended agreement 
corrects the effective dates from February 7, 2020 through February 7, 2021 and extends the agreement 
through June 7, 2021. 
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BURBANK SCHOOL DISTRICT 
INDEPENDENT CONTRACTOR SERVICES AGREEMENT 

This Independent Contractor Services Agreement is made and entered into effective February 7, 2020 by and between
the Burbank Unified School District and All American Inspections, Inc.

1. Contractor Services.  Contractor agrees to provide the following services:
DSA INSPECTION SERVICES- IN PLANT

2. Contractor Qualifications.  Contractor represents that she has in effect all licenses, credentials, permits and has 
otherwise all legal qualifications to perform this Agreement.  Contractor's qualifications shall be specified in attached 
Curriculum Vitae.

3. Term.  This Agreement shall begin on February 7, 2020 and shall terminate upon completion of the scope of work, but 
no later than June 7, 2021  There shall be no extension of the term of the agreement without express written consent from 
all parties. Written notice by the District Superintendent or designee shall be sufficient to stop further performance of 
services by Contractor.  In the event of early termination, Contractor shall be paid for satisfactory work performed to the 
date of termination.  The District may then proceed with the work in any manner the District deems proper.

4. Payment.  District agrees to pay Contractor a total not to exceed $27,500.00.  The rate shall not be increased by the 
Contractor over the course of this Agreement. Total payment by District to Contractor shall not exceed $27,500.00. 
District agrees to pay Contractor within thirty (30) days of receipt of a detailed invoice.

5. California Residency.  Contractor is a resident of the State of California.

6. Indemnity.  The Contractor shall defend, indemnify, and hold harmless the District and its agents, employees, Board of 
Trustees, members of the Board of Trustees, from and against claims, damages, losses, and expenses (including, but not 
limited to attorney's fees and costs including fees of consultants) arising out of or resulting from: performance of the 
contract (including, but not limited to) the Contractor's use of the site; the Contractor's completion of the duties under 
the contract; injury to or death of persons or damage to property or delay or damage to the District, its agents, 
employees, Board of Trustees, members of the Board of Trustees, for any act, omission, negligence, or willful 
misconduct of the Contractor or their respective agents, subcontractors, employees, material or equipment suppliers, 
invitees, or licensees.  Such obligation shall not be construed to negate, abridge, or reduce other rights or obligations of 
indemnity, which would otherwise exist as to a party, person, or entity described in this paragraph.

7. Insurance.  Without limiting Contractor's indemnification, it is agreed that Contractor shall secure and maintain in force 
during the term of this Agreement a comprehensive general liability policy and automobile policy using an occurrence 
policy form, with combined single limits of $1,000,000, or $1,000,000 per person and $2,000,000 per accident, with no 
aggregate limit.  Property damage limits shall be $1,000,000 per loss.  The District shall be named as an additional 
insured on the policies by endorsements.  The policy shall provide that it is primary such that insurance maintained by the 
District, if any, shall be excess and not co-primary.  A copy of the declarations page of Contractor’s insurance policies 
shall be attached to this Agreement as proof of insurance.

8. Independent Contractor Status.  While engaged in carrying out the terms and conditions of the Contract, the Contractor 
is an independent contractor, and not an officer, employee, agent, partner, or joint venturer of the District.

9. Worker's Compensation Insurance.  Contractor agrees to provide all necessary worker's compensation insurance for 
Contractor's employees, if any, at Contractor's own cost and expense.

10. Taxes.  Contractor agrees that Contractor has no entitlement to any future work from the District or to any employment 
or fringe benefits from the District.  Payments to the Contractor pursuant to this Agreement will be reported to Federal 
and State taxing authorities as required.  District will not withhold any money from compensation payable to Contractor. 
In particular, District will not withhold FICA (social security); state or federal unemployment insurance contributions, 
state or federal income tax or disability insurance.  Contractor is independently responsible for the payment of all 
applicable taxes.

11. Assignment.  The Contractor shall not assign or transfer by operation of law or otherwise any or all of its rights, 
burdens, duties or obligations without the prior written consent on the District.
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12. Binding Effect.  This Agreement shall inure to the benefit of and shall be binding upon the Contractor and the District
and their respective successors and assigns.

13. Severability.  If any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such holding shall not invalidate or render unenforceable any other provision of this Agreement.

14. Amendments.  The terms of the Agreement shall not be waived, altered, modified, supplemented or amended in any
manner whatsoever except by written agreement signed by both parties.

15. Governing Law.  This Agreement shall be governed by and construed in accordance with the laws of the State of
California, excluding its choice of law rules.  Any action or proceeding seeking any relief under or with respect to this
Agreement shall be brought solely in the Superior Court of the State of California for the County of Los Angeles,
subject to transfer of venue under applicable State law, provided that nothing in this Agreement shall constitute a
waiver of immunity to suit by the District.

16. Written Notice.  Written notice shall be deemed to have been duly served if delivered in person to the Contractor, or if
delivered at or sent by registered or certified mail to the last business address known to the person who sends the
notice.
District: Burbank Unified School District Contractor: All American Inspections, Inc.

17. Compliance with Law.  Each and every provision of law and clause required by law to be inserted into this Agreement
shall be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein.
Contractor shall comply with all applicable federal, state, and local laws, rules, regulations and ordinances, including
fingerprinting under Education Code section 45125.1, confidentiality of records, Education Code section 49406 and
others.  Contractor agrees that it shall comply with all legal requirements for the performance of duties under this
agreement and that failure to do so shall constitute material breach.

18. Entire Agreement.  This Agreement is intended by the Parties as the final expression of their agreement with respect to
such terms as are included herein and as the complete and exclusive statement of its terms and may not be contradicted
by evidence of any prior agreement or of a contemporaneous oral agreement, nor explained or supplemented by
evidence of consistent additional terms.

19. Execution of Other Documents.  The parties to this Agreement shall cooperate fully in the execution of any and all
other documents and in the completion of any additional actions that may be necessary or appropriate to give full force
and effect to the terms and intent of this Agreement.

20. Execution in Counterparts.  This Agreement may be executed in counterparts such that the signatures may appear on
separate signature pages.  A copy, facsimile, or an original, with all signatures appended together, shall be deemed a
fully executed agreement.

BURBANK UNIFIED SCHOOL DISTRICT CONTRACTOR: All American Inspections, Inc.

By: ________________________________ 
Name:  'ebbie .uNta

      Title:    Assistant Superintendent, Administrative Services 

Date: _______________________________ 

By: ________________________________ 
       Name: 
       Title:   

Date: _______________________________ December 8, 2020
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BURBANK UNIFIED SCHOOL DISTRICT 
Administrative Services 

 
REPORT TO THE BOARD 

 
TO:   Members of the Board of Education 
 
FROM :  Debbie Kukta, Assistant Superintendent, Administrative Services  
 
PREPARED BY: Larry Cross, Director of Facilities  
 
SUBMITTED BY: Crystal Cozakos, Facilities, Operations and Construction Technician 
 
DATE:   February 18, 2021  
 
SUBJECT: Approval of Award of Contract, Golden State Labor Compliance LLC., Labor 

Compliance Services for the Two-Story Modular Project, Walt Disney 
Elementary School (Bond Fund) 

  
 
Background: 
 
The District is in the process of constructing a two-story modular building (the “Disney Project”) over the 
next two (2) years, including related site improvements at the Walt Disney Elementary School site. To 
assist with the Construction Manager, the District chose a Labor Compliance Service to ensure all 
documents and records needed is done correctly and accurately for the Labor Compliance Program to 
meet the State and Federal regulations.  
 
District-Wide Goals for 2019-2020: 
 
7.1 Continue to provide a clean, safe, and energy-efficient learning environment for all students and 

employees. 
 
7.4  Continue to ensure that all school safety plans are compliant as per California Department of 

Education Safety Plan mandates and implement professional development for all employees before 
school starts.  

 
7.7  Continue construction/modernization projects according to the General Obligation Bond 

Implementation Plan and develop a long-term maintenance plan. 
 
Discussion/Issues: 
 
Golden State Labor Compliances LLC. (GSLC) will be responsible for providing comprehensive labor 
compliance administration for the two-story modular building at Walt Disney Elementary School. This 
includes collection of all documents for the required LCP file to assure that all the state and federal 
requirements as applies have been met and adhered to. GSLC will work with Lundgren Management and 
contractors to retrieve all records to ensure that the District can certify that an approved LCP was carried 
out in accordance with the terms of the funding source as may apply. 
 
This covers any and all reasonable actions required to implement and enforce the LCP, to include audits, 
investigations (if necessary), and DSLE hearings (if necessary), site visits (interviews) per state and 
federal requirements.  
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The service will be for the duration of the project, approximately 15 months +/- three months plus 1 
month close out. 
 
Financial Impact:  

$34,000 (Bond Fund) 
 
Recommendation: 
 
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board of 
Education approve an award of contract between Burbank Unified School District and Golden State 
Labor Compliance LLC. for Labor Compliance services for the Two-Story Modular Project at Walt 
Disney Elementary School, effective February 19, 2021 through February 19, 2023, not to exceed 
$34,000 (213-00000-0-91008-85000-6252-201-0000) Bond Fund, and that authority to sign the 
agreement be exercised pursuant to BUSD – AR3314, as presented. 
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BURBANK UNIFIED SCHOOL DISTRICT 
Administrative Services 

REPORT TO THE BOARD 

TO:  Members of the Board of Education 

FROM : Debbie Kukta, Assistant Superintendent, Administrative Services 

PREPARED BY: Larry Cross, Director of Facilities 

SUBMITTED BY: Crystal Cozakos, Facilities, Operations and Construction Technician 

DATE:  February 18, 2021 

SUBJECT: Approval of Award of Contract, Mariposa Tree Management, Tree Maintenance 
Services for the Two-Story Modular Project, Walt Disney Elementary School 
(Bond Fund) 

Background: 

The District is in the process of constructing a two-story modular building (the “Disney Project”) over the 
next two (2) years, including related site improvements at the Walt Disney Elementary School site.  
Mariposa Tree Service is under contract with the City of Burbank, after a competitive bidding 
process, and the District is able to utilize the same unit pricing as the City. This project did not 
require multiple bids due to the cost being under the 15k threshold. As part of the Disney Project, 
tree maintenance was needed to clear space for the new building and sports field as well as 
remove trees that were damaging to the blacktop and that were in the way of staging the new 
modular buildings. 

District-Wide Goals for 2019-2020: 

7.1 Continue to provide a clean, safe, and energy-efficient learning environment for all students and 
employees. 

7.4  Continue to ensure that all school safety plans are compliant as per California Department of 
Education Safety Plan mandates and implement professional development for all employees before 
school starts.  

7.7  Continue construction/modernization projects according to the General Obligation Bond 
Implementation Plan and develop a long-term maintenance plan. 

Discussion/Issues: 

Mariposa Tree Management will provide the following services at Walt Disney Elementary School: 
Remove (Flush Cut) 
5 Chinese Elm 
3 Liquid Amber 
2 Carrowtood 
2 Tristania 
2 Ficus 
1 Crape Myrtle 

137



This proposal provides for all labor, material, and equipment to perform tree services as requested and 
outlined in the tasks above. All Normal Tree Work Operations to be performed according to ANSI A300 
Standards. 
Pricing listed on proposal does not include additional costs for any permits that may be needed. In the 
case of traffic control or tree removal permits being needed and incurring additional costs, Mariposa Tree 
Management will contact District and then add the cost to the invoice.  
 
Financial Impact:  

$5,120 (Bond Fund) 
 
Recommendation: 
 
Debbie Kukta, Assistant Superintendent, Administrative Services, recommends that the Board of 
Education approve an award of contract between Burbank Unified School District and Mariposa Tree 
Management for Tree Maintenance Services for the Two-Story Modular Project at Walt Disney 
Elementary School, effective February 19, 2021, not to exceed $5,120 (213-00000-0-91008-85000-6282-
201-0000) Bond Fund, and that authority to sign the agreement be exercised pursuant to BUSD – 
AR3314, as presented. 
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