
SOUTH GATE CITY COUNCIL 
REGULAR MEETING AGENDA

Tuesday, March 28, 2023 at 6:30 p.m.

SOUTH GATE COUNCIL CHAMBERS
8650 CALIFORNIA AVENUE

SOUTH GATE, CA 90280

DIAL-IN-NUMBER: 1 (669) 900-6833
MEETING ID: 870 9894 4958

HTTPS://US02WEB.ZOOM.US/J/87098944958
Call to Order/Roll Call With Invocation & Pledge
 
CALL TO ORDER:                        Maria del Pilar Avalos, Mayor
INVOCATION:                               Pastor Ernesto Trejo, South Gate Church of Christ
PLEDGE OF ALLEGIANCE:        Salvador Campos, Recreation Coordinator
ROLL CALL:                                 Yodit Glaze, City Clerk

City Officials
 
MAYOR                                      CITY CLERK
Maria del Pilar Avalos                 Yodit Glaze
 
VICE MAYOR                            CITY TREASURER
Gil Hurtado                                 Jose De La Paz
 
COUNCIL MEMBERS               CITY MANAGER
Joshua Barron                            Chris Jeffers
Maria Davila
Al Rios                                       CITY ATTORNEY
                                                   Raul F. Salinas
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Meeting Schedule

The regular meetings of the City Council are held on the second and fourth Tuesday of each month,
closed session business will usually commence at 5:30 p.m., when scheduled, and general business
session will commence at 6:30 p.m.

Brown Act

Agendas are drafted to accurately state what the legislative body is being asked to consider.  The
legislative body can take action on "all items" listed on the agenda and be in compliance with the open
meeting laws.  Under the Brown Act, no action may be taken on a matter unless it is listed on the
agenda, or unless certain emergency or special circumstances exist.  The governing body may direct
staff to investigate and/or schedule certain matters for consideration at a future meeting. 

City's Vision Statement

We envision a thriving, safe and inclusive community where everyone has the opportunity to access
exceptional services, education and support to be resilient and live full, vibrant lives.

Public Communications

Public Comments on agenda items are limited to three (3) minutes.  All comments are to be addressed
directly to the Agency Members not to the members of the public.

Emails for public comment received prior to 12pm on the day of the Council Meeting will be summarized
by the City Clerk, not read in its entirety. A copy of the email will be provided to the City Council and will
also be available at the City Clerk's Office for public review. A copy of each email will be recorded for
public record and noted on the official minutes of tonight's meeting.

Meeting Compensation Disclosure
 
Pursuant to Government Code Section 54952.3: Disclosure of compensation for meeting
attendance by City Council Members is $790 monthly regardless of the amount of meetings.

Public Hearings

1.  AMENDMENT TO THE 2021-2022 ANNUAL ACTION PLAN TO APPROVE THE
HOME INVESTMENT PARTNERSHIP PROGRAM AMERICAN RESCUE PLAN ACT
(HOME-ARP) ALLOCATION PLAN
 
The City Council will consider: (CD)

a. Adopting a Resolution approving Substantial Amendment No. 1 to the FY 2021-2022
Annual Action Plan approving the HOME-ARP Allocation Plan due to HUD by March 31,
2023; and authorizing the City Manager, or designee, to submit to HUD, in a form
approved by the City Attorney; and
 
b. Appropriating $387,686 from the HOME-ARP funds to an account determined by the
Director of Administrative Services to fund the administration of the HOME-ARP program.

Documents:

Item 1 Report 03282023.pdf
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Comments From The Audience - Non-Agenda Items

During this time, members of the public may address the City Council regarding any items not
listed on the agenda and within the subject matter jurisdiction of the City Council and not on
this agenda. Comments from the audience will be limited to three (3) minutes per speaker;
unless authorized by the Mayor, the time limit may not be extended by utilizing another
member's time. There will be no debate or action on items not listed on the agenda unless
authorized by law.  The collective initial period of time for comments from the audience shall
be limited to 45 minutes.  Any speaker that did not get a chance to speak during this segment
due to the 45-minute limitations will be able to speak at the end of the meeting prior to
adjournment.

Note: The City Council desires to provide all members of the public with the opportunity to
address the Council. Nevertheless, obscene language, comments intended to
disrupt/interfere, other actions which disrupt the progress of the meeting or slanderous
comments will not be tolerated and may result in ejection and/or may constitute a violation of
South Gate Municipal Code Section1.04.110.

Reports And Comments From City Officials
 
During this time, members of the City Council will report on matters pertaining to their service
on various intergovernmental boards and commissions as a representative of the City
pursuant to Assembly Bill 1234. City Council Members will also have an opportunity to
comment on matters not on the agenda.

Consent Calendar Items
 
Agenda Items 2, 3, 4, 5, 6, 7, 8, 9, 10 and 11 are Consent Calendar Items. All items including
Ordinances, Resolutions and Contracts, may be approved by adoption of the Consent
Calendar, individually and collectively by one (1) motion. There will be no separate discussion
of these items unless Members of the City Council, the public, or staff request that specific
items be removed from the Consent Calendar for separate discussion and action.  Members
of the public are permitted to speak on any item listed but their time period is limited to three
(3) minutes in total.

Any motion to introduce or adopt an Ordinance on the Consent Calendar shall be: (1) a
motion to waive the reading of the Ordinance and introduce the Ordinance or (2) a motion to
waive the reading of the Ordinance and adopt the Ordinance, as appropriate.

2. RESOLUTION DECLARING A CONTINUED EMERGENCY AND AUTHORIZING
REPAIR, REPLACEMENT OR MAINTENANCE ACTIVITIES OF PUBLIC FACILITIES
RELATED TO THE URBAN ORCHARD, CITY PROJECT NO. 539-PRK WITHOUT
PUBLIC BIDDING, PURSUANT TO THE EMERGENCY CONTRACTING
PROCEDURES OF THE SG MUNICIPAL CODE AND THE CALIFORNIA PUBLIC
CONTRACT CODE
 
The City Council will consider making a finding and adopting a Resolution declaring an
emergency still exists and authorizing repair, replacement or maintenance activities of
public facilities related to the Urban Orchard, City Project No. 539-PRK, without public
bidding, pursuant to the emergency contracting procedures of the South Gate Municipal
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Code and the California Public Contract Code. (PW)

Documents:

Item 2 Report 03282023.pdf

3. AGREEMENT FOR CONSTRUCTION MANAGEMENT SERVICES WITH
FOUNTAINHEAD FOR THE TWEEDY BOULEVARD SIGNAL SYNCHRONIZATION
PROJECT
 
The City Council will consider: (PW)

a. Approving an Agreement with Fountainhead Consulting Corporation (Fountainhead) to
provide construction management and inspection services for the construction of the
Tweedy Boulevard Signal Synchronization Project, City Project No. 514-TRF, in an
amount not to exceed $175,290; and
 
b. Authorizing the Mayor to execute the Agreement in a form acceptable to the City
Attorney.

Documents:

Item 3 Report 03282023.pdf

4. AMENDMENT NO. 1 WITH JOHN L. HUNTER & ASSOCIATES FOR MANAGEMENT
SERVICES OF THE INDUSTRIAL WASTE AND FAT, OIL, GREASE CONTROL
PROGRAMS
 
The City Council will consider: (PW)
 
a. Approving Amendment No. 1 to Contract No. 2020-53-CC  with John L. Hunter and
Associates, Inc. to extend management services for the Industrial Waste Program and
Fat, Oil, and Grease Control Program for one year, not-to-exceed amount of $56,760; and
 
b. Authorizing the Mayor to execute Amendment No. 1 to Contract No. 2020-53-CC in a
form approved by the City Attorney.

Documents:

Item 4 Report 03282023.pdf

5. AMENDMENT NO. 1 WITH DAVID VOLZ DESIGN FOR ADDITIONAL DESIGN
SERVICES FOR THE CIRCLE PARK RENOVATION PROJECT
 
The City Council will consider: (PW)
 
a. Approving Amendment No. 1 to Contract No. 3485 with David Volz Design (DVD) to
extend the term of the contract through June 30, 2024, and to provide design and
construction support services on the Circle Park Renovation Project, City Project No.
609-PRK, for an amount not to exceed $99,085; and
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b. Authorizing the Mayor to execute Amendment No. 1 in a form acceptable to the City
Attorney.

Documents:

Item 5 Report 03282023.pdf

6. AGREEMENT WITH SERVITEK ELECTRIC, INC. FOR THE REPLACEMENT OF
DAMAGED TRAFFIC SIGNAL POLES
 
The City Council will consider: (PW)

a. Approving an Agreement with Servitek Electrical Inc., for the Replacement of
Damaged Traffic Signal Poles, City Project No. 655-TRF ("Agreement"), in an amount
not-to-exceed $351,857;
 
b. Appropriating $315,170 in Proposition C Funds to fully fund the Replacement of
Damaged Traffic Signal Poles, City Project No. 655-TRF ("Project");
 
c. Approving the Notice of Exemption for the Project, pursuant to Title 14 of the California
Code of Regulations, Existing Facilities Section 15301 Class and directing the City Clerk
to file it with the Los Angeles County Registrar Recorder's Office; and
 
d. Authorizing the Mayor to execute the Agreement in a form acceptable to the City
Attorney.

Documents:

Item 6 Report 03282023.pdf

7. RESOLUTION FOR APPROVAL OF COMPREHENSIVE SUCCESSOR
MEMORANDUMS OF UNDERSTANDING WITH THE SOUTH GATE MUNICIPAL
EMPLOYEES ASSOCIATION (SGMEA) AND THE SOUTH GATE PROFESSIONAL
MID-MANAGEMENT ASSOCIATION (SGPMMA)
 
The City Council will consider: (HR)
 
a. Adopting a Resolution approving the SGMEA MOU and the SGPMMA MOU for the
term of July 1, 2021, through June 30, 2024; and
 
b. Authorizing the Mayor to execute the comprehensive successor Memorandums of
Understanding in a form acceptable to the City Attorney.

Documents:

Item 7 Report 03282023.pdf

8. RESOLUTION AMENDING RESOLUTION NO. 6454 (SALARY RESOLUTION AND
POSITION CLASSIFICATION PLAN) TO APPROVE THE JOB CLASSIFICATION
SPECIFICATIONS FOR VARIOUS FIELD OPERATION POSITIONS
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The City Council will consider adopting a Resolution amending Resolution No. 6454
(Salary Resolution and Position Classification Plan) by approving the job classification
specifications for the following positions:

a. Electrical Supervisor;
 
b. Facilities Maintenance Specialist;
 
c. Facilities Maintenance Technician II;
 
d. General Maintenance Foreman;
 
e. Water Distribution Foreman;
 
f. Water Distribution Operator I;
 
g. Water Distribution Operator II;
 
h. Water Lead Worker;
 
i. Water Meter Reader II;
 
j. Water Operations Foreman;
 
k. Water Pump Operator I;
 
l. Water Pump Operator II; and
 
m. Water Quality & System Lead Operator.

Documents:

Item 8 Report 03282023.pdf

9. AGREEMENT WITH SOUTHEAST COMMUNITY FOUNDATION (SCF) FOR
TUTORING SERVICES FOR 2023
 
The City Council will consider: (CM)

A. Appropriating $375,000 in American Rescue Plan Act ("ARPA") funds for an
agreement with the Southeast Community Foundation ("SCF") to continue tutoring
services for the spring, summer and fall sessions at three (3) sites in South Gate and
internal costs for monitoring the agreement by staff;
 
B. Approving an agreement with SCF for the tutoring program as outlined in Attachment
A (Scope of Work) in an amount not to exceed $345,171; and
 
C. Authorizing the Mayor to sign an agreement with SCF in a form acceptable to the City
Attorney.
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Documents:

Item 9 Report 03282023.pdf
Proposal_South Gate_2023 Scope of Work_23Mar9.pdf

10. PURCHASE ORDER FOR ONE OFF-ROAD POLICE VEHICLE
 
The City Council will consider: (PD)

a. Approving a Purchase Order Agreement with ATV Corp for the purchase of one
Prowler C4XM police off-road utility vehicle for the Police Department, in the total amount
of $50,340.15;
 
b. Appropriating $2,397.15 from the Asset Forfeiture Fund to cover the full cost of the
vehicle; and
 
c. Authorizing the Mayor to execute the Purchase Order in a form acceptable to the City
Attorney.

Documents:

Item 10 Report 03282023.pdf

11. MINUTES
 
The City Council will consider approving: (CLERK)

a. The Regular Meeting minutes of November 22, 2022
 
b. The Recessed Meeting minutes of November 29, 2022
 
c. The Regular Meeting minutes of December 13, 2022
 
d. The Special Meeting minutes (Closed Session) and Special Meeting Minutes of
January 10, 2023
 
e. The Regular Meeting minutes of January 10, 2023
 
f. The Special Meeting minutes of January 24, 2023
 
g. The Special Meeting minutes of February 6, 2023
 
h. The Special Meeting minutes of February 14, 2023

Documents:

Item 11 Report 03282023.pdf

Reports, Recommendations And Requests

12. SEWER RATE STUDY REPORT - PRESENTATION
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The City Council will consider: (PW)

a. Receiving and filing a presentation on the Sewer Rate Study; and
 
b. Providing the City Manager with direction on next steps, if any, as it relates to the fiscal
sustainability of the City's Sewer Fund.

Documents:

Item 12 Report 03282023.pdf

13. REQUEST BY VICE MAYOR HURTADO AND CITY COUNCIL MEMBER BARRON
TO DISCUSS WHETHER THE CITY SHOULD EXPLORE VIDEO/STREAMING THE
CITY COUNCIL MEETINGS
 
The City Council will decide if direction should be given to staff to present a project and
program that would permit the video/streaming of City Council meetings. (CM)

Documents:

Item 13 Report 03282023.pdf

14. WARRANT REGISTER FOR MARCH 28, 2023
 
The City Council will consider approving the Warrant Register for March 28, 2023.
(ADMIN SVCS) 
 
Total of Checks:                                        $2,203,667.53
Less: Voids                                               $      (1,356.29)
Less: Employee Payroll Deductions         $  (327,650.74)
Grand Total:                                              $1,874,660.50
 
Cancellations:  99840, 100210, 100400

Documents:

Item 14 Report 03282023.pdf

Adjournment 
 
I, Yodit Glaze, City Clerk, certify that a true and correct copy of the foregoing Meeting Agenda
was posted on March 22, 2023, at 8:30 a.m., as required by law.
 
 
 
Yodit Glaze
City Clerk
 

GENERAL NOTICE TO THE PUBLIC

8

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1852655/Item_12_Report_03282023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1852658/Item_13_Report_03282023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1852662/Item_14_Report_03282023.pdf


The City Council adopted new rules relating to the conduct of the public meetings, proceedings, and
business in the City of South Gate on July 12, 2022, (Resolution 2022-38-CC) and go into effect on
August 1, 2022.  Resolution #2022-38-CC is available at the City Clerk’s Office.

MEETING SCHEDULE

Regular meetings of the City Council are held on the second and fourth Tuesday of each month, closed
session meetings will commence at 5:30 p.m. unless posted otherwise on its agenda. The regular City
Council meetings will commence at 6:30 p.m. Agendas are available at the following locations: City Clerk
Office, Public Notice Boards at City Hall, and on the City’s web page at https://www.cityofsouthgate.org

The Public can sign up to receive automatic notices of postings of agendas for the City Council or any
other Commission or Board of the City of South Gate. Visit the City webpage and click on the Agenda &
Minutes icon.  That will take you the page where an individual can enter their email in the “Email
Updates” box to register.

PUBLIC COMMENT/PARTICIPATION

Any person may request to address a legislative body during a public meeting. The Presiding Officer will
call upon those present in the Council Chambers first. After all speakers in the Chambers have spoken,
the Presiding Officer will call upon those participating via zoom or teleconference.

Speakers are limited to three (3) minutes on any item listed on the agenda, including public hearings.
Under Comments from the Audience portion, speakers are also limited to a single three (3) minutes time
limit. Comments from the Audience is initially limited to 45 minutes at each meeting. Any speaker still
wishing to speak, that did not speak, will have an addition Comments from the Audience opportunity after
the last business item is finished. The Presiding Officer may extend the time limit as long as there is no
objection from the City Council as a body.

To ensure that the public is able to participate, the City provides the opportunity to submit their
comments in person, virtually, email, phone call, mail and any other method which may become
available. Methods of participation may be subject to change during other such times when a State of
Emergency, Health Order or State Executive Order limits in-person participation.

CURFEW

In absence of a motion duly adopted by majority vote of the City Council, the Presiding Officer may
adjourn the City Council meetings at 10:30 p.m. The Presiding Officer may ask the City Council if any
agenda items listed should be continued or dealt with during the meeting. For those items to be
continued, the City Council can direct the item be placed on the next City Council agenda or the current
meeting may be adjourned to a time certain at which time the meeting shall be reconvened as an
Adjourned Regular Meeting of the City Council and action upon the published agenda continued.

STAFF REPORTS

As a general rule, staff reports. or other written documentation are prepared/organized with respect to
each item of business listed on the agenda. Meeting agendas and staff reports are available at least 72-
hours prior to the scheduled regular City Council meeting and a minimum of 24-hours prior to a Special
City Council meeting. There are times when the City Council receives written material. revised material
after the posting of agendas, these materials are become a public record and will be available for public
view within 72-hours after the meeting in which they were received. Those materials and any other public
document can be inspected in the City Clerk's Office located at 8650 California Avenue, South Gate.

SERVICES TO FACILITATE ACCESS TO PUBLIC MEETINGS
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In compliance with the American with Disabilities Act, if you need special assistance to participate in the
City Council Meetings, please contact the Office of the City Clerk. Notification 48 hours prior to the City
Council Meeting will enable the City to make reasonable arrangements to assure accessibility. For
further information, please contact the Office of the City Clerk at (323) 563-9510 or via email at
yglaze@sogate.org.
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CiTYMNNASER'S OFFICE
MAR 2 0 2023

Ciffl of  South Gate
CITY  COUNCIL

Item  No.  1

AGENDA  BI[LL
For  the Regular  Meeting  of: March  28,  2023

Originating  Department:  Community  Development

DepartmentDirector+eredlt,OElka Je  ers

SUBJECT:  A PUBLIC  HEARING  AND  RESOLUTION  APPROVING  SUBSTANTIAL

AMENDMENT  N0.  1 TO  THE  FISCAL  YEAR  2021-2022  ANNUAL  ACTION  PLAN  AND

APPROVING  THE  HOME  INVESTMENT  PARTNERSHIP  PROGRAM  AMERICAN

RESCUE  PLAN  ACT  ALLOCATION  PLAN

PURPOSE:  To consider  amending  the Fiscal  Year  ("FY")  2021-2022  Annual  Action  Plan  by

programming  $2,584,579  in HOME  Investment  Partnership  Program  American  Rescue  Plan

("HOME-ARP")  fiinds  and approving  the HOME-ARP  Allocation  Plan  for  submission  to the U.S.

Department  of  Housing  and  Urban  Development  ("HUD").

RECOMMENDED  ACTIONS:  The  City  Council  will  consider:

a. Adopting  a Resolution  approving  Substantial  Amendment  No.  1 to the  FY  2021-2022  Annual

Action  Plan  approving  the HOME-ARP  Allocation  Plan  due to HUD  by  March  31, 2023;  and

authorizing  the City  Manager,  or designee,  to submit  to HUD,  in  a form  approved  by  the City

Attorney;  and

b. Appropriating  $387,686 from  the  HOME-ARP  funds  to an account  determined  by  the  Director

of  Administrative  Services  to fund  the administration  of  the  HOME-ARP  program.

FISCAL  IMPACT:  There  is no fiscal  impact  to the City's  General  Fund.  However,  approval  of  the

HOME-ARP  allocation  Plan  will  provide  $2,584,579  in  HOME-ARP  fiinds  to the City.

NOTICING  REQUIREMENT:  The  City  has met  the requirements  of  its Community  Participation

Plan  through  the following  actions:

*  The  City  is required  to provide  a 15-day  comment  period  for  the Plan  prior  to the review  and

adoption  by the City  Council.  The City  held  the public  comtnent  period  from  March  10 to

March  28, 2023.

*  A public  hearing  notice  (attached)  was published  in The  Wave  newspaper  and on the City's

website  on March  9, 2023.  Additionally,  the Draft  HOME-ARP  Allocation  Plan  was  posted  on

the City's  website.

City  Council  public  hearing  will  be added  to@ Any  cornrnents  received  at the March  28, 2023,

the Plan.

l
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ANALYSIS:  hi2021,  under the American  Rescue  Plan  Act  ("ARP"),  Congress  appropriated  $5

billion  as a one-time  supplement  to the HOME  Investment  Partnership  Program  (defined  above  as

"HOME-ARP")  to assist  individuals  or households  who  are homeless,  at risk  of  homelessness,  and

other  vulnerable  populations,  by providing  housing,  rental  assistance,  supportive  services,  and non-

congregate  shelter  to reduce  homelessness  and  increase  housing  stability  across  the countg.

HOME-ARP  funds  must  be used  for  one or any  of  the established  eligible  activities  which  include:

1) Administration  and Planning  (subject  to 15%  cap of  allocation);

2) Acquisition,  Rehabilitation,  and Construction  of  Affordable  Rental  Housing;

3) Tenant-Based  Rental  Assistance  ("TBRA");

4) Supportive  Services;

5) Acquisition  and  Development  of  Non-Congregate  Shelter;  and

6) Nonprofit  Operating  and Capacity  Building  Assistance

HOME-ARP  funds  must  be used  on eligible  activities  that  will  benefit  individuals  or families  of

specific  "qualifying  populations"  ("QPs").  QPs,  as defined  by  HOME-ARP,  are individuals  or

families  who  are:

(1)  homeless,  as defined  in section  103(a)  of  the McKinney-Vento  Homeless  Assistance  Act,

as amended  (42 U.S.C.  l 1302(a))  ("Act");

(2)  at risk  of  homelessness,  as defined  in  section  401 of  the Act;

(3)  fleeing,  or attempting  to flee  domestic  violence,  dating  violence,  sexual  assault,  stalking,

or  human  trafficking;

(4) part  of  other  populations  where  providing  supportive  services  or assistance  would  prevent

a family's  homelessness  or would  serve  those  with  the greatest  risk  of  housing  instability;  or

(5)  veterans  and families  that  include  a veteran  family  member  that  also  meets  the criteria  one

of  (1)  to (4),  above.

HUD  announced  on  April  8, 2021, that  the City  would  receive  $2,584,579 in  HOME-ARP  funds.  Prior

to spending  these  funds,  the City  must  have  an approved  HOME-ARP  Allocation  Plan.  The  Plan  is

duetoH'[JDnolaterthanMarch31,2023.  AsrequiredbyHUD,theCityhasengagedinaconsultation

process  to develop  its HOME-ARP  Allocation  Plan,  which  describes  how  the City  plans  to allocate  its

funds,  including  how  the funds  will  be used  to address  the needs  of  QPs. Once  approved  by  the City

Council,  the plan  must  be submitted  to HUD  as a Substantial  Amendment  to the City's  Fiscal  Year

2021-2022  Annual  Action  to access  its allocation  of  HOME-ARP  funds.

Based  on data analysis  and consultations  with  service  providers  working  with  the QPs, the City  is

proposing  to use its  HOME-ARP  funds  in  the  following  manner.

Use  of  HOME-ARP  Funding

Funding  Amount
Percent  of

the  Grant

Statutory

Limit

Development  of  Affordable  Rental

Housing
$ 2,196,893

§5mW4W.flgW-'{-s_4#fik01J!

5.  ' i ,, 0.. ,
&l . "+  '  "  . ,
'S ' .... =  ':  '  ilt' ";l.!10.-ffigt-ah-t';t&a,t-as
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Admini-stration  and  Planning $ 387,686 15 % 15%

Total  HOME  ARP  Allocation $ 2,584,579 %ffiAJW'ff. +:iial7asia
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BACKGROUND:  The ARPA  was passed  on March  11, 2021,  in response  to the COVID-19

pandemic.  It established  a special,  one-time  allocation  of  HOME-ARP  funds  to reduce  homelessness

and increase  housing  stability  across  the country.  As a HOME-participating  jurisdiction,  the City

received  a one-time  allocation  of  $2,584,579  in HOME-ARP  funds  from  HUD.  To receive  HOME

ARP  funds,  participating  jurisdictions  must  develop  a HOME-ARP  Allocation  Plan  ("Plan")  that  is

approved  by HUD.  The Plan  must  include  a summary  of  the consultation  and public  participation

process,  needs  assessment,  gaps analysis,  planned  activities,  and  housing  production  and preservation

goals.  The  Allocation  Plan  is included  as Attachment  A  hereto.

ATTACHMENTS:  A. Resolution

B. Draft  HOME-ARP  Annual  Allocation  Plan

C. Proof  of  Publication

3
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ATT  ACHMENT  A

RESOLUTION  NO.

A RESOLUTION  OF  THE  CITY  COUNCIL  OF  THE  CITY

OF  SOUTH  GATE,  APPROVING  THE  SUBSTANTIAL

AIVJENDMENT  N0.  1 TO  THE  FISCAL  YEAR  2021-2022

ANNUAL  ACTION  PLAN,  APPROVING  THE  HOME-ARP

AI,LOCATION  PLAN  AND  AUTHORIZING  THE  CITY

MANAGER,  OR  HIS  DESIGNEE,  TO  SUBMIT  THE  PLAN

TO  THE  U.S.  DEPARTMENT  OF  HOUSING  AND  URBAN

DEVELOPMENT

WHEREAS,  the American  Rescue  Plan  Act  (ARP)  was signed  into  law  on March  11,

2021,  and  provides  federal  funding  to relieve  the continued  impact  of  the  COVID-19  pandernic  on

the economy,  public  health,  state  and  local  governments;  and

WHEREAS,  within  the ARP,  Congress  appropriated  $5 billion  specifically  to address  the

need  for  homelessness  assistance  and  supportive  services.  Intended  to be administered  through  the

U.S.  Department  of  Housing  and Urban  Development's  (H[JD)  existing  HOME  Investment

Partnerships  Act  (HOME)  Program,  this  allocation  of  ARP  funds,  known  as HOME-ARP,  must

be used  to perform  eligible  activities  with  qualifying  populations  as defined  by  HOME-ARP,  are

individuals  or  families  who  are (1)  homeless,  as defined  in  section  103(a)  of  the  McKinney-Vento

Homeless  Assistance  Act,  as amended  (42 U.S.C.  11302(a))  ("the  Act");  (2) at risk  of

homelessness,  as defined  in section  401 of  the Act;  (3) fleeing,  or attempting  to flee  domestic

violence,  dating  violence,  sexual  assault,  stalking,  or human  trafficking;  (4) part  of  other

populations  where  providing  supportive  services  or  assistance  would  prevent  a family's

homelessness  or  would  serve  those  with  the greatest  risk  of  housing  instability;  or  (5)  veterans  and

families  that  include  a veteran  family  member  that  also  meet  the criteria  one  of  (1)  to (4) above;

and

WHEREAS,  the  City  of  South  Gate  has been  allocated  $2,584,579  in  HOME-ARP  funds.

To  receive  the HOME-ARP  funds,  the City  must  engage  in  a consultation  process  and  develop  a

HOME-ARP  Allocation  Plan  ("Plan")  that  meets  the  requirements  established  by  HUD,

including  how  the  City  will  use the  fiu'ids  and  how  the activities  meet  the  needs  of  the  qualifying

populations;  and

WHEREAS,  in accordance  with  federal  regulations  and the guidance  contained  in the

Community  Planning  and  Development  Notice  CPD-21-10,  the  Plan  will  be submitted  to HUD  as

a Substantial  Amendment  No.  l to the City's  Fiscal  Year  2021-2020  Annual  Action  Plan.

NOW,  THEREFORE,  THE  CITY  COUNCIL  OF  THE  CITY  OF  SOUTH  GATE

DOES  HEREBY  RESOLVE  AS  FOLLOWS:

SECTION  1.  The  above  recitals  are true  and  correct  and  incorporated  herein  by  reference.
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SECTION  2. The City  Council  of  the City  of  South  Gate does hereby  adopt  Substantial

Amendment  No. 1 ("Amendment  No. 1")  to the 2021-2022  Annual  Action  Plan approving  the

HOME-ARP  Allocation  Plan.

SECTION  3, The  City  Manager  is hereby  authorized  to  make  all confornning

modifications  and edits  andto  execute  all  implementing  documents  required  by  HJUD to implement

the HOME-ARP  Allocation  Plan  consistent  with  Amendment  No. 1.

SECTION  4. The City  Manager  is hereby  directed  to file  a copy  of  Amendment  No.  1

and HOME-ARP  Allocation  Plan  to HUD.

SECTION  5. The  City  Clerk  shall  certify  to the adoption  of  this  Resolution  which  shall  be

effective  upon  its adoption.

P ASSED,  APPROVED,  AND  ADOPTED  by the City  Council  of  the City  of  South  Gate

at its regular  meeting  on this  28th  day of  March  2023.

CITY  OF  SOUTH  GATE:

BY:
Maria  del Pillar  Avalos,  Mayor

ATTEST:

By:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS TO  FORM:

BRYaul F"E  !  AEy2""
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ST  ATE  OF  CALIFORNIA

COUNTY  OF  LOS  ANGELES

CITY  OF  SOUTH  GATE

SS:

I, Yodit  Glaze,  City  Clerk  of  the  City  of  South  Gate,  County  of  Los  Angeles,  State  of  California,

hereby  certify  that  the  foregoing  Resolution  No. was  passed  and  adopted  by  the  City  Council

of  the  City  of  South  Gate,  signed  by  the  Mayor  and  attested  by  the  City  Clerk  at a regular  meeting

of  said  Council  held  on  the  28th  day  of  March  2028  and  that  said  Resolution  was  adopted  by  the

following  vote,  to-wit:

AYES:

NOES:

ABSTAIN:

ABSENT:

Yodit  Glaze,  City  Clerk
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City of

South
(,ate-

HOME  ARP  ALLOCATION  PLAN

AS A SUBST  ANTIAL

AMENDMENT  TO THE FY

2021-2022  ANNUAL  ACTION

PLAN

Presented  to  City  Council  on March  28, 2023

DRAFT
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Introduction

As part of the Section 3205  of the American Rescue  Plan Act of 2021  Congress  appropriated  55 billion  in

ARP funds  for  homelessness  assistance  and  supportive  services  administered  through  the  existing  Home

Investment  Partnerships  Program  (HOME).  HOME-ARP  funds  must  be used  for  one  or any of  the

established  eligible  activities  which  include  (1) Administration  and Planning  (subject  to 15%  cap of

allocation),  (2) Acquisition,  Rehabilitation,  & Construction  of  Affordable  Rental  Housing,  (3) Tenant-

Based Rental Assistance (TBRAi (4) Supportive  Services, (5) Acquisition  and Development  of  Non-

Congregate  Shelter,  and (6) Nonprofit  Operating  and  Capacity  Building  Assistance  (subject  to 10%

allocation,  among  others).

HOME-ARP  funds  must  be used  on eligible  activities  that  will  benefit  individuals  or families  of  specific

"qualifying  populations"  (QPs).  Qualifying  populations,  as defined  by HOME-ARP,  are individuals  or

families  who  are (1) homeless,  as defined  in section  103(a)  of  the  McKinney-Vento  Homeless  Assistance

Act,  as amended  (42 u.s.c. 11302(a))  ("McKinney-Vento");  (2) at risk  of  homelessness,  as defined  in

section  401  of  McKinney-Vento;  (3) fleeing,  or  attempting  to flee  domestic  violence,  dating  violence,

sexual  assault,  stalking,  or human  trafficking;  (4) part  of  other  populations  where  providing  supportive

services  or  assistance  would  prevent  a family's  homelessness  or  would  serve  those  with  the  greatest  risk

of housing  instability;  or (5) veterans  and  families  that  include  a veteran  family  member  that  also  meet

the  criteria  one  of  (1) to  (4) above.

To receive  the  HOME-ARP  funds,  the  City  of  South  Gate  ("City")  must  submit  an allocation  plan  to  the

u.s. Department  of  Housing  and Urban  Development  (HUD).  As part  of  the  plan,  the  City  must  engage  in

consultation  and  public  participation  processes  to develop  the  allocation  plan.  The HOME-ARP  allocation

plan  must  describe  how  the  City  intends  to distribute  HOME-ARP  funds,  including  how  it will  use the

Tunding  will  be used  to address  the  needs  of  HOME-ARP  qualifying  populations.  The  completed  HOME-

ARP will  be submitted  as a substantial  amendment  to  the  FY 2021-2022  Annual  Action  Plan.

To carry out eligible HOME-ARP activities  the City of South Gate has been allocated 92,584,579 in
HOME-ARP  funds.

Consultation

Description  of  the consultation  process
Before  the  development  of  the  HOME-ARP  plan  the  City  consulted  with  various  agencies  and service

providers  who  provide  services  to the  HOME-ARP  qualifying  populations  (QPs).  The intent  of  the

consultation  was  to  identify  and understand  the  unmet  needs  and  service  gaps  for  the  noted  qualifying

populations.  Partaking  in the  consultation  process  also allowed  the  City  to take  stock  of  the  current

activities  and  services  available  for  QPs, which  helped  the  City  determine  to which  activities  they  would

allocate  funds.

To solicit  feedback  from  agencies  and  service  providers  the  City  first  created  an inventory  of  all required

agencies  that  needed  to be consulted  along  with  points  of  contact;  these  included  the  Continuum  of

Care,  public  housing  agencies,  homeless  service  providers,  domestic  violence  service  providers,

veteran"s groups, and organizations  that  address fair housing /civil  rights/needs  of persons  with

disabilities.  The  City  then  reached  out  to  all the  identified  organizations  and provided  them  with  a link  to
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a survey  where  they  could  provide  their  feedback  and input.  The  City  followed  up with  emails  and calls

to  agencies  that  did not  complete  with  the  survey  by the  internal  deadline.  Responses  from  the  survey

informed  the  City's  proposed  HOME-ARP  activities.

List of  Organizations  Consulted

Agency/Org  Consulted Type of Agency/Org
Method  of

Consultation

Los Angeles  Homeless  Services

', Authority  (LAHSA)

Continuum  of  Care Lead Agency Agency  Sponsored

Virtual  Session

South  Gate  Housing  Agency Public  Housing  Agency  serving  the

City  of  South  Gate

Online  Survey

Fair Housing  Foundation Fair housing  and  civil  rights  service

provider

Online  Survey

Helpline  Youth  Counseling Service  (mental  health,  family

services,  homelessness,  substance

abuse)  provider  for  qualifying

populations

Online  Survey

Compatior,  Inc. Service  (mental  health  and

substance  abuse)  provider  for

qualifying  populations

Online  Survey

South  Gate  Police  Department  -

Family  Violence  Prevention

Program

Services  for  domestic  & family

violence  intervention

Online  Survey

People  Assisting  the  Homeless

(PATH)

Homeless  services  provider Online  Survey

Newstart  Housing  Corporation Nonprofit  Housing  Developer Online  Survey

u.s.  VETS-Patriotic  Hall Veterans  service  provider  including

homeless  prevention

Online  Survey

Los Angeles  County  Department  of

Mental  Health

Mental  health  services  provider

including  homeless  and  veteran

populations

Online  Survey

Veteran  Peer  Access  Network  -  LA

County

Veterans  service  provider  including

homeless  prevention

Online  Survey

Summary  of  Feedback  Received  from  Consultation
As part  of  the  consultation  process  respondent  feedback  showed  that  development  and  preservation  of

affordable  housing  is a top  priority  need  to  address  the  homeless  populations  in the  City.  Other

identified  priorities  that  followed,  in descending  order,  included  Tenant  Based  Rental  Assistance  (TBRA)

for the prevention  of homelessness, Supportive Services, with Purchase/Development  of Non-

Congregate  Homeless  shelter  ranked  last.

The South Gate Housing Authority  identified  the development/preservation  of affordable  housing as the
highest priority  to address homelessness,  which is in alignment  with  other  survey  respondents.  In their

consultation  they also identify  employment  assistance/job  training,  homeless outreach services, and
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rental/utility  assistance  as strategies/resources  to further  address  homelessness  in the  City. The Los

Angeles  County  Homeless  Services  Authority  (LAHSA) hosted  a virtual  session as part  the  consultation

process  and developed  a memo  where  they  identified  their  recommendations  for  the use of funding.

LAHSA noted  the  importance  of having  a balance  of resources.  They also noted  that  the  top  three

priorities  for  use of funds  are acquisitions  of affordable  housing,  master  leasing  options,  and supportive

services.

Public  Participation

Date  of  Public  Notice:  March  10, 2023

Public  Comment  Period:  March  10, 2023 -  March  28, 2023

Date  of Public  Hearing:  March  28, 2023

Describe  the  public  participation  process:

The City outreached  to local service  providers  working  with  qualifying  populations  and provided  them  a

survey  link  to provide  feedback.  The City provided  service  providers  with  deadlines  to submit  responses

and then  followed  up via email  and phone  calls for  those  who  were  unresponsive  until  a response  was

obtained.

The draft  HOME-ARP  Allocation  Plan was made  available  for  public  review  and comment  for  the

required  15-day  period  from  March  10,  2023,  through  March  28, 2023 via the  City's  website.

Additionally,  as required,  the  City held a public  hearing  to hear  public  comments  on the  HOME ARP

Allocation  plan on March  28, 2023 at 6:30 pm.

The City published  a notice  of public  comment  and public  hearing  in the local newspaper,  South  Gate

Press. The notice  included  the  amount  of HOME-ARP  the City received,  identified  the intended  use of

the  funds,  the  time,  date and location  of  the public  hearing.  The notice  also provided  where  the  public

may access the  draft  plan, instructions  on how  to submit  comments,  along  with  how  to request

accommodations.

Describe efforts to broaden public participation:
To broaden  public  participation,  the  City reached  out  to individual  agencies  to invite  them  to participate

in the consultation  process.  In addition  to reaching  out  to agencies  whom  the  City already  works  on, the

City made  efforts  to engage  with  service  providers  who  have not  previously  formally  partnered  with  the

City. The City also consistently  followed  up with  agencies  to ensure  that  the City received  as many

responses  as possible.  Understanding  that  agencies  may have limited  time,  the  City made  itself  available
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via phone,  email,  and provided  an electronic  survey  to solicit  feedback  and be available  to agencies  in

ways  that  were  convenient  to them.

Summarize  the  comments  and  recommendations  received  through  the  public  participation

process  either  in writing,  or  orally  at  a public  hearing:

a

Summarize  any  comments  or  recommendations  not  accepted  and  state  the  reasons  why:

a

Needs  Assessment  and Gaps  Analysis

The  Homeless  Needs  Inventory  and  Gap  Analysis  Table  below  demonstrates  the  City's  need  for  housing

for  both  families  and individuals.  The  table  below  was  compiled  using  data  from  LAHSA"s 2022  Point  In

Time  Homeless  Count  for  the  City  of  South  Gate  and  City  data  from  the  Continuum  of  Care (CoC)

Housing  Inventory  Count.  Due  to  the  limited  availability  of  data  at the  City  level,  homeless  population

data  was broken  down  using  ratios  based  on the  City"s  homeless  count  of  340  and LAHSA homeless  data

for  Service  Planning  Area  (SPA) 7, which  South  Gate  is a part  of.

Homeless  Needs  Inventory  and  Gap  Analysis  Table
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Data Sources:  1. Point  in Time Count  (PIT); 2. Continuum  of Care Housing  Inventory  Count  (HIC)

Describe the size and demographic composition of qualifying populations within the Pi's
boundaries:

E ':'. :'l ijA  4il  ;7

H-)rirpr(;,b,ni:i

'i."tll

'F '-' y'  4. l i"  f

Huntiriqtogi
'Parl<

Homeless  as defined  in 24  CFR 91.5

Los Angeles  Homeless  Services  Authority  (LAHSA), is the  lead  agency  of  the  Los Angeles  Continuum

of  Care (CoC) and  are responsible  for  conducting  annual  Point  in Time  (PIT) counts  which  counts

numbers  of people  experiencing  homelessness  throughout  Los Angeles  County.  Information  is

provided  at different  levels  like Countywide,  Service  Planning  Area  (SPA), and City.  The 2022  annual

PIT count  determined  that  there  are 340  persons  experiencing  homelessness  in the  city  of  South

Gate.

The majority  of  the  340  people  experiencing  homelessness  are unsheltered  (303 people);  with  about

37 persons  categorized  as sheltered.  Furthermore  the  37 persons  considered  sheltered  were  housed

in emergency  shelters.  Of  the  303  persons  categorized  as unsheltered  31 (10.1%)  were  living  in cars,

20 were  living  in vans  (6.7%),  28 persons  were  living  in RVs (9.4%),  43 persons  were  living  in tents

(14.2%),  70 persons  were  living  in makeshift  tents  (23%),  with  the  majority,  111  persons  (36.6%)

living  on the  streets.
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At Risk of  Homelessness  as defined  in 24 CFR 91.5

Households  at risk  of homelessness  are those  with  incomes  at or below  30% AMI  that  lack  sufficient

resources  or  suppod  networks  to  prevent  homelessness,  and

Have  moved  more  than  two  times  due  to economic  reasons  in the  past  60 days,  or

Are  doubled  up with  another  household  due  to economic  hardship,  or
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*  Will  be evicted  within  21 days,  or

*  Live in a hotel  or motel  without  financial  assistance  from  a nonprofit  or  government  entity,  or

*  Live in an efficiency  apartment  and are overcrowded,  or

*  Are  exiting  a publicly  funded  institution  or  system  of  care

The HUD Comprehensive  Housing  Affordability  Strategy  (CHAS) 2015-2019  data  provides

information  on overcrowding  among  households  that  include  more  than  one  family,  by household

income  level.  This CHAS data  indicates  that  there  are approximately  4,880  renter  households  and

1,325  owner  households  with  incomes  at or  below  30% AMI;  this  means  that  there  is a total  of  6,205

households  at risk  of  homelessness  in the  City.

'Owner',  'Renter'  by 'Income  Distribution

Overview'
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Fleeing,  or  Attempting  to Flee,  Domestic  Violence,  Dating  Violence,  Sexual  Assault,  Stalking,  or

Human  Trafficking,  as defined  by HUD  in the  Notice

Information  breakdown  about  persons  experiencing  or fleeing  domestic  violence  was not  available

at the  City  level,  therefore  the  City  is using  ratios  based  on the  City"s  homeless  count  of  340  and

LAHSA  homeless  data  for  Service  Planning  Area  (SPA) 7, which  South  Gate  is a part  of  to determine

demographics  of  this  population.

South  Gate"s  homeless  population  accounts  for  about  7% of  SPA 7"s homeless  population  of  4,781.

In SPA there  are about  1,497  (sheltered  and  unsheltered)  persons  who  have  experienced  domestic

or intimated  partner  violence.  Using  the  7% ratio  this  means  that  in South  Gate  there  are about  104

people who have experienced domestic/intimate  partner  violence.
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Other  populations  requiring  services  or housing  assistance  to prevent  homelessness  and  other

populations  at greatest  risk  of  housing  instability,  as defined  by HUD in the  Notice

Other  populations,  as defined  by HOME-ARP,  include  those  who:

*  Are  currently  housed  and  at risk  of repeat  homelessness;

*  Have  incomes  below  30%  AMI  and are experiencing  severe  housing  cost  burden;  and

*  Otherwise  meet  the  definition  of  at risk  of  homelessness  and  have  incomes  between  30%

and 50% AMI

The LAHSA PIT indicates  the  approximately  11%  ofindividuals  exiting  emergency  shelter,  or

transitional  or permanent  housing  in any  given  year  will  return  to homelessness  within  12  months.

The 2015-2019  HUD CHAS data  indicates  there  are 4,880  renter  households  with  an annual  income

at or below  30% AMI  that  are at greatest  risk  of housing  instability.

Identify any gaps within the current shelter and housing inventory as well as the service delivery
system.'

Although  the  City  does  have  about  25 families  in need  of  housing,  it does  not  currently  have  an

inventory  of housing  options  for  families  to offer.  This is a significant  gap in the  City  as it does  not  have

readily  available  housing  options  for  families  and instead  has to outsource  housing  services  to  County-

wide  services.  This  also poses  an additional  potential  barrier  as families  would  then  need  to  travel

outside  of  the  City  to  seek  services.

Similarly,  the  need  for  housing  for  individuals  greatly  outnumbers  the  available  inventory  of  housing  for

individuals.  Based  on the  LAHSA 2022  Housing  Inventory  Count  there  are about  201 available  beds  for

individual  (non-veteran)  but  currently  there  are about  288  individuals  in need  of  housing  for  a gap of  at

least  191  beds.

Overall,  the  City  has an unmet  need  of  212 beds  for  persons  experiencing  homelessness.

UnderSection lV.4.2.ii.G of the HOME-ARP Notice, a Pj may provide additional  characteristics

associated with instability  and increased risk of homelessness in their HOME-ARP allocation plan.

These characteristics will further  refine the definition of"other  populations"  that are "At Greatest

Risk of Housing Instability,"  as established in the HOME-ARP Notice.
To assess  affordability  and  other  types  of  housing  needs,  HUD defines  four  housing  problems,  The

1.  Cost  burden:  A household  has a cost  burden  if its monthly  housing  costs  (including  mortgage

payments,  property  taxes,  insurance,  and utilities  for  owners  and rent  and utilities  for  renters)

exceed  30% of  monthly  income.

2. Overcrowding:  A household  is overcrowded  if there  is more  than  I person  per  room,  not

including  kitchens  and bathrooms.
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3. Lack of complete  kitchen  facilities:  A household  lacks complete  kitchen  facilities  if it lacks one or

more  of  the following:  cooking  facilities,  refrigerator,  or a sink with  piped  water.

4. Lack of complete  plumbing  facilities:  A household  lacks complete  plumbing  facilities  if it lacks

one or more  of the  following:  hot  and cold piped  water,  a flush  toilet,  or a bathtub  or shower.

HUD also defines  four  severe  housing  problems,  including  a severe  cost burden  (more  than  50% of

monthly  household  income  is spent  on housing  costs), severe  overcrowding  (more  than  1.5 people  per

room,  not  including  kitchens  or bathrooms),  lack of complete  kitchen  facilities  (as described  above),  and

lack of  complete  plumbing  facilities  (as described  above).

Identify priority  needs for  qualifying populations:
The highest  priority  need for  the qualifying  populations  is the  availability  of affordable  rental  housing

options  in the  City. As noted  in earlier  sections  the City has a bed gap of 216, as they  currently  have 124

beds available  but  a homeless  population  of  340. About  one third  of  the  available  beds are emergency

shelter  beds. Increasing  the  availability  of  affordable  rental  housing  options  in the  City would  provide

long-term  housing  options  to qualifying  populations.

Additionally,  according  to the most  recent  2015-2019  Comprehensive  Housing  Affordability  Strategy

(CHAS) data,  there  are 11,285  low-income  households  (below  80% AMI)  that  experience  cost  burdens  in

the  city  of  South  Gate.  Increased  cost  burdens  along  with  rising  inflation  costs can put  low-income

renters  are higher  risks for  homelessness.  Other  housing  issues that  may increase  the  risk of people

becoming  homeless  include  being  low-  or extremely  low-income  (earning  50% or 30% or less of  AMI)

and/or  living  in substandard  or overcrowded  conditions.  In South  Gate there  are 9,895  households

earning  50% of AMI or below  have severe  housing  problems,  which  may include  lacking  kitchen  or

complete  plumbing,  severe  overcrowding,  or severe  cost burden.  By developing  affordable  rental

housing  in the  City, the  City also expands  on the  availability  of  affordable  housing  options  for  those  who

are at risk of homelessness  because  of  their  current  cost-burdens  or other  severe  housing  problems.

Providing  housing  of  this  type  prevents  at-risk  families  in unstable  housing  situations  from  becoming

homeless,  and thus  preserves  available  emergency  shelter  and transitional  housing  options  for  the

homeless  households  who  most  need them.

Explain how the PJ determined the level of need and gaps in the PJ's shelter and  housing

inventory  and  service  delivery  systems  based  on the data  presented  in the plan:

The City used different  data  sources  to determine  the  housing  and service  needs  of  the  qualifying

populations.  Below  is a list of  the  sources  along  with  a summary  of how  that  data  source  was used as

part  of  the  plan.

*  Los Angeles  Homeless  Service  Authority  2022 Point  In Time  Homeless  Count

o Information  was used to determine  the homeless  population  in the  City  and their  living

situations.
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o  Information  was  also  pulled  for  Service  Planning  Area  7 (SPA  7) to  determine  ratios  for

categorized  date.

*  Comprehensive  Housing  Affordability  Strategy  (CHAS)  Data

o  CHAS  data  was  used  to  review  housing  problems  and  needs  for  low-income  populations.

*  Continuum  of  Care  (CoC)  Homeless  Assistance  Programs  Housing  Inventory  Count  Report

o  This  data  was  used  to  review  the  availability  of  beds  and  units  available  in the  City.

*  Consultation  with  Stakeholders  and  Service  providers

o  A key  piece  of  data  that  informed  the  identification  of  priority  need  for  the  qualifying

populations  included  the  consultations  with  key  stakeholders  and  service  providers

working  with  qualifying  populations.  Via  the  consultation  process  stakeholders,

including  LAHSA,  identified  development  and  preservation  of  affordable  housing  as a

top  priority  need  to  address  homelessness.

HOME-ARP  Actiyities

Describe the method(s)that  will be used for  soliciting applications for  funding and/or  selecting

developers, service providers, subrecipients and/or  contractors:
The  City  will  solicit  applications  from  developers  for  the  development  of  affordable  rental  housing.  A

Notice  of  Funds  Available  (NOFA)  will  be issued.  The  NOFA  will,  at a minimum,  specify  eligible  activities,

eligible  applicants,  minimum  and  maximum  funding  amounts,  application  thresholds,  and  will  provide

instructions  on how  to  submit  a proposal  The  NOFA  will,  at a minimum,  specify  e1igible  applicants,

eligible  activities,  available  funding  amounts,  and  will  provide  instructions  on how  to  submit  an

application.

Describe  whether  the  Pi  will  administer  eligible  activities  directly.'

The  City  will  administer  its HOME-ARP  funds  directly,  maintaining  responsibility  for  project  selection,

and  compliance  with  all HOME-ARP  guidelines.

If any portion of the Pi's HOME-ARP administrative  funds are provided to a subrecipient or

contractor  prior to HUD's acceptance of the HOME-ARP allocation plan because the subrecipient

or contractor  is responsible for  the administration  of the Prs entire HOME-ARP grant, identify the

subrecipient or contractor  and describe its role and responsibilities in administering all of  the Pi's
HOME-ARP  program:

Not  applicable.  The  City  will  not  allocate  funds  to  a subrecipient  or  contractor  to administer  the  entire

HOME  ARP grant.
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Use of  HOME-ARP Funding

Describe how the PJ will distribute HOME-ARP funds in accordance with its priority  needs

identified  in its needs assessment and gap analysis:
Based  on the  analysis  completed  as part  of  the  development  of  its HOME-ARP  plan  the  City  will

distribute  its funds  to  two  activities  administration  and  planning,  and the  development  of affordable

rental  housing.  The City  will  use the  allowed  15%  (387,686)  of limit  for  administration  and planning  of

the  HOME-ARP  plan  and activities  and  will  allocate  the  remaining  85% (!>2,196,893)  towards  the

development  of  affordable  rental  housing.

Describe how the characteristics of the shelter and housing inventory, service delivery system,

and the needs identified in the gap analysis provided a rationale  for  the plan to fund eligible
activities:

Analysis  of  Comprehensive  Housing  Affordability  Strategy  (CHAS) data  and input  from  stakeholders  say

that  availability  of  affordable  housing  is a great  need  in the  city  of  South  Gate.  A total  of  11,285  low-

income  households  (below  80% AMI)  in South  Gate  experience  cost  burdens,  spending  more  than  30%

of  their  incomes  on their  housing  costs. In South  Gate  there  are also  9,895  households  earning  50% of

AMI  or below  have  severe  housing  problems,  which  may  include  lacking  kitchen  or complete  plumbing,

severe  overcrowding,  or severe  cost  burden.  By developing  affordable  rental  housing  in the  City,  the  City

also  expands  on the  availability  of  affordable  housing  options  for  those  who  are at risk  of  homelessness

because  of  their  current  cost-burdens  or other  severe  housing  problems.

Comparison  of  LAHSA"s PIT count  from  2020  to 2022  shows  that  the  homeless  population  has decreased

and  that  more  people  are becoming  sheltered.  The  City  still  has a housing  gap of  216  beds  in the  number

of  emergency  shelter,  transitional  housing,  and  permanent  housing  beds  available  to homeless  adults.

However,  because  the  data  shows  that  the  existing  homeless  services  are making  an impact  to  the

homeless  population  in the  City,  the  City  focusing  on long-term  options  that  will  help  continue  to

increase  housing  stability  for  City residents.
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HOME-ARP  Production  Housing  Goals

Estimate the number of affordable rental housing units for  qualifying populations that the Pi will
produce  or  support  with  its HOME-ARP  allocation:

Based  on the  needs  assessment  and  analysis  of  gaps  within  the  current  system  for  meeting  homeless

and supportive  service  needs,  the  City  is looking  to  allocate  its HOME-ARP  funds  toward  the

development  of  affordable  rental  housing.  The City  is still  in the  planning  phases  of  the  project  but

based  on the  HUD Housing  Production  Goal  Calculation  Worksheet  it is estimated  that  at least  seven  (7)

affordable  rental  units  will  be produced.

Preferences,  Prioritization,  & Limitations

The city  of  South  Gate  does  not  intend  to provide  preferences  prioritizations  or limitations  to  any

population  or  subpopulation.

HOME-ARP  Refinancing  Guidelines

The City  of  South  Gate  will  not  use HOME-ARP  funds  to refinance  existing  debt  and therefore  will  not

establish  any  HOME-ARP  refinancing  guidelines  in this  plan.
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CERTIFICATIONS
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HOME-ARP  CERTIFICATIONS

hi  accordance  with  the applicable  statutes  and  the regulations  governing  the consolidated  plan

regulations,  the  participating  jurisdiction  certifies  that:

Affirmatively  Further  Fair  Housing-The  jurisdiction  will  affirmatively  further  fair  housing

pursuant  to 24 CFR  5.151  and 5.152.

Uniform  Relocation  Act  and  Anti-displacement  and  Relocation  Plan-It  will  comply  with

the acquisition  and  relocation  requirements  of  the  Unifornn  Relocation  Assistance  and  Real

Property  Acquisition  Policies  Act  of  1970,  as amended,  (42 U.S.C.  4601-4655)  and

implementing  regulations  at 49 CFR  Part  24. It will  comply  with  the acquisition  and  relocation

requirements  contained  in  the  HOME-ARP  Notice,  including  the  revised  one-for-one

replacement  requirements.  It  has in  effect  and  is following  a residential  anti-displacement  and

relocation  assistance  plan  required  under  24 CFR  Part  42,  which  incorporates  the  requirements  of

the  HOME-ARP  Notice.  It  will  follow  its residential  anti-displacement  and  relocation  assistance

plan  in  connection  with  any  activity  assisted  with  funding  under  the HOME-ARP  program.

Anti-Lobbying-To  the best  of  the  jurisdiction's  knowledge  and  belief:

1. No  Federal  appropriated  funds  have  been  paid  or will  be paid,  by  or on  behalf  of  it, to any

person  for  influencing  or attempting  to influence  an officer  or  employee  of  any  agency,  a

Member  of  Congress,  an officer  or  employee  of  Congress,  or  an employee  of  a Member  of

Congress  in  connection  with  the  awarding  of  any  Federal  contract,  the  making  of  any  Federal

grant,  the  making  of  any  Federal  loan,  the entering  into  of  any  cooperative  agreement,  and  the

extension,  continuation,  renewal,  amendment,  or  modification  of  any  Federal  contract,  grant,

loan,  or  cooperative  agreement;

2. If  any  funds  other  than  Federal  appropriated  funds  have  been  paid  or will  be paid  to any

person  for  influencing  or attempting  to influence  an officer  or  employee  of  any  agency,  a

Member  of  Congress,  an officer  or  employee  of  Congress,  or  an employee  of  a Member  of

Congress  in  connection  with  this  Federal  contract,  grant,  loan,  or  cooperative  agreement,  it will

complete  and  submit  Standard  Form-LLL,  "Disclosure  Form  to Report  Lobbying,"  in  accordance

with  its  instructions;  and

3. It  will  require  that  the language  of  paragraph  1 and  2 of  this  anti-lobbying  certification  be

included  in  the award  documents  for  all  subawards  at all  tiers  (including  subcontracts,  subgrants,

and  contracts  under  grants,  loans,  and  cooperative  agreements)  and  that  all  subrecipients  shall

certify  and  disclose

accordingly
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Authority  of  Jurisdiction-The  consolidated  plan  is authorized  under  State  and  local  law  (as

applicable)  and  the  jurisdiction  possesses  the  legal  authority  to carry  out  the  programs  for  which

it is seeking  funding,  in  accordance  with  applicable  HUD  regulations  and  program  requirements.

Section  3-It  will  comply  with  section  3 of  the  Housing  and  Urban  Development  Act  of  1968

(12  U.S.C.  l 701u)  and implementing  regulations  at 24 CFR  Part  75.

HOME-ARP  Certification  -It  will  use HOME-ARP  funds  consistent  with  Section  3205  of  the

American Rescue Plan Act of 2021 (P.L. 117-2) and the CPD Notice: Requirements for  the Use
of  Funds in the HOME-American Rescue Plan Program, as may be amended by HUD, for
eligible  activities  and  costs,  including  the  HOME-ARP  Notice  requirements  that  activities  are

consistent  with  its accepted  HOME-ARP  allocation  plan  and  that  HOME-ARP  funds  will  not  be

used  for  prohibited  activities  or costs,  as described  in  the  HOME-ARP  Notice.

Signature  of  Authorized  Official Date

Title
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OMB Number:  4040-0004

Expiration  Date: 11/30/2025

Application  for  Federal  Assistpnce  SF-424

'  1. Type  of Submission: "  2. Type  of Application:  '  If Revision, select  appropriate  letter(s):

OPreapplication zx-I  I
[JApplication []Continuation  " Other (Specify):

IJChanged/Corrected Application 7Revision I I
'  3. Date Received:  4. Applicant  Identifier:

"'-'"  " I I

5a. Federal  Entity  Identifler: 5b. Federal  Award  Identifier:

I I iM21-MPO60538 I
State  Llse Only:

B. Date Received by State: I i 7. State Application Identifier: I I
8. APPLICANT  INFORMATION:

' a Lega' Nama: ICity of South Gate I
'  b. Employer/Taxpayer  Identification  Number  (EIN/TIN): * C. UEI:

i95-6000799 I lWL7DME3FJSW4 l
d. Address:

'Siree{1: 18650CaliforniaAve I
Street2: l I

"C:fV: ISouthGate I
' County/Parish: I I
' State: ICA : California  I
Province: l I

'Countty: IUSA:UNITEDSTATES I
'Zip/PostalCode:190280-06037 I
e. Organizational  Unit:

[)epartment  Name: Division  Name:

ICommunity Development Dept. I IHousingAuthority I
f. Name  and  contact  information  of  person  to be contacted  on  masters  involving  this  application:

Prefix: I I "FirstName: IMeredith I
MiddleName: I I
'LastName:lElgulra I
Suffix:

Tffle: IDirector, Community Development I
Organizational  Affiliation:

I I

"TelephoneNumber:F3;_3) 553_g555 I FaxNumber:l I
" Email: Imelguira@sogate.  org

23 34



Application  for  Federal  Assistance  SF-424

"  9. Type  of  Applicant  1: Select  Applicant  Type:

I-= -=.  -- ------=.=  ----------  I
Type  of Applicant  2: Select  Applicant  Type:

I I
Type  of Applicant  3: Select  Applicant  Type:

I I
" Other  (specify):

I I
"  10.  Name  of  Federal  Agency:

IU.S. Department of Housing and Urban Development I
11. Catalog  of  Federal  Domestic  Assistance  Number:

114.239 I
CFDA  Title:

HOME Investment  Partnership  Program

'  12. Funding  Opportunity  Number:
iaisnn _ _ 11 Ill _1l

- Title:
..y (4w., , 1111111111 I II I Ill  I I I I I I I I I I I I I I I I , W

13. Competition  Identification  Number:

I I
Title:

14.  Areas  Affected  by Project  (Cities,  Counties,  States,  etc.):

I I I Add Attachment I I Delete Attachment I I View Attachment I

" 15. Descriptive  Title  of  Applicant's  Project:

FY 2021-2022  Annual  Action  Plan  Amendment  to  allocating  HOME-ARP  funds

Attach  supporting  documents  as specified  in agency  instructions.

i Add Attachments l i Delete Attachinents l i ViewAttachments l
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Application  for  Federal  Assistance  SF-424

16. Congressional  Districts  Of:

" a. Applicant 14 4 I " b. Program/Project 14 4 I
Attach  an additional  list of Program/Project  Congressional  Districts  if needed.

I i I AddAttachment I I DeleteAttachmentll ViewAttachment I
17. Proposed  Project:

" a. Start Date: q  " b. End Date: 10 9 / 3 0 / 2 0 3 0 i

18. Estimated  Funding  ($):

" a. Federal I 2, 5 8 4, 5 7 9. 0 01
'b.Applicant  "

"  c State

"  d. Local

'  e. Other  ""

"f. Programlncomel"  - """o

" g. TOTAL 'l  2, 584, 579. OC,

" 19. Is Application  Subject  to Review  By  State  Under  Executive  Order  12372  Process?

0a.ThisapplicationwasmadeavailabletotheStateundertheExecutiveOrder12372Processforreviewon I 1.
0b.  Program is subject to E.0. 12372 but has not been selected by the State for review.

[glc. Program is not covered by E.0. 12372.

"  20. Is the  Applicant  Delinquent  On Any  Federal  Debt?  (If "Yes,"  provide  explanation  in attachment.)

0Yes  [g No '

If "Yes",  provide  explanation  and attach

l I I Add Attachment I I Delete Attachment I I View Attachment I
21. "By  signing  this  application,  I certify  (1) to the  statements  contained  in the  list  of  certifications"  and  (2) that  the  statements

herein  are true,  complete  and accurate  to the  best  of my knowledge.  I also  provide  the required  assurances"  and  agree  to
comply  with  any  resulting  terms  if I accept  an award.  I am aware  that  any  false,  fictitious,  or  fraudulent  statements  or  claims  may

subject  me  to  criminal,  civil,  or  administrative  penalties.  (u.s. Code,  Title  18,  Section  1001)

§  "  IAGREE

"  The list of certifications  and assurances,  or an internet  site where  you may obtain  this list, is comained  in the announcement  or agency
specific  instructions.

Authorized  Representative:

Prefix: Mr. " First  Name: IChris I
MiddleName:l I
"LastName:lJeffers I
Suffix' I I

"T"'e: ICityManager I

" Telephone Number: I ( 3;_ 3 ) 5 53_ 6 50 3 I Fax Number:l I

" Ema:l: Icjeffers@sogate. org I
in  ffl€ l

'SignatureofAuthorizedRepresentative:  ,j I " Date Signed: R J
'l

li
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OMB Number: 4040-0007

Expiration Date: 02/28/2025

ASSURANCES  - NON-CONSTRUCTION  PROGRAMS

Public  reporting  burden  for  this collection  of information  is estimated  to average  15 minutes  per response,  including  time  for reviewing

instructions,  searching  existing  data sources,  gathering  and maintaining  the data  needed,  and completing  and reviewing  the collection  of

information.  Send  comments  regarding  the burden  estimate  or any other  aspect  of this collection  ofinformation,  including  suggestions  for

reducing  this burden,  to the Office  of Management  and Budget,  Paperwork  Reduction  Project  (C)348-0040),  Washington,  DC 20503.

PLEASE  DO NOT  RETURN  YOUR  COMPLETED  FORM  TO  THE  OFFICE  OF  MANAGEMENT  AND  BUDGET.  SEND

IT TO  THE  ADDRESS  PROVIDED  BY  THE  SPONSORING  AGENCY.

NOTE: Certain  of these  assurances  may not be applicable  to your  project  or program.  If you have  questions,  please  contact  the

awarding  agency.  Further,  certain  Federal  awarding  agencies  may require  applicants  to certify  to additional  assurances.
If such is the case,  you will be notified.

As the duly  authorized  representative  of the applicant,  I certify  that  the applicant:

1. Has the legal  authority  to apply  for Federal  assistance

and the institutional,  managerial  and financial  capability

(including  funds  sufficient  to pay the non-Federal  share

of project  cost)  to ensure  proper  planning,  management

and completion  of the project  described  in this

application.

2. Will give  the awarding  agency,  the Comptroller  General

of the United  States  and, if appropriate,  the State,

through  any authorized  representative,  access  to and

the right  to examine  all records,  books,  papers,  or

documents  related  to the award'  and will establish  a

proper  accounting  system  in accordance  with  generally

accepted  accounting  standards  or agency  directives.

3. Will establish  safeguards  to prohibit  employees  from

using  their  positions  for a purpose  that  constitutes  or

presents  the appearance  of personal  or organizational

conflict  of interest,  or personal  gain.

4. Will initiate  and complete  the work  within  the  applicable

time  frame  afker receipt  of approval  of the awarding

agency.

Act  of 1973,  as amended  (29 u.s.c. §794),  which

prohibits  discrimination  on the basis  of handicaps;  (d)

the Age  Discrimination  Act  of 1975,  as amended  (42 U.

s.c. §§61C11-6"l07),  which  prohibits  discrimination  on

the basis  of age; (e) the Drug  Abuse  Office  and

Treatment  Act  of 1972  (P. L. 92-255),  as amended,

relating  to nondiscrimination  on the basis  of drug

abuse;  (f) the Comprehensive  Alcohol  Abuse  and

Alcoholism  Prevention,  Treatment  and Rehabilitation

Act  of 1970  (P.L. 91-616),  as amended,  relating  to
nondiscrimination  on the basis  of alcohol  abuse  or

alcoholism  (g) §§523  and 527 of the Public  Health

Service  Act  of 1 G112 (42 u.s.c. §§290  dd-3  and 290

ee- 3), as amended,  relating  to confidentiality  of alcohol

and drug  abuse  patient  records;  (h) Title  Vlll  of the Civil

Rights  Act  of 1968  (42 u.s.c. §§3601  et seq.),  as

amended,  relating  to nondiscrimination  in the sale,

rental  or financing  of  housing;  (i) any other

nondiscrimination  provisions  in the  specific  statute(s)

under  which  application  for Federal  assistance  is being

made;  and, (j) the requirements  of any other

nondiscrimination  statute(s)  which  may  apply  to the
application.

5, Will comply  with the Intergovernmental  Personnel  Act  of
1970  (42 u.s.c. §§4728-4763)  relating  to prescribed

standards  for merit  systems  for  programs  funded  under

one of the 19 statutes  or regulations  specified  in

Appendix  A of OPM's  Standards  for a Merit  System  of

Personnel  Administration  (5 C.F.R.  900, Subpart  F).

6, Will comply  with  all Federal  statutes  relating  to

nondiscrimination.  These  include  but  are not limited  to:

(a) Title  Vl of the Civil Rights  Act  of 1964  (P.L. 88-352)

which  prohibits  discrimination  on the basis  of race, color

or national  origin;  (b) Title  IX of  the Education

Amendments  of 1972,  as amended  (20 U.S.C.§§1681-

1683, and 1685-1686),  which  prohibits  discrimination  on

the basis  of sex; (c) Section  504 of the Rehabilitation

7. Will  comply,  or has already  complied,  with  the

requirements  of Titles  II and Ill of the Uniform

Relocation  Assistance  and Real  Property  Acquisition

Policies  Act  of 1970  (P.L. 91-646)  which  provide  for

fair  and equitable  treatment  of persons  displaced  or

whose  property  is acquired  as a result  of Federal  or

federally-assisted  programs.  These  requirements

apply  to all interests  in real property  acquired  for

project  purposes  regardless  of Federal  participation  in
purchases.

8. Will comply,  as applicable,  with  provisions  of  the

Hatch  Act  (5 u.s.c. §§1501-1508  and 7324-7328)

which  limit  the political  activities  of employees  whose

principal  employment  activities  are funded  in whole
or in part  with  Federal  funds.

Previous  Edition  Usable

Authorized  for  Local  Reproduction
Standard  Form  424B  (Rev.  7-97)

Prescribed  by  OMB  Circular  A402
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9. W:II comply,  as applicable,  with the provisions  of the Davis-
Bacon  Act  (40 u.s.c. §§276a  to 276a-7),  the Copeland  Act

(40 u.s.c. §276c  and 18 u.s.c. §874),  and the Contract

Work  Hours  and Safety  Standards  Act  (40 u.s.c. §§327-

333), regarding  labor  standards  for  federally-assisted

construction  subagreements.

10.  Will  comply,  if applicable,  with flood  insurance  purchase

requirements  of Section  1 02(a)  of the Flood  Disaster

Protection  Act  of 1973  (P.L. 93-234)  which  requires

recipients  in a special  flood  hazard  area  to participate  in the

program  and to purchase  flood  insurance  if the  total  cost  of

insurable  construction  and acquisition  is $I0,000  or more.

3 3, Will  comply  with environmental  standards  which  may  be
prescribed  pursuant  to the following:  (a) institution  of

environmental  quality  control  measures  under  the National

Environmental  Policy  Act  of 1969  (p.t. 91-'190)  and

Executive  Order  (EO)  41!514; (b) notification  of violating

facilities  pursuant  to EO '11 738; (c) protection  of wetlands

pursuant  to EO 11 990; (d) evaluation  of flood  hazards  in

floodplains  in accordance  with EO 14 988  (e) assurance  of

project  consistency  with  the approved  State  management

program  developed  under  the Coastal  Zone  Management

Act  of 1972  (16 u.s.c. §§1451  et seq.);  (f) conformity  of

Federal  actions  to State  (Clean  Air) Implementation  Plans

under  Section  1 76(c)  of  the Clean  Air  Act  of 1955,  as

amended  (42 u.s.c.  §§7401  et seq.)  (g) protection  of

underground  sources  of drinking  water  under  the Safe

Drinking  WaterAct  of 1974,  as amended  (P.L. 93-523);

and, (h) protection  of endangered  species  under  the

Endangered  Species  Act  of 1973,  as amended  (p.t.  93-
205).

12.  Will comply  with  the  l/Vild and Scenic  Rivers  Act  of

1968  (16 u.s.c. §§1271  et seq.)  related  to protecting

components  or potential  components  of the national

wild  and scenic  rivers  system.

13.  Willassisttheawardingagencyinassuringcompliance

with  Section  106  ofthe  National  Historic  Preservation

Act  of 1966,  as amended  (16 u.s.c. §470),  EO 11593

(identification  and protection  of historic  properties),  and

the Archaeological  and Historic  Preservation  Act of

1974  (16 u.s.c. §§469a-1  et seq.).

14,  Will  comply  with P.L. 93-348  regarding  the protection  of
human  subjects  involved  in research,  development,  and

related  activities  supported  by this award  of assistance.

15,  Will  comply  with the Laboratory  Animal  Welfare  Act  of
1966  (P.L. 89-544,  as amended,  7 u.s.c. §§2131  et

seq.)  per}aining  to the  care, handling,  and treatment  of

warm  blooded  animals  held for  research,  teaching,  or

other  activities  supported  by this award  of assistance.

16.  Will  comply  with the Lead-Based  Paint  Poisoning
Prevention  Act  (42 U.S.C.  §§480al et seq.)  which

prohibits  the use of lead-based  paint  in construction  or

rehabilitation  of residence  structures.

j7,  Will  cause  to be performed  the required  financial  and

compliance  audits  in accordance  with  the Single  Audit

Act  Amendments  of 1996  and OMB  Circular  No. A-133,

"Audits  of States,  Local  Governments,  and Non-Profit
Organizations."

j8.  Willcomplywithallapplicablerequirementsofallother
Federal  laws, executive  orders,  regulations,  and policies
governing  this program.

Ig. WillcomplywiththerequirementsofSectionl06(g)of
the  Trafficking  Victims  Protection  Act  (TVPA)  of 2000,  as

amended  (22 u.s.c. 7104)  which  prohibits  grant  award

recipients  or a sub-recipient  from  (1) Engaging  in severe

forms  of  trafficking  in persons  during  the period  of time

that  the award  is in effect  (2) Procuring  a commercial

sex  act  during  the period  of time  that  the award  is in

effect  or (3) Using  forced  labor  in the  peformance  of  the
award  or subawards  under  the award.
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ASSURANCES  - CONSTRUCTION  PROGRAMS OMB Number: 4040-0009
Expiration Date: 02/28/2025

Public  reporting  burden  for  this collection  of information  is estimated  to average  15 minutes  per response,  including  time  for reviewing

instructions,  searching  existing  data  sources,  gathering  and maintaining  the data needed,  and completing  and reviewing  the collection  of

information.  Send  comments  regarding  the burden  estimate  or any other  aspect  of this collection  ofinformation,  including  suggestions  for

reducing  this burden,  to the Office  of Management  and Budget,  Paperwork  Reduction  Project  (0348-0042),  Washington,  DC 20503.

PLEASE  DO NOT  RETURN  YOUR  COMPLETED  FORM  TO THE  OFFICE  OF MANAGEMENT

AND  BUDGET.  SEND  IT TO THE  ADDRESS  PROVIDED  BY THE  SPONSORING  AGENCY.

NOTE:  Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the
Awarding  Agency.  Further,  certain  Federal  assistance  awarding  agencies  may  require  applicants  to certify  to additional
assurances.  If such  is the case,  you will be notified.

As the duly  authorized  representative  of the applicant:,  I certify  that  the applicant:

1. Has the legal  authority  to apply  for Federal  assistance,

and the institutional,  managerial  and financial  capability

(including  funds  sufficient  to pay the non-Federal  share

of project  costs)  to ensure  proper  planning,

management  and completion  of project  described  in

this application.

2. Will give  the  awarding  agency,  the Comptroller  General

of the United  States  and, if appropriate,  the State,

the right  to examine  all records,  books,  papers,  or

documents  related  to the assistance;  and will establish

a proper  accounting  system  in accordance  with

generally  accepted  accounting  standards  or agency

directives.

3. Will not  dispose  of, modify  the use of, or change  the

terms  of the real properky  title or other  interest  in the

site and facilities  without  permission  and instructions

from the awarding  agency.  Will record  the Federal

awarding  agency  directives  and will include  a covenant

in the title of real property  acquired  in whole  or in part

with Federal  assistance  funds  to assure  non-

discrimination  during  the useful  life of  the project.

4. Will comply  with the requirements  of  the assistance

awarding  agency  with regard  to the drafting,  review  and

approval  of construction  plans  and specifications.

5. Will provide  and maintain  competent  and adequate

engineering  supervision  at the construction  site  to

ensure  that  the complete  work  conforms  with the

approved  plans  and specifications  and will furnish

progressive  reports  and such  other  information  as may  be

required  by the assistance  awarding  agency  or State.

6. Will initiate  and complete  the work  within  the applicable

time  frame  afker receipt  of approval  of the awarding  agency.

7. Will establish  safeguards  to prohibit  employees  from

using  their  positions  for a purpose  that  constitutes  or

presents  the appearance  of personal  or organizational

conflict  of interest,  or personal  gain.

8. Will comply  with the Intergovernmental  Personnel  Act

of 1970  (42 u.s.c. §§4728-4763)  relating  to prescribed

standards  of merit  systems  for  programs  funded

under  one of the '19 statutes  or regulations  specified  in

Appendix  A of OPM's  Standards  for  a Merit  System  of

Personnel  Administration  (5 C.F.R.  900, Subpark  F).

9. Will comply  with the Lead-Based  Paint  Poisoning

Prevention  Act  (42 u.s.c. §§4801  et seq.)  which

prohibits  the use of lead-based  paint  in construction  or
rehabilitation  of residence  structures.

10.  WillcomplywithallFederalstatutesrelatingtonon-

discrimination.  These  include  but are not limited  to: (a)

Title  Vl of the  Civil Rights  Act  of 1964  (P.L. 88-352)

which  prohibits  discrimination  on the basis  of race,

color  or national  origin;  (b) Title  IX of the Education

Amendments of 1972, as amended (20 u.s.c.  %1681
1683,  and 1685-1686),  which  prohibits  discrimination
on the basis  of sex  (c) Section  504 of  the

Rehabilitation  Act  of 1973,  as amended  (29) u.s.c.
§794),  which  prohibits  discrimination  on the basis  of

handicaps;  (d) the Age  Discrimination  Act  of 1975,  as

amended  (42 u.s.c. §§6101-6107),  which  prohibits

discrimination  on the basis  of age; (e) the Drug  Abuse
Office  and Treatment  Act  of 1972  (P.L. 92-255),  as

amended  relating  to nondiscrimination  on the  basis  of

drug  abuse;  (f) the Comprehensive  Alcohol  Abuse  and

Alcoholism  Prevention,  Treatment  and Rehabilitation

Act  of 1970  (P.L. 91-616),  as amended,  relating  to

nondiscrimination  on the basis  of alcohol  abuse  or

alcoholism;  (g) §§523  and 527 of the Public  Health

Service  Act  of 1912  (42 u.s.c. §§290  dd-3  and 290  ee

3), as amended,  relating  to confidentiality  of alcohol

and drug  abuse  patient  records;  (h) Title  Vlll  of the

Civil  Rights  Act  of 1968  (42 u.s.c. §§3601  et seq.),  as
amended,  relating  to nondiscrimination  in the  sale,

rental  or financing  of housing;  (i) any other

nondiscrimination  provisions  in the specific  statue(s)

under  which  application  for Federal  assistance  is being
made;  and (j) the requirements  of any other

nondiscrimination  statue(s)  which  may  apply  to the
application.

Previous Edition Usahle Authorized  for Local Reproduction Standard  Form 424D (Rev. 7-97)
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11.  W:II comply,  or has already  complied,  with  the

requirements  of  Titles  II and Ill of the Uniform  Relocation

Assistance  and Real Property  Acquisition  Policies  Act  of

1970  (P.L. 91-646)  which  provide  for  fair  and equitable

treatment  of persons  displaced  or whose  property  is

acquired  as a result  of Federal  and federally-assisted

programs.  These  requirements  apply  to all interests  in real

property  acquired  for project  purposes  regardless  of
Federal  participation  in purchases.

'12. llcomplywiththeprovisionsoftheHatchAct(5U.S.C.

§§1501-4  508 and 7324-7328)  which  limit  the political

activities  of  employees  whose  principal  employment

activities  are funded  in whole  or in part  with Federal  funds.

13.  Will comply,  as applicable,  with  the  provisions  of the Davis-

Bacon  Act  (40 u.s.c. §§276a  to 276a-7),  the Copeland  Act

(40 u.s.c. §276c  and '18 u.s.c. §874),  and the Contract

Work  Hours  and Safety  Standards  Act  (40 u.s.c. §§327-

333)  regarding  labor  standards  for  federally-assisted
construction  subagreements.

14.  Will  comply  with flood  insurance  purchase  requirements  of

Section  1 02(a)  of the Flood  Disaster  Protection  Act  of 1973

(P.L. 93-234)  which  requires  recipients  in a special  flood

hazard  area  to participate  in the program  and to purchase

flood  insurance  if the total  cost  of insurable  construction

and acquisition  is $10,000  or more.

15.  Willcomplywithenvironmentalstandardswhichmaybe

prescribed  pursuant  to the following:  (a) institution  of

environmental  quality  control  measures  under  the National
Environmental  Policy  Act  of 1969  (P.L. 91-

190)  and Executive  Order  (EO) 1 1514;  (b) notification

of violating  facilities  pursuant  to EO 11 73EI (c)
protection  of wetlands  pursuant  to EO 11990:  (d)

evaluation  of flood  hazards  in floodplains  in accordance

with EO 1 '1988: (e) assurance  of project  consistency

with  the approved  State  management  program

developed  under  the  Coastal  Zone  Management  Act  of

1972  (16 u.s.c. §§1451  et seq.);  (f) conformity  of

Federal  actions  to State  (Clean  Air)  implementation

Plans  under  Section  1 76(c)  of the Clean  Air  Act  of

1955,  as amended  (42 u.s.c. §§7401  et seq.);  (g)

protection  of underground  sources  of drinking  water

under  the Safe  Drinking  Water  Act  of 1974,  as

amended  (P.L. 93-523):  and, (h) protection  of

endangered  species  under  the Endangered  Species
Act  of 1973,  as amended  (P.L. 93-205).

16.  WillcomplywiththeWildandScenicRiversActof

1968  (16 u.s.c. §§1271  et seq.)  related  to protecting

components  or potential  components  of the national
wild  and scenic  rivers  system.

17.  Will assist  the awarding  agency  in assuring  compliance

with Section  106  of the National  Historic  Preservation

Act  of 1966,  as amended  (16 u.s.c. §470),  EO 4 4 593

(identification  and protection  of historic  properties),  and

the Archaeological  and Historic  Preservation  Act  of
1974  (16 u.s.c. §§469a-1  et seq).

18.  llcausetobeperformedtherequiredfinancialand

compliance  audits  in accordance  with  the Single  Audit

Act  Amendments  of 1996  and OMB  Circular  No. A-133,

"Audits  of States,  Local  Governments,  and Non-Profit
Organizations."

19.  llcomplywithallapplicablerequirementsofallother

Federal  laws, executive  orders,  regulations,  and policies
governing  this program.

20.  Will comply  with the requirements  of Section  106(g)  of

the Trafficking  Victims  Protection  Act (TVPA)  of 2€)00, as

amended  (22 u.s.c. 7104)  which  prohibits  grant  award

recipients  or a sub-recipient  from (1 ) Engaging  in severe

forms  of trafficking  in persons  during  the period  of  time

that  the award  is in effect  (2) Procuring  a commercial

sex  act during  the period  of time  that  the award  is in

effect  or (3) Using  forced  labor  in the performance  of  the
award  or subawards  under  the award.
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ATT  ACHMENT  C

CITY  OF SOUTH  GATE  NOTICE  OF PUBLIC  COMMENT  PERIOD

AND  OF A PUBLIC  HEARING  REGARDING

A PROPOSED  SuBST  ANTIAL  AMENDMENT  NO. I TO THE
2021-2022  ANNUAL  ACTION  PLAN  FOR

COMMUNITY  DEVELOPMENT  BLOCK  GRANT  PROGRAMS  AND

HOME  INVESTMENT  PARTNERSHIP  PROGRAMS

Hearing  Date:  Tuesday,  March  28, 2023

Time:  6:30  p.m.  or  as soon  thereafter  as the  matter  may  be heard

Place:  Members  of  the  public  wishing  to observe  the  meeting  may  join  through  a Call-In

Conference.  For  the  updated  Dial-In  Number  and  Conference  Code  for  the  February

28'h  City  Council  meeting  please  visit  the  City's  website  at
www.cityofsouthqate.orq/AqendaCenter

Description:  Consider  a substantial  amendment  to the 2021-2022  Annual  Action  Plan to approve  the
HOME  Investment  Partnership  Program  American  Rescue  Plan  Act  (HOME-ARP)  Allocation  Plan.

The City is required  to prepare  and submit  to the United  States  Department  of Housing  and Urban

Development  (HUD)  a HOME-ARP  allocation  plan for funds  appropriated  under  section  3205  of the

American  Rescue  Plan  Act  of 2021 (P.L. 117-2)  ("ARP")  for  the HOME  Investment  Partnerships  Program

(HOME).  The program  established  for the use of these  funds  is the HOME-American  Rescue  Plan or

"HOME-ARP"  program.  The  HOME-ARP  Allocation  Plan  describes  the  needs  and  gaps  in shelter,  housing

and services,  and  the method  of distribution  for  and planned  uses  of $2,584,579  of HOME-ARP  funds  the
City  received.

Proposed  Amendment  to the  FY 2021  -2022  Action  Plan:  HOME-ARP  Plan

The  City  is proposing  to use its HOME-ARP  funds  in the following  manner.

Use  of  HOME-ARP  F

Availability  of  Document  for  Public  Comment:  The  City  of South  Gate  encourages  citizen  participation

in the planning  process.  A Public  Hearing  regarding  this  proposed  Substantial  Amendment  to the  2021-22

Annual  Action  Plan  will  be held on Tuesday,  March  28, 2023,  6:30  p.m. via  the City's  Call-in  Conference.

The  public  has fifteen  (15) days  to comment  on the proposed  substantial  amendment.  The  fifteen-day

comment  period  starts  on March  10, 2023,  and  ends  March  28, 2023.  The  draft  HOME  ARP  Allocation  Plan
may  be  reviewed  at  https://www.cityofsouthqate.orq/GovernmenUDepartments/Community-

DevelopmenUSouth-Gate-Housinq-Authority/Community-Development-Block-Grant-CDBG-

Proqram#section-4.

Invitation  to  be heard:  All interested  persons  are  invited  to the  meeting  to be heard.  In addition,  written

comments  may  be submitted  to the  City  Council  prior  to the  hearing.  Comments  may  be submitted  in

writing  by mailing  comments  to the  City  of South  Gate,  Community  Development  Department,  Attn:  Carol

Averell,  Housing  Manager,  8650  California  Avenue,  South  Gate,  CA 90280.

Those  desiring  further  information  related  to this  project  should  contact:
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Contact:

Phone:

E-mail:

Carol  Averell,  Housing  Manager
(323)  563-9535

caverell@sogate.org

Mailing  Address: Community  Development  Department-  Housing

City  of South  Gate

8650  California  Avenue

South  Gate,  CA 90280-3075

Accessibility:  It is the intention  of the City  of South  Gate  to comply  with  the  Americans  with  Disabilities

Act (ADA)  in all respects.  The City of South  Gate  will attempt  to accommodate  attendees  in every

reasonable  manner.  Please  contact  at 72 hours  prior  to the above  scheduled  public  hearing  to establish

need  and  to determine  if additional  accommodation  is feasible.

Espariol:  lnformaci6n  en espariol  acerca  de esta  junta  puede  ser  obtenida  llamando  al 323-563-

9529

Dated:  March  3, 2023

Published:  March  9, 2023

The  Wave  Publication
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CITYMAt4AGER'S OFFICE
MAR 21 2023 Item  No.  2

Ciffl of  South Gate
CITY  COUNCIL

AG-ENDA  IBI[LL
For  the  Regular  Meeting  of: March  28, 2023

Ori a a g artment:  Public  Works

SUBJECT:  RESOLUTION  DECLARING  A  CONTINUED  EMERGENCY  AND

AUTHORIZING  REPAIR,  REPLACEMENT  OR  MAINTENANCE  ACTIVITIES  OF

PUBLIC  FACILITIES  RELATED  TO  THE  URBAN  ORCHARD,  CITY  PROJECT  NO.

539-PRK  WITHOUT  PUBLIC  BIDDING,  PURSUANT  TO  THE  EMERGENCY

CONTRACTING  PROCEDURES  OF  THE  SOUTH  GATE  MUNICIPAL  CODE  AND

THE  CALIFORNIA  PUBLIC  CONTRACT  CODE

PURPOSE:  To declare  an emergency  still  exists  and to authorize  the repair,  replacement  or

maintenance  activities  of  public  facilities  related  to the Urban  Orchard  Project  without  public

bidding.  The  Los  Angeles  County  Department  of  Public  Health,  Solid  Waste  Division  (County)

issued  a Corrective  Action  Order  requiring  construction  to stop  on the  project.  The  declaration  of

emergency  is necessary  to streamline  the  process  to procure  a replacement  contractor  to provide

maintenance  activities  to preserve  the site in a safe condition  until  the County  authorizes

construction  work  on the  project  to resume.

RECOMMENDED  ACTIONS:  The  City  Council  will  consider  making  a finding  and adopting

a Resolution  declaring  an  emergency  still  exists  and authorizing  repair,  replacement  or

maintenance  activities  of  public  facilities  related  to the Urban  Orchard,  City  Project  No. 539-

PRK,  without  public  bidding,  pursuant  to the emergency  contracting  procedures  of  the South

Gate  Municipal  Code  and the California  Public  Contract  Code.

FISCAI,  IMPACT:  There  is no impact  to the General  Fund.  The Urban  Orchard  Project

("Project")  has received  a total  of  $25.5  million  in grant  and other  funds  for  design,  construction,

operations,  and maintenance,  as summarized  below.

ANALYSIS:  The  Project  was  under  construction  and approximately  80%  of  construction  work

has been completed.  On December  29, 2022,  the City  received  a Corrective  Action  Order

("Order")  from  the Los  Angeles  County  Department  of  Public  Health,  Solid  Waste  Management

Program  ("County").  The  Order  required  the City  to stop all construction  activities  until  such

time  as a Post Closure  Land  Use Plan  ("PCLUP")  for  the Project  site was approved  by the

County.  Given  the PCLUP  approval  process  and input  received  to date, it will  take at least

several  months,  possibly  six  or more,  to obtain  approval.
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To avoid  the significant  delay  damages  that would  be payable  by the City  to the general

contractor  during  a prolonged  suspension  of  the project  pending  approval  of  the PCLUP,  the City

Council  terminated  the general  contractor's  agreement  at a Special  City  Council  meeting  on

February  6, 2023.  Such  termination  provided  both  immediate  and long-term  cost  savings  to the

City  but  also created  an iininediate  need for  the City  to retain  an interim  contractor  to perform

certain  ongoing  maintenance  and safety  activities;  a need which  must  be met  sooner  than  the

time  necessary  to engage  in nori'nal  public  bidding  procedures

The  proposed  Resolution  declares  a continued  emergency  exists  pursuant  to the authority  granted

by South Gate Municipal  Code FB l.54.470 and California  Public Contract Code § 22050. Those
Code  Sections  allow  cities,  by resolution,  to approve  the City's  entry  into  contracts  without

engaging  in public  bidding,  where  certain  emergency  conditions  are found  to have  occurred.

Staff  continues  to believe  that  the County's  Order  directing  all  construction  work  to be ceased  on

the Project,  constitutes  such  an emergency  due the  public  safety  with  an unfinished  construction

site  and the need  to respond  accordingly  to additional  directives  given  by  the County  related  to

ensuring  public  safety.  Staff  is recommending  that the  City  Council  adopt  the proposed

Resolution  so that  the City  can avail  itself  of  the accelerated  contracting  procedures  authorized

by  those  Code  Sections.  The  Resolution,  (1) declares  an emergency,  (2) authorizes  the City's

City  Manager  to take  such actions  deemed  necessary  to cause the maintenance  activities  to be

performed  and to procure  the necessary  equipment,  services,  and supplies  all without  giving

notice  for bids to let contracts,  (3) requires  that at each regularly  scheduled  City  Council

Meeting,  the City  Manager  present  to the Council  the reasons  justifying  why  the emergency  will

not  permit  a delay  resulting  from  a competitive  solicitation  for  bids,  why  that  action  is necessary

t6 respond  to the emergency,  and that the City  Council  review  the emergency  action  to

determine,  by  a four-fifth's  vote,  that  there  is a need  to continue  the emergency  action  until  the

emergency  action  is ten'ninated.

The City  is working  diligently  to secure  the PCLUP  approval.  The  process  has been  initiated

with  the submittal  of  technical  documents  such as the Workplan  for  interim  measures  and a

Summary  of  Site  Investigation.

Since  the original  Resolution  declaring  an emergency  was approved  by the City  Council  on

February  6, 2023,  the following  contracts,  expenditures,  and milestones  have  been  undertaken:

1.  NR  Development  Inc.  was infon'ned  that  Contract  No.  2021-66-CC  was terminated  by

the City  Council  effective  February  13,  2023,  except  for  maintenance  activities.

2.  Met  with  NR  Development  Inc. to discuss  the steps to close  out  construction  activities

and continue  maintenance  activities.  As of  February  16, 2023,  NR  Development  Inc. is

no longer  providing  any  project  services  or maintenance  activities.

3. City  forces  are providing  maintenance  services  and providing  security  services  through

a contract.

4.  Coordination  with  the Trust  for Public  Land  to initiate  the process  to prepare  the

technical  documents  necessary  to  secure  a replacement  contractor.  Initiated

communications  to select  a replacement  contractor  for  the  performance  of  maintenance

activities  on the project  site.
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5. Preliminarily  selected a recoininended  interim  contractor  and conducted  a field  review

to receive  a proposal  for maintenance  services as well  as interim  construction  services

allowed  by  the  LEA.

6. Submitted  a Phase II Workplan  to the LEA

7. Submitted  supplemental  request of  interim  operations  to the LEA.

BACKGROUND:  The Project  is a part of  the Capital  Improvement  Program.  The Project  is

located between the Los Angeles  River, Firestone  Boulevard,  the Thunderbird  Villa  Mobile

Home  Park, and the I-710  Freeway.  Two  primary  purposes of  the Project  are to divert  and treat

storm water  run-off  from  the Los Angeles  River  and provide  recreation  opportunities  to South

Gate  residents.

The Project  is being  constructed  on a property  that was used as an unpermitted  landfill  until  1949
by an entity  known  as Southeastern  Disposal  and By-Products.  The property  site is identified  in

CalRecycle's  Solid Waste Information  System (SWIS)  as an Unpermitted  Closed Solid  Waste

Disposal  Site and SWIS No. 19-AA-5545.  In 1984, the State of  California  Department  of  Health

Services, Toxic  Substances Control  Division  concluded  that the clean-up work completed

effectively  mitigated  waste  constituents  to proceed with the  Lewis  Homes  residential

development  project.  The requirements  of  the PCLUP  came into effect in 1988. As such,  the

project  site is subject  to State solid  waste regulations  that require  the PCLUP  before  any  change

to the current  land use,  construction,  or  land preparation  can  occur.

The Los Angeles  County  Department  of  Public  Health,  Solid  Waste Management  Program,  acts

as the Local  Enforcement  Agency  (LEA)  for the State of  California's  Department  of  Resources

Recycling  and Recovery  (CalRecycle).  The County  is authorized  by Division  30 of  the Public

Resources Code (PRC), Section 43209 and 45000, Title  14 and 27 of  the California  Code  of

Regulations  (14 CCR & 27 CCR),  to enforce applicable  solid waste regulations  and to ensure

solid  waste sites meet the State minimum  standards within  the County  of  Los Angeles.  As  such,

the City  is working  with  the LEA  to obtain  approval  of  the  PCLUP.

Construction  is currently  at the  80% completion  stage. Improvements  that have  been

substantially  completed  include  but are not limited  to rough  grading,  drop inlet  for storm  water

diversion  structures  in the Bandini  Channel,  a wetland  overlook  area, the stream adjacent  to the

educationjflexible  space building  and wetland, south bio swale, construction  of 18 raised

planters, planting  of 75 trees, installation  of the prefabricated  education  center  and the

restrootn/maintenance  building,  two shade stnictures,  a water element at the playground,

installation  of  multi-use  walking  and bicycle  pathways,  exercise equipment  located at various

stages along the walking  and bicycle  paths, benches, picnic  tables, drinking  fountains,  trash cans,

and pathway  lighting.  The total estimated  cost of  improvements  completed  to date is over $12
million.

The Project  has received  the listed  grants:

Grants Amount Grant  Recipient
State Water  Resource  Control  Board  (Prop 1) $7,975,100 City
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Land  and  Water  Conservation  Fund  (LWCF) $3,000,000
Los  Angeles  County  Flood  Control  District $530,000
Safe  Clean  Water-  Municipal  Funds $1,435,401
Safe  Clean  Water-  Regional  Funds $5,438,000
State  Parks-  Prop.  68 Grant $1,919,847
Conservation  Corp  of  Long  Beach $713,015
Rivers  and  Mountains  Conservancy  Funds $4,404,798

TPL
Private  Donations $90,000

Total $25,506,161

ATTACHMENT:  Proposed  Resolution

GD:lc
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Attachment  A

RESOLUTION  NO.

RESOLUTION  OF  THE  CITY  COUNCIL  OF  THE  CITY  OF

SOUTH  GATE,  ST  ATE  OF  CALIFORNIA,  DECLARING  AN

EMERGENCY  STILL  EXISTS  AND  AUTHORIZING

REPAIR,  REPLACEMENT  OR  MAINTENANCE

ACTIVITIES  OF  PUBLIC  FACILITIES  RELATED  TO  THE

URBAN  ORCHARD  PROJECT  WITHOUT  PUBLIC

BIDDING,  PURSUANT  TO  THE  EMERGENCY

CONTRACTING  PROCEDURES  OF THE  SOUTH  GATE

MUNICIPAL  CODE  AND  THE  CALIFORNIA  PUBLIC

CONTRACT  CODE

WHEREAS,  at the Special  City  Council  meeting  on February  6, 2023,  the City  Council

for  the City  of  South  Gate  ("City")  considered  and passed  a Resolution  declaring  an emergency

and authorized  the repair,  replacement  or maintenance  activities  of  public  facilities  related  to the

Urban  Orchard  Project  ("Project")  pursuant  to the emergency  contracting  procedures  of  the South

Gate  Municipal  Code  and the California  Public  Contract  Code;  and

WHEREAS,  construction  activities  at the Project  site  began  on August  2, 2021,  and  have

reached  the eighty  percent  completion  stage,  but  the Project  will  require  several  more  months  of

work  before  it  is complete;  and

WHEREAS,  the City  has received  notice  from  the Los  Angeles  County  Department  of

Public  Health,  Solid  Waste  Management  Program  ("County"),  demanding  that the  City

immediately  cease all construction  work  on the Project  until  such  time  that  a Post  Closure  Land

Use Plan  ("PCLUP")  is submitted  to the  County  for  approval  before  any  change  to the  current

land  use, construction,  or land  preparation  can  occur  to comply  with  the  requirements  of  the

California  Code  of  Regulations,  Title  27 (27 CCR),  Section  21190  (the  "Cease  and Desist  and

Corrective  Action  Order");  and

WHEREAS,  the  City  has terminated  its construction  agreement  with  the  contractor,  except

for  the requirement  for  the contractor  to perform  certain  maintenance  activities;  and

WHEREAS,  although  no construction  activities  will  occur  at the Project  site until  the

County  iSSues its PCLUP,  it will  be necessary  in the interim  for  certain  minimal  maintenance

activities  to be performed  at the site  for  the protection  of  the existing  improvements  and/or  for

public  safety  (collectively,  the "Maintenance  Activities");  and

WHF,REAS,  at a special  meeting  of  the South  Gate City  Council  ("Council")  held  on

Monday,  February  6, 2023,  the  Council  received  information  provided  by  the City's  Public  Works

Department  establishing  that the City  does not have sufficient  manpower  to perform  the

Maintenance  Activities  with  its own  forces,  and that  the immediate  need for  the performance  of

the Maintenance  Activities  does not permit  a delay  that would  result  from  a competitive

solicitation  for  bids.
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NOW,  THEREFOR,  BASED  ON  THE  FACTS  SET  FORTH  ABOVE,  THE  COUNCIL  OF

THE  CITY  OF  SOUTH  GATE,  CALIFORNIA,  HEREBY  MAKES  THE  FOLLOWING

FINDINGS:

1. The  County's  issuance  of  the Cease  and  Desist  and Corrective  Action  Order  at the

current  stage  of  the Project  work,  coupled  with  the immediate  and  ongoing  need  to

perform  the Maintenance  Activities,  has created  an emergency  for  the City  with

respect  to the  Project;  and

2. The  emergency  will  not  permit  a delay  resulting  from  a competitive  solicitation  for

bids  to perform  the Maintenance  Activities;  and

3. The  actions  to be taken  pursuant  to the Resolutions  set forth  below  continue  to be

necessary  to respond  to the emergency.

NOW,  THEREFOR,  THE  COUNCIL  OF  THE  CITY  OF  SOUTH  GATE,  CALIFORNIA,

DOES  HEREBY  RESOLVES  AS  FOLLOWS:

SECTION  1. The  City  Council  does  hereby  declare  that  the above  recitals  and  findings  are true

and  correct  and  incorporated  herein  by reference.

SECTION  2: Pursuant  to the authority  granted  by South  Gate  Municipal  Code  § 1.54.470  and

California  Public  Contract  Code  § 22050,  the Council  hereby  authorizes  and directs  the City's

City  Manager  and  his designees  to take  such  actions  as the City  Manager  deems  necessary  to cause

the  Maintenance  Activities  to be performed,  and  to procure  the  necessary  equipment,  services,  and

supplies  therefore,  all without  giving  notice  for  bids  to let  contracts,  and without  regard  to the

dollar  amounts  of  the contracts  for  such  activities,  equipment,  services  and supplies.

SECTION  3: At  each regularly  scheduled  meeting  of  the Council  after  the date of  the original

Resolution,  dated  February  6, 2023,  until  further  notice  from  the Council,  the City  Manager  has

and shall  continue  to present  to the Council  the reasons  justifying  the emergency,  that  the

emergency  declaration  will  reduce  delays  and associated  costs  that  would  otherwise  result  from

the  competitive  solicitation  for  bids  and why  that  action  is necessary  to respond  to the emergency.

SECTION  4. At  each  such  regularly  scheduled  meeting  until  the  emergency  action  is terminated,

the Council  shall  review  the emergency  action  to determine,  by a four-fifth's  vote,  that  there  is a

need  to continue  the emergency  action.

SECTION  5, The  Council  shall  terminate  the emergency  action  at the earliest  possible  date  that

conditions  warrant,  so that  the remainder  of  the Maintenance  Activities  may  be completed  by

giving  notice  for  bids  to let  contracts.

SECTION  6. In  accordance  with  the  provisions  of  California  Public  Contract  Code  § 22050,  this

Resolution  shall  only  be effective  if  passed  by  a four-fifths  vote  of  the Council.
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SECTION  7. The  City  Clerk  shall  certify  to the adoption  of  this  Resolution,  wliich  shall  be

effective  upon  its  adoption.

PASSED,  APPROVED  and ADOPTED  this  28"1 day  of  March,  2023.

CITY  OF  SOUTH  GATE

B:7:
Maria  del Pilar  Avalos,  Mayor

ATTEST:

B)7:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

F. Salinas,  City  Attorney
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CITYMANAGER'S OFFICE Item  No.  3
MAR 21 2023

Ci% of  South Gate
CITY  COUNCIL

AGENDA  BULL

Departmetat  Director:

SUBJECT:  AGREEMENT  WITH  FOUNT  AINHEAD  CONSULTING  CORPORATION

FOR  CONSTRUCTION  MANAGEMENT  AND  INSPECTION  SERVICES  FOR  THE

CONSTRUCTION  OF  TWEEDY  BOULEVARD  SIGNAL  SYNCHRONIZATION,  CITY

PROJECT  N0.  514-TRF

PURPOSE:  To  award  a professional  services  Agreement  with  Fountainhead  Consulting

Corporation  (Agreement)  to provide  construction  management  and inspection  services  for  the

Tweedy  Boulevard  Signal  Synchronization  Project  (Project).

RECOMMENDED  ACTIONS:  The  City  Council  will  consider:

a. Approving  an Agreement  with  Fountainhead  Consulting  Corporation  (Fountainhead)  to

provide  construction  management  and inspection  services  for  the construction  of  the

Tweedy  Boulevard  Signal  Synchronization  Project,  City  Project  No. 514-TRF,  in an

amount  not  to exceed  $175,290;  and

b.  Authorizing  the  Mayor  to execute  the Agreement  in  a form  acceptable  to the  City  Attorney.

FISCAL  IMPACT:  There  is no fiscal  impact  to the General  Fund.  The  proposed  Agreement  is

in the amount  of  $175,290  and it will  be funded  with  Proposition  C Funds  budgeted  in  the Fiscal

Year  2022/23  Capital  Improvement  Program.  The  total  project  budget  approved  is $2,567,212  as

summarized  below.

Service
Metro  Call

For Prqiects
Proc  C Local

Return

Road  Mitigation

Fees
Total

Design  Services $160,000 $69,929 $57,321 $227,250
Construction  Contract $1,100,000 $430,071 $303,127 $1,833,198

Construction  Contingency $250,000 $250,000

Construction  Management $100,000 $75,290 $175,290
Construction  Management

Contingency
$31,474 $31,474

Prqject  Management $17,212 $32,788 $50,000
Total $1,317,212 $500,000 $750,000 $2,567,212

ALIGNMENT  WITH  COUNCIL  GOALS:  This  Project  meets  the City  Council's  goal  for

"Continuing  Infrastructure  Improvements.  "
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ANALYSIS:  The Project  is in the Capital  Improvement  Program and was advertised  for

construction  bids. Construction  is planned  to begin  in April  2023 and is scheduled  to be completion

in six months.  The Department  of  Public  Works,  Engineering  Division,  is in need of  a construction

management  services  consultant  to oversee construction  and inspection  of  the Project.  A Request

for Proposal  was issued for  construction  management  services, and Fountainhead  was  the  highest

ranked  consultant.  The proposed  contract  amount  was negotiated  from  $272,640  to $175,290.  Fee
reductions  were made to "right-size"  the fee to the needs of  the Project.  The negotiated  fee proposal

of $175,290 is reasonable and within  the acceptable industry  standards  for  construction

management  services.

BACKGROUND:  The Project  is budgeted  in the CIP. Improvements  are  planned  from  Tweedy

Boulevard  from  Victoria  Avenue  to Atlantic  Avenue.  The improvements  include  installation  of

conduit,  fiber  optic  cable, new cabinets and controllers,  installation  of  video detection,  and the

rewiring  of  signalized.

The design  phase is complete,  and the project  was advertised  for construction  bids. Construction

is scheduled  to begin  in April  2023. Construction  management  and inspection  services  are  required

to manage  the construction  of  the oversee  construction.

On December  8, 2022, a Request  for  Proposal  ("RFP")  was released  to over  20 qualified  consulting

firms. On January 10, 2023, the City received  six (6) proposals  from  perspective  consultants

submitted  to the City  Clerk's  Office.  A panel comprised  of  three members  (City  Traffic  Engineer,

Electrical  Maintenance  Superintendent,  and Principal  Engineer from the City of Downey)

reviewed and short-listed  proposals and interviewed  the top three  consulting  firms.  This

qualification-based  selection  process weighed  several factors such as project  manager  and team

qualifications,  experience  on similar  projects  and understanding  of  technical  issues.  Based on  the

criteria,  Fountainhead  received  the highest  ranking  from  the  panel.

Ranking Consultant Fee Service  Hours Negotiated  Fee & Hours
l Fountainhead $272,640 1,776 $1'75,290 & 1,110  Hours
2 KOA $172,580 1,198
3 GK & Associates $200,000 1,100

The proposal  from  Fountainhead  was negotiated  from  $272,640  to $175,290.  Further,  their  fees

and service  hours  are reasonable  as compared  to the average of  the proposals  received  which  were

$182,623 and 1,136 service  hours. It is noted  that the fee proposal  is $2,710 higher  than KOA's
and the service hours are 88 hours less. However,  professional  services  are procured  based  on

qualifications  of the proposed consultant  team, not service  fees. The professional  service

procurement  process emphasizes qualifications  as means to ensure  projects  are constructed

responsibly  in accordance  with  plans and inspections,  and Fountainhead  demonstrated  to be the

most qualified  consultant.  As an example,  the project  has extensive  electrical  work  needed for  the

construction  and synchronization  of  the traffic  signals. Fountainhead  is providing  two electrical

inspectors  with  extensive  experience  needed for the project  whereas KOA  offered  an inspector

with  general  civil  experience.
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Fountainhead  provides  the  following  benefits  to the Project:

*  Experienced  Consulting  Firm  -  Fountainhead  is a Civil  Engineering  firm  that  specializes

in the provision  of  construction  management,  construction  inspection,  plan  review,  and

projectmanagement.  FountainheadhassuccessfullydeliveredMyriadofprojectsforcities

such  as Whittier,  Pico  Rivera  and  Newport  Beach.

*  Qualified  Staff  -  The selected  construction  manager  is a registered  Civil  Engineer.  He has

more  than  28 years  of  construction  industry  experience  in the transportation  field  which

includes  work  associated  with  major  urban  arterial  improvements,  capital  improvement

projects,  and infrastructure  and utilities  projects.  The construction  inspector  has over  30

years  of  experience  as an Electrical/Senior  Inspector  for  a wide  range  of  projects,  with

significant  amount  of  public  works  construction  observation  and special  inspection

experience.

*  Negotiated  Competitive  Fees - Fountainhead  submitted  an original  fee proposal  of

$272,640, which  was  negotiated  to $175,290 and  includes  a total  of  1,110  hours  of  service

for  the 5-month  construction  schedule.

The proposed  Agreement  offers  the services  needed  for  construction  including  administration,

construction  management,  inspection,  labor  compliance,  and utility  coordination.

Construction  is planned  to start  in April  2023 and is scheduled  for  completion  in 100 working

days,  which  is approximately  five  months.

ATTACHMENTS:  A. Proposed  Agreement  and  Exhibit  A

B. Location  Map

JL:lc
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Attachment  A

AGREEMENT  FOR  PROFESSIONAL  SERVICES  FOR

CONSTRUCTION  MANAGEMENT  ANI)  11NSPECiiON  SERVICES  FOR

THE  TWEEDY  BOULEVARD  SIGNAL  SYNCHRONIZATION

PROJECT,  BETWEEN  THE  CITY  OF  SOUTH  GATE

AND  FOUNT  AINHEAD  CONSULTING  CORPORATION

This  Agreement  for  Professional  Services  for  Construction  Management  and Inspection

Services  for  the Tweedy  Boulevard  Signal  Synchronization  Project  ("Agreement")  is made  and

entered  into  on March  28, 2023,  by and  between  the City  of  South  Gate,  a municipal  corporation

("City"),  and  Fountainhead  Consulting  Corporation  a California  corporation  ("Consultant").  The

City  and Consultant  are  sometimes  hereina:[ter  individually  referred  to  as a "Party"  and

collectively  as "Parties."

RECITALS

WHEREAS,  City  desires  to retain  a qualified  provider  for  certain  services  relating  to

Construction  Management  and Inspection  Services  involving  inventory  and data  collection  of

encroachment  facilities  in the  public  right-of-way;  and

WHEREAS,  Consultant  warrants  to City  that  it has the requisite  skills,  knowledge,

qualifications,  manpower  and expertise  to perform  properly  and timely  the Professional  Services

under  this  Agreement;  and

WHEREAS,  based  on such  representation,  City  desires  to contract  with  Consultant  to

perform  the services  as described  in  the Scope  of  Services  attached  hereto  as Exhibit  "A"  of  this

Agreement.

NOW,  THEREFORE,  the Parties  hereby  agree  as follows:

1.  SCOPE  OF  SERVICES.  City  hereby  engages  Consultant,  and Consultant  accepts  such

engagement,  to perform  the services  set forth  in the Scope  of  Services  as described  in Exhibit

"A"  attached  hereto  and made  part  of  this Agreement.  The Scope of  Services  may be

mutually  amended  from  time  to time  by  both  Parties  in writing.

2.  COMPENSATION  FOR  SERVICES.  The  total  amount  of compensation  for  this

Agreement  shall  not exceed  the sum of One Hundred  Seventy-Five  Thousand  Two

Hundred  Ninety  Dollars  ($175,290)  as described  in Consultant's  proposal  attached  hereto

as Exhibit  "A."  City  shall  pay Consultant  for  its professional  services  rendered  and costs

incurred  pursuant  to this  Agreement.  No  additional  compensation  shall  be paid  for  any other

expenses  incurred,  unless  first  approved  in writing  by  the City  Manager  or his/her  designee.

2.1  Consultant  shall  be required  to attend  meetings  at City  Hall  as necessary  in the delivery

of  the projects.  Travel  time  between  Consultant's  office  and City  Hall  shall  not  be

billable.  Consultant  may  request  an exemption  on a case-by-case  basis,  which  shall  be

subject  to City  approval.

5116863.1-L235.0  (Form  Rev.  9/8/21)
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2.2  Consultant  shall  be paid  in accordance  with  the schedule  included  in Consultant's

proposal  attached  hereto  as Exhibit  "A."  City  shall  pay Consultant  within  thirty  (30)

days  of  receipt  of  the invoice.

2,3  No  payment  made  hereunder  by City  to Consultant,  other  than  the final  payment,  shall

be construed  as an acceptance  by City  of  any work  or materials,  nor  as evidence  of

satisfactory  performance  by Consultant  of  its obligations  under  this  Agreement.

3.  TERM  OF  AGREEMENT.  This  Agreement  is effective  as of  March  28, 2023,  and will

remain  in effect  through  March  28, 2024,  unless  otherwise  expressly  extended  and agreed  to

by both  Parties  in  writing,  or terminated  by either  Party  as provided  herein.

4.  CITY  AGENT.  The Assistant  City  Manager/Director  of  Public  Works  ("Director"),  or

his/her  designee,  for  the purposes  of  this  Agreement,  is the agent  for  the City.  Whenever

approval  or authorization  is required,  Consultant  understands  that  the Director,  or his/her

designee,  has the authority  to provide  that  approval  or authorization.

5. CONFLICT  OF  INTEREST.  Consultant  represents  that  it presently  has no interest  and

shall  not  acquire  any interest,  direct  or indirect,  in any real  property  located  in the City  which

may  be affected  by the services  to be performed  by Consultant  under  this Agreement.

Consultant  further  represents  that  in performance  of  this  Agreement,  no person  having  any

such  interest  shall  be employed  by it.  Within  ten (10)  days,  Consultant  agrees  that  it will

immediately  notify  City  of  any other  conflict  of  interest  that  may  exist  or develop  during  the

term  of  this  Agreement.

5.I  Consultant  represents  that  no City  employee  or official  has a material  financial  interest

in Consultant's  business.  During  the term  of  this  Agreement  and/or  as a result  of  being

awarded  this  contract,  Consultant  shall  not offer,  encourage,  or accept  any financial

interest  in Consultant's  business  or in this  Agreement  by any  City  employee  or official.

6. GENERAL  TERMS  AJSJD CONDITIONS.

6.1  Termination  for  Convenience.  City  may terminate  this  Agreement  at any time

without  cause  by  giving  fifteen  (15) days  written  notice  to  Consultant  of such

termination  and specifying  the effective  date thereof.  In that event,  all finished  or

unfinished  documents  and other  materials  shall,  at the option  of  City,  become  its

property.  If  this  Agreement  is terminated  by City  as provided  herein,  Consultant  will

be paid  the total  amount  of  its costs  as of  the termination  date.  In  no event  shall  the

amount  payable  upon  termination  exceed  the total  maximum  compensation  provided

for  in this  Agreement.

6.2  Termination  for  Cause.

6.2.1  City  may,  by written  notice  to Consultant,  terminate  the whole  or any part  of

this  Agreement  in any  of  the following  circumstances:
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a. If  Consultant  fails  to perform  the services  required  by this  Agreement

within  the  time  specified  herein  or any  authorized  extension  thereof,  or

b. If  Consultant  fails  to perform  the services  called  for  by this  Agreement  or

so fails  to make  progress  as to endanger  performance  of  this  Agreement  in

accordance  with  its terms,  and in either  of  these circumstances  does not

correct  such failure  withing  a period  of  ten (10)  days (or such longer

period  as City  may  authorize  in writing)  after  receipt  of  notice  from  City

specifying  such  failure.

6.2.2  In the event  City  terminates  this  Agreement  in whole  or in part  as provided

above  in Subsection  6.2.1,  City  may  procure,  upon  such terms  and in such

manner  as it may  deem  appropriate,  services  similar  to those  terminated.

6.2.3  If  this  Agreement  is terminated  as provided  above  in Subsection  6.2.1,  City

may  require  Consultant  to provide  all  finished  or unfinished  documents,  data,

studies,  drawings,  maps,  photographs,  reports,  films,  charts,  sketches,

computations,  surveys,  models,  or other  similar  documentation  prepared  by

Consultant.  Upon  such  termination,  Consultant  shall  be paid  an amount  equal

to the value  of  the work  performed.  In ascertaining  the value  of  the work

performed  up to the date of  termination,  consideration  shall  be given  to both

completed  work  and work  in progress,  to complete  and  incomplete  drawings,

and to  other  documents  whether  delivered  to  City  or  in possession  of

Consultant,  and  to authorized  reimbursement  expenses.

6.2.4  If, after  notice  of  termination  of  the Agreement  under  the provisions  of

Subsection  6.2.1 above,  it is determined,  for  any reason,  that  Consultant  was

not in  default,  or that the  default  was  excusable,  then  the  rights  and

obligations  of  the Parties  shall  be the same as if  the notice  of  termination  had

been  issued  pursuant  to Subsection  6.1. above.

6.3  Non-Assignability.  Consultant  shall not assign  or  transfer  any  interest  in  this

Agreement  without  the express  prior  written  consent  of  City.

6.4  Non-Discrimination.

6.4.1  Consultant  shall not discriminate  against  any  employee,  subcontractor,  or

applicant  for employment  because  of race,  creed, gender,  gender  identity

(including  gender  expression),  color,  religion,  ancestry,  sexual  orientation,

national  origin,  disability,  age,  marital  status,  family/parental  status,  or

veteran/military  status,  in  the performance  of  its services  and duties  pursuant  to

this  Agreement  and will  comply  with  all  applicable  laws,  ordinances  and  codes

of  the Federal,  State,  and County  and the City  governments.  Consultant  will

take  affirmative  action  to  ensure  that  subcontractors  and  applicants  are

55



Agreement  for  Professional  Services

Fountainhead

Page  4 of  10

employed,  and  that  employees  are treated  during  employment  without  regard  to

their  race, color,  religion,  ancestry,  sex, national  origin,  disability,  or age.

Consultant  will  take  affirmative  action  to ensure  that  all employment  practices,

including  those of any  subcontractors  retained  by  Consultant  to  perform

services  under  this Agreement,  are  free from  such discrimination.  Such

employment  practices  include,  but  are limited  to:  hiring,  upgrading,  demotion,

transfer,  recruitment,  recruitment  advertising,  layoff,  termination,  rates  of  pay  or

other  forms  of  compensation,  and  selection  for  training,  including

apprenticeship.

6.4.2  The  provisions  of  Subsection  6.4.1 above  shall  be included  in  all  solicitations  or

advertisements  placed  by or on behalf  of  Consultant  for  personnel  to perform

any services  under  this  Agreement.  City  shall  have  access to all documents,

data,  and records  of Consultant  and its  subcontractors  for  purposes  of

determining  compliance  with  the equal employment  opportunity  and non-

discrimination  provisions  of  this  Section,  and all applicable  provisions  of

Executive  Order  No.  11246  (relating  to  federal  restrictions  against

discriminatory  practices)  is available  for  review  and on file  with  the  City

Clerk's  Office.

6.5  Insurance.  Consultant  shall  submit  to City,  certificates  indicating  compliance  with  the

following  minimum  insurance  requirements  no less than  one (l)  day prior  to beginning

of  performance  under  this  Agreement:

6.5.1  Workers  Compensation  Insurance  as required  by law.  Consultant  shall  require

all subcontractors  similarly  to provide  such workers'  compensation  insurance

for  their  respective  employees.

6.5.2  Comprehensive  general  and  automobile  liability  insurance  protecting  Consultant

in amounts  not less than  $1,000,000  for  personal  injury  to any one person,

$1,000,000  for  injuries  arising  out  of  one occurrence,  and $500,000  for  property

damages  or a combined  single  limit  of $1,000,000,  with  an aggregate  of

$2,000,000.  Each  such  policy  of  insurance  shall:

a. Be issued  by a financially  responsible  insurance  company  or companies

admitted  and  authorized  to do business  in  the State of  California  or which

is approved  in writing  by City.

b.  Name  and list  as additional  insured  the City,  its officers,  and employees.

c. Speci:ty  its acts as primary  insurance.

d. Contain  a clause  substantially  in the following  words:  "It  is hereby

understood  and agreed  that  this  policy  shall  not  be canceled  except  upon
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thirty  (30) days prior  written  notice  to City  of  such cancellation  or material

change."

e. Cover the  operations  of Consultant  pursuant to the terms  of this

Agreement.

6.6 Indemnification.  Consultant  agrees to indemnify,  defend and hold harmless City

and/or any other City  agency, including  other employees,  officers  and representatives,

for/from  any and all claims  or actions  of  any kind  asserted against City  and/or  any other
City  agency  arising  out  of  Consultant's  (including  Consultant's  employees,

representatives,  products  and subcontractors)  negligent  performance  under  this

Agreement,  excepting  only  such claims  or actions  which  may arise out of  sole or active
negligence  of City and/or any other City agency, or any third  parties not acting on

behalf  of, at the direction  of, or under  the control  of  Consultant.

6.7 Compliance  with  Applicable  Law.  Consultant  and City  shall comply  with  all

applicable  laws, ordinances, and codes of the  Federal, State, County  and City
governments,  without  regard  to conflict  of  law  principles.

6.8 Independent  Contractor.  This Agreement  is by and between  City  and Consultant  and

is not intended,  nor shall it be construed,  to create the relationship  of  agency,  servant,

employee,  partnership,  joint  venture,  or association,  as between  City  and Consultant.

6.8.1  Consultant  shall be an independent  contractor  and shall have no power  to incur

any debt or obligation  for or on behalf  of City.  Neither  City nor  any  of its

officers  or employees  shall have any  control  over  the conduct  of  Consultant,  or

any of Consultant's  employees,  except as herein set forth, and Consultant

expressly  warrants  not to, at any time or in any manner,  represent  that it, or  any

of its agents, servants or employees  are in any manner  employees  of City,  it

being distinctly  understood  that Consultant  is and shall at all times remain  to

City  a wholly  independent  contractor  and Consultant's  obligations  to City  are

solely  such as are  prescribed  by  this  Agreement.

6.8.2  Indemnification  of  CalPERS  Determination  - In the event that Consultant  or any

employee,  agent, or subcontractor  of  Consultant  providing  services under this

Agreement  claims or is determined  by a court of competent  jurisdiction  or

CalPERS  to be eligible  for enrollment  in CalPERS as an employee  of City,

Consultant  shall indemnify,  defend, and hold  harmless  City  for the payment  of

any employee  and/or  employer  contributions  for CalPERS  benefits  on behalf  of

Consultant  or its employees,  agents, or subcontractors,  as well as, for the

payment  of any penalties and interest on such contributions  which  would
otherwise  be the responsibility  of  City.

6.8.3  Business License Required.  According  to Title  2.08.40 of the South Gate
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Municipal  Code,  a business  license  will  be required  prior  to doing  business

within  the City,  even  if  the business  is located  outside  of  the City.  Verification

of  a valid  South  Gate  business  license  will  be required  prior  to start  of  work  and

any  fees associated  with  the acquisition  or maintenance  of  such  business  license

shall  be the sole  responsibility  of  Consultant.

6.9  Consultant's  Personnel.

6.9.1  All  services  required  under  the Agreement  will  be performed  by Consultant,  or

under  Consultant's  direct  supervision,  and all personnel  shall  possess  the

qualifications,  permits  and licenses  required  by State and local  law  to perform

such services,  including,  without  limitation,  a City  of  South  Gate business

license  as required  by  the South  Gate  Municipal  Code.

6.9.2  Consultant  shall  be solely  responsible  for  the satisfactory  work  performance  of

all personnel  engaged  in performing  services  required  by this  Agreement,  and

compliance  with  all  reasonable  performance  standards  established  by City.

6.9.3  Consultant  shall  be  responsible  for  payment  of  all  employees'  and

subcontractors'  wages  and benefits  and shall  comply  with  all requirements

pertaining  to  employer's  liability,  workers'  compensation,  unemployment

insurance  and Social  Security.

6.9.4  Consultant  shall  indemnify  and hold  harmless  City  and all  other  related  entities,

officers,  employees  and representatives  from  any liability,  damages,  claims,

costs,  and expenses  of  any nature  arising  from  alleged  violations  of  personnel

practices  or of  any acts of  omissions  by Consultant  in  connection  with  the work

performed  arising  from  this  Agreement.

6.10 Copyright.  No  reports,  maps  or other  documents  produced  in whole  or in part  under

this  Agreement  shall  be the subject  of  an application  for  copyright  by or on behalf  of

Consultant.

6.11 Legal  Construction.

6.11.1  This  Agreement  is made  and entered  into  in the State  of  California  and shall  in

all  respects  be interpreted,  enforced,  and governed  under  the laws  of  the State  of

California  without  regard  to conflict  of  law  principles.

6.11.2  This  Agreement  shall  be construed  without  regard  to the identity  of  the persons

who  drafted  its various  provisions.  Each  and every  provision  of  this  Agreement

shall  be construed  as though  each of  the parties  participated  equally  in the

drafting  of  same,  and  any  rule  of  construction  that  a document  is to be construed

against  the dra'fting  party  shall  not  be applicable  to this  Agreement.
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6.11.3. The article and section, captions and headings herein have been inserted  for
convenience  only and shall not be considered or referred to in resolving
questions  of  interpretation  or construction.

6.11.4.  Whenever  in this Agreement  the context  may  so require,  the masculine  gender

shall be deemed to refer  to and include  the feminine  and neuter, and the singular

shall refer  to and include  the  plural.

6.12 Counterparts.  This Agreement  may be executed  in counterparts,  and as so executed,
shall constitute  an agreement  which  shall be binding  upon all Parties hereto.

6.13 Final  Payment  Acceptance  Constitutes  Release.  The acceptance by Consultant  of

the final  payment  made under this Agreement  shall operate as and be a release of  City

from all claims and liabilities  for compensation  to Consultant  for anything  done,

furnished,  or relating  to Consultant's  work  or services.  Acceptance  of  payment  shall  be

any negotiation  of  City's  check or the failure  to make a written  extra compensation

claim  within  ten (10) calendar  days of  the receipt  of  that check. However,  approval  or

payment  by City  shall not constitute,  nor be deemed, a release of  the responsibility  and

liability  of  Consultant,  its employees,  sub-consultants  and agents for the accuracy  and

competency  of the information  provided  and/or work performed;  nor  shall  such

approval  or payment  be deemed to be an assumption  of  such responsibility  or liability

by City  for any defect  or error in the work  prepared  by Consultant,  its employees,  sub-

consultants,  and  agents.

6.14 Corrections.  In addition  to the above indemnification  obligations,  Consultant  shall

correct, at its expense, all errors in the work  which  may be disclosed  during  City's

review  of  Consultant's  report  or plans. Should  Consultant  fail  to make such correction

in a reasonably,  timely  manner, such correction  shall be made by City,  and the cost
thereof  shall be charged  to Consultant.

6.15 Files.  All  files of  Consultant  pertaining  to City shall be and remain  the property  of

City. Consultant  will  control  the physical  location  of  such files during  the term of  this

Agreement  and shall be entitled  to retain copies of  such files  upon  termination  of  this

Agreement.

6.16 Waiver;  Remedies  Cumulative.  Failure  by a Party to insist  upon  the performance  of

any of  the provisions  of  this Agreement  by the other  party,  irrespective  of  the length  of

time  for  which  such failure  continues,  shall not constitute  a waiver  of  such Party's  right

to demand compliance  by such other Party in the 'future.  No waiver  by a Party  of  a

default  or breach of  the other party shall be effective  or binding  upon  such a Party

unless made in writing  by such Party, and no such waiver  shall be implied  from  any

omissions  by a Party to take any action with  respect to such default  or breach.  No

express written  waiver  of  a specified  default  or breach shall affect  any  other  default  or

breach, or cover  any other  period  of  time,  other  than  any  default  or breach  and/or  period
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of time specified.  All  of  the remedies permitted  or available  to a Party under this

Agreement,  or at law or in equity,  shall be cumulative  and alternative,  and invocation  of
any such right  or remedy  shall not constitute  a waiver  or election  of  remedies  with
respect  to any other  permitted  or available  right  of  remedy.

6.17 Mitigation  of  Damages.  In all such situations  arising  out of  this Agreement,  the  Parties

shall attempt  to avoid and minimize  the damages resulting  from  the conduct  of  the

other  Party.

6.18 Severability.  If  any provision  in this Agreement  is held by a court of  competent

jurisdiction  to be invalid,  void, or unenforceable,  the remaining  provisions  will

nevertheless  continue  in :tull force  without  being  impaired  or invalidated  in  any  way.

6.19 Attorneys'  Fees. The Parties hereto acknowledge  and agree that each will  bear his  or

its own costs, expenses and attorneys'  fees arising out of  and/or connected  with  the

negotiation,  drafting  and execution  of  the Agreement,  and all matters arising  out  of  or

connected  therewith  except  that, in the event any action  is brought  by any  Party hereto

to enforce this Agreement,  the prevailing  Party in such action shall be entitled  to

reasonable  attorneys'  fees and costs in addition  to all other relief  to which  that Party  or

those  Parties  may  be entitled.

6.20 Entire  Agreement  and Amendments.  This  Agreement  constitutes  the  whole

agreement  between  City  and Consultant,  and neither  party  has made  any

representattons  to the other except as expressly  contained  herein. Neither  party, in
executing  or performing  this Agreement,  is relying  upon any statement  or information

not contained  in this Agreement.  Any amendments,  changes or modifications  to this

Agreement  must be made in writing  and appropriately  executed by both City and
Consultant.

6.21 Notices.  Any  notice required  to be given  hereunder  shall be deemed to have  been

given  by email  transmission  with  confirmation  of  delivery  and depositing  said notice  in

the United  States mail,  postage  prepaid,  and addressed as follows:

TO  CITY:

City  of  South  Gate

Arturo  Cervantes

Assistant  City  Manager/Director  of  Public  Works
8650 California  Avenue
South Gate, CA 90280

Email:  acervantes@sogate.org
TEL:  (323) 563-9567

WITH  COURTESY  COPY  TO:
City  Clerk's  Office
Yodit  Glaze

City  Clerk

8650 California  Avenue
South  Gate, CA 90280

Email:  yglaze@sogate.org
TEL:  (323)  563-9510
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TO  CONSULT  ANT:

Michael  Tahan,  Vice  President

Fountainhead  Consulting  Corporation

155 North  Lake  Avenue,  suite 800

Pasadena,  California  91101

Email: mtahan@fountainheadcopr.com
Tel:  (909)  262-4770

6.22 Warranty  of  Authorized  Signatories.  Each of  the signatories  hereto warrants  and

represents  that he or she is competent  and authorized  to enter into  this Agreement  on

behalf  of  the Party  for  whom  he or she purports  to sign.

6.23 Consultation  with  Attorney.  Consultant  warrants  and represents  that  it has consulted

with  an attorney  or knowingly  and voluntarily  decided  to forgo  such  a consultation.

6.24 Interpretation  Against  Drafting  Party.  City  and Consultant  agree that they have

cooperated  in the review  and drafting  of  this agreement.  Accordingly,  in the event  of

any ambiguity,  neither  Party  may  claim  that  the interpretation  of  this  Agreement  shall  be

construed  against  either  Party  solely  because that Party  drafted  all or a portion  of  this
Agreement,  or the clause  at issue.

7. EFFECTIVE  DATE.  The effective  date of  this Agreement  is March  28, 2023, and will

remain  in effect  through  and until  project  completion,  unless otherwise  terminated  in

accordance  with  the terms  of  this  Agreement.

[Remainder  of  page left  blank  intentionally.]
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IN  WITNESS  WHEREOF,  the Parties  hereto  have  caused  this  Agreement  to be executed  and
attested  by  their  respective  officers  thereunto  duly  authorized.

CITY  OF  SOUTH  GATE:

By:

Maria  del Pilar  Avalos,  Mayor

Dated:

ATTEST:

BY:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

By:

Raul  F. Salinas,  City  Attorney

FOUNT  AINHEAD  CONSULTING  CORPORATION:

BY:
Michael  Tahan,  Vice  President

Dated:
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January 10, 2023

Attn: Arturo Cervantes, P.E.
Assistant City Manager /Direc(or of Public Works
City of South Gate
8650 California Avenue
South Gate, CA 90280

SUBJECT: Proposal for Construction  Management and Inspection Services for the Tweedy Boulevard Signal Synchronization  Project
City Project No. 514-TRF

Dear Mr. Cervantes,

Fountainhead Consulting Corporation (Fountainhead) is pleased to offer our team of experts to perform
Construction Management and Inspection Services to the City of South Gate for the above project. Our team
will successfully deliver the City's project on-time and within budget. Fountainhead is a California Corporation
and certified as a Disadvantage Business Enterprise (DBE No. 41892)/Small  Business Enterprise and (SBE
No. 1798909). Corporate office is located at 7950 Cherry Avenue, Suite 103, Fontana, California, 92336 and
with a branch office in Pasadena California. Fountainhead is confident that the team (hat we are proposing is
the most qualified team to provide Construction Management Services to the City of South Gate.

Ivan Benavidez, PE, our Construction  Manager/Resident  Engineer, offers the City of South Gate more
(han 28 years of project and construction managemeni, civil engineering and consiruction inspection
experience. Ivan is assigned to high-profile projects on which he administered contracts, supervised
contractors and construction teams, responded to requests for information (RFIs), processed contract
change orders, and performed cost estimating. His experience includes Contract Managerfor Caltrans District
7's On-Call Electrical Inspection Servioes forthe past six (6) years, Caltrans District 8's A&E Specialty and
Electrical Construction Inspection services, Caltrans Districtl2's  On-Call Construction & Elecirical Inspection
Services, and City of Newport Beach's Park Avenue Bridge over the Grand Canal, City of Loma Linda, Mountain View Avenue Widening, City of El
Segundo's Douglas Street Grade Separation, and City of Placentia's Bradford Avenue Pedestrian Overcrossing just to name just a few.

Jesse Vargas, Electrical/Construction  Inspector, Mr. Vargas has more than 21 years of construc(ion experience which includes Electrical
Construction; traffic signal inspection, NEMA Controller foundation and cabinet construction, Fiber Optics; CCTV; Communication; Utility Construction and
Relocation; Power Application, Telephone Power Systems: Power Plants for Telecommunications: Audit for Telecom Plants; NEC and NFPA: Lighting
and Power Distribution; and Power transmission lines. His experience includes but is not limited (o Caltrans District 7's On-Call Electrical Engineering
Construction Inspection Services at Various LocaUon from Main Street Undercrossing to Imperial Highway Undercrossing, Caltrans District 8's On-Call
Riverside and San Bernardino Road Projects Contracts, Joint Point of Entry I  CHP Truck Weigh Station and Inspection Facility, Caltrans District 8,
Orange County Transportation Authority's 1-5 HOV Improvement Project, and City of Santa Monica's Public Works Electrical Projects.

Gabriel Flores, Electrical/Construction Inspector, Mr. Flores is a Certified Electrician with 30 years + of experience. Areas of expertise include
electrical inspection, construction inspection and quality assurance and quality control (QA/QC). He has delivered numerous projec(s, including irafflc
signal inspection, NEMA controller foundation and cabinet construction, and programing, boring inspection, fiber optic cable and conduit construciion,
fiber optic termination and testing and roadway construction inspection. His experience includes but is not limited to Caltrans Districtl2's  On-Call
Electrical Inspection Services, San Bernardino County Transportation Authority's US HWY 395 Widening, Caltrans District 7's 1-405 San Fernando
Valley Improvement Project, San Bernardino County Transportation Authority; US HWY 395 Widening, and City or Santa Monica's Vatious Projects.

One characteristic of the Fountainhead approach will be to manage this construciion contract by example. Fountainhead will provide consiruction
management sofiware known as "PROCORE" to facilitate communication and document RFI's, submittals, emails, etc... The software is user friendly,
and training will be provided if needed. Fountainhead recognizes ihat firms don't deliver projects, people do! We have therefore assembled a team of
highly qualified construction management professionals for this project that can capably
represent you and fully coordinate, administer, and inspect this project in a flexible and cost
effective manner. TABLE OF CONTENTS
We look forward to the next step in your selection process and ultimately providing consulting
services to !he City of South Gate. Please feel free to contact Michael Tahan at (909) 262-
4770, or mtahanpfountainheadcorp.com should you have any questions.

Letter of Transmittal
Qualifications  and Experience........,,.,..,...1
Organization Chart....,,,,...,.,,...,,.,.,......,.,,,.,3
Key Personnel.,.,,,,.,.,,.,,...,,,,...,,.....,..,..,.,..,3
References..,.,.....,..,,,....,.,.,.,,.,.,,....,.,,,.,.,,...9
Scope of Work & Project Approach..,.,,,.ll
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Boulevard  Signal Synchronization  Project

City  Project  No.  51 4-TRF

QUALIFICATION  AND EXPERIENCE

Fountainhead Consulting Corporation (Fountainhead ) is a leading provider of core

services specializing in project management, construction management,

construction inspection, specialty inspection, project controls, document control,

labor compliance, contraction administration and coordination services.

Fountainhead  offers  extensive  experience  in public  works  and construction

projects,including,  but not limited  to, transportation/infrastructure  including

traffic  signal,  traffic  control,  fiber  optic  cable/conduit  construction,  boring

inspection,  NEMA controller  foundation/cabinet  construction  and program,

roadway  construction  inspection;  street  rehabilitations,intersections/

interchanges,  various  facilities,  utilities  upgrades.  Fountainhead is your trusted

partner of choice for all your project inspection and construction management

needs. We aim to reduce your risk and develop your business through high quality
services meeting defined standards and regulations.
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Fountainhead's  complete  array of services  provide  our partners  and clients

with cost  effective  and efficient  smvices  and solutions  to their  project

inspection  and construction  management  requirements  covering  all aspects

and phases  of pre-construction,  construction,  and post-construction.

Experience You Can Count On

Fountainhead's  team members offer more than 100 years of combine experience

with Project/Construction  management  and inspection services for Capital

Improvement Projects for public works, infrastructure, transportation, buildings, and

utilities projects. Fountainhead's  key personnel's Michael Tahan, CCM as Project

Manager/Project  Director,lvan  Benavidez, PE, QSD/P as our Construction

Manager/Resident  Engineer, Jesse Vargas as Electrical/Construction  Inspector,

and Gabriel Flores, Electrical/Construction  Inspector have managed multiple

electrical and utility reconstruction projects similar to City South Gate's Tweedy

Blvd. Signal Synchronization project that included.

Cor orate  Address

7950 Cherry Avenue, Suite 103

Fontana, California 92336

Local  Office

155 North Lake Avenue
Suite 800

Pasadena, California 91101

Sin le Point  of  Contact  Information

Michael Tahan, MBA, CCM

Project Director

C: (909) 262-4770

mtahan fountainheadcor  .com

CLIENTS  INCLUDE

City of Whittier

City of Glendale

City of La Cariada Flintridge

City of Indio

City of Camarillo

City of Rialto

City of Riverside

City of Pico Rivera

Clty of Cemtos

City of Newport Beach

Clty of Anahelm

Clty of Irvlne

City of San Bernardino

& Clty of !'tlverslde

Caltrans Districts 7 8 & 12

*  County of Orange

County of Los Angeles

County of Riverside

County of Venturai Imperial County
County of San Bernardino

Orange County Transpiration

Authority (OCTA)

Ontario International Airport

Authority (01AA)

Caltrans  District  7 (07A4568), On-Call  Electrical  Engineering  Construction  Inspection.  Fountainhead, as prime

consultant, to is providing professional and technical services for electrical engineering construction inspection

Services, on an "as-needed" basis to support Caltrans District 7 during the construction phase in the of proposed

Caltrans transportation  facilities throughout Los Angeles and Ventura Counties. Services include electrical
engineering construction inspection, quantity calculations.

FOUNTAIN(ffi)I-IEAD 1
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Boulevard  Signal Synchronization  Project

City  Project  No.  51 4-TRF

* Caltrans  District  7 (0745257),  On-Call

Electrical  Engineering  Construction

Inspection.  Fountainhead, as prime

consultant, to is providing professional and

technical services for electrical engineering

construction inspection Services, on an "as-

needed" basis to support Caltrans District 7

during the construction phase in the of

proposed Caltrans transportation  facilities

throughout  Los Angeles and Ventura

Counties. Services include, but not limited

to performing electrical engineering

construction inspection, quantity

calculations, and checking grade and

alignment.

* Caltrans  District  7 (0743910),

Construction  Engineering,  Construction

Inspection  Support  Services  for East and

West Regions  of Los Angeles  County.

Fountainhead provided on-call construction

engineering, construction inspection support

of lighting, traffic control, roadway signage,

installing and modifying Intelligent

Transportation Systems (ITS) elements,

upgrading safety devices.

Caltrans District 12 (Contract No. 12A1736),  On-Call  Construction  Engineering,  Construction  Inspection,  Critical

Path Method (CPM) and Materials Sampling  & Testing Services.  Projects include inspection of roadway widening to

improve channelization,improvements to drainage, grading, PCC/AC  paving rehabilitation, on- and off-ramps, storm

drains, dike repairs, ADA ramps, sidewalk and pedestrian facilities, roadway signage, installing and modifying Intelligent
Transportation Systems (ITS) elements.

* Caltrans District 12 (Contract No. 1241589),  On-Call  Construction  Engineering,  Construction  Inspection,

Critical Path Method (CPM) and Materials Sampling  & Testing  Services.  Fountainhead,  as prime  consultant  is

providing inspection of lighting, signage, traffic control, freeway lighting, pavement, on- and off-ramps, storm drains,
dike repairs, ADA ramps, landscape, and irrigation.

* Los Angeles  County Department of Public  Works,  On-Call Construction  Inspection  Services.  Fountainhead as

prime consultant is providing contract administration, construction managements,  construction inspection, resident
engineers, electrical inspection and specialty inspectors on various projects throughout  Los Angeles County.

* Caltrans District 8 (0842146),  A&E Specialty & Electrical  Construction  Inspection.  Ivan was responsible for clear

and accurate deliverables,  task orders, managing budgets, meetings, supervising,  training and directing personnel,

and assigning qualified staff for Electrical inspection of lighting, fiber optic communications,  ramp metering, signalized
intersections, weigh stations, water pump houses etc....

* Rancho  Mission  Viejo Development. As Project Manager since 20131van has been responsible for ensuring scheduling

coordination for all utilities, construction projects and staffing assignments. Enforcing permit compliance  for all phases of

construction improvements, electrical inspection, contract administration, documentation, and scheduling analysis. This 20,000-

acre development has a current schedule build out over the next 20 years. Current Project Cost: $500 Million.

Organizational  Chart

Fountainhead will assist the City to successfully complete the Tweedy Boulevard Signal Synchronization project of

signalized at 18intersections by providing construction engineering services that includes an experienced project team,

electrical and roadway inspectors who are dedicated to providing quality services, and a commitment to serving our clients
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effectively. Fountainhead  has carefully selected talented professionals with extensive experience and knowledge  to
accomplish  the City's construction management  project

goals. The primary  focus  of  our  organization is two-fold:

"1. Provide high-quality  construction inspection staff to the

City in a timely manner

2. Ensure that the City is fully satisfied with our staffs

performance.

Key Project  Team

Fountainhead will assist the City of South Gate to

successfully  complete the Construction Management and

Inspection Services for Tweedy Blvd. Signal Synchronization

Project (City Project No. 514-TRF) that includes an

experienced project team, dedication to providing quality

services, and a commitment  to serving our clients effectively.

Our Project  Director,  Michael  Tahan, CCM will be our

teams Point of Contact for the City of South Gate. Michael

has selected key personal who will be the City's boots on the

ground to represent City of South Gate interests. With a

track record of completing cities project on budget, with no

claims, and within schedule, we are confident the City of

South Gate's Garfield Avenue Complete Street project will

not be any different. He has managed Street Reconstruction

projects for the City of Rialto, City of Redlands, City of Indio,

City of Glendale, and City of Camarillo and has managed local projects for many clients including Counties of Los Angeles,

Ventura, Orange, Riverside and San Bernardino; SBCTA, RCTD, Caltrans District 7, 8 and 12, and local Cities including
Redlands, Rialto, Loma Linda, Indio, Glendale, Whittier, Camarillo, Anaheim, Carson, and Long Beach.

Ivan Benavidez, PE, our Construction Manager/Resident  Engineer, offers the City of South Gate more than 28 years of project and
construction management, civil engineering and construction inspection experience. Ivan is assigned to high-profile projects on which he

administered contracts, supervised contractors and construction teams, responded to requests for information (RFIs), processed

contract change orders, and performed cost estimating. His experience includes Contract Manager for Caltrans District 7's On-Call
Electrical Inspection Services for the past six (6) years, Caltrans District 8's A&E Specialty and Electrical Construction Inspection services,
Caltrans District l2's On-Call Construction & Electrical Inspection Services, and City of Newport Beach's Park Avenue Bridge over the
Grand Canal, City of Loma Linda, Mountain View Avenue Widening, City of EI Segundo's Douglas Street Grade Separation, and City of

Placentia's Bradford Avenue Pedestrian Overcrossing just to name just a few.

Jesse Vargas, Electrical/Construction  Inspector, Mr. Vargas has more than 21 years of construction experience which includes
Electrical Construction; traffic signal inspection, NEMA Controller foundation and cabinet construction, Fiber Optics; CCTV; Communication;
Utility Construction and Relocation; Power Application, Telephone Power Systems: Power Plants for Telecommunications: Audit for

Telecom Plants; NEC and NFPA; Lighting and Power Distribution; and Power transmission lines. His experience includes but is not limited
to Caltrans District 7's On-Call Electrical Engineering Construction Inspection Services at Various Location from Main Street Undercrossing
to Imperial Highway Undercrossing, Caltrans District 8's On-Call Riverside and San Bernardino Road Projects Contracts, Joint Point of
Entry 1, CHP Truck Weigh Station and Inspection Facility, Caltrans District 8, Orange County Transportation Authority's 1-5 HOV
Improvement Project, and City of Santa Monica's Public Works Electrical Projects.

Gabriel Flores, Electrical/Construction  Inspector, Mr. Flores is a Certified Electrician with 30 years + of experience. Areas of expertise
include electrical inspection, construction inspection and quality assurance and quality control (QA/QC). He has delivered numerous

projects, including traffic signal inspection, NEMA controller foundation and cabinet construction, and programing, boring inspection, fiber

optic cable and conduit construction, fiber optic termination and testing and roadway construction inspection. His experience includes but is

not limited to Caltrans District 12's On-Call Electrical Inspection Services, San Bernardino County Transportation Authority's US HWY 395
Widening, Caltrans District 7's 1-405 San Fernando Valley Improvement Project, San Bernardino County Transportation Authority; US HWY
395 Widening, and City of Santq Monica's Various Projects.
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Key Team Member  Resumes

MICHAEL  TAHAN,  CCM  Project  Director
EDUCATION

MBA, Business

Administration/

Management, California

State University, Fullerton,

CA

BA, Business Administration

Beirut University, Beirut,

Lebanon

REGISTRATION

Certified Construction

Manager, CCMI No. 4375

Michael Tahan has more than 24 years of program and project management, financial

reviews, operations, administration, public relations and coordination experience. As a

program and project manager, he has been responsible for project and quality control,

contract administration, design management, consultant management, staffing, CPM

scheduling, claims management, governmental relations, franchise fee review, waste

hauler's review, verification, traffic analysis, source identification and coordination. He

brings experience with various public works, transportation, facilities and infrastructure

projects including highways, freeways, interchanges, bridges, roadways, utilities,

community  centers, parks, grade separations, solid waste, landfills, and airport projects.

Michael has managed Street Reconstruction Project projects for many clients including

but not limited to the Cities of Rialto, Redlands, Loma Linda, Indio, Glendale, Whittier,

Camarillo and completed projects for Anaheim, Carson, and Long Beach; Counties of San

Bernardino, Riverside, Orange and Los Angeles; and various transportation  agencies,

including but not limited to SANBAG (now SBCTA), RCTD, Caltrans, Ontario Airport.

RELEV  ANT EXPERIENCE

County  of Los Angeles  Public  Works,  As-Needed  Services,  Los Angeles,  CA

Project Manager  responsible for managing construction inspection and resident engineering services on the $8.9 million Del Mar

Avenue Bridge over Alhambra Wash Channel, $10 million New York Drive Reconstruction Project, $5 million Willowbrook Street

Reconstruction Project, $4.3 Million Eastside Light Rail Bike Interface, and street and intersection improvements on Rowan
Avenue at Eagle Street, Rowan Avenue at Hubbard Street, Woods Avenue at Hubbard Street, Woods Avenue at East 4th Street,

and Woods Avenue at Eagle Street. Projects also included Poema Bridge, Buttes Tanks, Malibu Tanks, Topanga Oaks Tanks,

Marina Pipeline, lO'h Street West Pipeline, 9th Street Bridge and Queensway Bridge projects. Project Cost: Various.

City of Rialto,  On-Call  Construction  Management  & Inspection  Services,  Rialto, CA

Project Manager. Project Cost: Various.

City of Camarillo,  Annual  Resurfacing  Project  ST-5017, Camarillo,  CA

Project Manager responsible for managing inspectors, resident engineers, and various capital improvements the Street

Reconstruction projects including, but not limited roadway and highway improvements, electrical and dry utilities relocation

structures; landscaping and itrigation; traffic signals, streetlights upgrades; water and sewer systems improvements.

City of Indio,  On-Call  Construction  Management  & Inspection  Services,  Indio, CA

Project Manager. Project Cost: Various.

Caltrans  District  7, A&E Professional  and Technical  Construction  Engineering  & Critical  Path Method,  Los Angeles,  CA

Project Director. Project Cost: Various.

Caltrans  District  8, A&E Professional  and Technical  Construction  Engineering  & Critical  Path Method,  San

Bernardino  and Riverside  Counties,  CA, Project Director. Project Cost: Various.

Riverside  County  Transportation  Department,  Clay Street  Grade Separation,  Jurupa  Hills, CA

Project Director: Provided construction management  services for the $16 million grade separation for the existing at-grade
crossing of Clay Street and the Union Pacific Railroad (UPRR), and construction of a parkway, eight retaining walls, UPRR

bridge and several parking lots. Project Cost: $16 Million.

City of Carson,  Wilmington  and 1-405 Interchange  Modification  Project,  Carson,  CA

Project Director  responsible for providing management  and resident engineering services for this interchange modification

project. Work includes surveying the pavement, sidewalks, drainage facilities, traffic signals and retaining walls within the

existing and acquired right of way. In addition to performing a constructability  review, he was responsible for construction

management  and inspection. Project Cost: $24 Million.
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IVAN BENAVIDEZ,  PE, QSD /QSP

Construction  Manager/  Resident  Engineer

EDUCATION

MS, Civil Engineering

Cal State University, Long

Beach

BS, Civil Engineering,

New Mexico State

University, NM

REGISTRATION

CA, Civil Engineer
No. C52076

RELEVANCE

*  28 Years of Civil

Engineering

Experience

*  Program/Projects

Mgmt.

*  Contract

Administration

@ CPM Scheduling

*  Construction Phasing

*  Private/Public

Developments

*  Share Holders/

Agency Coordination

AWARDS  / HONORS

Outstanding Construction

Manager, CMAA, 2004

Best Infrastructure Project

ofthe  Year in ihe U'nited

States Under $IO Million,
CMAA, 2007

Bestlnfrastructure

Improvement Project,

ASCE, 2009

Ivan Benavidez, PE, has successfully led similar programs; and is familiar many other local

agencies, developers, and state governing authorities. He brings more than 28 years' experience

in the civil engineering industry including direct, award-winning experience as a project manager

for multiple projects throughout Southern California. His experience includes program/project  and

construction management, public relations, and scheduling expertise. Mr. Benavidez has

successfully  delivered over $3 billion in capital improvement projects For various cities, counties,
Caltrans, county departments of transportation,  various transportation  authorities, private

developers, US Army Corps of Engineers, and the Naval Civil Engineering Corps where he spent

10 years with a Naval Seabee Construction Battalion. His program project management

experience includes planning, permitting, design coordination, construction and traffic control

activities. Furthermore, he has an in-depth understanding of how the various stakeholders  must

work together  to deliver each project. Mr. Benavidez is a proactive manager who is driven by client

satisfaction. He provides a cost-conscious approach combined with a strong technical expertise,

management  skills, and the ability to build consensus amongst stakeholders  with competing
interests to ensure project success.

RELEV  ANT  EXPERIENCE

Caltrans  District  12 (12A1589), On-Call  Construction  CPM Analysis  Services,  Orange

County,  CA, Project Manager. Project Cost: $6 Million.

City of Newport  Beach, Park Avenue  Bridge  over  the Grand Canal, Newport  Beach, CA

Project Manager. Park Avenue Bridge over the Grand Canal connects Balboa Island and Little

Balboa Island is to reconstruct because the existing bridge has experienced advanced

deterioration and hap been determined to be functionally obsolete. Project Cost: $7 Million

Caltrans  D7 (07A3260 and 07A3261) On-Call  Construction  Engineering  & CPM Analysis

Services,  Los Angeles,  CA, Contract Manager. Responsible for clear and accurate deliverables,

task orders, managing budgets, meetings, supervising, training and directing personnel, assigning

qualified staff such as landscape, electrical, SWPPP inspectors, and CPM scheduling personnel,

maintain quality control, managing sub-consultants,  monitoring DBE's, and ensuring contract

compliance. Project Cost: $12 Million.

Caltrans  District  8 (08A1589), SR 215 0n-Call  Construction  Program/Project  Management
Services,  Riverside,  CA

Project Manager. Responsible  for clear and accurate deliverables, task orders, managing budgets,

meetings, supervising, training and directing personnel, assigning qualified program management  sti

and CPM scheduling personnel, maintain quality control, managing sub-consultants,  monitoring DBE

and ensuring contract compliance. Project Cost: $4 Million.

Caltrans District  8 (08A1589), On-Call Miscellaneous  Services,  San Bernardino/Riverside

Project Manager. Responsible  for clear and accurate deliverables, task orders, managing budgets,

meetings, supervising, training and directing personnel, assigning qualified program management  sti

public relations personnel, traffic management  personnel, and CPM scheduling personnel, maintain

quality control, managing sub-consultants,  monitoring DBE's, and ensuring contract compliance.

Project Cost: $8 Million.

City of Anaheim,  Gene Autry  Way (West)/Haster  Street  Widening,  Anaheim,  CA

PM/  Resident  Engineer. Project  won ASCE's  2014 -  Bridge  Project  of  the Year.

Project Cost:116 Million.
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JESSEVARGAS

Electrical/  Construction Inspector
EDUCATION

Construction

Management, California

Polytechnic Extended

University

CERTIFICATIONS

CA, Certified General

Electrician, No."l10368

Mr. Vargas is a Certified Electrician with more than 21 years of experience in the construction
industry. Jesse has expertise in inspection, transportation engineering and construction
management. His experience includes traffic signal inspection, NEMA controller foundation and

cabinet construction, and programing, boring inspection, fiber optic cable and conduit construction,

fiber optic termination and testing and roadway construction inspection. His projects include

technology and communications systems, lighting, roads, highways, rail and transit. Jesse has

planned, organized and supervised public works and private construction projects from inception to
completion. He was responsible for presenting bid packages and awarding contracts; coordinating
personnel, materials and equipment; and interpreting and ensuring compliance with specifications.
In addition to designing and managing installations, Jesse liaised with vendors, subcontractors,

contractors and government agencies; monitored safety and environmental quality control and

read blueprints. He also installed and inspected high-mast lighting on freeways, traffic signals,

streetlights, fiber-optic and telephone interconnect cables, closed-circuit television cameras,
underground electrical systems electrical wiring and vehicle detection systems.

RELEVANT  EXPERIENCE

Caltrans District 7 (07A4568), On-Call Electrical Engineering Construction Inspection Senices  at Various  Location  from
Main Street Undercrossing to Imperial Highway  Undercrossing,  Los Angeles,  CA

Electrical Inspector. Jesse is providing electrical inspection services under construction management support services contract for

various projects. The work is comprised of electrical inspection, landscape inspection, SWPPP inspection and office engineering

support to Caltrans District 7 throughout Los Angeles. Jesse is responsible for inspecting ramp metering system, CCTV, fiber optic,

changeable message signs and electrical services controllers for various Caltrans projects. He also provides inspection for electrical
wiring repairs, overhead and ground sign panels as well as other associated tasks. Cost: Various.

Caltrans District 8, On-Call Riverside and San Bernardino Road Projects Contracts 0841481, 08A176, 08A2146, 08A2586,
Riverside  and San Bernardino  Counties,  CA

Electrical Inspector. Jesse is providing electrical inspection services under construction management support services contract.

The work is comprised of electrical inspection, landscape inspection, SWPPP inspection and office engineering support to Caltrans

District 8 throughout San Bernardino and Riverside counties. Jesse is responsible for inspecting ramp metering system, CCTV,

fiber optic, changeable message signs and electrical services controllers for various Caltrans projects. He also provides inspection

for electrical wiring repairs, overhead and ground sign panels as well as other associated tasks. Jesse provides as-needed support

to Caltrans on various road and bridge projects throughout District 8, which encompasses Riverside and San Bernardino counties
in Southern California. Project Cost: Various.

Joint Point of Entry 1, CHP Truck  Weigh Station and Inspection Facility,  Caltrans  District  8

Electrical Inspector responsible for inspection of a variety of electrical inspection duties such as the following installations, high

mast, canopy, parking lot, sign and highway lighting, WIM stations with piezoelectric and detector loop sensors, CCTV and fiber

optic. Duties also included coordinating with electrical design and SCE for the installation of Type ffl  CF service cabinets with

step up and step-down transformers, building generator for a separately derived system, SCE manholes, SCE transformers and
the Main distribution cabinet for the building.

Orange County Transportation Authority (OCTA), 1-5 HOV Improvement Project, San Juan Capistrano,  CA

Electrical Inspector. For this $44 million project, Jesse serves as Electrical Inspector for the OCTA 1-5 HOV improvement

project from PCH to San Juan Creek Road, totaling 4.9 miles. Project Cost: $44 Million.
City of Santa Monica,  Public  Works  Projects, Santa Monica,  CA

Electricallnspector. This involved the replacement ofstreetlights/luminaries and power service, the installation of 120-V multiple

circuit wires and conduits, the installation of pull boxes, the installation and upgrading of service cabinets and the restoration of

affected street and sidewalk surfaces. Project Cost: $5 Million.
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GABRIEL FLORES

Electrical/  Construction Inspector

EDUCATION

Electrical Training Institute
Cer(ificate

-CERTIFICATIONS

CA, Electrician, No. C6680587

RELEV  ANT EXPERIENCE

Mr. Flores is a Certified Electrician with 30 years + of experience. Areas of expertise
include electrical inspection, construction inspection and quality assurance and quality
control (QA/QC). He has delivered numerous projects, including roads and highways,
bridges, airports, light rail, heavy rail, landscape, power distribution facilities, Port of Long
Beach Electric Vehicle Charging Stations in conjunction with SCE oversight inspection.
His experience includes traffic signal inspection, NEMA controller foundation and cabinet
construction, and programing, boring inspection, fiber optic cable and conduit
construction, fiber optic termination and testing and roadway construction inspection.
Gabriel was responsible for inspecting electrical lighting, closed circuit television (CCTV)
and ramp metering systems; traffic monitoring stations; traffic signals; street and highway
safety lighting; fiber-optics; and electrical conduit systems. In addition to training

apprentices on behalf of the International Brotherhood of Electrical Workers (IBEW) Local
11, and Caltrans employees, Gabriel is familiar with the followings: Caltrans Standard
Plans and Specifications, City of Los Angles Standard Plans and Specifications, County
of Los Angles Standard Plans and Specifications as well California Code of Regulations,
National Electrical code as they relate to electrical requirements.

Caltrans District  12 (Contract  No. 12A1736), On-Call Electrical  Inspection  Services,  Orange County,  CA
Lead Electrical Inspector. Inspecting and monitoring of all fieldwork and progress of the contractor and subcontractor(s) as they
installed and tested system equipment. Ensured all installations meet contract documents and adhere to Caltrans, City, State and
Local applicable codes, Standard Plans and Specifications. Inspecting the traffic control operation, SWPPP Compliance,
drainage, electrical installation of ramp metering, street lights, upgrade conduits, LED tunnel lighting, CCTV Cameras, and
associate equipment, traffic loops and associated cabling, electrical cabinets, underground utility relocation, prepare monthly
estimate, review Change Orders. Project Cost: Various.

San Bernardino  County Transportation  Authority,  US HWY 395 Widening, Cities of Victorville  & Adelanto, CA
Lead Electrical Inspector. Gabriel's responsibility on the project includes the following: on-site operations coordination, facilitating
decisions for installation, Traffic Signal, Hwy Lighting, payments, monthly progress payments. submittal review, RFI's contract
change order review and coordination with other construction divisions within Caltrans and serving utility companies. Components
of the work include the installation of underground electrical conduit by directional bore and or open trenching method, CIDH
foundations for signals and lighting, utility coordination. Project Cost: Various.

Caltrans District  7, 1-405 San Fernando Valley Improvement  Project

SeniorElectrical  Inspector. As a lead inspector, Gabriel was responsible for the following: on-site operations coordination,
facilitating decisions for installation, traffic control, payments, contract change orders, monthly progress payments and
coordination with other construction divisions within Caltrans. Components or the work include the installation or precast, pre-

stressed concrete panels and a metal beam guard railing, traffic stripes, water retention basin (Austin vault), dowel bar
installation, profile grinding, AC paving/grind and overlay and RSC slab replacement. Gabriel was also involved with electrical
work comprising approval of equipment locations, installation of highway lighting, modify ramp meter installation, and modify
traffic monitoring systems, and installation of MVDS systems.

City of Santa Monica, Various Projects, Santa Monica, CA
Electrical Inspector. As Electrical Inspector for multiple City projects, Gabriel's duties included overseeing installation,
providing construction management, interfacing with city officials, meeting delivery dates and planning and scheduling for
multiple projects. Projects included 3rd Street Promenade Lighting, Downtown Signalization/Modification,  Pio Boulevard
Streetscape/Signalization,  Olympic Boulevard Streetscape/Signalization, Pier Lighting Modifications, Parking Lot Lighting
Projects (public libraries and beach parking lots), Street Lighting Conversion Projects (from series to multiple throughout the
City of Santa Monica) and Santa Monica Airport Lighting. Project Cost: Various.
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Staff  Experience,  Academics,  Credentials  & Staff  Availability  Matrix

Fountainhead is pleased to introduce our key personnel who will lead this project. Also identified are our support personnel

with an overview of their qualifications. Education, similar project experience, and experience with state and federal guidelines

and applicable professional credentials of proposed staff, along with identified licensed Professional Engineers in the State of

California and corresponding licenses are provided in the table below. The table below also provide each staff members'
availability to this project.

Michael Tahan, CCM
a Director

CA, Construction
, No. 4375

MBA /BA,
Business Admin. 24 Various

KEYSTAFF

Ivan Benavidez, PE, QSD/P
CM t RE

CA, Civil Eng.
No. C52076

MS,.Civil Eng.
BS, Civil Eng.

28 * * *
OCT A 1-405

DB 100%

Jesse Vargas
Electrical/Construction Insp.

CA, Electrical
No. E110368

Construction
Management

20 @ 01AA, On-Call 100%

Gabriel Flores
Electrical/Construction Insp.

CA Electrician, No.
C6680587

Electrical

Training Institute
30 @ * * Caltrans D7 100%

4,40ie ;jQj_rez, ' - ' - '
',Electrical7Con,stetictio?-1@sp;

NABCE8 CertifieJ - ' g§,' 6ivj Eng.)a, 3O:. ' Q '; * I :' Calrr46s D7" a'TOOo/o

: eesar C@rdit. ' a"  '
;E'lectiical 76j0structlon Irfsp.. '

IBEW Locgl Ufiion
.11 _"  -'a

': Ir'taffic Signal '&'
Sfreet light:Qg,

32= plAA, On-Call , 'j Cm:Po

- R?Y Torr(i.  i
"E!ectrical /.-Coi)Qtrucjiori frisp. '

H CA, El%,tiictat,
,: No. 66NOe;Y

Electrical - i,; -

rSWPPP =  a
30 *' *' C,-altrans G)6 IOO%

Nicok. Salem :

: D6c.a(,oritrolXLtiii;C6mp./OE'
:-aMBAi Bus. Adm.
" BA,-:ublic Rel.

:=lEi LA Metto;,1-5 l.00'o:4

iS;ayi';4,':Laja@on, EIT iF)
' Doc. C6?trolfLabol; Coop./05'

'C4,,:'El"i "- . 
!%'.':173209 ,

'BS, Civil Eng. " .6 *

La C4r)ada
- Flintciage,

Soundwalls Ill
" 100',/O

' (,16udia,Mijia.:  ',,, .,..,y '-

' Pub_lic Relatior)s'/-QuQ$ti.- '

La Camadffl'

a ' IA  .,a ', , 6'. l  1.  _

a BS, Marketing f5 s Flintr-iffigil'
SqurdW=l!s"(i'

jOO%
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References

ON.CAtL-SPECIALTY
CONSTRUCTION

INSPECTION SERVICES
(08A2586 & 0843068)

Locatioii:  San Bernardino &
Riverside Counties, CA

Masud Zahedi, PE

Contract %anager
Caltrans District  8
464 West 41h Street
San Bernardino, CA 92401
909.383.5952

Masud.Zahedi@dot.ca.gov

I Location:.'LosAngeleJ' LOS4@!bi-,'(rA900l2

ETIWANDA CORRIDOR
IMPROVEMENTS

Owner: City of Rlalto

Location:  Rialto, CA

YearCompleted:  11/2019-
06/2020

Project  Cost: Various

Amparo Corona
Principle Budget Analyst
City of Rialto

150 South Palm Avenue
Rialto, California 92376
909.42i.7244

acorona@rialtoca.gov

Fountainhead (acquired PPM Group) is
providing electrical and corlslruction

inspection-servlces including, but not

Ifmtied iC)4rafflC sigffals, streei lights, diy Michael Tahan. CCM
ut:litjeS, asphalt concrete, grading, water Cesar Cerda
systemsiandtraff'iccontrol. RayTorres

I-40 Corridor Improvements

1-15 from the San Diego to one mile

north of the SR-91 / 1-15 Interchange

.F-ountainbeaa is p4diffg,e%fp(iaf
ins(re,tt6ri far vatious roaaWaiy-and

q!,\@ly:ml4o.7m51y5t,!7tAq:7a!Jnd .> Jeslv'a":.aiasea;asidez.PE

isqw%tt.is-iriiprovements.'on.variout Jesseo'aor":c':o'ezre
projectslt5.r.ougHout LO)) Mgeles,@pd'

ffiffl

Fountainhead (acquired PPM Group) is
providing electncal/construction
inspectors on:

Riverside Avenue and Etiwanda

Avenue Traffic Signal Upgrade
Cactus Avenue and Etiwanda Avenue
Traffic Signal /Meter  Systems

Spruce Avenue from Foothill
Boulevard to Grove Street

Michael Tahan, CCM
Cesar Cerda
Raymond Torres

rouxaraiw(@hcao
9

73



City of South Gate
Construction Management & Inspection Services for the

Construction of the Tweedy Boulevard Signal Syncmonization Prolect
City Prolect No. 514-TRF

AS.NEEDED

CONSTRUCTION
INSPECTION

Owner: City of Indio

Location:  Indio, CA

Year Completed:

07/2019-10/2020

Timothy T. Wassil, PE
Public Works Director
City of Indio
100 Civic Center Mall
Indio CA, 92201
760.391.4018
TWassil@lndio.oro

wal: andp.ridges.. Qale Avenue is also

Fountainhead (acquired PPM Group)
provided construction management,
electrical/construction  inspection and

labor compllance services for various Michael Tahan. CCM
projects, including, but not limited to: Cesar Cerda
ii Jackson Street Interconnect Electrical / Nicole Salem

Traffic Signal

ii Jefferson Street/Ave  48 Rehabilitation

ii Avenue 42

F4ainhe:ad (fficquirgdlPPM <9Foup).is
providind cafr)plete on,6ffill constructiop;
l'qanageme,nt, electrical arid construction.
insp-et'ilo?i aijd rriatetiffiis"testing serVicej
onvarfops'projects.Proje$inqlQdep, . MichaelTahan,CCM

Ho6k Creek Road & hlospltal Road

ii RiVerside Road and other Roads

ON4CALL INSPECTION

SERVICES

Be'rnardino Depqjffi@y)t 61 Publia'Qor@B

Smi Eierria-rtfino. CA92415

i11202-' Cailos.Seanez@dpwisb6oi:iBty:c
ProjectCost:Various  a O
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Boulevard  Signal Synchronization  Project

City  Project  No.  514-TRF

SCOPE OF WORK  AND PROJECT  APPROACH

Project  understanding

The City of South Gate is seeking a qualified consultant  to provide

Construction Management and Inspection Services for the Construction ofthe

Tweedy Boulevard Signal Synchronization Project (City Project 514-TRF).

Services to be provided includes contract administration, construction

management, inspection, utility coordination, labor compliance, public

outreach, and project close-out services. All services are to be provided in

accordance with the project documents, the Standard Specifications for Public

Works Construction, 2018 Edition (Greenbook) and City of South of South

Gate Standard Specification. The project limits are as from Firestone
Boulevard to Jefferson Street.

The Project was advertised for construction in October 2022 and construction

is expected to start in February 2023. One hundred (1 00) working days have

been allocated to the construction including the procurement period for all the

signal equipment and materials for the project. Project is approximately

$1,800,000 funded with Los Angeles County Metropolitan Transportation
Authority (LA Metro) Prop C Funds.

Eighteen (18) signalized intersections are to be interconnected and

synchronized to increase traffic flow, as follows:

Fifteen (15) Modified Traffic Signals on Tweedy Blvd. from Truba Avenue to

Atlantic Avenue with varying installation and removals.

*  An additional three (3) intersections including Alameda Street, Long

Beach Blvd. and State Street are shared with the adjacent agencies.

*  TweedyBoulevardatAlamedaStreetissharedwiththeCityofLos

Angeles and Tweedy Boulevard at Long Beach Boulevard and Tweedy

Boulevard at State Street are shared with City of Lynwood.

*  Arterial streets that cross this route include Alameda Street, Long Beach

Boulevard, State Street, California Avenue and Atlantic A venue.

*  The total length of the project is 2.7 miles.

The 18 Synchronized Communication Traffic Signals includes FO Conduit and

Cable, CCTV Cable, Wireless Radio Cable, Ethernet Switches and other

equipment. The ITS system is to provide system integration to the TMC at the
City Yard.

The field work will consist of installation Traffic Signal Cabinets and

Controllers, BBS, LED Signal and LED Countdown Pedestrian Heads and

Modules, ADA Compliant PPB assemblies, Pressure Pads, Vehicle Detection, LED Luminaires and 11SNS, Traffic Signal

Conduit and Pull Boxes, Traffic Signal Conductors and SMFO Cable, and deployment  of Intelligent Transportation

System (ITS) technologies  to ensure the coordinated timing remains robust and responsive to actual traffic conditions.

Project will result in an overall improvement in mobility in the region, which in turn will reduce costs associated with
moving people and goods, pollution, and other congestion-related  factors.
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Boulevard  Signal Synchronization  Project

City  Project  No.  514-TRF

Technical  Understanding

Fountainhead provides the City of South Gate with exceptional working

knowledge and over 90 p1us years of combined experience to Electrical

Highway transportation  industry adding former trade school instructors and

Caltrans field training instructors to the list. Fountainhead has extensive work

experience  and knowledge with regards to ITS projects, Modify signal and

lighting, synchronization  of traffic signals, modification to ADA curb ramps

Utility coordination and Roadway Inspection.

Fountainhead's  electrical inspectors will conduct and coordinate with all

serving utility companies associated with project to address the following:

utility power pole relocates, meeting with SCE planners/underground

inspector, verify proposed service locations and obtain new electrical service

drawings. Fountainhead will coordinate with pipelines owners to ensure all

aspects are being met.

Prior  to Work  Begins:  Fountainhead inspectors will conduct a

constructability  review, will survey project site locations, document by

photographs and off sets if applicable any unusual above ground apparatus

that may cause a delay, provide solutions to conflicts in timely manner.

Inspectors will verify all submittals have been approved and ready for installation. IE, conduit, pull boxes, concrete mix

design, Asphalt, rebar cages, conductors, signal gear, controllers, new signal poles service pedestals., fiber optic cables (test

reports when cable has arrived, approved pulling plan and after installation tests) Fountainhead inspectors provide

exceptional ITS experience and knowledge of work, from onsite testing, to cable installations, splicing and integration.

During  the Work: Inspectors' face challenges such as pedestrians, heavy

traffic and time constraints that require full attention. Inspectors will ensure

that all aspects of public safety is met, and traffic control devices are set and

properly located ensuring a safe passage through the construction zone.

While new traffic signal foundations, conduit, pull boxes, signal standards are

being erected, curb ramps and center median modifications, inspectors will

ensure a safe passage for all pedestrians, if a safe passage is not

permissible, sidewalk signs will be posted along the route allowing enough

warning to cross at other nearby crosswalks. By attending weekly meetings

with the contractor  Fountainhead will address public safety issues, have a

contingency  plan in place and request the contractor accurate plan and

schedule. Where signal standards are to be installed in conjunction with new

ADA curb ramps. Fountainhead will verify with the contractor exact locations

PPB in relationship to crosswalk, ensuring ADA met and sidewalk is within

specifications.

Lane closed during the work shall be limited to 9AM -3PM. During this time

contractor  will be performing following, potholing utilities, directional bore, AC

restoration, modifications to curb ramps. Inspectors will be monitoring the

work along with traffic ensuring a safe passage is permissible.

Post Construction:  Inspectors will conduct final inspections once notified of

substantial completion. Fountainhead inspectors will generate notice of corrections list using Caltrans Electrical

inspection check list, cable verification work sheet, link loss work sheet for fiber optic system, ensuring contract
compliance.
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Bouleyard  Signal Synchronization  Project

City  Project  No.  514-TRF

SummaiyTaskApproach  forthe  First  30, 60 and 90 days

30 Days

*  MeetwiththeCitytogainanunderstandingoftheCity'sdesignatedprojectmanager'sexpectations

Establish a protocoJ for communication  via email, phone and in person meetings to occur between the City staff, the

Fountainhead team and other stakeholders Establish FTP or SharePoint  site for all project files

*  Review a'll contract  documents  including plans, specifications, permits and u!itity agreements

Review project funding requirements  and establish communication  with the Caltrans

Locat Assistance District Engineer Perform constructability  reviews

*  Deliver:theconstructabilityreviewreporttotheCity

60 Days

*  AssisttheCitythroughoutthebiddingprocessfromthepre-bidmeetingtotheawardofthecontractCoordinate
and arrange a project kick-off meeting

*  Coordinate meetings with the utility company representatives Distribute project plans and specifications  to all

stakeholders

90 Days

*  Review contractor's  baseline schedule

*  Integratethirdparty(utilitycompany)schedulesintothe-baselinescheduleCoordinateandarrangeapre-

construction conference

Video and photograph pre-construction  conditions of the project site and haul routes Review initial submittals,

SWPP, temporaiy  support systems and DRB notifications

30 Days The first 30 days of this project will be critical in establishing relationships with the City, utility companies

and other stakeholders. The largest deliverable will be a constructability  review. In addition to performing and

delivering a constructability  review, our team will meet with all necessary parties to establish a communication  plan

and gain a further understanding of what the most important aspects of this project are to help facilitate successful

project completion. Throughout  the first 30 days, we will also review the necessary contract documents including

standards, regulatory and funding requirements as well as permitting challenges that could impact the project

schedule.lvan  Benavidez, PE, our proposed Construction Manager/Resident  Engineer will make certain that the

city is well informed of our findings and what to expect in the next phases.

60 Days  Throughout  the next 30 days, our project team will continue to engage in meetings and communication

with the City to assist with the pre-bid construction tasks including arranging pre-bid meetings, addressing questions

from contractors regarding the pre-bid documents and issuing possible addenda. In addition to assisting with the pre-

bid process our team will also maintain involvement  through the bid opening and post-bid construction services. After

reviewing and analyzing the bids for accuracy and identifying the strongest candidates, our team will make a

recommendation to the City for the award of the contract. Once the contract has been awarded, we will arrange a

project kick off meeting with the City staff and all other project team members to discuss the constructability  review

findings as well as any other challenges that we believe the project may face. At this meeting we will address and

highlight the project's design features, milestones, activities, challenges, restrictions, responsibilities for each phase

of construction and solutions forpotential  issues.

90Days  Inthenext30days,ourtaskapproachwillincludethereviewofthecontractor'sbaselineschedule,apre-

construction meeting and other administrative  efforts to see that the construction phase can begin on schedule. Our

scheduler  will confirm the contractor's schedule logistics as well as address the feasibility  of the schedule so that our

team can make informed suggestions to the City to remedy any schedule discrepancies. After the feasibility  and
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Boulevard  Signal Synchronization  Project

City  Project  No. 514-TRF

validity of the baseline schedule is confirmed, we will coordinate multiple third-party schedules and integrate them
into the contractor's baseline. Ivan will arrange a pre-construction conference with all project parties and stakeholders
to reiterate communication protocols, define the roles and responsibilities for all stakeholders and to highlight
important issues and key factors necessary to make this project a success. At the meeting, Ivan will review  the

contract, pertinent sections of the plans as well as specifications and permits to help coordinate the City, contractors,
consultants and stakeholders in attendance at the meeting. Our team will also record the meeting minutes and

distribute to all parties. We will take photos and video of the project site and surrounding streets including  haul routes

and staging areas prior to the start of construction and notice to proceed. Ivan will review and approve  the
contractors' early submittals including SWPPP.

Potential  Issue/Solutions

The Fountainhead Team understands the traffic signal improvements on Tweedy Project from Firestone Boulevard to
Jefferson Street requires a construction specialist that effectively communicates critical information, focuses on quality
and assures compliance with regulatory requirements. To assure the City of an effectively managed project, we have
identified the following four key iSSues that will be the core of our project approach:
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1. TweedyBlvd./TrubaAvenue

.,, _ -_  _ _  . _  . _ _ _ .. . . ., . l _ _ _ :i,

Traffic and Parking - Traffic is
constant and heavy, Contractor will
have to take this into consideration
to minimize traffic congestion. New
Fiber Optic Conduit will be Installed
at this location

2. TweedyBlvd/StamordAvenue

' Remove exiQti?0'Whiq$e ffiad
' Mlodiiles, Install NeW T2" LED .
Vehicle Head M6dules, Protec€,!n :'

o Place.Egisting Housing. Remove-"
: bxisting4.edestrian Signal"  

Modu%e,p,, Install N=  Countdown
:' Pedestr:ian Signal Madulgs, Protect
-, in Place Existingledeqtrtan 
. Housing. Remoye Existing- '
:. Pedestrian f"'usti Button "','  - ','
Assemblies, Install NeiADA  '

_Hedestrian Push EJGftonAssembly.:
'..FtgnisJ""andlnst4-flNewTypeQ '.'

Cabinet witti Batteiy Back-UpJ4 '
' ISlew Econolite Cobalt ATC =.' .

:;Conir5'iler; New Conductors to be
"lnstatled in-Both' New.a6a Exis'ting :'

',Coi:iduit. Install:New Loop Siubouts
,and Loops, Install New LED'llSNS.

3. Tweedy Blvd/Victoria Avenue

4. Tweedy Blvd/California Avenue

5. Tweedy Blvd/San Carlos Avenue

3. Tweedy Blvd/San Juan Avenue

7. Tweedy Blvd/San Miguel-Avenue

'1. TweedyBlvd/OtisStreet  '

9. TweedyBlvd//McNerneyAvenue

50. TweedyBlvd/AlexanderAvenue

3-1. Tweedy Blvd/Hunt  Avenue

12. Tweedy Blvd/Hildreth Avenue

13. Tweedy Blvd/Orange Avenue

14. T Tweedy Blvd//Pinehurst Avenue

15. Tweedy Blvd/Atlantic Avenue

16. Tweedy Blvd/Alameda Street

i7. Tweedy Blvd/Long Beach Blvd

'18. State Street
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of the Tweedy Boulevard Signal Synchronization  Proiect
City  Project  No.  51 4-TRF

Project  Approach/Scope  of Services

Fountainhead will assist the City by providing staff assistance and technical expertise

to manage the construction pre-construction,  and post construction phases of the

project and administer  the construction contract. The Consultant's services shall

generally include, but are not limited to, administration of the construction contract,

coordination of the activities ofthe  contractor with the services of the project design

engineer, different utility companies, performance of quality assurance inspections

and management  of independent  quality assurance testing, preparation of daily

construction reports, communication  between the contractor and all other project

participants, processing, collecting and maintaining of project communications  and

records, reviewing and recommending of contractor  progress payments, processing

of change order requests, implementing and processing change orders, and

providing public outreach services during the course of construction. The contract will

be administered in accordance with Caltrans Local assistance Procedures Manual,

City's Standard Plans & Specifications for Public Works Construction (Green book),

ANSI/NEMA standards, FHWA, Caltrans guidelines and latest practices, regulations,

policies, procedures, manuals, and standard specifications as appropriate.

Key Areas  of Reporting

Our commitment  is to satisfy the resource agencies with our monitoring and

reporting efforts over the life of the project. Under the direction of the City's project

manager, we anticipate reporting in six key areas: progress,  schedule,  cost,

safety  and quality  and community  interaction.  We will continually  track, monitor

and report as required, but also provide a detailed and accurate monthly project

status report. Progress Reporting and Daily Reports. Project inspectors will be

required to complete daily inspector reports (DIRs) within a 24-hour period of

witnessing the work performed. These DIRs will include field activities, tracked by

contract bid Item, labor and equipment, a narrative of the work and related

photographs. Each report will be signed by the inspectors and then reviewed and

signed by the construction manager. The CM will provide the City with weekly progress reports and a formal monthly

report of worked progressed, budgets, time status and any issues encountered.

Issue management  is the natural result of our on-going project surveillance  activities. Ourinspectors  will meet with the

contractor  daily to seek out issues and help resolve them. All issues will be tracked through our Oracle/Primavera  project

controls system (or other system specified by the City). Retrieving project documents related to a specific issue will be

critical to keeping the City informed. All concerns will be evaluated and resolved at the lowest level possible to help

minimize claims. These issues will become the backbone of our weekly job site construction meeting.

FOUNTAIN(ffi)I-IEAD 15
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City  of  South  Gate

Construction  Management & Inspection Services for the
Construction  of the Tweedy Boulevard Signal Synchronization  Project
City Project No. 51 4-TRF

Stormwater: Ivan will assist the City in filing all Notice of Intent (NOI) and Notice of Termination (NOT) for the project on

the California State Water Resources Control Board S.M.A.R.T.S. website, as well as preparing and helping to file the
required annual reports. Ivan will review and comment on the Contractor's

SWPPP document  to ensure compliance with the Statewide General Permit;

Our team will review installation and maintenance  of BMPs, prepare weekly

stormwater  inspection reports, ensure testing-if  required-  is completed

and ensure compliance with the SWPPP document. Upon the contractor's

notice to proceed, the Fountainhead team will verify the contractor  has

complied with all requirements necessary to begin the project and that all

permits are in order. We will obtain copies of all relevant project permits and

ensure project compliance throughout the life of the project including

environmental  permits, resource agency permits, CEQA documents, NEPA

documents, CDP, and City issued permits. Ivan will work with the contractor

to ensure necessary construction permits are in place, including WDID,
encroachment  permits, grading permits.

Progress  Reporting  and Daily Reports.  Project inspectors will be required to

complete daily inspector reports (DIRs) within a 24-hour period of witnessing

the work performed. These DIRs will include field activities, tracked by

contract bid Item, labor and equipment, a narrative of the work and related

photographs. Each report will be signed by the inspectors and then reviewed

and signed by the Construction manager. The CM will provide the City with

weekly progress reports and a formal monthly report of worked progressed,

budgets, time status and any issues encountered. Issue management is the

natural result of our on-going project surveillance activities. Our inspectors will

meet with the contractor daily to seek out issues and help resolve them. All

issues will be tracked through our Oracle/Primavera  project controls system

(or other system specified by the County). Retrieving project documents related to a specific issue will be critical to

keeping the County informed. All concerns will be evaluated and resolved at the lowest level possible to help minimize
claims. These issues will become the backbone of our weekly job site construction meeting.

Schedule

Schedule control is a proactive and ongoing activity that begins with the baseline schedule. Fountainhead utilizes several

different scheduling techniques to not only monitor the contractor's progress, but to also mitigate claims and determine the

merit or time extensions. Discussed below are several risk-minimizing tools we utilize for schedule control.

Review  of Contractor's  3-Week Look Ahead Schedule:  The 3-

week look ahead schedule provided by the contractor  is the

source of the Actual Start and Actual Finish dates in the monthly

update per the specifications. This schedule is used to verify-via

job walk-that  progress being shown on the weekly schedule is

actually occurring. Our Office Engineer reviews the contractor's

3-week look ahead to determine whether the contractor is

working his plan, is out of sequence, hasn't started, or isn't

finishing activities on time. We prepare a written report complete

with an analysis of the construction progress, deviations or

potential deviations that may affect the critical path, as well as the less obvious issues like project adjacencies. The
observations are discussed at each Weekly Progress Meeting.

The Contractor's baseline construction schedule is reviewed for compliance to contract requirements. We review the
monthly updates for compliance with the contract. Based upon the Contractor's weekly schedule, submittals,
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the
Construction  of  the  Tweedy  Boulevard  Signal Synchronization  Project
City  Project  No.  514-TRF

observations  of our project team, as well as other sources of project information, we verify actual activity dates and the
remaining durations in the updates. We also review and analyze the forecasts of work force, equipment, and material
resources, and cash flow projections. We identify modifications and variations from the last approved schedule (logic,
activities, durations, etc.) via Digger, and prepare written comments and recommendations  based on the schedule
update analysis.

Cost Control  Methods.  The ultimate responsibility  for cost control rests with our Construction Manager/Resident
Engineer, Ivan. In the beginning of the project, we will meet with the City's proiect manager to review our draft resource
loaded CPM schedule of services to make sure our timelines and costs will meet the City's expectations. Our
construction services cost will be outlined and monitored on a bi-weekly basis. Timesheets and field expenses will be
collected weekly. Activity reports, costs and any deviation reports will be generated for the managers and the City's
review on monthly basis or as-needed. We will constantly monitor our planned resource loaded CPM schedule of
services to make certain that it is realistic, and it is line with the contractor's planned operations and workload. We will
focus on the progress ofwork,  observe the trends, and identify the possible problem areas. Ifthe  contractor  operation is
behind schedule, we can identify the cause and recommend solutions for recovering lost time. Our proactive stance
serves as a deterrent against abuses to the project schedule by the contractor. Our methodology  for cost control will be
outlined in documentation provided by our construction manager. We have developed checklists for reviewing
contractor-submitted  baseline schedules and schedule updates so that all relevant aspects of the contractor's schedule
are reviewed. The methodology is comprehensive  and, at a minimum, includes implementation of:

Help ensure all team members are intimately familiar  with contract schedule

Clearly assign responsibilities for updating and correlating schedule
status with contractor activities
Prepare weekly updates of the as-built schedule
Compare as-built schedule vs. planned schedule on a weekly basis and
identify and discuss any potential problem areas with the contractor  and
the city project manager
Look for causes of delay and implement correction plans
Consider schedule ramifications when contemplating  change orders
Construction Manager will incorporate contract change orders time
impacts into the schedule

Analyze potential claim impacts to the projects schedule
Construction Manager will actively look for schedule revisions that would
save construction time and mitigate change orders or notice of potential
claim

Safety  Management.  The Fountainhead team will review the contractor's
Safety Plan and 11PP for compliance with Cal-OSHA and City of South Gate Safety Program requirements. While the
contractor  has sole responsibility for compliance  with safety requirements, we will monitor the contractor's compliance
during construction activities and also any reports generated through the natural progression of the project. Any
observance  of deficiencies in safe practices will result in a request for immediate remediation and a report to the City
and the contractor. All our team members have received extensive safety training and are familiar  with the construction
safety orders, and live vehicular traffic. Additionally, our team will monitor communication  plans, emergency action plans,
job hazard analysis, incident and inquiry reports and monthly safety reports. We will conduct weekly tailgate safety
meetings and attend the contractor's scheduled safety meetings. Our efforts will focus on prevention to make sure we
maintain a safe work site for the contractor, subcontractors,  inspectors, field personnel, visiting Authority  staff and the
public at large.
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the

Construction  of  the  Tweedy  Boulevard  Signal  Synchronization  Project

City  Project  No.  514-TRF
.+'--.asl-  -

Document  Control.  Managing information is more than just tracking

project information. Timely capture of project information and providing

a framework that promotes retrieve ability is crucial to keeping a

project on track. We use Oracle/Primavera  CM soffware as the

foundation for all our document  control and distribution activities. Our

document management  also includes forms and reporting format as

requested by the City. Every item in the database will be assigned a

response date and responsible person; and it will be filed in

accordance with the approved Construction Manual. Additionally, we

will initiate a system that verifies our compliance with the CM/PM

requirements and streamlines  the turnover process at the end of the

project. All filing will be in accordance with Caltrans " Project

Development Uniform File System". Progress Payments. Ivan and the

project inspectors will independently verify the contractor progress against schedule and budgeted work. In some

instances, this will include theoretical calculation of quantities as well as direct field measurement  of contract  item work

to support an auditable monthly partial progress payment authorization. Over payment based on future estimates of work

will not be allowed. Payments will be traceable to a checked source document field measured or calculated on quantity
sheets that reflect completed work.

Change Management. Requested changes must be reviewed and evaluated for merit. Our review will also assess the

impacts to project schedule and budget (independent cost estimates or ICEs) and we will advise the City with a

recommendation offindings. On conceptual approval as to merit, we will negotiate these changes with the contractor

and submit these negotiated change requests to the City's PM for concurrence approval. Recommendations  regarding

CCO cost, and schedule impacts will be based on independent  cost estimates developed concurrently  with the

contractor's request and will include a record of negotiations. This may also include a schedule fragment analysis using
Primavera P6 and 'Digger' programs to manage progress recovery associated with the requested change.

Utility  Coordination.  Utilities that normally impact a project include

overhead electrical lines, overhead communication lines, underground

natural gas lines, underground communication  lines, drainage

relocations and underground sewer and water lines. The contractor must

be aware of the utility lines that are immediately adjacent to the

proposed project. These utility lines may have low tolerance of soil

movement during excavation. The contractor  must notify and coordinate

with Underground Services Alert (USA) and obtain all available as-built

utility plans before any proposed earthwork. All active or inactive utilities

within the construction limits should be identified for relocation,
abandonment, or protection prior to grading.

Approach  to Managing  Resources

The overall resource managing is continuously monitored by our Construction Manager/Resident  Engineer.lvan  will

review monthly the progress of work to make sure it is not lagging from the CMP schedule, if any slippages he will

request immediate action by the contractor to provide solutions. Ivan will monitor the contract budget making sure no

over spending or out of line spending. Making sure the contract items are not being exceeded. Ivan will also be

monitoring the CM budget making sure we are not parking staff when not needed and will make sure our expenditures

line up with the proposed budget. Likewise, Ivan will be monitoring our subs charges to make sure they also line up with
the proposed budget.
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City  of  South  Gate

Construction  Management  & Inspection  Services  for  the
Construction  of  the  Tweedy  Boulevard  Signal  Synchronization  Project
City  Project  No.  514-TRF

Resource  Allocation/Schedule

FOUNTAIN(ffi)€-€EA[) Page  20
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EXHIBIT  A

CITY  OF  SOUTH  GATE

FEE  PROPOSAL  FOR

CONSTRUCTION  OF TWEEDY  BOULEVARD  SIGNAL  SYNCHROIZATION  PROJECT
CITY PROJECT  N0. 514-TRF

Task/Classification
Hourly

Rate

Pre-

Construction

Phase

Construction

Phase

Post

Construction

Phase

Total

Hours

Total  Cost

Prqject  Manager $215.00 4 30 4 38 $8,170.00

Construction

Management/RE $215.00 16 148 16 180 $38,700.00
Construction

Observation $145.00 800 800 $116,000.00

Office

Engineer/Labor

Coinpliance

$135.00 6 80 6 92 $12,420.00

TOTAL $175,290.00

THIS  IS  NOT  TO  EXCEED  FEE  IS  BASED  ON  ONE  HUNDRED  100  WORKING  DAYS.

PUBLIC  WORKS

OBSERVER  SHALL  BE PROVIDED  FOR  THE  ENTIRE  100  WORKING  DAY  PERIOD.  ADDITIONAL

SERVICES  NEEDED  BEYOND  THE  CONTRACT  SPECIFIED  SHALL  REQUIRE  PRIOR  APPROV  AL

FROM  THE  CITY.  NO  LUMP  SUM  FEES  WILL  BE  ACCEPTED.
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STREET  DmECTORY
Cffl  OF SOUTH  GATE
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CITYMANAGER'SOFflCE

MAR 21 2023
Item  No.  4

City of  South Gate
CITY  COUNCIL

AGENDA  BT[LL
For  the  egular  Meeting  of: March  28,  2023

SUBJECT:  AMENDMENT  N0.  1  TO  CONTRACT  N0.  2020-53-CC  FOR  THE

MANAGEMENT  SERVICES  OF  THE  INDUSTRIAL  WASTE  PROGRAM  AND  FAT,

OIL,  AND  GREASE  CONTROL  PROGRAM  BETWEEN  THE  CITY  OF  SOUTH  GATE

AND  JOHN  L.  HUNTER  AND  ASSOCIATES,  INC.

PURPOSE:  To  approve  Amendment  No.  1 to contract  No.  2020-53-CC  to extend  the term  of

the agreement  with  John  L. Hunter  and  Associates,  Inc.  for  one year  to secure  services  necessary

for  the  management  of  the  Industrial  Waste  Program  and  Fat,  Oil,  and  Grease  Control  Program.

RECOMMENDED  ACTION:  The  City  Council  will  consider:

a. Approving  Amendment  No. I to Contract  No. 2020-53-CC  with  John  L. Hunter  and

Associates,  Inc.  to extend  management  services  for  the  Industrial  Waste  Program  and  Fat,

Oil,  and Grease  Control  Program  for  one year,  not-to-exceed  amount  of  $56,760; and

b. Authorizing  the Mayor  to execute  Amendment  No. 1 to Contract  No.  2020-53-CC  in a

form  approved  by  the City  Attorney.

FISCAL  IMPACT:  There  is no impact  to the General  Fund.  Amendment  No. I to Contract

No. 2020-53-CC  is in the amount  of  $56,760  and it will  be funded  with  Sewer  Funds  to be

budgeted  in  the  Fiscal  Year  2023/24  in Sewer  Funds.

Agreement  2020-53-CC Amount

Fiscal  Year  2020-21 $54,435

Fiscal  Year  2021-22 $54,435

Fiscal  Year  2022-23 $54,435

Fiscal  Year  2023-24  (Amendment  1) $56,760
Total $220,065

ANALYSIS:  Contract  2020-53-CC  provides  specialty  services  for  the management  of  the

Industrial  Waste  Program  and Fat, Oil,  and Grease Control  Program  with  the support  of

consultant  services.  Contract  2020-53-CC  provides  for an extension  of services.  Staff  is

recornrnending  a one-year  extension.  John  L. Hunter  and Associates,  Inc.  has provided  services

in the last three  years with  the appropriate  level  of  expertise,  provided  services  that  met

expectations,  and  were  within  budget.  They  are familiar  with  City  processes  and  the needs  of  the
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businesses  that  are being  serviced.

Amendment  No.  I is recommended  to extend  services  one additional  year.  The proposed

increase  is from  $54,435  to $56,760  for  a :tull  year  of  services,  which  is reasonable.

BACKGROUND:  The Industrial  Waste  (IW)  and Fat, Oil, and Grease  (FOG)  Control

Programs  are part  of  the California  State Water  Resources  Control  Board's  2006 Waste

Discharge  Requirements  Order  for Sanitary  Sewer  Systems  (WDR  SSS). These  Programs

regulate  facilities  which  generate,  handle  and/or  dispose  of  fats, oils,  grease and industrial

wastewater  that  are discharged  into  the City's  sanitary  sewer  system.  The  goal  of  the Programs  is

to manage  sewage  discharges,  and  to prevent  sewage  discharges  that  have  the potential  to cause

damage  to the City-owned  sanitary  sewer  system.

The City  has issued  approximately  240 Industrial  Waste  Discharge  Permits  to active  businesses

that  are inspected  one to four  times  per year,  depending  on the type  of  business.  Each  of  these

businesses  is required  to have  on-site  treatment  facilities  such  as grease  traps  or sand  and grease

interceptors  to remove  harmful  elements  from  their  discharge.  Industrial  Waste  Discharge

Permits  are valid  for  five  years;  however,  inspections  of  one to four  times  per  year  are required.

On July  14, 2020,  the City  Council  approved  Contract  No.  2020-53-CC  with  John  L. Hunter  and

Associates,  Inc.  for  professional  services  for  the Management  for  Industrial  Waste  Program  and

Fat, Oil,  and Grease  Control  Program  for  a three-year  term  through  and  including  June  30, 2023,

in  the  total  aggregate  amount  of  $163,305 or annual  amount  of  $54,435.

Under  Contract  No.  2020-53-CC,  John  L. Hunter  and Associates,  Inc.  provides  services  which

include  program  management,  inspections  of new and existing  commercial  and industrial

businesses,  supports  of  enforcement  of  the Municipal  Code  6.62 (Industrial  Waste),  evaluates

and processes  Industrial  Waste  reports,  reviews  and approves  developer  plans,  implements

Quality  Assurance  (QA)  procedures,  educates  the public,  and attends  local  community  events  to

promote  the Programs.

ATT  ACHMENTS:  A.

B.

Proposed  Amendment  No.  1 and Exhibit  A

Contract  No.  2020-53-CC

LC:lc
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Attachment  A

Amendment  No.  l to

Contract  No.  2020-53-CC

AMENDMENT  NO.  lTO  CONTRACT  N0.  2020-53-CC  FORTHE  MANAGEMENT

SERVICES  OF  THE  INDUSTRIAL  WASTE  PROGRAM  AND  FAT,  OIL,  AND  GREASE

CONTROL  PROGRAM  BETWEEN  THE  CITY  OF SOUTH  GATE  AND  JOHN  L.

HUNTER  AND  ASSOCIATES,  INC.

This  Amendment  No.l  to Contract  No.2020-53-CC  for Management  Services  of  the

Industrial  Waste  Program  and Fat,  Oil,  and Grease  Control  Program  ("Agreement")  is made  and

entered  into  on June  27, 2023,  by and between  the City  of  South  Gate,  a municipal  corporation

("City"),  and John  L. Hunter  and Associates,  Inc. ("Consultant").  The City  and Consultant  are

sometimes  hereinafier  individually  referred  to as a ("Party")  and  collectively  as ("Parties)".

RECIT  ALS

WHEREAS,  on July  14, 2020,  the City  Council  approved  Contract  No.  2020-53-CC  with

Consultant  ("Agreement")  for  Management  Services  of  the Industrial  Waste  Program  and  Fat,  Oil,

and Grease  Control  Program  ("Agreement")  for  a three-year  term  through  and including  June 30,

2023,  with  an aru'iual  sum  of  Fi:[ty-Four  Thousand  FourHundred  Thirty-Five  Dollars  ($54,435)  and  a

total  aggregate  not-to-exceed  of  One  Hundred  Sixty-Three  Thousand  Three  Hundred  Five  Dollars

($163,305);  and

WHEREAS,  the  City  and Consultant  desire  to execute  this  ArnendmentNo.l  to extendthe

Agreement  for  an additional  one-year  term,  through  and  including  June 30, 2024,  and  to increase

compensation  for  an amount  not-to-exceed  Fifty-Six  Thousand  Seven  Hundred  Sixty  Dollars

($56,760)  for  Fiscal  Year  2023/2024.  The  total  aggregate  of  the  Agreement,  and  AmendmentNo.  1,

is Two  Hundred  Twenty  Thousand  Sixty-Five  Dollars  ($220,065).

NOW,  THEREFORE,  THE  PARTIES  HEREBY  AGREE  AS  FOLLOWS:

1. TERM  OF  AGREEMENT.

The  term  of  the Agreement  is herby  extended  from  June 30, 2023,  through  and including

June 30, 2024,  inclusive.

2. COMPENSATION.

The  total  amount  of  compensation  paid  by  the City  to Consultant  for  this  ArnendmentNo.  1

shall  not-to-exceed  the sum of  Fifty-Six  Thousand  Seven  Hundred  Sixty  Dollars

($56,760)  as per  the scope  of  work  and  fees outlined  in  Exhibit  "A".  The  total  sum  of  the

AgreementandArnendmentNo.  1 isTwoHundredTwentyThousandSixty-FiveDollars

($220,065).

Page l of  2
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Amendment  No.  1 to

ContractNo.  2020-53-CC

EFFECT  OF  AMENDMENT.

Except  as expressly  amended  herein,  all  other  terms  and conditions  of  the Agreement  as

originally  approved  on  July  14,  2020,  shall  remain  in  full  force  and  effect.  Furthermore,  the

City  reserves  the  right  to augment  or  reduce  the scope  of  work  as the City  deems  necessary.

All  capitalized  terms  used  but  not  defined  inthis  Amendment  shall  have  the  same  meanings

attributed  to them  in  the Agreement.

IN  WITNESS  WHEREOF,  the Parties  hereto  have  caused  this  Amendment  No.  1 to be executed

and  attested  by  their  respective  officers  thereunto  duly  authorized.

CITY  OF  SOUTH  GATE:

By:

Maria  del  Pilar  Avalos,  Mayor

Dated:

ATTEST:

By:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

By:

Raul  F. Salinas,  City  Attorney

JOHN  L.  HUNTER  AND  ASSOCIATES,  INC:

B7:
John  L. Hunter,  President

Dated:

Page  2 of  2
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EXHIBIT  A

@JLHA
MUNICIPAL CONTRACTOR

January  10, 2023

Arturo  Cervantes

City of South  Gate

8650  California  Ave.

South  Gate CA 90280

Subject:  Extension  of Professional  Services  for  the Management  of the Industrial  Waste  Program  and

Fat, Oil, and Grease  Control

Dear  Arturo  Cervantes:

We at John L. Hunter  and Associates  (jLHA)  welcome  the  opportunity  to continue  offering  our  professional

consulting  services  to the City of South Gate with  regard to the environmental  programs  of Industrial

Waste  Program  and Fat, Oil, and Grease  Control.

Option  1: One-Year  Extension

The timeframe  of this extension  is for  a period  of one year (July 1, 2023 to June 30, 2024).  Our existing

scope of work  with  the City, and Standard  Rate Schedule  included  on the  following  page will  apply  for  the

service  extension.  It is anticipated  that  funding  in the amount  of S56,760  will  be needed  to assist the  City

for  this period.  Work  will  be conducted  on a time  and materials  basis. We will  provide  consultant  services

not  to exceed  the budgetary  amount  without  the City's prior  authorization.

Option  2: Two-Year  Extension

The timeframe  of this extension  is for  a period  of two  years (July 1, 2023 to June 30, 2025).  Our existing

scope of  work  with  the City, and Standard  Rate Schedule  included  on the following  page will  apply  for  the

service  extension.  It is anticipated  that  funding  in the amount  of 5113,520  will  be needed  to asSiSt the  City

for  this period.  Work  will  be conducted  on a time  and materials  basis. We will  provide  consultant  services

not  to exceed  the budgetary  amount  without  the City's prior  authorization.

Thank  you again for  the opportunity  to offer  our  services.  If you have any questions  you can reach me

Jillian Brickey  at jbrickey@jha.net,  or 562.676.5703.

Sincerely,

Jillian Brickey

Director
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Standard  Rate  Schedule

Principal S210 / hour

Director S185 / hour

Program  Manager S185 / hour

Staff  Engineer S185 / hour

Project  Manager S175 / hour

Assistant  Project  Manager S160 / hour

Project  Engineer !>160  / hour

Compliance  Specialist  If !>130  / hour

Project  Analyst  II S130 / hour

Compliance  SpecialistI S120 / hour

Project  Analyst  I S120 / hour

Administrative  Assistant,  Laborer S80 / hour

State  Certified  Laboratory  Analysis Cost  + 5%

Legal Consultation, Court Appearances/Document  review, etc. S275 / hour

Subcontracted  equipment Cost  + 5%

Fee  Schedule  effective  as of  July  1,  2022

Estimated  Costs

Two  options  are  provided:  The  first  is for  an extension  of  one  (1)  year  and  the  second  is for  an extension

of  two  (2)  years.  This  project  will  be  on  a time  and  materials  basis.  We  will  provide  consultant  services  not

to  exceed  the  budgetary  amount  without  the  City's  prior  authorization.

Option  1:  Not-To-Exceed  Cost  Estimate  for  One  (1) Year  Extension

Task

2023-2024

(Year  1)

Total

Management  of  the  Industrial  Waste  Program  and  Fat, Oil, and  Grease  Control S56,760

Grand Total for 1 Year 656,760

Option  2: Not-To-Exceed  Cost  Estimate  for  Two  (:!)  Year  Extensioii

Task

2023-2024

(Year  1)

2024-2025

(Year  2)

Total Total

Management  of  the  Industrial  Waste  Program  and  Fat, Oil, and  Grease  Control S56,760 S56,760

Grand Total for 2 Years S113,520

2
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Attachment  B

Contract  No.  2020-53-CC

AGREEMENT  FOR  PROFSSIONAL  SERVICES

FOR  THE  MANAGEMENT  OF  THE  INDUSTRIAL  WASTE  PROGRAM  AND  FAT,

OIL,  AND  GREASE  CONTROL  PROGRAM  BETWEEN  THE

CITY  OF  SOUTH  GATE  AND  JOHN  L. HUNTER  AND  ASSOCIATES,  INC.

This  Agreement  for Professional  Services  for  tlie  management  of  tlie Industrial  Waste

Program  and Fat,  Oil,  and Grease  Control  Program  ("Agreement"),  is made  and  entered  into  on July

14, 2020,  by and between  tlie City  of  South  Gate,  a municipal  corporation  ("City"),  andJolui  I,.

I-Iunter  and Associates,  Inc., a California  corporation  ("Consultant").  City  and Consultant  arc

sometimes  hereinafter  individually  referred  to as a "Paity"  and collectively  as "Parties."

RECIT  ALS

Wl-IEREAS,  City  desires  to retain  Consultant  for  as-needed  professional  services  for  tlie

management  of  tlie  Industrial  Waste  Program  and Fat, Oil,  and Grease  Control  Program;  and

WHEREAS,  Consultant  warrants  to City  that it has the requisite  skills,  knowledge,

qualifications,  inanpower  and expeitise  to perform  properly  and timely  the professional  services

under  tliis  Agreement;  and

WHEREAS,  based  on such  representation,  City  desires  to contract  witli  Consultant  to

perform  tlie  services  described  in  the Scope  of  Work  attached  liereto  as Exhibit  "A"  and made  a pait

to tliis  Agreement.

NOW,  THEREFORE,  THE  PARTIES  HEREBY  AGREE  AS  FOLLOWS:

1. SCOPE  OF  WORK.  City  liereby  engages  Consultant,  and Consultant  accepts  SLICII

engagement,  to perform  the services  set foith  in  the Scope  of  Work  as described  in Exliibit

"A."  The Scope  of  Work  may  be mutually  amended  from  time  to time  by both  Parties  in

writing.

2. COMPENSATION.  The  total  amount  of  compensation  for  this  Agreement  sliall  not  excecd

tl'ie ai'uiual  sum  of  Fifty  Four  Thousand  Four  Hundred  Thirty  Five  Dollars  ($54,435),

and  the  three-year  sum  shall  not  exceed  One  Hundred  Sixty  Three  Thousand  Three

Hundred  Five  Dollars  ($163,305),  as described  in Exhibit  "A."  City  shall  pay  Consultant

for its professional  services  rendered  and reasonable  costs incurred  pursuant  to tliis

Agreement.  No  additional  compensation  sl'iall  be paid  for  any  otlier  expenses  incuired  unless

first  approved  by the Director  of  Public  Works.

2.1  Consultant  shall  be reqriired  to attend  meetings  at City  Hall  as necessary  in tlie

delivei'y  of  the projects.  Travel  time  between  the Consultant's  office  and City  Hall

Page I of  10
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Contract  No.  2020-53-CC

2.2

shall  not  be billable;  however,  mileage  is an allowable  charge  reimbursable  at the

federal  rate.  Consultant  may  request  an exemption  on a case by  case basis.

Consultant  shall  submit  to City  a monthly  invoice  for  services  rendered  included  in

Exhibit  "A."  City  shall  pay  the  Consultantwithin  forty-five  (45)  days  of  receipt  ofthe

u'rvoice.

2.3  No  payment  made  hereunder  by City  to Consultant,  other  than  the final  payment,

shall  be construed  as an acceptance  by  City  of  anywork  ormaterials,  nor  as evidence

of  satisfactory  performance  by  Consultant  of  its obligations  under  this  Agreement.

TERM  OF  AGREEMENT.  This  Agreement  is effective  as of  July  14,  2020,  and  will

remain  in effect  through  and  including  June  30, 2023,  unless  otherwise  expressly

extended  and  agreed  to by  both  Parties  in  writing,  or  terminated  by  either  Party  as provided

herein.

CITY  AGF,NT.  The  Director  of  the Public  Works  Department,  for  the purposes  of  this

Agreement,  is the agent  for  the City.  Whenever  approval  or authorization  is required,

Consultant  understands  that  the  Director  ofthe  Public  Works  Departmenthas  the  autliority  to

provide  that  approval  or authorization.

CONFLICT  OF  INTEREST.  Consultant  represents  that  it presently  has no interest  and

shall  not  acquire  any interest,  direct  or indirect,  in any real  property  located  within  City

which  may  be affected  by  the  services  to be performed  by  Consultant  under  this  Agreement.

Consultant  furtber  represents  that  in  performance  of  this  Agreement,  no person  having  sucli

interest  shall  be employed  by it. Within  ten (10)  days, Consultant  agrees  that  it will

immediately  notify  City  of  any  other  conflict  of  interest  that  may  exist  or  develop  during  the

term  of  this  Agreement.

5.1  Consultant  represents  that  no City  employee  or official  has a material  financial

interest  in  the Consultant's  business.  During  the  term  of  this  Agreement  and/or  being

awarded  this  Agreement,  Consultant  shall  not  offer,  encourage  or  accept  any  financial

interest  in the Consultant's  business  or in this  Agreement  by City  employee  or

official.

GENERAL  TERMS  AND  CONDITIONS.

6.1  Termination  for  Convenience.  The  City  may  terminate  this  Agreement  at any  time

without  cause by giving  fifteen  (15)  days written  notice  to Consultant  of  such

termination  and specifying  the  effective  date  thereof.  In that  event,  all  finished  or

unfinished  documents  and other  materials  shall,  at the option  of  City,  become  its

Page  2 of  10
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Contract  No.  2020-53-CC

property.  If  this  Agreement  is terminated  by  City  as provided  herein,  Consultant  will

be paid  a total  amount  equal  to its outstanding  fees  for  services  rendered  as of  the

termination  date. In  no event  shall  the  amount  payable  upon  terinination  exceed  the

total  maximum  compensation  provided  for  in this  Agreement.

6.2 Termination  for  Cause.

6.2.1  The  City  may,  by  written  notice  to Consultant,  terminate  the whole  or  any

part  of  this  Agreement  in any  of  the  following  circumstances:

a. If  Consultant  fails  to perform  the  services  required  bythis  Agreement

within  the  time  specified  )ierein  or  any  authorized  extension  thereof',

or

b. If  Consultant  fails  to perform  the senices  called  for by this

Agreement  or  so fails  to make  progress  as to endanger  perfoimance  of

tliis  Agreement  in accordance  witli  its terms,  and in either  of  these

circumstances  does  not  correct  such  failure  within  a period  often  (10)

days  (or  such  longer  period  as City  may  authorize  in writing)  after

receipt  of  notice  from  City  specifying  sucli  failure.

6.2.2  In the event  City  terminates  this  Agreement  in whole  or  iit  pait  as provided

above  in Subsection  6.2.1,  City  may  procure,  upon  such  terms  and in such

manner  as it may  deem  appropriate,  services  similar  to those  terminated.

6.2.3  ff  this  Agreement  is terminated  as provided  above  in Subsection  6.2.1,  City

may  require  Consultant  to provide  all  finished  or unfinished  documents,  data,

studies,  drawings,  maps, photographs,  reports,  films,  charts,  sketches,

computation,  surveys,  models,  or other  similar  documentation  prepared  by

Consultant.  Upon  such  termination,  Consultantshall  be paid  an amount  equal

to the value  of  the work  performed.  In ascertaining  the value  of  the work

performed  up to the  date  of  termination,  corisideration  shall  be given  to both

completed  work  and  work  in  progress,  to complete  and  incomplete  drawings,

and to other  documents  whether  delivered  to City  or in possession  of

Consultant,  and  to authorized  reimbursement  expenses.

6.2.4  If, after  notice  of  termination  of  the Agreement  under  the provisions  of

Subsection  6.2.1  above,  it is determined,  for  any  reason,  that  Consultant  was

not in default,  or that  the default  was excusable,  then  the rights  and

obligations  ofthe  Parties  shall  be the  same  as if  the  notice  of  termination  had

been  issued  pursuant  to Subsection  6.1 above.

6.3  Non-Assignability.  Consultant  shall  not  assign  or transfer  any interest  in this
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Agreement  witliout  the express  prior  written  consent  of  City.

6.4 Non-Discrimination.

6.4.1  Consultant  shall  not  discriminate  against  any employee,  subcontractor,  or

applicant  for  employment  because  of  race,  creed,  gender,  gender  identity

(including  gender  expression),  color,  religion,  ancestry,  sexual  orientation,

national  origin,  disability,  age, marital  status,  family/parental  status,  or

veteran/military  status,  in the  perfonnance  of  its services  and  duties  pursuant

to this  Agreement  and  will  comply  with  all  applicable  laws,  ordinances  and

codes  of  the Federal,  State,  and County  and  City  govemments.  Consultant

will  take  affirmative  action  to ensure  that  subcontractors  and  applicants  are

employed,  andthatemployees  aretreated  duringemploymentwithoutregard

to their  race,  color,  religion,  anceshy,  sex,  national  origin,  disabled  or  age.

Consultant  will  take affirmative  action  to ensure  that all employment

practices,  including  those  of  any  subcontractors  retained  by Consultant  to

perform  services  under  this  Agreement,  are free  from  such  discrimination.

Such  employment  practices  include  but  are not  limited  to hiring,  upgrading,

demotion,  transfer,  recruitment,  recruitment  advertising,  layoff,  termination,

rates of  pay or other  forms  of  compensation,  and selection  for  training,

including  apprenticeship.

6.4.2  The  provisions  of  Subsection  6.4.1  above  shall  be included  in  all  solicitations

or advertisements  placed  by or on behalf  of  Consultant  for  personnel  to

perform  any services  under  this  Agreement.  City  shall  have  access  to all

documents,  data and records  of  Consultant  and its subcontractors  for

puiposes  of  determining  compliance  with  the equal  employment  opportunity

and non-discrimination  provisions  of this  Section,  and all applicable

provisions  of  Executive  OrderNo.  11246  whicli  is incorporated  herein  bytis

reference.  A copy  of  Executive  Order  No.  11246  (relating  to federal

restrictions  against  discriminatory  practices)  is available  for  review  ai'id on

file  witli  the City  Clerk's  Office.

6.5  Insurance.  Consultant  shall  submit  to City  certificates  indicating  compliance  witli

the following  minimum  insurance  requirements  no less than  one (1) day  prior  to

beginning  of  performance  under  this  Agreement:

6.5.1  Workers'  Compensation  Insurance  as required  by law.  Consultant  shall

require  all  subcontractors  similarly  to provide  sucli  compensation  insurance

for  their  respective  employees.

6.5.2  Comprehensive  general  and automotive  liability  insurance  protecting
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Consultant  in  amounts  notless  than  $1,000,000  forpersonal  injuyto  anyone

person,  $1,000,000  for  injuries  arising  out  of  one occurrence,  and  $500,000

for  propeity  damages  or a combined  single  limit  of  $1,000,000,  witl'i  an

aggregate  of  $2,000,000.  Each  sucli  policy  of  insurance  shall:

a. Be  issued by  a financially  responsible  insurance  company  or

companies  admitted  or authorized  to do business  in the State of

California  or which  is approyed  in  writing  by  City.

b. Name  and list  as additional  insured  City,  its officers  and  employees.

C. Specify  its acts  as primary  insurance.

d.

e.

Contain  a clause  substantially  in the  following  words:  "It  is liereby

understood  and agreed  that  this  policy  shall  not  be canceled  except

upon  thirty  (30)  days  priorwritten  notice  to City  of  such  cancellation

or  material  change."

Cover  the operations  of  Consultant  pursuant  to the terms  of  this

Agreement.

6.6  Indemnification.  Consultant  agrees  to indemnify,  defend  and  hold  harmless  City

and/or  any  other  City  agency,  including  other  employees,  officers  and  representatives,

for/from  any  and all  claims  or actions  of  any  kind  asseited  against  City  and/or  any

otlier  City  agency  arising  out  of  Consultant's  (including  Consultant's  employees,

representatives,  products  aiid subcontractors)  negligent  perfoxmance  under  this

Agreement,  excepting  only  such  claims  or actions  which  may  arise  out  of  sole  or

active  negligence  of  City  and/or  any  other  City  agency,  orany  third  parties  not  acting

on behalf  of,  at the  direction  of,  or  under  the  control  of  Consultant.

6.7  Compliance  With  Applicable  Law.  Consultant  and City  sliall  co.inply  with  all

applicable  laws,  ordinances  and codes  of  the federal,  state, county  and city

governinents,  without  regard  to conflict  of  law  principles.

6.8  Independent  Contractor.  This  Agreement  is by and  between  City  and Consultant

and is not  intended,  nor  shall  it be construed,  to create  the relationship  of  agency,

servant,  employee,  partnership,  joint  venture  or association,  as between  City  and

Consultant.

6.8.1.  Consultant  shall  be an indepeiident  contractor  and sliall  have  no power  to

incur  any  debt  or obligation  for  or  on behalf  of  City.  Neither  City  rior  any  of

its  officers  or employees  shall  have any control  over  the conduct  of

Consultant,  or  any  of  Consultant's  employees,  except  as herein  set  forth,  and

Consultant  expressly  warrants  not  to,  at any  time  or in any  manner  represent
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that it, or any of  its agents, servants  or employees  are in any manner

employees  of  City,  it being  distinctly  understood  that  Consultant  is and shall

at all times  remain  to City  a wholly  independent  contractor  and Consultant's

obligations  to City  are solely  such as are prescribed  by this  Agreement.

6.8.2, Indemnification  of  CalPERS  Deterininatron-  In the event  that  Consultant  or

any  employee,  agent,  or subcontractorof  Consultant  providing  services  under

this  Agreement  claims  or is detemiined  by a couit  of  competent  jurisdiction

or CalPERS  to be eligible  for  enrollment  in CalPERS  as an employee  of  City,

Consultant  shall  indemnify,  defend,  arid hold  hannless  City  for  the payment

of  any employee  and/or  employer  contributions  for  CalPERS  benefits  on

behalf  of  Consultant  or  its employees,  agents,  or subcontractors,  as well  as for

the  payment  of  any  penalties  and interest  on such contributions,  whichwould

otherwise  be the responsibility  of  City.

6.9 Consultant's  Personnel.

6.9.1  AllservicesrequiredunderthisAgreementwillbeperforinedbyConsultant,

or under  Consultant's  direct  supervision,  and all  personnel  shall  possess  tl'ie

qualifications,  permits  and licenses  required  by State and local  lawto  perform

such services,  including,  without  limitation,  a City  of  South  Gate business

license  as required  by the South  Gate Municipal  Code.

6.9.2  Consultant  shall  be solely  responsible  for  the satisfactory  work  perfotmance

of  all  personnel  engaged  in performing  services  required  by this  Agreement,

and compliance  witli  all reasonable  performance  standards  established  by

City.

6.9.3  Consultant  shall be responsible  for payment  of all  employees'  and

subcontractor's  wages  and benefits,  and shall  comply  witl'i  all requirements

peitaining  to employer's  liability,  workers'  compensation,  unemployment

insurance,  and Social  Security.

6.9.4  Consultant  shall  indemnify  and hold  harmless  the City  and all other  related

entities,  officers,  employees,  andrepresentati'ves,  from  any liability,  damages,

claims,  costs and expenses  of  any nature  arising  from  alleged  violations  of

personnel  practices,  or of  any  acts or omissions  by Consultant  in connection

with  the work  performed  arising  from  this  Agreement.

6.10  Copyright.  Noreports,mapsorotherdocumentsproducedinwholeorinpartrinder

this  Agreei'nent  shall  be the subject  of  an application  for  copyright  by or on behalf  of

Consultant.
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6,11  Legal  Construction.

6.11.1  This  Agreement  is made  and  entered  into  in the  State  of  California  and  shall

in all  respects  be interpreted,  enforced  and  governed  under  the laws  of  the

State  of  Califoinia,  without  regard  to conflict  of  law  principles.

6.11.2  This  Agreement  shall  be construed  without  regard  to tlie identity  of  the

persons  who  drafted  its  various  provisions.  Each  and  every  provision  of  this

Agreement  shall  be construed  as though  each  of  tlie  paities  participated

equally  in the drafting  of  the same,  and any rule  of  construction  that  a

document  is to be construed  against  the  drafting  party  shall  not  be applicable

to tliis  Agreement.

6.11.3  The  aiticle  and  section,  captions  and  headings  hereiii  have  been  inserted  for

convenience  only  and shall  not  be considered  or referred  to in resolving

questions  of  interpretation  or  construction.

6.11.4  Whenever  in this  Agreement  the context  may  so require,  the masculine

gender  shall  be deemed  to refer  to and include  the feminine  and  neuter,  and

the  singular  shall  refer  to and  include  the  plural.

6.12  FinalPaymentAcceptanceConstitutesRelease.  TheacceptancebyConsultantof

the  final  payi'nent  made  underthis  Agreement  sliall  operate  as and  be a release  of  City

from  all claims  and liabilities  for  compensation  to Consultant  for  anything  done,

furnished  or  relating  to Consultant's  work  or  services.  Acceptance  of  payment  shall

be  any negotiation  of City's  check  or the failure  to make  a written  extra

compensation  claim  within  ten (10)  calendar  days  of  the receipt  of  that  check.

However,  approval  or  payment  by  City  shall  not  constitute,  nor  be deemed,  a release

of  the  responsibility  and liability  of  Consultant,  its employees,  subcontractors  and

agents  for  the  accuracy  and competency  of  the information  provided  and/or  work

performed;  nor  shall  such  approval  or  payment  be deemed  to be an assumption  of

sucl'i  responsibility  or  liability  by  City  for  any  defect  or  error  in  the  workprepared  by

Consultant,  its employees,  subcontractors  and  agents.

6.13  Corrections.  In  addition  to the  above  indemnification  obligations,  Consultant  shall

correct,  at its expense,  al] enors  in the work  which  may  be disclosed  during  City's

review  of  Consultant's  report  or plans.  Should  Consultant  fail  to make  such

correction  in a reasonalilytimely  manner,  such  cotrection  shall  be made  by City,  and

the  cost  thereof  shall  be charged  to the  Consultant.

6.14  Files.  All  files  of  Consultant  pertaining  to City  shall  be and  remain  the  property  of

City.  Consultant  will  control  the  pliysical  location  of  such  files  during  the  teri'n  of  this

Agreement  and  shall  be entitled  to retain  copies  of  such  files  upon  termination  of  this
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Agreement.

6.15  Waiver;  Remedies  Cumulative.  Failure  by  a Party  to insist  upon  the  performance

of  any  of  tlie  provisions  of  this  Agreement  by  the other  Paity,  irrespective  of  the

length  of  time  for  whicli  such  failure  continues,  shall  not  constitute  a waiver  of  such

Party's  riglit  to demand  compliance  by  such  other  Party  in  the  'future.  No  waiyer  by  a

Party  of  a default  or  breach  ofthe  other  Party  shall  be effective  or  binding  upon  such

a Party  unless  made  in writing  by such  Paity,  and  no such  waiver  shall  be implied

from  any  omissions  by a Party  to take  any action  with  respect  to such  default  or

breac}i.  No  express  written  waiver  of  a specified  default  or  breach  sliall  affect  any

ot)ier  default  or  breach,  or  cover  any other  period  of  time,  other  than  any  default  or

breach  and/orperiod  of  time  specified.  All  of  the  remedies  peimitted  oravailable  to a

Party  under  this Agreement,  or at law  or in equity,  shall  be cumulative  and

alternative,  and invocation  of  any  such  right  or  remedy  shall  not  constitute  a waiver

or election  of  remedies  with  respect  to any other  perinitted  or available  right  of

remedy.

6.16  Mitigation  of  Damages.  hi  all such  situations  arising  out  of  this  Agreement,  tlie

Paities  sliall  attempt  to avoid  and  minimize  tlie  damages  resulting  from  the  conduct

of  the  other  Party.

6.17  Severability.  If  any  provision  in this  Agreement  is held  by a court  of  competent

jurisdiction  to be invalid,  void  or unenforceable,  the remaining  provisions  will

nevertl'ieless  continue  in  fitll  force  without  being  impaired  or  invalidated  in  any  way.

6.18  Attorney's  Fees.  The  Parties  liereto  acknowledge  and  agree  that  each  will  bear  his

or its own  costs,  expenses  and  attorney's  fees  arising  outof  and/or  connected  with  the

negotiation,  drafting  and  execution  of  the Agreement,  and  all  matters  arising  out  ofor

connected  tlierewith  except  tbat,  in the event  any  action  is brought  by any Paity

hereto  to enforce  this  Agreement,  tlie  prevailixigPaity  in such  action  sliall  be entitled

to reasonable  attorney's  fees and costs  in addition  to all  other  relief  to which  that

Party  or those  Paities  may  be entitled.

6.19  Entire  Agreement  and  Amendments.  This  Agreement  constitutes  the whole

agreement  between  City  and Consultant,  and neither  Party  has  made  any

representations  to the other  except  as expressly  contained  herein.  Neither  Party,  in

executing  or performing  this  Agreement,  is  relying  upon  any  statement  or

infon'nation  not  contained  in this  Agreement.  Any  changes  or modifications  to this

Agreement  must  be made  in writiiig  and appropriately  executed  by both  City  and

Consultant.

6.20  Notices.  Any  notice  required  to be given  hereunder  shall  be deemed  to have  been

given  by depositing  said  notice  in the United  States  mail,  postage  prepaid,  and
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addressed  as follows:

TO  CITY:

City  of  South  Gate

Aituro  Cervantes

Director  of  Public  Works

8650  California  Avenue

South  Gate,  CA  90280

TO  CONSULTANT:

John  L. Hunter  and  Associates,  mc.

John  L. Hunter,  President

6131 0rangethorpe  Avenue,  #300

Buena  Park,  CA  90620

WITH  COURTESY  COPY  TO:

City  of  South  Gate

Carmen  Avalos

City  Clerk

8650  California  Avenue

Soutli  Gate,  CA  90280

6.21  Warranty  of  Authorized  Signatories.  Each  of  the  signatories  hereto  warrants  and

represents  thatlie  or  she is competent  and  authorized  to enter  into  this  Agreement  on

behalf  of  the Paxty  for  whom  he or she purports  to sign.

6.22  Consultation  With  Attorney.  Consultant  warrants  and represents  that  it has

consulted  with  an attorney  or  Jcnowingly  and voluntarily  decided  to forgo  such  a

consultation.

6,23  Interpretation  Against  Drafting  Party.  City  and  Consultant  agree  that  they  have

cooperated  inthe  reyiew  and  drafting  ofthis  Agreement.  Accordingly,  inthe  eventof

any  ambiguity,  neither  Party  may  claim  that  the  interpretation  ofthis  Agreement  shall

be construed  against  either  Party  solely  because  that  Party  drafted  all  or  a poitioxi  of

this  Agreement,  or  the  clause  at issue.

6.24  Counterparts.  ThisAgreementmaybeexecutedincounterpartsandassoexecuted

shall  constitute  an agreement  which  shall  be binding  upon  all  Parties  herein.

[Remainder  of  page  left  blank  intentionally.]
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IN  WITNESS  WHEREOF,  the Paities  hereto  liave  caused  tliis  Agreement  to be executed  and

attested  by tl'ieir  respective  officers  thereunto  duly  authorized.

CITY  OF  SOUTH  GATE:

Maria  Davila,  Mayor

Dated:  5? - 27  - 2- gz,-0

ATTEST:

By: C  O-v
Carmen  Avalos,  City  Clerk

(SEAL)

APPROVE  AS TO  FORM:

l F. Salinas,  City  Attoipey

JOHN  L.  HUNTER  AND  ASS

INC.:

Dated:

L. Hunter.  President

';i"l-l..D 'l'c>
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May 14,  2020

City Clerk's Office

Attn:  Arturo  Cervantes, P.E,

AssistantC1ty  Manager/DlrectorofPubllcWorks

City ofSouth  Gate

8650 Calffornia Avenue

South Gate, CA 90280

Su8JECTi ProposalforAs-HeedmSenilcesforthelndustrialWastef'rogramandFat,011,andGraase

(poa)  controt  program  (Project  Numbar  1041620-0061)

John L. Hunter & Associates, Inc. (JLHA} is pleased to submit a proposal in provlde  for As-Needed

Services for  the Industrial  Waste Program and Fat, Oil, and Grease (FOG) Control  Program, prepared
in response to the City of  South Gate Request for Proposal (RFP} Project Number  1041620-0061.

JLHA is an environmental  consulting  firm that  specialixes In servicing municipal  cllents, Currently  we

implement  elements  of Industrial  Waste and FOG Control  compliance  programs  to over 10  agendes  In

the Counties of Lns Angeles and Orange. Spedfic  qualifications  and experlence  are detailed In the
enclosed packaged.

All staff  operate  out  of jLHA's office  at 6131 0rangethorpe  Ave, Suite 300, In Buena Park, California,
The person authorixed  as the point  of contact  for a contract  resultlng  from  the RFP Is:

Michelle  Staffleld,  Project Manager

310.593,1288

mstaffield@Jlha.net

This proposal Is considered valid for a period of ninety (90) days from the date of submlttal.  All
information  submitted  wlth  the proposal  is considered  true and correct.

We welcome  the opportunity  to offerourservlces.  Please do not  hesitate  to contactus  ifyou  have any
questions  or would  like further  information.

Sincerely,

Michelle  Staffleld

6131 0RANGETHORPE AVE SUITE 300 I BUENA PARK, CA 90620 I (562) 802-7880 I wwwJlhanet
GENERAL ENGINEERING LICENSE A-582340 i HAZARDOUS SUBSTANCE REMEDIATION uC. 3382
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As Needed Services  for the Industrial  Waste

Program  and Fat, Oil, and Grease (FOG) Control

,4

SERVICES  PROPOSAL

2020.05.14

Prepared far: The City of South Gate

Attention: Arturo Cervantes, P.E.

Prepared by: John L, Hunter & Associates

6131 0rangethorpe Ave #300

Buena Park, CA90620

qL!dk&'ki- 'jNM
Michelle StaffieLd

JIJIA Project Manager

mstaffield@jlha.net 31D.593.1288

John Hunter

JLHA Principal in Charge

jhunter@jlha.net 310.344,8650
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As Needed  Services forthe  IW Program  and FOG Control Mayl4,  2020

I. Q,ualifications,  Relevant  Experience  and  References

John L. Hunter and Associates, Inc, (jLHA) is an environmenta)  consulting corporatlon  founded In 1985.

We specialize in assisting municipalities  implement  water quality and conservation programs. These

programs Include NPDES, stormwater  pollution  prevention,  watershed management, sewer overflow

prevention,Industrial  waste (lw)  and fats, oil and grease (FOG) Central, water  conservation,  and recycling,

Services provlded include program  administration,  fundlng  assistance, compllance planning, englneering,
inspedions,  education,  and monitoring  and reportlng.

A.  Relevant  Firm  Experience

Thls section highlights JLHA's recent experlence relevant to this proposal. Table 1 Is a complete  list of

IW/FOG services we recently  or currently  provlde to municipal  clients. Thls Includes:
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As Needm Sannca fortha IW Program and FOG Control May 14,  2020

JLHA has been provldlng  IW and FOG Control  services  to  municlpal  clients  since its incorporation  in 1985.

Prior  to  the  State Water  Board's  2006 Waste  Discharge  Requirements  Order  for  Sanitary  Sewer Systems

(555 WDR}, FOG control  was addressed  under  the broad  scope of  a City's  IW Control  Program,  which  was

adopted  to  protect  local sewersystems.  Since 2006,  JLHA has expanded  the FOG element  oflts  IW Control

Programs  to address the 555 WDR, includlng  Food Service Establishment  permitting,  FOG-oriented

Inspections  and educatlon,  hot spot  identification  and facility  prioritixation.

B. Firm Quality Assurance/Control Procedures

Service quality Is ensured  through  a QA/QC budget  assigned to the program,  Thls budget  (approxlmately

5% of total  program  costs) is for  tlme  spent  by supervlslng  key personnel  to regularly  review  the Project

Team's  work  produd.  Thls time  is also used to track  and control  the budget,  and to ensure  control  of  the

schedule  of  sehices  provlded  as 11sted In the  followlng  subsections.

It is worth  noting  that  twoJLHA  FOG clients  In the  LA area-South  Pasadena and Manhattan  Beach-have

received  Sewer system Management  Plan (SSMP) program  audits  by the Los Angeles Regional Water

Board. These audits  address  all elements  of  an 555 WDR Enrollee's  SSMP Program,  Indudlng  FOG control

source.  In both  Instances  no deficiendes  were  noted  in the  FOG Control  Program,

C. Staffing  Capabtltty  and  Current  Work  Load

JLHA staffing  Is at 25, consisting  of 20 full-time  staff  and 5 part-time  staff. This includes  1 principal,  2

directors,  S project  managers,  5 engineers,  7 field  Inspectors,  4 project  analysts,  and 3 administrative  staff,

All staff  operate  out  of  JLHA's office  at 6131 0rangethorpe  Ave, Suite 3€10, in Buena Park, California.  The

ProjedTeam  11sted in the  following  sed)onwill  be available  to provide  any requested  services  throughout

the term.

D.  Proposed  Team

Table 2 lists the proposed  team for these programs  and their  typlcal  project  roles. See the Resumes

Section  for  the experience,  credentials,  and educatlon  of  the projed  team.
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Table2,IW/FOGControlStaffRoles

ProgramTitle Team  Memter  Information

E
a
s

b

Project  Manager/

Project  Engineer

Name Mlchel(e  Staffleld,  PE, MSE, CPSWQ, QSD

Roles Point-of-contact,  project  administration  and delmery

Workload 8% ofservices  pnovlded

Principal  in Charge/

Project  Engineer

Name John Hunter,  PE

Workload Point-of-contact,  project  oversight

Roles 2% ofservices  provided

Asst Project  Mgr,/

Compliance  Inspector

Name HugoGarda,  CPSWQ, CESSWI, QSD/P

Roffis
Alternate  point-of-contact,  preliminary  plan review,

project  delhiery,  and field  services  admlnlstratlon

Workload 25% ofservices  provided

E
!8

N
C

j

Senior  Engineer

Name Rosallma  Tandoc,  PE

Roles Plan review  and approval

Workload l%ofservices  provided

Program  Manager

Name Cameron  McCullough,  MS, CPSWQ, QSD/P, IGP ToR

Roles As-needed  project  oversight  and support

Workload 2% ofservices  provided

Outreach  Specialist

Name Jacquellne  Mak

Roles Outreach  programs  Imp!ementation

Workload 2% ofservices  provided

Compliance  Inspector

Name Erick Barrales

Roles Field compliance  inspections

Workload 45% of servkes  provided

Compliance  Inspector

Name Elsa Chan

Roles Field compliance  Inspections

Workload 15%  of  services provided
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E, References

Table  3 is a listof  cllent  references.Addltlonal  references  are  avallable  atthe  request  oftheClty.

Table  3: References

Agency  Name Data  Fleld Reference  Informatlon JLHA Project  Manager

Arcadia Contad/ntle Vanessa  Hevener,  Environmental  Servlces  Officer Camiran  McCuilough,

jolrn  Hunter
Address 11800  Goldring  Rd, Arcadla,  910%

Phone/email (626) 305-5327, vhevener@arcadiaca.gov

JLHA services IW/FOG  Control

Monterey  Park Contad/ntle Mark McAvoy, PublicWorks Director/City En53ineer Cameron  McCullough,

Address 320  W Newman  /We, Monterey  Park, CA 91754

Phone/email (626) 307-1323,  mmcavoy@montereypark,ca.gov

JLHAservices IW/FOG  Control

Signal Hill Contact/Title Kelll Tunnlcliff,  Director  of  Publlc  Works Michelte  Staffield

Address 2175 Cherry  Aye,  Signal Hill, CA 90755

Phone/emall (562} 989-7351,  ktunnlcllff@cityofsignalhill.org

jLHA  servlces IW/FOG Control

South  EI Monte Contactmtle Rene Salas, Diredor  of  Public  Works Cameron  McCullough,

IlugoGarcia
IAddress 1415  Santa  Anita  Ave, South  El Monte,  CA 91733

Phone/email (626) 579-6540,  rsalas@saelmonte.arg

JtHA  SerViCH IW/FOG Control

Stanton Contact/ntle Allan Rlgg, Director  of  Public  Works Cameron  McCullough,

Iluga  Garda
Address 7800 Katella  Ave,  Stanton,  CA 90680

Phone/emall 1714 890-4204, arigg@d.stanton.ca,us

JLHA Services FOG Control
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II.  ScopeofWorkandProjectUnderstanding

JLHA welcomes  the opportunity  to contlnue  provldlng  professional  Industrial  Waste  and FOG Control

services to the City of South Gate, This section details  the approach  to the Scope of Work (SOW). The

timeframe  of this proposal  is for  three  years (Fiscal Year 2020-2021  through  2022-2023).  The services

provided  may be extended  for  additional  years, maximum  of  two,  upon  written  agreement  by the Clty

and JLHA  This proposal  Is considered  valld for  a period  of ninety  (90) days from  the date  of submittal.

Services  offered  under  this proposal  are:

Conducting  Industrial  Waste  inspections  on commercial  and Industrial  buslnesses

Enforcing  City Municipal  Code Chapter  6.62 -  Industrial  Waste

Evaluating  and processing  IW Reports  to  ensure  compliance

Reviewing  and  approving  developer  plans

Conducting  inspections  for  new developments  and existing  businesses

Completing  and submitting  required  regulatory  reports

Assisting  wlth  Annual Billing

Implementing  Quality  Assurance  (QA) and Quality  Control  (CIC) Procedures

Developing  an informative  model  that  educates  the  public

Attending  a minimum  of  three  local City/Communlty  events  to promote  the program

Quarterly  inspections  and results  update
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A.  Conducting  Industrial  Waste  inspections  at  new  and  existing  businesses

There are approximately  250 existing Industrial  Waste Discharge Permlts that  require  compliance

Inspections  to verify  proper  control  of Industrlal  waste dlscharges  to the City's sanitary  sewer system.

JLHAwlll  Inspect  these  faciliUes  on a tiered  schedule  as set  by the  adopted  LA County  Municipal  CadeTitle

20 sectlon,  These compliance  Inspectlons  focus on employee  educaUon  as well  as verlficatlon  of proper

source  control  BMPs and grease trap/interceptor  malntenance.

B. Enforcing  City  Municipal  Code

The City's Munlcipal  Code, Chapter  6.62 Industrial  Waste,  which  was adopted  In part  from  DMsion  2

(Sanltary  Sewers and Industrial  Waste)  ofTitle  20 (Utilities)  of  the  Los Angeles  County  Code will  continue

to be enforced.

C. Evaluating  and  Processing  IW Reports

An inspectlon  report  forthe  IndustrlalWaste  and FOG Control  Program  has been developed  and currently

in use, Acopyof  the  report  is provided  tothe  business  contad  upon Inspection.  Reports  are evaluated  for

compliance,  filed  and logged onto  an electronlc  database  for  recordkeeplng.

D. ReviewingandApprovingDeveloperPlans

When  new  IW dischargers,  orexistlng  IW dischargers  undergolng  extensive  modification,  submit  plans to

the Bulldlng  Department,  the plans are revlewed  for compliance  with  the City's grease trap/interceptor

requirements.  The application  and any associated  plans and supporting  information  are reviewed  for:

Discharge  rates into  the  sewer;

Pretreatment  retention  times  and capaclty;  and

Types of  materials  being discharged.

This work  is managed  by the Proposm  Team's  Prlncipal  In Charge. A plan revlew"s  turnaround  time  is

withln  two  weeks.

E. Conducting  Inspections  for  new  developments  and  existing

Existing facilities  are Inspected  based on the tlered  schedule  as set by the adopted  LA County  Municipal

Code Title  20 section.  New developments  are not  inspected  until  the  hidlity  has received  their  Certificate

of Occupancy  and has been operating  for  at least three  months.  Sites found  not to be In compliance

receive  a follow-up  two  weeks after  the Initial  inspection  to allow  for  necessary  corrections.

F. Completing  and submitting  required  regulatory  reports

JLHA will  complete  and submit  required  regulatory  reports  to the  State.  This includes  the  results  of  SSMP

self-audits  as they  pertaintothe  City's FOG Control  Program,  and FOG Investigations  conducted  as a result

of  Category  I sanltary  sewer  overflows.

G. Assisting  with  Annual  Blllings

JLHA will  continue  to assist the Flnance Department  wlth  Annual  Billing  by providlng  a spreadsheet  of the

sites inspected  w1thln  the fiscal year  and their  asslgned tierad  schedule.
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H. Developing  an informative  model  that  educates  the  public

This task consists of providing  relevant  Industrial  Waste and FOG information  to each facility  enrolled  In

the Industrial  Waste and FOG Control  Program.  The materlals  could be distributed  at the Clty"s perrnlt

counter  or by JLHA's inspectors  durlng  an inspedlon.  Such Information  indudes  a kitchen  BMP poster,

sanitary  SeWer system  general  brochure,  and blank  maintenance  log forms  for  FSE staff  to complete  on a

regular  basis, Examples  ofthese  materials  are Included  In Appendix  B,

I. AttendingaminimumofthreelocatCity/Communityevent
JLHA is availableto  attend  a mlnimum  of  three  local/community  events  forthe  promotlon  ofthe  Industrial

Waste and FOG Control Programs. JLHA current%i attends at least one event  yearlyto  promote  the  NPDES

environmental  program  and Is available  to present  both topics  during  the same event,

}.  Quarterly  Jnspections  and  Results

Inspectlon  results and non-compliant  Informatlon  can be provided  to the  Public  Works  Department  on a

quarterly  basis. This will include:  the Issued Industrial  waste  permit,  permit  expiration  date, number  of

inspections  requlred  and conducted  annually,  violations,  pald fees, new businesses Identified  (annually),

and an electronic  copy  of  the inspectlon,

Ill  Legal  {nvestigation  History

JLHA haS net  been the  Subject  Of any legal investigation  by County,  State,  and/or  Federal  agencies Within

the past five  years,

JLHA has no exceptions  requested  to  the standard  contract  Included  in the RFP.

Consultant  Agreement
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V.  Fee Proposal

A. 2020  Rate  Schedule

Principal !9195/hour

Director 5175/hour

ProgramManager  6175/hour

StaffEngineer  6175/hour

ProjectManager  6165/hour

Assistant Project Manager 5155 / hour

ProjectEngineer  6155/hour

Compliance Speclallst II S125 / hour

Project Analyst 11 S12S / hour

Industrial/commerdal  facility inspedion  9125 / unit

Compliance Specialist I 6115 / hour

Project Analyst I 6115 / hour

Adm1nlstrative Assistant, Laborer (OSHA 40hr certified) 675 / hour

State Certified Laboratory Analysis  Cost  + 5%

Legal Consultation, Court Appearances/Document review, etc, 6250 / hour

Subcontractedequipment  Cost+5%

Thls  rate  schedule is subject to consumer  price  Index  (CPI)  Increases  )n subsequent years.
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B. Estimated  Not-to-Exceed  Fee Proposal

The annual not-to-exceed costs forthe Industrial  Waste  and FOG Control  services  are included  in Table  4.

Work will be conducted on a tlme and materials basis. Informatlon  on the  tasks  listed  are provided  under

the  Scope  of  Work  section  of  this  proposal.

Table  4. Estlmated  Not-to-Exceed  Annual  Costs  for  IV//FOG  Senalces

task  nama Team' Rate Haum Cost Totals

Conduct approximately  355 inspact:ans for 250
facilities

CSI S115 344 539,560 S50i97o

Enforce ordinance In cases of noncompliance CSI S115 25 52,875

Process permits CSI S115 50 55,750

Conduct plan reviews PE 5155 15 52,325

AsslSt with Annual Billing CSI SIIS 4 S460

Partlcipate in 3 City/community  event(s) to promote
the Industrial  Waste and FOG Control Program

CSI S115 o SO

Adminlster  Program and Impleiment QA/(IC
Proceduras (assume 5% of sub-program costs)

PM 5165 21 53,465 S3,465

TOffll S54,435

* CSI: Compllance  Specialist 1/2,  PE: Prajed  Engineer, PM: Project Manager
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Appe4dixA.  Resumes

The followlng  sedlon  Indudes the resumes and certifications  of key personnel,

May 14, 2020
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Educatlon

M,S., Civil Engineering,  Loyola Marymount

B.S,, Ecology, Behavior,  & Evolution,  UCSD

Certiflcatlons

PE, California  Professional  CMI Engineer

CPSWQ, Envirocert  1#1136)

QSD, CASCA (#26S29)

Michelle  Staffleld,  PE, MSE, CPSWQ, QSD
Water  Resources  Engineer

Mlchelle  Staffleld  has thirteen  years of  experlence  in the

water  quallty  field,  speclallxlng  In surface  water  quality

regulation  in local regions  including  Los Angeles, Orange

County,  and San Diego,  Her  experiences  Include

managing  the  development  and Implementatlon  of  point

and non-point  source programs-lncluding  NPDES and

TMDL  programs  for  munlclpalities-assisting  and

training  municipal  staff in thelr  In-house  NPDES

programs,  and  representing  client  1nterests  in

interactlons  with  regulators  and other  stakeholders.

Recant Expedenca and Projad  Qualificatkins

Michelle  serves as a Project  Manager  and technical  lead on various  stormwater  infrastrudure  projecti  far

munlcipallties  Involving  plannlng,  reviewi  and implementation.  In this role  her relevant  experiences  and

tasks Include Implementing  and managing  NPDES municipal  permit  provfsions such as watershed

management  and TMDL compliance,  Best Management  Practlces (BMPs) and Low Impact  Development

(LID) for plannlng  and land development,  construction,  and industrial/commerclal  activities,  public

Informatlon  and participation,  and general programs  management  and technical  asslstance. She is also

involved  in the development  and review  of Watershed  and Stormwater  Management  Programs,  Water

Quallty  Management  Plans (WQMPs),  and LID Plans,

Muni(ipal  NPDES Permii  Mpna@ement:  Some of  Mlchelle"s  current  client-specific  responsiblllUes  include:

*  Reviewing  LID Plans follomng the standards  of the Los Angeles  County  area-wide  MS4 Permit  for

the cltles  of Covlna, Diamond  Bar, Dawney,  Hawaiian  Gardens,  Long Beach, Lynwood,  Monterey

Park, Norwalk,  Pasadena, Rancho Palos Verdes, Santa Fe Springs, Signal Hill, South El Monte,

South Gate, West  Hollywood,  and Whlttler,

*  Reviewing  WQMPs  following  the standards  of the North  Orange County  area-wide  MS4 Permit

for  the cltles  of  Buena Park, La Habra, Placentla,  Seal Beach, Stanton,  and Villa Park. (WQMPs  are

the  Orange County-equlvalent  of Los Angeles  County's  LID Plans.)

@ Servlng  as point-of<ontact  wlth  projed  englneers  for  the LID Plan and WQMP review  process.

*  Conducting  post-construdion  BMP verification  and maintenance  Inspedions  for the ciUes of

Covlna, Diamond  Bar, Downey,  Hawaiian  Gardens,  La Habra, Placentla,  Rancho Palos Verdes,  Seal

Beach, Signal Hill, Stanton,  and West  Hollywoad.

a Assisting  in municipal  TMDL compliance  activities,  including  the preparation  of Trash TMDL

studies  and compliance  reports,  and Bader)a  TMDL studies  and Load Reductlon  Strategy  reports.

*  Assisting  in NPDES program  management  for the cities of Dawney,  South Gate and Signal Hlll.

TaSkS Include  serving  aS a point-of-contact  with  city  staff, representlng  City Interests  at watershed

meetings  and Other related  meetlngs  and hearings,  and preparing  the Individual  Annual  RepOrt.

Watershed  Management:  Through  representatlon  of municipal  clients'  stakeholder  interests,  Mlchelle

also participates  In the development  and implementatlon  of watershed  management  programs  and

monitoring  programs  forthe  Los Cerritos  Channel,  Lower  Los Angeles  Rlver, and Lower  San Gabrlel  River.
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John L. Hunter,  PE
Mncipal

!duatlon  Mr. Hunter  SenleSaS the Prlnclpal OfJlHA.  He ha!i ONr  30

B.S. Chemical Engineerlng, CSULB years ofexperience  In munlclpal  environmental  programs

a.s, Biologlcal Sclencesi UCI and currently  oversees: (1) elements  of over 40 separate

CerUficallonsandLlcanses  NPDES programs encompassing three counties that

CA Profaslonal  Chemlcal Englneer, 4724 covers programs such as: watershed  and stormwater

CA Registered Environmental Assasori 09oo management, TMDL implementation, plan reviewsi
o Haza"ous Substance Removal, '3a2  industrial and constructlon  inspections,  public agency

oGenera' Eng'nee"g lkense' A-582340 adivities,  public  outreach,  and monitoring/reporting;  (2)

eleven  munidpal  FOG programs  encompassing

permitting, inspections  and enforcement;  (3) seven munlclpal  UsedOil  Recycling programs;  (4) three  munldpal

BeverageContainerRecycllngprograms;and(5}twowaterconservatlonprograms.  AsofMay20l6Mr.Hunter

serves as the chair for the LA Permit  Group, which provldes area-wide  MS4 Permit updates to all affected

parties  under  the LA Region MS4 Permit,

Relatm  Experience

Wat@r@h@d Management

Lead consultant for the Lower Los Angeles River Watershed  Group, the Lower San Gabriel River Watershed

Group, the Peninsula Cities Watershed  Group, and the Long Beach Near-shore watershms.  Oversaw

preparatlon and oversees contlnued  development  ofthe  Watershed  Management  Programs for  these goups.

Also participates in the Upper Los Angeles RlverWatershed  Group, the DominguezChannel  Watershed  Group,
and the Los Cerritos Channel Watershed  Group.

Total Maxlmum  DBI§ loads

Los Angeles River Metals  TMDL: Developed the Reach 1 Metals  TMDL Implementation  Plan on behalf  of nine

local agencies. The Plan was used as a source document  for the Compllance  Schedule In the Lower LA Rhier
WMP.

LosAngelesRiverTrash  7MDL: AdministeredTrash  DGR studies and assoclated compliance  reports  for multiple

cities since 2004. Negotiated  client Interests with Reglonal Board sfflff. Obtained grant funding for and

prepared  the Hamilton  Bowl BMP Study. The study evaluated  different  end-or-plpe  trash capture  systems for
the Cltles of Slgnal Hill and Long Beach.

MS4 Permit  MlnmBl@ (@rltrol Measures  (M(Q5}

Oversees MCM elements  of MS4 Permits far  37 dtles.  MCM programs  Indude  business and construdian  site

Inspectlons, LID Plan and SWPPP revlews, BMP implementatlon  for public  agency activities,  illicit  discharge
Investlgations,  and public  outreach.

Representation  and advoc(i3

Represents cllent Interests In meetlngs  with  Reg1onal Board staff/members  regardlng  (E)WMPs, TMDLs, and

other  Permit  mandates. Haschalred  the Los Angeles River Watershed  Management  Commlttee,  Santa

Monica  Bay Bacterial TMDLj7  Subcommittee,  and the LA Permit  Group. Currently  serves as technical  lead for

the Lower San Gabriel, Lower Los Angeles, and Peninsula Cities Watershed  Management  Groups.
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16  years  of  project  experienca

EducaUon

M,S., Applied  Mathematlcs,  CSUIB

s.s., Physlcs, CSuLB

Certlficatlons

CPSWQ, Envirocert  (#0842)

QSD/QSP, CASQA (#22706)
IGP Trainer  of  Record,  CASQA (#079)

Cameron Mc(,ullough, MS, CPSWQ, QSD/P, IGP ToR
Director

Cameron  McCullough  has sixteen  years of experlence  In the

env!ronmental  compliance  field, speclalizlng  In water  quality.

His experience  Includes muntclpal NPDES, TMDL, and 550

Control  program  admlnlstration,  program  funding,  compliance

planning,  provldlng  technical asslstance and trainlng  to

municipal  staff,  and representlng  client  interests  In

interactions  with  regulators  and other  stakeholders,Affillatlons

Phi Beta Kappa Society

Soclaty  for  Industrial  & Applied  Math Recent  *xperlance  and projact  qualfflcatmns

Mr, McCullough  serves as a municipal  NPDES and Industrial

Waste Program Manager  for several local dties. Programs  administered  indude  those for NPDES

stormwater  permits  (MS4, IGP, and CGP}, non-stormwater  permits  and orders (e.g., sanitary  sewer

overflows  and drinking  water  system discharges),  and local ordinances  related  to these pemiits  and

orders. Tasks Include fundlng  (e.g., Safe, aean Water  Program), compliance  planning  (e.g,, Water

Management  Programs  and TMDLs), stormwater  quality  controls  for development  and construaion,

industrial  facilities,  and municipal  activttles,  prohibiting  and investigating  non-stormwater  discharges  to

and from  the MS4, and suface  water  quality  monitoring.  Through providlng  these services, he has

developed  the quallficatlons  needed  to serve as a Program  Managerfor  this project.  Speclflc  examples  of

these  qualifications  include:

Serving  as a Program  Manager  for  contracted  MS4 NPDES Program servlces  for  local cities:  Arcadla,

Burbank,  Dlamond  Bar, Glendale,  Inglewood,  San Gabriel,  South El Monte,  South  Pasadena,Stanton,

Vllla Park, and West  Covina. Proved respansibllltles  indude servlng  as polnt-of-contact,  overseeing

the Praied  Tsiam, ensurlng successful completion Of the proved,  and representing  clients !n

Interadions  with regulators and stakeholders,  Estlmated  total budget:  6650,000  per year.

s Serving  as a Program  Manager  for contracted  Industrial  Waste  and/or  Fats, Oils, and Grease (FOG)

services for local cltles: Arcadla, Hawthorne,  South EI Monte,  South Pasadena, Stanton,  and

Whlttier.  Project  responsibillties  Include  serving  as point-of-contact,  overseeing  the Project  Team,

ensudng  successful completion  of the project,  and representing  clients in Interactions  wlth

regulators  and stakeholders.  Estimated  total  budget:  6200,000  peryear,

Representing  cities  in MS4 NPDES Permit  compliance  audits from  Cal EPA and Federal EPA: Villa

Park 2019, Diamond  Bar 2019, Stanton  2014, 2010, Seal Beach 2010, 2006, Big Bear Lake 2007,

a Developlng  prolects  and submming applications  for Safe, Clean Water  Program fundlng:  South

Pasadena 2019, Burbank  2020, Diamond  Bar 2020, Estimated  budget:  SIO0,000.

Admlnistering  the preparation  of watershed  management  programs  to address wet and dry

weatherTMDLs  for  Metals,  Toxics, Bacteria,  and Trash:  Lower  Los Angeles River, Lower  San Gabriel

River,  and Long Beach Nearshore Watersheds,  2013-2016.  Estimated  budget:  61.5 million.

N Administerlngtheadaptfvemanagementofwatershedmanagementprograms;LowerLosAngeles

Rlver, Lower  San Gabriel River, and Long Beach Nearshore  Watersheds,  2017-2020.  Estimated

budget:  6100,000.

a Leading  hundrms  of municipal  training  sesslons for  over  30 municipalities  over  the last 15  years,

P .1 ( e A 4
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As Needed krJceti  for the IW Program and FOG Control May 14, 2020

[ducatlon

BiSi@ Environmental  Sciences, UCR

Certfflcatlons  and Tralnlng

CPSWQ, EnviroCert  (#1183)

CESSWI, EnvlroCert  (#4769)

QSD/P, CASQA (#27064)

Profasional  Cenificate  ln 015

8aslc InspectorAcademy,  Cal EPA

Spanish fluency

Hugo Garcia,  CPSWQ, CESSWI, QSD/P
SenlorProjectAnalystlAssistantProjectMatmger

Hugo Garcla has eight  years of  experlence  wlth  John L Hunter  &

Assodates, speclallzlng  In NPDES and Industrial Waste/FOG

Control  regulatlons,  His experiences  Include  implementation  of

Municipal NPDES Programs  for Industrlal/Commercial Facllities,

Development  Construction,  Munlclpal  Activities,  Plannlng  and

Land Development,  Public Information  am Partlclpatlon,  and

Illldt  Connectlons  & 1111cit Dlscharge  Elimination  Programs,  In

add1tlon,  Hugo  provldesTMDL  Implementatlon  and reporting,  and

serves  as JLHA's lead GIS Speclallst.

Recent  bperlence  and Project  quallflcatlons

Mr. Garcla  currently  senies  as both  a Senlor  Project  Analyst  and Compliance  Speclalkst whose  responsibilities

Indude  provldlng  asslstance  with  the Implementation  of several  Watershed  Management  Programs  In Los

Angeles  and  Orange  County,  as well  as conducting  stormwater  compliance  Inspections  (e.g., La Habra,  South

Gate, and Whittier),  Specific  samples  of  recent  experience  and project  qualifications  include:

* Assisting  with  the development,  implementation,  and compliance  reporting  components  of Trash

TMDLS for the Clties of Alhambra,  Arcadla,  Burbank,  Downey,  Glendale,  Inglewood,  Long Beach,

Lomita, Lynwood, Monterey Park, Paramount, Pasadena, Plco Rhiera, Rancho Palos Verdes, !!@nal Hill,
South  EI Monte,  South  Gate,  South  Pasadena,  Temple  City,  and  West  Hollywood.

*  AsslstlngwlththedevelopmentoftheLowerLosAngelesRlverWatershedManagementGroupTrash

Monitoring  Reporting  Plan (TMRP), Trash Minimum  Frequency  of Assessment  and Collection

(MFAC/BMP} Programs  for  the Cities of  Arcadla,  8urbank,  Downey,  Glendale,  Long Beach, Pasadena,

and Pico Rhiera, and Piastlc  Pellet  Management  Programs  (PMRPs)  for  the  Cities  of  Arcadla,  Burbank,

Glendaki,  Monterey  Park, Pasadena,  San Gabriel,  South  El Monte,  South  Pasadena,  and Temple  Clty.

Assisting  with  Industrlal  General  NPDES Stormwater  Permit  a+mpliance  adivitles  and Stormwater

Pollution  Prevention  Plans (SWPPPs) for  municipal  facilities  located  in the  Clties of  Laguna Beach, La

Mlrada,  San Gabrlel,  Slgnal  Hill, and West  Covina,

*  Conducting  over  3,000 NPDES compllance  Inspections  at Industrial/commercial  faclllties  (e.g,, food

facilities,  automotive  repair  facllities,  and facilltles  subject  to the Industrial  General  Permit)  and

construction  sites.

* Developing  and maintaining  GIS databases  of 1) potential  sits  for low Impact  development  (LICQ

retrofit projects to comply with various Watershed Management Programs, 4 catch basln retroflt
locatlons  to complywlth  TrashTMDLs  and the  statewideTrash  Provlslons,  and 3) MS4outfall  and non-

stormwatv  discharges  locations  to comply  mth  Coordinated  Integrated  Monltoring  Programs

(CIMPS}.

*  Reviewing  preliminary  plumbing  plans for  new development  and tenant  improvement  projects  at

Industrlal  Waste/FOG  facilities  In the cities  of  Arcadla,  Signal Hill, South EI Monte,  South  Gate, and

stanton.

*  AssistingwiththereviewofsmallsiteLowlmpactDevelopment(LID)plansforconforrnancewithcity-

specific  LID standards  for  the  Citles  of  Signal Hill, South  Gate,  and West  Hollywood.

a Developlng  retroflt  opportunlty  Inventories  for  multi-watershed/mult!,iurisdictional  grants  (i.e. OCTA

ECP Tier 1, Prop 84i

pageA5
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As Needed Services for the IW PraBram and FOG Control May 14, 2020

Rosalinda  Tandoc,  PE

StaffCivilEngineer

Ovenilew

Ms. Tandoc  has over  30 years  of  experlence  revlewing  and approving  structural  and architectural  plans,

Her  specialty lies in reviewing and approving such plans for compllance with Permits  (Includlng  MS4,  City

ordinances  (induding  LID and Green Streeti/Fats, Oils, and Grease/Industrial  Waste/Erosion  Control),

Building  Codes,  and other  State  Laws. At  JLHA, she has been  instrumental  in expedlting  plan  review  and

approval  for  Issuance  of  permits,  interading  wtth  clients  to  troubleshoot  project  development  problems,

and expediently  facilltating  completlon  of dlent  projects.  She has done  this  for  all of  JLHA's past  and

current  clients,  which  now  includes  23 citles.

!duat €on

Master of Sdence In Civil Endneering
Callfornia State University, Long Beach

Cart@ficatlonsand  uainsa

CA Registered  CMI  Engineer

Related  Experience

Wlth  jLHA

(Startlng  2006  )

a Revlews  structural  and archltectural  plans and resldentlal  and large and

complicated  buildlngs  for  cornpliancewith  the  MS4  Permlt,  CityOrdlnances  and

State  Law.

a Interacts  with  developers  to  facilitate  completion  of  their  projects

a Worked  with  the  Principal  in investigatlng  problems  presented  to  them.

a Code  Consultant

Pdor  Experience:  Los Angeles  County  Department  of  Public  Works  Building  and Safety  Division

(1979-2006)

a Coordinated with local agencies In expedltlng the issuance of PERMITS
a AsslSted Permit  Techmcian  in solving  problems  that  he or she may have

incurred  in the  processing  of  permtts  and other  related  problems  that  need  to

be resolved  at the  counter.

Assisted  the  City  In developing  ways  and methods  of expedltlng  the  processlng

of  plans  for  Issuance  of  permRs.

II Assisted  the City In developlng  plans and methods  for effective  office

organization  in the  Oty  Bullding  Department  In worklng  with  the  City  Planning

Department.

Personal  Advancement  Courses

Englneerlng  Management

Communication

Diversity  Training

Business  and English  Writings

Supervisory  Management

"PklnV!nkAiiLi/Vuluiilavz  Wuikb

Outstandmg  Woman  of  19'ffl,  City of  Cerritos

Greater  Long Beach  Girl Scout  Council

Cerritos  Senior  Center,  City  of  Cerritos

St. Llnus Partsh,  Nomalk,  CA

Cathedral  of  Our  Lady of  the  Angels,  Los Angeles

PageA6
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As Needed  Services  For the IW Program  and FOG Cantro! May  14,  2020

Appendix  B. Samples  of  Inspection  Form  and Outreach  Material

The following sectlon includes samples of an inspectlon  form and educational  material handed out  to the
public,

Pag*Bl
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6,,1111'atyofSouth  Gate  IndusbialWaste  Progrim  -  Food  Servlce  Embllshments  (FSEs)

BEST  MANAGEMENT PRACTICES/GREASE  fVTERCEPTORCOMPLiANCE  REPORT

Permlt Number: Inspectlon Date:

FSE Name: Inspector:

Addtess: Inspector  Slgnatute:

Contact Name/This:

€ HICKuSTFOR  BMPCOMPuANa  INSP!mONS

Requlramant Status Comments/CormcUva  AcUm  Requkad

1, Saeens Initalfed  In all fk+or and sink
dralns? 'les € NO Cl

2, Propersegregatlonand  collectlonof

waits cookJoil? 'les € NO Cl

3, Dlsposal ofall  hxidwaste  In the trash

(notdown  the drain)? Yes € NO Cl
4, 011 decanted  from  kltchen exhaust

filterwashwaterto  a grease Interceptor
or waste oil contalner?

Vei a No a

S, Requlred kitchen  slgnage pastm? Yes CI NO €
6, Employee BMPTralnlng  Log complete
and up-to-date? Yes [:] NO €
7, Grease Interceptor  Malntenanca  Log
complete  and up-to-date  (lfappllaibki}? ves [] NO [1

& Foodgrindersellminated? 'les [1 NO Cl
9. Bloioglcal/chemlcal  additives  used for
emulsifying  grease ellmlnated? yes [] NO Cl
10. Effiuant  dlscharge  temperaturas
balow 140o Fahranhelt? yes [] NO €

11. Yellow Grease Pldup/Dlsposal  Lag
complate  and up-to-date? Yes [1 NO [:I

? € fll  Iff  efl*  10elJl € e  111fffil!ll'l:ffllO  Illl € ael'afilllkle
%l&wualil  r%llfl'GlfllJ%&lllll!flWrl%lflllllar&lilllJlli

12, Interceptar  accessible for
Inspection? YeS € NO [J
13, FCIG and solids layer kiss than 25%

oftotaldepth? Yes € NO Cl
14, Dlscharge (effluent)  IIs
unobitruded? Yes € NO €
15, aaffie tube present  and working
properly? Yes [:l No €

a&lj!Ill!lffl  ffiial  piaiziiiiaq  @ JffiasbNPffl&  m  ii  fll4&ll@1  aP  01  Ila  ff  Th  _

fil)Pj:&g €ufl  rtnulflui/hunJllLJ@jff-  Ale  RJfll)I  QulKtu;

CORRECTIVE Aa'lON NOn€E (IF REQIIIREO)
Irany  d*fklqncl*s  h4V0 %IQ  checka4 above Or Ifmvairrectiv*  actlOri$h*V*  *l*n  notaii  then based on lhe Inspedlon  ofyourestabllshment,

you are in noncompllanca  mth  the  Sanitary Sewers and Industrial  Waste Ordinance 4Munldpal  Code Chaptar 6.62). Your establishment  must
take Immediate  actlon  to canect  the problem  by Implementlng  the requlrm  corredlva  action(s} by:

Corraclhie Acllon Due  Date

Aftarthls  date, tha  Inspadarmll  ra-lmBmctyouratabllshmantto  verify  that  all neassary  tonadlve  measures tiaVe bean takeri.  FA1tuREm

IMPLEMENTTH!CORREaWt  ACnON(4MAVSuaJt(TYOuTOMl50mtANORORINFRACnON  P!NAITIIS.
ACKNOWL!Da!MINTO@RE €EIPTOFa)RRECnVE  ACflONNOTICE

FoodSarvkabtiblbhmantContgtSfflnatuta  PrlntmNime  oats

Jk
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(0)DO7S

DOlnstall  agrease  trapand  keepitdean.
There should  be onlythe  slightest  layer  of
greaseontheoutletside.  Cleanasneeded.
Morefrequentdeanoutswi!1  reducetheodors

assocaited  with  grease  trap.

DO  recyclewastegreasewlthrendering
companies.  Go to
www,calfog.org/Hauler.html  forhauler
reference.

DOscrapegreaseoffdishes  &potsinto  a
trash can before  washlng.

DOntcleanhoodfilters  Inthesinkllsea
commercial  service Instead.Some  enterprlsing
restaurateurs  have even taken  their  dirty
grease hoods  tothe  self-servecarwashes  to
be deaned.

DOn"tusehotwatertowashgreasedown
the  disposal.  Grease llquefies  in hot  water  and
hardens once reaching  the  cold  water  in the

ThaDnoooni"is'Wowunrganreyao"rasins.

Recycle  Waste  Grease

Don't  LetThis  Happen

Visit  www.oalfog.org

City  ofSouth  Gate
Department  of  Publlc  Works

For more  information,  please  call
(323) 357-9657

www.dtyofsouthgate.org

r  byJohn  LHmlar&Aiioclaffli20l  !

GREASE%FREE

SEWER
A RESTAURANT GUIDE
TO HELP PREVENT SEWER STOPPAGES
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TODAY'S  LEADING  CAUSE OF
SEWER STOPPAGES IS GREASE
=FROM RESTAURANTSi

'."  'Qfvi,ri7 j%.l3upa.iiiJ uvtJluwb iiui only

(, , ednavm,raOgnemperontpea7we'lnllteri6rs,Rthreatensthe

Mostgrease  Is a byprodudof  food  prepara-
tlon  such as:

- Cookingoll
- Meatfats
- Dairy produds
- Baklng goods

- Butter  & margarine

- Shortening
* Saucas
s Food  scraps
- Lard

Too often  fats, olls and grease  are washed
Into the  plurnblng  syaem  through  kltchen
sinks and floordraim  In food  preparatlon
areas. Grease stlcksjothe  Insides of  sewer

pipes, and  over  tlmithe  grease  can build  up

bulldsuponthe@14  r.seiwerllnesburled

,@@=@gjg3easei';t4

Once theiimerli  almonblodi*d,eiauntreitmiewage  has
nowhge togo  bw up Into homesi rataurankstie4tsi  orstorm
drains. whenitmhapp*ns,itanreiukinexpwimeptoparty
damages,dean up cogandenvlionmeiiml  pollurlon.

WHAT  ARE THE EFFECTS OF

SEWER BLOCKAGE?
On your  business
- Potential  contad  with  disease<ausing

organisms.
- Sewageandfoodpanldesthataccumulate

while  yoursewer  pipes  back up can
attrad  Insects  and  other  vermin.

- Property  damage  resulting  from  sewer

blockage  orbackups  will  lead to
expenslve  plumbing  repairs  and clean  up.

o ViolationsoFthehealthcodemlghtlead
to closure  of  your  buslness.

- Severe fines to  you  from  regulatory
agencies.

On  the  environment
* Clogged  sewers result  In overflows,
- Sewageoverllowmaygetontocity

streets,  and then  flow  Into  storm  drains
which  lead to ourrivers  and beaches.
Health  risks to swlmmers  and marine  life
can cause beach dosures.

Increased  sewer  blockages  lead to costly
maintenance.
Increased  sewer  faesl

(:O.)r:irsat=s

Q"('5.a;<gENALTiES

11retepcalloresedd down until the blockage Is
Be Ilal)If! far  the C()St Of the' Clean up.

3pBirospuel:,,lecdiafomratghee.costofanyresulting

expensive-  both  In efforts  for

remedlatlon  and from  possible  fines.
Thecostcan  add up veryqulckly!
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Lo que  pueda  hacer

Puede inStalarunatrampadegrasay
mantenerlallmpla.  Elladodesalldatleneque
tensrunacapa  mnlmai  degrasa.
Mantengasutrimpa  nmpta como  ss  necsarlo.
Llmpkhecuents  muddelmalolordela
tmmpadegmsa.

Debe de reciclar loireslduosdegras
para obtener  una lista  y Infoimackln  de
emprsas  quecoleaan  grasa y aceite  potfavm

visits  el sltiode  Intetnet
www.calfog.org/Hauler.html

Puede despegar lagrasa,comldaiatc.que
quedaenlosptalosyollas.  Pongalosreslduos
en el botede  basura.

No debe dellmplarlosfiltmsdela
campana  en dfregadero  sl no estj  conectado

aunatrampadegrasa.  ullllceunsehldo
comerclal  en su lugar.  Algunos  pioplelarlos  da

restauranteilnduso  han Ilevado  los fillros  a
un lavadode  mitosenildo  paya Ilmplailos.

NO  debedeusaraguacallenteparalavarla
grasa an el kegadeio.  La gmsa sedenite  eri agua
callenteyseendurece  una vezque  Ilega al agua
frra an lax cafiertas.

ThNo debe tirargrasasoaceltes  en cualquier
desagOe.

Recicle  desechos  de grasa

No deJe que esto ocurra

Vlslta  www.aaffog.org

Ciudad  da South  Gate
DepartamentodeTrabajos  Publicos

Paramisinformacl6n  porfavor
Ilame  al (323)  357-9657

www.cltyofsouthgate.org

t'A ! , ")
@,-s,

fld  f

CANEmAS
UNA cuio  DE RESTAURANTES
phnh evnhti  onsynuccionis  ts  uts  cnholhs

lIl*sinoUadopoi  JohnLHuMi&Aiuxlaiei20ll
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POR  LO CUAI-LOS SISTEMAS  DE

CMlaUAS  SETAPAN ES POR  LA"

GRASA DEtOS  RESTAURANTESI

'Obsqc(%,nes'en las caristasyderrames no
solo piiiden  ei'usaidafios  Interiores  en la
propiedadsi  no tambl6n  amenazan  al medio
amblente.

La mayoria  de la grasa es un subproducto  de
la preparaci6n  deallmentos  ta(escomo:

- Acelte  pam coclnar
i Los produdos  lActeos

- Mantequilla  y margarina
- Sobras de comida
- Grasai  de carnes

- Pasteleria
s Salsas
- Manteca

Condemasiada(recuencla  los, aceites  y
grasas se Introducenal  slstema  deplomeria

a trav6s de fregaderos  ydesag(ies  da plso  en
las Areas de preparack5n de allmentos.  La

 Cuando las cafietias estAn ca.sl bloqueadas, oasiman  los
-desechosliquldosnotrabdosqueiiedaramen  enlosh6gavs,
rasbutantesi aillesoalcantadllasdeagua pluvlal.'Cuandoesi6

- sucede, puede iesul(aren dafloscastasoia lapropiedad, costos
tb  ITmpleza,y la conbmlnad6n delmedio amblante.

2CUALES SON LOS EFECTOS DE

BLOQUEAR LAS CANERfAS?
En su negocio:

Poslble  contacto  conorganismos  que
causan enfeimedades.
Cuando  sus lineasde  plomerla  se tapan,
reslduos  y partfculas  de comlda  se
acumulan  y atraen Insectos  yotros  blchos
que  pueden  crear  potendales  rlesgos  a su
salud.
Cuando  las lineas se tapan  el costo  de

11mpleza y reparaci6n  puede  ser muy  alto.
LasvloladonesalC6dlgode  Salud puede
resultarhasta  an la clausura  da su negaclo.
Puede  ser multado  porautoridades
reguladoras.

A el medio  ambiente: 1bSeioaqcueenoadohastaqueserepareel
- Las carierias  tapadas  resultan  an derrames.
- Estos denames  pueden  dlrigirse  hacla  las calles

de la dudad,  yfluyen  hacia las alcantarlllas  de
agua  pluvlal  que  son descargadas  a nuestros
rfosyplayas.
Rlesgosde  salud de los bahtstas  y la vida
marina  puedecausarel  clerre  de playas.

/-l la ciudacl
El aumentodecarierlas  tapadas  y derrames
puedanocasianaraltosy  excesivoscostos  de
nmntenimiento.
Podria  aumenmrlos  impuestos  deslstema  de
carierta.

2iSimeaprieeszpaonsable par el costo de la

3dSeaanosuajelatopproop:eeldcaods.to de cualquler

denames  pumen  ser costosos  - tanto
en los esfuerzosde  remediad6n  y de

poslbles  multas.  1EI costo  aumenta
muy  ripidamentel
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CITY MANAGER'S OFFICE

MAR 21 2023 Item  No.  5

Ciffl of  South Gate
CITY  COUNCIL

A.G-ENJDA  BII[LL
For the Regular  Meeting  o'f: March  28, 2023

Ori g Department:  Public  Works

Department Director:A
o Cervantes Jeffers

SUBJECT:  AMENDMENT  N0.  1 TO CONTRACT  N0.  3485 WITH  DAVID  VOLZ

DESIGN  FOR  ADDITIONAL  LANDSCAPE  ARCHITECTURAL  DESIGN  SERVICES
FOR  THE  CIRCLE  PARK  RENOV  ATION  PROJECT,  CITY  PROJECT  NO.  609-PRK

PURPOSE:  To approve  Amendment  No. 1 to Contract  No. 3485 to provide  architectural

services to revise the  design plans to  comply  with Southern  California  Edison  (SCE)

requirements  on the Circle  Park Renovation  Project  and to provide  constniction  support  services

during  construction.

RECOMMENDED  ACTIONS:  The City  Council  will  consider:

a. Approving  Amendment  No. 1 to Contract  No. 3485 with  David  Volz  Design  (DVD)  to

extend the term of the contract  through  June 30, 2024, and to provide  design and
construction  support  services on the Circle  Park Renovation  Project, City Project  No.

609-PRK,  for an amount  not  to exceed $99,085;  and

b. Authorizing  the Mayor  to execute Amendment  No. 1 in a form acceptable  to the City

Attorney.

FISCAL  IMPACT:  There is no fiscal  impact  to the General  Fund. Amendment  No. 1 is in  the

amount  of  $99,085 and it will  be funded  from  a $2 Million  Rivers  and Mountains  Conservancy

Grant  programmed  in the FY 2022/23  Capital  Improvement  Program  budget.

General  Fund RMC  Grant Total

Contract  No.  3485 $321,231 $321.231
Amendment  No. 1 (Design  revision  and
Construction  Support) $99,085 $99,085

Total $321,231 $99,085 $420.316

ANALYSIS:  The Project  design is near completion.  DVD  is currently  in process of  completing

the Landscape Architectural  design plans to comply  with Southem  California  Edison's

("SCE's")  requirements.  Amendment  No. 1 is proposed  to: (a) fund services necessary  to meet

SCE design requirements  imposed on the project,  for an additional  amount of $14,105, (b)

1
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provide  construction  support  services in an amount  of  $84,980,  and (c) extend the term of  the
contract  through  June 30, 2024, to cover  the construction  period.

BACKGROUND:  Circle  Park was one of  the three parks included  in the Hollydale  Parks

Master Plan which  was approved  by the City Council  in 2017. The Circle Park Renovation

Project is now budgeted in the FY 2022/23 Capital  Improvement  Program. The proposed

improvements  focus on increased  utilization  of  the park as it has become a popular  location  and

will  address security  concerns  of  nearby residents. The proposed  project  improvements  include

renovating  the park as follows:  improving  the parking  lot, basketball  courts, landscaping,  turf

and irrigation  system, site furnishings,  safety lighting,  playground,  shade structures,  decomposed
granite  pathways,  pickle  ball  court,  futsal  court, and other park amenities.

On November  13, 2018, the City  Council  approved  Contract  No. 3485 with  David  Volz  Design

for design and construction  documents  for the Circle  Park Renovation  Project  in the amount  of
$321,231.  Design  documents  are approximately  95% complete.

Design  is scheduled  for completion  by April  2023. The project  will  require  three (3) months  for

bidding  and eight (8) months for construction.  Amendment  No. 1 will  extend the term of  the

contract  to cover  the construction  period.  It will  also provide  for construction  support  services

needed during  construction.

Circle  Park is a four-acre  neighborhood  park located  on Garfield  Avenue  between  the Rio Hondo
River  and homes along Karmont  Avenue.  Much  of  the park's  acreage is owned by SCE as a

transmission  line utility  corridor.  The City has authorization  to operate the park on the SCE
corridor  through  a License  Agreement,  through  contract  No. 9.3913.

Currently,  the design plans propose benches, a play equipment,  fencing,  boulders,  ca-[6 table,

shade structure and concrete seat-wall  under the high voltage power  lines, which  are not

permitted  by SCE. SCE is requiring  that all proposed  hardscape and park equipment  proposed

below  the high  voltage  lines be relocated  to another  location  in the park or be relocated  outside

the high voltage drip line. The area under the high voltage lines may  be improved  with

landscaping.  The design plans must  be revised  to meet these requirements.  As such, Amendment

No. l will  'fund services  necessary  to meet SCE design  requirements.

Construction  is planned  to begin  in August  2023 and be completed  in eight  (8) months.

ATT  ACHMENTS: A. Proposed  Amendment  No. l and Exhibit  A
B. Contract  No. 3485

ES:lc
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Amendment  No.l

Contract  No.  3485

Attachment  A

AMENDMENT  NO.  l  TO  CONTRACT  N0.  3485

FOR  PROFESSIONAL  SERVICES

CITY  PROJECT  N0.  609-PRK  WITH  DAVID  VOLZ  DESIGN

This  Amendment  No.  1 to Contract  No.  3485  for  Professional  Services  ("Arnendment  No.

1"),  is made  and entered  into  on March  28, 2023,  by and between  the City  of  South  Gate,  a

municipal  corporation  ("City"),  and  David  Volz  Design,  a California  corporation  ("Contractor").

City  and  Contractor  are sometimes  hereinafter  individually  referred  to as a "Party"  and  collectively

as "Parties."

RECIT  ALS:

WHEREAS,  on  November  13, 2018,  the City  Council  approved  Contract  No.  3485  with

Contractor  ("Agreement")  for  Landscape  Architectural  design  for  Circle  Park  for  a 1-year  term

through  and  including  November  30, 2019,  or until  all of  the scope  of  work  is accepted  by

the City,  in the amount  of  Three  Hundred  Twenty-One  Thousand  Two  Hundred  Thirty-One

Dollars  ($321,231);

WHEREAS,  the City  and Contractor  desire  to execute  Amendment  No.  1 extending  the

term  of  the  Agreement  through  and  including  June 30, 2024,  in an amount  not  to exceed  Ninety-

Nine  Thousand  Eighty-Five  Dollars  ($99,085),  for  services  identified  in Exhibit  "A"  attached

hereto,  under  the terms  and conditions  of  the Agreement,  bringing  the aggregate  total  of  the

Agreement,  and Atnendment  No.  1 to a total  sum  of  Four  Hundred  Twenty  Thousand  Three

Hundred  Sixteen  Dollars  ($420,316).

NOW,  THEREFORE,  THE  PARTIES  HEREBY  AGREE  AS  FOLLOWS:

1. TERM  OF  AGREEMENT

The term  of  the Agreement  shall  be extended  through  and  including  June  30, 2024,

unless  otherwise  expressly  extended  and agreed  to by  both  Parties  in  writing,  or terminated

by either  Party  as provided  in  the Agreement.

2. COMPENSATION.

The  amount  of  compensation  paid  by City  to Contractor  for  the work  identified  in Exhibit

"A"  shall  not  exceed  Ninety-Nine  Thousand  Eighty-Five  Dollars  ($99,085).

3. EFFECT  OF  AMENDMENTS.

Except  as expressly  amended  herein,  all  other  terms  and conditions  of  Agreement

shall  remain  in  full  force  and  effect.  Without  limiting  the  generality  of  the  foregoing,

Agreement  shall  remain  unchanged  during  the  term  of  Agreement  as extended  by

Section  1 above.  Furthermore,  City  reserves  the  right  to augment  or  reduce  the  scope

of  work  as City  deems  necessary.

Page 1 of 2
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Amendment  No.  1

Contract  No.  3485

IN  WITNESS  WHERF,OF,  the Parties  hereto  have caused  this Amendment  No.  1 to be

executed  and attested  by  their  respective  officers  hereunto  duly  authorized.

CITY  OF  SOUTH  GATE:

BY:

Maria  del  Pilar  Avalos,  Mayor

Date:

ATTEST:

B7:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS TO  FORM:

By:

Raul  F. Salinas,  City  Attorney

CONSULT  ANT:

DAVID  VOLZ  DESIGN

BY:
David  Volz,  President

Date:

Page 2 of 2
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EXHIBIT  A

August  16, 2022

Steve  Costley
City of South  Gate
4900  Southern  Avenue
Socith  Gate, CA 90280

RE. PROPOSAL  TO PROVIDE  LANDSCAPE  ARCHITECTURAL  FOR THE REVISION  OF CIRCLE
PARK

Dear  Mr. Costley,

As requested,  we have  provided  this proposal  to address  the need to revise  construction  drawings  per
comments  we have received  during  a meeting  with  SCE on July  25th, 2022, per the following:

1  ) Existing  design  layocit  to be revised  to remove  any  site furnishings  and  structcires  out  of the dripline
of SCE transmission  towers,  including  relocating  of the proposed  futsal  court  and removal  of tlie
proposed  berms  in tcirf area.

PROPOSED  FEES

Task  1 - Landscape  Architectural  Services
Task  2 - Civil Engineering
Task  3 - Electrical  Engineering

$6,400
$2,875

$4,830

Total  Proposed  Fee $14 105

Please  let me know  if this  is acceptable  to the city. Thank  yoci for inclciding  us on these  exciting  community
improvement  projects,  we are looking  forward  to working  with  you  and  the South  Gate  team.

Very  truly  yours,

84710  VOL!a  @*Effll4A'

David  J. Volz, R.L.A. # 2375
LEED Accredited  Professional,  QSD/QSP

D ESIGIll  l'iG  LA  N D S C A'- E5 'ri'l  11-r

CREATE  COl'i!MUl'llTY

Corpoiiiie  Office

l )  I rlm+ii  Di

Coachella  Viilley  Oifice

'elalllh-.lllr.t.l'u

' { I ) iiil  l (  s 'i a ) , :

7 a t' ;  81'l l ' l a

N+i an

133



EXHIBIT  A

March  7, 2023

Steve  Costley

City  of South  Gate

4900  Southern  Avenue

South  Gate,  CA 90280

RE: PROPOSAL  TO PROVIDE  LANDSCAPE  ARCHITECTURAL  SERVICES  FOR  CIRCLE  PARK

CONSTRUCTION

Dear  Mr. Costley,

With this great  project  nearly  ready  to bid your  design  team is ready  to assist  the city's  staff  and  the

construction  management  team  with the project's  construction.  The Construction  Period  Service's  tasks

that  will be provided  by the design  team are identified  below.  These  services  are necessary  to guide  the

construction  and materials  selection,  provide  for review  of components  and finishes  and  to respond  to

contractor  and construction  manager  inquires  about  the design  intent, finishes,  submittals,  etc.  David

Volz Design  team  takes this implementation  surveillance  responsibility  very seriously.  We plan  to be on-

site two  to four  times  per month  during  construction.  Our team will also provide  rapid response  to submit-

tals and information  requested  with  written  opinions  and  documentation.

Task  1-  Bidding  Services

a. Preparation  of addenda

b. Response  to requests  for  information/clarification

c. Bid review

d.  City  staff  and  construction  management  support

Task  2 - Construction  Period  Services

a. Prepare  responses  to request  for  information

b. Review  and  reply  to submittals

c. Attend  pre-construction  meeting

d.  Attend  weekly  or  bi-weekly  construction  meetings  and  prepare  summaries

e. Review  change  order  requests  and  provide  opinion

f. Provide  consultant  services  for  civil  and  electrical  engineering

g.  Final  walk  through  and  punch  list  preparation

h. Final  review

i. City  staff  and  construction  management  support

We are looking  forward  to working  with  you  and  your  staff  and  your  construction  management/

inspection  team  to deliver  this exciting  new  community  park  to the  citizens  of South  Gate.  Should  you

have  any  questions  please  do  not  hesitate  to call.

Very  truly  yours

David  J. Volz.  R.L.A.  # 2375

LEED  Accredited  Professional,  QSD/QSP

DESIGNING  LANDSC  APES  THAT Sa+i  losc  Oi{ire

134



''i'i')>'i'S'S:i';')'s')'%%i'3'i>>%s:9;;,<:"i:',  i'i'%i',4'i'%i';'<'5 S 5'S5'5';a; < <<<<<<<<<<SSS<,

FEE SCHEDULE

Construction  of public  projects  by contractors  who  offer  the  lowest  price  can  become  challenging  for

agencies  and  construction  managers  to  oversee.  As  the  authors  of  the  construction  documents,  David  Volz

Design's  team  will  be  available  and  on-site  often  in order  to  interpret  the  project  plans,  address  contractor

requests  forinformation  and  to  review  submittals,  change  requests,  and  provide  clarifications  when  needed.

The  following  services  proposed  will  guide  our  design  team's  services  during  the  project's  construction.

Actual  hours  and  services  expended  may  need  to  be  adjusted  as  the  work  progresses.  Billings  will  be  made

based  upon  the  fee  extension  amount  each  month  as listed.  The  total  proposed  fee  will  be considered  a

not-to-exceed  amount  for  the  anticipated  duration  listed  below.

Task  1-  Bidding  Assistance

Task  2 - Construction  Period  Services

A. Month  1-  Construction  Start-up

B. Month  2 - Construction  Initialization

C. Month  3 - Demolition  / Grading  Start-up

D. Month  4 - Utilities/Foundations

E. Month  5 - Walls  and  Details  Layout

F. Month  6 - Construction  Support  Services

G. Month  7 - Construction  Support  Services

H. Month  8 - Construction  Support  Services

Month  9 - Construction  Support  Services

J. Month  10  - Construction  Support  Services

K. Month  11-  Construction  Support  Services

L. Month  12  - Construction  Close  Out

Task  3 - DMS  - Civil  Engineering

Task  4 - DMS  - Civil  Engineering

THo'rsa'l ExteFneseion
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66,580

$ 9,200

$  2,760

TOTAL  PROPOSED  FEE  $  84,980

0 F S O U T l-l G A T E
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1. Sub-consultant  fees include  15%  mark-up.  Additional  services  when  approved  by city will be billed  at

our standard  hourly  rate schedule.  See the subconsultant  proposals  attached  for proposed  services  and
additional  excluded  services.

2. Only services  specifically  noted in the scope  of services  are included  in the fee schedule.  Services  such  as

construction  survey,  utility  potholing,  etc. are  not  included.

3. Payment  of  fees  for  permits,  processing,  recordation  or  approvals  are  not  included  here  in.

4. Construction  management  and  inspection  services  including  ongoing  special  inspection  monitoring  will

be  provided  by  the  others.

5. Hours  listed  above  are  estimates,  billings  will  be made  at  the  fee  extension  listed  for  the  task  and  month
identified.

6. Environmental  Services,  testing  and  reports  are  not  included  in this  proposed  fee.  However,  is highly
recommended.

8. Addition  to the  above  the  services  and  fees  will  be  required  if construction  exceeds  the  five  consecutive

calendar  months.  Construction  period  service  will  require  more  fees  if construction  exceed  the  length  of
construction  previously  mentioned.

9. The  following  project  expenses  will  be  billed  at  cost  plus  15%  administrative  fee  in addition  to the

professional  fees  listed  above.  The  reimbursable  allowance  will  only  be  billed  as-needed:

* Printing,  copying,  scanning,  graphic,  photography  and  reproduction  services

@ Delivery,  shipping  and  courier  charges

a Subconsultant  fees  and  expenses

o Agency  fees,  permits,  plan  check  and  inspection  fees

10. Payments  are  due  within  30  days  from  invoice  date.

11.  The  rates shown  are  subject  to periodtc  increases,  including  January  1st  of  each  year,  in accordance  with

any  increase  in the  Consumer  Price  Index  or  other  equal  to cost  index

2023 HOURLY RATES SCHEDULE
Principals

Director  of Design

Senior  Landscape  Architects

Director  of  GIS

Landscape  Architect

Plan  Check

Senior  Landscape  Designer

Senior  GIS  Analyst

Landscape  Designer

GIS  Analyst

Project  Designer/CADD  Technicians  I, II, II

GIS  Technicians  I, II, Ill

Administration

(%  % % % % y % y % % % %% % % i  i  y % ill  k k < I l "  i  i  i  *  1111111:  h(li%
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$230/hr

$200/hr

$175/hr

$165/hr

$160/hr

$160/hr

$155/hr

$155/hr

$140/hr

$140/hr

$110,120,  130/hr

$110,120  130/hr

$110/hr
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Attachment  B

Contract  No. 3485

AGRF.'FMF.NT  'POR PROFESSIONAL  SERVICES

This Agreement  is made and entered into as of  November  13, 2018, by and between the

City  of  South Gate (hereinafter referred to as the "City"),  and David  Volz  Design (hereinafter
referred  to as the "Consultant").

The City  and the Consultant  agree as follows:

RECIT  ALS

A,  The City  does not have the personnel able and/or available  to perform  the services
required  under this agreement.

B. The City  desires to contract  out for consulting  services for certain  projects relating
to the design of  renovation  designs at Circle  Park.

C, The Consultant  warrants  to the City  that it has the qualifications,  experience and
facilities  to perform  properly  and timely  the services under this Agreement.

D. The City desires to contract with the Consultant to perform the services as
described in Exhibit  A of  this Agreement.

NOW,  THEREFORE,  the City  and the Consultant  agree as follows:

1.O SCOPE OF THE, CONSULTANT'S  SERVICES.  The Consultant  agrees to
provide  the senices  and perform  the tasks set forth  in the Scope of  Work,  attached to and made
part of  this Agreement, The Scope of  Work  may be amended from time to time by way of  a
written  directive  from  the City.

2.O TERM  OF AGREEMENT.  This  agreement will become  effective  on

November  13, 2018 and will  remain in effect for a period of 1 year from  said date or until  all

work  specified  in the attached scope of  work is accepted as complete by the City, whichever
comes first,  unless otherwise expressly  extended and agreed to by both parties or terminated  by

either  party  as provided  herein.

3.O CITY  AGENT.  The Director  of  Parks & Recreation,  or his/her  designee, for the
purposes of  this Agreement,  is the agent for the City; whenever approval  or authorization  is

required, Consultant  understands that the Director  of Parks & Recreation, or his/her designee,
has the authority  to provide  that approval  or authorization.

4.O COMPENSATION  FOR  SF,RVICES.  The City  shall pay the Consultant  for its
professional  services rendered and costs inciured  pursuant  to this Agreement  in accordance with
the Scope of  Work's  fee and cost schedule.  The cost of  services shall be $321,231.00.  No
additional  compensation  shall be paid for  any other expenses incurred,  unless first  approved by
the Director  of  Parks & Recreation  or his/her  designee.
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David  Volz  Design  -  Hollydale  Community  Park
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4.1 The Consultant  shall submit  to the City,  by not later  than the 10th  day of

each  month,  its bill  for  services  itemizing  the fees and costs incurred  during  the previous  month.

The  City  shall  pay the Consultant  all uncontested  amounts  set forth  in the Consultant's  bill  within

30 days after  it  is received.

5.O CONFIJCT  OF  INTEREST.  The Consultant  represents  that it  presently  has no

interest  and shall  not acquire  any interest,  direct  or indirect,  in any real property  located  in the
City  which  may be affected  by the services to be performed  by the Consultant  under this

Agreement.  The Consultant  further  represents  that  in performance  of  this  Agreement,  no person

having  any such interest  shall  be employed  by it.

5.1 TheConsultantrepresentsthatnoCityemployeeorofficialhasamaterial

financial  interest  in the Consultant's  business,  During  the term of  this Agreement  and/or  as a

result  of  being awarded  this contract,  the Consultant  shall not offer,  encourage  or accept any

financial  interest  in the Consultant's  business  by any City  employee  or official.

5.2 If  a portion  of  the Consultant's  services  called for  under  this Agreement

shall  ultimately  be paid  for  by reimbursement  from  and through  an agreement  with  a developer

of  any land within  the City  or with  a City  franchisee,  the Consultant  warrants  that it has not

performed  any work  for such developer/franchisee  within  the last 12 months,  and shall not

negotiate,  offer  or accept any contract  or request to perform  services for that identified

developer/franchisee  during  the term  of  t's  Agreement.

6.0 GENERAL  TERMS  AND  CONDITIONS.

6.1 Termination.  Either  the City  Manager  or the Consultant  may terminate

this  Agreement,  without  cause, by giving  the other party  ten (10) days written  notice  of  such

termination  and the effective  date thereof.

6.1.1  In  the  event of such termination,  all finished  or unfinished

documents,  reports,  photographs,  'films,  charts,  data, studies,  surveys,  drawings,  models,  maps, or

other  documentation  prepared  by or in the possession  of  the Consultant  under this Agreement

shall  be retumed  to the City. If  the City  terminates  this  Agreement  without  cause, the Consultant

shall prepare and shall be entitled  to receive compensation  pursuant  to a close-out  bill  for

services  rendered  and fees incurred  pursuant  to this Agreement  through  the notice  of  termination.

If  the Consultant  terminates  this  Agreement  without  cause, the Consultant  shall  be paid only  for

those services completed  in a manner  satisfactory  to the City.

6.l.2  If  the Consultant  or  the City  fail  to fulfill  in a timely  and proper

maruier  its obligations  under  this  Agreement,  or if  the Consultant  or the City  violate  any of  the

covenants,  agreements,  or stipulations  of  this  Agreement,  the Consultant  or the City  shall have

the right to terminate  this Agreement  by giving  written  notice  to the other party of such

termination  and specifying  the effective  date of  such termination.  The Consultant  shall be

entitled  to receive  compensation  in accordance  with  the terms  of  this Agreement  for any work
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satisfactorily  completed  hereunder. Notwithstandmg  the foregoing,  the Consultants  shall not be

relieved  of  liability  for damage sustained by virtue  of  any breach of  this Agreement  and any

payments  due under  this  Agreement  may be withheld  to off-set  anticipated  damages.

6.2 Non-Assignability.  The Consultant  shall not assign or transfer any

interest  in this  Agreement  without  the express prior  written  consent  of  the City.

6.3 Non-Discrimination.  The Consultant  shall not discriminate  as to race,

creed,  gender, color,  national  origin  or sexual orientation  in the performance  of  its services and

duties  pursuant  to this Agreement,  and will  comply  with  all applicable  laws, ordinances  and
codes  of  the Federal,  State, County  and City  governments.

6.4  Insurance.  The Consultant  shall submit  to the City  certificates  indicating

compliance  with  the following  minimum  insurance  requirements  no less than one (1) day prior  to
beginning  of  performance  under  is  Agreement:

(a)  Workers  Compensation  hisurance  as required by law,  The

Consultant  shall require  all subcontractors  similarly  to provide  such compensation  insurance  for
their  respective  employees.

(b)  Comprehensive  general  and  automobile  liability  insurance

protecting  the Consultant  in amounts  not less than $1,000,000  for personal  injury  to any one

person,  $1,000,000  for  injuries  arising  out of  one occurrence,  and $500,000  for  property  damages
or a combined  single  limit  of  $1,000,000.  Each such policy  of  insurance  shall:

1)  Be issued by a financially  responsible  insurance  company

or companies  admitted  and authorized  to do business in the State of  California  or which  is

approved  in  witing  by City.

2)  Name  and list  as additional  insured  the City,  its officers  and
employees,

3) Specify  its acts as primaryi  insurance.

4)  Contain  a clause substantially  in the following  words: "It  is

hereby  uiiderstood  and agreed that this policy  shall not be canceled  nor materially  changed

except  upon thirty  (30) days prior  written  notice  to the City  of  such cancellation  unless cancelled
for  non-payment,  then 10 days notice  will  be given."

5)  Cover  the operations  of the Consultant  pursuant  to the
terms  of  this Agreement.
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6.5 Indemnification.  Consultant  agrees to hold harmless, indemnify  and
defend  the City,  its employees,  agents and affiliates,  for  any and all loss or liability  of  any nature
whatsoever  to the extent  arising  out of  or in any way connected  with  Consultant's  negligent
performance  of  t's  agreement,  including  loss or liability  caused by the City's  negligence,  except
loss or liability  caused by the City's  willfiil  conduct  or active  negligence.

6.6  Compliance  With  Applicable  Law.  In the Consultant's  best judgment,
the Consultant  and the City  shall  comply  with  all applicable  laws, ordinances  and codes of the
Federal,  State, County  and City  governments.  

6,7 Independent  Contractor.  This Agreement  is by and between  the City
and the Consultant  and is not intended,  and shall  not be consttued,  to create the relationship  of
agency,  servant,  employee,  partnership,  joint  venture  or association,  as between  the City  and the
Consultant.

6.7.1. The Consultant  shall be an independent  contractor,  and shall  have
no power  to incur  any debt  or obligation  for  or on behalf  of  the City. Neither  the City  nor  any  of
its officers  or employees  shall have any control  over  the conduct  of  the Consultant,  or any of  the
Consultant's  employees,  except  as herein  set forth,  and the Consultant  expressly  warrants  not to,
at any time or in any manner,  represent  that it, or any of  its agents, servmits  or employees  are in
any manner  employees  of  the City,  it being  distinctly  understood  that  the Consultant  is and shall
at all times remain  to the City  a wholly  independent  contractor  and the Consultant's  obligations
to the City  are solely  such as are prescribed  by this Agreement.

6.8 Copyright.  No  reports,  maps or other  documents  produced  in whole  or  in
part  under  this Agreement  shall  be the subject  of  an application  for  copyright  by or on behalf  of
the Consultant.

6.9 Legal  Construction.

(a)  This  Agreement  is made and entered  into  in the State of  California
and shall in all respects be interpreted,  enforced  and governed  under  the laws of  the State of
California.

(b)  This  Agreement  shall be construed  without  regard  to the identity  of
the persons who  drafted  its various  provisions.  Each and every  provision  of  this  Agreement  shall
be constnued as though  each of  the parties  participated  equally  in the drafting  of  same, and any
rule of  consttauction  that a document  is to be conshaued against  the drafting  party  shall  not be
applicable  to this  Agreement.

(c)  The article  and section, captions  and headings  herein  have been
inserted  for  convenience  only,  and shall  not be considered  or refened  to in resolving  questions  of
interpretation  or constniction.
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(d)  Whenever  in this Agreement  the context  may so require, the

masculine  gender shall be deemed to refer to and include  the feminine  and neuter, and the
singular  shall  refer  to and include  the plural.

6,10  ('onnterpbiLs.  Tlffs Agreement  may be executed  in counterparts  and as

so executed  shall constitute  an Agreement  which  shall be binding  upon all parties  hereto.

6.11  Final  Payment  Acceptance  Constihites  Release. The acceptance  by the

Consultant  of  the final  payment  made under  this Agreement  shall operate as and be a release of

the City  from  all claims  and liabilities  for compensation  to the Consultant  for  anyting  done,

furnished  or relating  to the Consultant's  work  or services. Acceptance  of  payment  shall  be any

negotiation  of  the City's  check or the failure  to make a written  extra compensation  claim  within
ten (10) calendar  days of  the receipt  of  that check. However,  approval  or payment  by the City

shall  not constitute,  nor be deemed, a release of  the responsibility  and liability  of  the Consultant,

its employees,  sub-consultants  and agents for  the accuracy  and competency  of  the information

provided  and/or  work  performed;  nor shall such approval  or payment  be deemed to be an

assumption  of  such responsibility  or liability  by the City  for any defect or error in the work
prepared  by the Consultant,  its employees,  sub-consultants  and agents.

6.12  Corrections.  In addition  to the above indemnification  obligations,  the

Consultant  shall  correct,  at its expense,  all errors in the work  which  may be disclosed  during  the

City's  review  of the Consultant's  report  or plans,  Should  the Consultant  fail  to make such

correction  in a reasonably  timely  manner,  such correction  shall  be made by the City,  and the cost
thereof  shall  be charged  to the Consultant,

6.13  Files.  All  files  of  the Consultant  pertaining  to the City  shall  be and remain
the property  of  the City.  The Consultant  will  control  the physical  location  of  such files  during

the term of  this  Agreement  and shall  be entitled  to retain  copies of  such files  upon  termination  of
this  Agreement.

6.14  Waiver;  Remedies  Cumulative.  Failure  by a party  to insist  upon  the

performance  of  any of  the provisions  of  this Agreement  by the other party,  irrespective  of  the

length  of  time  for which  such failure  continues,  shall  not constitute  a waiver  of  such party's  right

to demand compliance  by such other  party  in the future.  No waiver  by a party  of  a default  or

breach  of  the other  party  shall  be effective  or binding  upon  such party  unless  made in writing  by

such party,  and no such waiver  shall  be implied  from  any omissions  by a party  to take any action

with  respect  to such default  or breach. No express  written  waiver  of  a specified  default  or breach

shall  affect  any other  default  or breach,  or cover  any other  period  of  time,  other  than any default

or breach and/or  period  of  time  specified.  All  of  the remedies  permitted  or available  to a party

under  this Agreement,  or at law  or in equity,  shall be cumulative  and alternative,  and invocation

of  any such right  or remedy  shall  not constitute  a waiver  or election  of  remedies  with  respect to
any other  permitted  or  available  right  of  remedy.
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6,15  Mitigation  of Damages.  In all such sihiations  arising out of this
Agreement,  the parties shall attempt  to avoid  and minimize  the damages resulting  from the
conduct  of  the other  party.

6.16  Partial  Invalidity.  If  any provision  in this Agreement  is held by a court

of  competent  jurisdiction  to be invalid,  void or unenforceable,  the remaining  provisions  will
nevertheless  continue  in full  force  without  being  impaired  or invalidated  in any way.

6.17  Attorneys'  Fees. The parties  hereto acknowledge  and agree that each will

bear  his or its own  costs, expenses and attorneys'  fees arising  out of  and/or  connected  with  the

negotiation,  drafting  and execution  of  the Agreement,  and all matters  arising  out of  or connected

therewith  except  that, in the event any action is brought  by any party  hereto to enforce this

Agreement,  the prevailing  party  in such action  shall be entitled  to reasonable  attomeys'  fees and
costs in addition  to all other  relief  to which  that party  or those parties  may  be entitled.

6.18  F,ntire  Agreetnent.  This Agreement  constitutes  the whole agreement

between  the City  and the Consultant,  and neither  pmaty has made any representations  to the other

except  as expressly  contained  herein. Neither  parly,  in executing  or performing  this  Agreement,

is relying  upon any statement  or information  not contained  in this Agreement.  Any  changes or

modifications  to this  Agreement  must  be made in writing  appropriately  executed  by both  the City
and the Consultant.

6.19  Notices.  Any  notice  required  to be given  hereunder  shall be deemed to

have been given by depositing  said notice in the United  States mail,  postage prepaid, and
addressed as follows:

TO  CITY:  Paul L. Adams
Director  of  Parks &  Recreation

City  of  South  Gate

4900 Southern  Avenue

South  Gate, CA  90280

TEL  (323)  563-5478

F AX  (323)  564-8632

EMAIL  padams@sogate.org

TO  CONSULTANT: David  J. Volz

President

David  Volz  Design

151 Kalmus  Drive,  Suite M8

Costa  Mesa,  CA 92626

TEL  (714)  641-1300

Email: dvolz@dvolzdesign.com

This  Space Left  Blank
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6.20  Warranty  Of  Authorized  Signatories.  Each  of  the signatories  hereto

warrants  and represents  that  he or she is competent  and authorized  to enter  into  this  Agreement

on behalf  of  the party  for  whom  he or she purports  to sign.

This  Agreemerxt  is executed  on this 13'h day of  November,  2018,  at South  Gate, California,  and

effective  as ofNovember  13, 2018.

CITY  OF  SOUTH  GATE

a Belen  Bernal,  Mayor

ATTEST:

Camien  Avalos,  City  Clerk

(SEAL)

OVE,D  A  TO  FORM:

F. Salinas,  City  Attorney

David  J. Volz,  President

David V(117 nrqiBnll-, Aq,sp s'f4%S'2r,(,
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SCOPE  OF SERVICES

The  DVD design  team  knows  the  Hollydale  community  and  understands  how  much  this  park's

recreational  enhancements  will  benefit  your  city's  recreation  program.  The new  Circle  Park

will  be a neighborhood  landmark  with  new  ball courts,  community  gathering  spaces,  a new

play  lot, paved  parking  lot and  much,  much  more.  DVD park  planners  will  partner  with  your

staff  to develop  the re-envisioned  Circle  Park  into  a beautiful  reality  for  the citizens  of this  part

of your  city.  All proposed  park  upgrades  will  be brought  before  the  community  to confirm  the

improvement  program  that  was  developed  through  outreach  meetings  held  in 2016.

David  Volz  Design  proposes  the  following  scope  of services  to implement  the Hollydale  Park

master  plan  for this  Circle  Park  site (report  dated  January  2017). The  proposed  park  elements

and  master  plan  will  guide  the improvement  planning  services  identified  herein.  The service

items  below  will  be accomplished  by our  experienced  and  creative  in-house  staff  and  our  well

qualified  sub-consultants.

PHASE  ONE:  PRE-DESIGN  SERVICES

Task  1-  Site  Survey

1.01  Site  topographic  survey  with  property  line  tie-in

Task  2 - Geotechnical  Report

2.01  Geotechnical  soils  report  with  percolation  tests  and  pavement

recommendations

Task  3 - Environmental  Documents

3.01  Support  city  staff  in preparation  of mitigated  negative  declaration  anticipated

"it "  I I t'-i (i  ':  ;'.  N [ j l ) ', l j'/  :  p )S i 'il I 'l

Site  survey

s Preliminary  geotechnical  report

PHASE  T!/VO: DESIGN  DEVELOPMENT

Task  1-  Project  Start-Up

1.01  Initial  Kick-Off  meeting

a. Review  project  criteria  and  program  objectives

b. Review  procedures  and  design  schedule

Proposal  io Provide  Landscape  Architectural  Design  Services  for

Circle  Park  Construction  Document  Package,  City of South  Gate

Page  1  of 4
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SCOPE  OF SERVICES

c. Assign  calendar  dates  to each  milestone

1.02  Data  Collection

a. Collect  utility  information

b. Catalogue  available  documents  and  plans

1.03  Perform  field  investigations

a. Prepare  photo  survey  of site

b. Annotate  maps  with  ideas  from  the  site  review

Task  2 - Design  Development

2.01  Finalize  schematic  site  and  layout  plans

2.02  Major  materials  selection,  hypes  and  finishes

2.03  Area  detailing

2.04  Budget  review  and  confirmation

Task  3 - Stormwater  Pollution  Prevention  Plan

3.01  Prepare  preliminary  stormwater  pollution  prevention  plan  (SWPPP)

3.02  Prepare  preliminary  water  quality  management  plan  (WQMP)

Task  4 -  Design  Development

4.01  Design  development  plans

4.02  Materials  selection

4.03  Updated  rendered  plans

4.04  Updated  construction  cost  budget

4.05  City  staff  review

Mki  lit'J(iS  /-'iiaili)  1):-l.l'/t  )'/'i!31-1-  :i

*  City  staff  review  (3)

*  Schematic  site  plans

*  Materials  selection  submittal

*  Stormwater  preliminary  reports

PHASE  THREE:  COMMUNI1Y  OUTREACH/PROGRAM  CONFIRMATION

Task  1-  Community  review  meetings  during  design  development

1.01  Confirm  development  program  elements

Proposal to Provide Landscape ArchiTectural Design Services for

Circle Park Construction Documen(  Package, City o+ South Gate
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SCOPE  OF SERVICES

1.02  Review  placement  of improvements

1.03  Address safet5r/security  issues
1.04  Review  lighting  plans

I:i' E F 1-l N(.";.':' jSl'l D l:) Io l:'1/  L: R/'sB L ES

ii  Community  meetings  (up  to 3 anticipated)

*  Graphic  displays  for  community  review

ii  Document  input  received

ii  City  staff  review

PHASE  FOUR:  CONSTRUCTtON  DOCUMENT  DEVELOPMENT

Task  1-  Initialize  Construction  Documents

1.01  Schedule  verification

1,02  Program  review  and  verification

1.03  Prepare  base  maps

1.04  Utility  coordination

1.05  Specification  outline

1.06  Product  and  materials  submittal

Task  2 - Prepare  Construction  Documents

2.01  Prepare  construction  drawings

2.02  Prepare  splash  pad  design  package  and  submit  to L/5i County  Health  services

for  review  and  acceptance

2.03  Prepare  technical  specifications

2.04  Prepare  construction  cost  budgets

2.05  Submittal/review  at 30, 60, & 90 percent

Task  3 - Final  Construction  Documents

3.01  City  project  team  review  of work-to-date

3.02  Internal  quality  contro)  review

3.03  Revise  documents

3.04  Turnover  of original  plans  and  specifications

Proposal  to Provide  Landscape  Architectural  Design  Services  )or

Circle  Park Construction  Document  Package,  City of South  Gate

Page3of4
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SCOPE  OF SERVICES

Task  4 -  Water  Quality  Management  Final  Plan

4.01  Prepare  checklist  information

zi.o:  Assist  city  in obtaining  permit

M I- '  I IN(i  S /l(a4i I [.-.) F ll  %/ FR!l  S 1 F. S

*  Preliminary  and  final  plans,  specifications  and  estimates

LA County  Health  review  of splash  pad

City  project  team  reviews  (3 anticipated)

PHASE  FIVE:  BIDDING  & CONSTRUCTION  ASSIST  ANCE

Task  1-  Bidding  Assistance

1.01  Provide  answers  to pertinent  pre-bid  questions.

1.02  ASSiSt the  city  in evaluation  of bids

Task  2 - Construction  Assistance

2,01  Attend  pre-construction  meeting.

2,02  Respond  to project  Requests  for  Information  (RFI's)

2.03  Participate  in weekly  or bi-weekly  construction  progress  meetings  and  prepare

meeting  minutes

2.04  Review  product  and  materials  submittals

2.06  Review  change  order

2,06  Preparation  of plan  updates

Task  3 - Project  Close  Out

3.01  Review  contractors'  record  drawings  ('As  Built"),  finalize  record  drawings

3.02  Participate  in the  final  inspection  and  preparation  of the  punch  list. Finalize  and

deliver  all project  files  to the  crhy

RFI responses

Submittal  reviews

Meeting  summary  letters

Punchlist  report

As-built  record  drawings

Proposal  to Provide  Landscape  Architectural  Design  Services  for
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FEE  SCHEDULE

Phase  One:  Pre Design  Services

A, Site  topographic  survey  with  property  line

B. Geotechnical  report  with  percolation  tests  for  foundations,

flatwork  and  stormwater

C. Environmental  MND  preparation  support

$ 15,191

Phase  Two:  Design  Development

A. Landscape  Architecture  and  Project  Management

B. Civil  Engineering

C. Electrical  Engineering

$ 42,000

Phase  Three:  Community  Outreach/Program  Confirmation

A. Landscape  Architecture  and  Project  Management

B. Civil  Engineering

C. Electrical  Engineering

$  5,040

Phase  Four:  Construction  Document  Development

A. Landscape  Architecture  and  Project  Management

B. Civil  Engineering

C. Electrical  Engineering

D. Structural  Engineer

$ 256,000

Reimbursables  Estimate $  3.000

TOTAL  PROPOSED  FEE  $ 321,231

Phase  Five:  Bidding  & Construction  Assistance  (T&  M)

A. Landscape  Architecture  and  Project  Management

B. Civil  Engineering

C. Electrical  Engineering

(Services  not  included

in this  fee)

ASSUMPTIONS:

1.  Further  qualifications  for  these  fees  are  listed  on the  attached  subconsultant  proposals.

2. The values  identified  for each  task  and  consultant  may  be adjusted  and  reallocated  to

Other  taSkS Or consultants  by  DVD aS the  design  iS further  developed.

Proposal  to Provide  Landscape  Architectural  Design  Services  for

Circle  Park  Construction  Document  Package,  City of South  Gate
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FEE  SCHEDULE

3. Electronic  Plans  will  be delivered  to the city  for  printing.

4. Evaiuation  Of existing  On-Site structures  iS net included  in the  SCOpe. Removal  Of hazardous

materials  is not  included.

5. Preparation  of environmental  documents  and reports  are not  included  in this  proposal.

6. Billings  for the above  fee will  be invoiced  monthly  for the work  completed  in the previous

month  and  at all milestone  submittals.

7. Electronic  submittal  of plans  and graphics  will be the preferred  delivery  method  for

submittals  and reviews.  Printing  costs  will  be billed  to the city at cost  plus 15%  in addition

to the above  fees.

HOURLY  RATES

Principals

Senior  Licensed  Architect

Building  Designer

Project  Professional

Project  Designer/  CADD  Technician

Administrative

$220/hour

$193/hour

$155/hour

$155/hour

$121/hour

$115/hour

David  Volz Design  hourly  rates are inclusive  of direct  costs  such  as vehicle  usage  and

mileage,  equipment  usage (including  computers).  Printing,  copying,  and reimbursable

expenses  will be billed  at cost  plus fifteen  percent  in addition  to the stated  services  fee.

Printing  prepared  in-house  will  be provided  at market  rates  without  mark-up.

Proposal  to Provide  Landscape  Architectural  Design  Services  for

Circle Park Construction  Document  Package,  City of South  Gate
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CITY MAt4ASER'S OFFICE Item  No.  6
MAR 21 2fl23

City  of  South Gate
CITY  COUNCIL

AGENJDA  E3anLL
For  the  Regular  Meeting  of:  March  28,  2023

ent: Public  Works

SUBJECT:  AGREEMENT  WITH  SERVITEK  ELECTRIC,  INC.  FOR  THE

CONSTRUCTION  OF THE  REPLACEMENT  OF DAMAGED  TRAFFIC  SIGNAL

POLES,  CITY  PROJECT  N0.  655-TRF

PURPOSE:  To award  an agreement  ("Agreement")  for  the Replacement  of  Damaged  Traffic

Signal  Poles  which  is budgeted  in  the Capital  Improvement  Program.

RECOMMENDED  ACTIONS:  The  City  Council  will  consider:

a. Approving  an Agreement  with  Servitek  Electrical  Inc.,  for  the Replacement  of  Damaged

Traffic  Signal  Poles,  City  Project  No. 655-TRF  ("Agreement"),  in an amount  not-to-

exceed  $351,857;

b. Appropriating  $315,170  in Proposition  C Funds  to fully  fund  the Replacement  of

Damaged  Traffic  Signal  Poles,  City  Project  No.  655-TRF  ("Project");

c. Approving  the  Notice  of  Exemption  for  the Project,  pursuant  to Title  14 of  the California

Code  of  Regulations,  Existing  Facilities  Section  15301  Class  and directing  the  City  Clerk

to file  it with  the  Los  Angeles  County  Registrar  Recorder's  Office;  and

d. Authorizing  the Mayor  to execute  the Agreement  in a form  acceptable  to the City

Attorney.

FISCAL  IMPACT:  There  is no impact  to the General  Fund.  The  proposed  Agreement  is in the

amount  of  $351,857  and  the proposed  appropriation  is in the  amount  of  $315,170,  both  of  which

are proposed  to be funded  with  Proposition  C Funds.  The  proposed  project  budget  is summarized

below.

Pro,iect Services Proposition  C

Construction  Agreement - $351,857

Construction  Contract  Contingency $35,000

Construction  Management  and- Inspection $30,000

Construction  Management  and  Inspection  Contingency $10,000

Staff Time (Pro.iect-Management and Field Operations) $5,000

Total $431,857

1
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ANALYSIS:  The Project  is a part  of  the Capital  Improvement  Program.  It is 'tunded  with

$116,687  in  Prop  C Funds.  A  total  of  $315,170 in additional  funds  are necessary  to fully  fund  the

proposed  project  budget  of  $431,857.

BACKGROUND:  Seven  (7) roadway  intersections  experienced  traffic  collisions  that  resulted

in traffic  signal  pole  knockdowns.  These  intersections  had custom  traffic  signal  poles  that  could

not  be immediately  replaced.  The  Public  Works  Department  installed  temporary  traffic  signal

poles  in order  to maintain  the signalized  intersections  fully  operational.

The Project  is being  implemented  to replace  and install  the permanent  traffic  signal  poles.  The

seven  intersections  are:  Atlantic  Avenue  at  Salt  Lake  Avenue/Patata  Street  which  is

jurisdictionally  shared  with  the City  of  Cudahy;  Long  Beach  Boulevard  at Ardmore  Avenue;

Otis  Street  at Santa  Ana  Street  which  is jurisdictionally  shared  with  the City  of  Huntington  Park;

State Street  at Southern  Avenue;  State Street  at Tweedy  Boulevard  which  is jurisdictionally

shared  with  the City  of  Lynwood;  Garfield  Avenue  at El  Paseo  (Target  Entrance);  and Firestone

Boulevard  at Atlantic  Avenue.

The  design  of  the seven  (7) signalized  intersections  is complete.  An  Agreement  is necessary  to

start  construction.

On February  6, 2023,  staff  advertised  the Notice  Inviting  Bids  for construction  in the Daily

Journal.  The  Project  was also advertised  on the City's  website  and Ebidboard.  On February  23,

2023,  the City  held  a bid  opening  at the City  Clerk's  office.  Four  (4) bids  were  received  as

summarized  below.  The $150,000  is the engineer's  estimate.  After  completion  of  the bid

analysis,  Servitek  Electric,  Inc  was  confirmed  to be the lowest  responsible  bidder  and  its bid  was

confirmed  to be responsive.

No.  Contractor

Servitek  Electric,  Inc.

California  Professional  Engineering,  Inc.

Crosstown  Electrical  &  Data,  Inc.

Belco  Elecnor  Group

Total  Bid  Proposal  Amount

$351,857

$376,120

$419,878

$467,000

Servitek  Electric,  Inc.  submitted  the lowest  responsible  and  responsive  bid  proposal.

Staff  checked  the contractor's  references.  Having  been  in existence  as a general  contractor  for

five  years,  Servitek  Electric,  Inc.,  has the necessary  experience  to perform  the work  required  for

the Project.  Based  in the City  of  Industry,  Servitek  Electric,  Inc.,  has successfully  completed

similar  projects  for  other  public  agencies.

Pursuant  to the guidelines  of  the  California  Environmental  Quality  Act  (CEQA),  the  Project  was

categorically  exempt  under  Title  14 of  the California  Code  of  Regulations,  Existing  Facilities

Section  15301  Class  (c):  Existing  highways  and streets,  sidewalks,  gutters,  bicycle  and

pedestrian  trails,  and similar  facilities.

Construction  of  the Project  is scheduled  to begin  in  April  2023  and be completed  in May  2023.
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ATT  ACHMENTS:  A.

B.

C.

D.

Proposed  Agreement

Bid  Summary

Notice  of  Exemption

Location  Map
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Attachment  A

AGREEMENT  FOR  THE  REPLACEMENT  OF  DAMAGED

TRAFFIC  SIGNAL  POLES  BETWEEN

THE  CITY  OF  SOUTH  GATE  AND  SERVITEK  ELECTRIC,  INC.

This  Agreement  for  the Replacement  of  Damaged  Traffic  Signal  Poles,  City  Project  No.655-TRF

("Agreement"),  is made  and entered  into  on March  28, 2023,  by and between  the City  of  South

Gate, a municipal  corporation  ("City"),  and Servitek  Electric,  Inc.,  a California  corporation,

License  No. 1035350  ("Contractor").  City  and Contractor  are sometimes  hereinafter  individually

referred  to as a "Party"  and collectively  referred  to as "Parties."

The  City  and  the Contractor  hereto  mutually  agree  as follows:

ARTICLE  I

THE  PROJECT

For  and in consideration  of  the mutual  promises  set forth  herein,  Contractor  agrees  with  City  to

perform  and complete  in good  and workmanlike  manner  all work  required  by the Contract

Documents for City Contract  No. 5 which  involves  the Replacement of  Damaged Traffic
Signal  Poles,  City  Project  No.  655-TRF.

Said  work  shall  be performed  in accordance  with  the Plans,  Specifications,  and other  Contract

Documents,  all of  which  are referenced  in Article  III  hereof  and incorporated  herein  as though

fully  set forth.  Contractor  shall  furnish  at its own  expense  all labor,  materials,  equipment  and

services  necessary  therefore,  except  such  labor,  materials,  equipment  and  services  as are specified

in  the Contract  Documents  to be furnished  by  City.

ARTICLE  II

CONTRACT  SUM  AND  PAYMENT

For  performing  and  completing  the work  in accordance  with  the Contract  Documents,  City  shall

pay Contractor,  in full  compensation  therefore,  the contract  sum  of  Three  Hundred  and  Fifty-

One  Thousand  Eight  Hundred  Fifty-Seven  ($351,857)  set forth  in  the Bid  Schedule(s)  that  are

included  among  the  Contract  Documents.  Said  sum  shall  constitute  payment  in full  for  all  work

performed  hereunder,  including,  without  limitation,  all labor,  materials,  equipment,  tools  and

services  used  or  incorporated  inthe  work,  supervision,  administration,  overhead,  expenses  and any

and all  other  things  required,  'furnished  or incurred  for  completion  of  the work  as specified  in the

Contract  Documents.  City  shall  make  payments  to Contractor  on account  of  the contract  sum  at

the time,  in  the  manner,  and  upon  the conditions  specified  in  the Contract  Documents.
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ARTICLE  III

CONTRACT  DOCUMENTS

The Contract  Documents,  which  constitute  the entire  Agreement  between  the City  and the

Contractor,  are enumerated  as follows:  the Notice  Inviting  Bids,  the Instructions  to Bidders,  the

Accepted  Proposal,  the Bid  Schedule(s),  the  List  of  Subcontractors,  Contractor's  Industrial  Safety

Record,  the Contractors  Qualification  Statement,  the Bid  Security  Forms  for  Check  or Bond,  this

Agreement,  the  Worker's  Compensation  Insurance  Certificate,  the Performance  Bond,  the

Payment  Bond,  the Non-Collusion  Affidavit,  the Specifications,  and Special  Provisions  and all

addenda  as prepared  prior  to the date of  bid opening  setting  forth  any modifications  or

interpretations  of  any of  said  documents,  and any and all supplemental  agreements  heretofore  or

herewith  executed  amending  or extending  the work  contemplated  and which  may  be required  to

complete  the work  in a substantial  and acceptable  manner,  all of  which  are referred  to as the

Contract  Documents.  These  form  the entire  "Contract",  and all  are as fully  a part  of  the Contract

as if  attached  to this  Agreement  or repeated  herein.

ARTICLE  IV

INDEMNIFICATION

The  Contractor  shall  indemnify,  hold  harmless  and  defend  (with  counsel  selected  by  the City),  the

City  of  South  Gate and its affiliated  entities,  its officers,  employees,  consultants  and sub-

consultants,  their  respective  officers,  agents,  employees  (collectively  the "Indemnified  Parties"),

from  any  and  all  claims  and  losses  whatsoever  occurring  or  resulting  to any  and  all  persons,  firms,

or corporations  furnishing  or supplying  work,  services,  materials,  or supplies  in connection  with

the performance  of  this  Agreement,  any and all claims,  lawsuits  or actions  arising  from  the

awarding  or execution  of  this  Agreement,  and from  any and all claims  and losses  occurring  or

resulting  to any person,  firm,  corporation  or property  for  damage,  injury,  death  arising  out  of  or

connected  with  the  Contractor's  obligation  to  indemnify,  defend  and save  harmless  the

"Indemnified  Parties"  as stated  hereinabove  including,  but  not  be limited  to, paying  all  legal  fees

and costs incurred  in coru'iection  with  any such claims,  losses, lawsuits  or actions.  THIS

PROVISION  SHALL  SURVIVE  THE  COMPLETION  OF WORK  AND  SERVICES  TO BE

PROVIDED  {JNDER  THIS  AGREEMENT  AND  THE  OTHER  CONTRACT  DOCUMENTS

ARTICLE  V

COMMENCEMENT,  COMPLETION  AND  LIQUIDATED  DAMAGES

Contractor  shall  commence  work  on a date  to be specified  in a written  Notice  to Proceed  from  the

City's  Director  of  Public  Works,  and shall  complete  all work  within  ninety  (90)  calendar  days

thereafter  (subject  to "force  majeure"  delays,  if  any, to the extent  allowed  under  the Contract

Documents).  If  the work  is not  completed  within  that  time,  Contractor  shall  owe  and  pay  to the

City  liquidated  damages  in  the amount  or amounts  set forth  in  the Contract  Documents.
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ARTICLE  Vl

EFFECTIVE  DATE

This  Agreement  shall  become  effective  and  commence  on  March  28, 2023.

IN  WITNESS  WHEREOF,  the Parties  hereto  have  caused  this  Agreement  to be executed  and

attested  by  their  respective  officers  thereunto  duly  authorized.

CITY  OF  SOUTH  GATE:

BY:
Maria  del Pilar  Avalos,  Mayor

Dated:

ATTEST:

By:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

By:

Raul  F. Salinas,  City  Attorney

SERVITEK  ELECTRIC,  INC.:

B7:
Geoff  Reyes,  President

Dated:
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WORKER'S  COMPENSATION  INSURANCE  CERTIFICATE

The Contractor  shall  execute  the following  form  as required  by the California  Labor  Code,

Sections  1860  AND  1861.

I am aware  of  the provisions  of  Section  3700  of  the Labor  Code

which  require  every  employer  to be insured  against  liability  for

workers'  compensation  or to undertake  self-insurance  in  accordance

with  the provisions  of  that  Code,  and I will  comply  with  such

provisions  before  cornrnencing  the  performance  of  the work  of  this

Contract.

DATED:

SERVITEK  ELECTRIC,  INC.

B7:
Geoff  Reyes

President

ATTEST:

BY:
Signature

Title
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INDEMNIFICATION  AND  LIABILITY  INSURANCE  REQUIREMENTS

The  following  requirements  must  be met  when  submitting  insurance  certificates  to the City  of

South  Gate  in connection  with  Public  Works  and other  projects:

The  insurance  certificate  must  be issued  to the City  of  South  Gate,  8650  CaliforniaAvenue,

South  Gate,  CA  90280,  attention  of  the City  Engineer.

The City  of  South  Gate, South  Gate  Housing  Authority,  and their  officers,  employees,

elected  officials,  and agents  must  be shown  as additional  insured  per  ISO  CG  20 101185,

and separate  endorsement  signed  by  an authorized  representative  of  the  insurance  company

is required.

The City  has the right  to request  a copy  of  complete  insurance  policy  including  all

endorsements  and  certificates.

The Certificate  must  include  cross  liability  coverage  either  included  in the Commercial

General  Liability  coverage,  and  so indicate  on  the  face  of  the  Certificate  under  that  heading

or by separate  endorsement.

The Certificate  should  also indicate  that  the insurance  covers  "All  Operations"  or should

specify  the  particular  services  to be provided.

Contractor  shall  procure  and maintain  for  the duration  of  the Contract  insurance  against

claims  for  injuries  to persons  or damages  to property  which  may  arise  from  or in  connection

with  the performance  of  the  work  hereunder  by  the Contractor,  his agents,  representatives,

employees  or subcontractors

Minimum  Scope  of  Insurance

Coverage  shall  be at least  as broad  as:

1. Insurance  Services  Office  Commercial  General  Liability  coverage  (occurrence

from  CG  0001).

2. Insurance  Services  Office  form  number  CA  0001 (Ed. 1/87)  covering  Automobile

Liability,  code l (any  auto).

3. Workers'  Compensation  insurance  as required  by the State of  California  and

Employer's  Liability  Insurance.

4. Course  of  Construction  insurance  covering  for  "all  risks"  of  loss. Earthquake  and

flood  insurance  is not  required  to be 'furnished  by  the  Contractor.
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Contractor  shall  maintain  limits  no less than:

1. General  Liability:  $1,000,000  per  occurrence  for  bodily  injury,  personal  injury  and

property  damage.  If  Commercial  General  Liability  Insurance  or other  form  with  a

general  aggregate  limit  is used, either  the general  aggregate  limit  shall  apply

separately  to the project  which  is the subject  of  this  Agreement  and the location

where  work  thereunder  is to be performed,  or the general  aggregate  limit  shall  be

twice  the required  occurrence  limit.

2. Automobile  Liability:  $1,000,000  per accident  for  bodily  injury  and property

damage.

3. Employer's  Liability:  $1,000,000  per  accident  for  bodily  injury  or disease.

4. Course  of  Construction:  Completed  value  of  the project  that  is the subject  of  this

Agreement.

Deductibles  and Self-Insured  Retention

Any  deductibles  or  self-insured  retention  must  be declared  to and  approved  by  the City.  At

the option  of  the City,  either  the insurer  shall  reduce  or eliminate  such  deductibles  or self-

insured  retention  as respects  the City,  its officers,  officials,  employees  and  volunteers;  or

the Contractor  shall  provide  a financial  guarantee  satisfactory  to the City  guaranteeing

payment  of  losses  and  related  investigations,  claim  administration  and  defense  expenses.

Other  Insurance  Provisions

The  general  liability  and automobile  policies  are to contain,  or be endorsed  to contain,  the

following  provisions:

1. The City,  its officers,  officials,  employees,  and volunteers  are to be covered  as

insurers  with  respect  to liability  arising  out  of  automobiles  owned,  leased,  hired  or

borrowed  by  or on  behalf  of  the Contractor;  and  with  respect  to liability  arising  out

of  work  or operations  performed  by or on behalf  of  the Contractor  including

materials,  parts  or equipment  furnished  in  connection  with  such  work  or  operations.

General  liability  coverage  can be provided  in the form  of  an endorsement  to the

Contractor's  insurance  or as a separate  owner's  policy.

2. For  any claims  related  to the project  that  is the subject  of  this  Agreement,  the

Contractor's  insurance  coverage  shall  be primary  insurance  as respects  the City,  its

officers,  officials,  employees,  and volunteers.  Any  insurance  or self-insurance

maintained  by the City,  its officers,  officials,  employees,  or volunteers  shall  be

excess  of  the Contractor's  insurance  and shall  not  contribute  with  it.

3. Each  insurance  policy  required  by this  clause  shall  be endorsed  to state  that  coverage

shall  not  be canceled,  or modified,  by either  party,  except  after  thirty  (30)  days'  prior

written  notice  by certified  mail,  return  receipt  requested,  has been  given  to the  City.
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Course of  construction  policies  shall contain  the following  provisions:

1. The City  shall be named as loss payee.

2. The insurer  shall  waive  all rights  of  subrogation  against  the City.

Acceptability  of  Insurers

Insurance  is to be placed  with  insurers  with  a current  A.M.  Best's  rating  of  no less  than

A:VII.

Verification  of  Coverage

Contractor  shall furnish  the City  with  original  certificates  and amendatory  endorsements

effecting  coverage  required  by this  clause. The endorsements  should  be on forms  provided

by the City  or on other than the City's  forms,  provided  those endorsements  or policies

conform  to the requirements.  All  certificates  and endorsements  are to be received  and

approved  by the City before work  commences.  The City  reserves  the right  to require

complete,  certified  copies of all required  insurance  policies,  including  endorsements

affecting  the coverage  required  by these specifications  at any  time.

Subcontractors

Contractor  shall include  all subcontractors  as insurers  under its policies  or shall furnish
separate certificates  and endorsements  for  each subcontractor.  All coverage  for
subcontractors  shall  be subject  to all of  the requirements  stated herein.

Indemnification

The Contractor  shall indemnify,  hold  harmless and defend (with  counsel selected by  the

City  of  South  Gate),  the City  of  South  Gate, the City  of  South  Gate Housing  Authority,  their

consultants  and sub-consultants,  and their  respective  officers,  agents, and employees,  from

any and all claims  and losses whatsoever  occurring  or resulting  to any  and all persons,  firms,

corporations  or other entities  :[urnishing  or supplying  work,  services,  materials,  or supplies

in connection  with  the performance  of  this Agreement,  any and all claims,  lawsuits  or

actions arising  from  the awarding  or execution  of  this Agreement,  and from  any  and  all

claims  and losses occurring  or resulting  to any person, firm,  corporation  or other entity,  or

property  for damage, injury,  death arising out of or connected with  the Contractor's

obligation  to indemnify,  defend  and save harmless  the City  of  South  Gate, the City  of  South

Gate Housing  Authority,  their  consultants,  sub-consultants,  and other parties  listed  above,

as stated hereinabove  shall include,  but not be limited  to, paying  all legal fees and costs

incurred  by legal counsel of  the City  of  South Gate's choice in representing  the City  of

South Gate, the City  of  South  Gate Housing  Authority,  consultants  and sub-consultants  in

connection  with  any such claims,  losses, lawsuits  or actions. THIS  PROVISION  SHALL
SURVIVE  THE COMPLETION  OF WORK  AND  SERVICES  TO BE PROVIDED
UNDER  THIS  AGREEMENT
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REPLACEMENT  OF DAMAGED  TRAFFIC  SIGNAL  POLES
CITY  PROJECT  NO.  655-TRF

FAITHFUL  PERFORMANCE  BOND
100%  OF CONTRACT  AMOUNT

KNOW  ALL  MEN  BY  THESE  PRESENTS:

WHEREAS,  the City  of  South  Gate ("City"  herein)  has awarded  to Servitek  Electric,  Inc.,

("Contractor"  herein)  a Contract  for:

REPLACEMENT  OF  DAMAGED  TRAFFIC  SIGNAL  POLES,  CITY  PROJECT  NO.
655-TRF;  and

WHEREAS,  said Contract  is incorporated  herein  by this reference;  and

WHEREAS,  said Contractor  is required  under  the terms  of  said Contract  to futnish  a bond
for  the faithful  performance  of  said Contract;

NOW,  THEREFORE,  we, Contractor  and as Surety,

are held and firmly  bound  unto the City  in the penal sum of  Three  Hundred  and Fifty  One

Thousand  Eight  Hundred  Fifty  Seven ($351,857)  lawfiil  money  of  the United  States, for the

payment  of  which  we bind  ourselves,  our heirs, successors, executors  and administrators,  jointly

and  severally,  firmly  by  these  presents.

The condition  of  this obligation  is such that the obligation  shall become null  and void  if
the above-bounded  Contractor,  his or its heirs, executors,  administrators,  successors,  or assigns,

shall in all things  stand to, abide by, well  and truly  keep and perform  the covenants,  conditions

and provisions  in said Contract  and any alteration  thereof  made as therein  provided,  on  his or  their

part, to be kept  and performed  at the time  and in the manner  therein  specified,  and in  all respects

according  to their  true intent  and meaning,  and shall indemni:ty  and save  harmless  the City,  its

officers,  agents and employees,  as therein  stipulated;  otherwise,  this obligation  shall  be and remain

in  fiill  force  and effect.

As a part of  the obligation  secured hereby, and in addition  to the face amount  specified,

costs and reasonable  expenses and fees shall be included,  including  reasonable attorneys'  fees,

incurred  by the City  in successfully  enforcing  the obligation,  all to be taxed  as costs and included
in  any  judgment  rendered.

The Surety  hereby stipulates  and agrees that no change, extension  of  time, alteration  or

addition  to the terms of  the Contract,  the work  to be performed  thereunder,  or the specifications

that accompany  the Contract  shall in any manner  affect  its obligations  on  this bond. The Surety

hereby waives  notice  of  any such change, extension  of  time,  alteration  or addition  to the terms  of

the Contract,  the work,  or  the specifications.
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Note:  All  signatures  must  be  acknowledged  before  a notary  public.  Attach  appropriate

acknowledgment.

CONTRACTOR  NAME:

BY:
Geoff  Reyes

Title: President

(Type  address  of  Contractor)

(Type  name  of  Surety)

(Type  address  of  Surety)

By:

(Signature  of  authorized  officer)

(Title  of  officer)

APPROVED  AS  TO  FORM:

Raul  F. Salinas,  City  Attorney
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REPLACEMENT  OF  DAMAGED  TRAFFIC  SIGNAL  POLES

CITY  PROJECT  N0.  655-TRF

100%  PAYMENT  BOND

WHEREAS,  the City  of  South  Gate,  South  Gate,  California  ("City"  herein),  has awarded

to Servitek  Electric,  Inc.,  ("Contractor"  herein)  a Contract  for  the  work  described  as follows:

REPLACEMENT  OF  DAMAGED  TRAFFIC  SIGNAL  POLES

CITY  PROJECT  NO.  655-TRF

WHEREAS,  said  Contractor  is required  to furnish  a bond  in  coru'iectionwith  said  Contract,

to secure  the payment  of  claims  of  laborers,  mechanics,  material  suppliers  and other  persons,  as

provided  by  law;

NOW,  THEREFORE,  we,  the  undersigned  Contractor  and  Surety,  are held  firmly  bound

unto  the City  in the sum of  Three  Hundred  and  Fifty  One  Thousand  Eight  Hundred  Fifty

Seven  ($351,857)  for  which  payment  well  and truly  to be made  we bind  ourselves,  our  heirs,

executors  and administrators,  successors  and assigns,  jointly  and severally,  firmly  by these

presents.

THE  CONDITION  OF  THIS  OBLIGATION  IS SUCH  THAT,  if  said  Contractor,  its

heirs,  executors,  administrators,  successors,  assigns,  or subcontractors  shall  fail  to pay  any  of  the

persons  named  in  Civil  Code  Section  9100(a),  or amounts  due  under  the  Unemployment  Insurance

Code  with  respect  to work  or labor  performed  under  the Contract,  or any amounts  required  to be

deducted,  withheld,  and paid  over  to the Employment  Development  Department  from  the wages

of employees  of the Contractor  and its  subcontractors  pursuant  to  Section  13020  of the

Unemployment  Insurance  Code,  with  respect  to such  work  and  labor,  then  the Surety  herein  will

pay  for  the same  in  an amount  not  exceeding  the sum  specified  in  this  bond,  otherwise  the  above

obligation  shall  be void.  If  suit  is brought  upon  this  bond,  the said  Surety  will  pay  a reasonable

attorney's  fee to the  plaintiff(s)  and  the City  in an amount  to be fixed  by  the court.

This  bond  shall  inure  to the benefit  of  any of  the persons  named  in Civil  Code  Section

9100(a)  as to give  a right  of  action  to such  persons  or their  assigns  in any suit  brought  upon  this

bond.

Said  Surety,  for  value  received,  hereby  stipulates  and agrees  that  no change,  extension  of

time,  alteration  or modification  of  the Contract  Documents  or the  work  to be performed  thereunder

shall  in  any  way  affect  its obligations  on  this  bond,  and  it  does  hereby  waive  notice  of  such  change,

extension  of  time,  alteration  or modification  ofthe  Contract  Documents  or ofwork  to be performed

thereunder.

IN  WITNESS  WHEREOF,  this instrument  has been duly  executed  by the above-named

Contractor  and Surety  on  , 2023..
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Note:  All  signatures  must  be  acknowledged  before  a notary  public.  Attach  appropriate

acknowledgment.

CONTRACTOR:

SERVITEK  ELECTRIC,  INC.

BY:
Geoff  Reyes

Title:  President

(Type  address  of  Contractor)

(Type  name  of  Surety)

(Type  address  of  Surety)

B7:

(Signature  of  authorized  officer)

(Title  of  officer)

APPROVED  AS  TO  FORM:

Raul  F. Salinas,  City  Attorney
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NON-COLLUSION  AFFIDAVIT  TO  BE  EXECUTED  BY

EACH  AWARDEE  OF  A  PRINCIPAL  CONTRACT

ST  ATE  OF CALIFORNIA

COUNTY  OF

being  first  duly  sworn,  deposes  and says that  he is

of  (sole  owner,  a

partner,  president,  etc.)  the party  making  the foregoing  bid,

that  such bid  is not  made  in the interest  of  or behalf  of  any undisclosed  person,  partnership,

company,  association,  organization  or corporation,  that  such  bid  is genuine  and not  collusive  or

sham,  that  said  bidder  has not  directly  or indirectly  induced  or solicited  any  other  bidder  to put  in

a false  or sham  bid,  and  has not  directly  or indirectly  colluded,  conspired,  connived  or agreed  with

any  bidder  or anyone  else to put  in  a sham  bid,  or that  anyone  shall  refrain  from  bidding,  that  said

bidder  has not  in any manner,  directly  or indirectly,  sought  by agreements,  communication  or

conference  with  anyone  to fix  the bid  price  of  said  bidder  or of  any other  bidder,  or to fix  the

overhead,  profit  or cost  element  of  such  bid  price,  or of  that  of  any  other  bidder,  or to secure  any

advantage  against  the public  body  awarding  the Contract  or anyone  interested  in  the proposed

Contract;  that  all  statements  contained  in such  bid  are true  and, further,  that  said  bidder  has not,

directly  or indirectly,  submitted  his  bid  price,  or any  breakdown  thereof,  or the contents  thereof,

or divulged  information  or data  relative  thereto,  or paid  and will  not  pay any fee in connection

therewith  to any  corporation,  partnership,  company,  association,  organization,  bid depository  or to

any  member  or agent  thereof,  or  to any  other  individual,  except  to such  person  or persons  as have

a partnership  or other  financial  interest  with  said  bidder  in  their  general  business.

Signed

Title

Subscribed  and sworn  to before  me  this day  of , 2023.

Notary  Public

(Attach  Notary  Certificate)
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REPLACEMENT  OF DAM  AGED  TRAFFIC  SIGN  AL POLES

CIP No.  655-TRF

NO. ITEM  DESCRIPTION
ESTIMATED

QuANTITIES UNIT

SERVITEK  ELECTIC,  INC CALIFORNIA  PROFFESIONAL  ENGINEERING,  INC. CROSSTOWN  ELECTRICAL  & DATA  INC. ELECNC)R BELCO  ELECTRIC,  INC.

TOTAL TOTAL TOTAL TOTAL

1 Atlantic  Avenue  at Salt  Lake  Avenue/Patata  Street  Complete 1 LS 5 16,260 5 28,720 S 40,230 5 37,000
2 Long  Beach  Boulevard  at Atdmore  Avenue  Complete 1 LS S 55,511 S 56,095 S 96,025 S 67,000
3 Otis  Street  at Santa  Ana  Street  Complete 1 LS S 102,177 S 90,850 !;, 87,513 S 97,CX)0
4 State  Street  at Southem  Avenue  Complete 1 LS S 55,035 S 56,320 S 56,780 S 73,000
5 State  Street  at Tweedy  Boulevard  Complete 1 LS 5 43,908 5 45,320 S 41,730 5 55,000
6 Garfield  Avenue  at EI Paseo  (Target  Entrance)  Complete 1 LS S 59,581 S 65,095 5 58,X)0 S 93,000
7 Firestone  Boulevard  at Atlantic  Avenue  Complete 1 LS S 19,385 S 32,720 S 38,800 S 45,000

TOTAI S 351,857 9 376,120 S 419,878 S 467,000
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Notice  of Exemption

To:  Office  of Planning  and Research

P.0.  Box  3044,  Room  113

Sacramento,  CA 95812-3044

County  Clerk

County  OI: Los Angeles
12400  E. Imperial  Hwy

Norwalk,  CA  90650

Attachment  C ]

Appendix  E

From:(Public  Agency):  City of South Gate
Public  Works  Department

8650  California  Avenue,  South  Gate,  CA  90280-3075

(Address)

Project  Title:  Replacement of Damaged Traffic Signal Poles Project. City Project No. 655-TRF

PrO,ect  Applicant:  City of South Gate

Project  Location  - Specific:

Tweedy  Boulevard  from  Alameda  Street  to  Atlantic  Avenue.

Project  Location  - City:  Sou'h Ga'e Project  Location  - County:  los Angeles
Description  of Nature,  Purpose  and Beneficiaries  of Project:

The  project  involves  the  installation  of  fiber  optic  cable,  re-wiring  of  intersections,  installation  of  new  traffic

signal  cabinets  and  controllers  and  video  detection  cameras.

Name  of Public  Agency  Approving  Project:  C"'I of Sou'h Ga'e

Name  of Person  or Agency  Carrying  Out Project:  C'y of Soulh Ga'e

Exempt  Status:  (check  one):

€  Ministerial (Sec. 21080(b%1); 15268);
[]  Declared  Emergency  (Sec.  21080(b)(3);  15269(a));

[]  Emergency Project (Sec. 21080(b%4); 15269(b%c));
[x Categorical  Exemption.  State  type  and section  number:  SeCk'on 153ol ClaSs 1(d)
€  Statutory  Exemptions.  State  code  number:

Reasons  why  project  is exempt:

The  work  falls  under  the  category  of  restoration  of  damaged  traffic  signal  poles  and  traffic  signal  equipment.

Therefore,  this  project  qualifies  for  a Categorical  Exemption  Section  15301 Class 1 (d) under  existing  facilities

and  has no significant  effects  on the  environment.

Lead  Agency

Contact  Person:  Josa Loera Area  Code/Telephone/Extension:  323-563-9578

If filed  by  applicant:

1. Attach  certified  document  of exemption  finding.

2. Has a Notice  of Exemption  been  filed  by the public  agency  approving  the  project?,  [x Yes  [1 No

Signature: Date:

[x Signed  by Lead  Agency  € Signed  by Applicant

Authority cited: Sections 21083 and 21110, Public Resources Code.
Reference: Sections 21108, 21152, and 21152.1, Public Resources Code.

Title:  ACM/DPW

Date Received for Tiling at OPR:

Revised 2011
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CITYMANAGER'S OFFICE

MAR 2 0 2023

City of  South Gate

Item  No.  7

CITY  COUNCIL

AGENIDA  BNLL
For the Regular  Meeting  o:f: March  28, 2023

Originating  Department:  Human  Resources

Human  Resources  Director: Ciffl  Manager:

Chr:is Je,ffers

SUBJECT:  APPROVAL  OF COMPREHENSIVE  SUCCESSOR  MEMORANDUMS  OF

UNDERSTANDING  WITH  THE  SOUTH  GATE  MUNICIPAL  EMPLOYEES'
ASSOCIATION  (SGMEA)  AND  THE  SOUTH  GATE  PROFESSIONAL  MID-
MANAGEMENT  ASSOCIATION  (SGPMMA)

PURPOSE:  To approve the comprehensive  successor Memorandums  of Understanding

("MOU")  between  the City  of  South Gate ("City")  and the South Gate Municipal  Employees

Association  ("SGMEA")  and the  South Gate Professional  Mid-Management  Association

("SGPMMA")  (collectively  "MOUs")  covering  the term of  July 1, 2021, through  June 30, 2024,

which  shall supersede the predecessor  MOUs,  Amendments  and Tentative  Agreements  between

the City  and the SGMEA  and SGPMMA.

RECOMMENDED  ACTIONS:

a. Adopt  Resolution  approving  the SGMEA  MOU  and the SGPMMA  MOU  for  the term of  July
1, 2021, through  June 30, 2024; and

b. Authorize  the  Mayor  to execute  the comprehensive  successor  Memorandums  of
Understanding  in a form  acceptable  to the City  Attorney.

FISCAL  IMPACT:  There is no fiscal  impact  from adopting  the Resolution  approving  the
comprehensive  successor  MOUs  as the terms were previously  negotiated  and were budgeted  in

each fiscal  year covered  by these comprehensive  successor MOUs.

BACKGRO{JND:  The last MOUs  between  the City  and the SGMEA  & SGPMMA  covered  the

term of  July 1, 2014, through  June 30, 2015 (Contract  No. 3084 and Contract  No. 3085). Since

the date these MOUs  were approved  by City Council,  the following  City Council  approved

amendments  have  occurred:

*  Amendment  No. 1 to Contracts  No. 3084 & 3085 extended  the term  of  the MOU  between
the City  and the SGMEA  and SGPMMA  through  June 30, 2017.

@ On December  12, 2017, the City  Council  approved  the Amended  and Restated Tentative

Agreements  (ARTA)  with  the SGMEA  & SGPMMA,  which  covered  the term of  July  1,
2017, through  June  30, 2020.
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*  On February  26, 2019,  the City  Council  approved  the Side  Letter  of  Agreements  with  the

MEA  and  PMMA.

@ On August  12, 2021,  the City  Council  approved  the Side  Letter  of  Agreements  with  the

MEA  and  PMMA.

*  On July  26, 2022,  the City  Council  approved  the Tentative  Agreement  for  Successor

MOUs  with  the SGMEA  and SGPMMA  which  covered  the term  of  July  1, 2021,  through

June  30, 2024.

The SGMEA  and SGPMMA  reviewed  and approved  the recently  completed  comprehensive

successor  SGMEA  MOU  2021-2024  and  the SGPMMA  MOU  2021-2024,  which  do not  become

effective  until  accepted,  approved,  and adopted  by the South  Gate  City  Council  per  Government

Code  Section  3505.1.  Therefore,  the City  Council  is being  requested  to adopt  a Resolution

approving  the comprehensive  successor  SGMEA  MOU  and SGPMMA  MOU  and authorize  the

Mayor  to execute  the same  in  a form  acceptable  to the City  Attorney.

Staff  would  like  to acknowledge  and thank  the SGMEA  and SGPMMA  Board  for  the time  and

effort  that  has been  put  forth  to complete  the comprehensive  successor  SGMEA  MOU  and the

SGPMMA  MOU.

ATT  ACHMENT: A. Resolution

B. SGMEA  MOU  2021-2024

C. SGPMMA  MOU  2021-2024

2
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RESOLUTION  NO.

CITY  OF  SOUTH  GATE

LOS  ANGELES  COUNTY,  CALIFORNIA

RESOLUTION  OF  THE  CITY  COUNCIL  OF  THE  CITY  OF  SOUTH  GATE,

CAI,IFORNIA,  APPROVING  A COMPREHENSIVE  SUCCESSOR  MEMORANDUM

OF  UNDERSTANDING  WITH  THE  SOUTH  GATE  MUNICIPAL  EMPLOYEES'

ASSOCIATION  (SGMEA)  AND  THE  SOUTH  GATE  PROFESSIONAL  MID-

MANAGEMENT  ASSOCIATION  (SGPMMA)

WHEREAS,  the last Memorandum  of  Understanding  ("MOU")  between  the City  of

South  Gate ("City")  and South  Gate Municipal  Employees  Association  ("SGMEA")  and the

MOU  between  the  City  and the  South  Gate  Professional  Mid-Management  Association

("SGPMMA"),  covered  the  term  of  July  1, 2014,  through  June 30, 2015  (Contract  No.  3084  and

ContractNo.  3085);

WHEREAS,  Amendment  No.  I to Contracts  No.  3084  & 3085  extended  the term  of  the

MOU  between  the City  and  the SGMEA  and SGPMMA  through  June  30, 201  7; and

WHEREAS,  on December  12, 2017,  the City  Council  approved  the Amended  and

Restated  Tentative  Agreements  (ARTA)  with  the SGMEA  & SGPMMA,  which  covered  the term

of  July  1, 2017,  through  June  30, 2020;

WHEREAS,  on February  26, 2019,  the City  Council  approved  the Side Letter  of

Agreements  with  the  MEA  and PMMA;

WHEREAS,  on August  12, 2021,  the  City  Council  approved  the  Side  Letter  of

Agreements  with  the MEA  and PMMA;

WHEREAS,  on  July  26,  2022,  the City  Council  approved  the  Tentative  Agreement  for  a

Successor  Memorandum  of  Understanding  with  the SGMEA  and SGPMMA  which  covered  the

term  of  July  1, 2021  tmough  June  30, 2024;

WHEREAS,  the City  met  and conferred  with  SGMEA  and SGPMMA  to consolidate  the

repeated  changes  into  one comprehensive  and  complete  MOU;  and

WHEREAS,  the SGMEA  and SGPMMA  reviewed  and approved  the recently  completed

comprehensive  successor  SGMEA  MOU  2021-2024  and the SGPMMA  MOU  2021-2024,  but

each  shall  become  effective  only  ajter  adoption  by  the South  Gate  City  Council.

NOW  THEREFORE,  THE  CITY  COUNCIL  OF THE  CITY  OF  SOUTH  GATE,

CALIFORNIA,  DOES  HEREBY  RESOLVE  AS  FOLLOWS:

3
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SECTION  1. The City  Council  does hereby  declare that  the above recitals  are true and correct

and  incorporated  herein  by  reference.

SECTION  2. The City Council  does hereby accept, approve and adopt the comprehensive

successor Memorandums  of Understanding  between the City and the South Gate Municipal

Employees  Association,  and between  the City  and the South  Gate Professional  Mid-Management

Association  for the term of  July 1, 2021 through  June 30, 2024, attached respectively  hereto  as

Exhibit  "B"  and  "C."

SECTION  3. The City Clerk  shall certi:ty to the adoption  of  this Resolution  which  shall be
effective  upon  its adoption.

PASSED,  APPROVED  and ADOPTED  this 28'h day of  March  2023.

CITY  OF SOUTH  GATE:

By:

Maria  del Pilar  Avalos,  Mayor
ATTEST:

By:

Yodit  Glaze,  Deputy  City  Clerk

(SEAL)

APPROVED  AS TO  FORM:

By:

!'p"'i!s=:--':t!y":tts2"'y
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Contract  No.

MEMORANDUM  OF  UNDERST  ANDING

BETWEEN  THE

CITY  OF  SOUTH  GATE

AND  THE

SOUTH  GATE

MUNICIP  AL  EMPLOYEES

ASSOCIATION

JUI.,Y 1, 2021 JUNE 30, 2024
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ARTICLE  I

GENERAL  PROVISIONS

SECTION  I RECOGNITION

The  South  Gate  Municipal  Employees  Association  [affiliated  and  represented

by  the Service  Employees  International  Union,  Local  721], hereinafter  called

the "Association"  or "SGMEA,"  is the  duly  recognized  employee  organization

for  its members  employed  by the City  of South  Gate (hereinafter  called  the

"City")  in an employee  unit  defined  in Section  8.2.5 of the City's  Employer-

Employee  Relations  Resolution  (Resolution  No. 4508) as "All  Municipal

Employees  of  the City"  assigned  to the "500"  Series  salary  range.

SECTION  2 CURRENT  AND  SUPPLEMENT  AL  AGREEMENTS

The City  and the Association  previously  entered  into  a Memorandum  of

Understanding  ("MOU")  dated January 15, 2015, for the period  July  1, 2014

through  June  30, 2015 ("SGMEA  MOU  2014-2015"),  which  set forth  the  wages,

hours  and other  terms  and conditions  of employment  for  employees

represented  by  the  Association.  The  SGMEA  MOU  2014-2015  was

subsequently  extended through  Amendment  No 1 thereto through  June 30,

2017.  On November  30, 2017, the parties  reached  a complete  Tentative

Agreement  on a successor MOU  for the period  July 1, 2017 through  June 30,
2020, which  was  ratified  by  the members  of  the  SGMEA  on  December  4, 2017

and  adopted  by the City  Council  on December  12, 2017 as Contract  3401. A

successor  MOU,  however,  was not  prepared  prior  to the expiration  of the

Tentative  Agreement.  Thereafter,  the parties  agreed  to maintain  the status

quo  of the most  recent  agreement  between  the parties  for  an additional  year,

through  June  30, 2021.

It is the intent  of the City  and the Association  that  this successor  MOU

supersede  all previous  resolutions,  MOUs,  agreements,  side  letters  or

understandings  either  written  or oral,  and  contains  the entire  understanding

between  the parties  on all  matters  subject  to the  meet  and  confer  process.  No

amendment,  change,  or variation  hereof  shall  be valid  or binding  unless

reduced  to writing  and  signed  by  duly  authorized  representatives  of  the City

and  the  Association.

01231.0004/818627.5
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SECTION  3 NON-DISCRIMINATION

The City  and  the Association  agree  that,  in applying  the terms  of this  MOU,

neither  party  will  discriminate  against  any employee  because  of the race,

religious  creed, color,  national  origin,  ancestry,  physical  disability,  mental

disability,  medical  condition,  genetic  information,  marital  status,  sex, gender,

gender  identity,  gender  expression,  age, sexual  orientation,  veteran  or  military

status,  political  beliefs  and  affiliations,  or union  affiliation  of any  person  or  for

any  other  reason  prohibited  by  law.

SECTION  4 DURATION

This MOU  shall cover  the period  from  July 1, 2021 through  June  30, 2024 and

shall  supersede  the  SGMEA  MOU  2014-15,  the Amendment  No.  I thereto,  the

Tentative  Agreement  Contract  No. 3401 and any  Side Letters  entered  into

during  or after  the adoption  of the Tentative  Agreement,  which  are  intended

to be incorporated  in this  MOU  if to be continued.  The MOU  shall  become

effective  only  after  ratification  by  the  members  of  the  Association  and  after  the

first  full  pay  period  after  adoption  by the City  Council  of the City  of South

Gate.

SECTION  5 DUES  DEDUCTION

A. Automatic  Payroll  Deduction.

The City  will  continue  automatic  payroll  deduction  for the collection  of

Association  dues  throughout  the term  of this Agreement.  The Association

may  request  in writing  that  the City  deduct  membership  dues,  initiation  fees,

and  general  assessments,  as well  as payment  of any  other  membership  benefit

program  sponsored  by  the Association,  from  the salary  or wages  of  members

of the Association.  The Association  hereby  certifies  that  it has and shall

maintain  all such deduction  authorizations  signed  by the individual  from

whose  salary  or wages  the deduction  is to be made  and  shall  not  be required

to provide  a copy  of an individual  authorization  to the City  unless  a dispute

arises  about  the existence  or terms  of the authorization.  The  Association  shall

also provide  the certification  of the membership  list  for  deduction  purposes  to

the City  on an annual  basis or more  often  as needed.  Accordingly,  the

Association  dues  shall  be deducted  each pay  period  in accordance  with  City

procedures  and  provisions  of applicable  law  from  the salary  or  wages  of each

employee  whose  name  is provided  in  writing  by  the Association.

01231.0004/818627.5
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The  City  shall  provide  for  payroll  deductions  on  each  payroll  period  (twenty-

six times  per calendar  year).  The City  shall  remit  the total  amount  of

deductions  to the  Association  within  thirty  (30) calendar  days  of  the  date  of  the

deduction.  Any  changes  in  the  Association  dues  must  be given  to the  City  a

minimum  of thirty  (30) calendar  days  prior  to the change  to accommodate

changes to payroll.  Membership  within  and/or  payment  of  any  dues  or fees  to

the Association  shall  not  be a condition  of employment  with  the City.  No

individual  employee  shall  be compelled  to pay  a service  fee, agency  fee, or  any

other  assessment  or payment  in  lieu  of  joining  the  Association.

The  Association  shall  notify  the City  within  ten (10) working  days  of any

discrepancy(ies)  concerning  dues  or  other  payroll  deductions  pursuant  to this

Article.  If  the  Association  does  not  notify  the  City  of  any  discrepancy  within

ten (10) working  days,  then  the City  shall  be  relieved  of any  further

responsibility.

The Association  shall  indemnify,  defend,  and  hold  harmless  the City  for:

(i) any  claims  made  by  an individual  employee  relating  to deductions  made

in  reliance  upon  any  certification  from  the  Association,  and  (ii)  any  liability

arising  from  any  claims,  demands,  or other  action  relating  to the City's

compliance  with  this  Article  relating  to  maintenance  of membership.

However,  the  Association  shall  not  indemnify,  defend,  or hold  harmless  the

City  for  its  own  errors  in  administering  the  dues  deductions  on  behalf  of  the

Association.  Any  claims,  demands,  disputes  arising  from  the  application  or

interpretation  of this  Article  shall  be filed  directly  with  the  Association  and

shall  not  be subject  to the  City's  grievance  procedures.

B. "COPE"  Contribution.

Association  members  may  voluntarily  authorize  in  writing  a Committee  on

Political  Education  (COPE)  deduction  from  their  salary.  Employees  wishing

to participate  shall  provide  written  authorization  on  a form  furnished  by  the

Association  indicating  the  amount  to be deducted.  The  parties  agree  that  an

employee  may  revoke  any  such  deduction  at any  time.  The  parties  further

agree  that  neither  the  Association  nor  the  City  will  bestow  any  special  benefit

or  cause  any  detriment  as a result  of  an employee's  voluntary  choice  to make,

decline  to make,  or  revoke  contribution.

SECTION  6 CONTRACTING  OUT  SERVICES

The  City  retains  the  right  to contract  out  services  as allowed  by  law.  To the

extent  required  by  law,  the City  will  meet  and  confer  with  the  Association
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prior  to the initiation  of the bidding  process  to contract  out  bargaining  unit

work.  It is the parties'  intent  to avoid  the lay-off  of any  employee  due to

contracting  out  wherever  possible,  but  the parties'  understand  that  the City

may  do so as a business  necessity.  The Association  agrees  that  it will

cooperate  with  the City  in determining  the most  efficient  and  effective  ways

to accomplish  work  processes,  though  the City  retains  the ultimate  decision

making  authority  regarding  matters  within  its  management

prerogative/rights  as defined  by  Section  5 of the City's  Employer-Employee

Relations  Resolution  No.  4508. If  it  is determined  that  a represented  employee

is laid  off  as a result  of contracting  out  of  services,  the  employee  will  receive  a

separation  benefit  of four  (4) months'  pay  in  addition  to  the  normal

termination  benefits  applicable  to other  employees  covered  by  this  MOU

SECTION  7 DRESS  CODE

The  parties  agree  that  City  dress  codes  shall  be determined  by  management

in accordance  with  business  necessity  and shall  not  be subject  to meet  and

confer.

SECTION  8 ASSOCIATION  BUSINESS

Elected  Association  stewards  and officials  will  be provided  a reasonable

amount  of time  during  normal  working  hours  to conduct  official  union

business.  This  time  will  be recorded  in accordance  with  City  policy.  Time

spent  on official  Association  business  will  not  disrupt  critical  work  schedules.

Disputes  about  this  policy  will  be resolved  through  good  faith  discussions

between  the  City  and  the Association  and  will  not  be subject  to the grievance

procedure.

The City  agrees  to provide  two  (2) days  of  release  time  with  pay  per  year  for

each  of two  (2) Board  Members  or Board's  designee/s  to attend  conferences  or

other  activities  as set by  the Association.

SECTION  9 USE  OF CITY  FACILITIES

The City  agrees that  the Association  may  use City  facilities  to conduct

meetings,  provided  that advance  notice  is  given  to  the  City,  proper

reservations  are made  for  the use of the facilities  to ensure  availability  and

prevent  scheduling  conflicts,  and that  such  use does not  interfere  with  the

normal  business  operations  of  the City.
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SECTION  10  LABOR  MANAGEMENT  COMMITTEE

The parties  shall  use Joint  Labor  Management  Committee  meetings  as needed

to address  issues  of concern  to the parties.  The  purpose  of the Committee

meetings  shall  6e to discuss  issues  of interest  to the  unit  members,  issues  of

interest  to  management  and  issues  of  mutual  interest.  The  party  calling  for  the

meeting  shall  provide  the agenda  for  the meeting  and  provide  the list  of

attendees  from  their  side  at  least  one  week  in  advance  of  the  meeting,  with  the

other  party  supplementing  the agenda  at least  two  days  in advance  of the

meeting  and  providing  the list  of their  attendees.  The meetings  shall  be

attended  by  representatives  of the City  as deemed  by  the City  necessary  to

address  the  issues,  which  shall  start  with  the  Director  of Human  Resources.

The  meetings  shall  be attended  by  no  more  than  two  employee  representatives

of the  Association,  along  with  any  non-employee  representatives  as deemed

necessary.  If  either  party  requires  more  than  2 employee  representatives,  they

may  request  their  attendance  in advance  and the request  will  not  be

unreasonably  denied.

SECTION  II  EMPLOYEE  HANDBOOK

The  Employee  Handbook  will  be updated  periodically  and  will  be available

in  electronic  form  and  subject  to meet  and  confer  on  matters  within  the  scope

of  representation.

SECTION  12  PROBATION

A. All  new  Association  represented  employees,  including  classifications

working  in the City's  Police  Department,  are required  to complete  a

probationary  period  of  one  (1) year,  which  is considered  to  be an extension

of the examination  process  and an opportunity  for  the newly  placed

employee  to demonstrate  abilities  and  skills  necessary  for  successful  work

performance  in the particular  classification  and  position.  Employees  on

probation  will  receive  a step  raise  the  first  full  pay  period  after  successfully

completing  their  probationary  period.

B. Any  appointment  to a position  from  an eligibility  list  is subject  to a

probationary  period  of one (1) year  equivalent  to a total  of 2,080  actual

work  time  hours  including  earned  Holiday  Leave  before  an appointee

acquires  a permanent  status  in  the  new  position.

C. Evaluations  shall  be done  at six (6) months  and  twelve  (12) months.  Two

weeks  prior  to the  end  of  the  probationary  period,  the  Department  Head
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shall  forward  the  probationary  employee's  Performance  Appraisal  to the

Personnel  Officer  recommending  that  the  employee  be given  permanent

status  if  their  service  has  been  satisfactory,  recommending  an  extension  of

the  probationary  period,  or  recommending  that  the  employee  be

terminated.  The  initial  probationary  period  may  be extended  six  (6)

months  at the  discretion  of the  Department  Head  in documented  cases

where  work  performance  cannot  be fully  evaluated  within  the  initial  one

(1) year  probationary  period.

D. If  an employee  is not  timely  evaluated  on  or  before  twelve  (12)  months

after  hire,  then  their  probation  is deemed  automatically  extended  until

completed  and  a formal  decision  is made  to  fail,  pass  or  extend  probation

by  a set period  of time.  No  employee  shall  be deemed  to have  passed

probation  by  failure  of the  City  to timely  act  on  the  probation  as only

formal  written  approval  by  the  Persoru"iel  Officer  can  result  in  permanent

status  in  the  position.  However,  if the  City  does  not  complete  the  final

evaluation  of  new  hire  appointments  within  sixty  (60)  business  days  after

the  end  of  the  probationary  period  or  extended  probationary  period,  then

the  employee  will  be deemed  to have  passed  probation.  If  the  City  does

not  complete  the  final  evaluation  of promotional  appointments  within

fifteen  (15) business  days  after  the  end  of the  probationary  period  or

extended  probationary  period,  then  the  employee  will  be  deemed  to  have

passed  probation.

E.  An  employee  may  be removed  by  the  appointing  authority  at any  time

during  the  probationary  period  by  submission  of  a termination  notice  to

the  Persoru"iel  Officer,  and  the  same  shall  not  be subject  to review  by  an

Administrative  Law Judge or the City  Council.  The Personnel  Officer  may
restore  any  employee  so terminated  to the  eligible  list  from  which  they

were  removed  if  there  appears  to be adequate  basis  for  anticipating  the

employee  might  render  satisfactory  service  in  another  department.  When

a present  employee  with  permanent  status  accepts  probationary

appointment  in a new  classification,  whether  or not  promotional,  that

employee  retains  the  right  to return  to the  position  vacated.

F.  After  completing  probation,  each employee  shall  receive  an  annual

performance  review  which  shall  be  due  on  the  anniversary  of  the  date  that

they  passed  probation  in  their  current  position.
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SECTION  13  MAINTENANCE  OF  BENEFITS

All  existing  wages,  hours,  and  other  terms  and  conditions  of employment

presently  enjoyed  by  Association  members  shall  remain  in  full  force  and  effect

for  the  duration  of  the  term  of  this  MOU,  except  as specifically  modified  by

the  provisions  herein  or  by  mutual  written  agreement  of  the  parties.

SECTION  14  ELECTRONIC  CHECK  DEPOSIT

The  City  will  continue  to  provide  an  electronic  check  deposit  program.

SECTION  15  SUBST  ANCE  ABUSE  POLICY

The  City  and  the  Association  agree  that  it  is appropriate  to  provide  a drug  free

workplace  through  the  establishment  of  policies  and  procedures  which  clearly

prohibit  the  use  of  alcohol  and  other  drugs  and  their  influence  on  the  job.  The

Association  will  cooperate  with  the City  in implementing  its Drug  and

Alcohol  Abuse  Policy.  The  City  agrees  to  meet  and  confer  with  the  Association

prior  to  making  any  significant  modifications  to  its  Drug  and  Alcohol  Abuse

Policy.

SECTION  16  SMOKE  FREE  POLICY

All  City  buildings  and  City  vehicles  shall  be considered  smoke-free  areas.

SECTION  17  SUCCESSOR  MOU  NEGOTIATIONS

The  parties  agree  to meet  in  March  of  the  last  year  of  the  contract  to begin

negotiations  for  a successor  agreement  to  the  MOU.

SECTION  18  WORK  SCHEDULES

All  existing  work  schedules,  including  alternative  work  schedules,  shall

continue  for  the  duration  of  the  MOU.  The  City  agrees  to  meet  and  confer  with

the  Association  on  any  proposed  changes  to the  alternate  work  schedules.

SECTION  19  DRINKING  WATER

The  City  will  ensure  that  employees  have  access  to drinking  water.
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SECTION  20  ASSOCIATION  ACCESS  TO  NEW  EMPLOYEE  ORIENT  ATIONS  AND

INFORMATION

The  City  agrees  to provide  no  less  than  ten  (10) calendar  days'  notice  to the

Association  in  advance  of  any  new  employee  orientation(s)  and  provide  the

Association  access  to the  orientation(s).  Orientation  refers  to any  onboarding

process,  whether  in  person,  online  or  through  other  means.  In  accordance  with

Government  Code  Section  3557, access  shall  be  determined  by mutual

agreement  between  the  City  and  the  Association.  Access  could  be effectuated

by representational  attendance  or correspondence,  although  the parties'

preference  is generally  correspondence  over  representational  attendance.  The

Association  shall  advise  the  City  reasonably  in  advance  of  any  orientation  as

to  the  type  of  access  requested.

The  City  agrees  to provide  the  Association  with  the  name,  job title,

department,  work  location,  work,  home,  and  personal  cellular  telephone

numbers,  personal  email  addresses  on  file  with  the  City,  and  home  address  of

any  newly  hired  employee  within  thirty  (30)  days  of  the  date  of  hire.  The  City

also  agrees  to  provide  the  Association  with  a list  of  the  foregoing  information

for  all bargaining  unit  employees  at least  once  every  120 days  at the

Association's  written  request.

Notwithstanding  the  foregoing,  the  City  shall  not  provide  the  Association

with  the  home  address  or any  phone  number  on  file  with  the  City  of any

employee  performing  law  enforcement-related  functions.  For  purposes  of  this

MOU,  "law  enforcement-related  functions"  includes  any  City  police

department  employee  and  any  City  code  enforcement  officer.  The  City  will

not  provide  the  Association  with  any  home  address,  home  telephone  number,

personal  cellular  telephone  number,  or  personal  email  address  of any

employee  who  has made  a written  request  to the City  regarding  non-

disclosure  of said  information  (except,  with  respect  to  personal  email

addresses,  as may  be  necessary  to  comply  with  the  Public  Records  Act).

The  Association  shall  furnish  any  information  needed  by  the  City  to  fulfill  the

provisions  of  this  Article.  The  City  shall  furnish  any  information  needed  by

the  Association  to fulfill  the  provisions  of  this  Article.  The  Association  shall

keep  an  adequate  itemized  record  of  its  financial  transactions  and  shall  make

a detailed  written  financial  report  available  to the  City  and  to all  bargaining

unit  employees  annually.
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SECTION  21  EMP[OYEE  ACKNOW'LEDGEMENT  OF  RECEIPT  OF  OFFICIAL

DOCUMENTS

Employees  being  served  with  City  documents  that  contain  a formal  Notice  of

Acknowledgement  of  Receipt  with  a signature  line  and  date  for  the  employee

to sign  and  who  are directed  to sign  such  document  at the  time  presented,

shall  promptly  sign  and  date  the  Notice  of  Acknowledgement  of  Receipt  or

may  be subject  to  discipline  for  insubordination  for  failure  to comply  with  an

official  directive  and  for  violation  of  this  MOU.  Any  disciplinary  document

shall  have  the  following  sentence  before  the  signature  line:  "My  signature

does  not  mean  that  I agree  with  the  contents  of  this  document  and  does  not

waive  any  of  my  rights."

ARTICLE  II

SALARY  &  ALLOWANCES

SECTION  I PAY  INCREASES  IMPtEMENT  ATION

All  payroll  changes  for  step  increases,  pay  increases,  and  other  compensation

changes  will  be  made  effective  prospectively  or  retroactively,  as  is

appropriate,  on  the  effective  date  of  said  change.

SECTION  2 WAGES

Wages  shall  be as reflected  in  Appendix  A.

A. For  Fiscal  Year  2021-22,  there  shall  be  no  cost-of-living-adjustment

("COLA")  or  change  in  salary  ranges.

B. Effective  the first  full  payroll  period in July 2022 or the first  full  payroll
period  after  City  Council  approval  of  either  a Tentative  Agreement  or a

successor  MOU,  whichever  is later,  the  salary  range  and  base  salary  for  the

represented  Unit  classifications  and  employees  still  on  payroll  shall  be

increased  by  seven  and  one-quarter  percent  (7.25%).

C. Effective the second full  payroll  period  in July 2022 or the second full
payroll  period  after  City  Council  approval  of  either  a Tentative  Agreement

or  a successor  MOU,  whichever  is later,  employees  still  on  payroll  and  who

worked  during  any part of the period  March 18, 2020 to January 1, 2022
shall receive  an  Essential  Worker  Stipend  of $5,000.00.
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D. Effective  the first  full  payroll  period  in July 2023 the base salary for the
classifications  for  the  represented  Unit  classifications  shall  be  increased  by

three  and  one-half  percent  (3.5%).

E. Effective  the second full  payroll  period  in July 2023, employees  still  on
payroll  and  who  worked  during  any  part  of  the  period  March  18,  2020  to

January  1, 2022 shall receive  an Essential  Worker  Stipend  of $4,000.00.

F.  Salary  ranges  for  all  current  classifications  shall  be updated  in  the  MOU

Appendix  to be  in  conformance  with  the  above  agreements.

SECTION  3 LONGEVITY  PAY

The  City  recognizes  that  as an  employee's  service  with  the  City  increases,  the

employee's  knowledge  of operating  procedures,  productivity  and  ability  to

provide  outstanding  service  to the  citizens  of  South  Gate  increases.  For  these

reasons,  the  City  provides  longevity  pay  which  is added  to each  step  for

eligible  employees.  Longevity  pay is determined  once per year (on July 1) and
is computed  prior  to the percentage  increase  to each  Step  contained  in

Section  2. Wages.  For  pay  calculations  purposes,  such  as, but  not  limited  to,

overtime,  pension,  sick  leave,  and  vacation,  longevity  pay  is added  to an

employee's  base  pay.

Effective  the  first  full  pay  period  after  adoption  of  the  Tentative  Agreement

for  this  MOU  by  the  City  Council  of  the  City  of  South  Gate,  the  previous  MOU

percentages  for  Longevity  Pay  shall  be  converted  to flat  pay  rates  based  upon

the top step for each classification  as of June 30, 2022. A Pay Schedule
reflecting  these  flat  pay  amounts  are  attached  hereto  as Appendix  A3.

SECTION  4 MERIT  BASED  STEP  INCREASE

All  employees  will  receive  an  annual  performance  evaluation  in  accordance

with  Article  I, Section  12.  Advancement  to a higher  Step  in  each  Grade  will  be

contingent  upon  overall  satisfactory  or  exemplary  performance  evaluations.

Should  a supervisor  fail  to complete  an evaluation  through  no  fault  of the

employee,  the  employee  will  automatically  receive  any  regularly  scheduled

tncrease.

Merit  increases  must  be recommended  by  the  employee's  supervisor  and

approved  by  the  Department  Head.  Supervisors  are  required  to  take
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affirmative  action  to withhold  a salary  step  increase,  with  this  action  to be

approved  by  the  Department  Head.  Any  action  taken  to  withhold  a regularly

scheduled  salary  step  increase  shall  be reviewed  by  the  Personnel  Officer  if

the  employee  requests.  Further,  if  a supervisor  rates  an  employee

unsatisfactory  and  fails  to withhold  a step  increase,  the  supervisor  shall  be

required  to justify  the lack  of action.  Withholding  a salary  increase  is an

administrative  action,  and  not  disciplinary,  and  therefore  is not  the  subject  to

appeal  under  the  grievance  procedure,  including  the  Civil  Service

Commission  or Office  of Administrative  Hearings.  When  an employee  is

given  an  unsatisfactory  performance  evaluation,  and  a salary  step  withheld,

the  employee  and  supervisor  shall  meet  and  establish  goals  and  a plan  to

improve  the  performance.  When  an  employee  meets  goals  of  the  performance

improvement  plan  the  employee  will  then  earn  a step  increase.

SECTION  5 ACTING  PAY

A. RIGHT  TO  ADDITIONAL  COMPENSATION.

Employees  who  are formally  appointed  to act and  work  in a higher

temporarily  vacant  and  budgeted  position  shall  be entitled  to additional

compensation  in  the  amount  set forth  below  under  the  terms  set forth

below.

B. CONDITIONS  PRECEDENT  ADDITIONAL  COMPENSATION

1.  Minimum  Time  in  Classification  Requirement

The  employee  must  be appointed  to work  in  a temporarily  vacant  and

budgeted  higher  classification  for  the  requisite  time  periods  specified

below:

a. If the  temporarily  vacant  and  budgeted  higher  classification  to

which  the employee  is appointed  is vacant  due  to  lack  of a

permanent  employee  occupying  said  position,  the  requisite  time

period  is three  (3) consecutive  work  weeks  in  order  to  receive  acting

pay,  at which  time  the acting  pay  shall  be retroactive  to the

commencement  of  the  appointment  start  date.

b. If the temporarily  vacant  and  budgeted  higher  classification  to

which  the employee  is assigned  is vacant  due  to a temporary

absence  of  a permanent  employee,  such  as illness,  vacation,  leave  of

absence,  or absence  without  leave,  the  requisite  time  period  is a
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cumulative  period  of  four  (4) work  weeks  in  a twelve  (12)  month

period  preceding  the  day  upon  which  the  employee  is appointed  to

commence  acting  in the  higher  classification,  at which  time  the

acting  pay  shall  be  retroactive  to  the  commencement  of the

appointment  start  date.

2.  Authorization

Appointment  to act  and  work  in  a temporarily  vacant  and  budgeted

higher  classification  must  be  approved  in writing  signed  by  the

Department  Director.  Additionally,  prior  to the  first  day  of eligibility

for  compensation,  as stated  in  subparagraph  1, the  Personnel  Officer

has  authorized  the  appointment  in  writing  to confirm  that  there  is a

temporarily  vacant  and  budgeted  higher  classification.  If  the  Personnel

Officer  is  not  available  to  approve  the  appointment,  then  the

Department  Director  shall  not  continue  the  acting  appointment  beyond

five  (5) working  days  unless  or  until  they  have  obtained  approval  of

the  Personnel  Officer.

3.  Compensation

Acting  Pay  shall  be  in  the  amount  equal  to  the  number  of  hours  worked

in  the  higher  classification  after  meeting  the  minimum  time  in

classification  requirement  multiplied  by the rate  of compensation

established  for  that  position  classification  at the  step  in  the  Salary  and

Compensation  Resolution  necessary  to provide  the  employee  with  a

minimum  of a five  percent  (5%)  increase  but  shall  in  no  event  exceed

the  highest  step  of  the  range  assigned  to  the  higher  classification.

SECTION  6 EDUCATIONAL  REIMBURSEMENT

The  individual  educational  reimbursement  cap  is $2,500 per  fiscal  year  ($3,000
for  private  universities).  The  City  shall  reasonably  budget  for  this  expense

based  upon  past  use  experience.  Full-time  City  employees  who  have

successfully  passed  their  initial  probation  period  are  eligible  to  participate  in

the  educational  reimbursement  plan.

To  be eligible  for  reimbursement  the  employee  must  obtain  a grade  of  "C"  or

better  and  submit  a grade  slip  or  other  evidence  of successful  course

completion  and appropriate  invoices  and/or  receipts.  If the employee  leaves
voluntarily  or  separates  from  the  City  within  two  years  of  completing  a course

for  which  reimbursement  is received,  he/ she shall  be required  to repay  the
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City  for  said  funds,  on a pro-rata  basis (i.e., 1/24th  for  each month  short  of two

years).  The  City  may  withhold  the  amount  of  such  reimbursement  from  the

employee's  final  check.

The  City  agrees  to allow  a flexible  work  schedule  for  an employee  who  is

enrolled  in  an academic  program  and  needs  an early  release  time  to attend

classes.  The  flexible  work  schedule  is limited  to one  hour  of  early  release  time

per  day  where  an employee  can  start  work  early  or take  a shortened  lunch

break,  provided  that  a ten  (10)  hour  day  is completed,  subject  to  all  applicable

laws,  and  prior  approval  of  the  Department  Head.

SECTION  7 MILEAGE  ALLOWANCE

The  City  agrees  to reimburse  employees  at a rate  equivalent  to the IRS

allowable  Index  for  employee  use  of  their  personal  vehicles  during  the  course

and  scope  of  their  work  and  on  City  business.

SECTION  8 BILINGUAL  PAY

Employees  who  are  assigned  to a job  classification  that  has  been  designated

by  the  City  as a bilingual  preferred  position  with  public  contact  (i.e.,  verbal

and/or  written  translation  of English  to Spanish  or Spanish  to English  is

desirable)  shall  receive  additional  compensation  based  on the  employee's

ability  to  pass  the  following  bilingual  exams:

TIER  I

TIER  II

Proficient  verbal  bilingual  skill,  $75.00 per month.

Proficient  verbal,  reading,  and  writing  bilingual  skills  $100.00 per

month.

TIER  III  -  Excellent  verbal,  reading,  and  writing  bilingual  skills  and  the

ability  to act as a translator  in meetings  $175.00 per  month.

SECTION  9 CERTIFICATE  PAY

A. The  City  shall  pay  for  any  health  examination  required  for  a job-required

license  or  certificate  renewal.

B.  Pesticide  Application

The  City  agrees  to extend  pesticide  application  certificate  pay  to those

Public  Works  employees  who  apply  pesticides  as  part  of their  job

requirements.  The  City  will  determine  which  employees  will  qualify  for

pesticide  application  certificate  pay.

01231.0004/818627.5

SGMEA  Successor  MOU  2021-24 17

188



The  proper  application  and  disposal  of  pesticides  within  the  City  of South

Gate  is critical  to the health  and  safety  of employees  and  the  community.

Therefore,  employees  who  hold  a license  and  certification  that  allows  for

the independent  application  of pesticides  and the training/oversight  of

other  employees  in  the application  of  pesticides  shall  receive  an  allowance

equal  to three  (3) percent  of  pay  for  their  grade  and  step.  This  allowance  is

based  on the grade  and  step of the employee  and  is not  computed  on  top

of other  allowances,  including,  but  not  limited  to Longevity  Pay.

C. NCCCO  Certification

Employees  required  by  their  job descriptions  to obtain  a  National

Commission  for  the  Certification  of  Crane  Operators  (NCCCO)

certification  for  the purposes  of operating  a crane  shall  receive  additional

compensation  in the form  of $350 per  month.  Employees  who  obtain  a

NCCCO  certification  for  the purposes  of operating  a crane  and  whose  job

description  does not require  such certification  shall  receive  additional

compensation  of $50.00 per  day  for  the time  actually  spent  operating  the

crane on City  business.  The Department  Director  must  approve  the

employee  obtaining  the certificate  when  the certificate  is not  required  by

their  job description.  The Association  grievance  regarding  NCCCO

certification  pay  which  has not  yet  been  resolved  shall  not  be subject  to or

otherwise  impaired  by  this  new  provision  and  shall  be determined  by  the

NCCCO  certification  language  in existence  at the time  the grievance  was

filed.  Any  Association  represented  employee  who  was  already  receiving

NCCCO  certification  pay as of the effective  date of this  MOU  shall

continue  to receive  such  pay  until  their  current  certification  expires  and

shall  thereafter  be governed  by  this  updated  provision.

SECTION  10  UNIFORM  PAY

Represented  employees  shall  not  receive  prior  Uniform  Allowance  for FY

2022-23.  The  City  will  instead  set up  a voucher/approved  vendor  option,  with

a reimbursement  provision  only  if voucher/approved  vendor  is not  available.

Employee  supervisor  must  approve  any  reimbursement  request  in  advance

and any reasonable  expense  request.  Until  voucher  system  is set up,  City

agrees  not  to discipline  employees  for  poor  quality  of  their  uniforms.  City  and

Association  to meet  and confer  within  ninety  (90) days regarding  which

classifications/positions  are required  to wear  uniforms,  what  those  uniforms
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will  be, and the reasonable  voucher/reimbursement  costs for  specific  items  of

uniform.

SECTION  II  ST  ANDBY  AND  CALL-BACK  PAY

A. The  City  shall  provide  stand-by  pay  to all  eligible  employees,  including

Police  Department  employees,  as follows:  $25.00  weekdays;  $35.00 for

weekend  and/or  holiday  duty.

B. Stand-By  pay  for  those  positions  in  MEA  within  the  Water  Division  who

take  computers  home  shall  be increased  to $30.00/weekday  and $50.00/

weekend  duty.  No  call-out  pay  or overtime  pay  for  using  computers  at

remote  locations  shall  be paid  unless  the employee  is called  out  or

requested  to work  overtime.  Other  computer  users  may  be added  later  if

approved  by  the  City  Manager.

C. In  order  to be entitled  to the  standby  pay,  the  designated  employee  must

be  continuously  available  for  each  twenty-four  (24)  hour  day  of

standby  duty.

D. The  purpose  of  the  standby  and  call  back  system  is to  provide  an  orderly

and  reasonable  method  to meet  the  unusual  and  emergency  needs  of  the

City  of  South  Gate  during  employees'  non-working  hours.

E.  A  monthly  schedule  for  standby  personnel  will  be  issued  and  posted.  Each

employee  is expected  to comply  with  the  schedule.  Any  schedule  change

will  be done  by  the  appropriate  supervisor.  All  substitutions  or changes

must  be  approved  in  advance  by  the  appropriate  supervisor.

F.  An  employee's  standby  duty  shift  or  tour  will  be typically  for  a one-  week

period,  or  multiples  of  one  week  periods,  and  will  begin  at the  end  of  the

work  day  on  the  first  day  of  the  employee's  standby  tour  and  shall  end  at

the  close  of  the  last  work  day  of  the  assigned  tour.

G. When  on  standby  the  employee  upon  being  paged,  is required  to contact

the  South  Gate  Police  Department  Dispatcher  within  15 minutes  of the

initial  page.  The  employee  on  standby  then  has  45 minutes  from  the  time

of  the  page  to  respond  to the  call  if the  employee  is located  within  30 miles

of  the  City  Corporate  Yard  (or  60 minutes  if  outside  of  30-mile  distance.)

H. All  emergency  and  standby  calls  received  by  the  Police  Dispatcher  are

logged  as to the  time  and  nature  of the  call  and  who  was  contacted  to

respond.
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I.  It  is the  individual  standby  employee's  responsibility  to  be  certain  that  the

pager  is fully  operational  by  check  of  the  self-test  feature.  The  pager  is to
be in  the  possession  of  the  standby  employee  with  the  volume  set  at the

appropriate  level  to  be  heard  from  the  time  the  standby  shift  begins  until

returning  to work  the  following  workday.  The  pager  is to be off  during

regular  work  hours.

J. An  employee  who  is assigned  to standby  and is actually called back to
work  will  be paid  one  (1) two-hour  minimum  per  call,  pay  for  each  call

back  except  if  call  backs  are  not  within  the  same  initial  two  (2) hour  period.
For  calls  within  the  same  initial  two  (2) hour  period  actual  time  will  be
calculated  and  used  for  time  over  and  above  the  two-hour  period.  Call

back  time  begins  when  the  employee  leaves  his/her  home  to report  directly

to work  or,  if not  at home,  at such time  that  he/she  responds  to the pager
or  call.

Example  1:  Employee  is called  in  at  8 A.M.,  finishes  at  8:30  A.M.,  gets  second

call  at 9 A.M.  and  finishes  at 9:30  A.M.  Employee  would  be entitled  to two

hours  at time  and  one  half  their  regular  rate  of  pay  (except  on  holidays,

which  are  paid  at  2'/!  times  the  regular  rate  of  pay).

Example  2: Employee  is called  in  at  8 A.M.,  finishes  at  8:30  A.M.,  gets  second
call  at  9 A.M.  and  finishes  at  11:30  A.M.  Employee  would  be  entitled  to  three

and  one  half  hours  at  time  and  one  half  their  regular  rate  of  pay  (except  on
holidays,  which  are  paid  at  2% times  the  regular  rate  of  pay).

Example  3: Employee  is called  in  at  8 A.M.,  finishes  at  8:30  A.M.,  gets  second
call  at I P.M.  and  finishes  at 1:30  P.M.  Employee  would  be entitled  to two

call  back  payments  of  two  hours  each  at time  and  one  half  their  regular

rate  of  pay  (except  on  holidays,  which  are  paid  at  2'/!  times  the  regular  rate
of  pay).

K. All  bargaining  unit  members  living  within  the  City  limits  will  be allowed

to  drive  the  city  service  vehicle  to and  from  work  while  on  standby  status.

The  vehicle  is only  to  be  used  for  answering  standby  calls  and  the  standby

bargaining  unit  member  has the  responsibility  to secure  the  vehicle  at
night,  including  locking  any  tool  bins  located  on  the  vehicle.

L.  In  the  event  an  employee  works  over  thirty  two  (32)  hours  within  two  (2)

consecutive  days  (in  accordance  with  Fair  Labor  Standards  Act  (FLSA)

rules)  or  at the  discretion  of  Director,  the  City  will  provide  the  employees

with  the  option  of  overnight  accommodations,  or  reimburse  the  employee
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for  hotel  accommodations  within  a five (5) mile  radius  up  to  one  hundred

and twenty-five  dollars  ($125.00) per night  for  hotel  accommodations  for
those  days  worked.

SECTION  12  HEAVY  EQUIPMENT  OPERATOR  PAY

A. Equipment  Covered

The  parties  agree  that  the  following  list  is defined  as "Heavy  Equipment"

for  the  purposes  of the additional  compensation  at the  rates  specified

below  for  bargaining  unit  employees  for  the  time  spent  operating  the

equipment.  The  list  is including  but  is not  limited  to the  following:

* GAPVAX  Jetter Vacuum  Truck, Unit 209 (both operators  to be
compensated)

@ Backhoe/Skiploader;  Units  351,  288, 299
*  Boom  Truck,  Unit  203

*  Dump  Trucks  - Units  284  & 329

* Sewer Jetter Unit  208 (both  operators  to be compensated)
*  Street  Sweeper;  Units  220,  213,  218

*  Large  Cranes;  Units  359,  638

B.  Compensation  Rate

1.  If  the  employee  is in  a classification  lower  than  Grade  535,  Equipment

Operator  they  will  receive  the  hourly  pay  for  the  step  in  Grade  535,

Equipment  Operator  that  corresponds  to the  step  they  are  currently  in.

For instance,  if an  employee  is in Step C, he/she will  receive  the  hourly

rate  for  Step  C in  Grade  535,  Equipment  Operator,  for  the  time  actually

spent  operating  heavy  equipment.

2.  If  the  employee  is in  a classification  that  is in  Grade  535,  Equipment

Operator  or  higher,  they  will  receive  a pay  differential  of  five  percent

(5%)  above  the  employee's  pay  grade.  This  category  of  employees  will

receive  this  five  percent  (5%)  differential  for  the  time  actually  spent

operating  the  following  Heavy  Equipment  only:

@ GAPVAX  -  Jetter Vacuum  Truck,  Unit  209

* Backhoe/Skiploader;  Units  351, 288, 299

*  Street  Sweeper;  Units  220,  213,  218

*  Large  Cranes;  Units  359,  638
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SECTION  13  COMMERCIAL  DRIVER'S  LICENSE

Any  City  employee  who  does  not  possess  a Class  B driver's  license  and  who

is required  by  his  job  description  to  obtain  a Class  B license  shall  be  sent  while

on  duty  to  a certified  school,  which  shall  be  paid  for  by  the  City.  The  City  shall,

however,  receive  a credit  for  the  cost  of  sending  employees  to  driver's  training

against  the individual  educational  reimbursement  cap  of each  affected

employee.  An  employee  will  be provided  only  one  opportunity  to attend

driving  school  at City  expense  pursuant  to this  provision.  Failure  to timely

obtain  the  required  Class  B Driver's  license  shall  be deemed  just  cause  for

termination  of employment.  Within  first  six  (6) months  after  adoption  of a

tentative  agreement  for  a successor  MOU,  the  City  and  Association

representatives  shall  meet  and  confer  to  review  which  represented

classifications  should  require  a Class  B Driver's  license.  During  this  review

period,  City  shall  not  terminate  any  represented  employee  for  not  having  a

Class  B Driver's  license.  Prior  medical  accommodations  regarding  having  or

not  having  Class  B Driver's  license  will  continue  to be honored  as long  as

accommodations  remain  authorized  as required  by  law.

ARTICLE  III

FRINGE  BENEFITS

SECTION  I MEDICAL,  DENT  AL  &  VISION  INSURANCE

A. MEDICA'L  INSURANCE

The  City  will  pay  insurance  premiums  which  are  equivalent  to the  rate  for

Kaiser-Region  3. Employees  who  select  more  expensive  plans  will  be

responsible  for  any  difference  in premiums.  The  City  will  provide  an

amount  equal  to  the  one-party  Kaiser  rate  per  month  in  deferred

compensation  to those  employees  who  opt  out  of the City's  medical

insurance. Employees who have not opted out prior  to July 1, 2022 or who
were hired after July 1, 2022 and who opt out of the City's medical
insurance  shall  receive  one-half  of  the  premium  amount  for  which  they

would  otherwise  qualify.  Current  employees  who  have  opted  out  prior  to

July 1, 2022 will  continue to receive 100% of the premium  amount.
Employees  must  show  proof  of  alternate  medical  coverage  on  a yearly

basis  in  order  to receive  payment  provided  herein.
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The  current  Kaiser-Region  3 rate  may  be requested  from  the  Personnel

Office.

B. DENT  AL  INSURANCE

The  City  will:

a. Pay  the  maximum  amount  equivalent  to the  HMO  California  Dental

Network  plan  family  coverage  rate.  Employees  who  select  more

expensive  plans  (PPOs),  will  be responsible  for  any  difference  in

premiums.

b.  Provide  an  amount  equal  to the  HMO  California  Dental  Network  plan

family  coverage  rate  per  month  in deferred  compensation  to those

employees  who  opt  out  of  the  City's  dental  insurance.  Employees  who

have not opted out prior  to July 1, 2022 or who were hired  after July 1,
2022  and  who  opt  out  of  the  City's  dental  insurance  shall  receive  one-

half  of  the  premium  amount  for  which  they  would  otherwise  qualify.

Current  employees who have opted out prior to July 1, 2022 will
continue  to receive  100%  of the  premium  amount.  Employees  must

show  proof  of  alternate  dental  insurance  coverage  on  a yearly  basis  in

order  to  receive  the  payment  provided  herein.

C. VISION  PLAN

The  City  agrees  to contribute  up  to  the  monthly  dollar  amount  equal  to  the

Superior  Vision  plus  family  coverage  rate  toward  vision  plan  coverage.

SECTION  2 LIFE  INSURANCE

The  City  shall  provide  $50,000  of  Life  and  Accidental  Death  and

Dismemberment  Insurance  for  all  employees  represented  by  the  Association.

However,  consistent  with  current  industry  standards,  coverage  will  reduce  to

65%  at age  65, 40%  at age  70, 25%  at age  75 and  15%  at age  80.

SECTION  3 VOLUNT  ARY  LIFE  INSURANCE

Eligible  employees  will  be offered  the  opportunity  to purchase  life  insurance

in  addition  to  the  life  insurance  paid  for  by  the  City.  Currently  the  voluntary

life  coverage  is provided  by Principal,  which  establishes  the terms  and

conditions  regarding  coverage.  Employees  who  elect  voluntary  life  coverage

will  be  responsible  for  the  cost  of  the  premium.  If,  due  to  a change  in  insurance

carrier  or other  reasons,  any  significant  features  of the  Plan  need  to be
01231.0004/818627.5

SGMEA  Successor  MOU  2021-24 23

194



changed,  the City  will  meet  and confer  with  the Association  before  the
changes  are implemented.

SECTION  4 RETIREMENT

A. The  City  offers  a defined  retirement  benefit  plan  through  the California

Public  Employees'  Retirement  System  (CalPERS)  and  there  are  two  (2) tiers

depending  on date  of hire  which  define  the  various  retirement  levels  for

retirement  formula,  final  compensation  calculation  and  employee

contribution/cost  sharing  as follows:

1.  Tier  1: Employees  hired  prior  to 'january  1, 2013 or employees  hired

by  the City  on  and after  January  1,  2013  who  are  laterals  from  another

CalPERS  agency  or  an  agency  whose  retirement  system  has

reciprocity  with  CalPERS,  within  six  (6) months.

The  retirement  formula  is 2.7%  at 55 years  of age. Final  compensation

is calculated  as the average  of the single  highest  year  based  on the

highest  twelve  (12) consecutive  months.

Tier  1 Employees  shall  pay  the  full  employee  CalPERS  contribution  of

eight  percent  (8%)  of  compensation.

2. Tier  2: Employees  hired  on or after  January  1, 2013 and  who  are

defined  by  the  Public  Employees'  Pension  Reform  Act  (PEPRA)  as

"new  members":

The  retirement  formula  is two  percent  (2%) at 62 years  of age. Final

compensation  is  calculated  using  the  highest  average  annual

compensation  over  a thirty-six  (36) consecutive  month  period.

Pursuant  to  PEPRA  requirements,  Employees  in  Tier  2 shall  pay  the  full

amount  of the employee's  normal  cost  of the  benefits  (i.e. one half

normal  cost),  which  amount  is currently  six point  seven  five  percent

(6.75%)  of compensation.

The City  will  take  such  actions  necessary  to adopt  and  implement

Internal  Revenue  Code  Section  414(h)(2)  to enable  each  employee  to

make  their  Employee  Contributions,  as specified  in  Article  III,  Section

4.A.I  and  2. above,  on a tax deferred  basis.  Should  Federal  or State

law(s)  or regulation(s)  require  the withholding  of personal  income

taxes,  the  City  will  withhold  such  incomes  taxes.
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B. COST  SHARING

Starting  the first  full  pay period  in July 2023, all represented  unit  members,
"Classic"  and  "PEPRA"  as defined  by  CalPERS,  shall  pay  1%  towards  the

employer  CalPERS  contribution  as cost  sharing  to be implemented  by  a

CalPERS  contract  amendment.  In  the  event  that  the  Association

represented  employees  do not  vote  to approve  such  cost  sharing  or

CalPERS  contract  Amendment,  then  the  City  shall  be  entitled  to  reduce  the

July 2023 scheduled wage increase by 1% from  3.5% wage to 2.5%.

C. ADDITIONA[  RETIREMENT  BENEFITS

The  following  are  benefits  provided  to the  employees  for  retirement:

1.  POST-RETIREMENT  SURVIVOR  BENEFIT  -  Provides  that  upon

death  of  a member,  after  retirement,  an  allowance  shall  be  continued  to

the  surviving  spouse.

2.  POST-RETIREMENT  SURVIVOR  ALLOWANCE  to Continue  After

Remarriage  -  Allows  the  survivor  allowance  to continue  even  though

survivor  of  a retiree  re-marries.

3.  CONTINUATION  OF DEATH  BENEFITS  -  After  Remarriage  -

Provides  that  the  Death  Benefits  being  paid  to a spouse  of a member

who  died  prior  to retirement  will  be  continued  in  full  should  the  spouse

remarry.

4.  CALPERS-MISCELLANEOUS  -  The  CalPERS  miscellaneous

contract  shall  include  the  following  benefits  to be paid  by  the  City  to

CalPERS:

a. 1959  Survivor  Benefit  at Level  4 -  Highest  level  of  benefits  than

Basic  or  other  levels  of  the  benefit.

b.  Military  Service  Credit  -  Credit  of  maximum  of  four  (4) years  of

service

c. Unused  Sick  Leave  Credit  -  Receive  additional  service  credit  at  the

rate  of  O.004  years  of  each  day  of  sick  leave.
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D.  RETIREE  MEDICAL  INSURANCE

The  City's  Association  retirees  continue  to  be covered  by  the  City's  Public

Employees'  Medical  &  Hospital  Care  Act  (PEMHCA)  resolution.  For  those

Association  employees  who  retired  prior  to the  adoption  of  the  Tentative

Agreement  for  this  successor  MOU  and  who  retired  with  twenty  (20) or

more  years  of  City  service  and  remain  in  a CalPERS  medical  plan  or  enroll

in  a CalPERS  medical  plan,  and  remain  so retired,  they  shall  continue  to

receive  a medical  insurance  benefit  not  to exceed  one  hundred  and  fifty

dollars  ($150) per  month.

For  those  employees  who  after  the  adoption  of  the  Tentative  Agreement

for  this  successor  MOU  retire  with  twenty  (20) or more  years  of City

service  and  remain  in  a CalPERS  medical  plan  or enroll  in  a CalPERS

medical  plan,  and  remain  so retired,  shall  receive  a medical  insurance

benefit  not  to  exceed  three  hundred  dollars  ($300)  per  month.

This  section  specifically  makes  no  provision  for  any  dependents  of the

retiree.  The  retired  employee  will  continue  to  have  the  option  to  purchase

medical  insurance  for  themself  and  their  dependents,  as  currently

provided  at their  own  expense.

The  City  agrees  to notify  employees  of  the  need  to enroll  or  remain  in  a

CalPERS  medical  benefit  plan  to receive  this  benefit  at the  time  the

employee  submits  the  "intent  to retire"  packet.

SECTION  5 DEFERRED  COMPENSATION

The  City  currently  offers  a deferred  compensation  plan  to the  employees  and

said  plan  offers  a savings  plan  only.  The  City  also  offers  to  employees  at their

expense,  a plan  that  provides  multiple  investment  options.  Open  enrollment

is on  an  on-going  basis.

The  City  shall  match  one  hundred  percent  (100%)  of  employee  contributions

toward  deferred  compensation  plans  up to a maximum  of one  hundred

dollars  ($100)  per  month.  Eligibility  is subject  to  the  employee's  execution  and

submission  to the Human  Resources  and/or  Payroll  department  of  the  proper
paperwork.
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SECTION  6 RISK  MANAGEMENT  &  MEDICAL  PROTECTION  FOR  COMMERCIAL

LICENSE  OPERATORS

The  City  is concerned  with  safety,  loss  reduction,  and  increased  productivity.

To  address  these  issues,  the  City  will  meet  periodically  with  the  Association

to discuss  plans  that  will  focus  on  issues  such  as, the  non-use  of sick  leave,

safe driving  record,  safety/loss  recovery  suggestion  award  program.

SECTION  7 PHYSICAL  FITNESS

Each  employee  shall  receive  a membership  at  the  South  Gate  Sports  Center  in

the  South  Gate  Park.  The  membership  will  be determined  in  the  following

manner:

Employees  will  receive  at no cost  a family  membership,  which  includes

membership  for  a spouse  and  dependent  children,  and  access  to the golf

course  and  swimming  pool.  This  membership  includes  free  access  to  all  Park

facilities  that  are  open  to the  publig  but  excludes  City  sponsored  classes  that

require  a fee. Employees  and  eligible  family  members  must  obtain  the

required  identification  cards.

Employees  that  retire  from  the  City  shall  receive  a lifetime  membership  to  the

Sports  Center  at South  Gate  Park  which  will  provide  access  to the  facility,  as

well  as the  golf  course  and  swimming  pool,  for  the  retiree  plus  one  guest  upon

issuance  of  the  required  identification  card.

SECTION  8 LONG  TERM  DISABILITY

The  City  currently  provides  a Long-Term  Disability  Plan  to employees  by  the

City.

SECTION  9 FLEXIBLE  SPENDING  ACCOUNT  DEPENDENT  CARE  TAX  SAVINGS

The  City  will  pay  the  minimum  per  employee  administrative  fee  required  for

a pre-tax  flexible  spending  account  for  a medical  and  dependent  childcare

savings  plan  with  employees  making  a contribution.
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ARTICLE  IV

SECTION  I HOLIDAY  LEAVE

A. ENTITLEMENT

[EAVE  PO[ICIES

Employees  who  are on the payroll  as of July 1st of each Fiscal Year shall  be
credited  with  appropriate  Holiday  Leave  per  SectionB  (below).

Employees  in  the  bargaining  unit  hired  after  the  1st  of  each  Fiscal  Year  will

be credited  as of  the  date  of  hire  with  ten  (10)  hours  of  holiday  leave  for

each  designated  holiday  remaining  in  the  Fiscal  Year.

Entitled  employees  may  be absent  from  work  but  nevertheless  receive

compensation  at the  employee's  then  current  rate  of  pay  on  either  (a) the

holidays  designated  below;  or (b) days  otherwise  scheduled  in advance

and  agreed  upon  between  the  employee's  supervisor  and  the  employee.

Entitled  employees  shall  earn  Holiday  Leave  in increments  of ten  (10)

hours  if the  employee  is working  or on  paid  leave  both  as the  holiday

occurs  during  the  calendar  year,  and  at the  commencement  of  the  day

following  the designated  holiday.  Holiday  leave  time  used  shall  be

deducted  from  the  hours  credited  in  increments  according  to  the  employee

work  schedule.

City  Holiday  Leave  is not  intended  to  be carried  over  from  one  fiscal  year

to a succeeding  fiscal  year.  Any  unused  Holiday  hours  will  automatically

be  cashed  out  at the  end  of  the  fiscal  year  at  the  employee's  base  pay  rate.

B. HOLIDAY  OBSERV  ANCE/HOURS

Each  fiscal  year  the  City  shall  observe  the  following  named  Holidays:

New  Year's  Day

Martin  Luther  King's  Birthday

President's  Day

Cesar  Chavez  Day

Memorial  Day

Independence  Day

Labor  Day

Thanksgiving  Day
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Christmas  Eve

Christmas  Day

December  24th

December  25th

Each  fiscal  year,  all  employees  shall  receive  130  hours  of paid  Holiday

Leave  subject  to "Section  IA,  Article  IV."  The  City  will  observe  the  ten  (10)

days  set  forth  above,  plus  thirty  (30)  additional  hours  each  year.  The  thirty

(30) additional  hours  will  be applied  to effectuate  a full  week  of closure

between  Christmas  and  New  Year's  Day.  In  the  event  that  less  than  thirty

(30)  hours  is necessary  to effectuate  the  full  week  of  closure,  the  balance  of

the  30 hours  will  be  observed  as floating  day(s).

Any  employee  that  works  without  regard  to  holidays  (i.e.,  police

communications,  records,  jailers,  only)  -  holidays  are observed  on the

actual  day  of  the  holiday,  including  the  Closure  days  between  Christmas

and  New  Year's  Day.  Any  employee  that  works  with  regard  to  holidays  -

holidays  that  fall  on  Friday  or  Saturday  become  floaters.  Floaters  shall  be

taken  the  next  workday  after  the  actual  day  of  the  holiday  or  within  the

same  pay  period  as the  actual  day  of  the  holiday.

Holidays  that  fall  on  Sunday  are  observed  on  Monday.  If  two-day  holidays

fall  on  Sunday/Monday,  then  holidays  are  observed  Monday/  Tuesday,  at

time  and  one  half  their  regular  rate  of  pay  for  all  hours  worked  plus  a

floating  ten  hour  paid  day  off  or  two  and  one  half  times  their  regular  rate

of  pay  for  all  hours  worked.

SECTION  2 VACATION

A. Each  employee  shall  earn  vacation  in  the  following  manner:

One  (1) to four  (4) years  of  service:

Five  (5) to  nine  (9) years  of  service:

Ten  (10)  or  more  to  years  of  service:

80 hours  aru"iually

120  hours  annually

160  hours  aru'iually

Accrued  but  unused  vacation  may  be carried  over  from  year  to year,

however,  the  maximum  allowable  vacation  accrual  is three  hundred  fifty

(350)  hours.  If  an  employee's  vacation  accrual  is at  the  maximum  level,  and

the employee  has requested  vacation  within  the  current  notification

requirements  and  been  denied  use  of  vacation  time,  Personnel  shall  direct

that  the  specific  loss  of  hours  due  to the  denial  of  time-off  request  to be

rolled  over.  The  rollover  will  be  calculated  and  accrued  in  a separate  leave

bank  to be used  within  one  (1) year.  The  employee  shall  demonstrate  the

denial  of  the  time-off  request.
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Exceptions  to vacation  accrual  limits  will  be considered  on  a case-by-case

basis  in  those  circumstances  where  it  is not  in  the  City's  best  interest  to

allow  an  employee  to take  vacation  leave  due  to  limitations  such  as lack  of

adequate  staffing  or  time  constrained  projects.

B.  By  no  later  than  December  15  of  any  calendar  year,  an  employee  wishing

to convert  a portion  of  their  future  accumulated  vacation  leave  to cash  at

the  hourly  rate  of  base  pay  then  existing,  shall  notify  the  Personnel  Officer

in  writing  on  a form  to be supplied  by  the  City  of  their  cash  out  request,

including  the  amount  to  be  cashed  out  and  acknowledging  that  the  request

is irrevocable.  In  order  to be eligible  to convert  a portion  of  accumulated

vacation  leave  to cash,  an employee  must  maintain  one  hundred  (100)

hours  of  vacation  leave  within  the  employee's  account  balance  after  any

distribution  has  been  made.  Said  employee  shall  be entitled  to request  a

cash  distribution  up  to forty  (40)  hours  and  shall  be paid  the  first  payroll

period  the  following  May.

SECTION  3 SICK  LEAVE

A. ENTIT'LEMENT

Employees  shall  earn  one  hundred-twenty  (120)  hours  of sick  leave  per

year  prorated  by  pay  period.  Annually,  the  City  shall  permit  employees  to

utilize  fifty  (50) hours  of their  accrued  sick  leave  as paid  time  off  for

reasons  of  personal  business  (not  related  to illness).  These  days  shall  not

be regarded  as "sick  leave  used"  for  any  personnel  purposes,  including

employee  discipline,  evaluations,  promotions,  assignments,  etc.

1. ILLNESS OR INJURY LEAVE, NOTIFICATION  AND
VERIFICATION  PROCEDURE:

In  the  event  of an absence  due  to illness  or injury,  employees  must

notify  their  department  supervisor  (or  the  supervisor's  designee),  prior

to or  at the  begiru'iing  of  their  shift  starting  time.  Employees  who  are

incapacitated  and  cannot  notify  their  department  supervisor,  must

notify  their  supervisor  at the  earliest  possible  time  and  may  have  a

spouse  or other  person  contact  their  supervisor  within  the  time  limit

specified  above.
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2. An  employee  that  becomes  ill  or  injured,  while  working  on  the  job,

must  request  their  supervisor's  approval  to  leave  work.  Those

employees  injured  on  the  job  must  file  a "First  Report  of  Injury"  form

and  receive  authorization  for  medical  treatment  from  their  supervisor.

3.  The  notification  to  the  department  supervisor  must  include  a reason  for

the  absence  that  is in  accordance  with  current  law  and  an estimated

return  date.  This  information  will  be logged  by  the department  for

future  reference.

4.  Failure  to notify  the  department  supervisor,  as stated  in  Notification

Section  1, will  result  in  the  forfeiture  of  the  sick  leave  for  the  period  of

absence  and  may  result  in  disciplinary  action.

5. All  absences  not  due  to illness  or  injury  must  be requested  as noted  in

the  appropriate  leave  sections.

6.  Verification  -  In  the  event  that  employees  have,  in  their  supervisor's

sole  opinion,  an  absenteeism  problem,  an  excessive  use  of  sick  leave,  or

have  a suspicious  absence  or group  of  absences,  the supervisor  may

attempt  to  verify  the  absence  or  proper  use  of  sick  leave  by  any  of  the

following:

a. Telephoning  the  employee  at  home  (or  appropriate  location).

b,  Visiting  employee  at home.

c. A  sub-rosa  investigation.

d. A  medical  evaluation  at the  City's  expense,  or

e. A medical  evaluation  at the  employee's  expense.  (A licensed

physician  must  complete  the  medical  evaluation  which  must

include  the reason  for  the absence  and  permission  to return  to

work).

7.  Where  an  excessive  absenteeism  pattern  has  been  established  without

clear  justification  for  said  leave,  a supervisor  may  schedule  a

counseling  session  to determine  the reasons  or justification  for  the

excessive  use.  The  counseling  session  shall  be  conducted  by  the

Personnel  Officer  and  other  attendees  of  the  session  shall  include  the

employee,  a representative  chosen  by  the  employee,  if any,  and  the

department  representatives.  This  session  shall  be documented  by  a

written  summary  of  the  abuse  problems  and  discussion.  The  summary

shall  be issued  by  the  Personnel  Officer  and  a copy  distributed  to

attendees  of  the  session  and  to the  affected  employee's  Personnel  file.
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8. The  purpose  of the  counseling  session  is to improve  the  employee's

attendance and/or warn  the employee  about the consequences  of

continued  abuse.  If  there  is a specific  abuse  that  warrants  discipline,  or

if  the  above  counseling  session  does  not  correct  abuses,  then  action  will

be taken  to correct  the  abuse  problem  through  the  discipline  process

(Section  11,  Civil  Service  Rules  and  Regulations).

B. SICK  LEAVE  ADV  ANCES

The  City  will  not  provide  advances  in  sick  leave  when  an employee  has

depleted  their  sick  leave  balances.

C. SICK  LEAVE  PAYOFF

1. Employees hired before January 1, 1993, have unlimited  sick leave
accrual  and  will  be paid  according  to years  of  service  based  on the

formula  below  at the  employee's  rate  of  pay  at the  time  of  separation.

2. Employees hired on or after January 1, 1993, have a cap on sick leave
cash-out  of  six  hundred  hours  (600)  hours  and  will  be paid  according

to  years  of  service  based  on  the  formula  below  at the  employee's  rate

of  pay  at  the  time  of  separation.

3. Employees hired on or after July 1, 2022 shall not be entitled,  to sick
leave  cash-out  upon  separation.  Sick  leave  will  remain  available  for

conversion  upon  retirement  to CalPERS  service  credit  as then  allowed,

or  not,  by  the  City's  CalPERS  contract.

4.  Accumulated  unused  sick  leave  shall  be  paid  off  based  on  the  following

formula:

a.  15-19  years  of  service  -

50%  reimbursement  of  eligible  unused  sick  leave.

b.  20 years  or  more  of  service  -

75%  reimbursement  of  eligible  unused  sick  leave.

5.  The  employee  will  receive  payment  in  a lump  sum  in  the  next  payroll

period  after  separation  at  employee's  base  rate  of  pay.
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SECTION  4 PAY  FOR JURY  DUTY

A. JURY  DUTY  SERVICE

All  employees  who  are called  for  Jury  Duty  shall  be entitled  to a maximum

of ten (10) days at full  salary.  Employees  are obligated  to inform  the Judge/
Court  that  City  policy  is to only  pay  ten  (10) days  of service.  Should  an

employee,  through  no  fault  of  their  own,  be required  to serve  beyond  ten

(10) days, the employee  will  receive  full  salary  for  Jury  Duty  service up to
an  additional  twenty  (20)  days.

Exceptions  may  be made  to this  policy  by the City  Manager  in very

unusual  circumstances.

B. ATTENDANCE

1.  A  record  of  attendance  from  the  Court  is required  and  shall  be turned

in  weekly  for  payroll  purposes.  Such  record  is available  from  the  Court

Administrator's  office.  Employees  on  shifts  other  than  the  normal  shift

shall  have  off  the  equivalent  time  to actual  jury  service  plus  reasonable

travel  time  to and  from  their  places  of  residence;  likewise,  employees

on  the  regular  work  shift,  who  serve  on  night  court  juries  will  have  off

the  actual  time  of  service  plus  reasonable  travel  time  to and  from  their

places  of  residence.

2. Employees  who  serve  on  jury  duty  for  partial  days  are expected  to

report  to work  if  they  are  released  from  jury  duty  within  a reasonable

amount  of  time  to report  back  to work  (e.g.  an employee  on  day  shift

serving  on  South  Gate  Court  duty  would  be  expected  to  return  to  work

if excused  prior  to or at 4:00  P.M.  However,  an employee  serving  on

jury  duty  for  example,  in  downtown  Los  Angeles  excused  at 4:00  P.M.

would  not  be  expected  to  return  to  work  that  day).  If  the  option  for  call-

in service  is available  and  workable  (the  court  is within  thirty  (30)

minutes  travel  time  of  South  Gate),  an  employee  should  request  call-in

status.

SECTION  5 UNPAID  LEAVE

A. LEAVE  WITHOUT  PAY

A leave  of absence  without  pay,  up  to ninety  (90) calendar  days  in  any

calendar  year,  may  be granted  upon  the  approval  of  the  Department  Head

and  the Personnel  Officer.  Leaves  of absence  in excess  of ninety  (90)
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calendar  days  must  be approved  by the Personnel  Officer,  provided,

however,  that  for  leaves  of  absence  other  than  for  illness  or  injury  during

any  three  (3) calendar  year  period  shall  not  exceed  one hundred  eighty

(180)  calendar  days.  In  the  case of a bona  fide  illness  or injury,  a medical

leave  may  be granted  up  to a maximum  of  one  (1) year  upon  the  approval

of the  Department  Head  and  the  Personnel  Officer.  In the  event  that  an

employee  has  no  eligible  leave  to cover  an absence  from  work,  authorized

or unauthorized,  the Department  Head  and the Personnel  Officer  may

approve  the short  term  leave  with  due  consideration  of the employee's

work  record  (with  possible  counseling  or discipline  considerations).  All

applications  for  leaves  of absence  without  pay  shall  be submitted  to the

Personnel  Officer  on a Personnel  Transaction  Form.  The City  shall  have

sole  discretion  whether  or  not  to grant  unpaid  leave  and  the  City's  decision

is not  subject  to grievance  and/or  any  appeal.

B. CAT  ASTROPHIC  ILLNESS/INJURY

If  an employee  is diagnosed  by  a qualified  Doctor  of  Medicine  to have  a

catastrophic  illness  (in  a state  of  total  disability  from  cancer,  heart  attack,

AIDS,  etc.)  or has a catastrophic  injury  (an injury  that  totally  disables  an

employee  for  an extended  period  of time),  the  employee  may  be entitled

to extended  health  benefit  coverage  (Medical,  Dental,  & Life  Insurance.)

provided  by the City  (in the same  fashion  normally  provided  to the

employee).  This  benefit  requires  the  approval  of  the  Department  Head  and

Persoru"iel  Officer,  and  is applicable  when  the  employee's  leave  benefits  are

exhausted,  under  the  following  formula:

SECTION  6

Years  of  Full-Time  City

After  (2) years

After  (4) years

After  (7) years

After  (10) years

MATERNITY  LEAVE

Months  of  Continued  Coverage

3 months

6 months

9 months

12  months

The  application  of  the  maternity  leave  policy  is subject  to applicable  State  and

Federal  laws.  The employee  may  use accrued  paid  or unpaid  leave  as

appropriate.
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SECTION  7 FAMILY  MEDICAL  LEAVE  ACT

Pursuant  to  State  &  Federal  law,  the  City  will  provide  family  and  medical  care

leave  to eligible  employees.  The  following  provisions  set forth  employees'

rights  and  obligations  with  respect  to  sick  leave.  Rights  and  obligations  which

are not  specifically  set forth  below  are set in the Department  of Labor

regulations  implementing  the  Federal  Family  and  Medical  Leave  Act  of  1993

(FMLA),  and  the  regulations  of  the  California  Fair  Employment  and  Housing

Commission  implementing  the  California  Family  Rights  Act  (CFRA).  Unless

otherwise  provided  by  this  section,  "Leave"  under  this  provision  shall  mean

leave  pursuant  to  the  FMLA  and  CFRA.

A. Amount  of  Leave  Eligible  employees  are  entitled  to  a total  of  480  hours  of

leave  during  any  12-month  period.  An  employee's  entitlement  to  leave  for

the  birth  or placement  of a child  for  adoption  or foster  care  expires  12

months  after  the  birth  or  placement.

B. The  12-month  period  for  calculating  leave  entitlement  will  be a "rolling

period"  measured  backward  from  the  date  leave  is taken  and  continues

with  each  additional  leave  day  taken.  Thus,  whenever  an employee

requests  leave,  the  City  will  look  back  over  the  previous  12-  month  period

to determine  how  much  leave  have  been  used  in  determining  how  much

leave  a member  is entitled  to.

C. Use  of  Accrued  Leaves  While  on  Leave  -  If  a member  requests  leave  for

any  reasons  permitted  under  the  law,  that  person  must  exhaust  all  accrued

leaves  in  connection  with  the  leave.  The  exhaustion  of  accrued  leave  will

run  concurrently  with  the  leave.

SECTION  8 BEREAVEMENT

The  term  "immediate  family"  is defined  as the  spouse,  domestic  partner,

children,  father,  father-in-law,  mother,  mother-in-law,  brother,  brother-in-

law,  sister,  sister-in-law,  step  children,  step  parents,  foster  children,  foster

parents,  grandparents,  or  grandchildren  of  the  employee,  or  other  person,  as

approved  by  the  City  Manager  or  their  designee.

A. WITHIN  THE  ST  ATE

Upon  the  death  of the  immediate  family,  within  the  state,  the  employee

shall  have  thirty  (30)  hours  leave,  not  chargeable  to  any  other  leave,  when
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employee  travels  within  the  state.  Employees  who  travel  within  the  state

may  take  an additional  forty  (40) hours  of  leave  chargeable  to sick  leave.

B. OUT  OF ST  ATE

Upon  the  death  of  immediate  family  out  of state,  the  employee  shall  have

forty  (40) hours  leave,  not  chargeable  to any  other  leave,  when  employee

travels  out  of state.  Employees  whose  bereavement  requires  travel  out  of

state  may  take  an additional  thirty  (30) hours  leave  chargeable  to sick

leave.

SECTION  9 JOB RELATED  INJURY  OR ILLNESS

In  the  event  of  an absence  due  to a job  related  injury  or  illness,  any  employee

who  is entitled  to disability  payments  under  Workers'  Compensation  laws

shall  receive  from  the  City  the difference  between  such  disability  payments

and  his/her  full  salary  for  the  period  of absence  up  to a maximum  of four
hundred  eighty  (480) hours  shall  not  be deducted  from  accumulated  sick

leave.  However,  any  relapse  at a later  date  shall  not  be compensable  under

this  provision,  although  the same  may  be chargeable  against  accumulated,

unused  sick  leave,  if  any.

SECTION  10  MILIT  ARY  LEAVE

Military  leave  is restricted  to normally  require  active  duty  and  does  not  apply

to such  matters  as weekend  drills,  etc. Leaves  of absence  for  active  military

training,  service,  or  other  active  duty  obligations  shall  be  granted  in

accordance  with  California  and  Federal  law.

Compensation,  reemployment,  seniority  and  other  rights  and  privileges  shall

be governed  by  applicable  laws.  In  order  to verify  the  rights  to such  leave,  the

employee  shall  cause  a copy  of  his/her  orders  to and  from  military  duty  and
relief  therefrom  to be filed  with  City's  Persoru"iel  Officer.  Military  leave  is

recorded  on  the  employee's  time  sheet  and  approved  by  the  Department  Head

Employees  are entitled  to receive  a maximum  of eighty  (80) hours  of paid

leave  per  fiscal  year  for  annual  military  training.  Employees  are entitled  to

receive  up  to an additional  thirty  (30) days  (300  hours)  of  paid  military  leave

if  they  are called  to active  duty  (other  than  aru'iual  training)  in the  National

Guard  or one  of  the  branches  of the  U.S.  Military.
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SECTION  II  COMPENSATORY  TIME  LEAVE

Employees  may  accrue  up  to 180 hours  of Compensatory  Time  Leave  at any

one time.  Accrued,  unused  Compensatory  Time  Leave  shall  be cashed-out  at

an employee's  regular  rate of pay in the last pay  period  in June each year.

ARTICLE  V

DISCIPLINE  & GRIEV  ANCE  PROCEDURES

SECTION  I DISCIPLINE  PROCEDURE

A. The Personnel  Officer  or appropriate  appointing  authority  may  take

disciplinary  action  for  cause against  an employee  and  within  a reasonable

period  of time  after  the alleged  wrong-doing  by  the employee.  Discipline

shall  be -administered  according  to progressive  discipline  principles.

Employees  should  be placed  on notice  and  given  an opportunity  to correct

any  alleged  offenses.  Generally,  employees  should  be counseled,  followed

by a Reprimand/Warning  before  the City  proceeds  to more  severe

discipline  such  as suspension,  reduction  in pay,  demotion  or  discharge.

City  reserves  the right  to combine  or skip  steps depending  on  the  facts  of

each  situation  and  the nature  of the offense.  It is understood  that  certain

alleged  offenses  may  be so serious  the City  may  be justified  in  deviating

from  progressive  discipline  principles.  In  all  cases in  which  the  City  wishes

to administer  any  disciplinary  action,  it shall  provide  the employee  and

their  representative  any  documentation  or other  evidence  used  to support

the proposed  disciplinary  action.  The term  "disciplinary  action,"  shall  be

limited  in  meaning  to any  of the following:

1.  DEMOTION,  DISCHARGE,  OR  REDUCTION  IN  SALARY

Such  disciplinary  action  may  take  the form  of discharge,  reduction  in

salary,  or a demotion  where  there  is a vacancy  in  the same  classification

series  at a lower  level  within  the department.

2. SUSPENSION

An  appointing  authority  may  suspend  an employee  for  one  or more  of

the causes for  discipline  specified  in these rules  for  a period  of up to

thirty  (30) days.
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3.  REPRIMAND/WARNINGS

A written  reprimand  or written  warning  is part  of the  disciplinary

process  when  an action  or  series  of actions  by  an employee  does  not

warrant  discipline,  as  noted  in  Article  V, Section  IB.  (Notice  of

Disciplinary  Action);  however  it  does  warrant  written  notification  for

corrective  purposes.  A  Supervisor  (or  appropriate  management

personnel)  may  issue  a written  reprimand  or written  warning  to an

employee  for  one  or  more  of  the  causes  for  discipline  specified  in  the

applicable  personnel  rules.  The  issuing  authority  shall  include  in  the

document  a "sunset"  clause  (removal  date  from  persoru"iel  file)  of

eighteen  (18)  months.  Removal  of  the  document  shall  be  subject  to the

Department  Head's  sole discretion  based  upon  if the employee's

subsequent  work  record  justifies  removal,  the  employee  has  no  further

discipline  in said  time  period,  and  after  said  period  the employee

makes  a written  request  to the  Department  Head  for  removal  of  said

document  from  the  employee  personnel  files.  If  the  Department  Head

refuses  to remove  the  document  after  18 months,  the  employee  may

appeal  this  decision  to the  Personnel  Officer,  whose  decision  shall  be

final  and  binding.  The  City's  decision  whether  or  not  to remove  the

document  is not  subject  to grievance  and/or  any  appeal.

THE  WRITTEN  REPRIMAND  OR  WARNING  SHALL  ONLY  BE

REVIEWED  AS  FOLLOWS:

a. After  receipt  of written  reprimand  or  written  warning,  the

employee  may  request  a review  of said  document  to  issuing

authority  within  ten  (10)  working  days.  Said  review  may  include  an

oral response  and/or  written  response.  The issuing  authority's

decision  may  be to rescind  the  document,  to modify  the  document

with  no  change  in  content.  The  employee  shall  be  notified,  orally  or

in  writing,  of  the  decision  of  the  issuing  authority.

b. The employee  may  request  said  decision  be reviewed  by  the

Department  Head,  if applicable,  within  ten  (10) days  after  said

notification.  The  same  review  process  shall  be  conducted  as stated

in  Article  V,  Section  IB  (Notice  of  Disciplinary  Action).

c. The  employee  may  request  that  the  above  decision  be reviewed  by

the  Persoru"iel  Officer,  within  ten  (10) days  after  said  notification.

The  same  review  process  shall  be conducted  as stated  in  Article  V,
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Section  IB (Notice  of Disciplinary  Action).  The decision  of the

Persoru"iel  Officer  shall  be final  with  no further  review  of the

reprimand  or  warning.

B. NOTICE  OF  DISCIPLINARY  ACTION

At  any  time  any  disciplinary  action  is proposed  to be taken  against  any

classified  employee,  they  shall  be served  with  written  notice  at least  ten

(10) working  days  prior  to the  effective  date  of  the  proposed  disciplinary

action,  either  personally  or by  certified  mail.  Said  notice  shall  state  the

proposed  action,  the  effective  date  if  implemented,  the  reasons  therefore,

a copy  of the  charges  and  materials  upon  which  the proposed  action  is

b ased,  and  a copy  of  Article  V of  this  Agreement.  In  termination  cases, the

concerned  employee  may  be suspended  from  duty,  at full  pay,  from  the

time  notice  is served  until  the  effective  date  of  termination.

1.  SKELLY  PROCEEDING

Prior  to implementing  the  disciplinary  action,  a Skelly  proceeding  will

take  place  to allow  the employee  an opportunity  to respond  to the

proposed  discipline  and  charges,  either  orally  or in writing,  or both.

The  results  of the  proceeding  may  initially  be given  to the employee

orally;  however,  a written  decision  will  be issued  within  ten (10)

working  days  of  the  proceeding

C. APPEAL  OF  THE  DISCIPLINARY  ACTION

1.  APPEAL  TO  PERSONNEL  OFFICER

A classified  employee  may  file  with  the  Personnel  Officer,  in  writing,

an appeal  to the  disciplinary  action  and  charges.  Said  appeal  shall  be

filed  with  the Personnel  Officer  not  more  than  ten  (10) working  days

after  receiving  the discipline,  or the written  results  of the Skelly

Proceeding  referenced  in  ArticleV,  Section  IB(I)  (Notice  of

Disciplinary  Action/Skelly  Proceeding),  whichever  is later.

The parties shall retain the services of an Administrative  Law Judge
(ALJ) through  the Office of Administrative  Hearings  (OAH)  to conduct
the disciplinary  appeal  and  provide  an advisory  written  decision,  as

described  below.
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a, HEARING  AN  APPEAL

Within  six  (6) weeks  of  receipt  of  an  appeal  (referred  to above),  the

ALJ shall hold a hearing and shall direct the Personnel Officer  to
notify  those  whose  presence  is required.  The  appellant  shall  be

entitled  to  appear  personally  and  to have  counsel  and  they  shall  be

notified  in writing  of the time and place of meeting. The ALJ may
proceed  informally  and  the  rules  of  evidence  shall  not  apply.

b, PUBLIC  HEARINGS

The fact finding  aspect of the ALJ hearings shall be open to the
public.  The  deliberative  aspect  of  such  proceedings  shall  be held  in

closed  session  unless  the  law  shall  otherwise  require.

c. FAILURE  OF  AN  APPELLANT  TO  APPEAR

Failure  of  an  appellant  or  their  counsel  to  appear  at  the  hearing  shall

be deemed  to  be a withdrawal  of  their  appeal  and  the  action  of  the

appointing  authority  shall  be final.

d.  CONDUCT  OF  HEARINGS

The ALJ shall convene the hearing, declare adjournments,  recesses
and  continuances,  shall  maintain  good  order  and  shall  call  upon  the

parties  to present  witnesses,  argument  and  other  matters  in the

normal course of proceedings  The ALJ shall rule upon all
objections,  procedural  motions  and  other  matters  which  may  come

before the ALJ. At  the conclusion  of the hearing, after all evidence
and  arguments  have  been  presented,  the  matter  shall  be deemed

submitted  to the ALJ for decision. The ALJ shall determine  whether
to affirm,  reverse  or  modify  the  disciplinary  action  taken.

e, CITY  COUNCIL  REVIEW

The findings  of fact and conclusions  of law submitted  by the ALJ
shall  be delivered  to the  employee  (or  their  representative  or  legal

counsel),  the  Department  Head  of  the  employee's  department  (or

legal  counsel),  the  City  Council,  the  City  Manager,  the  City

Attorney  and  the  Personnel  Officer.  The  City  Council  will  have  the

right  of  review  and  final  decision  to accept  or  modify  the  advisory

decision  in  its  sole  discretion.
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f.  COSTS

The City  and the Association  shall share the costs of using  the ALJ
and  OAH  equally,  with  each  side  paying  their  share  as and  when

required  by  the  neutral,  third-party  or  the  OAH.  In  the  event  that

the Association  does not support  an employee's appeal and/or
desire  to cover  half  the  appeal  hearing  costs,  then  the  employee

shall be limited  to having  the ALJ of the OAH  issue an advisory
decision  to the  Personnel  Officer  who  shall  make  the  final  decision

to accept  or  modify  the  advisory  decision  in  their  sole  discretion,

with  the  City  bearing  all  administrative  costs  associated  with  the

appeal such as OAH and ALJ fees, transcript  fees, etc. The
Association  and/or  employee  shall  bear  their  own  attorney  or  other

representation  costs.  If  the  parties  mutually  agree  on  an  arbitrator

within  thirty  (30) days,  that  person  will  be designated  to conduct

the hearing  instead of the ALJ under  the same rules stated herein.

g,  GENERAL  DEFINITIONS

1.  WORKING  DAYS

The  term  "working  days"  shall  be  considered  for  administrative

convenience  to  be  Monday  through  Thursday,  from  7:00  A.M.  to

6:00  P.M., excluding  Holidays.

2. TIME  LIMITS

The  failure  to submit  an appeal  within  the  time  limits  specified

in  the  various  steps  provided  above  shall  result  in  the  settlement

of  the  discipline  appeal  in  accordance  with  the  last  answer  or

response  given  which  shall  be final  and  binding,  with  the

exception  of elevating  a disciplinary  action  to the  Personnel

Officer or Administrative  Law Judge. All time limits and
grievance  steps  may  be shortened,  extended  or  waived,  but  only

by  a mutual  written  agreement  signed  by  the  employee  and  a

City  representative.

3. PROCEDURAL  EXTENSIONS

The  procedural  times  set forth  herein  are absolutely  binding

upon  both  parties  and  will  not  be considered  waived,  unless

said  waiver  is in  writing  and  agreed  to by  both  parties.
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4.  EMPLOYEE  REPRESENT  ATIVE

The  employee  "representative"  referred  to  herein  above  may

be an employee  of  the  City.

SECTION  2 GRIEV  ANCE  PROCEDURE

A. SCOPE

This  Grievance  Procedure  shall  be the  exclusive  means  for  resolving  all

grievances  as that  term  is defined  hereinabove  except  that  the  following

disputes  shall  not  be  subject  to  the  provisions  thereof:

1.  Any  dispute  arising  out  of or  in  connection  with  meeting  and

conferring  pursuant  to  Resolution  No.  3674.

2. Any  dispute  arising  in  or  from,  or  involving  a strike,  work  stoppage  or

cessation  of  work  in  any  form  by  employees  of  the  City.

3.  Any  appeal  concerning  disciplinary  action  affecting  any  employee  (See,

Article  V, Section  1-  Discipline  and  Grievance  Procedure).

B. PROCEDURE

STEP  I  A  grievance  may  be  initiated  in  this  Step  I by  an  employee  or  group

of  employees  by  presenting  the  grievance  orally  to the  immediate

supervisor  of  the  employee  or  employees  involved.  The  grievance

must  be submitted  to said  supervisor  within  fifteen  (15)  working

days  following  the  occurrence  of the  event  upon  which  the

grievance  is based.  The  supervisor  will  give  an  oral  answer  to the

employee  or  employees  involved  within  no  more  than  fifteen  (15)

working  days  after  the  grievance  was  orally  presented.

STEP  2 If  the  grievance  remains  unresolved  after  Step  1, the  grievance  may

be moved  to Step  2 by submitting  the same  to the Department

Head.  The grievance  shall  be submitted  in writing  on a form

supplied  by  the  City.  The  grievance  must  be submitted  in  Step  2 no

later  than  ten  (10)  working  days  after  the  answer  in  Step  1 has  been

received  or  the  time  for  such  answer  has  expired.  Within  no  more

than  ten  (10)  working  days  after  receipt  of  grievance,  a meeting  will

be  held  with  the  Department  Head  and  the  employee  or  employees

involved.  A  representative  of  the  employee  or  employees  may  be
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present  if requested.  Grievances  submitted  in Step  2 shall  be

answered  in  writing  within  ten  (10) working  days  of  said  meeting.

STEP  3 If  the  grievance  remains  unresolved  after  Step  2, the  grievance  shall

be moved  immediately  by  the  Department  Head  or the  employee

or  employees  involved  to Step  3 by  submitting  a copy  of  the  written

form  provided  in  Step  2 to the  Personnel  Officer.

a. Within  no more  than  ten  (10) working  days  after  receipt  of  the

written  grievance,  a meeting  shall  be scheduled  between  the

Persoru'iel  Officer  and  the  employee  or employees  involved.  A

representative  of  the  employee  or employees  may  be present  if

requested.

b. Grievances  involving  a dispute  between  the  City  and  a

Recognized  Employee  Organization  may  be initiated  in  this  Step

by  either  party  in  said  written  form  within  ten  (10) working  days

of  the  occurrence  of  the  event  giving  rise  to the  grievance.  In  that

event,  a meeting  shall  be scheduled  within  ten  (10) working  days

of receipt  of  said  written  grievance  between  no more  than  two

(2) designated  representatives  of the City  and two  (2) of the

Recognized  Employee  Organization.  In  addition,  the  employee

or employees  involved,  if  any,  the  Department  Head,  and  the

immediate  supervisor  shall  be entitled  to be present  at the

meeting.

c. Grievances  submitted  in Step  3 shall  be  answered  by  the

Persoru'iel  Officer  in  writing  within  ten  (10) working  days  of  said

meeting(s).

STEP  4 If  the  dispute  remains  unresolved  after  Step  3, the  aggrieved  party

can request review  by an Administrative  Law  Judge. Such a request

must  be submitted  in writing  to the  Personnel  Officer  within  ten

(10) working  days  after  the  answer  in  Step  3 has  been  received  or

the  time  for  such  answer  has  expired.  The  request  for  review  shall

be made  on  a form  supplied  by  the  City.

The City  and the Association  shall  retain  the  services  of an

Administrative  Law Judge through  the Office of Administrative

Hearings  and  shall  share  the  costs  of  using  the  Administrative  Law

Judge and Office of Administrative  Hearings equally, with  each

side  paying  their  share  as and  when  required  by  the  neutral,  third-
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parff  or the Office of Administrative  Hearings. In the event that the
Association  does not support an employee's  grievance  and/or

desire  to cover  half  the  grievance  hearing  costs,  then  the  Step  3

decision  of  the  Personnel  Officer  shall  be final  and  binding  on  the

matter.

Within  thirty  (30) calendar  days  after  the  receipt  of  a request  for

review, the Administrative  Law Judge shall hold a hearing. The
Personnel  Officer  shall  notify  the  aggrieved  party  of  the  date,  time

and  place  of the hearing.  The  aggrieved  party  has the  right  to

appear  personally  and  to have  counsel  appear  on  its  behalf.  The

hearing  shall  be  conducted  pursuant  to  Article  V,  Section  1,

Subsection  d (Conduct  of  Hearings),  above.

The fact finding  aspect of the Administrative  Law Judge hearings
shall  be  open  to  the  publig  the  deliberative  aspect  of such

proceedings  shall  be held  in closed  session  unless  the  law  shall

otherwise  require.  The  City  Council  will  have  the  right  of  review

and  final  decision  to accept  or  modify  the  advisory  decision  in  its

sole  discretion.

If  the  parties  mutually  agree  on  an  arbitrator  within  thirty  (30)  days,

that  person  will  be designated  to conduct  the  hearing  instead  of  the

Administrative  Law Judge under  the same rules stated herein.

C. REVIEW  BY  CITY  COUNCIL

The advisory  decision of the Administrative  Law Judge shall be final  and
binding  unless  within  thirty  (30) calendar  days  thereafter  a request  for

review  by  the  City  Council  is filed  with  the  Persoru"iel  Officer,  or  the  City

Council,  on  its  own  motion,  requests  review  thereof  within  said  period.

D. GENERA'L  DEFINITIONS

1.  EMPLOYEE  REPRESENT  ATIVE

The  employee  "representative"  referred  to  in  Steps  2 and  3 above  may

be an  employee  of  the  City.

2.  GRIEV  ANCE  DEFINED

"Grievance"  means  any  dispute  or  difference  between  the  City  and  any

employee  or group  of employees,  concerning  the interpretation  or
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application  of any  written  City  ordinance,  resolution,  rule,  policy,

practice  or  procedure  governing  the  wages,  hours  and  working

conditions  of  City  employees.  The  term  "grievance"  also  includes  any

dispute  or difference  between  the City  and  a recognized  employee

organization  concerning  the  interpretation  or  application  of any

existing  memorandum  of understanding  between  the  City  and  said

recognized  employee  organization.

3.  PROCEDURAL  EXTENSIONS

The  procedural  times  set  forth  herein  are  absolutely  binding  upon  both

parties  and  will  not  be considered  waived,  unless  said  waiver  is in

writing  and  agreed  to  by  both  parties.

4.  TIME  [IMITS

The  failure  to  submit  a grievance  within  the  time  limits  specified  in  the

various  steps  provided  above  shall  result  in the settlement  of the

grievance  in  accordance  with  the  last  answer  or  response  given  which

shall  be  final  and  binding,  with  the  exception  of  elevating  a disciplinary

action  to the  Personnel  Officer  of  Civil  Service  Commission.  All  time

limits  and  grievance  steps  may  be shortened,  extended  or  waived,  but

only  by  a mutual  written  agreement  signed  by  the  employee  and  a City

representative.

5.  WORKING  DAYS

The  term  "working  days"  shall  be  considered  for  administrative

convenience  to  be  Monday  through  Thursday,  from  7:00A.M.to

6:00  P.M.,  excluding  Holidays.

ARTICLE  VI

IMPLEMENT  ATION  OF

MEMORANDUM  OF  UNDERST  ANDING

SECTION  I WAGE  RIGHTS

A. The  Association  promises  and  warrants,  that  upon  acceptance  of the

aforementioned  recommendations  of  the  City's  Representatives  Designee
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by  the  City  Council,  its  members  will  provide  service  to  the  City  upon  the

terms  and  conditions  herein  stated.

B. Subject  to the  provisions  of  this  Agreement,  the  parties  hereto  do  hereby

agree  and  acknowledge  that  the  City  shall  retain  all  its  usual  rights  and

responsibilities.

1.  It  is  understood  and  agreed  that  this  Memorandum  of

Understanding  is  subject  to  all present  and  future  applicable

Federal  or State  wage  and  salary  control  laws  and  regulations  as

well  as all  other  applicable  Federal  and  State  laws  or  regulations.  If

any  part  of  this  Memorandum  is in  conflict  or  inconsistent  with  such

applicable  provisions  of  Federal  or  State  laws  or  regulations,  or  is

otherwise  held  to be invalid  or unenforceable  by  any  tribunal  of

competent  jurisdiction,  such  part  or  provision  shall  be suspended

and  superseded  by  such  applicable  laws  or regulations,  and  the

remainder  of  this  Memorandum  of  Understanding  shall  remain  in

full  force  and  effect.

ARTICLE  VII

[AYOFFS

For  the  purposes  of  this  Article  "business  day"  is defined  as the  normal  operating  days  for

personnel,  currently  Monday  through  Thursday.

A. The  City  Council  or  City  Manager  may  separate  any  employee  or  class  of

positions  without  prejudice,  because  of  financial  or  economic  condition  of

the  City,  reduction  of  work,  or  abandonment  of  activities.  The  City  shall

give  employees  covered  by  this  MOU  not  less  than  fifteen  (15)  business

days  advance  notice  of  lay-off  and  the  reason  therefore.  However,  no  full-

time  employee  shall  be separated  from  a department  while  regular  part-

time,  or hourly  employees  are serving  in the  same  positions  in the

department.  The  conditions  of  lay-off  shall  be  as follows:

Order  of  Separation

The  principal  criterion  used  in  determining  the  order  of  separation  and

bumping  rights  shall  be seniority,  time  worked  within  a class  within  the

City,  provided  the  employee  presently  possesses  the  skills,  ability  and

qualifications  to perform  the job.  Furthermore,  seniority  shall  govern
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unless  the following  criteria  show  that  ability,  merit,  and records  of the

employees  considered  for  lay-off  are not  equal:

1) Employee's  last  four  (4) performance  evaluations  rating,  if  in  existence.

2) History  of employee  written  disciplinary  actions.

3) Attendance  record  tardiness,  and  unexcused  absences.

4) In the event  the less senior  employee  in the position  in the class to be

laid  off  has superior  skills,  ability,  qualifications,  merit  and  record,  as

determined  in the above  maru"ier,  then  the more  senior  employee  shall

be laid-off.

The  City  shall  have  the  burden  of establishing  the above  criteria.

B. Bumping  Rights

The  employee  laid-off  shall  be entitled  to bump  to the  position  in  a class in

which  they  currently  or formerly  held  a permanent  appointment  and in

which  there  is an employee  with  less seniority  in the class, if physically

and  mentally  able  to perform  the duties  of  the  former  class. After  the City

has notified  the affected  employee  and also the position  available  to the

employee,  if  any,  to bump,  they  must  notify  the Personnel  Officer  of their

intent  to exercise  the  bumping  rights  within  fourteen  (14) business  days  of

the position,  and  classification  in the City  which  they  intend  to bump,  or

the bumping  rights  shall  be barred  and waived  to the employee.  The

employee  with  the least  seniority  in the class shall  be bumped  by the

person  who  is laid  off.  The  employee  bumped  shall  be considered  as laid-

off  for  the same  reason  as the  person  who  bumped  him/her  and  shall  in  the

same  manner  be eligible  to bump  to a position  in  a class within  the  City  in

which  they  formally  had  a permanent  position.

C. Appointment  of  Laid-Off  Employees  to Lower  Class

The City  Manager  may  approve  the appointment  of an employee  who  is

to be laid-off  to an existing  vacancy  in a lower  class for  which  they  are

qualified  without  requiring  an examination,  provided  the appropriate

appointing  authority  so appoints.
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D.  Applicability

These  provisions  shall  apply  to all  classified  positions,  including  regular

part-time  positions  to the extent  any  regular  part-time  positions  are

covered  by  this  MOU,  but  shall  not  apply  to unclassified,  probationary,

hourly,  and  temporary  positions.

E. Lay-off  List

The  lay-off  list  shall  consist  of  those  employees  laid-off  in  the  classification

ranked  in  order  of  seniority.  If  there  is a classification  of  a lower  rank  in

the  same  classification  series  as the  position  from  which  the  employee  was

laid-off,  that  employee's  name  shall  be placed  on  the  lay-off  list  for  each

such  lower  ranked  classification.

A  laid-off  employee  shall  retain  re-employment  rights  to  the  classification

from  which  they  were  laid-off  irrespective  of  their  acceptance  of

reemployment  at  a lesser  rank.

F.  No  Probation  and  Evaluation  of  Bumped  Employee

Employees  who  bump  or are bumped  shall  not  be required  to serve  a

probationary  period  and  shall  be evaluated  using  the  same  criteria  and

process  as other  fully  vested  and  tenured  employees.

ARTICLE  VIII

REHIRES  AND  CONTRACT  EMPLOYEES/CONSULT  ANTS

Non-employees  and/or  outside  consultants  shall  not  be involved  in employee  performance

evaluations  or  discipline  of  City  employees.

ARTICLE  IX

FULL  UNDERST  ANDING

This  MOU  is the  result  of  a joint  effort  by  the  Association  and  the  City  to caphire  all  past

agreements  between  the  parties  that  are still  applicable  and  active.  If  an issue  or practice  is

included  in  this  MOU,  the  language  of  this  MOU  is controlling.  If  an issue  or  practice  is not

included  in  this  MOU  and  there  is a clear  practice  or a current  written  practice,  such  as the

01231.0004/818627.5

SGMEA  Successor  MOU  2021-24 48

219



City's  Salary  Resolution,  covering  the issue, the past practice  or written  practice  will  be

controlling.

ARTICLE  X

REOPENERS

The  parties  do specifically  agree  to reopen  the meet  and  confer  process  during  the term  of this

MOU  only  with  regards  to the following  issues. These  reopeners  are not  contingent  upon  the

execution  of  any  successor  MOU  and  no successor  MOU  is contingent  upon  agreement  on  these

reopeners.

1.  FLSA  Implementation:  Implementation  of the change  from  exempt  status  to non-

exempt  status,  or vice-versa,  for  affected  SGMEA  members,  including  but  not  limited  to related

issues  of overtime  calculations  and  right  to administrative  leave  for  the affected  employees.

2. Dental/Vision/Life  Insurance/Voluntary  Insurances/Section  125 Program:  Change of
providers  for  these  particular  employee  benefits  and  to meet  and  confer  over  the effects  of any

change  in  providers  or related  plans.

[The  remainder  of this  page  left  blank  for  formatting  purposes.]
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Memorandum  of  Understanding  between  the  City  of  South  Gate  and

the  South  Gate  Municipal  Employees  Association

-Signature  page-

The  City  and  the  Association  acknowledge  that  this  Agreement  is entered  into  as of  the   day

of  February,  2022  and  is subject  to  it  being  executed  by  authorized  representatives.

CITY  OF  SOUTH  GATE: SOUTH  GATE  MUNICIPAL

EMPLOYEES  ASSOCIATION:

By:

Maria  del  Pilar  Avalos,  Mayor Michael  Ramirez,  President

Date: Date:

By:

Brandon  Williams,  Vice  President

Date:

ATTEST:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

Raul  F. Salinas,  City  Attorney
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APPENDIX  A

RANGES, STEPS, AND  JOB TIT[ES

Pay  Plan  Category  I Classified  Miscellaneous  Employees  Association

Salary  tables  with  effective  dates  attached  as follows:

Appendix  A1 -  effective  July  31, 2022

Appendix  A2  -  effective  July  1, 2023

Appendix  43  -  Longevity  Pay  Table  effective  July  31, 2022
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ARTICLE  I

GENERAL  PROVISIONS

SECTION  I RECOGNITION

The  South  Gate  Professional  Mid-Management  Association  [affiliated

and  represented  by  the  Service  Employees  International  Union,  Local

7211, hereinafter  called the "Association"  or "SGPMMA,"  is the duly
recognized  employee  organization  for  its members  employed  by  the

City  of  South  Gate  (hereinafter  called  the  "City")  in  an employee  unit

described  in  Section  8.2.4  of  the  City's  Employer-Employee  Relations

Resolution  (Resolution  No.  4508)  as: "All  Professional  and  Management

employees  in  Building,  Community  Development,  Finance,  Parks  and

Recreation,  Police  and  Public  Works  Departments,  defined  as

management  employees  assigned  to the  '600'  Series  salary  range,  and

excluding  the  positions  listed  in  section  8.2.7"  of  Resolution  No.  4508.

The  employee  unit  also  includes  members  in  the  Executive  Assistant  job

series.

SECTION  2 CURRENT  AND  SUPPLEMENT  AL  AGREEMENTS

The  City  and  the  Association  previously  entered  into  a Memorandum

of Understanding  ("MOU")  dated February  23, 2015, for the period  July
1, 2014 through  June 30, 2015 ("SGPMMA  MOU  2014-2015"), which  set
forth  the  wages,  hours  and  other  terms  and  conditions  of  employment

for  employees  represented  by  the  Association.  The  SGPMMA  MOU

2014-2015 was subsequently  extended  through June 30, 2017.
Thereafter,  the  parties  reached  a Tentative  Agreement  for  a successor

MOU  covering  the period  July 1, 2017 through  June 30, 2020, which  was
ratified  by the Association  and  approved  by  City  Council,  but  no

successor  MOU  was  ever  jointly  circulated  or adopted  prior  to the

Tentative  Agreement's  expiration.  The  Tentative  Agreement  was

subsequently amended on December 12, 2017, July 24, 2018, and
February  27, 2019.  Thereafter,  the  parties  agreed  to maintain  the  status

quo  of  the  most  recent  agreement  between  the  parties  for  an  additional

year, through  June 30, 2021.

It  is the  intent  of  the  City  and  the  Association  that  this  successor  MOU

supersede  all  previous  MOUs,  agreements,  side  letters  or

understandings  either  written  or  oral,  and  contains  the  entire
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understanding  between  the  parties  on  all  matters  subject  to  the  meet  and

confer  process.  No  amendment,  change,  or variation  hereof  shall  be

valid  or binding  unless  reduced  to  writing  and signed  by  duly

authorized  representatives  of  the  City  and  the  Association.

SECTION  3 NON-DISCRIMINATION

The  City  and  the  Association  agree  that,  in  applying  the  terms  of  this

MOU,  neither  party  will  discriminate  against  any  employee  because  of

the  race,  religious  creed,  color,  national  origin,  ancestry,  physical

disability,  mental  disability,  medical  condition,  genetic  information,

marital  status,  sex, gender,  gender  identity,  gender  expression,  age,

sexual  orientation,  veteran  or  military  status,  political  beliefs  and

affiliations,  or  union  affiliation  of any  person  or for  any  other  reason

prohibited  by  law.

SECTION  4 DURATION

This MOU  shall be effective  from  July 1, 2021 through  June 30, 2024 and
shall  supersede  the  SGPMMA  MOU  2014-15,  any  amendments  or  side

letters  thereto,  the  Tentative  Agreement  Contract  No.  3395  and  any

amendments  or side  letters  thereto,  and  any  other  labor  agreements

entered  prior  to this  successor  MOU,  which  are all  intended  to be

incorporated  in  this  MOU  if  to be continued.  The  MOU  shall  become

effective  only  after  adoption  by  the  City  Council  of the  City  of  South

Gate  following  ratification  by  the  members  of  the  Association.

SECTION  5 DUES  DEDUCTION

A. Automatic  Payroll  Deduction.

The  City  will  continue  automatic  payroll  deduction  for  the  collection  of

Association  dues  throughout  the  term  of this  MOU.  The  Association

may  request  in  writing  that  the  City  deduct  membership  dues,  initiation

fees,  and general  assessments,  as  well  as  payment  of any  other

membership  benefit  program  sponsored  by  the  Association,  from  the

salary  or  wages  of  members  of  the  Association.  The  Association  hereby

certifies  that  it  has  and  shall  maintain  all  such  deduction  authorizations

signed  by  the  individual  from  whose  salary  or  wages  the  deduction  is

to  be made  and  shall  not  be required  to  provide  a copy  of  an  individual

authorization  to the  City  unless  a dispute  arises  about  the  existence  or
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terms  of the authorization.  The Association  shall  also provide  the

certification  of the  membership  list  for  deduction  purposes  to the City

on an annual  basis  or more  often  as needed.  Accordingly,  the

Association  dues  shall  be deducted  each  pay  period  in  accordance  with

City  procedures  and  provisions  of applicable  law  from  the salary  or

wages  of each  employee  whose  name  is provided  in writing  by  the

Association.

The  City  shall  provide  for  payroll  deductions  on each  payroll  period

(twenty-six  times  per  calendar  year).  The City  shall  remit  the total

amount  of  deductions  to the  Association  within  thirty  (30) calendar  days

of  the  date  of  the  deduction.  Any  changes  in  the  Association  dues  must

be given  to the  City  a minimum  of  thirty  (30) calendar  days  prior  to the

change to accommodate  changes to payroll.  Membership  within  and/or

payment  of  any  dues  or fees to the  Association  shall  not  be a condition

of employment  with  the City.  No individual  employee  shall  be

compelled  to pay  a service  fee, agency  fee, or any  other  assessment  or

payment  in  lieu  of  joining  the  Association.

The  Association  shall  notify  the  City  within  ten  (10) working  days  of  any

discrepancy(ies)  concerning  dues  or  other  payroll  deductions  pursuant

to this  Article.  If the Association  does not  notify  the City  of any

discrepancy  within  ten  (10) working  days,  then  the  City  shall  be relieved

of  any  further  responsibility.

The  Association  shall  indemnify,  defend,  and  hold  harmless  the  City  for:

(i) any  claims  made  by  an individual  employee  relating  to deductions

made  in  reliance  upon  any  certification  from  the  Association,  and  (ii)

any  liability  arising  from  any  claims,  demands,  or other  action  relating

to the City's  compliance  with  this  Section  relating  to maintenance  of

membership.  However,  the  Association  shall  not  indemnify,  defend,  or

hold  harmless  the City  for  its own  errors  in administering  the dues

deductions  on  behalf  of  the  Association.  Any  claims,  demands,  disputes

arising  from  the  application  or  interpretation  of  this  Section  shall  be filed

directly  with  the Association  and shall  not  be subject  to the City's

grievance  procedures.

B. "COPE"  Contribution.

Association  members  may  voluntarily  authorize  in  writing  a Committee

on  Political  Education  (COPE)  deduction  from  their  salary.  Employees
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wishing  to participate  shall  provide  written  authorization  on  a form

furnished  by  the  Association  indicating  the  amount  to  be deducted.  The

parties  agree  that  an employee  may  revoke  any  such  deduction  at any

time.  The  parties  further  agree  that  neither  the  Association  nor  the  City

will  bestow  any  special  benefit  or  cause  any  detriment  as a result  of  an

employee's  voluntary  choice  to make,  decline  to make,  or revoke

contribution.

SECTION  6 CONTRACTING  OUT  SERVICES

The  City  retains  the  right  to contract  out  services  as allowed  by  law.  To

the  extent  required  by  law,  the  City  will  meet  and  confer  with  the

Association  prior  to the  initiation  of  the  bidding  process  to contract  out

bargaining  unit  work.  It  is the  parties'  intent  to avoid  the  lay-off  of  any

employee  due  to contracting  out  wherever  possible,  but  the  parties'

understand  that  the City  may  do so as a business  necessity.  The

Association  agrees  that  it  will  cooperate  with  the  City  in  determining

the  most  efficient  and  effective  ways  to accomplish  work  processes,

though  the  City  retains  the  ultimate  decision  making  authority

regarding  matters  within  its management  prerogative/rights  as defined

by  Section  5 of  the  City's  Employer-Employee  Relations  Resolution  No.

4508.  If  it  is determined  that  a represented  employee  is laid  off  as a

result  of contracting  out  of services,  the  employee  will  receive  a

separation  benefit  of four  (4) months  pay  in addition  to the  normal

termination  benefits  applicable  to other  employees  covered  by this

MOU.

SECTION  7 DRESS  CODE

The  parties  agree  that  City  dress  codes  shall  be  determined  by

management  in accordance  with  business  necessity  and  shall  not  be

subject  to meet  and  confer.

SECTION  8 ASSOCIATION  BUSINESS

Elected  Association  stewards  and  officials  will  be  provided  a reasonable

amount  of  time  during  normal  working  hours  to  conduct  official  union

business.  This  time  will  be recorded  in accordance  with  City  policy.

Time  spent  on  official  Association  business  will  not  disrupt  critical  work

schedules.  Disputes  about  this  policy  will  be resolved  through  good
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faith  discussions  between  the  City  and  the  Association  and  will  not  be

subject  to the  grievance  procedure.

The  City  agrees  to  provide  two  (2) days  of  release  time  with  pay  per  year

for each of two (2) Board Members  or Board's  designee/s to attend

conferences  or  other  activities  as set  by  the  Association.

SECTION  9 USE  OF CITY  FACILITIES

The  City  agrees  that  the  Association  may  use  City  facilities  to conduct

meetings,  provided  that  advance  notice  is given  to the City,  proper

reservations  are made  for  the  use  of  the  facilities  to ensure  availability

and  prevent  scheduling  conflicts,  and  that  such  use does  not  interfere

with  the  normal  business  operations  of  the  City.

SECTION  10  LABOR  MANAGEMENT  COMMITTEE

The parties shall use Joint Labor  Management  Committee  meetings  as

needed  to address  issues  of  concern  to the  parties.  The  purpose  of  the

Committee  meetings  shall  be to discuss  issues  of interest  to the  unit

members,  issues  of interest  to management  and issues  of mutual

interest. The parff  calling for the meeting shall provide the agenda for
the  meeting  and  provide  the  list  of  attendees  from  their  side  at least  one

week  in  advance  of  the  meeting,  with  the  other  party  supplementing  the

agenda  at least  two  days  in  advance  of  the  meeting  and  providing  the

list  of  their  attendees.  The  meetings  shall  be attended  by  representatives

of  the  City  as deemed  by  the  City  necessary  to address  the  issues,  which

shall  start  with  the  Director  of  Human  Resources.  The  meetings  shall  be

attended  by  no  more  than  two  employee  representatives  of the

Association,  along  with  any  non-employee  representatives  as deemed

necessary.  If  either  party  requires  more  than  2 employee

representatives,  they  may  request  their  attendance  in advance  and  the

request  will  not  be unreasonably  denied.

SECTION  II  EMPLOYEE  HANDBOOK

The Employee  Handbook  will  be updated  periodically  and  will  be

available  in  electronic  form  and  subject  to meet  and  confer  on matters

within  the  scope  of  employment.

01231.0004/818655.5 8

231



SECTION  12  PROBATION

A. All  new  Association  represented  employees,  including

classifications  working  in  the  City's  Police  Department,  are required

to complete  a probationary  period  of one  (1) year,  which  is

considered  to be an extension  of the examination  process  and  an

opportunity  for  the  newly  placed  employee  to demonstrate  abilities

and  skills  necessary  for  successful  work  performance  in  the

particular  classification  and  position.  Employees  on  probation  will

receive  a step raise the first  full  pay  period  after  successfully

completing  their  probationary  period.

B. Any  appointment  to a position  from  an eligibility  list  is subject  to a

probationary  period  of one (1) year  equivalent  to a total  of 2,080

actual  work  time  hours  including  earned  Holiday  Leave  before  an

appointee  acquires  a permanent  status  in  the  new  position.

C. Evaluations  shall  be done  at six  (6) months  and  twelve  (12) months.

Two  weeks  prior  to the end of the probationary  period,  the

Department  Head  shall  forward  the  probationary  employee's

Performance  Appraisal  to the  Personnel  Officer  recommending  that

the employee  be given  permanent  status  if their  service  has been

satisfactory,  recommending  an extension  of  the  probationary  period,

or recommending  that  the employee  be terminated.  The initial

probationary  period  may  be extended  six  (6) months  at the  discretion

of the  Department  Head  in  documented  cases  where  work

performance  cannot  be fully  evaluated  within  the  initial  one  (1) year

probationary  period.

D. If an employee  is not  timely  evaluated  on or before  twelve  (12)

months  after  hire,  then  their  probation  is deemed  automatically

extended  until  completed  and  a formal  decision  is made  to fail,  pass

or extend  probation  by  a set period  of time.  No  employee  shall  be

deemed  to have  passed  probation  by  failure  of  the  City  to timely  act

on the probation  as only  formal  written  approval  by  the  Personnel

Officer  can  result  in  permanent  status  in  the  position.  However,  if

the City  does not complete  the  final  evaluation  of new  hire

appointments  within  sixty  (60) business  days  after  the end  of the

probationary  period  or extended  probationary  period,  then  the

employee  will  be deemed  to have  passed  probation.  If  the  City  does

not  complete  the final  evaluation  of promotional  appointments
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within  fifteen  (15)  business  days  after  the  end  of the  probationary

period  or  extended  probationary  period,  then  the  employee  will  be

deemed  to  have  passed  probation.

E. An  employee  may  be removed  by  the  appointing  authority  at any

time  during  the  probationary  period  by  submission  of  a termination

notice  to the  Personnel  Officer,  and  the  same  shall  not  be subject  to

review  by an Administrative  Law Judge or the City  Council.  The
Personnel  Officer  may  restore  any  employee  so terminated  to the

eligible  list  from  which  they  were  removed  if there  appears  to be

adequate  basis  for  anticipating  the  employee  might  render

satisfactory  service  in  another  department.  When  a present

employee  with  permanent  status  accepts  probationary  appointment

in  a new  classification,  whether  or  not  promotional,  that  employee

retains  the  right  to  return  to  the  position  vacated.

F.  After  completing  probation,  each  employee  shall  receive  an annual

performance  review  which  shall  be due  on  the  anniversary  of  the

date  that  they  passed  probation  in  their  current  position.

SECTION  13  MAINTENANCE  OF  BENEFITS

All  existing  wages,  hours,  and  other  terms  and  conditions  of

employment  presently  enjoyed  by  Association  members  shall  remain  in

full  force  and  effect  for  the  duration  of  the  term  of  this  MOU,  except  as

specifically  modified  by  the provisions  herein  or by  mutual  written

agreement  of  the  parties.

SECTION  14  ELECTRONIC  CHECK  DEPOSIT

The  City  will  continue  to provide  an  electronic  check  deposit  program.

SECTION  15  SUBST  ANCE  ABUSE  POLICY

The  City  and  the  Association  agree  that  it  is appropriate  to provide  a

drug  free  workplace  through  the  establishment  of policies  and

procedures  which  clearly  prohibit  the  use  of alcohol  and  other  drugs

and  their  influence  on  the  job.  The  Association  will  cooperate  with  the

City  in implementing  its Drug  and  Alcohol  Abuse  Policy.  The  City

agrees  to meet  and  confer  with  the  Association  prior  to making  any

significant  modifications  to its  Drug  and  Alcohol  Abuse  Policy.
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SECTION  16  SMOKE  FREE  POLICY

All  City  buildings  and  City  vehicles  shall  be considered  smoke-free

areas.

SECTION  17  TRAINING  ST  ANDARDS  FOR  EMPLOYEES  WHO  SUPERVISE

Performance  standards  for  employees  who  supervise  shall  be amended

to include  approved  supervisor  training  each  year  on  City  time.  This

standard  shall  be imposed  through  the normal  annual  performance

evaluation  process.  The  Personnel  Department  will  regularly  publish

training  opportunities.  Employees  will  be eligible  for  paid  release  time

and  payment  of  necessary  expenses  for  approved  professional

development  related  to  their  employment.

SECTION  18  NEGOTIATIONS

The  parties  agree  to meet  in  March  of  the  last  year  of  this  MOU  to  begin

negotiations  for  a successor  agreement  to the  MOU.

SECTION  19  WORK  SCHEDULES

All  existing  work  schedules,  including  alternate  work  schedules,  shall

continue  for  the duration  of the  MOU.  The  City  agrees  to meet  and

confer  with  the  Association  on  any  proposed  changes  to the  alternate

work  schedules.

SECTION  20  ASSOCIATION  ACCESS  TO  NEW  EMPLOYEE  ORIENT  ATIONS

AND  INFORMATION

The  City  agrees  to provide  no  less  than  10  calendar  days'  notice  to the

Association  in  advance  of  any  new  employee  orientation(s)  and  provide

the  Association  access  to the  orientation(s).  Orientation  refers  to any

onboarding  process,  whether  in  person,  online  or  through  other  means.

In accordance  with  Government  Code  Section  3557,  access  shall  be

determined  by  mutual  agreement  between  the  City  and  the  Association.

Access  could  be  effectuated  by  representational  attendance  or

correspondence,  although  the  parties'  preference  is  generally

correspondence  over  representational  attendance.  The  Association  shall

advise  the  City  reasonably  in  advance  of  any  orientation  as to the  type

of  access  requested.
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The  City  agrees  to provide  the  Association  with  the  name,  job  title,

department,  work  location,  work,  home,  and  personal  cellular

telephone  numbers,  personal  email  addresses  on  file  with  the  City,  and

home  address  of any  newly  hired  employee  within  thirty  (30)  days  of

the  date  of  hire.  The  City  also  agrees  to provide  the  Association  with  a

list  of  the  foregoing  information  for  all  bargaining  unit  employees  at

least  once  every  120  days  at the  Association's  written  request.

Notwithstanding  the  foregoing,  the  City  shall  not  provide  the

Association  with  the  home  address  or  any  phone  number  on  file  with

the  City  of  any  employee  performing  law  enforcement-related

functions.  For  purposes  of this  MOU,  "law  enforcement-related

functions"  includes  any  police  department  employee  and  any  City  code

enforcement  officer.  The  City  will  not  provide  the  Association  with  any

home  address,  home  telephone  number,  personal  cellular  telephone

number,  or  personal  email  address  of  any  employee  who  has  made  a

written  request  to  the  City  regarding  non-disclosure  of  said  information

(except,  with  respect  to personal  email  addresses,  as may  be  necessary

to comply  with  the  Public  Records  Act).

SECTION  21  EMPLOYEE  ACKNOWLEDGEMENT  OF RECEIPT  OF OFFICIAL

DOCUMENTS

Employees  being  served  with  City  documents  that  contain  a formal

Notice  of  Acknowledgement  of  Receipt  with  a signature  line  and  date

for  the  employee  to sign  and  who  are  directed  to sign  such  document  at

the  time  presented,  shall  promptly  sign  and date  the  Notice  of

Acknowledgement  of Receipt  or may  be  subject  to  discipline  for

insubordination  for  failure  to comply  with  an  official  directive  and  for

violation  of this  MOU.  Any  disciplinary  document  shall  have  the

following  sentence  before  the  signature  line:  "My  signature  does  not

mean  that  I agree  with  the  contents  of  this  document  and  does  not  waive

any  of  my  rights.
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ARTICLE  II

SALARY  &  A[LOWANCES

SECTION  I PAY  INCREASES  IMPLEMENT  ATION

All  payroll  changes  for  step  increases,  pay  increases  and  other

compensation  changes  will  be  made  effective  prospectively  or

retroactively,  as is appropriate,  on  the  effective  date  of  said  change.

SECTION  2 WAGES

Wages  shall  be as reflected  in  Appendix  A.

A. For  Fiscal  Year  2021-22,  there  shall  be no  cost-of-living-adjustment

("COLA")  or  change  in  salary  ranges.

B. Effective  July 31, 2022 and paid starting  August  18, 2022, the salary
range  and  base  salary  for  the  represented  Unit  classifications  and

employees  still  on payroll  shall  be increased  by seven  and  one-

quarter  percent  (7.25%).

C. Effective  August  14,  2022  and  paid  September  1, 2022,  employees

still  on  payroll  and  who  worked  during  any  part  of  the  period  March

18, 2020 to January 1, 2022 shall receive an Essential Worker  Stipend
of $5000.00.

D. Effective the first  full  payroll  period  in July 2023 the base salary for
the  classifications  for  the  represented  Unit  classifications  shall  be

increased  by  three  and  one-half  percent  (3.5%).

E. Effective the second full  payroll  period  in July 2023, employees  still
on  payroll  and  who  worked  during  any  part  of  the  period  March  18,

2020 to January 1, 2022 shall receive an Essential Worker  Stipend of
$4000.00.

F.  Salary  ranges  for  all  current  classifications  shall  be updated  in  the

MOU  Appendix  to  be  in  conformance  with  the  above  agreements.
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SECTION  3 LONGEVITY  PAY

The  City  recognizes  that  as an employee's  service  with  the  City

increases,  the  employee's  knowledge  of  operating  procedures,

productivity  and  ability  to  provide  outstanding  service  to  the  citizens  of

South  Gate  increases.  For  these  reasons,  the  City  provides  longevity  pay

which  is added  to each  step  for  eligible  employees.  Longevity  pay  is

determined  once per year (on July 1) and is computed  prior  to the
percentage  increase  to  each  Step  contained  in  Section  2. Wages.  For  pay

calculations  purposes,  such  as, but  not  limited  to, overtime,  pension,

sick  leave,  and  vacation,  longevity  pay  is added  to an  employee's  base

pay-

Effective  the first  full  pay  period  after  adoption  of the Tentative

Agreement  for  this  MOU  by  the  City  Council  of  the  City  of  South  Gate,

the  previous  MOU  percentages  for  Longevity  Pay  shall  be  converted  to

flat pay rates based upon  the top step for each classification  as of June
30, 2022.  A  Pay  Schedule  reflecting  these  flat  pay  amounts  are  attached

hereto  as Appendix  A3.

SECTION  4 MERIT  BASED  STEP  INCREASE

All  employees  will  receive  an  annual  performance  evaluation  in

accordance  with  Article  I, Section  12.  Advancement  to a higher  Step  in

each  Grade  will  be contingent  upon  overall  satisfactory  or  exemplary

performance  evaluations.  Should  a supervisor  fail  to  complete  an

evaluation  through  no  fault  of the  employee,  the  employee  will

automatically  receive  any  regularly  scheduled  increase.

Merit  increases  must  be recommended  by  the  employee's  supervisor

and  approved  by  the  Department  Head.  Supervisors  are required  to

take  affirmative  action  to withhold  a salary  step  increase,  with  this

action  to be approved  by  the  Department  Head.  An  employee  who  is

denied  a merit  increase  shall  be provided,  in  writing,  the  basis  of  denial

and  may  appeal  the  decision  to deny  the  merit  increase  through  the

grievance  procedure  through  Step  3. Further,  if a supervisor  rates  an

employee  unsatisfactory  and  fails  to withhold  a step  increase,  the

supervisor  shall  be  required  to  justify  the  lack  of  action.

Withholding  a salary  increase  is an administrative  action,  and  not

disciplinary,  and  therefore  is not  the  subject  to appeal  to the Civil
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Service  Commission  or Office  of Administrative  Hearings.  When  an

employee  is given  an unsatisfactory  performance  evaluation,  and  a

salary  step  is withheld,  the  employee  and  supervisor  shall  meet  and

establish  goals  and  a plan  to improve  the performance.  When  an

employee  meets  goals  of the  performance  improvement  plan  the

employee  will  then  earn  a step  increase.

SECTION  5 ACTING  PAY

A. Right  To  Additional  Compensation

Employees  who  are  formally  appointed  to act  and  work  in  a higher

temporarily  vacant  and  budgeted  position  shall  be  entitled  to

additional  compensation  in  the  amount  set forth  below  under  the

terms  set  forth  below.

B. Conditions  Precedent  Additional  Compensation

1.  Minimum  Time  in  Classification  Requirement

The  employee  must  be  appointed  to  work  in  a temporarily  vacant

and  budgeted  higher  classification  for  the  requisite  time  periods

specified  below:

a. If  the  temporarily  vacant  and  budgeted  higher  classification

to which  the  employee  is appointed  is vacant  due  to  lack  of  a

permanent  employee  occupying  said  position,  the  requisite

time  period  is three  (3) consecutive  work  weeks  in  order  to

receive  acting  pay,  at which  time  the acting  pay  shall  be

retroactive  to the  commencement  of the  appointment  start

date.

b.  If  the  temporarily  vacant  and  budgeted  higher  classification

to  which  the  employee  is  assigned  is  vacant  due  to  a

temporary  absence  of  a permanent  employee,  such  as illness,

vacation,  leave  of absence,  or absence  without  leave,  the

requisite  time  period  is a cumulative  period  of  four  (4) work

weeks  in  a twelve  (12)  month  period  preceding  the  day  upon

which  the  employee  is appointed  to commence  acting  in  the

higher  classification,  at which  time  the  acting  pay  shall  be

retroactive  to the  commencement  of  the  appointment  start

date.
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2. Authorization

Appointment  to  act and  work  in a temporarily  vacant  and

budgeted  higher  classification  must  be approved  in writing

signed  by  the  Department  Director.  Additionally,  prior  to the

first  day  of  eligibility  for  compensation,  as  stated  in

subparagraph  1,  the  Personnel  Officer  has  authorized  the

appointment  in  writing  to confirm  that  there  is a temporarily

vacant  and budgeted  higher  classification.  If the  Persoru"iel

Officer  is not  available  to approve  the  appointment,  then  the

Department  Director  shall  not  continue  the  acting  appointment

beyond  five  (5) working  days  unless  or  until  they  have  obtained

approval  of  the  Personnel  Officer.

3.  Compensation

Acting  Pay  shall  be  in  the  amount  equal  to the  number  of  hours

worked  in  the  higher  classification  after  meeting  the  minimum

time  in  classification  requirement  multiplied  by  the  rate  of

compensation  established  for  that  position  classification  at the

step  in the  Salary  and  Compensation  Resolution  necessary  to

provide  the  employee  with  a minimum  of a five  percent  (5%)

increase  but  shall  in  no  event  exceed  the  highest  step  of  the  range

assigned  to the  higher  classification.

SECTION  6 EDUCATIONAL  REIMBURSEMENT

The  individual  educational  reimbursement  cap  is 3,000  per  fiscal  year

($3,500 for  private  universities).  The City  shall  reasonably  budget  for

this  expense  based  upon  past  use  experience.  Full-time  City  employees

who  have  successfully  passed  their  initial  probation  period  are  eligible

to  participate  in  the  educational  reimbursement  plan.

To  be eligible  for  reimbursement  the  employee  must  obtain  a grade  of

"C"  or  better  and  submit  a grade  slip  or other  evidence  of successful

course  completion  and  appropriate  invoices  and/or  receipts.  If the

employee  voluntarily  separates  from  the  City  for  reasons  other  than

retirement  within  two  (2) years  of completing  a course  for  which

reimbursement  is received,  the  City  may  withhold  a pro-rated  amount

of such  reimbursement  from  the  employee's  last  check.  The  pro-rate

shall  be 1/24th  of the amount  for  each month  short  of two  (2) years.
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The  City  agrees  to allow  a flexible  work  schedule  for  an  employee  who

is enrolled  in  an academic  program  and  needs  an  early  release  time  to

attend  classes.  The  flexible  work  schedule  is limited  to  one  hour  of  early

release  time  per  day  where  an employee  can  start  work  early  or  take  a

shortened  lunch  break,  provided  that  a 10-hour  day  is completed  subject

to  all  applicable  laws,  and  prior  approval  of  the  Department  Head.

SECTION  7 EDUCATION  INCENTIVE  PAY

As  long  as the  degrees  at issue  are  not  part  of  the  requirements  of  the

classification,  employees  who  have  or  obtain  a B.A.  or  B.S.  will  be  paid

an  additional  $50.00 per  month.  Employees  who  have  or  obtain  a post-

graduate  degree  will  be  paid  an  additional  $100.00 per  month.

SECTION  8 MILEAGE  ALLOWANCE

The  City  agrees  to reimburse  employees  at a rate  equivalent  to the  IRS

allowable  Index  for  employee  use  of  their  personal  vehicles  during  the

course  and  scope  of  their  work  and  on  City  business.

SECTION  9 BII,INGUA[  PAY

Employees  who  are assigned  to a job classification  that  has been

designated  by  the  City  as a bilingual  preferred  position  with  public

contact  (i.e., verbal  and/or  written  translation  of English  to Spanish  or

Spanish  to  English)  shall  receive  additional  compensation  based  on  the

employee's  ability  to pass  the  following  bilingual  exams:

Tier  I Proficient  verbal  bilingual  skill,  $75.00 per  month.

Tier  II Proficient  verbal,  reading,  and  writing  bilingual  skills

$100.00 per  month.

Tier  III Excellent  verbal,  reading,  and  writing  bilingual  skills  and

the ability  to act as a translator  in meetings  $175.00 per

month,

SECTION  10  TECHNOLOGY  ALLOWANCE

If  approved  by  the  Department  Director,  those  employees  that  use  their

personal  technology  device  for  City  business  will  be compensated
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$100.00 per month  as reimbursement  for such use. Such reimbursement
shall  be  taxable  as compensation.

SECTION  II  OVERTIME  (NON-EXEMPT  EMPLOYEES)

A, Overtime  Definition

Overtime  means  any  time  worked  which  exceeds  40 hours  in a

workweek.  Paid  hme  off  shall  be included  in calculating  the  40

hours.

B, Authorization  Of  Overtime

Non-exempt  employees  should  not  work  on an overtime  basis

without  prior  authorization.  In  the  event  that  circumstances  prevent

obtaining  the  prior  authorization,  non-exempt  employees  shall

notify  their  Director  as soon  as practical.

C. 0ualifying  Work

Non-exempt  employees  performing  work  on  an  overtime  basis  may

provide  such  services  using  various  means.  Non-exempt  employees

may  report  to a City  facility,  but  may  also  perform  services  off-site,

depending  on  the  circumstances,  if  approved  by  their  Director.  A

non-exempt  employee  who  provides  off-duty  service  as  pre-

approved  by  their  Director  in  response  to a phone,  e-mail  or  text

request,  shall  record  the  actual  time  spent  handling  the  call,  e-mail

or  text  and  shall  report  that  time,  in  increments  of  15  minutes,  as time

worked  in  their  workweek.

D, Compensatory  Time

Overtime  work  is compensated  at one  and  one-half  times  (l.5x)  the

non-exempt  employee's  regular  rate  as defined  by  the  FLSA.  Non-

exempt  employees  may  elect  to receive  payment  for  overtime  work

in the  form  of compensatory  time  off  in  lieu  of the  overtime  cash

payment.  Employees  may  accrue  up  to 160  hours  of  compensatory

time  during  the  fiscal  year  but  the  balance  will  be automatically

cashed out in the last pay period  in June each year.
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E. Administrative  Leave

SGPMMA  bargaining  unit  employees  who  are designated  non-

exempt  by  the  City  under  the  FLSA  are  ineligible  to  receive

administrative  leave  or  special  administrative  leave.

ARTICLE  III

FRINGE  BENEFITS

SECTION  I MEDICAL,  DENT  AI,  &  VISION  INSURANCE

A. Medical  Insurance

The  City  will  pay  insurance  premiums  which  are equivalent  to the

rate  for  Kaiser-Region  3. Employees  who  select  more  expensive

plans  will  be responsible  for  any  difference  in  premiums.  The  City

will  provide  an  amount  equal  to  the  one-party  Kaiser  rate  per  month

in  deferred  compensation  to those  employees  who  opt  out  of the

City's  medical  insurance.  Employees  who  have  not  opted  out  prior

to July 1, 2022 or who  were hired  after  July 1, 2022 and who  opt  out
of  the  City's  medical  insurance  shall  receive  one-half  of  the  premium

amount  for  which  they  would  otherwise  qualify.  Current  employees

who  have opted out prior  to July 1, 2022 will  continue  to receive
100%  of the premium  amount.  Employees  must  show  proof  of

alternate  medical  coverage  on a yearly  basis  in order  to receive

payment  provided  herein.

The  current  Kaiser-Region  3 rate  may  be  requested  from  the

Personnel  Office.

B. Dental  Insurance

The  City  will:

a.  Pay  the  maximum  amount  equivalent  to the  HMO  California

Dental  Network  plan  family  coverage  rate.  Employees  who  select

more  expensive  plans  (PPOs),  will  be  responsible  for  any  difference

in  premiums.

b.  Provide  an  amount  equal  to the  HMO  California  Dental  Network

plan  family  coverage  rate  per  month  in deferred  compensation  to
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those  employees  who  opt  out  of the  City's  dental  insurance.

Employees  who  have not  opted  out  prior  to July 1, 2022 or who  were

hired  after  July  1, 2022 and who  opt  out  of the City's  dental  insurance
shall receive  one-half  of  the  premium  amount  for  which  they  would

otherwise  qualify.  Current  employees  who  have  opted  out  prior  to

July 1, 2022 will  continue  to receive 100% of the premium  amount.

Employees  must  show  proof  of  alternate  dental  insurance  coverage

on  a yearly  basis  in  order  to receive  the  payment  provided  herein.

C. Vision  Plan

The  City  agrees  to contribute  up  to the  monthly  dollar  amount  equal

to the  Superior  Vision  plus  family  coverage  rate  toward  vision  plan

coverage.

SECTION  2 LIFE  INSURANCE

The  City  shall  provide  $50,000.00  of Life  and  Accidental  Death  and

Dismemberment  Insurance  for  all employees  represented  by  the

Association.  However,  consistent  with  current  industry  standards,

coverage  will  reduce  to  65%  at age  65, 40%  at  age  70, 25%  at age  75 and

15%  at age  80.

SECTION  3 VOLUNT  ARY  LIFE  INSURANCE

Eligible  employees  will  be offered  the opportunity  to purchase  life

insurance  in  addition  to  the  life  insurance  paid  for  by  the  City.  Currently

the  voluntary  life  coverage  is provided  by  Principal  which  establishes

the terms  and  conditions  regarding  coverage.  Employees  who  elect

voluntary  life  coverage  will  be responsible  for  the  cost  of  the  premium.

If, due  to a change  in  insurance  carrier  or  other  reasons,  any  significant

features  of  the  Plan  need  to be changed,  the  City  will  meet  and  confer

with  the  Association  before  the  changes  are  implemented.

SECTION  4 RETIREMENT

A. The City  offers  a defined  retirement  benefit  plan  through  the

California  Public  Employees'  Retirement  System  (CalPERS)  and

there  are  two  (2) tiers  depending  on date  of  hire  which  define  the

various  retirement  levels  for  retirement  formula,  final  compensation

calculation  and  employee  contribution/cost  sharing  as follows:
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1.  Tier  1: Employees  hired  prior  to {anuary  1, 2013, or employees

hired  by  the  City  on and  after  January  1, 2013, who  are laterals

from  a:nother  PERS agency  or an agency  whose  retirement

system  has reciprocity  with  PERS,  within  six (6) months.

The retirement  formula  is  2.7% at 55 years  of age.  Final

compensation  is calculated  as the average  of the single  highest

year  based  on  the  highest  twelve  (12) consecutive  months.

Tier  I  Employees  shall  pay  the  full  employee  CalPERS

contribution  of  eight  percent  (8%) of compensation.

2. Tier  2: Employees  hired  on  or  after  'january  1,  2013, and  who  are

defined  by the Public  Employees'  Pension  Act  (PEPRA)  as

"new  members."

The retirement  formula  is two  percent  (2%) at 62 years  of age.

Final  compensation  is calculated  using  the  highest  average

annual  compensation  over  a thirty-six  (36) consecutive  month

period.

Pursuant  to PEPRA  requirements,  Employees  in  Tier  2 shall  pay

the  full  amount  of the  employee's  normal  cost  of the  benefits  (i.e.

one half  normal  cost),  which  amount  is currently  six  point  seven

five  percent  (6.75%)  of compensation.

B. Cost  Sharing

Starting the first full pay  period  in July  2023, all represented  unit

members,  "Classic"  and  "PEPRA"  as defined  by  CalPERS,  shall  pay

1% towards  the  employer  CalPERS  contribution  as cost  sharing  to be

implemented  by  a CalPERS  contract  amendment.  In  the event  that

the Association  represented  employees  do not  vote  to approve  such

cost  sharing  or CalPERS  contract  Amendment,  then  the City  shall  be

entitled to reduce  the  July  2023 scheduled  wage  increase  by  1% from

3.5% wage  to 2.5%.

C. Internal  Revenue  Code  Section  414(H)(2)

The City  will  take  such  actions  necessary  to adopt  and implement

Internal  Revenue  Code  Section  414(h)(2)  to enable  each  employee  to

make  his/her  Employee  Contributions,  as specified  in  Article  III,
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Section  4.A.1  and  2. above,  on  a tax  deferred  basis.  Should  Federal  or

State  law(s)  or regulation(s)  require  the  withholding  of personal

income  taxes,  the  City  will  withhold  such  incomes  taxes.

D. Additional  Benefits

The  following  are  benefits  provided  to  the  employees  for  retirement:

1.  Post-Retirement  Survivor  Benefit  -  Provides  that  upon  death

of  a member,  after  retirement,  an  allowance  shall  be continued  to

the  surviving  spouse.

2. Post-Retirement  Survivor  Allowance  to  Continue  After

Remarriage  -  Allows  the  survivor  allowance  to continue  even

though  survivor  of  a retiree  re-marries.

3.  Continuation  Of  Death  Benefits  -  After  Remarriage  -

Provides  that  the Death  Benefits  being  paid  to a spouse  of a

member  who  died  prior  to retirement  will  be continued  in  full

should  the  spouse  remarry.

4.  CalPers-Miscellaneous  -  The  CalPERS  miscellaneous  contract

shall  include  the  following  benefits  to be paid  by  the  City  to

CalPERS:

a. 1959  Survivor  Benefit  at Level  4 -  Highest  level  of  benefits

than  Basic  or  other  levels  of  the  benefit;

b.  Military  Service  Credit

years  of  service;  and

Credit  of maximum  of four  (4)

c. Unused  Sick  Leave  Credit  Receive  additional  service  credit  at

the  rate  of  O.004  years  of  each  day  of  sick  leave.

E.  RETIREE  MEDICAL  INSURANCE

The  City's  Association  retirees  continue  to  be covered  by  the  City's

Public  Employees'  Medical  &  Hospital  Care  Act  (PEMHCA)

resolution.  For  those  Association  employees  who  retired  prior  to  the

adoption  of the  Tentative  Agreement  for  this  successor  MOU  and

who  retired  with  twenty  (20) or more  years  of City  service  and

remain  in  a CalPERS  medical  plan  or enroll  in  a CalPERS  medical
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plan,  and  remain  so retired,  they  shall  continue  to receive  a medical

insurance  benefit  not  to exceed  one  hundred  and fifty  dollars  ($150)

per  month,

For  those  employees  who  after  the  adoption  of the Tentative

Agreement  for  this  successor  MOU  retire  with  twenty  (20)  or  more

years  of  City  service  and  remain  in  a CalPERS  medical  plan  or  enroll

in a CalPERS  medical  plan,  and  remain  so retired,  shall  receive  a

medical  insurance  benefit  not  to exceed  three  hundred  dollars  ($300)

per  month,

This  section  specifically  makes  no  provision  for  any  dependents  of

the  retiree.  The  retired  employee  will  continue  to have  the  option  to

purchase  medical  insurance  for  themself  and  their  dependents,  as

currently  provided  at their  own  expense.

The  City  agrees  to  notify  employees  of  the  need  to  enroll  or  remain

in  a CalPERS  medical  benefit  plan  to receive  this  benefit  at  the  time

the  employee  submits  the  "intent  to retire"  packet.

SECTION  5 DEFERRED  COMPENSATION

The  City  offers  a deferred  compensation  plan  to  the  employees  and  said

plan  offers  a savings  plan  only.  The  City  also  offers  to  employees  at  their

expense,  a plan  that  provides  multiple  investment  options.  Open

enrollment  is on  an  ongoing  basis.

The  City  shall  match  one  hundred  percent  (100%)  of employee

contributions  toward  deferred  compensation  plans  up  to a maximum  of

one  hundred  dollars  ($100) per  month.  Each employee  wishing  to

participate  shall  complete  and  submit  the  proper  paperwork  to Human

Resources  and/or  Payroll.

SECTION  6 RISK  MANAGEMENT

The  City  is  concerned  with  safety,  loss  reduction,  and  increased

productivity.  To  address  these  issues,  the  City  will  meet  periodically

with  the  Association  to discuss  plans  that  will  focus  on  issues  such  as,

the non-use  of sick leave, safe driving  record,  safety/loss  recovery

suggestion  award  program.
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SECTION  7 PHYSICAL  FITNESS

Each  employee  shall  receive  a membership  at the South  Gate  Sports

Center  in  the  South  Gate  Park.  The  membership  will  be determined  in

the  following  manner:

Employees  will  receive  at no  cost  a family  membership,  which  includes

membership  for  a spouse  and  dependent  children,  and  access  to  the  golf

course  and  swimming  pool.  This  membership  includes  free  access  to all

Park  facilities  that  are open  to the  publig  but  excludes  City  sponsored

classes  that  require  a fee. Employees  and  eligible  family  members  must

obtain  the  required  identification  cards.

Employees  that  retire  from  the  City  shall  receive  a lifetime  membership

to the  Sports  Center  at  South  Gate  Park  which  will  provide  access  to the

facility,  as well  as the golf  course  and  swimming  pool,  for  the  retiree

plus  one  guest  only  upon  issuance  of  the  required  identification  card.

SECTION  8 [ONG  TERM  DISABILITY

The  City  currently  provides  a Long-Term  Disability  Plan  to employees

by  the  City.

SECTION  9 FSA  DEPENDENT  CARE  TAX  SAVINGS

The City  will  pay  the minimum  per employee  administrative  fee

required  for  a pre-tax  medical  and  dependent  child  care  savings  plan

with  employees  making  a contribution.

ARTICLE  IV

LEAVE  POLICIES

SECTION  I HOLIDAY  LEAVE

A. Entitlement

Employees  who  are on the payroll  as of July 1st of each Fiscal Year

shall  be credited  with  appropriate  Holiday  Leave  per  Section  B

(below).  Employees  in  the  bargaining  unit  hired  after  the  1st  of  each

Fiscal  Year  will  be credited  as of  the  date  of  hire  with  ten  (10) hours
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of holiday  leave  for  each  designated  holiday  remaining  in the

Fiscal  Year.

Entitled  employees  may  be absent  from  work  but  nevertheless

receive  compensation  at the  employee's  then  current  rate  of  pay  on

either  (a) the holidays  designated  below;  or  (b) days  otherwise

scheduled  in advance  and  agreed  upon  between  the employee's

supervisor  and  the  employee.

Entitled  employees  shall  earn  Holiday  Leave  in  increments  of  ten

(10)  hours  if  the  employee  is working  or on  paid  leave  both  as the

holiday  occurs  during  the  calendar  year,  and  at the  commencement

of  the  day  following  the  designated  holiday.  Holiday  leave  time  used

shall  be deducted  from  the  hours  credited  in  increments  according

to  the  employee  work  schedule.

City  Holiday  Leave  is not  intended  to  be  carried  over  from  one  fiscal

year  to a succeeding  fiscal  year.  Any  unused  Holiday  hours  will

automatically  be cashed  out  at the end  of the  fiscal  year  at the

employee's  base  pay  rate.

B, Holiday  Observance/Hours

Each  fiscal  year,  the  City  shall  observe  the  following  named

Holidays:

New  Year's  Day

Martin  Luther  King's  Birthday

President's  Day

Cesar  CMvez  Day

Memorial  Day

Independence  Day

Labor  Day

Thanksgiving  Day

Christmas  Eve

Christmas  Day

January 1st

Third  Monday  of January
Third  Monday  of  February

Last  Monday  in  March

Last  Monday  of  May

July 4th
First  Monday  of  September

Fourth  Thursday  of  November

December  24th

December  25th

Each  fiscal  year,  all  employees  shall  be credited  with  130  hours  of

paid  Holiday  Leave,  subject  to "Section  IA.  Article  IV."  The  City  will

observe  the  ten  (10)  days  set  forth  above,  plus  thirty  (30)  additional

hours  each  year.  The  thirty  (30)  additional  hours  will  be applied  to
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effectuate  a full  week  of  closure  between  Christmas  and  New  Year's

Day.  In  the  event  that  less than  thirty  (30) hours  is necessary  to

effectuate  the  full  week  of  closure,  the  balance  of  the  30 hours  will  be

observed  as floating  day(s).  Floaters  shall  be  taken  the  next  workday

after  the  actual  day  of  the  holiday  or  within  the  same  pay  period  as

the actual  day  of the holiday.  Holidays  that  fall  on Friday  or

Saturday  become  floaters.  Holidays  that  fall  on  Sunday  are  observed

on  the  following  Monday.  If  two-day  holidays  fall  on  a Sunday  and

Monday,  then  the  holidays  are  observed  on  Monday  and  Tuesday.

Any  employee  that  works  without  regard  to holidays  (i.e.,  police

department  employees)  shall  observe  the  holiday  on  the  actual  day

on  which  it  falls,  including  the  closure  days  between  Christmas  and

New  Year's  Day.

At  the  beginning  of  each  fiscal  year,  employees  will  be  credited  with

the  total  hours  of  holiday  leave  for  that  fiscal  year  and  all  holiday

leave  must  be utilized  during  the  fiscal  year.  Holiday  leave  used

shall  be deducted  from  the  hours  credited  in  increments  of  eight  (8)

or ten  (10)  hours  for  each  day  taken,  according  to the  employee's

work  schedule.  Employees  who  are  scheduled  to work  on  holidays

will  be paid  their  normal  daily  rate  of  pay  for  hours  worked.  The

employee  will  have  the  option  to  take  the  holiday  off  at  another  date

to be scheduled  by  the  department  as work  schedules  permit,  or  to

be  paid  for  that  holiday  at  their  straight-time  rate  of  pay,  which  is in

addition  to  the  pay  they  received  for  working  the  Holiday.

SECTION  2 VACATION

A. Each  employee  shall  earn  vacation  in  the  following  manner:

One  (1) to  four  (4) years  of  service:

Five  (5) to  nine  (9) years  of  service:

Ten  (10)  or  more  years  of  service:

80 hours  annually

120  hours  annually

160  hours  annually

Accrued  but  unused  vacation  may  be  carried  over  from  year  to year,

however,  the  maximum  allowable  vacation  accrual  is three  hundred

fifty  (350)  hours.  If an  employee's  vacation  accrual  is  at the

maximum  level,  and  the  employee  has  requested  vacation  within  the

current  notification  requirements  and  been  denied  use  of vacation

time,  Persoru"iel  shall  direct  that  the  specific  loss  of  hours  due  to the
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denial  of time-off  request  to be rolled  over.  The  rollover  will  be

calculated  and  accrued  in  a separate  leave  bank  to be used  within

one  (1) year.  The  employee  shall  demonstrate  the  denial  of  the  time-

off  request.

Exceptions  to  vacation  accrual  limits  will  be  considered  on  a case-by-

case  basis  in  those  circumstances  where  it  is not  in  the  City's  best

interest  to  allow  an  employee  to  take  vacation  leave  due  to

limitations  such  as lack  of adequate  staffing  or time  constrained

projects.

B. By  no later  than  December  15 of any  calendar  year,  an employee

wishing  to convert  a portion  of  their  future  accumulated  vacation

leave  to  cash  at  the  hourly  rate  of  base  pay  then  existing,  shall  notify

the  Personnel  Officer  in  writing  on  a form  to  be  supplied  by  the  City

of  their  cash  out  request,  including  the  amount  to  be cashed  out  and

acknowledging  that  the  request  is irrevocable.  In  order  to  be  eligible

to convert  a portion  of accumulated  vacation  leave  to cash,  an

employee  must  maintain  one  hundred  (100)  hours  of  vacation  leave

within  the  employee's  account  balance  after  any  distribution  has

been  made.  Said  employee  shall  be entitled  to request  a cash

distribution  up  to  forty  (40)  hours  and  shall  be  paid  the  first  payroll

period  the  following  May.

SECTION  3 SICK  LEAVE

A. Entitlement

Employees  shall  earn  one  hundred  twenty  (120)  hours  of  sick  leave

per  year  prorated  by  pay  period.  Annually,  the  City  shall  permit

employees  to utilize  fifty  (50) hours  of their  accrued  sick  leave  as

paid  time  off  for  reasons  of  personal  business  (not  related  to  illness).

These  days  shall  not  be regarded  as "sick  leave  used"  for  any

persoru"iel  purposes,  including  employee  discipline,  evaluations,

promotions,  assignments,  etc.

B.  Sick  Leave  Program

1.  Illness  or  Injury  Leave  Notification  and  Verification  Procedure:

In  the  event  of an absence  due  to illness  or injury,  employees

must  notify  their  department  supervisor  (or the supervisor's
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designee),  prior  to or  at the  beginning  of  their  shift  starting  time.

Employees  who  are  incapacitated  and  cannot  notify  their

department  supervisor,  must  notify  their  supervisor  at the

earliest  possible  time  and  may  have  a spouse  or other  person

contact  their  supervisor  within  the  time  limit  specified  above.

2. An  employee  that  become  ill  or  injured,  while  working  on  the  job,

must  request  their  supervisor's  approval  to leave  work.  Those

employees  injured  on  the  job  must  file  a "First  Report  of  Injury"

form  and  receive  authorization  for  medical  treatment  from  their

supervisor.

3.  The  notification  to the department  supervisor  must  include  a

reason  for  the  absence  that  is in  accordance  with  current  law  pnd

an  estimated  return  date.  This  information  will  be  Jogged  by  the

department  for  future  reference.

4. Failure  to  notify  the  department  supervisor,  as  stated  in

Notification  Section  1, will  result  in  the  forfeiture  of  the  sick  leave

for  the  period  of  absence  and  may  result  in  disciplinary  action.

5. All  absences  not  due  to illness  or injury  must  be requested  as

noted  in  the  appropriate  leave  sections.

6. Verification  In  the  event  that  employees  have,  in  their

supervisor's  sole  opinion,  an absenteeism  problem,  an  excessive

use of sick  leave,  or have  a suspicious  absence  or group  of

absences,  the  supervisor  may  attempt  to verify  the  absence  or

proper  use  of  sick  leave  by  any  of  the  following:

a. Telephoning  the  employee  at home  (or  appropriate  location).

b.  Visiting  employee  at home.

c. A  sub-rosa  investigation.

d. A  medical  evaluation  at  the  City's  expense,  or

e. A  medical  evaluation  at the  employee's  expense  (A  licensed

physician  must  complete  the  medical  evaluation  which  must

include  the  reason  for  the  absence  and  permission  to  return  to

work.
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7. Where  an excessive  absenteeism  pattern  has  been  established

without  clear  justification  for  said  leave,  a supervisor  may

schedule  a counseling  session  to  determine  the  reasons  or

justification  for  the  excessive  use.  The  counseling  session  shall  be

conducted  by  the  Personnel  Officer  and  other  attendees  of  the

session  shall  include  the  employee,  a representative  chosen  by

the  employee,  if  any,  and  the  department  representatives.  This

session  shall  be documented  by  a written  summary  of  the  abuse

problems  and  discussion.  The  summary  shall  be issued  by  the

Personnel  Officer  and  a copy  distributed  to attendees  of the

session  and  to the  affected  employee's  Persoru"iel  file.

8. The  purpose  of the  counseling  session  is  to  improve  the

employee's  attendance and/or  warn  the employee  about  the

consequences  of  continued  abuse.  If  there  is a specific  abuse  that

warrants  discipline,  or  if  the  above  counseling  session  does  not

correct  abuses,  then  action  will  be taken  to correct  the  abuse

problem  through  the  discipline  process  (Section  11,  Civil  Service

Rules  and  Regulations).

C. Sick  Leave  Advances

The  City  will  not  provide  advances  in  sick  leave  when  an  employee

has  depleted  their  sick  leave  balances.

D. Sick  Leave  Payoff

1. Employees  hired before January  1, 1993, have unlimited  sick
leave  accrual  and  will  be  paid  according  to  years  of  service  based

on  the  formula  below  at the  employee's  rate  of  pay  at the  time  of

separation.

2. Employees  hired  on or after  January  1, 1993, have a cap on sick
leave  cash-out  of  six  hundred  hours  (600)  hours  and  will  be paid

according  to years  of  service  based  on  the  formula  below  at the

employee's  rate  of  pay  at the  time  of  separation.

3. Employees  hired  on or after July 1, 2022 shall not be entitled  to
sick  leave  cash-out  upon  separation.  Sick  leave  will  remain

available  for  conversion  upon  retirement  to CalPERS  service

credit  as then  allowed,  or  not,  by  the  City's  CalPERS  contract.
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4.  Accumulated  unused  sick  leave  shall  be paid  off  based  on  the

following  formula:

a.  15-19  years  of  service  -

50%  reimbursement  of  eligible  unused  sick  leave.

b.  20 years  or  more  of  service  -

75%  reimbursement  of  eligible  unused  sick  leave.

5.  The  employee  will  receive  payment  in a lump  sum  in  the  next

payroll  period  after  separation  at employee's  base  rate  of  pay.

SECTION  4 PAY FOR JURY  DUTY

A. Jury  Duty  Service

All  employees  who are called for Jury Duty  shall be entitled  to a
maximum  of  ten  (10)  days  at full  salary.  Employees  are  obligated  to

inform  the Judge/  Court  that  City  policy  is to only  pay ten (10) days

of service. Should  an employee,  through  no fault  of his/her  own, be
required  to  serve  beyond  ten  (10)  days,  the  employee  will  receive  full

salary for Jury Duty  service up to an additional  twenty  (20) days.
Exceptions  may  be made  to  this  policy  by  the  City  Manager  in  very

unusual  circumstances.

B. Attendance

1.  A  record  of  attendance  from  the  Court  is required  and  shall  be

turned  in  weekly  for  payroll  purposes.  Such  record  is available

from  the  Court  Administrator's  office.  Employee  on  shifts  other

than  the  normal  shift  shall  have  off  the  equivalent  time  to actual

jury  service  plus  reasonable  travel  time  to and  from  their  places

of  residence;  likewise,  employees  on  the  regular  work  shift,  who

serve  on  night  court  juries  will  have  off  the  actual  time  of  service

plus  reasonable  travel  time  to and  from  their  places  of  residence.

2. Employees  who  serve  on  jury  duty  for  partial  days  are  expected

to report  to work  if they  are  released  from  jury  duty  within  a

reasonable  amount  of time  to report  back  to work  (e.g.  an

employee  on  day  shift  serving  on  South  Gate  Court  duty  would

be expected  to return  to work  if  excused  prior  to or  at 4:00  P.M.

However,  an employee  serving  on  jury  duty  for  example,  in
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downtown  Los  Angeles  excused  at 4:00  P.M.  would  not  be

expected  to return  to work  that  day).  If the  option  for  call-in

service  is available  and  workable  (the  court  is within  thirty  (30)

minutes  travel  time  of  South  Gate),  an employee  should  request

call-in  status.

SECTION  5 UNP  AID  [EAVE

A. Leave  Without  Pay

A leave  of  absence  without  pay,  up  to ninety  (90) calendar  days  in

any  calendar  year,  may  be  granted  upon  the  approval  of the

Department  Head  and  the  Persoru"iel  Officer.  Leaves  of absence  in

excess  of ninety  (90) calendar  days  must  be approved  by  the

Personnel  Officer,  provided,  however,  that  for  leaves  of absence

other  than  for  illness  or  injury  during  any  three  (3) calendar  year

period  shall  not  exceed  one  hundred  eighty  (180)  calendar  days.  In

the  case of a bona  fide  illness  or injury,  a medical  leave  may  be

granted  up  to a maximum  of  one  (1) year  upon  the  approval  of  the

Department  Head  and  the  Personnel  Officer.  In  the  event  that  an

employee  has no eligible  leave  to cover  an absence  from  work,

authorized  or  unauthorized,  the  Department  Head  and  the

Persoru"iel  Officer  may  approve  the short  term  leave  with  due

consideration  of  the  employee's  work  record  (with  possible

counseling  or  discipline  considerations).  All  applications  for  leaves

of absence  without  pay  shall  be submitted  to the  Personnel  Officer

on  a Personnel  Transaction  Form.  The  City  shall  have  sole  discretion

whether  or  not  to grant  unpaid  leave  and  the  City's  decision  is not

subject  to grievance  and/or  any  appeal.

B. Catastrophic  Illness/Irtjury

If an employee  is diagnosed  by  a qualified  Doctor  of  Medicine  to

have  a catastrophic  illness  (in  a state  of  total  disability  from  cancer,

heart  attack,  AIDS,  etc.)  or  has  a catastrophic  injury  (an  injury  that

totally  disables  an employee  for  an extended  period  of time),  the

employee  may  be entitled  to extended  health  benefit  coverage

(Medical,  Dental,  &  Life  insurance)  provided  by  the  City  (in  the  same

fashion  normally  provided  to the  employee).  This  benefit  requires

the  approval  of  the  Department  Head  and  Personnel  Officer,  and  is
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applicable  when  the  employee's  leave  benefits  are  exhausted,  under

the  following  formula:

SECTION  6

Years  of  Full-Time  City

After  (2) years

After  (4) years

After  (7) years

After  (10)  years

MATERNITY  LEAVE

Months  of  Continued  Coverage

3 months

6 months

9 months

12  months

The  application  of  the  maternity  leave  policy  is subject  to applicable

State  and  Federal  laws.  The  employee  may  use  accrued  paid  or  unpaid

leave  as appropriate.

SECTION  7 FAMILY  MEDICAL  LEAVE  ACT

Pursuant  to State  & Federal  law,  the City  will  provide  family  and

medical  care  leave  to eligible  employees.  The  following  provisions  set

forth  employees'  rights  and  obligations  with  respect  to  sick  leave.  Rights

and  obligations  which  are  not  specifically  set  forth  below  are  set  in  the

Department  of  Labor  regulations  implementing  the  Federal  Family  and

Medical  Leave  Act  of  1993  (FMLA),  and  the  regulations  of  the  California

Fair  Employment  and  Housing  Commission  implementing  the

California  Family  Rights  Act  (CFRA).  Unless  otherwise  provided  by  this

section,  "Leave"  under  this  provision  shall  mean  leave  pursuant  to the

FMLA  and  CFRA.

A. Amount  of  Leave  -  Eligible  employees  are  entitled  to a total  of  480

hours  of leave  during  any  12-month  period.  An  employee's

entitlement  to  leave  for  the  birth  or  placement  of  a child  for  adoption

or  foster  care  expires  12  months  after  the  birth  or  placement.

B. The  12-month  period  for  calculating  leave  entitlement  will  be a

"rolling  period"  measured  backward  from  the  date  leave  is taken

and  continues  with  each  additional  leave  day  taken.  Thus,  whenever

an  employee  requests  leave,  the  City  will  look  back  over  the  previous

12-month  period  to determine  how  much  leave  has  been  used  in

determining  how  much  leave  a member  is entitled  to.

C. Use  of  Accrued  Leaves  While  on  Leave  -  If  a member  requests  leave

for  any  reasons  permitted  under  the  law,  that  person  must  exhaust
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all  accrued  leaves  in  connection  with  the  leave.  The  exhaustion  of

accrued  leave  will  run  concurrently  with  the  leave.

SECTION  8 BEREAVEMENT

The  term  "immediate  family"  is defined  as the  spouse,  domestic  partner,

children,  father,  father-in-law,  mother,  mother-in-law,  brother,  brother-

in-law,  sister,  sister-in-law,  step  children,  step  parents,  foster  children,

foster  parents,  grandparents,  or  grandchildren  of  the  employee  or  other

person  as approved  by  the  City  Manager  or  their  designee.

A. Within  The  State

Upon  the death  of the immediate  family,  within  the state,  the

employee  shall  have  thirty  (30) hours  leave,  not  chargeable  to any

other  leave,  when  employee  travels  within  the  state.  Employees  who

travel  within  the  state  may  take  an additional  forty  (40) hours  of

leave  chargeable  to  sick  leave.

B. Out  Of  State

Upon  the  death  of  immediate  family  out  of  state,  the  employee  shall

have  forty  (40)  hours  leave,  not  chargeable  to any  other  leave,  when

employee  travels  out  of state.  Employees  whose  bereavement

requires  travel  out  of  state  may  take  an additional  thirty  (30)  hours

leave  chargeable  to sick  leave,

SECTION  9 JOB RE'LATED  INJURY  OR I[[NESS

In  the  event  of an absence  due  to a job  related  injury  or illness,  any

employee  who  is  entitled  to  disability  payments  under  Workers'

Compensation  laws  shall  receive  from  the  City  the  difference  between

such disability  payments  and his/her  full  salary  for  the period  of absence
up  to  a maximum  of  four  hundred  eighty  (480)  hours  for  any  one  injury

or  illness.  This  period  of  four  hundred  eighty  (480)  hours  shall  not  be

deducted  from  accumulated  sick  leave.  However,  any  relapse  at a later

date  shall  not  be compensable  under  this  provision,  although  the  same

may  be chargeable  against  accumulated,  unused  sick  leave,  if  any.
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SECTION  10  MILIT  ARY  LEAVE

Military  leave  is restricted  to normally  required  active  duty  and  does

not  apply  to such  matters  as weekend  drills,  etc.  Leaves  of  absence  for

active  military  training,  service,  or  other  active  duty  obligations  shall  be

granted  in  accordance  with  California  and  Federal  law.  Compensation,

reemployment,  seniority  and other  rights  and privileges  shall  be

governed  by  applicable  laws.  In  order  to  verify  the  right  to  such  leave,

the  employee  shall  cause  a copy  of his/her  orders  to and from  military

duty  and  relief  therefrom  to be filed  with  City's  Personnel  Officer.

Military  leave  is recorded  on  the  employee's  time  sheet  and  approved

by  the  Department  Head.  Employees  are  entitled  to  receive  a maximum

of 80 hours  of  paid  leave  per  fiscal  year  for  annual  military  training.

Employees  are  entitled  to  receive  up  to  an  additional  30 days  (300  hours)

of  paid  military  leave  if  they  are  called  to  active  duty  (other  than  annual

training)  in the  National  Guard  or one  of the branches  of the U.S.

Military.

SECTION  II  ADMINISTRATIVE  LEAVE

Employees  eligible  for  Administrative  Leave  (i.e.  FLSA  exempt

employees)  who  have  reached  their  maximum  allowed  accrual  and  who

are  denied  Administrative  Leave  time  off  because  of  their  department's

need  shall  automatically  qualify  to cash  out  hours  in  excess  of their

allotted  maximum  limit.

A. Employees  will  be provided  Administrative  Leave  of  60 hours  per

year.  Employees  may  carry  over  unused  Administrative  Leave  to the

following  fiscal  year,  but  at no  time  shall  an employee  maintain  a

balance  of Administrative  Leave  greater  than  one  hundred  (100)

hours.

B.  Employees  may  request  a payout  of up  to 40 hours  of accrued

administrative  leave  each  fiscal  year.  By  no  later  than  December  15

of  any  calendar  year,  an employee  wishing  to convert  a portion  of

their  future  accumulated  administrative  leave  to cash  at the  hourly

rate  of  base  pay  then  existing,  shall  notify  the  Personnel  Officer  in

writing  on  a form  to  be  supplied  by  the  City  of  their  cash  out  request,

including  the  amount  to  be cashed  out  and  acknowledging  that  the

request  is irrevocable.  When  requested,  the  payment  will  be made

the  first  payroll  period  the  following  May.
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SECTION  12 SPECIAJL  ADMINISTRATIVE  LEAVE

Employees  may  be  required  by  management  to  regularly  attend

meetings  after  normal  working  hours,  such  as, but  not  limited  to,  City

Planning  Meetings  and  City  Council  Meetings  or may  be required  to

routinely  work  weekends.  In instances  where  this  occurs  more  than

once  in  a month,  the  employee  may  use special  administrative  leave

under  the  following  conditions:

1.  No  more  than  eighty  (80)  hours  of  leave  may  be  used  in  any  fiscal

year.

2.  No  more  than  four  (4)  hours  of  leave  may  be  used  in  a work  week.

3.  The  amount  of  leave  used  in  a work  week  may  be no  more  than

the  amount  of time  spent  required  to work  after  normal  work

hours,  up  to  the  four  (4) hour  maximum,  and  must  be  used  in  the

same  week  that  the  extra  work  occurred.

4. The employee  is required  to inform  his/her  supervisor  of the

intent  to  use  the  Special  Administrative  Leave  and  the  supervisor

may  postpone  the  use of the  leave  if granting  the  time  would

seriously  disrupt  the accomplishment  of a critical  task.  The

Department  Head  may  grant  more  than  4 hours  in  a week  due  to

special  circumstances.

5.  Special  Administrative  Leave  does  not  carry  over  to the  next

fiscal  year.

6.  There  will  be no payoff  of "unused"  Special  Administrative

Leave.

7. Disputes  about  the  use  of Special  Administrative  Leave  will  be

resolved  by  good  faith  discussions  between  the  City,  the

Association  and  the  involved  employee(s)  and  will  not  be subject

to the  grievance  procedure.
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ARTIC[E  V

DISCIPLINE  &  GRIEV  ANCE  PROCEDURES

SECTION  I DISCIPLINE  PROCEDURE

A. The  Personnel  Officer  or  appropriate  appointing  authority  may  take

disciplinary  action  for  cause  against  an employee  and  within  a

reasonable  period  of time  after  the alleged  wrong-doing  by  the

employee.  Discipline  shall  be administered  according  to  progressive

discipline  principles.  Employees  should  be placed  on  notice  and

given  an opportunity  to correct  any  alleged  offenses.  Generally,

employees  should  be counseled,  followed  by  a Reprimand/Warning

before  the  City  proceeds  to  more  severe  discipline  such  as

suspension,  reduction  in  pay,  demotion  or  discharge.  City  reserves

the  right  to combine  or skip  steps  depending  on  the  facts  of  each

situation  and  the  nature  of  the  offense.  It  is understood  that  certain

alleged  offenses  may  be so serious  the City  may  be justified  in

deviating  from  progressive  discipline  principles.  In all cases  in

which  the  City  wishes  to administer  any  disciplinary  action,  it  shall

provide  the  employee  and  their  representative  any  documentation

or  other  evidence  used  to support  the  proposed  disciplinary  action.

The  term  "disciplinary  action,"  shall  be  limited  in  meaning  to  any  of

the  following:

1.  Demotion,  Discharge,  Or  Reduction  In  Salary

Such  disciplinary  action  may  take  the  form  of discharge,

reduction  in  salary,  or  a demotion  where  there  is a vacancy  in  the

same  classification  series  at a lower  level  within  the  department.

2.  Suspension

An  appointing  authority  may  suspend  an employee  for  one  or

more  of  the  causes  for  discipline  specified  in  applicable  persoru"iel

rules  for  a period  of  up  to  thirty  (30)  days.

3,  Reprimand/Warnings

A  written  reprimand  or  written  warning  is  part  of  the

disciplinary  process  when  an action  or series  of actions  by  an
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employee  does  not  warrant  discipline,  as noted  in Article  V,

Section  IB. (Notice  of Disciplinary  Action);  however  it does

warrant  written  notification  for  corrective  purposes.  A

Supervisor  (or  appropriate  management  persoru"iel)  may  issue  a

written  reprimand  or  written  warning  to an  employee  for  one  or

more  of the causes  for  discipline  specified  in the  applicable

personnel  rules.  The  issuing  authority  shall  include  in  the

document  a "sunset"  clause  (removal  date  from  personnel  file)  of

eighteen  (18)  months.  Removal  of  the  document  shall  be subject

to the Department  Head's  sole discretion  based  upon  if the

employee's  subsequent  work  record  justifies  removal,  the

employee  has  no  further  discipline  in  said  time  period,  and  after

said  period  the  employee  makes  a written  request  to  the

Department  Head  for  removal  of said  document  from  the

employee  personnel  files.  If the Department  Head  refuses  to

remove  the  document  after  18  months,  the  employee  may  appeal

this  decision  to the  Personnel  Officer,  whose  decision  shall  be

final  and  binding.  The  City's  decision  whether  or  not  to  remove

the document  is not  subject  to grievance  and/or  any  appeal.

The  Written  Reprimand  Or  Warning  Shall  Only  Be  Reviewed

As  Follows:

a. After  receipt  of written  reprimand  or written  warning,  the

employee  may  request  a review  of  said  document  to issuing

authority  within  ten (10) working  days.  Said  review  may

include  an  oral  response  and/or  written  response.  The issuing

authority's  decision  may  be  to rescind  the document,  to

modify  the  document  with  no  change  in  content.  The

employee  shall  be  notified,  orally  or  in  writing,  of  the  decision

of  the  issuing  authority.

b.  The  employee  may  request  said  decision  be reviewed  by  the

Department  Head,  if applicable,  within  ten  (10) days  after

said  notification.  The  same  review  process  shall  be  conducted

as  stated  in Article  V, Section  IB (Notice  of Disciplinary

Action).

c. The  employee  may  request  that  the  above  decision  be

reviewed  by  the  Personnel  Officer,  within  ten  (10)  days  after

said  notification.  The  same  review  process  shall  be  conducted
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as stated  in Article  V, Section  IB (Notice  of Disciplinary

Action).  The  decision  of  the  Personnel  Officer  shall  be final

with  no  further  review  of  the  reprimand  or  warning.

B. Notice  of  Disciplinary  Action

At  any  time  any  disciplinary  action  is proposed  to be taken  against

any  classified  employee,  they  shall  be served  with  written  notice  at

least  ten  (10)  working  days  prior  to  the  effective  date  of  the  proposed

disciplinary  action,  either  personally  or  by  certified  mail.  Said  notice

shall  state  the  proposed  action,  the  effective  date  if  implemented,  the

reasons  therefore,  a copy  of  the  charges  and  materials  upon  which

the proposed  action  is based,  and  a copy  of Article  V of this

Agreement.  In  termination  cases,  the  concerned  employee  may  be

suspended  from  duty,  at  full  pay,  from  the  time  notice  is served  until

the  effective  date  of  termination.

1.  Skelly  Proceeding

Prior  to  implementing  the  disciplinary  action,  a Skelly

proceeding  will  take  place  to allow  the  employee  an  opportunity

to respond  to the  proposed  discipline  and  charges,  either  orally

or  in  writing,  or  both.  The  results  of  the  proceeding  may  initially

be given  to  the  employee  orally;  however,  a written  decision  will

be issued  within  ten  (10)  working  days  of  the  proceeding.

C. Appeal  Of  The  Disciplinary  Action

1.  Appeal  To  Personnel  Officer

A classified  employee  may  file  with  the  Persoru'iel  Officer,  in

writing,  an appeal  to the  disciplinary  action  and  charges.  Said

appeal  shall  be  filed  with  the  Persoru"iel  Officer  not  more  than  ten

(10) working  days  after  receiving  the  discipline,  or the  written

results  of  the  Skelly  Proceeding  referenced  in  Article  V, Section

IB(I)  (Notice  of  Disciplinary  Action/Skelly  Proceeding),

whichever  is later.

The  parties  shall  retain  the  services  of an  Administrative  Law

Judge (ALJ) through the Office of Administrative  Hearings
(OAH)  to  conduct  the  disciplinary  appeal  and provide  an

advisory  written  decision,  as described  below.
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a. Hearing  An  Appeal

Within  six (6) weeks  of receipt  of an appeal  (referred  to

above), the ALJ shall hold a hearing and shall direct the
Personnel  Officer  to  notify  those  whose  presence  is required.

The  appellant  shall  be entitled  to appear  personally  and  to

have  counsel  and  they  shall  be notified  in  writing  of  the  time

and place of meeting. The ALJ may proceed informally  and
the  rules  of  evidence  shall  not  apply.

b. Public  Hearings

The fact finding  aspect of the ALJ hearings shall be open to
the  public.  The  deliberative  aspect  of  such  proceedings  shall

be held  in closed  session  unless  the law  shall  otherwise

require.

c. Failure  Of  An  Appellant  To  Appear

Failure  of an appellant  or their  counsel  to appear  at the

hearing  shall  be deemed  to be a withdrawal  of  their  appeal

and  the  action  of  the  appointing  authority  shall  be  final.

d. Conduct  Of  Hearings

The ALJ shall convene the hearing, declare adjournments,
recesses  and  continuances,  shall  maintain  good  order  and

shall  call  upon  the  parties  to  present  witnesses,  argument  and

other matters in the normal  course of proceedings. The ALJ
shall  rule  upon  all  objections,  procedural  motions  and  other

matters  which  may come before the ALJ. At the conclusion  of
the  hearing,  after  all  evidence  and  arguments  have  been

presented, the matter shall be deemed submitted  to the ALJ
for decision. The ALJ shall determine whether  to affirm,
reverse  or  modify  the  disciplinary  action  taken.

e. City  Council  Review

The  findings  of  fact  and  conclusions  of  law  submitted  by  the

ALJ shall be delivered  to the employee  (or their  representative
or legal  counsel),  the  Department  Head  of the  employee's

department  (or legal  counsel),  the City  Council,  the City
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Manager,  the  City  Attorney  and  the  Personnel  Officer.  The

City  Council  will  have  the  right  of  review  and  final  decision

to  accept  or  modify  the  advisory  decision  in  its  sole  discretion.

f.  Costs

The  City  and  the  Association  shall  share  the  costs  of  using  the

ALJ and OAH  equally, with  each side paying  their share as
and  when  required  by  the  neutral,  third-party  or  the  OAH.  In

the  event  that  the  Association  does  not  support  an  employee's

appeal and/or  desire to cover  half the appeal hearing costs,

then the employee shall be limited  to having  the ALJ of the
OAH  issue  an  advisory  decision  to  the  Personnel  Officer  who

shall  make  the  final  decision  to accept  or  modify  the  advisory

decision  in their  sole  discretion,  with  the City  bearing  all

administrative  costs  associated  with  the  appeal  such  as OAH

and ALJ fees, transcript  fees, etc. The Association  and/or
employee  shall  bear  their  own  attorney  or  other

representation  costs.  If the  parties  mutually  agree  on an

arbitrator  within  thirty  (30)  days,  that  person  will  be

designated  to conduct the hearing instead of the ALJ under
the  same  rules  stated  herein.

g.  General  Definitions

1.  Working  Days

The  term  "working  days"  shall  be  considered  for

administrative  convenience  to  be  Monday  through

Thursday,  from  7:00  A.M.  to 6:00  P.M.,  excluding  Holidays.

2. Time  Limits

The  failure  to submit  an appeal  within  the  time  limits

specified  in  the  various  steps  provided  above  shall  result

in the  settlement  of the discipline  appeal  in accordance

with  the  last  answer  or  response  given  which  shall  be  final

and  binding,  with  the  exception  of  elevating  a disciplinary

action  to the Personnel  Officer  or Administrative  Law

Judge. All time limits and grievance steps may be
shortened,  extended  or waived,  but  only  by a mutual
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written  agreement  signed  by  the employee  and  a City

representative.  The  procedural  times  set  forth  herein  are

absolutely  binding  upon  both  parties  and  will  not  be

considered  waived,  unless  said  waiver  is in  writing  and

agreed  to  by  both  parties.

3.  Employee  Representative

The  employee  "representative"  referred  to herein  above

may  be an  employee  of  the  City.

SECTION  2 GRIEV  ANCE  PROCEDURE

A. S

This  Grievance  Procedure  shall  be the  exclusive  means  for  resolving

all  grievances  as that  term  is defined  hereinabove  except  that  the

following  disputes  shall  not  be subject  to the  provisions  thereof:

1.  Any  dispute  arising  out  of or in  connection  with  meeting  and

conferring  pursuant  to  Resolution  No.  3674.

2. Any  dispute  arising  in or from,  or involving  a strike,  work

stoppage  or  cessation  of  work  in  any  form  by  employees  of  the

City.

3.  Any  appeal  concerning  disciplinary  action  affecting  any

employee  (See Article  V.,  Section  1-  Discipline  and  Grievance

Procedures).

B. Procedure

Step  I  A  grievance  may  be initiated  in  this  Step  1 by  an  employee

or  group  of  employees  by  presenting  the  grievance  orally  to

the  immediate  supervisor  of the  employee  or employees

involved.  The  grievance  must  be  submitted  to  said

supervisor  within  fifteen  (15) working  days  following  the

occurrence  of  the  event  upon  which  the  grievance  is based.

The  supervisor  will  give  an  oral  answer  to the  employee  or

employees  involved  within  no  more  than  fifteen  (15)

working  days  after  the  grievance  was  orally  presented.
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Step  2 If the  grievance  remains  unresolved  after  Step  1,  the

grievance  may  be moved  to Step  2 by  submitting  the  same

to the  Department  Head.  The  grievance  shall  be submitted

in  writing  on a form  supplied  by  the  City.  The  grievance

must  be submitted  in  Step  2 no  later  than  ten  (10)  working

days  after  the  answer  in  Step  I has  been  received  or  the  time

for  such  answer  has  expired.  Within  no  more  than  ten  (10)

working  days  after  receipt  of  grievance,  a meeting  will  be

held  with  the Department  Head  and  the  employee  or

employees  involved.  A representative  of  the  employee  or

employees  may  be  present  if  requested.  Grievances

submitted  in  Step  2 shall  be answered  in  writing  within  ten

(10)  working  days  of  said  meeting.

Step  3 If the  grievance  remains  unresolved  after  Step  2, the

grievance  shall  be moved  immediately  by  the  Department

Head  or  the  employee  or  employees  involved  to Step  3 by

submitting  a copy  of  the  written  form  provided  in  Step  2 to

the  Personnel  Officer.

a. Within  no  more  than  ten  (10)  working  days  after  receipt

of the  written  grievance,  a meeting  shall  be scheduled

between  the Personnel  Officer  and  the employee  or

employees  involved.  A representative  of  the  employee

or  employees  may  be  present  if  requested.

b. Grievances  involving  a dispute  between  the  City  and  a

Recognized  Employee  Organization  may  be initiated  in

this  Step  by  either  party  in  said  written  form  within  ten

(10)  working  days  of  the  occurrence  of  the  event  giving

rise  to the  grievance.  In  that  event,  a meeting  shall  be

scheduled  within  ten  (10)  working  days  of  receipt  of  said

written  grievance  between  no  more  than  two  (2)

designated  representatives  of  the  City  and  two  (2) of  the

Recognized  Employee  Organization.  In addition,  the

employee  or  employees  involved,  if  any,  the  Department

Head,  and  the  immediate  supervisor  shall  be  entitled  to

be present  at  the  meeting.
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c. Grievances  submitted  in  Step  3 shall  be  answered  by  the

Persor'u"iel  Officer  in writing  within  ten  (10) working

days  of  said  meeting(s).

Step  4  The  City  and  the  Association  shall  retain  the  services  of an

Administrative  Law  Judge through  the Office  of
Administrative  Hearings  and  shall  share  the  costs  of  using

the Administrative  Law Judge and Office of Administrative
Hearings  equally,  with  each  side  paying  their  share  as and

when  required  by  the  neutral,  third-party  or the  Office  of

Administrative  Hearings.  In  the  event  that  the  Association

does not support  an employee's  grievance  and/or  desire to
cover  half  the grievance  hearing  costs,  then  the Step  3

decision  of  the  Personnel  Officer  shall  be  final  and  binding

on  the  matter.

Within  thirty  (30)  calendar  days  after  the  receipt  of  a request

for review, the Administrative  Law Judge shall hold a
hearing.  The  Personnel  Officer  shall  notify  the  aggrieved

party  of the  date,  time  and  place  of the hearing.  The

aggrieved  party  has  the  right  to appear  personally  and  to

have  counsel  appear  on its behalf.  The  hearing  shall  be

conducted  pursuant  to Article  V, Section  1, Subsection  d

(Conduct  of  Hearings),  above.

The fact finding  aspect of the Administrative  Law Judge
hearings  shall  be  open  to  the  publig  the  deliberative  aspect

of such  proceedings  shall  be held  in  closed  session  unless

the  law  shall  otherwise  require.  The  City  Council  will  have

the  right  of  review  and  final  decision  to  accept  or  modify  the

advisory  decision  in  its  sole  discretion.

If  the  parties  mutually  agree  on  an arbitrator  within  thirty

(30) days,  that  person  will  be designated  to conduct  the

hearing  instead of the Administrative  Law Judge under  the
same  rules  stated  herein.

C. Review  By  City  Council

The advisory  decision  of the Administrative  Law Judge shall be final
and  binding  unless  within  thirty  (30) calendar  days  thereafter  a
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request  for  review  by  the  City  Council  is filed  with  the  Personnel

Officer,  or the  City  Council,  on its own  motion,  requests  review

thereof  within  said  period.

D. General  Definitions

1,  Grievance  Defined

"Grievance"  means  any  dispute  or  difference  between  the  City

and  any  employee  or  group  of employees,  concerning  the

interpretation  or application  of any  written  City  ordinance,

resolution,  rule,  policy,  practice  or procedure  governing  the

wages,  hours  and  working  conditions  of City  employees.  The

term  "grievance"  also  includes  any  dispute  or  difference  between

the  City  and  a recognized  employee  organization  concerning  the

interpretation  or application  of any  existing  memorandum  of

understanding  between  the  City  and  said  recognized  employee

organization.

2. Working  Days

The  term  "working  days"  shall  be considered  for  administrative

convenience  to be Monday  through  Thursday,  from  7:00  A.M.  to

6:00  P.M., excluding  Holidays.

3. Time  Limits

The  failure  to  submit  a grievance  within  the  time  limits  specified

in  the  various  steps  provided  above  shall  result  in  the  settlement

of  the  grievance  in  accordance  with  the  last  answer  or response

given  which  shall  be final  and  binding.  All  time  limits  and

grievance  steps  may  be shortened,  extended  or  waived,  but  only

by  a mutual  written  agreement  signed  by  the  employee  and  a

City  representative.  The  procedural  times  set forth  herein  are

absolutely  binding  upon  both  parties  and  will  not  be  considered

waived,  unless  said  waiver  is in  writing  and  agreed  to  by  both

parties.

4.  Employee  Representative

The  employee  "representative"  referred  to  in  Steps  2 and  3 above

may  be an  employee  of  the  City.
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ARTICLE  VI

IMPLEMENT  ATION  OF

MEMORANDUM  OF  UNDERST  ANDING

SECTION  I WAGE  RIGHTS

A. The  Association  promises  and  warrants,  that  upon  acceptance  of  the

aforementioned  recommendations  of  the  City's  designated

representatives  by  the  City  Council,  its  members  will  provide  service

to  the  City  upon  the  terms  and  conditions  herein  stated.

B. Subject  to the  provisions  of  this  MOU,  the  parties  hereto  do  hereby

agree  and  acknowledge  that  the  City  shall  retain  all  its  usual  rights

and  responsibilities.

C. It  is understood  and  agreed  that  this  MOU  is subject  to all  present

and  future  applicable  Federal  or  State  wage  and  salary  control  laws

and  regulations  as well  as all  other  applicable  Federal  and  State  laws

or  regulations.  If  any  part  of  this  MOU  is in  conflict  or  inconsistent

with  such  applicable  provisions  of Federal  or  State  laws  or

regulations  or is otherwise  held  to be invalid  or  unenforceable  by

any  tribunal  of  competent  jurisdiction,  such  part  or  provision  shall

be  suspended  and  superseded  by  such  applicable  laws  or

regulations,  and  the  remainder  of  this  MOU  shall  remain  in  full  force

and  effect.

ARTICLE  VII

[AYOFFS

For  the  purposes  of  this  Article  "business  day,"  is defined  as the  normal  operating  days

for  personnel,  currently  Monday  through  Thursday.

A. The  City  Council  or  City  Manager  may  separate  any  employee  or

class  of  positions  without  prejudice,  because  of  financial  or  economic

condition  of the  City,  reduction  of work,  or  abandonment  of

activities.  The  City  shall  give  employees  covered  by  this  MOU  not

less  than  fifteen  (15)  business  days  advance  notice  of  lay-off  and  the

reason  therefore.  However,  no  full-time  employee  shall  be  separated

01231.0004/818655.5 45

268



from  a department  while  regular  part-time,  or  hourly  employees  are

serving  in  the  same  positions  in  the  department.  The  conditions  of

lay-off  shall  be as follows:

Order  of  Separation

The  principal  criterion  used  in  determining  the  order  of  separation

and  bumping  rights  shall  be seniority,  time  worked  within  a class

within  the  City,  provided  the employee  presently  possesses  the

skills,  ability  and  qualifications  to perform  the  job.  Furthermore,

seniority  shall  govern  unless  the  following  criteria  show  that  ability,

merit,  and  records  of the  employees  considered  for  lay-off  are  not

equal:

1)  Employee's  last  four  (4) performance  evaluations  rating,  if in

existence.

2)  History  of  employee  written  disciplinary  actions.

3)  Attendance  record  tardiness,  and  unexcused  absences.

4)  In  the  event  the  less  senior  employee  in  the  position  in  the  class

to  be laid  off  has  superior  skills,  ability,  qualifications,  merit  and

record,  as determined  in  the  above  manner,  then  the  more  senior

employee  shall  be laid-off.

The  City  shall  have  the  burden  of  establishing  the  above  criteria.

B. Bumping  Rights

The  employee  laid-off  shall  be entitled  to bump  to the  position  in  a

class  in  which  they  currently  or  formerly  held  a permanent

appointment  and  in  which  there  is an employee  with  less  seniority

in  the  class,  if  physically  and  mentally  able  to perform  the  duties  of

the  former  class.  After  the  City  has  notified  the  affected  employee

and  also  the  position  available  to  the  employee,  if  any,  to  bump,  they

must  notify  the  Personnel  Officer  of their  intent  to exercise  the

bumping  rights  within  fourteen  (14)  business  days  of the  position,

and  classification  in the  City  which  they  intend  to bump,  or the

bumping  rights  shall  be barred  and  waived  to the  employee.  The

employee  with  the  least  seniority  in  the  class  shall  be  bumped  by  the

person  who  is laid  off.  The  employee  bumped  shall  be  considered  as
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laid-off  for  the  same  reason  as the  person  who  bumped  them  and

shall  in  the  same  manner  be eligible  to  bump  to a position  in  a class

within  the  City  in  which  they  formally  had  a permanent  position.

C. Appointment  of  Laid-Off  Employees  to  Lower  Class

The  City  Manager  may  approve  the  appointment  of  an employee

who  is to  be  laid-off  to an  existing  vacancy  in  a lower  class  for  which

they  are qualified  without  requiring  an examination,  provided  the

appropriate  appointing  authority  so appoints.

D. Applicability

These  provisions  shall  apply  to all  classified  positions,  including

regular  part-time  positions  to the extent  any  regular  part-time

positions  are  covered  by  this  MOU,  but  shall  not  apply  to

unclassified,  probationary,  hourly,  and  temporary  positions.

E.  Lay-off  List

The lay-off  list  shall  consist  of those  employees  laid-off  in the

classification  ranked  in  order  of  seniority.  If  there  is a classification

of  a lower  rank  in  the  same  classification  series  as the  position  from

which  the  employee  was  laid-off,  that  employee's  name  shall  be

placed  on  the  lay-off  list  for  each  such  lower  ranked  classification.

A  laid-off  employee  shall  retain  re-employment  rights  to  the

classification  from  which  they  were  laid-off  irrespective  of their

acceptance  of  reemployment  at  a lesser  rank.

F.  No  Probation  and  Evaluation  of  Bumped  Employee

Employees  who  bump  or  are  bumped  shall  not  be  required  to serve

a probationary  period  and  shall  be  evaluated  using  the  same  criteria

and  process  as other  fully  vested  and  tenured  employees.

ARTICLE  VIII

REHIRES  AND  CONTRACT  EMPLOYEES/CONSULT  ANTS

Non-employees  and/or  outside  consultants  shall not be involved  in  employee

performance  evaluations  or  discipline  of City  employees.
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ARTICLE  IX

FULL  UNDERST  ANDING

This  MOU  is the  result  of  a joint  effort  by  the  Association  and  the  City  to  capture  all  past

agreements  between  the  parties  that  are  still  applicable  and  active.  If  an  issue  or  practice

is included  in  this  MOU,  the  language  of  this  MOU  is controlling.  If  an  issue  or  practice

is not  included  in  this  MOU  and  there  is a clear  practice  or  a current  written  practice,  such

as the  City's  Salary  Resolution,  covering  the  issue,  the  past  practice  or  written  practice

will  be  controlling.

ARTICLE  X

REOPENERS

The  parties  do  specifically  agree  to reopen  the  meet  and  confer  process  during  the  term

of this  MOU  only  with  regards  to the following  issues.  These  reopeners  are not

contingent  upon  the execution  of any  successor  MOU  and  no successor  MOU  is

contingent  upon  agreement  on  these  reopeners.

SECTION  I COMMERCIAL  [ICENSE  OPERATORS

The  parties  agree  to meet  three  (3) months  after  City  Council  approval

of  this  MOU  to  discuss  and  exchange  proposals  relating  to

classifications  requiring  a commercial  license  as a term  and  condition  of

employment.

SECTION  2 UPDATING  POLICIES

The  parties  agree  to  meet  confer  during  the  term  of  this  MOU  regarding

updating  the  City's  Employee  Handbook,  Employer-Employee

Relations  Resolution,  Personnel  Rules  and  Regulations,  and

classification  specifications.
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Memorandum  of  Understanding  between  the  City  of  South  Gate  and

the  South  Gate  Professional  Mid-Management  Association

-Signature  page-

The  City  and  the  Association  acknowledge  that  this  Agreement  is entered  into  the  2nd

day  of  February  2022,  and  is subject  to it  being  executed  by  authorized  representatives.

CITY  OF  SOUTH  GATE: SOUTH  GATE  PROFESSIONAL  MID-

MANAGEMENT  ASSOCIATION:

By:

Maria  del  Pilar  Avalos,  Mayor Osie  Harrell,  President

Date: Date:

By:

Johanna Monterroza,  Vice-President

Date:

ATTEST:

Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

Raul  F. Salinas,  City  Attorney
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APPENDIX  A

RANGES,  STEPS AND  JOB TITLES

Pay  Plan  Category  I - Professional  Mid-Management  Association

Salary  tables  with  effective  dates  attached  as follows:

Appendix  Al  -  effective  pay period  starting  July  31, 2022

Appendix  A2 - effective  July  1, 2023

Appendix  A3 - Longevity  Pay Table effective  July  31, 2023
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CITYMANAGER'S OFFICE Item  No.  8
MAR 20 2023

Ciffl of  South Gate
CITY  COUNCIL

AGENDA  BNLL
For  the  Regular  Meeting  of: March  28,  2023

Originating  Depariment: Human  Resources

Humaix  Resources  Director:

J n  amilton Je  ers

SUBJECT:  RESOLUTION  AMENDING  RESOLUTION  N0.  6454  (SALARY

RESOLUTION  AND  POSITION  CLASSIFICATION  PLAN)  TO  APPROVE  THE  JOB

CLASSIFICATION  SPECIFICATION  FOR  THE  POSITIONS  OF  ELECTRICAL

SUPERVISOR,  FACILITIES  MAINTENANCE  SPECIALIST,  FACILITIES

MAINTENANCE  TECHNICIAN  II,  GENERAL  MAINTENANCE  FOREMAN,  WATER

DISTRIBUTION  FOREMAN,  WATER  DISTRIBUTION  OPERATOR  I,  WATER

DISTRIBUTION  OPERATOR  II,  WATER  LEAD  WORKER,  WATER  METER  READER

II,  WATER  OPERATIONS  FOREMAN,  WATER  PUMP  OPERATOR  I,  WATER  PUMP

OPERATOR  II,  AND  WATER  QUALITY  &  SYSTEM  LEAD  OPERATOR

PURPOSE:  Consideration  to  update  the job  classification  specifications  for  Electrical

Supervisor,  Facilities  Maintenance  Specialist,  Facilities  Maintenance  Technician  II, General

Maintenance  Foreman,  Water  Distribution  Foreman,  Water  Distribution  Operator  I, Water

Distribution  Operator  II,  Water  Lead  Worker,  Water  Meter  Reader  II,  Water  Operations  Foreman,

Water  Pump  Operator  I, Water  Pump  Operator  II,  and  Water  Quality  & System  Lead  Operator.

RECOMMENDED  ACTION:  The  City  Council  will  consider  adopting  a Resolution  amending

Resolution  No.  6454  (Salary  Resolution  and Position  Classification  Plan)  by approving  the job

classification  specifications  for  the  following  positions:

a.  Electrical  Supervisor;

b.  Facilities  Maintenance  Specialist;

c.  Facilities  Maintenance  Technician  II;

d. General  Maintenance  Foreman;

e. Water  Distribution  Foreman;

f.  Water  Distribution  Operator  I;

g. Water  Distribution  Operator  II;

h. Water  Lead  Worker;

i.  Water  Meter  Reader  II;

j.  Water  Operations  Foreman;

k.  Water  Pump  Operator  I;

1. Water  Pump  Operator  II;  and

m. Water  Quality  & System  Lead  Operator.

I
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FISCAL  IMPACT:  Approving  tlie job  classification  specifications  in this agenda bill  will  have
no fiscal  impact  to tl'ie Fiscal  Year  2022/23  Adopted  Budget.

ANALYSIS:  None.

BACKGROUND:  TheCitymust,fromtimetotime,add,remove,reclassi:fy,orotherwiseadjust
job classifications,  job specifications  and/or  compensation  in  the Salary Resolution  and Position

Classification  Plan in order  to satisfy  the changing  needs and demands of  the City's  workforce.  In

response to these changing  needs and demands,  job  classification  specifications  must  be amended

to more closely  match  the tasks which  need to be performed  by employees  in  the City's  various

departments.  In this particular  situation,  the bargaining  unit  representing  these classifications

raised concern  during  the recent  negotiations  that the requirement  of  a valid  Commercial  Class  B

California  Driver's  License ("Class B CDL")  was being  overly  applied to various  job

classifications.  Management  agreed to review  and dialog  with  MEA  on  recommending  possible

changes.

An analysis was conducted  of  all City  Public  Works  Operations  positions  to determine  which

classifications  should  still  require  the possession  of  a valid  Cornrnercial  Class B CDL.  A Class  B

CDL  is required  for anyone driving  a vehicle  with  a Gross Vehicle  Weight  Rating  of  more  than

26,000 pounds, a 3-axle  vehicle  weighing  over 6,000 pounds,  a bus, and any  farm  labor  vehicle.

A review  of  the job  classification  specifications  revealed  that the current  Electrical  Supervisor  job

classification  specifications,  which  did not require  tlie Class B CDL;  however,  the parties agree

that the position  should  possess a Class B CDL  and a Crane Certification.  The Class B CDL  and

Crane Certification  have been added to the proposed  updated  job classification  specification  for

Electrical  Supervisor.

Conversely,  the following  positions  currently  require  a Class B CDL;  however,  a Class C CDL  is

sufficient  to operate  the vehicles  for  these positions  and, therefore,  the requirement  for a Class B

CDL  has been removed:  Facilities  Maintenance  Specialist,  Facilities  Maintenance  Technician  II,

General  Maintenance  Foreman,  Water  Distribution  Foreman,  Water  Distribution  Operator  I, Water
Distribution  Operator  II, Water  Lead  Worker,  Water  Meter  Reader II, Water  Operations  Foreman,

Water  Pump Operator  I, Water  Pump Operator  II, and Water  Quality  & System Lead Operator.

Despite these positions  no longer  requiring  a Class B CDL,  twelve  (12) City Public  Works
Operations  positions  represented  by the South Gate Miscellaneous  Employees'  Association

(MEA)  still  mandate  a Class B CDL.

Human  Resources staff  worked  with  the Public Works  Department  to determine  which  job
classification  specifications  needed to be updated by adding or eliminating  the Class B CDL

requirement.  Staff  also corresponded  withthe  MEA  Board  Members  to inform  them  of  the changes

to the job classification  specifications  and they agree with  the job classification  specification
changes requested  herein.

ATTACHMENT:  Proposed  Resolution

2
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RESOLUTION  NO.

CITY  OF  SOUTH  GATE

LOS  ANGELES  COUNTY,  CALIFORNIA

RESOLUTION  AMENDING  RESOLUTION  N0.  6454  (SALARY  RESOLUTION

AND  POSITION  CLASSIFICATION  PLAN)  TO  APPROVE  THE  JOB

CLASSIFICATION  SPECIFICATION  FOR  THE  POSITIONS  OF  ELECTRICAL

SUPERVISOR,  FACILITIES  MAINTEN.=!USJCE  SPECIALIST,  FACILITIES

MAINTENANCE  TECHNICIAN  II, GENERAL  MAINTENANCE  FOREMAN,

WATER  DISTRIBUTION  FOREMAN,  WATER  DISTRIBUTION  OPERATOR  I,

WATER  DISTRIBUTION  OPERATOR  II,  WATER  LEAD  WORKER,  WATER

METER  READER  II, WATER  OPERATIONS  FOREMAN,  WATER  PUMP

OPERATOR  I, WATER  PUMP  OPERATOR  II,  AND  WATER  QUALITY  &

SYSTEM  LEAD  OPERATOR

WHEREAS,  the  City  must,  from  time  to  time,  add  or  otherwise  adjust  job

classifications,  job specifications  and/or  compensation  in the Salary  Resolution  and Position

Classification  Plan  in order  to satisfy  the changing  needs  and demands  of  the workforce  and to

more  closely  match  the tasks  which  need to be performed  by employees  in the City's  various

departments;  and

WHEREAS,  the City  desires  to approve  the job  classification  specifications  for  the

positions  of  Electrical  Supervisor,  Facilities  Maintenance  Specialist,  Facilities  Maintenance

Technician  II, General  Maintenance  Foreman,  Water  Distribution  Foreman,  Water  Distribution

Operator  I, Water  Distribution  Operator  II, Water  Lead  Worker,  Water  Meter  Reader  II, Water

Operations  Foreman,  Water  Pump  Operator  I, Water  Pump  Operator  II, and Water  Quality  &

System  Lead  Operator  in the  Public  Works  Department.

NOW  THEREFORE,  THE  CITY  COUNCIL  OF THE  CITY  OF  SOUTH  GATE,

CALIFORNIA,  DOES  HEREBY  RESOLVE  AS FOLLOWS:

SECTION  1. The  City  Council  does  hereby  declare  that  the above  recitals  are true  and correct

and incorporated  herein  by  reference.

SECTION  2. The  City  Council  hereby  approves  the job  classification  specifications  for  the

positions  of  Electrical  Supervisor,  Facilities  Maintenance  Specialist,  Facilities  Maintenance

Technician  II, General  Maintenance  Foreman,  Water  Distribution  Foreman,  Water  Distribution

Operator  I, Water  Distribution  Operator  II, Water  Lead  Worker,  Water  Meter  Reader  II, Water

Operations  Foreman,  Water  Pump  Operator  I, Water  Pump  Operator  II, and Water  Quality  &

System  Lead  Operator.

SECTION  3. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Electrical  Supervisor  (Foreman)  classification,  attached  hereto  as Exhibit  "A."
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SECTION  4. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Facilities  Maintenance  Specialist  classification,  attached  hereto  as Exhibit  "B."

SECTION  5. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Facilities  Maintenance  Technician  II  classification,  attached  hereto  as Exhibit  "C."

SECTION  6. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the General  Maintenance  Foreman,  attached  hereto  as Exhibit  "D."

SECTION  7. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Distribution  Foreman  classification,  attached  hereto  as Exhibit  "E."

SECTION  8. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Distribution  Operator  I classification,  attached  hereto  as Exhibit  "F."

SECTION  9. The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Distribution  Operator  II  classification,  attached  hereto  as Exhibit  "G."

SECTION  10.  The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Lead  Worker  classification,  attached  hereto  as Exhibit  "H."

SECTION  11.  The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Meter  Reader  II  classification,  attached  hereto  as Exhibit  "I."

SECTION  12.  The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the  Water  Operations  Foreman  classification,  attached  hereto  as Exhibit  "J."

SECTION  13.  The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Pump  Operator  I classification,  attached  hereto  as Exhibit  "K."

SECTION  14.  The  City  Council  hereby  approves  and adopts  the  proposed  job  specification  for

the Water  Pump  Operator  II  classification,  attached  hereto  as Exhibit  "L."

SECTION  15.  The  City  Council  hereby  approves  and adopts  the proposed  job  specification  for

the Water  Quality  & System  Lead  Operator  classification,  attached  hereto  as Exhibit  "M."

SECTION  16.  The  City  Clerk  shall  certify  to the adoption  of  this Resolution  which  shall  be

effective  upon  its adoption.
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PASSED,  APPROVED  and ADOPTED  this  28f"  day  of  March  2023.

ATTEST:

BY:
Yodit  Glaze,  Deputy  City  Clerk

(SEAL)

APPROVED  AS  TO  FORM:

By:

ul F. Salinas,  City  Attorney

CITY  OF  SOUTH  GATE:

By:

Maria  del  Pilar  Avalos,  Mayor
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City  of  South Gate
CLASS SPECIFICATIONS  AND ATTRIBUTES

ELECTRICAI,  SUPERVISOR

DESCRIPTION

Under  general  direction,  supervises  the electrical  crew  of  tlie  Public  Works  Department  in  the installation,  maintenance

and repair  of  a variety  of  electrical  systems and equipment;  perforins  and supervises  the repair,  installation  and

upgrading  of  traffic  signals  and street lights;  performs  work  on air conditioning  and heating  systems;  performs  related
duties  as assigned.

CLASS  CHARACTERISTICS

The Electrical  Supervisor  is a single  position  classification  wliich  has administrative  responsibilities  such as assigning

or coordinating  work  assignments.  Tlie  incumbent  is distinguished  from  the Lead  Electrician  in tliat  the incumbent
works  primarily  supervising  staff  and overseeing  electrical  maintenance  operations.

SUPERVISION  RECEIVED

Works  under  the general supervision  of  the Field  Operations  Manager  and Electrical  & General  Maintenance

Superintendent.

SUPERVISION  EXERCISED

Exercises  supervision  over  the  Electrical  Division.

ESSENTIAL  FUNCT  IONS

The following  fimctions are typical for  this dassification. The iircumbent inay not perform all of  the listed functions
and/or inay be required to perforin additional  or differentfirnctionsfrom  those setforth below to address business needs
and  chcmging  business  practices.

Perfonns  and supervises  the installation  of  conduit  and tl'ie pulling  of  wire  for  lighting  and power;  installs,  adjusts  and

troubleshoots  wiring,  ligliting  fixhires  and outlets,  signal  systems,  public  address and intercommunication  systems,

electric  motors,  heating  and ventilating  equipment.

Tests for  proper  grounding  and insulation;  oversees  testing  of  various  electrical  systems  and equipment.

Repairs  portable  electrical  tools and equipment,  reads and interprets  wiring  diagrams,  plans and sketches, power

controls,  instrumentation  systems  and electronic  supervisory  systems.

May  be required  to troubleshoot  on medium-sized  generating  installation;  interface  witli  service  and maintenance
personnel  from  otl'ier cities  and utility  companies  as well  as personnel  from  other  City  departments.

Installs,  repairs,  maintains  and operates  traffic  signal  systems  and associated  equipment;  installs,  repairs,  maintains

telemetry  systems  for  Traffic  Management  System.  Works  with  Superintendent  and Traffic  Engineer  onmaintenance

and operation  of  tlie  Traffic  Management  System and associated  projects.

Ensures  compliance  witli  local,  state and federal  agencies'  standards  and regulations.

Operates  a computer  and uses applicable  software  to prepare  memos  and create work  orders.

Responds  efficiently  to complaints  and inquiries.

May  be required  to work  during  weekdays,  weelaiights,  and/or  weekends;  must  be able to work  shiffs on a seven  (7) day

basis to meet  operational  needs ofthe  Electrical  Division;  must  be able to perform  standbyfunctions  as required  to meet
operational  needs of  Electrical  Division.
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ELECTRICAL  SUPERVISOR  (cont.)

Performs  related  duties as assigned.

May  stand in for  Superintendent  in tlieir  absence.

QUALIFICATIONS

Any  combination  of  education  and experience  tliat would  provide  tlie required  knowledge,  skills,  and abilities  is

qualifying.  A typical  way  would  be:

Education  & Experience

Graduation  from  higli  school  and five  (5) years progressively  responsible  experience  in electrical  maintenance  and
operations.  One (l)  year of  lead or supervisory  experience  witli  data processing  systems is desirable.

License/Certifications/Special  Requirements

Possession  of  a valid  California  Class B driver's  license  and a satisfactory  driving  record  is required  throughout

employment  in tliis  position.  Possession  of  a Crane  Certification,  IMSA  Level  I Traffic  Signal  Technician  Certificate,

and Work  Zone  Safety  Certificate  are also required  througliout  the time  in this  position.  Possess or have the ability  to

obtain  an IMSA  Level  II  Traffic  Signal  Technician  Certificate  and a Roadway  Lighting  Certificate  witliin  one  (l)year
of  employment.

Knowledge,  Skills  and  Abilities

Knowledge  of: tlieory  and practice  of  design  and construction  of  electrical  equipment  and tlie lay-out  of  electrical

systems;  laws, ordinances  and regulations  relating  to electrical  installations;  prepare  and review  electrical  estimates,
plans and specifications.

Skill  and Ability  to: lay out a comprel'iensive  work  program;  estimate  costs; develop  a budget  for  carrying  out tlie

program;  follow  oral  and written  directions;  coinmunicate  effectively  orally  and in writing;  maintain  inventoryrecords;

prepare  correspondence,  records  and reports;  plan, supervise  and direct  the work  of  otliers;  establisl'i  and maintain
effective  relationships  with  other  employees  and with  the public.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM

An  incumbent  appointed  to tliis  position  is subject  to enrollment  in tlie  California  DMV  Pull  Notice  Program.  The  Pull

Notice  program  provides  information  on tl'ie incumbent's  driving  record  and Driver's  License  status on aperiodic  basis

to the City  of  Soutli  Gate. An  employee  assigned  a City  veliicle  must  acknowledge  receipt  and understanding  of  City

Administrative  Regulations  covering  tlie  use  of  City  vehicles.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

The physical  demands and work  environment  described  here are representative  of  tliose that must be met by an

employee  to successfully  perform  the essential  functions  of  tliis  job. Reasonable  accommodations  may  be made to

enable individuals  with  disabilities  to perforin  the essential  functions.  While  performing  tlie duties  of  this  job,  the

employee  is frequently  required  to walk,  stand, bend, crouch,  talk  or hear. The employee  is frequently  required  to use

hands to operate, finger,  handle,  or feel objects,  tools,  or controls;  and reach  with  l'iands and arms.  Incumbents  are

frequently  exposed  to hazardous  conditions  and must  occasionally  work  at heiglits  of  40 to 90 feet. The employee  must

occasionally  lift  and/or  move  up to 75 pounds.  Specific  vision  abilities  required  by  this  job  include  close  vision,  color

perception  and the ability  to adjust  focus. The noise  level  in the work  environment  is usually  quiet  in  the office  and

moderately  loud  when  outdoors.  Incumbents  are occasionally  exposed  to adverse  environmental  conditions.

ELECTRICAL  S{JPERVISOR  (Foimerly  Foreman)

Created,  12/08/86

Revised,  08/12/97

Revised,  03/23/21

Revised,  03/28/23
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City  of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

FACILITIES  MAINTENANCE  SPECIAI,IST

DESCRIPTION

Under  direction,  leads oversees and participates  in a variety  of  skilled  and semi-skilled  labor  duties  in  the

maintenance  of  city  buildings,  park  buildings,  playground  equipment,  commercial  pool  and spa  equipment,

assist in graffiti  abatement,  operates and maintains  a variety  of  different  types of  machinery,  equipment

and tools in the areas of carpentiy,  plumbing,  painting,  and graffiti  abatement. Perform  journey-level
welding,  cutting,  and brazing  to install  or repair  metal  objects,  equipment  and machineiy.

CLASS  CHARACTERISTICS

The Facilities  Maintenance  Specialist  is a single position  classification  which  performs  technical  and

specialized  facilities  maintenance  functions  at a journey  level,  including  performing  lead supervisory

activities.  Incumbent  is requiredto  perform  full  range  of  duties  forthe  class, meet  the qualification  standards
for  class, and requires  the position  to be funded.

SUPERVISION  RECEIVED

Works  under  the general  supervision  of  the General  Maintenance  Foreman  or Superintendent.

SUPERVISION  EXERCISED

May  exercise  technical  direction  to Facilities  Maintenance  Technicians  and part-time  maintenance  staff.

ESSENTIAL  FUNCTIONS

Essential  functions  include,  but are not limited  to, the following:

Participate  in and provide  direction  to assigned  staff  responsible  for  the maintenance,  operation,  and repair

of  buildings,  building  systems and structures,  job  sites like  offices,  Police  Department,  public  auditorium,
park  playgrounds,  commercial  pool  and spa.

May  verify  attendance  and provide  initial  approval  for  leave requests.

Operate  and maintain  equipment  including  power  and hand tools  used in the maintenance  and repair  of
buildings  and structures;  perform  preventive  maintenance  and light  repairs  on  equipment.

Provide  journey  level  direction  to assigned  staff  on proper  safety  procedures  related  to all work  performed;

participate  and oversee safety and training  sessions and seminars;  assist in training  assigned  staff  in the
methods  and techniques  of  operations,  repair,  maintenance,  and service  to the public.

Participate  in the development  of  goals and procedures  for  maintenance,  operations  and service.

Estimate  time,  materials,  and equipment  required  for  jobs  assigned;  track  and maintain  inventory;  schedule
and account  for  maintenance  equipment;  and requisition  materials  as required.

ASSiSt with  the notification  of residents  related to maintenance  projects  and coordinate  with  City
departments  regarding  maintenance  projects.

ASSiSt in the preparation  of  plans, specifications,  administration  of contracts  for the construction  and
maintenance  of  building  systems.
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Maintain  records  related  to maintenance  activities.

Operate  a computer  and  applicable  software.

Participate  in maintaining  traffic  control  systems;  install  street barricades  and cones  prior  to  the

performance  of  maintenance  or  repairs  activities;  direct  and  control  traffic  around  sites.

Perform  journey-level  welding,  cutting,  and  brazing  to install,  or repair  metal  objects,  equipment  and

machinery.  Direct  the  work  of  assigned  helpers.

Repairs  and  install  door  locks;  adjusts  or  replaces  door  closures.

ASSiSt  in  the  removal  of  larger  furniture.

Orders  and  picks  up supplies  and  replacement  parts.

Receives  daily  assignments  and  tasks  that  may  be completed  independently  or  with  assistance.

Required  to fill  in  for  General  Maintenance  Forman  in  their  absence.

Participate  in  coordinating  the  setup  of  city  buildings  or  structures  for  special  events.

Participate  in operation  and maintenance  of  equipment  including  power  and hand  tools  used  in the

maintenance  and  repair  of  buildings  and stiuctures;  perform  preventive  maintenance  and  light  repairs  on

equipment.

Conduct  traffic  control  when  working  in  high  traffic  areas  of  the City:  Utilize  proper  safety  precautions

related  to all  work  performed.

Respond  to emergencies  as needed.

Attend  safety  and  training  sessions  and  seminars.

May  assist  in  performing  other  maintenance  work  as assigned.

May  assist  in  graffiti  abatement  as required.

Required  to participate  in  24 hour  emergency  standby  duty,  which  may  include  responding  to emergency

calls  during  non-regularly  scheduled  work  hours,  including  nights,  holidays  and  weekends.

Perform  related  duties  as required.  Includes  assisting  electricians  as assigned.

QUALIFICATIONS

Training  and  Experience

Any  combination  of  education  and/or  experience  that  has provided  the knowledge,  skills,  and

abilities  necessary.  A  typical  way  of  obtaining  the  knowledge  and  abilities  would  be: graduation

from  high  school  or equivalent  AND  three  (3) years  of  general  maintenance  experience  within

building  maintenance,  electrical,  carpentiy,  painting,  plumbing,  and  repair  work.  One  (1)  year  of

experience  performing  journey-level  welding,  cutting,  and brazing  to install,  or repair  metal

objects,  equipment  and  machinery  is highly  desirable.
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License/Certification/Special  Requirements*

Possession  of  valid  Class C Driver's  license  including  a satisfactoiy  driving  record  and Welding

Certification  by  the American  Welding  Society  to do welding,  cutting,  and brazing  are required  at

time  of  appointment  and throughout  employment  in  this  position.  Possession  of  the following  are

required  at time  of  appointment  and throughout  employment  in this position:  Aerial  Boomlift

Operator  Certification,  Aquatic  Facility  Operator  Certification,  Playground  Safety  Inspection

Certification,  Work  Zone  Safety  Certification,  Confined  Space Certification,  and First  Aid/CPR.

*Current incumbents must obtain required trainirigs & certifications within two years of  job
specification approval.

This  classification  is  subject  to  random  drug/alcohol  testing  pursuant  to  Department  of

Transportation  guidelines/requirements.

Knowledge,  Skills,  and  Abilities

Knowledge  of: methods,  materials,  components,  tools  and  equipment  used  in general  construction,

plumbing  and welding  work;  applicable  building  and welding  codes;  safety  laws  and regulations

related  to welding  work;  federal,  state, and local  laws,  codes,  and regulations  governing  welding,

cutting,  and brazing  applicable  to assigned  duties.  Knowledge  of  carpentry,  electrical,  plumbing,

locksmith,  and  HVAC  maintenance  practices  and  troubleshooting  procedures;  building  and  facility

construction  and repair  methods  and techniques;  specialized  tools  and equipment  used  in  building

and facilities  maintenance,  including  the use of  electrical  and electronic  monitoring  equipment;

safety  standards  and  practices;  effective  customer  service  techniques.

Skill  and Ability  to: operate  power  tools  and equipment;  perform  mathematical  calculations;

understand  and follow  oral and written  directions;  keep  accurate  records;  perfor  minor

maintenance  repairs  for  heating  and  cooling  systems;  perfoim  skilled  and semi-skilled  maintenance

work  related  to public  buildings  and facilities;  safely  operate  hand  and power  tools,  including

metering  and testing  devices;  draw rough  sketches  and to interpret  plans and maintenance

specifications;  allocate  tasks  as part  of  work  assignments;  apply  safe and efficient  work  methods;

complete  basic  work  records;  communicate  effectively,  both  orally  and in writing;  establish  and

maintain  effective  working  relationships  with  co-workers,  staff,  management,  contractors,  and the

general  public.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF  MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM:

An incumbent  appointed  to this position  is subject  to enrollment  in the California  DMV  Pull  Notice

Program.  The  Pull  Notice  program  provides  information  on the incumbent's  driving  record  and Driver's

License  status on a periodic  basis to the City  of  South  Gate.  An  employee  assigned  a City  vehicle  must

acknowledge  receipt  and understanding  of  City  Administrative  Regulations  covering  the use of  City

vehicles.

PHYSICAL  DEMANDS  A!STD WORK  ENVIRONMENT

The  physical  demands  and work  environment  described  here  are representative  of  those  that  must  be met

by an employee  to successfully  perform  the essential  functions  of  this  job. Reasonable  accommodations

may  be made  to enable  individuals  with  disabilities  to perform  the essential  functions.  While  performing

the duties  of  this  job,  the employee  is frequently  required  to walk,  stand, bend,  crouch,  talk  or hear. The

employee  is frequently  required  to use hands  to finger,  handle,  or feel  objects,  tools,  or controls;  and reach

with  hands  and arms. Incumbents  are frequently  exposed  to hazardous  conditions  and must  occasionally

work  at heights  of  up to 45 feet. The  employee  must  occasionally  lift  and/or  move  up to 75 pounds.  Specific
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vision  abilities  required  by  this  job  include  close  vision,  color  perception  and  the ability  to adjust  focus.

The  noise  level  in  the  work  environment  is usually  noisy.  Incumbents  are occasionally  exposed  to adverse

environmental  conditions.

Created.  06/14/82

FACILITIES  MAINTENANCE  SPECIALIST

Revised.  01/13/2015

Revised.  03/28/2023
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City  of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

FACILITIES  MAINTENANCE  TECHNICIAN  II

DESCRIPTION

Under  general supervision,  perfornns a variety  of  skilled  and semi-skilled  tasks in the construction,

maintenance,  repair  and servicing  of  maintenance  of  city  buildings,  park  buildings,  playground  equipment,

commercial  pool and spa equipment,  assist in graffiti  abatement,  operates and maintains  a variety  of

different  types of  machinery,  equipment  and tools  in the areas of  carpentry,  plumbing,  painting,  and graffiti
abatement.

CLASS  CHARACTERISTICS

The Facilities  Maintenance  Technician  II is a second level  classification  of  the Facilities  Maintenance

series. Incumbents  at this  level  receive  only  occasional  instruction  or assistance  as new orunusual  situations

arise, and are fully  aware  of  the operating  procedures  and policies  of  the work  unit.

SUPERVISION  RECEIVED

Works  under  the direction  of  a higher  level  maintenance  worker  or under  the supervision  of  a General
Foreman.  May  receive  direction  from  the Facilities  Maintenance  Specialist.

SUPERVISION  EXERCISED

Does  not  exercise  supervisory  responsibilities.

ESSENTIAI,  FUNCTIONS

Depending  on the assignment,  essential  functions  include,  but are not limited  to, the following

Perform  maintenance  work  tasks such as building  and installing  cabinets,  painting,  plumbing,  and air

conditioning;

Participate  in the installation,  repair  and/or  replacement  of  basic building  components  such as windows,

doors,  shelving,  cabinets,  locks  and locksets,  restroom  fixtures,  flooring,  roofing  and drainage  devices;

Operate  and maintain  equipment  including  power  and hand tools  used in the maintenance  and repair  of
buildings  and structures;  perform  preventive  maintenance  and light  repairs  on  equipment;

Perform  repairs  to plumbing  systems and components;

Perform  repairs  to fences  and park  play  equipment,  such as swings,  slides,  multi-deck  structures,  basketball,
tennis  and baseball  recreation  equipment;

Moves  furniture  and sets up facilities  for  events;

Order  and pick  up supplies  and replacement  parts;

Attend  safety  and training  sessions and seminars;

ASSiSt with  electrical  maintenance  including  street lighting,  traffic  signals,  and heating,  ventilating  and air

conditioning  repairs;

285



Utilize  proper  safety  precautions  including  traffic  control  devices  related  to all  work  performed;

ASSiSt  in  graffiti  abatement;

Required  to participate  in  24 hour  emergency  standby  duty,  which  may  include  responding  to emergency

calls  during  non-regularly  scheduled  work  hours,  including  nights,  weekends  and  holidays;

Perform  related  duties  as required.

OUALIFICATIONS
Training  and  Experience

Any  combination  of  education  and/or  experience  that  has provided  the knowledge,  skills,  and

abilities  necessary.  A  typical  way  of  obtaining  the  knowledge  and  abilities  would  be: Graduation

from  high  school  or equivalent  AND  three  (3) years  of  general  maintenance  experience  within

building  maintenance,  electrical,  carpentry,  painting,  plumbing,  and  repair  work.

License  Requirement

Possession  of  a valid  California  Class  C Driver's  License  and a satisfactory  driving  record  is

required  at time  of  appointment  and  throughout  employment  in  this  position.

Training/Certification/Special  Requirements*

Possession  of  the  following  are required  at time  of  appointment  and  throughout  employment  in  this

position:  Aerial  Boomlift  Operator  Certification,  Annual  Playground  Safety  Training,  Aquatic

Facility  Operator  Certification,  Work  Zone  Safety  Certification,  Confined  Space  Certification,  and

First  Aid/CPR.

*Current incumbents must obtain required trainings & certifications within two years of  job
specification approval.

This  classification  is  subject  to  random  drug/alcohol  testing  pursuant  to  Department  of

Transportation  guidelines/requirements.

Knowledge,  Skills,  and  Abilities

Knowledge  of: the functions  and  characteristics  related  to a wide  variety  of  buildings,  facilities,

fixtures  and  necessary  materials  used  in  building  or  park  maintenance  and  repair  activities;  hand

and power  tools  common  to the building  trades;  standard  building  maintenance  and repair

procedures;  safety  precautions  associated  with  general  park  or  building  maintenance,  repair  work

and  traffic  safety.

Skill  and Ability  to:  operate  and  maintain  a variety  of  different  types  of  machinery,  tools  and

equipment  related  to carpenti'y,  plumbing,  electrical,  painting,  and graffiti  abatement;  identify

maintenance  and  repair  needs  in City  buildings  or park  facilities  and  select  appropriate  materials

and  equipment  to efficiently  perform  maintenance  and repair  work;  perform  minor  maintenance

repairs  for  heating  and  cooling  systems;  maintain  records  and  make  estimates  for  time  and  material;

read  and  write  at a level  necessary  for  successful  job  perfomiance;  communicate  effectively  orally

and in  writing;  understand  and follow  oral and written  directions;  establish  and maintain

cooperative  working  relationsips.
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ADI)ITIONAL  INFORMATION:

CAI,IFORNIA  DEPARTMENT  OF  MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM:

An incumbent  appointed  to this position  is subject  to enrollment  in the California  DMV  Pull  Notice

Program.  The Pull  Notice  program  provides  information  on the incurnbent's  driving  record  and Driver's

License  status on a periodic  basis to the City  of  South  Gate. ,%  employee  assigned  a City  vehicle  must

acla'iowledge  receipt  and understanding  of City  Administrative  Regulations  covering  the use of City
vehicles.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

The physical  demands  and work  environment  described  here are representative  of  those that must be met

by an employee  to success'Lully  perform  the essential  functions  of  this  job. Reasonable  accommodations

may  be made to enable  individuals  with  disabilities  to perform  the essential  functions.  While  performing

the duties of  this job,  the employee  is frequently  required  to walk,  stand, bend, crouch,  talk  or  hear. The

employee  is frequently  required  to use hands and fingers  to handle,  or  feel objects,  tools,  or  controls;  and

reach with  hands and arms.  Incumbents  are occasionally  exposed to hazardous  conditions  and must

occasionally  work  at heights  of  up to 45 feet. The employee  must occasionally  lift  and/or  move  up  to 75

pounds.  Specific  vision  abilities  required  by this  job  include  close vision,  color  perception  and the ability

to adjust  focus. The noise level  in the work  environment  is usually  noisy.  Incumbents  are  occasionally

exposed  to adverse  environmental  conditions.

GENERAL MAINTENANCE  LABORER

Created,  09/01/78

Revised,  01/08/79

GENERAL MAINTENANCE  WORKER

Revised,  08/12/97

FACILITIES  MAINTENANCE  TECHNICIAN  II

Revised,  01/13/15

Revised,  03/28/23
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CityofSouth  Gate
POSITION  SPECIFICATIONS  AND A"ITRIBUTES

GENERAL  MAINTENANCE  FOREMAN

DUTIES  OF POSITION

Under  direction,  supervise  and  participate  in  the  maintenance  and  repair  of  City  buildings  and  facilities;

perform  related  duties  as assigned.

EXAMPLE  OF DUTIES

Schedule  and  assign  carpentry,  plumbing,  painting,  or  other  maintenance  and  repair  work  on buildings

and  facilities;  assist in  performing  more  difficult  or  skilled  work  and  reviewwork  of  others  to  ensure  that

schedulesandstandardsaremet.  Layoutworkonspecialjobssuchastheinstallationofhotwaterboilers

and  pumps  and  maintenance  on low  pressure  steam  systems;  lay  out  the  work  on the  construction  of

playground  or  athletic  field  equipment.  Confer  with  vendors  on  prices  and  availability  of  supplies  and

materials;  maintain  an inventory  and  order  plumbing,  painting  and  building  supplies  and  materials;  assist

with  purchase  of  new  equipment.  Keep  records  of  time  and  materials  used.  Act  for  Electrical  and

General  Maintenance  Superintendent  when  needed.

QUALIFICATTONS

FORMAL  TRAINING  AND  EXPERIENCE

Any  combination  equivalent  to graduation  from  high  school  AND  three  (3) years  of  experience  in

building  maintenance  and  repair  work.

KNOWLEDGE  AND ABILITIES:

Knowledge  of all phases  of  maintenance  and repair  work  involving  carpentry,  plumbing,

painting  and building  maintenance  and repair  work;  tools,  materials  and  procedures  used  in

maintenance  and  repair  of  buildings  and  other  facilities;  use and  operation  of  hand  and  power

tools.  Ability  to schedule,  layout  and supervise  the work  of others;  schedule  and train

maintenance  workers;  keep  records;  establish  and  maintain  effective  relationships  with  others.

SPECIAL REQUIREMENTS  OF POSITION:

1.  Possession  of  a valid  Class C Driver's  License  and  a satisfactory  driving  record  is required

at the  time  of  appointment  and  throughout  employment  in  this  position.

2. Availability  for  weekend  and  night  duty.

Revised,  03/28/23
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City of  South Gate
CLASS SPECIFICATIONS  AND ATTRIBUTES

WATER  DISTRIBUTION  FOREMAN

DESCRIPTION

Under  direction,  to lay out, coordinate,  assign, supervise, evaluate and record  the work  of crews engaged in the

installation,  operation  and maintenance  of  the City's  water  distribution  facilities;  to coordinate  water  distribution  system

relocations,  extensions,  repairs, shut down, etc., as required  during  public  or private  sector construction  projects;  to

maintain  all required  production,  repair,  testing,  inventory  and other  appurtenant  records as required;  to prepare  periodic
reports  regarding  these responsibilities;  and perfomis  related  duties as assigned.

CLASS  CHARACTERISTICS

The Water  Distribution  Foreman  is a single  position  classification  which  has administrative  responsibilities  such as

assigning  or coordinating  work  assignments.  The incumbent  is distinguished  from  the Water  Operations  Foreman  in  that
the incumbent  works  primarily  overseeing  staff  and the daily  functions  of  water  distribution  operations.

Supnuvisios  RECEIVED

Works  under  the general  supervision  of  the Water  Division  Manager.

SUPERVISION  EXERCISED

Exercises  direct  supervision  over  the water  distribution  staff.

ESSENTIAL  FUNCTIONS

Essential  functions  include,  but are not limited  to, the following:

Assigns,  schedules,  intersects,  supervises  and oversees water  distribution  operations  to include  the inspection,  installation,
testing  and repair  to the water  mains,  hydrants,  services  and valves;

Maintain  appropriate  inventory  of  pipe, fittings  and spare parts for valves and hydrants  and prepares,  maintains  and
reports  record  inventory  data as required;

Responds  to customer  inquiries  pertaining  to water pressure  or water quality  problems  and prepares  and maintain
appropriate  record  data regarding  the resolution  of  these inquiries;

Enforces  safety  regulations  and conducts  personnel  safety  training  in the use of  tools  and equipment;

Prepares  perfom'iance  evaluations  for  personnel  and prepares appropriate  recommendations  regarding  these evaluations;

evaluates  and approves  requests for sick leave, vacations  and personal  leave for personnel  under  his supervision  and
makes  recommendations  regarding  employee  leave  without  pay;

Inspects  work  in progress  and upon  completion  for  compliance  with  blue  prints  and work  specifications;

Oversees  contract  work;

Operates  a computer  and uses applicable  software  to prepare  memos  and create work  orders;

ASSiStS in the selection  and training  of  assigned  employees,  oversees  daily  attendance/  timecard  and work  activity  records;

May  be required  to work  during  weekdays,  weeknights,  and/or  weekends;  must  be able to work  shifts  on  a 7-day  basis to

meet operational  needs of  the Water  Division;  must  be able to perform  standby  functions  as required  to meet operational

needs of  Water  Division.

Perform  related  work  as required.
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OUALIFICATIONS

Training  and Experience:

Any  combination  of  education  and/or  experience  that has provided  the laiowledge,  skills,  and abilities  necessary.

Graduation  from  high school or equivalent  and a minimum  of four (4) years of progressively  responsible

experience  in the operation  and maintenance  of  water  system  equipment,  water  distribution,  and facilities.  One (l)

year lead capacity  experience  in the installation,  operation  and maintenance  of  water distribution  facilities  is

desirable.  A strong  background  in water  technology  courses  is desired.

License  Requirement

Possession  of  a valid  Class C California  driver's  license  and a satisfactory  driving  record  is required  at time  of

appointment  and throughout  employment  in this position.  Possession  of  Grade II California  State Department  of

Public  Health  Water  Treatment  Operator's  Certificate  (CDPH).  Possession  of  a Grade TV State of California
Department  of  Public  Health  Services  Distribution  Certificate  (CDPH).

Knowledge,  Skills  and Abilities

Knowledge  of: Municipal  Water  System  Facilities  and equipment  as to their  installation,  operation,  maintenance
and repair;  knowledge  of  state and county  Health  Codes regulations  that govern  water  service.

Skill  and Ability  to: follow  oral and written  directions;  communicate  effectively  orally  and in  writing;  maintain

inventory  records; supervise,  train, schedule and instruct  other personnel;  establish  and maintain  effective

relationships  with  other  employees  and with  the public;  prepare  written  reports  and correspondence;  maintain  and
update  appropriate  record  data and reports  on a permanent  or periodic  basis as may  be required.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF  MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM

An incumbent  appointed  to this  position  is subject  to enrollment  in the California  DMV  Pull  Notice  Program.  The Pull

Notice  program  provides  information  on the incumbent's  driving  record  and Driver's  License  status on a periodic  basis to

the City  of South Gate. An employee  assigned a City  vehicle  must acknowledge  receipt  and understanding  of City

Administrative  Regulations  covering  the use  of  City  vehicles.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

The physical  demands  and work  environment  described  here are representative  of  those that must be met by an employee

to success:fully  perform  the essential functions  of this job.  Reasonable  accommodations  may  be made to enable

individuals  with  disabilities  to perform  the essential  functions.  While  perfomiing  the duties of  this job,  the employee  is

frequently  required  to walk,  sit and talk  or hear. The employee  is occasionally  required  to use hands to finger,  handle,  or

feel objects,  tools, or controls;  and reach with  hands and arms.  The employee  is occasionally  required  to climb  or

balance,  stoop, kneel,  crouch,  or crawl.  The employee  must  occasionally  lift  and/or  move  up to 50 pounds.  Specific  vision

abilities  required  by this  job include  close vision  and the ability  to adjust  focus. While  performing  the duties of  this  job,

the employee  occasionally  works  in outside  weather  conditions.  The employee  is occasionally  exposed to wet and/or

humid  conditions,  toxic  or caustic  chemicals.  The noise  level  in the work  environment  is usually  quiet  while  in  the office,

and moderately  loud  when  in the field.  Incumbents  are not substantially  exposed  to adverse  environmental  conditions.

WATER  DISTRIBUTION  FOREMAN

REVISED  06/1 1/84

REVISED  08/12/97

REVISED  06/10/14

REVISED  03/28/23
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Ciffl of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

WATER  DISTRIBUTION  OPERATOR  I

DESCRIPTION

Under  immediate  supervision  to perform  a variety  of  semi-skilled  tasks  in the installation,  maintenance  and

repair  of  the water  distribution  system;  and to do related  work  as required.

CLASS  CHARACTERISTICS

This  is the entry  apprentice  level  class in the Water  Distribution  Operator  series. This  class is distinguished

from  the Water  Operator  II  by  the performance  ifthe  more  routine  tasks  and  duties  assignedto  workers  in this

series.  Employees  at tliis  level  arenot  expectedto  perform  with  same independence  of  direction  and  judgment

on matters  related  to establislied  procedures  and guidelines  as are positions  allocated  to the II  and III  level.

Since  tliis  is typically  used  as a training  class,  employees  may  have  only  limited  or non  directly  related  work
experience.

SUPERVISION  RECEIVED

Employees  work  under  immediate  supervision.

SUPERVISION  EXERCISED

Employees  do not  exercise  supervisory  responsibilities.

ESSENTIAL  FUNCTIONS

Essential  functions  include,  but  are not  limited  to, tlie  following:

Installs,  maintains  and repairs  water  mains,  hydrants,  services,  valves,  detector  checks  and backflow

prevention  devices;

Digs  trenclies,  lays  pipe  or taps lines  and backfills  trenches;  makes  minor  repairs  to water  such  as replacing

dials,  glass  and screws;  operates  power  equipment  as directed.

Flushes  mainlines;  chlorinates  main  lines  as directed.

ASSiStS in inspection  and maintenance  of  elevated  water  tanks.

As assigned,  may  read  meters,  turn  on and off  customer  services,  answer  complaints  on water  service  and

collect  delinquent  bills.

Must  be able  to work  sliifts  on a 7day/  24 hour  basis  to meet  operational  needs  of  tlie  Water  Division.

QUALIFICATIONS

Training  and Experience

Any  combination  equivalent  to an acceptable  basic  education  and one (1) year  of  experience  in

water  utility  operation,  maintenance  and repair  work.

License/Certification/Special  Requirements
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Possession of  a valid  Class C California  driver's  license and a satisfactory  driving  record is required
at the time of  appointment  and tlu'oughout  employment  in this position.  Possession of  a valid  State
Water  Resource Control  Board  Distribution  Grade I Certificate.

(Employee  may advance to Water Distribution  Operator II after obtaining  Water Distribution
Operator  Grade II Certification  andperform  job fiinctions  at a Journey  Distribution  OperatorLevel.)

Knowledge,  Skills,  and  Abilities

Knowledge  of  tlie methods, materials,  tools  and  equipment  used  in  tl'ie installation  and  maintenance

ofwatersystemsandfacilities.  Abilitytousehandandpowertools;abilitytofolloworaldirections;

ability  to establisli  and  maintain  effective  relationships  witli  otliers.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM:

An incumbent  appointed to this position  is subject to enrollment  in tl'ie California  DMV  Pull  Notice

Program. The Pull  Notice  program  provides  information  on the incumbent's  driving  record and  Driver's

License status on a periodic  basis to the City  of South Gate. An employee  assigned a City  vehicle  must

acknowledge  receipt  and understanding  of  City  Administrative  Regulations  covering  theuse ofCityvehicles.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

The physical  detnands and work  environinent  described  here are representative  of  those that must  be met  by

an employee  to successfully  perform  the essential functions  of  tliis  job. Reasonable accommodations  may  be

madetoenableindividualswitbdisabilitiestoperfonntheessentialfunctions.  Whileperformingthedutiesof

this job,  the employee  is frequently  required  to sit and talk  or hear. Tl'ie employee  is occasionally  required  to

walk;  use hands to finger,  handle, or feel objects, tools, or controls;  and reacli with  hands and arins.  Tlie

employee  must occasionally  lift  and/or move up to 25 pounds. Specific  vision  abilities  required  by  this  job

include  close vision  and the ability  to adjust focus. Tlie  noise level in the work  envirorunent  is usually  quiet  in

the office  and moderately  loud when outdoors.  hicumbents  are not substantially  exposed  to adverse

environmental  conditions.

WATER  DISTRIBUTION  OPERATOR  I

Revised,  10/14/2014

Revised,  03/28/2023

292



CUy of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

WATER  DISTRIBUTION  OPERATOR  II

DESCRIPTION

Under  general  supervision  to perfornn  a variety  of  semi-skilled  tasks  in tlie  installation,  maintenance  and

repair  of  the water  distribution  system;  and to do related  work  as required.

CLASS  CHARACTERISTICS

WaterDistribution  Operator  II:  This  is the  journey  level  class  in tlie  Water  Distribution  Operator  series.  This

class is distinguished  from  the Water  Operator  I by  the assigiunents  of  increased  job  duties  at a level  that

increases  from  tlie  normal  routine  work.  Employees  at this  level  are not  expected  to perform  witli  tliat  same

independence  of  direction  and  judgment  on matters  related  to established  procedures  and guidelines  as are

positions  allocated  to tlie  III  level.

SUPERVISION  RECEIVED

Employees  work  under  general  supervision.

SUPERVISION  EXERCISED

Employees  do not  exercise  supervisory  responsibilities.

ESSENTIAL  FUNCTIONS

Essential  functions  include,  but  are not  limited  to, the following:

Installs,  maintains  and repairs  water  mains,  hydrants,  services,  valves,  detector  checks  and backflow

prevention  devices;

Digs  trenches,  lays  pipe  or taps lines  and backfills  trenches;

Makes  minorrepairs  to water  sucli  as replacing  dials,  glass  and screws;  operates  power  equipment  as directed.

Flushes  mainlines;  chlorinates  main  lines  as directed.

ASSiStS in inspection  and maintenance  of  elevated  water  tanks.

As assigned,  may  read  meters,  turn  on and off  customer  services,  answer  complaints  on water  service  and

collect  delinquent  bills.

Must  be able  to work  shifts  on a 7day/  24 hour  basis  to meet  operational  needs  of  the Water  Division.

Must  be able  to perform  standby  functions  after  obtaining  WaterDistribution  Operator  Grade  m Certification.

Must  be able  to perform  job  functions  at a Jouniey  Water  Distribution  level.

0UALIFICATIONS
Training  and  Experience

Any  combination  equivalent  to an acceptable  basic  education  and two  (2) years of  experience  in
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water  utility  operation,  maintenance  and repair  work.

License/Certification/Special  Requirements

Possession  of  a valid  Class  C California  driver's  license  and a satisfactory  driving  record  is required

at tlie  tiine  of  appointment  and througliout  employment  in this  position.  Possession  of  a valid  State

Water  Resource  Control  Board  Distribution  Grade  II  Certificate.

(Employee  may  advance  to Water  Distribution  Operator  m after  obtaining  Water  Distribution

Operator  Grade  HI Certification  and requires  the ability  to perform  at Journey  Distribution  Level.

Ability  to obtain  a Water  Treatment  Grade  I is desirable.)

Knowledge,  Skills,  and Abilities

Knowledge  of  the  metliods,  materials,  tools  and equipment  used  in tlie  installation  and  maintenance

ofwatersystemsandfacilities.  Abilitytousehandandpowertools;abilitytofolloworaldirections;

ability  to establish  and maintain  effective  relationsl'iips  with  others.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF  MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM:

An incumbent  appointed  to tl'iis position  is subject  to enrolhnent  in the California  DMV  Pull  Notice

Program.  Tlie  Pull  Notice  program  provides  information  on tlie  incumbent's  driving  record  and Driver's

License  stahis  on a periodic  basis to tlie  City  of  South  Gate.  An  employee  assigned  a City  vehicle  must

acknowledge  receipt  and  understanding  of  City  Administrative  Regulations  covering  the use of  City  veliicles.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

Tlie  pliysical  demands  and work  environment  describedliere  are representative  of  those  tl'iat  must  be met  by

an employee  to successfully  perforin  the essential  functions  of  this  job.  Reasonable  accommodations  may  be

madetoenableindividualswitlidisabilitiestoperformtlieessential-functions.  Whileperfoimingthedutiesof

tliis  job,  tlie  employee  is frequently  required  to sit and talk  or hear. The  employee  is occasionally  required  to

walk;  use hands  to finger,  liandle,  or feel  objects,  tools,  or controls;  and reacli  with  liands  and arms.  The

employee  must  occasionally  lift  and/or  move  up to 25 pounds.  Specific  vision  abilities  required  by  this  job

include  close  vision  and  tlie  ability  to adjust  focus.  The  noise  level  in  the work  environment  is usually  quiet  in

tlie office  and moderately  loud  when  outdoors.  hicumbents  are not substantially  exposed  to adverse

environmental  conditions.

WATER  DISTRIBUTION  OPERATOR  II

Revised,  10/14/2014

Revised,  03/28/2023
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C% of  South Gate
CLASS SPECIFICATIONS  AND ATTRIBUTES

WATER  LEAD  WORKER

DESCRIPTION

Under  general  supervision  perfornns  a variety  of  both  skilled  and general  duties  involved  in  the

maintenance,  repair  and construction  of  the City  water  components;  leads and participates  in  a small

crew  engaged  in  the installation,  maintenance  and repair  of  the water  distribution  system;  and  performs
related  work  as required.

CLASS CHARACTERISTICS

The Water  Lead  Worker  is a single  position  classification  which  has administrative  responsibilities

such as assigning  or coordinating  work  assignments.  The  incumbent  is distinguished  from  the Water

System  Lead  Worker  in  that  the incumbent  works  primarily  with  leading  Water  Distribution  Operators.

SUPERVISION  RECEIVED

Works  under  the general  supervision  of  the Water  Distribution  Foreman.

SUPERVISION  EXERCISED

Exercises  lead  supervision  over  the water  distribution  staff.

Esshrmht  FUNCTIONS

Essential  functions  include,  but  are not  limited  to, the following:

Takes  the lead in installing,  maintaining  and repairing  water  mains,  hydrants,  services,  valves,

detectors  checks  and city-owned  backflow  prevention  devices;  digs  trenches,  measures  and lays  pipe;

taps main  lines  and backfills  trenches;  makes  minor  repairs  to water  meters.

Participates  in performing  the most  complex  work  of  the unit  including  coordinating  and planning

work  schedules  and  job  assignments;  generates,  categorizes,  and distributes  work  orders.

Flushes  main  lines  and sand traps;  chlorinates  main  lines  as directed.

Trains  assigned  employees  in their  areas of  work  including  proper  water  distribution  methods,

procedures,  techniques,  and safe handling  of  equipment  and tools.

Supervises  the use, care, and operation  of  assigned  equipment  and tools,  verifies  the work  of  assigned

employees  for  accuracy,  proper  work  methods,  techiques,  and compliance  with  applicable  standards

and specifications:  ensures  adherence  to safe work  practices  and procedures.

Reviews  and inputs  service  requests  and responds  to inquiries  from  the public.

Operates  a personal  computer  and uses applicable  software  to input  data, maintain  records  and prepare

reports  and maps.
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May  be required  to work  during  weekdays,  weeknights,  and/or  weekends;  must  be able  to work  shifts

on a 7 day  basis  to meet  operational  needs  of  the Water  Division;  must  be able  to perform  standby

functions  as required  to meet  operational  needs  of  Water  Division.

Acts  for  Water  Foreman  in  his absence.

OUALIFICATIONS

Training  and  Experience:

Any  combination  of  education  and/or  experience  that  has provided  the knowledge,  skills,  and

abilities  necessary.  A typical  way  of obtaining  the knowledge  and abilities  would  be:

graduation  from  high  school  or equivalent  and three  (3) years  of  progressively  responsible

experience  in  the distribution  and  maintenance  of  water  system  equipment,  water  distribution,

and  infrastructure.  One  (l)  year  lead  capacity  expeiience  in the distribution,  maintenance  and

repair  of  water  system  is desirable.

License  Requirement/Certification/Special  Requirements

Required  at the  time  of  appointment  and  throughout  employment  in  this  position  is possession

ofi  valid  Class  C California  driver's  license  and  a satisfactory  driving  record,  AND  Grade  III

State Water  Resource  Control  Board  Distribution  Ceitificate,  AND  Grade  II State Water

Resource  Control  Board  Treatment  Certificate.

Tis  classification  is subject  to random  drug/alcohol  testing  pursuant  to Department  of

Transportation  guidelines/requirements.

Knowledge,  Skills  and Abilities

Knowledge  oj: water  systems  mains,  hydrants,  meters  and valves;  methods,  materials,  tools

and  equipment  used  in  water  system  installation,  maintenance  and  repair  work.

Skill  and  Ability  to: operate  power  equipmejit  used  in  installing,  maintaining  and  repairing  the

water  distribution  system;  supervise  the work  of  others;  write  basic  reports,  communicate

effectively  orally  and in writing;  establish  and maintain  effective  relationships  with  others;

train  assigned  employees  in  their  areas  of  work  including  proper  water  distribution  methods,

procedures,  techniques,  and  safe  handling  of  equipment  and  tools.  Ability  to supervise  the  use,

care, and  operation  of  assigned  equipment  and  tools;  verify  the work  of  assigned  employees

for  accuracy,  proper  work  methods,  techniques,  and compliance  with  applicable  standards  and

specifications:  ensure  adherence  to safe  work  practices  and  procedures.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM:

An  incumbent  appointed  to tis  position  is subiect  to enrollment  in  the California  DMV  Pull  Notice

Program.  The Pull  Notice  program  provides  information  on the incumbent's  driving  record  and

Driver's  License  status  on a periodic  basis  to the City  of  South  Gate.  An  employee  assigned  a City

vehicle  must  acknowledge  receipt  and  understanding  of  City  Administrative  Regulations  covering  the

use of  City  vehicles.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

The  physical  demands  and  work  environment  desctibed  here  are representative  of  those  that  must  be

met by an employee  to successfully  perform  the essential  functions  of  this job.  Reasonable
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accommodations  may be made to enable individuals  with  disabilities  to perform  the essential

functions.  While  performing  the duties  of  this  job,  the employee  is frequently  required  to walk,  sit and

talk  or hear. The  employee  is occasionally  required  to use hands  and fingers  to handle,  or  feel  objects,

tools,  or controls;  and reach  with  hands  and arms. The  employee  is occasionally  required  to climb  or

balance,  stoop, kneel,  crouch,  or crawl.  The employee  must  occasionally  lift  and/or  move  up  to 50

pounds.  Specific  vision  abilities  required  by this  job  include  close  vision  and the ability  to adjust  focus.

While  performing  the duties of  tis  job,  the employee  occasionally  works  in outside  weather

conditions.  The employee  is occasionally  exposed  to wet  and/or  humid  conditions,  toxic  or caustic

chemicals.  The  noise  level  in  the work  environment  is usually  quiet  wile  in the office,  and moderately

loud  when  in  the field.  Incumbents  are not  substantially  exposed  to adverse  environmental  conditions.

Water  Lead  Worker

Revised,  12/09/2014

Revised,  03/28/2023
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Ciffl of  South Gate
POSITION  SPECIFICATIONS  AND  ATTRIBUTES

WATER  METER  READER  II

POSITION  DESCRIPTION

Under  direction,  to read  and report  readings  of  water  meters;  to detect  and report  defective  meters;  and to

related  work  as required.

EXAMPLE  OF  DUTIES

Works  an established  route  and schedule  to read  customer  water  meters,  records  readings;  notes  high  or

low  readings  for  possible  malfunction  of  meter.  Performs  minor  maintenance  on meter  boxes  such as

replacements  of  broken  lids,  cleaning  glass covers  and keeping  meter  boxes  clean  of  plant  growth.  May

collect  delinquent  bills  as required.  Reports  hazardous,  unsanitary  or other  conditions  requiring  attention

or action  by  the City.  As  assigned,  may  be used  to replace  Water  Distribution  personnel.

OUALIFICATIONS

FORMAL  TRAINING  AND EXPERIENCE:  Any  combination  equivalent  to graduation  from  high

school  and  one (1) year  of  experience  involving  public  contact.

KNOWLEDGE  AND ABILITIES:  Knowledge  of  basic  arithmetic.  Ability  to read  gauges  and record

figures  accurately;  ability  to follow  oral  and written  directions;  ability  to establish  and maintain

effective  relationships  with  others.

SPECIAL  REOUIREMENTS  OF POSITION:

1. Possession  of  a valid  Class  C California  driver's  license  and a satisfactory  driving  record

is required  at the time  of  appointment  and  throughout  employment  in  this  position.

2. Possession  of  a State  of  California  Department  of  Health  Services  Grade  III  Certificate.

3. Must  be able to work  shifts  on a 7 day basis to meet  operational  needs of  the Water

Division.

4. Perform  at a Journeyman  level  for a Water  Distribution  Operator  and is available  to

perform  standby  functions  for  the Water  Division.

Revised,  03/28/2023
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City  of  South Gate
POSITION  SPECIFICATIONS  AND  ATTRIBUTES

WATER  OPERATIONS  FOREMAN

DUTIES  OF Posi'riou

Under  direction,  to layout,  coordinate,  assign,  supervise,  train,  evaluate,  prepare  required  reports

periodically  and  record  the work  of  the work  of  technicians  engaged  in operations,  reading  and

maintenance  of  meters,  backflow  prevention  devices,  water  pumping  plants,  telemetry  controls,

water  reservoirs  and  booster  pumping  plants;  to maintain  all  required  production,  repair,  testing,

inventoiy  and  other  appurtenant  records  as directed;  and  to do related  work  as required.

EXAMPLE  OF DUTIES

Assigns,  schedules,  inspects,  trains  and  supervises  all  work  of  technicians  related  to the  operation

of  the meter  maintenance  shop,  pumping  stations,  telemetry  controls  and  reservoirs  complexes;

maintains  and appropriate  inventory  of  fittings,  spare  parts  and other  required  appurtenance;

maintains  records  and  prepares  reports  and  recommendations  regarding  replacement,  repair  and

testing  of  meters  and  backflow  prevention  devices;  responds  to customer  questions  pertaining  to

water  quality  and  billing  problems  and  prepares  and  maintains  appropriate  record  data  regarding

the  resolution  of  these  matters.

Enforces  safety  regulations  and  conducts  personnel  safety  training  and  educational  seminars  in

the  use of  tools,  equipment  and  work  procedures;  conducts  plant  surveys  for  cross  control  in

conjunction  with  the Coiu'ity  Health  Sanitarian;  reviews  plans  and advises  management  of

possible  corrective  work  procedures;  conducts  plant  surveys  for  cross  coru'iection  control;

performs  perfoimance  evaluations  for  and reviews  same  with  affected  personnel  and  prepares

appropriate  recommendations  regarding  these  evaluations;  evaluates  and  approves  requested  sick

leave,  vacation  and  personal  leave  for  personnel  under  his  supervision  and  makes

recommendations  regarding  employee  leave  without  pay requests;  and does related  work  as

required.

QUALJFICATIONS

FORMAL  TRAINING  AND  EXPERIENCE:  Any  combination  equivalent  to graduation  from

high  school  and  minimum  of  one  (l)  year  of  experience  in  a responsible  lead  capacity  in

the  operation,  maintenance  and  repair  of  water  production  and  telemetry  control  facilities;

effective  oral  and  written  communications  skills  are required.  A strong  background  in

water  technology  course  is desirable.

KNOWLEDGE  AND  ABILITIES:  Knowledge  of  Municipal  water  system  operation,  including

water  meters,  pumping  plants  and telemetry  controls;  knowledge  of  the application,

operation  and maintenance  of  backflow  prevention  devices;  knowledge  of  state and

county  Health  Codes  and  regulations  that  govern  water  services.  Ability  to maintain  an

appropriate  inventoiy,  prepare,  maintain  and  update  permanent  and  periodic  record  data;

ability  to prepare  written  reports  and  correspondence;  ability  to supervise,  schedule,  train

and instruct  other  personnel;  ability  to  establish  and maintain  effective  working

relationships  with  other  employees  and  with  the  public.
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SPECIAL  REQUIREMENTS  OF POSITION:

1. Possession  of  Grade III  California  State Department  of  Health  Water  Treatment
Operator's  Certificate  within  one (1) year of  appointment.

2. Possession of a valid  Class C California  driver's  license and a satisfactory

driving  record  is required  at time  of  appointment  and throughout  employment  in

this  position.

3. Possession  of  a Los Angeles  County  Department  of  Health  Backflow  Prevention

Device  Tester's  Certificate  of  Competency  within  one (1) year  of  appointment.

4. Possession  of  a Grade III  California  Department  of  Health  Services  Distribution

Certificate.

5. Must  be able to work  shifts on a 7 day basis to meet operational  needs of  the
Water  Division.

6. Must  be able  to perform  standby  functions  as required  to meet  operational

needs  of  Water  Division.

Revised,  03/28/2023
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Ciffl of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

WATER  PUMP  OPERATOR  I

DESCRIPTION

Under  direction,  to operate  and maintain  booster  and well  pumps  in the City  water  distribution  system;  to

care for  pumphouses  and grounds;  operates  water  disinfecting  and treatment  equipment  and perform

related  work  as required.

CLASS  CHARACTERISTICS

The  Water  Pump  Operator  I is an entry  level  classification  of  the Pump  Operator  series.

SUPERVISION  RECEIVED

Works  under  the direction  of  the Water  System  Lead  Operator  and Water  Production  Foreman.

SUPERVISION  EXERCISED

Does  not  exercise  supervisory  responsibilities.

ESSENTIAL  FUNCTIONS

Essential  functions  include,  but  are not  limited  to, the following:

Operates  booster  stations  and well  pumps  to maintain  adequate  water  levels  in the water  distribution

system;

Operates  and maintains  Metropolitan  Water  District  connections;

Checks  and makes settings  on automatic  actuating  devices  on pumps;  inspects  pumps  for proper

lubrication  and oil  levels;  checks  pump  motors;  checks,  adjusts,  or repairs  pressure  gauges,  air release

valves,  control  on altitude  valves  and meters  at pump  stations;  inspects  chlorinators;  changes  air filters

and repairs  or replaces  parts  as needed;  flushes  when  required;

Operates  a personal  computer  and the Supervisoiy  Control  and Data  Acquisition  Systems  (SCADA)

computers.

Completes  daily  production  reports  on the amount  of  water  pumped;

Takes  temperature  of  water  at pump  stations  and measures  well  depth;

Takes  water  samples  at wells  and throughout  the water  system  for  testing  of  turbidity,  color  and odor  at

the lab; keeps  records  on tests;

Collects  water  samples  from  water  pipe  sampling  taps and other  sources  as needed;

Chlorinates  and flushes  water  lines  at pump  stations  as needed;  assists  in periodic  inspections  of  water

tanks;

Maintains  station  facilities  and grounds  including  painting  of  pumphouses  and machinery,  watering  and

weeding  of  grounds  and  cleaning  up debris;
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Required  to participate  in 24 hour  emergency  standby  duty, which  may include  responding  to emergency

calls during  non-regularly  scheduled  work  hours,  including  nights,  weekends  and holidays;

Required  to work  shifts on a 7-day basis to meet operational  needs of the Water  Division;  perform
standby  activities  including  the use of  lap top computer  to operate  SCADA  System;

Perform  related  duties  as required.

QUALIFICATIONS

Training  and Experience

Any  combination  of  education  and/or  experience  that has provided  the knowledge,  skills,  and

abilities  necessaiy.  A typical  way of  obtaining  the laiowledge  and abilities  would  be: graduation

from  high  school  or equivalent  AND one (1) year of  experience  in the operation  and maintenance
of  electrical  pumps,  or closely  related  field.

License/Certification/Special  Requirements

Possession  of  a valid  California  Class C Driver's  License  and a satisfactoiy  driving  record  is

required  at time  of  appointment  and throughout  employment  in this position.  Possession  of  Grade

I California  State Department  of  Public  Health  Water  Treatment  Operator's  Certificate  is required
at time  of  appointment.

Incumbent  advances  to Water  Pump  Operator  II  upon  obtaining  State of  California  Department  of

Public  Health  Services Grade III Distribution  Certificate,  and a Grade II Water  Treatment
Operator's  Certificate.

Knowledge,  Skills  and Abilities

Knowledge  ofi principles  and practices  used in water pumping  operations;  operation  and

maintenance  of  pumps  and auxiliary  equipment;  safety  precautions  and practices  necessary  when
dealing  with  chemicals  applicable  to water  disinfecting  and treatment.

Skill  and Ability  to: take accurate  readings  and keep records;  read and write  at a level  necessary

for successful  job performance;  communicate  effectively  orally  and in writing;  understand  and

follow  oral and written  directions;  establish  and maintain  effective  relationships  with  coworkers,
management,  and the general  public;  learn  and operate  the SCADA  System.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM

An  incumbent  appointed  to this  position  is subject  to enrollment  in the California  DMV  Pull

Notice  Program.  The Pull  Notice  program  provides  information  on the incumbent's  driving

record  and Driver's  License  status  on a periodic  basis  to the City  of  South  Gate.  An  employee

assigned  a City  vehicle  must  acknowledge  receipt  and understanding  of  City  Administrative

Regulations  covering  the  use of  City  vehicles.

PHYSICAL  DEMANDS  AND WORK  ENVIRONMENT

The physical  demands  and work  environment  described  here  are representative  of  those  that

must  be met by an employee  to successfully  perform  the essential  functions  of  this  job.

Reasonable  accommodations  may  be made  to enable  individuals  with  disabilities  to perform  the

essential  functions.  While  performing  the duties  of  this  job,  the employee  is frequently  required

to walk,  sit and talk  or hear. The  employee  is occasionally  required  to use hands  and fingers  to
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handle,  or feel  objects,  tools,  or controls;  and reach  with  hands  and arms.  The employee  is

occasionally  required  to climb  or balance,  stoop,  kneel,  crouch,  or crawl.  The  employee  must

occasionally  lift  and/or  move  up to 50 pounds.  Specific  vision  abilities  required  by this  job

include  close  vision  and the ability  to adjust  focus.  While  performing  the duties  of  this  job,  the

employee  occasionally  works  in outside  weather  conditions.  The employee  is  occasionally

exposed  to wet  and/or  humid  conditions,  toxic  or caustic  chemicals.  The  noise  level  in the  work

environment  is usually  quiet  while  in the office,  and moderately  loud  when  in the field.

Incumbents  are not  substantially  exposed  to adverse  environmental  conditions.

WATER  P{JMP  OPERATOR  I

CREATED  XXXX

REVISED  10/14/14

REVISED  03/28/23
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Ci'ffl of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

WATER  PUMP  OPERATOR  II

DESCRIPTION

Under  direction,  to operate  and  maintain  booster  and  well  pumps  in  the City  water  distribution

system;  to care for pumphouses  and grounds;  operates  water  disinfecting  and treatment

equipment  and  performs  related  work  as required.

CLASS  CHARACTERISTICS

The  Water  Pump  Operator  II  is the  second  level  classification  of  the  Pump  Operator  series.

SUPERVISION  RECEIVED

Works  under  the  direction  of  the  Water  System  Lead  Operator  and  Water  Production  Foreman.

SUPERVISION  EXERCISED

Does  not  exercise  supervisory  responsibilities.

ESSENTIAJ.,  FUNCTIONS

Essential  functions  include,  but  are not  limited  to,  the  following:

Operates  booster  stations  and well  pumps  to maintain  adequate  water  levels  in the water

distribution  system;

Operates  and  maintains  Metropolitan  Water  District  coiu'iections;

Checks  and  makes  settings  on automatic  actuating  devices  on pumps;  inspects  pumps  for  proper

lubrication  and  oil  levels;  checks  pump  motors;  checks,  adjusts,  or repairs  pressure  gauges,  air

release  valves,  control  on altitude  valves  and meters  at pump  stations;  inspects  chlorinators,

changes  air  filters  and  repairs  or  replaces  parts  as needed;  flushes  when  required;

Operates  a personal  computer  and the Supervisory  Control  and Data  Acquisition  (SCADA)

System  computer.

Completes  daily  production  reports  on  the  amount  of  water  pumped.

Takes  temperature  of  water  at pump  stations  and  measures  well  depth.

Takes water  samples  at wells and  throughout  the  water  system  for  testing  of  turbidity,  color  and

odor  at the  Jab; keeps  records  on  tests.

Collects  water  samples  from  water  pipe  sampling  taps  and  other  sources  as needed.

Chlorinates  and flushes  water  lines  at pump  stations  as needed;  assists  in  periodic  inspections  of

elevated  water  tanks.

Maintains  station  facilities  and grounds  including  painting  of  pumphouses  and machinery,

watering  and  weeding  of  grounds  and  cleaning  up debris.
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Required  to participate  in 24 hour  emergency  standby  duty,  which  may  include  responding  to

emergency  calls  during  non-regularly  scheduled  work  hours,  including  nights,  weekends  and

holidays;

Required  to work  shifts  on a 7-day  basis  to meet  operational  needs  of  the Water  Division;

perfoim  standby  activities  including  the  use of  lap  top  computer  to operate  SCADA  System;

Required  to perfomi  distribution  activities  to meet  operational  requirements  for  Water  Division  as

conditions  warrant.

Perform  related  duties  as required.

OUALIFICATIONS
Training  and  Experience

Any  combination  of  education  and/or  experience  that  has provided  the  knowledge,  skills,

and  abilities  necessary.  A  typical  way  of  obtaining  the  knowledge  and  abilities  would  be:

graduation  from  high  school  or equivalent  AND two  (2) years  of  experience  in the

operation  and  maintenance  of  electrical  pumps,  or  closely  related  field.

License/Certification/Special  Requirements

Possession  of  a valid  Califomia  Class  C Driver's  License  and  a satisfactory  driving  record

is  required  at time  of appointment  and throughout  employment  in  this  position.

Possession  of  a Grade  II California  State  Department  of  Public  Health  Services  Water

Treatment  Operator's  Certificate  AND  Grade  III  California  State  Department  of  Public

Health  Services  Water  Distribution  Certificate  required  at time  of  appointment  and

throughout  employment  in  this  position.

Knowledge,  Skills  and  Abilities

Knowledge  of: the principles  and practices  used in water  pumping  operations;  the

operation  and  maintenance  of  pumps  and auxiliaiy  equipment;  safety  precautions  and

practices  necessaiy  when  dealing  with  chemicals  applicable  to water  disinfecting  and

treatment.

Skills  and  Ability  to: take  accurate  readings  and  keep  records;  read  and  write  at a level

necessary  for  successful  job  performance;  communicate  effectively  orally  and  in  writing;

understand  and follow  oral and written  directions;  establish  and maintain  effective

relationships  with  coworkers,  management,  and  the  general  public;  learn  and  operate  the

SCADA  System.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM

An  incumbent  appointed  to this  position  is subject  to enrollment  in  the  California  DMV

Pull  Notice  Program.  The  Pull  Notice  program  provides  information  on  the  incumbent's

driving  record  and  Driver's  License  status  on a periodic  basis  to the City  of  South

Gate.  An  employee  assigned  a City  vehicle  must  acknowledge  receipt  and  understanding

of  City  Administrative  Regulations  covering  the  use  of  City  vehicles.
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PHYSICAL  DEMANDS  AND WORK  ENVIRONMENT

The  physical  demands  and work  environi'nent  described  here  are representative  of  those

that  must  be met  by an employee  to successfully  perform  the essential  functions  of  this

job.  Reasonable  accommodations  may  be made  to enable  individuals  with  disabilities  to

perfori'n  the essential  functions.  While  performing  the duties  of  this  job,  the employee  is

frequently  required  to walk,  sit and talk  or hear.  The  employee  is occasionally  required  to

use hands  and fingers  to handle,  or feel  objects,  tools,  or controls;  and reach  with  hands

and arms.  The employee  is occasionally  required  to climb  or balance,  stoop,  kneel,

crouch,  or crawl.  The employee  must  occasionally  lift  and/or  move  up to 50 pounds.

Specific  vision  abilities  required  by  this  job  include  close  vision  and the ability  to adjust

focus.  While  performing  the duties  of  this  job,  the employee  occasionally  works  in

outside  weather  conditions.  The  employee  is occasionally  exposed  to wet  and/or  humid

conditions,  toxic  or caustic  chemicals.  The  noise  level  in  the work  environment  is usually

quiet  while  in the office,  and moderately  loud  when  in the field.  Incumbents  are not

substantially  exposed  to adverse  environi'nental  conditions.

WATER  PUMP  OPERATOR  II

CREATED  XXXX

REVISED  10/14/14

REVISED  03/28/23
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CUy of  South Gate
CLASS  SPECIFICATIONS  AND  ATTRIBUTES

WATER  QUALITY  &  SYSTEM  LEAD  OPERATOR

DESCRIPTION

Under  direction,  leads,  oversees,  and participates  in the more  complex  and difficult  work  of  staff  responsible  for

perfoiming  a variety  of  semi-skilled  and skilled  duties  associated  with  the operation  and maintenance  of  the City's

water  production  facilities,  pumping,  and storage  facilities;  ensures  safe production,  delivery,  and protection  of  the

City's  water  supply;  oversees  water  sampling  programs  and monitors  results  to ensure compliance  with  all

applicable  regulatory  agencies;  monitors  and ensures compliance  with  State and Federal  regulations  regarding

water  system  operations  and operates  and maintains  a variety  of  heavy  equipment  and hand  and power  tools  and

equipment;  and  perform  related  work  as required.

CLASS  CHARACTERISTICS

The Water  Quality  & System  Lead Operator  is a single  position  classification  which  has  administrative

responsibilities  such  as assigning  or coordinating  work  assignments.  The  incumbent  is distinguished  from  the Water

Lead Worker  in that the incumbent  works  parily  with  leading  water  system  operations  and oversees  the

comprehensive  water  quality  program.

SUPERVISION  RECEIVED

Works  under  the general  supervision  of  the Water  Operations  Foreman.

SUPERVISION  EXERCISED

Exercises  lead  supervision  over  the water  operations  staff.

ESSENTIAL  FUNCTIONS

The followirxg  fimctions are typical for  this dassification. The incumbent may not pedorm all of  the listed fimctions
and/or may be required to pedorm additional or difjferent fimctions  from those set forth below to address business
needs  and  changing  business  practices.

Leads,  plans,  trains,  and reviews  the work  of  water  production  staff  responsible  for  performing  semi-skilled  and

skilled  duties  associated  with  the operation  and maintenance  of  the City's  water  production  facilities,  pumping,  and

storage  facilities.

Monitors  and ensures  compliance  with  City,  State, and Federal  regulations  regarding  water  systems  operation.

Participates  in performing  the most  complex  work  of  the unit  including  coordinating  and planning  work  schedules

and job  assignments;  generates,  categorizes,  and distributes  work  orders.

Trains  assigned  employees  in their  areas of work;  including  proper  water  production  methods,  procedures,

techniques,  and safe handling  of equipment  and tools. Supervises  the use, care, and operation  of assigned

equipment  and tools.  Verifies  the work  of  assigned  employees  for  accuracy,  proper  work  methods,  techniques,  and

compliance  with  applicable  standards  and specifications:  ensures  adherence  to safe work  practices  and procedures.

Oversees  and participates  in monitoring  and adjusting  reservoirs  to ensure adequate  supply  of  domestic  water;

maintains  water  production  and storage  facilities  and grounds.

Collects  water  quality  samples;  reads meters,  calculates  chemical  usage; adjusts  and maintains  chlorinators;

chlorinates  water.
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Oversees  and participates  in operation  and control  of  the water  system  using  SCADA  system  software.

Oversees and participates  in monitoring  water quality  by collecting  representative  water samples;  performs

laboratory  tests for  turbidity,  color,  odor, chlorine,  and other  tests as required;  preserves  samples  for shipment  to the
laboratory.

Oversees  and participates  in performing  routine  preventative  maintenance  of  pumps,  motors,  chemical  equipment,

and related  equipment  including  lubricating,  operating  adjustments,  cleaning,  and painting  equipment;  perfoims
general  grounds  keeping  duties  at sites as necessaiy.

Oversees and participates  in inspecting  pumps,  valves,  pilot  controls  and other  water  facilities  and appurtenances;
installs,  repairs,  and maintains  equipment  as necessary.

Operates a variety  of  hand and power  tools and heavy equipment  used in water production  construction  and
maintenance  work;  maintains  and performs  minor  repairs  to equipment  tools,  and vehicles.

Responds  to water  quality  complaints  in a courteous  manner;  provides  information  within  the area  of  assignment

including  explaining  water  quality  procedures;  resolves  complaints  in an efficient  and timely  manner.  Answers

emergency  calls from  the public  and other agencies; takes appropriate  public  safety measures and initiates
corrective  action.

Participates  in the development  of the section  budget; monitors  expenditures;  recommends  the purchase of

equipment,  materials  and supplies. Maintains  records of  basic operations,  maintenance,  and work  performed;
prepares  reports  on  operations  as necessary.

Responds  to emergency  calls on the water  production  system  during  weekend  duty  or stand-by  duty.

Reviews  and updates the City's  Title  22 Drinking  Water  Quality  Plan. Works  with  the contractor  to ensure the
schedule  is accurate.  Prepares  and files  reports  with  appropriate  regulatory  agencies.

Oversees the City's  cross-coruiection  program;  updates backflow  device  accounts  and maintains  backflow  device
files.

Organizes,  plans and physically  conducts  field  inspections  and surveys.

Coordinates  inspections  with  and provides  information  to the Los Angeles  County  Department  of  Public  Health  and

the California  Department  of Public  Health  Services. Checks construction  plans for conformance  to cross-

connection  requirements.

May  be required  to work  during  weekdays,  weeknights,  and/or  weekends;  must be able to work  shifts on  a seven

(7) day basis to meet operational  needs of  the Water  Division;  must be able to perform  standby  functions  as

required  to meet operational  needs of  Water  Division.

Otihtapica'rioxs

A typical way to obtain the requisite qualifications to pedorm the duties of  this dass is as follows:

Education,  Training  and  Experience:

Graduation  from  high  school  or equivalent  and three (3) years of  progressively  responsible  experience  in

the operation  and maintenance  of  water  system equipment,  water  production,  and facilities.  One (1) year

lead capacity  experience  in the operation,  maintenance  and repair  of  water  production  and telemetiy  control

facilities  is desirable.  A strong  background  in backflow  and cross-coru'iection  courses  is desirable.
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License/Certification/Special  Requirements

Possession  of  a valid  Class C California  driver's  license  and a satisfactory  driving  record  is required  at time

of  appointment  and tbroughout  employment  in this position.  Possession  of a Grade III  California  State

Department  of  Public  Health  Services  Water  Distribution  Certificate  is required.  Possession  of  a Grade  II

California  State Department  of  Public  Health  Services  Water  Treatment  Certificate  is required.

Knowledge,  Skills  and Abilities

Knowledge  of: Municipal  water  system operation,  including  water  meters, pumping  plants  and telemetry

controls;  application,  operation  and maintenance  of  backflow  prevention  devices;  State and County  Health
Codes and regulations  that govern  water  services.

Skill  and Ability  to: follow  oral and written  directions;  communicate  effectively  orally  and in  writing;

maintain  an appropriate  inventory,  prepare, maintain  and update  permanent  and periodic  record data;

prepare written  reports and correspondence;  supervise, schedule, train and instruct  other personnel;

establish  and maintain  effective  working  relationships  with  other  employees  and with  the public.

ADDITIONAL  INFORMATION:

CALIFORNIA  DEPARTMENT  OF  MOTOR  VEHICLE  (DMV)  PULL  NOTICE  SYSTEM

An incumbent  appointed  to this position  is subject  to enrollment  in the California  DMV  Pull  Notice  Program.  The

Pull  Notice  program  provides  inforn'iation  on the incumbent's  driving  record  and Driver's  License  status on a

periodic  basis to the City  of South Gate. An employee  assigned a City  vehicle  must acknowledge  receipt  and

understanding  of  City  Administrative  Regulations  covering  the use  of  City  vehicles.

PHYSICAJ.,  DEMANDS  AND  WORK  ENVIRONMENT

The physical  demands  and work  enviroiunent  described  here are representative  of  those that must be met by  an

employee  to successfully  perform  the essential  functions  of  this  job. Reasonable  accommodations  may  be made to

enable individuals  with  disabilities  to perform  the essential  functions.  While  performing  the duties of  this  job,  the

employee  is frequently  required  to walk,  sit and talk  or hear. The employee  is occasionally  required  to use  hands

and fingers to handle, or feel objects,  tools, or controls;  and reach with  hands and arms.  The employee  is

occasionally  required  to climb  or balance,  stoop, kneel, crouch,  or crawl.  The employee  must occasionally  lift

and/or  move  up to 50 pounds. Specific  vision  abilities  required  by this job  include  close vision  and the ability  to

adjust focus. While  performing  the duties of this job, the employee  occasionally  works  in outside  weather

conditions.  The employee  is occasionally  exposed  to wet and/or  humid  conditions,  toxic  or caustic  chemicals.  The

noise level  in the work  enviror'unent  is usually  quiet  while  in the office,  and moderately  loud  when  in  the field.
Incumbents  are not substantially  exposed  to adverse  environmental  conditions.

WATER  SYSTEM LEAD  OPERATOR

Draft  created,  04/08/14

Approved,  06/10/14

WATER  QUALITY  & SYSTEMS LEAD  OPERATOR

Revised,  05/28/19

Revised,  03/28/23
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CITYMANAGER'S OFFICE Item  No.  9
MAR 2 0 2023

City  of  South Gate
CITY  COUNCIL

AGENDA  JBUILL
For the Regular Meeting of  Marc/i  28, 2023

Originating  Department:  City  Manager's  Office

Ciffl  Manager:

Chris Je;fers
Ciffl  Mayxager:

Chris Ve.ffers

SUBJECT:  AGREEMENT  WITH  SOUTHEAST  COMMUNITY  FOUNDATION  (SCF)  FOR
TUTORING  SERVICES  FOR  2023

PURPOSE:  To hear a request to provide  a new agreement  between  the City  of  Sorith Gate ("City")

and Southeast  Community  Foundation  ("SCF")  ("Agreement")  to provide  tutoring  services  at three  (3)
South Gate Schools  for spring,  summer  and fall  semesters.

RECOMMENDED  ACTION:  The City  Council  will  consider:

A. Appropriating  $375,000  in American  Rescue Plan Act  ("ARPA")  funds for an agreement  with

the Southeast Community  Foundation  ("SCF")  to continue  tutoring  services  for the spring,

suininer  and fall  sessions at three (3) sites in Sorith Gate and internal  costs for monitoring  the

agreement  by  staf:f;

B, Approve  agreement  with  SCF for  the tutoring  program  as outlined  in  Attacbment  A (Scope  of

Work)  in an amount  not to exceed $345,171;  and

C. Authorize  the Mayor  to sign an agreement  with  SCF in a form  acceptable  to the City  Attorney.

FISCAL  IMPACT:  No General Fund Impact.  All  costs would  be funded  by ARPA  within  the

$375,000.

ANALYSIS:  SCF has previously  reported  on their successfiil  5-week summer tutoring  program,

Recently,  they completed  the fall  session of  the initial  pilot  program  the City  Council  funded  at the

May  24, 2022, City  Council  meeting. The program  included  a 5-week  summer  program  at one school

and a 14- week fall  program  at 2 school  sites for $165,000. The goal during  the pilot  program  was  to
reach 30 students in summer  and 60 students in the fall  semester session.

During  this 5-week  summer  session, 30 students were enrolled  in the program.  A total  of  28 students
completed  the tutoring  pilot  program.  Each student was given a diagnostic  test to determine  the
current  level of  proficiency  so that at the conclusion,  it could  be determined  how  much the tutoring
assisted. SCF previously  presented  those results  at a November  City  Council  meeting.

During  the fall session, SCF utilized  two sites over a 12-week  period  and served 52 students.  On

average, the students received  20 hours of  tutoring  assistance during  that time  period.  Date reflects

I
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that students  made  progress  in advancement  as shown  between  the pre-level  and post-level  testing

administered.

The new  proposal  would  host  tutoring  services  at three  sites, of  which  two  worild  be at a LAUSD

facility  and the third  could  be at either  a LAUSD  facility  or Aspire  school  site (Charter  School).  All

participating  students  would  need  to show  proof  of  residency  within  the City  to be eligible  for  the

tutoring  services  offered  by SCF.

Many  students  have  suffered  significantly  as a result  of  the COVID  pandemic.  In many  communities

this  impact  was greater  due to many  factors.  Some  include  a Lack of  financial  resources  to participate

in private  tutoring  services,  lack  of  technology  to adequately  participate  in education,  and insufficient

time  for  parents/legal  guardians  to assist  children  with  reading  and  math.

SCF will  be making  a short  presentation  on what  occurred  during  the fall  semester  session.  In initial

results,  it does strongly  suggest  that  these  services  have  been  beneficial  in keeping  students  on  track

with  skills  set appropriate  for  their  level  of  education.

BACKGROUND:  At  the  May  24, 2022,  City  Council  meeting,  the City  Council  approved  a $165,000

program  with  the Southeast  Community  Foundation  to provide  tutoring  assistance  for  30 students  at an

elementary  school  site and a 14-week  fall  program  for  60 students  at 2 school  sites.  The tutoring

program  would  supply  1:1 or 1:2  tutoring  to student  ratios  and provide  each  student  with  a minimum

of  120  minutes  of  tutoring  during  the summer  program.  Each  student  received  a diagnostic  assessment

at the start  of  the  program.

By  providing  this  critical  program,  the overall  goal  is to not  only  ensure  that  at a minimum  students

maintain  their  current  proficiency  in English  and Math  but  also increase  their  proficiency  levels  in

these  two  critical  academic  areas.

ATTACHMENT:  A.

B.

Agreement  with  Southeast  Community  Forindation

PowerPoint  Presentation-  Fall  2022  Assessment

2
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ATT  ACHMENT  A

AGREEMENT  BETWEEN  THE  CITY  OF SOUTH  GATE  AND

SOUTHEAST  COMMUNITY  FOUNDATION  FOR  USE OF

AMERICAN  RESCUE  PLAN  ACT  (ARPA)  FUNDS  FOR  TUTORING  SERVICES

PROGRAM

This  Agreement  ("Agreement")  is hereby  made  and entered  into this 28th  day of

March,  2023, by and between  the City of South  Gate, a charter  city and municipal

corporation  organized  and existing  under  the Constitution  and laws of the State  of

California  ("CITY"),  and Southeast  Community  Foundation,  a California  domestic  nonprofit

corporation  ("SUBRECIPIENT"  or "CONTRACTOR").  The Grantee  and Subrecipient  are

sometimes  hereinafter  individually  referred  to as a "Party"  and collectively  as "Parties."

RECITALS:

A. The  American  Rescue  Plan  Act  ("ARPA")  was  signed  into law in March  2021. ARPA

provides  funding  for  a number  of different  programs,  including  the Coronavirus  State
and Local Fiscal  Recovery  Fund ("SLFRF"),  to provide  monetary  support  to local

governments  to respond  to, mitigate,  and recover  from  the COVID-19  public  health
emergency.

B. On October  26, 2021,  the South  Gate  City Council  authorized  the City Manager  to
utilize  ARPA  SLFRF  funding  from  the United  States  Department  of Treasury  for  the

Revive  South Gate Spending  Plan, which includes  five spending  categories:

recovery  from  the pandemic,  direct  assistance  programs,  public  health  and safety,
critical  infrastructure,  and city  fiscal  health.

C. SUBRECIPIENT  has been  selected  by the CITY'  to receive  ARPA  SLFRF  Funds  in

order  to implement  a Tutoring  Assistance  Program,  in accordance  with the
Proposal/Scope  of Work  attached  hereto  as Exhibit  A and incorporated  herein  by

reference  ("said  program").  SUBRECIPIENT  represents  that  it is qualified  and willing

to operate  said program  and certifies  that  the administration  of said program  carried

out  with  funds  provided  underthis  Agreement  will meet  ARPA's  objectives  to respond
to, mitigate,  and recover  from  this historic  COVID-19  public  health  crisis.

D. SUBRECIPIENT  agrees  that  it will adhere  to the tasks  and services  as indicated  in

Exhibit  A for  said program.  Failure  to follow  the requirements  and meet  the stated

expectations  may  constitute  breach  of contract  that  could  result  in termination  of  this

Agreement  or serve  as reason  for  the CITY  to recapture  the grant  funds  awarded  to
SUBRECIPIENT  pursuant  to this  Agreement.
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WHEREFORE,  it is agreed  by and between  the parties  that  the  foregoing  Recitals

are a substantive  part of this Agreement  and the following  terms  and conditions  are

approved  and together  with  all exhibits  and attachments  hereto,  shall  constitute  the  entire

Agreement  between  the  CITY'  and SUBRECIPIENT:

ARPA  PROGRAM  PROVISIONS

A.  Scope  of  Work.  SUBRECIPIENT  shall  be responsible  for  the  specific  tasks

and  services  of  said  program,  and  agrees  to administer  said  program  in compliance  with  the

tasks  and services  as described  in the  Proposal/Scope  of  Work  attached  hereto  as Exhibit

A. SUBRECIPIENT's  failure  to perform  as required  may,  in addition  to other  remedies  set

forth  in this  Agreement,  result  in readjustment  of  the  amount  of  funds  for  said program  or

termination  of  this  Agreement.

B. Term  of  Aqreement.  The  term  of  said  Agreement  shall  commence  on March

28- 2023,  and continue  through  February  28, 2024  ("Term"),  unless  terminated  earlier

pursuant  to the  terms  of  this  Agreement.  This  Agreement  shall  also  cover  any  and all

services  provided  by the  SUBRECIPIENT  to the CITY  since  the  date  the  ARPA  SLFRF

Funds  were  awarded  to the CITY.  Additionally,  the Term  of this  Agreement  may  be

extended  by a writing  executed  by the  City  Manager,  or designee,  and  the  City  Attorney.

C.  Amount  of Grant  Funding.  The  total  amount  of funds  provided  for said

program  shall  not  exceed  Three  Hundred  Forty-Five  Thousand  One  Hundred  Seventy-

One  Dollars ($345,171.00)  ("ARPA  SLFRF  Funds")  during the Term of the Agreement.
SUBRECIPIENT  agrees  to use said  ARPA  SLFRF  Funds  to administer  said program  as

outlined  in Exhibit  A.

D.  Disbursement  of Funds.  The  CITY' and SUBRECIPIENT  agree  that  the

funding  for  services  provided  by Subrecipient  shall  not  exceed  Three  Hundred  Forty-Five

Thousand  One  Hundred  Seventy-One  Dollars  ($345,171.00).  The  CITY  shall  disburse

such  ARPA  funds  upon  Subrecipient  complying  with  the  reporting  and  related

documentationrequiredunderARPA.  SUBRECIPIENTshallbeobligatedtoperformduties

including,  but not limited  to, obligations  with  respect  to indemnification,  audits,  reporting,

data  retention/reporting,  and  accounting.  Failure  to  provide  any  of the  required

documentation  and reporting  will cause  CITY'  to withhold  all or a portion  of a request  for

ARPA  SLFRF  Funds,  or return  the  entire  request  to  SUBRECIPIENT,  until  such

documentation  and reporting  has  been  received  and  approved  by CITY'.
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(1 ) Reduction  in ARPA  SLFRF  Funding.  The CITY reserves  the right to

reduce  the amount  of ARPA  SLFRF  Funds  to SUBRECIPIENT,  orto  completely  terminate

this Agreement,  in the CITY's  sole discretion,  if there is a reduction  in ARPA  SLFRF
Funds  provided  to the CITY.

(2)  Reduced  Distribution  of Funds.  The CITY reserves  the right to

reduce  the  grant  application  if the  CITY's  fiscal  monitoring  indicates  that

SUBRECIPIENT's  rate of expenditure  will result in unspent  funds at the end of the

program  term. Amendments  in the grant  allocation  will be made after  consultation  with
SUBRECIPIENT.

(3) Reversion  of  Assets.  SUBRECIPIENT  agrees  that any and all funds

received  under  this Agreement  shall be utilized  during  the Term  of this Agreement,  and that
any and all funds  remaining  as of the end of the Term, which  have not been utilized, shall

be returned  by SUBRECIPIENT  to the CITY  within  thirty  (30) days  of the expiration  or earlier

termination  of the Agreement.  No expense  of SUBRECIPIENT  will be reimbursed  by  CITY
if incurred  after  the end of the Term  of the Agreement.

E. Grant  Proqram  Requirements.

(1)  SUBRECIPIENT  acknowledges  that the source of funding  for said

program  is the federal  ARPA,  and that payments  from the ARPA  SLFRF  Funds  are only  to

be used to make necessary  expenditures  incurred  due to the public  health  emergency  with
respect  to COVID-19.

(2) SUBRECIPIENT  acknowledges  that ARPA  provisions  allow the use of

ARPA  SLFRF  Funds  to respond  to, mitigate,  and recover  from the COVID-19  public  health
emergency,  and will not use these  funds  for any other  uses.

(3) SUBRECIPIENT  shall follow  the process  and determination  of eligibility
for participants  in said program  as outlined  in Exhibit  A.

F. Performance  Monitorinq.
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(1 ) SUBRECIPIENT  shall submit  program  performance  information  as  often

as requested  by CITY, but no less than the submission  of monthly  reports  and a final report

to CITY with the information  requested  by and in the format  acceptable  to CITY.  Each

monthly  report  is due within  thirty  (30) days  of completion  of work  for each month. The final

report  is due within  thirty  (30) days  afier  the termination  or expiration  of this Agreement.

(2) CITY  will evaluate  SUBRECIPIENT's  management  and operation  of said
program  with respect  to the project  expectations  as described  in Exhibit  A.

(3)  CITY will review  the audit of the SUBRECIPIENT  to ensure  that grant

funds are used for authorized  purposes  in compliance  with laws, regulations,  and the

provisions  of contracts  or grant  agreements  under  this Agreement,  including  attachments
and  exhibits.

(4)  If action to correct  any substandard  performance  is not taken by the

SUBRECIPIENT  within a reasonable  period after being notified by CITY, suspension  or
termination  procedures  may be initiated  by CITY.

(5) All performance  shall be subject  to review  by the CITY  or other  regulatory

agencies  at all times. SUBRECIPIENT  shall provide  adequate  cooperation  to any inspector

or other  CITY  representative  to permit  the same  to determine  SUBRECIPIENT's  conformity

with the terms  of this Agreement.  If any services  performed  by SUBRECIPIENT  are not in

conformance  with the terms of this Agreement,  the CITY shall have the right to require

SUBRECIPIENT  to perform  the services  in conformance  with the terms  of the Agreement

at no additional  cost. The CITY' may also terminate  this Agreement  for default  and charge

SUBRECIPIENT  for any costs incurred  by the CITY because  of SUBRECIPIENT's  failure
to perform.

(6) SUBRECIPIENT  shall establish  adequate  procedures  for self-monitoring

and quality  control  and assurance  to ensure  proper  performance  under  this Agreement;  and

shall permit  a CITY  representative  or other  regulatory  official  to monitor,  assess,  or evaluate

SUBRECIPIENT's  performance  under  this Agreement  at any time, upon reasonable  notice
to SUBRECIPIENT.

G. Audit.
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(1) SUBRECIPIENT  shall maintain  complete  and accurate  records  and

supporting  documentation  to facilitate  financial  and/or  program  audits  by CITY'.  This

requirement  shall  apply  to any  records  and  documentation  CITY  shall  reasonably  require  or

as required  to be maintained  pursuant  to the  ARPA  regulations.

(2) The  books  and accounts,  files,  and other  records  of SUBRECIPIENT,

which  are  applicable  to this  Agreement,  shall  be available  for  inspection,  review,  and audit

during  normal  business  hours  by CITY'  to determine  the proper  application  and use of all

ARPA  SLFRF  Funds  provided  to or for  the  account  or benefit  of SUBRECIPIENT.

(3)  SUBRECIPIENT  assumes  responsibility  for reimbursement  to CITY  a

sum  of  money  equivalent  to the  amount  of  any  expenditures  disallowed  should  the  CITY,  or

an authorized  agency,  rule  through  audit,  exception,  or  some  other  appropriate  means,  that

expenditures  from  funds  allocated  to SUBRECIPIENT  for  direct  and/or  administrative  costs

were  not made  in compliance  with the applicable  cost principles,  regulations,  or the

provisions  of  this  Agreement.

(4)  SUBRECIPIENT  agrees  to comply  with the  requirements  of OMB

Uniform  Guidance  2 CFR  Part  200. SUBRECIPIENT  further  agrees  to provide  CITY  with  a

copy  of  completed  independent  auditors'  repof  within  thirty  (30)  days  of  CITY's  request  for

such  report.  If the report  contains  instances  of non-compliance  with  federal  laws  and

regulations  that  bear  directly  on the performance  or administration  of this Agreement,

SUBRECIPIENT  shall  provide  CITY" copies  of responses  to auditors'  reports,  a plan  for

corrective  action,  and auditors'  response  that  the noncompliance  has been  resolved.  All

reports  prepared  in accord  with  the requirements  of OMB  Uniform  Guidance  2 CFR  Part

200  shall  be available  for  inspection  by representatives  of CITY  or the  federal  government

during  normal  business  hours.

(5) All accounting  records,  reports,  and evidence  pertaining  to all costs,

expenses  and  the  ARPA  SLFRF  Funds  of  SUBRECIPIENT  and  all documents  related  to

this  Agreement  shall  be maintained  and kept  available  at SUBRECIPIENT'S  office  or

place  of  business  for  the  duration  of  the  Agreement  and  thereafter  for  five  (5)  years  from

the  date  of  final  payment  under  this  Agreement.  Records  which  relate  to: (a) complaints,

claims,  administrative  proceedings  or litigation  arising  out of the performance  of this

Agreement;  or, (b) costs  and expenses  of this  Agreement  to which  CITY  or any  other

governmental  agency  takes  exception,  shall  be retained  beyond  the  five  (5) years  until

complete  resolution  or disposition  of  such  appeals,  litigation  claims,  or  exceptions.  In the

event  SUBRECIPIENT  does  not make  the above-referenced  documents  available  within

the City of South  Gate,  California,  SUBRECIPIENT  agrees  to pay all necessary  and
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reasonable  expenses  incurred by CITY in conducting  any audit at the location where said

records  and books of account  are maintained.

H. Ownership/Use  of Materials.  SUBRECIPIENT  agrees that all materials,
reports or products  in any form, including electronic,  created by SUBRECIPIENT  for

which SUBRECIPIENT  has been compensated  pursuant  to this Agreement  shall  be the

sole property  of the CITY, except  any files which may be deemed confidential/protected
by State and federal regulations  and/or  statues relating to educational  records  of the

participants  in the tutoring program.  SUBRECIPIENT  shall notify the CITY in a timely

fashion of any such materials requested are confidential/protected  and provide  a(l

documentation  supporting  such claims to the City Attorney's  Office for review.  The

material,  reports, or products  not deemed  confidential/protected  may  be used  by  the CITY

for any purpose that the CITY deems to be appropriate,  including, but not limit to,

duplication  and/or  distribution  within the CITY or to third parties. SUBRECIPIENT  agrees

not to release or circulate  in whole or part such materials,  reports, or products  without

prior  written  authorization  of  the  CITY.

1. Close-Out.  SUBRECIPIENTagreestocomplywiththecloseoutprocedures
detailed  in 2 CFR §200.343,  including  the following:

(1 ) SUBRECIPIENT  must submit, no later than ninety (90) calendar  days

after the end date of the period of performance,  all financial,  performance,  and other

reports  as required by the terms  and conditions  of  this Agreement;

(2) SUBRECIPIENT  must promptly  refund any balances of unobligated
cash that the CITY paid in advance  or paid and that is not authorized  to be retained by

SUBRECIPIENT  for use in other projects (See OMB Circular A-129 and 2 CFR

§200.345);  and,

(3) CITY should complete  all closeout  actions  for the Federal  award no later
than one year afier  receipt  and acceptance  of all required  final reports.

II. SUBRECIPIENT'S  OBLIGATIONS

A. Representations  and Warranties.
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(1 ) Authority.  SUBRECIPIENT  is a duly  organized  and existing  domestic

nonprofit  corporation  in good  standing  and authorized  to do business  under  the laws  of

the State  of California.  SUBRECIPIENT  has full right,  power  and lawful  authority  to

accept  the  funding  hereunder  and  to undertake  all obligations  as provided  herein  and  the

execution,  performance  and  delivery  of  this  Agreement  by SUBRECIPIENT  has  been  fully

authorized  by all requisite  actions  on the  part  of  SUBRECIPIENT.

(2)Experience.  SUBRECIPIENT  is qualified  to  provide  the

administrator  services  for  said  program  detailed  herein.

(3) Familiarity  With  gervices  Required.  By executing  this  Agreement,

SUBRECIPIENT  warrants  that:  (i) it has  thoroughly  investigated  and considered  the

administrator  services  to be performed  and provided  for said program  as detailed  in

Exhibit  A; (ii) it has  carefully  considered  how  the  services  should  be performed;  and,  (iii)

it fully  understands  the  facilities,  difficulties  and restrictions  attending  performance  of  the

services  under  this  Agreement.

(4)No  Conflict.  To  the  best  of  SUBRECIPIENT'S  knowledge,

SUBRECIPIENT'S  execution,  delivery  and performance  of its obligations  under  this

Agreement  will  not  constitute  a default  or  a breach  under  any  contract,  agreement  or  order

to which  SUBRECIPIENT  is a party  or by  which  it is bound.

(5) No Bankruptcy.  SUBRECIPIENT  is not  the  subject  of any  current  or

threatened  bankruptcy  proceeding.

(6) No  Pending  Legal  Proceedings.  SUBRECIPIENT  is not  the  subject  of

a current  or threatened  litigation  that  would  or may  materially  affect  SUBRECIPIENT'S

performance  under  this  Agreement.

(7) Proposal  Veracity.  All provisions  of and information  provided  in

SUBRECIPIENT's  proposal  submitted  to CITY,  including  any exhibits,  are true  and

correct  in all material  respects.

(8) No Pending  Investigation.  SUBRECIPIENT  has  no knowledge  that  it

is the subject  of any  current  or threatened  criminal  or civil  action  investigation  by any

public  agency,  including  without  limitation  a police  agency  or prosecuting  authority,  which

would  relate  to or  affect  performance  of  the  Agreement  or  provision  of  services  hereunder.
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B.  SUBRECIPIENT  agrees  to obtain and maintain  all required

licenses,  registrations,  accreditation  and inspections  from all agencies  governing  its

operations.  SUBRECIPIENT  shall ensure  that  its staff  shall also obtain  and maintain  all

required  licenses,  registrations,  accreditation  and inspections  from all agencies  governing

SUBRECIPIENT's  operations  hereunder.  Such  licensing  requirements  include  obtaining  a

City  business  license,  as applicable.

C.  SUBRECIPIENT  agrees  that  any  facility/property  used in furtherance

of said program  shall be specifically  zoned  and permitted  for such use(s)  and activities.

Should  SUBRECIPIENT  fail to have the required  land entitlement  and/or  permits,  thus

violating  any local, state  or federal  rules  and regulations  relating  thereto,  SUBRECIPIENT

shall  immediately  make  good-faith  efforts  to gain  compliance  with  local,  state  or federal  rules

and regulations  following  written  notification  of said violation(s)  from the CITY  or other

authorized  citing  agency.  SUBRECIPIENT  shall notify  CITY' immediately  of any pending

violations.  FailuretonotifyCITYofpendingviolations,ortoremedysuchknownviolation(s)

shall result  in termination  of grant  funding  hereunder.  SUBRECIPIENT  must  make  all

corrections  required  to bring the facility/property  into compliance  with the law within  sixty

(60)  days  of notification  of  the violation(s);  failure  to gain compliance  within  such  time  shall

result  in termination  of  grant  funding  hereunder.

D. Separation  of Accounts.  All funds  received  by SUBRECIPIENT  from CITY

pursuant  to this  Agreement  shall  be maintained  in an account  in a federally  insured  banking

or savings  and loan institution  with  record  keeping  of such  accounts  maintained  pursuant  to

applicable  2 CFR 200.302  requirements.  SUBRECIPIENT  is not required  to maintain

separate  depository  accounts  for  ARPA  SLFRF  Funds;  provided  however,  the

SUBRECIPIENT  must  be able  to account  for  receipt,  obligation,  distribution  and expenditure

of ARPA  SLFRF  Funds  pursuant  to applicable  2 CFR  200.302  requirements.

E. Audit  Report  Requirements.  SUBRECIPIENT  agrees  that  if SUBRECIPIENT

expends  Seven  Hundred  Fiffy Thousand  Dollars  ($750,000)  or more in federal  funds,

SUBRECIPIENT  shall  have  an annual  audit  conducted  by a certified  public  accountant  in

accordance  with the standards  as set forth and published  by the United  States  Office  of

Management  and Budget.  SUBRECIPIENT  shall  provide  CITY' with  a copy  of said audit  by

April  1 of the year  following  the program  year  in which  this  Agreement  is executed.

F. Compliance  with  Law/Proqram  Income.  SUBRECIPIENT  acknowledges  that
the  funds  being  provided  by CITY  for  said program  are received  by CITY'  pursuant  to ARPA,

and that  distribution  and expenditure  of these  ARPA  SLFRF  Funds  shall  be in accordance

with ARPA  and all pertinent  regulations  issued  by agencies  of the federal  government,
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including,  but not limited to, all regulations  found at Title 24 of the Code of Federal

Regulations.  Any  program  income  received  by SUBRECIPIENT  shall be returned  to CITY',

unless  otherwise  provided  for in this Agreement.  SUBRECIPIENT  agrees  to comply  Fully
with all federal,  state and local laws and court  orders  applicable  to its operation  and

administration  of said program,  whether  or not referred  to in this  Agreement.

G. Debarment.  To protect  the public  interest  and ensure  the integrity  of

Federal  programs,  CITY  may  only  conduct  business  with responsible  persons  and may

not make  any  award  or permit  any  award  to any  party  which  is debarred  or suspended  or

is otherwise  excluded  from  or ineligible  for participation  in Federal  assistance  programs

under  Executive  Order  12549,  "Debarment  and Suspension".  See  also 24 CFR  570.609.

SUBRECIPIENT  must  review  and sign Exhibit  B "Debarment",  which  is attached  hereto

and incorporated  herein  by this reference.  SUBRECIPIENT  shall be in good standing,

without  suspension  by the California  Secretary  of State,  Franchise  Tax  Board  or Internal

Revenue  Service.  Any  change  in the corporate  status  or suspension  of SUBRECIPIENT

shall  be reported  immediately  to CITY".

H. Confidentiality.  Without  prejudice  to any other  provisions  of this  Agreement,

SUBRECIPIENT  shall, where  applicable,  maintain  the confidential  nature  of information
provided  to it concerning  participants  in accordance  with the requirements  of federal  and

statelaw.  However,SUBRECIPIENTshallsubmittoCITYoritsrepresentatives,allrecords

requested,  including  audit,  examinations,  monitoring  and verifications  of reports  submitted

by SUBRECIPIENT,  costs  incurred  and services  rendered  hereunder  provided  records
request  complies  with HIPAA  compliance.

HIPAA  Compliance.  If this  Contract  involves  services,  activities  or products  subject  to the

Health  Insurance  Portability  and  Accountability  Act  of 1996  (HIPAA),  the  SUBRECIPIENT

covenants  that  it will appropriately  safeguard  Protected  Health  Information  (defined  in 45

CFR  160.103),  and agrees  that  it is subject  to, and shall  comply  with,  the provisions  of 45

CFR  164  Subpart  E regarding  use and disclosure  of Protected  Health  Information.

1. Independent  Contractor.  SUBRECIPIENT  agrees  that the performance  of

obligations  hereunder  is rendered  in its capacity  as an independent  contractor  and that  it is

in no way  an agent  of CITY.

J. Violation  of Terms  and  Conditions.  SUBRECIPIENT  agrees  that  if

SUBRECIPIENT  violates  any of the terms  and conditions  of this Agreement  or any prior

Agreement  whereby  ARPA  SLFRF  Funds were received  by SUBRECIPIENT,  or if

SUBRECIPIENT  reports  inaccurately,  or if on audit  there is a disallowance  of certain

expenditures,  SUBRECIPIENT  agrees  to remedy  the acts or omissions  causing  the

disallowance  and repay  CITY' all amounts  spent  in violation  thereof.  If SUBRECIPIENT
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engaged  in fraudulent  activity  to obtain  and/or  justify  distribution  or  expenditure  of  the  ARPA

SLFRF  Funds  granted  hereunder,  SUBRECIPIENT  shall  be required  to reimburse  the  CITY

of  all  such  funds  that were  obtained,  distributed  and/or  spent  under  fraudulent

circumstances

K. Fraud.  SUBRECIPIENT  shall immediately  report  all suspected  or known

instances  and facts  concerning  possible  fraud,  abuse  or criminal  activity  related  to said

program  for  the  ARPA  SLFRF  Funds  under  this  Agreement.

L. Prohibited  Use.  SUBRECIPIENT  hereby  certifies  and agrees  that  it will not

use  ARPA  SLFRF  Funds  provided  through  this  Agreement  to pay  for  entertainment,  meals

or  giffs,  or other  prohibited  uses.

M.  . SUBRECIPIENT  certifies  that  it will comply  with  federal  law (31

u.s.c.  1352)  and regulations  found  at 24 CFR  Part  87, which  provide  that  no appropriated

funds  may  be expended  by the recipient  of a federal  contract,  grant,  loan or cooperative

agreement  to pay any person  for influencing  or attempting  to influence  an officer  or

employee  of  any  agency,  Member  of  Congress,  or an officer  or employee  of a Member  of

Congress  in connection  with  awarding  of any  federal  contract,  the making  of any  federal

grant  or loan,  entering  into any cooperative  agreement  and the extension,  renewal,

amendment  or modification  of any  federal  contract,  grant,  loan  or cooperative  agreement.

SUBRECIPIENT  shall  sign  a certification  to that  effect  in a form  as set  forth  in Exhibit  C,

attached  hereto  and by this  reference  incorporated  herein.  SUBRECIPIENT  shall  submit

said signed  certification  to CITY  prior  to performing  any of its obligations  under  this

Agreement  and prior  to any  obligation  arising  on the part  of CITY'  to pay any  sums  to

SUBRECIPIENT  under  the  terms  and  conditions  of  this  Agreement.

If any  funds  other  than  Federal  appropriated  funds  have  been  paid  or will be

paid  to any  person  for  influencing  or attempting  to influence  an officer  or employee  of any

agency,  a Member  of  Congress,  an officer  or employee  of  Congress,  or an employee  of  a

Member  of Congress  in connection  with  this  Federal  contract,  grant,  loan, or cooperative

agreement,  the undersigned  shall complete  and submit  a "Disclosure  Form  to Report

Lobbying,"  in accordance  with  its instructions  (Exhibit  C).

N. Financial  Interest.  SUBRECIPIENT  agrees  that except  for the  use  of

administrative  fees  to pay  salaries  and  other  related  administrative  or personnel  costs,  no

persons  who  exercise  or have  exercised  any  function  with  respect  to administering  said

program  under  the  terms  of  this  Agreement,  or who  are in a position  to participate  in a
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decision-making  process  or gain inside  information  with regard  to the administration  of

said program,  may obtain  a financial  interest  or benefit  from said program,  either  for

themselves  or those  with  whom  they  have  family  or business  ties, during  their  tenure  or

for  one  year  thereaffer.  This  prohibition  applies  to any  person  who  is an employee,  agent,

consultant,  officer,  or elected  or appointed  official  of CITY,  or of any designated  public

agency,  or the SUBRECIPIENT.

0.  Labor  Standards.  The  SUBRECIPIENT  agrees  to comply  with  the

requirements  of the Secretary  of Labor  in accordance  with the Davis-Bacon  Act as

amended,  the provisions  of Contract  Work  Hours  and Safety  Standards  Act  (40 u.s.c.
327 et seq.)  and all other  applicable  Federal,  state and local laws and regulations

pertaining  to labor  standards  insofar  as those  acts apply  to the performance  of this

Agreement.  The  SUBRECIPIENT  agrees  to comply  with  the  Copeland  Anti-Kick  Back  Act

(18 u.s.c.  874  et seq.)  and its implementing  regulations  of the  u.s. Department  of Labor

at 29 CFR  Part  5. The  SUBRECIPIENT  shall  maintain  documentation  that  demonstrates

compliance  with hour  and wage  requirements  of this  part. Such  documentation  shall  be

made  available  to the CITY  for  review  upon  request.

P. Equal  Employment  Opportunities.  SUBRECIPIENT  shall make  every  effort

to ensure  that  all projects  funded  wholly  or in part by ARPA  SLFRF  Funds  shall provide
equal  employment  opportunities  for  minorities  and women.

Q. Women  and Minority-Owned  Businesses  (W/MBE).  SUBRECIPIENT  will
use its best efforts  to afford  small businesses,  minority  business  enterprises,  and

women's  business  enterprises  the maximum  practicable  opportunity  to participate  in the

performance  of this  Agreement  in accordance  with  the requirements  of 2 CFR  200.321

"Contracting  with small  and minority  businesses,  women's  business  enterprises,  and
labor  surplus  area  firms".  As used  in this  Agreement,  the term  "small  business"  means  a

business'that  meets  the criteria  set forth in section  3(a) of the Small  Business  Act, as
amended  (15 u.s.c. 632), and "minority  and women's  business  enterprise"  means  a

business  at least fifty-one  percent  (51%)  owned  and controlled  by minority  group

members  or women.  For the purpose  of this definition,  "minority  group  members"  are

African-Americans,  Spanish-speaking,  Spanish  surnamed  or  Spanish-heritage

Americans,  Asian-Americans,  and American  Indians.  SUBRECIPIENT  may rely on

written  representations  by businesses  regarding  their  status  as minority  and female
business  enterprises  in lieu of an independent  investigation.

R. Druq Free Workplace.  SUBRECIPIENT  agrees  to provide  a drug-free

workplace  and to execute  a certification  as set forth in Exhibit  D attached  hereto  and
incorporated  herein  by this reference.

S. Uniform  Administrative  Requirements,  Cost  Principles,  and  Audit

Requirements  for Federal  Awards.  The following  requirements  and standards  must  be
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complied  with:  2 CFR Part 200 et al. SUBRECIPIENT  shall procure  all materials,

property,  or services  in accordance  with the requirements  of 2 CFR 200.318-326.

Ill. CITI'S  OBLIGATIONS

A. Audit  of Account.  CITY  shall include  an audit  of the account  maintained  by

SUBRECIPIENT  in CITY's  audit  of all ARPA  SLFRF  Funds  in accordance  with Title  24 of

the Code  of Federal  Regulations  and other  applicable  federal  laws and regulations.

B. Common  Rule: Pursuant  to 2 CFR 200.328(a),  the CITY manages  the day-

to-day  operations  of each grant  and subgrant  supported  activities. CITY staff  has detailed
knowledge  of the grant  program  requirements  and monitors  grant  and subgrant  supported
activities  to assure  compliance  with federal  requirements.  Such monitoring  covers  each

program,  function  and activity  and performance  goals  are reviewed  periodically.

C. Project  Expectations:  CITY  shall  monitor  the  performance  of

SUBRECIPIENT  against  goals and performance  standards  required  herein.  The

SUBRECIPIENT  shall be responsible  to accomplish  the project  expectations  as set forth
in Exhibit  A, and report  such results  to the CITY. If the SUBRECIPIENT  estimates  such

goals  will not be met, the SUBRECIPIENT  is to contact  the CITY, at which  time  the CITY
will determine  if any adjustments  to the grant award is appropriate.  Substandard
performance  as determined  by the CITY will constitute  non-compliance  with this
Agreement.  Should  the CITY  determine  that the SUBRECIPIENT  has not performed  its
obligations  as stated in this contract  in a satisfactory  manner,  or if the CITY  determines
that insufficient  supporting  information  has been submitted,  the CITY shall notify  the
SUBRECIPIENT  in writing  of its determination  specifying  in full detail  the objections  that
it has to the SUBRECIPIENT's  performance.  If action to correct  such substandard
performance  is not taken  by the SUBRECIPIENT  after  being notified  by the CITY,  within
a reasonable  period of time as stipulated  in the written  notification,  contract  suspension

or termination  procedures  will be initiated.

IV. GENERAL  PROVISIONS

A. Non-Discrimination.

1. SUBRECIPIENT  agrees  to comply  with Executive  Order  11246,  which

requires  that during the performance  of this Agreement,  SUBRECIPIENT  agrees  not to

discriminate  against  any employee  or applicant  for employment  because  of race, religion,

sex, color  or national  origin. Such action  shall include,  but not be limited to the following:

employment,  upgrading,  demotion,  or transfer,  rates  of pay or other  forms  of compensation,

and selection  for training, including  apprenticeship.  SUBRECIPIENT  agrees  to post in

conspicuous  places, available  to employees  and applicants  for employment,  notices  to be
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provided  by the SUBRECIPIENT  setting forth the provisions  of this nondiscrimination

clause.

2. SUBRECIPIENT  agrees  to comply  with Title Vl of the Civil Rights  Act of

1964, which indicates  that no person  shall, on the ground  or race, color  or national  origin,

be excluded  from participation  in, be denied  the benefits  of, or be subject  to discrimination

under  any  program  of activity  receiving  federal  financial  assistance.

3. No person  shall, on the grounds  of race, sex, creed, color, religion,  marital

status, national  origin, age, sexual  orientation,  or physical  or mental  handicap  be excluded

from participation  in, be refused  the benefits  of, or otherwise  be subject  to discrimination  in

any activities,  programs  or employment  supported  by this Agreement.  SUBRECIPIENT  is

prohibited  from discrimination  on the basis of age or with respect  to an otherwise  qualified

handicapped  person  as provided  for under  Section  109 of the Housing  and Community

Development  Act of 1974,  as amended.

4. SUBRECIPIENTagreestocomplywiththeAgeDiscriminationActof1975,

which  requires  that  during  the performance  of this Agreement,  SUBRECIPIENT  agrees  not

to discriminate  against  any employee  or applicant  for employment  because  of age. Such

action shall include,  but not be limited to the following:  employment  upgrading,  demotion,

or transfer,  rates  of pay or other  forms  of compensation,  and selection  for  training,  including

apprenticeship.  SUBRECIPIENT  agrees to post in conspicuous  places, available  to

employees  and applicants  for employment,  notices  to be provided  by the SUBRECIPIENT

setting  forth the provisions  of this age discrimination  clause.

5. SUBRECIPIENT  agrees  to comply  with Section  504 of the Rehabilitation

Act of 1973, which requires  that no otherwise  qualified  individual  with a disability  in the

United States, shall, solely by reason of his or her disability, be excluded  from the

participation  in, be denied the benefits  of, or be subjected  to discrimination  under  any

program  or activity  receiving  federal  financial  assistance  or under  any program  or activity

conducted  by any executive  agency  or by the United States  Postal  Service.

B. Conflict  oflnterest.  Pursuant  to the conflict  of interest  requirements  set forth

in 24 CFR 570.611 and 2 CFR 200.112,  SUBRECIPIENT  certifies  that no member,  officer,

employee,  agent  or assignee  of CITY" having  direct  or indirect  control  of any ARPA  SLFRF

Funds  granted  to the CITY, inclusive  of the subject  ARPA  SLFRF  Funds, shall serve as an

officer  of SUBRECIPIENT.  Further,  any conflict  or potential  conflict  or interest  of any officer

of SUBRECIPIENT  shall be fully disclosed  in writing  prior  to the execution  of this  Agreement

324



and said writing  shall  be attached  and deemed  fully  incorporated  as a part hereof.  Notice

shall be sent by SUBRECIPIENT  to CITY  regarding  any changes  or modifications  to its

board  of directors  and list of officers.

C. Special  Certification  for Reliqious  Entities.  If SUBRECIPIENT  is a religious

entity,  SUBRECIPIENT  hereby  agrees  that  in connection  with  the provision  of  the services

SUBRECIPIENT  shall provide  with ARPA  SLFRF  Funds,  in accordance  with 24 CFR

570.200(j):

1. SUBRECIPIENT  shall  not discriminate  against  any  employee  or applicant

for  employment  on the basis  of religion  and shall not limit  employment  or give preference  in

employment  to persons  on the basis  of religion.

2. SUBRECIPIENTshallnotdiscriminateagainstanypersonapplyingforthe

services  SUBRECIPIENT  agrees  to provide  under  the terms  of  this  Agreement  on the basis

of religion  and shall  not limit  such  services  or give  preference  to applicants  for  such  services

on the basis  of  religion.

3. SUBRECIPIENT  shall NOT provide  religious  instruction  or counseling,

conduct  any  religious  worship  or services,  or engage  in any  religious  proselytizing,  or exert

any religious  influence  in the provision  of the services  in said program.  The parties  agree

that  this  covenant  is intended  to and shall  be construed  for  the limited  purpose  of assuring

compliance  with respect  to the use of CITY funds  by SUBRECIPIENT  with applicable

constitutional  limitations  respecting  the establishment  of religion as set forth in the

establishment  clause  under  the First  Amendment  of the United  States  Constitution  and

Article  I, Section  4 of the California  Constitution,  and is not in any  mannerintended  to restrict

other  activities  of SUBRECIPIENT.

4. The portion  of a facility  used to provide  public  services  assisted  in whole

or in part  under  this  Agreement  shall  contain  no sectarian  or religious  symbols.

5. Where  the services  to be provided  under  said program  are rendered  on

property  owned  by the primarily  religious  entity  SUBRECIPIENT,  ARPA  SLFRF  Funds  may

also be used for minor  repairs  to such property,  which  are directly  related  to the cost of

rendering  the services  under  said program,  where  the cost  constitutes  in dollar  terms  only

an incidental  portion  of the ARPA  expenditure  for rendering  the services  under  said

program.
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D. Prohibition of Nepotism.  SUBRECIPIENT  agrees not to hire or permit the
hiring of any person to fill a position funded through this Agreement  if a member  of that

person's  immediate  family is employed in an administrative  capacity by SUBRECIPIENT.

For the purposes  of this section, the term "immediate  family" means spouse,  child,  mother,

father, brother, sister, brother-in-law,  sister-in-law,  father-in-law,  mother-in-law,  son-in-law,

daughter-in-law,  aunt, uncle,  niece, nephew,  stepparent and  stepchild.  The  term

"administrative  capacity" means having selection, hiring,  supervisor  or management

responsibilities.

E. Notices.  Notices to the parties shall, unless otherwise requested in writing,
be sent by u.s.  Mail, postage prepaid, and addressed  as follows:

TO CITY: City of South Gate

Chris  Jeffers

City Manager

8650 California  Avenue

South Gate, CA 90280

TO  SUBRECIPIENT: Southeast  Community  Foundation

Eddie  Tafoya

Executive  Director

5211 E. Washington  Blvd., Suite 2170

Commerce,  CA  90040

F. Assiqnability.  None of the duties of, or work to be performed  by,

SUBRECIPIENT  underthis  Agreement  shall be subcontracted  or assigned  to any agency,

consultant,  or person without  the prior written consent  of CITY.  SUBRECIPIENT  must
submit  all subcontracts  and other  agreements  that relate to this Agreement  to CITY. No

subcontract  or  assignment  shall  terminate  or  alter  the  legal  obligations  of

SUBRECIPIENT  pursuant  to this Agreement.
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G. lndemnification/Hold  Harmless.  SUBRECIPIENT  shall  indemnify,  hold

harmless  and  defend  Grantee  (with  legal  counsel  selected  by Grantee)  and  its authorized

officers,  employees,  agents  and volunteers  from  any  and all claims,  actions,  losses,

damages,  and/or  liability  arising  from  SUBRECIPIENT  acts,  errors  or omissions  and  for

any  costs  or expenses  incurred  by Grantee  on account  of any  claim  therefore,  except

where  such  indemnification  is prohibited  by law.  SUBRECIPIENT  shall  promptly  notify

Grantee  in writing  of  the  occurrence  of  any  such  claims,  actions,  losses,  damages,  and/or

liability.  SUBRECIPIENT  shall  indemnify  and hold  harmless  Grantee  against  any  liability,

claims,  losses,  demands,  and  actions  incurred  by Grantee  as a result  of  the  determination

by  HUD or its successor  that  activities  undertaken  by SUBRECIPIENT  under  the

program(s)  fail to comply  with  any  laws,  regulations  or  policies  applicable  thereto  or  that

any funds  billed  by and disbursed  to SUBRECIPIENT  under  this Agreement  were

improperly  expended.

H, Insurance.  Without  in any  way  affecting  the  indemnity  herein  provided  and

in addition  thereto,  SUBRECIPIENT  shall  secure  and  maintain  throughout  the  Agreement

the  following  types  of  insurance  with  limits  as shown:

'1. Workers'  Compensation  - A program  of Worker's  Compensation

insurance  or a State-approved  Self  Insurance  Program  in an amount  and  form  to

meet  all applicable  requirements  of the Labor  Code  of the State  of California,

including  Employer's  Liability  with $250,000  limits, covering  all persons  providing
services  on behalf  of SUBRECIPIENT  and all risks  to such  persons  under  this

Agreement.

2.  Commercial  General  and Automobile  Liability  Insurance  - This

coverage  to include  contractual  coverage  and automobile  liability  coverage  for

owned,  hired,  and non-owned  vehicles.  The  policy  shall  have  combined  single

limits  for bodily  injury  and  property  damage  of not less  than  one  million

($I,000,000)  dollars.

3. Additional  Named  Insurance  - All policies,  shall  contain  additional

endorsements  naming  Grantee  and  its officers,  employees,  agents,  and  volunteers

as  additional  named  insured  with  respect  to  liabilities  arising  out of the

performance  of  services  hereunder.

4.  Policies  Primary  and Non-Contributory  - All policies  required

above  are  to be primary  and  non-contributory  with  any  insurance  or  self-insurance

programs  carried  or  administered  by Grantee.
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5. Proof  of Coveraqe  SUBRECIPIENT  shall  immediately  furnish

certificates  of insurance  to Grantee  evidencing  the insurance  coverage,  including

endorsements,  above  required  prior  to the commencement  of performance  of

services  hereunder,  which  shall  provide  that such  insurance  shall  not be

terminated  or expire  without  thirty  (30) days  written  notice  to Grantee,  and

SUBRECIPIENT  shall  maintain  such  insurance  from  the time  SUBRECIPIENT

commences  performance  of services  hereunder  until the completion  of such

services.  Within  sixty  (60)  days  of the commencement  of this Agreement,

SUBRECIPIENT  shall  furnish  to Grantee  certified  copies  of the policies  and all

endorsements.  SUBRECIPIENT  shall  complete  and submit,  Insurance  Inventory,

along  with  the  above  required  insurance  documents.

6.  Insurance  Review  - The above  insurance  requirements  are

subject  to periodic  review  by Grantee.  Grantee's  Risk  Manager  is authorized,  but

not required,  to reduce  or waive  any of the above  insurance  requirements

whenever  the Risk  Manager  determines  that  any  of the above  insurance  is not

available,  is unreasonably  priced,  or is not needed  to protect  the interests  or

Grantee.  In addition,  if the  Risk  Manager  determines  that  heretofore  unreasonably

priced  or unavailable  types  of insurance  coverage  or coverage  limits  become

reasonably  priced  or available,  the  Risk  Manager  is authorized,  but  not  required,

to change  the above  insurance  requirements,  to require  additional  types  of

insurance  coverage  or higher  coverage  limits,  provided  that  any  such  change  is

reasonable  in light  of past  claims  against  Grantee,  inflation,  or any  other  item

reasonably  related  to the  Grantee's  risk.

7.  AnysuchreductionorwaiverfortheentiretermoftheAgreement

and any change  requiring  additional  types  of insurance  coverage  or higher

coverage  limits  must  be made  by amendment  to this  Agreement.  SUBRECIPIENT

agrees  to execute  any  such  amendment  within  thirty  (30)  days  of  receipt.

1. Termination.

1.  This  Agreement  may  be terminated  on thirty  (30)  days'  written  notice  by

either  party.  In the  event  of such  termination,  SUBRECIPIENT  shall  only  be entitled  to

reimbursement  for  approved  expenses  incurred  to the  effective  date  of  termination.

2.  This  Agreement  may  be suspended  or terminated  by CITY  upon  five  (5)

days'  written  notice  for  violation  by SUBRECIPIENT  of Federal  Laws  governing  the  use  of

ARPASLFRFFunds.  Intheeventofsuchsuspensionortermination,SUBRECIPlENTshall

only  be entitled  to reimbursement  for  approved  expenses  incurred  up to the  effective  date

of  suspension  or  termination.
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3.  Pursuant  to 2 CFR  200.340,  in the event  SUBRECIPIENT  defaults  by

failing  to fulfill  all or any  of its obligations  hereunder,  CITY' may  declare  a default  and

termination  of this Agreement  by written  notice  to SUBRECIPIENT,  which  default  and

termination  shall  be effective  on a date  stated  in the notice  which  is to be not  less  than  ten

(10)  days  after  certified  mailing  or personal  service  of such  notice,  unless  such  default  is

cured  before  the  effective  date  of  termination  stated  in such  notice.  If terminated  for  cause,

CITY  shall  be relieved  of  further  liability  or responsibility  under  this  Agreement,  or  as a result

of  the  termination  thereof,  including  the  payment  of  money,  except  for  payment  for  approved

expenses  incurred  for  services  satisfactorily  and timely  performed  prior  to the mailing  or

service  of the notice  of termination,  and except  for reimbursement  of: (1 ) any  payments

made  for  services  not  subsequently  performed  in a timely  and  satisfactory  manner;  and,  (2)

costs  incurred  by CITY'  in obtaining  substitute  performance.

4.  The  grant  of funds  under  this Agreement  may  be  terminated  for

convenience  by either  the  CITY'  or SUBRECIPIENT,  in whole  or in part,  by setting  forth  the

reasons  for  such  termination,  the  effective  date,  and,  in the  case  of  portion  termination,  their

portion  to be terminated.  However,  if in the case of a partial  termination,  the CITY

determines  that  the  remaining  portion  of  the  award  will  not  accomplish  the  purpose  forwhich

the  award  was  made,  the  CITY'  may  terminate  the  award  in its entirety.

5.  The  grant  of  funds  under  this  Agreement  may  be terminated  due  to the

non-performance  of  SUBRECIPIENT  and/or  failure  of  SUBRECIPENT  to perform  the  work

described  in Exhibit  A.

6.  The  grant  of  funds  under  this  Agreement  may  be terminated  due  to the

failure  of  the  CITY  to receive  sufficient  or anticipated  funding  for  the  ARPA  program  for  any

term  subject  to this  Agreement.

7.  In the event  this  Agreement  is terminated  as set  forth  in subparagraphs

l(1) through  1(6), inclusive,  SUBRECIPIENT  agrees  to immediately  return  to CITY' upon

CITY's  demand  and prior  to any  adjudication  of  SUBRECIPIENT's  rights,  any  and  all funds

not used,  and  to comply  with  the  Reversion  of  Assets  requirements  in this  Agreement.

J. Limitation  of Funds.  The  United  States  of America  may  in the future  place

programmatic  or fiscal  limitations  on the use  of  ARPA  SLFRF  Funds,  which  limitations  are

not  presently  anticipated.  Accordingly,  CITY" reserves  the  right  to revise  this  Agreement  in

order  to take  account  of  actions  affecting  ARPA  program  funding.  In the event  of funding

reduction,  CITY' may,  in its sole and absolute  discretion,  reduce  the budget  of this
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Agreement,  may  limit  the  rate  of  SUBRECIPIENT's  authority  to utilize  funds,  or may  restrict

SUBRECIPIENT's  use  of  uncommitted  funds.  Where  CITY  has  been  directed  to implement

a reduction  in funding,  with  respect  to funding  for  this  Agreement,  CITY"s  City  Manager  or

delegate  is authorized  to act  for  CITY  in implementing  and effecting  such  a reduction  and in

revising,  modifying,  or amending  the  Agreement  for  such  purposes.  If such  a reduction  in

funding  occurs,  SUBRECIPIENT  shall  be permitted  to de-scope  accordingly.  Where  CITY

has  reasonable  grounds  to question  SUBRECIPIENT's  fiscal  accountability  or compliance

with  this  Agreement,  CITY  may  suspend  the  operation  of  this  Agreement  for  up to sixty  (60)

days  upon  five  (5)  days  written  notice  to SUBRECIPIENT  of its intention  to so act, pending

an audit  or other  resolution  of such  questions.  In no event,  however,  shall  any  revisions

made  by  CITY  affect  expenditures  and  legally  binding  commitments  made  by

SUBRECIPIENT  before  it received  notice  of  such  revision,  provided  that  such  amounts  have

been  committed  in good  faith  and are  otherwise  allowable  and that  such  commitments  are

consistent  with  ARPA  SLFRF  Funds  withdrawal  guidelines.

K. Exclusivity  and  Amendment  of  Aqreement.  This  Agreement  supersedes  any

and all other  agreements,  either  oral  or in writing,  between  the parties  hereto  with  respect

to the use of CITY's  ARPA  SLFRF  Funds  by SUBRECIPIENT  and contains  all the

covenants  and  agreements  between  the  parties  with  respect  to  SUBRECIPIIENT's

administration  of said program.  Each  party  to this  Agreement  acknowledges  that  no

representations,  inducements,  promises  or agreements,  orally  or otherwise,  have  been

made  by any  party,  or  anyone  acting  on behalf  of  any  party,  which  are  not  embodied  herein,

and that  no other  agreement  or amendment  hereto  shall  be effective  unless  executed  in

writing  and signed  by both  CITY  and SUBRECIPIENT.

L. Laws  Governinq  this  Aqreement.  This  Agreement  shall  be governed  by and

construed  in accordance  with  the  laws  of the  State  of  California,  and  all applicable  federal

laws  and  regulations.

M.  Validity  and Severability.  The  invalidity  in whole  or in part  of  any  provision  or
this  Agreement  shall  not  void  or affect  the  validity  of  any  other  provision  of  this  Agreement.

Whenever  possible,  each  provision  of this  AGREEMENT  shall  be interpreted  in such

manner  as to be effective  and valid  under  applicable  law, but if any  provision  of this

AGREEMENT  is held  to be prohibited  by or invalid  under  applicable  law, such  provision

shall  be ineffective  only  to the  extent  of  such  prohibition  or invalidity,  without  invalidating

the  remainder  of  such  provisions  of  this  AGREEMENT.

N. Waiver.  No delay  or  omission  by either  party  hereto  to exercise  any  right  or

power  accruing  upon  any  noncompliance  or  default  by the  other  party  with  respect  to any
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of  the terms  of this Agreement,shall  impair  any such right or power  or be construed  to be

a waiver  thereof.  A waiver  by either  of the parties  hereto of any of the covenants,

conditions,  or agreements  to be performed  by the other  shall not be construed  to be a

waiver  of any succeeding  breach  thereof  or of any  other  covenant,  condition  or agreement

herein  contained.

0. Miscellaneous  Provisions.

1. Each undersigned  represents  and warrants  that its signature  herein  below

has  the power, authority  and right to bind their  respective  parties  to each of the terms  of this

Agreement,  and shall indemnify  CITY  fully, including  reasonable  costs and attorney's  fees,

For any  injuries  or damages  to CITY in the event  that  such authority  or power  is not, in fact,

held  by  the signatory  or is withdrawn.

2. All Exhibits  and Attachments  referenced  herein  and attached  hereto  shall

be incorporated  as if fully set forth in the body of this Agreement.

3. This Agreement  must be signed below  and may be signed in counterpart

and delivered  by fax, email as a PDF (Portable  Document  Format)  file attachment,  or by

other means that displays  the original or a copy of the signatures.  Any subsequent

amendments  may  be signed  and delivered  in the same  manner.

{Signatures  on following  page}
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IN WITNESS  WHEREOF,  the parties  hereto  have  executed  this Agreement  as of the  date

and year  first  written  above.

CITY  OF SOUTH  GATE:

By:

Maria  del Pilar  Avalos,  Mayor

Dated:

ATTEST:

BY:
Yodit  Glaze,  City  Clerk

(SEAL)

APPROVED  AS TO FORM

R ul F. Salinas,  City  Attorney

SOUTHEAST  COMMUNITY  FOUNDATION:

BY:

Dated:
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Exhibit  A - Scope  of  Services
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Exhibit  B DEBARMENT

Certification  Regarding

Debarment,  Suspension,  Ineligibility  and Voluntary  Exclusion

Lower  Tier  Covered  Transactions

This  certification  is required  by the  regulations  implementing  Executive  Order

12549,  Debarment  and Suspension,  29 CFR Part 98, Section  98.510,

Participants'  responsibilities.  The  regulations  were  published  as Part  Vll of

the May  26, 1988  Federal  Register  (pages  I 91 60-'1921  I ).

(BEFORE  COMPLETING  CERTIFICATION,  READ  INSTRUCTIONS  FOR

CERTIFICATION  - Attached)

(1)The  prospective  recipient  of federal  assistance  funds  certifies,  by

submission  of this proposal,  that neither  it nor its principals  are

presently  debarred,  suspended,  proposed  for debarment,  declared

ineligible,  or voluntarily  excluded  from  participation  in this  transaction

by any  federal  department  or agency.

(2) Where  the prospective  recipient  or federal  assistance  funds  is unable

to certify  to any  of the statements  in this  certification,  such  prospective

participant  shall  attach  an explanation  to this proposal.

Name  and Title  of Authorized  Representative

Signature Date

25334



INSTRUCTIONS  FOR  CERTIFICATION

1. By signing  and submitting  this proposal,  the prospective  recipient  of

federal  assistance  funds  is providing  the certification  as set  out  below.

2. The  certification  in this  clause  is a material  representation  of  fact  upon

which  reliance  was  placed  when  this transaction  was  entered  into. If it

is later  determined  that  the prospective  recipient  or federal  assistance

Funds knowingly  rendered  an erroneous  certification,  in addition  to

other  remedies  available  to the Federal  Government,  the Department

of Labor  (DOL)  may  pursue  available  remedies,  including  suspension

and/or  debarment.

3. The prospective  recipient  of federal  assistance  funds  shall provide

immediate  written  notice  to the person  to which  this proposal  is

submitted  if at any  time  the prospective  recipient  of federal  assistance

funds  learns  that  its certification  was  erroneous  when  submitted  or has

become  erroneous  by reason  of changed  circumstances

4. The  terms  "covered  transaction,"  "debarred,"  "suspended,"  "ineligible,"

"lower  tier  covered  transaction,"  "participant,"  "person,"  "primary

covered  transaction,"  "principal,"  "proposal,"  and  "voluntarily

excluded,"  as used in this clause,  have  the meanings  set out in the

Definitions  and Coverage  sections  of rules implementing  Executive

Order  12549.  You may  contact  the person  to which  this proposal  is

submitted  for  assistance  in obtaining  a copy  of those  regulations.

5. The prospective  recipient  of federal  assistance  funds  agrees  by

submitting  this  proposal  that,  should  the proposed  covered  transaction

be entered  into, it shall  not knowingly  enter  into  any  lower  tier  covered

transaction  with a person  who is debarred,  suspended,  declared

ineligible,  or voluntarily  excluded  from participation  in this covered

transaction,  unless  authorized  by the DOL.

6. The  prospective  recipient  of federal  assistance  funds  Further  agrees  by

submitting  this  proposal  that  it will  include  the  clause  titled  "Certification

Regarding  Debarment,  Suspension,  Ineligibility  and  voluntary
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exclusion  - Lower  Tier  Covered  Transactions,"  without  modification,  in

all lower  tier  covered  transactions  and in all solicitations  for  lower  tier

covered  transactions.

7. A participant  in a covered  transaction  may  rely  upon  a certification  of  a

prospective  participant  in a lower  tier  covered  transaction  that  it is not

debarred,  suspended,  ineligible,  or voluntarily  excluded  from the

covered  transaction,  unless  it knows  that  the  certification  is erroneous.

A participant  may decide  the method  and frequency  by which  it

determines  the  eligibility  of its principals.  Each  participant  may,  but is

not  required  to check  the  List  of  Parties  Excluded  from  Procurement  or

Non-Procurement  Programs.

8. Nothing  contained  in the foregoing  shall be construed  to require

establishment  of a system  of records  in order  to render  in good  faith

the  certification  required  by  this  clause.  The  knowledge  and

information  of a participant  is not required  to exceed  that  which  is

normally  possessed  by a prudent  person  in the ordinary  course  of

business  dealings.

9. Except  for  transactions  authorized  under  paragraph  5 of these

instructions,  if a participant  in a covered  transaction  knowingly  enters

into  a lower  tier  covered  transaction  with  a person  who  is suspended,

debarred,  ineligible,  or voluntarily  excluded  from  participation  in this

transaction,  in addition  to other  remedies  available  to the Federal

Government,  the  DOL may  pursue  available  remedies,  including

suspension  arid/or  debarment.
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Exhibit  C LOBBYING

Certification  Regarding  Lobbying

Certification  for  Contracts,  Grants,  Loans,  and Cooperative  Agreements

The  undersigned  certifies,  to the  best  of his or her  knowledge  and belief,  that:

(1 ) No Federal  appropriated  funds  have  been  paid  or will be paid,  by or on behalf  of  the

undersigned,  to any person  for influencing  or attempting  to influence  an officer  or

employee  of  any  agency,  a Member  of  Congress,  an officer  or employee  of  Congress,  or

an employee  of a Member  of Congress  in connection  with  the  awarding  of any  Federal

contract,  the making  of any  cooperative  agreement,  and the extension,  continuation,

renewal,  amendment,  or modification  of any  Federal  contact,  grant,  loan  or cooperative

agreement.

(2) If any  funds  other  than  Federal  appropriated  funds  have  been  paid  or will  be paid  to

any  person  for  influencing  or  attempting  to influence  an officer  or  employee  of  any  agency,

a Member  of  Congress,  an officer  or  employee  of  Congress,  or an employee  of  a Member

of Congress  in connection  with this Federal  contract,  grant,  loan,  or cooperative

agreement,  the  undersigned  shall  complete  and submit  Standard  Form-LLL,  "Disclosure

Form  to Report  Lobbying,"  in accordance  with  its instructions.

(3)  The  undersigned  shall  require  that  the  language  of  this  certification  be included  in the

award  documents  for  all subawards  at all tiers  (including  subcontract,  subgrants,  and

contracts  under  grants,  loans,  and cooperative  agreements)  and that  all subrecipients

shall  certify  and  disclose  accordingly.

This  certification  is a material  representation  of  fact  upon  which  reliance  was  placed  when

this  transaction  was  made  or entered  into.  Submission  of  this  certification  is a prerequisite

for  making  or  entering  into  this  transaction  imposed  by Section  1352,  Title  31, U. S. Code.

Any  person  who  fails  to file  the  required  certification  shall  be subject  to a civil  penalty  of

not less than $I0,000  and not more than $100,000  for each such failure.

Grantee/Contactor  Organization Program  Title

Name  of  Certifying  Officer Signature Date
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SUBRECIPIENT  warrants  the  following:

4. SUBRECIPIENTwillcomplywithPublicLaw88-352,  Title  Vl of  the  Civil  Rights  Act  of  1964

(42 U. S. C. section  2000  et seq.)  and implementing  regulation  in 24 CFR  Part  1.

2. No person  in the United  States  shall  on the ground  or race,  color,  religion,  national

origin,  or sex, be excluded  from  participation  in, or be denied  the benefits  of, or be

subjected  to discrimination  under  any  program  or activity  Tunded  in whole  or in part  with

community  development  funds  made  available  pursuant  to the  ACT.

3. All laborers  and  mechanics,  employed  by  contractors  or subcontractors  in the

performance  of construction  work  financed  in  whole  or  in part with  community

development  funds  shall  be paid  wages  at rates  not  less  than  those  prevailing  on similar

construction  in the locality  as determined  in accordance  with  the Davis-Bacon  Act,  as

amended,  40 U. S. C. Sections  276  a 1-5,  except  for  individuals  who  perform  services  for

which  they  volunteered;  do not receive  compensation  for such  services;  or are paid

expenses,  reasonable  benefits,  or  a nominal  fee  for  such  services;  and are  not  otherwise

employed  at any  time  in construction  work.

4. SUBRECIPIENT  will  comply  with  all Federal  statutes  applicable  to projects  funded  with

community  development  finds,  except  that  (a)  SUBRECIPIENT  does  not  assume  CITY'S

environmental  responsibilities  described  at 24 CFR  570.604;  and (b) SUBRECIPIENT

does  not  assume  CITY"S  responsibility  for  initiating  the review  process  under  Executive

Order  12372.
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Exhibit  D -  DRUG-FREE  WORKPLACE

Certification  Reqarding  Drug-Free  Workplace  Requirements

The  certification  set out  below  is a material  representation  upon  which  reliance  is placed

by the u.s. Department  of Housing  and Urban  Development  in awarding  the  grant.  If it is

later  determined  that  the  contractor  knowingly  rendered  a false  certification,  or otherwise

violates  the requirements  of the Drug-Free  Workplace  Act, the u.s. Department  of

Housing  and Urban Development,  in addition  to any other  remedies  available  to the

Federal  Government,  may  take  action  authorized  under  the Drug-Free  Workplace  Act.

CERTIFICATION

A.  The  contractor  certifies  that  it will provide  a drug-free  workplace  by:

(a)  Publishing  a statement  notifying  employees  that the  unlawful  manufacture,

distribution,  dispensing,  possession  or use of a controlled  substance  is prohibited  in the

contractor's  workplace  and specifying  the  actions  that  will be taken  against  employees  for

violation  of such  prohibition;

(b) Establishing  a drug-free  awareness  program  to inform  employees  about  -

(1 ) The  dangers  of  drug  abuse  in the  workplace;

(2) The  contractor's  policy  or maintaining  a drug-free  workplace;

(3) Any  available  drug  counseling,  rehabilitation,  and employee  assistance  program;  and

(4) The penalties  that may be imposed  upon employees  for drug abuse  violations

occurring  in the workplace;

(c) Making  it a requirement  that  each  employee  who  will be engaged  in the

performance  of  the grant  be given  a copy  of  the statement  required  by paragraph  (a);

(d) Notifying  the  employee  in the  statement  required  by paragraph  -(a)  that,  as a condition

of employment  under  the contract,  the employee  will -

(1 ) Abide  by the  terms  of  the statement;  and

(2) Notify  the employer  of any  criminal  drug  statute  conviction  for  a violation  occurring  in

the  workplace  no later  than  five  days  after  such  conviction.

(e) Notifying  the u.s. Department  of Housing  and Urban  Development  within  ten days

affer  receiving  notice  under  subparagraph  (d)(2)  from  an employee  or otherwise  receiving

actual  notice  of such  conviction;

(f) Taking  one of the following  actions,  within  30 days of receiving  notice  under

subparagraph  (d)(2),  with  respect  to any  employee  who  is so convicted  -
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(1) Taking  appropriate  personnel  action  against  such  an employee,  up to and including

termination;  or

(2) Requiring  such  employee  to participate  satisfactorily  in a drug abuse  assistance  or

rehabilitation  program  approved  for such purposes  by a Federal,  State,  or local  health,

law enforcement,  or other  appropriate  agency;

(g) Making  a good  faith effort  to continue  to maintain  a drug-free  workplace  through

implementation  of paragraphs  (a), (b), (c), (d), (e) and (f).

B. The  contractor  shall insert in the space  provided  on  the  attached  "Place  of

Performance"  form  the  site(s)  for  the performance  of work  to be carried  out  with  the grant

funds  (including  street  address,  city, county,  state,  and zip code).the  contractor  further

certifies  that, if it is subsequently  determined  that  additional  sites  will be used for the

performance  of work  under  the contract,  it shall  notify  the u.s. Department  of Housing

and Urban  Development  immediately  upon  the decision  to use such  additional  sites  by

submitting  a revised  "Place  of Performance"  form.

Organization

Authorized  Signature Date
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PLACE  OF  PERFORMANCE  FOR  CERTIFICATION  REGARDING  DRUG-FREE

WORKPLACE  REQUIREMENTS

Name:

Date:

The  Contractor  shall  insert  in the  space  provided  below  the  site(s)  expected  to be used

or the  performance  of  work  under  the  contract  covered  by the  certification:

Place  of  Performance  (include  street  address,  city,  county,  state,  zip  code  for  each  site):
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PROPOSAL:  2023 SOUTH GATE TUTORING PROGRAM 

SCOPE OF WORK 

 

A. BACKGROUND 

We already know that the pandemic exacerbated existing inequities in American education, widening 

racial and economic gaps in learning. Recent test scores further indicate that the pandemic has 

negatively impacted the academic progress of many students. Studies have shown that the pandemic 

has left the country’s youth with increased emotional problems, social withdrawal, anxiety and 

depression. Moreover, research indicates that nearly two years of remote learning has set many 

students back in math and language skills.  

 

The setbacks could have powerful consequences for a generation of children who must move beyond 

basics in elementary school to thrive later on. 

 

Suggested solutions to address this learning loss — such as high-dosage tutoring — helps get students 

back on the right track. Over the summer and fall of 2022, through support and investment from the 

City of South Gate, the Southeast Community Foundation (SCF) was able to implement a pilot program 

and make tremendous strides with its resident youth by helping to bridge the education gap that existed 

due to almost two years of learning loss and the social emotional needs created by the pandemic. We 

have the data to back it all up. 

 

With the continued support and investment from the City of South Gate, we can reach many more 
students and help curb learning loss, tracking and understanding the severity and impacts of learning 
loss, and then helping student youth get back on track at or above grade level. 
 

 

B. PURPOSE 

The purpose of continuing to expand this tutoring initiative is to provide free, high-quality, in-person 

high-dosage tutoring in the subject areas of English Language Arts and mathematics for ninety (90) 

underserved, at-risk student youth participating in spring and fall after-school programs, as well as a 

summer program, respectively, held at three (3) designated K-12 LAUSD and Aspire school sites within 

the City of South Gate, for a combined total of two-hundred seventy (270) students. The Southeast 

Community Foundation (SCF) remains as the primary tutoring provider, and will be offering these 

services in partnership with Innovate Public Schools (offering back-end administrative support and 

managing the collaborative project). 

 

Funds are only to be utilized to prioritize and place underserved, at-risk City of South Gate residents and 

youth. SCF will follow the same process and determination of eligibility for participants in this tutoring 

program as it did in the summer and fall of 2022 by requesting that the student(s) served to show proof 

of residency. We do this by verifying that parent(s) provide a copy of a current utility bill and a current 

report card of the student(s). 
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 2 

 

C. DESCRIPTION OF SERVICES 

 

Our high-impact academic enrichment tutoring program focuses on English Language Arts (reading and 

writing) and mathematics, providing each student with an individual assessment of their education level, 

an academic plan and 1:1 to small group tutoring to bring the students skills in line academically to 

grade level or above, meeting California Core Standards. It is the first and only fully-integrated approach 

in our region that improves any school's curriculum and instruction while it provides the right students 

with the right support at the right time. Our tutoring program utilizes tutors that are credentialed 

teachers who work closely with the child’s teachers and family. Our tutors must have a valid California 

teaching credential, must pass a background check, be fully vaccinated, get a TB test, and each receive 

thorough training for the program and compliance. SCF pays for all of these requirements. 

 

Research shows that high-dosage tutoring is capable of doubling or even tripling what students learn in 

a year. Our tutoring programs have directly demonstrated significant gains in student learning through 

our tracking of student data and have characteristics that have proven to accelerate student learning. 

Characteristics often include:  substantial time each week of required tutoring, sustained and strong 

relationships between students and their trained tutors, close monitoring of student knowledge and 

skills, alignment with school curriculum, and support to tutors to assure quality interactions. 

 

 

D. DELIVERABLES AND TIMELINE FOR SERVICES 
Over 25 weeks, 3,600 hours of free, high-dosage, one-to-one or small group tutoring will be provided to 
270 students in LAUSD and Aspire Public Schools located within the City of South Gate.  

 
 
FEATURES OF SOUTH GATE’S TUTORING PROGRAM 
 

1. 25 weeks of tutoring, over three (3) sessions:  

a. Spring 2023:  10 weeks of tutoring (2x/week) for up to 90 students at 3 school sites (30 

students per site) 

b. Summer 2023:  5 weeks of tutoring (M-Th) for up to 90 students at 3 school sites (30 

students per site) 

c. Fall/Winter 2023:  10 weeks of tutoring (2x/week) for up to 90 students at 3 school sites 

(30 students per site)   

2. Assign 5 tutors, per site, to tutor students in-person 

3. Assign 1 site coordinator, per site, to serve as liaison to school and parents 

4. Tutor to student ratios will be 1:1, up to 1:3  

5. Each participating student receives 120 minutes of tutoring per week (see sample schedule 

below for potential breakdown) 
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KEY FEATURES OF SCF’S TUTORING PROGRAM MODEL THAT WILL BE INCORPORATED:  

 

1. Tutors are certified, credentialed teachers 

2. Students complete a pre- and post-diagnostic assessment in English and Mathematics  

3. Tutors use results of diagnostic assessment to set academic goals and design lesson plans for 

tutoring sessions 

4. Tutoring sessions are frequent (2-4 times per week) and consistent (student has the same tutor) 

5. Grades served: Kindergarten through 12th grade  

 

SCHEDULE FOR TUTORS 

 

Monday Tuesday Wednesday Thursday Friday 

Lesson Planning 

2:30 - 3:30 

Lesson Planning 

2:30 - 3:30 

Lesson Planning 

2:30 - 3:30 

Lesson Planning 

2:30 - 3:30 

Debrief w/ 

program manager 

TBD - 1 hour 
Tutoring Group 1 

3:30 - 4:30 

Tutoring Group 3 

3:30 - 4:30 

Tutoring Group 1 

3:30 - 4:30 

Tutoring Group 3 

3:30 - 4:30 

Transition Time Transition Time Transition Time Transition Time 

Tutoring Group 2 

4:45 - 5:45 

Tutoring Group 4 

4:45 - 5:45 

Tutoring Group 2 

4:45 - 5:45 

Tutoring Group 4 

4:45 - 5:45 

Documentation 

5:45 - 6:00 

Documentation 

5:45 - 6:00 

Documentation 

5:45 - 6:00 

Documentation 

5:45 - 6:00 
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TIMELINE FOR PROGRAM AND SERVICES 

 

 Jan   Feb Mar Apr May Jun July Aug 

Recruitment 
 

  3 weeks 
1/9 – 1/27 

       

Training  
 

 1.5 weeks 
2/20-28 

      

Spring Session   6 weeks 
 /13 - 7/22 

     

Evaluation Documentation 

 
          

Recruitment 
 

    2 weeks 

4/17-28 
    

Summer Session       5 weeks 
6/19 - 7/20 

 

Evaluation Documentation 

 
         

 

 Aug Sep Oct Nov Dec 
Recruitment 
 

     

Training 
 

     

Fall Session 
 

     

Evaluation 
Documentation 

     

 
 
E. CONDITIONS OF WORK AND PLACE OF PERFORMANCE 

 
All tutoring sessions will be traditional in-person and on-site at LAUSD and Aspire school sites or a 
combination thereof. During the Spring 2023 session, SCF will provide tutoring services at 3 LAUSD 
and/or Aspire after school program sites in South Gate. During the Summer 2023 session, SCF will again 
provide tutoring services at 3 LAUSD and/or Aspire school sites in South Gate, Monday through Thursday, 
in the morning until midday. It may be a combination of the two school sites. For the Fall/Winter 2023 
session, tutoring sessions will be in person and on-site at 3 LAUSD and/or Aspire after school program 
sites. The specific sites have not yet been determined. 
 
Students will be selected on a first come, first served basis and will be required to commit to the services 
for the entire 10 weeks in the Spring and Fall/Winter sessions, and 5 weeks in the Summer session. 
Sessions will be mostly one-to-one, with an opportunity for some small group sessions (up to 3 students 
per tutor) based on student needs and assessments.  
 
SCF will be the contracted partner with the City of South Gate, and fully responsible for meeting the 
terms and conditions of the agreement with the City. SCF will enter into subcontracts with the other 
partners for specific areas of support for this project. 

10 weeks 
3/13 – 5/25 

 

4 weeks 
8/14 – 9/8 

2 weeks 

10 weeks 
9/11 – 11/16 
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G. BUDGET:  ANTICIPATED COSTS 
 

Equipment, Tutor Compensation, Insurance (start-up costs) – Spring 2023 Rate Quantity  

Laptops for tutors $350 10 $3,500.00 

Laptops for students $250 15 $3,750.00 

Compensation for tutors @$35.00/hour x 15 hours/week x 4 weeks = $2,100 $35 15 $31,500.00 

Liability  $60 270 $16,200.00 

 Start-Up Total Cost: $54,950.00 

    

Compensation for Tutors - Spring 2023 Rate Tutors  

Onboarding & End-of-Spring Evaluation efforts @$35.00/hour x 3 

hours/day x 6 days 
$630.00 15 $9,450.00 

Tutoring & Planning @$35.00/hour x 15 hours/week x 6 weeks $3,150.00 15 $47,250.00 

Compensation for Tutors Total Cost: $56,700.00 

Supervision of Tutors & Administrative Costs for Tutoring Organization 

- Spring 2023 
Rate Quantity  

Project Director (.40 FTE) allocated to program – Base Salary $4,350 x 

3 months x .40 = $5,220 + fringe benefits (30% of salary) = $6,786 

(One Project Director to oversee program and overall day-to-day 

operations, staff and tutors, and overall efficiency of program) 

$2,262.00 3 $6,786.00 

Program Manager (.40 FTE) day-to-day operations – Base Salary 

$3,750 x 3 months x .40 = $4,500 + fringe benefits (30% of salary) = 

$5,850 

(One Project Manager to train/oversee all tutors, curriculum, program 

standards and operations - reports to Project Director) 

$1,950.00 3 $5,850.00 

Administrative Support Specialists @$20.00/hour x 15 hours/week x 

10 weeks = $3,000 x 3 

(One Administrative Support Specialist to assist at each school site 

with all administrative tasks and duties – 3 school sites) 

$3,000.00 3 $9,000.00 

Compensation for  Admin. Staff Total Cost: $21,636.00 

Total Start-Up Costs, Spring Compensation for Tutors, Supervision 

and Administrative Staff: 

Spring 2023 

(3 Sites) 
Total: $133,286.00 

    

Compensation for Tutors - Summer 2023 Rate Tutors  

Onboarding & End-of-Summer Evaluation efforts @$35.00/hour x 3 $630.00 15 $9,450.00 
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hours/day x 6 days 

Tutoring & Planning @$35.00/hour x 15 hours/week x 5 weeks $2,625.00 15 $39,375.00 

  Total Cost: $48,825.00 

Supervision of Tutors & Administrative Costs for Tutoring Organization 

- Summer 2023 
Rate Quantity  

Project Director (.40 FTE) allocated to pilot program – Base Salary 

$4,350 x 2 months x .40 = $3,480 + fringe benefits (30% of salary) = 

$4,524 

(One Project Director to oversee pilot project and overall day-to-day 

operations, staff and tutors, and overall efficiency of program) 

$2,262.00 2 $4,524.00 

Program Manager (.40 FTE) day-to-day operations – Base Salary 

$3,750 x 2 months x .40 = $3,000 + fringe benefits (30% of salary) = 

$3,900 

(One Project Manager to train/oversee all tutors, curriculum, pilot 

standards and operations - reports to Project Director) 

$1,950.00 2 $3,900.00 

Administrative Support Specialists @$20.00/hour x 15 hours/week x 5 

weeks = $1,500 x 3 

(One Administrative Support Specialist to assist at each school site 

with all administrative tasks and duties – 3 school sites) 

$1,500.00 3 $4,500.00 

  Total Cost: $12,924.00 

Total Summer Compensation for Tutors, Supervision and 

Administrative Staff: 

Summer 

2023 (3 

Sites) 

Total: $61,749.00 

    

Compensation for Tutors - Fall 2023 Rate Quantity  

Onboarding & End-of-Fall Evaluation efforts @$35.00/hour x 3 

hours/day x 6 days 
$630.00 15 $9,450.00 

Tutoring & Planning @$35.00/hour x 15 hours/week x 10 weeks $5,250.00 15 $78,750.00 

  Total Cost: $88,200.00 

Supervision of Tutors, Administrative Costs for Tutoring Organization - 

Fall 2023 
Rate Quantity  

Project Director (.40 FTE) allocated to program – Base Salary $4,350 x 

3 months x .40 = $5,220 + fringe benefits (30% of salary) = $6,786 

(One Project Director to oversee program and overall day-to-day 

$2,262.00 3 $6,786.00 
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operations, staff and tutors, and overall efficiency of program) 

Program Manager (.40 FTE) day-to-day operations – Base Salary 

$3,750 x 3 months x .40 = $4,500 + fringe benefits (30% of salary) = 

$5,850 

(One Project Manager to train/oversee all tutors, curriculum, program 

standards and operations - reports to Project Director) 

$1,950.00 3 $5,850.00 

Administrative Support Specialists @$20.00/hour x 15 hours/week x 

10 weeks = $3,000 x 3 

(One Administrative Support Specialist to assist at 3 school sites with 

all on-site administrative tasks and duties) 

$3,000.00 3 $9,000.00 

  Total Cost: $21,636.00 

Total Fall Compensation for Tutors, Supervision and Administrative 

Staff: 

Fall 2023 

(3 Sites) 
Total: $109,836.00 

    

Onboarding (Background Check, TB Testing, First Aid/CPR, Mandated 

Reporting) – Spring, Summer and Fall 2023 
Rate Quantity  

Live Scan $90.00 5 $450.00 

TB Testing $50.00 5 $250.00 

First Aid/CPR – 5 tutors x 1 site x $65.00 = $325 $65.00 5 $325.00 

Trainer fee (Child Abuse Mandated Reporting, IXL software training, 

documentation protocols for tutoring program) $300/site x 3 sites = 

$900 

$300.00 3 $900.00 

  Total Cost: $1,925.00 

Software – Spring, Summer and Fall 2023    

Curriculum & Software/License for Admin/Tutors/Students $1,500.00 3 $4,500.00 

  Total Cost: $4,500.00 

Supplies & Printing – Spring, Summer and Fall 2023 Rate Quantity  

Printing $0.63 2,500 $1,575.00 

Educational supplies - $500/month $500.00 8 $4,000.00 

General office supplies - $350/month $350.00 8 $2,800.00 

Snacks/Juices/Water for Students - $300/month $300.00 8 $2,400.00 
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  Total Cost: $10,775.00 

Marketing – Spring, Summer and Fall 2023    

Social media: 6 ads x $100/ea $100 6 $600.00 

Newspaper: 6 ads x $500/ea $500 6 $3,000.00 

  Total Cost: $3,600.00 

Innovate Project Manager     

Regional Project Manager (.25 FTE) allocated to program –  

Base Salary $6,667 x 9 months x .25 = $15,000 + fringe benefits (30% 

of salary) = $19,500 

$19,500.00 1 $19,500.00 

  Total Cost:  $19,500.00 

Total Onboarding, Software, Supplies/Printing and Marketing + 

Innovate Project Manager: 

Spring, 

Summer & 

Fall 2023 

Total: $40,300.00 

  

Spring + Summer + Fall Grand Total: $345,171.00 

 

 

H. FUNDING SCHEDULE & START-UP COSTS 
 

1. First payment of $54,950.00, will be provided within 10 days of the approved agreement signed 

by all parties, which is attributed to start-up costs associated with the program. 

2. Payment of $20,000.00, will be provided by June 20, 2023, with an approved invoice for Summer 

tutoring, which is attributed to start-up costs associated with the program. 

3. Payment of $20,000.00, will be provided by September 11, 2023, with an approved invoice for 

Fall tutoring, which is attributed to start-up costs associated with the program. 

4. SCF will submit monthly invoices with documentation of expenses and data collected to date, as 

required in the agreement. 

5. When SCF bills monthly invoice, it will be net of any start-up costs that were advanced. 

6. Final payment of S20,000 would be withheld until SCF has submitted all required 

documentation, as required by the agreement. 
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CITYMANAGER'S OFFICE

MAR 16 2023

Item  No.  10

Cil  of  South Gate
CITY  COUNCIL

AGENDA  BULL
For the Regular Meetirxg of: March  28, 2023

Originating  Department: Pgj4y

DepartmentDirector:  'J  - CityManager

akawa Chris  :7;

SUBJECT:  PURCHASEORDERFORONEOFF-ROADPOLICEVEHICLE.

PURPOSE:  To approve  the purchase  of  one police  off-road  vehicle.

RECOMMENDED  ACTIONS:  The City  Council  will  consider:

a. Approving  a Purchase  Order  Agreement  with  ATV  Corp  for  the purchase  of  one Prowler

C4XM  police  off-road  utility  vehicle  for the Police  Department,  in the total  amount  of

$50,340.15;

b.  Appropriating  $2,397.15  firom the Asset  Forfeiture  Fund to cover  the full  cost of  the
vehicle;  and

c. Authorizing  the Mayor  to execute  the Purchase  Order  in a form  acceptable  to the City

Attorney.

FISCAL  IMPACT:  There  is no fiscal  impact  to the General  Fund. Funds in the amount  of

$47,943  were  included  in the Fiscal  Year  2022/23  Municipal  Budget  in Account  Number  235-570-

21-9003  (Asset  Forfeiture  Fund  -  Auto/Rolling  Stock)  for  this  vehicle.  Because  of  cost  increases

from  last year, additional  funds  in the amount  of  $2,397.15  will  need to be appropriated  from  the
Asset  Forfeiture  Fund.

ANALYSIS:  This  off-road  vehicle  will  be used by  police  officers  to patrol  areas of  the riverbed

and railroad  right-of-way  that traditional  police  vehicles  can't reach. It will  enhance  police

presence  in areas where  violent  crime  has risen. It will  also support  police  department  efforts  in

homeless  outreach  and clean-ups  in the above  referenced  areas. The  vehicle  comes equipped  with

emergency  lights,  a siren,  and a PA  system.

BACKGROUND:  The Prowler  off-road  vehicle  to be purchased  is sold  by ATV  Corporation.

ATV  Corporation  is an authorized  partner  with  Can Am/Bombardier  Recreational  Products  and

specializes  in upfitting  their  All-Terrain  Vehicles  for  use by Government  and Law  Enforcement

agencies.  ATV  Corporation  is the sole  provider  in the industry  which  upfits  publicly  available  off-

road  vehicles  in a maru'ier  that  makes  them  ideal  for  the heavy  demand  of  Law  Enforcement  and

Governrnent  use. The vehicles  come equipped  with  a light  and siren package,  a protective

underbody  skid  plate  and enhanced  suspension  components.

ATTACHMENTS:  A. ATV  Corp  Quote  #ATV230222

B. Warranty  Documentation

C. ATV  Corp.  Sole Source  Letter
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ATT  ACHMENT  A

' " -- --- r'

570-A  Centaaal  Awe

Lake  Elsinore,  CA 92530-2741

Tel:  (951)674-7777  Fa:x: (951)674-3200
tittp:/  /WWW.atvcOrp,Cam

corp

iBillTo:  I
'Southgate  Police  Department

8620  California  Ave

.Southgate,  CA 90280

, Phi(323)833-9760

Sout6gate  Police  Departrnerit  "

8620  California  Ave

Southgate,  CA 90280

Pm(323)833-9760

D.4te2-Fqb-23.  -..._._
We are pleased to submit  the following  offer:

J_'TFffiTh'l' i  .,"""'7 7 -  -"-  -D-escription - - QTY Unit  pi'=-i - Ext-PrieU'-l
II.-.-!- I PWnLE--l

0%  ' ff..___Prowle_r_C4XM,Law F.nrOrCeme.Qt......... I 1 $45,660,00 i $45,66Cf:00 "l

:z'-""'--- _ I ----'i 7  lmlude  _€fre Followlng Line tti___iij' "" I I

ji Cod6"3 Lighting"Kit - AW Corp.  . I:.I-..-:'I'ff-_Il J
"  "'  ' -RooF""  '

---l

I------- ..'-i
-.-  -  -..-l

[-----------  ---Ro-o-faack  -.__-_....-..... ...-_.._f_""Ll_u
'IfJJJ_-.-._.In-. "---'-"-  """'- UX, Ba ael7 Kit ----------  :

L  -.-.-  _...  ....-  "

 "'-  ;a--rvTeKi'T;FrP6F'-'-"-"-"-'---'----'-- -"'-'- "
j --  '  I

ffl.  _. l..  _. .....__

-'-  -'-----  '-'----ekl,  Palr'LM  ""-'-"-
,._,...__m,-l =-._'-

Extra Heavy Duty C i-ch-S7s-Fe;rn-'i7HC)"B-61t 'ffl.  7.117_.___ -':m_
-  _' """'-"-  '.'.Qnik-i, ,6':Cai- -._'--'- _'-J"L.. .._JIlI.'.-.-.I._HJ-.i

-_--------Promli-r[:566  Tar. -N/C"'-2-J - ii  .

--  "--l
I'IIIIQTJ-J

'-  1;4'*7Axle  Trailer w/F"-oB Down--Raffip G'ate i-; I

ShlppingN/C "=' - i I

-_--.-.----l
r--"-=o

""-""-'-""""""""""'-'-"'-""I --..  -...-........_... ............ ...._.._.......--.....-.f
-"" "'- "" "::'=i""""""""  ' "-"-' """ """"2--.-""-"'-'-'-""'-'- """"- "'-'-""'-'---"'-7,.I2J7-'lJ""7I .. .. ..

c----'

z-=---""  -'  "  "' -" I "  "  " I

l__  _.

L....--.. x_z.r.r
l._ -

---  '-  '-'-  '  I l-"---"'-'-

l'-""-'- l'- -
-'-"  - --SnleSTa-x-iCl25"/0 11 , $4,680.1-5, $4,680_-.15

I,
. .... I I -T!-)jA-L  "'- ;"'$".,15"'

A)I pr}cesi are m lJ.S. Dollars,  P.O.B. DestlnaUon

DELXVERY: 180  days

ARO TERMS: Net  30 days W)1th approved  credit
ThJs quotaUon  ls  valid  for  90 days.

Please  reference  this  quotaUon  number  on all  Purdiase  Orders.

Ultimate  Performance  Corporation

Page 1 of 1
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Prowuer  04)aa  * YBaHNgOAL  8PIOIMOATIONa
?artNumber:PWLRC2-XM (81andatdPlatformOonfl0uratlonUnleas8peaffledAs0ptloria5

!j:_n_glHe_Typ_a5._ ,Rotax,V-Twln,SOHC,8-Valve(4-Valve/CyllndeQ _____  __  _

j______________-Dlspra-gem;ti - 976 DO

Homepoweri 100 hp

atiollng; uquld

Fue1 8yslem: IT_C_wuh_E52__and354_m_m_Throt(IeBody,2SlemensVDOlnlec[ors ..__ , ........_______
', PowerTraln: Automatic(in,sub-tranamlsslonwlthtVUN/R/PwltMtandardenInebmklng"' . i  .....-___.-_

iorlve8ystemi hiiwheetartve,swiichsetaatabte:iwor+wo,shattarivtinwithvisco-t_ohe:auto-iocitingtronvnarenpai,iocxedreayttinerenuai .

IOonstmctlan: " "' "" "" """
I

Hlgh-SimngthSteel ROPS (appmved), steel cargo yscks frant and raar, full coverage heavy duty aluminum skid plate system able to
support emlre welghtofvehlcle on a slngle polntcon(adwlth a-arm/(ig g<iartla. . .

lOperatlon:
:Elpaadi

Standard automotlve controls,Nl-Mode electronk, power stearlng with sealad raaknnd plnlon, adlustable driver ssat, tlltwlieal, pas-
sen(ler handhold/0rab barand advanced driver and peaeengererOonomlau

70 mph (1'l2.8 kph)

iFmnt8uepanalani DOu51e A-arms, Showa !%rformanca 2.O shoak8 With aXtm lieavy-diriy springs, praload a@uetmen3 12" (sO.48 Gin) travel

DaiibleA-arins Independentrear suspenslon (TTA)with sway bar, Sltowa Ptirfoimance 2.O exUa heavy-duty springs, preltiad
adjutitments, 12" (30,48cm) travel

____Dual ____2:iogm_ve_r4tl_lat_ed.gl_____sclirag_eaw0th______hydrau_lk,1$-p_lst33_t_lip.er,;_____-__.-_____-_ ______- _____________
RearBrakes: Dual220mmVentilateddlscbrakewTthh}draUl0twln-platoncallper ii-  4i  i".  _.__

Inslnimentatloni Digital multlfunatlon display, Speedometer,tachometer, odometer, trip and hour meters, fuel, drive gear post!ton, sportmode, E(:O
mode, 4X4 Indk,ator, dlagnogtlw, clock and DO auflet (optional additional DC outlets)

Eleotrloal: 12VDCStandard (op!Ional24VDCauxlllarysystem)

Operator Safetyi Roll Over Protect1an System (ROPS) Exceeds SAE and 180 STD8, 4-point qiilck release sinOle machan(cal latch trew restraints SFI-
16.1 certified, platrorm system designed to meet MIL-8TD-8820 (mlsslan deflned speclflcatlon)

Paae.tingtirti: :?pyyit0_oBt4ong2_7ea_rwarqta___clnBg.t)_gla_rqpup!aig_eaq __...._.__.__.-.  ____-.._ _____._ %-_-  __.___._

1 Internal)ylonqltudlnally.pltterGapacltyi

(:arOo Racking Ciapaolty: rori Ibs,(alz kg_).Fr5int' 200 lbs.i90.7 J) Float - 600 15s, [226,7 kg)
Rear Cargo Bed Dimensions: ..36"Lx.55'.'.Wx'l8:'.H391 ____.4cmx____t39:7____am_x40:6cm)
FrontOatgo RaakDlmenslons: ;'24",,L,x-q6",Wi60:9"timx-1:3-9i';'c-m)-"-"-_ " " " """"
Payload Capacity; 1200 Ibs. (544.3 kg) (lncludln0 passenOsrs & kit)

Towlng Capacity: 2000-2500 15s. (909-1133 kg) terraln dependeffl, standard 2" receiver

Tranapori LtfU?le Down: M_qe_QIL-STD-209K/NATO 8TANAG 354mNspeclficatlans

_3fVipah; WoRtvProvanJa.-4soolbg.(204'lkg)wtiliremoteaontrolandsyntlietlocab[e(optionalwlrelessrem__ote_cap______tml)______ .

335ils/Tlresi '
j!.!l_.a-apa.Wi +*++a**  __.-___

Rangei

Q,UaOIOOK alumlnlp wnools, 8 PIY TIRES 26 X 10 m4 (ail wl1eals ana ute8 same 8128, iun-Tlatllres opilanul)

_iO __gal,_(37,__8 Ll__-_____________--_____-,___,_,,_,__,-___,,  _____ _________. .................._.....--.
180 mll4_(2!i_7k)

(lround Clearance: 1;:'_(35,5 am)

Approacli Ang!sr 74 degrees

__qadure Angle: 74 degress

Break Over An(lle; 21.5 degrees

IPordlngoepth; _ _'___.___88"j2Si4-crn3- _____--_--7_'l-'-'-"-"-'-------'----"'
Wheel Base: 84,3"(2t4..lcm)  ._______________,__.-.._  . _ _ -__-_______  _

TnlOkWi(ltli: .5.4,5"{138.4t'm). ..._  . _ . __ __ ___________________________________.____...- -----------------

Overall Vehicle Dlmenslons: r.-129':{327.6C:Tl)-W;(10"(l'52.4Cm)'-H'571''(187.j_'jn1)':0"))tl0n"'-a060'(152-.4Cm-)WlTh-tO-andh;-Ighk'k!t) '--"-'*
!l!)l_Wll!!)hl; __.--  +*aeal

_lgn_lt)onp..___.____,_____

_:$h2:g:
Surfaae Flnlshes:

i.p-97i58. (724.:)8kg)

.JK-.ey(optloMlk;y-Ia-sa) ._. ii
',g=.#_(==._l<;Iaq=p_oi.=qra.a_ab___swltcha___nd!l.l'itgra___ysforl,R.mlse-a'+llronspau!fiaol#---ai'a-a-'+'IIJaH'="-"-'-
Allworklng suMceslndustrial powder coated

Anti-Theft Olgimily Enco__dad.___Seouzlty_System (D.E.S.S,).. __ _ __
*lhuxipedfitailoniiutyeaiothangewlihouinoike. PmwleilituilrbylheATVCoipdMilonoFPhornlxlniimanonrl
S)itenn, inA59100/150 900TanD8 Cerlifiod Mbnufaittuarind I 5tMte DktblmVttian Owned5mill Biiilniii.
Illti'iOWl0li!aVailjble Nml!i GSA(OntTad IlO.GS'OT"00S6Thlllltflll tqlll!Idlll(ltln31}Of}Iklnleltl{lktm.
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BRP  LIMITED  WARRANTY  USA  AND  CANADA:
2022  CAN-AM@  SSV

1)  SCOPE  OF  THE  LIMITED  WARRANTY

Bombardier  Recreational  Products  Inc. ("BRP")  warrants  its 2022 Can-Am  side-
by-side  vehicles  ("SSV")  sold by authorized  Can-Am  SSV dealers  (as hereinaffer
defined)  in the United  States  of America  ("USA")  and in Canada  from defects  in
material  or workmanship  for the period and under  the conditions  described  be-
low. This limited  warranty  will become  null and void if:

l  The SSV  was used for racing  or any other  competitive  activity,  at any point,
even by a previous  owner;  or

2. The SSV  has been altered  or modified  in such a way so as to adversely  affect
its operation,  performance  or durability,  or has been altered  or modified  to
change  its intended  use.

Non-factory  installed  parts and accessories  are not covered  under  this limited
warranty.  Please  refer  to the applicable  parts and accessories  limited warranty
text.

2) LIMIT  ATIONS  OF LIABILITY

THIS  WARRANTY  IS EXPRESSLY  GIVEN  AND  ACCEPTED  IN LIEU  OF
ANY  AND  ALL OTHER  WARRANTIES  EXPRESSED  OR IMPLIED  IN-
CLUDING  WITHOUT  LIMITATION  AN? WARRANTY  OF MERCHANT-
ABILITY  OR FITNESS  FOR  A PARTICULAR  PURPOSE.  TO THE  EXTENT
THAT  THEY  CANNOT  BE DISCLAIMED,  THE IMPLIED  WARRANTIES
ARE  LIMITED  IN DURATION  TO THE LIFE OF THE EXPRESS  WAR-
RANTY.  INCIDENTAL  AND  CONSEQUENTIAL  DAMAGES  ARE  EX-
CLUDED  FROM  COVERAGE  UNDER  THIS  WARRANTY.  SOME  STATES/
PROVINCES  DO NOT  ALLOW  FOR  THE  DISCLAIMERS,  LIMITATIONS
AND  EXCLUSIONS  IDENTIFIED  ABOVE,  AS A RESULT,  THEY  MAY  NOT
APPLY  TO YOU.  THIS  WARRANTY  GIVES  YOU  SPECIFIC  RIGHTS,  AND
YOU MAY  ALSO  HAVE  OTHER  LEGAL  RIGHTS  WHICH  MAY VARY
FROM  STATE  TO STATE,  OR  PROVINCE  TO PROVINCE.

Neither  the distributor,  any BRP dealer  nor any other  person  has been authorized
to make any  affirmation,  representation  or warranty  regarding  the product,  other
than those  contained  in this limited  warranty,  and if made, shall not be enforce-
able against  BRP. BRP reserves  the right to modify  this limited  warranty  at any
time, being understood  that such modification  will not alter  the warranty  condi-
tions  applicable  to the products  sold while  this warranty  is in effect.

3) EXCLUSIONS  -  ARE  NOT  WARRANTED

The following  are not warranted  under  any circumstances:

Normal  wear  and tear;
Routine  maintenance  items,  tune ups, adjustments;
Damage  caused  by failure  to provide  proper  maintenance  and/or  storage,  as
described  in the Operator's  Guide;
Damage  resulting  from removal  of parts, improper  repairs,  service,  mainte-
nance,  modifications  or use of parts not manufactured  or approved  by BRP or
resulting from repairs  done  by a person  that is not an authorized  servicing
Can-Am  SSV dealer;
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BRP  LIMITED  WARRANTY  USA  AND  CANADA:  2022  CAN-AM" SSV

Damage  caused  by abuse,  abnormal  use, neglect  or operation of the product
in a manner  inconsistent  with  the recommended  operation  described  in the
Can-Am  SSV  Operator's  Guide;
Damage  resulting  from  accident,  submersion,  fire, theff,  vandalism  or any act
of God;
Operation  with  fuels,  oils or lubricants  which  are not  suitable  for  use with the
product  (see  the  Operator's  Guide);
Damages  from  rust, corrosion  or exposure  to the elements;
Damage  resulting  from  water  or snow  ingestion;
Incidental  or consequential  damages,  or damages  of any  kind including  with-
out limitation  towing,  storage,  telephone,  rental,  taxi,  inconvenience,  insur-
ance  coverage,  loan payments,  loss  of time,  loss of income.

4) WARRANTY  COVERAGE  PERIOD

This  limited  warranty  will be in effect  from  (1) the date  of delivery  to the first  retail
consumer  or (2) the date  the product  is first  put into use, whichever  occurs  first
and  for  the  following  period:

-  SIX  (6) CONSECUTIVE  MONTHS,  for  private  use,  commercial  use or gov-
ernmental  use owners.
For  emission-related  components;  please  also  refer  to the US EPA  Emission-
Related  Warranfycontained  herein
For  evaporative  emission-related  components  of California  models  equipped
with  evaporative  emission  control  system  produced  by BRP  for  sale  in the
State  of California  that  are originally  sold  to a resident  or subsequently  war-
ranty  registered  to a resident  in the State  of California,  please  also  refer  to the
California  Evaporative  Emissions  Control  Warranty  Statement  containea
herein.

The  repair  or replacement  of parts  or the performance  of service  under  this  war-
ranty  does  not extend  the life of  this  warranty  beyond  its original  expiration  date.

5) CONDITIONS  TO  HAVE  WARRANTY  COVERAGE
This  warranty  coverage  is available  only  if each  of the  following  conditions  has
been  fulfilled:

The  2022  Can-Am  SSV  must  be purchased  as new  and unused  by its first
owner  from  a Can-Am  SSV  dealer  authorized  to distribute  Can-Am  SSV's  in
the country  in which  the sale  occurred  ("Can-Am  SSV  dealer");
The  BRP  specified  pre-delivery  inspection  process  must  be completed  and
documented  and  signed  by the purchaser;
The  2022  Can-Am  SSV  must  have  undergone  proper  registration  by an au-
thorized  Can-Am  SSV  dealer;
The  2022  Can-Am  SSV  must  be purchased  in the country  in which  the pur-
chaser  resides;
Routine  maintenance  outlined  in the  Operator's  Guide  must  be timely  per-
formed  in order  to maintain  warranty  coverage.  BRP  reserves  the  right  to
make  warranty  coverage  contingent  upon  proof  of proper  maintenance.

BRP will not honor  this limited  warranty  to any private  use owner  or commercial
use owner  if one of the preceding  conditions  has not been  met. Such  limitations
are necessary  in order  to allow  BRP to preserve  both the safety  of its products,
and also  that  of its consumers  and the  general  public,
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6) WHAT  TO  DO  TO  OBTAIN  WARRANTY  COVERAGE

The customer  must  cease  using  the SSV upon  the appearance  of an anomaly.
The customer  must  notifyo a servicing  BRP dealer  within  three  (3) days  of the  ap-
pearance  of a defect,  and provide  it with reasonable  access  to the product and
reasonable  opportunity  to repair  it. The  customer  must  also  present  to the  author-
ized BRP  dealer,  proof  of purchase  of the product  and must  sign the repair/work
order  prior  to starting  the repair  in order  to validate  the warranty  repair.  All parts
replaced  under  this  limited  warranty  become  the property  of BRP.

7) WHAT  BRP  WILL  DO

BRP's  obligations  under  this  warranty  are limited  to, at its sole  discretion,  repair-
ing parts  found  defective  under  normal  use, maintenance  and service,  or replac-
ing such  parts  with  new  genuine  Can-Am  SSV  parts  without  charge  for  parts  and
labor,  at any  authorized  BRP dealer  during  the warranty  coverage  period  under
the conditions  described  herein.  BRP's  responsibility  is limited  to making  the re-
quired  repairs  or replacements  of parts.  No claim  of breach  of warranty  shall  be
cause  for  concellation  or rescission  of  the sale  of  the SSV  to the owner.

In the event  that  service  is required  outside  of the country  of original  sale,  the
owner  will bear  responsibility  for any additional  charges  due to local practices
and conditions,  such  as, but  not limited  to, freight,  insurance,  taxes,  license  fees,
import  duties,  and any and all other  financial  charges,  including  those  levied  by
governments,  states,  territories  and their  respective  agencies.

BRP reserves  the right  to improve  or modify  products  from  time  to time  without
assuming  any  obligation  to modify  products  previously  manufactured.

8) ADDITIONAL  SUPPLIER  WARRANTIES

A GPS  receiver  may  be supplied  by BRP  as standard  equipment  on certain  2022
Can-Am  SSV.  The  GPS  receiver  is covered  under  BRP's  limited  warranty  policy.
Additional  warranty  coverage  if offered  by the GPS  receiver  "supplier"  that  is Ion-
ger  than BRP's  limited  warranty  is to be dealt  by the dealer  or consumer  directly
with  the GPS  receiver  "supplier".

9) TRANSFER

If the ownership  of a product  is transferred  during  the warranty  coverage  period,
this limited  warranty,  subject  to its terms  and conditions,  shall  also  be transferred
and be valid  for the remaining  coverage  period  provided  BRP or an authorized
Can-Am  SSV  Distributor/Dealer  receives  a proof  that  the  former  owner  agreed  to
the transfer  of ownership,  in addition  to the co-ordinates  of the new  owner.

10)  CONSUMER  ASSISTANCE

In the event  of a controversy  or a dispute  in connection  with  this limited  warranty,
BRP suggests  that  you  try to resolve  the issue  at the  dealership  level.  We  recom-
mend discussing  the issue with the authorized  dealer's  service  manager  or
owner.

If the  matter  still remains  unresolved,  contact  BRP  by filling  out  the customer  con-
tact form  at www.brp,com  or contact  BRP by mail at one  of the addresses  listed
under  the  Contact  Us in Customer  (nformation
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US EPA  EMISSION  - RELATED  WARRANTY

Bombardier  Recreational  Products  Inc. ("BRP")  warrants  to the ultimate  purchas-
er and each  subsequent  purchaser  that  this  new  vehicle,  including  all parts  of its
exhaust  emission  control  system  and its evaporative  emission  control  system,
meets  two  conditions:

1.  It is designed,  built, and equipped  so it conforms  at the time  of sale  to the ulti-
mate  purchaserwith  the  requirements  of40  CFR  1051 and 40 CFR  1060.

2. It is free  from defects  in materials  and workmanship  that  may  keep it from
meeting  the requirements  of 40 CFR  1051 and 40 CFR  1060.

Where  a warrantable  condition  exists,  BRP  will repair  or replace,  as it elects,  any
part  or component  with  a defect  in materials  or workmanship  that  would  increase
the  engine's  emissions  of any  regulated  pollutant  within  the  stated  warranty  peri-
od at no cost  to the owner,  including  expenses  related  to diagnosing  and repair-
ing or replacing  emission-related  parts. All defective  parts replaced  under  this
warranty  become  the property  of BRP.

For  all emission-related  warranty  claims,  BRP is limiting  the  diagnosis  and repair
of emission-related  parts  to the authorized  Can-Am  dealers,  unless  for emer-
gency  repairs  as required  by item 2 of the  following  list.

As a certifying  manufacturer,  BRP  will not deny  emission-related  warranty  claims
based  on any  of  the  following:

1.  Maintenance  or other  service  BRP  or BRP's  authorized  facilities  performed.
2. Engine/equipment  repair  work  that  an operator  performed  to correct  an un-

safe,  emergency  condition  attributable  to BRP as long as the operator  tries  to
restore  the engine/equipment  to its proper  configuration  as soon  as possible.

3. Any  action  or inaction  by the operator  unrelated  to the  warranty  claim.
4.  Maintenance  that  was  performed  more  frequently  than  BRP specify.
5. Anything  that  is BRP  fault  or responsibility.
6. The  use of any  fuel that  is commonly  available  where  the equipment  operates

unless  BRP written  maintenance  instructions  state  that  this fuel  would  harm
the equipment's  emission  control  system  and operators  can readily  find the
proper  fuel.  See  maintenance  information  section  and  fuel requirements  of fu-
eling  section.

Emission-Related  Warranty  Period

The  emission-related  warranty  is valid  for  the  following  period  whichever  comes

HOURS MONTHS KILOMETERS

Exhaust  emission-related
components 500 30 5000

Evaporative  emission-related
components N/A 24 N/A

Components  Covered

The emission-related  warranty  covers  all components  whose  failure  would  in-
crease  an engine's  emissions  of any regulated  pollutant,  including  the following
listed  components:
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US  EPA  EMISSION  - RELATED  WARRANTY

'1. For exhaust  emissions,  emission-related  components  include  any engtne
parts  related  to the  following  systems:

-  Air-induction  system
-  Fuel system
-  Ignition  system
-  Exhaust  gas recirculation  systems.

2. The  following  parts  are also considered  emission-related  components  for  ex-
haust  emissions:

Afier  treatment  devices
Crankcase  ventilation  valves
Sensors
Electronic  control  units.

3. The  following  parts  are considered  emission-related  components  for  evapora-
tive  emissions:

Fuel  tank
Fuel cap
Fuel line
Fuel line fittings
Clamps*
Pressure  relief  valves*
Control  valves*
Control  solenoids*
Electronic  controls*
Vacuum  control  diaphragms*
Control  cables*
Control  linkages*
Purge  valves
Vapor  hoses
Liquid/vapor  separator
Carbon  canister
Canister  mounting  brackets
Carburetor  purge  port  connector.

NOTE:  "As  related  to the evaporative  emission  control  system.

4.  Emission-related  components  also  include  any  other  part  whose  only  purpose
is to reduce  emissions  or whose  failure  will increase  emissions  without  signifi-
cantly  degrading  engine/equipment  performance.

Limited  Applicability

As a certifying  manufacturer,  BRP may  deny  emission-related  warranty  claims
for  faitures  that  have  been  caused  by the owner's  or operator's  improper  mainte-
nance  or use, by accidents  for  which  the manufacturer  has no responsibility,  or
by acts of God. For example,  an emission-related  warranty  claim  need not be
honored  for  failures  that  have  been directly  caused  by the operator's  abuse  of
the engine/equipment  or the  operator's  use of the engine/equipment  in a manner
for which  it was not designed  and are not attributable  to the manufacturer  in
anyway.
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US EPA  EMISSION  - RELATED  WARRANTY

If you have  any question  regarding  your  warranty  rights  and responsibility  or for
the name  and location  of  the nearest  authorized  BRP dealer,  you should  contact
BRP by filling  out  the  customer  contact  form  at www.brp.com  or contact  BRP  by
mail at one of the addresses  listed  under  the CONTACT  US section  of this  guide,
or call at 1-888-272-9222.
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CALIFORNIA  EVAPORATIVE  EMISSIONS
CONTROL  WARRANTY  ST  ATEMENT

The warranty  periods  begin  on the date  the new Off-Highway  Recreational  Ve-
hicle  ("OHRV")  is delivered  to an ultimate  purchaser.

Bombardier  Recreational  Products  Inc. ("BRP")  warrants  to the ultimate  purchas-
er and each  subsequent  purchaser  that  the  OHRV  is:

1.  Designed,  built, and equipped  so as to conform,  at the time  of sale,  with all
applicable  laws,  rules  and regulations;  and

2. Free  from  defects  in materials  and workmanship  that  may  cause  the failure  of
a warranted  part, All replacement  parts must  be identical  in all materia!  re-
spects  to that  part  as described  in BRP's  Executive  Order  of Certification
application.

The  warranty  on emissions-related  parts  function  as follows:

1.  Repair  or replacement  of any  warranted  part  must  be performed  at no charge
to the OHRV  owner,  at a warranty  station,  except  in the case  of a temporary
repair  when  a warranted  part  or a warranty  station  is not reasonably  available
to the OHRV  owner.  In the event  a temporary  repair  is permitted,  repairs  may
be performed  at any available  service  establishment,  or by the owner,  using
any  replacement  part. BRP  must  reimburse  the owner  for  his or her  expenses
including  diagnostic  charges  for  such  temporary  repair  or replacement,  not to
exceed  BRP's  suggested  retail price  for all warranted  parts  replaced  and la-
bor charges  based  on BRP's  recommended  time  allowance  for  the warranty
repair  and the  geographically  appropriate  hourly  labor  rate.

2. The lack  of availability  of warranted  parts  or the incompleteness  of repairs
within  a reasonable  time period,  not to exceed  30 days from the time the
OHRV  is initially  presented  to the warranty  station  for repair,  will qualify  the
need  for  a temporary  repair.

3. Any  warranted  part  which  is not scheduled  for  replacement  as part  of mainte-
nance  in the written  instructions  must  be warranted  for  the warranty  period
defined  below.  If any such part  fails  during  the warranty  period,  it must  be re-
paired  or replaced  by BRP. Any  such part repaired  or replaced  under  war-
ranty  must  be fully  warranted.

4. Any  warranted  part  which  is scheduled  only  for regular  inspection  in the writ-
ten instructions  must  be warranted  for  the warranty  period  defined  below.  A
statement  in such  written  instructions  to the effect  of "repair  or replace  as nec-
essary"  does  not reduce  the period  of warranty  coverage.  Any  such part  re-
paired  or replaced  under  warranty  is warranted  for the remaining  warranty
period.

5. Any  warranted  part which  is scheduled  for replacement  as part of mainte-
nance  in the  written  instructions  is warranted  for  the period  of time  prior  to the
first  scheduled  replacement  point  for  that  part. If the part  fails  before  the first
scheduled  replacement  point, the part  will be repaired  or replaced  by BRP.
Any  such  part repaired  or replaced  under  warranty  is warranted  for the re-
mainder  of the period  prior  to the first  scheduled  replacement  point  for the
part.

6. Warranty  services  or repairs  are provided  at all manufacturer  dealerships  that
are owned  by the  manufacturer  or franchised  to service  the subject  OHRVs.

7. The  OHRV  owner  will not be charged  for  diagnostic  labor  which  leads  to the
determination  that  a warranted  part  is, in fact,  defective,  provided  that  such  di-
agnostic  work  is performed  at a warranty  station.
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CALIFORNIA  EVAPORATIVE  EMISSIONS  CONTROL  WARRANTYSTATEMENT

8. BRP is liable  for damages  to other  vehicle  components  proximately  caused
by a failure,  under  warranty,  of any  warranted  part.

9. Any replacement  part designated  by BRP may be used in warranty  repairs
provided  without  charge  to the OHRV  owner.  Such use will not reduce  the
warranty  obligations  of  BRP, except  that  BRP  will not be liable  for repair  or re-
placement  of any  replacement  part  which  is not a warranted  part.

IO.Any  add-on  or modified  part  exempted  by the  Air  Resources  Board  from  the
prohibitions  of section  27156  of the California  Vehicle  Code  may  be used  on
an OHRV.  Such  use, in and of itself,  will  not be grounds  for  disallowing  a war-
ranty  claim.  BRP is not liable  to warrant  failures  of warranted  parts  caused  by
the use of an add-on  or modified  part  (s) unless  such part  (s) are also
warranted.

Conditions  and exclusions:

BRP  may  deny  you  warranty  coverage  if your  OHRV  or a part  has failed  di-
rectly  due  to abuse,  neglect,  improper  maintenance  or unapproved
modifications

Your  Warranty  Rights  And  Obligations

The California  Air  Resources  Board  is pleased  to explain  the evaporative  emis-
sions  control  system  warranty  on your  2022  0ff-Road  Sport  Vehicle.  In Califor-
nia, new  off-highway  recreational  vehicles  must  be designed,  built,  and equipped
to meet  the State's  stringent  anti-smog  standards.  BRP must  warrant  the evapo-
rative  emissions  control  system  on your  Off-Road  Sport  Vehicle  for  the periods  of
time  listed  below  provided  there  has been no abuse,  neglect,  improper  mainte-
nance,  or unapproved  modification  of your  Off-Road  Sport  Vehicle.

Your  evaporative  emissions  control  system  may  include  parts  such  as the carbu-
retor  or fuel-injection  system,  fuel tank,  fuel hoses,  carbon  canister,  and engine
computer.  Also  included  may  be hoses,  belts,  connectors  and other  evaporative
emissions-related  assemblies.  Where  a warrantable  condition  exists,  Bombardier
Recreational  Products  Inc. will repair  your  Off-Road  Sport  Vehicle  at no cost  to
you including  diagnosis,  parts  and labor.

OHRV  Manufacturer's  Warranty  Coverage

The warranty  period  for this OHRV  is 60 months,  or 5000  miles,  or 500 hours,
whichever  comes  first.

Parts  covered:

1.  Canister  Mounting  Bracket(s)
2. Carbon  Canister
3 , Purge  Port  Connector
4 . Clamp(s)*
5 . Electronic  Contro!*
6 . Fuel Cap
7 . Filler  Neck
8 . Filler  Neck  Hose
9 . Fuel Line(s)
10 . Fuel Line  Fitting(s)
11 , Fuel Tank
12 . Pressure  Relief  Valve(s)*
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CALIFORNIA  EVAPORATIVE  EMISSIONS  CONTROL  WARRANTY  STATEMENT

13.  Purge  Valve(s)
14.  Check  Valve(s)*
15. Vapor  Hose(s)
16.  Flow  Reducer
17.  Filter(s)*
18. A11 other  parts  not listed  that  may  affect  the evaporative  emissions  control

system

NOTE:  *As  related  to the  evaporative  emission  control  system.

If any  evaporative  emissions-related  part  on your  Off-Road  Sport  Vehicle  is de-
fective  the  part  will  be repaired  or  replaced  by Bombardier  Recreational  Products
Inc,

Owner's  Warranty  Responsibilities

As the  Off-Road  Sport  Vehicle  owner  you  are  responsible  for  the  performance  of
the  required  maintenance  listed  in your  owner's  manual.  Bombardier  Recreation-
al Products  Inc. recommends  that  you retain  all receipts  covering  maintenance
on your  Off-Road  Sport  Vehicle,  but  Bombardier  Recreational  Products  Inc. can-
not deny  warranty  solely  for  the lack  of receipts  or for  failure  to ensure  the per-
formance  of  a scheduled  maintenance

As an owner  you  are  responsible  for  presenting  your  Off-Road  Sport  Vehicle  to a
Bombardier  Recreational  Products  Inc. dealer  as soon  as a problem  exists.  The
warranty  repairs  should  be completed  in a reasonable  time,  not to exceed  30
days.

As an Off-Road  Sport  Vehicle  owner,  you  should  also  be aware  that  Bombardier
Recreational  Products  Inc. may  deny  you warranty  coverage  if your  Off-Road
Sport  Vehicle  or a part  has failed  due  to abuse,  neglect,  improper  maintenance
or unapproved  modifications.

If you  have  any  questions  regarding  your  warranty  rights  and  responsibilities,  you
should  contact:

Bombardier  Recreational  Products  Inc. at 1-888-272-9222,  or
The  California  Air  Resources  Board  at 9528  Telstar  Avenue,  EI Monte,  CA
9173').
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ATT  ACHMENT  C

May  5th  2022

N  T  E  R  N  A  T  10  N  A  L

To whom  it may  concern,

ATV Corp. /Phoenix  International  is an authorized partner  of Bombardier  Recreational Products.

ATV Corp.  specializes  in building  and  up fitting  BRP products  exclusively  for  Military  and Government

agencies.  This  allows  us to  offer  pricing  and  accessories  that  are not  available  to  the  general  public.

Through  this  partnership  we  are able  to combine  our  knowledge  of  the  strict  demands  that  our

operators  will  be using  our  equipment  in and  identify  the  needs  and  configuration  that  will  be best

suited  to accomplish  the  mission  requirements.

I hope  this  helps  give  you  some  insight  in reasoning  behind  choosing  ATV Corp.  as your  supplier  for  all

your  mobility  needs.

Very  Respectfully,

Operations  Manager

ATV Corp.

n,#%, dto e*,*.:
Phoenix  International  *  812 W. Southern  Avenue,  Orange,  CA 92865-3224

TEL: (714)  283-4800  - FAX: (714)  283-1169  - www.phenxint.com
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MAR 21 2023 Item  No.  11

Ciffl of  South Gate
CITY  COUNCIL

AGENDA  JE3I[LL
FortheRegu(arMeetingof:  March28,2023

Originating  Department:  Office  of  the  City  Clerk

Yodit  Graze Chris  e  ers

SUBJECT:  AP  OV  AL  OF  CITY  COUNCIL  MEETING  MINUTES

PURPOSE:  To liistorically  preserve  the events  of  the City  Council  Meetings.

RECOMMENDED  ACTION:  The  City  Council  will  consider:

A. Approving  the  Regular  Meeting  minutes  of  November  22, 2022

B. Approving  the  Recessed  Meeting  minutes  of  November  29, 2022

C. Approving  the  Regular  Meeting  minutes  of  December  13,  2022

D. Approving  the Special  Meeting  minutes  (Closed  Session)  and Special  Meeting
Minutes  of  January  10,  2023

E. ApprovingtheRegularMeetingminutesofJanuaryl0,2023

F. Approving  the Special  Meeting  minutes  of  January  24, 2023

G. Approving  the Special  Meeting  minutes  of  February  6, 2023

H. Approving  the Special  Meeting  minutes  of  February  14,  2023

FISCAL  IMPACT:  None.

ANALYSIS:  The  minutes  are provided  to the City  Council  on the Wednesday  prior  to their

regular  business  meeting.  Amendments  should  be provided  to the City  Clerk's  Office  within  24

hours  of  a City  Council  Meeting  so that  verification  of  the record  and corrections  are made

accordingly.  A  revised  document  will  be provided  to the City  Council  prior  to the  Meeting.

1
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BACKGROUND:  The minutes  typically  describe  tl'ie events of  the meeting  and may  include  a
list  of  attendees,  a statement  of  the issues  considered  by  tlie  participants,  and related  responses  or
decisions  for  tlie  issues.

ATTACHMENTS:  City  Council  Minutes

2
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CITY  OF  SOUTH  GATE

REGULAR  CITY  COUNCIL  MEETING

MINUTES

TUESDAY,  NOVEMBER  22,  2022

CALL  TO  ORDF.R Al  Rios,  Mayor  called  a Regular  City  Council  Meeting  to order  at 6:30
p.m.

INVOCATION

PLEDGE  OF

ALLEGIANCE Gregory  Martinez,  City  Treasurer

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  AI  Rios,  Council  Member  Maria  Davila,  and Council  Member  Gil
Hurtado;  City  Treasurer  Oregory  Martinez,  City  Attorney  Raul  F. Salinas

ABSENT Vice  Mayor  Maria  del Pilar  Avalos,  Council  Member  Denise  Diaz,  and
City  Manager  Chris  Jeffers

2) 20225 t@ a Ryesse4Reglar qity Council Meeting of November 29 H'

ROLL  CALL:  Council  Member  Davila,  yes; Council  Member  Hurtado,
yes; Mayor  Rios,  yes

PERSONNEL  RECRUITMENT

& SELECTION The City  Council  considered  receiving  and filing  the list  of  new  and
promoted  fiill-time  employees  hired  or promoted  during  October  2022.

2

WATER The City  Council  considered  conducting  a public  hearing  to receiving  and
filing  the City  of  South  Gate 2022  Public  Health  Goals  Report  to meet  the
requirements  of  the California  Health  and Safety  Code.

CONSENT CALENDAR Agenda  Items  3, 4, 5, 6, 7, 8, 9, 10, II  and 12 are Consent  Calendar  Items.

3

MUNICIPAL  CODE  ADMIN  The  City  Council  will  consider  waiving  the reading  in full  and
adopting  Ordinance  No. 2022-10-CC  amending  certain  chapters  and
sections  of  Title  9 (Buildings)  of  the South  Gate Municipal  Code  by
adopting  by  reference  the 2022  California  Codes  of  Regulations,  Title  24
("2022  Building  Standards  Code")  and the 2021 International  Association
of  Plumbing  and Mechanical  Officials  Codes.

3
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REGULAR  CITY  COUNCIL  MEETING  MINUTES  OF  NOVEMBER  22,  2022

WATER The  City  Council  will  consider  adopting  a Resolution  of  the  2017  Updated
Greater  Los  Angeles  Integrated  Regional  Water  Management  Plan  (GLAC
IRWM)  Plan  for  the  South  Gate  Water  Main  Replacement  Program.

SOLID  WASTE  MGMT  The  City  Council  will  consider:

a. ApprovingArnendmentNo.3toContractNo.2021-70-CCwith

HF&H  Consultants,  LLC.,  for  solid  waste  management  services
necessary  to complete  the  transition  to '[JWS  services  and  for  services
that  are  necessary  for  compliance  with  state  regulations,  in  an amount
not-to-exceed  $86,784;

b.  Authorizingtheappropriationof$133,384fromtheRefuseFund

balance  to Account  Number  413-733-51-6101  as necessary  to fund
transition  and  solid  waste  management  expenditures  through  the  end
of  Fiscal  Year  2022/23;  and

c. Authorizing  the  mayor  to execute  the  Amendment  No.  3 in  a fornn
acceptable  to the  City  Attorney.

WATER The  City  Council  will  consider:

a. Approving  Amendment  No.  I to Contract  No.  2020-96-
CC  ("Amendment  No.  1")  for  Groundwater  Pumping  Water  Rights
Lease  Agreement  with  the  City  of  Cerritos  to lease  1,000  acre-feet  of
the  City  of  South  Gate's  unused  water  rights,  annually,  for  a two-year
term  effective  July  1, 2023;  and

b.  Authorizing  the  Mayor  to execute  the  Agreement  in  a form  acceptable
to the  City  Attorney.

WATER The  City  Council  will  consider:

a. Approving  an Agreement  with  HydroScientific  West  for  as-needed
technical  support  services  for  the  Supervisory  Control  and  Data
Acquisition  (SCADA)  system,  for  a two-year  term  with  an option  to
extend  up  to two  years,  for  an amount  not-to-exceed  $30,000,
aru'iually;  and

b.  Authorizing  the  Mayor  to execute  the  Agreement  in  a form  acceptable
to the  City  Attorney.

4
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RF,GULAR  CITY  COUNCIL  MEETING  MINUTES  OF  NOVEMBER  22,  2022
8

COMM[TNITY

PROMOTION The  City  Council  will  consider:

a. Approving  an Event  License  Agreement  ("Agreement")  with  the
Tweedy  Mile  Association  to produce  the  Aru'iual  Tweedy  Street  Fair
Festival  ("Fair")  for  a term  of  three  years;  an

b. Authorizing  the Mayor  to execute  the  Agreement  in  a form  acceptable
to the City  Attorney.

9

EMERGENCY/DISASTER

pi,rqcipuocs  The  City  Council  will  consider:

a. Approving  an Agreement  with  Helpline  Youth  Counseling,  Inc.,  to
implement  the South  Gate  Emergency  Rental  and Utility  Assistance
Program;  and

b. Appropriating  $245,000  from  the American  Rescue  Plan  Act  (ARPA)
funds  to an account  determined  by  the  Director  of  Administrative
Services  to fund  the South  Gate  Emergency  Rental  and Utility
Assistance  Program;  and

c. Authorizing  the Mayor  to execute  the  Agreement  in  a form  acceptable
to the City  Attorney.

10

PARKS The  City  Council  will  consider:

a. Accepting  completion  of  construction  of  the  Park  Maintenance  Yard
Reroofing  Project,  City  Project  No.  691-PRK;  and

b. Directing  the City  Clerk  to file  the Notice  of  Completion  with  the Los
Angeles  County  Registrar  Recorder's  Office.

11

STREETS/SIDEWALKS/

LANDSCAPING The  City  Council  will  consider:

a. Approving  Change  Order  No.  6 to Contract  No.  2021-66-CC  with  NR
Development,  Inc.,  to fund  additional  work  required  to complete
construction  of  the  Urban  Orchard  Project,  City  Project  No.  539-PRK,
in  a budgetary  amount  of  $288,019;

b. Authorizing  the  Assistant  City  Manager/Director  of  Public  Works  to
execute  Contract  Change  Order  No.  6; and

c. Approving  an increase  to the City  Manager's  authority  to
administratively  approve  change  orders  from  a cumulative  total  of

$500,000 to a cumulative total of $750,000. 5
Page 3 of 4

376



REGULAR  CITY  COUNCIL  MEETING  MINUTES  OF  NOVEMBER  22, 2022

MINUTES The  City  Council  will  consider  approving:

a. The  Regular  Meeting  minutes  of  September  27, 2022;  and

b.  The  Special  Meeting  minutes  of  October  11, 2022.

CITY  COUNCIL The  City  Council  will  consider  waiving  the reading  in  full  and  introducing
an Ordinance  amending  Section  1.04.065  (Salary  of  Members  -
Compensation),  of  Chapter  1.04  (City  Council),  of  Title  I (Administration
and Personnel),  of  the  South  Gate  Municipal  Code  increasing  the City
Council  salary.

WARRANTS The  City  Council  will  consider  approving  the Warrant  Register  for
November  22, 2022.

Total  of  Checks:

Less:  Voids

Less:  Employee  Payroll  Deductions
Grand  Total:

$2,380,075.63

$ (706.10)

$ (438,492.77)

$1,940,876.76

Cancellations:  98605,  99006,  95288,  97909,  98092,  98225

ADJOURNMENT Council  Member  Hurtado  adjourned  the  meeting  at 6:35  p.m.  and
seconded  by  Council  Member  Davila.

PASSED  and APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk

6
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CITY  OF  SOUTH  GATE
REGULAR  CITY  COUNCIL  MEETING

RECESSED  FROM
NOVEMBER  22 to NOVEMBER  29, 2022

MINUTES
TUESDAY,  NOVEMBER  29, 2022

CALL  TO  ORDER Al  Rios,  Mayor  called  a Regular  Recessed  City  Council  meeting  at 6:34p.m.

INVOCATION Steve  Costley,  Acting  Director  of  Parks  &  Recreation

PLEDGE  OF

ALLEGIANCE Carol  Averell,  Housing  Manager

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  Al  Rios,  Vice  Mayor  Maria  del  Pilar  Avalos,  Council  Member
Denise  Diaz,  and Council  Member  Gil  Hurtado;  City  Treasurer  Gregory
Martinez,  City  Manager  Chris  Jeffers,  City  Attorney  Raul  F. Salinas

ABSENT Council  Member  Maria  Davila

I

PERSONNEL  RECRUITMENT

& SELECTION  The  City  Council  received  and filed  the  list  of  new  and promoted  full-timeemployees  hired  or promoted  during  October  2022.

2

WATER The  City  Council  following  the  conclusion  of  the public  hearing,  received,
and filed  the City  of  South  Gate  2022  Public  Health  Goals  Report  to meetthe requirements  of  the  California  Health  and Safety  Code,  by  motion  ofCouncil  Member  Hurtado  and  seconded  by  Vice  Mayor  Avalos.

ROLL  CALL:  Council  Member  Diaz,  yes;  Council  Member  Hurtado,
yes;  Vice  Mayor  Avalos,  yes; Mayor  Rios,  yes;  Council  Member  Davila,absent.

Arturo  Cervantes,  Director  of  Public  Works  goes over  the 2022  Public
Health  Goals  Report  is and talks  about  the  requirements.  He  states  Chris
Castillo,  Water  Division  Manager  will  help  in  making  the  presentation.

Mr.  Castillo  goes  over  the  water  system,  the  storage  and treatment
facilities  the city  has.

Mayor  Rios  asked  if  anyone  in  the audience  and zoom  wished  to speak  onthis  item.
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WATER  CONT'D Liz  Ruiz  stated  that  she is an enviroru'nental  science  major.  She stated  that
as much  as they  wish  for  the water  to be  pristine  and clean,  they  do abide
by  the  MCL  and they  have  been  routinely  lower  than  those.  She hopes  that
members  of  the  public  do look  at those  reports  because  they  are important
and easy  to understand.  She talks  about  the  brown  water  that  is caused  due
to routine  cleaning  of  the pipes.  She is glad  they  went  into  specifics  and if
these  contamination  levels  seem  too  high  to the  people  the  levels  are set
by  the state, so they  are the agency  to target  to change  these  levels.  She
also  wanted  clarification  on the testing  of  Pfau's  and ask if  they  are still
doing  this  on a routine  basis.

Thomas  Buckley  thanks  Mr.  Castillo  for  the  time  and says it  is a great
presentation.  He  was  wondering  why  they  did  not  go over  Magennis  and  is
curious  why  it  is a serious  issue  in the  coinmunity  and the city  prescribes
to the  community  how  they  sliould  wash  their  clothes.  He says that  in
August  of  this  year  the city  of  South  Gate  stated  to wait  till  the  water  is
clear  and then  you  can  wash  dark  clothes  first.  He  says that  this  is in
connection  to the  brown  water  that  the city  must  deal  with.  He  explains
that  in  Canada  drinking  water  with  high  magnesium  is not  allowed
because  it can cause  issues  to infants.  He  continues  by  referencing  a few
articles  about  the effects  of  magnesium  and expresses  his  concern  when
the City  Manager  says that  the water  is good  to drink.  Is curious  if  the
Council  can  put  on the  record  that  it  is okay  for  them  to drink  brown  water
and  if  there  are any  health  risks  associated  with  that.

Mario  Dominguez  explains  that  he did  read  the report  and what  caught  his
attention  is the mentioning  of  arsenic  and  uranium  and  how  it  is very
costly  to filter  it  out.  He  wanted  to know  if  there  are any  other  less costly
alternatives  to getting  the arsenic  and uranium  out  of  the water.

Robert  Montalvo  says it was a great  presentation.  He says that  a little  lead,
magnesium,  Pfau's,  and uranium  does not  harm  anybody.  He  talks  about
Prop  68 that  alerts  you  of  certain  chemicals  that  cause  cancer,  and this  is
something  similar.  Even  though  the state  says it is okay  other  data  says
that  it is not,  and they  cannot  continue  to gaslight  the public  and dig  their
head  in the sand. He  explains  that  he is not  a scientist  and says that  what
they  are doing  is wrong.  He continues  to explain  that  they  let  people  drink
water  that  was  contaminated  and that  they  have  known  for  years  that  it
was  contaminated.  He  explains  that  he is unsure  of  how  they  can  have  any
trust  or confidence  in  the  data  that  is provided.

Having  no one else come  forward,  Mayor  Rios  closed  the audience
portion.

Mr.  Castillo  explains  that  they  test  regularly  for  Pfau's  every  month  and
that  Pfau's,  iron,  and magnesium  do not  have  a public  health  code.  He
explains  that  it  goes  through  a scientific  progress  to get to a public  health
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WATER  CONT'D code,  and they  are the  ones that  create  a public  health  code.  He  does
explain  that  they  do not  have  a public  health  code  for  iron  and  manganese,
and it is an esthetic  issue.  It  is not  a primary  issue  it is a secondary  issue
therefore  it  is not  evaluated  in  the  health  pools  which  is the  reason  that  it is
not  in the  public  health  report.  He  explains  that  Pfau's  is one of  those  men
made  contaminates  and that  is something  that  they  are looking  at. They
have  also shut  down  two  wells  that  contained  Pfau's  in an operation.

Mayor  Rios  asks if  he can elaborate  when  he says that  it  is a new
revelation.

Mr.  Castillo  explains  that  the states which  are called  investigation  stage
are collecting  data  to see how  widespread  the  contamination  is, not  all  our
wells  have  it. Only  a few  do which  is why  they  are investigating  a lot  of
wells  in  the  city.  They  are collecting  data  and checking  the  water.

Mayor  Rios  asks if  they  are bad  for  the  public  health.

Mr.  Castillo  explains  that  yes. At  certain  levels,  everything  has levels  and
explains  that  right  now  they  still  have  data  coming  out  and they  are still
learning  about  it, and  he talks  about  the  measurements.

Mayor  Rios  asks that  if  they  find  a place  where  there  is a considerable
amount  of  Pfau's  they  do close  it  down.

Mr.  Castillo  explains  that  if  they  exceed  the response  level,  they  do shut
the  wells  down,  but  they  have  not  exceeded  the  response  level.  They  are
still  at the notifying  stage.

Mr.  Cervantes  would  like  to clarify  that  they  have  been  proactive  in  the
response  against  Pfau's.  They  have  not  reached  the  requirement  that
requires  that  the  wells  be shut  down.  He  explains  they  have  responded
proactively,  and  he continues  to explain  everything  that  they  are doing
now.  He  explains  that  they  have  applied  for  the  grant  to help  set up and
install  a treatment  facility.

Mr.  Castillo  continues  by  explaining  that  the  report  goes over  some  of  the
treatment  of  uranium.  He  explains  they  are expensive  and the numbers  on
the  report  are below  standards  for  water.

Mayor  Rios  asks if  the new  technological  advancements  are helping  with
the  treatment  progress.

Mr.  Castillo  explains  that  they  are making  progress  especially  because
Pfau's  is something  that  is a new  concern  when  it comes  to the  water.
They  take  it  one  step at a time,  they  do not  set the standards.  The  state
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WATER  CONT'D does and  they  make  sure  to follow  them.  He  continues  by  addressing  the
water,  explains  that  when  it is colored  you  can see it. They  do not
recorni'nend  drinking  it and explains  that  the water  is not  brown  all  the
time.  If  it  was,  they  would  not  be serving  it, it is oi'ily  when  there  are
disruptions  that  the  water  turns  brown.  They  do have  data  that  shows  this,
and they  do not  l'iave  any  data  that  the  water  is harinful.

Council  Member  Hurtado  asks when  they  are flushing  or draining  a fire
hydrant,  if  it  impacts  the whole  city  or small  sections  of  the city.

Mr.  Castillo  explains  that  typically  it effects  tliat  small  area close  to the
flushing.  They  have  had  where  multiple  wells  have  gone  on and off  at the
same  time  and it has affected  a wider  part  of  the city.  He  explains  that  it
can spread  but  typically  if  it is a hit  hydrant  then  it is only  a couple  of
blocks  that  are affected.

Council  Member  Hurtado  says that  over  the last  three  years  have  had
almost  forty  shared  fire  hydrants  which  created  close  to forty  instances  of
discoloration  to water.

Mr.  Castillo  explains  that  they  have  had  a lot  of  instances  because  of  the
pandemic  which  resulted  in discoloration  to the  water.

Council  Member  Hurtado  asks if  they  had  over  1,000  instances  of  draining
fire  hydrants.

Mr.  Castillo  explains  that  it is correct.

Council  Member  Hurtado  asks if  that  is what  causes  discoloration.

Mr.  Castillo  explains  that  when  they  intentionally  flush  they  isolate  that
area  so that  it  doesn't  cause  disruptions  because  it is done  late  at night.
Typically,  in  a controlled  environment.

Council  Member  Hurtado  explains  that  he has seen a lot  of  postings  and
comments  implying  that  the city  has discolored  water  coming  out  daily.

Mr.  Castillo  explains  that  is untrue.

Council  Member  Hurtado  says that  he appreciates  that.  He  explains  there
was  an incident  less than  two  years  ago where  a company  had  an accident
and  a pipe  busted.  As  a result,  it caused  discoloration  in the  water  at the
park.  He explains  that  there  have  been  postings  that  showed  the Memorial
fountain  with  chocolate  water,  and it  was  implied  that  the  water  came  out
that  way.  He  meet  with  the  staff  and asked  why  the water  was discolored
and  the staff  responded  that  someone  tampered  with  the dye.
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WATER  CONT'D Mr.  Castillo  explains  that  they  have  another  division  that  takes  care  of  that
fountain,  but  he does know  that  there  has been  tampering  in the  past.  They
did  have  an event  at that  time  and whether  it was  tampered  with  he is
unable  to say.

Mr.  Cervantes  explains  that  the  water  in  the fountain  gets impacted  based
on usage  at the  park.  He explained  that  during  the suinmer  the  park  is used
a lot  and they  tend  to have  to deal  with  the equality  of  the  fountain.  He
explains  that  the fountain  is filled  with  water  and over  time  it evaporates
He  explains  that  the issue  Council  Member  Hurtado  is talking  about  was
not  directly  related  to discoloration  incident  he is describing.  It  appears  to
be an instance  of  the public  and they  have  confirmed  that.

Council  Member  Hurtado  thanks  them  for  the clarification  and  he wanted
to clarify  that  the  water  fountain  being  caused  by  discoloration  is false.
Another  question  he had  that  was  raised  is that  they  were  serving  water
out  of  a contaminated  water  well.  He  explains  that  they  have  shut  down
that  well  this  past  year  and that  well  had  not  been  in  operation.

Mr.  Castillo  explains  that  he believes  they  are talking  about  Well  23 which
is  a project  to properly  abandon  the  well.  That  well  has not  been  in service
for  over  20 years,  and they  test  every  well  regularly.  If  the well  water  does
not  meet  the requirements,  then  they  shut  it down  and explains  that  Well
23 had  to be abandoned  properly  according  to state  and federal  guidelines.

Council  Member  Hurtado  asks if  it is safe  to say that  they  have  not  serve
contaminated  water  to the  residents  for  over  two  decades  and it  was
inaccurate  to say that.

Mr.  Castillo  says that  if  they  are talking  about  Well  23 then  it  is safe  to say
that.  That  is the  only  well  that  they  abandoned  this  year.

Vice  Mayor  Avalos'  concern  is the Pfau's.  She understands  that  they  are
gathering  evidence  and if  they  can give  her  any  reports  of  what  is
acceptable  or  not  and what  the levels  are she would  appreciate  it.

Mr.  Castillo  explains  that  there  are grant  programs  and  they  are pursuing
that  right  now.  He  explains  that  anything  over  the  response  level  is not
adequate  to serve  and they  shut  down  those  wells.  He  says he will  get her
the  information  on that.

Mayor  Rios  explains  that  water  is important,  and  the  drought  will  cause
prices  to go up. He explains  that  the cost  of  cleaning  water  is also
expensive  and  that  they  are exploring  other  cost-efficient  ways  to improve
the  water  quality.
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WATER  CONT'D Vice  Mayor  Avalos  asks if  they  are penising  grants  that  must  deal  with  the
treatment  of  the water.

Mr.  Castillo  explains  that  they  are pursuing  grants  that  must  deal  with
Pfau's  and  pursuing  another  grant  that  has to deal  with  replacing  water
mains.  He  explains  that  water  mains  have  a lot  to do with  iron  and
magnesium  and  that  is where  the  buildup  comes.  The  more  they  replace
the  water  mains  the less disruptions  there  will  be with  discoloration.  He
explains  that  these  are the  two  areas that  they  are focusing  on now.

Mayor  Rios  says that  hopefully  that  helps,  and  he understands  that  they
already  have  some  federal  money  coming  through.

Mr.  Castillo  says that  is correct.  He  explains  that  there  is some  money  that
has been  earinarked  already  and at the  state  level  there  is also some  grant
money.

Mayor  Rios  says that  he mentioned  earlier  that  Hollydale  is served  by
some  other  water  provider.

Mr.  Castillo  explains  that  they  have  the  same  aquifer,  so the water  quality
is similar.  It is the same  aquifer  just  a different  area.

COMMENTS  FROM  THE
AUDIENCE-NON-AGENDA

ITEMS Philip  "Lee"  Squire  talks  about  the attacks  on religion  and freedom  and
domestic  tet'rorist  along  with  attacks  on local  police  and schools.  He
created  a poster  of  faith,  family,  and freedom  with  local  policing  in mind
with  a thin  blue  flag.  He  is asking  Washington  leaders  to get there  boot  off
the neck  of  the local  police  departments  and  presents  the  poster  with  a
blue  flag  to the South  Gate  Police  Department.  He  thanks  them  for  the
freedom  and the  service  they  do. He  presents  the flag  to the Police  Chief
and the  poster.

Joshua  Barron  wanted  to make  comments  regarding  the  change  in  trash
hauler.  Explains  that  his  neighbors  have  been  receiving  their  bins  and  he
explains  that  a lot  of  people  are unaware  of  the  changes  in  their  billing
along  with  other  changes.  He asks that  the city  continue  to do more
outreach  so that  the  residents  are aware  of  the  new  billing  and  tell  them
what  they  will  be chargcd  for  and give  out  those  details.  He  understands
that  the information  has been  given  out,  but  he thinks  we  could  do a little
bit  better  in  giving  out  the  information  to the  residents.

Annette  Conde,  South  Gate  resident  is here  because  of  her  love  of  animals.
She has been  volunteering  with  other  networks  like  SEAACA  and she sees
a lot  of  problems  there.  One  of  the concerns  she has is that  at the
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COMMENTS  FROM  THE
AUDIENCE-NON-AGENDA

ITEMS  CONT'D beginning  of  covid  they  closed  the door  to the  public,  and they  service
about  thirteen  cities  and the facility  is very  small.  Over  a year  they  have  a
kill  list  it  is up to 10 dogs  a day  while  they  are open,  and she is very
stressed  and feels  like  they  are doing  the  job  for  SEAACA.  They  have
reopened  the shelter  two  hours  a day  from  Tuesday  to Saturday  and public
viewing  from  lpm  - 3pm.  Which  makes  it  difficult  to help  shelter  these
animals.  Another  thing  is that  dogs  at the shelter  might  have  owners,  but
the  fees are over  the  top  which  makes  it  difficult  to pick  up their  dogs.

Mayor  Rios  asks about  the location  of  the shelter.

Annette  Conde  explains  that  the one she is talking  about  is in  Downey.

Carmen  Verdugo,  South  Gate  resident  and works  at Legacy  High  School
expresses  her  concern  when  people  lose  their  pets.  A  lot  of  people  go to
the  Downey  shelter  looking  for  their  pets  but  in  fact  it is SEAACA  that  is
further  down  in  Downey.  She is concerned  about  the  cities  continual
contract  with  SEAACA  because  they  service  15 cities,  and they  go as far
as Buena  Park.  She explains  that  she lost  her  dogs  and went  to the shelter
looking  for  them  and there  were  five  dogs  in  one  cage,  and she wondered
why  South  Gate  continues  to have  a contract  with  them  when  they  cannot
handle  all  the cities  they  service.  She noticed  they  don't  keep  dogs  for
longer  than  30 days  and  they  have  a five-day  hold.  She shares  the  concern
that  the  shelter  is not  open  a long  time  which  makes  it  difficult  for  people
to pick  up their  dogs.

Virginia  Johnson  thanks  Joshua  Barron  for  speaking  about  the UWS
charges  because  in  Hollydale  they  are asking  the same  questions.  She had
a question  that  never  got  asked  at the  candidate  forum,  she asks  what  is the
members  of  South  Gate  going  to learn  about  the  east city  area? Most
council  don't  know  much  about  area  five  or  talk  about  the Hollydale  side
of  the community.  Congratulates  Joshua  Barron  and Mayor  Al  Rios,  the
Treasurer  Jose de la Paz, and the  City  Clerk  Yodit  Glaze  for  winning  the
election.

Mr.  Dominguez  is unhappy  because  there  are still  no cameras  in  the
council  chambers.  He asks why  they  are refusing  to have  cameras  in  the
council  chamber  for  council  meeting.  He explains  that  the council
approved  upgrading  the security  systems  for  the  buildings  and they  are
going  to be getting  new  cameras  along  with  the  Urban  Orchard  Park.  He
explains  that  it shows  they  are opposed  to having  cameras  in the  council
chambers,  he doesn't  care  where  the  money  comes  from  or how  they  pay
for  them,  but  it  needs  to happen.  He  has had  conversations  with  the  Vice
Mayor,  and she has explained  that  she cares  about  the comtnunity  and
residents  and  Mr.  Salinas  says they  are all  about  transparency.  Mr.
Dominguez  asks  them  to prove  it to him,  he wants  to see what  they  are all
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COMMENTS  FROM  THE
pkUDIENCE-NON-AGENDA

ITEMS  CONT'D about.  He  continues  expressing  his  opinion  to Mr.  Jeffers  and the fact  that
there  are no cameras  in the council  chambers.  He continues  talking  about
the  lack  of  leadership  from  Mr.  Jeffers  and explains  he did  not  vote  for  the
mayor  to be complacent.

Liz  Ruiz  congratulated  Joshua  Barron  on his  win  and explains  that  it
speaks  that  he is a positive  contributing  member  to the cominunity.  She
helped  canvas  with  him  and explairis  that  it  is very  enlightening  to her  the
concerns  of  members  of  the coinrnunity,  and  she talks  more  about  his
work  within  the  community.  She is grateful  for  the community  being  able
to see through  a lot  of  lies  that  were  spread.  She also wants  to share  her
concerns  about  SEAACA  and would  like  to push  the council  to find
funding  for  people  to be able  to spay  and neuter  their  pets.  She explains
that  it is difficult  to find  services  for  pets  so if  there  is any  way  that  they
could  work  together  to get  the  mobile  clinic  back  at park,  she believes  it
would  help.  She talks  about  the  underfunding  and under  resources.

Thomas  Buckley  explains  that  there  is no light  between  Pinehurst  and
Tweedy  he has had  a lot  of  residents  reach  out  to him  about  this  and  he
would  like  to put  an emphasis  on  this.  On  November  22,  there  was a
Regular  Council  Meeting  and within  that  agenda  there  was  a time  allowed
for  the  public  to speak.  He  talks  about  Goveent  Code  l 125.7A  which
says that  under  the  Brown  Act  they  are allowed  to speak.  He  explains  that
if  they  go to the  public  agenda  the city  clerk  provides  an explanation,  but
the agenda  is not  attached.  Also,  in  the agenda  center  there  are links  to all
the  council  meetings  and  for  August  22nd meeting  and today's  meeting  it
does  not  say meeting  it  only  says city  council.  He  explains  that  he is
frustrated  that  the public  is not  allowed  to speak,  and he thinks  they  should
do a better  job.

Cynthia  Esquivel  has been  bringing  up over  a year  the painting  of  the
cross  walks  on Wright  Road  and Tweedy.  She was told  two  meetings  ago
that  it  was  being  taken  care  of, but  it hasn't,  and those  lines  are very  faint
and dangerous.  The  other  thing  is SEAACA,  their  services  are horrible.
She explains  that  her  dogs  got  lose  and she was  there  within  two  hours,
and they  wanted  to charge  her  200  dollars  because  the dog  had  to be
neutered  before  he can  be taken.  The  dogs  were  neutered,  and  she showed
the  paperwork,  but  they  made  her  pay  a neutering  fee.

Robert  Montalvo  stated  joining  a commission  in South  Gate,  and someone
followed  him  there,  he joined  another  group,  and this  person  follows  him.
He  was  going  to join  the  South  Gate  Cat  Club  but  lucky  this  person  got
kicked  out  of  that.  He  continues  explaining  that  Liz  Ruiz  follows  him  a lot
and congratulates  Al  Rios  and everyone  else that  won  the  election.  There
was  a pact  going  out  buildir>g  bridges  and is wondering  why  there  is no
information  on that  yet.  He explains  to the city  clerk  that  he put  in a public
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COMMENTS  FROM  THE

AUDIENCE-NON-AGENDA

ITEMS  CONT'D records  request,  and  he has not  heard  anything  yet  and wondering  if  there

is any  follow  up and  he is sure  she is aware  of  campaign  laws  when  it

comes  to financing  and contribution.  He  was  driving  down  Tweedy  and

the  lights  look  great;  he explains  that  if  you  close  one eye it looks  great

but  when  you  open  both  eyes. It  doesn't  look  great.  He explains  that  the

trees  look  dead,  and Tweedy  looks  terrible.  He  also wanted  to

acknowledge  that  the railways  on Independence  have  been  cleaned  up and

thanks  whoever  picked  up the  mess.

Mr.  Bash  stated  that  Tweedy  Boulevard  looks  great  with  the  new  lights  for

Christmas,  and  he appreciates  the council  working  to get it  done.

RECESS The  City  Council  recessed  for  5 minutes  and  reconvened  with  4 members

of  Council  present.

REPORTS  AND  COMMENTS

FROM  CITY  OFFICIALS  Arturo  Cervantes,  Director  of  Public  Works  explains  that  there  are three

items  that  he would  like  to follow  up on. He explained  that  the stripping

on Wright  Road  and Tweedy  has been  completed  but  he will  go out

personally  to see what  has been  completed.

Mayor  Rios  explains  that  there  is a lot  of  traffic  and asks about  the  lights

on Pinehurst.

Mr.  Cervantes  explains  that  he will  also follow  up with  the  lights  on

Pinehurst.

Chief  Arakawa  would  like  to address  the  issues  with  SEAACA.  The  police

department  oversees  the contract  with  SEAACA  and to answer  the

questions  regarding  other  alternatives.  They  have  been  looking  at other

alternatives  within  the county  and they  do not  have  the  capacity  to take

over  the city  services.  He  will  say that  they  contract  with  them,  and they

have  a dedicated  animal  control  officer  available  twenty-four  hours  a week

and twenty-four-hour  service  for  call  out.  Denise  Woodworth  is Executive

Director  of  SEAACA  if  there  are any  concerns  about  the way  they  operate

then  that  is the  person  they  should  direct  their  concerns  with.  He explains

that  they  do have  a partnership  with  them,  but  they  have  no control  over

their  policies  and  practices,  but  he too  is an animal  lover  and  has recused  a

couple  of  dogs  from  SEAACA.  He  understands  their  concerns  and any

questions  or concerns  they  direct  it to the Executive  Director.

Mayor  Rios  explains  that  the dogs  should  be treated  humanely,  and he

explains  that  they  just  renewed  a contract  with  them.  He asks  how  long  the

contract  is for.
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CONT'D Chief  Arakawa  explains  that  they  have  the contract  for  about  fifteen  years.

Mayor  Rios  explains  that  they  pay  a considerable  amount  of  money  to
them.  They  do have  a voice  and they  don't  run  the shelter,  but  he thinks
they  should  convey  the  concerns  of  the  residents.  He  explains  that  because
they  do have  a contract  with  them  it is important  that  they  give  some  kind
of  response.

Chief  Arakawa  explains  that  when  they  do receive  complains  they  do
coinmunicate  that  with  Denise  or  her  second  in  command  and every
complaint  is investigated.

Mayor  Rios  asks if  they  could  get  something  in  writing.

Chief  Arakawa  suggests  they  go directly  to them  first  and then  once  the
investigation  is opened  that  they  share  that  with  us. That  way  nothing  is
miscoinmunicated  when  it  comes  to dates  or times.  He  will  say that  the
five-day  period  he is unsure  if  it  is accurate,  he does  know  that  if  the  dog
is chipped  and they  are found  they  know  immediately  who  the owner  is.
Then  that  communication  is made  back  and there  may  be a reason  for  the
five  days.

Council  Member  Diaz  asks how  City  Council  Members  can be a part  ofthat  governing  board.  She explains  that  some  cities  like  Bell  Gardens  and
Downey  are on the  board.  She explains  that  the city  of  Lynwood  tried  to
start  their  own  service  and it did  not  work  out  because  it  was  expensive.

City  Manager  Jeffers  says he will  prepare  a memo  and  have  it  prepared  bythe  end of  the  week.

Vice  Mayor  Avalos  explains  that  she has already  looked  into  that  and if
they  haven't  joined  at the time  of  the formation  then  it  is really  difficult  tojoin  the board.  The  reason  that  she inquired  is because  in  March  of  2022
there  was a Great  Dane  with  a beautiful  Shepard  crossing  the  street  and
they  were  hit  by  a semi-truck.  She waited  for  almost  two  hours  for
SEAACA  to get there  and she paid  the cost  for  the  euthanasian.  She
explains  that  this  is the  reason  that  she looked  into  it, and she shares  the
same  coricern.

Mayor  Rios  explains  that  there  should  be a governing  board  that  looks  at
this  kind  of  issues  and  investigates  these  claims.

City  Attorney  Salinas  explains  that  they  have  exhausted  this  topic  and  is
not  trying  to undermine  the importance  of  the  topic  but  would  like  to stay
on track  with  the agenda.
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CONT'D Mayor  Rios  understands  but  he thinks  it is important  to stand  up to them.

City  Clerk  Glaze  explains  that  regarding  Virginia  Johnsons  question  that
as far  as the  county  registrar  recorder's  office  there  will  be  by  December
5'h thirteen  canvas  updates.  They  will  have  certification  from  them  by
December  6"1 and  they  should  be  scheduling  something  mid-December  for
that.  Regarding  the  public  records  request  that  Mr.  Montalvo  had  brought
up  he  has an email  list  that  he  was  emailed  a response  on November  ISt if
he  could  look  at his  emails  to see that.

Mayor  Rios  says  that  we  should  do more  to get  the  word  out  about  the
new  trash  hauler  because  it is a big  transition.

City  Manager  Jeffers  explains  that  they  are  going  to continue  alerting  the
residents.  One  of  the  problems  is that  the  timing  with  the  transition  and
interactions  because  you  have  a current  provider  that  is stepping  out  while
getting  another  to come  in  and  you  are  trying  to not  add  to the  confusion.
They  just  had  a workshop  on the  Igtli, and  he was  unable  to attend  that  and
asks  Arturo  if  he  has  anything  to report  on  that.  He  explains  they  have  had
three  workshops  and  they  have  been  streamed.  They  are on  the  social
media  platform,  and  they  have  also  sent  out  outreach.  UWS  was  here  a
few  weeks  ago  to talk  about  the  transition  and  they  have  started  the
transition  on  the  14"1 the  entire  transition  will  take  a month.  He  explains
tliat  each  trash  day  an area  with  trash  bins  is being  switched  right  now  and
they  are always  looking  for  ways  to improve  and  communicate  the
changes.  There  have  been  indications  that  they  are  working  on  a flyer  that
is going  to go out  in  the  mail  soon  in  addition  to the  transition.

Vice  Mayor  Avalos  asks  if  they  can  have  a Q and  A  on  the  website.  The
reason  she is asking  is because  she  has  been  asked.

City  Manager  Jeffers  explains  that  once  they  get  the  new  bins,  they  can
start  using  those  but  to hold  off  using  the  green  because  that  is where  they
put  the  food  and  other  organics,  until  January  lSf. UWS  has  explained  that
they  do expect  some  residents  to use  the  green  bin  and  they  do plan  to
make  those  runs  to help  pick  that  up.  They  are  not  encouraging  people  to
use  it,  but  they  understand  some  people  will  use  it.

Mayor  Rios  asks  about  the  separate  billing  and  asks  if  he can  talk  about
that  a little  bit.

City  Manager  Jeffers  explains  that  they  will  finish  the  billing  in  January.

Mr.  Castillo  explains  that  the  last  few  billings  will  be  in  January,  and  it
goes  through  February.
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CONT'D City  Manager  Jeffers  explains  that  there  will  be some  people  that  get
confused  and  have  questions.  He  explains  that  when  they  are done  with
the  billing,  they  will  not  see it  on their  utility  bill  anymore.  It will  be
coming  from  UWS.

Mr.  Cervantes  adds that  both  Golden  State  Water  and South  Gate  will  be
putting  the information  in the bill  just  to let  customers  know  that  they  are
going  through  the transition  and the  bill  will  be moved  over  to UWS.

Mayor  Rios  says that  the next  question  they  are going  to ask is the  cost.

City  Manager  Jeffers  explains  that  it  has been  published,  the  average  price
for  using  the  three  cans is a little  more  than  twenty-four  dollars  a month
and  that  is a four  dollar  increase  for  what  they  are paying  for  the  two  can.

He  explains  there  is different  rates  that  they  will  be paying  for  depending
on the service  that  they  are signing  up for.  It is on the website  for  the
public  to follow.

Mayor  Rios  asks them  to make  sure  that  they  have  it in Spanish  because
they  do have  a Spanish  speaking  community.

City  Manager  Jeffers  explains  that  everything  they  are doing  will  be in
multiple  languages.

Mayor  Rios  complements  the staff  for  everything  they  are doing.

City  Manager  Jeffers  explains  he lives  in  another  city,  and they  are now
switching  over  from  a city  vendor  to a private  vendor.  He  just  got  the
announcement  of  how  much  he is going  to pay  and his is going  to be 35
dollars.  He  is explaining  this  to reinforce  that  the  process  they  did  use for
this,  and they  realize  24 dollars  it a lot  for  a lot  of  people,  but  they  are in
the  bottom  third.  He  explains  he is jealous  of  South  Gate  resident  because
he is paying  $35,  and the service  is still  the same.

Raul  F. Salinas,  City  Attorney  answers  question  regarding  the  public
comment  at the  last  meeting.  The  meeting  started  at six  thirty  and  he does
not  recall  anyone  being  there  in  person  or online  at that  time.  They  also
indicated  a week  before  that  the  regularly  scheduled  meeting  would  be
open  and recessed.  He  explains  that  in a special  regular  meeting  they  are
not  required  to take  public  comments.  He  continues  by  explaining  why
they  did  not  allow  public  cornrnent.

City  Clerk  Glaze  explains  that  online  it informs  the residents  that  they
were  not  going  to have  a new  agenda  to refer  to the agenda  on the  22nd
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RECESS The  City  Council  recessed  for  3 minutes  and reconvened  with  4 members
of  Council  present.

REPORTS  AND  COMMENTS
FROM  CITY  OFFI(IALS

CONT'D Meredith  Elguira,  Director  of  Community  Development  would  like  to
report  that  Code  Enforcement  Division  held  their  first  co-op  with  code  on

November  19f'l  they  had  twelve  volunteers.  She explains  that  they  cleaned
up tlie  area by  the  railroad  next  to the water  tower  on the  west  side. They
were  able  to fill  up the  back  of  a pickup  truck,  explains  that  it was  a
successful  event.  They  plan  to have  them  quarterly  starting  next  year.

Mayor  Rios  says that  it is unprecedented  and that  they  have  never  had  that
before  under  code  enforcement.

Steve  Costley,  Interim  Director  of  Parks  &  Recreation  stated  that  this
Thursday  is the  opening  of  the  holiday  ceremonies,  and it  will  start  with
the tree  lighting  ceremony  in front  of  city  hall.  It  starts  at four  o'clock  and
he invites  everyone  to come  and  be there.  If  it rains  the  kids  will  be pulled
inside  to dance  and  they  expect  rain  around  six.  This  Saturday  is also the
Pageant  of  the  Trees  event  he explains  that  it  is the  first  time  since  the
pandemic  that  they  will  be having  this  event  in person.  The  next  event  is
breakfast  with  Santa  that  will  be taking  place  the  tenth  of  December  it is a
good  event  for  the  community  and the  tickets  sold  out  hours  after  opening.
The  last  event  is December  1 1"1 the  Annual  Children's  Parade  for  the  City
of  South  Gate  at 12 p.m.  On a personal  note,  he did  notify  staff  today  that
he will  have  a change  in  title  he will  become  grandfather.

Mayor  Rios  explains  that  he remembered  that  the  last  parade  it rained  on
them.  Hopefully  they  don't  have  that  problem  this  time  around.

Arturo  Cervantes,  Director  of  Public  Works  has nothing  to report.

Kris  Ryan,  Director  of  Administration  Services  has nothing  to report.

Chief  Arakawa  would  like  to let  everyone  laiow  that  they  attended  a press
conference  in  Downtown  LA  with  the  DA  about  the  fentanyl  crisis  and he
also talks  about  all  the  people  that  also  showed  up. The  aim  was  to focus
on education  and  treatment  on the  crisis.  Also  wanted  to remind  them  that
this  Thursday  they  will  be having  the  Police  Officer  Fundraiser  at Buena
Mesa,  they  have  done  it  for  several  years  now  to support  the  community.
Explains  that  like  Steve  says this  is the  month  it is extremely  full  of
events.  Friday  and Saturday  the 9"1 and lO'h they  will  be delivering  toys  to
the  community  from  the  families  that  were  selected.  They  also have  the
Police  Navidad  on  the 15th, and  he explains  what  they  will  be having.
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CONT'D City  Manager  Jeffers  explains  that  he has nothing  to report  but  he is
echoing  if  they  could  help  manage  and RSVP  for  the  multiple  groups  that
are asking  for  their  time.

City  attorney  has nothing  to report.

City  clerk  has nothing  to report.

City  Treasure  has nothing  to report.

Council  Member  Hurtado  attended  a partnership  with  Alta  Med  and says
that  they  are offering  great  services  for  students.  He  also attended  the
opening  day  for  the Special  Olympics  at the  park.  Asks  if  Steve  has the
numbers  of  people  who  were  in  attendance  and maybe  he can comment  on

that.  He  also  attended  Family  Day  at the  park  on  the  same  day  and  maybe
Steve  has estimates  as to how  many  people  participated  in that.  The  next
day  he attended  the  Dia  de Los  Muertos  event  at South  Gate  Park.  He  was
also invited  to read  to students  at Liberty  and they  have  a program  known
as Family  LiteracyNight.  He also gave  out  100  turkeys  to churches  and
local  schools  along  with  donations  to the  Police  Department.  He  also
attended  the  Veterans  Day  event  at the park  along  with  an event  for  the
Native  American  Community.  A  resident  has reached  out  to Council
Member  Hurtado  asking  for  a crosswalk  on Garfield  & McKinley  Ave.  He
states  that  from  Gardendale  to Main  Street  there  are no lights  and only  one
crosswalk.  They  would  like  the city  to consider  a cross  walk  and  asks  if
they  could  please  investigate  that.  He drove  down  Tweedy  Mile  and
explains  that  the  lights  compared  to the  ones  they  previously  had  these
lights  are phenomenal.  He  is glad  that  they  are pleased  with  the lights,  the
last  meeting  he brought  up the lights  on Hollydale  and he has one sign,
and the sign  is broken.  Staff  addressed  this  and asked  if  they  could  do
more  for  the  Hollydale  community  and on Garfield  Ave  too.  He  was  very
happy  to see the  veteran  that  came  in  and  talked  about  the  flag  with  the
blue  line.  He  explains  that  a few  years  ago he received  a wooden  flag  with
a blue  line  and  retired  police  officer  explained  that  it  was in support  of  the
police  department.

Councilwoman  Diaz  really  wants  to commend  Chief  Arakawa  for  taking
the  lead  on the LA  County  Fentanyl  crisis  that  is taking  over  the
cornrnunities.  She is looking  forward  to the steps  that  they  are going  to
take,  along  with  seeing  Chief  Scott  and the  other  neighboring  chiefs.  She
appreciates  the leadership  they  are all  taking  and  wanted  to congratulate
him  on  being  the  Vice  President  of  LA  County  Chief.  Congratulates
Joshua  Barron  says  it  is going  to be an exciting  four  years.  She also
congratulates  Al  Rios  on the win  she was  pleased  to work  with  him  during
her  time  and says he has led with  his  heart.  Congratulates  both  and  the
new  city  treasure.
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CONT'D Vice  Mayor  Avalos  says that  these  last  two  years  have  been  a challenge
for  the city  and for  the  residents.  Explains  that  coming  out  of  the  pandemic

she had no idea of what she was getting herself into. She explains that
there  are a lot  of  events  that  Council  must  attend,  and she has had  the
pleasure  of  having  the support  of  the coinmunity.  She was  able  to attend
the Rotary  Club  luncheon  they  had at South  Gate  Park,  and it  was very
touching  to see some  of  the  seniors  that  where  there.  She tells  everyone  to
be mind'ful  of  everyone  around  us. She also  attended  the tree  lighting  at
the Azalea,  and it  was  amazing  to see all  the children.  She is looking
forward  to being  part  of  these  events  because  it  is her  first  time  attending
these.  She congratulates  Mr.  Barron,  Al  Rios,  Jose De La  Paz, and Yodit
Glaze  for  wiru'iing  the  election,  she looks  forward  to working  with  them.

Mayor  Rios  attended  several  events  and the  NAVA  and believes  it  is
something  everyone  should  attend  it  is very  moving  and  traditional.
Explains  they  are Native  Americans  from  the southwest  says that  the
leadership  asked  if  they  could  have  a space  for  healing.  If  it  could  be
looked  into  where  they  could  provide  some  spiritual  healing,  asks Mr.
Jeffers  if  they  could  meet  with  them.  He  thinks  they  have  good  intentions
and says that  they  are local  Native  Americans  and veterans.  He  thanks
Councilwoman  Diaz  for  spearheading  the  Alta  Med  conference  with  LA
Unified  School  District  and says that  she has done  a lot  and they  will  be
talking  about  that  before  she departs  from  council.  Explains  that
Councilwoman  Diaz  really  pushed  for  this  and talks  about  some  of  the
benefits  that  they  will  be getting  and the importance  of  this.  The  gift
program  which  is the  gift  cards  from  the  businesses,  and they  are asking
their  colleagues  to do a walking  to the  business  and getting  volunteers  and
just  share  if  staff  is willing  to train  them  a little  to get  some  of  the
businesses  to sign  up. He  is willing  to take  the initiative  and  different
segments  of  the business  hopes  some  people  will  join  them  to help  the
businesses  and residents.  Explains  the  money  has been  allocated  and  we
should  try  to make  it  happen.  He attended  the South  Gate  Aquatics  Club
which  have  been  operating  for  28 years  and  they  do not  receive  money
from  the  city,  and they  do a lot  of  good  things.  Says they  should  do
something  for  these  organizations  that  are small  and  driven  by  parents
mostly  and thinks  they  should  find  a way  to support  them.  He  walked
Hollydale  and spoke  to some  of  the  businesses  there  and  explains  that  they
are interested  in having  a business  council  and  business  leaders  that  would
be interested  and would  like  to see if  they  could  look  into  that.  Lasty,  he
says that  he appreciates  all  the good  work  that  Councilwoman  Diaz  has
done  she and Mayor  Rios  came  onto  the Council  together  and  they  know
each  other.  They  always  found  a way  to work  together,  and  he appreciates
all  of  the good  leadership  and stewardship  that  she has given  not  only  to
the  city  but  the region.
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CONT'D Council  Member  Hurtado  tells  the city  manager  that  he sent  him  an email
with  the  contact  information  to Ted  Nava  who  would  like  to speak  to him
regarding  an issue.

Mayor  Rios  thanks  eveiyone  for  the  patience  and for  listening  to them.

CONSENT  CALENDAR  Agenda  Items  3, 4, 5, 6, 7, 8, 9, 10, 11 and 12 were  approved  by  motion  of
Mayor  Rios  and seconded  by  Council  Member  Diaz.  Council  Member
Hurtado  recused  himself  from  Items  5 and 11.

ROLL  CALL:  Council  Member  Diaz,  yes; Council  Member  Hurtado,  yes
(recused  on  Items  5 and 11);  Vice  Mayor  Avalos,  yes; Mayor  Rios,  yes;
Council  Member  Davila,  absent.

3

MUNICIPAL  CODE

ADMIN The  City  Council  waived  the  reading  in  full  and adopt  Ordinance  No.
2022-10-CC  entitled  - Ordinance  amending  certain  chapters  and  sections
of  Title  9 (Buildings)  of  the South  Gate  Municipal  Code  by  adopting  by
reference  the  2022  California  Codes  of  Regulations,  Title  24 ("2022
Building  Standards  Code")  and the  2021 International  Association  of
Plumbing  and  Mechanical  Officials  Codes,  during  the Consent  Calendar.

4

WATER The  City  Council  adopted  Resolution  No.  2022-69-CC  entitled  -
Resolution  of  the  City  Council  of  the City  of  South  Gate,  California,  of  the
2017  Updated  Greater  Los  Angeles  Integrated  Regional  Water
Management  Plan  (GLAC  IRWM)  Plan  for  the South  Gate  Water  Main
Replacement  Program,  during  the  Consent  Calendar.

5

SOLID  WASTE  MGMT  The  City  Council  approved  items  A,  B &  C during  the  Consent  Calendar.

a. AmendmentNo.3toContractNo.2021-70-CCwithHF&H

Consultants,  LLC.,  for  solid  waste  management  services  necessary  to
complete  the  transition  to UWS  services  and for  services  that  are
necessary  for  compliance  with  state  regulations,  in  an amount  not-to-
exceed  $86,784.

b. Authorized  the  appropriation  of  $133,384  from  the Refuse  Fund
balance  to Account  Number  413-733-51-6101  as necessary  to fund
transition  and solid  waste  management  expenditures  through  the  end
of  Fiscal  Year  2022/23;  and

c. Authorized  the  mayor  to execute  the  Amendment  No.  3 in a form
acceptable  to the City  Attorney.

Page 16 of  19 22

393



RECESSED  REGULAR  CITY  COUNCIL  MEETING  MINUTES  OF  NOVEMBER  29, 2022

WATER The  City  Council  approved  items  A &  B during  the Consent  Calendar.

a. Ai'nendment  No.  1 to Contract  No.  2020-96-CC  ("Amendment  No.  1 ")

for  Groundwater  Pumping  Water  Rights  Lease  Agreement  with  the

City  of  Cerritos  to lease  1,000  acre-feet  of  the City  of  South  Gate's

unused  water  rights,  annually,  for  a two-year  term  effective  July  1,

2023;  and

b.  Authorized  the Mayor  to execute  the Agreement  in  a form  acceptable

to the  City  Attorney.

WATER The  City  Council  approved  items  A  &  B during  the Consent  Calendar.

a. Agreement  (Contract  No.  2022-108-CC)  with  HydroScientific  West

for  as-needed  technical  support  services  for  the Supervisory  Control

and Data  Acquisition  (SCADA)  system,  for  a two-year  term  with  an

option  to extend  up to two  years,  for  an amount  not-to-exceed  $30,000,

annually;  and

b.  Authorized  the Mayor  to execute  the Agreement  in a form  acceptable

to the  City  Attorney.
8

COMMUNITY

PROMOTION The  City  Council  approved  items  A  &  B during  the Consent  Calendar.

a. Event  License  Agreement  (Contract  No.  2022-109-CC)  with  the

Tweedy  Mile  Association  to produce  the  Annual  Tweedy  Street  Fair

Festival  ("Fair")  for  a term  of  three  years;  and

b.  Authorized  the Mayor  to execute  the  Agreement  in a form  acceptable

to the City  Attorney.

9

EMERGENCY/DISASTER

pi,xrqcipgocmus  The  City  Council  approved  items  A,  B &  C during  the Consent  Calendar.

a. Agreement(ContractNo.2022-110-CC)withHelplineYouth

Counseling,  Inc.,  to implement  the South  Gate  Emergency  Rental  and

Utility  Assistance  Program;  and

b.  Appropriated  $245,000  from  the  American  Rescue  Plan  Act  (ARPA)

funds  to an account  determined  by  the  Director  of  Administrative

Services  to fund  the South  Gate  Emergency  Rental  and  Utility

Assistance  Program;  and

c. Authorized  the Mayor  to execute  the Agreement  in a form  acceptable

to the  City  Attomey.
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10

PARKS The  City  Council  approved  items  A &  B during  the Consent  Calendar.

a. Accepted  completion  of  construction  of  the  Park  Maintenance  Yard
Reroofing  Project,  City  Project  No.  691-PRK;  and

b.  Directed  the City  Clerk  to file  the  Notice  of  Completion  with  the  Los
Angeles  County  Registrar  Recorder's  Office.

11

STREETS/SIDEWALKS/

LANDSCAPING The  City  Council  approved  items  A,  B &  C during  the Consent  Calendar.

a. ChangeOrderNo.6toContractNo.2021-66-CCwithNR

Development,  Inc.,  to fund  additional  work  required  to complete
construction  of  the  Urban  Orchard  Project,  City  Project  No.  539-PRK,
in  a budgetary  amount  of  $288,019;

b.  Authorized  the Assistant  City  Manager/Director  of  Public  Works  to
execute  Contract  Change  Order  No.  6; and

c. An  increase  to the  City  Manager's  authority  to administratively
approve  change  orders  from  a cumulative  total  of  $500,000  to a
cumulative  total  of  $750,000.

12

MINUTES The  City  Council  approved  items  A  & B during  the Consent  Calendar.

a. The  Regular  Meeting  minutes  of  September  27, 2022;  and

b.  The  Special  Meeting  minutes  of  October  11,  2022.

13

CITY  COUNCIL The  City  Council  waived  the reading  in  full  and  introduced  Ordinance  No.
2022-11-CC  entitled  - Ordinance  of  the City  Council  of  the City  of  South
Gate,  California,  amending  Section  1.04.065  (Salary  of  Members  -
Compensation),  of  Chapter  1.04  (City  Council),  of  Title  I (Administration
and  Personnel),  of  the  South  Gate  Municipal  Code  increasing  the City
Council  salary,  by  motion  of  Council  Member  Hurtado  and seconded  by
Vice  Mayor  Avalos.

ROLL  CALL:  Council  Member  Diaz,  yes;  Council  Member  Hurtado,
yes;  Vice  Mayor  Avalos,  yes;  Mayor  Rios,  yes;  Council  Member  Davila,
absent.
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WARRANTS The  City  Council  approved  the  Warrant  Register  for  November  22, 2022,
by  motion  of  Council  Member  Hurtado  and seconded  by  Vice  Mayor
Avalos.

Total  of  Checks:

Less:  Voids

Less:  Employee  Payroll  Deductions
Grand  Total:

$2,380,075.63
$ (706.10)
$ (438,492.77)
$1,940,876.76

Cancellations:  98605,  99006,  95288,  97909,  98092,  98225

ROLL  CALL:  Council  Member  Diaz,  yes; Council  Member  Hurtado,
yes;  Vice  Mayor  Avalos,  yes; Mayor  Rios,  yes; Council  Member  Davila,
absent.

ADJOURNMENT Mayor  Rios  adjourned  the  meeting  in  memory  of  Juan  Gonzalez,  longtime
resident  and father  to SG Police  Sgt. Juan  C. Gonzalez,  Vincente  H.
Arana,  longtime  resident  and father  to SG Police  Lt.  Maru'iy  Arana,  and
Richard  Powers,  first  Executive  Director  of  the Gateway  Cities  COG
serving  the organization  for  over  twenty  years  at 9:59  p.m.  and seconded
by  Vice  Mayor  Avalos.  Council  Member  Davila  was  absent.

PASSED  and  APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE
REGULAR  CITY  COUNCIL  MEETING

MINUTES
TUESDAY,  DECEMBER  13,  2022

CALL  TO  ORDER Maria  del  Pilar  Avalos,  Mayor  called  a Regular  City  Council  Meeting  toorder  at 6:55  p.m.

INVOCAaIlON Steve  Costley,  Interim  Parks  &  Recreation  Director

PLEDGE  OF

ALLEGIANCE Darren  Arakawa,  Chief  of  Police

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  Maria  del  Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  MemberJoshua  Barron,  Council  Member  Maria  Davila,  and Council  Member  AlRios;  City  Treasurer  Jose De  La  Paz, City  Manager  Chris  Jeffers,  CityAttorney  Raul  F. Salinas

COMMENTS  FROM  THE
AUDIENCE-  NON-AGENDA

ITEMS Jasmin  Beltran,  2718  0rchard  Place  complained  about  dust  due  to theELAC  construction  on Santa  Fe and  Firestone  Blvd.

Atmando  Velasquez,  Independence  Avenue  mentioned  this  Saturday  willbe the Kiwanis'  final  clean-up  for  2022  and is inviting  everyone  to jointhem.

Jacqueline  works  in the City  of  South  Gate  and mentioned  the  crimesthat's  been  happening  in  the city.  She mentioned  being  a victim  and hasn'thad  sufficient  help  from  the  police  department.  She also  stated  that  thepolice  need  cornrnunity  support.

Mario  Dominguez  asked  Chief  Arakawa  for  clarification  on a case calledElledge  v. South  Gate  having  to do with  excessive  force.  Mr.  Dominguezalso stated  that  at a prior  council  meeting  a man  spoke  about  Tweedy  MileAssociation,  but  he didn't  explain  what  the association  has done  forTweedy  Boulevard.

Lizette  Ruiz,  Kauffrnan  Avenue  updated  Council  on the  AB  617. Ms.Ruiz  clarified  that  she has never  stalked  anyone.  She was  appointed  to theParks  Commission  and asked  to join  the  Kiwanis  Club.

Yodit  Glaze,  City  Clerk  read  the  following  email:  Person  would  like  CityManager,  Public  Works  Division  and Police  Department  to please  providean update  on a comment  made  at the August  9'h meeting  regardingexcessive  vehicles  parked  under  the towers  along  Southern  Avenue.

26

397
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REPORTS  AND  COMMENTS

FROM  CITY  OFFICIALS  Arturo  Cervantes,  Director  of  Public  Works  stated  tliat  he will  follow-up  if
there  are any  issues  with  the damages  on curbs.

Chris  Jeffers,  City  Manager  stated  staff  will  go investigate  the
construction  on Santa  Fe and Firestone  Blvd.  As to the  parking  issues,
staff  will  be bringing  it  back  for  Council's  desire  is as it  relates  to that
matter,

Chief  Arakawa  appreciates  the resident  who  advocated  for  more  police.
He  stated  the  PD is compiling  all  the  numbers  to look  at the crime

statistics.

Chris  Jeffers,  City  Manager  asked  Jacqueline  if  there  is a neighborhood
watch  established  in her  area.

Jacqueline  stated  she is not  a South  Gate  resident.  She works  in the  city.

Raul  F. Salinas,  City  Attorney  stated  that  at the last  city  council  meeting  a
closed  session  item  was  announced  that  upon  conclusion  the city  council
had  voted  to resolve  a matter  on a pending  claim  case involving  alleged
excessive  force.  The  settlement  was subject  to approval  by  the  insurance
carrier  and at this  point  of  time  that  matter  is still  pending.

Steve  Costley,  Acting  Director  of  Parks  &  Recreation  stated  parks  had  a
very  busy  weekend.  Breakfast  with  Santa  on Saturday  and Christmas
parade  on Sunday.

Meredith  Elguira,  Director  of  Community  Development  reported  that  EPA
announced  that  the  City  of  South  Gate  received  a targeted  brown  deal
assessment  assistance.  A few  weeks  ago, the Community  Development
applied  for  an assistance  from  EPA  to assess one of  the city's  owned
properties  which  is 13050  Paramount.

Kris  Ryan,  Director  of  Administrative  Services  has nothing  to report.

Darren  Arakawa,  Chief  of  Police  invited  everyone  to the  Police  Navidad
scheduled  for  this  Thursday  from  5:00  pm  to 8:00  pm.  Their  goal  is to
pass out  about  1,000  toys.  He also thanked  everyone  that  came  to the
Santa  Cop  program  and Councilwoman  Davila  because  she makes  an
excellent  Mrs.  Claus.

Chris  Jeffers,  City  Manager  stated  trash  cans are being  delivered  and
picked-up.  If  anyone  has questions  to please  call  UWS  not  Waste
Management.

Vice  Mayor  Hurtado  requested  that  the contact  information  for  UWS  be
available  on the city's  website.
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REPORTS  AND  COMMENTS
FROM  CITY  OFFICIALS

CONT'D Raul  F. Salinas,  City  Attorney  reported  that  his  law  firm  AlvaradoSmith
will  be celebrating  their  30'h anniversary  as a minority  law  firm  come
February  and in the  past  eighteen  months  they  have  been  in  negotiations
with  a large  firm  based  in  the  Mid-West  in  twelve  different  markets,  eight
different  states  and effect  January  ISt his  law  fin'n  will  be joining  their
firm.

Mr.  Salinas  will  be bringing  an item  before  Council  to approve  the  name
change  and combination  of  the firms.  He  also thanked  city  staff  for  their
hard  work  they  do for  the  city.

Jose De  La  Paz, City  Treasurer  has nothing  to report.

Yodit  Glaze,  City  Clerk  has nothing  to report.

Council  Member  Davila  had a great  time  dropping  off  Christmas  gifts  to
the children.  She thanked  the police  and parks  departments  for  doing  an
amazing  job  this  weekend.  She wished  everyone  a Merty  Christmas  and a
Happy  New  Year.

Council  Member  Barron  is very  appreciative  of  all the city  staff.  He
thanked  parks  staff  for  their  hard  work  this  weekend.  He  also thanked  the
Chamber  of  Cornrnerce  for  an amazing  job  on  the Christmas  parade.  He
wished  everyone  a Merry  Christmas

Council  Member  Rios  thanked  the  audience  for  being  present  tonight.  He
was  impressed  a few  celebrities  joined  the South  Gate  Christmas  parade
and  thanked  the Chamber  of  Commerce  for  their  hard  work.  He
encourages  everyone  to get vaccinated  because  COVID  still  exist.  He
wished  everyone  happy  holidays  and  be safe.

Vice  Mayor  Hurtado  reassured  the  public  that  this  council  does  care  about
public  safety.  It's  their  number  one  priority.  He  mentioned  that  the JAA's
Christmas  tree  for  the Pageant  of  the  Trees  raised  $1,600.00.  He  enjoyed
the  Christmas  Parade,  the  Christmas  lights  on Tweedy  Boulevard  looked
fantastic  and Hollydale  will  be taken  care  of  too.  He  wished  everyone  a
Merry  Christmas  and a prosperous  New  Year.  He  is grateful  for  the city
staff.  He  is asking  everyone  to keep  his  brother/buddy  Jorge  Morales  in
their  prayers  because  his  cancer  came  back.

Mayor  Avalos  stated  December  has been  a busy  month  for  this  council.
She thanked  the  police,  public  works,  and parks  departments  for  their  hard
work.  She clarified  that  Mr.  De  Witt  invited  her  to ride  on the  firetruck
with  his  family  but  then  she received  a call  stating  that  a car was  available
for  her. She thanked  city  staff  for  their  hard  work.  She had  the pleasure  of
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REPORTS  AND  COMMENTS
FROM  CITY  OFFICIALS

CONT'D attending  the  Huntington  Park  Christmas  parade.  She wished  everyone  a
Merry  Christmas  and a prosperous  New  Year.

CONSENT  CALENDAR Agenda  Items  1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13,  14, 15, 16,  17, 18,
19 and 20 were  approved  by  motion  of  Council  Member  Davila  and
seconded  by  Council  Member  Rios.  Council  Member  Barron  recused
himself  from  Items  8 and 9.

ROLL  CALL:  Council  Member  Barron,  yes (recused  for  Items  8 and 9);
Council  Member  Davila,  yes;  Council  Member  Rios,  yes;  Vice  Mayor
Hurtado,  yes;  Mayor  Avalos,  yes.

CITY  COUNCIL The  City  Council  unanimously  waived  the  reading  in full  and adopted
Ordinance  No.  2022-11-CC  erititled  - Ordinance  of  the City  Council  of  the
City  of  South  Gate,  California,  amending  Section  1.04.065  (Salary  of
Members  - Compensation),  of  Chapter  1.04  (City  Council),  of  Title  I
(Administration  and Personnel),  of  the South  Gate  Municipal  Code
increasing  the City  Council  salary,  during  the consent  calendar.

2

CONFLICT  OF  INTEREST

ADM[N The  City  Council  unanimously  adopted  Resolution  No.  2022-71-
CC  entitled  - Resolution  of  the  City  Council  of  the City  of  South  Gate,
California,  amending  the City's  Conflict  of  Interest  Code  for  designated
City  personnel,  adopting  by  reference  Section  18730  of  the California
Code  of  Regulations,  during  the consent  calendar.

3

PERSONNEL  BENEF  ITS/

RETIREMENT  ADMIN The  City  Council  unanimously  adopted  Resolution  No.  2022-72-
CC entitled  -Resolution  of  the City  Council  of  the City  of  South  Gate,
California,  giving  notice  of  the City's  intention  to approve  an amendment
to the  contract  between  the City  and the  Board  of  Administration  of  the
California  Public  Employees'  Retirement  System  (CalPERS)  to provide
employee  cost  sharing  of  2oA for  classic  local  police  management
members  in  the South  Gate  Police  Management  Association  (SGPMA)
begiru'iing  Fiscal  Year  2022-23,  during  the  consent  calendar.
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4

PUBLIC  WORKS/

ENGINEERING  ADrvnN  The  City  Council  unanimously  approved  items  A,  B &  C during  the
consent  calendar:

a. Ainendment  No.  3 in  the  amount  of  Four  Hundred  Forty-Nine
Thousand  Two  Hundred  Eighty  Dollars  ($449,280)  for  FY  2022/23,
and  Seven  Hundred  Thirty  Thousand  Eighty  Dollars  ($730,080  for  FY
2023/24  to Contract  No.  2020-15-CC  with  Willdan  Engineering  to
extend  Capital  Improvement  Program  project  management  services
through  June  30,  2024,  for  an aggregate  amount  not-to-exceed
$1,179,360  under  Amendment  No.  3;

b. Appropriated  an additional  $31,280  from  the  General  Fund  balance  to
Account  No.  100-701-31-6101  for  Capital  Improvement  Program
project  management  services;  and

c. Authorized  the  Mayor  to execute  Amendment  No.  3 in  a form
acceptable  to the  City  Attorney.

PARKING  &  TRAFFIC The  City  Council  unanimously  approved  items  A  &  B during  the  consent
calendar:

a. Amendment  No.  2 to Contract  No.  2888  with  the  City  of  Downey  to
extend  the  term  of  the  current  agreement  five  years  for  an amount  of
$1,120  annually  for  routine  maintenance  and  energy  costs;  and

b.  Authorized  the  City  Manager  to execute  Amendment  No.  2 in  a form
acceptable  to the  City  Attorney.

6

CITY  COUNCIL

ASSIGNMENTS/LIAISON  The  City  Council  unanimously  approved  items  A  &  B during  the  consent
calendar:

a. ArnendmentNo.2toContractNo.2020-01-CCwithKiley&

Associates,  LLC.,  to continue  providing  federal  legislative  advocacy
services  to the  City,  retroactively  effective  October  1, 2022,  through
September  30, 2025, in  monthly  payments  of  $3,333;  and

b.  Authorized  the  Mayor  to execute  Amendment  No.  2 in  a form
acceptable  to the  City  Attorney.
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REGULAR  CITY  COUNCIL  MEETING  MINUTES  OF  DECEMBER  13,  2022

SOLID  WASTE  MGMT The  City  Council  unanimously  approved  items  A  &  B during  the consent

calendar:

a. Ainendment  No.  1 to Contract  No.  2536  with  Golden  State  Water

Company  to exclude  the  billing  and collection  of  rubbish  or solid

waste  collection  fee on behalf  of  the City  effective  January  1, 2023,,

b.  Authorizing  the Mayor  to execute  Amendment  No.  I in a form

acceptable  to the City  Attorney.

8

STREETS/SIDEWALKS/

LANDSCAPING/WATF.R  The  City  Council  approved  items  A  through  I during  the consent  calendar.

a. Adopted  a finding  detemining  the Residential  Resurfacing  Project  as

categorically  exempt  under  Title  14 of  the California  Code  of

Regulations,  Section  15301  and the  projects  are categorically  exempt

under  Existing  Facilities  Section  15301  Class  (c) Existing  highways

and streets,  sidewalks,  gutters,  bicycle  and  pedestrian  trails,

and  similar  facilities  (including  road  grading  for  the  purpose  of  public

safety)  and  to be categorically  excluded  under  Section  326  of  amended

Chapter  3 of  Title  23, United  States  Code  (23 U.S.C.  § 326)  without

significant  impacts  on the environment  as defined  by  the  National

Enviroru'nental  Policy  Act  (NEPA);

b.  AnAgreement(ContractNo.2022-121-CC)withSequelContractors,

Inc.,  to construct  the Citywide  Residential  Resurfacing  Project,  Phase

I, II  and III,  City  Project  No.  662-ST,  the  Citywide  Sidewalk

Improvement,  Phase  VIII,  City  Project  No.  659-ST,  and the

Water  Main  Replacement,  City  Project  No.  689-WTR,  in  an amount

not-to-exceed  $7,805,605, inclusive  of  the $6,003,137  Base  Bid  and

$1,802,468  in Additive  Alternate  Bid  improvements;

c. Authorized  the City  Manager  to approve  up to a cumulative  amount

not-to-exceed  $780,000,  or 10 percent,  in  contract  change  orders  to

avoid  delaying  construction  and payment  of  invoices  involving  change

order  work;

d. Transferred  $990,000  in Senate  Bill  1 Funds  from  the Citywide

Sidewalk  Improvement,  Phase  IX,  City  Project  No.  698-ST,  Account

No.  311-790-39-9481  to Account  No.  311-790-39-9480  to fund

sidewalk  improvements  on Missouri  Avenue,  Indiana  Avenue,  South

Gate  Avenue,  and Madison  Avenue  as a part  of  the  Citywide

Sidewalk  Improvements,  Phase  VIII,  City  Project  No.  659-ST  fund;
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STREETS/SIDEWALKS/

LANDSCAPING/WATER

CONT'D

e. Transferred  $287,000  in Senate  Bill  1 Funds  from  the Residential
Resurfacing  Project,  Phase  IV,  Account  No.  311-790-31-9598,  to
Account  No.  311-790-31-9583  to fund  pavement  improvements  on
South  Gate  Avenue  and Madison  Avenue  as a part  of  the Residential
Resurfacing  Project,  Phase  II,  City  Project  No.  662-ST;

f.  Appropriated$l80,OOOinMeasureRFundstoAccountNo.311-790-

31-9582  to fund  pavement  improvements  on Indiana  Avenue  as a part
of  the  Residential  Resurfacing  Project,  Phase  I, City  Project  No.  662-
ST;

g. Appropriated$l70,OOOinMeasureRFundstoAccountNo.311-790-

31-9583  to fund  pavement  improvements  on  Madison  Avenue  as a part
of  the  Residential  Resurfacing  Project,  Phase  II,  City  Project  No.  662-
ST;

h.  Approved  the Notice  of  Exemption  for  the construction  of  the
Residential  Resurfacing  Project  and directing  the  City  Clerk  to file  it
with  the  Los  Angeles  County  Registrar  Recorder's  Office;  and

i.  Authorized  the Mayor  to execute  the  Agreement  in  a form  acceptable
to the City  Attorney.

9

STREETS/SIDEWALKS/

i,.schpinciwarun  The  City  Council  approved  items  A  &  B during  the consent  calendar:

a. An  Agreement  (Contract  No.  2022-122-CC)  with  Mark  Thomas  &
Company,  Inc.,  to provide  construction  management  and inspection
services  for  the  Citywide  Residential  Resurfacing,  Phase  I, II  and III,
City  Project  No.  662-ST,  the  Citywide  Sidewalk  Improvement,  Phase
VIII,  City  Project  No.  659-ST,  and the  Water  Main  Replacement,  City
Project  No.  689-WTR  (the  Residential  Resurfacing  Project),  in an
amount  not-to-exceed  $817,239;  and

b.  Authorized  the Mayor  to execute  the  Agreement  in  a form  acceptable
to the City  Attorney.
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10

CITY  FACILlanES  MC.MT The  City  Council  unanimously  approved  items  A,  B &  C during  the
consent  calendar:

a. Agreement(ContractNo.2022-115-CC)withEngineering,Design,

Analysis,  Inc.,  on  a sole-source  basis  for  engineering  design  services
for  the SGPD  HVAC  Renovation  Project,  City  Project  No.  667-GEN,
in an amount  not-to-exceed  $180,000;

b.  Authorized  the City  Manager  to administratively  approve  amendments
up to $30,000;  and

c. Authorized  the Mayor  to execute  the  Agreement  in  a form  acceptable
to the City  Attorney.

11

COMMtJMTY  DEV/

HOUSING The  City  Council  unanimously  approved  items  A &  B during  the consent
calendar:

a. Agreement(ContractNo.2022-116-CC)withAvant-Garde,Inc.,for

as needed  administrative  services  for  the CDBG  and  HOME  Programs
("Agreement")  in an amount  not  to exceed  $229,540  for  year  1,
$223,740  for  year  2, and $271,990  for  year  3 which,  includes  the
preparation  of  the  2025-2030  Five  Year  Consolidated  Plan,  Analysis
of  Impediments  and  first  year  Action  Plan;  and an option  to extend  this
agreement  for  up to two  one-year  terms;  and

b.  Authorized  the  Mayor  to execute  the  Agreement,  in  a form  acceptable
to the City  Attorney.

12

EMERGENCY/DISASTER

PLANNING/PROGRAMS  The  City  Council  unanimously  approved  items  A  &  B during  the consent
calendar:

a. Agreement(ContractNo.2022-117-CC)withAvantGarde,Inc.,to

assist  with  the administration  of  Social  Services  Programs  funded
through  American  Rescue  Plan  Act  ("ARPA")  funds;  and

b. Authorized  the  Mayor  to execute  Agreement  consistent  with  deal
points  described  within  this  report  and in  a form  acceptable  to the City
Attorney.
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13

DATA  PROCESSING

SERV  ICES The  City  Council  unanimously  approved  items  A  & B during  the  consent
calendar:

a. Microsoft  Enterprise  License  Agreement  with  SHI  International  Corp
for  Microsoft  Office  365,  a cloud-based  electronic  mail  system,  for  a
three-year  term,  in  the amount  of  $54,903,  or $18,301.50  annually;  and

b.  Authorized  the  issuance  of  a Purchase  Order  to SHI  International  Corp
for  the  purchase  of  this  3-year  Microsoft  Enterprise  License
Agreement.

PURCHASING  sngvxcns  The  City  Council  unanimously  approved  items  A,  B &  C during  the
consent  calendar:

a. Authorized  the  purchase  of  a 2024  F-750  Mobile  Crane  Truck  from
National  Auto  Fleet  Group  (Sourcewell)  for  the  Electrical  Division  in
an amount  not-to-exceed  $302,355  and appropriating  $49,855  in
Capital  Asset  & Equipment  Replacement  Funds  (Account  No.  523-
710-12-9003)  to :tully  fund  the purchase;

b.  Authorized  the  purchase  of  a 2023  Ford  F-550  Dump  Truck  from  PB
Loader  (Sourcewell)  for  the Streets  Division  in  an amount  not-to-
exceed  $117,882 and appropriating  $52,882  in  Capital  Asset  &
Equipment  Replacement  Funds  (Account  No.  523-710-12-9003)  to
fully  fund  the  purchase;  and

c. Authorized  the  Mayor  to execute  the documents  necessary  to purchase
the  vehicles  in  a form  acceptable  to the City  Attorney.

PURCHASING  SERVICES  The  City  Council  unanimously  approved  items  A through  F during  the
consent  calendar:

a. Authorized  the  purchase  of  a 2023  Ford  F250  Pickup  Truck  from  Fritts
Ford  in an amount  not-to-exceed  $54,041  for  the Facilities  Division
and appropriating  $4,541  in  Capital  Asset  &  Equipment  Replacement
Funds  to Account  No.  523-710-12-9003  to fully  fund  the  purchase;

b.  Authorized  the  purchase  of  a 2023  Ford  F250  Pickup  Truck  from  Fritts
Ford  in  an amount  not-to-exceed  $54,820  for  the  Electrical  Division
and appropriating  $5,320  in Capital  Asset  &  Equipment  Replacement
Funds  to Account  523-712-29-9003  to fully  fund  the  purchase;
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15

PURCHASING  SERVICES
CONT'D

c. Authorized  the purchase  of  a 2023  Ford  F550  Pick-up  Truck  from
Norm  Reeves  Ford  in  an amount  not-to-exceed  $152,668  for  the
Electrical  Division  and appropriating  $168  in  Capital  Asset  &
Equipment  Replacement  Funds  to Account  523-710-12-9003  to fully
fund  the  purchase;

d. Authorized  the  purchase  of  a 2022  Ford  F-450  Pickup  Truck  from
Perfori'nance  Ford  of  West  Covina  in  an amount  not-to-exceed  $75,411
for  the  General  Maintenance  Division  which  is fully  'funded  and
budgeted  in  Account  No. 523-710-12-9003;

e. Authorized  the  purchase  of  a 2022  Ford  F-250  Piclcup  Truck  from
Performance  Ford  in  the amount  of  $73,066  and appropriating  $3,066
in  Water  Funds  to Account  411-731-71-9003  to fully  fund  the
purchase;

f.  Authorized  the  Mayor  to execute  the  documents  necessary  to purchase
the  vehicles  in a form  acceptable  to the City  Attorney.

16

PURCHASING  SERVICES The  City  Council  unanimously  approved  items  A, B &  C during  the
consent  calendar:

a. Authorizeda5-yearLeaseAgreement(ContractNo.2022-120-CC)

with  Lease  Servicing  Center,  Inc.  dba  NCL  Government  Capital
("NCL")  for  a 2024  Ford  F750,  Model  B-4  Asphalt  Patch  truck  in
the  amount  of  $67,806  per  year,  for  a total  of  $339,531  inclusive  of
$500  in closing  fees;

b.  Authorized  lease  payments  in  the  amount  of  $67,806  to be budgeted
annually  for  five  (5) years  in the  Capital  Asset  &  Equipment
Replacement  Funds  starting  in  Fiscal  Year  2023/2024  and including  a
$500  closing  fee in  Fiscal  Year  2023/24;  and

c. Authorized  the  Mayor  to execute  the  Lease  Agreement  and any  other
documents  that  may  be necessary  to acquire  the  Ford  F750,  Model  B-4
Asphalt  Patch  truck  in a form  acceptable  to the  City  Attorney.

17

UTILITY  &  ASSESSMENT

DISTRICTS The  City  Council  unanimously  approved  items  A &  B during  the  consent
calendar:

a. PurchaseOrdertofundServiceRequestNo.3233850fromSouthern

Califomia  Edison  to construct  improvements  for  the  repair  of  a high
voltage  underground  vault  to comply  with  California  Public  Utilities
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17

UTIIJTY  &  ASSESSMENT

DISTRICTS  CONT'D Commission's  rules  and regulations,  in  an amount  not  to exceed  $22,997;and

b.  Appropriated$30,OOOtoAccountNo.524-414-61-9100and

authorizing  a transfer  from  the  General  Fund  to the  Building  &
Infrastructure  Maintenance  Fund  for  said  amount.

18

DATA  PROCESSING

SERWCES The  City  Council  unanimously  authorized  the issuance  of  a Purchase
Order  with  Pulsiam  to renew  the Software  Maintenance  and Support
Services  for  Fiscal  Year  2022/2023  for  the  Police  Department  in  the
amount  of  $115,844.90.  This  is an increase  of  $4,324.25  firom  Fiscal  Year2021/2022,  during  the consent  calendar.

19

CITY  COUNCIL The  City  Council  unanimously  approved  items  A &  B during  the consent
calendar:

a. Cancellatiori  of  the regularly  scheduled  City  Council  Meeting  of
Tuesday,  December  27, 2022;  and

b.  Authorized  the  City  Council  Auditor  to review  and approve  the second
warrant  register  for  December  2022.

20

INVESTMENT  ADMIN The  City  Council  unanimously  received  and filed  the  Quarterly
Investment  Report  for  the  quarter  ended  September  30, 2022,  during  theconsent  calendar.

21

REVENUE  &  TAXATION The  City  Council  approved  items  A  &  B by  motion  of  Vice  Mayor
HurtadoandsecondedbyCouncilMemberDavila:

 2:11:19

a. ApprovinganAgreement(ContractNo.2022-118-CC)withCityNet

to conduct  a homeless  census  and prepare  a report
with  recommendations  in an amount  not  to exceed  $29,668.53;  $0.53

b.  Authorizing  the Mayor  to execute  the  Agreement  in a form  acceptable
to the  City  Attorney.

ROLL  CALL:  Council  Member  Barron,  yes;  Council  Member  Da'vila,
yes;  Council  Member  Rios,  yes; Vice  Mayor  Hurtado,  yes; Mayor  Avalos,yes.
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22

SImPLUS  PERSONAL

PROPERTY  MGMT Tlie  City  Council  approved  items  A,  B &  C by  motion  of  Council  Member
Davila  and seconded  by  Council  Member  Rios:

a. Declared  the eighty  (80)  Police  Department  radios  as surplus  property;
and

b. Authorized  the sale  of  those  radios  in  the fon'n  of  an Equipment
Purcl'iase  Agreement  to PEG  in the  amount  of  $13,500;  and

c. Authorized  the  Chief  of  Police  to execute  the Equipment  Purchase
Agreement  in  a form  acceptable  to the  City  Attorney.

ROLL  CALL:  Council  Member  Barron,  yes; Council  Member  Davila,
yes; Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,  yes; Mayor  Avalos,
yes.

23

SURPLUS  PERSONAL

PROPF,RTY  MGMT The  City  Council  approved  items  A &  B by  motion  of  Vice  Mayor
Hurtado  and  seconded  by  Council  Member  Davila:

a. Declared  the  thirty-six  (36)  Police  Department  firearms  as surplus
property;  and

b.  Authorized  the Police  Department  to exchange  the firearms  for  credit
from  ProForce  Law  Enforcement  through  the Destroy-Buy-Back
Program  to purchase  new  firearms.

ROLL  CALL:  Council  Member  Barron,  yes;  Council  Member  Davila,
yes; Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,  yes;  Mayor  Avalos,
yes.

24

WARRANTS The  City  Council  approved  the Warrant  Register  for  December  13, 2022,
by  motion  of  Mayor  Avalos  and seconded  by  Council  Member  Davila.

Total  of  Checks:

Less:  Voids

Less:  Employee  Payroll  Deductions
Grand  Total:

Cancellations:  99121,  99206,  99103

$3,495,510.58
$ (0.00)
$ (326,231.62)
$3,169,278.96

ROLL  CALL:  Council  Member  Barron,  yes; Council  Member  Davila,
yes; Council  Member  Rios,  yes; Vice  Mayor  Hurtado,  yes;  Mayor  Avalos,
yes.
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ADJOURNMENT Mayor  Avalos  unanimously  adjourned  the meeting  in memory  of  Tommy
Palmiotto,  longtime  resident  and Adrian  J. Ochoa,  nephew  of  Alma
Ochoa,  JAA  Board  Member  at 8:48  p.m.  and seconded  by  Vice  Mayor
Hurtado.

PASSED  and APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE
SPECIAL  CITY  COUNCIL  MEETING

MINUTES

TUESDAY,  JANUARY  10,  2023

CALL  TO  ORDER Maria  del Pilar  Avalos,  Mayor  called  a Special  City  Council  Meeting  to
order  at 5:54  p.m.

ROLL  CAI-L Yodit  Glaze,  City  Clerk

PRESENT Mayor  Maria  del  Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  Member
Maria  Davila,  Council  Member  Josliua  Barron,  and Council  Member  Al
Rios;  City  Treasurer  Jose De  La  Paz, City  Manager  Cl'uis  Jeffers,  City
Attorney  Raul  F. Salinas

CLOSED  SESSION The  Council  Members  recessed  into  Closed  Session  at 5:55  p.m.  and
reconvened  at 6:38  p.m.  with  all  Members  of  Council  present.  Vice
Mayor  Hurtado  was  recused  from  participating  on Item  1 due  to the
proximity  to his  primary  residence.  City  Attomey  Salinas  reported  the
following:

1. CONFERENCE  WITH  LEGAL  COUNSEL  -  PENDING
LITIGATION

Pursuant  to Government  Code  Section  54956.9(a),
54954.9(b)(3)(C)

a. NR  Development  Inc.,  v. City  of  South  Gate

Item  1(a)  has to do with  the  Urban  Orchard  Project  which  is between  710
Freeway  and the  Los  Angeles  River  just  south  of  Firestone  Boulevard.

2. CONSIDER  THE  EV  ALUATION  OF PERFORMANCE  OF A
PUBLIC  EMPLOYEE

Pursuant  to Government  Code  Section  54957(b)(1)

a. City  Manager

Item  2(a)  was  not  discussed  in  closed  session.

Mayor  Avalos  asked  if  anyone  in  the audience  and  zoom  wished  to speak
on this  item.

Mario  Dominguez  asked  what  item  1(a)  is about  and  why  can't  Vice
Mayor  Hurtado  participate.  What  would  happen  if  Vice  Mayor  Hurtado
did  participate.
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Having  no one else come  fotaward,  Mayor  Avalos  closed  the  audience
portion.

City  Attorney  Salinas  stated  that  NR  Development  is a contractor  and a
dispute  has arisen  between  the contractor  and the city  over  whether  certain
expenses  concerning  excavation  and soil  removal  are within  the context  of
the contract  or other  aspects  and whether  the contractor  is entitled  to
additional  compensation.

Mr.  Salinas  stated  that  on the issue  of  Vice  Mayor  Hurtado's  decision  to
recuse  himself  is that  state  law  requires  that  a councilmember  recuse
himself  if  a project  is witliin  500 feet  and  while  Vice  Mayor  Hurtado's
residence  is slightly  more  than  500 feet  it's  in close  proximity  of  the site.
The  city  has often  encouraged  councilmembers  on an abundance  of
caution  to recuse  themselves  if  they  felt  that  their  personal  interests  or
property  interests  would  potentially  be impacted.  Mr.  Salinas  deferred  to
Vice  Mayor  Hurtado  if  he would  like  to add.

Vice  Mayor  Hurtado  stated  he resides  at a mobile  park  and its adjacent  to
the project.

,=UDJOURNMENT Council  Member  Davila  unanimously  adjourned  the  meeting  at 6:45  p.m.
and seconded  by  Council  Member  Barron.

ROLL  CALL:  Council  Member  Davila,  yes;  Council  Member  Barron,
yes;  Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,  yes; Mayor  Avalos,
yes.

PASSED  and APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE
SPECIAL  CITY  COUNCIL  MEETING

MINUTES
TUESDAY,  JANUARY  10,  2023

CALL  TO  ORDER Maria  del  Pilar  Avalos,  Mayor  called  a Special  City  Council  Meeting  toorder  at 5:00  p.m.

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  Maria  del  Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  Member
Maria  Davila,  Council  Member  Joshua  Barron,  and  Council  Member  AlRios;  City  Treasurer  Jose De  La  Paz, City  Manager  Chris  Jeffers,  City
Attorney  Raul  F. Salinas

l

OATH  OF  OFFICE a. Mayor  Maria  del  Pilar  Avalos
b. Vice  Mayor  Gil  Hurtado

The  City  Council  reaffirmed  the  Oath  of  Office  for  Mayor  Avalos  and
Vice  Mayor  Hurtado.

2

PRESENT  ATION  OF

PLAQUES a. Former  City  Council  Member  Denise  Diaz
b. Former  City  Treasurer  Greg  Martinez

Former  City  Council  Member  Diaz  and Former  City  Treasurer  Martinez
did  not  attend  this  meeting.  As  such,  the City  Council  recognized  both  fortheir  service  to the City  of  South  Gate.

3

PRESENT  ATION  OF

PLAQUE a. Outgoing  Mayor  AI  Rios

The  City  Council  presented  a plaque  to the  outgoing  Mayor  Rios.

ADJOURNMENT Council  Member  Rios  adjourned  the  meeting  at 5:54  p.m.  and seconded
by  Council  Member  Barron.

PASSED  and APPROVED  this  day  of 2023.

ATTEST:

41Maria  del Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE
REGULAR  MEETING  AGENDA

MINUTES

TUESDAY,  JANUARY  10,  2023

CALL  TO  ORDER Maria  del  Pilar  Avalos,  Mayor  called  a Regular  City  Council  Meeting  to
order  at 6:45  p.m.

INVOCATION Bobby  Scott,  Cornrnunity  of  Faith  Bible  Church

PLEDGE  OF

ALLEGIANCE Jon Hamilton,  Director  of  Human  Resources

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  Maria  del  Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  Member
Joshua  Barron,  Council  Member  Maria  Davila,  and Council  Member  Al
Rios;  City  Treasurer  Jose De  La  Paz, City  Manager  Chris  Jeffers,  City
Attoriiey  Raul  F. Salinas

CERTIFICATE The  City  Council  presented  Pastor  Bruszer  a certificate  in  honor  of  his
retirement.

COMMENTS  FROM

THE  A[mIENCE Sophie  Ryan,  South  Gate  Resident  spoke  on  the  Centennial  Celebration.
She suggested  inviting  Mr.  Carvalho  and Jackie  Goldberg  from  LAUSD.

Albert  Castillo,  Comtnunity  Organizer  for  TreePeople  spoke  on  receiving
a grant  in  partnership  with  the City  of  South  Gate  to plant  1,300  trees and
give  away  1,000  fruit  trees.

Thomas  Buckley  asked  Mr.  Costley  where  the fireworks  will  be at the
Centennial  Celebration  and asked  Chief  Arakawa  for  an update  on a
possible  explosion  earlier  in  the day. He also  reported  several  locations
that  have  street  light  outages  and expressed  his  concerns  over  the  new
trash  company.  Finally,  he would  like  Council  to reinstate  the  5-minute
public  comment  period.

Angel  Colon  congratulated  the newly  elected  officials  and spoke  about
Laverne  Bates  and  her  work  with  the city.

Vanessa  C. provided  an update  on the activities  of  Congresswomen
Barragan.

Mario  Dominguez  expressed  his  concerns  with  the  5-minute  public
comment  period,  lack  of  cameras  in  the City  Council  Chambers  and  the
Council  voting  to approve  an increase  in  the salaries.
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REPORTS  AND  COMMENTS

FROM  CITY  OFFICIALS  Chief  Arakawa  responded  that  the  explosion  this  afternoon  was  due  to a
juvenile  igniting  a firework.

Kristopher  Ryan,  Director  of  Finance  stated  that  the  city  is currently
putting  together  the  mid-year  report  for  Council  and  update  on the
completed  annual  audit.

Jon  Hamilton,  Director  of  Human  Resources  stated  that  HR  is currently
reviewing  systems  and  looking  for  ways  to become  a more  efficient
customer  service-based  department.

Danen  Arakawa,  Chief  of  Police  stated  that  the  Police  Department  along
with  the  Fire  Department  is hosting  a CERT  Class  (Community
Emergency  Response  Team).  Members  of  the  community  will  learn  about
fire  safety,  light  weight  search  and  rescue,  and  the  class  will  be  held  in
Spanish.

Chief  Arakawa  reported  on a Community  Meeting  held  at the  park.
Members  of  UWS  were  there  to talk  about  the  trash  hauler  contract  and
parking  concerns.

Art  Cervantes,  Director  of  Public  Works  provided  an update  on the
residential  resurfacing  project.

Steve  Costley,  Director  of  Parks  and  Recreation  provided  an update
regrowing  portion  of  the  greenspace  at South  Gate  Park  and  Hollydale
Regional  Park.

Yodit  Glaze,  City  Clerk  stated  that  she attended  the  South  Gate  Police
Department  and  UWS  meet  up  this  last  Saturday,  and  the  Raising  Cane
operung.

Jose  De  La  Paz,  City  Treasurer  spoke  about  the  UWS  Collection  Services
and  stated  that  he was  in  support  of  upgrading  the  technology  in  the
Council  Chambers

Chris  Jeffers,  City  Manager  reminded  everyone  that  the  Homeless  Count
will  be on  Januaiy  25th,  and  we  are looking  for  volunteers.  He  spoke
about  the  transition  of  over  24,000  customers  to the  new  refuse  hauler.  He
thanked  Mr.  Cervantes  and  Isaac  Bravo  of  the  Public  Works  Department
for  their  hard  work  over  this  transition  period.

Raul  F. Salinas,  City  Attorney  discussed  two  new  laws  that  came  into
effect  as of  January  Ist (AB2449  and  SBIIOO).
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RF,PORTS  AND  COMMENTS
FROM  CITY  OFFICIALS

conar'n  Council  Member  Davila  attended  the  UWS  Community  Meeting,  theNeighborhood  Watch  Meeting,  and the  opening  of  Raising  Cane. She
thanked  the Chamber  of  Cornrnerce  for  their  work  on the  Christmas
Parade  and  the  Police  Department  and Compatior  for  their  work  during
Ciistmas  providing  toys  for  the children  of  South  Gate.

Council  Member  Barron  thanked  Chief  Arakawa  for  providing
infornnation  on SEACCA  and our  residents'  concerns.  Council  Member
Barron  attended  the  {JWS  Community  Meeting  and the grand  opening  ofRaising  Cane.

Council  Member  Rios  spoke  on the UWS  transition  and thanked  the
Police  Department  for  their  work  during  Christmas  providing  toys  for  thechildren  of  South  Gate. Council  Member  Rios  infon'ned  the  public  that
open  enrollment  for  East  Los  Angeles  College  will  be on January  21,
2023.

Vice  Mayor  Hurtado  will  be meeting  with  Congresswoman  BarragAn  andone of  the  items  of  discussion  will  be available  funding  for  streetlights.
The  Vice  Mayor  attended  the grand  opening  of  Raising  Cane  and the
Neighborhood  Watch  Meeting.  He also discussed  the  transition  with
UWS  and  urged  drivers  to be careful  with  the  heavy  rains.

Lastly,  residents  have  been  asking  him  about  the  price  of  natural  gas andrequested  a report  on  this  issue.

Mayor  Avalos  encouraged  residents  to reach  out  to UWS  so their  concerns
can be addressed.  The  mayor  attended  Raising  Cane  grand  opening,  theChristmas  Parade  and  Police  Navidad.  Mayor  A'valos  stated  that  it  came
to her  attention  the  residents,  business  owners  and city  staff  had  concerns
with  her  becoming  Mayor.  She is here  to serve  the  residents  and
encouraged  everyone  to reach  out  to her  because  her  door  is always  open.

CONSENT  CALENDAR  Agenda  Items  1, 2, 3 and  4 were  approved  by  motion  of  Vice  Mayor
Hurtado  and seconded  by  Council  Member  Barron.  Council  Member
Davila  recused  herself  from  Item  3.

Roll  Call:  Council  Member  Davila,  yes (recused  on Item  3); Council
Member  Barron,  yes;  Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,
yes;  Mayor  Avalos,  yes.
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PERSONNEL The  City  Council  unanimously  approved  Resolution  No.  2023-01-CC
entitled  Resolution  of  the City  Council  of  the City  of  south  Gate,
California,  amending  Resolution  No.  6454  (Salary  Resolution  and  Position
Classification  Plan)  adding  a new  Recreation  Marketing  Coordinator
classification  in the Parks  and  Recreation  Department,  updating
the Accountant  classification  in the  Administrative  Services  Department,
approving  the corresponding  job  specifications  and updating  the
appropriate  salary  pay  tables  during  Consent  Calendar.

PROPERTY  USE The  City  Council  unanimously  approved  items  A  &  B during  Consent
Calendar.

a. Amendment  No.  1 to Contract  No.  2022-59-AC  with  KOA
Corporation,  to fund  construction  monitoring  and inspection  services
for  an additional  28 working  days  at the  request  of  the  Parkway
Construction  Company,  the developer  of  the Raising  Cane's
development  located  at 9854  Alameda  Avenue,  for  an amount  not  to
exceed  $30,000;  and

b.  Authorized  the  Mayor  to execute  Arnendment  No.  1 to Contract  No.
2022-59-AC  in a form  acceptable  to the City  Attorney.

PARK[NG The  City  Council  approved  items  A,  B, and C during  Consent  Calendar.
Council  Member  Davila  was  recused  from  voting  on this  item.

a. ContractNo.2023-01-CCwithCalifoi'niaProfessionalEngineering,

Inc.  ("Agreement"),  for  the  construction  of  Tweedy  Boulevard  Signal
Synchronization  Project,  LAMTA  ID  F7309,  City  Project  No.  514-
TRF  ("Project"),  in the  amount  not-to-exceed  $1,833,198;

b.  Authorized  the  Mayor  to execute  the  Agreement  in  a foim  acceptable
to the City  Attorney;  and

c. Adopted  a finding  determining  the  Tweedy  Boulevard  Signal
Synchronization  Project  as categorically  exempt  under  Title  14 of  the
Califoriiia  Code  of  Regulations,  Section  15301  and the projects  are
categorically  exempt  under  Existing  Facilities  Section  15301  Class  (c)
Existing  highways  and streets,  sidewalks,  gutters,  bicycle  and
pedestrian  trails,  and similar  facilities  (including  road  grading  for  the
purpose  of  public  safety)  and to be categorically  excluded  under
Section  326 of  amended  Chapter  3 of  Title  23, United  States  Code  (23
U.S.C. FB 326) without significant impacts on the environment as
defined  by  the  National  Environmental  Policy  Act  (NEPA).
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4

ENERGY  PROGRAMS The  City  Council  unanimously  approved  items  A,  B, C, D, E, F, and Gduring  Consent  Calendar.

a. ContractNo.2023-02-CCwithGreenGiantLandscape,Inc.,forthe

construction  of  the Electric  Vehicle  Charging  Stations,  City  Project
No.  636-GEN  ("Project"),  in an amount  not-to-exceed  $267,734;

b.  Appropriated  $142,969  from  the  AQMD  Fund  Balance,  $60,000  inMobile  Source  Air  Pollution  Reduction  Review  Committee  ("MSRC")
Grant  Funds  and $75,000  in  Water  Funds  to Account  No.  31 l-790-49-9914  to fully  fund  the Project;

c. The  deobligation  of  the  $60,000  in  Measure  M  funds  from  the  Projectwhich  funds  did  not  qualify  for  use for  the  construction  of  the  Electric
Vehicle  Charging  Stations,  City  Project  No.  636-GEN;

d. Authorized  the  City  Manager  to administratively  approve  change
orders  for  agreement,  not  to exceed  the  aggregate  sum  of  $75,000;

e. Authorized  the  Mayor  to execute  the  Agreement  in  a fom  acceptable
to the City  Attorney;  and

f.  Adopted  a finding  determining  the Electric  Vehicle  Charging  StationsProject  as categorically  exempt  under  Title  14  of  the Code  of
Regulations  under  Existing  Facilities,  Section  15301  Class  1(b);  and

g.  The  Notice  of  Exemption  for  the construction  of  the  Project  and
directing  the City  Clerk  to file  it  with  the  Los  Angeles  County
Registrar  Recorder's  Office.

DEVIATF,  FROM

THE  AGENDA At  this  time,  there  being  no objections,  Mayor  Avalos  stated  that  item  7would  be considered  out  of  its regular  agenda  order.

7

CITY  HISTORY The  City  Council  unanimously  received  an update  on item  7a and item  7bwas  postponed  to later  in  the  year  by  motion  of  Vice  Mayor  Hurtado  andseconded  by  Council  Member  Barron.

a. Received  an update  on the upcoming  100th  Birthday  Celebration  thatwill  take  place  on January  21, 2023;  and

b.  Certificates  of  Appreciation  to the  Centennial  Ad  Hoc  Committee
Members  for  their  service  in  developing  a celebration  plan  for  the
centennial  celebration.
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7

CITY  HISTORY Roll  Call:  Council  Member  Davila,  yes; Council  Member  Barron,  yes;

Council  Member  Rios,  yes; Vice  Mayor  Hurtado,  yes; Mayor  Avalos,  yes.

5

APPOINTMENTS The  City  Council  unanimously  approved  item  A,  B, and C by  motion  of

Council  Member  Davila  and  seconded  by  Council  Member  Barron.

a. Ratifying  the  nomination  by  City  Council  Member  Al  Rios  of  Mr.

Jirnmy  Ozaeta  to the  Planning  Commission;

b.  Ratifying  the nomination  by  City  Council  Member  Al  Rios  of  Mr.

Edgar  Pelayo  to the  Parks  and Recreation  Commission;  and

c. Ratifying  the nomination  by  Vice  Mayor  Gil  Hurtado  of  Ms.  Jovaru'ia

Laborin  to the  Planning  Commission.

Roll  Call:  Council  Member  Davila,  yes;  Council  Member  Barron,  yes;

Council  Member  Rios,  yes; Vice  Mayor  Hurtado,  yes;  Mayor  Avalos,  yes.

6

APPOINTMENTS The  City  Council  appointed  the  following  representatives  by  motion  of

Mayor  Avalos  and seconded  by  Vice  Mayor  Hurtado.

a. Appointing  representatives  to various  outside  boards  and agencies  of

which  the City  of  South  Gate  is a member;  and

b.  Ratifying  the appointment  of  the City  Council  Auditor  by  the Mayor,

as stipulated  under  South  Gate  Municipal  Code  Section  1.04.170

(Auditor).

Ron  Can:  Council  Member  Davila,  yes;  Council  Member  Barron,  yes;

Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,  yes;  Mayor  Avalos,  yes.

Organization Representative  &  Alternate

City  Council  Auditor Council  Member  Barron

County  Sanitation  Districts Rep:  Mayor  Avalos

Alt:  Council  Member  Davila

HUB  Cities Rep:  .Mayor  Avalos

Alt:  Council  Member  Barron

Independent  Cities  Association  (ICA) Rep:  Council  Member  Barron

Alt:  Council  Member  Rios

Independent  Cities  Finance  Authority Rep:  Council  Member  Hurtado

Alt:  Council  Member  Barron

Independent  Cities  Risk  Management  Auth

(ICRM)

Rep:  Council  Member  Davila

Alt:  Jon  Hamilton

League  of  California  Cities Rep:  Council  Member  Rios

Alt:  Council  Member  Barron

Page 6 of  8 47

418



REGULAR  CITY  COUNCIL  MEETING  MINUTES  OF  JANUARY  10,  2023

Southeast  Water  Coalition  Joint  Power

Authority  (SEWC)

Rep:  Mayor  Avalos

Alt:  Council  Member  Barron
Los  Angeles  County  City  Selection

Committee
Rep:  Mayor  Avalos

Alt:  Vice  Mayor  Hurtado
California  Contract  Cities  Association Rep:  Council  Member  Barron

Alt:  Vice  Mayor  Hurtado

Southeast  Community  Development

Corporation
Rep:  Council  Member  Rios

Alt:  Council  Member  Barron

8

CITIZENS  ADVISORY The  City  Council  approved  item  8b by  motion  of  Vice  Mayor  Hurtado  and
seconded  by  Council  Member  Davila.

a. Directing  staff  to prepare  an ordinance  that  would  amend  the  size  of
the Citizens'  Advisory  Committee  from  the current  membership  level
of  20 members  to a lower  membership  number;  or

b.  Maintain  the  current  membership  size.

Mayor  Avalos  motioned  to amend  the  size  of  the  Citizens'  Advisory
Committee  form  the current  membership  level  of  20 to 10 and seconded
by  Council  Member  Rios.

Roll  Call:  Council  Member  Davila,  no;  Council  Member  Barron,  no;
Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,  no; Mayor  Avalos,  yes.

The  City  Council  approved  item  8b by  motion  of  Vice  Mayor  Hurtado  and
seconded  by  Council  Member  Davila.

Roll  Call:  Council  Member  Davila,  yes;  Council  Member  Barron,  yes;
Council  Member  Rios,  no; Vice  Mayor  Hurtado,  yes; Mayor  Avalos,  no.

Vice  Mayor  Hurtado  provided  direction  to staff  to bring  an item  before  the
City  Council  to discuss  compensation  for  the Commissioners  and  Council
Member  Davila  agreed  with  this  action.

9a.

WARRANTS The  City  Council  unanimously  approved  item  A, and B by  motion  of
Mayor  Avalos  and seconded  by  Vice  Mayor  Hurtado.

Ron  Call:  Council  Member  Davila,  yes;  Council  Member  Barron,  yes;
Council  Member  Rios,  yes;  Vice  Mayor  Hurtado,  yes; Mayor  Avalos,  yes.
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CONT. Total  of  Checks:

Less:  Voids

Less:  Employee  Payroll  Deductions

Grand  Total:

Cancellations:  98431,  98756,  98315

$4,134,468.45
$ (1,578.20)
$ (418,377.03)
$3,714,513.22

The  City  Council  considered  approving  the Warrant  Register  for  January

10,  2023.

Total  of  Checks:

Less:  Voids

Less:  Employee  Payroll  Deductions

Grand  Total:

Cancellations:  99300

$2,146,928.36
$ (9,102.97)
$ (374,848.60)
$1,762,976.79

ADJOTJRNMENT Mayor  Avalos  adjourned  the  meeting  in  memory  of  Riverside  Sheriff

Deputy  Isaiah  Cordero  and Laverne  Bates,  longtime  resident,  and Tweedy

Mile  Board  Member  at 9:49  p.m.  and seconded  by  Council  Member

Hurtado.

PASSED  and APPROVED  this  day  of  2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE

SPECIAL  CITY  COUNCIL  MEETING

MINUTES

TUESDAY,  JANUARY  24, 2023

CALL  TO  ORDER Maria  del  Pilar  Avalos,  Mayor  called  a Special  City  Council  Meeting  to

order  at 5:01 p.m,

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  Maria  del Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  Member

Maria  Davila,  Council  Member  Joshua  Barron,  and Council  Member  Al

Rios;  City  Treasurer  Jose De La  Paz, City  Manager  Chris  Jeffers,  City

Attorney  Raul  F. Salinas

l

CERTIFICATE  OF

APPRECIATION The  City  Council  presented  Certificates  of  Appreciation  to:

a. Anaheim  High  School  for  winning  the  Musical  Sweepstakes  Award;

b. South  Gate  Aquatics  for  winning  the Mayors  Award;

c. Waite  Leadership  - Colorguard  for  winning  the JROTC  Sweepstakes

Award;

d. A&J  - Dance  Studio  for  winning  the Santa  Award;

e. Legacy  High  School  for  winning  the  Rudolph  Award;

f. Royal  Storm  Elite  for  winning  the  Cheer  Squad  Award;

g. Independence  Elementary  for  winning  the  Woodcraft  Rangers  Award;

h. Linda  Marquez  High  School  for  winning  the Dance  Group  Award;

i. Charros  de Compton  for  winning  the  Charro  Award;

j. The  Clown  Group  for  winning  the  Marching  Unit  Award;

k. Compatior  Counseling  for  winning  the  Auto  Award;  and

1. Nova  Storage  for  winning  the Floats  Award.

PROCLAMATION The  City  Council  issued  a Proclamation  declaring  the  month  of  January

2023,  as National  Slavery  & Human  Trafficking  Prevention  month  in  the

City  of  South  Gate.

PROCLAMATION The  City  Council  issued  a Proclamation  declaring  the  month  of  January

2023,  as National  Mental  Wellness  Month.

PROCLAMATION The  City  Council  issued  a Proclamation  declaring  the  month  of  January

2023,  as National  Mentoring  Month.

PROCLAMATION The  City  Council  issued  a Proclamation  declaring  the  month  of  January

2023,  as National  Teen  Dating  Violence  Awareness  Month  in the City  of

South  Gate.
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CLOSED  SESSION The  Council  Members  recessed  into  Closed  Session  at 5:44  p.m.  and

reconvened  at 6:39  p.m.  with  all Members  of  Council  present.  City

Attorney  Salinas  reported  the  following:

1. CONFERENCE  WITH  LEGAL  COUNSEL  -  PENDING

LITIGATION

Pursuant  to Governinent  Code  Section  54956.9(a),

54954.9(b)(3)(C)

a. Jane Doe,  etc. v. LAUSD,  etc., et al.

b.  Maria  Heredia  v. City  of  South  Gate

c. Alisha  Woodward  v. City  of  South  Gate

d. City  of  South  Gate  v. Albert  Robles

e. NR  Development  Inc.,  v. City  of  South  Gate

On  item  1(a),  the City  Council  received  a report  from  the City  Attorney

with  respect  to that  litigation.  On  a motion  made  by  Mayor  Avalos  and

seconded  by  Council  Member  Barron  and on a vote  of  5-0,  the City

Council  authorized  the City  Attorney  to defend  that  case.

Item  1(b)  is a claim  for  injuries  over  a trip  and fall  on a city  sidewalk.  The

city  received  a settlement  proposal  which  was discussed  in  closed  session

and on a motion  made  by  Mayor  Avalos  and seconded  by  Council

Member  Rios  and  on a vote  of  5-0,  City  Council  rejected  that  settlement

offer,

Item  1(c)  is another  trip  and fall  over  a city  metal  gate. The  city  received  a

settlement  offer.  On  a motion  made  by  Mayor  Avalos  and seconded  by

Council  Member  Davila  and on a vote  of  5-0,  City  Council  rejected  that

offer.

Item  1(d)  a matter  that  is the  subject  of  an ongoing  appeal  from  a

judgment  entered  in  favor  of  the city.  The  city  considered  a request  to

proceed  to mediation  and provided  guidance  to the  City  Attorney  with

respect  to that  request.  The  City  Council  also considered  a request  by  the

City  Attorney  to substitute  out  of  that  case this  matter  is now  in appeal  and

will  be handled  by  a law  firm  that  specializes  in appeals.  The  motion  was

made  by Council  Member  Davila  and seconded  by  Mayor  Avalos  and  on a

vote  of  5-0.

On  item  1(e),  the  city  received  a report  by  city  staff  regarding  ongoing

issues  of  a project  at the Urban  Orchard,  this  land  is between  the  710-

freeway  and LA  River  just  south  of  the 710-freeway  exit  going  south  and

upon  completion  of  that  report,  questions  were  asked,  guidance  was  given

but  no action  or motions  were  taken  in  connection  with  that  item.  Vice

Mayor  Hurtado  recused  himself  from  this  item  because  the  property  is

within  500 feet  of  his  residence.
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CLOSED  SESSION

CONTiD 2. CONSIDER  THE  EVALUATION  OF PERFORMANCE  OF A

PUBLIC  EMPLOYEE

Pursuantto  Government  Code  Section  54957(b)(1)

a. City  Manager

Item  2 was  not  discussed  in  closed  session.  The  City  Council  will  return  to

closed  session  after  the Regular  City  Council  meeting  precludes.

Mayor  Avalos  asked  if  anyone  in  the audience  and zoom  wished  to speak

on this  item.

Mario  Dominguez  asked  when  will  the  city  be done  with  the  Albert

Robles  case. He also asked  for  the names  of  the  prior  Councilmembers

involved  with  Mr.  Robles.

City  Attorney  Salinas  stated  that  the city  on January  28, 2003,  held  a

historic  recall  election.  Eighty  percent  of  tlie  voters  recalled  three

Councilmembers  (Raul  Moriel,  Maria  Benavides  &  Xochilt  Ruvalcaba)

and  City  Treasurer  Albert  Robles.

Having  no one else come  forward,  Mayor  Avalos  closed  the audience

portion.

RECESS Prior  to the conclusion  of  item  2(a),  the City  Council  recessed  at 6:46

p.m.,  in order  that  the Council  might  hold  its Regular  City  Council

Meeting.  The  meeting  reconvened  at 10:06  p.m.  with  all Council  presents.

CLOSED  SESSI(N The  Council  Members  recessed  into  Closed  Session  at 10:06  p.m.  and

reconvened  at 11:47  p.m.  with  all  Members  of  Council  present.  City

Attorney  Salinas  reported  the following:

2. CONSIDER  THE  EVALUATION  OF PERFORMANCE  OF A

PUBLIC  EMPLOYEE

Pursuant  to Government  Code  Section  54957(b)(1)

a. City  Manager

On  item  2(a)  Council  had  a discussion  but  there  was  no reportable  action

taken.

Mayor  Avalos  asked  if  anyone  in  the audience  and zoom  wished  to speak

on this  item.

Mario  Dominguez  questioned  how  there  can  be no reportable  action  taken

if  this  item  was  discussed  in closed  session.
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CLOSED  SESSION

CONT)D City  Attorney  Salinas  stated  that  this  is the  standard  Brown  Act  permitted

way  for  having  these  discussions  about  the  performance  of  a City  Manager

and  it  allows  for  a certain  degree  of  freedom  in  closed  session.

Having  no one  else  come  forward,  Mayor  Avalos  closed  the  audience

portion.

ADJOURNMENT Council  Member  Rios  unanimously  adjourned  the  meeting  at 11 :55 p.m.

and  seconded  by  Council  Member  Davila.

PASSED  and  APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE

SPECIAL  CITY  COUNCIL  MEETING

MINUTES

MONDAY,  FEBRUARY  6, 2023

CALL  TO  ORDER Maria  del Pilar  Avalos,  Mayor  called  a Special  City  Council  Meeting  to

order  at 5:33  p.m.

ROLL  CALL Yodit  Glaze,  City  Clerk

PRESENT Mayor  Maria  del Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  Member

Maria  Davila,  Council  Member  Joshua  Barron,  and Council  Member  Al

Rios;  City  Treasurer  Jose De  La  Paz, City  Manager  Chris  Jeffers,  City

Attorney  Raul  F. Salinas

CLOSED  SESSION The  Council  Members  recessed  into  Closed  Session  at 5:45  p.m.  and

reconvened  at 6:23 p.m.  with  four  (4) Members  of  Council  present.  Vice

Mayor  Hurtado  recused  from  closed  and open  sessions.  City  Attorney

Salinas  reported  the following:

1. CONFERENCE  WITH  LEGAL  COUNSEL  - PENDING

LITIGATION

Pursuant  to Government  Code  Section  54956.9(a),

54954.9(b)(3)(c)

a. NR  Development  Inc.,  v. City  of  South  Gate

There  was a presentation  made  by  City  Staff  and City  Attorney's  Office

including  City  Manager  and upon  completion  of  that  presentation,  there

was  no reportable  action  taken  by  the City  Council.

2. CONFERENCE  WITH  LEGAL  COUNSEL  - THREATENED

LITIGATION

Pursuant  to Government  Code  Section  54956.9(b)(3)(D)  &  (E)

One  (1) - Potential  Case

There  was a presentation  made  by  City  Staff  and City  Attorney's  Office

including  City  Manager  and upon  completion  of  that  presentation,  there

was  no reportable  action  taken  by  the City  Council.

Mayor  Avalos  asked  if  anyone  in the audience  and zoom  wished  to speak

on this  item.

Mario  Dominguez  does not  understand  how  it's  possible  for  NR

Development  to sue the city.  He  is asking  Director  Cervantes  to pressure

Los  Angeles  County  to provide  the city  with  permits.  Mr.  Dominguez

asked  for  status  on the tank  and  mural. 54
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Thomas  Buckley  does not  understand  the city's  lack  of  acumen.

Having  no one else come  forward,  Mayor  Avalos  closed  the audience

portion.

City  Attorney  Salinas  stated  the reason  why  the City  Council  is haying  a

special  meeting  is because  this  matter  does  require  special  attention  by  the

Council.  He  also stated  that  the public  agencies  get sued by  contractors  all

the time  in case of  construction  law.  The  city  has a low  history  of  having

lawsuits  with  its contractors.

City  Attorney  Salinas  stated  that  during  council  meetings,  its often  the

case individuals  that  are below  eighteen,  are listening  on zoom  or in the

council  chambers  and he encourages  all  the  speakers  to refrain  from  using

offensive  language.

OPEN  SESSION

1

STREETS/SIDEWALKS/

LANDSCAPING The  City  Council  made  a finding  and adopted  Resolution  No.  2023-03-

CC entitled  - A  Resolution  of  the  City  Council  of  the  City  of  South  Gate,

State  of  California,  declaring  an emergency  and authorizing  repair,

replacement  or maintenance  activities  of  public  facilities  related  to Urban

Orchard,  City  Project  No.  539-PRK,  without  public  bidding,  pursuant  to

the emergency  contracting  procedures  of  the  South  Gate  Municipal  Code

and the California  Public  Contract  Code,  by  motion  of  Council  Member

Davila  and seconded  by  Council  Member  Barron.

ROLL  CALL:  Mayor  Avalos,  yes;  Vice  Mayor  Hurtado,  recused;

Council  Member  Davila,  yes; Council  Member  Barron,  yes;  Council

Member  Rios,  yes.

2

STREETS/SmEWALKS/

LANDSCAPmG The  City  Council  approved  items  A  &  B by  motion  of  Council  Member

Barron  and seconded  by  Council  Member  Rios:

ROLL  CALL:  Mayor  Avalos,  yes;  Vice  Mayor  Hurtado,  recused;

Council  Member  Davila,  yes; Council  Member  Barron,  yes; Council

Member  Rios,  yes.

a. Resolution  No.  2023-04-CC  entitled  - A  Resolution  of  the City

Council  of  the City  of  South  Gate,  State  of  California,  terminating

Contract  No.  2021-66-CC  with  NR  Development  Inc.,  effective

February  6, 2023 for  the Urban  Orchard,  City  Project  No.  539-

PRK,  except  for  the  requirements  that  NR  Development  Inc.

continue  to perform  approved  maintenance  activities  until  such
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time  as a new  contractor  is procured  to perform  those  maintenance

activities;  and

b. Directed  the  Mayor  to execute  a document  in  a form  acceptable  to

the  City  Attorney  advising  NR  Development  Inc.  that  the  contract

has  been  terminated.

ADJOURNMF.NT Mayor  Avalos  adjourned  the  meeting  in  memory  of  all  the  individuals'

that  lost  their  lives  yesterday  morning  in  a collision  at 7:28  p.m.  and

seconded  Council  Member  Davila.

PASSED  and  APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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CITY  OF  SOUTH  GATE

SPECIAL  CITY  COtJNCIL  MEETING

MINUTES

T[TESDAY,  FEBRUARY  14,  2023

CALL  TO  ORDER Maria  del  Pilar  Avalos,  Mayor  called  a Special  City  Council  Meeting  to

order  at 5:07  p.m.

ROLL  CALL Debbie  McEvilly,  Recording  Secretary

PRESENT Mayor  Maria  del Pilar  Avalos,  Vice  Mayor  Gil  Hurtado,  Council  Member

Maria  Davila,  Council  Member  Joshua  Barron,  and Council  MemberAl

Rios;  City  Treasurer  Jose De  La  Paz, City  Manager  Cbris  Jeffers,  City

Attorney  Raul  F. Salinas

ABSENT Yodit  Glaze,  City  Clerk

PROCLAMATION The  City  Council  issued  a Proclamation  declaring  the  month  of  February

2023,  as Black  History  Month.

PROCLAMATION The  City  Council  issued  a Proclamation  declaring  the month  of  January

2023,  as National  Law  Enforcement  Appreciation  Day  Month.

3

STREETS/SIDEWALKS/

LANDSCAPING The  City  Council  approved  making  a finding  and adopting  Resolution  No.

2023-05-CC  entitled  - Resolution  of  the City  Council  of  the City  of  South

Gate,  State  of  California,  declaring  an emergency  still  exists  and

authorizing  repair,  replacement  or maintenance  activities  of  public

facilities  related  to the  Urban  Orchard,  City  Project  No.  539-PRK,  without

public  bidding,  pursuant  to the emergency  contracting  procedures  of  the

South  Gate  Municipal  Code  and the  California  Public  Contract  Code,  by

motion  of  Council  Member  Davila  and seconded  by  Mayor  Avalos.

ROLL  CALL:  Mayor  Avalos,  yes;  Vice  Mayor  Hurtado,  recused;

Council  Member  Davila,  yes;  Council  Member  Barron,  yes; Council

Member  Rios,  yes,

CLOSED  SESSION City  Attorney  Salinas  stated  that  Item  1(a)  will  be pulled  and  not  discussed

in  closed  session.

The  Council  Members  recessed  into  Closed  Session  at 5:37  p.m.  and

reconvened  at 6:34  p.m.  with  four  (4) Members  of  Council  present.
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SPECIAL  CITY  COUNCIL  MEETING  MINUTES  OF  FEBRUARY  14,  2023

CLOSED  SESSION

CONT'D Council  Member  Davila  left  the  meeting  after  closed  session.  City

Attorney  Salinas  reported  the following:

1. CONFERENCE  WITH  LEGAL  COUNSEL  -  PENDING

LITIGATION

Pursuant  to Goveriunent  Code  Section  54956.9(a),

54954.9(b)(3)(C)

a. NR  Development  Inc.,  v. City  of  South  Gate

b. Lillian  Gonzalez,and  Manuel  Talavera  Gorhalez  v. City  of  South  Gate

Item  1(b)  is a car  vs. car incident  involving  a city  bus. The  City  received  a

report  by  the  City  Attorney's  Office  and on a motion  made  by  Council

Member  Davila  and seconded  by  Mayor  Avalos  and on a vote  of  5-0,  the

City  voted  to deny  the  claim  that  was  present.

2. CONSIDER  THE  EVALUATION  OF  PERFORMANCE  OF  A

PUBLIC  EMPLOYEE

Pursuant  to Governrnent  Code  Section  54957(b)(1)

a. City  Manager

On  item  2(a),  City  Council  had  a discussion  with  respect  to the evaluation

of  performance  of  the City  Manager.  There  was  no reportable  action

taken.

MayorAvalos  asked  if  anyone  in  the audience  and zoom  wished  to speak

on this  item.

Mario  Dominguez  asked  that  the City  go to arbitration  with  NR

Development.

Having  no one else come  forward,  MayorAvalos  closed  the audience

portion.

City  Attorney  Salinas  stated  that  the City  is involved  in  meeting  with  NR

Development  and it's  the City's  desire  to resolve  this  matter.
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SPECIAL  CITY  COUNCIL  MEETING  MINUTES  OF  FEBRUARY  14,  2023

ADJOURNMENT Vice  Mayor  Hurtado  adjourned  the meeting  at 6:38  p.m.  and seconded

Mayor  Avalos.

PASSED  and APPROVED  this  day  of 2023.

ATTEST:

Maria  del  Pilar  Avalos,  Mayor Yodit  Glaze,  City  Clerk
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MAR 21 2023 Item  No.  12
('V;L-p-va-

Ciffl of  South Gate
CITY  COUNCIL

AGENDA  JBaLL
For  the  Regular  Meeting  of: March  28,  2023

Department  Director:

Department:  Public  Works

Ciffl Manager:
Cervantes ,:ffers

SUBJECT:  PRESENTATION  ON  SEWER  RATE  STUDY  REPORT

PURPOSE:  To present  findings  on  the Sewer  Rate  Study  and  obtain  City  Council  direction.

RECOMMENDED  ACTION:  The  City  Council  will  consider:

a. Receiving  and  filing  a presentation  on  the Sewer  Rate  Study;  and

b.  Providing  the City  Manager  with  direction  on next  steps,  if  any,  as it relates  to the fiscal

sustainability  of  the City's  Sewer  Fund.

FISCAL  IMPACT:  The City's  municipal  budget  includes  a Sewer  Enterprise  Fund  (Sewer

Fund)  that  is utilized  to fund  daily  operations,  maintenance,  and the capital  replacement  of  the

City's  sanitary  sewer  system  (Sewer  System  Expenditures).  Like  the City's  municipal  water

system,  it is classified  as an Enterprise  Fund  system.  An  Enterprise  Fund  is supposed  to be self-

funded  tmough  user  charges  and should  not  be subsidized  by another  funding  source.  Revenue

for  the Sewer  Fund  is generated  from  sanitary  sewer  service  charge  that  appears  on the monthly

utility  bills.  The  existing  sewer  rate  is currently  $0.35 per hundred  cubic  feet  based  on 70%  of

the total  water  consumed,  which  generates  an annual  revenue  of  approximately  $1.17M.

The Sewer  Fund  has been operating  in an annual  deficit  which  is subsidized  by the General

Fund,  For  the Fiscal  Year  2021/22,  the Sewer  Fund  received  approximately  $768K  in subsidy

from  both  the General  Fund  and Water  Funds  to cover  expenses.  Over  the next  five  years,  the

fund  balance  deficit  is expected  to increase  to approximately  $2.08M  based  on the current  rates.

The 5-Year  Financial  Forecast  for  the Sewer  Fund  is surnrnarized  in  Table  1 below.  A Sewer

Rate  Study  has been  prepared  to assess the Sewer  Fund  and identify  three  feasible  alternatives

for  changing  the sewer  rate structure  and increasing  the sewer  rate to eliminate  the deficit  and

General  Funds  subsidy.

Table  1

5-Year  Financial  Forecast  for  Sewer  Fund  Without  Rate  Increases

I FY 2021/22 I FY 2022/23 I FY 2023/24 I FY 2024/25 I FY 2025/26 I FY 2026/27
Annu.al  Revenue

Existing  Rate  Revenue $1,171,006 $1,171,006 $1,171,006 $1,171,006 $1,171,006 $1,171,006

Other  Revenue $14,925 $14,954 $14,983 $15,012 $15,042 $15,073

Total  Revenue $1,185,931 $1,185,960 $1,185,989 $1,186,018 $1,186,048 $1,186,079
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Annual  Expenditure:i

Employee  Services $413,126 $492,936 $510,723 $529,192 $548,374 $568,296
Supplies  and Services $790,590 $781,858 $821,009 $862,124 $888,086 $914,838
Debt $0 $337,779 $337,808 $713,969 $713,938 $714,096
Vehicle  Replacement $200,000 $41,200 $98,133 $661,100 $674,958 $520,366
Depreciation  Expense* $550,000 $550,000 $550,000 $550,000 $550,000 $550,000
Capital  Outlay

Funding  not  available  for  planned  capital  projects,  emergency  projects  or funding  reserves.
Reserves

Total  Expenditures  l $1,953,716 l $2,203,773 l $2,317,673 l $3,316,385 l $3,375,356 l $3,267,596

Pro,jected Deficit  l ($767,785) l ($1,017813) l ($1,131,684) l ($2,130,367) l ($2,189,308) l ($2,081,517)
*Depreciation  eXpenSeS is an account  process  to identify  the appropriate  funding  to be set aside  for  reinvestment  in

the capital  intrastructure  to ensure  it maintains  its full  usefulness.

ANALYSIS:  The Sewer  Fund  is utilized  to fund  Sewer  System  Expenditures.  Based  on the

existing  sewer  rate,  current  fiind  revenues  are not  able  to meet  current  and future  Sewer  System

Expenditures.  The  table  above  illustrates  the 5-Year  Financial  Forecast,  inclusive  of  revenues,

expenditures,  and the projected  deficit.  The main  contributors  to the projected  deficit  are,

supplies  and services  costs,  debt,  and vehicle  replacement.  The  cumulative  total  for  the 5-year

deficit  forecasted  is $8.9M;  which  accounts  for  all costs  associated  with  operations  and capital

programing  of  the sanitary  sewer  system  over  that  period  of  time.

On  March  15,  2022,  the  City  awarded  a contract  to Raftelis  to prepare  a Sewer  Rate  Study  to

assess the financial  status  of  the Sewer  Fund  and  to develop  alternatives  for  adjusting  the

sewer  rates.  The  draft  study  has been  completed.  It identifies  three  feasible  alternatives  to

address  the deficit.  All  of  the alternatives  provide  revenue  to fully  fund  Sewer  System

Expenditures  as well  as funding  a prudent  reserve  consistent  with  established  City  fiscal

policies.

The  dra'Ji  study  presents  three  alternatives  for  rate  adjustments  over  a five-year  period.  The

basic  difference  is generally  increments  of  the increase  over  that  period  of  time,  large

increases  initially  versus  toward  the  end  of  the  time  period.

Alternative  No.  2 proposes  a rate  increase  of  100%  in  Fiscal  Year  2022/23,  and  a 10%,  10%,

5% and 2% rate  increase  in Years  2, 3, 4 and 5, respectively.  A typical  residential

property's  monthly  bill  would  increase  from  $3.50  to $6.49  in  the  first  fiscal  year  and  then

up to $8.58  over  a 5-year  period.  While  this  alternative  provides  the  largest  rate  increase  in

the  first  year,  it results  in  the  lowest  overall  rate  increase  to $8.58  over  the  5-Year  period  as

compared  to $10.08  and $8.61 for  Alternatives  Nos.  1 and 3, respectively.  The  impact  of

the  rate  increase  to commercial  properties  would  depend  on  their  water  consumption.

Certainly,  other  staggering  increases  could  be  considered  but  in  general,  the  three

alternatives  provide  a fairly  good  understanding  of  what  is needed  to bring  the  Sewer  Fund

into  fiscal  sustainability.

The City  conducted  a brief  rate comparison  with  eight  cities  which  include  the cities  of  Long

Beach,  Norwalk,  Lynwood,  Whittier,  and other  cities  in LA  County.  The  City's  current  sewer

rate  was the lowest.  Further,  with  the recommended  Alternative  No.  2, the proposed  sewer  rate
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increase  will  result  in the City's  rates also being  the lowest  at the beginning  of  implementation.

At  the end of  five  years  of  rate  increases,  the City's  sewer  rate  would  be the third  lowest  of  the

cities  surveyed,  even  presuming  that  no other  surveyed  city  would  raise  their  rates.

At  this  time,  staff  is presenting  the  Sewer  Rate  Study  to the  City  Council  to obtain  guidance

for  proceeding,  and not  to approve  a rate adjustment.  Implementing  a rate adjustment

requires  approval  through  the  Proposition  218  process.  In order  to increase  the  sewer  fee

rate,  the City  must  engage  in a process  mandated  by the  California  State  Constitution.  In

1996  voters  adopted  Proposition  218,  which  added  Articles  XIII  C and  XIII  D to the State

Constitution.  Those  new  Articles  say  that  most  property-related  fees  constitute  taxes,  which

may  not  be created  or increased  without  certain  public  approvals.  In  most  cases,  these  fees

must  be approved  by  2/3 of  the  voters  in a City  election.  Sewer  fees  are exempt  from  that

election  requirement  but  are still  subject  to another  Proposition  218  process  requirement.

In  order  for  a local  government  to adjust  a sewer  fee,  they  must  follow:

i.  Mailing  a notice  and  ballot  to all  property  owners  with  fee  information  noticing  the

proposed  increase,  structure,  reasoning,  and  time  and  place  for  the  Public  Hearing  on

the  proposed  increase.  Such  Public  Hearing  must  also  provide  a 45-days'  notice  prior

to it  being  held.

2.  At  the Public  Hearing,  the legislative  body  is to consider  all testimony  given  and

accept  all  protests  filed  on the matter.  If  opposing  the fee increase,  the property

owners  may  submit  the  provided  ballot,  another  form  of  written  notice,  or testify  at

the public  hearing.  Communication  other  than  using  the  provided  ballot  needs  to

contain  the  property  owner  name,  parcel  number,  address  and  clear  indication  as to

their  opposition  to the  proposed  fee  increase  must  be either  verbally  communicated  at

the  public  hearing  or  in  the  written  document  submitted  by  an authorized  individual.

3.  If  a majority  protest  does  not  exist,  the  legislative  body  may  then  approve  and  adopt

the rate  increase  by  resolution.  A  majority  protest  is considered  reached  if  there  are

50%  plus  one  opposing.  There  are approximately  15,526  parcels  within  the City  of

South  Gate.  An  individual/company  may  own  more  than  one  parcel  and  would  be

able  to cast their  opposition  with  each  individual  parcel.  Overall,  it would  take

receiving  7,764  votes  in opposition  to a fee  increase.  It  is important  to note,  that  only

opposition  ballots/statements  cast  by the  property  owner  or legal  representative  are

binding.

BACKGROUND:  The City  owns  and operates  a municipal  sanitary  sewer  system  which

provides  services  to properties  citywide.  The  sewer  system  is comprised  of  nearly  120  miles  of

sewer  mainlines,  19,500  sewer  lateral  services  and 2,400  manholes.  The Public  Works

Department  is responsible  for  the management  of  the sewer  system.  The maintenance  and

operation  generally  required  daily  staffing,  equipment,  vehicles  and contract  services.

The  sewer  system  is managed  in accordance  with  the 2006  State  requirements  which  are outlined

in the State Water  Resources  Control  Board  Order  No. 2006-0003-DWQ  titled  Statewide

General  Waste  Discharge  Requirements  for  Sanitary  Sewer  Systems  (State  Order).  The State

Order  standardizes  the requirements  to facilitate  proper  funding  and management  of  sanitary
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sewer  systems,  by  requiring  a system-specific  Sewer  System  Management  Plan  (SSMP).  SSMPs

must  include  provisions  to provide  proper  and efficient  management,  operation,  and  maintenance

of  sanitary  sewer  systems,  while  taking  into  consideration  risk  management  and cost benefit

analysis.  In Section  9 of  "D.  Provision,"  the State Order  stipulates  "The  Enrollee  shall  allocate

adequate  resources  for  the operation,  maintenance,  and repair  of  its sanitary  sewer  system,  by

establishing  a proper  rate structure,  accounting  mechanisms,  and auditing  procedures  to ensure

an adequate  measure  of  revenues  and expenditures."

The condition  of  the sewer  system  was  evaluated  in the 2019  Sewer  Master  Plan  (Master  Plan).

The  Master  Plan  is a comprehensive  capital  needs  assessment  of  the sanitary  sewer  system.  The

plan identified  several priority  projects such  as repairs  to prevent  sewage  spills.  It  identified  $3.5

million  in funds  needed  to repair  and upgrade  the existing  sewer  system,  which  are now

estimated  at over  $4 Million.  However,  the City  has received  ARPA  funds  of  which  $600K  are

programmed  for  sewer  improvements  in FY  2022/23.  It is the intent  of  staff  to allocate  more

ARPA  funds  toward  sewer  projects  over  the  next  18-months  if  they  can  be designed  and bid  with

the timelines  stipulated  in the federal  regulations.  Initial  estimates  are between  $1.5 million  to

$2.0 million.  Using  these  funds  is assisting  in lowering  the rate increase  needed  to ensure  the

sewer  infrastructure  remains  intact.

The City  established  the sewer  enterprise  fund  to address  costs due to the maintenance  and

improvement  of  the sewer  system.  Since  1965  the City  has collected  fees from  residents  based

on water  consumption  to contribute  to the maintenance  and operation  of  the  City's  sewer  system.

The City  is required  to provide  the current  sewer  system  service  and maintain  its continued

operation  throughout  the City.  The  sewer  fund  obtains  its revenue  based  on a $0.35  charge  per

100 cubic  feet of  water  or 748 gallons  used by residents,  businesses  and industry.  The last

modification  to the  City's  rate  was  conducted  2010.

There  are three  alternative  scenarios  in the Sewer  Rate Study.  Each  alternative  proposes  to

increase  rates as well  as change  the billing  structure.  The  current  billing  structure  is a flat  sewer

rate to all property  types  based  on the usage of  water  (Variable  Rate).  The proposed  rate

structure  includes  a Fixed  Rate plus  Variable  Rate. The Variable  Rate  proposed  allows  for

residents  to control  their  bill  based  on actual  usage.  The  Fixed  Rate  provides  revenue  needed  for

the City's  fixed  operating  cost  which  remain  the same  regardless  of  water  usage.  The  proposed

billing  structure  allows  for  the variable  rate charged  to be less while  still  securing  an equitable

contribution  to the Sewer  Fund  to fiilly  fiind  the City's  needs.

The rate increase  is proposed  to meet  the needs  of  the sewer  program  over  the next  five  years.

The rates would  provide  for eliminating  the projected  operations  and maintenance  deficits

previously  shown  in the 5-year  projection.

The following  tables  include  a summary  of  the three  alternative  fee pricing  that are being

presented.  It should  be noted  that  the impact  on all users  will  vary  depending  on their  water

consumption  but  single  family  households  will  also  have  a fix  fee.
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Table  2

Alternative  No.  I

Classification
Existing

Sewer  Rate

Proposed  Sewer  Rate  Increases  and  Rates

FY  2023 FY  2024 FY  2025 FY  2026 FY  2027

50o/o 30% 30% 10% 8%

Single  Family  Residential  Properties  (Firied  + Variable  Usage)

Fixed $2.47 $3.22 $4.19 $4.61 $4.98

Variable $0.35 $0.24 $0.32 $0.42 $0.47 $0.51

Sample  Billing* $3.50 $4.87 $6.42 $8.39 $9.31 $10.08

Non-Single  Family  Residential  Properties  (Variable  Usage)

Multifamily  Residential $0.35 $0.55 $0.72 $0.94 $1.04 $1.13

Commercial $0.35 $0.55 $0.72 $0.94 $1.04 $1 .04

Industrial $0.35 $0.62 $0.81 $1.06 $1.17 $1.27

Other $0.35 $0.62 $0.81 $1.06 $1.17 $1.27

Table  3

Alternative  No.  2

Classification
Existing

Sewer  Rate

Proposed  Sewer  Rate  Increases  and  Rates

FY  2023 FY  2024 FY  2025 FY  2026 FY  2027

100% 10% 10% 5% 2%

Single  Family  Residential  Properties  (Fixed  + Variable  Usage)

Fixed $3.29 $3 .62 $3.99 $4.19 $4.28

Variable $0.35 $0.32 $0.36 $0.40 $0.42 $0.43

Sample  Billing" $3.50 $6.49 $7.22 $7.99 $8.35 i $s.58

Non-Single  Family  Residential  Properties  (Variable  Usage)

Multifamily  Residential $0.35 $0.74 $0.82 $0.91 $0.96 $0.98

Commercial $0.35 $0.74 $0.82 $0.91 $0.96 $0.98

Industrial $0.35 $0.83 $0.92 $1.02 $1.08 $1.11

Other $0.35 $0.83 $0.92 $1.02 $1.08 $1.11

Table  4

Alternative  No.  3

Classification
Existing

Sewer  Rate

Proposed  Sewer  Rate  Increases  and  Rates

FY  2023 FY  2024 I FY 2025 FY  2026 FY  2027

75  %  i 30% 10% 2% 2%

Single  Family  Residential  P roperties  (Fixed  + Variable  Usage)

Fixed $2.88 $3.75 $4.13 $4.22 $4.31

Variable $0.35 $0.28 $0.37 $0.41 $0.42 $0.43

Sample  Billing" $3.50 $5.68 $7.45 $8.23 $8.60 i $8*61

Non-Single  Family  Residential  Properties  (Variable  Usage)

Multifamily  Residential $0.35 $0.64 $0.84 $0.93 $0.95 $0.97

Commercial $0.35 $0.64 $0.84 $0.93 $0.95 $0.97

Industrial $0.35 $0.72 $0.94 $1.04 $1.07 $1.10

Other $0.35 $0.72 $0.94 $1.04 $1.07 $1.10

* Billing  assumes  10 HCF  (Hundred  Cubic  Feet)  which  is an average  for  srngle  family  residence  in South  Gate.

ATTACHMENT:  None.

IB:lc
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CITY MAuflER'SOfflCE
MAR 2 fl 2023

Item  No.  13

City  of  South Gate
CITY  COUNCIL

AGENDA  IBYLL
For  the Regular  Meeting  of: March  28, 2023

Originating  Department:  City  Manager's  Office

SUBJECT:  A REQUEST  BY  VICE  MAYOR  HURT  ADO  AND  CITY  COUNCIL  MEMBER

BARRON  TO DISCUSS  WHETHER  THE  CITY  SHOULD  EXPLORE  VIDEO/STREAMING
THE  CITY  COUNCIL  MEETINGS

PURPOSE:  For the City  Council  to discuss whether  its meetings  should  be video/streamed.

RECOMMENDED  ACTION:  The City  Council  will  decide if  direction  should  be given  to staff  to

present  a project  and program  that  would  permit  the video/streaming  of  City  Corincil  meetings.

FISCAL  IMPACT:  This is a discussion  item and development  of  direction,  if  any, to staff.  Should

City  Council  give direction  to develop  a project  for  the video/streaming  of  City  Corincil  meetings,  then

costs would  be provided  at that time  as it relates to potential  start-up and on-going  costs for such a
program.

ANALYSIS:  Vice Mayor  Hurtado  and City Council  Member  Barron  have requested  this  item  be

placed on the agenda to allow  the City  Council  to discuss its interest  and whether  direction  shouId  be

given  to staff.

Attached  (Exhibit  A) are the results of  a quick  survey of  neighboring  cities to provide  information

related  to the use of  cameras to broadcast  their  meetings.  While  only four  cities responded  to the
request, it is recognized  that nearly  all of  the 14 cities asked, do video/stream  their  Council  meetings
and/or  other  bodies.

Based on tlie survey and other information,  the act of  providing  video/streaming  of City Council

meetings  started for a large number  prior  to COVID,  as well  as part of  the local government  cable

systetn agreements to provide  public,  educational,  and goverental  (PEG)  access  channels.  For

many local governments,  the process of  providing  video was to provide  increased  transparency  of  the

legislative  process and the only  technology  that existed  to accomplish  that goal. Around  early 2012,

technology  became possible  to allow  ability  to listen, see and participate  in government  process

through  platforms  like  Zoom  and TEAMS.  These types of  platforms  grew  significantly  as a result  of

COVID  to allow  not only  the public,  but governmental  officials  that could  not meet in  person.

For most  cities  that have been using  video/streaming,  they have a dedicated  staff  member  or members

for the monitoring  and processing  of  such videos. Even a single  camera  usually  requires  an individual

1
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to monitor  and  adjust  as the  meeting  proceeds.  With  multiple  cameras,  the  need  for  a dedicated  person

is a necessity.  Supplementing  the survey  are the personal  experiences  of  the City  Manager  in the

operations  of  Monterey  Park  and  Glendora,  which  have  one  to one  and  one-half  full-time  employees

operating  such  programs.  The  annual  staffing  costs  are in  excess  of  $125,000  for  personnel  costs  and

approximately  $20,000 for  the supplies  and materials  budgets.  These costs  appear  to be similar  to

experiences  of  Cerritos  and  Downey,  which  are similar  organizations  in  size  to South  Gate.  It  should

be noted  that  the  cities  use  these  individuals  to produce  other  videos  for  governrnental  uses.

It is important  to note  that  the  use of  standard  video  cameras  simply  permits  real-time  viewing  of  the

proceedings.  It  does  not  allow  interactive  conversation  between  the  viewer  and  the  City.  Platforms

like  Zoom  and  Teams  can  be tied  into  the  telecast  with  hardware  to allow  the interaction.  There  are

technical  aspects  that  would  need  to be further  analyzed  should  the  City  Council  indicate  a program  be

developed  for  consideration.

Should  the City  Council  give  direction  to develop  a video  program,  we would  like  to bring  in a

consultant  to scope  the  project  and  give  a better  understanding  of  cost,  both  one-time  and  on-going.

Consideration  such  as, using  internal  staff  versus  a vendor  to run  the  system?  Do  the  chambers  need  to

be upgraded  for  acoustics  and/or  electrical?  What  about  off-site  capability?

It  is suggested  that  the  City  Council  discuss  what  advantages  there  are to videoing  the  meetings,  bring

over  Zoom/TEAMS  platforms,  what  goals  it would  like  to achieve,  and  the scope  it would  like  to

undertake  in  order  to achieve  those  goals,  if  any.

ATTACHMENT:  Exhibit  A  - Survey

2
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Cities Maywood Artesia Cerritos Commerce  HuntinHton  Park

Does  your  City  video/stream  CC meetings?

If yes,  is it  live  or  after  the  meeting  conclusion?

When did your  City begin to video/stream?

Does your  City video/stream  other  bodies?

Does  your  City  use  the  PEG channel?

Do you  have  a budget  for  the  operation?

How  many  staffl  are  assigned?

If you  video/stream,  is it  a fixed  point  or  do  you  use  multiple

cameras  to  show  Council/speakers/staff

How  many  Cameras  do  you  use?

If you video/stream,  are there  any technical  issues you would

recommend  to  consider?

Are  there  any  other  considerations  you  would  pass  along?

Yes

Both

Apr-20

Planning

Commission

522k in setup and

55k annually

Contract

One  (1)  rotates

one  (1)  camera

Yes Yes Yes

Live  only Live  and  archived Bath

1993 2014

yes  - four  bodies No

yes

Yes - Not Stated  Yes - about  5100K  Yes - Not Stated

one Full time  One Video and P/T
IT on Overtime  Video  Specialist  staff

Multiple  Points  Multiple  points

Six (6) Cameras  Four  (4) Cameras

Compatibility  for

zoom  and  PEG can  Consider  how

be different  zoom  is impacted

Yes

Both

Pre-COVID

No

Yes - Not  sure

Oursourced

Multiple  points

a handful
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MAR 21 2023

apChkLst

03/08/2023  2:23:24PM

WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023

Final  Check  List

CITY  OF  SOUTH  GATE

Item  No.  14
PART  I

Page:  "I

Bank  : botw  BANK  OF THE  WEST

Check#  Date  Vendor  Invoice  InvDate

100283  3/8/2023  0011336  AVANT-GARDEINC.  8203  1/10/2023

Voucher:  8167  12/13/2022

100284  3/8/2023  00004934  GASCOMPANY  083407653642/:2/23/2023

Voucher:

100285  3/8/2023  00004869  GOLDENSTATEWATERCOMPAN5374410000802/23/1/2023

Voucher:

100286  3/8/2023  00004865  SOCALIFEDISON  2/21/2023  2/21/2023

Voucher:

100287  3/8/2023  0007632  THECASINOCOMPANY  5232B  U26/2023

Voucher:

100288  3/8/2023  0013774  URIBE,  DORIAN  HENRY  2nd  Payment  2/24/2023

Voucher:

Description

DEC  2022:  ADDITIONAL  AS NEE[

NOV  2022:  ADDITIONAL  AS NEE[:

BILLING  PRD-01/21/23-02/2U23

BILLING  PRD-  01/04/23-02/02/23

BILLING  PERIOD:  FEB  2023

CASINO  EQUIPMENT  FOR  EMPL

RELOCATION  SETTLEMENT  AGF';

Amount  Paid

17,635.20

15,420.00

21 .56

295.02

107,337.50

3,700.00

20,000.00

Sub  total  for  BANK  OF THE  WES  T:

Check  Total

33,055.20

21 .56

295.02

i 07,337.50

3,700.00

20,000.00

164,409.28

6 checks  in this  report. Grand  Total  All  Checks: 164,409.28

1
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WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023 PART  II

apChkLst

03/15/2023 8:49:19AM

Final  Check  List

CI1Y  OF SOUTH  GATE

Page:  1

Bank  : botw  BANK  OF  THE  WEST

Check#  Date  Vendor  Invoice  InvDate

100289  3/15/2023  0010998  CALIFORNIALATINOLEADERSHllQ2-12/2250F5  3/8/2023

Voucher:  Q3/1/23  4 0F  5 3/8/2023

Q3-1/2330F5  3/8/2023

Q2-001  1 0F  5 1 /30/2023

Q3-1/2320F5  3/2/2022

100290  3/15/2023  00004934  GASCOMPANY  11379803627033/7/2023

Voucher:

100291  3/15/2023  00004869  GOLDENSTATEWATERCOMPAN637441000073/233/2/2023

Voucher:  290074473103/233/23/2023

100292  3/15/2023  0010854  PD:CUEVAS,JESUS  CUEVAS-UNPAID  3/14/2023

Voucher:

100293  3/15/2023  00004391  PYROSPECTACULARS,INC.  58297  3/13/2023

Voucher:

100294  3/15/2023  00004865  SOCALIFEDISON  2/21/23  3/15/2023

Voucher:

Description

CDBG-CV  -CA  LATINO  LEADERSI

CDBG-CV  -CA  LATINO  LEADERSI

CDBG-CV  -CA  LATINO  LEADERSI

CDBG-CV  -CA  LATINO  LEADERSI

CDBG-CV  -CA  LATINO  LEADERSI

BILLING  PRD-02/01/23-03/01/23

BILLING  PRD-  1/4/23-2/2/23

BILLING  PRD-  02/3/23-3/3/23

NOV  29 2020-JAN  18  2021 UNPAI

MARCH  18  2023  PAYMENT  FOR  F

BILLING  PRD  FEB  2023/&  OBF  IN

Amount  Paid

3,000.00

2,100.00

1,612.00

700.00

700.00

8,455.40

249.19

74.58

10,998.45

5,000.00

59,768.11

Sub  total  for  BANK  OF THE  WEST:

Check  Total

8,112.00

8,455.40

323.77

10,998.45

5,000.00

59,768.11

92,657.73

6 checks  in this  report. Grand  Total  All  Checks: 92,657.73
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WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023 PART  Ill

apChkLst

03/1  5/2023 9:08:57AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  1

Bank  : botw  BANK  OF THE  WEST

Check#  Date  Vendor  Invoice

100295  3/16/2023  0012107  CALIFORNIASTATE  DlSBURSEMEBen312101

Voucher:

100296  3/16/2023  00002138  FRANCHISE  TAX  BOARD  Ben3l2099

Voucher:

Inv  Date  Description  AmountPaid

3/16/2023  CASTATEDISB.UNIT:PAYMENT  529.37

3/16/2023  GARNISHMENT-FRANCHISETA 102.23

Sub  total  for  BANK  OF  THE  WES  T'.

Check  Total

529.37

102.23

631.60

2 checks  in this  report. Grand  Total  All  Checks: 631  .60
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WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023 PART  IV

apChkLst

03/15/2023 5:20:46PM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  1

Bank  : botw  BANK  OF THE  WEST

Check#  Date  Vendor  Invoice

100297  3/15/2023  00003542  0RANGELINEDEVELOPMENT  23/24-011

Voucher:

Inv  Date  Description

2/14/2023  2023/24ANNUALMEMBERSHIPF

Amount  Paid

37,281  .69

Sub  total  for  BANK  OF THE  WEST:

Check  Total

37,281.69

37,281.69

1 check  in this  report. Grand  Total  All  Checks: 37,281  .69

4
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WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023 PART  IV

apChkLst

03/20/2023  8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Bank  : botw  BANK  OF THE  WEST

Check  #  Date  Vendor Invoice Inv  Date  Description

100298  3/28/2023  00000688

Voucher:

100299  3/28/2023  00003502

Voucher:

100300  3/28/2023  00004372  AIRGAS  USA,  LLC

Voucher:

100301  3/28/2023  00000185

Voucher:

100302  3/28/2023  00001727

Voucher:

100303  3/28/2023  00004309

Voucher:

100304  3/28/2023  00003885

Voucher:

100305  3/28/2023  0007290

Voucher:

100306  3/28/2023  0013787

Voucher:

100307  3/28/2023  0010585

Voucher:

100308  3/28/2023  0011669

Voucher:

100309  3/28/2023  0011929

Voucher:

AARDVARK P1N15756

ABC  BATTERY  INC. 19761

19760

19763

19762

19842

9135537078

9135317882

9135325337

ALL  CITY  MANAGEMENT  SERV1C183600

AMERICAN  RED  CROSS 29014785

AMERIFLEX 1NV605355

AMERON  INTERNATIONAL

APW  KNOX-SEEMAN

50082810

23043

8238183

8489871

8493673

8493695

8493997

AUTOMOTIVE  TRANING  AUTHOR  66179

AUTOZONE  STORES,  INC. 5488041618

5488042840

5488047617

5488047713

5488041956

5488042036

001940424

001915501

BENNETT-BOWEN  & L1GHTHOUS3022717

BDO  USA  LLP

2/27/2023  LOKI  MK2  EU SINGLE  DRONE  SN

2/24/2023

2/22/2023

2/27/2023

2 /23/2023

3 /3/2023

3/at /2023

3/25/2023

2/23/2023

2/22/2023

JOHN  DEER  REPLACEMENT  BAT

JOHN  DEER  REPtACEMENT  BAT

JOHN  DEER  REPL/)ICEMENT  BAT

JOHN  DEER  REPLACEMENT  BA7

PARTS  FOR  UN1T#284

INVENTORY  Pa/  SAFETY'  SUPPL

INVENTORY  Pa/  SAFETY  SUPPL

INVENTORY  Pa/  SAFETY  SUPPL

2/5/23-2/18/23:  SCHOOLCROSSli

2/16/2023  STAFF  CERTIFICATION  RECORD

3/3/2023

2/1 0/2023

10/28/2022

12/5/2022

2 /28/2023

3 /1 /2023

3/1  /2023

3/1  /2023

2/1  4/2023

2 /25/2023

3 /1 /2023

3/6/2023

3/6/2023

2/28/2023

2/28/2023

2/27/2023

1 /30/2023

2 /1 6/2023

FSA  ADMIN  FEE  35 PARTICIPANT

REPLACEMENT  TRAFFIC  SIGNAI

STREETLIGHT  POLE  RESTOCKI

PARTS  FOR  GARAGE  SHOP  STO

PARTS  FOR  GARAGE  SHOP  STO

PARTS  FOR  UNIT#ST100

PART  FOR  GARAGE  SHOP  STOC

PARTS  FOR  UNIT#ST100

ELECTRIC  VEHICLE  TRAINING  C

PARTS  FOR  GARAGE  SHOP  STO

PARTS  FOR  UNIT  #ST1  00

PARTS  FOR  UNIT  #149

PARTS  FOR  UNIT  #149

PARTS  FOR  UNIT#155

PART  FOR  UNIT  #ST1  00

2/20/23-2/22/23:  BDO  USA,  LLP  A(

12/21  /22-1  /26/23:  BDO  USA,  LLP  l

PARTS  FOR  UN1T#618

Amount  Paid

13,834.20

51o.og

510.09

510.09

510.09

415.44

704.40

599.33

1 ,162.05

2 6,al81.98

1,167.47

190.75

64,042.51

34,016.74

31.69

33.10

54.53

28.44

31 .60

229.00

33.04

59.51

310.95

56.21

5.45

7.03

1 ,344.00

3,530.50

958.89

Page:  7

Check  Total

13,834.20

2,455.80

2,465.78

26,181.98

1,167.47

i90.75

98,059.25

179.36

229.00

<z.;>.ig

4,874.50

958.89
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apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  8

Bank  : botw  BANK  OF THE  WEST  (Continued)

Check#  Date  Vendor  Invoice  InvDate

100310  3/28/2023  00002469  BOBBARKERCOMPANY  1N\/1877194  2/22/2023

Voucher:  1NV1877554  2/23/2023

100311  3/28/2023  00000651  BSNSPORTS,LLC  920602543  2/16/2023

Voucher:

100312  3/28/2023  0011576  CALMICROTURBINE,INC.  4106  6/1/2022

Voucher:

100313  3/28/2023  0011469  CALIFORNIADENTALNETWORK,JAN2023  1/21/2023

Voucher:

100314  3/28/2023  0013228  CANONSOLUTIONSAMERICAINl147940760  7/27/2022

Voucher:

100315  3/28/2023  00003548  CDCE,INC  141007  2/16/2023

Voucher:

100316  3/28/2023  0006239  CENTRALFORD  22526  2/23/2023

Voucher:  22515  2/27/2023

100317  3/28/2023  0012980  CHARTER  COMMUNICATIONS  116996701022123  2/21/2023

Voucher:

100318  3/28/2023  00al2980  CHARTERCOMMUNICATIONS  0490384012723  1/27/2023

Voucher:  0439993022023  2/20/2023

0490354022723  2/27/2023

100319  3/28/2023  0013706  CINTASCORPORATIONNO3  4147768402  2/27/2023

Voucher:  4148483596  3/6/2023

100320  3/28/2023  00005090  CITYOFPARAMOUNT  0004976  3/al/2023
Voucher:

100321  3/28/2023  0005622  CLARKSEIFCLARK,INC.  073908  2/28/2023
Voucher:  073907  2/28/2023

100322  3/28/2023  0011922  CONCENTRAMEDICALCENTERE78353526  2/22/2023

Voucher:

100323  3/28/2023  0011159  CONSERVATIONCORPSOF  123122  2/2/2023
Voucher:  013123  3/5/2023

100324  3/28/2023  00003528  CPS-HRCONSULTING  0007968A  3/2/2023
Voucher:

100325  3/28/2023  00062!51  CROWNTROPHY  16511  2/27/2023

Voucher:

100326  3/28/2023  00001423  DAILY  JOURNALCORPORATION  B3673718  2/3/2023
Voucher:  B3674731  3/2/2023

Description

JAIL  SUPPLIES:  DISPOSABLE  SJ-

JAIL  SUPPLIES:  PILLOW  PAWS  0
ADULT  SPORTS  SUPPLIES

CO-GENERATION  SYSTEM  FOR  '

JAN  2023:  PAYMENT  FOR  ACTIVE

PLOTTER  PRINTER  PAPER  & INH

MDC  EQUIPMENT  FOR  AUTO  FLI

PARTS  FOR  UN1T#168

PARTS  FOR  UNIT  #147

2/21/23-3/20/23:  CITY  FIBER  CIRC

1 /27/23-2/26/23:  4244  SANTA  ANA

2 /20/23-3/19/23:  4244  SANTA  ANA

2/27/23-3/26/23:  4244  SANTA  ANA

WEEKLY  CLEANING  SERVICE  FC

WEEKLY  CLEANING  SERVICE  FC

OCT-DEC  2022:  SHARED  MNTC  (

2/7/23:  ABESTOS  AND  LEAD  TES'

2/6/23-2/7/23  ABESTOS  AND  LEAI

2/15/23-2/18/23:  PROVIDE  MEDIC

DEC  2022:  PROVIDE  WORKFOR(

JAN  2023:  PROVIDE  WORKFORC

1/29/23-2/25/23:  EXECUTIVE  REC

TROPHYS

PROOF  OF PUBLICATON:  ORDIA

PROOF  OF PUBLICATION:  SANIT

Amount  Paid

ffl.51

125.08

1 ,258.60

7,299.16

638.57

2,921  .65

10,233.50

89.43

188.42

1 ,699.00

147.07

134.99

147.07

45.00

45.00

105.00

3,470.30

2,937.00

185.00

30,525.77

32,840.06

4,750.00

334.03

95.00

325.00

Check  Total

236.59

1 ,258.60

7,299.i6

638.57

2,921  .65

10,233.50

277.85

i,699.00

429.  i3

90.00

105.00

6,407.30

185.00

63,365.83

4,750.00

334.03

420.00
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apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  9

Bank  : botw  BANK  OF THE  WEST  (Continued)

Check#  Date  Vendor  Invoice

100327  3/28/2023  00000178  DAVEBANGASSOCIATESINC  CA53484

Voucher:

100328  3/28/2023  0012407  DAVISFARRLLP  13522

Voucher:  13808

100329  3/28/2023  0010742  EAGLEAVENUELP  301782

Voucher:

100330  3/28/2023  00001782  EBERHARDEQUIPMENT  2456

Voucher:

100331  3/28/2023  00004013  ELITEOPTICALC0.  1779262

Voucher:

100332  3/28/2023  0012953  ENGINEERING  - DESIGN-  ANALYE12123

Voucher:

100333  3/28/2023  00001917  ENTENMANN-ROVINC0.  0171946-IN

Voucher:

100334  3/28/2023  0010017  ENTERPRISEFMTRUST  FBN4697215

Voucher:  FBN4697136

100335  3/28/2023  00000619  FALCONFUELS,INC.  55949

Voucher:  55921

100336  3/28/2023  0013187  FAST5SOUTHGATE9,LLC  5307

Voucher:  5441

100337  3/28/2023  0005869  FERGUSONWATERWORKS  0003337-3

Voucher:

100338  3/28/2023  0006262  FIRESTONEHANDWASHLLC  2023003

Voucher:  2023001

100339  3/28/2023  0008331  FORENSICNURSERESPONSETl02-26-23

Voucher:

100340  3/28/2023  0009042  FORTELTRAFFIC,INC.  11226

Voucher:

100341  3/28/2023  0013700  FULCRUMARTS  NOV112022
Voucher:

100342  3/28/2023  0008691  GATEWAYWATERMANAGEMEN1LLAR-22-08

Voucher:

100343  3/28/2023  0006852  GOALSSOCCERCENTER  SSCW1NTER223

Voucher:

Inv  Date  Description  AmountPaid

3/U2023  CESARCHAVEZPARK-NEWPIJ  139,697.66

12/22/2022

2/28/2023

2/22/2023

FY2021-22  AUDIT  PROGRESS  Bl

FY2021-22  AUDIT:  PROGRESS  Bl

INVENTORY  Pa/  OIL  ABSORBEN'

2/27/2023  KABOTA  EQUIPMENT  REPAIR  Ah

2/27/2023  SAFETY  GLASSES  FOR  OCTAVIC

2/28/2023  1/17/23-2/28/23  SGPD  STATION  H

3/6/2023

3/3/2023

3/3/2023

2/28/2023

2/28/2023

1 /31  /2023

2 /28/2023

2/1 3/2023

2/21  /2023

2 /21  /2023

3 /2/2023

3/8/2023

BADGES  REPAIR/REFINISH/REP

MAR  2023:  PD LEASED  VEHICLE

MAR  2023:  PD LEASED  VEHICLE

ULTRA  LOW  SULFUR  DISEL  & SA

ULTRA  LOW  SULFUR  DISEL  & SA

JAN  2023  CAR  WASH  SRVS  (40)

FEB  2023  CAR  WASH  SRVS  (42)

INVENTORY  Pa/  WATER  PARTS

VEHICLE  DETA1L#115  - ROMERC

6/1/22-1/23/23:  CITYWIDE  CARW)

SART  EXAM  FOR  FEBRUARY  20:

REPLACEMENT  AND  REPAIR  OF

3/15/2023  ARTWORKSHOPS

9/9/2022 FY 2022-2023:  WATER  MANAGME

2/23/2023  SOCCER  FUNDAMENTALS  - WIN

10,465.00

8,225.00

1 ,776.53

i ,419.66

i73.97

43,500.00

448.88

3,097.89

2 ,171.08

3 ,768.22

12,202.82

240.00

252.00

441  .83

175.00

2,190.00

1 ,350.00

6,126.66

2,500.50

95,761  .79

2,882.88

Check  Total

139,697.66

18,690.00

1 ,776.53

i419.66

i73.97

43,500.00

448.88

5,268.97

15,971  .04

492.00

441  .83

2,365.00

1 ,350.00

6,126.66

2,500.50

95,761  .79

2,882.88
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apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  10

Bank  : botw  BANK  OF THE  WEST (Continued)

Check  #  Date  Vendor

100344  3/28/2023  0013767

Voucher:

100345  3/28/2023  0013098

Voucher:

100346  3/28/2023  00002577

Voucher:

100347  3/28/2023  0013348

Voucher:

100348  3/28/2023  00000268

Voucher:

100349  3/28/2023  00000647

Voucher:

100350  3/28/2023  0009928

Voucher:

100351  3/28/2023  0008222

Voucher:

Invoice

GREEN  GIANT  LANDSCAPE  INC  1190-1

GREEN'S  DRY  CLEANING  & LAUTh539200

HACH  COMPANY 13482976

HARPER  & ASSOCIATES,  ENGINEENG-8062

HOME  DEPOT  CREDIT  SERVICE!E2362157

6373728

9342700

737  4051

4374132

2374146

3353810

3353809

7362209

9353781

0362281

9342849

037  4094

0353761

5374al95

5342803

4342813

2362261

6353891

HONEYWELL  INTERNATIONAL  1N15262872546

INVESTIGATIVE  POLYGRAPH,  SE440

439

438

118375

118494

JCLTRAFFIC  SERVICES

Inv  Date  Description

2/22/2023  2/6/23-2/22/23  ELECTRIC  VEHICL

2/28/2023  FEB  2023:  JAIL  CLEANING  OF BL

2/27/2023  ALKALINE  CYANIDE  FOR  WATER

2/14/2023  ENGINEERINGSERVICES-CATH

1/30/2023

1 /6/2023

2 /22/2023

2 /1 4/2023

3/2/2023

3/1 /2023

2/28/2023

2/28/2023

2/1  4/2023

2 /22/2023

3/1 3/2023

3/1  4/2023

2/21/2023

2 /21  /2023

3 /8/2023

3/8/2023

3/9/2023

3/1 /2023

3/7/2023

3/2/2023

3/2/2023

3/2/2023

3/2/2023

2 /21/2023

3 /3/2023

GROUNDS  MAINT.  SUPPLIES

GROUNDS  MAINT.  SUPPLIES

YOUTH  SPORTS  SUPPLIES

GROUNDS  MAINTENANCE  SUPF

GROUNDS  - SUPPLIES

GROUNDS  - SUPPLIES

GROUNDS  - SUPPLIES

GROUNDS  - SUPPLIES

YOUTH  SPORTS  SUPPLIES

MAINTENANCE  SUPPLIES

HOLLYDALE  PK  SUPPLIES

MAINTENANCE  SUPPLIES

TOOLS  FOR  URBAN  ORCHARD  F

EXTENSION  CORDS  FOR  URBAt'

SUPPLIES  FOR  GROUNDS  MAIN

GROUNDS  SUPPLIES

GROUNDS  SUPPLIES

GROUNDS  - SUPPLIES

SUPPLIES  FOR  MAINT.

APR  2023:  ANNUAL  HVAC  EQUIP

PARTIAL  BACKGROUND  INVESTI

PARTIAL  BACKGROUND  INVESTI

BACKGROUND  INVESTIGATION

WATER  BARRIER  RENTAL

INVENTORY  PO/  SAFETY  CONEE

Amount  Paid

108,579.30

974.85

97.35

3,470.00

13.11

20.08

54.98

209.98

140.13

650.42

380.50

112.29

472.97

76.74

32.56

93.57

121.53

426.40

65.47

63.21

268.75

256.61

187.41

12,040.03

315.00

280.00

1 ,035.00

2 70.00

2,696.72

Check  Total

108,579.30

974.85

97.35

3,470.00

3,646.71

12,040.03

1 ,630.00

2,966.72

446



apChkLst

03/20/2023  8:49:33AM

Final  Check  List

CI1Y  OF  SOUTH  GATE

Page:  ll

Bank  : botw  BANK  OF THE  WEST  (Continued)

Check#  Date  Vendor  Invoice  InvDate

100352  3/28/2023  00000430  JOHN  L. HUNTER  AND  ASSOClATSG1UORi2301  3/13/2023

Voucher:  SG11W12301  3/13/2023

100353  3/28/2023  0011585  JOHNSONCONTROLSFIRE  23150148  9/27/2022

Voucher:

100354  3/28/2023  0007294  KOACORPORATION  JC-26068-1  12/31/2022

Voucher:  JC26068-3  2/27/2023

JC26062-7  1/31/2023

100355  3/28/2023  00al3343  LITTLEJOHN  COMMUNICATIONS,01022023  1/2/2023

Voucher:

100356  3/28/2023  0013696  MARATHONFLEETREPAIRSERVPSI-044090  11/28/2022

Voucher:

100357  3/28/2023  0013713  MAUSERUSA,LLC  51074013  3/6/2023

Voucher:

100358  3/28/2023  0011575  MERCHANTSBUILDING  724430  2/28/2023

Voucher:  724431  2/28/2023

724429  2/28/2023

100359  3/28/2023  0013562  MIKECABRERACORPORATION  INV-0000232  3/6/2023

Voucher:

100360  3/28/2023  00000346  MISC-BUSLICENSEREFUNDS  DEC2016R1  2/13/2023

Voucher:

100361  3/28/2023  00000170  MISC-PKS&RECREFUND  48981785MEDlA  3/1/2023

Voucher:

100362  3/28/2023  00000170  MISC  - PKS  & REC  REFUND  49981968  EVORA  3/4/2023

Voucher:

100363  3/28/2023  00000170  MISC  - PKS  & REC  REFUND  47820078  CHAVE: 3/6/2023
Voucher:

100364  3/28/2023  00000170  MISC-PKS&RECREFUND  47819141ROSA  3/6/2023
Voucher:

100365  3/28/2023  00000170  MISC  - PKS  & REC  REFUND  47819492  TORRE  3/6/2023
Voucher:

100366  3/28/2023  00000170  MISC-PKS&RECREFUND  47820858ZAMOR3/6/2023

Voucher:

100367  3/28/2023  00000170  MISC  - PKS  & REC  REFUND  47647306  NUNEZ 3/6/2023
Voucher:

Description

MANAGEMENT  OF  THE  USED  01

171 /23-1  /31  /23  MANAGEMENT  SE

FIRE  SUPPRESSION  SYSTEM  Sl

11/28/23-12/31/22:  INSPECTION  E:

U30/23-2/26/23:  INSPECTION  SEI

12/19/22-12/29/23:  INSPECTION  E

DEC  2022  SERVICES  FOR  INMAT

REPAIRS  TO  BOX  ON SEWER  UTh

30 GAL  DRUMS

FEB  2023:  MBM-  ANNUAL  JANITC

FEB  2023:  COVID  CLEANING  SEF

FEB  2023:  COVID  CLEANING  SEF

2023  QUARTERLY  PRINTING  OF

RI CK  #10021  0: REFUND  DUE  TO

REFUND  OF DEPOSIT  AFTER  EV

REFUND  OF DEPOSIT  AFTER  EV

2-TRIPS  CANCELED  DUE  TO  WE

2-TRIPS  CANCELED  DUE  TO  WE.

2 TRIP  CANCELED  DUE  TO  WEA

2 TRIP  CANCELED  DUE  TO WEA-

REFUND:  TOT  TIME  CLASS

Amount  Paid

230.00

2,438.75

6,949.00

12,285.00

7,560.00

405.00

100.00

3,238.73

7,020.61

26,126.10

2,303.50

4,606.70

17,518.00

1,271  .29

495.00

165.00

i40.00

i20.00

i20.00

120.00

85.00

Check  Total

2,668.75

6,949.00

20,250.00

iOO.OO

3,238.73

7,020.61

33,036.30

17,518.00

1 ,271  .29

495.00

165.00

140.00

120.00

i20.00

120.00

85.00

447



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  12

Bank  : botw  BANK  OF  THE  WEST (Continued)

Check  #  Date  Vendor

100368  3/28/2023  00000170

Voucher:

100369  3/28/2023  00000170

Voucher:

100370  3/28/2023  00000170

Voucher:

100371  3/28/2023  00000170

Voucher:

100372  3/28/2023  00000al70

Voucher:

100373  3/28/2023  00000170

Voucher:

100374  3/28/2023  00000170

Voucher:

100375  3/28/2023  00000170

Voucher:

100376  3/28/2023  00000170

Voucher:

100377  3/28/2023  00000170

Voucher:

100378  3/28/2023  00000170

Voucher:

100379  3/28/2023  00000170

Voucher:

100380  3/28/2023  00000170

Voucher:

100381  3/28/2023  00000170

Voucher:

100382  3/28/2023  00000170

Voucher:

100383  3/28/2023  00000170

Voucher:

100384  3/28/2023  00000170

Voucher:

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

MISC  - PKS  & REC  REFUND

Invoice  Inv  Date  Description

47821098VALDIV2/23/2023  TRIPCANCELEDDUETOWEATS

47832324  HERNA  3/6/2023 TRIP  CANCELED  DUE  TO  WEATt

47820324  IBARRA  3/6/2023 TRIP  CANCELED  DUE  TO  WEATL

47820592  KLEINS  3/6/2023 TRIP  CANCELED  DUE  TO  WEATL

49319554  PITA 3/6/2023 TRIP  CANCELED  DUE  TO  WEATI

47821526  ANGULI  3/6/2023 TRIP  CANCELED  DUE  TO  WEATk

47823684  HASTRI  3/6/2023 TRIP  CANCELED  DUE  TO  WEAn-

47827977  MEJIA  2/27/2023 TRIP  CANCELED  DUE  TO  WEATt

47819797  JIMENE  3/6/2023 2 TRIPS  CANCELED  DUE  TO  WE

47820379  R/)iMlRt  3/6/2023 2 TRIPS  CANCELED  DUE  TO  WE,

50090700  SERPA!  3/1 /2023 REFUND:  PARENT  & CHILD  1 BAI

47820752  ARREO  3/6/2023 TRIP  CANCELED  DUE  TO WEA'n

47868903  CRUM  3/6/2023 TRIP  CANCELED  DUE  TO  WEATt

47834728  GUEVA  2/27/2023 TRIP  CANCELED  DUE  TO  WEAN-

47821013  GUTIEF  3/6/2023 TRIP  CANCELED  DUE  TO  WEATt

47822254  LUCERI  3/6/2023 TRIP  CANCELED  DUE  TO WEATt

47857735  MONTIF  2/27/2023 TRIP  CANCELED  DUE  TO  WEATL

Amount  Paid

80.00

80.00

80.00

80.00

80.00

60.00

60.00

60.00

60.00

60.00

55.00

40.00

40.00

40.00

40.00

40.00

40.00

Check  Total

80.00

80.00

80.00

80.00

80.00

60.00

60.00

60.00

60.00

60.00

55.00

40.00

40.00

40.00

40.00

40.00

40.00

448



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  13

Bank  : botw  BANK  OF THE  WEST

Check  #  Date  Vendor

100385  3/28/2023  00000170

Voucher:

100386  3/28/2023  00000170

Voucher:

100387  3/28/2023  00000170

Voucher:

100388  3/28/2023  00000170

Voucher:

100389  3/28/2023  00000170

Voucher:

100390  3/28/2023  00000170

Voucher:

100391  3/28/2023  00000al70

Voucher:

100392  3/28/2023  00000170

Voucher:

100393  3/28/2023  00000170

Voucher:

100394  3/28/2023  00000170

Voucher:

100395  3/28/2023  0013618

Voucher:

100396  3/28/2023  0009426

Voucher:

100397  3/28/2023  0012071

Voucher:

MONACO  MECHANICAL,  INC,  DB/B23012

51176

51149

51150

NATURE'S  SELECT  PET  FOOD  128130

NADA  BUS,  INC.

MV  CHENG  & ASSOCIATES,  INC. 2/28/23B

(Continued)

MISC  - PKS  & REC  REFUND

Invoice  Inv  Date  Description

47814715RAMRE2/27/2023  TRIPCANCELEDDUETOWEATI

MISC  - PKS  & REC  REFUND 47827771  R/)IPAL(  2/27/2023

MISC  - PKS  & REC  REFUND 47821512  REYES  2/27/2023

MISC  - PKS  & REC  REFUND 47838961  TORRE  3/6/2023

MISC  - PKS  & REC  REFUND 47821318  BALTO[  3/6/2023

MISC  - PKS  & REC  REFUND 47821284  CASTRI  3/6/2023

MISC  - PKS  & REC  REFUND 47827345  GIVEN  3/6/2023

MISC  - PKS  & REC  REFUND 47825711  GONZA  3/6/2023

MISC  - PKS  & REC  REFUND 47822222  LOPEZ  2/27/2023

MISC  - PKS  & REC  REFUND 47851714  SANDO  2/27/2023

TRIP  CANCELED  DUE  TO  WEATI

TRIP  CANCELED  DUE  TO  WEAn-

TRIP  CANCELED  DUE  TO  WEATL

TRIP  CANCELED  DUE  TO  WEATI

TRIP  CANCELED  DUE  TO  WEATt

TRIP  CANCELED  DUE  TO  WEATt

TRIP  CANCELED  DUE  TO  WEAn-

TRIP  CANCELED  DUE  TO  WEATt

TRIP  CANCELED  DUE  TO  WEATt

2/28/2023  2/21/23:INSTALLEXPANSIONTAI

100398  3/28/2023  0009990

Voucher:

100399  3/28/2023  00003867

Voucher:

NUCCIO'S  NURSERIES  INC. T37-2

3/i  /2023

3/5/2023

2/28/2023

2/28/2023

2/27/2023

3/9/2023

FEB  2023:  MV  CHENG  AS  NEEDE

3/2/23:  FANTACY  SPRING  CASIN(

2/12/23:  HUNTINGTON  LIBRARY.

2/24/23:  RIVERSIDE  COUNTY  FAI

FOOD  FOR  K-9  CARLO/VARELA  (

AZALEAS  FOR  ANNUAL  FESTIVA

Amount  Paid

40.00

40.00

40.00

40.00

20.00

20.00

20.00

20.00

20.00

20.00

1 ,650.00

12,000.00

1,715.00

1,097.50

857.50

121.83

498.23

Check  Total

40.00

40.00

40.00

40.00

20.00

20.00

20.00

20.00

20.00

20.00

1 ,650.00

12,000.00

3,670.00

12183

498.23

449



apChkLst

03/20/2023  8:49:33AM

Final  Check  List

CITI  OF  SOUTH  GATE

Page:  14

Bank  : botw  BANK  OF THE  WEST

Check  #  Date  Vendor

100401  3/28/2023  00001414  0FFICEDEPOT

Voucher:

(Continued)

Invoice

294204415001

284697  472002

28488727200'l

292793296001

292890296001

292890427001

294197395001

294768434001

294769218001

291482685001

291484274001

290112095001

290154416001

291  ss<<<goo"t

291252210001

291254893001

295973720001

290186611001

295193335001

288967927001

292977554001

29260161  4001

292907622001

292907622002

292910364001

292910470001

292910471001

290100780001

290639470001

291001286001

291001286002

291237671001

292529883001

295237345001

292485872001

Inv  Date  Description

2/23/2023  0FFICE  SUPPLIES

2/1/2023  0FFICE  SUPPLIES

2/6/2023  PORTABLE  EXTERNAL  HARD  DR

2/14/2023  0FFICE  SUPPLIES

2/9/2023  SURFACEPRO  COVER

2/13/2023  PICTURE  HANGING  STRIPS

2/15/2023  TONER  & OFFICE  SUPPLIES

2/23/2023  0FFICE  SUPPLIES

2/27/2023  0FFICE  SUPPLIES

2/U2023  0FFICE  SUPPLIES

2/1/2023  SQUEEGEE

2/2/2023  TONER

2/2/2023  0FFICE  SUPPLIES

2/2/2023  SHREDDER

2/13/2023  TONER

2/3/2023  WEBCAM

2/28/2023  0FFICE  SUPPLIES

2/13/2023  TONER&OFFICESUPPLIES

2/22/2023  STAPLE  CARTRIDGE

2/ 3/2023  0FFICE  SUPPLIES

2/ 3/2023  0FFICE  SUPPLIES

2/ 4/2023  0FFICESUPPLIES

2/ 3/2023  DESK  ORGANIZER  & CALENDAR

2/ 4/2023  LETTER  TRAY

2/ 3/2023  0RGANIZERS  & OFFICE  SUPPLII

2/9/2023  SPACE  HEATER

2/9/2023  KEYBOARD  WRIST  SUPPORT

2/16/2023  ELECTRIC  STAPLER  & OFFICE  S

2/6/2023  DATE  STAMP

2/2/2023  TONER  & OFFICE  SUPPLIES

2/13/2023  0FFICE  SUPPLIES

2/3/2023  TONER

2/13/2023  TONER&OFFICESUPPLIES

2/28/2023  CHAIR  MAT

2/13/2023  0FFICE  SUPPLIES

Amount  Paid

77.60

6.09

122.53

288.37

175.30

13.38

239.01

76.23

23.33

43.06

13.87

773.2i

168.  i6

187.79

339.71

26.45

19.85

212.39

83.99

103.88

62.07

103.89

104.72

49.59

59.19

57.32

23.36

85.39

57.32

358.16

7.49

125.67

219.64

74.86

64.21

Check  Total

450



apChkLst Final  Check  List Page:  15

03/20/2023 8:49:33AM CITY  OF  SOUTH  GATE

Bank  : botw  BANK  OF THE  WEST (Continued)

Check  #  Date  Vendor Invoice

291721012001

292641828001

296038852001

29172aL171001

:grz:ii';r:oo*

295168547001

Inv  Date  Description

2/14/2023  PLANNERS

2/17/2023  SURFACEWIPES

2/28/2023  0FFICE  SUPPLIES

2/14/2023  P-TOUCHLABELMAKER

2/14/2023  0FFICESUPPLIES

2/27/2023  TONERS

100402  3/28/2023  0013563

Voucher:

100403  3/28/2023  0006418

293968237001  2/15/2023  0FFICE  SUPPLIES

293031889001  2/14/2023  DATESTAMP&OFFICESUPPLIE

294258814001  2/15/2023  PAPERCU1TER,STIRSTICKS&

294258814002  2/16/2023  YARDSTICKS

294259877001  2/16/2023  CELLO  WRAP  & PAINT

294259879001  2/16/2023  TISSUE  PAPPER

293986176001  2/23/2023  WIPES,FIRSTAID,LYSOL&OFF

293095368001  2/15/2023  TISSUE,  FEBREZE  & OFFICE  SUI

293264676001  2/23/2023  0FFICE  SUPPLIES

OFFICEOF:OFFICECORP.  22035  12/15/2022  NOV2022:ADUMANAGEMENTP

22042  1/31/2023  DEC2022:ADUMANAGEMENTP

22034  12/14/2022  0CT2022:ADUMANAGEMENTP

ORANGECOUNTYTREASURER  SH64771  2/22/2023  0CT-DEC2022:MONTHLYRANG

Voucher:

100404  3/28/2023  0007984

Voucher:

100405  3/28/2023  0012867

O'REILLY  AUTO  PARTS 3063-431641 CREDIT  RETURNED  ITEM,  INVOI

3063-468563  CREDIT  RETURNED  ITEM,  INVOI

3063-386432  CREDIT:  RETURNED  ITEM,  INVOI

3063-386430  1/12,  CREDIT  RETURNED  ITEM,  INVOI

3063-429629  CREDIT  RETURNED  ITEM,  INVOI

3063-372404  CREDIT  RETURNED  ITEM,  INVOI

3063-498860  2/7/2023  PARTS  FOR  GARAGE  SHOP  STO

3063-102051  2/28/2023  PARTS  FOR  UNIT#ST100

3063-102879  3/6/2023  PARTS  FOR  UN1T#196

3063-469752  7/8/2  7/8/2022  MAT  FOR  UNIT  #ST200

2/1/2023  PARTSONUN1T#ST400

PARTS  FOR  UNIT#152

CREDIT:  RETURNED  ITEM,  INVOI

2/27/2023  STAPLE  CART  - FOR  SHARP  COF

2/8/2023

3063-486382

3063-499000

3063-498063

Voucher:

Amount  Paid

42.31

75.76

79.83

44.09

23.06

568.66

241  .86

57.61

274.88

26.88

74.54

i44.21

281.99

108.10

7.56

6,000.00

4 ,900.OC1

5 ,910.00

592.77

-197.23

-92.69

-359.38

-363.81

-18.00

-54.00

882.33

27.51

7.87

289.90

77.16

820.57

-289.90

PACIFIC  OFFICE  AUTOMATION  957664 i17.05

Check  Total

6,498.42

16,810.00

592.77

730.33

117.05

451



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  16

Bank  : botw  BANK  OF  THE  WEST (Continued)

Check  #

i00406

1 00407

100408

q00409

100410

100411

100412

100413

100414

100415

100416

100417

100418

100419

100420

100421

100422

Date  Vendor

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

00005204

00003620

0010735

0010856

0013230

0013812

00004717

00002335

0009213

0009511

0006933

00000416

00003963

00004773

0008275

00001840

00004776

Invoice

PD: CANCIO,  ROGER  1-3594

PD: CORELLA,  CARLOS  1-3596

PD: GUZMAN,  KELLY  1-3595

PD: MORALES,  ISAAC  1-3599

PD: PRADO,  GERARDO  1-3597

PELAYO,  EDGAR  2/9/23

PETTY  CASH-  GENERAL  FUND  - 2/8/23-3/2/23

PITNEY  BOWES  FEB  2023

PK:MARTINEZ,GILBERT  142

PRADO  FAMILY  SHOOTING  RANC6397

6406

PSYCHOLOGICAL  CONSULTING  )526119

RAPID-O-PRINT  27763

27673

RESOURCE  BUILDING  MATERIAL3529857

RET  ALMANZA,  JOSEPH  A

RET  AROCHA,  FRANCIS  X.

RET:  BLASKA,  WILLIAM  MIKE

RET  CARTER,  LLOYD  B

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

Inv  Date

3/7/2023

3/7  /2023

3/7  /2023

3/7  /2023

3/7  /2023

2 /9/2023

3/7/2023

3/6/2023

3/8/2023

2 /26/2023

3 /7  /2023

2/1 6/2023

3/7/2023

2/28/2023

2/8/2023

3/1 3/2023

3/i  3/2023

3/1 3/2023

3/1 3/2023

Description

REIMB  MILAGE  & PER  DIEM  - A[

PER  DIEM:  SUPERVISORY  LEAD

REIMB:  MILAGE  - LEADERSHIP  [

REMIB  MIL/)iGE  & PER  DIEM:  HOI

PER  DIEM  - TASER  CONFERENC

2/9/23  - PARKS  COMMISSION  ME

2/8/23-3/2/23:  PE'm"  CASH  RECI

FEB  2023:  RESERVE  ACCOUNT  r

5/5/23:  DJ SERVICES  FOR  FOOD

2 /23/23:  RIFLE  TRAINING  RANGE

3 /3/23:  RIFLE  TRAINIG  RANGE  Rl

PRE-EMPLOYMENT  EVALUATIOTh

INVENTORY  Pa/  NO PARKING  Sl

ENCAMPMENT  NOTICES

INVENTORY  Pa/  CONRETE  MIX

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

Amount  Paid

632.17

i23.00

39.30

271.26

205.00

75.00

656.62

2,500.00

400.00

400.00

425.00

440.00

920.59

1 ,267.88

822.22

132.25

1 ,358.28

2 50.00

250.00

Check  Total

632.17

123.00

39.30

271  .26

205.00

75.00

656.62

2,500.00

400.00

825.00

440.00

2,188.47

822.22

132.25

1 ,358.28

2 50.00

250.00

14
452



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  17

Bank  : botw  BANK  OF  THE  WEST (Continued)

Check  #

100423

100424

100425

100426

100427

100428

100429

100430

100431

100432

100433

100434

100435

100436

100437

100438

100439

Date  Vendor

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

3/28/2023

Voucher:

00000495

0006505

00004777

0008746

0011326

00'l3282

0006508

0006509

0010881

0010410

00003833

00003798

00000458

00000459

0009447

00000322

0005808

RET:  CHAVEZ,  ANTHONY  A

RET  CORBET,  RONALD

RET  DAY, ROBERT  A

RET': DELEON,  RUBEN

RET:  GALVAN,  RAY  A.

RET  GARCIA,  VMAN  M.

RET  GOMEZ,  JOSEPH  C.

RET  HAMMOND,  DONNA

RET:  KOOPMANS,  WILLIAM  O.

RET:  LEO,  FRANK

RET:  MOOMEY,  STEVEN

RET:  RANGEL,  ARMANDO

RET  SEWELL,  ELAINE

RET  SEWELL,  KENNETH  R

RWC  GROUP

SAM'S  CLUB

SCOTCH  PAINT  CORPORATION

Invoice

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

MARCH  2023

XA301100340:01

1420

1419

6139

Inv  Date  Descriotion

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/1 3/2023

3/3/2023

2/27/2023

2/27/2023

2/22/2023

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

MARCH  2023-  RETIREE  MEDICAI

PARTS  FOR  UN1T#270

SNACKS  FOR  OUTSIDE  PANELS

FOOD,  SNACK'S  AND  DRINKS  FC

INVENTORY  PO/PAINT

Amount  Paid

132.25

1 ,367.90

2 50.00

150.00

150.00

150.00

132.25

150.00

150.00

150.00

518.00

150.00

150.00

150.00

268.88

223.96

480.00

6,924.83

Check  Total

132.25

1 ,367.90

2 50.00

150.00

150.00

150.00

132.25

150.00

150.00

150.00

518.00

150.00

i50.00

150.00

268.88

703.96

6,924.83

15
453



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  18

Bank  : botw  BANK  OF THE  WEST (Continued)

Check  #  Date  Vendor

100440  3/28/2023  00004834

Voucher:

100441  3/28/2023  0013072

Voucher:

100442  3/28/2023  0013835

Voucher:

100443  3/28/2023  0013656

Voucher:

100444  3/28/2023  0009039

Voucher:

100445  3/28/2023  0C112518

Voucher:

100446  3/28/2023  0008109

Voucher:

100447  3/28/2023  00003851

Voucher:

100448  3/28/2023  0011640

Voucher:

100449  3/28/2023  0010699

Voucher:

100450  3/28/2023  0013599

Voucher:

100451  3/28/2023  0008005

Voucher:

Invoice

SECURITY  SIGNAL  DEVICES  SYSJ-601003086

J-601003164

J-6011003157

J-601003156

J-601003087

J-601003085

J-601003165

J-601003162

J-601003158

J-601003088

STATEWIDE  SAFETY  SYSTEM  40013560

STREET  COP  TRAINING  INV-93006

SUPERIOR  VISION  INSURANCE,  1694004

TETRA  TECH 52014207

THE  HITT  COMPANIES  OE-116672

THE  ORIGINAL  GOODIE'S  UNlFOi7677

7618

7614

7701

THOMSON  REUTERS  847686235

TIREHUB,  LLC 32994944

Inv  Date  Descrmtion

9 /19/2022  09/19/22  INSTALLING  CAP  CAM-

10 /10/2022  INSTALLINGCAPCAM-PARKYAI

10/10/2022  HOLLYDALEPARKINSTALLINGC

10/10/2022  GIRLS  CLUB  HOUSE  INSTALLINC

9/19/2022  GOLFSHACKINSTALLINGCAPC

9 /19/2022  09/19/22  INSTALLING  CAP  CAM-

10 /10/2022  10-10-22  INSTALLING  CAP  CAM-

10/10/2022  INSTALLINGCAPCAM-PARKYAI

10/10/2022  INSTALLINGCAPCAM-PARKYAI

9/19/2022  SR CENTER  INSTALLING  CAP  Cl

2/16/2023  TRAFFIC  SIGNAGE

2/16/2023  5/16/23:TRAINING-TUITIONCAI

1/20/2023  JAN2023:ADJFORACTIVEMISC

1/19/2023  THRU  6/15/22:  PERFORM  TECHN

3/1/2023  PRINTING  AND  STAMPS

2/24/2023

2/22/2023

2/22/2023

2/27/2023

1 /4/2023

UNIFORM  AND  ACCESSORIES  Fl

UNIFORM  AND  ACCESSORIES  - I

UNIFORM  AND  ACCESSORIES  - I

UNIFORM  AND  ACCESSORIES  Fl

UNIFORM  AND  ACCESSORIES  - I

3/1/2023  PARTS  FOR  UNIT#STiOO

TRANSYSTEMS  CORPORATION  INV-0004047315  3/7/2023 FEB  2023:  1-710  FIRESTONE  BLVI

TRENCH  SHORING  COMPANY  S120002159 10/27/2022  10/27/22:  OSHAREQUIREDTRAII

u.s.  BANK-PARS  ACCT#67460225MAR  2023  2/26/2023

MAR  2023-LOUIE  2/26/2023

MARCH  2023:  M.MOSTAKHAM1:  F

MARCH  2023  : KEN  LOUIE:  PARS

Amount  Paid

60. 3

60. 3

60. 3

60. 3

60. 3

60. 3

60. 3

60. 3

60. 3

60. 3

1 ,579.63

1 ,350.00

32.02

70,894.28

32.29

984.8i

242.44

209.42

1,415.45

502.74

394.65

i ,207.69

1 ,875.00

680.00

550.00

Check  Total

1,601  .30

1,579.63

1,350.00

32.02

70,894.28

32.29

2,852.12

502.74

394.65

1 ,207.69

i,875.00

1 ,230.00

454



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  19

Bank  : botw  BANK  OF THE  WEST (Continued)

Check  #  Date  Vendor

100452  3/28/2023  00004975

Voucher:

100453  3/28/2023  00003928

Voucher:

100454  3/28/2023  00002634

Voucher:

100455  3/28/2023  00004423

Voucher:

100456  3/28/2023  00001280

Voucher:

100457  3/28/2023  0007584

Voucher:

100458  3/28/2023  0013572

Voucher:

100459  3/28/2023  00000062

Voucher:

5585053  3/1/2023  00002399

Voucher:

Invoice Inv  Date  Description

US ARMOR

US BANK  TRUST  N.A.

40835  2/24/2023

40788  2/21/2023

40857  2/27/2023

788757000-APR/2  4/U2023

WILLDAN

VULCAN  MATERIALS  COMPANY  73560050

73562712

73560049

WALTERS  WHOLESALE  ELECTRIS122402852.001

S122413314.001

00624916

623705

810993

859371

819649

Z&K  CONSULTANTS,  INC  62001

WINZER  CORPORATION

ZIEGLER'S  HARDWARE&  SUPPLY1229

i2al6

ICRMA  RU1Z2023

2/17/2023

2/20/2023

2/17/2023

2/i  /2023

2/i  /2023

2/i  3/2023

7/22/2022

3/17/2023

3/1 /2023

3/1 9/2023

3/3/2023

2/28/2023

2 /23/2023

3/6/2023

VEST-  ENFORCER  CONCEALABl

VEST-  ENFORCER  CONCEALABL

VEST-  ENFORCER  CONCEALABI

APR  2023:  COSG  2005  PENSION

ASPHALT  AND  ENVIRONMENTAL

ASPHALT  AND  ENVIRONMENTAL

ASPHALT  AND  ENVIRONMENTAL

GALV  1"XIO"  BLUE  CAP

GALV  1"X10  BLUE  CAP

JAN  2023  STORMWATER  INFILTF

AS  NEEDED  ENGINEERING  SER'

INVENTORY  Pa/  SPRAY  PAINT

INVENTORY  Pa/  SPRAY  PAINT

INVENTORY  Pa/  SPRAY  PAINT

FEB  2023:  E. ALAMEDA  ST. SIDEI

PAINT  FOR  FIRE  HYDRANT

SHOP  KEYS  AND  SUPPLIES

SETTLEMENT  AGREEMENT  FOR

Amount  Paid

927.10

927.10

927.10

167,798.46

212.67

209.69

212.67

1,995.60

1 ,995.60

7,493.00

445.50

1 ,o!)g.g2

2 92.32

514.62

6,705.00

6.60

42.87

196,841.61

Sub  total  for  BANK  OF THE  WES  T?

Check  Total

2,781.30

167,798.46

635.03

3,991.20

7,938.50

1,866.86

6,705.00

49.47

196,841.61

1,356,229.81

246  checks  and  1 wire  transfer  in this  report. Grand  Total  All  Checks  and  Wire  Transfers: 1 ,356,229.81

Void  Checks

Bank  code:  botw Bank  code: efbotw

Check  #

100400

Date

3/28/2023

(none)

17
455



WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023 PART  Vl

apChkLst

03/1  6/2023 2:08:16PM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  1

Bank  : botw  BANK  OF  THE  WEST

Check  # Date  Vendor

2470  3/16/2023

Voucher:

2471  3/16/2023

Voucher:

2472  3/16/2023

Voucher:

2473  3/16/2023

Voucher:

2474  3/16/2023

Voucher:

2475  3/16/2023

Voucher:

2476  3/16/2023

Voucher:

2477  3/16/2023

Voucher:

00000004

00002370

00004836

00000343

000CY186

00004996

00004988

0009920

Invoice

NATIONWIDE  RETIREMENT  SOLLBen3l2103

INTERNAL  REVENUE  SERVICE  Ben.312105

SEIU  LOCAL  721 CTW  CLC-23900iBen312107

PUBLIC  EMPLOYEES  RETlREMErBen312109

EMPLOYMENT  DEVELOPMENT  DBen312111

SEIU-COPE  LOCAL721,  LA/QC  ClBen312113

CHILD  SUPPORT  ON-LINE,  STATEBen.3l21l5

OCSE  CLEARINGHOUSE  SDU  Ben3121l7

Inv  Date  Descriotion

3/16/2023  DEF  COMP  NATIONWIDE:  PAYME

3/1 6/2023

3/1 6/2023

3/16/2023

3/i  6/2023

3/i  6/2023

3/1 6/2023

3/1 6/2023

MEDICARE:  PAYMENT

SEIU  DUES:  PAYMENT

MILITARY  SERVICE  CREDIT:  PAY

SDI:  PAYMENT

SEIU-  COPE  LOCAL  721 DEDU(]

CHILD  SUPPORT-ONLINE:  PAYMI

GARNISHMENT  - AR  CHILD  SUPF

Amount  Paid

55,957.28

152,517.62

:,ggs.18

237,368.80

52,944.37

41 .00

1,166.99

324.00

Sub  total  for  BANK  OF THE  WEST:

Check  Total

55,957.28

152,517.62

2,998.18

237,368.80

52,944.37

41 .00

1,166.99

324.00

503,318.24

8 wire  transfers  in this  report. Grand  Total  All  Wire  Transfers: 503,318.24

18
456



WARRANT  REGISTER  FOR  COUNCIL  MEETING  3/28/2023 PART  Vll

apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  1

RET:  BONILLA  CLAYTON,  YADIRA  MARCH  2023

RET:  BRASSFIELD,  CHARLES  R MARCH  2023

Bank  : efbotw  BANK  OF THE  WEST  EFT

Check  #  Date  Vendor

2475  3/28/2023  0012466

Voucher:

2476  3/28/2023  0005570

Voucher:

2477  3/28/2023  0012843

Voucher:

2478  3/28/2023  0005813

Voucher:

2479  3/28/2023  0013775

Voucher:

2480  3/28/2023  0012982

Voucher:

2481  3/28/2023  00001265

Voucher:

2482  3/28/2023  0006324

Voucher:

2483  3/28/2023  0012844

Voucher:

2484  3/28/2023  00000817

Voucher

2485  3/28/2023  00003408

Voucher:

2486  3/28/2023  QC)13163

Voucher:

2487  3/28/2023  00001776

Voucher:

2488  3/28/2023  00003973

Voucher:

2489  3/28/2023  00003853

Voucher:

2490  3/28/2023  0008820

Voucher:

2491  3/28/2023  00004403

Voucher:

RET  FIELD,  GARY

RET:  ADAMS,  PAUL  L.

RET:  ALONZO,  ANTHONY

RET:  AUSTIN,  BYRON  A.

RET:  AVIL/)i,  VINCENT

RET:  AVILES,  OMAR  ADOLFO

RET  BURBACH,  MAUREEN

RET  CAMACHO,  EDWARD

RET:  CHRIST,  DOUGLAS  F

RET:  DAMRON,  ROGER  V

RET  DAVIS,  RANDALL  JOHN

RET:  EADE,  JOANN

RET  EADS,  KENNETH  P.

RET:  FANNIN,  ZONA

RET:  FERNANDEZ,  CARLOS

Invoice  Inv  Date  Descriotion

MARCH  2023  3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

Amount  Paid

1,299.14

689.04

1,209.74

i ,361  .42

300.00

150.00

250.00

150.00

1 ,367.90

250.00

250.00

1,196.68

132.25

689.04

148.68

1 ,367.90

150.00

Check  Total

1,299.14

689.04

1,209.74

1 ,361  .42

300.00

150.00

250.00

150.00

i,367.90

250.00

250.00

1,196.68

i32.25

689.04

i48.68

1 ,367.90

150.00

457



apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF SOUTH  GATE

Page:  2

RET:  FIGUEROA,  GLORIA  A.

RET  FORRESTER,  BOB  L

RET:  GALBREATH,  RUSSELL

RET:  GAMBOA,  OSCAR

Bank  : efbotw  BANK  OF  THE  WEST  EFT

Check  #  Date  Vendor

2492  3/28/2023  0006507

Voucher:

2493  3/28/2023  0013564

Voucher:

2494  3/28/2023  00000605

Voucher:

2495  3/28/2023  0005355

Voucher:

2496  3/28/2023  00ffl86

Voucher:

2497  3/28/2023  00000496

Voucher:

2498  3/28/2023  0013121

Voucher:

2499  3/28/2023  00003940

Voucher:

2500  3/28/2023  0006328

Voucher:

2501  3/28/2023  0006510

Voucher:

2502  3/28/2023  0006329

Voucher:

2503  3/28/2023  0013216

Voucher:

2504  3/28/2023  0012845

Voucher:

2505  3/28/2023  00004784

Voucher:

2506  3/28/2023  0009521

Voucher:

2507  3/28/2023  0008058

Voucher:

2508  3/28/2023  00004785

Voucher:

RET:  GEORGE,  RONALD  P

RET  GONZALES,  LORETTA

RET  GONZALEZ,  HIRAM

RET  GUTIERREZ,  MANUEL

RET:  HERNANDEZ,  MARIA

RET:  HOMSHER,  HUGH

RET:  HUFFMAN,  EDWARD  RAYM(MARCH  2023

RET  HUNTRODS,  RICHARD  F MARCH  2023

RET  HUGAR  L., JAMES

RET:  IRISH,  TERRY  F

RET  FLAD,  MICHAEL

RET  HUPP,  KEITH

RET:  INMAN,  RONALD

(Continued)

Invoice  Inv  Date  Description

MARCH  2023  3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAi

Amount  Paid

150.00

1,339.68

250.00

269.02

150.00

250.00

150.00

150.00

i,367.90

i32.25

i,325.58

i,367.90

1 ,367.90

239.00

1 ,367.90

1,367.90

250.OC)

Check  Total

150.00

1 ,339.68

250.00

269.02

150.00

250.00

150.00

150.00

1 ,367.90

132.25

1,325.58

1,367.90

1 ,367.90

239.00

i,367.90

i,367.90

250.00

20
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apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  3

Bank  : efbotw  BANK  OF THE  WEST  EFT

DateCheck  #  Vendor

2509  3/28/2023  0011110

Voucher:

2510  3/28/2023  00004787

Voucher:

2511  3/28/2023  0005356

Voucher:

2512  3/28/2023  00fflll

Voucher:

2513  3/28/2023  0009946

Voucher:

2514  3/28/2023  00004789

Voucher:

2!515  3/28/2023  0012707

Voucher:

2!516  3/28/2023  0012927

Voucher:

2517  3/28/2023  0005633

Voucher:

2518  3/28/2023  0006511

Voucher:

2519  3/28/2023  0009453

Voucher:

2520  3/28/2023  0013398

Voucher:

2521  3/28/2023  0007656

Voucher:

2522  3/28/2023  0013777

Voucher:

2523  3/28/2023  00003328

Voucher:

2524  3/28/2023  0011895

Voucher:

2525  3/28/2023  00003239

Voucher:

(Continued)

RET:  JOHNSON,  GERALD

Invoice  Inv  Date  Descriotion

MARCH  2023  3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET  KENNEDY,  GARY  E MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  KEY,  ANDREW MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  KOOMEN,  SHERI  L. MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  LEFEVER,  STEVEN  A. MARCH  2023 3/al3/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  LILLEY,  RAYMOND  E MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  LLOYD,  BRUCE  W. MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICA[

RET:  LONG,  PENG MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  LOPEZ,  ALFONSO MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  LOPEZ,  RAMON  A. MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  LOPEZ,  VERONICA MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  MARIN,  SANDRA MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  MATSUKIYO,  DAVID MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  MONTANEZ  JR.,  ABELINO  MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  MOSBY,  DOROTHEAS MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  MUNOZ,  ALFREDO MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

RET:  NASSAR,  SAMI  R MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICA[

Amount  Paid

150.00

250.00

1 ,367.90

150.00

200.00

250.00

i50.00

150.00

590.37

148.68

i50.00

150.00

i,324.82

300.00

132.25

1367.90

200.00

Check  Total

150.00

250.00

1 ,367.90

150.00

200.00

250.00

150.00

150.00

590.37

148.68

150.00

150.00

1 ,324.82

300.00

132.25

i,367.90

200.00
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apChkLst

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  4

(Continued)Bank  : efbotw  BANK  OF  THE  WEST  EFT

Date

RET:  RAMIREZ,  VIRGINIA

RET:  ORTIZ,  JULIAN

RET:  PATINO,  IGNACIO  M.

RET:  RASCO,  ANGELA

RET:  PEREZ,  SUSAN

RET:  PELLERIN,  ROBERT

Check  #  Vendor

2526  3/28/2023  0012468

Voucher:

2527  3/28/2023  0012467

Voucher:

2528  3/28/2023  0011522

Voucher:

2529  3/28/2023  00005237

Voucher

2530  3/28/2023  0010733  RET:PIXLER,DAVID

Voucher:

2531  3/28/2023  00004794  RET:  POWELL,  ROBERT  K.

Voucher:

2532  3/28/2023  0006326

Voucher:

2533  3/28/2023  0006327

Voucher:

2534  3/28/2023  0011967

Voucher:

2535  3/28/2023  0011978

Voucher:

2536  3/28/2023  0012837

Voucher:

2537  3/28/2023  0012682

Voucher:

2538  3/28/2023  00ffi12

Voucher:

2539  3/28/2023  0013274

Voucher:

2540  3/28/2023  000C)1867

Voucher:

2541  3/28/2023  0009865

Voucher:

2542  3/28/2023  0011521

Voucher:

RET:  RIVERA,  FRANK  J.

RET:  RIVERA,  HANNAH  TELLEZ-CMARCH  2023

RET:  RUIZ,  NELLIE

RET:  RODRIGUEZ,  ANNA

RET  SCHMID,  BEATRICE  J

RET:  SAUCEDO  NEVAREZ,  LUIS  ThMARCH  2023

RET:  SALDIVAR,  MARIO  M.

RET  SCOTT,  DAVID

RET:  SCHRADER,  GEORGE  R. MARCH  2023

Invoice  Inv  Date  Description

MARCH  2023  3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICA[

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

Amount  Paid

603.64

1 ,367.90

1 ,367.90

132.25

1 ,367.90

250.00

132.25

150.00

605.21

605.21

i32.25

150.00

1,367.90

150.00

132.25

1,2i7.00

1 ,367.90

Check  Total

603.64

1,367.90

i,367.90

132.25

1 ,367.90

250.00

132.25

150.00

605.21

605.21

132.25

150.00

1 ,367.90

i50.00

i32.25

1,217.00

1 ,367.90

22
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apChkLSt

03/20/2023 8:49:33AM

Final  Check  List

CITY  OF  SOUTH  GATE

Page:  5

RET:  SEKIYA,  JONATHAN  M

RET:  SHETTER,  RANDOLPH  M.  MARCH  2023

RET:  SMITH,  CHARLES  R

RET': SPEELMAN,  PATRICIA  L

RET  SPROWLS,  KENNETH  C

RET:  SULLIVAN,  DARREN

RET  TATTI,  WILLIAM  P.

Bank  : efbotw  BANK  OF  THE  WEST  EFT

Check  #  Date  Vendor

2543  3/28/2023  0013273

Voucher:

2544  3/28/2023  0006513

Voucher:

2545  3/28/2023  00000869

Voucher:

2546  3/28/2023  00004796

Voucher:

2547  3/28/2023  00002147

Voucher:

2548  3/28/2023  0008313

Voucher:

2549  3/28/2023  0006512

Voucher:

2550  3/28/2023  0012960

Voucher:

2551  3/28/2023  0005357

Voucher:

2552  3/28/2023  0012959

Voucher:

2553  3/28/2023  00003573

Voucher:

2554  3/28/2023  0013776

Voucher:

2555  3/28/2023  00003959

Voucher:

2556  3/28/2023  0007655

Voucher:

2557  3/28/2023  00004379

Voucher:

2558  3/28/2023  00000498

Voucher:

2559  3/28/2023  0008821

Voucher:

RET:  TAYLOR,  TOM  C.

RET:  TODD,  ROBERT  M.

RET:  VARGAS,  ALEX  J,

RET:  VAN  LIEROP,  MARTIN  G

RET:  TREJO,  RAMONA  M

RET:  WELLS,  GREGORY

RET:  WADE,  RICHARD

RET:  WHALEN,  HARVEY

RET  WILLIAMS,  TIMOTHY

RET  WILLIAMS,  GALE  M

(Continued)

Invoice  Inv  Date  Description

MARCH  2023  3/13/2023  MARCH  2023-  RETIREE  MEDICAI

3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICA[

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICA[

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICA[

MARCH  2023 3/13/2023  MARCH  2023-  RETIREE  MEDICAI

Amount  Paid

1 ,367.90

i50.00

250.00

250.00

250.00

1 ,272.92

150.00

150.00

1 ,358.28

150.00

269.02

300.00

269.02

603.64

i48.68

250.00

1,361.42

Check  Total

i,367.90

i50.00

250.00

250.00

250.00

1,272.92

150.00

150.00

i,358.28

150.00

269.02

300.00

269.02

603.64

148.68

250.00

1 ,361  .42

23
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apChkLst Final  Check  List Page:  6

03/20/2023 8:49:33AM

85 EFTs  in this  report.

CITY  OF  SOUTH  GATE

Sub  total  for  BANK  OF  THE  WEST  EFT: 49,139.18

Grand  Total  All  EFTs: 49,139.18

24
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WARRANT  REGISTER  SUMMARY

CITY  COUNCIL  MEETING  OF 3/28/2023

TOTAL  PARTI-PREPAIDCHECKS(3/8/2023)

TOTAL  PARTII-PREPAIDCHECKS(3/15/2023)

TOT  AL PART  Ill - PAYROLL-RELATED  CHECKS

TOT  AL PART  IV - PREPAID  CHECK  (3/1 5/2023)

TOTAL  PART  V - ACCOUNTS  PAYABLE  CHECKS  & WIRE  TRANSFER

TOT  AL PART  Vl - PAYROLL-RELATED  WIRE  TRANSFERS

TOTAL  PART  Vll  - ACCOUNTS  PAYABLE  EFTs

LESS:  VOIDS

LESS:  EMPLOYEE  PAYROLL  DEDUCTIONS

SUB-TOTAL

GRAND  TOT  At

164,409.28

92,657.73

631.60

37,281.69

1 ,356,229.81

503,318.24

49;139.18

2,203,667.53

(1,356.29)

(327,650.7  4)

1,87  4,660.50
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SOUTH  GATE  CITY  COUNCIL

WARRANT  APPROVAL  AND  CANCELLATION

Wanant  Number   to Wanant  Number   inclusive,  plus  WireTransfets  and EFTs  totaling  , as listed  on the

accompanying  Accounts  Payable  Watrant  Register  of MARCH  28 2023  are  approved  as presented,  with  the exception  ok the following

voided  and replacement  warrants:

Voided

Check  Number  Vendor Check  Date Amount  Reason  for  Void  or Replacement

99840 EUNICE  PEREZ 2/14/2023 $ 85.00
DEPARTMENT  SUBMITED  WRONG

LAST  NAME.  REISSUED

100210 MISC  - BUS  LICENSE  REFUNDS 3/14/2023 S 1,271.29
VENDOR  NAME  NOT  PRINTaD  ON

CHECK.  REISSUED

100400 OFFICE  DEPOT 3/28/2023 $ 0.00
OFFICE  DEPOT  DESCRIPTION

OVERFLOW

TOT  AL  OF VOIDED  CHECKS $ 1,356.29

"  TOT  AL  OF REPLACEMENT  CHECKS $ 0.00

'  Replacement  ':hecks  reported  in previous  watrank  registers  have  no impact  to the grand  total.

V DIRECT  OF ADMINISTRATIVE

Pursuant  to action  of  the City  Council  on MARCH  28 2023  at a reigular  or adjoumed  meeting,  the City Treasurer  was  ordered  to pay

and/or  cancel  the above  warrants,  wire  transfers  & ETFs,  as approved.
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