
AGENDA
BRADENTON CITY COUNCIL MEETING
8:30 a.m. Wednesday, August 23, 2023

CITY HALL COUNCIL CHAMBERS - 101 OLD MAIN STREET

 
REVISED AGENDA 

  
1. INVOCATION & PLEDGE 

Pastor Matt Ennis, Westside Christian Church
 
(The City does not endorse the religious beliefs of any speaker.)

  
2. MEETING CALLED TO ORDER 

  
3. PROCLAMATIONS 

  
4. PRESENTATIONS 

 a) Police: Check Presentation to the Bradenton Police Department
  
5. CITIZEN COMMENTS 

Citizen comment will be accepted during the Citizen Comment portion of the
meeting on any non-agenda item, agenda item, future agenda item or topic
of relevance to the City. Comments will be accepted on the public hearings at
the appropriate time.

  
6. CONSENT AGENDA 

 a) Administrative Services: Revised Hurricane Loss Mitigation Program (HLMP)
Contract

 HLMP Contract with Financial Consequences
 Resolution 23-65
 b) City Administration: Florida Blue, BlueMedicare Advantage Plan for Medicare

eligible City of Bradenton Retirees
 BlueMedicare Group Master Agreement
 c) City Administration: Resolution 23-45 - Disposition of Surplus City Owned

Real Property Policy & Procedures
 Resolution 23-45
 d) Event Review Committee: De Soto Cornhole Tournament
 De Soto Cornhole Tournament Application and Site Plan
 e) Event Review Committee: Humane Society's Paws in Motion
 Paws in Motion Application and Site Plans
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https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/86903c0c74c1358534dbec53baac86d30.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/90d7f567814343a4c2f19e7df10f637b0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2119035/HLMP__With_Financial_Consequences.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2119036/HLMP_Contract_Resolution_July_2023.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/b8efe09d694ef8dca96fc007981ca2e50.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2121461/2023_EGWP_Master_Agreement_-_CIty_of_Bradenton__56608__003___1_.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/ac9b8cdf4b3a583ff22b5fe8d0ed21780.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2117096/Resolution_23-45_Disposition_of_Surplus_City_Owned_Real_Property_Policy___Procedures.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/c6b231b90799b6106dba2197c0322ce80.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2112039/2023_De_Soto_Cornhole_Tournament_App_and_Site_Plan.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/157608a6393a4fd42b3febb833517cfe0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113778/Paws_in_Motion_Application_and_Site_Plans.pdf


 f) Event Review Committee: Dias De Los Muerlas (Day of the Dead)
 Dias De Los Muerlas (Day of the Dead) Application and Site Plan
 g) Event Review Committee: The Bash at the Bishop
 The Bash at the Bishop Application and Site Plan
 h) Event Review Committee: 2023 Suncoast Heart Walk
 Suncoast Heart Walk Application and Site Plan
 i) Event Review Committee: MCR's Health & Nutrition Expo 2023
 MCR's Health & Nutrition Expo Application and Site Plan
 j) Legislative: Resolution 23-61 - Affordable Housing Advisory Committee

Reappointment
 Resolution 23-61
 k) Police: Forfeiture Funds Expenditure Request
 Forfeiture Funds Expenditure Request Memorandum
 l) Police: Forfeiture Funds Request
 m) Police: Interlocal Agreement for Outreach Case Manager Position with the

Homeless Outreach Program Between Manatee County and the City of
Bradenton

 Interlocal Agreement with Manatee County for Outreach Case Manager
 n) Police: Revised School Resource Officer Program Agreement
 Revised 2023-24 School Resource Officer Program Agreement
 o) Police: Subrecipient Agreement with the City of St. Petersburg
 Human Trafficking Grant Agreement
 p) Public Works & Utilities: Emergency Management Debris Site Agreement
 q) Human Resources: CuraLinc Employee Assistance Program Services

Agreement
 Employee Assistance Program Services Agreement
  
7. BUSINESS/ADVERTISING, PETITIONS, HEARINGS &

COMMUNICATIONS 

 a) Community Redevelopment Agency: Disposition of CRA owned property
located at 1021 6th Street Court East - PUBLIC HEARING

 1021 6th Street Court East Disposition Overview
 b) Police: Edward Byrne Memorial Justice Assistance Grant (JAG) Program -

PUBLIC HEARING
 2023 JAG Grant Application
 c) Administrative Services: Ordinance 4014 - FIRST READING

 
AN ORDINANCE OF THE CITY OF BRADENTON, FLORIDA, RELATING TO
THE AFFORDABLE HOUSING ADVISORY COMMITTEE; AMENDING
CHAPTER 46, ARTICLE III, SECTION 46-62 TO REVISE QUORUM
REQUIREMENTS; PROVIDING FOR CODIFICATION; PROVIDING FOR
SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE.

 Ordinance 4014
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https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/a98c81c3f7d236d064a0055c9199ca5d0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113751/Dias_De_Los_Muerlas__Day_of_the_Dead__Application_and_Site_Plan.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/4f047660c1ba003e3b4535a628ac19500.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113714/The_Bash_at_the_Bishop.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/ce4cbb2fcad293c3e4983651268b87fc0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113406/Heart.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/e6d2a8b38efcff8fba766af29d860fe10.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113276/2023_MCR_Health_Expo_Application_and_Site_Plan.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/3b29d9739b292b6087ee2674a36e9c4f0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2035493/Resolution_23-61.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/00431eb20d7b9ba4a35b468263b4d11e0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2103257/DOC462.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/a71f667c52acc017d52758416e8155140.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/37a7806486c0d7b07500863a01bc97ae0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2121488/Interlocal_Agreement_with_Manatee_County_for_Outreach_Case_Manager.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/48e6106e6a185c8323986035927b0bd00.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2120337/2023-24_SRO_Contract.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/ec6b52ea5c845e850e269399f43b79200.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113340/Human_Trafficking_Grant_Agreement.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/c4c504057f86d73b7eb72159871f03920.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/15e0adc1766fa0059302d34b179525880.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2125606/CuraLinc_Services_Agreement.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/43454182ed305352a851123f4760125a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2118942/1021_6th_St._Ct._E_Disposition_Overview.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/487813885e1d3b86e6b2b3c242d8ac320.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2086245/2023_JAG_Grant_Application__2_.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/b4ca0de1c41f6dbdccdccd571379988a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2118583/Ordinance_4014.pdf


 d) City Administration: Ordinance 4015 - FIRST READING
 
AN ORDINANCE OF THE CITY OF BRADENTON, FLORIDA, AMENDING
CHAPTER 18, ARTICLE II, SECTION 18-36 OF THE CODE OF
ORDINANCES, ENTITLED “UNSAFE STRUCTURES” TO PROVIDE FOR THE
CITY COUNCIL TO HEAR APPEALS RELATING TO UNSAFE STRUCTURES
AND TO ADD AN APPEAL FEE; PROVIDING FOR SEVERABILITY;
PROVIDING FOR REPEAL OF ORDINANCES IN CONFLICT; AND PROVIDING
FOR AN EFFECTIVE DATE.

 Ordinance 4015
  
8. NEW BUSINESS BY DEPARTMENT HEADS, CITY ATTORNEY AND

COUNCIL 

 a) City Administration: Collective Bargaining Agreement between the City of
Bradenton and the Florida Police Benevolent Association (Officers,
Detectives, and Sergeants)

 2023-26 PBA Contract (Officers, Detectives, and Sergeants)
 b) City Administration: Waiver of Fees for Manatee County
 c) Planning & Community Development: Discussion of Electronic Permitting

Software
  
9. UNFINISHED BUSINESS 

  
10. COUNCIL REPORTS 

  
11. DEPARTMENT HEAD REPORTS 

  
12. ADJOURN 

 
RULES OF PROCEDURE
FOR AGENDA AND PUBLIC APPEARANCES BEFORE CITY COUNCIL 

Please place all cell phones on silent!

PRIOR TO COUNCIL MEETING: Appointments on the agenda, all items from
Department Directors and other interested parties must be submitted before 4:30
p.m. on the Wednesday preceding the Council meeting. Anyone wishing to be
placed on the agenda must contact Tamara Melton, City Clerk, at City Hall by
phone 941-932-9463 or email: tamara.melton@bradentonfl.gov and give their
name, business name (if applicable), whether they are resident taxpayers of the
City and their business before Council. Appearances before Council will be
authorized by the Mayor or Councilperson in charge of the meeting. NOTE: The
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https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/12944f1432ca9554c31d828642505a000.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2120333/Ordinance_4015_-_Unsafe_Structures.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/d5643a143898575a175d92a2a2790de60.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2121489/PBA_Rank_and_File_CBA_2023-2026_-_Ratified.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/1cfd0711e05cae76b3bbd9ceb93761090.pdf
https://d2kbkoa27fdvtw.cloudfront.net/cityofbradenton/da7b4837a0eae11e691b1f435bf7ca6b0.pdf
mailto:tamara.melton@bradentonfl.gov


Mayor may ask a city department to look into an issue prior to the meeting to see
if the issue can be resolved. If the Mayor or Councilperson in charge of the
meeting feels the request is justified, they will instruct the City Clerk as to its
placement on the agenda.

Non-Discrimination Statement: The City of Bradenton prohibits discrimination in
all of its services, programs or activities on the basis of race, color, age, disability,
sex, national origin, religion, genetic information or marital status. Persons with a
disability needing a reasonable accommodation to participate in, or who require
assistance or an alternative means for communication of program information
such as Braille, large print, etc., should contact as soon as possible, but at least
48 hours in advance:

City of Bradenton
ADA/Title VI Coordinator

101 Old Main Street
Bradenton, FL 34205

ADACoordinator@cityofbradenton.com
941-932-9400

TTY: 7-1-1 or 1-800-955-8771

La ciudad de Bradenton proveera servicio de interprete a las personas quienes su
primer lenguage no es el ingles. Si necesita estos servicios, usted o su
representante puede comunicar al ADA/Title VI Coordinator, 101 Old Main Street,
Bradenton, FL 34205. Tambien puede llamar al (941) 932-9470 o enviar correo
electronico a ADACoordinator@cityofbradenton.com

AT COUNCIL MEETING:

Citizen comment will be accepted during the Citizen Comment portion of the
meeting on any non-agenda item, agenda item, future agenda item or topic of
relevance to the City. Citizen comment related to any public hearing item shall be
provided during the duly noticed public hearing in order to maintain an accurate
record of the proceedings. All citizen comments related to quasi-judicial items are
required to be under oath and such comments will be invited to be presented
during the duly noticed public hearing for such items.

If an individual (or agent) wishes to address the City Council, they should
complete a comment card available at the back of the Chamber and submit such
card to the City Clerk. 

At the appropriate time during the meeting, the Mayor will call speakers to come
forward. After being recognized by the Mayor, the individual should come to the
podium and, for the public record, state their name and address, and then provide
any relevant comments or testimony related to the item they wish to address. In
the case of an agent, they shall identify themselves and the party they represent.
The speaker should then proceed to state their position or present their
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information.

An individual appearance for citizen comment will be limited to three (3) minutes
unless additional time is permitted by the Mayor or consensus of the Council.
Additional time will be allowed (up to 10 minutes at the discretion of the Mayor or
consensus of the Council) for public hearing items if the speaker is officially
representing a group of five or more people, provided that written authorization is
provided that the person is authorized to speak on behalf of the group.

Note: If handouts are being distributed, please provide a minimum of ten (10)
copies to the City Clerk. If you wish to display a drawing or rendering, contact
Tamara Melton, as indicated above, prior to the meeting. Any submissions
commented on, photographs, letters, renderings, etc. will be kept by the City
Clerk for the official record.

PURSUANT TO FLORIDA STATUTE 286.0105: If an individual decides to appeal
any decision made by the board, council, agency, or commission at this meeting,
such individual will need a record of the proceedings, and for such purpose may
need to ensure that a verbatim record of the proceedings is made, which record
includes the testimony and evidence upon which the appeal is to be based.

PLEDGE OF PUBLIC CONDUCT We, the Mayor, City Council and Employees of
the City of Bradenton, agree to: *Establish a process to promote positive
interaction among ourselves and the citizens of Bradenton in a positive and non-
threatening environment. *Encourage visible, involved and active participation
among all. *Promote improved communication through active listening, providing
feedback and honest expression of ideas. *Utilize consensus for decision making.
*We realize that though we may disagree, we will be respectful of each other. *We
will direct all comments to the issues and will avoid personal attacks.
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AGENDA ITEM NO.
4.a

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Elba Viruet, Police

ITEM TYPE: Presentation

AGENDA SECTION: PRESENTATIONS

SUBJECT: Check Presentation to the Bradenton Police
Department

SUGGESTED ACTION: N/A

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Check presentation to the Bradenton Police Department from Ernie Withers with
Defibrillate Manatee Foundation for the purchase of Automated External
Defibrillators (AEDs) for patrol cars.
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
N/A
 
ATTACHMENTS:
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AGENDA ITEM NO.
6.a

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Pam Skelding, Administrative Services

ITEM TYPE: Agreement

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Revised Hurricane Loss Mitigation Program (HLMP)
Contract

SUGGESTED ACTION: Approve updated contract which now includes Financial
Consequences on page 22. 

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The Florida Division of Emergency Management contacted us last week to inform
us that a section which is normally in the contract had been accidently deleted. 
The contract has been updated to include the Financial Consequences section
located on page 22.  This contract came before Council and was approved on July
26, 2023. The only change is the addition of the Financial Consequences.
 
 
FINANCIAL IMPACT:
The Hurricane Loss Mitigation Program is a grant of $194,000.  This grant will
allow the City of Bradenton to help residents mitigate their homes to withstand
hurricane force winds.
 
 
ATTORNEY REVIEW/RECOMMENDATION:
The Financial Consequences have been reviewed.  There were no concerns or
objections.
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SUGGESTED MOTION:
Motion to approve the addition of Financial Consequences to the contract.
 
ATTACHMENTS:
HLMP Contract with Financial Consequences
Resolution 23-65
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2119035/HLMP__With_Financial_Consequences.pdf
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RECIPIENT AGREEMENT CHECKLIST 

DIVISION OF EMERGENCY MANAGEMENT

MITIGATION BUREAU 
FISCAL OPERATIONS UNIT 

HLMP & SHELTER DEVELOPMENT 

REQUEST FOR REVIEW AND APPROVAL 
RECIPIENT: City of Bradenton 
PROJECT #: DEM-HL00090 
PROJECT TITLE: Hurricane Loss Mitigation Program 
CONTRACT #: B0198 
MODIFICATION #: NA 

RECIPIENT REPRESENTATIVE (POINT OF CONTACT) 

Pamela Skelding 
Family & Community Outreach Program Administrator 
101 Old Main Street 
 Bradenton FL, 34205 

Enclosed is your copy of the proposed contract/modification between City of Bradenton and 
the Florida Division of Emergency Management (FDEM).  

COMPLETE 

This form is required to be included with all Reviews, Approvals, and Submittals 
Reviewed and Approved 
Signed & Dated Electronic Copy by Official Representative  
Copy of the organization’s resolution or charter that specifically identifies the 
person or position that is authorized to sign, if not Chairman, Mayor, or Chief 
Attachment I – Contracts with Non-Profit Organizations - completed, signed, and 
dated  
Electronic Submittal to the Grant Specialist 

If you have any questions regarding this contract, or who is authorized to sign it, please contact 
your Project Manager at (850) 815-4515 or email me at Jillian.Holzman@em.myflorida.com. 
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Agreement Number: B0198 

Project Number:  DEM-HL00090 

               

STATE-FUNDED GRANT AGREEMENT 

  THIS AGREEMENT is entered into by the State of Florida, Division of Emergency Management, 

with headquarters in Tallahassee, Florida (hereinafter referred to as the "Division"), and City of Bradenton 

, (hereinafter referred to as the "Recipient"). 

  THIS AGREEMENT IS ENTERED INTO BASED ON THE FOLLOWING  REPRESENTATIONS: 

  A.  The Recipient represents that it is fully qualified and eligible to receive these grant funds to 

provide the services identified herein; and 

  B.  The Division has received these grant funds from the State of Florida, and has the authority to 

subgrant these funds to the Recipient upon the terms and conditions below; and 

  C.  The Division has statutory authority to disburse the funds under this Agreement. 

  THEREFORE, the Division and the Recipient agree to the following: 

(1)  LAWS, RULES, REGULATIONS, AND POLICIES 

a. As required by section 215.971(1), Florida Statutes, this Agreement includes: 

i. A provision specifying a scope of work that clearly establishes the tasks that 

the Recipient is required to perform. 

ii. A provision dividing the agreement into quantifiable units of deliverables that 

must be received and accepted in writing by the Division before payment.  Each deliverable must be 

directly related to the scope of work and specify the required minimum level of service to be performed 

and the criteria for evaluating the successful completion of each deliverable. 

iii. A provision specifying the financial consequences that apply if the Recipient 

fails to perform the minimum level of service required by the agreement. 

iv. A provision specifying that the Recipient may expend funds only for allowable 

costs resulting from obligations incurred during the specified agreement period. 

v. A provision specifying that any balance of unobligated funds which has been 

advanced or paid must be refunded to the Division. 

vi. A provision specifying that any funds paid in excess of the amount to which 

the Recipient is entitled under the terms and conditions of the agreement must be refunded to the 

Division. 

b. In addition to the foregoing, the Recipient and the Division shall be governed by all 

applicable State and Federal laws, rules and regulations, including those identified in Attachment B.  Any 

express reference in this Agreement to a particular statute, rule, or regulation in no way implies that no 

other statute, rule, or regulation applies. 

 

10



 2

 

(2) CONTACT 

a. In accordance with section 215.971(2), Florida Statutes, the Division’s Grant 

Manager shall be responsible for enforcing performance of this Agreement’s terms and conditions and 

shall serve as the Division’s liaison with the Recipient.  As part of his/her duties, the Grant Manager for 

the Division shall: 

i. Monitor and document Recipient performance; and, 

ii. Review and document all deliverables for which the Recipient requests 

payment. 

b. The Division's Grant Manager for this Agreement is: 

 

Jillian Holzman 

Project Manager 

 2555 Shumard Oak Blvd.  

Tallahassee, FL 32399 

Telephone: (850) 815-4515 

Email: Jillian.Holzman@em.myflorida.com 

c. The name and address of the representative of the Recipient responsible for the 

administration of this Agreement is:  

Pamela Skelding  

Family & Community Outreach Program Administrator 

       101 Old Main Street  

Bradenton FL, 34205 

Telephone: (941) 932-9493  

Email: Pamela.Skelding@bradentonFL.gov  

d. In the event that different representatives or addresses are designated by either party 

after execution of this Agreement, notice of the name, title and address of the new representative will be 

provided to the other party. 

(3) TERMS AND CONDITIONS 

  This Agreement contains all the terms and conditions agreed upon by the parties. 

(4) EXECUTION 

This Agreement may be executed in any number of counterparts, any one of which may 

be taken as an original. 

(5) MODIFICATION  
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Either party may request modification of the provisions of this Agreement.  Changes 

which are agreed upon shall be valid only when in writing, signed by each of the parties, and attached to 

the original of this Agreement. 

(6) SCOPE OF WORK 

The Recipient shall perform the work in accordance with the Budget and Scope of Work, 

Attachment A of this Agreement.  

(7) PERIOD OF AGREEMENT 

This Agreement shall begin upon execution by both parties and shall end on June 30, 

2024, unless terminated earlier in accordance with the provisions of Paragraph (16) TERMINATION.  In 

accordance with Section 215.971(1)(d), Florida Statutes, the Recipient may expend funds authorized by 

this Agreement “only for allowable costs resulting from obligations incurred during” the period of 

agreement. 

(8) FUNDING 

a. This is a cost-reimbursement Agreement, subject to the availability of funds. 

b. The State of Florida's performance and obligation to pay under this Agreement is 

contingent upon an annual appropriation by the Legislature, and subject to any modification in 

accordance with either chapter 216, Florida Statutes, or the Florida Constitution. 

c. The Division will reimburse the Recipient only for allowable costs incurred by the 

Recipient in the successful completion of each deliverable.  The maximum reimbursement amount for 

each deliverable is outlined in Attachment A of this Agreement (“Budget and Scope of Work”).  The 

maximum reimbursement amount for the entirety of this Agreement is $194,000.00. 

d. The Division will review any request for reimbursement by comparing the 

documentation provided by the Recipient against a performance measure, outlined in Attachment A, 

which clearly delineates: 

i. The required minimum acceptable level of service to be performed; and, 

ii. The criteria for evaluating the successful completion of each deliverable.   

e. The Division’s Grant Manager, as required by section 215.971(2)(c), Florida Statutes, 

shall reconcile and verify all funds received against all funds expended during the period of agreement 

and produce a final reconciliation report.  The final report must identify any funds paid in excess of the 

expenditures incurred by the Recipient. 

f. For the purposes of this Agreement, the term “improper payment” means or includes: 

i. Any payment that should not have been made or that was made in an 

incorrect amount (including overpayments and underpayments) under statutory, contractual, 

administrative, or other legally applicable requirements; and, 

ii. Any payment to an ineligible party, any payment for an ineligible good or 

service, any duplicate payment, any payment for a good or service not received (except for such 
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payments where authorized by law), any payment that does not account for credit for applicable 

discounts, and any payment where insufficient or lack of documentation prevents a reviewer from 

discerning whether a payment was proper. 

g. As required by the Reference Guide for State Expenditures, reimbursement for travel 

must be in accordance with section 112.061, Florida Statutes, which includes submission of the claim on 

the approved state travel voucher.   

(9) RECORDS 

a. As a condition of receiving state financial assistance, and as required by sections 

20.055(6)(c) and 215.97(5)(b), Florida Statutes, the Division, the Chief Inspector General of the State of 

Florida, the Florida Auditor General, or any of their authorized representatives, shall enjoy the right of 

access to any documents, financial statements, papers, or other records of the Recipient which are 

pertinent to this Agreement, in order to make audits, examinations, excerpts, and transcripts.  The right of 

access also includes timely and reasonable access to the Recipient’s personnel for the purpose of 

interview and discussion related to such documents. For the purposes of this section, the term “Recipient” 

includes employees or agents, including all subcontractors or consultants to be paid from funds provided 

under this Agreement. 

b. The Recipient shall maintain all records related to this Agreement for the period of 

time specified in the appropriate retention schedule published by the Florida Department of State.  

Information regarding retention schedules can be obtained at:  http://dos.myflorida.com/library-

archives/records-management/general-records-schedules/.  

c. Florida's Government in the Sunshine Law (Section 286.011, Florida Statutes) 

provides the citizens of Florida with a right of access to governmental proceedings and mandates three, 

basic requirements: (1) all meetings of public boards or commissions must be open to the public; (2) 

reasonable notice of such meetings must be given; and, (3) minutes of the meetings must be taken and 

promptly recorded.  The mere receipt of public funds by a private entity, standing alone, is insufficient to 

bring that entity within the ambit of the open government requirements.  However, the Government in the 

Sunshine Law applies to private entities that provide services to governmental agencies and that act on 

behalf of those agencies in the agencies' performance of their public duties.  If a public agency delegates 

the performance of its public purpose to a private entity, then, to the extent that private entity is 

performing that public purpose, the Government in the Sunshine Law applies.  For example, if a volunteer 

fire department provides firefighting services to a governmental entity and uses facilities and equipment 

purchased with public funds, then the Government in the Sunshine Law applies to board of directors for 

that volunteer fire department.  Thus, to the extent that the Government in the Sunshine Law applies to 

the Recipient based upon the funds provided under this Agreement, the meetings of the Recipient's 

governing board or the meetings of any subcommittee making recommendations to the governing board 

may be subject to open government requirements.  These meetings shall be publicly noticed, open to the 
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public, and the minutes of all the meetings shall be public records, available to the public in accordance 

with Chapter 119, Florida Statutes. 

d. Florida's Public Records Law provides a right of access to the records of the state 

and local governments as well as to private entities acting on their behalf.  Unless specifically exempted 

from disclosure by the Legislature, all materials made or received by a governmental agency (or a private 

entity acting on behalf of such an agency) in conjunction with official business which are used to 

perpetuate, communicate, or formalize knowledge qualify as public records subject to public inspection.  

The mere receipt of public funds by a private entity, standing alone, is insufficient to bring that entity 

within the ambit of the public record requirements.  However, when a public entity delegates a public 

function to a private entity, the records generated by the private entity's performance of that duty become 

public records.  Thus, the nature and scope of the services provided by a private entity determine whether 

that entity is acting on behalf of a public agency and is therefore subject to the requirements of Florida's 

Public Records Law. 

e. The Recipient shall maintain all records for the Recipient and for all subcontractors or 

consultants to be paid from funds provided under this Agreement, including documentation of all program 

costs, in a form sufficient to determine compliance with the requirements and objectives of the Budget 

and Scope of Work - Attachment A - and all other applicable laws and regulations. 

  IF THE CONTRACTOR HAS QUESTIONS REGARDING THE 

APPLICATION OF CHAPTER 119, FLORIDA STATUTES, TO THE 

CONTRACTOR’S DUTY TO PROVIDE PUBLIC RECORDS RELATING 

TO THIS CONTRACT, CONTACT THE CUSTODIAN OF PUBLIC 

RECORDS AT: (850) 815-7671, Records@em.myflorida.com, or 2555 

Shumard Oak Boulevard, Tallahassee, FL 32399. 

(10)   AUDITS 

a. In accounting for the receipt and expenditure of funds under this Agreement, the 

Recipient shall follow Generally Accepted Accounting Principles (“GAAP”).  As defined by 2 C.F.R. 

§200.1, GAAP “has the meaning specified in accounting standards issued by the Government Accounting 

Standards Board (GASB) and the Financial Accounting Standards Board (FASB).” 

b. When conducting an audit of the Recipient’s performance under this Agreement, the 

Division shall use Generally Accepted Government Auditing Standards (“GAGAS”).  As defined by 2 

C.F.R. §200.1, GAGAS, “also known as the Yellow Book, means generally accepted government auditing 

standards issued by the Comptroller General of the United States, which are applicable to financial 

audits.”   
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c. If an audit shows that all or any portion of the funds disbursed were not spent in 

accordance with the conditions of this Agreement, the Recipient shall be held liable for reimbursement to 

the Division of all funds not spent in accordance with these applicable regulations and Agreement 

provisions within thirty days after the Division has notified the Recipient of such non-compliance. 

d. The Recipient shall have all audits completed by an independent auditor, which is 

defined in section 215.97(2)(i), Florida Statutes, as “an independent certified public accountant licensed 

under chapter 473.”  The independent auditor shall state that the audit complied with the applicable 

provisions noted above.  The audits must be received by the Division no later than nine months from the 

end of the Recipient’s fiscal year. 

e. The Recipient shall send copies of reporting packages required under this paragraph 

directly to each of the following: 

i. The Division of Emergency Management 

DEMSingle_Audit@em.myflorida.com  

DEMSingle_Audit@em.myflorida.com 

OR 

Office of the Inspector General 

2555 Shumard Oak Boulevard 

Tallahassee, Florida 32399-2100 

 

ii. The Auditor General 

Room 401, Claude Pepper Building 

111 West Madison Street 

Tallahassee, Florida 32399-1450 

(11)  REPORTS 

  a.  The Recipient shall provide the Division with quarterly reports and a close-out report.  These 

reports shall include the current status and progress by the Recipient and all Sub-Recipients and 

subcontractors in completing the work described in the Scope of Work and the expenditure of funds under 

this Agreement, in addition to any other information requested by the Division. 

  b.  Quarterly reports are due to the Division no later than 15 days after the end of each quarter of 

the program year and shall be sent each quarter until submission of the administrative close-out report.  

The ending dates for each quarter of the program year are March 31, June 30, September 30, and 

December 31. 

  c.  The close-out report is due 60 days after termination of this Agreement or 60 days after 

completion of the activities contained in this Agreement, whichever occurs first. 

  d.  If all required reports and copies are not sent to the Division or are not completed in a manner 

acceptable to the Division, the Division may withhold further payments until they are completed or may 
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take other action as stated in Paragraph (15) REMEDIES.   "Acceptable to the Division" means that the 

work product was completed in accordance with the Budget and Scope of Work. 

  e.  The Recipient shall provide additional program updates or information that may be required by 

the Division. 

  f.  The Recipient shall provide additional reports and information identified in Attachment D. 

 (12)  MONITORING 

  a. The Recipient shall monitor its performance under this Agreement, as well as that of its 

subcontractors and/or consultants who are paid from funds provided under this Agreement, to ensure that 

time schedules are being met, the Schedule of Deliverables and Scope of Work are being accomplished 

within the specified time periods, and other performance goals are being achieved.  A review shall be 

done for each function or activity in Attachment A to this Agreement, and reported in the quarterly report. 

  b. In addition to reviews of audits conducted in accordance with paragraph (10) AUDITS above, 

monitoring procedures may include, but not be limited to, on-site visits by Division staff, limited scope 

audits, or other procedures.  The Recipient agrees to comply and cooperate with any monitoring 

procedures/processes deemed appropriate by the Division.  In the event that the Division determines that 

a limited scope audit of the Recipient is appropriate, the Recipient agrees to comply with any additional 

instructions provided by the Division to the Recipient regarding such audit.  The Recipient further agrees 

to comply and cooperate with any inspections, reviews, investigations or audits deemed necessary by the 

Florida Chief Financial Officer or Auditor General.  In addition, the Division will monitor the performance 

and financial management by the Recipient throughout the period of agreement to ensure timely 

completion of all tasks. 

 (13)  LIABILITY 

  a. Unless Recipient is a state agency or subdivision, as defined in section 768.28, Florida 

Statutes, the Recipient is solely responsible to parties it deals with in carrying out the terms of this 

Agreement, and shall hold the Division harmless against all claims of whatever nature by third parties 

arising from the work performed under this Agreement.  For purposes of this Agreement, Recipient 

agrees that it is not an employee or agent of the Division, but is an independent contractor.   

  b. Any Recipient which is a state agency or subdivision, as defined in section 768.28, Florida 

Statutes, agrees to be fully responsible for its negligent or tortious acts or omissions which result in claims 

or suits against the Division, and agrees to be liable for any damages proximately caused by the acts or 

omissions to the extent set forth in section 768.28, Florida Statutes. Nothing herein is intended to serve 

as a waiver of sovereign immunity by any party to which sovereign immunity applies.  Nothing herein shall 

be construed as consent by a state agency or subdivision of the State of Florida to be sued by third 

parties in any matter arising out of this agreement. 

 (14)  DEFAULT 
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  If any of the following events occur ("Events of Default"), all obligations on the part of the Division 

to make further payment of funds shall, if the Division elects, terminate and the Division has the option to 

exercise any of its remedies set forth in Paragraph (15) REMEDIES.  However, the Division may make 

payments or partial payments after any Events of Default without waiving the right to exercise such 

remedies, and without becoming liable to make any further payment: 

  a. If any warranty or representation made by the Recipient in this Agreement or any previous 

agreement with the Division is or becomes false or misleading in any respect, or if the Recipient fails to 

keep or perform any of the obligations, terms or covenants in this Agreement or any previous agreement 

with the Division and has not cured them in timely fashion, or is unable or unwilling to meet its obligations 

under this Agreement; 

  b. If material adverse changes occur in the financial condition of the Recipient at any time 

during the period of agreement, and the Recipient fails to cure this adverse change within thirty (30) days 

from the date written notice is sent by the Division. 

  c. If any reports required by this Agreement have not been submitted to the Division or have 

been submitted with incorrect, incomplete or insufficient information; 

  d. If the Recipient has failed to perform and complete on time any of its obligations under this 

Agreement. 

 (15)  REMEDIES 

  If an Event of Default occurs, then the Division shall, after thirty (30) calendar days written notice 

to the Recipient and upon the Recipient's failure to cure within those thirty (30) days, exercise any one or 

more of the following remedies, either concurrently or consecutively:  

  a. Terminate this Agreement, provided that the Recipient is given at least thirty (30) days prior 

written notice of the termination.  The notice shall be effective when placed in the United States, first class 

mail, postage prepaid, by registered or certified mail-return receipt requested, to the address in paragraph 

(2) CONTACT herein; 

  b. Begin an appropriate legal or equitable action to enforce performance of this Agreement; 

  c. Withhold or suspend payment of all or any part of a request for payment; 

  d. Require that the Recipient refund to the Division any monies used for ineligible purposes 

under the laws, rules and regulations governing the use of these funds.   

e. Exercise any corrective or remedial actions, to include but not be limited to: 

i.  request additional information from the Recipient to determine the reasons for 

or the extent of non-compliance or lack of performance,  

ii.  issue a written warning to advise that more serious measures may be taken if 

the situation is not corrected,  

iii.  advise the Recipient to suspend, discontinue or refrain from incurring costs 

for any activities in question or  
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iv. require the Recipient to reimburse the Division for the amount of costs 

incurred for any items determined to be ineligible;  

   f. Exercise any other rights or remedies which may be available under law. 

  Pursuing any of the above remedies will not stop the Division from pursuing any other remedies 

in this Agreement or provided at law or in equity.  If the Division waives any right or remedy in this 

Agreement or fails to insist on strict performance by the Recipient, it will not affect, extend or waive any 

other right or remedy of the Division, or affect the later exercise of the same right or remedy by the 

Division for any other default by the Recipient. 

 (16)  TERMINATION. 

  a. The Division may terminate this Agreement for cause after thirty (30) days written notice.  

Cause can include misuse of funds, fraud, lack of compliance with applicable rules, laws and regulations, 

failure to perform on time, and refusal by the Recipient to permit public access to any document, paper, 

letter, or other material subject to disclosure under chapter 119, Florida Statutes., as amended. 

            b. The Division may terminate this Agreement for convenience or when it determines, in its sole 

discretion, that continuing the Agreement would not produce beneficial results in line with the further 

expenditure of funds, by providing the Recipient with thirty (30) calendar days prior written notice. 

c. The parties may agree to terminate this Agreement for their mutual convenience through a 

written amendment of this Agreement.  The amendment will state the effective date of the termination and 

the procedures for proper closeout of this Agreement. 

d. In the event this Agreement is terminated, the Recipient will not incur new obligations for the 

terminated portion of this Agreement after the Recipient has received the notification of termination.  The 

Recipient will cancel as many outstanding obligations as possible.  Costs incurred after receipt of the 

termination notice will be disallowed. The Recipient shall not be relieved of liability to the Division 

because of any breach of this Agreement by the Recipient.  The Division may, to the extent authorized by 

law, withhold payments to the Recipient for the purpose of set-off until the exact amount of damages due 

the Division from the Recipient is determined.   

  (17)  SUBCONTRACTS 

 If the Recipient subcontracts any of the work required under this Agreement, a copy of the unsigned 

subcontract must be forwarded to the Division for review and approval before it is executed by the 

Recipient.  The Recipient agrees to include in the subcontract that (i) the subcontractor is bound by the 

terms of this Agreement, (ii) the subcontractor is bound by all applicable state and federal laws and 

regulations, and (iii) the subcontractor shall hold the Division and Recipient harmless against all claims of 

whatever nature arising out of the subcontractor's performance of work under this Agreement, to the 

extent allowed and required by law.  The Recipient shall document in the quarterly report the 

subcontractor’s progress in performing its work under this Agreement. 

 For each subcontract, the Recipient shall provide a written statement to the Division as to whether 
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that subcontractor is a minority business enterprise, as defined in section 288.703,Florida Statutes.   

 (18)  ATTACHMENTS 

  a. All attachments to this Agreement are incorporated as if set out fully. 

  b. In the event of any inconsistencies or conflict between the language of this Agreement and 

the attachments, the language of the attachments shall control, but only to the extent of the conflict or 

inconsistency. 

  c. This Agreement has the following attachments: 

   Exhibit 1 - Funding Sources 

   Attachment A – Budget and Scope of Work 

   Attachment B – Program Statutes and Regulations  

   Attachment C – Statement of Assurances 

   Attachment D – Request for Advance or Reimbursement 

   Attachment E – Justification of Advance Payment 

   Attachment F – Quarterly Report Form  

   Attachment G – Warranties and Representations  

   Attachment H – Certification Regarding Debarment 

 (19)  PAYMENTS 

  a. Any advance payment under this Agreement is subject to section 216.181(16), Florida 

Statues.  All advances are required to be held in an interest-bearing account.  If an advance payment is 

requested, the budget data on which the request is based and a justification statement shall be included 

in this Agreement as Attachment E.  Attachment E will specify the amount of advance payment needed 

and provide an explanation of the necessity for and proposed use of these funds.  No advance shall be 

accepted for processing if a reimbursement has been paid prior to the submittal of a request for advanced 

payment.  After the initial advance, if any, payment shall be made on a reimbursement basis as needed. 

  b. Invoices shall be submitted at least quarterly and shall include the supporting documentation 

for all costs of the project or services.  The final invoice shall be submitted within sixty (60) days after the 

expiration date of the agreement.  An explanation of any circumstances prohibiting the submittal of 

quarterly invoices shall be submitted to the Division grant manager as part of the Recipient’s quarterly 

reporting as referenced in paragraph (11) REPORTS of this Agreement. 

  c. If the necessary funds are not available to fund this Agreement as a result of action by the 

United States Congress, the federal Office of Management and Budgeting, the State Chief Financial 

Officer or under paragraph 8 of this Agreement, all obligations on the part of the Division to make any 

further payment of funds shall terminate, and the Recipient shall submit its closeout report within thirty 

days of receiving notice from the Division. 

 (20)  REPAYMENTS  

19



 11

All refunds or repayments due to the Division under this Agreement are to be made payable to 

the order of “Division of Emergency Management,” and mailed directly to the following address: 

Division of Emergency Management 

Cashier 

2555 Shumard Oak Boulevard 

Tallahassee FL 32399-2100 

 

In accordance with section 215.34(2), Florida Statutes., if a check or other draft is returned to the Division 

for collection, Recipient shall pay the Division a service fee of $15.00 or 5% of the face amount of the 

returned check or draft, whichever is greater. 

 (21)  MANDATED CONDITIONS  

a. The validity of this Agreement is subject to the truth and accuracy of all the information, 

representations, and materials submitted or provided by the Recipient in this Agreement, in any later 

submission or response to a Division request, or in any submission or response to fulfill the requirements 

of this Agreement.  All of said information, representations, and materials is incorporated by reference.  

The inaccuracy of the submissions or any material changes shall, at the option of the Division and with 

thirty (30) days written notice to the Recipient, cause the termination of this Agreement and the release of 

the Division from all its obligations to the Recipient.   

  b. This Agreement shall be construed under the laws of the State of Florida, and venue for any 

actions arising out of this Agreement shall be in the Circuit Court of Leon County.  If any provision of this 

Agreement is in conflict with any applicable statute or rule, or is unenforceable, then the provision shall be 

null and void to the extent of the conflict, and shall be severable, but shall not invalidate any other 

provision of this Agreement. 

  c. Any power of approval or disapproval granted to the Division under the terms of this 

Agreement shall survive the term of this Agreement. 

  d. This Agreement may be executed in any number of counterparts, any one of which may be 

taken as an original.  

  e. The Recipient agrees to comply with the Americans With Disabilities Act (Public Law 101-

336, 42 U.S.C. Section 12101 et seq.), which prohibits discrimination by public and private entities on the 

basis of disability in employment, public accommodations, transportation, State and local government 

services, and telecommunications. 

  f. Those who have been placed on the convicted vendor list following a conviction for a public 

entity crime or on the discriminatory vendor list may not submit a bid on a contract to provide any goods 

or services to a public entity, may not submit a bid on a contract with a public entity for the construction or 

repair of a public building or public work, may not submit bids on leases of real property to a public entity, 

may not be awarded or perform work as a contractor, supplier, subcontractor, or consultant under a 
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contract with a public entity, and may not transact business with any public entity in excess of $25,000.00 

for a period of 36 months from the date of being placed on the convicted vendor list  or on the 

discriminatory vendor list.  

g. Any Recipient which is not a local government or state agency, and which receives funds 

under this Agreement from the state government, certifies, to the best of its knowledge and belief, that it 

and its principals or affiliates: 

   i.  Are not presently debarred, suspended, proposed for debarment, declared ineligible, 

voluntarily excluded, or disqualified from covered transactions by a federal department or agency; 

   ii.  Have not, within a five-year period preceding this Agreement been convicted of or had 

a civil judgment rendered against it for fraud or a criminal offense in connection with obtaining, attempting 

to obtain, or performing a public (federal, state or local) transaction or contract under public transaction; 

violation of federal or state antitrust statutes or commission of embezzlement, theft, forgery, bribery, 

falsification or destruction of records, making false statements, or receiving stolen property; 

   iii.  Are not presently indicted or otherwise criminally or civilly charged by a governmental 

entity (federal, state or local) with commission of any offenses enumerated in paragraph (21)(g)(ii) of this 

certification; and 

   iv. Have not within a five-year period preceding this Agreement had one or more public 

transactions (federal, state or local) terminated for cause or default. 

In addition, the Recipient shall send to the Division (by email or by facsimile transmission) 

the completed “Certification Regarding Debarment, Suspension, Ineligibility And Voluntary 

Exclusion” (Attachment H) for each intended subcontractor that Recipient plans to fund under 

this Agreement.  The form must be received by the Division before the Recipient enters into a 

contract with any subcontractor. 

  h. The State of Florida's performance and obligation to pay under this Agreement is contingent 

upon an annual appropriation by the Legislature, and subject to any modification in accordance with 

Chapter 216, Florida Statutes, or the Florida Constitution. 

  i. All bills for fees or other compensation for services or expenses shall be submitted in detail 

sufficient for a proper pre-audit and post-audit thereof. 

  j. Any bills for travel expenses shall be submitted in accordance with section 112.061, Florida 

Statutes.   

  k. The Division reserves the right to unilaterally cancel this Agreement if the Recipient refuses 

to allow public access to all documents, papers, letters or other material subject to the provisions of 

chapter 119, Florida Statutes, which the Recipient created or received under this Agreement. 

  l. If the Recipient is allowed to temporarily invest any advances of funds under this Agreement, 

any interest income shall either be returned to the Division or be applied against the Division’s obligation 

to pay the contract amount. 
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  m. The State of Florida will not intentionally award publicly-funded contracts to any contractor 

who knowingly employs unauthorized alien workers, constituting a violation of the employment provisions 

contained in 8 U.S.C. Section 1324a(e) [Section 274A(e) of the Immigration and Nationality Act (“INA”)].  

The Division shall consider the employment by any contractor of unauthorized aliens a violation of 

Section 274A(e) of the INA.  Such violation by the Recipient of the employment provisions contained in 

Section 274A(e) of the INA shall be grounds for unilateral cancellation of this Agreement by the Division.   

  n. The Recipient is subject to Florida’s Government in the Sunshine Law (Section 286.011, 

Florida Statutes) with respect to the meetings of the Recipient’s governing board or the meetings of any 

subcommittee making recommendations to the governing board.  All of these meetings shall be publicly 

noticed, open to the public, and the minutes of all the meetings shall be public records, available to the 

public in accordance with chapter 119,Florida Statutes.  

  o. All expenditures of state financial assistance shall be in compliance with the laws, rules and 

regulations applicable to expenditures of State funds, including but not limited to, the Reference Guide for 

State Expenditures. 

  p. This Agreement may be charged only with allowable costs resulting from obligations incurred 

during the period of agreement.  

  q. Any balances of unobligated cash that have been advanced or paid that are not authorized to 

be retained for direct program costs in a subsequent period must be refunded to the State.  

r. Section 287.05805, Florida Statutes, requires that any state funds provided for the purchase 

of or improvements to real property are contingent upon the contractor or political subdivision granting to 

the state a security interest in the property at least to the amount of state funds provided for at least 5 

years from the date of purchase or the completion of the improvements or as further required by law. 

s. The Division may, at its option, terminate the Contract if the Contractor is found to have 

submitted a false certification as provided under section 287.135(5), Florida Statutes, or been placed on 

the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with Activities in the 

Iran Petroleum Energy Sector List, or been engaged in business operations in Cuba or Syria, or to have 

been placed on the Scrutinized Companies that Boycott Israel List or is engaged in a boycott of Israel 

(22)  LOBBYING PROHIBITION   

a. Section 216.347, Florida Statutes, prohibits “any disbursement of grants and aids 

appropriations pursuant to a contract or grant to any person or organization unless the terms of the grant 

or contract prohibit the expenditure of funds for the purpose of lobbying the Legislature, the judicial 

branch, or a state agency.” 

b. No funds or other resources received from the Division under this Agreement may be used 

directly or indirectly to influence legislation or any other official action by the Florida Legislature or any 

state agency. 

 (23)  COPYRIGHT, PATENT AND TRADEMARK 
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EXCEPT AS PROVIDED BELOW, ANY AND ALL PATENT RIGHTS ACCRUING UNDER OR IN 

CONNECTION WITH THE PERFORMANCE OF THIS AGREEMENT ARE HEREBY RESERVED TO 

THE STATE OF FLORIDA.   ANY AND ALL COPYRIGHTS ACCRUING UNDER OR IN CONNECTION 

WITH THE PERFORMANCE OF THIS AGREEMENT ARE HEREBY TRANSFERRED BY THE 

RECIPIENT TO THE STATE OF FLORIDA.  

  a. If the Recipient has a pre-existing patent or copyright, the Recipient shall retain all rights and 

entitlements to that pre-existing patent or copyright unless this Agreement provides otherwise. 

  b. If any discovery or invention is developed in the course of or as a result of work or services 

performed under this Agreement, or in any way connected with it, the Recipient shall refer the discovery 

or invention to the Division for a determination whether the State of Florida will seek patent protection in 

its name.  Any patent rights accruing under or in connection with the performance of this Agreement are 

reserved to the State of Florida.  If any books, manuals, films, or other copyrightable material are 

produced, the Recipient shall notify the Division.  Any copyrights accruing under or in connection with the 

performance under this Agreement are transferred by the Recipient to the State of Florida. 

  c. Within thirty (30) days of execution of this Agreement, the Recipient shall disclose all 

intellectual properties relating to the performance of this Agreement that he or she knows or should know 

could give rise to a patent or copyright.  The Recipient shall retain all rights and entitlements to any pre-

existing intellectual property that is disclosed.  Failure to disclose will indicate that no such property 

exists.  The Division shall then, under Paragraph (b), have the right to all patents and copyrights that 

accrue during performance of this Agreement. 

  d. If the Recipient qualifies as a state university under Florida law, then, pursuant to section 

1004.23, Florida Statutes, any invention conceived exclusively by the employees of the Recipient shall 

become the sole property of the Recipient.  In the case of joint inventions, that is inventions made jointly 

by one or more employees of both parties hereto, each party shall have an equal, undivided interest in 

and to such joint inventions.  The Division shall retain a perpetual, irrevocable, fully-paid, nonexclusive 

license, for its use and the use of its contractors of any resulting patented, copyrighted or trademarked 

work products, developed solely by the Recipient, under this Agreement, for Florida government 

purposes. 

 (24)  LEGAL AUTHORIZATION. 

  The Recipient certifies that it has the legal authority to receive the funds under this Agreement 

and that its governing body has authorized the execution and acceptance of this Agreement.  The 

Recipient also certifies that the undersigned person has the authority to legally execute and bind 

Recipient to the terms of this Agreement. 

 (25)  ASSURANCES. 

  The Recipient shall comply with any Statement of Assurances incorporated as Attachment C. 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement. 

 

RECIPIENT: 

CITY OF BRADENTON 

 

By: ______________________________________ 

Name and title: ____________________________ 

Date: _______________________  

FID# _________________________ 

 

STATE OF FLORIDA 

DIVISION OF EMERGENCY MANAGEMENT 

 

 

By: ______________________________________ 

Name and Title: ____________________________ 

Date: ____________________________________ 

Kevin Guthrie, Director 
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EXHIBIT – 1 

STATE RESOURCES AWARDED TO THE RECIPIENT PURSUANT TO THIS AGREEMENT CONSIST 

OF THE FOLLOWING: 

 

SUBJECT TO SECTION 215.97, FLORIDA STATUTES: 

 

State Project -  

 State awarding agency: ________________________________  

 Catalog of State Financial Assistance title: Hurricane Loss Mitigation Program 

 Catalog of State Financial Assistance number: 31.066 

 Amount of State Funding: $194,000.00 

 

 

 

 

Division of Emergency Management 
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ATTACHMENT A 
SCOPE OF WORK AND BUDGET 

 
 
PRESENT SITUTATION 
 
Currently, the Legislature annually appropriates $10 million from the Florida Hurricane Catastrophe Fund 
to the Florida Division of Emergency Management (“Division”) for the Division to administer the HLMP.  
By statute, that $10 million is allocated as follows: 
 

 $3.5 million “to improve the wind resistance of residences and mobile homes, including loans, 
subsidies, grants, demonstration projects, and direct assistance; educating persons concerning 
the Florida Building Code cooperative programs with local governments and the Federal 
Government; and other efforts to prevent or reduce losses or reduce the cost of rebuilding after a 
disaster.” 

 $3 million “to retrofit existing facilities used as public hurricane shelters” 
 $2.8 million “to inspect and improve tie-downs for mobile homes” 
 $700,000 “to the Florida International University center dedicated to hurricane research” 

 
Previously, the Division allocated $3.5 million for the Residential Construction Mitigation Program 
(“RCMP”), which provided grant funding to governmental entities, and nonprofit organizations as a 
means to improve the resiliency of residential structures within their communities.  The RCMP utilized a 
benefit-cost analysis (BCA) for each of the submitted projects in order to determine whether the 
mitigation retrofits were cost-effective. 
 

Presently, the Division expanded the $3.5 million HLMP appropriation beyond the original scope of the 
RCMP, which excluded non-residential structures.   The Division allocates $3.5 million for any 
construction mitigation efforts that will “prevent or reduce losses or reduce the cost of rebuilding after a 
disaster” – provided that the construction: 
 

 Involves or indirectly mitigates a structure; and, 
 Does not supplant any other mitigation grant program funded by or through the Division. 

 
The Recipient will provide mitigation retrofit improvements as identified in RFP-DEM-22-23-026 on as 
many qualified structures as possible during the period of performance for this Agreement and 
within the awarded amount. The Division of Emergency Management’s (Division) Project 
Information Sheet (PIS) will be the controlling document that monitors expenditures for the approved 
mitigation properties. 

 
All structures shall be located in the geographical boundaries of the State of Florida and be approved 
by the Division. The Recipient shall focus on a comprehensive approach that ties together all aspects 
of mitigation. 

 
The Recipient shall be responsible for the implementation, management, coordination, and 
facilitation of all aspects related to the mitigation retrofit projects approved under this RFP. 

 
The intent of the program is to mitigate a structure comprehensively. Comprehensive mitigation takes 
into account as many facets of mitigation as can be achieved given the Recipient’s budget for an 
identified structure. Where a comprehensive approach cannot be implemented, the Recipient must 
clearly justify (i.e., structure has already been partially mitigated or structure does not otherwise 
require certain measures) the reasons for the deviation. All awarded funds must be directly related to 
mitigation improvements. 
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The Division will conduct a benefit-cost analysis (BCA) for each of the submitted properties to 
determine if the mitigation retrofits are cost-effective. The BCA results in a numerical ratio 
expression of the cost-effectiveness of a mitigation project and is calculated as: total project 
mitigation benefits divided by total project mitigation costs.  A project with a BCA ratio of one or 
greater has more benefits than costs and is therefore considered cost-effective. Some of the submitted 
properties may receive a BCA ratio of less than one (1). However, if the combined BCA ratio for the 
submitted group of properties is equal to one (1) or greater the group of properties may be 
approved. Specific properties may be added or withdrawn if necessary, in order to achieve a 
combined BCA of one (1) or greater. The Division will prioritize projects with the highest BCA ratio over 
projects with a lower BCA ratio. 
 

Upon the Recipient receiving a BCA score of (1) or greater, the Division will alert the Recipient to begin 
construction. It is important to note that no construction shall be started prior to the Division’s 
approval of the mitigation improvements.  
 
The HLMP grant is a reimbursable grant. Therefore, no Pre-award costs are authorized. Further, the 
Recipient should secure funding to ensure maximum performance. The Division expects that each 
Recipient will fully spend their awarded grant amount. The Division retains the right to review Recipient 
performance and take corrective action at any time. The following Tasks and Deliverables will be 
achieved in order for the Recipient to be reimbursed. 
 
DELIVERABLES AND TASKS: 
 
Deliverable 1 (Identification and Inspection): The Recipient shall establish a selection process to 
identify potential structures for mitigation improvements. For residential projects, the selection process 
shall be open to all Florida homeowners but should avoid conflict of interest. Internal employees, family 
members, and staff of the Recipient should not be selected. The Recipient shall provide to the Division a 
copy of the Uniform Mitigation Verification Inspection Form (Form OIR-B1-1802), or equivalent inspection 
form, and any additional information provided by the certified inspector or building official.  
 
Task A (Identification): The Recipient shall identify structures for possible mitigation efforts. 
Mitigation efforts cannot be performed on structures with building code violations or unpermitted 
structures.  
 
Task B (Inspection): The Recipient shall ensure that a comprehensive mitigation inspection is 
conducted of all identified structures. The mitigation inspection shall be performed by a state- certified 
inspector or local building official.  The inspection shall identify any previous mitigation improvements, 
as well as any mitigation deficiencies. 
 
For wind retrofitting projects, the inspection shall be completed using the state-standard “Uniform 
Mitigation Verification Inspection Form” (Form OIR-B1-1802). The inspector shall further ensure that all 
necessary information is given to the Recipient (i.e. measurements, counts, and applicable notes). 
Additionally, t h e inspector shall provide the following information in addition to the Uniform Mitigation 
Verification Inspection Form: 
 

1. An opinion on whether the structure can be retrofitted to effectively improve structural 
survivability; 

2. An estimate of the roof square footage; 
3. An estimate of the square footage of windows and doors; 
4. An indication whether the home has gable end reinforcement; 
5. A statement detailing any additional mitigation needs (such as vent strengthening, fascia or 

soffit repair, etc.). 
 
The Recipient shall provide visual representation for each structure by submitting digital photographs and 
videos. Photographs and videos must be clear, unobstructed views of all aspects, to include the roof, 
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gables/trusses, doors, windows, and vents. 
 
Due Date: Initial inspections are due within one hundred and twenty (120) days of the contract execution 
date. Projects and properties may be added and removed through April 15, 2024. 
 
Reimbursement: Provided the expenses do not exceed the amounts authorized by this Agreement, the 
Division will reimburse the Recipient for the Project Management expenses (Not to exceed $15,000) and 
expenses associated with project identification, plan development, and inspection services.   

 
Deliverable 2  (Procurement and PIS Submission): Based on the mitigation deficiencies identified in 
Task B of Deliverable 1, the Recipient shall obtain open, fair, and competitive bids following local 
procurement guidelines. Using the information provided on the Uniform Mitigation Verification Inspection 
Form (or equivalent), the Recipient shall complete a Property Information Sheet (PIS) for each structure. 
The following information shall be submitted to the Division in electronic format: 
 

1. Scope of Work for each structure, based on the inspector’s findings listed on each Uniform 
Mitigation Verification Inspection Form or equivalent inspection form 

2. PIS for each structure 
3. Procurement documentation (bids, quotes, sign in sheets)  

 
The Division will conduct a Benefit-Cost Analysis (BCA) on submitted information. Approval of individual 

properties will be based on a combined BCA ratio. 

Task C (Procurement): The Recipient shall select a Qualified, Licensed Florida Contractor in 
accordance with the Recipient’s local procurement policy. Per Florida Statute 287.057, the Division 
requires that “vendors shall be accorded fair and equal treatment.” Bids should be open, reasonable, and 
competitive.  
 
Task D (PIS Development): The Recipient shall complete a Property Information Sheet (PIS) for each 
structure identified in Task A of Deliverable 1. Cost estimates for each project component must be 
provided by the selected contractor as specified in Task B of Deliverable 1. The electronic PIS form is 
provided to the Recipient by the Division. The original document should not be altered in any way. As 
part of the submission, the Recipient must identify whether: 
 

1. the structure is on grade or not; 
2. any unpermitted work has occurred at the structure; and, 
3. if any outstanding liens or judgments are attached to the structure or its underlying 

property. 
 

For all structures completing wind retrofit activities, the PIS must also identify and provide protection on 
any other opening such as vents, louvers, AC units, exhaust fans, machinery tie-downs, as applicable 
based on the inspection from Task A of Deliverable 1.  All installations shall be in strict compliance with the 
Florida Building Code or Miami-Dade specifications, and all materials shall be certified to meet wind and 
impact standards.  The local municipal or county building department shall inspect and certify the 
protection according to the manufacturer specifications or local advice.  The project shall provide protection 
against the wind speed protection and impact requirements indicated by the effective Florida Building Code 
at the time permits are issued.  

For all project types, the PIS must be completed to reflect all necessary activities to accomplish 
comprehensive mitigation, and reach the required level of protection established by each locality. 

Due Date: PIS is due within one hundred and twenty (120) days of the contract execution date. Addition 
or deletion of properties are due by April 15, 2024. 
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Reimbursement: Provided the expenses do not exceed the amounts authorized by this Agreement, the 
Division will reimburse the Recipient for the Project Management expenses (Not to exceed $15,000) 
associated with t h e  approved Project’s SOW, bidding process, or Contractor selection.  
 
Deliverable 3 (Construction): During the construction phase of the project, the Recipient shall provide 
the Division with sufficient documentation of all mitigation efforts completed, such as bills, invoices, and 
charges submitted by the contractors. Dates must be within the Period of Performance to be reimbursable.  
 
If applicable, the Recipient shall provide documentation of Florida Approved Product Codes and ensure 
that labels are photographed before being painted over or removed. 
 
Based on the mitigation efforts performed by the contractor, the Recipient shall provide a Request for 
Reimbursement (RFR) Package that includes the following information: 
 

a) Recipient’s Invoice, to include; 
 The Period of Performance; 
 Description of work performed; 
 A breakdown of material and labor cost with unit amounts; and 
 Payment amount requested for reimbursement; 
 Settled invoices should be submitted (showing paid);  

 
b)  Request for Reimbursement; (Attachment D) 

 Signed and dated Summary Page with relevant Detail Pages; 
 Sub-Contractor’s Itemized Invoice: 

a. Sub-Contractor name; 
b. Property owner name and address; 
c. Date range of work performed; 
d. Exact mitigation measure completed; 
e. Amount requested for each mitigation measure; 

 Copies of Canceled Checks or Electronic Funds Payment Verification; 
 Quarterly Report; and, 
 Affidavit of Partial Competition (if applicable). 

 
Task E (Construction): Upon completion and approval of Task C and D of Deliverable 2, by the 
Division, the construction phase shall commence.  The Recipient, or its Subcontractors, shall complete 
all mitigation retrofit measures as approved by the Division that have been identified on the PIS.  
During the construction phase, the Recipient is responsible for all contractor payments. All 
construction work shall be completed by a Qualified and Licensed Florida Contractor. The Recipient shall 
document all Florida Approved Product Codes, if applicable. 
 
Due Date: Deliverable 3 is due on a regular basis, but shall be submitted at least quarterly, starting 
with the first quarter after the final Agreement execution date and every quarter thereafter. It shall 
include the quarterly report. The quarterly submission is due fifteen (15) calendar days after the close of 
the quarter.  
 
Reimbursement: Provided the expenses do not exceed the amounts authorized by this Agreement, the 
Division will reimburse the Recipient for the Project Management expenses (Not to exceed $15,000) and 
Construction Expenses associated with all the mitigation retrofit improvements. The mitigation efforts 
may not be fully completed; however, a partial reimbursement request may be submitted.  
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Deliverable 4 (Close-Out Package and Final Inspection): Based on the work described in Task E, the 
Recipient shall provide a Final Close-Out Package in digital format that includes the following: 
 

a) Request for Final Inspection on agency/company letter head identifying the HLMP 
Project number, contract number and must include the following statements: 

 The project is 100% complete; 
 Scope of Work (based on deficiencies found in Task B) for each structure has been 

completed; and, 
 All relevant building Codes and Standards have been satisfied. 

 
b) Electronic folders for each individual property. The folders must have PDF formatted 

documents for each of the following: 
 Approved PIS; 
 Scope of Work; 
 Color photographs and videos, in digital format, documenting mitigation work 

(pre and post); 
 Building Permit; 
 Post-Inspection Reports/Certificates of Completion for each structure; 
 Florida Approved Product Codes, Miami-Dade Approval Codes, Notice of 

Acceptance/Product Approvals; and, 
 All applicable Lien Waivers. 

 
c) An Electronic Spreadsheet to include; 

 Homeowner’s Name; 
 Homeowner’s Address; 
 Pre and Post Inspection Dates; 
 Retrofit Measures Completed; and, 
 Retrofit Cost;  

 
Task F (Close-Out Request): Upon completion of mitigation efforts, the Recipient shall provide the 
Division with an official letter stating the project is 100% complete per the contractor’s scope of work. The 
Recipient shall request final inspection from the Division and provide documentation of all work completed 
as stated in Deliverable 4. 
 
Task G  (Final Inspection): A post inspection must be performed by the Recipient and a member 
of the Division’s Technical Unit t o  ensure that all activities on the scope of work have been properly 
completed in compliance with issued building permits, as well as all applicable Florida Building Codes, 
local building codes, industry standards and Manufacturer's Specifications. 
 
Due Date: A request for closeout is to be received by the Division on or before June 15, 2024. 
 
Reimbursement: Provided the expenses do not exceed the amounts authorized by this Agreement, 
the Division will reimburse the Recipient for the Project Management Expenses and Construction 
Expenses associated with Final Closeout preparation, final inspections, and any additional mitigation 
performed as required by final inspection. The “Final Reimbursement Request” must be submitted 
by August 15, 2024. 
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REIMBURSEMENTS AND EXPENSES: 
 
Requests for Reimbursement: During the Fiscal Year, the Recipient is required to submit, at a 
minimum, quarterly Requests for Reimbursement (RFR), unless no funds were expended. The 
recipient is required to submit a quarterly report on the progress of the overall project. The quarterly 
report is due no later than 15 calendar days past the end of the quarter (see Table 1). Documentation is 
required to support each RFR, Examples of supporting documentation are provided below for both 
construction expenses and project management expenses. In some cases, all the mitigation retrofit 
improvements may not be fully completed; however, a partial reimbursement request may be 
submitted. Additional documentation in the form of an Affidavit signed by the project manager 
attesting to the completion of the work identified in RFR is required. 
 
Construction expenses: The Recipient will pre-audit bills, invoices, and/or charges submitted by the 
subcontractors and pay the subcontractors for approved bills, invoices, and/or charges.  Recipient will 
submit Reimbursement Requests (Attachment D) to the Division with copies of Subcontractor’s bills, 
invoices, and/or charges and Proof-of-Payment by the Recipient in the form of cancelled checks, 
payroll records, electronic payment verification, etc. The Recipient shall ensure that the Contractor’s 
Invoice clearly identifies each mitigation item installed. 
 
Project management expenses: The Recipient shall provide source documentation such as payroll 
records, project time sheets, attendance logs, etc. Documentation shall be detailed information 
describing tasks performed, hours devoted to each task, and the hourly rate charged for each hour 
including enough information to calculate the hourly rates based on payroll records. Employee benefits 
must be clearly shown.  
 
Budget:  The Budget is designed to account for HLMP Awarded Funds. Each invoice and request for 
reimbursement should clearly identify the amount of HLMP funds requested and provide supporting 
documentation. 
 
Financial Consequences: If the Recipient fails to comply with any term of the award, the Division shall 
take one or more of the following actions, as appropriate in the circumstances: 
 

a) Temporarily withhold cash payments pending correction of the deficiency by the Recipient; 
b) Disallow all or part of the cost of the activity or action not in compliance; 
c) Wholly or partly suspend or terminate the current award for the Recipient; 
d) Withhold further awards for the program; or, 
e) Take other remedies that may be legally available. 

  
 
Key Deliverable Dates: The key deliverable dates are designed to aid the Recipient in fully expending 
the awarded grant funding. The Division will monitor the Recipient’s performance by using the following 
dates as markers. Should the Recipient fall off this schedule, the Division will reach out to the Recipient 
and work towards an appropriate correction. The Division retains the right to review all Recipients for 
performance. Further, should the Recipient need additional time, the Recipient need only to demonstrate 
a work plan to the Division. These dates assume blue sky conditions throughout the life of the grant. 
Should the Division or the Recipient be impacted by disaster, event, or incident, the deliverable dates 
would be altered. 
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Table 1: 
 

KEY ACTIVITY DUE DATE COMMENT 

Deliverable 1:  
Identification and 
Inspection 

No later than 45 days 
post contract execution. 

Additional structures may be considered for 
mitigation until April 15, 2024. 

Deliverable 2: 
Procurement and PIS 
Submission 

No later than 120 days 
post contract execution. 

 

Deliverable 3:  
Construction 

To be completed by 
June 1, 2024. 

Completion of all mitigation retrofit work. 

Deliverable 4: 
Final Inspection & 
Close-Out Package 

No later than June 15, 
2024. 

 

 
Table 2: 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
This is HLMP Project Number DEM-HL00090, the City of Bradenton. The Period of Performance for this 
project shall begin upon contract execution and ends June 30, 2024. 

EXPENDITURE CATEGORIES AWARD 

Salary & Benefits  

Other Personnel / Contractual Services  

Project Management Expenses $15,000.00 

Construction Expenses $179,000.00 
 

Totals $194,000.00 
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Attachment B 

Program Statutes and Regulations 

 

Section 215.559, Florida Statutes  Hurricane Loss Mitigation Program 

Section 215.422, Florida Statutes Payments, warrants, and invoices; processing time limits; 

dispute limitation; agency or judicial branch compliance 

Section 215.97, Florida Statutes  Florida Single Audit Act 

Section 215.971, Florida Statutes Agreements funded with federal and state assistance 

Section 216.347, Florida Statutes Disbursement of grant and aids appropriations for lobbying 

prohibited 

Section 216.3475 Florida Statutes Maximum rate of payment for services funded under General 

Appropriations Act or awarded on a noncompetitive basis 

Section 287.056, Florida Statutes Purchases from purchasing agreement and state term contract 

Section 287.057, Florida Statutes Procurement of commodities or contractual services 

CFO MEMORANDUM NO. 04 (2005-06) Compliance Requirements for Agreements 

Section 553.844, Florida Statutes Windstorm loss mitigation; Requirements for Roofs and Opening 

Protection 
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Attachment C 

Statement of Assurances 

 

To the extent the following provisions apply to this Agreement, the Recipient certifies that:  
 
(a) It possesses legal authority to enter into this Agreement and to carry out the proposed program; 

 
(b) Its governing body has duly adopted or passed as an official act of resolution, motion or similar action 

authorizing the execution of the hazard mitigation agreement with the Division of Emergency 
Management (DEM), including all understandings and assurances contained in it, and directing 
and authorizing the Recipient’s chief administrative officer or designee to act in connection with 
the application and to provide such additional information as may be required; 
 

(c) No member of or delegate to the Congress of the United States, and no Resident Commissioner, 
shall receive any share or part of this Agreement or any benefit.  No member, officer, or 
employee of the Recipient or its designees or agents, no member of the governing body of the 
locality in which this program is situated, and no other public official of the locality or localities 
who exercises any functions or responsibilities with respect to the program during his tenure or 
for one year after, shall have any interest, direct or indirect, in any contract or subcontract, or the 
proceeds, for work be performed in connection with the program assisted under this Agreement.  
The Recipient shall incorporate, in all contracts or subcontracts a provision prohibiting any 
interest pursuant to the purpose stated above; 
 

(d) All Recipient contracts for which the State Legislature is in any part a funding source, shall contain 
language to provide for termination with reasonable costs to be paid by the Recipient for eligible 
contract work completed prior to the date the notice of suspension of funding was received by the 
Recipient.  Any cost incurred after a notice of suspension or termination is received by the 
Recipient may not be funded with funds provided under this Agreement unless previously 
approved in writing by the Division.  All Recipient contracts shall contain provisions for termination 
for cause or convenience and shall provide for the method of payment in such event;  
 

(e) It will comply with: 
 
(1) Contract Work Hours and Safety Standards Act of 1962, 40 U.S.C. 3701 et seq., requiring 

that mechanics and laborers (including watchmen and guards) employed on federally 
assisted contracts be paid wages of not less than one and one-half times their basic 
wage rates for all hours worked in excess of forty hours in a work week; and  

(2) Federal Fair Labor Standards Act, 29 U.S.C. Section 201 et seq., requiring that covered 
employees be paid at least minimum prescribed wage, and also that they be paid one 
and one-half times their basic wage rates for all hours worked in excess of the prescribed 
work-week. 

 
(f) It will comply with  

 
(1) Title VI of the Civil Rights Act of 1964 (P.L. 88-352), and the regulations issued pursuant 

thereto, which provides that no person in the United States shall on the grounds of race, 
color, or national origin, be excluded from participation in, be denied the benefits of, or be 
otherwise subjected to discrimination under any program or activity for which the 
Recipient received Federal financial assistance and will immediately take any measures 
necessary to effectuate this assurance.  If any real property or structure thereon is 
provided or improved with the aid of Federal financial assistance extended to the 
Recipient, this assurance shall obligate the Recipient, or in the case of any transfer of 
such property, any transferee, for the period during which the real property or structure is 
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used for a purpose for which the Federal financial assistance is extended, or for another 
purpose involving the provision of similar services or benefits;  

(2) Any prohibition against discrimination on the basis of age under the Age Discrimination Act of 
1975, as amended (42 U.S.C. 6101-6107) which prohibits discrimination on the basis of 
age or with respect to otherwise qualifies handicapped individuals as provided in Section 
504 of the Rehabilitation Act of 1973; 

(3) Executive Order 11246, as amended by Executive Orders 11375 and 12086, and the 
regulations issued pursuant thereto, which provide that no person shall be discriminated 
against on the basis of race, color, religion, sex or national origin in all phases of 
employment during the performance of federal or federally assisted construction 
contracts; affirmative action to insure fair treatment in employment, upgrading, demotion, 
or transfer; recruitment or recruitment advertising; layoff/termination, rates of pay or other 
forms of compensation; and election for training and apprenticeship; 
 

(g) It will establish safeguards to prohibit employees from using positions for a purpose that is or gives 
the appearance of being motivated by a desire for private gain for themselves or others, 
particularly those with whom they have family, business, or other ties pursuant to Section 112.313 
and Section 112.3135, Florida Statutes; 
 

(h) It will comply with the Anti-Kickback Act of 1986, 41 U.S.C. Section 51 which outlaws and prescribes 
penalties for “kickbacks” of wages in federally financed or assisted construction activities; 
 

(i) It will comply with the provisions of 5 U.S.C. Sections 7321-7326 (further known as the Hatch Act) 
which limits the political activities of employees;  
 

(j) It will comply with the flood insurance purchase and other requirements of the Flood Disaster 
Protection Act of 1973, as amended, 42 U.S.C. 4001-4131, including requirements regarding the 
purchase of flood insurance in communities where such insurance is available as a condition for 
the receipt of any Federal financial assistance for construction or acquisition purposes for use in 
any area having special flood hazards.  The phrase “Federal financial assistance” includes any 
form of loan, grant, guaranty, insurance payment, rebate, subsidy, disaster assistance loan or 
grant, or any other form of direct or indirect Federal assistance; 
 
For sites located within Special Flood Hazard Areas (SFHA), the Recipient must include a FEMA 
Model Acknowledgement of Conditions of Mitigation of Property in a Special Flood Hazard Area 
with FEMA Grant Funds executed by the title holder with the closeout request verifying that 
certain SFHA requirements were satisfied on each of the properties.  The Model 
Acknowledgement can be found at www.fema.gov/governmenta/grant/sfha_conditions.shtm 
 

(k) It will require every building or facility(other than a privately owned residential structure) designed, 
constructed, or altered with funds provided under this Agreement to comply with the “Uniform 
Federal Accessibility Standards,” (AS) which is Appendix A to 41 CFR Section 101-19.6 for 
general type buildings and Appendix A to 24 CFR, Part 40 for residential structures.  The 
Recipient will be responsible for conducting inspections to ensure compliance with these 
specifications by the contractor;  
 

(l) It will, in connection with its performance of environmental assessments under the National 
Environmental Policy Act of 1969, comply with Section 106 of the National Historic Preservation 
Act of 1966 (54 U.S.C.), Executive Order 11593, 36 CFR, Part 800, and the Preservation of 
Archaeological and Historical Data Act of 1966 (54 U.S.C. 3125) by: 
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(1) Consulting with the State Historic Preservation Office to identify properties listed in or eligible 
for inclusion in the National Register of Historic Places that are subject to adverse effects 
(see 36 CFR, Section 800.8) by the proposed activity; and  

(2) Complying with all requirements established by the State to avoid or mitigate adverse effects 
upon such properties. 

(3) Abiding by the terms and conditions of the “Programmatic Agreement Among the Federal 
Emergency Management Agency, the Florida State Historic Preservation Office, the 
Florida Division of Emergency Management and the Advisory Council on Historic 
Preservation, (PA)” which addresses roles and responsibilities of Federal and State 
entities in implementing Section 106 of the National Historic Preservation Act (NHPA), 54 
U.S.C., and implementing regulations in 36 CFR, Part 800. 

(4) When any of the Recipient’s projects funded under this Agreement may affect a historic 
property, as defined in 36 CFR, Part 800.16 (l)(1), the Federal Emergency Management 
Agency (FEMA) may require the Recipient to review the eligible scope of work in 
consultation with the State Historic Preservation Office (SHPO) and suggest methods of 
repair or construction that will conform with the recommended approaches set out in the 
Secretary of Interior’s Standards for Rehabilitation and Guidelines for 
Rehabilitating Historic Buildings 1992 (Standards), the Secretary of the Interior’s 
Guidelines for Archeological Documentation (Guidelines) (48 Federal Register 
44734-37), or any other applicable Secretary of Interior standards.  If FEMA determines 
that the eligible scope of work will not conform with the Standards, the Recipient agrees 
to participate in consultations to develop, and after execution by all parties, to abide by, a 
written agreement that establishes mitigation and recondition measures, including but not 
limited to, impacts to archeological sites, and the salvage, storage, and reuse of any 
significant architectural features that may otherwise be demolished.  

(5) The Recipient agrees to notify FEMA and the Division if any project funded under this 
Agreement will involve ground disturbing activities, including, but not limited to: 
subsurface disturbance; removal of trees; excavation of footings and foundations, and 
installation of utilities (such as water, sewer, storm drains, electrical, gas, leach lines and 
septic tanks) except where these activities are restricted solely to areas previously 
disturbed by the installation, replacement or maintenance of such utilities.  FEMA will 
request the SHPO’s opinion on the potential that archeological properties may be present 
and be affected by such activities.  The SHPO will advise the Recipient on any feasible 
steps to be accomplished to avoid any National Register eligible archeological property or 
will make recommendations for the development of a treatment plan for the recovery or 
archeological data from the property.  

If the Recipient is unable to avoid the archeological property, develop, in consultation with 
SHPO, a treatment plan consistent with the Guidelines and take into account the 
Advisory Council on Historic Preservation (Council) publication “Treatment of 
Archeological Properties”.  The Recipient shall forward information regarding the 
treatment plan to FEMA, the SHPO and the Council for review.  If the SHPO and the 
Council do not object within 15 calendar days of receipt of the treatment plan, FEMA may 
direct the Recipient to implement the treatment plan.  If either the Council or the SHPO 
object, Recipient shall not proceed with the project until the objection is resolved.  

(6) The Recipient shall notify the Division and FEMA as soon as practicable: (a) of any changes 
in the approved scope of work for a National Register eligible or listed property; (b) of all 
changes to a project that may result in a supplemental DSR or modify a HMGP project for 
a National Register eligible or listed property; (c) if it appears that a project funded under 
this Agreement will affect a previously unidentified property that may be eligible for 
inclusion in the National Register or affect a known historic property in an unanticipated 
manner.  The Recipient acknowledges that FEMA may require the Recipient to stop 
construction in the vicinity of the discovery of a previously unidentified property that may 
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eligible for inclusion in the National Register or upon learning that construction may affect 
a known historic property in an unanticipated manner.  The Recipient further 
acknowledges that FEMA may require the Recipient to take all reasonable measures to 
avoid or minimize harm to such property until FEMA concludes consultation with the 
SHPO.  The Recipient also acknowledges that FEMA will require, and the Recipient shall 
comply with, modifications to the project scope of work necessary to implement 
recommendations to address the project and the property.  

(7) The Recipient acknowledges that, unless FEMA specifically stipulates otherwise, it shall not 
receive funding for projects when, with intent to avoid the requirements of the PA or the 
NHPA, the Recipient intentionally and significantly adversely affects a historic property, or 
having the legal power to prevent it, allowed such significant adverse affect to occur.  

 
(m) It will comply with Title IX of the Education Amendments of 1972, as amended (20 U.S.C. 1681-1683 

and  1685-1686) which prohibits discrimination on the basis of sex;  
 

(n) It will comply with the Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and 
Rehabilitation Act of 1970, (42 U.S.C. 4541-45-94) relating to nondiscrimination on the basis of 
alcohol abuse or alcoholism;  
 

(o) It will comply with 523 and 527 of the Public Health Service Act of 1912 (42 U.S.C. 290 dd-3 and 290 
ee-3), as amended, relating to confidentiality of alcohol and drug abuse patient records;  
 

(p) It will comply with Lead-Based Paint Poison Prevention Act (42 U.S.C. 4821 et seq.) which prohibits 
the use of lead based paint in construction of rehabilitation or residential structures; 
 

(q) It will comply with the Energy Policy and Conservation Act (P.L. 94-163; 42 U.S.C. 6201-6422), and 
the provisions of the State Energy Conservation Plan adopted pursuant thereto; 
 

(r) It will comply with the Laboratory Animal Welfare Act of 1966, (7 U.S.C. 2131-2159), pertaining to the 
care, handling, and treatment of warm blooded animals held for research, teaching, or other 
activities supported by an award of assistance under this Agreement;  
 

(s) It will comply with Title VIII of the Civil Rights Act of 1968, (42 U.S.C 2000c and 42 U.S.C. 3601-
3619), as amended, relating to non-discrimination in the sale, rental, or financing of housing, and 
Title VI of the Civil Rights Act of 1964 (P.L. 88-352), which prohibits discrimination on the basis of 
race, color or national origin; 
 

(t) It will comply with the Clean Air Act of 1955, as amended, 42 U.S.C. 7401-7675; 
 

(u) It will comply with the Clean Water Act of 1977, as amended, 33 U.S.C. 1251-1388 
 

(v) It will comply with the endangered Species Act of 1973, 16 U.S.C. 1531-1544; 
 

(w) It will comply with the Intergovernmental Personnel Act of 1970, 42 U.S.C. 4701-4772; 
 

(x) It will assist the awarding agency in assuring compliance with the National Historic Preservation Act 
of 1966, as amended, 54 U.S.C.; 
 

(y) It will comply with environmental standards which may be prescribed pursuant to the National 
Environmental Policy Act of 1969, 42 U.S.C. 4321-4347; 
 

(z) It will assist the awarding agency in assuring compliance with the Preservation of Archeological and 
Historical Preservation Act of 1966, 54 U.S.C. 3125 
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(aa) It will comply with the Rehabilitation Act of 1973, Section 504, 29 U.S.C. 794, regarding non-
discrimination;  
 

(bb) It will comply with the environmental standards which may be prescribed pursuant to the Safe 
Drinking Water Act of 1974, 42 U.S.C. 300f-300j-27, regarding the protection of underground 
water sources;  
 

(cc) It will comply with the requirements of Titles II and III of the Uniform Relocation Assistance and 
Property Acquisition Policies Act of 1970, 42 U.S.C. 4621-4638, which provide for fair and 
equitable treatment of persons displaced or whose property is acquired as a result of Federal or 
Federally assisted programs;  
 

(dd) It will comply with the Wild and Scenic Rivers Act of 1968, 16 U.S.C. 1271-1287, related to protecting 
components or potential components of the national wild and scenic rivers system; 
 

(ee) It will comply with the following Executive Orders: EO 11514 (NEPA); EO 11738 (violating facilities); 
EO 11988 (Floodplain Management); EO 11990 (Wetlands); and EO 12898 (Environmental 
Justice); 
 

(ff) It will comply with the Coastal Barrier Resources Act of 1977, 16 U.S.C. 3501-3510; 
 

(gg) It will assure project consistency with the approved State program developed under the Coastal Zone 
Management Act of 1972, 16 U.S.C. 1451-1464; and  
 

(hh) It will comply with the Fish and Wildlife Coordination Act of 1958, 16 U.S.C. 661-668. 
 

(ii) With respect to demolition activities, it will: 
 
(1) Create and make available documentation sufficient to demonstrate that the Recipient and its 

demolition contractor have sufficient manpower and equipment to comply with the 
obligations as outlined in this Agreement. 

(2) Return the property to its natural state as though no improvements had ever been contained 
thereon.  

(3) Furnish documentation of all qualified personnel, licenses and all equipment necessary to 
inspect buildings located in the Recipient’s jurisdiction to detect the presence of asbestos 
and lead in accordance with requirements of the U.S. Environmental Protection Agency, 
the Florida Department of Environmental Protection and the County Health Department.  

(4) Provide documentation of the inspection results for each structure to indicate: 
a. Safety Hazard Present 
b. Health Hazards Present 
c. Hazardous Materials Present 

(5) Provide supervision over contractors or employees employed by the Recipient to remove 
asbestos and lead from demolished or otherwise applicable structures.  

(6) Leave the demolished site clean, level and free of debris. 

(7) Notify the Division promptly of any unusual existing condition which hampers the contractor’s 
work. 

(8) Obtain all required permits. 

(9) Provide addresses and marked maps for each site where water wells and septic tanks are to 
be closed along with the number of wells and septic tanks located on each site.  Provide 
documentation of closures. 
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(10) Comply with mandatory standards and policies relating to energy efficiency which are 
contained in the State Energy Conservation Plan issued in compliance with the Energy 
Policy and Conservation Act (Public Law 94-163).  

(11) Comply with all applicable standards, orders, or requirements issued under Section 112 and 
306 of the Clean Air Act (42 U.S.C. 1857h), Section 508 of the Clean Water Act (33 
U.S.C. 1251-1388), Executive Order 11738, and the U.S. Environmental Protection 
Agency regulations (40 CFR, Part 15 and 61).  This clause shall be added to any 
subcontracts.  

(12) Provide documentation of public notices for demolition activities.  
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Attachment D 

DIVISION OF EMERGENCY MANAGEMENT 
 

REQUEST FOR ADVANCE OR REIMBURSEMENT OF 
HURRICANE LOSS MITIGATION PROGRAM FUNDS 

 
RECIPIENT NAME:  City of Bradenton                                                                                                                                     
 
ADDRESS: 101 12th Street West                                                                                                                                              
 
CITY, STATE, ZIP CODE: Bradenton, FL 34205          Project Number: DEM-HL00090  
                                                                              
PAYMENT No:                              DEM Agreement No: B0198 

 

Eligible 
Amount 

Obligated 
Federal 

Obligated  
HLMP  Previous  Current  DEM Use Only 

100% __% 100% Payments Request Approved Comments  

 N/A      

       

       

       

       

 
TOTAL CURRENT REQUEST:  $ 

 

I certify that to the best of my knowledge and belief the above amounts are correct, and that all 
disbursements were made in accordance with all conditions of the Division agreement and payment is 
due and has not been previously requested for these amounts. 
 
RECIPIENT SIGNATURE _______________________________________________________                                                   
      
NAME AND TITLE                                                                 DATE: ________________     
 

                TO BE COMPLETED BY DIVISION OF EMERGENCY MANAGEMENT 
 
APPROVED PROJECT TOTAL $________                    
                                                                              _________________________________________                         
ADMINISTRATIVE COST          $                         DIVISION DIRECTOR 
 
APPROVED FOR PAYMENT    $________          _________________                                        
                                                                                     DATE  
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Attachment D 
(Continued) 

 
DIVISION OF EMERGENCY MANAGEMENT 

 
SUMMARY OF DOCUMENTATION IN SUPPORT OF AMOUNT 

CLAIMED FOR ELIGIBLE WORK UNDER THE 
HURRICANE LOSS MTIGATION PROGRAM 

 

RECIPIENT: City of Bradenton  PROJECT #: DEM-HL00090 
     

CONTRACT# B0198  FEMA TRACKING #: N/A 
 

Applicant’s 
Reference No. 

(Warrant, Voucher, 
Claim check, or 
Schedule No.) 

Date of delivery of 
articles, completion 

of work or 
performance 

services. 

DOCUMENTATION 
List documentation (applicant’s payroll, material out of applicant’s 

stock, applicant owned equipment and name of vendor or 
contractor) by category and line item in the approved project 

application and give a brief description of the articles or services. 

 
Applicant’s 

Eligible Costs 
100% 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

  TOTAL  
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Attachment E 

JUSTIFICATION OF ADVANCE PAYMENT 

 RECIPIENT: CITY OF BRADENTON 

If you are requesting an advance, indicate same by checking the box below. 

 

    

 

 

 

 

 

If you are requesting an advance, complete the following chart and line item justification below. 

 

ESTIMATED EXPENSES 

BUDGET CATEGORY/LINE ITEMS 

(list applicable line items) 

20___-20___ Anticipated Expenditures for First Three Months of 

Contract 

For example 

ADMINISTRATIVE COSTS 

 (Include Secondary Administration.) 

 

For example 

PROGRAM EXPENSES 
 

TOTAL EXPENSES  

 

  LINE ITEM JUSTIFICATION (For each line item, provide a detailed justification explaining the need 

for the cash advance.  The justification must include supporting documentation that clearly shows the 

advance will be expended within the first ninety (90) days of the contract term.  Support documentation 

should include quotes for purchases, delivery timelines, salary and expense projections, etc. to provide the 

Division reasonable and necessary support that the advance will be expended within the first ninety (90) days 

of the contract term.  Any advance funds not expended within the first ninety (90) days of the contract term 

shall be returned to the Division Cashier, 2555 Shumard Oak Boulevard, Tallahassee, Florida 32399, within 

thirty (30) days of receipt, along with any interest earned on the advance) 

 ___________________________________________________________________________________________ 

 ___________________________________________________________________________________________ 

 ___________________________________________________________________________________________ 

 ___________________________________________________________________________________________ 

 ___________________________________________________________________________________________ 

 [    ] ADVANCE REQUESTED 
 
Advance payment of $ _____________ is requested.  Balance of 
payments will be made on a reimbursement basis.  These funds are  
needed to pay staff, award benefits to clients, duplicate forms and  
purchase start-up supplies and equipment.  We would not be able to  
operate the program without this advance.  
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Attachment F 

DIVISION OF EMERGENCY MANAGEMENT 

HURRICANE LOSS MITIGATION PROGRAM 
 

QUARTERLY REPORT FORM  
 
RECIPIENT:City of Bradenton     Project Number:  DEM-HL00090 
 
PROJECT LOCATION: __________________________  DEM ID #:  B0198 

        QUARTER ENDING: ____________              
                                    
 
Provide amount of advance funds disbursed for period (if applicable) $_________________  
Provide reimbursement projections for this project: 
 
July-Sep, 20__$______   Oct-Dec, 20__$______    Jan-Mar, 20__$_____    Apr-June, 20__$_____ 
 
July-Sep, 20__$______   Oct-Dec, 20__$______    Jan-Mar, 20__$______   Apr-June, 20__$_____    
 
Percentage of Work Completed (may be confirmed by state inspectors):                      % 
 
Project Proceeding on Schedule:   [ ] Yes   [ ] No 
 
Describe milestones achieved during this quarter: 
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________                           
                                                                                                                                                                                                   
Provide a schedule for the remainder of work to project completion: 
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________                           
                                                                                                                                                                                                   
Describe problems or circumstances affecting completion date, milestones, scope of work, and cost: 
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________                           
                                                                                                                                                                                                   
Cost Status: [ ] Cost Unchanged    [ ] Under Budget  [ ] Over Budget 
   
Additional Comments/Elaboration: 
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________                           
                                                                                                                                                                                                   
NOTE:  Division of Emergency Management (DEM) staff may perform interim inspections and/or audits at any time.  
Events may occur between quarterly reports, which have significant impact upon your project(s), such as anticipated 
overruns, changes in scope of work, etc.  Please contact the Division as soon as these conditions become known, 
otherwise you may be found non-compliant with your subgrant award. 

 
Name and Phone Number of Person Completing This Form ____________________________________ 
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Attachment G 

Warranties and Representations 

 

Financial Management 

 

Recipient’s financial management system must include the following:  

(1) Accurate, current and complete disclosure of the financial results of this project or program  

  

(2)  Records that identify the source and use of funds for all activities. These records shall 

contain information pertaining to grant awards, authorizations, obligations, unobligated 

balances, assets, outlays, income and interest.  

 

(3) Effective control over and accountability for all funds, property and other assets. Recipient 

shall safeguard all assets and assure that they are used solely for authorized purposes.  

 

(4) Comparison of expenditures with budget amounts for each Request For Payment. Whenever 

appropriate, financial information should be related to performance and unit cost data.  

 

(5) Written procedures to determine whether costs are allowed and reasonable under the 

provisions of the applicable OMB cost principles and the terms and conditions of this 

Agreement.  

 

(6) Cost accounting records that are supported by backup documentation.  

 

Competition 

All procurement transactions shall be done in a manner to provide open and free competition. The 

Recipient shall be alert to conflicts of interest as well as noncompetitive practices among contractors that 

may restrict or eliminate competition or otherwise restrain trade. In order to ensure excellent contractor 

performance and eliminate unfair competitive advantage, contractors that develop or draft specifications, 

requirements, statements of work, invitations for bids and/or requests for proposals shall be excluded 

from competing for such procurements. Awards shall be made to the bidder or offeror whose bid or offer 

is responsive to the solicitation and is most advantageous to the Recipient, considering the price, quality 

and other factors.  Solicitations shall clearly set forth all requirements that the bidder or offeror must fulfill 

in order for the bid or offer to be evaluated by the Recipient. Any and all bids or offers may be rejected 

when it is in the Recipient's interest to do so. 
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 Codes of Conduct. 

 

The Recipient shall maintain written standards of conduct governing the performance of its employees 

engaged in the award and administration of contracts. No employee, officer, or agent shall participate in 

the selection, award, or administration of a contract supported by public grant funds if a real or apparent 

conflict of interest would be involved. Such a conflict would arise when the employee, officer, or agent, 

any member of his or her immediate family, his or her partner, or an organization which employs or is 

about to employ any of the parties indicated, has a financial or other interest in the firm selected for an 

award. The officers, employees, and agents of the Recipient shall neither solicit nor accept gratuities, 

favors, or anything of monetary value from contractors or parties to subcontracts.  The standards of 

conduct shall provide for disciplinary actions to be applied for violations of the standards by officers, 

employees, or agents of the Recipient. 

 

Business Hours 

 

The Recipient shall have its offices open for business, with the entrance door open to the public, and at 

least one employee on site, from ______________________________________________________ 

______________________________________________________________ 

 

Licensing and Permitting 

 

All subcontractors or employees hired by the Recipient shall have all current licenses and permits 

required for all of the particular work for which they are hired by the Recipient. 
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Attachment H 

Certification Regarding 

Debarment, Suspension, Ineligibility 

And Voluntary Exclusion 

 

Subcontractor Covered Transactions 

 

The prospective subcontractor of the Recipient, ____________________________, certifies, by 

submission of this document, that neither it, its principals, nor affiliates are presently debarred, 

suspended, proposed for debarment, declared ineligible, voluntarily excluded, or disqualified from 

participation in this transaction by any Federal department or agency. 

 

 

 

SUBCONTRACTOR: 

 

______________________________     

 

 

By: ____________________________     City of Bradenton  

 Signature         Recipient’s Name 

 

________________________________  B0198 

Name and Title        DEM Contract Number 

 

________________________________  DEM-HL00090 

Street Address        Project Number 

 

________________________________ 

City, State, Zip 

 

________________________________ 

Date 

 

 

 

 

46



 38

Attachment I 
 

Florida Accountability Contract Tracking System (FACTS)  
Requirements for Non-profit Organizations Under Section 216.1366, Florida Statutes 

Instructions and Worksheet 

CONTRACT DOCUMENTATION REQUIREMENTS 

Section 216.1366, F.S., amended in 2023, establishes new documentation requirements for any 
contract for services executed, amended, or extended on or after July 1, 2023, with non-profit 
organizations as defined in s. 215.97 (2)(m). F.S. The contract must require the contractor to provide 
documentation that indicates the amount of state funds: 

 Allocated to be used during the full term of the contract for remuneration to any 
member of the board of directors or an officer of the contractor. 

 Allocated under each payment by the public agency to be used for remuneration of any 
member of the board of directors or an officer of the contractor. The documentation 
must indicate the amounts and recipients of the remuneration. 

Such information must be included in the contract tracking system maintained pursuant to s. 215.985 F.S. and 
must be posted on the contractor’s website if the contractor maintains a website. 

• As used in this subsection, the term: 

o “Officer” means a Chief Executive Officer (CEO), Chief Financial Officer (CFO), Chief Operating Officer 
(COO), or any other position performing an equivalent function. 

o “Remuneration” means all compensation earned by or awarded to personnel, whether paid or accrued, 
regardless of contingency, including bonuses, accrued paid time off, severance payments, incentive 
payments, contributions to a retirement plan, or in-kind payments, reimbursements, or allowances for moving 
expenses, vehicles and other transportation, telephone services, medical services, housing, and meals. 

o “State funds” means funds paid from the General Revenue Fund or any state trust fund, funds allocated 
by the Federal Government and distributed by the state, or funds appropriated by the state for distribution 
through any grant program. The term does not include funds used for the state Medicaid program. 

Note: This “Instructions and Worksheet” is meant to explain the requirements of the Section 216.1366, F.S., 
amended in 2023, and give clarity to the attached form distributed to recipients and sub-recipients for 
completion. All pertinent information below should be filled out, signed, and returned to the project manager. 
 
NON-PROFIT ORGANIZATION REMUNERATION INFORMATION 
 

1. Is your business or organization a non-profit organization as defined in s. 215.97 (2)(m). F.S.? 
Yes    No  
 

If the answer to Question 1 is “Yes,” continue to Question 2. If the answer to Question 1 is “No”, move to the 
signature block below to complete the certification and submittal process. 
 

2. Will state funds be used as remuneration to any member of the board of directors or an officer in your 
business or organization? 
Yes    No  
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If the answer to Question 2 is “Yes,” provide the information required in the “Total Compensation Paid to Non-
Profit Personnel Using State Funds” form below. A separate form should be completed for each member of the 
board of directors or officer being compensated using state funds. If the answer to Question 2 is “No”, move to 
the signature block below to complete the certification and submittal process. 

 
Total Compensation Paid to Non-Profit Personnel 

Using State Funds 
 

Name: 
 

 
Title: 

 

         Agency Agreement/Contract # 
 

 
Total Contract Amount 

 

 
                                   Contract Term: 

 

Line Item Budget Category Total Amount Paid Amount Paid from State Funds 

Salaries   

Fringe Benefits   

Bonuses   

Accrued Paid Time Off   

Severance Payments   

Retirement Contributions   

In-Kind Payments   

Incentive Payments   

   

Reimbursements/Allowances   

Moving Expenses   

Transportation Costs   

Telephone Services   

Medical Services Costs   

Housing Costs   

Meals   

 
CERTIFICATION: I certify that the amounts listed above are true and accurate and in accordance with the 
approved budget. 

Name:  

Signature:  

Title:  

Date:  
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AGENDA ITEM NO.
6.b

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Nilsa Taylor, City Administration

ITEM TYPE: Contract

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Florida Blue, BlueMedicare Advantage Plan for
Medicare eligible City of Bradenton Retirees

SUGGESTED ACTION: Approve contract between the City of Bradenton and
Florida Blue effective October 1, 2023.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The City of Bradenton in collaboration with the City's Agent of Record, Brown &
Brown along with Florida Blue wish to offer a Medicare Advantage group plan to
its retirees that are Medicare eligible or age 65 and over. 
 
FINANCIAL IMPACT:
None.
 
ATTORNEY REVIEW/RECOMMENDATION:
Reviewed by Scott Rudacille.
 
SUGGESTED MOTION:
Motion to approve the contract with Florida Blue effective October 1, 2023.
 
ATTACHMENTS:
BlueMedicare Group Master Agreement
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BLUEMEDICARE GROUP MASTER AGREEMENT 

SECTION 1: INTRODUCTION 

This BlueMedicare Group Master Agreement (this “Agreement") describes the rights and obligations 
which you and Blue Cross and Blue Shield of Florida, Inc. (“Florida Blue”) have with respect to the group 
Medicare Advantage, Medicare Advantage Prescription Drug Plan, and/or standalone Medicare 
Prescription Drug Plan (hereinafter, “Medicare Plan(s)”) coverage to be provided by us to your Covered 
Retirees and Covered Dependents. 

References to “we”, “us”, “our,” and Florida Blue throughout this Agreement refer to Blue Cross and Blue 
Shield of Florida, Inc. In exchange for your payment of the Premium, we agree to provide the coverage 
and/or benefits specified in the Evidence of Coverage for the Medicare Plan(s) (“Evidence of Coverage”), 
a copy of which is attached to this Agreement. The coverage to be provided by us under the Group Plan 
which you have established is described in the Evidence of Coverage. 

SECTION 2: DEFINITIONS 

Certain terms defined in the Agreement are also used and defined (for the convenience of Covered 
Persons) in the Evidence of Coverage. If a word or phrase starts with a capital letter, it is either the first 
word in a sentence, a proper name, a title, or a defined term. The following defined terms apply to this 
Agreement: 

Anniversary Date means the date one year after the Effective Date of coverage and subsequent annual 
anniversaries or such other date as mutually agreed to in writing by the parties. 

Appeal means a request submitted by or on behalf of a Covered Person for a review of our decision to 
deny a request for coverage of health care services or prescription drugs or payment for services or drugs. 

CMS means the Centers for Medicare and Medicaid Services. 

CMS Requirements means the provisions of Parts C and D of Title XVIII of the Social Security Act, 
CMS Medicare Part C and D regulations at 42 C.F.R. Parts 422 and 423, the CMS Managed Care and 
Prescription Drug Benefit Manuals, other CMS instructions and guidance and the provisions of Florida 
Blue’s contracts with CMS to offer the Medicare Plans.  

Covered Dependent means an Eligible Dependent who continues to meet all applicable eligibility 
requirements described in the Evidence of Coverage and who is enrolled, and actually covered, under the 
Agreement other than as a Covered Retiree. 

Covered Person means a Covered Retiree or a Covered Dependent. 

Covered Retiree means an Eligible Retiree, who continues to meet all applicable eligibility requirements 
described in the Evidence of Coverage and who is enrolled, and actually covered, under the Agreement 
other than as a Covered Dependent. 

51



2 

Effective Date for the Group means 12:01 a.m. on the date specified on the last page of this Agreement 
and for Covered Persons means 12:01 a.m. on the date coverage will begin as specified in the Evidence 
of Coverage. 

Eligible Dependent means an individual who meets and continues to meet all of the eligibility 
requirements described in the Evidence of Coverage. 

Eligible Retiree means an individual who meets and continues to meet all of the eligibility requirements 
set forth in the Evidence of Coverage and is eligible to enroll as a Covered Retiree. An Eligible Retiree is 
not a Covered Retiree until actually enrolled and accepted for coverage as a Covered Retiree by us. 

Enrollment Forms means those forms, electronic or paper, which are approved by us and used to maintain 
accurate enrollment files under the Agreement. 

Grace Period means the sixty (60) calendar day period beginning on the date the Premium is due. 

Grievance means a type of complaint submitted by a Covered Person (or other person eligible under CMS 
Requirements to submit a Grievance) about us or one of our network providers or pharmacies, including 
a complaint concerning the quality of care. This type of complaint does not involve coverage or payment 
disputes. 

Group means the employer, labor union, association, partnership, corporation, department, other 
organization or entity through which coverage and benefits are issued by us. 

Note: References to "you" or "your" throughout the first part of this Agreement also refer to the Group. 
References to “you” or “your” in the Evidence of Coverage refer to Eligible Retirees, Eligible Dependents, 
Covered Retirees and/or Covered Dependents depending on the context and intent of the specific 
provision. 

Group Master Agreement or Agreement means the written document which is evidence of the entire 
agreement between the Group and Florida Blue whereby coverage and benefits are provided to Covered 
Persons. 

Late Enrollment Penalty (“LEP”) means an amount added to the Part D Premium of an individual who 
did not have Part D coverage or other creditable prescription drug plan when the individual first became 
eligible for Part D or who had a break in Part D or other creditable prescription drug coverage for at least 
63 days. 

Low Income Subsidy (“LIS”) means the premium subsidy amount paid to us by CMS for qualifying 
Covered Persons with Medicare Part D coverage. 

Medicare Plan means the group Medicare Advantage Plan, Medicare Advantage Prescription Drug Plan, 
and/or standalone Medicare Prescription Drug Plan that you select.  

Premium means the amount required to be paid by the Group to us for coverage under this Agreement. 

Service Area means a geographic area where a Medicare Plan accepts members. 

52



3 

SECTION 3: ELIGIBILITY, ENROLLMENT, AND DISENROLLMENT 

A. Eligibility Determination 

Determination of whether an individual is an Eligible Retiree or Eligible Dependent will be a two-step 
process: 

1. You will determine whether the individual is eligible to participate in the retiree group health 
benefit plan that you sponsor. For individuals meeting your eligibility criteria, you will promptly 
forward completed applications to us. You are responsible for complying with all applicable laws 
and regulations, including but not limited to the Employee Retirement Income Security Act 
(ERISA) and the Internal Revenue Code, in making this eligibility determination.  You must also 
comply with all eligibility guidelines included in the benefit administrative guide and Evidence 
of Coverage. 

2. After receiving a complete application, we will process the application in accordance with CMS 
Requirements. An application must be approved by us and accepted by CMS for an individual to 
be enrolled in a Medicare Plan.  

B. Distribution of Enrollment Materials 

You may only distribute materials describing the Medicare Plan that we have provided to you or that we 
have approved in writing. You will distribute any pre-enrollment materials that we provide to you to each 
potential enrollee before collecting enrollment applications. Nothing in this Section will preclude you 
from making additional disclosures about your group health benefit plan as applicable to comply with 
ERISA, such as a wrap-around summary plan description or other plan document. If applicable, you are 
solely responsible for compliance with ERISA disclosure requirements in connection with the Medicare 
Plan(s). 

C. Group Disenrollment 

If you decide to disenroll all Covered Persons from a Medicare Plan, you must:  

1. Notify all beneficiaries that you intend to disenroll them from the Medicare Plan. You will provide 
this notice at least twenty one (21) calendar days before the disenrollment. This notice will explain 
how to contact Medicare for information about other plan options that may be available. You will 
include language provided by Florida Blue in this notice to meet specific CMS Requirements for 
notice contents. 

2. Provide us with all information necessary to submit a complete disenrollment request transaction 
to CMS in accordance with CMS Requirements. 

3. In the event of termination of this Agreement, provide advanced notice in accordance with Section 
4 of this Agreement. 

D. Individual Covered Person Disenrollment 

Covered Persons may be disenrolled from a Medicare Plan by Florida Blue if they become ineligible for 
continued enrollment. Covered Persons may also be disenrolled if this Agreement terminates or if you 
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inform us that they are no longer eligible to participate in your retiree group health plan. If Florida Blue 
determines that a Covered Person is ineligible for continued enrollment or if you instruct us to disenroll 
an individual, you must: 

1. Provide us with at least thirty (30) calendar days advanced notice of the ineligibility or 
disenrollment election of an individual; and 

2. Provide the Covered Person(s) who will be disenrolled with at least twenty one (21) calendar days 
advanced notice of the termination and of other insurance options that are available to them. You 
will include language provided by Florida Blue in this notice to meet specific CMS Requirements 
for notice contents. 

The Covered Person will have the opportunity to elect another plan offered by us or by you, join Original 
Medicare, or join another carrier’s Medicare Plan (by submitting an enrollment request to that 
organization).  

SECTION 4: TERM AND TERMINATION 

A. Term of Agreement and Renewal Process 

This Agreement shall become effective as of the Effective Date provided: (1) that we accept your Group 
Application; and (2) that you pay the required initial Premium specified by us.  

This Agreement shall continue in effect until the first Anniversary Date following the Effective Date 
unless terminated earlier as permitted by its terms. After the initial term, this Agreement shall 
automatically renew each succeeding year on the Anniversary Date for an additional one-year period 
unless: 

1. At least sixty (60) calendar days prior to such Anniversary Date, you notify us that you do not 
want the Agreement to automatically renew; or 

2. It is terminated as permitted by its terms. 

At least ninety (90) calendar days before each Anniversary Date, we will provide you with notice of 
changes in Premium and benefits under the Medicare Plan for the upcoming year (the “Renewal Notice”).  

If this Agreement renews as specified above, all of its terms and provisions (including the Premium due) 
shall be amended to include the terms of the Renewal Notice, and the amended Agreement shall govern 
coverage as of the Anniversary Date. Payment of the new charges shall constitute acceptance of the change 
in Premium rates. This Agreement is conditionally renewable. This means that it automatically renews 
each year on your Anniversary Date unless terminated earlier in accordance with its terms. 

B. Termination by Group 

The Group may cancel this Agreement on its Anniversary Date by giving written notice to us at least sixty 
(60) calendar days in advance, unless we have initiated a termination for any of the reasons stated below.  

C. Termination by Florida Blue 

We may terminate this Agreement or refuse to renew for the following reasons: 
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1. Failure to Pay Premiums. You do not pay Premiums in accordance with its terms or we have not 
received timely Premium payments prior to the end of the Grace Period. Termination of this 
Agreement for failure to pay premiums shall be effective as of the end of the Grace Period. In the 
event of such termination, you are obligated to pay the following: 

a. Any portion of the Premium due for coverage provided by us prior to termination; and 

b. Any amounts otherwise due us. 

2. Fraud or Intentional Misrepresentation of Material Fact. You perform an act, or engage in any 
practice, that constitutes fraud or make an intentional misrepresentation of material fact.  

3. Group Contribution and Participation and CMS Rules. You do not comply with: (1) a material 
provision which relates to rules for Group contributions or Covered Person participation; or (2) 
any provision in this Agreement which relates to LIS or other CMS Requirements. 

4. Service Area. There is no longer any Covered Person who lives, resides, or works in the Service 
Area.  

5. Termination or Non-renewal of the CMS Contract. We will provide you with at least ninety 
(90) calendar days’ notice upon termination or non-renewal of our contract with CMS.  

Except as specifically provided in this Subsection 4.C, if we decide to terminate or not renew the 
Agreement based on one or more of the circumstances mentioned above, we will give you at least forty-
five (45) calendar days advance written notice.  

D. Notification of Termination to Covered Retirees 

It is your obligation to immediately notify each Covered Person of any such termination of this Agreement 
for any reason, consistent with the requirements of Section 3 of this Agreement. 

E. Representations Made By, and Obligations of, the Group 

In agreeing to provide coverage in accordance with the terms of this Agreement, we rely on the 
representations you made when you applied for coverage with us and your representation that you have 
authority to act on behalf of all Covered Persons with respect to this Agreement. Consequently, every act 
by, agreement with, or notice given to, you will be binding on all Covered Persons. You agree that you 
shall offer to all Eligible Retirees the opportunity to become a Covered Person under this Agreement. You 
agree that, if requested by us, you will distribute the Evidence of Coverage and other coverage materials 
to Covered Persons. 

SECTION 5: PAYMENT PROVISIONS 

A. Monthly Invoice 

We will prepare a monthly invoice of the Premium due on or before the due date. This monthly invoice 
will also reflect any prorated charges and credits resulting from changes in the number of Covered Persons 
and changes in the types of coverage that took place in the previous or current month. 
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If you become aware that a Covered Person will become ineligible, you must provide us with written 
notice of such ineligibility as described in Section 3 of this Agreement. You shall be liable to us for the 
Premium due for each individual enrolled in a Medicare Plan under this Agreement until the effective date 
of disenrollment, which is set by CMS Requirements. 

You must pay the total amount of the invoice. Do not add names to an invoice, change coverage or pay 
for a retiree or dependent whose name does not appear on the invoice. No changes can be made to a Group 
invoice unless a signed application form is on file and submitted to Florida Blue. Payment shall be for the 
total amount of the Group invoice. 

B. Payment Due Date 

The first Premium payment is due before the Effective Date of the Agreement. Each following payment 
is due monthly unless you agree with us in writing on some other method and/or frequency of payment. 
The Premium is due and payable on or before the first day of each succeeding calendar month to which 
such payments apply. 

C. Grace Period 

This Agreement has a sixty (60) calendar day Premium payment Grace Period, which begins on the date 
the Premium payment is due. If we do not receive the required Premium payment on or before the date it 
is due, it may be paid during this Grace Period. Coverage will stay in force during the Grace Period. If 
Premium payments are not received by the end of the Grace Period, we will terminate this Agreement and 
proceed with the disenrollment of Covered Persons as described in Section 3 of this Agreement.  

D. Changes in Premium 

Premium rates may be changed on your Anniversary Date as described in Section 4.A above regarding 
renewal. 

E. Other Rules Regarding the Payment of Premiums 

1. CMS rules govern the effective date of any disenrollment of a Covered Person under this 
Agreement, and we are not required to retroactively terminate this Agreement or coverage for any 
Covered Person. 

2. If full payment of the Premium is not paid when due, this Agreement may be terminated as 
described in Section 4 of this Agreement. 

F. Premium Subsidization 

You may subsidize Premium amounts charged to Eligible Retirees. You are responsible for compliance 
with all applicable laws and regulations relating to your subsidy of Premiums, including ERISA and CMS 
Requirements, as applicable. You acknowledge and agree that Premium subsidization may vary for 
different classes of Eligible Retirees only if such classes are reasonable and based on objective business 
criteria. You represent and warrant that you will not vary Premium subsidization based on any Covered 
Person’s eligibility for LIS. Further, you will not vary Premium subsidization for individuals within a 
given class of Eligible Retirees.  In no case will you charge an Eligible Retiree more than the sum of the 
monthly Premium that we charge you for the Medicare Plan benefits. 
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G. Low Income Subsidy 

You will comply with the following requirements in connection with LIS: 

1. You are required to pass through any LIS payments received from CMS to reduce the Premium 
amount that the Covered Retiree pays. You will first apply any LIS amounts to a Covered Person’s 
share of Premium. You may not benefit from any LIS amount until the Premium for a Covered 
Person (including amounts for the non-drug benefits in a combined Medicare Advantage 
Prescription Drug Plan) paid by a Covered Retiree is reduced to zero ($0.00).  

2. You are responsible for reducing up-front Premium contributions that you collect from Covered 
Retirees for any Covered Persons eligible for LIS. In limited situations where you are unable to 
reduce the up-front Premium contribution (e.g. if LIS is awarded retroactively), you will directly 
refund the LIS amount to the Eligible Retiree within fifteen (15) calendar days of the date you 
receive the LIS amount from Florida Blue. 

H. Late Enrollment Penalty (LEP) 

The Premium for an individual Covered Person may be higher if the Covered Person is assessed an LEP 
for not enrolling in Part B in a timely manner. This higher Premium will be reflected on the bill you receive 
from us. 

I. Premium Billing 

You will be responsible for the payment of the “Total Monthly Premium per Covered Retiree” of all Group 
members. The Total Monthly Premium may be less for Covered Persons who qualify for LIS as defined 
by CMS. You will also be responsible for any LEP charges that Group members have been assessed by 
CMS. The first Premium charge is payable before the Effective Date of this Agreement. Monthly charges 
are payable on the first day of each following month during the time this Agreement is in effect. 

J. Retroactive Premium Adjustment 

The monthly charge will be determined from our records by the number of Covered Retirees who have 
been confirmed through the CMS enrollment transaction process. Retroactive adjustments will be made 
for additions and terminations of Covered Retirees and for Covered Retirees who have been confirmed 
through the CMS enrollment transaction process after the initial billing statement. Any refund that is owed 
to a Covered Retiree must come from the Group, unless the Covered Retiree is billed directly by us. 
Florida Blue will only adjust the amount due of a Group and will not refund Premium(s) paid to a Covered 
Retiree, unless we mutually agree that a Covered Retiree is to be directly billed by Florida Blue. You must 
refund to Covered Retirees any amounts received from us that are due to Covered Retirees in a timely 
manner.  

SECTION 6: HOST BLUE PLANS 

A. Out-of-Area Services – Medicare Advantage 

We have relationships with other Blue Cross and/or Blue Shield Licensees (“Host Blues”) referred to 
generally as the “Inter-Plan Medicare Advantage Program.” This Program operates under rules and 
procedures issued by the Blue Cross Blue Shield Association (“Association”). When members access 
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healthcare services outside the geographic area we serve, the claim for those services will be processed 
through the Inter-Plan Medicare Advantage Program. The Inter-Plan Medicare Advantage Program 
available to members under this agreement is described generally below. 

B. Member Liability Calculation 

When you receive Covered Services outside of our service area from a Medicare Advantage PPO network 
provider, the cost of the service, on which  member liability (copayment/coinsurance) is based, will be 
either:  

• The Medicare allowable amount for covered services; or 

• The amount either we negotiate with the provider or the Host Blue negotiates with its provider on 
behalf of our members, if applicable. The amount negotiated may be either higher than, lower than, 
or equal to the Medicare allowable amount.  

C. Nonparticipating Healthcare Providers Outside Our Service Area 

When Covered Services are provided outside of our service area by nonparticipating healthcare providers, 
the amount(s) a member pays for such services will be based on either the payment arrangements, 
described above, for Medicare Advantage PPO network providers, Medicare’s limiting charge where 
applicable or the provider’s billed charge. In these situations, the member may be responsible for the 
difference between the amount that the nonparticipating healthcare provider bills and the payment we will 
make for the covered services as set forth in this paragraph. Payments for out-of-network emergency 
services will be governed by applicable federal and state law. 

SECTION 7: GENERAL PROVISIONS 

A. Administration and Record Retention 

You must provide us with any information we need to administer the coverage and/or benefits to be 
provided or needed to compute the Premium due. While this coverage is in force, we have the right, at 
any reasonable time, to examine your records on any issues necessary to verify information provided by 
you. You must retain all records relating to this Agreement, including but not limited to those relating to 
LIS administration, for the current calendar year plus an additional ten (10) years. 

B. Assignment and Delegation 

You may not assign, delegate or otherwise transfer this Agreement and the obligations hereunder without 
our written consent. Any assignment, delegation, or transfer made in violation of this provision shall be 
void. We may assign, delegate, or otherwise transfer this Agreement to our successor in interest or an 
affiliated entity without your consent at any time. 

C. Authorization 

Where this Agreement requires that an act involving the administration of coverage and/or benefits be 
authorized or approved by us, such authorization or approval shall be considered given when provided in 
writing by a duly authorized officer of Florida Blue or his or her designee. 
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D. Evidence of Coverage 

We will provide an Evidence of Coverage and ID Card for each Covered Retiree. The Evidence of 
Coverage will describe the coverage and benefits to be provided to Covered Persons by us. 

You agree that, if requested by us, you will distribute the Evidence of Coverage (and any Endorsements 
to it) and other coverage materials to Covered Persons. 

E. Grievance and Appeals Process 

We have established and will maintain a process for hearing and resolving Grievances and Appeals raised 
by Covered Persons in accordance with CMS requirements. Details regarding this process are provided in 
the Evidence of Coverage. 

F. Changes to the Agreement 

Florida Blue may make any changes to this Agreement that are necessary to meet CMS Requirements 
(“CMS Mandated Amendments”) with sixty (60) calendar days advanced written notice to you. Such 
changes shall become effective as amendments to this Agreement upon expiration of this sixty (60) 
calendar day notice period. 

Except in the case of (a) CMS Mandated Amendments or (b) Renewal Notices as described in Section 
4.A., no person may change, modify, or revise the written terms or provisions of this Agreement unless 
such change is made by a written amendment signed by one of our duly authorized officers. For example, 
no Eligible Retiree or agent of Florida Blue or the Group can change or waive the written terms or 
provisions of this Agreement except as stated in the first sentence of this paragraph. 

G. Furnishing and Maintaining Enrollment Records 

You must provide any information required by us for the purpose of creating and maintaining enrollment 
records, processing terminations, and recording changes in family status. In addition, you and each 
Eligible Retiree must submit accurate and complete Enrollment Forms on a timely basis. You are 
responsible for collecting the Enrollment Forms, reviewing them for accuracy and completeness, and 
forwarding them to us, along with the applicable Premium payment. All enrollment record information 
which is relevant to the eligibility or coverage status of any individual must be made available to us for 
inspection and copying upon request. 

H. Errors or Delays 

Clerical errors or delays by us in maintaining enrollment records regarding Covered Persons will not 
invalidate coverage which would otherwise be validly in force or continue coverage which would 
otherwise be validly terminated, provided you have furnished us with timely and accurate enrollment 
information. Errors or delays by you in furnishing accurate enrollment information to us will not affect 
our right to strictly enforce any and all eligibility requirements. 

I. Entire Agreement 

This Agreement sets forth the exclusive and entire understanding and agreement between the parties and 
shall be binding upon the Covered Persons, the parties, and any of their subsidiaries, affiliates, successors, 
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heirs, and permitted assigns. All prior negotiations, agreements, and understandings are superseded 
hereby. No oral statements, representations, or understanding by any person can change, alter, delete, add 
or otherwise modify the express written terms of this Agreement, which includes the terms of coverage 
and/or benefits set forth in the Evidence of Coverage, the Schedule of Benefits, and any other attachments, 
amendments or riders. 

J. Financial Responsibilities of the Group 

We reserve the right to recover any benefit payments made to or on behalf of any individual whose 
coverage has been terminated. Our recovery efforts may relate to benefit payments made for health care 
services rendered subsequent to the Covered Person's termination date and prior to the date notice of 
coverage termination is required to be made by you. Your cooperation with and support such recovery 
efforts is required. 

In the event that you do not comply with the notice requirements set forth in Subsection 5.A (Monthly 
Invoice), you shall be solely liable to us for Premium due until the effective date established by CMS for 
a Covered Person’s disenrollment. 

K. Indemnification 

You shall hold harmless and indemnify Florida Blue, against all claims, demands, liabilities, or expenses 
(including reasonable attorney fees and court costs), which are related to, arise out of, or are in connection 
with any of your acts or omissions, or acts or omissions of any of your employees, retirees or agents, in 
the performance of your obligations under this Agreement. We are not your agent, nor are you our agent, 
for any purpose. This paragraph shall only apply to the extent allowed under Florida Statutes § 768.28. 

L. Representations on the Group Application and the Enrollment Forms 

We rely on the information you and your Eligible Retirees provide to determine whether to issue coverage; 
the appropriate Premium and financing method; and eligibility for coverage. All such information must 
be accurate, truthful, and complete. Statements made on the Enrollment Forms are representations and not 
warranties. 

We may cancel, terminate, or void this Agreement if the information which you provide is fraudulent, or 
if you make an intentional misrepresentation. 

M. Reservation of Right to Contract 

We reserve the right to contract with any individuals, corporations, associations, partnerships, or other 
entities for assistance with the servicing of coverage and benefits to be provided by us or obligations due, 
under this Agreement. 

N. Service Mark 

You, on behalf of the Group and its Covered Retirees, hereby expressly acknowledge your understanding 
that this Agreement constitutes a contract solely between you and Florida Blue. We are an independent 
corporation operating under a license with the Blue Cross and Blue Shield Association, an association of 
independent Blue Cross and Blue Shield Plans, (the "Association") permitting us to use the Blue Cross 
and Blue Shield Service Mark in the state of Florida and that we are not contracting as the agent of the 
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Association. You further acknowledge and agree that you have not entered into this contract based upon 
representations by any person other than us and that no person, entity, or organization other than us shall 
be held accountable or liable to you for any of our obligations created under this Agreement. This 
paragraph shall not create any additional obligations whatsoever on our part other than those obligations 
created under other provisions of this Agreement. 

O. Third Party Beneficiary 

This Agreement was entered into solely and specifically for the benefit of Florida Blue and the Group. 
The terms and provisions of the Agreement shall be binding solely upon, and inure solely to the benefit 
of, Florida Blue and the Group, and no other person shall have any rights, interest or claims under this 
Agreement, including the Evidence of Coverage, or be entitled to sue for a breach thereof as a third-party 
beneficiary or otherwise. Florida Blue and the Group hereby specifically express their intent that health 
care providers that have not entered into contracts with Florida Blue to participate in Florida Blue’s 
provider networks shall not be third-party beneficiaries under this Agreement, including the Evidence of 
Coverage. 

P. Inspection and Audit 

You shall permit CMS, The U.S. Department of Health and Human Services, the Comptroller General, or 
their designees, to inspect, evaluate, and audit any of your books, contracts, medical records, patient care 
documentation, documents, papers, and other records pertaining to coverage by providing records to 
Florida Blue, which will submit the records to CMS. This right to inspect, evaluate, and audit shall extend 
ten (10) years from the expiration or termination of the Agreement or completion of final audit, whichever 
is later, unless otherwise required by applicable law. 

Q. Benefit Administrator Guide 

We will provide you with a Benefit Administrator Guide, which provides details related to how your plan 
is administered and your responsibilities as a benefit administrator. 

R. Member Communications and Campaigns 

We may send CMS required or Florida Blue member communications without your consent. Samples of 
all required materials are available upon request for informational purposes. 

We may also contact Covered Persons by telephone regarding any Florida Blue campaign and any 
campaign approved by the Florida Office of Insurance Regulation and/or CMS, as applicable. We will 
notify you of the campaign prior to making contact with members. 

S. COBRA 

You are solely responsible for determining when individuals are eligible for coverage under a Medicare 
Plan pursuant to the Consolidated Omnibus Budget Reconciliation Act (“COBRA”). You will notify us 
promptly of any COBRA elections. For more information on your COBRA responsibilities refer to the 
Benefit Administrator Guide. 

* * * * * * * 
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In consideration of the payment of Premiums when due and subject to all of the terms of this Agreement, 
Blue Cross Blue Shield of Florida, Inc. hereby agrees to provide each enrollee of City of Bradenton. The 
benefits of this Agreement as set forth in the Evidence of Coverage beginning on each enrollee’s effective 
date.  

The Group has selected the following plan and premium:  

Elite Health Elite Rx PPO w/DHV  $358.35    

The Group’s Agreement is effective as of 10/1/2023. 

IN WITNESS WHEREOF, the parties have executed this Agreement as of dates listed below. 

Blue Cross Blue Shield of Florida, Inc. 
(DBA Florida Blue) 

 City of Bradenton #56608 

By:   By:  

 (Signature)   (Signature) 

Name: Alisha Pieraccini  Name:  
 (Please Print or Type)   (Please Print or Type) 

Title: Vice President, Medicare Prod Strat & Devmt     
 

Date:   Date:  
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AGENDA ITEM NO.
6.c

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Corey Fortin, City Administration

ITEM TYPE: Miscellaneous

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Resolution 23-45 - Disposition of Surplus City Owned
Real Property Policy & Procedures

SUGGESTED ACTION: Approve and adopt Resolution 23-45

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The City of Bradenton currently does not have a policy or procedures on the
disposition of City owned real property. It is recommended that a Policy be
adopted by City Council setting forth the procedures to be followed to ensure
uniformity of process as well as compliance with State Statutes relative to the
disposition of surplus properties for affordable housing and City owned property
within Community Redevelopment areas.  
 
The proposed policy has been reviewed and approved by the City Administrator
and City Attorney. 
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
Approved
 
SUGGESTED MOTION:
Motion to approve and adopt Resolution 23-45.
 
ATTACHMENTS:
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CITY OF BRADENTON 
RESOLUTION NUMBER 23-45 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BRADENTON, 
FLORIDA, ADOPTING A POLICY & PROCEDURES ON THE DISPOSITION OF 
SURPLUS CITY OWNED REAL PROPERTY; PROVIDING FOR THE REPEAL OF 

RESOLUTIONS IN CONFLICT; AND PROVIDING AN EFFECTIVE DATE. 

WHEREAS, the City of Bradenton owns real property throughout the 
City.  The City acquires parcels of property in a variety of ways including, but 
not limited to conveyance by Manatee County after a tax lien escheatment, 
code enforcement lien foreclosure, donation, quit claim deed or a direct 
purchase of a parcel by the City for public use; and 

WHEREAS, the City Council for the City of Bradenton has authority to 
sell, convey or otherwise dispose of City owned property that is determined 
to be  not  needed for municipal purposes and the sale or transfer would be in 
the best interest of the City; and 

WHEREAS, Florida Statute 163.380 governs the disposition of City-
owned property in community redevelopment areas; and 

WHEREAS, Florida Statute 166.0451 requires all municipalities to 
prepare an inventory list of all real property within its jurisdiction owned by 
fee simple title that is suitable for affordable housing; and 

WHEREAS, the City Council of the City of Bradenton wishes to establish 
a Policy in order to memorialize the procedures to be followed when declaring 
property as surplus and disposing of City owned real property;  

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL FOR THE 
CITY OF BRADENTON, FLORIDA: 

1. The City of Bradenton hereby approves and adopts the Disposition of 

City Owned Real Property Policy & Procedures.   

2. Said Policy consists of 7 pages and is attached to and a part of this 

Resolution.     

3. This Resolution shall take effect immediately upon its adoption and shall 

repeal and replace any prior resolutions in conflict herewith. 
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PASSED AND DULY ADOPTED BY THE CITY COUNCIL FOR THE CITY OF 
BRADENTON, FLORIDA, WITH A QUORUM PRESENT AND VOTING ON THIS 
23rd DAY OF AUGUST, 2023.  

ATTEST: 

  
Tamara Melton  Gene Brown 
CITY CLERK  MAYOR 
 
APPROVED AS TO FORM: 
 

 
Scott Rudacille 
CITY ATTORNEY 
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City of Bradenton 
Policies, Procedures, Administrative Regulations 

  
DISPOSITION OF SURPLUS CITY OWNED REAL 

PROPERTY POLICY & PROCEDURES 

  

 
Approved by City Council – Resolution 23-45 dated August 23, 2023 
 
PURPOSE:  The purpose of this policy is to establish procedures and guidelines for the disposition of 
surplus real property owned by the City, ensure compliance with Florida Statutes, and to further the City’s 
goals and obligations of establishing local initiatives that foster affordable housing development.   
 
OVERVIEW:   The City Council for the City of Bradenton has the authority to sell, convey or otherwise 
dispose of City owned property that it determines is not needed for municipal purposes and that the sale 
or transfer is in the best interest of the City.  Section 163.380, Florida Statutes, governs the disposition of 
City-owned property located in a community redevelopment area. Furthermore, Section 166.0451, Florida 
Statutes, requires all municipalities to prepare an inventory list of all real property within its jurisdiction 
owned by fee simple title that is suitable for affordable housing.  This inventory is required to include 
properties owned by any dependent special district within the City boundaries, such as the Community 
Redevelopment Agency.  The list must then be reviewed by Council at a public hearing and a resolution 
adopted that includes a list of those properties determined to be suitable for affordable housing.  This 
review, hearing and inventory process must be completed a minimum of every three years. 
 
The Community Redevelopment Agency of the City of Bradenton shall provide for the disposition of CRA-
owned properties in accordance with such policies and procedures as may be adopted by the CRA Board. 
 
AUTHORITY & RESPONSIBILITY:  Authority has been granted by the Bradenton City Council to enforce 
this Policy’s administration as it relates to the disposition of City Owned Property declared as surplus.   
 
DEFINITIONS: 
 
Municipal Purpose:  For the purpose of providing facilities or services for the benefit of the public in 
connection with, but not limited to, public health, safety or welfare. 
 
Disposition:  The act of transferring the City’s interest in real property, such as by deed or lease. 
 
Fee Simple Title:  Title to real property that is simple and absolute.   
 
Surplus:  Property which is no longer needed for municipal purposes by the City and the sale or transfer is 
in the best interest of the City. 
 
Affordable Housing:  Pursuant to F.S. 420.0004(3) Affordable Housing means that monthly rents or 
mortgage payments including, taxes, insurance, and utilities do not exceed 30 percent of that amount 
which represents the percentage of the median adjusted gross annual income for the households as 
indicated in subsection (9), subsection (11), subsection (12) or subsection (17). 
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City of Bradenton 
Policies, Procedures, Administrative Regulations 

  
DISPOSITION OF SURPLUS CITY OWNED REAL 

PROPERTY POLICY & PROCEDURES 

  

PROCEDURES: 
 

A.  Periodic City Owned Real Estate Review 
 
The City of Bradenton acquires parcels of real property in a variety of ways including, but not limited to, 
conveyance by Manatee County after a tax lien escheatment, code enforcement lien foreclosure, donation, 
quit claim deed or a direct purchase of a parcel by the City for public use.  An inventory of all City owned 
property is maintained by the City Administration Department.   
 
The City Administration Department will periodically review the inventory to determine which properties are 
no longer needed or suitable for municipal purposes and can be declared as surplus.  The City 
Administration Department will review the inventory with all departments to ensure that there is no current 
or potential use of the property for municipal purpose prior to bringing to Council.  This review will take 
place no less than every 3 years, in order to allow for the preparation of the inventory of property that may 
be appropriate for affordable housing, as required by Section 166.0451, Florida Statutes.   
 
A City owned parcel of real estate may be declared surplus and made available for sale or transfer if: 
 

• The property is not currently in use and is not needed for a municipal purpose; 
• The City sees no foreseeable municipal use for the parcel; 
• The sale or transfer is in the best interest of the City; or 
• Selling or transferring the property would create economic development or affordable housing 

development opportunities. 
 

B. Declaration as Surplus 
 
If, after review, no City department expresses an interest or need in the proposed property for municipal 
purpose, the property will be added to a proposed surplus property list.  The proposed surplus property list 
will include the address and legal description of each property and specify whether the parcel is vacant or 
improved.   
 
The proposed surplus property list will be brought before City Council by the City Administration 
Department for review at a public hearing.  At the public hearing, the City Administration Department will 
provide information on each parcel necessary for City Council to make an informed decision.  City Council 
will review all of the properties and determine which may be declared surplus.  The determination will also 
include the determination as to whether or not a property is suitable for affordable housing and is to be 
declared as such pursuant to Section 166.0451, Florida Statutes.  After the hearing, City Council shall 
adopt a resolution that includes an approved inventory list of all property declared surplus, and setting forth 
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City of Bradenton 
Policies, Procedures, Administrative Regulations 

  
DISPOSITION OF SURPLUS CITY OWNED REAL 

PROPERTY POLICY & PROCEDURES 

  

which properties are determined to be suitable for affordable housing. The Declaration of City owned real 
property as surplus is a discretionary act of City Council and is not subject to appeal.   
 
A current inventory list of surplus property available for sale shall be maintained on the City’s website in 
the Housing & Community Development section.  The webpage will also include required forms and 
procedures for those interested in obtaining a listed parcel, either through purchase or donation.   
 
Disposition of Surplus Property 

 
After determination by City Council that a parcel is no longer needed for a municipal purpose, that the sale 
or transfer is in the best interest of the City, and can be declared as surplus, the City Administration 
Department may offer the property for sale.  The City Council may utilize the services of an appraiser in 
determining the value of the property and shall instruct the City Administrator whether or not to obtain an 
appraisal at the time the surplus property list is adopted by resolution, or at any other time that it is deemed 
in the best interests of the City to dispose of a parcel of land.  City Council will in no way be limited to the 
value shown in an appraisal, nor required to accept an offer that matches the appraised value.  If City 
Council determines an appraisal is not required, it shall authorize the City Administrator to use other 
available valuation information in setting a minimum acceptable sale price, such as just market value 
estimated by the Manatee County Property Appraiser.   
 
Notice of the City’s intent to sell surplus property and to seek requests for proposals shall be advertised in 
a local newspaper of general circulation once a week for two consecutive weeks at least thirty (30) days 
prior to any sale of the property.  The City may also advertise using other platforms.  Said property may 
be described by legal description or street address or a combination of both as determined to best inform 
the public on the location of the property. The notice shall state that proposals must be made by those 
interested  the timeframe established in the notice and that further information as is available may be 
obtained at an office designated in the Notice.  All notices of intent to sell or otherwise dispose of surplus 
lands must provide that the City may reject any and all bids at any time, for any reason, prior to acceptance 
of an offer if deemed to be in the best interests of the City.  No contract for sale shall be executed within 
30 days after such notice.   
 
Any interested person or potential purchaser shall have the right to make an offer to purchase said property 
in response to said Notice, which shall be in the form of a sealed bid to be opened by the City Administrator, 
Purchasing Manager or designee, after the bid submission deadline set forth in the Notice has passed.  
City Council may then select the offer which it finds is in the best interests of the City, or may reject all 
offers.   
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City of Bradenton 
Policies, Procedures, Administrative Regulations 

  
DISPOSITION OF SURPLUS CITY OWNED REAL 

PROPERTY POLICY & PROCEDURES 

  

Requests for proposals are evaluated by the City of Bradenton.  The typical evaluation  
criteria includes, but is not limited to: 
 

• Development Plan 
• Project Timeline 
• Proof of Financial Capacity/Ability to complete project 
• Developer Experience 
• Neighborhood compatibility 
• Compatibility with the City of Bradenton Comprehensive Plan 
 

In addition to advertisement in the newspaper, the intent to sell surplus property will also be listed on the 
City’s website in the Housing & Community Development section, and notices will be mailed to those listed 
on the surplus lands mailing list maintained by that Department, if any.  This is a courtesy notice only and 
failure to send notice will not constitute a defect in the sale procedure.  Any person may request to be 
placed on the surplus lands mailing list at any time by contacting the Housing & Community Development 
Department.  The City may also notice the intent to sell by posting a sign at the property that includes a 
contact number to direct any inquiries.  
 
Where a property is deemed to have little or no value to an individual other than an adjoining property 
owner, or a transfer of the City’s interest in a property is merely for the purpose of clearing a title issue, 
Council may waive the notice provisions contained herein by a majority vote. 
 
Any parcel that is not of sufficient size for development may be offered for sale by the City Administrator 
to an adjacent landowner.  The notice to adjacent landowner will include the forms and procedures to 
follow in submitting an offer to purchase.  
 
City Council has the sole discretion to determine the method to be used in disposing of a surplus property, 
which decision is not subject to appeal.   
 
In any surplus land donation, the City may include a requirement that the land revert back to the donor 
should the terms of the donation agreement not be met, as well as a requirement that construction and 
occupancy must occur within a specified time, usually 18 to 24 months.   
 
If advertising a property for sale as set forth above does not result in an offer deemed acceptable by City 
Council, the City Administrator is authorized to sell or dispose of the property by any method allowed by 
law, including listing with a realtor, advertisement, auction or direct negotiation.  The City will maintain the 
list of surplus properties on the Housing & Community Development page of its website at all times and 
interested parties may submit proposals at any time on any parcel listed thereon.   

70



 

5 | P a g e  
 
3929173v1 

City of Bradenton 
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DISPOSITION OF SURPLUS CITY OWNED REAL 

PROPERTY POLICY & PROCEDURES 

  

 
Prior to execution of a Purchase and Sales Contract, the City Administrator shall obtain approval of City 
Council to proceed with disposal of a property pursuant to the terms of an offer received.  The Purchase 
and Sales Agreement must address the form of the legal documents, including any deed restrictions, 
reversions, etc.  The City Attorney shall review and approve all documents associated with any conveyance 
including the Purchase and Sales Contract, deed and closing documents. 
 
Purchase and Sales Contracts shall, at a minimum, contain the following terms: 
 

• Sales price 
• Buyer to pay all closing costs associated with purchase 
• Property is sold “as is” 
• Form of Deed – Generally a Quit Claim or Special Warranty Deed 
• Any restrictions or reversion terms 

 
For more complex transactions, additional legal documentation may be required, including, but not limited 
to, Master Development Agreements and Restrictive Covenants.   
 
Section 270.11, Florida Statutes, automatically acts to reserve unto the City a three-fourths interest in all 
of the phosphates, minerals and metals and an undivided one-half interest in the petroleum on land that is 
conveyed by the City.  The Statute allows the City, at its discretion, to release this reserved interest in a 
parcel of land upon petition of the purchaser/property owner, which petition shall contain a statement of 
reasons justifying such release.  The City will consider release of such interests in accordance with the 
requirements of Section 270.11, Florida Statutes, upon petition of a purchaser/property owner.  The deeds 
of conveyance for any parcel where the City has agreed to release the reserved interest shall contain a 
statement to that effect.   
 
City Council shall have the right, at any time prior to acceptance of an offer to purchase and delivery of the 
instrument of conveyance, to establish any deed restrictions it deems necessary or appropriate.  The deed 
of conveyance shall contain a reversion clause which enables the City to reclaim ownership of the property, 
if it is not developed in conformance with the terms of the Purchase & Sales Contract or is not developed 
within the specified timeframe.   

 
1.  Disposition of Surplus Property Designated as Suitable for Affordable Housing 

 
Property that is identified by City Council in a resolution as suitable for affordable housing may be disposed 
of in one of the following ways: 
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• The property may be used for affordable housing through a long term land lease requiring the 
development and maintenance of affordable housing 

• The property may be offered for sale and the proceeds used to purchase land for the development 
of affordable housing or to increase the local government fund earmarked for affordable housing; 
or 

• The property sold with a restriction that requires the development of the property as permanent 
affordable housing; or 

• The property donated to a nonprofit housing organization for the construction of permanent 
affordable housing; or 

• The City or Community Redevelopment Agency may otherwise make the property available for use 
for the production and preservation of permanent affordable housing.   

 
Any proposals received for the purchase or donation of surplus property designated suitable for affordable 
housing will be reviewed by the Affordable Housing Advisory Committee before being submitted to City 
Council for approval to ensure maximum transparency.  Proceeds from the sale of surplus land  designated 
as suitable for affordable housing must be deposited in the Affordable Housing Fund.   
 
Monies deposited into the Affordable Housing Fund may only be used to expand the production of or for 
the preservation of permanent affordable housing upon approval by City Council.  
 
Purchase and Sales Contracts for property designated as suitable for affordable housing shall, at a 
minimum, contain the following terms: 
 

• Sales price; 
• Buyer to pay all closing costs associated with purchase;  
• Property is sold “as is;” 
• Form of Deed – Generally, Quit Claim or Special Warranty Deed; 
• Any restrictions or reversion terms;  
• Requirement that property be used for affordable housing and the length of time this 

requirement must remain; 
• Affordable housing units must be constructed and sold to those who meet income eligibility 

requirements within 18 months from the date of the transfer, unless extended in writing by 
the City Administrator. 
 

For more complex transactions, additional legal documentation may be required, including, but not limited 
to, Master Development Agreements and Restrictive Covenants.   
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2. Disposition of City-owned Property in a Community Redevelopment Area 
 
If property declared as surplus by the City is in  a community redevelopment area , the City must abide by 
the terms of Section 163.380, Florida Statutes, as follows: 
 

• Any purchaser of the property shall be obligated to devote such property only to the uses 
specified in the community redevelopment plan and may be obligated to comply with such 
other requirements as the City may determine to be in the public interest; 

• The property shall be sold or transferred at a value determined to be in the public interest 
for uses in accordance with the community redevelopment plan and in accordance with the 
disposal procedures outlined in this Policy; 

• In determining the value of the property as being in the public interest for uses in accordance 
with the community redevelopment plan, the City shall take into account and give 
consideration to the long-term benefits to be achieved by the City resulting from incurring 
short-term losses or costs in the disposal of such real property; the uses provided in such 
plan; the restrictions upon, and the covenants, conditions, and obligations assumed by, the 
purchaser; and the objectives of such plan for the prevention of the recurrence of slum or 
blighted areas; 

• In the event the value of such real property being disposed of is for less than fair value, 
such disposition shall require the approval of the Council, which approval may only be given 
following a duly noticed public hearing; 

• The City shall consider all rehabilitation or redevelopment proposals and the financial and 
legal ability of the persons making such proposals to carry them out; 

• The City may negotiate with any persons for proposals for the purchase of property; 
• The City may accept such proposal as it deems to be in the public interest and in furtherance 

of the purposes of Section 163.380, Florida Statutes; 
• The City may then execute a contract and deliver deeds and other instruments necessary 

to effectuate the contract. 
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AGENDA ITEM NO.
6.d

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Event Review Committee

ITEM TYPE: Special Event

AGENDA SECTION: CONSENT AGENDA

SUBJECT: De Soto Cornhole Tournament

SUGGESTED ACTION: Approval with stipulations.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
This is a cornhole tournament expecting around 200 participants to be held at the
Riverwalk Pavilion area on December 9, 2023.  There will be food and alcoholic
beverages to be sold to participants.
 
Event Sponsor: Hernando de Soto Historical Society
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve De Soto Cornhole Tournament with the following stipulations:
Compliance of all COB Special Event Standards, 2 BPD Extra Duty Officers onsite,
extra port-o-lets (including ADA compliant) and 1 COB Sanitation worker onsite.
 
ATTACHMENTS:
De Soto Cornhole Tournament Application and Site Plan

74
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AGENDA ITEM NO.
6.e

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Event Review Committee

ITEM TYPE: Special Event

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Humane Society's Paws in Motion

SUGGESTED ACTION: Approval with Stipulations

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
This is the annual fundraiser benefiting the Humane Society of Manatee County's
shelter pets.  They will be hosting a walk-a-thon and special activities at the
Riverwalk Pavilion area on March 16, 2024. They are expecting around 200
participants with their pets. 
 
Event Sponsor:  Humane Society of Manatee County
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve Humane Society's Paws in Motion with the following
stipulations:
Compliance with all COB Special Event Standards, 2 BPD Extra Duty Officers
onsite and extra port-o-lets (including ADA compliant.)
 
ATTACHMENTS:
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Paws in Motion Application and Site Plans
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113778/Paws_in_Motion_Application_and_Site_Plans.pdf
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AGENDA ITEM NO.
6.f

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Event Review Committee

ITEM TYPE: Special Event

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Dias De Los Muerlas (Day of the Dead)

SUGGESTED ACTION: Approval with Stipulations

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
This is a two-day festival to be held November3-4, 2023 in the Village of the Arts
area.  The festival centers and celebrates the "Day of the Dead." They are
requesting street closures.  The festival has an expectation of 100-150 attendees.
 
Event Sponsor: Artists Guild of Manatee
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve Dias De Los Muerlas (Day of the Dead) with the following
stipulations: Compliance of all COB Special Event Standards, 2 BPD Extra Duty
Officers (Friday) and 1 BPD Extra Duty Officer (Saturday), 1 COB Sanitation
Worker each event day and extra port-o-lets (including ADA compliant.)
 
ATTACHMENTS:
Dias De Los Muerlas (Day of the Dead) Application and Site Plan
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113751/Dias_De_Los_Muerlas__Day_of_the_Dead__Application_and_Site_Plan.pdf
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AGENDA ITEM NO.
6.g

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Event Review Committee

ITEM TYPE: Special Event

AGENDA SECTION: CONSENT AGENDA

SUBJECT: The Bash at the Bishop

SUGGESTED ACTION: Approval with stipulations.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Bishop Museum has requested an area of 10th Street West to be closed during
their annual gala event to be held on 11/4/23.  All activities will be held on Bishop
property and this request is for street closure only.
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve The Bash at the Bishop with the following stipulations:
Compliance with all COB Special Event Standards and 2 BPD Extra Duty Officers to
man the barricades.
 
ATTACHMENTS:
The Bash at the Bishop Application and Site Plan
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113714/The_Bash_at_the_Bishop.pdf
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AGENDA ITEM NO.
6.h

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Event Review Committee

ITEM TYPE: Special Event

AGENDA SECTION: CONSENT AGENDA

SUBJECT: 2023 Suncoast Heart Walk

SUGGESTED ACTION: Approval with stipulations.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
This heart walk will bring awareness and help raise funds for heart health. This is
their premiere event and have an expectation of 500 people participating in the
event at the Riverwalk and Riverwalk Pavilion on November 18, 2023.
 
Event Sponsor: American Heart Association
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve 2023 Suncoast Heart Walk with the following stipulations:
Compliance with all COB Special Event Standards, 7 BPD Extra Duty Officers
onsite and 1 BPD Extra Duty Supervisor onsite to be stationed along the walk
route, 1 COB Sanitation Worker onsite and extra port-o-lets (including ADA
compliant) onsite.
 
ATTACHMENTS:
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Suncoast Heart Walk Application and Site Plan
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113406/Heart.pdf
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AGENDA ITEM NO.
6.i

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Event Review Committee

ITEM TYPE: Special Event

AGENDA SECTION: CONSENT AGENDA

SUBJECT: MCR's Health & Nutrition Expo 2023

SUGGESTED ACTION: Approval with stipulations.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
MCR Health wishes to have a free community health fair offering health services
and community resources. They expect to have approximately 300 attendees at
Riverwalk Pavilion area on November 11, 2023.
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve MCR's Health & Nutrition Expo with the following stipulations:
Compliance with all COB Special Event Standards, 2 BPD Extra Duty Officers
onsite and extra port-o-lets (including ADA compliant) onsite.
 
ATTACHMENTS:
MCR's Health & Nutrition Expo Application and Site Plan
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2113276/2023_MCR_Health_Expo_Application_and_Site_Plan.pdf


11
2



11
3



11
4



11
5



11
6



AGENDA ITEM NO.
6.j

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kelly Thomas, Legislative

ITEM TYPE: Resolution

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Resolution 23-61 - Affordable Housing Advisory
Committee Reappointment

SUGGESTED ACTION: Approval

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Resolution reappointing Dominique Brown to the Affordable Housing Advisory
Committee and setting her term.
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve Resolution 23-61.
 
ATTACHMENTS:
Resolution 23-61
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RESOLUTION NUMBER 23-61

A RESOLUTION REAPPOINTING DOMINIQUE BROWN TO THE 
AFFORDABLE HOUSING ADVISORY COMMITTEE FOR THE CITY OF 
BRADENTON, FLORIDA AND DEFINING HER TERM. 

WHEREAS, the City is desirous of appointing outstanding members of the 
community to this board. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 
OF BRADENTON, FLORIDA, THAT: 

The Mayor does hereby appoint, and the City Council approves and confirms the 
appointment from this date hereof: 

Dominique Brown for a term to expire August 2025. 
 

PASSED AND DULY ADOPTED, BY THE CITY COUNCIL OF THE CITY OF BRADENTON, 
FLORIDA, with a quorum present and voting, this 23rd day of August, 2023.

ATTEST: 

______________________________   _____________________________ 
Tamara Melton  Gene Brown 
City Clerk  Mayor 

APPROVED AS TO FORM: 

_______________________________ 
Scott Rudacille 
City Attorney 
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AGENDA ITEM NO.
6.k

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Phillip Waller, Police

ITEM TYPE: Miscellaneous

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Forfeiture Funds Expenditure Request

SUGGESTED ACTION: Approve

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
This is requesting the transfer of $2,000 from the forfeiture funds to Community
Funds.  The Community Funds are used for community outreach programs and
assist the community where the department sees need. 
 
FINANCIAL IMPACT:
$2,000 transferred from forfeiture to Community Fund
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve the Forfeiture Funds expenditure request.
 
ATTACHMENTS:
Forfeiture Funds Expenditure Request Memorandum
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AGENDA ITEM NO.
6.l

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Elba Viruet, Police

ITEM TYPE: Miscellaneous

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Forfeiture Funds Request

SUGGESTED ACTION: Approval of Forfeiture Funds Request

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The Bradenton Police Department's 6th Annual Florida Contraband Forfeiture
Grant Program is an example of our commitment to community policing and
engagement. Our agency must donate at least 25% of forfeiture funds received
annually to community organizations and programs engaged in projects that seek
to improve neighborhood safety, promote crime prevention, drug prevention, drug
education, drug treatment services, or school resource officer programs. The
$15,300 awarded through these grants, in addition to funds already expended
with your approval, far exceed the minimum annual requirement. Each
organization selected provides services within the City of Bradenton and will
directly impact our residents.
 
Selected recipients of the Bradenton Police Department's 6th Annual Florida
Contraband Forfeiture Grant Program are:
   

Boys & Girls Club of Manatee County, Inc.
Bradenton Gladiators Football, Inc.
Bradenton Police Department Explorer Post #1004
Drug Free Manatee
Humane Society of Manatee County
Making an Impact, Inc.
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Manatee County Girls Club, Inc. dba Just for Girls
New Manatee Broncos
Pace Center for Girls
Replay Outreach, Inc.
United Community Centers, Inc./13th Avenue Dream Center

 
FINANCIAL IMPACT:
None
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve Forfeiture Funds Request.
 
ATTACHMENTS:
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AGENDA ITEM NO.
6.m

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Elba Viruet, Police

ITEM TYPE: Agreement

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Interlocal Agreement for Outreach Case Manager
Position with the Homeless Outreach Program Between
Manatee County and the City of Bradenton

SUGGESTED ACTION: Approval of Agreement

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Agreement between Manatee County and the City of Bradenton to provide a
dedicated Outreach Case Manager (City's Case Manager) to administer the
Homeless Outreach Program within the boundaries of the City of Bradenton. At
least 50% of Case Manager's efforts will be within the three CRA areas.
 
FINANCIAL IMPACT:
$52,129 ($52,129 to come from CRA)
 
ATTORNEY REVIEW/RECOMMENDATION:
Reviewed by Scott Rudacille and Paul Driscoll.
 
SUGGESTED MOTION:
Motion to approve Interlocal Agreement for Outreach Case Manager Position with
the Homeless Outreach Program Between Manatee County and the City of
Bradenton.
 
ATTACHMENTS:
Interlocal Agreement with Manatee County for Outreach Case Manager
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2121488/Interlocal_Agreement_with_Manatee_County_for_Outreach_Case_Manager.pdf


 

1 
 

INTERLOCAL AGREEMENT FOR OUTREACH CASE MANAGER 

POSITION WITH THE HOMELESS OUTREACH PROGRAM 

BETWEEN MANATEE COUNTY AND THE CITY OF BRADENTON 

 
 
 This Interlocal Agreement ("Agreement") is made and entered into at Bradenton, Florida, 
this ______________day of ____________2023, by and between the City of Bradenton, a 
municipal corporation organized and existing under the Laws of the State of Florida, hereinafter 
referred to as "City," whose address is 101 Old Main Street West, Bradenton, Florida 34205 and 
Manatee County, Florida, a political subdivision of the State of Florida, hereinafter referred to as 
"Manatee County," whose address is 1112 Manatee Avenue West, Bradenton, Florida 34205 
(collectively, "Parties"). 
 
WHEREAS, Section 163.01, Florida Statutes, known as the "Florida Interlocal Cooperation Act 
of 1969," authorizes local governments to make the most efficient use of their powers by enabling 
them to cooperate with other localities on the basis of mutual advantage and thereby to provide 
services and facilities that will harmonize geographic, economic, population and other factors 
influencing the needs and development of local communities: and 
 
WHEREAS, Part 1 of Chapter 163 of the Florida Statutes permits public agencies as defined 
therein to enter into interlocal agreements with each other to exercise jointly any power, privilege, 
or authority which such agencies share in common and which each might exercise separately; and 
 
WHEREAS, Manatee County operates a Homeless Outreach Program, which utilizes social 
workers and case management employees, that provide homeless outreach services; and 
 
WHEREAS, the City desires to initiate a program to strengthen law enforcement and behavioral 
health partnerships and further ensure public safety and continuity of care for those with unmet 
needs by providing homeless outreach utilizing Manatee County's Homeless Outreach Program; 
and 
 
WHEREAS, Manatee County will provide one dedicated Outreach Case Manager ("City's Case 
Manager") employee to administer the Homeless Outreach Program, within the jurisdictional 
boundaries of the City of Bradenton, to the City to fulfill the terms of this Agreement and that right 
to exert control over the employee will lie with Manatee County. 
 
NOW THEREFORE, in consideration of the mutual stipulations, agreements, and covenants 
herein contained, and other good and valuable consideration, the receipt and adequacy of which 
are hereby acknowledged, the parties hereto have agreed and hereby agree with each other or their 
executors, administrators, heirs or successors and assigns, as follows: 
 
1. Manatee County Duties: Manatee County shall furnish a dedicated City Case Manager 

for the City to work within the jurisdictional boundaries of the City of Bradenton and 
furnish the services as set forth in Appendix  "A" ("Scope of Services") attached hereto 
and incorporated by reference and all material, equipment, tools, and labor of every 
description necessary for and to carry out in good, firm, substantial and workmanlike 
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manner the following work as specified in this Agreement and all appendices to this 
Agreement, which are made a part hereof. In the event of any inconsistency or conflict 
between the Agreement and the appendices made part of this Agreement, the Agreement 
shall take precedence over the appendices. Appendix "A" shall take precedence over 
Appendix "B." 

 
 Manatee County shall abide by, comply with, duly perform, and be bound by each and 

every one of the terms, provisions, conditions, obligations, and agreements contained in 
the Agreement and Appendices. 

 
2. Employment Taxes: Manatee County shall be solely responsible for the withholding, 

reporting, and payment of any employment taxes imposed upon the wages paid by Manatee 
County to the City's Case Manager, and neither the City nor any of its departments shall 
have any liability with respect thereto. Manatee County shall, at its own expense, comply 
with all applicable workers' compensation, unemployment insurance, employer's liability, 
minimum wage, health insurance, and other employment-related federal, State, local, and 
foreign laws, ordinances, rules, regulations, and orders, including, without limitation, those 
relating to equal opportunity, affordable health care, and non-discrimination. 

 
3. Payment: Upon performance of this contract work by Manatee County, the City shall 

reimburse Manatee County for the salary, benefits, and operational costs of the City's Case 
Manager as set forth in Appendix "B."  The City shall pay Manatee County on a quarterly 
basis in arrears upon Manatee County, providing the City with proper invoicing and 
supporting documentation in a manner determined by the City. The City shall pay Manatee 
County within forty-five (45) days from receipt of an invoice and supporting 
documentation. The City is not required to pay Manatee County for services unless they 
conform to the requirements of this Agreement, and further provided that the total amount 
paid to Manatee County must not exceed the fixed total provided in Appendix "B." The 
fixed pricing in Appendix "B" must remain the same through the first renewal term. If the 
parties agree to renew the Agreement beyond the first renewal term, any increase in pricing 
will be agreed upon by the Parties in writing, and a new Appendix "B" will be signed and 
incorporated into the Agreement. 

 
4. Term: The initial term of this Agreement is for two (2) years, with the right to extend this 

Agreement annually under the same terms and conditions provided such Agreement is 
agreed upon by the Parties in writing.   Manatee County shall commence the work and shall 
faithfully execute said work to its full completion during the term of this Agreement, 
commencing on the date of execution of this Agreement by the Parties, unless the 
Agreement is terminated early, as provided herein. Renewal of the Agreement shall be at 
the discretion of the Parties.  

 
5. Indemnification and Hold Harmless: Manatee County shall defend, indemnify and hold 

harmless the City, its officers, employees, and agents from liabilities within the scope of 
this Agreement and Section 768.28, Florida Statutes, which may accrue against the City, 
its officers, employees, and agents or any third party for any and all lawsuits, claims, 
demands, losses or damages alleged to have arisen from any negligence, act or omission of 
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Manatee County in performance of this Agreement or from Manatee County's failure to 
perform this Agreement using ordinary care and skill, except where such injury, damage, 
or loss was caused by the sole negligence of the City, its agents or employees. Manatee 
County shall save, indemnify and hold the City harmless from the cost of the defense of 
any claim, demand, suit, or cause of action made or brought against the City alleging 
liability referenced above, including but not limited to costs, fees, attorney fees, and other 
expenses of any kind whatsoever arising in connection with the defense of the City within 
the scope of this Agreement; and  Manatee County shall assume and take over the defense 
of the City in any such claim, demand, suit, or cause of action upon written notice and 
demand for same by the City within the scope of this Agreement. Manatee County will 
have the right to defend the City with counsel of its choice, and the City will provide 
reasonable cooperation in the defense as Manatee County may request. Manatee County 
shall save, indemnify and hold City harmless and pay judgments that shall be rendered in 
any such actions, suits, claims, or demands against City alleging liability referenced above 
within the scope of this Agreement and its duties. Manatee County will have the City's 
Case Manager sign a hold harmless and indemnification provision protecting the City 
within the scope of this Agreement. Copies will be provided to the City. The 
indemnification and hold harmless provisions of this Agreement shall survive termination 
of the Agreement. 

 
6. Sovereign Immunity: Parties shall be liable for their own actions and negligence and 

agrees to assume responsibility for the acts, omissions, or conduct of such Party's 
employees, subject to the provisions of Section 768.28, Florida Statutes, where applicable. 
The foregoing shall not constitute waiver of sovereign immunity beyond the limits set forth 
in Section 768.28, Florida Statutes, or any defense available to any Party. Nothing herein 
shall be construed as consent by any Party to be sued by third parties in any matter, whether 
arising out of this Agreement or any other contract. 

 
7. Compliance with Law: Manatee County, at its own cost and expense, shall comply with 

all statutes, ordinances, rules, regulations, and requirements of all governmental quasi-
governmental, public entities and any other such entities as applicable to its fulfillment of 
the duties required of the Agreement. If any license, permit, or other governmental 
authorization is required for Manatee County's performance of services under this 
Agreement, Manatee County, and any required employees, including the City's Case 
Manager, shall procure and maintain such license, permit, and/or governmental 
authorization throughout the term of this Agreement. The City, if and when necessary, shall 
comply with any requests and demands of Manatee County under the scope of this 
Agreement.  

 
8. Required Reports: Manatee County shall provide written monthly reports to the City 

concerning number of cases or incidents handled and other data as may be requested no 
later than 15 days from the last calendar day of each month. 

 
9. Severability: The invalidity or unenforceability of any provision or clause hereof shall in 

no way affect the validity or enforceability of any other clause or provision hereof. 
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10. Assignment; Binding Agreement: This Agreement and the duties and obligations 
hereunder may not be transferred or assigned by any of the Parties. This Agreement shall 
be binding upon and inure to the benefit of the Parties hereto and their respective successors 
in office, as applicable. 

 
11. Governing Law; Venue: This Agreement is being delivered and is intended to be 

performed in the State of Florida and shall be construed and enforced in accordance with, 
and the rights of the Parties shall be governed by the laws of such State. The venue shall 
lie in the Circuit Court for the Twelfth Judicial Circuit in Manatee County, Florida. 

 
12. Recitals Incorporated: The WHEREAS clauses set forth above are reiterated herein and 

fully incorporated into this Agreement. 
 
13. Entirety of Agreement: The Parties agree that this Agreement sets forth the entire 

Agreement between the Parties and that there are no promises or understandings other than 
those stated herein. 

 
14. Authority to Sign: Each person signing this Agreement on behalf of an entity represents 

and warrants that he or she is fully authorized to execute this Agreement on behalf of the 
entity on whose behalf such individual has signed this Agreement and that by signing this 
Agreement such entity shall be bound by the terms contained herein. 

 
15. Filing with Clerk of Court: This Agreement shall be filed by the City with the Clerk of 

the Circuit Court for Manatee County, Florida, as required by Section 163.01(11), Florida 
Statutes. 

 
16. Records: The Parties shall each maintain their own respective records and documents 

associated with this Agreement in accordance with the requirements for records retention 
set forth in Chapter 119, Florida Statutes. 

 
 The City acknowledges that Records, defined herein as Manatee County's shared data and 

information, which may include individual Records of clients enrolled in mental health 
and/or substance use programs, may be confidential and exempt from Chapter 119, Florida 
Statutes. City agrees that it shall protect the Records and the data it receives from Manatee 
County in a manner that will not permit the personal identification of clients by persons 
other than those authorized to receive the Records. 

 
 The Parties mutually acknowledge that the provision of the Records by Manatee County to 

the City is intended to assist in outreach, assessment, and the necessary support services 
and Manatee County's efforts to implement comprehensive services to individuals. 

 
 The Parties shall adhere to the Health Insurance Portability and Accountability Act of 1996 

(HIPAA), including when sharing protected health information for the purpose of this 
Agreement. Employees of either Party may not use or disclose the protected health 
information in any manner that would violate the requirements of HIPAA. 
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 Each Party acknowledges that it may have access to certain confidential information of the 
other Party concerning the other Party's business plans, employees, behavioral health 
information, and criminal justice history of individuals served, technology, and 
products("Confidential Information"). 

 
17. Validity: After consultation with their respective legal counsel, the Parties each 

represents and warrants to the other its respective authority and power under Florida law 
to enter into this Interlocal Agreement, acknowledges the validity and enforceability of this 
Interlocal Agreement, and waives any future right of defense based on claim of illegality, 
invalidity or unenforceability of any nature. The Parties hereby represent,  warrant, and 
covenant to and with each other (i) that this Agreement has been validly approved by its 
respective governing body at a duly held public meeting, and (ii) that this Agreement 
constitutes a legal, valid and binding contract enforceable against the respective Party in 
accordance with the terms hereof (assuming the due authorization, execution, and delivery 
hereof by the other Party hereto). 

 
18. Ambiguities: Parties have been allowed equal input regarding the terms and wording of 

this Agreement and have had the benefit of consultation with legal counsel prior to its 
execution, such that all language herein shall be construed equally against the parties, and 
no language shall be construed strictly against its drafter. 

 
19. Notice: Any notice required or permitted by this Agreement shall be in writing 

delivered to the appropriate Party and shall be deemed sufficient upon receipt when 
delivered personally or by courier, overnight delivery service or confirmed facsimile, or in 
the U.S. mail as certified or registered mail with postage prepaid if such notice is addressed 
to the Party. 

 
The City: Attn: Paul Driscoll, Legal Advisor 
 100 10th Street West 

Bradenton, FL 34205 
(941) 932-9371 

 
  

Manatee County: Attn: Jodie Fiske 
Public Safety Department Director 

 2107 47th Terrace East 
Bradenton, FL 34203 
(941) 749-3500 

  
20. Execution in Parts: This Agreement may be executed simultaneously in any number of 

actual or electronic copies of counterparts and by each of the Parties on several 
counterparts, each of which, when so executed and delivered, will be an original. The 
executed signature page from each actual or electronic copy of a counterpart may be joined 
together and attached and will constitute one and the same instrument. 
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21. Amendment: Any amendments to this Agreement shall be by written instrument and 
executed by all Parties. 

 
22. Attorney's fees: In the event of any litigation arising under the terms of this Agreement, 

each Party shall be responsible for their own attorney's fees, including appellate fees, 
regardless of the outcome of the litigation. 

 
23. Termination: This Agreement may be terminated prior to the expiration date set  forth 

above only upon the occurrence of the following conditions: 
 

a. Each Party may terminate this Agreement at any time, with or without cause, by written 
notice at least thirty (30) days prior to termination. If the City terminates this 
Agreement, and such termination is not a result of a default by Manatee County, 
Manatee County will be entitled to receive as its sole and exclusive remedy the 
following amounts from the City, and the City will have no further or other obligations 
to Manatee County:  the amount due to Manatee County for eligible work executed 
through the date of termination. If the City has reason to believe that Manatee County 
is not in compliance with any applicable laws, rules, or regulations, the City may 
withhold any and all funds until the City finds Manatee County to be in compliance or 
until Manatee County is otherwise adjudicated to be in compliance. 

 
b. Manatee County shall maintain and retain records in accordance with the law. 
 
c. Notwithstanding any other provision of the Agreement, if funds for the continued 

fulfillment of the Agreement by the City are at any time not forthcoming or are 
insufficient, through the failure of any entity to appropriate funds or otherwise, then 
the City will have the right to terminate the Agreement at no additional cost and with 
no penalty whatsoever by giving prior written notice documenting the lack of funding. 
Prior written notice must be provided no later than 60 days from the start of the 
forthcoming fiscal year. The City will use reasonable efforts to ensure that appropriated 
funds are available. 
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IN WITNESS WHEREOF, the Parties to this Agreement have caused this Agreement to be 
executed by the proper officers thereof and have caused their seals to be affixed hereto and attested 
by the proper officers thereof, all as of the Effective Date. 
 
MANATEE COUNTY, FLORIDA, a political subdivision of the State of Florida located at 

1112 Manatee Avenue West, Bradenton, Florida 34205. 

 

DATE: _________________ 
 

 By: Its Board of County Commissioners 
  

 
 
 
       
              CHAIRPERSON  

ATTEST:  ANGELINA COLONNESO, 
CLERK OF CIRCUIT COURT AND 
COMPTROLLER 
 
 
      
 DEPUTY CLERK 
 
 

 

 
 

CITY OF BRADENTON, a political subdivision of the State of Florida located at 101 Old 

Main Street West, Bradenton, Florida 34205 
 
 
 
       ATTEST BY:      
GENE BROWN, MAYOR     
 
 
 
DATE:       DATE:       
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APPENDIX A 
 

Scope of Services 
Homeless Outreach Program 

 
 
Scope of Work: 

 
The City's Case Manager, provided by the County, will complete client intake documentation and 
refer clients to appropriate community resources. City's Case Manager may assist with securing 
and maintaining permanent housing, providing timely information and referrals, identifying 
community linkages, providing client advocacy, conducting community visits, and providing 
follow-up services with residents in the City. 
 
City's Case Manager provides information, referrals, and case management. Makes decisions and 
acts on behalf of clients, coordinating services for those that need housing, healthcare, counseling, 
and financial support. Maintains complete records, files, and notes required to coordinate care and 
analyze the effectiveness of current treatment and services. 
 
The City's Case Manager will coordinate with the Community Redevelopment Agency's (CRA) 
supervisor to capture new and existing community resources and to ensure an accurate and up-to-
date inventory of City and County-wide resources. 
 
The City’s Case Manager will spend at least fifty percent (50%) of their time working on cases 
within the City of Bradenton’s Community Redevelopment areas (Central CRA, Bradenton CRA, 
and 14th Street CRA). 
 
Uploads information to the Homeless Management Information System (HMIS), maintained by 
the designated lead agency for FL-500 (Sarasota, Bradenton/Manatee, Sarasota Counties CoC), 
and gathers, analyzes, and reports on current services utilized within the continuum of care. 
 
Develops and monitors individual client service plans to meet basic needs and to help restore and 
enhance social, psychological, and bio-psychological functioning. 
 
City's Case Manager will monitor client behaviors and ensures timely and appropriate referrals are 
made for emergent treatment and services. Follows up with clients regularly to assist with 
emerging health and social inadequacies. 
 
Advocates for clients with agencies and service providers to minimize barriers to clients receiving 
needed services. Assists clients with applications for Supplemental Security Income (SSI), Social 
Security Disability (SSDI), Temporary Assistance with Needy Families (TANF), and similar 
programs. Refers clients to community partners as required to receive VA or other benefits outside 
of scope. 
 
City's Case Manager establishes and maintains relationships with local housing agencies, property 
management companies, and private landlords. Establishes and maintains relationships with 
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community partners that treat substance use disorders (SUD), co-occurring disorders, and other 
mental health conditions. 
 
Assists clients with collecting and maintaining personal identification as required to receive 
services. Participates in regular collaborative meetings, including case conferencing meetings, to 
increase City and county-wide cohesion with community partners. 
 
Conducts ongoing analysis of services to identify deficiencies in the homeless prevention and 
response system, emphasizing eligibility, access, and associated outcomes. Assists with 
developing and implementing recommendations for program improvements, including access to 
wraparound health and other social services. 
 
Participates in contact networks and coalitions to promote community collaboration while 
enhancing partnerships with regional homeless response efforts. Coordinates with the local jail-
medical provider and sheriff's office to identify and link potential clients to services upon release. 
 
Coordinates with the comprehensive treatment court (CTC) to ensure community resources are 
readily available and shared with other local governments and community groups. 
 
Maintains knowledge and understanding of current best practices, trends, laws, and issues affecting 
their area of expertise.   
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APPENDIX B 

 
Fixed Maximum Reimbursement Schedule 

Homeless Outreach Program 
 

1. City reimbursement for the cost of one (1) City Case Manager as defined in Appendix A, 
paid for by Manatee County. The cost of reimbursement for the Outreach Case Manager shall not 
exceed $104,258.00 annually for FY 2024 and $101,258.00 for FY 2025.   
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AGENDA ITEM NO.
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Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Tamara Melton, Police

ITEM TYPE: Agreement

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Revised School Resource Officer Program Agreement

SUGGESTED ACTION: Approval

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
At the August 9, 2023 City Council meeting, a different version of the agreement
was presented to Council for approval than the version originally approved by the
School Board. The School Board had previously approved the attached version
with an addendum revising the agreement. While Council approved the correct
addendum, staff is requesting approval of the same version of the contract the
School Board approved. This approval is just a formality. 
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
Attorney Paul Driscoll approved.
 
SUGGESTED MOTION:
Motion to approve the 2023-24 School Resource Officer Program Agreement.
 
ATTACHMENTS:
Revised 2023-24 School Resource Officer Program Agreement
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2023-2024 School Resource Officer Program Agreement 
 
 
 This AGREEMENT entered into for the 2023-2024 school year (July 1, 2023 through 
June 30, 2024) by and between THE SCHOOL BOARD OF MANATEE COUNTY, FLORIDA, 
body corporate, whose mailing address is 215 Manatee Avenue West, Bradenton, Florida 34205, 
hereinafter referred to as “School Board” and the City of Bradenton, whose mailing address is 
100 10th Street West, Bradenton, Florida 34205, hereinafter referred to as the “City of 
Bradenton,” for the purposes of establishing a School Resource Officer Program, staffed by 
school resource officer, hereinafter referred to as “SRO,” within certain the public schools of the 
City of Bradenton, Florida. 
 
 WHEREAS, pursuant to Section 1006.12, Florida Statutes, the School Board has the 
responsibility to develop and implement programs for security purposes to be in effect during the 
school operating hours; and 
 
 WHEREAS, the School Board has the additional responsibility to provide educational 
services to the students of the City of Bradenton; and, 
 
 WHEREAS, the City of Bradenton has the responsibility for law enforcement, including 
the provisions of security services and programs for the prevention of crime; and 
 
 WHEREAS, the School Board and the City of Bradenton are mutually responsible for 
providing a safe environment within which students may receive appropriate instructional and 
educational services which can be delivered more efficiently through the cooperative efforts of 
said parties to the benefits of public health, safety, and welfare. 
 
NOW, THEREFORE, the School Board and the City of Bradenton mutually agree as follows: 
 
ARTICLE 1.  CITY OF BRADENTON RESPONSIBILITIES 
 
 A. Providing School Resource Officers: 
 

1. The City of Bradenton shall commit employed police officers to the 
School Resource Officer (SRO) program who will be available for certain 
schools within the City of Bradenton's jurisdiction. 

 
 B. Responsibilities: 
 
  1. The City of Bradenton shall be responsible for employing, training,  
   disciplining, and dismissal of all SRO’s. 
 
  2. The City of Bradenton shall be responsible for fully equipping the SRO  
   with the necessary and required law enforcement equipment and apparel  
   needed to perform the SRO functions within the school environment. 
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  3. The City of Bradenton shall maintain all personnel records and other  
   records related to law enforcement services delivered by the SRO as may  
   be required or allowed by law including, but not limited to, individual  
   SRO personnel records and files, incident reports, criminal investigative  
   reports, citations, and other such documentations. 
 
  4. The City of Bradenton shall maintain control and responsibility over the  
   SRO as well as their equipment and activities. 
 
 C. SRO Duty Hours: 
 

1. For the Term of Agreement, each SRO shall work a forty-hour week 
consisting of 8-hour days, corresponding to the school calendar regular 
session, based upon the SRO’s work detail. 

 
2. The SRO workday shall correspond with the teachers’ regular workday in 

the respective schools.  Whenever needed, SRO may be temporarily 
reassigned by the City of Bradenton for accrued leave or during other 
periods for law enforcement purposes, another SRO will be assigned to 
the school. With approval of the Chief’s chain-of-command and after 
consultation with the School Administrator, SRO will be allowed to 
request and utilize their annual leave throughout the year. 

 
3. The schools may request the use of the SRO for overtime within each 

two-week period.  Overtime will be paid directly to the SRO by the City 
of Bradenton and reimbursed to the City of Bradenton from the schools 
internal accounts or School District of Manatee County (SDMC)within 30 
days of receipt of invoice. 

 
 
 D. Duties of the SRO: 
 

1. The SRO shall act as an instructor for specialized, short-term programs at 
their respective schools when requested to do so by the principal or 
member of the faculty. The SRO may teach part of these programs as a 
guest lecturer when so requested, however, the SRO shall not be 
responsible for teaching of the program on a full-time basis. 

 
2. The SRO is approved to teach the “Character Development” program, the 

“Crossroads, It’s Your Choice” program, the G.R.E.A.T. (Gang 
Resistance Education and Training) program and the “Know the Law” 
program.  All other programs must be approved by the principal of their 
respective schools. 
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 E. General Responsibilities of SRO: 
 
  1. SRO shall coordinate all of their activities with the principal of their  
   respective school and shall receive approval, advice and guidance prior to  
   enacting any programs within said school that have not previously been  
   established or approved under this Agreement. 
 
  2. SRO shall develop expertise in presenting various subjects to students  
   which shall include a basic understanding of law, the role of law   
   enforcement officers, and the law enforcement mission. 
 
  3. SRO shall encourage individual and group discussion with the students of  
   their respective schools based upon materials presented in the classroom  
   environment to further establish a rapport with those students. 
 
  4. The SRO, if requested by the principal of their respective school and  
   available based on the duties and responsibilities of the SRO, shall attend  
   parent/faculty meetings and student staffing, in order to solicit support and 
   understanding of the SRO program from the faculty and parents and to  
   promote awareness of the law enforcement function.   
 
  5. If available based on the duties and responsibilities of the SRO, the SRO  
   shall make themselves available for student, parent, and faculty member  
   conferences in order to assist with the identification of and solving of  
   problems of a law enforcement or crime prevention nature.  Any   
   confidential information obtained, pursuant to Chapter 39, Florida   
   Statutes, shall not be disclosed except as provided for by law or court  
   order. 
 
  6. SRO shall become familiar with all community agencies which offer  
   assistance to youths and their families, such as mental health clinics, drug  
   treatment centers, and Community Based Programs.  SRO shall make  
   referrals when appropriate. 
 
  7. The SRO shall assist the principal in developing plans and strategies to  
   prevent and/or minimize dangerous situations which may result from  
   student unrest. 
 

8. Should it become necessary to conduct formal police interviews or 
investigations with students, the SRO shall adhere to those legal 
requirement policies and procedures established by the City of Bradenton 
and the School Board. The SRO shall render assistance to other law 
enforcement officers in matters regarding the SRO school assignment. 
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  9. The SRO shall not act as a school disciplinarian, school administrator, or  
   assistant principal, but will cooperate and participate as necessary in the  
   School Board expulsion hearing process, if requested by the   
   Superintendent of Schools or legal counsel. 
 
  10. The SRO shall not be assigned duties regularly assigned to school staff  
   such as lunchroom or hall monitor.  If there is a problem area, the SRO  
   may evaluate or assist the school staff in monitoring those areas. 
 
  11. The SRO shall adhere to the City of Bradenton policies and procedures  
   when transporting citizens. 
 
  12. The SRO will follow and conform to all School Board policies and  
   procedures that do not conflict with the established policies and   
   procedures of the City of Bradenton. 
 
  13. The SRO shall take law enforcement actions as necessary and advisable  
   under the circumstances involved in any situation occurring at the SRO  
   school and, as soon as practicable, if not prohibited by confidentiality  
   provisions of state law, the SRO shall notify the principal of the school to  
   which the SRO is assigned of any law enforcement activity undertaken or  
   ongoing on the school’s campus. 
 
  14. At the principal’s request and subject to the availability based on the  
   duties and responsibilities of the SRO, the SRO shall take appropriate law 
   enforcement action against intruders, trespassers, and unwanted   
   unauthorized individuals who may appear at school related functions.   
   Whenever practicable, the SRO shall advise the principal before   
   requesting additional law enforcement assistance on the campus. 
 
  15, If it is necessary for the SRO to be absent from his/her assigned school for 
   a period of time less than a full workday or any portion thereof, the SRO  

shall contact the SRO supervisor and notify the principal. The SRO 
supervisor will then ensure that the school has a replacement SRO prior to 
the assigned SRO leaving campus.  

 
 16. SROs shall sign in and out at their assigned schools to document their 

presence at the school for purposes of the State of Florida Department of 
Education auditing requirements. The sign-in and sign-out form to be 
utilized for this purpose is attached hereto as attachment B. 

 
  17. SRO shall wear the official Police Uniform at all times while on duty as  
   an SRO; however, appropriate civilian attire may be worn on those  
   occasions mutually agreed upon, by and between the school principal and  
   the City of Bradenton or their appropriate designee. 
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ARTICLE 2.  SCHOOL BOARD RESPONSIBILITIES 
 
 A. Facilities and Materials: 
 
  The School Board shall provide each SRO the following facilities and materials  
  necessary for the performance of the SRO functions: 
 
  1. An air conditioned, properly lighted private office with a seven (7) digit  
   telephone for business purposes, a secure file cabinet, desk, chair, and  
   appropriate office supplies, access to computer or secretarial assistance,  
   access to copying equipment, and a portable 2-way radio for   
   communications with other school personnel. 
 
  2. Access to the School Board’s student information systems, to include,  
   access to student information through Focus, as available, allowing remote 
   access to information relating to all students enrolled at the SRO’s  
   assigned school, for the purpose of minimizing juvenile delinquency and  
   truancy and maintaining student safety.  Any information obtained by the  
   SROs through such access shall be maintained confidential pursuant to the  
   Family Educational Rights and Privacy Act and Section 1002.22, Florida  
   Statutes (2020).  The SRO supervisor to the extent it exists, shall have  
   mobile access to surveillance cameras at all the schools located within the  
   City of Bradenton. 
 
  3. The School Board shall appropriate such funds as may be necessary in  
   order to provide each SRO for the school year, the ability, when   
   authorized by the respective principal, to purchase supplies and other  
   equipment or materials that are needed in the performance of the SRO  
   function. 
  
   
 B. Training: 
 

The City of Bradenton shall advise the School Board in writing of any permanent 
staff changes of School Resource Officers within schools, including but not 
limited to leaves of absence greater than 14 days, retirements, and reassignments.  
The School Board will be notified and required to consent to any staff 
reassignment. 

 
The School Board upon written request and consent, shall reimburse the City of 
Bradenton its proportionate share (70%) of the reasonable costs of additional 
formal training expenses for SRO that have been requested and agreed to in 
advance by and between the School Board and the City of Bradenton, as being 
necessary for an assigned SRO to obtain or maintain certification as a School 
Resource Practitioner or other training necessary to fulfill the specific 
requirements of certification as a SRO.  The reimbursement for agreed expenses 
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shall include, but not be limited to, registration, tuition, lodging, and meals, all in 
keeping with the applicable state guidelines.  If mutually agreed upon in advance 
by the School Board and the City of Bradenton, SRO may be reimbursed for 
other SRO specific training expenses. The School Board shall reimburse the City 
of Bradenton for any SRO training mandated by statute. 
 

C. Section 1006.13, Florida Statutes, Policy of zero tolerance for crime and 
victimization compliance: 

 
The School Board shall ensure that any act that poses a threat to school safety, 
whether committed by a student or adult, are reported to the SRO assigned to the 
involved school or an SRO supervisor. The SRO or SRO supervisor will be the 
Chief’s designee to handle any reported act(s) that poses a threat to school safety 
whether committed by a student or adult. 
 
The School Board personnel shall immediately consult with the SRO or SRO 
supervisor concerning delinquent acts and crimes. 

 
 
ARTICLE 3.  GENERAL TERMS AND CONDITIONS 
 
 A. Each SRO shall be a certified law enforcement officer, within the State of   
  Florida, employed by and responsible to the City of Bradenton and will not,  
  under any circumstances be an employee of the School Board nor shall the  
  School Board be liable for their actions. 
 
 B. The SRO in the exercise of their duties and responsibilities will coordinate those  
  school activities and education curriculum involved in their duties with the  
  Superintendent of Schools and the principal of their assigned school. 
 
 C. The SRO supervisor shall coordinate, in keeping with the policies of the School  
  Board and after request the principal of the respective school subject to   
  availability based on the duties and responsibilities of the SRO, the scheduling of  
  SRO at extra-curricular activities, including after-school security activities for  
  which special arrangements shall be made for compensation.  Any such extra- 
  curricular activities requested by the School Board, over and above the normal  
  pay period, shall be in compliance with any applicable collective bargaining  
  agreement and all applicable rules and regulations of the City of Bradenton and  
  the Department of Labor under the Fair Labor Standards Act. 
 

D. The School Board shall reimburse the City of Bradenton 70% of the rate of pay 
the School Resource Officers (SRO) assigned to Schools, that includes their 
salary, retirement, FICA, workers compensation and health insurance, plus $1500 
for the Sergeant, as set forth in ATTACHMENTS “A” and “C” to this 
Agreement, attached hereto and incorporated as if fully rewritten herein.  The 
School Board shall remit this total annual compensation due to the City of 
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Bradenton in quarterly installments for full time and part-time SROs in the 
amount of $276,532.79.  Payments shall be due as per the following schedule: 

 
     November 11, 2022 
     February 24, 2023 
     May 19, 2023 
     August 4, 2023 
 

The City of Bradenton also shall submit quarterly for any mutually approved in 
writing additional fees or other compensation for services or expenses.  All 
invoicing, at a minimum, shall include the following details: invoice date, invoice 
number, name of officer, hours, rate and any additional items as specified by the 
school or site at the time of service. Invoices will be paid on a NET 30 basis. 

 
 
 F. If the School Board determines that it is necessary to utilize SRO for designated  
  summer school programs, the City of Bradenton shall provide up to three SROs  
  and the SRO costs, expenses, entitlements and benefits shall be reimbursed to the  
  City of Bradenton by the School Board.  Summer school services shall be billed 
  upon completion of summer school. 
 

G. If due to an exceptional occurrence, sporting event, public meeting or other 
activity, it is necessary for other officers, in addition to the assigned SRO to 
attend those activities in their official duty capacity in order to maintain peace and 
order, compensation for those additional duties will be charged to the School 
Board in keeping with the City of Bradenton applicable collective bargaining 
agreement (Collective Bargaining Agreement) and the City of Bradenton’s 
existing rules and policies concerning the provision of off-duty officers for special 
events.  The additional services shall be invoiced monthly and have payment of 
NET 30.   

 
H. SRO shall be entitled to the sick leave benefits as provided by the Collective 

Bargaining Agreement from the City of Bradenton.  The City of Bradenton 
shall provide a substitute or replacement officer for the absent SRO at no 
additional cost to the School Board.  The SRO supervisor may be used to act as a 
substitute officer for an unavailable SRO.  If the absence of the SRO is due to  
sickness/injury that is job related and compensable through worker’s  
compensation, the City of Bradenton shall be responsible for compensating and  
providing a substitute officer for the period of time that the assigned SRO is  
absent and receiving worker’s compensation. 

 
I. If the assigned SRO is required to work overtime (in excess of the designated 8-

hour day/40-hour week) by the School Board, the City of Bradenton shall be 
responsible for compensatory time in accordance with the Collective Bargaining 
Agreement.  Overtime will be paid directly to the officers by the City of 
Bradenton and reimbursed to the City from the school’s internal accounts or 
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SDMC department funds within 30 days of receipt of invoice.   SRO’s and/or 
other Officers that cover any Board Meetings will receive overtime to their rate of 
pay. 

 
 J. The City of Bradenton and the School Board shall cooperate and act in good  
  faith in fulfilling the terms and conditions of this Agreement.  If, due to   
  unforeseen circumstances, issues arise or questions develop regarding the   
  implementation and interpretation of the provisions of the Agreement, both  
  parties shall negotiate in good faith in resolving those matters.  In keeping with  
  the public purpose of this Agreement in protecting the students, School Board  
  staff, and the general public. 
 
 K. If it becomes necessary for an assigned SRO to be relieved of duty or be removed 
  from his/her position at his/her assigned school by the City of Bradenton, the  
  principal of the school affected, shall be contracted and briefed of the facts  
  relating to the removal.  If the removal of the SRO is at the request of the affected 
  school’s principal, said request shall be in writing documenting the reason for  
  such request and forwarded through the affected SRO’s chain of command, with  
  a copy forwarded to the Superintendent of Schools.  An appropriate meeting of  
  the necessary staff of the City of Bradenton and the School Board shall be  
  scheduled in order to discuss and resolve the issues involved with the affected  
  SRO.  The Chief shall make the final determination regarding placement of City  
  of Bradenton personnel. 
 
 L. Term: 
 

The term of the Agreement shall be for the 2023-2024 school year, from July 1, 
2023 through June 30, 2024. The Agreement may be terminated by the School 
Board at any time if insufficient funding occurs as a result of the action of the 
State Legislature or withdrawal of funds occurs during the term of the Agreement. 
In either case, the School Board will be responsible for the financial obligations of 
this Agreement for the balance of the term or until officer vacancies occur in 
order to transfer SRO's into a budgeted police officer position. This agreement 
may be extended for an additional two one (1) year renewals upon agreement by 
both parties. Any changes to proposed pricing must be made 60 days in advance 
of the   renewal. 
 

 
 M. Termination: 
 

The Agreement may be terminated by either party upon thirty (30) day written 
notice where a breach of this Agreement has occurred, and the breaching party 
has failed to cure the breach within 30 days.  Upon termination, the School Board  

  shall be entitled to a prorated refund in accordance with the compensation formula  
  for each day the SRO services are not provided as a result of termination. The  
  City of Bradenton shall be entitled to compensation for all services performed up  
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to the date of termination. 

N. Indemnification:

Consistent with Section 768.28, Florida Statutes, the School Board and the City
of Bradenton agree to defend, indemnify and hold harmless the other party, their
agents, employees, officers and Board Members against any and all third-party
claims, loses, damages, expenses, or liabilities, including attorney’s fees, resulting
from or arising out of the intentional or negligent acts or omissions of its own
employees, officers or agents, whether occurring before or after the School Board
and the City of Bradenton  assumed the obligations of this Agreement.  No
provision of the Agreement shall constitute, or be interpreted as, a waiver of
sovereign immunity, and all defenses relative to sovereign immunity shall be
preserved.

O. Notice:

Where any notice is required under this Agreement or applicable law, such notice
shall be provided by certified mail, return receipt requested, as follows:

For the City of Bradenton   For the School Board 

Melanie Bevan, Chief of Police 
City of Bradenton Police Department   
100 10th Street West  
Bradenton, Florida 34205  

 Jason Wysong, Superintendent   
School District of Manatee 
County  215 Manatee Avenue 
West  Bradenton, Florida 34205 

P. Entire Agreement:

This Agreement, together with the attachments set forth below represents the
entire understanding of the parties and supersedes all prior agreements, whether
written or oral, with respect to such subject matter.  All attachments are
incorporated in their entirety into and form part of the Agreement.  The
Agreement has the following attachments:

Attachment A – School Coverage 

Attachment B-  School Resource Officer Sign-In Log 

Attachment C – School Resource Officer Budget 

Q. Severability:

No waiver of any provision of this Agreement shall be deemed, or shall
constitute, a waiver of any other provision, whether or not similar, nor shall any
waiver constitute a continuing waiver.  No waiver shall be binding unless
executed in writing by the party making the waiver.
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 R. Venue: 
 
  This Agreement shall be governed by and shall be construed in accordance with  
  the laws of the state of Florida.  Venue for any litigation hereunder shall be in  
  Manatee County, Florida. 
 
 S. Equal Opportunity: 
  The School Board and the City of Bradenton do not discriminate on the basis of  
  race, sex, marital status, national origin, religion, disability, or age, in the   
  operation of the school district or in the provisions of services. 
 
 T. The Florida Sunshine Law is a series of laws designed to guarantee that the public 
  has access to the public records of governmental bodies in Florida, Section  
  286.011 et seq., and Section 119.01 et seq., Florida Statutes.  The contracting  
  party with the School Board hereby acknowledges and agrees to comply with the  
  Florida Sunshine Law, including but, not limited to keeping and maintaining all  
  records that relate and/or pertain to the terms of this Agreement for inspection and 
  copying, public records requests, internal audits and for any other informational  
  purpose. 
  
 U. In the event the City of Bradenton is no longer subject to a Collective Bargaining 
  Agreement or the SRO is not a member of a bargaining unit, the City of   
  Bradenton Personnel Policy shall govern personnel issues as appropriate. 
 
 
 
 
 
 
 
 
 
 
 
 

This section intentionally left blank 
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IN WITNESS WHEREOF, the parties have caused the execution of this Agreement, in 
duplicate, on the date last signed below. 

SCHOOL BOARD OF MANATEE COUNTY, FLORIDA 

By: Date:    
Chad Choate, Board Chair 

ATTEST: 

By: Date:    
Superintendent Jason Wysong 

CITY OF BRADENTON, FLORIDA 

By:   Date: 
Gene Brown, Mayor 

ATTEST : 

By: Date: 
Robert Perry, City Administrator 

By:_____________________________________________            Date: ______________ 
Melanie Bevan, Chief of Police 

7/5/2023

Jason C. Wysong, Ed.D. (Jul 5, 2023 13:06 EDT) 7/5/2023
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AGENDA ITEM NO.
6.o

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Scott MacDonald, Police

ITEM TYPE: Agreement

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Subrecipient Agreement with the City of St. Petersburg

SUGGESTED ACTION: Approval

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Acceptance of a sub-award totaling $41,743.47, via the City of St. Petersburg,
Florida, of U.S. Department of Justice funding originating from the FY19 Enhanced
Collaborative Model (ECM) Task Force to Combat Human Trafficking Grant.  The
grant money will be utilized to purchase Law Enforcement technology that will be
deployed in the City of Bradenton.    
 
FINANCIAL IMPACT:
None
 
ATTORNEY REVIEW/RECOMMENDATION:
Reviewed by Police Legal Counsel
 
SUGGESTED MOTION:
Motion to approve Grant Funding for Task Force to Combat Human Trafficking.
 
ATTACHMENTS:
Human Trafficking Grant Agreement
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THIS SUBRECIPIENT AGREEMENT (“Agreement”) is made and entered into on this         day of  , 
20___ (the “Effective Date”), by and between the City of St. Petersburg, Florida (“City”) and the City of 
Bradenton, Florida (the “Sub-recipient”) (each a “Party” and collectively, the “Parties”). 

 
WITNESSETH: 

  
NOW, THEREFORE, in consideration of the promises and covenants contained herein, and 

other good and valuable consideration, the receipt and adequacy of which are hereby acknowledged, the 
Parties agree as follows: 

 
1. Purpose of Agreement. The purpose of this Agreement is for the City to provide a subaward to Sub-
recipient of the FY19 Enhanced Collaborative Model (ECM) Task Force to Combat Human Trafficking 
Grant (“Award”) for Sub-recipient to perform and complete the project more particularly described in 
Exhibit A, “Project”. The Sub-recipient agrees to perform and complete the Project in a satisfactory, 
timely and proper manner in accordance with all applicable Laws (as hereinafter defined) and the terms and 
conditions of this Agreement.  

 
2. Term of Agreement. The term of this Agreement shall commence on the Effective Date and 
terminate on September 30, 2023 (“Term”), unless this Agreement is earlier terminated as provided for 
herein.  

 
3. Project Funding and Budget. 

 
a. Payment. The City shall provide to the Sub-recipient, pursuant to the “Project Budget” set 

forth in Exhibit B, a one-time payment not to exceed $41,743.47 (“Maximum Amount”) for the Sub-
recipient’s performance and completion of the Project, which the City will distribute to Sub-recipient no 
later than 30 days after the Effective Date. The Sub-recipient is responsible for all costs required to 
complete the Project that exceed the Maximum Amount. The City will have no responsibility for any 
Project costs in excess of the Maximum Amount. Sub-recipient agrees (i) not to expend funds received 
under this Agreement for items which are not set forth in the Project Budget (ii) not to expend funds in a 
total amount which exceeds the corresponding dollar value for any items in the Project Budget and (iii) 
not to expend funds received under this Agreement for Ineligible Costs. The Mayor (or his designee) and 
the Sub-recipient may mutually agree in writing to make changes to the Project Budget in a manner 
determined to be reasonably necessary to maximize the value of the Project (e.g. by increasing the amount 
for one item in the Project Budget and making a corresponding reduction in the amount for another item 
in the Project Budget), provided that such changes do not result in an increase to the Maximum Amount. 
If the Mayor (or his designee) and the Sub-recipient mutually agree in writing to change the Project Budget 
and such change does not result in an increase to the Maximum Amount, such written document will be 
attached to Exhibit B and such exhibit will be deemed amended accordingly. 

 
b. Eligible Costs. Funding provided by the City pursuant to this Agreement will only be 

available during the Term for eligible costs identified in the Project Budget and in accordance with 
applicable Laws. Subrecipient acknowledges and agrees that eligible costs are determined by applicable 
Laws. Sub-recipient is responsible for all costs not eligible for payment as determined by applicable Laws 
or this Agreement (“Ineligible Costs”). The City will have no responsibility or liability whatsoever for 
any Ineligible Costs. 
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c. No Federal Obligation. This Agreement is financed by federal funds. However, payments 
to the Sub-recipient will be made by the City. The United States is not a party to this Agreement and no 
reference in this Agreement, to the United States, federal government of the United States or any 
representatives of the federal government makes the United States a party to this Agreement. 

 
d. Subaward Contingent on Federal Funding. The Sub-recipient acknowledges and agrees 

that the City’s payment of funds under this Agreement is contingent on the City receiving the funds from 
the federal government of the United States. If, for any reason, the federal government of the United States 
reduces the amount of federal funds available for this subaward, or otherwise fails to pay part of the cost 
or expense of the Project, only outstanding incurred costs within the limits of federal government of the 
United States provided financial assistance shall be eligible for reimbursement. 

 
e. Repayment of Funds. If, after the City’s disbursement of funds, the Sub-recipient  fails to 

comply with any of the terms and conditions of this Agreement and such noncompliance continues for ten 
(10) days after written notice thereof from the City, the City may, in its sole and absolute discretion, 
require the Sub-recipient to repay all or any portion of the funds to the City within thirty (30) days after 
written notice from the City to repay the funds.   

 
f. Return of Unexpended Funds. The Sub-recipient shall return to the City all funds granted 

by the City under this Agreement that have not been expended for Project activities during the Term of 
this Agreement. 

 
4. Records. 

 
a. Project Costs. Sub-recipient shall prepare in accordance with generally accepted 

accounting practice and shall keep, at the address for delivery of notices set forth in this Agreement, 
accurate books of account.  All books and records with respect to this Agreement must be kept by Sub-
recipient and must be open to examination or audit by the City and the federal government of the United 
States for the longer of the following: (i) the Term of this Agreement, (ii) the retention periods set forth 
in the most recent General Records Schedule GS1-SL for State and Local Government Agencies, or (iii) 
the period set forth in the City’s Award terms and conditions (which are attached hereto as Exhibit C). 
Nothing herein may be construed to allow destruction of records that may be required to be retained longer 
by applicable Laws. If any litigation, claim, or audit is started before the expiration of the required 
retention period, the records shall be retained until all litigation, claims, or audit findings involving the 
records have been resolved. 

 
b. Reports. The Sub-recipient shall submit to the City such data, reports, records, contracts 

and other documents relating to the Project as the City or federal government of the United States may 
require, including any documents described in Exhibit A to this Agreement. Sub-recipient will comply 
with all sub-recipient reporting requirements, as required by this Agreement and applicable Laws.  Sub-
recipient shall provide to the City all supporting documentation required by the City evidencing payment 
of eligible expenditures using funds provided pursuant to this Agreement. Supporting documentation 
required by the City may include, but is not limited to, receipts, official vendor statements, cheque stubs, 
and credit card or bank statements supported by invoices. 

 
c. Federal Record Retention Requirements. The Sub-recipient agrees to maintain property 

records, conduct physical inventories and develop control systems as required by 2 CFR Part 200, when 
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applicable. In addition to any other record retention requirements set forth in this Agreement, the Sub-
recipient shall comply with the record retention requirements of 2 CFR 200.333, as amended or replaced 
from time to time. 

 
5. Audits. The administration of resources awarded through the City to the Sub-recipient by this 
Agreement may be subject to audits and/or monitoring by the City. The Sub-recipient shall provide an 
independent audit of all Project books, records and information by a Certified Public Accountant upon 
request by the City, at no cost to the City, within ninety (90) days of such request. Additionally, Sub-
recipient is a non-Federal entity as defined by 2 C.F.R. Part 200, Subpart F as a subrecipient of a Federal 
award and is therefore subject to the requirements of 2 CFR Part 200 Subpart F, Audit Requirements. 
Without limiting the generality of the foregoing, in the event the Sub-recipient expends a total amount of 
Federal awards equal to or in excess of the threshold established by 2 CFR Part 200, Subpart F – Audit 
Requirements, the Sub-recipient must have a Federal single or program-specific audit for such fiscal year 
conducted in accordance with the provisions of 2 CFR Part 200, Subpart F – Audit Requirements.  

 
6. Termination and Suspension. 

 
a. Termination for Cause. If, through any cause, the Sub-recipient shall fail to fulfill in a 

timely and proper manner its obligations under this Agreement, or if the Sub-recipient shall violate any of 
the covenants, conditions or stipulations of this Agreement, the City will thereupon have the right to 
immediately terminate this Agreement by giving notice to the Sub-recipient of such termination.  Further, 
if the Sub-recipient uses any funds provided by this Agreement for any purpose or expense other than 
authorized under this Agreement, the sub-recipient shall repay such amount and be deemed to have waived 
the privilege of receiving additional funds under this Agreement. Notwithstanding the foregoing, the Sub-
recipient shall not be relieved of liability to the City for damages sustained by the City by virtue of any 
breach of this Agreement by the Sub-recipient.  In addition to the City’s other rights and remedies and 
without limiting such other rights and remedies, the City may withhold any payments to the Sub-recipient 
equal to the amount of damages incurred by the City as a result of the Sub-recipient’s breach.  If the amount 
of damages incurred by the City cannot immediately be determined, the City may withhold any payments 
to the Sub-recipient equal to the estimated damages incurred by the City until such time as the exact amount 
of damages due the City from the Sub-recipient is determined. 

 
b. Termination for Convenience. This Agreement may be terminated at any time by the City 

for convenience upon thirty (30) days written notice to the Sub-recipient. 
 
c. Unspent Advanced Funds. In the event this Agreement is terminated pursuant to this 

paragraph 6, the Sub-recipient shall return to the City within five (5) days all unspent advanced funds 
disbursed by the City under this Agreement that have not been expended by Sub-recipient for eligible 
Project activities. 

 
7. Responsibility. Pursuant to Section 768.28(19), F.S., neither party indemnifies nor insures or 
assumes any liability for the other party for the other party’s negligence. Sub-recipient assumes sole 
responsibility for the training and oversight of the parties it deals with or employs to carry out the terms of 
this Agreement to the extent set forth in Section 768.28, Florida Statutes. Sub-recipient shall hold the City 
harmless against all claims of whatever nature that arises from the work and/or services performed by third 
parties under this Agreement. Sub-recipient agrees to be fully responsible for its negligent or tortious acts 
or omissions, which result in claims or suits against the City. Sub-recipient agrees to be liable for any 
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damages proximately caused by the acts or omissions to the extent set forth in Section 768.28, F.S. Nothing 
herein shall be construed as consent by the City or the Sub-recipient to be sued by third parties in any matter 
arising out of this Agreement. Nothing herein is intended to serve as a waiver of sovereign immunity by the 
City or the Sub-recipient. 
 
8. Insurance.   The Sub-recipient shall maintain an insurance policy or self-insure pursuant to the 

terms and limits of Florida Statute 768.28. The Sub-recipient shall insure for General Liability, Automobile 
Liability, Crime Coverage, Law Enforcement Liability, and Workers’ Compensation. A certificate of 
coverage or shall be provided prior to the commencement of the agreement listing the City of St. Petersburg 
as a certificate holder.   

 
9. General Federal Requirements. The Sub-recipient acknowledges that federal grant requirements 
are subject to change and agrees that the most recent requirements shall govern its obligations under this 
Agreement at all times. 

 
a. Governing Regulations. The Sub-recipient agrees to comply with all applicable 

requirements of 2 CFR Part 200, "Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards.". The Sub-recipient may not enter into any lower tier third party 
contract, including any subaward agreement, financed in whole or in part with financial assistance under 
this Agreement without the prior written approval of the City.  

 
b. Federal Certification and Assurances; Execution and Incorporation. The Sub-recipient 

agrees to comply with and to certify compliance with all current federally required certifications and 
assurances for the grant program under which the federally funded subaward provided by this Agreement 
is made. 

 
c. Performance Monitoring. In accordance with 2 CFR §200.332 (b), the following post-

award monitoring activities may be performed by City to ensure funds provided pursuant to this 
Agreement are used for authorized purposes, in compliance with Federal statutes, regulations, and the 
terms and conditions of this Agreement; and that any performance metrics described in Exhibit A are 
achieved:   

 
i. Reviewing required financial and performance reports prepared and submitted by Sub-recipient to 

City.  
 

ii. Performing desk and/or on-site review of the Sub-recipient’s Project operations. 
 

iii. Verifying that the Subrecipient is audited, where required by 2 CFR Part 200, Subpart F – Audit 
Requirements when it is expected that the Subrecipient’s Federal awards expended during its 
respective fiscal year equal or exceed the threshold set forth in 2 CFR §200.501. 

 
iv. Following up and ensuring the Subrecipient takes timely and appropriate action on all deficiencies, 

pertaining to the Agreement, detected through audits, on-site reviews, and other means. 
 

v. Issuing a management decision for applicable audit findings pertaining to the Agreement as 
required in 2 CFR §200.521. 
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Based upon the results of the pre-award risk assessment and any post-award monitoring activities as 
defined above, the City may utilize the following monitoring tools and activities to ensure proper 
accountability and compliance with Project requirements and achievement of performance goals:  
 

i. Provide Subrecipient with training and technical assistance on Project-related matters.  
 

ii. Perform follow-up desk and/or on-site reviews of the Subrecipient’s Project operations. 
 

iii. Consider whether the results of the Subrecipient’s audits, on-site-reviews, or other monitoring 
indicate conditions necessitating adjustments to City’s own records.  

 
Notwithstanding any access to record requirements contained elsewhere in this Agreement, Subrecipient 
agrees to cooperate and participate with the above monitoring activities and tools conducted by the City to 
include, but not limited to, providing access to Subrecipient’s records and financial statements, as 
necessary, for City to meet these monitoring requirements.  

 
In the event of City’s determination of noncompliance by Subrecipient as it relates to Subrecipient’s 
performance under the Agreement, the City may take enforcement action steps in accordance with this 
Agreement.  

 
10. City Consent and Action. 

 
a. For purposes of this Agreement, any required written permission, consent, acceptance, 

approval, or agreement by the City means the approval of the Mayor or his authorized designee, unless 
otherwise set forth in this Agreement or unless otherwise required to be exercised by City Council pursuant 
to the City Charter or applicable Laws.   

 
b. For purposes of this Agreement, any right of the City to take any action permitted, allowed, 

or required by this Agreement may be exercised by the Mayor or his authorized designee, unless otherwise 
set forth in this Agreement or unless otherwise required to be exercised by City Council pursuant to the 
City Charter or applicable Laws. 
 
11. Miscellaneous Provisions. 

 
a. Compliance with Laws. Sub-recipient shall comply at all times with all federal, state, 

and local statutes, rules, regulations and ordinances, the federal and state constitutions, the orders and 
decrees of lawful authorities having jurisdiction over the matter at issue, and Award program guidance 
(collectively, “Laws”), including but not limited to Florida laws regarding public records. Sub-
recipient hereby makes all certifications required under Florida Statute section 287.135. Sub-recipient 
shall also comply with all applicable City policies and procedures. 

 
b. Compliance with Public Records Laws. The Sub-recipient agrees to comply with all 

provisions provided in Chapter 119 Florida Statutes. IF SUBRECIPIENT HAS QUESTIONS 
REGARDING THE APPLICATION OF CHAPTER 119, FLORIDA STATUTES, AS TO 
SUBRECIPIENT’S DUTY TO PROVIDE PUBLIC RECORDS RELATING TO THIS 
AGREEMENT, CONTACT THE CITY CLERK’S OFFICE (THE CUSTODIAN OF PUBLIC 
RECORDS) AT (727) 893-7448, CITY.CLERK@STPETE.ORG, OR 175 FIFTH ST. N., ST. 
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PETERSBURG FL 33701. 
 
c. Compliance with City Award Terms and Conditions. Sub-recipient shall comply at 

all times with the City’s Award terms and conditions, which are attached hereto as Exhibit C.  
 

d. Third Party Beneficiary. Notwithstanding anything to the contrary contained in this 
Agreement, persons or entities not a party to this Agreement may not claim any benefit hereunder or as 
third party beneficiaries hereto.   

 
e. Relationship of Parties. Nothing contained herein may be deemed or construed by the 

Parties, or by any third party, as creating the relationship of principal and agent or of partnership or of 
joint venture between the Parties, it being understood and agreed that nothing contained herein, nor any 
acts of the Parties, may be deemed to create any relationship between the Parties other than the relationship 
of independent contractors and principals of their own accounts. 

 
f. Non-appropriation. The obligations of the City as to any funding required pursuant to this 

Agreement are limited to an obligation in any given year to budget, appropriate and pay from legally 
available funds, after monies for essential City services have been budgeted and appropriated, sufficient 
monies for the funding that is required during that year.  Notwithstanding the foregoing, the City is not 
prohibited from pledging any legally available non-ad valorem revenues for any obligations heretofore or 
hereafter incurred, which pledge will be prior and superior to any obligation of the City pursuant to this 
Agreement. 

 
g. No Waiver. No provision of this Agreement will be deemed waived by either party unless 

expressly waived in writing signed by the waiving party.  No waiver may be implied by delay or any other 
act or omission of either party.  No waiver by either party of any provision of this Agreement will be 
deemed a waiver of such provision with respect to any subsequent matter relating to such provision, and 
the City’s consent respecting any action by Sub-recipient does not constitute a waiver of the requirement 
for obtaining the City’s consent respecting any subsequent action. 

 
h. Governing Law. The laws of the State of Florida govern this Agreement. Venue for any 

action brought in state court must be in Pinellas County, St. Petersburg Division.  Venue for any action 
brought in federal court must be in the Middle District of Florida, Tampa Division, unless a division is 
created in St. Petersburg or Pinellas County, in which case the action must be brought in that division.  
Each party waives any defense, whether asserted by motion or pleading, that the aforementioned courts 
are an improper or inconvenient venue. Moreover, the Parties consent to the personal jurisdiction of the 
aforementioned courts and irrevocably waive any objections to said jurisdiction. 

i. Severability. Should any paragraph or portion of any paragraph of this Agreement be 
rendered void, invalid or unenforceable by any court of law for any reason, such determination will not 
render void, invalid or unenforceable any other paragraph or portion of this Agreement. 

 
k. Notices. Unless and to the extent otherwise provided in this Agreement, all notices, 

demands, requests for approvals and other communications which are required to be given  by either party 
to the other must be in writing and will be deemed given and delivered on the date delivered in person, 
upon the expiration of five (5) days following the date mailed by registered or certified mail, postage 
prepaid, return receipt requested to the address provided below, or upon the date delivered by overnight 
courier (signature required) to the address provided below. 
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CITY: 
 
City of St. Petersburg 
Police Department  
1301 First Avenue North 
St. Petersburg, Florida 33705 
Attention:  Megan McGee 
 
 
SUB-RECIPIENT: 
City of Bradenton 
Police Department 
101 Old Main Street 
Bradenton, FL 34205 
Attention: Scott McDonald 
 

  
l. Execution of Agreement. This Agreement may be executed in any number of 

counterparts, each of which is deemed to be an original, and such counterparts collectively constitute a 
single original Agreement. Additionally, each party is authorized to sign this Agreement electronically 
using any method authorized by applicable law or City policy, including any of the following: (i) a typed 
name on an electronic document; (ii) an image of a physical signature sent via email, fax, or other 
electronic transmission method; (iii) clicking a button to indicate agreement or acceptance in an electronic 
signature system; or (iv) a handwritten signature that is digitally captured on a touch device such as a 
tablet or smartphone. 

 
m. Agreement not Assignable. Sub-recipient shall make no assignment of this Agreement 

without the prior written consent of the City.  Any assignment of this Agreement contrary to this paragraph 
is void and confers no rights upon the assignee. 

 
n. Amendments. This Agreement may be amended only in writing executed by the Parties.  

 
12. Exhibits. 

 
Exhibits: The following Exhibits are attached and incorporated into this Agreement: 

 
     Exhibit A: Project  
     Exhibit B: Project Budget  
     Exhibit C: City’s Award Terms and Conditions  
     Exhibit D: 2 C.F.R § 200.332 Required Information 
   *Additional Exhibit(s) 

 
* Indicates that the Exhibit is only attached and incorporated if identified.  
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[signatures on following page] 
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IN WITNESS WHEREOF the Parties have caused this Agreement to be executed by their duly authorized 
representatives on the day and date first above written. 

 
SUBRECIPIENT: 
 
By:    ____________ 
 
Print:     _______ 
 
Title:___________________________ 
 

 
 
 
 

CITY OF ST. PETERSBURG, 
FLORIDA: 
 
 
By: ___________________________ 
 
Print:_________________________ 
 
Title: _________________________ 
 

ATTEST 
                           
                                                  (SEAL) 
  
 
 
 
____________________________________  
City Clerk (Designee) 
 
 

 Approved as to Form and Content: 
 
________________________________ 
City Attorney (Designee) 00693536 
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EXHIBIT A 
 

Project 
 
 
The U.S. Department of Justice awarded funding to the City of St. Petersburg, St. Petersburg Police Department to fund 
several objectives with the regional Tampa Bay Human Trafficking Task Force. The Task Force is a collaboration of local, 
state, and federal law enforcement agencies, working with organizations that provide services to victims of human 
trafficking. The Bradenton Police Department is one of the 23 members agencies serving as part of the Task Force. 
 
The Tampa Bay Human Trafficking Task Force focuses on three (3) areas: 

1. Education: provide education and training to law enforcement as well as the public to build awareness. 
2. Rescue: coordinate with support programs and resources to help victims. 
3. Enforcement: implement technology that makes it easier to collect and share data across jurisdictions. Provide 

law enforcement support and assist with investigation and prosecution. 
 
As part of this grant initiative implementation, the City of St. Petersburg will subaward funds to smaller agencies to assist 
with implementing technology to collect and share technology across jurisdictions. The Bradenton Police Department will 
use the subaward to purchase video surveillance and license plate reader technology compatible with the Bradenton Police 
Department’s current systems, thereby enhancing the department’s ability to identify suspects, vehicles, and obtain video 
evidence.   
 
The equipment will be strategically deployed on 14th Street West (US 41:Tamiami Trail)) in Bradenton.  This area serves 
as the anchor thoroughfare for the 14th Street Community Redevelopment Area – CRA and is traditionally recognized as 
a hot spot for human trafficking activity in the city. 

 
For this project, the proposed Avigilon cameras and Vigilant LPR systems will be strategically deployed on 14th Street 
West (US 41-Tamiami Trail) between 9th Avenue and 26th Avenue West.  At this time, the Bradenton Police Department 
does not have any video cameras nor any LPRs deployed within that geographic area.   
 
To combat human trafficking, the use of video surveillance and plate reader technology allows investigators to monitor 
suspects, vehicles, locations, and operations safely. Law enforcement officials can remotely surveil, and ultimately 
record targets and gather valuable intelligence.  The equipment listed in this proposal will augment our ability to identify 
suspects and conduct criminal investigations, while allowing us to continue sharing such information with both local and 
regional law enforcement partners.    
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EXHIBIT B 
 

 
• Four (4) Avigilon 8-megapixel Bullet Cameras with solar power and wireless uplink capability: 

 
o Cost per Unit ($5,448.50 x 4)     $21,794.00 
o Installation Supplies and Materials    $274.91 
o Labor        $8,908.00 
o Shipping       $641.56 

 
 Total         $31,618.47 
 

• Three (3) Vigilant L5Q LPR Camera Systems networked to Vigilant’s LEARN database: 
 

o Cost per Unit ($3,675.00 x 3)     $10,125.00 
 
 Total         $10,125.00 
 
 

GRAND TOTAL       $41,743.47 
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EXHIBIT C 
 

City’s Award Terms and Conditions (Grant Award) 
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EXHIBIT D 
 
Subrecipient’s Legal Name:         City of Bradenton 
Subrecipient’s Address:                 101 Old Main St. Bradenton, FL. 34205 
Subrecipient’s Email Address:     cityclerk@cityofbradenton.com 
Subrecipient’s FEIN Number:      59-6000283 

 
Federal Award ID Number: 2019-VT-BX-K008 
Federal Award Date: 9/29/2019 
Subaward Period of Performance Start and End Date: 8/1/2023- 9/30/2023 
Subaward Budget Period Start and End Date: 8/1/2023- 9/30/2023 
Amount of Federal Funds Obligated by this Agreement: 41,743.47 
Total Amount of Federal Funds Obligated to Subrecipient: 41,743.47 
Federal Award Project Description: Subaward to assist partnering agency in obtaining needed 
equipment to increase information collect and sharing. 
 
Name of Federal Awarding Agency: Department of Justice 
Name of Pass-Through Entity: City of St. Petersburg 
Contact Information for the Pass-Through Entity: Megan McGee 727-892-5242 
CFDA Number: 16.320 
CFDA Name: Services for Trafficking Victims 
Award is Research and Development: Yes ____ No ___X__ 
Indirect Cost Rate for Award: N/A 
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AGENDA ITEM NO.
6.p

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Kim Clayback, Public Works & Utilities

ITEM TYPE: Agreement

AGENDA SECTION: CONSENT AGENDA

SUBJECT: Emergency Management Debris Site Agreement

SUGGESTED ACTION: Council to approve agreement with Tropicana Brands
Products and authorize the Mayor to sign on behalf of
the City. 

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The City requires debris collection and processing for severe weather events.
Public Works has worked with Tropicana to have access to a remote +/- 10 acre
parcel for debris collection and processing if required during this hurricane season.
The agreement outlines the terms of insurance, maintenance, and restoration of
the site following use for debris management.
 
Staff will upload the agreement once finalized.
 
FINANCIAL IMPACT:
None
 
ATTORNEY REVIEW/RECOMMENDATION:
Yes
 
SUGGESTED MOTION:
Motion to approve the Emergency Management Debris Site Agreement.
 
ATTACHMENTS:
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AGENDA ITEM NO.
6.q

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Shemeka Standifer, Human Resources

ITEM TYPE: Agreement

AGENDA SECTION: CONSENT AGENDA

SUBJECT: CuraLinc Employee Assistance Program Services
Agreement

SUGGESTED ACTION: Approval

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
At the recommendation of the City's Agent of Record, Brown & Brown, the
Insurance & Benefits Committee unanimously voted in favor of the
recommendation.  CuraLinc provides a national network for employees and their
dependents to receive Employee Assistance through the Employee Assistance
Program (EAP).   
 
FINANCIAL IMPACT:
A cost savings from $6.31 per employee per month to $1.20 per employee per
month.
 
ATTORNEY REVIEW/RECOMMENDATION:
Reviewed by Attorney Scott Rudacille. 
 
SUGGESTED MOTION:
Motion to approve CuraLinc for the Employee Assistance Program. 
 
ATTACHMENTS:
Employee Assistance Program Services Agreement
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AGENDA ITEM NO.
7.a

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Christopher Munyon, Community Redevelopment
Agency

ITEM TYPE: Miscellaneous

AGENDA SECTION: BUSINESS/ADVERTISING, PETITIONS, HEARINGS &
COMMUNICATIONS

SUBJECT: Disposition of CRA owned property located at 1021 6th
Street Court East - PUBLIC HEARING

SUGGESTED ACTION: Approve

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
Yes
 
EXPLANATION:

On March 2, 2023 an advertisement to dispose of the CRA owned property in the
Central CRA district located at 1021 6th Street Ct E. (PID 4598410159) was
published in the Bradenton Herald.

 

Between March 2, 2023 and March 31, 2023, three offers were received.

 

On May 25, 2023 the CRA Board made a motion to instruct staff to negotiate a
purchase and sale contract with Alma Colvin and Katrina Colvin for a CRA owned
property.

 

The offer made by the Buyer was an all-cash offer for $25,000. The offer being
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made is less than market value for the aforementioned property.

 

Per Florida Statute 163.380 (2); In the event the value of such real property being
disposed of is for less than the fair value, such disposition shall require the
approval of the governing body, which approval may only be given following a
duly noticed public hearing.

 

On August 11, 2023, an advertisement duly noticing a public hearing for the
disposition of the CRA owned property for under market value date of August 23,
2023, was published in the Bradenton Herald.

 
ATTORNEY REVIEW/RECOMMENDATION:
Yes/Approve
 
SUGGESTED MOTION:

Motion to approve the CRA of the City of Bradenton to enter into a purchase and
sale contract with Alma Colvin and Katrina Colvin for the CRA owned property
located at 1021 6th Street Court East for under fair market value.

 
ATTACHMENTS:
1021 6th Street Court East Disposition Overview
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1021 6th Street Court East
PID: 4598410159
Single Family Residence
1,496 Square Feet
Built: 1999

3 Bedroom

2 Bath

Lot Size:
6,850 Square Feet

Opinion of Market Value:
$117,000

Purchased by the Central 
Community Redevelopment 
Agency in March 2006 for 
$180,000.
Ownership transferred to 
the CRA January 2016
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1021 6th Street Court East(3) 
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Summary and Considerations

On June 15, 2022 the CRA Board made a motion that was carried out with a 5-0 vote that the CRA was no longer interested in the business of being 
landlords.

On February 23, 2023 the CRA Board made a motion to approve an advertisement for a call of offers for the property.

On March 2, 2023 an advertisement to dispose of the CRA owned property in the Central CRA district located at 413 10th Avenue E. (PID 
4607700004).

Offers were received on March 31, 2023.

On May 25, 2023 the CRA Board made a motion to instruct staff to negotiate a purchase and sale contract with Alma Colvin and Katrina Colvin for the 
aforementioned CRA owned property. 

Property seems to be in poor condition based on staff visual inspections.

Staff has reached a value opinion of the property in a range of $100,000 - $110,000.

Selling will add the properties to the tax roll, increasing the Tax Base.

CRA will save on the costs to for property insurance and maintenance.

Attached to the purchase and Sale Agreement will be a Redevelopment Agreement.

Home will be renovated by Buyer and will no longer be vacant. 
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AGENDA ITEM NO.
7.b

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Phillip Waller, Police

ITEM TYPE: Agreement

AGENDA SECTION: BUSINESS/ADVERTISING, PETITIONS, HEARINGS &
COMMUNICATIONS

SUBJECT: Edward Byrne Memorial Justice Assistance Grant (JAG)
Program - PUBLIC HEARING

SUGGESTED ACTION: Approve

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
Yes
 
EXPLANATION:
The Bradenton Police Department has been awarded funds through the Edward
Byrne Memorial Justice Assistance Grant Program for the fiscal year 2023. The
Department is requesting to use the funds to purchase a TruNarc Handheld
Narcotics Scanner in an effort to better protect our staff from lethal drugs in the
field and help identify unknown drugs that cannot be tested using traditional field
test kits. 
 
FINANCIAL IMPACT:
There will be no financial impact to the City of Bradenton.  The awarded funds
fully cover the item we are requesting to purchase. 
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve the City of Bradenton Fiscal Year 2023 Proposed Plan for the
awarded Edward Byrne Memorial Justice Assistance Grant (JAG) Program.
 
ATTACHMENTS:
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2023 JAG Grant Application
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City of Bradenton 
Proposed Plan for the Fiscal Year 2023 
Edward Byrne Memorial Justice Assistance 
Grant (JAG) Formula Program 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Public Comment & Plan Availability Period:  July 25, 2023 to August 25, 2023  
Posted to City’s Webpage:   July 25, 2023 
Governing Body Notified of Grant Opportunity  June 30, 2023  
Governing Body Consideration for Adoption:         August 23, 2023 
Application Submission:              August 28, 2023 
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Overview 
 
The Edward Byrne Memorial Justice Assistance Grant (JAG) Program is the primary provider of 
federal criminal justice funding to states and units of local government. Bureau of Justice 
Assistance (BJA) will award JAG Program funds to eligible units of local government as described 
in this FY 2023 JAG Program Local Solicitation (BJA will issue a separate solicitation for states). 
 
City of Bradenton Proposed Use of Funds 
 
The City of Bradenton proposes to use its fiscal year 2023 Edward Byrne Memorial Justice 
Assistance Grant (JAG) formula program funds as a means to purchase one (1) Fisher Scientific 
TruNarc Handheld Narcotics Analyzer and one (1) TruNarc Solution Kit Type H. 
 
Program Narrative 
 
The City of Bradenton is located along the west-central coast of Florida. The Bradenton Police 
Department has an authorized police force of 123 officers dedicated to serving a community of 
approximately 64,000 residents, with an average of more than 3 million visitors to the Bradenton 
area each year.         
 
The Bradenton Police Department proposes using the FY 2023 Local Edward Byrne Memorial 
Justice Assistance Grant funds to purchase one (1) Fisher Scientific TruNarc Handheld Narcotics 
Analyzer and one (1) TruNarc Solution Kit Type H. The Bradenton Police Department has 
responded to 624 labeled drug calls in 2021, 462 drug related calls in 2022, and 251 drug related 
calls in 2023 (as of July 20, 2023).  So far, 2023 is on track to surpass 2022 and either meet or 
surpass 2021. The arrests and cases primarily take place in high-crime areas of the city that are 
plagued with violent crime.  As studies have shown, there is a correlation between drugs and 
violent crimes, which affects residents of the community in several different ways.  
 
Additionally, our community has been a victim of multiple overdoses from various drugs.  In 2021, 
193 people suffered overdoses with multiple drug-related deaths, and in 2022, 141 overdoses with 
multiple drug-related death.  As of July 13, 2023, the City of Bradenton has had seventy-five (75) 
overdoses with multiple drug-related deaths during this calendar year.  

 
The City of Bradenton has been working with community partners and surrounding agencies for 
several years to combat illegal drug use and sales.  Since fentanyl has become a prominent drug in 
the area recently, our officers and civilian staff have been trying to find safer ways to deal with the 
influx of this dangerous drug and others.  With the ability of fentanyl to be hidden within other 
drugs, and the dangers other illegal drugs present, field tests and additional tests are often done in 
less than favorable conditions, and have the potential for exposure and contamination. By utilizing 
the TruNarc Handheld Narcotics Analyzer, officers and civilians will be able to test for multiple 
illegal substances by eliminated the need to directly contact the substance and created a safer 
environment when handling dangerous drugs.   
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Florida, and the City of Bradenton, has seen the population grow, and the department must possess 
the necessary resources to leverage emerging technology to direct such resources efficiently and 
effectively. The equipment listed in this proposal is essential to enhance the ability to identify 
dangerous, illegal drugs, protect staff, and lead to successful prosecutions.  This technology will 
augment our ability to conduct criminal investigations and share information with our local law 
enforcement partners. The Bradenton Police Department will continue to work collaboratively 
with our community partners to strengthen community policing, reduce the fear and incidence of 
crime, and develop safe communities for our residents. The purchase and implementation of the 
TruNarc Handheld Narcotics Analyzer will afford the police department the ability to analyze 
substances, preserve evidence of criminal behavior, and provide a safer environment for officers 
and civilians staff by reducing the direct handling of these drugs. 
 
The goal of this grant proposal meets the JAG requirements by providing equipment to enhance 
law enforcement programs, aid in successful prosecution, target violent crime areas, and be a major 
part of drug enforcement programs.      
 
After the program, data will be summarized, compared, and reported as required by the Department 
of Justice. The Bradenton Police Department is capable and confident in our ability to fulfill this 
proposal as we seek to reduce crime and raise the quality of life for our stakeholders.       
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

212



Budget Narrative and Budget 
 
Equipment 
 
1. TruNarc Handheld Narcotics Analyzer 
 
The City of Bradenton has been faced with increasing amounts of overdoses related to dangerous 
drugs and an increase in the intake of these items, both for criminal prosecution and destruction if 
there is no arrest.  
 
The TruNarc Handheld Narcotics Analyzer tests for approximately 500 different substances, 
including narcotics stimulants, depressants, hallucinogens, and analgesics.  The use of the analyzer 
eliminates direct contact with the substance(s) to deliver a clear, real-time presumptive test of the 
evidence.  The unit also provided an automated, tamper-proof record of the scan results to assist 
in prosecution.  

 
Traditional presumptive tests require direct contact with the substance to remove a small amount 
for testing. Multiple tests may be required if the substance has not received a positive presumptive 
test, thereby using more of the evidence.  In the event the substance is not identified, and arrest 
cannot be made and additional lab work is required.  By using the TruNarc Handheld Narcotics 
Analyzer, officers will not only have the ability to test for hundreds of substances without repeated 
tests, the analyzer can be used through the packaging in most cases.  This allows officers in the 
field and civilian support staff safer environments when handling potential lethal drugs.  
 
We are requesting the use of funds to purchase a TruNarc Handheld Narcotics Analyzer to provide 
higher accuracy testing to aid in successful prosecution.  
 
The cost of the TruNarc Handheld Narcotics Analyzer is $32,302.31. 
 
 
2.        TruNarc Solution Kit 
 
To work in conjunction with the Handheld Narcotics Analyzer, the funds will be used to purchase 
a TruNarc Type H Solution Kit.  This kit allows the analyzer to properly function and scan for 
illegal substances. 
 
The cost of the TruNarc Solution Kit H is $133.69. 
 

 
Total JAG Fiscal Year 2023 Equipment Costs    $32,436.00. 
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Detail Budget 
 
 
Total JAG Allotment        $32,436 
 
Equipment 

-  TruNarc Handheld Narcotics Analyzer   $32,302.31 
-       TruNarc Solution Kit Type H     $133.69 

 
Total Equipment Cost        $32,436 
            
Leveraged Funds         $0 

 
Total Fiscal Year 2023 JAG Budget     $32,436.00 
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REVIEW NARRATIVE 
 
 
The proposed plan was provided to the governing body for review on June 30, 2023, and will be 
considered by City Council on August 23, 2023.  The application will be submitted on August 28, 
2023 to the Department of Justice.  Public comment will be allowed during the public hearing 
considering the plan adoption on August 23, 2023, during a regularly scheduled City Council 
meeting.  The plan will be made available for public review and comment for 30 days before 
submission.   
 
 
The following timeline will be followed during this application process:   
 
Public Notice Advertisement:    July 25, 2023 
 
Public Comment & Plan Availability Period:          July 25, 2023 to August 25, 2023  
 
Posted to City’s Webpage:    July 25, 2023 
 
Governing Body Notified of Grant Opportunity  June 30, 2023  
 
Governing Body Consideration for Adoption:      August 23, 2023 
 
Application Submission:              August 28, 2023 
 
The proposed plan will be available to the public via the City's webpage, 
www.cityofbradenton.com, and is available at both City Hall and Bradenton Police Department.   
 
Public comment will also be allowed during the public hearing considering the plan adoption on 
August 23, 2023, during a regularly scheduled City Council meeting.  Any comments will be 
forwarded to the DOJ for review.   
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City of Bradenton 

 
ADVERTISEMENT NOTICE OF FUNDING AVAILABILITY & 
NOTICE OF CITIZEN COMMENT PERIOD 
 
The City of Bradenton has received notice from the U.S. Department of Justice of its proposed 
allocation of the $32,436 Justice Assistance Grant (JAG) Program (A maximum of 10% of the 
funds may be used for planning and administration). 
 
The City's proposed plan identifying how it intends to use these funds will be available for public 
review at the following locations: 
 
City of Bradenton webpage -     www.cityofbradenton.com 
City of Bradenton -     101 Old Main Street, Bradenton, FL 34205 
Bradenton Police Department -   100 10th Street West, Bradenton, FL 34205 
Bradenton Police Department webpage –  www.bradentonpd.com 
 
Citizen comments will be received from July 25, 2023, through close business day, August 25, 
2023.  The City Council will conduct a public hearing and consider adopting the recommended 
application during the August 23, 2023, City Council meeting commencing at 8:30 AM.  All 
comments received during the citizen input period will be forwarded with the grant application 
submittal to the Department of Justice.  
 
City of Bradenton 
C/O Captain Phillip E. Waller 
2023 Justice Assistance Program 
100 10th St West  
Bradenton, Florida 34205 
 
For more information, please contact Captain Phillip E. Waller at 941-932-9300. 
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APPENDIX 

Budget Detail Summary 
 
 
Equipment Request: Federal: $32,436 Non-Federal: $0  Total: $32,436 
 
Total Direct Costs: Federal: $32,436 Non-Federal: $0  Total: $32,436 
 
Total Project Costs: Federal: $32,436 Non-Federal: $0  Total: $32,436 
 
Total Federal Request:   $32,436 
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AGENDA ITEM NO.
7.c

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Pam Skelding, Administrative Services

ITEM TYPE: Ordinance

AGENDA SECTION: BUSINESS/ADVERTISING, PETITIONS, HEARINGS &
COMMUNICATIONS

SUBJECT: Ordinance 4014 - FIRST READING
 
AN ORDINANCE OF THE CITY OF BRADENTON,
FLORIDA, RELATING TO THE AFFORDABLE HOUSING
ADVISORY COMMITTEE; AMENDING CHAPTER 46,
ARTICLE III, SECTION 46-62 TO REVISE QUORUM
REQUIREMENTS; PROVIDING FOR CODIFICATION;
PROVIDING FOR SEVERABILITY; AND PROVIDING FOR
AN EFFECTIVE DATE.

SUGGESTED ACTION: No action required at first reading. The second reading
and public hearing is scheduled for September 13,
2023.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The Affordable Housing Advisory Committee (AHAC) would like to change the
quorum requirements for the Committee.  Currently, to meet a quorum there
needs to be five members present at a meeting.  Having five members present
given the fluctuating number of members has been difficult.  Ordinance 4014
changes the requirements for a quorum from five members in attendance to a
majority of active members being in attendance.
 
FINANCIAL IMPACT:
None.
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ATTORNEY REVIEW/RECOMMENDATION:
Attorney S. Rudacille has reviewed, revised and approved the revisions.   
 
SUGGESTED MOTION:
No action required at first reading. The second reading and public hearing is
scheduled for September 13, 2023.
 
ATTACHMENTS:
Ordinance 4014
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ORDINANCE NO. 4014 

AN ORDINANCE OF THE CITY OF BRADENTON, 

FLORIDA, RELATING TO THE AFFORDABLE HOUSING 

ADVISORY COMMITTEE; AMENDING CHAPTER 46, 

ARTICLE III, SECTION 46-62 TO REVISE QUORUM 

REQUIREMENTS; PROVIDING FOR CODIFICATION; 

PROVIDING FOR SEVERABILITY; AND PROVIDING FOR 

AN EFFECTIVE DATE. 

 WHEREAS, in accordance with Section 420.9076, Florida Statutes, the City 

established Sections 46-62 of the City of Bradenton’s Code of Ordinances (the “City’s 

Code”) to establish an affordable housing advisory committee and to outline its 

requirements, powers, and duties; 

 WHEREAS, Section 420.9076, Florida Statutes, requires at least 8 but not more 

than 11 affordable housing advisory committee members; 

WHEREAS, Section 420.9076, Florida Statutes, is silent as to how quorum is 

established at meetings; 

 WHEREAS, Section 46-62 of the City’s Code provides that the City’s affordable 

housing advisory committee shall consist of nine (9) members and that five members 

shall constitute quorum;  

 WHEREAS, the City wishes to revise Section 46-62 of the City’s Code to 

specifically state that in order to constitute a quorum, there must be a majority of the 

advisory committee’s then appointed members present; 

WHEREAS, the City finds it is in the City’s best interest to make this revision to 

ensure that the affordable housing advisory committee is able to carry out its duties and 

make recommendations to the City in accordance with Section 420.9076, Florida 

Statutes.   
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NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY 

OF BRADENTON, FLORIDA: 

Section 1.  Findings of Fact.  The foregoing whereas clauses are hereby adopted 

as findings of fact. 

Section 2.  Amended Code Language. 

Sec. 46-62. Affordable housing advisory committee. 

(a) Creation. The affordable housing advisory committee ("advisory committee") is 
hereby created and established. The members of the advisory committee shall 
be appointed by resolution of the city council.  

(b) Definition of "affordable housing." The term "affordable housing" is defined in 
the city's comprehensive plan and such definition shall govern the terms of this 
section.  

(c) Number of members; quorum; types of members. The advisory committee shall 
consist of nine members. Five members shall constitute a quorum. The 
advisory committee may not take formal action unless a quorum is present but 
may meet to hear presentations if duly noticed. In order to constitute a quorum, 
there must be a majority of the advisory committee’s then appointed members 
present at the meeting. 

Membership of the advisory committee shall include one member of city 
council, two members of the public at large, and one representative from at least 
six of the categories below:  

(1) One citizen who is actively engaged in the residential building industry in 
connection with affordable housing;  

(2) One citizen who is actively engaged in the banking and mortgage industry 
in connection with affordable housing;  

(3) One citizen who is a representative of those areas of labor engaged in home 
building in connection with affordable housing;  

(4) One citizen who is actively engaged as an advocate for low income persons 
in connection with affordable housing;  

(5) One citizen who is actively engaged as a for-profit provider of affordable 
housing;  

(6) One citizen who is actively engaged as a real estate professional in 
connection with affordable housing;  

(7) One citizen who is actively engaged as a not-for-profit provider of affordable 
housing;  

(8) One citizen who actively serves on the local planning agency pursuant to 
F.S. § 163.3174. If the local planning agency is comprised of the governing 
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board of the county or municipality, the governing board may appoint a 
designee who is knowledgeable in the local planning process;  

(9) One citizen who resides within the jurisdiction of the local governing body 
making the appointments;  

(10) A citizen who represents employers within the jurisdiction;  

(11) A citizen who represents essential services personnel, as defined in the 
local housing assistance plan.  

(d) Terms. Members of the advisory committee shall serve two-year terms and 
may be reappointed for subsequent terms. Appointments shall be made by the 
mayor with the approval of the city council. All members of the advisory 
committee shall serve until their respective successors have been appointed 
and qualified; provided, that the terms of the original members may be 
staggered so that all terms may not expire simultaneously. Each appointment 
to fill a vacancy shall be for the unexpired term and shall likewise be made by 
the mayor with approval of the city council.  

(e) Meetings. Meetings of the advisory committee shall be held monthly for the first 
year of committee existence.  

(f) Compliance with public meeting and record laws. All meetings of the advisory 
committee are public meetings and the advisory committee shall comply with 
the public records law and the special provisions regarding notice regarding 
plan considerations found in F.S. § 420.9076. Minutes of the meetings shall be 
kept by the city clerk or his designee.  

(g) Officers. The advisory committee shall annually elect a chairperson, vice-
chairperson and such other officers as it deems necessary. The chairperson is 
charged with the duty of conducting meetings in a manner consistent with law.  

(h) Support. Staff, administrative and facility support for the advisory committee 
shall be provided by the city.  

(i) Review of policies, procedures, and regulations. The advisory committee shall 
review the established policies and procedures, ordinances, land development 
regulations and adopted local comprehensive plan of the city and shall 
recommend specific initiatives to encourage or facilitate affordable housing 
while protecting the ability of the property to appreciate in value.  

(j) Recommendations. Recommendations of the advisory committee may include 
the modification or repeal of existing policies, procedures, ordinances, 
regulations or plan provisions. At a minimum, the advisory committee shall 
make recommendations on affordable housing incentives in the following 
areas:  

(1) The affordable housing definition in the appointing resolution.  

(2) The expedited processing of permits for affordable housing projects.  

(3) The modification of fee requirements, including reduction or waiver of fees 
and alternative methods of fee payment.  

(4) The allowance of increased density level.  
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(5) The reservation of infrastructure capacity for housing for very low income 
persons and low income persons.  

(6) The transfer of development rights as a financing mechanism for housing 
for very low income persons and low income persons.  

(7) The reduction of parking and setback requirements.  

(8) The allowance of zero lot lines.  

(9) The modification of sidewalk and street requirements.  

(10) The establishment of a process by which the city considers, before 
adoption, procedures and policies that have a significant impact on the cost 
of housing.  

(k) Inclusion of other incentives. The advisory committee's recommendations shall 
also include other affordable housing incentives identified by the advisory 
committee.  

(l) Quantification of housing cost reduction. To the maximum extent feasible, the 
approved affordable housing incentive recommendations submitted to the city 
council must quantify the affordable housing cost reduction anticipated from 
implementing the specific recommendation.  

(m)Adoption of housing incentive recommendations. Within nine months from the 
adoption of this article, the advisory committee shall make recommendations 
approved by a majority of its membership at a public hearing. Notice of the time, 
date and place of the public hearing of the advisory committee to adopt final 
affordable housing incentive recommendations shall be published in a 
newspaper of general paid circulation in the city. Such notice shall contain a 
short and concise summary of the affordable housing incentive 
recommendations to be considered by the advisory committee. The notice shall 
also state the public place where a copy of the tentative advisory committee 
recommendation can be obtained by interested persons.  

(n) Local elected official membership. The local elected official serving on the 
housing committee, or a local elected designee, must attend biannual regional 
workshops convened and administered under the affordable housing catalyst 
program as provided in F.S. § 420.531(2). If the local elected official or a locally 
elected designee fails to attend three consecutive regional workshops, the state 
housing development corporation may withhold funds pending the person's 
attendance at the next regularly scheduled biannual meeting.  

 

 Section 3.  Codification.  The City Clerk shall ensure that this Ordinance shall be 

submitted for codification upon taking effect. 

 Section 4.  Repeal of Inconsistent Ordinances.  This Ordinance hereby repeals all 

ordinances, or parts thereof, in conflict herewith to the extent of such conflict. 
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 Section 5. Severability.  If any provision of this Ordinance or the application thereof 

to any person or circumstances is held invalid, the invalidity shall not affect other provisions 

or applications of the Ordinance which can be given effect without the invalid provision or 

application, and to this end the provisions of this Ordinance are declared severable.  

 Section 6.  Effective Date. This Ordinance shall take effect on 

_______________________. 

  

 

 

 

PASSED AND DULY ADOPTED, BY THE CITY COUNCIL OF THE CITY OF 

BRADENTON, FLORIDA, with a quorum present and voting, this ____, day of 

_________, 2023. 

       CITY OF BRADENTON, FLORIDA 

             

       ________________________________ 

       Gene Brown, Mayor 

ATTEST: 

 

By:       

 Tamara Melton, City Clerk 

 

APPROVED AS TO FORM: 

 

By:        

 Scott Rudacille, City Attorney 

FIRST READING August 23, 2023 

PUBLICATION DATE August 25, 2023 

SECOND READING September 13, 2023 
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AGENDA ITEM NO.
7.d

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Corey Fortin, City Administration

ITEM TYPE: Ordinance

AGENDA SECTION: BUSINESS/ADVERTISING, PETITIONS, HEARINGS &
COMMUNICATIONS

SUBJECT: Ordinance 4015 - FIRST READING
 
AN ORDINANCE OF THE CITY OF BRADENTON,
FLORIDA, AMENDING CHAPTER 18, ARTICLE II,
SECTION 18-36 OF THE CODE OF ORDINANCES,
ENTITLED “UNSAFE STRUCTURES” TO PROVIDE FOR
THE CITY COUNCIL TO HEAR APPEALS RELATING TO
UNSAFE STRUCTURES AND TO ADD AN APPEAL FEE;
PROVIDING FOR SEVERABILITY; PROVIDING FOR
REPEAL OF ORDINANCES IN CONFLICT; AND
PROVIDING FOR AN EFFECTIVE DATE.

SUGGESTED ACTION: No action is requested at this meeting. This is the
required first reading of the Ordinance. The second
reading and public hearing is scheduled for September
13, 2023.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Chapter 18, Article II, Section 18-36 of the Code of Ordinances provides for the
regulation of unsafe structures.  The Code currently provides that the Construction
Trade Board is the body to hear such appeals.  As the City has encountered
difficulties in constituting the board, the City Council will appoint itself as the body
to hear appeals under the unsafe structure provisions.  The City will also charge a
fee for appeals in order to offset the administrative costs associated with
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conducting said appeals.
 
FINANCIAL IMPACT:
N/A
 
ATTORNEY REVIEW/RECOMMENDATION:
Approved
 
SUGGESTED MOTION:
No action is required at this meeting. This is the required first reading of the
Ordinance. The second reading and public hearing is scheduled for September 13,
2023.
 
ATTACHMENTS:
Ordinance 4015
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ORDINANCE NO. 4015 

AN ORDINANCE OF THE CITY OF BRADENTON, FLORIDA, 
AMENDING CHAPTER 18, ARTICLE II, SECTION 18-36 OF 
THE CODE OF ORDINANCES, ENTITLED “UNSAFE 
STRUCTURES” TO PROVIDE FOR THE CITY COUNCIL TO 
HEAR APPEALS RELATING TO UNSAFE STRUCTURES AND 
TO ADD AN APPEAL FEE; PROVIDING FOR SEVERABILITY; 
PROVIDING FOR REPEAL OF ORDINANCES IN CONFLICT; 
AND PROVIDING FOR AN EFFECTIVE DATE. 

WHEREAS, Chapter 18, Article II, Section 18-36, of the City’s Code of Ordinances 
provides for the regulation of unsafe structures; and 

 WHEREAS, the Code currently provides that the construction trade board is the body that 
hears such appeals, but the City has encountered difficulties in constituting the board; and 

 WHEREAS, the City Council desires to appoint itself as the body that will hear appeals 
under the unsafe structures provisions; and  

 WHEREAS, the City also desires to charge a fee for any appeal under Chapter 18, Article 
II, Section 18-36 to offset administrative costs associated with conducting the appeal hearings; and  

 WHEREAS, the City Council for the City of Bradenton believes it is in the City’s best 
interests to make certain revisions to its Code of Ordinances to provide for City Council to be the 
body that hears appeals under Chapter 18, Article II, Section 18-36, and to provide for a fee for 
any such appeals. 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY 
OF BRADENTON, FLORIDA: 

Section 1.  Findings of Fact.  The foregoing Whereas clauses are hereby adopted as 
findings.   

Section 2.  Amended Code Language. 

A. Chapter 18, Article II, Section 18-36(d), of the Code of Ordinances shall be revised to 
read in its entirety as follows: 

Sec. 18-36(d) – Definitions. 

(1) In this section, unless the context otherwise requires: 
 

Approved means approved by the building official or other authority having 
jurisdiction. 

Board means the city construction trade board. 

Building means any structure built for the support, shelter or enclosure of 
person, animals, chattels or property of any kind which has enclosing walls for 
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50 percent of its perimeter.  The term “building” shall be construed as if 
followed by the words “or part thereof”.  For the purpose of this section, each 
portion of a building separated from other portions by a fire wall shall be 
considered a separate building.  Buildings located in areas of special flood 
hazard shall be defined as set forth in 44 CFR (Code of Federal Regulations). 
Section 59.1.  

Building Official means the officer or other designated authority charged with 
the administration and enforcement of the Florida Building Code, or his or her 
duly authorized representative.   

Department means the building department or other agency charged with the 
administration and enforcement of the Florida Building Code.   

Notice means attempted communication via US Mail, Publication and Posting.   

Owner means any person, agent, firm or corporation having a legal or equitable 
interest in the property.   

Order means required attention or action, effective immediately and is made by 
“placarding”.   

Posted means attempted communication through physical sign media displayed 
on site and posted into the ground.   

Structure means that which is built or constructed.   

Temporarily safe means as determined by the building official and shall not be 
construed to imply entirely mitigated, remediated, complied with, or reduced in 
order. 

Unsafe building or unsafe structure means any building or structure that has 
any of the following conditions, such that the life, health, property or safety of 
its occupants or the general public is endangered: 

a. Any means of egress or portion thereof is not of adequate size or is not 
arranged to provide a safe path of travel in case of fire or panic. 

b. Any means of egress or portion thereof, such as but not limited to, fire 
doors, closing devices and fire resistive rating, is in disrepair or in a 
dilapidated or nonworking condition such that the means of egress could 
be rendered unsafe in case of fire or panic. 

c. The stress in any material, member or portion thereof, due to all imposed 
loads including dead load, exceeds the stresses allowed in the Florida 
Building Code for new buildings or structures or the applicable building 
code in effect at the time of construction for existing buildings or 
structures. 
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d. The building, structure or portion thereof has been damaged by fire, 
flood, earthquake, wind or other cause to the extent that the structural 
integrity of the building or structure is less than it was prior to the 
damage and is less than the minimum requirement established by the 
Florida Building Code for new buildings or structures or the applicable 
building code in effect at the time of construction for existing buildings 
or structures. 

e. Any exterior appendage or portion of the building or structure is not 
securely fastened, attached or anchored such that it is capable of 
resisting wind, seismic or similar loads as required by the Florida 
Building Code for new buildings or structures or the applicable building 
code in effect at the time of construction for existing buildings and 
structures. 

f. The building, structure or portion thereof is manifestly unsafe or 
unsanitary for the purpose for which it is being occupied. 

g. The building, structure or portion thereof as a result of decay, 
deterioration or dilapidation is likely to fully or partially collapse.   

h. The building, structure or portion thereof has been constructed or 
maintained in violation of a specific requirement of the Florida Building 
Code, the applicable building code in effect at the time of construction, 
or a city, county or state law. 

i. Any building, structure or portion thereof is in such a condition as to 
constitute a public nuisance. 

j. Any building, structure or portion thereof is unsafe, unsanitary or not 
provided with adequate egress, or constitutes a fire hazard, or is 
otherwise dangerous to human life, or constitutes a hazard to safety or 
health by reason of inadequate maintenance, dilapidation, obsolescence 
or abandonment. 

k. Any building, structure or portion thereof has been declared unsafe, by 
the building official pursuant to any former city code or ordinance and 
has not been repaired or demolished in compliance with said former city 
code or ordinance. 

(2) Words not defined in this section shall have the meanings stated in 
Webster’s current New Collegiate Dictionary, as revised. 

  

B. Chapter 18, Article II, Section 18-36(e), of the Code of Ordinances shall be revised to 
read in its entirety as follows: 

Sec. 18-36(e) – Administration and Enforcement. 

(e) Administration and enforcement. 
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(1) The provision of this section shall be administered and enforced by the building 
official. 

(2) Right of entry. 

a. The building official or his authorized representative may enter any building, 
structure or premises at all reasonable time to make an inspection or enforce any 
of the provisions of this section. 

b. When entering a building, structure or premises that is occupied, the building 
official shall first identify himself, present proper credentials and request entry. 
If the building, structure or premises is unoccupied, the building official shall 
first make a reasonable effort to locate the owner or other persons having charge 
of the building and demand entry. If entry is refused, the building official or his 
authorized representative shall have recourse to every remedy provided by law 
to secure entry. 

(3) The building official and other authorized representatives are hereby authorized to 
make such inspections and take such actions as may be required to enforce the 
provisions of this section. 

(4) Any requirement necessary for the strength or stability of an existing or proposed 
building or structure, or for the safety or health of the occupants thereof, not 
specifically covered by this section, shall be determined by the building official in 
accordance with the Florida Building Code or other approved standard, subject to 
appeal to the board City Council. 

(e) Nothing contained in this section shall be deemed to waive sovereign immunity by 
the city or to impose any personal liability on any officer, employee or member 
agent of the board City acting in the discharge of his or her duties under this section. 

C. Chapter 18, Article II, Section 18-36(g), of the Code of Ordinances shall be revised to 
read in its entirety as follows: 

Sec. 18-36(g) – Notices. 

(g) Notices. 

(1) The building official shall prepare and issue a written notice directed to the owner 
of record of the building or structure. The notice shall contain, but not be limited 
to, the following information: 

a. The street address and legal description of the building, structure or premises. 

b. A statement indicating the building or structure has been declared unsafe by the 
building official, and a detailed report documenting the conditions determined 
to have rendered the building or structure unsafe under the provisions of this 
section. 
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c. A statement advising that if the following required action as determined by the 
building official is not commenced within or completed by the time specified the 
building official may cause the work to be done and all costs incurred charged 
against the property and/or the owner of record: 

1. If the building or structure is to be repaired, the notice shall require that all 
necessary permits be secured and the work commenced within 60 days and 
continued to completion within such time as the building official determines. 
The notice shall also indicate the degree to which the repairs must comply 
with the provisions of the Florida Building Code. 

2. If the building or structure is to be vacated, the notice shall indicate the time 
within which vacation is to be completed. 

3. If the building or structure is to be demolished, the notice shall require that 
the premises be vacated, all required permits for demolition be secured and 
the demolition be completed within such time as determined reasonable by 
the building official. 

d. A statement advising that any person having any legal interest in the property 
may appeal the notice by the building official to the board City Council, that 
such appeal shall be in writing and shall be filed with the building official within 
30 days from the date of the notice, and that failure to appeal in the time specified 
will constitute a waiver of all rights to an administrative hearing. 

D. Chapter 18, Article II, Section 18-36(i), of the Code of Ordinances shall be revised to 
read in its entirety as follows: 

Sec. 18-36(i) – Appeals 

(i)  Appeals  

(1) Any person entitled to service of notice may appeal any action of the building 
official, except extensions of time, under this section to the board City Council.  
Such appeal shall be filed in writing with the building official within 30 days 
from the date of service and shall be accompanied by a $100.00 appeal fee.  
Said appeal shall contain at least the following information: 

a. Identification of the building or structure concerned by street address or 
legal description. 

b. A statement identifying the legal interest of each appellant. 

c. A statement identifying the specific order of section being appealed. 

d. A statement detailing the issue(s) on which the appellant desires to be heard. 

e. The legal signatures of all appellants and their official mailing addresses. 
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(2) Upon receipt of any appeal, the building official shall, as soon as practicable, 
fix a date, time and location for the hearing of the appeal by the board City 
Council.  Written notice of the date, time and location of the hearing shall be 
delivered personally or mailed to each appellant at the address on the appeal by 
certified mail, postage prepaid, return receipt requested. 

(3)  The board City Council shall provide for the interpretation of the provisions of 
this section.  The hearing on the appeal shall be conducted in accordance with 
rules of procedure adopted by the board City Council. 

(4) The hearing shall offer the appellant reasonable opportunity to be heard on only 
those specific matters or issues raised by the appellant in his or her appeal.  
Failure of any person to appear at the hearing shall constitute a waiver of his or 
her right to an administrative hearing. 

(5) Except for a vacation order, enforcement of any notice issued by the building 
official under the provisions of this section shall be held in abeyance during the 
course of appeal before the board City Council. 

E. Chapter 18, Article II, Section 18-36(j), of the Code of Ordinances shall be revised to 
read in its entirety as follows: 

Sec. 18-36(j) – Implementation. 

(j) Implementation. 

(1) Any person who, after the order of the building official or the decision of the 
board City Council becomes final, fails or refuses to respond to the direction of 
such order, may be prosecuted as provided by law, including, but not limited to, 
section 1-15. 

(2) The repair or demolition of any unsafe building or structure as required in the 
notice by the building official or the final decision by the board City Council 
shall be performed in an expeditious and workmanlike manner in accordance 
with the requirements of this section, the Florida Building Code, all other 
applicable codes and accepted engineering practice standards. 

(3) No person shall obstruct or interfere with the implementation of any action 
required by the final notice of the building official or the final decision of the 
board City Council. Any person found interfering with or obstructing such 
actions shall be prosecuted as provided by law, including, but not limited to, 
section 1-15. 

Section 3.  Codification.  The City Clerk shall ensure that this Ordinance be submitted for 
codification of the language herein upon taking effect. 

Section 4:  Repeal of Inconsistent Ordinances.  This Ordinance hereby repeals all 
ordinances, or parts thereof, in conflict herewith to the extent of such conflict. 
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Section 5.  Severability.  If any provision of this Ordinance or the application thereof is 
held invalid, the invalidity shall not affect other provisions or applications of the Ordinance which 
can be given effect without the invalid provision or application, and to this end, the provisions of 
this ordinance are declared severable.   

Section 6. Effective Date.  This Ordinance shall take effect as provided by Florida law. 
 

 

 

 

 

 

 

PASSED AND DULY ADOPTED, BY THE CITY COUNCIL OF THE CITY OF 
BRADENTON, FLORIDA, WITH A QUORUM PRESENT AND VOTING, THIS __th DAY OF 
________, 2023. 

     

       CITY OF BRADENTON, FLORIDA 

             
       ______________________________ 
ATTEST:      Gene Brown, Mayor 
 
 
By:       
 Tamara Melton, City Clerk 
 
APPROVED AS TO FORM: 
 
 
By:        
 Scott Rudacille, City Attorney 
 

 

FIRST READING August 23, 2023 

PUBLICATION DATE  

SECOND READING  
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AGENDA ITEM NO.
8.a

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Nilsa Taylor, City Administration

ITEM TYPE: Agreement

AGENDA SECTION: NEW BUSINESS BY DEPARTMENT HEADS, CITY
ATTORNEY AND COUNCIL

SUBJECT: Collective Bargaining Agreement between the City of
Bradenton and the Florida Police Benevolent
Association (Officers, Detectives, and Sergeants)

SUGGESTED ACTION: Approve collective bargaining agreement between the
City of Bradenton and the Florida PBA (Officers,
Detectives, and Sergeants), effective October 1, 2023
through September 30, 2026.

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The City of Bradenton and the Florida Police Benevolent Association, (Officers,
Detectives, and Sergeants), reached a Tentative Agreement that was ratified by
the union on August 16, 2023.  Requesting City Council approval of Collective
Bargaining Agreement effective October 1, 2023 through September 30, 2026.
 
FINANCIAL IMPACT:
Per agreement.
 
ATTORNEY REVIEW/RECOMMENDATION:
City of Bradenton Labor Attorney, Greg Hearing from Gray Robinson.
 
SUGGESTED MOTION:
Motion to approve the collective bargaining agreement with the Florida PBA
(Officers, Detectives, and Sergeants), effective October 1, 2023 through
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September 30, 2026.
 
ATTACHMENTS:
2023-26 PBA Contract (Officers, Detectives, and Sergeants)
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A 
 

Contract Between 
 

The City of Bradenton, FL 
 

And 
 

Florida Police Benevolent Association 
 

(Officers, Detectives, and Sergeants) 
 

Effective  
 

October 1, 2023  
 

through  
 

September 30, 2026 
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1 
 

AGREEMENT 
 
This Agreement is entered into effective October 1, 2023 between the City of Bradenton, Florida, 
hereinafter referred to as the “City” or “Employer” and the Florida Police Benevolent 
Association, Inc., hereinafter referred to as the “PBA.” 
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2 
 

PREAMBLE 
 
It is the intent and purpose of this Agreement to assure sound and mutually beneficial working 
and economic relationships between the parties hereto, to provide an orderly and peaceful means 
of resolving misunderstandings or differences which may arise, and to set forth herein the full 
agreement between the parties concerning rates of pay, wages, hours of employment and other 
terms and conditions of employment. 
 
It is understood that the City is engaged in furnishing essential public services, which vitally 
affect the health, safety, comfort and general well-being of the public, and both parties hereto 
recognize the need for continuous and reliable service to the public. 
 
There shall be no individual arrangement contrary to the terms provided herein. 
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ARTICLE 1 
RECOGNITION 

 
The City hereby recognizes the PBA as the exclusive bargaining agent, as defined in Chapter 
447, Part II, Florida Statutes, and all rules and regulations promulgated thereto, for all employees 
within the bargaining unit defined by the Public Employees Relations Commission in its 
Certification Number 1170, dated September 15, 1997. 
 
The bargaining unit includes all permanent/full time employees employed by the City of 
Bradenton Police Department in the classifications of Police Officer, Master Patrol Officer, 
Detective, Detective Grade 1, and Police Sergeant. 
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ARTICLE 2 
MANAGEMENT RIGHTS 

 
Section 1. 
Except as expressly limited by any provision of this Agreement, the employer reserves and 
retains exclusively all of its normal and inherent rights with respect to the management of its 
operations, whether exercised or not including, but not limited to, its right to determine, and from 
time to time re-determine, the number, location, and type of its various operations, functions and 
services; the methods, procedures, and policies to be employed; to discontinue the conduct of any 
operation, function or service, in whole or in part; to transfer its operations, functions, or services 
from, or to, either in whole or in part, any of its other departments or divisions; to subcontract 
its operations in whole or in part; to select and direct the working force in accordance with the 
requirements determined by the City; to create, modify or discontinue jobs; to establish and 
change working rules and regulations; to create new job classifications; to establish, change, or 
modify the number, types and grades of positions or employees assigned to an organization, 
unit, department or project; to establish, change, or modify duties, tasks, responsibilities, or 
requirements within job descriptions in the interest of efficiency, economy, technological 
change, or operating requirements; to establish and change work schedules and assignments; to 
transfer or promote employees; to lay off,  furlough, demote or otherwise relieve employees 
from work for lack of work, lack of funds, or when the continuation of work would be 
wasteful or unproductive, or for any other legitimate reason; to suspend, discharge, demote or 
otherwise discipline employees for just cause; to establish, implement and maintain an effective 
Internal Security Procedure; and otherwise to take such measures as the City may determine to 
be necessary to the orderly and efficient operation of its various operations, functions and services. 
 

Section 2. 
If it is determined in the sole discretion of the City that civil emergency conditions exist including, 
but not limited to riots, civil disorders, hurricane conditions, similar catastrophes or disorders, 
the provisions of this Agreement may be suspended by the City during the time of the declared 
emergency, providing that wage rates, overtime and other monetary benefits shall not be 
suspended and provided further, that any disciplinary action taken during such declared 
emergency shall be grievable at the end of the declared emergency in accordance with the 
provisions of this agreement.  

 

Section 3. 
The exercise of the above enumerated rights shall not preclude employees or their 
representatives from raising grievances, should decisions on the above matters have the practical 
consequence of violating the terms and conditions of this Agreement. 
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ARTICLE 3 
NON-DISCRIMINATION 

 

The parties agree not to interfere with the right of any employee covered by this Agreement to 
become a member of the PBA, withdraw from membership from the PBA, or refrain from 
becoming a member of the PBA. There shall be no discrimination against any employee covered 
by this Agreement by reason of PBA membership or activity or lack of PBA membership or 
activity. It is the intent of the parties to comply with all applicable federal and state discrimination 
laws. 
 
The City and the PBA agree that the provisions of this Agreement shall be equally applicable to 
all employees covered herein without regard to race, color, religion, national origin, sex, sexual 
orientation, gender identity or expression, age, disability, familial status or marital status, 
membership or non-membership in any labor organization, as provided by law, except that the 
PBA shall not be required to process grievances or provide services for employees who are not 
members of the PBA.  
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ARTICLE 4 
DUES DEDUCTION 

 
Section 1. 
Employees covered by this Agreement may authorize payroll deductions for the purpose of paying 
PBA membership dues. The following form shall be provided by the City. 
 
AUTHORIZATION FOR DEDUCTION OF PBA DUES 
 
I hereby authorize the City of Bradenton to deduct from my wages the current bi-weekly PBA dues 
and to transmit this amount to the Treasurer of the PBA. 
 
I understand that this authorization is voluntary and that I may revoke it at any time by giving the 
City notice in writing. 

 

 

_________________   ___________________________________________ 

Date    Signed  

 

_______________________________ 

Employee Number 

 

 

Section 2. 
The PBA will initially notify the City as to the amount of dues. Such notification shall be certified 
to the City in writing over the signature of an authorized officer of the PBA. Changes in PBA dues 
shall be similarly certified to the City and shall be done at least 60 days in advance of the effective 
date of such change. 
 
Section 3. 
Dues shall be deducted bi-weekly and the funds deducted shall be remitted to the Treasurer of the 
PBA within thirty (30) days. The PBA shall indemnify, defend and hold the City harmless against 
any and all claims made and against any and all suits instituted and judgments against the City 
because of action by the City in compliance with this Article. 
 
Section 4. 
The payroll deduction shall be revocable by the employee notifying the City in writing on the 
following form: 
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INSTRUCTIONS TO STOP PAYROLL DEDUCTION OF PBA DUES 

 

I hereby instruct the City of Bradenton to stop deducting from my wages the current normal bi-
weekly dues for the PBA. 

 

I understand that I am responsible to review my own paycheck and to make sure that the 
deductions have been stopped. 

 

 

_________________   ___________________________________________ 

Date    Signed  

 

_______________________________ 

Employee Number 

 

THE CITY SHALL NOTIFY PBA OF ANY REVOCATION. 

 

 

 
Section 5. 
The City shall deduct $60.00 as an annual service fee from the PBA to cover the Administrative 
costs involved in dues deductions. The amount will be invoiced to the PBA in October of each 
year. 
 
Section 6. 
In the event of a properly filed revocation by a member, failure to stop deducting the dues shall 
result in the City paying to the member all dues deducted after receipt of said notice. 
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ARTICLE 5 
PBA REPRESENTATION 

 
Section 1. 
PBA Representation During Collective Bargaining Negotiations 

A. Neither party, in negotiations, shall have any control over the selection of the 
negotiating or bargaining representatives of the other party. The PBA will furnish the City 
with a written list of the PBA’s bargaining team at the first bargaining meeting, and 
substitution changes thereto, if necessary. 

B. The employer shall recognize PBA representatives for the purpose of collective 
bargaining as authorized by the President of the PBA. 

C. The employer will make every effort to release recognized PBA officials, who are Police 
Department employees, to participate in collective bargaining negotiation sessions as 
representatives of the PBA.  Up to three (3) PBA bargaining unit representatives shall be 
permitted to attend each bargaining session without the need to utilize PBA business pool 
time and without loss of pay or accrued leave.   

 

Section 2. 
PBA Representation During The Term of The Contract 

A. The names of all PBA representatives shall be given in writing to the City as well as any 
change in such list prior to the effective date of their assuming duties of representation. 

B. The employer shall recognize three (3) PBA representatives, as authorized by the President 
of the PBA or his or her designee for the conduct of Labor/Management relations between 
the employer or Police Department. 

C. Recognized PBA representatives who are employees of the Bradenton Police Department, 
shall be allowed to communicate official PBA business to employees prior to being checked 
on duty and after the employees have been checked off duty at the end of their shift. City 
work hours shall not be used by employees or PBA representatives for conducting Union 
meetings or the promotion of Union affairs. 

 
Section 3. Indemnification 
The City of Bradenton shall defend members of the bargaining unit against civil and 
criminal prosecution in accordance with Florida Statutes, as these laws may be amended from 
time to time. 
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ARTICLE 6 
P.B.A. BUSINESS 

 
Section 1. 
PBA officials who are employees of the Bradenton Police Department and recognized by the 
Employer as PBA representatives may be granted time off, up to a maximum of two 
(2) employees in any one instance, by departmental management to conduct business in 
connection with the Florida Police Benevolent Association, Inc. 

Times off for PBA business will be without loss of straight time pay by using pool time, provided: 

A. A written request for the use of PBA pool time is submitted through the chain of command 
to the appropriate superior officer at least seventy-two (72) hours in advance of the 
time off, or verbal permission may be obtained from the representative’s immediate 
supervisor in the case of unforeseen emergencies. 

B. Sufficient manpower is available on his or her regular shift to properly staff the 
department/unit during the absence of the PBA officials as determined by the 
appropriate superior officer. 

C. Approval by the appropriate superior officer in advance of the use of pool time, except 
in emergencies as provided in Part A above. 

 
Section 2. 
Employees covered by this agreement may donate a minimum of one (1) hour of compensatory 
time per year toward a PBA business pool time account. 
 
Section 3. 
Unused time in the PBA business pool time account will be carried into the next fiscal year. 
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ARTICLE 7 
BULLETIN BOARD 

 
Section 1.  
The PBA shall have the use of a Bulletin Board located in the Police Station. Use shall be restricted 
to: 
 

A. Notices of PBA elections and results of elections. 
B. Notices of PBA meetings and minutes of same. 
C. Notices of PBA recreational and social affairs. 
D. Notices to PBA members concerning wages, hours and working conditions. 
E. Notices that are approved, in writing, by the Chief. The Chief’s decision shall be final 

and shall not be subject to the grievance procedure. 
 
All notices posted shall be signed by an Officer of PBA and a duplicate copy of each notice 
shall be delivered or faxed to the office of the Chief at the time the notice is posted. 
 

Any material found on the Bulletin Board, not in compliance with this Section, shall be removed 
by an appropriate City Official and given to the appropriate PBA Official. 

 

Section 2. 
All costs in preparing and posting of PBA notices shall be borne by the PBA. 
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ARTICLE 8 
GRIEVANCE AND ARBITRATION 

 
 
Section 1. 
The grievance and arbitration procedures set forth herein shall be the sole and exclusive method 
to be used by an employee, group of employees, or the Union for the settlement of disputes 
involving the interpretation or application of any provision of this Collective Bargaining 
Agreement. Employee discipline shall be subject to this Grievance and Arbitration procedure, but 
only to the extent set forth below. 

In the event an employee is given a directive by a supervisor which he or she believes to be in 
conflict with the provisions of this agreement, the employee shall comply with the directive at 
the time given, but may thereafter grieve such directive to the extent permitted by this Agreement. 
The employee’s compliance with such directive shall not prejudice his or her right to pursue a 
grievance. 

 

Section 2. 
A grievance shall be defined as and limited to a dispute or disputes involving the 
interpretation or application of a specific part or parts of this Agreement, and discipline, but only 
to the extent set forth herein. Any grievance filed under this procedure shall contain a short 
statement of the facts giving rise to the grievance, the section(s) of the agreement alleged to 
have been violated, the date(s) of the alleged violation, the specific remedy sought, the date of 
submission and response from the Informal Step (if applicable), and shall bear the name and 
signature of any and all employees bringing the grievance, except when the Union itself brings 
the grievance, in which case the same information shall be included but the grievance will be 
signed by an officer of the Union, who shall also identify the employees on whose behalf the 
grievance is filed. No grievance will be accepted which does not specifically set forth all the 
parts of the contract which are disputed or which are the subject of the dispute, and the grievance 
and arbitration shall be limited to the section(s) so identified. Discipline shall be subject to this 
grievance procedure only where it involves the suspension, demotion or discharge of employees 
other than those in an initial probationary period. Oral or written reprimands may only be grieved 
through Step 2. An employee on a promotional probationary period may not grieve a return to 
the former rank held. Moreover, where a matter regarding discipline could be appealed through 
multiple forums, then only one appeal shall be permitted, with the grievant electing the 
process to be used at the outset pursuant to Section 447.401, Florida Statutes. 

At all steps within the grievance procedure the employee or employees bringing the grievance 
shall be entitled to have the Union representative in attendance to assist him or her. For the 
purpose of this article, workdays shall not be defined with reference to the individual Grievant 
or Grievants, but rather shall mean 0800 to 1700 hours, Monday through Friday, excluding 
holidays designated by this Agreement. The day of the event shall not be counted when 
determining if a grievance was filed in a timely manner. 
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Section 3. 

The grievance procedure shall be administered in the following manner: 
 
Informal Step: The aggrieved employee shall meet with the City non-bargaining unit 
supervisor at the lowest level capable of resolving the grievance and shall orally discuss the 
grievance within five (5) working days of when the Grievant knew or should have known of 
the event giving rise to the grievance. If the individual to whom the grievance has been presented 
orally lacks the authority to resolve the grievance, he or she shall refer the Grievant to the 
appropriate management official. The official shall make a decision and orally communicate it 
to the Grievant within five (5) working days of presentation of the grievance. Only individual and 
not class grievances are subject to the Informal Step. The failure of an employee to present a 
grievance at the informal step shall not be a basis for denial if the grievance is timely presented at 
Step 1. 

Step 1. The employee or employees, or in the case of a class action grievance, the Union, shall 
first file the grievance in writing with the appropriate Assistant Chief or designee. The filing of a 
grievance shall be done within ten (10) working days of when the Grievant knew or should 
have known of the event giving rise to the grievance or receipt of the informal Step response, 
as applicable. 

The appropriate Assistant Chief or designee shall meet with the Grievant within ten (10) working 
days of receipt of the grievance and shall submit his or her decision in writing to the Grievant 
within ten (10) working days from the date of the meeting. 

Step 2. If the grievance is not resolved at Step 1, the Grievant shall present the original grievance, 
together with the appropriate Assistant Chief’s or designee’s response, to the Police Chief or 
designee, within ten (10) working days of the date the Grievant received the appropriate 
Assistant Chief’s or designee’s response. The Grievant may at the time of appeal to Step 2 request 
a meeting with the Police Chief or his/her designee. Upon receipt of the grievance, the Police 
Chief may request a meeting with the Grievant. Within ten (10) working days of the later of his 
or her receipt of the grievance or a meeting held pursuant to Step 2, the Police Chief or his/her 
designee shall provide his/her answer to the grievance. 

 

Section 4. 
If the grievant is dissatisfied with the grievance resolution issued by the Police Chief, the grievance 
may be submitted for final and binding arbitration as provided in this Article. Only the Union 
may bring a grievance to arbitration. 

a) Within ten (10) working days from the decision of the Police Chief or designee at Step 
2, the Union must notify the Chief of its intention to arbitrate. Within fifteen (15) 
working days of the notice of intent to arbitrate, the Police Chief and the Union shall 
meet for a final opportunity to resolve the grievance. If that effort is unsuccessful, the 
Union shall within thirty (30) working days request from the Federal Mediation and 
Conciliation Service (FMCS) a list of seven (7) names of qualified arbitrators who 
shall be required to maintain a travel address within Florida. The City or the Union 
may reject the entire list, but each party shall only be entitled to strike one such list. 
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Within fifteen (15) working days after the receipt of the list of arbitrators, representatives 
of the parties shall confer and each party shall alternately strike names, with the Union 
striking first. The last name on the list after the parties have struck three (3) names each 
shall be the arbitrator selected. The Union shall notify FMCS of the selection within five 
(5) working days from the date the names were struck. As promptly as can be arranged, 
the arbitration hearing shall be held. Each party shall bear the cost of its own 
representative, counsel and witnesses. The fees and reasonable expenses of the arbitrator 
shall be borne by the losing party. Any expenses involved in transcribing the arbitration 
hearing shall be borne by the party requesting the transcript. The decision of the 
arbitrator shall be binding on the parties so long as it is consistent with Federal and 
State law and this Agreement. The arbitrator shall have no power to amend, add to, 
modify, ignore or subtract from the terms of this Agreement, or to grant relief in the 
event he or she determines that the grievance was untimely filed or appealed. The 
arbitrator shall limit his or her decision strictly to the interpretation, application and 
enforcement of this Agreement. 

b) The arbitrator shall arbitrate only the issues presented. 

c) In the case of discipline, the role of the arbitrator will be limited to a determination of 
whether or not “Just Cause,” as defined herein only, exists to support the discipline.  The 
arbitrator may not modify any discipline imposed by the City. If the arbitrator finds that 
“Just Cause” existed, the discipline must be sustained. If the arbitrator finds that “Just 
Cause” did not exist, the discipline must be eliminated. “Just Cause” shall be defined 
as and limited to a determination of whether the transgression alleged by the City 
occurred and whether any other employee was treated differently for the same or similar 
transgression without a reasonable distinguishing basis. A transgression will not be 
deemed similar by an arbitrator solely on the basis of its inclusion in the same disciplinary 
grouping as the transgression which is the subject of the arbitration.  

d) Unless mutually agreed upon, the submission to the arbitrator shall be based solely on the 
original written grievance submitted by the Grievant. 

e) All time limits set forth in the above Article may be extended by mutual written 
agreement of the parties. 

 
Section 5. 
Grievances not appealed to the next higher step within the prescribed time limits will be 
considered settled on the basis of the last answer by Management. If any grievance is not 
submitted within the time limits as prescribed in every step, it shall be considered untimely and 
deemed void. Failure by Management to observe time limits for any step of the grievance 
procedure shall result in automatic advancement of the grievance to the next step. However, the 
grieving employee or the Union must notify the next step that the time limit has expired resulting 
in an appeal to the next step. 
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ARTICLE 9 
STRIKES 

 
 
Section 1. 
The PBA agrees that during the term of this Agreement it will not authorize, instigate, condone, 
excuse, ratify or acquiesce in any strike, slowdown, work stoppage, picketing or any other like or 
similar activity likely to interfere with the efficient operation of the City’s affairs. Moreover, 
should such activity occur, the PBA agrees to expressly and publicly disavow support for such 
activity. 

 

Section 2. 
Should the PBA or its member employees included in the collective bargaining unit breach 
Section 1 of this Article, then the City may proceed to a court of competent jurisdiction, and 
without notice, obtain an injunction against PBA and/or its member employees. The City may also 
take any other action authorized or required by law. 
 
Section 3. 
Should any member of the bargaining unit engage in the activity proscribed in Section I of this 
Article, the member shall be subject to the penalties provided by law. The City retains all its 
inherent and explicit managerial rights to take disciplinary action against any member who 
engages in such activity, and such discipline as may be imposed, shall not be subject to arbitration. 
Nor shall any other part of this article be subject to arbitration. 
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ARTICLE 10 
FUNERAL LEAVE 

 
 
Section 1. 
All full-time employees may be granted, upon approval of the Chief, time off with pay in the 
event of death in his or her immediate family. All Bargaining Unit Members shall be granted up 
to forty hours (40) of leave for the burial of such family member in the State of Florida, and a 
maximum of the number of shifts necessary for the employee to be off for one week shall be 
granted for the burial of such family member outside the State of Florida.  
 
Section 2. 
The employee’s immediate family shall be defined to include the spouse, parents, step-parents, 
grandparents, brothers, sisters, children, grandchildren, and stepchildren of both the employee 
and spouse.  
 
Section 3. 
Funeral leave shall not be charged to vacation or sick leave. 
 
Section 4. 
Should an employee require additional time other than provided in Section 1 of this Article, 
he or she may request the additional time from the Chief. Additional time may be approved in the 
sole discretion of the Chief. If the Chief approves additional time, it will be charged to vacation 
leave or compensatory time, if sufficient hours have been accrued. 
 
Section 5. 
Within 30 days of the death of the immediate family member, the employee shall provide the Chief 
with proof of death before compensation is approved, if requested. 
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ARTICLE 11 
MILITARY LEAVE 

 
 
Section 1. 
Employees covered by this Agreement who are commissioned reserve officers or reserve enlisted 
personnel in the United States military or members of the Florida State National Guard, shall be 
entitled to leave of absence from their respective duties without loss of pay for such time as they 
shall be ordered to military service or field training in an active or inactive duty status.  The City 
of Bradenton and the Union agree to act in accordance with Federal Laws and the City of 
Bradenton Employee Handbook with regards to Military Leave. The City of Bradenton will 
provide 30 workdays of military leave to Employees covered by this agreement in any one City 
Fiscal year (October 1 to September 30).  
 
Section 2. 
The employee shall be required to submit an order or statement from the appropriate military 
commander as evidence of any such duty as permitted and to the extent required by law. Such 
order or statement must accompany the formal request for military leave. 
 
Section 3. 
Employees who are members of the United States military or Florida State National Guard 
shall be excused from work to attend inactive duty training as required. 
 
Section 4. 
Employees called into active military service shall have all reinstatement rights guaranteed by 
state and/or federal law so long as any requirements stated therein are met. Disputes regarding 
such rights shall be resolved by the procedures established at law and not by arbitration under this 
Agreement. 
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ARTICLE 12 
HOLIDAY LEAVE BENEFITS 

 
 
Section 1. 
The following holidays shall be observed as official paid holidays for all members of the 
bargaining unit, except those on leave of absences without pay, those on suspension, and those 
receiving Workers’ Compensation benefits: 
 

New Year’s Day  January 1 
Martin Luther King’s Birthday  When observed 
President’s Day  When observed 
Memorial Day  When observed 
Independence Day  July 4 
Labor Day  When observed 
Veteran’s Day  When observed 
Thanksgiving Day  When observed 
Day following Thanksgiving  When observed 
Christmas Eve  December 24 
Christmas Day  December 25 
Employee’s Birthday  When observed 

 

Section 2. 
An employee must be on active pay status or work his or her normal schedule of hours on the 
regularly scheduled working day immediately prior to the holiday and the regularly scheduled 
working day immediately following a holiday in order to qualify for holiday pay. 

 

Section 3. 
Employees who are given holiday work assignments and then fail to report for and perform 
such work for any reason, except for verified illness or emergencies, shall not receive pay for 
the holiday. 

 

Section 4. 
Employees who are required to work on a holiday’s designated date will be compensated at their 
regular rate of pay in addition to their holiday pay. Holiday pay when an employee works the 
holiday shall equal the amount of time equal to his or her regularly scheduled shift length. 

 

Section 5. 
Employees shall receive eight (8) hours of pay, ten (10) hours of pay or twelve (12) hours of pay, 
depending on the employee’s shift at the time of the holiday, for all official paid holidays as 
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described in Section 1 on which an employee works. If the employee does not work the holiday, 
the employee shall be paid up to ten (10) hours (depending on shift). 
 

Section 6. 
An employee shall receive 100% of all holiday pay accrued and unused per Section 7 below 
when he separates from his or her employment with the City for any reason. 
 
Section 7. 
An employee, at his/her option, may request the City to “bank” his/her holidays during the 
fiscal year. Such request shall be in writing. If the City grants the request, said holidays 
must be taken within the month of the holiday. 
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ARTICLE 13 
VACATION LEAVE 

 
Section 1. 
Vacation or annual leave is used for time off for personal matters. 
 
Section 2. 
Employees shall be eligible for annual leave after six months of service. Such employee may use 
annual leave with the prior approval of the Chief. Vacation time and time off for personal matters 
must be approved in advance of the time that the employee intends to take off. 
 
Section 3. 
Vacation or annual leave is accumulated at eight (8) hours for each month’s service (ninety-
six hours per year), unless otherwise excluded in Section 7 of this Article. Employees will have 
their annual leave account credited with an additional twenty (20) hours for each five years of 
uninterrupted service, not to exceed sixty (60) additional hours per year. Service credit must be 
completed by and the employee actively employed on December 31 for this purpose. 
 
Section 4. 
No more than Three Hundred (300) hours of vacation leave may be carried forward from one 
calendar year to the next. Any accumulation over the maximum of 300 hours will not be carried 
over to the next calendar year. 
 
If the City Council approves an increase in the amount carryover permitted for non- union 
employees generally, that same benefit shall be afforded the bargaining unit on the same terms as 
granted to the non-union employees generally without the need for further bargaining. 
 
Section 5. 
Every effort shall be made by the Department to see that every employee with sufficient 
accumulated leave is afforded the opportunity to take at a minimum eighty-four (84) hours of 
annual vacation every year, if properly requested. 
 
Section 6. 
When an employee, other than a probationary employee, separates from the Department for any 
reason, he or she shall be paid in a lump sum for all unused annual leave up to, and not exceeding 
240 hours, at his or her base straight time hourly rate at time of payout, not including acting pay. 
Any additional leave time in excess of this amount will have to be used prior to the employee’s 
separation date. 
 
If an employee separates from employment with the City prior to completion of twenty 
(20) years of service, it shall be their responsibility to use whatever leave time remains in excess 
of the two hundred and forty (240) hour maximum cash out. If the employee fails to use his/her 
time before the date of separation, any remaining vacation time will not be paid. 
 
 
 

257



20 
 

Section 7. 
Annual leave shall not be earned by an employee during a leave of absence without pay, a 
suspension, or when the employee is otherwise in a non-paid status. 
 
If an employee is absent due to a job-related illness or injury covered by workers 
compensation, the employee shall not accrue annual leave while absent from work. However, 
upon return to work or in the event the employee separates employment due to the workers 
compensation illness or injury, the employee will be credited with the annual leave he or she 
would have accrued while absent for the workers compensation illness or injury, not to exceed 
the maximum accrual set forth in Section 4 above. 
 
Section 8. 
At appropriate times during the calendar year, the Chief or his/her designee will consult with 
eligible employees regarding planned vacation periods and will establish work and vacation 
schedules, providing schedule preference to employees according to individual employee 
seniority of service; however, primary consideration will be given to the continued function of 
the department. Vacation scheduling shall be done in accordance with the Department’s 
Procedural General Order on this issue. 
 
Section 9. 
Employees shall request vacation in writing at least two weeks prior to the requested time off, and 
the Chief or his/her designee shall approve or deny the request. Consideration for vacation shall 
be based on a first come, first serve basis, not based on seniority. 
 
Section 10. 
Approval or denial of Vacation Leave and Compensatory Time Off will be based on the staffing 
levels for the date that is requested off, as determined in advance, by the Police Chief or designee. 
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ARTICLE 14 
SICK LEAVE 

 
Section 1. Sick Leave 
All full-time employees shall be entitled to ninety-six (96) hours of sick leave per year accrued 
on a payroll-period basis. Accrual will be based on active pay status. Employees shall be eligible 
for sick leave after six (6) months of service. Sick leave must be earned before it is authorized. 
Employees who are unable to perform their duty because of illness of a spouse, or dependent 
living in the employee’s home, may use sick leave from their accrued sick leave account. Sick 
leave for the above-mentioned dependents will be granted when the employee’s presence is 
required in the care of the dependent. 

 

Section 2. Approvals 
The employee’s supervisor, or on-duty Watch Commander, may approve an employee’s request 
to be absent from work for a period of time not to exceed three (3) days for medical reasons, 
based upon the information available at the time of the notification that meets the satisfaction of 
the employee’s supervisor or on-duty Watch Commander that the employee is actually too ill 
or injured to be expected to work. If the illness is less than three (3) days and not recurring, a 
physician’s report is not needed. Illness approvals may be granted; however, this approval is 
subject to further investigation including, but not limited to unannounced visits to the 
employee’s residence and/or a medical evaluation by a doctor designated and compensated by 
the City. The Police Chief or designee may send home an employee who is too ill or injured to 
work, or would cause an unhealthy working environment if he/she came into contact with other 
employees. 

 

Section 3. Notification 
An employee medically incapacitated to the extent that he/she is unable to work shall personally 
notify his/her supervisor, or on-duty Watch Commander, before the employee’s scheduled 
reporting time, giving the reason for the requested illness leave and the expected duration of 
the absence. Occasionally, circumstances may prevent an employee from personally notifying 
the Department of an absence, in which case notification may be made by another person. If an 
employee is not able to notify his/her Supervisor or on-duty Watch Commander, and can 
substantiate this to the satisfaction of Department management, illness leave may be authorized 
by the Police Chief or designee. 

Employees shall follow proper notification and absence request procedures described in 
departmental General Orders or city procedures for each day the employee is unable to work, 
unless prior approval specifically waiving this requirement is granted by the Police Chief or 
designee. Failure to properly report absences may cause an employee to be charged with leave 
of absence without permission and may result in disciplinary action. 
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Section 4. FMLA 
Certain requests for illness leave may qualify and be covered by the Family and Medical Leave 
Act (FMLA). If the illness leave is covered by this Act, it will be applied to the twelve (12) 
weeks per year of leave which must be granted to eligible employees by the City. The year is 
defined by the City as a “rolling” twelve (12)-month period which is the twelve (12) months 
preceding the current FMLA event.  It is understood that FMLA leave runs concurrently with 
time off due to on-duty injuries or illnesses covered by workers’ compensation. 

 

Section 5. Physician’s Report 
In order to utilize the illness benefit under this Article for bona-fide illnesses, or injuries which 
require an employee’s absence from work, the Police Chief or designee may use discretion as 
to when a physician’s report is necessary. A completed physician’s report must be submitted to 
the Human Resources Generalist in the Police Department’s Office of Personnel Services in each 
case where an employee is absent for more than three (3) consecutive days or for repeat/chronic 
revisits to the doctor for follow-up illnesses or injuries. The medical report will not be accepted 
by Department management unless it has been properly completed in full, including the 
employee’s expected return to duty date, the attending physician’s signature, and the physician’s 
diagnosis covering the dates of treatment and recuperative period required. Additional information 
may be necessary and requested from the employee based on the circumstances of the illness. 

 

Section 6. Illness Recuperation 
An employee granted illness leave greater than three (3) consecutive days shall assist in 
promoting his/her recuperation by remaining at either his/her residence, a hospital, or another 
location approved in writing in advance by the attending physician. The written approval shall be 
presented to the Police Chief or his/her designee for verification prior to the employee recuperating 
at the alternate site. An employee authorized to be absent from work for medical reasons shall 
not engage in any recreational or work activities except upon receiving prior written approval 
from his/her physician and notification of his/her supervisor. The written approval shall be 
presented to the Police Chief or his/her designee for verification. The City reserves the right to 
obtain, at its own expense, the opinion of another physician of its own choosing concerning 
what constitutes an appropriate location for recuperation, or appropriate recreational activities, 
for an employee too ill or injured to work. Abuse of illness leave privileges shall constitute 
grounds for disciplinary action. Pre-authorized illness leave must be on file with the immediate 
supervisor and is to include the employee’s address and phone number, if applicable, where 
the employee may be reached. 

Employees recuperating from a medical condition in which there was no involvement with 
doctors or hospitals may request, through the chain of command, another place of recuperation. 
Approval will be required in advance and the employee’s address and phone number where 
the employee may be reached are to be a part of the request. This request may be made verbally 
to the employee’s supervisor and documented as necessary. 

If, and whenever, illness leave may appear to be abused or frequently used, Department 
management may require the employee claiming/requesting such leave to furnish a physician’s 
diagnosis. Abuse of illness leave privileges shall constitute grounds for disciplinary action. 
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Section 7. 
Department management shall use discretion in determining whether or not a visit is required 
to verify the reason for an employee’s medical absence and a report made of the reasons for 
absence from duty. 
 
Section 8. 
Should an employee be absent for reported medical reasons and fail to comply with the provisions 
of this Article, such employee’s timesheet shall be coded as leave without pay, and the employee 
may be disciplined. 

 

Section 9. 
An employee who has worked longer than one (1) calendar year may, at his/her option, elect to 
have 25% of his/her unused sick leave transferred to annual vacation leave or may elect to 
continue to accrue such sick leave. 

 

Section 10. 
Sick leave used under this Article shall be charged as used in increments of one-half (1/2) hour. 
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ARTICLE 15 
DISABILITY LEAVE / WORKERS’ COMPENSATION  

 
 
Section 1. 
All employees are covered by the Florida Workers’ Compensation Act, hereinafter called the Act, 
and shall be entitled to all benefits awarded under said Act. 

 

Section 2. 
When an employee suffers an injury in the line of duty, regardless of whether he is working 
a regularly assigned shift, he or she shall be covered by the Act; and said injuries shall be reported 
immediately to the employee’s supervisor, Chief or the City’s Risk/Safety Director. 

 

Section 3. 
Family and Medical Leave Act and the Americans With Disabilities Act: 

In addition to the leave provided herein the City shall comply with the Family and Medical Leave 
Act of 1993 and the Americans With Disabilities Act of 1990. 

 

Section 4. 
If an employee is absent due to a job- r e l a t e d  illness or injury covered by Workers’ 
Compensation, the employee shall not accrue annual leave or sick leave while absent from 
work. However, upon return to work or in the event the employee separates employment due to 
the Workers’ Compensation illness or injury, the employee will be credited with the annual 
leave and sick leave he or she would have accrued while absent for the workers compensation 
illness or injury, not to exceed the maximum accrual set forth in Article 13, Section 4. 
 
See also: Article 33 – Light Duty 
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ARTICLE 16 
ACTING OFFICER 

 
 
Section 1. 
Whenever a bargaining unit member is required to serve in a higher rank, s/he shall be paid at 
the starting rate of pay for an officer serving in that higher rank, provided he or she works at 
least one full shift in the higher rank. 

 

Section 2. 
There shall be no distinction between an “acting” officer and an officer who has the same 
permanent rank with respect to his or her job description, and any “acting” officer shall have 
all the rights, duties and privileges of rank as though he or she were a permanent officer in that 
rank. 
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ARTICLE 17 
SENIORITY AND REDUCTION-IN-FORCE 

 
 
Section 1. 
City seniority is understood to mean an employee’s most recent date of employment or 
reemployment. Seniority will continue to accrue during all types of leave except for leave of 
absence without pay for thirty (30) calendar days or more which shall cause the date to be adjusted 
for an equivalent amount of time. Leaves of absence without pay for periods of less than thirty 
(30) calendar days shall not cause the City seniority date to be adjusted. 

City seniority/anniversary date shall be used for purposes of computing vacations, pensions, 
service awards and other benefits based on length of service. 

 

Section 2. 
Classification seniority shall be understood to mean length of time in classification. After 
successful completion of the probation period, length of time in classification reverts to date of 
entry, transfer or promotion to present classification. Seniority will continue to accrue during 
all types of leave except for leave of absence or suspensions of thirty (30) consecutive calendar days 
or more which shall cause this date to be adjusted for an equivalent amount of time. Leaves of 
absence or suspensions without pay for periods of less than thirty (30) consecutive calendar 
days shall not cause the classification seniority date to be adjusted. 
 
Classification seniority shall be used in conjunction with job classifications for purposes of layoff 
and consideration for merit reviews and promotion. 

 

Section 3. 
All new employees and newly promoted employees shall be placed on probation for the first year 
in the classification. 

 

Section 4. 
Employees shall lose their seniority as a result of the following: 

A. Voluntary Termination 
B. Retirement 
C. Termination for Legitimate Reasons 
D. Absent without authorized leave for three (3) consecutive working days 
E. Failure to return from military leave within the time limits prescribed by law. 
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Section 5. Layoff 
The Department Chief will notify the PBA in advance of any pending reduction in force. 
Probationary and provisional employees will be laid off first and shall be placed on the eligibility 
list in order of their date of employment. 
Employees will be laid off in the inverse order of their length of time in their classification. In 
the event that two or more employees affected have the exact same amount of service in the 
classification, the employee with the lowest identification number will be deemed to be the senior 
employee. 
 
A. Sergeants shall have the option of accepting a layoff or being reduced in rank to 

patrolman. 
B. Sergeants accepting reduction in rank to patrolman shall retain full departmental 

seniority. 

 

Section 6.  Recall 
Employees in layoff status will retain recall rights and shall have preference to work over 
applicants on eligible lists as long as they are qualified to perform the work available at time of 
recall. Recall will be made by certified mail to the last address in the employee’s records. Within 
ten (10) work days of the certified receipt date, laid-off employees must signify their intention of 
returning to work to the employment office. 

If no indication to return to work is received from the employee or the employee indicates that he 
or she cannot return to work at that time, he or she will be dropped from the recall lists and will be 
eligible for employment just like any other applicant. 

 
A. Recall will be offered to laid-off employees provided they are physically qualified to 

perform the duties of the job. A laid-off employee, when offered recall, who is temporarily 
unable to accept due to medical reasons, may request a leave of absence not to exceed thirty 
(30) days. 

B. Sergeants reduced in rank under the provisions of this Article shall retain recall rights 
to his or her former position over any eligibility list. 

C. When employees are recalled from layoff, the employees with the greatest classification 
seniority shall be recalled in order of seniority. 

D. When recalled, an employee’s classification seniority date shall remain the same. 

 

Section 7. 
Upon request, the City may grant leaves of absence for up to one (1) year periods without the 
employee’s classification date and other benefits being diminished. 
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ARTICLE 18 
MAINTENANCE OF CONDITIONS 

 
 
Section 1. 
Written rules, regulations, policies and procedures of the Police Department and the City in effect 
prior to the effective date of this Agreement will remain in full force and effect if such rules 
and regulations are conducive to the efficient operations of the Police Department and the 
City and if they are not in conflict with any Articles or Sections of the Agreement. 

 

Section 2. 
This Agreement shall take precedence over all written rules, regulations, policies or 
procedures of the Police department and City in direct conflict with this Agreement. 

 

Section 3. 
Any rule or policy change shall not be implemented until and unless PBA is notified. If such rule 
or policy change is the subject of mandatory bargaining as that term is defined by the Public 
Employees Relations Commission, the City agrees to bargain the impact of such change with 
PBA. If the said change is permissive, the City agrees to discuss the change prior to its 
implementation. 
 

  

266



29 
 

ARTICLE 19 
SAVINGS CLAUSE 

 
 
Section 1. 
If any Article or Section of this Agreement should be found invalid, unlawful, or not 
enforceable, by reason of any existing or subsequently enacted legislation or by any court of 
competent jurisdiction, all other Articles and Sections of this Agreement shall remain in full force 
and effect for the duration of this Agreement. 

 

Section 2. 
In the event of invalidation of any Article or Section, both the City and the PBA agree to meet 
within thirty (30) days of such determination for the purpose of arriving at a mutually 
satisfactory replacement of only the particular Article or Section invalidated. 
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ARTICLE 20 
WORK WEEK AND OVERTIME 

 
 
Section 1. 
The normal bi-weekly work period will consist of eighty-four (84) hours. The Employer’s 
management staff will establish the work week and length of shift best suited to meet the needs 
of the department and provide superior service to the community. Nothing in this agreement 
shall be construed as a guarantee or limitation of the number of hours to be worked per day or 
per week. All compensation for work performed will be paid in accordance with the requirement 
of the Fair Labor Standards Act. The Employer sets the shift length in the Patrol Division to a 
12-hour shift rotation over a two-week (14 day) span, to be reevaluated yearly. The Employer 
agrees to negotiate with the Union if, upon reevaluation, the Employer desires to change the shift 
length in Patrol to some other schedule variation. In the event the Union opposes the desired 
change, the Employer and the Union shall present the issues to the Mayor before implementation, 
whose decision shall be final and binding. The consultation process including the Mayor’s 
decision will be completed within 30 calendar days unless otherwise agreed. This consultation 
requirement shall not be required in the case of individual schedule adjustments as appropriate 
to meet the needs of the Department. 

 

Section 2. 
All authorized and approved work performed in excess of 80 hours but less than 84 completed 
hours will not be paid at an overtime rate of one and one-half (1 ½) times the employees straight 
time rate of pay. Any hours performed in excess of 85 hours in any payroll cycle, inclusive of 
meal period, shall be considered as overtime and shall be paid at the overtime rate of one and 
one half (1 ½) times the employee’s straight time rate of pay, pursuant to the Fair Labor Standards 
Act. The Employer and Union agree that the Employer’s intent will be to adjust the officers’ 80 
84th hours of work (additional four hours) as “flex time” within that pay period instead of 
compensating at straight pay. The Employer would also consider compensatory time should a 
“flex time” adjustment not be possible due to scheduling or unforeseen circumstances.  Refer to 
Table 1 at the bottom of this article for an example of scheduling. 

Employees may be required to accrue compensatory time in lieu of overtime compensation 
for certain types of work performed. In these circumstances, compensatory time will accrue at a 
rate of time and one half for each hour worked up to a maximum of 80 hours of compensatory 
time. Upon retirement after a full twenty (20) years of service, bargaining unit employees shall 
be allowed to convert a maximum of forty (40) accrued compensatory hours to sick time.    
Any remaining hours over forty shall either be taken off or paid as straight time. 

Overtime and compensatory time will be computed daily in one quarter (1/4) hour increments, 
after 15 minutes. 

Employees shall accrue compensatory time off for work performed during the first half hour 
after the designated time for the end of the shift, following the 84th hour worked in the two-week 
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pay period. The employee will be paid at the overtime rate of one and one half (1 ½) times the 
employee’s straight time rate of pay for all work performed after the 
 
first half hour subsequent to the designated time for the end of the shift over 84 hours. If a 
bargaining unit employee has accumulated the maximum amount of compensatory time allowed 
under the terms of this contract, the employee will be paid overtime compensation for time 
worked after the designated end of the shift. 
 
The City may use traffic grants from The Florida Department of Transportation (FDOT) to provide 
overtime compensation to employees. If traffic grant funds from the FDOT are used to provide 
overtime compensation to employees, then the calculation of overtime will be based on the pay 
period work hours as defined in the State of Florida Personnel System, Classification and 
Compensation Program Manual, Division of Human Resources Management, Revised May 13, 
2019 (HRM #108-013), which states:  
 
“Pay period work hours are the number of hours for which the employee is accountable for working 
or charging leave each pay period.”  
 
All FDOT traffic grant hours in excess of  84 hours (including hours worked and charged as leave) 
in each pay period will be compensated at the overtime rate of one and one half (1 ½) times the 
employee’s straight time rate of pay.  
 

Section 3. 
For the purpose of overtime compensation, holiday pay will not be considered as time worked 
when said holiday falls on the employee’s regular scheduled day off, and the employee does 
not work that day. 
 
Section 4. 
Employees shall be required to work overtime when requested unless excused by supervisors. 
 
Scheduled Additional Work Hours: 

When the Department is aware of the need for employees to be scheduled for work outside 
their normal work hours, and the need for those additional hours are known by the Department 
and announced to the employee a minimum of 72 hours in advance, the employee shall receive 
either 1) compensatory time, on hour-for-hour basis for the additional hours or 2) may have 
their schedule flexed (staffing permitted) within the same pay period for a like number of hours to 
compensate for the additional work hours. 
 
No more than eighty (80) hours of compensatory time may be accrued. Unused compensatory 
time may be used at any time with the approval of the supervisor but will not be paid at 
separation of employment. Employees who are not eligible to receive compensatory time 
because they are over the 80 hour maximum shall have their schedules flexed in a like number 
of hours. 
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This section shall not apply to additional work hours associated with festivals, organized events, 
parades etc. where the majority of the Department is activated for coverage. 
 
Unscheduled Additional Work Hours: 

When employees are required to work additional hours outside their normal work hours when 
the need for those additional work hours are the result of the Department calling in an employee 
for an emergency situation, or when the Department assigns additional work hours with less than 
72 hours’ notice the employee shall be compensated at a rate of pay equal to time-and-one-half 
the employee’s hourly rate of pay for each additional work hour. 
 
When employees are required to work additional hours outside their normal work hours as the 
result of a festival, organized event, parade etc., where the majority of the Department is activated 
for coverage, the employee shall be compensated at a rate of pay equal to time-and-one-half the 
employee’s hourly rate of pay for each additional work hour. 
 
Section 5. 

A. For purposes of this section, the following definitions shall apply: 

1) Court time – Off duty attendance at court or equivalent legal proceeding disconnected 
from the normal scheduled work shift, required of an employee arising from City employment 
by subpoena or equivalent mandate by a government agency, excluding jury duty. 

2) Call back – Recall to work at a time that is disconnected from the normal work shift and 
for which the employee did not receive prior notification during a regular scheduled shift. 
Call back does not include recall to work to complete or correct daily work product. 

B. Court Time Compensation 

1) Employees shall be paid at one and one-half times their straight rate of pay, inclusive of actual 
and reasonable travel time incurred as a result of the employee’s attendance at court, but no 
less than a minimum of two and a half (2.5) hours. 

2) Multiple appearances on the same calendar day shall be paid separately or as one 
continuous appearance, whichever is least expensive to the City. 

3) An appearance within two (2) hours of a regularly scheduled shift shall not be compensated as 
court time, but rather as normal hours worked. 

4) Phone calls received off duty relating to a covered court time event which are a minimum 
of fifteen (15) minutes or greater in duration shall be paid at the employee’s regular rate 
and counted as hours worked for purposes of computing overtime. Phone calls of less than 
fifteen (15) minutes are agreed to be de minimus and shall not be compensated. Claims 
of compensation for phone calls must include sufficient information (i.e., date, time, duration 
and other party to call) so as to allow for verification. 
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C. Call back compensation 

1) Employees shall be paid for actual time worked, with a minimum of two and a half (2.5) 
hours, at one-and one-half times their straight rate of pay. 

2) Call back does not establish eligibility for holiday pay, except when actual hours worked 
exceeds six hours. 

 
Section 6. 
In the event the employer finds it necessary to require an employee to report to police 
headquarters during his or her normal off-duty time to receive disciplinary action, the employee 
shall not be eligible for call back pay, but shall be compensated at the employee’s overtime rate, 
from portal to portal. 
 
Section 7. 
All police-related private duty employment shall be contracted with the Police Department 
and shall be compensated at the rate established by the Chief of Police, which shall be made known 
to the employee before he or she accepts the assignments. 
 
Section 8. 
In determining the number of employees working various shifts, the PBA recognizes that the 
Chief of Police, or her designee, has a right to distribute and assign personnel. The Chief of 
Police, or her designee, has also established that seniority is important in determining this 
distribution. 
 
Section 9. 
Shift assignments will be based on the following criteria: 

1) Requests for shift assignment will be held every six (6) months; 

2) Field Training Officers (FTO) and Field Training Sergeants (FTO Sergeant) will have first 
selection of shift based upon seniority. Upon completion of FTO bids, shift bid will open 
for all remaining patrol officers and sergeants based upon seniority 

3) The number of FTO’s assigned to any given shift will be determined by the Assistant 
Chief of Police, Patrol Operations. The balance of FTO’s assigned to each shift will be 
reevaluated at each shift bid. 

4) The bid procedure will be followed until such time a shift is staffed with its determined 
number of officers. 

5) If a shift falls short of FTO’s as assigned under Paragraph 2, the Chief of Police, or her 
designee, has the discretion to transfer the least senior FTO with proper notification on a 
temporary duty assignment basis. 

6) Shift assignments will not be used as a form of disciplinary action. 
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Section 10. 
The City will make reasonable efforts to ensure that all sworn employees assigned to Patrol 
receive a one-hour paid meal break each shift inclusive of travel time. Employees assigned to 
Patrol shall be available for calls should the need arise. 
 

Section 11. 
Officers and sergeants assigned to normal patrol duties will be subject to the 12-hour shift 
schedule. All other patrol assignments (Downtown, Riverwalk, Business Beat, Traffic, SRO, 
Crime Prevention, K-9 and any others not mentioned or forthcoming) may not be subject to the 
12-hour shift. 
 

Table 1 

 
Week One – Day and Night Shifts 
 SUN MON TUE WED THU FRI SAT Officers/Shift 
A/C shift Work RDO RDO Work Work RDO RDO 4 Day/13 Night 
B/D shift RDO Work Work RDO RDO Work Work  Day/12 Night 

 
Week Two – Day and Night Shifts 
 SUN MON TUE WED THU FRI SAT Officers/Shift 
A/C shift RDO Work Work RDO RDO Work Work 4 Day/13 Night 
B/D shift Work RDO RDO Work Work RDO RDO  Day/12 Night 
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ARTICLE 21 
PERSONAL PROPERTY 

 
Section 1. 
The City shall reimburse the employees for loss or damage of personal equipment required in 
the performance of their duties as authorized by the Chief of Police or his/her designee, up to a 
maximum of $50.00 per on-the-job incident during assigned Police duties. 
 
Section 2. 
The loss or damage of medically required prescription corrective lenses, denture plates or hearing 
aids will be reimbursed pursuant to the State of Florida’s Workers’ Compensation fee schedule. 
 
Section 3. 
An employee shall be responsible for loss or damage as a result of carelessness, negligence or 
deliberate acts. 
 
Section 4. 
Effective October 1, 2022, Patrol Officers shall be paid an annual personal equipment stipend 
of  $150.00. 
 
Employees assigned to other than patrol shall be paid an annual clothing/equipment stipend of 
$400. 
 
The City will pay these in the first full pay period in October unless otherwise agreed upon 
by both the City and the Union. 
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ARTICLE 22 
PAY PLAN 

 
Section 1. 
The pay plan for officers is comprised of 12 steps for FY2024, 13 steps for FY2025 and 14 steps 
for FY2026 as set forth in Appendix “A”. The pay plan for sergeants is comprised of 7 steps for 
FY2024, 8 steps for FY2025 and 9 steps for FY2026 as set forth in Appendix “A”.  
 
Pay Plan Rates: For the fiscal years 2023-2024, 2024-2025 and 2025-2026, and effective with the 
first full period in October, 2023, 2024 and 2025, respectively,  the officers and sergeants will be 
paid in accordance with the pay plan reflected in Appendix “A”.   Each bargaining unit member 
will stay at their current fiscal year (2022-2023) step, but will be paid at the new pay rate for that 
step beginning in the first full pay period of October 2023.  For fiscal year 2024-2025 and 2025-
2026, each bargaining unit member shall advance one step in the pay plan reflected in Appendix 
“A”.  
 
Effective the first full pay period in October 2023, all bargaining unit members shall be placed in 
the last step that reflects their current complete years of service as of September 30, 2023. 
 
Section 2. 
The City shall have the discretion in the implementation of the pay plan to slot a recruit in an 
appropriate step, up to and including Step 5 based on the recruit’s educational background 
and/or experience. 
 
Section 3. 
Employees promoted to Sergeant during the term of this Agreement shall receive an increase 
to the minimum rate of pay (entry level step) for the Sergeant range or to the appropriate step 
resulting in at least a five percent (5%) increase, whichever is greater. 
 
Section 4. 
Employees who are regularly assigned to the night shift (working a regularly scheduled shift 
that begins and ends between the hours of 2 P.M. and 7 A.M.) shall receive $1.00 per hour shift 
differential for the hours worked that fall between the hours of 2 P.M. and 7 A.M. This article 
shall be applicable to all bargaining unit employees, including detectives, investigators and those 
assigned to specialty units but shall exclude employees who work on the day or afternoon shifts. 
 
Section 5. 
K-9 officers perform work related to the care of departmental dogs outside their normally 
scheduled hours. The City recognizes that this time is compensable and will be paid in 
accordance with the following: 
 

a. The parties agree that an average of five (5) hours per week is spent on such duties. 
K-9 officers will not work beyond the five hours established unless exigent circumstances 
indicate a need and only upon the approval of a supervisor. 
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b.  The parties further agree that it is the prerogative of the department whether time spent in 
excess of the above is necessary. 

 
c. K-9 officer shall be paid $150.00 per pay period as compensation for time spent in such 

care.  
 

Section 6. 
Master Patrol Officers, Field Training Officers, FTO Sergeants, and members of the SWAT Team, 
shall, in additional to their regular rate of pay, be paid a premium of $200.00 per month. There 
shall be no doubling up of premium pay. The officers who qualify for any of the above shall only 
be eligible for one premium pay $200.00 per month. Field Training Officers shall be compensated 
at of one (1) hour of Compensatory Time for each Daily Observation Report (DOR) completed.  
Each DOR shall be entered by the member into the City’s payroll system using a code designated 
by the City. 
 
Section 7. 
Employees assigned to the Patrol Support Division by the Chief shall receive a total of $3000 
per year, paid bi-weekly during assignment in said unit. These employees shall not be entitled 
to Holiday pay (when it is in addition to their normal 40-hour work week) as it is understood they 
will be off on City Holidays. Said employees choosing to work a Holiday, shall not receive 
additional compensation, but shall only be paid their normal 40 hours. The only exception to this 
is when hours actually worked are over 40 hours in a week, which would result in overtime 
pursuant to the FLSA or when said employee is mandated to work a holiday due to staffing. It 
is understood that the Chief has the sole discretion to assign employees to this unit. 
 
Section 8. 
The City and the Union agree that bilingual officers who services and skills are used for purposes 
of translating during the course of their duties shall be compensated for such services. The rate 
of compensation shall be set at $20.00 per week. The department shall have the discretion to 
implement an appropriate testing procedure to determine whether or not the officer’s skills are 
commensurate with the skill level necessary to qualify as a translator. Prior to the implementation 
of such a test, the City agrees to contact the PBA and discuss the proposed test and the 
implementation of the testing procedure. 
 
Section 9. 
Effective October 1, 2022, the City shall provide on call pay for any on-call bargaining unit 
member. The on-call pay shall be one dollar ($1.00) per hour for every hour that the bargaining 
unit member is on call and off duty.  
 
The Department shall continue to adhere to its current policy for establishing on-call status 
and rotation. A minimum of  t w o  a n d  a  h a l f  ( 2 . 5 )  h o u r s  overtime (or actual 
time worked, whichever is greater) shall be paid for each emergency call out. Overtime shall be 
paid at the rate of one and one half (1.5) times the regular rate of pay. 
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Section 10. 
Effective October 1, 2022, any Detective who is transferred thereafter into Detective Grade 1, per 
PGO, during the term of this Agreement shall receive a salary increase of seven percent (7%). 
There will be five or more available Detective Grade 1 positions.  Any such positions filled after 
October 1, 2022, shall serve at the discretion of the Chief. 
 
Section 11. 
In order to become eligible or maintain eligibility as a Master Patrol Officer, employees must 
qualify each fiscal year by meeting the following criteria: 
 

a. Have at least ten (10) years of service in the City’s Police Department; 
 

b. Have no record of a disciplinary suspension on file within the previous two (2) years; 
 

c. Have no more than a total of two (2) unacceptable ratings in any categories in the 
previous two (2) performance evaluations combined; 

 
d. Have no more than one (1) week of unscheduled leave beyond the twelve (12) weeks 

of FMLA leave during the previous twelve (12) months; and 
 

e. Agree to perform additional duties as assigned. 
 
It is understood that any violations of the terms above shall result in either ineligibility for this 
designation and/or immediate demotion for those who have previously received this designation. 
 
Section 12. 
Changes to employees’ rates of pay will be made from the beginning of the pay period during 
which the change is to be made. 
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ARTICLE 23 
UNIFORM CLEANING SERVICES 

 
 
Section 1. 
Effective October 1, 2003, the City shall provide uniform cleaning services at locations selected 
at the sole discretion of the City, and shall pay all costs of uniform cleaning expenses for 
employees, not to exceed two (2) sets of uniforms per week. So long as the cost of this service 
does not exceed the pro rata amount budgeted for the Police Department as a whole for two 
consecutive months, employees may have up to four (4) sets of uniforms per week and one (1) 
jacket per month cleaned. If the pro rata monthly cost exceeds the budgeted amount for two 
consecutive months, then the uniform cleaning expense benefit shall be returned to two (2) sets 
of uniforms per week for the remainder of that fiscal year. 

 

Section 2. 
The employees shall be responsible for damage of clothing and equipment as a result of 
carelessness, negligence, or deliberate acts. 
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ARTICLE 24 
JURY DUTY 

 
Section 1. 
In the event an employee is subpoenaed or summoned for Jury Duty in Federal Court or State 
Court he or she shall be paid the difference between jury pay and his or her regular pay for the 
normal work hours required to perform such duty. Employees who perform jury duty for only a 
portion of a regular scheduled workday are required to report to work when excused or released 
by the Court. 

 

Section 2. 
If any employee is called for Federal Jury Duty or State Jury Duty he or she shall 
immediately notify his or her immediate supervisor so that arrangements may be made for his 
or her absence from work. 

 

Section 3. 
The employee shall provide the Chief of Police with proof of jury duty service before 
compensation is approved. 
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ARTICLE 25 
PERSONNEL RECORDS 

 
 
 
Section 1. 
The employer will provide each employee a copy of any document initiated by the employer 
which is to be inserted in his or her own or department personnel file. The employee shall be 
required to sign to acknowledge receipt. 
 
Section 2. 
A letter/memo which is initiated by the employer should be initialed by the employee concerned 
prior to placement in the employee’s file to indicate it was seen by the employee. 

 

Section 3. 
Complimentary or derogatory letters concerning an employee received by the employer will be 
placed in the personnel file of the employee concerned. The employee shall be notified forthwith 
of any letters received, and the employee shall have the right to comment on the contents 
of such letters, and have such comments entered in his or her file. 

 

Section 4. 
Any letter, memo, document or other written material relating to the employee’s medical 
condition, whether past or present, shall be placed in a separate file from his or her personnel 
file. Said file shall be marked “CONFIDENTIAL,” and shall be maintained in accordance with 
law. 

 

Section 5. 
Copies of an employee’s file shall be made available to the employee at the rate of $.15 per 
page.  Access to the employee’s file shall be granted upon request. 
 

 
 

  

279



42 
 

ARTICLE 26 
SUBSTANCE TESTING 

 
 
Section 1. 
It is the policy of the City of Bradenton that its employees shall not use illegal drugs or abuse 
alcohol or lawfully taken drugs. 
The possession, use or sale of illegal drugs is forbidden to all employees, regardless of whether 
such use, possession or sale occurs on or off duty. The use or possession of alcoholic 
beverages (including break and meal periods) while on duty is expressly prohibited. 
 
Section 2. 
Any employee covered by this Agreement shall be subject to a blood, urine or intoxilizer test 
accomplished by certified and qualified operators and accredited testing laboratory if there is 
reasonable suspicion, based upon observed actions e.g. speech, breath odor, walk, on the part of 
the employee’s immediate supervisor and the Police Chief or his/her designee, that the 
employee is under the influence of alcohol, drugs or controlled substances while on duty. 
Anonymous phone calls, by themselves, will not constitute reasonable suspicion. 
 
Section 3. 
When an employee tests positive (i.e. a drug or drugs is detected in the blood) a second test will 
be run on the sample originally taken. If the second test does not detect the presence of a 
drug or drugs, the second test shall prevail. 
 
Section 4. 
The testing will be done at the City’s expense. Prior to testing, the employee shall be afforded 
the opportunity to disclose any medications or substances that may impact the test results. 
If the test results establish with reasonable scientific certainty that an employee is present at work 
with the presence of alcohol or drugs in his or her system, the employee may be disciplined or 
discharged. 
 
Section 5. 
The failure or refusal of an employee to submit to a blood, urine or intoxilizer test when ordered 
to take it, shall result in discharge. 
 
Section 6. 
In the event that an employee informs the employer of employee’s abuse of alcohol/drugs prior 
to reporting for duty and prior to testing, no disciplinary action shall be taken against the 
employee; provided, the employee enrolls in a bona fide rehabilitation/treatment program. Sick 
leave and/or vacation may be utilized for rehabilitation and treatment. If sick leave and 
vacation credits have been exhausted, employee may be granted leave of absence, without pay. 
 
Failure to successfully complete the rehabilitation/treatment program shall result in discharge. 
This applies to the first offense only. 
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Section 7. 
The parties agree that the City has in place a “Drug Free Workplace” program under the Florida 
Workers’ Compensation Act and that the City may unilaterally update such program to 
conform to the changes in the law. The testing process for tests conducted pursuant to this 
Article shall be in accordance with this program. 
 
Section 8. 
Employees covered under this agreement shall be subject to random testing of up to ten percent 
(10%) of the total sworn Police department workforce each month. Random selection will 
be done by computer, and shall be operated outside the Police Department. Upon request, the 
Union shall be afforded the opportunity for examination of the random selection process for the 
purpose of insuring the integrity of the system. 
 
Employees who test positive for illegal drugs as a result of a random test shall be 
terminated. Employees who test positive for other than illegal drugs may take advantage of the 
rehabilitation opportunity set forth in Section 6 above, subject to the terms and conditions set 
forth therein. 
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ARTICLE 27 
EDUCATIONAL INCENTIVE 

 
 
Section 1. 
The City shall pay a salary incentive to all full-time police officers pursuant to Section 943.22, 
F.S. 
 
Section 2. 
Upon advance approval, the City shall reimburse registration and tuition expenses for full-
time employees enrolled in job-related training, classes, or a degreed program. Reimbursement 
will be approved, processed, and effectuated in the manner prescribed in Section 9.12 of the City 
of Bradenton Employee Handbook, or Police Department Policy, which may be amended from 
time to time by the City. 
 
Section 3. 
Any employee receiving permission to attend a specialized training class or seminar paid for by 
the City must maintain employment with the Bradenton Police Department for at least three (3) 
years after the date of completion of the training class, seminar, or reimbursed college course. 
 
If an employee chooses to leave his or her employment with the Bradenton Police Department 
prior to the three-year anniversary of the completion of the training class or seminar, the 
employee agrees to reimburse the City for the cost of the training class, seminar, or reimbursed 
college course, unless the employee retires under “normal” or “line of duty disability” conditions 
as defined by the employee’s applicable pension plan. 
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ARTICLE 28 
HEALTH AND DISABILITY INSURANCE 

 
Members of the bargaining unit shall be enrolled in the City's insurance programs and shall 
be subject to the terms and conditions therein. The Union may appoint a representative to 
serve on the City Benefits Committee. The Union’s designee shall have the opportunity to 
provide input and vote on any recommendation made to the City Council. 
 
If the Union disagrees with any of the insurance options to be presented to the City Council 
for consideration, the Union may make a presentation to Council before a decision is made 
regarding benefits, it being understood that ultimately employees covered by the Agreement shall 
be subject to same insurance benefits on the same terms as are enjoyed by other City employees 
generally. 
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ARTICLE 29 
ANNUAL PHYSICAL AND CANCER SCREENING 

 
 
Annually 1/3 (approx. 41 sworn members) of the Department will undergo a comprehensive 
physical examination, including a cancer screening by a physician.  It is intended that each sworn 
member of the Department will receive a comprehensive physical and cancer screening once every 
three years.  
 
The physical and cancer screening shall be at no cost to sworn employees and scheduled during 
normal work hours. Physical examinations may include physical examination, blood tests, urine 
test, ECG, chest x-ray, mammography, immunization/infectious disease screening, and cancer 
screening as clinically necessary. The Department will coordinate physical examinations with a 
local provider. To be eligible for this benefit, sworn employees must visit the Department approved 
clinic.  
 
Additionally, the Chief of Police will be able to fill any vacant screenings with Reserve Officers 
or other Sworn Personnel. Any referrals or follow-up testing will be coordinated with the sworn 
member's primary care physician, specialist, or testing facility using the sworn member's health 
benefits.           
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ARTICLE 30 
LONGEVITY PAY 

 
 
The City currently offers longevity pay to those employees hired prior to January 1, 2009, through 
its Longevity Pay program. This program shall remain unchanged during the term of this 
agreement. 
  

285



48 
 

ARTICLE 31 
LEAVE DONATION 

 
Employees of the City of Bradenton Police Department may voluntarily donate vacation leave to 
another employee of the City of Bradenton Police Department when, in the opinion of each 
individual donor employee, there is a reason for doing so.  Each employee may donate up to two 
(2) days of vacation leave. 
 
Leave donations shall be limited so that no employee may donate more than a maximum of two 
(2) days leave to another employee during any twelve (12) month period. Employees who receive 
leave donations must first exhaust their own personal vacation and/or sick leave accounts. 
 
All leave time donated shall be deposited in the receiving employee’s leave bank within a 
reasonable time of the donation, and providing that there has been reasonable written notice 
of the donation on a form approved by the City. Donated time may only be used for sick leave 
purposes. 
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ARTICLE 32 
UNION MEETINGS AND E-MAIL 

 
The City of Bradenton agrees to allow the Union to schedule meetings of the bargaining unit at 
the Bradenton Police Department. 
 
The City agrees to allow the continued use of Department e-mail for non-political union business 
and correspondence between members of the bargaining unit and Union officials as well as the 
scheduling of Union activities. Use of the Department e-mail shall be limited strictly to the 
purposes set forth herein above. Uses other than those specified above are prohibited. Abuse 
of the Department e-mail shall result in the parties scheduling bargaining within fourteen (14) 
days of such abuse to negotiate a resolution of the problem which may include suspension or 
revocation of this privilege. 
 
The City agrees to allow the continued use of station bulletin boards for the purpose of posting 
Union business and correspondence. 
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ARTICLE 33 
TRAINING 

 
It is the intention of both the City and the PBA to work in collaboration to ensure that 
appropriate departmental training opportunities are provided to employees within the 
bargaining unit for the purpose of maintaining a high standard of officer safety, competency, 
and professionalism, and to ensure a continued high standard of service within the Bradenton 
Police Department. 
 
The parties will work collaboratively to identify appropriate training opportunities to include 
general departmental training as well as high level and high liability training pertaining to 
functions such as firearms proficiency, defensive tactics, emergency vehicle operations, and first 
aid, among others. 
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ARTICLE 34 
LABOR MANAGEMENT COMMITTEE 

 
There shall be a Labor Management Committee established to consist of the Police 
Commissioner, City Clerk, and the Police Chief or his/her designee and three (3) members 
appointed by the PBA. 
 
The purpose of this Committee shall be to meet and confer concerning problems of a general 
nature, including safety, which may from time to time arise in the Department and to make 
recommendations to the Chief concerning resolution of any such problems. The Committee shall 
determine its own rules of operation. Should the meeting occur during a participant’s tour of 
duty, there shall be no loss of pay or benefits. 
 
These meetings will take place on at least a quarterly basis and should be scheduled at a time and 
place convenient for the members of the Committee. 
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ARTICLE 35 
LIGHT DUTY 

 
Section 1. 
Employees may suffer injuries or illnesses which temporarily prevent them from performing the 
full range of the essential functions of their assigned positions. However, they may be able to 
work a restricted duty assignment. All employee requests for light duty must be accompanied 
by a physician’s statement describing the specific restrictions being placed on the employee’s 
activities. This physician’s statement must also state that light duty work is appropriate given 
the employee’s condition. The Department may assign such duties as the health and condition of 
the involved employee permits. 
 
Employees injured on duty are also eligible to receive Workers’ Compensation and on- duty 
injury benefits in accordance with state law and provisions contained elsewhere in this 
Agreement. 

 

Section 2. 
Employees who are temporarily unable to perform full duty, regardless of whether the injury 
occurred on duty or off duty, may request light duty assignments through their Chain of 
Command. Light duty assignments will be made through the Office of the Police Chief and 
may be mandated by management if light duty work is available. 
 
First preference for light duty assignments shall be given to employees who have been injured 
on the job, followed by seniority based upon the employee’s hire date. If light duty work is 
not available as determined by the Police Chief or designee, the employee shall not be permitted 
to work but may utilize whatever benefit, if any, is appropriate (e.g., accrued annual leave, 
accrued sick leave, Workers’ Compensation, etc.). 
 
If light duty work is available and the employee chooses, as permitted by the Family Medical 
Leave Act, not to work light duty in the case of an on-duty injury, the employee will not receive 
Workers’ Compensation pay or on-duty injury benefits but may use the appropriate accrued 
leave, or leave without pay if the employee has no accrued leave. It will be the responsibility of 
the employee to maintain their benefits once accrued leave has been exhausted or is not available. 

 

Section 3. 
The opportunity to work light duty, if available, shall be afforded to a sworn officer who has 
suffered an on-duty injury as the result of one of the following: 
 
1) Exposure to hazardous substances such as HBV and HIV-contaminated materials or 

chemicals which are known carcinogens; or 
2) Physical harm from an encounter with criminal subjects which results in potentially serious 

medical treatment and extensive recovery. 
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Light duty assignments are intended for temporary periods when the employee is unable to 
perform the essential functions of his/her position, and shall cease to be available when he/she is 
informed that he/she has reached maximum medical improvement (MMI) or until a period of 
two (2) years has expired, whichever occurs first. This two (2)-year time period begins on the date 
when the physician places the employee on restricted/modified or no duty/total temporary 
disability (TTD) status because the employee cannot perform the essential functions of the job, 
and may only be extended by the Chief of Police or designee for an employee who has suffered 
a catastrophic injury as defined by Workers’ Compensation Law. This time frame includes time 
off, time on light duty, and any period when the employee works intermittently. 
 
An on-duty injury is an injury compensable under the Florida Workers’ Compensation Law. 
Employees who are working in a light duty capacity as a result of an on-duty injury shall be 
relieved of duty when scheduled by the Workers’ Compensation officer for continuing 
treatment, therapy sessions, and/or return visits to the treating physician for evaluations. 
Absences of less than one (1) full shift for Workers’ Compensation follow- up treatment shall 
be considered as regular work time with no loss of pay for pay code purposes. Absences in 
excess of one (1) full shift shall be covered and paid in accordance with Workers’ Compensation 
provisions. 

 

Section 4. 
“Administrative (paid) time off” will be granted for shifts not worked due to an on-duty injury 
or illness as determined under this article, to fill the gap between the time an employee is 
first injured and the time Workers’ Compensation begins during the initial treatment of the 
injured sworn employee. It is understood that FMLA leave runs concurrently with time off due 
to on-duty injuries or illnesses covered by Workers’ Compensation. 

 

Section 5. 
Should an officer, as indicated in Section 3 of this Article, who has suffered an on-duty injury, 
reach MMI prior to the expiration of the two (2) year time limit and such designation continues 
to restrict the individual’s ability to fully perform the essential functions of his/her job, the 
employee may apply for a disability pension. 
 
Such employee may also seek a civilian position which would be compatible with their 
limitations within the Department or the City. 

 

Section 6. 
Should an officer, as indicated in Section 3 of this Article, who has suffered an on-duty injury, 
reach the two (2) year time limit prior to reaching MMI, the employee may also seek other 
employment which is compatible with his/her limitations within the Department or the City. 
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Section 7. 
An injured employee under Sections 4 and 5 of this Article who does not qualify for a pension 
and who is not able to obtain a different position, may be vested in accordance with the normal 
vesting schedule contained in the pension plan of which the employee is a member, and shall be 
separated from employment with the City. Applicable Workers’ Compensation benefits will 
continue to be provided in accordance with state law. 

 

Section 8. 
The opportunity to work light duty, if available and if so indicated by the health care provider, 
shall be afforded to an officer who suffers an illness or has been injured off- duty who is unable 
to perform the essential functions of the job of a Police Officer, or has suffered an on-duty injury 
which is not the result of one of the conditions described in Section 3 of this Article. 
 
Such light duty assignments may continue until the employee is informed by the treating physician 
that the employee has reached MMI or until a one (1)-year period of time has expired, whichever 
occurs first. This time frame includes time off, time on light duty, and periods where the 
employee works intermittently. The one (1)-year time period begins on the date of injury or 
commencement of the illness. 

 

Section 9. 
An officer under Section 8 of this Article may apply for a disability pension and/or seek a civilian 
position within the Department or the City. 
 
An officer who does not qualify for a disability pension and/or is not able to obtain a civilian 
position, shall be separated from City employment and may vest in accordance with the normal 
vesting schedule, if eligible, in the pension plan of which the employee is a member. 

 

Section 10. 
It shall be the responsibility of the employee to pursue his/her options, i.e. seek a disability 
pension or other employment, with the City’s Human Resources Department or the pension 
administrator. 

 

Section 11. 
It shall be the responsibility of the Department to request that the Human Resources 
Department change an employee’s employment status whenever an employee reaches MMI, 
or within ninety (90) days of the expiration of the applicable one (1) or two (2)- year time 
frame, whichever comes first. 
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Section 12. 
Both parties agree that the provisions and time frames specified in this Article do not constitute 
a guarantee of employment. 
 
Employees may still be terminated in accordance with the provisions of the City of Bradenton 
Rules & Regulations, the Bradenton Police Department Procedural General Orders, and under 
the provisions of this Agreement, which include just cause, lack of work, or other such reasons. 
 
 
See also: Article 15 – Disability Leave / Workers’ Compensation 
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ARTICLE 36 
POLICE PENSION 

 
Section 1. 
As soon as practical following the ratification of this agreement the City agrees to draft and 
adopt an ordinance amending the current pension plan provisions of the City of Bradenton 
Police Officers’ Retirement System, effectuating the following changes to the current retirement 
system: 
 

a) A defined contribution “share plan” component shall be established as a supplemental 
part of the existing Chapter 185 retirement system. This share plan shall be funded with 
50% of the excess premium tax revenues received by the retirement system in any plan 
year. Those plan members who received credited service for the full plan year shall be 
entitled to one share of the 50% excess premium tax revenue distribution for that plan 
year, credited into their supplemental share account. 

 
b) The City shall be entitled to 50% of the excess premium tax revenues received by the 

retirement system in any plan year and may use those funds to pay down any unfunded 
liability existing in the plan, or should there be an unfunded liability carried in the plan, 
the City may use these funds to offset its normal pension plan costs for that year. 

 
c) For purposes of calculation and future distribution of excess premium tax revenues, 

$600,000 shall be utilized as the new base amount. The City shall be entitled to utilize 
the first $600,000 in premium tax revenues received in any plan year to offset their 
pension costs. Amounts received in excess of $600,000 (excess premium tax revenues) 
shall be split equally between the City and the funding of the supplemental share plan 
benefit as outlined in paragraphs (a) and (b) above. 

 
d) Plan members who are otherwise vested in other benefits provided for in the plan shall 

also be vested in their supplemental share plan benefits. 
 

e) Share plan account balances shall be distributed to plan members who qualify for 
disability, early or normal retirement benefits and shall be taken in either lump sum 
distribution or may be rolled into another qualified retirement or investment vehicle at 
time of separation from the City. 

 
f) Monies held in the supplemental share plan accounts for each member shall receive 

the same interest rate adjustment (positive or negative) as the overall plan receives through 
investments in each quarter. 
 

g) Those employees hired after June 1, 2013 shall have their benefit multiplier increased 
to 3.0% retroactively for credited service following the date the pension ordinance is 
adopted.   
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h) Effective for the 2022-2023 and the 2023-2024 plan year Employees will only be required 
to contribute 8% toward their pension. Effective for the 2024-2025 plan year Employees 
will only be required to contribute 7% toward their pension.  
 

i) Normal retirement shall be defined as the earlier of the attainment of 20 years at any age 
for Employees hired before June 1, 2013 and 25 years at any age for employees hired after 
June 1, 2013 or the attainment of age 55 with 8 years of credited service.  Pension 
documents shall be amended to make clear that plan members who reach qualifications for 
normal retirement (20 years of service for those hired prior to June 1, 2013 and 25 years of 
service for those hired thereafter or age 55 with 8 years of credited service) shall enjoy the 
ability to enter the drop at any time following qualifying for normal retirement and 
participate for a maximum of  sixty (60) months.  Employees will vest in the pension plan 
in 8 years. 
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ARTICLE 37 
DURATION 

 
This Agreement shall be effective as of October 1, 2023 and shall remain in full force and effect 
until September 30, 2026. 
 
For fiscal years 2024-2025 and 2025-2026, the PBA and the City shall have the ability to reopen or 
to introduce up to three articles for negotiation except for Article 22 which can only be reopened 
during the duration of the Agreement by mutual agreement.  No additional articles shall be reopened 
or introduced without the mutual agreement of the parties.   
  
 

 
CITY OF BRADENTON FLORIDA 

 
_____________________________________ 

 
DATED: ___________ 

 
 
 

ATTEST: 
 
 

_______________________________________ 
 

DATED:__________________ 
 
 

POLICE BENEVOLENT ASSOCIATION, INC. 
 
 
 

_______________________________________ 
PRESIDENT 

 
DATED:______________________ 

 
ATTEST: 

 
 

_______________________________________ 
 

DATED:__________________ 
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Appendix A 

Pay Plan 
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AGENDA ITEM NO.
8.b

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Rob Perry, City Administration

ITEM TYPE: Miscellaneous

AGENDA SECTION: NEW BUSINESS BY DEPARTMENT HEADS, CITY
ATTORNEY AND COUNCIL

SUBJECT: Waiver of Fees for Manatee County

SUGGESTED ACTION: Approval

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
Manatee County representatives are interested in building a radio tower on
property located 421 17th Avenue West. In order to build the tower, the City
requires certain Planning and Zoning fees to be paid. Administrator Perry is
requesting these fees to be waived as the City would also benefit from the use of
the tower.
 
FINANCIAL IMPACT:
TBD
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
Motion to approve the waiver of fees for Manatee County to build the radio tower. 
 
ATTACHMENTS:
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AGENDA ITEM NO.
8.c

Item Cover Page

  

DATE: August 23, 2023

SUBMITTED BY: Robin Singer, Planning & Community Development

ITEM TYPE: Miscellaneous

AGENDA SECTION: NEW BUSINESS BY DEPARTMENT HEADS, CITY
ATTORNEY AND COUNCIL

SUBJECT: Discussion of Electronic Permitting Software

SUGGESTED ACTION: Discussion

 

  

CITY COUNCIL AGENDA ITEM REPORT
 

 

 

 

 

 

 
Is this item Quasijudicial?
No
 
Does this item require a public hearing?
No
 
EXPLANATION:
The City implemented a new electronic permitting software system called
ePlanSoft with a public interface called GoPost.  These programs combined allow
for easy uploading of building permit plans by contractors and the simultaneous
review of those plans by City staff.  The system has been up and running since
June 16, 2023.  This presentation is to inform City Council on how it is going and
what are the next steps.
 
ATTORNEY REVIEW/RECOMMENDATION:
N/A
 
SUGGESTED MOTION:
No motion required
 
ATTACHMENTS:
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