
  
1. CALL TO ORDER

Pursuant to Governor Newsom’s Executive Order N-29-20, all members of the Hidden Hills City
Council or staff may participate in this meeting via a teleconference.  In the interest of maintaining
appropriate social distancing and in accordance with Executive Order N-29-20, members of the
public may participate in the meeting electronically as indicated further below. The City Council
Chambers will not be open to the public.  If you are an individual with a disability and need a
reasonable modification or accommodation pursuant to the Americans with Disabilities Act
(“ADA”) please contact Deana Graybill at 818-888-9281 or staff@hiddenhillscity.org.
        
Virtual Meeting Via ZOOM Platform:  https://zoom.us/j/92088782693
To Join by Phone: 669.900.6833 or 408.638.0968 and Enter Meeting Access ID: 920 8878 2693

  
2.

Council:

Mayor Stuart E. Siegel
Mayor Pro Tem Laura McCorkindale
Council Member Steve Freedland
Council Member Larry G. Weber
Council Member Eniko Gold

  

Staff:

City Manager Kerry Kallman
City Attorney Roxanne Diaz
City Engineer Dirk Lovett
City Clerk Deana Graybill
Administrative Analyst Chantelle Limon 

ROLL CALL

  
3. APPROVAL OF AGENDA
  
4. ANNOUNCEMENTS
  
5. AUDIENCE

Members of the audience are invited to address the Council at this time on items that are not
otherwise on the agenda.

CITY OF HIDDEN HILLS

REGULAR CITY COUNCIL MEETING

City Hall Council Chambers
6165 Spring Valley Road, Hidden Hills, CA 91302

Monday, January 11, 2021

6:30 PM 

AGENDA



Per California Government Code Section 54954.2, the City Council is prohibited from discussing
or taking immediate action on any item not on the agenda unless it can be demonstrated that the
item is of an emergency nature, or the need to take action arose subsequent to the posting of the
agenda.
Public Participation: 
Remote public participation is allowed in the following ways: 
Public comment will be accepted by email to staff@hiddenhillscity.org prior to and during the
meeting, prior to the close of public comment on an item, and read into the record during public
comment.  Alternatively, members of the public may join the meeting via the Zoom platform and
the Mayor will call on you for public comment. To ask a question or comment during a meeting,
click on the icon labeled "Participants" at the bottom center of your PC or Mac screen. At the
bottom of the window on the right side of the screen, click the button labeled "Raise Hand." Your
digital hand is now raised.  To “Raise Hand” on an audio only call, press*6 to unmute and *9 to
“Raise Hand”.

  
6. CITY COUNCIL COMMENTS
  
7. STAFF COMMENTS
  
8. CONSENT CALENDAR
 8.A City Council Minutes - December 14, 2020 

8A - 1-11-21.pdf
 8.B City Council Minutes - December 28, 2020 

8B - 1-11-21.pdf
 8.C Demand List 

8C - 1-11-21.pdf
  
9. NEW BUSINESS
 9.A Review, Discussion and Direction Regarding the Possible Adoption of an Order Requiring

COVID-19 Measures at Construction Sites 
9A - 1-11-21.pdf

 9.B Consideration of Approval of Proposed Resolution Allowing the City of Hidden Hills to
Apply for Per Capita Grant Funds from the State Department of Parks and Recreation
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HIDDEN HILLS
APPROVING APPLICATION(S) FOR PER CAPITA GRANT FUNDS 
9B - 1-11-21.pdf

 9.C 9A1.  Construction Order 3 
order 3 part 2.pdf

  
10. OLD BUSINESS
  
11. CLOSED SESSION

CONFERENCE WITH LEGAL COUNSEL:
A.    Conference with Real Property Negotiators Pursuant to Government Code Section 54956.8
Property:          Assessor’s Parcel Number 2049-018-057; City of Hidden Hills 
Negotiator:         Kerry Kallman, City Manager 
Negotiating Party:     Arnold Meyerstein (Trustee) Meyerstein Family Trust Dated June 10, 1993 
Under Negotiation:     Price and Terms of Payment
B.    Potential Initiation of Litigation Pursuant to Government Code Section 54956.9(d)(4):

 

 

 

 

 

 

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/793063/8A_-_1-11-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/793064/8B_-_1-11-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/793068/8C_-_1-11-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/793071/9A_-_1-11-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/793072/9B_-_1-11-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/794333/order_3_part_2.pdf


 Number of Potential Cases:  1
  
12. ADJOURNMENT

 

 

Materials related to an item on this agenda submitted to the Council after distribution of the
agenda packet are available for public inspection in the City Clerk's office at City Hall, 6165
Spring Valley Road, Hidden Hills, CA 91302 during normal business hours.

Pursuant to the Americans with Disabilities Act, any qualified individuals with a disability who
plan to attend or otherwise participate in the City Council meeting and who may require
accommodations or auxiliary aids should contact the City Clerk at 818/888-9281 at least 48 hours
before the meeting.

This agenda was posted on January 8, 2021.

___________________________________
Deana L. Graybill, CMC, City Clerk



CITY OF HIDDEN HILLS 

 

CITY COUNCIL MEETING 

 

VIA TELECONFERENCE 

 

Monday, December 14, 2020 at 6:30 p.m. 

 

Pursuant to Governor Newsom’s Executive Order N-29-20, all members of the Hidden Hills 

City Council or staff may participate in this meeting via a teleconference.  In the interest of 

maintaining appropriate social distancing and in accordance with Executive Order N-29-20, 

members of the public may participate in the meeting electronically as indicated further below. 

If you are an individual with a disability and need a reasonable modification or 

accommodation pursuant to the Americans with Disabilities Act (“ADA”) please contact 

Deana Graybill at 818-888-9281 or staff@hiddenhillscity.org. 

 

MINUTES 

   

CALL TO ORDER  

 

A regular meeting of the City Council of the City of Hidden Hills was duly held via teleconference 

on Monday, December 14, 2020 at the hour of 6:30 p.m.  Mayor Bret Katz called the meeting to 

order and presided thereover. 

 

ROLL CALL 

 

Council:     Mayor Bret Katz 

      Mayor Pro Tem Stuart E. Siegel 

      Council Member Steve Freedland 

      Council Member Laura McCorkindale 

      Council Member Larry G. Weber 

             

Staff:      City Manager Kerry Kallman 

      City Attorney Roxanne Diaz 

      City Engineer Dirk Lovett 

      City Clerk Deana L. Graybill  

   

 

APPROVAL OF AGENDA 

 

Upon MOTION of Council Member Freedland, seconded by Council Member Weber and 

unanimously carried on a roll call vote, it was resolved that the agenda for the December 14, 2020 

regular meeting be approved as submitted. 
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ANNOUNCEMENTS 

 

Happy Birthday to Council Member Stuart’s grandson Hank on 12/22 

 

City offices will be closed December 24 – January 1, reopening on January 4. 

 

The City Council meeting scheduled for Monday, 12/28 has been canceled due to the Winter 

Holidays.  

 

We all know that COVID-19 is surging across the County, state and nation.  Vaccines have arrived 

and critical health care workers will be getting the vaccine this week.  All residents must do their 

part by wearing a mask and avoid gatherings so that all of us can get back to our normal lives.   

 

 

AUDIENCE   

 

There were no comments at this time. 

 

 

CITY COUNCIL COMMENTS 

   

Council Member Freedland inquired about a water outage in the City today.  He suggested that 

LVMWD provide updates to such outages in the future on their website so that residents can be 

informed to such occurrences and when service will be restored. 

 

 

STAFF COMMENTS 

 

City Manager Kallman introduced other staff members in attendance at the meeting, including the 

City’s newest employee Chantelle Limon, Administrative Analyst, who addressed the Council to 

report that her first day was great and that staff from the City and the HHCA made her feel 

welcome. 

 

CERTIFICATION OF 11/3/20 GENERAL MUNICIPAL ELECTION RESULTS – 

PROPOSED RESOLUTION 

 

City Clerk Deana Graybill presented the following report: 
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the City Council adopted Resolution No. 958 calling and giving notice of the holding of 

the election on November 3, 2020, which also authorizes the City Clerk to coordinate with 

the County of Los Angeles Registrar-Recorder/County Clerk to procure and furnish any 

and all official materials that may be necessary in order to properly and lawfully conduct 

the election; the County has certified the results of the City’s General Municipal Election 

held on November 3, 2020, and provided the official Certificate of Canvass of the Election 

Returns and the Final Official Statement of Votes Cast by Precinct for the City of Hidden 

Hills. 

 

The Council needs to certify the results of the election, in which incumbent Steve Freedland was 

reelected and Eniko Gold was elected.  Upon MOTION of Council Member Weber, seconded by 

Mayor Pro Tem Siegel and unanimously carried, it was resolved to adopt by title only Resolution 

No. 967 entitled:  A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HIDDEN 

HILLS RECITING THE FACT OF THE GENERAL MUNICIPAL ELECTION HELD ON 

NOVEMBER 3, 2020, DECLARING THE RESULT AND SUCH OTHER MATTERS AS 

PROVIDED BY LAW. 

 

ADMINISTRATION OF OATH OF OFFICE AND PRESENTATION OF 

CERTIFICATES OF ELECTION TO CITY COUNCIL MEMBERS ELECT – JUDGE 

MICHAEL HARWIN 

 

Mayor Katz introduced and welcomed Judge Michael Harwin, who will be administering the oath 

of office to the newly elected Council Members.  Judge Harwin then administered the oath 

individually to current Council Member Steve Freedland and to new Council Member elect Eniko 

Gold virtually.  Their certificates of election will be delivered to their homes. 

 

Remarks by City Council Members Elect 

Council Member Gold thanked everyone who supported her and her campaign and is excited to 

work for the City.  

 

Council Member Freedland congratulated Council Member Gold on her election to the City 

Council and thanked everyone for being in attendance at the Council meeting and thanked 
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everyone who voted for him.  He’s looking forward to continuing to improve public safety and the 

quality of life for all Hidden Hills residents. 

 

REORGANIZATION OF CITY COUNCIL 

A. Presentations to Outgoing Mayor and Council Member Katz 

 Congressman Brad Sherman and Scott Abrams from Congressman Sherman’s office 

presented Council Member Katz with a flag that was flown over the Capitol. 

 

 Assembly Member Jesse Gabriel presented a scroll to Council Member Katz. 

 

 District Director Tessa Charnofsky from Supervisor Sheila Kuehl’s office presented a 

scroll to Council Member Katz. 

 

Mayor Illece Buckley Weber from the City of Agoura Hills and Mayor Mikke Pearson 

from the City of Malibu provided a video presentation of City tile plaques to Council 

Member Katz. 

 

 Mayor James Bozajian from the City of Calabasas presented a City tile plaque to Council 

Member Katz. 

 

 Board Member Mathy Wasserman of the Las Virgenes Unified School District presented 

a painting and scroll to Council Member Katz. 

 

 City Manager Kallman presented a City of Westlake Village tile plaque to Council 

Member Katz on their behalf. 

 

Lt. Joey Fender from the Lost Hills Sheriff’s Station and Drew Smith from the Los Angeles 

County Fire Department congratulated Council Member Katz on his service and stated it 

has been a pleasure working with him. 

 

The above dignitaries, along with residents including Britt Aaronson, Charlie Caspary, spoke very 

highly of Mr. Katz and expressed their deep appreciation for his volunteerism and exceptional 

service to the City.  

 

City Manager Kallman spoke of Council Member Katz’s many accolades and accomplishments 

during his term, many of them happened during the pandemic of COVID-19.  He also was involved 

in creating and funding a new full time deputy position and also an administrative analyst position; 
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breaking ground with the Long Valley undergrounding project; approving a new design concept 

and designer for the Round Meadow/Mureau Road landscape project; and he has played a 

significant role in the Fiber to the Home project.  Mr. Kallman then presented to Mr. Katz an 

engraved camera strap and behalf of the entire Council and staff, an engraved gavel plaque.  

Council Member Katz expressed his gratitude to the City Council and fellow dignitaries and 

residents for all their support during his tenure and he enjoyed serving on the City Council. 

 

B. Remarks by Outgoing Mayor and Council Member Katz 

Mayor and Council Member Katz stated the following: 

he congratulated Eniko Gold on her election to City Council as they’ve been friends for a 

long time, and congratulate Steve Freedland on his reelection; he’s always believed in Mr. 

Freedland and knows he’ll continue to do a great job; Mr. Katz thanked the residents of 

Hidden Hills for all their support and it’s been an honor to serve this community and with 

the City staff, Kerry, Dirk, Deana, Steve O’, Roxanne, Abel, Theresa, Mike Woodard, and 

Cherie; he looks forward to all the progress the City will make in the future. 

 

 

C. Remarks by Other Council Members 

Council Members Siegel, Freedland, McCorkindale, Weber and Gold expressed their heartfelt 

thanks to Mr. Katz for his exceptional service to the City and residents of Hidden Hills and Council 

Members Siegel, McCorkindale and Weber would like to congratulate Steve and new Council 

Member Eniko Gold on being elected and looks forward to working with all of them. 

 

 

D. Selection of Mayor 

Upon MOTION of Council Member Freedland and seconded by Council Member McCorkindale, 

it was resolved to nominate Mayor Pro Tem Siegel to serve as the next Mayor.  As there were no 

other nominations, a unanimous vote was cast, naming Stuart E. Siegel as the new Mayor. 

 

E. Selection of Mayor Pro Tem 

Upon MOTION of Council Member Weber and seconded by Council Member Freedland, it was 

resolved to nominate Council Member McCorkindale to serve as the next Mayor Pro Tem.  As 
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there were no other nominations, a unanimous vote was cast, naming Laura McCorkindale as the 

new Mayor Pro Tem. 

 

F. Remarks by Incoming Mayor and Mayor Pro Tem 

Incoming Mayor Siegel stated that he is looking forward to the next term and feels there will be a 

lot of significant decisions to make and feels confident in this Council. 

 

Incoming Mayor Pro Tem McCorkindale is excited to serve with Mayor Siegel and the rest of the 

Council and looks forward to this upcoming year. 

 

 CONSENT CALENDAR 

A. City Council Minutes – November 9, 2020 

B. City Council Minutes – November 23, 2020 

C. Demand List 

D. Disbursement List – November 

E. Financial/Treasurer’s Report – November 

F. Investment Report - November 

 

Upon MOTION of Council Member Weber, seconded by Council Member Freedland and 

unanimously carried on roll call vote, it was resolved to approve items A, B, C, D, E and F of the 

consent calendar as submitted.   

 

OLD BUSINESS 

 

Resolute Company – Update 

 

Unfortunately, our consultant, Mr. Quintana could not be in attendance at tonight’s meeting.  

Mayor Pro Tem McCorkindale updated the Council that approximately 3,000 bills were introduced 

with a minor amount pertaining to housing.  She and City Manager Kallman participated in the 

first underground legislation call to hopefully introduce some legislation to assist cities in these 

extraordinarily expensive undergrounding projects.  
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ADJOURNMENT 

 

There being no further business to come before the Council, the meeting was adjourned at 8:20 

p.m.       

 

_____________________________ 

Stuart E. Siegel, Mayor 

 

ATTEST: 

 

 

       

Deana L. Graybill, CMC, City Clerk 



 

            

 

 

 

CITY OF HIDDEN HILLS 

 

REGULAR CITY COUNCIL MEETING 

 

City Hall          

 

Monday, December 28, 2020 

 

 

MINUTES 

 

 

The regular meeting of the City of Hidden Hills City Council scheduled to be 

held at via teleconference, pursuant to Governor Newsom’s Executive Order 

N-29-20, on Monday, December 28, 2020 at 6:30 p.m. was canceled.   

 

 

            

      Stuart E. Siegel, Mayor  

 

 

 

ATTEST: 

 

 

 

__________________________________ 

Deana L. Graybill, CMC, City Clerk 

 

 



City of Hidden Hills
6165 Spring Valley Road * Hidden Hills, California 91302

(818) 888-9281 * Fax (818) 719-0083

MEMORANDUM

TO: Honorable Mayor and Members of the City Council

FROM: Kerry Kallman, City Manager and Roxanne Diaz, City Attorney

DATE: January 11, 2021

SUBJECT: Review, Discussion and Direction regarding the possible adoption of an Order
Requiring COVID-19 Measures at Construction Sites

Background

At the beginning of the COVID-19 pandemic, the City Manager in his capacity as the Director of
Emergency Services issued an order regarding guidelines related to COVID-19 measures at all
construction sites within the City of Hidden Hills. The order was ratified by the City Council.
Since that time, both the County of Los Angeles and the State of California have adopted
requirements for the Construction industry regarding their job sites related to implementation of
COVID-19 measures. With the continued surge of COVID-19 cases, it is now more important
than ever that construction sites adhere to the adopted guidance requirements from the County and
State. The City is able to adopt additional measures regarding construction sites should it so desire.

Discussion

In April 2020, the City Council ratified the “Director of Emergency Services Order No. 1
Requiring COVID-19 Measures at Construction Sites” which expired in July 2020. Currently both
the State and Los Angeles County Public Health have adopted guidance requirements for
construction employers in addition to any requirements under state law or Cal-OSHA orders for
the workplace.

The City is able to adopt its order as long as its order is not less restrictive than the State of County
requirements. The proposed order for Council discussion and direction is substantially the same
order from April with some minor updates. As was the case in April, the order would be adopted
to ensure that construction workers at construction sites and projects were provided with the means
to comply and comply with State and County requirements.
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Discussion of Construction Order
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Page 2

However, the City’s order would require both the property owner and contractor at any property
where construction is occurring to develop and implement a COVID-19 exposure control plan
(“Exposure Control Plan”) requiring specific measures at all construction sites. These measures
include but is not limited to:

 Requiring workers to wear gloves and masks
 Installation of hand washing facilities at all construction sites
 Social distancing of 6-feet to the greatest extent possible
 No gathering of workers in groups on-site for lunch and other breaks

A key difference between the City’s order and the State and County order, is that the City’s order
places the development and implementation of the measures not only on the Contractor but also
on the homeowner. Also, the order allows the City to issue a stop work order for violation of the
local order.

City staff and Deputy Rick Baldi will monitor construction sites and strive first for compliance. If
compliance proves challenging, a stop work notice may be issued and/or citations/tickets from the
Sheriff’s Department.

Fiscal Impact

As with the April order, there may be minimal staff costs associated with patrolling and enforcing
the Construction Order.

Recommendation

It is recommended the City Council discuss and provide direction regarding the adoption of an
emergency order regarding COVID-19 measures at construction sites.

Attachments

1. Draft Director of Emergency Services Order No. 3 Requiring COVID-19 Measures at
Construction Sites

2. County of Los Angeles Guidance for Construction Sites

3. State of California COVID-19 Industry Guidance for Construction and Associated
Checklist
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EMERGENCY SERVICES ORDER NO. 3

ORDER REQUIRING COVID-19 MEASURES AT CONSTRUCTION SITES
EFFECTIVE ______________.

Date of Order: ________, ____, 2021

WHEREAS, international, national, state, and local health and governmental authorities are responding to an
outbreak of respiratory disease caused by a novel coronavirus named “SARS-CoV-2,” and the disease it causes has
been named “coronavirus disease 2019,” abbreviated COVID-19, (“COVID-19”);

WHEREAS, on March 4, 2020, the Governor of the State of California declared a state of emergency to make
additional resources available, formalize emergency actions already underway across multiple state agencies and
departments, and help the state prepare for broader spread of COVID-19;

WHEREAS, on March 13, 2020, the President of the United States of America declared a national emergency
and announced that the federal government would make emergency funding available to assist state and local
governments in preventing the spread of and addressing the effects of COVID-19;

WHEREAS, the City Manager is the Director Emergency Services in the City of Hidden Hills. Pursuant to
Hidden Hills Municipal Section 4-2-4.B.1(a), the Hidden Hills Municipal Code empowers the City Manager as the
Director of Emergency Services to proclaim the existence or threatened existence of a local emergency when said city
is affected or likely affected by a public calamity and the City Council is not in session, subject to ratification by the
City Council within 7 days;

WHEREAS, the Director of Emergency Services of the City of Hidden Hills did proclaim the existence of a
local emergency within the City on March 15, 2020;

WHEREAS, on March 16, 2020, the Hidden Hills City Council adopted Resolution No. 950, A Resolution of
the City Council of the City of Hidden Hills Ratifying the Director of Emergency Services’ Proclamation of the Existence
of a Local Emergency;

WHEREAS, almost ten months after the declaration of a federal, state and local emergency, the State and in
particular Los Angeles County, is undergoing a surge of COVID-19 cases;

WHEREAS, the Governor and the California Department of Public Health (“CDPH”) has promulgated the
“Blueprint for a Safer Economy” available at: https://covid19.ca.gov/safer-economy (“Blueprint”). The Blueprint
assigns every county in the State of California to a “tier” which lists the activities and businesses that may operate in
that tier. In general, the tier is based on the county’s test positivity and adjusted case rate. The City of Hidden Hills is
located in the County of Los Angeles , which is currently in “Tier 1” (the “Purple Tier”) which indicates that COVID-19
is widespread in the county and is the most restrictive tier with regard to the operation of businesses and activity.
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WHEREAS, On November 21, 2020, the CDPH issued a “Limited Stay at Home Order” effective in counties
in the Purple Tier which prohibits engaging in non-essential business activities and personal gatherings between the
hours of 10:00 p.m. and 5:00 a.m. of the next day. This Limited Stay at Home Order was extended on December 22,
2020.

WHEREAS, because of the continued rise in the rate of COVID-19 cases, positivity rates and hospitalizations,
on December 3, 2020, CDPH issued a “Regional Stay at Home Order,” which goes into effect when a region has less
than 15% intensive care unit (ICU) availability. The Regional Stay at Home Order was triggered for the County of Los
Angeles and went into effect on December 6, 2020. In general, the Regional Stay Home Order instructs all individuals
living in the region to “stay home or at their place of residence except as necessary to conduct activities associated
with the operation, maintenance, or usage of critical infrastructure, as required by law, or as specifically permitted in
[the] order.” On December 29, 2020, the CDPH announced the extension of the Regional Stay at Home Order for
the Southern California region including the City of Hidden Hills.

WHEREAS, the Regional Stay at Home Order allows for the continued operation of critical infrastructure
activities, which includes the operation of construction sites and construction projects (including housing construction);

WHEREAS, the most recent Los Angeles County Department of Public Health Order entitled Temporary
Targeted Safer at Home Health Officer Order dated December 30, 2020, continues to allow the operation of
construction sites as an essential business subject to adhering with the applicable County guidance document;

WHEREAS, both the State and the County have adopted specific guidance for construction businesses to
allow such work to continue as safely as possible;

WHEREAS, as of January 8, 2021, Los Angeles County of Public Health has confirmed 871,404 cases of
COVID-19 in Los Angeles County and that number is expected to continue to rise during the surge that is occurring in
the County;

WHEREAS, to ensure that construction workers at construction sites and projects are provided with the means
to comply, and comply, to the maximum extent possible, with the State and County Orders and Guidance documents,
it is necessary to put in place additional measures at construction sites to ensure compliance;

WHEREAS, in the interest of the public health and safety, as affected by the emergency caused by the spread
of COVID-19, it is necessary to exercise my authority pursuant to Chapter 4-2-4 of the Hidden Hills Municipal Code,
City of Hidden Hills Resolution No. 950 and the California Emergency Services Act, Chapter 7 (commencing with
Section 8550) of Title 2 of the Government Code, to issue this order;

NOW, THEREFORE, IT IS HEREBY ORDERED AS FOLLOWS:

Section 1. The recitals set forth above are true and correct and are incorporated into this Order by
reference.
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Section 2. The property owner and contractor (collectively the “Contractor”) at any property within the
City of Hidden Hills at which construction work is occurring (“Construction Site”) shall develop a comprehensive
COVID-19 exposure control plan, which includes control measures such as social distancing, symptom checking,
hygiene, decontamination procedures, and training (“Exposure Control Plan”). The Exposure Control Plan shall
contain at a minimum the measures detailed in this Order and such measures must be followed to prevent any onsite
worker from contracting COVID-19 as many people with COVID-19 are asymptomatic and can potentially spread
disease. Any required State plan that contains the same requirements as the Exposure Control Plan, can be
substituted for the requirement herein. Failure to comply with this Order shall be deemed as creating unsafe conditions
and may result in withheld inspections or the closure of the Construction Site until corrected.

Section 3. The Contractor shall institute the following measures which shall be included in the Exposure
Control Plan.

A. The Contractor shall post at the Construction Site, in areas visible to all workers, required
hygienic practices including not touching face with unwashed hands or with gloves; washing hands often with soap
and water for at least 20 seconds; use of hand sanitizer with at least 60% alcohol; cleaning and disinfecting frequently
touched objects and surfaces such as workstations, keyboards, telephones, handrails, machines, shared tools,
elevator control buttons, and doorknobs; and covering the mouth and nose when coughing or sneezing as well as
other hygienic recommendations by the Centers for Disease Control (“CDC”).

B. The Contractor shall install hand washing facilities with soap and water or hand sanitizer that
contains at least 60 percent alcohol in multiple locations at the Construction Site including at each entrance to the
Construction Site and shall ensure that the facilities remain adequately stocked during all times of construction activity.

C. The Contractor shall discourage workers from using other workers’ phones, desks, offices,
work tools and equipment. The Contractor shall ensure that shared equipment or tools are cleaned and disinfected
before and after each use as well as cleaned sanitized at the beginning and the end of each shift. The Contractor
shall also establish a schedule for cleaning and disinfecting frequently touched objects and surfaces such as
workstations, keyboards, telephones, restroom facilities, handrails, control buttons, doorknobs and the like. The
Contractor shall maintain a log of the established cleaning schedule which shall be made available to the City upon
request.

D. The Contractor shall instruct its workers and other members of the public at the Construction
Site to maintain social distancing to the greatest extent possible by maintaining a minimum 6-foot distance from one
another at all times. The Contractor shall post a sign in a conspicuous place at each pedestrian entrance to the
Construction Site as well as throughout the site instructing workers and other members of the public of this
requirement.

E. The Contractor shall instruct its workers and other members of the public at the Construction
Site against gathering in groups of any size, including gathering on site for lunch and other breaks, and anytime two
or more people must meet, ensure that such persons maintain a distance of six feet from one another at all times.
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F. The Contractor shall: (i) identify “choke points” and “high-risk areas” where workers are
forced to stand together, such as hallways, hoists and elevators, break areas, and buses, and control them so that
social distancing of six feet from one another is maintained; (ii) minimize interactions when picking up or delivering
equipment or materials so that social distancing of six feet from one another is maintained; and (iii) stagger the trades
as necessary to reduce density so that social distancing of six feet from one another is maintained.

G. The Contractor and/or the owner, manager, or operator of any business that, as its primary
operation, is engaged in construction work at the Construction Site shall ensure that its employees or independent
contractors are provided personal protective equipment (“PPE”) such as gloves, goggles, face shields and face masks
to comply with the provisions of this Order and as is appropriate for the activity being performed at the Construction
Site.

H. The Contractor shall designate a person as the Construction Site COVID-19 Supervisor to
enforce this Order. The designated COVID-19 Supervisor shall be present on the Construction Site at all times during
construction activities. The COVID-19 Supervisor can be an on-site worker who is designated to carry this role.

I. The Contractor shall require anyone working or visiting the Construction Site to not enter the
Construction Site if experiencing signs of illness, including respiratory illness, fever or cough or if such person has
been in recent close contact with someone with laboratory confirmed COVID-19. The Contractor shall also require
anyone working or visiting the Construction Site to return home if such person is experiencing signs of illness, including
respiratory illness, fever or cough. The Contractor shall post a sign in a conspicuous place at each pedestrian entrance
to the Construction Site instructing workers and other members of the public of these requirements.

J. The Contractor shall require anyone working at the Construction Site to stay home if they are
sick, except to obtain medical care.

K. The Contractor shall require anyone working at the Construction Site to inform their
supervisor if they have a sick family member or other person at home with COVID-19 and Contractor shall comply
with all applicable notice requirements regarding the exposure of COVID-19 as required by State law, regulation,
guidance or orders.

L. The Contractor shall take all appropriate steps, if individuals are residing at the Construction
Site, to ensure that workers minimize their contact with areas within the building but not within the actual construction
project, including limiting workers’ path of travel in and out of the project site, and, for all such areas with which contact
is unavoidable, regularly clean and sanitize those areas at least twice daily, including following completion of work
each day, and maintain a log of the cleaning schedule to be made available to the City upon request.

M. The Contractor shall maintain a daily attendance log of all workers and visitors.
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(818) 888-9281 * Fax (818) 719-0083
staff@hiddenhillscity.org * www.hiddenhillscity.org

Section 4. The property owner of the Construction Site and their contractor(s) are legally responsible for
compliance with this Order. City of Hidden Hills staff will verify compliance with this Order during regular scheduled
inspections for projects under construction as well as during investigations associated with complaints that may be
submitted to the City of Hidden Hills by email to construction@hiddenhillscity.org. This Order authorizes the City’s
building official or designee to issue a stop work order at a Construction Site at which workers are in violation of
Sections 2 and 3 of this Order by giving notice in writing to the COVID-19 Supervisor, the Contractor or to persons
engaged in the doing or causing such work to be done at the Construction Site. No person shall fail to comply with
such a stop work order if issued by the City.

Section 5. The Contractor is required to adhere to the guidance documents promulgated by the Los
Angeles County Department of Public Health and the State of California regarding construction in addition to the
requirements herein. The intent of this order is to supplement the requirements already imposed on Contractors by
the State, including Cal-OSHA, and the County of Los Angeles.

Section 6. Any violation of this Order may be determined to be a misdemeanor and punishable by a fine
or imprisonment, or both, pursuant to Government Code Section 8665 and Section 4-2-8 of the Hidden Hills Municipal
Code, and any other state or city law as may be applicable.

Section 7. This Order shall take effect on __________ at 12:00 a.m., subject to confirmation as soon as
practicable by the City Council.

Executed on this ____day of ____________, 2021, at Hidden Hills, California.

Kerry Kallman, Director of Emergency Services
and City Manager
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These guidelines have been developed in response to the need for work on construction projects that are 
permissible under the Health Officer’s Orders to continue as safely as possible.  
 
These guidelines are not all encompassing and may need to be tailored to individual construction sites and 
updated as the COVID-19 pandemic evolves. Contractors should have prepared a new or updated Site-Specific 
Health and Safety Plan to address COVID-19-related issues and are strongly urged to adopt and implement the 
following measures under that safety plan. Contractors should review the latest OSHA COVID-19 Workplace 
Safety Guidance document (https://www.osha.gov/Publications/OSHA3990.pdf ) as a resource in preparation 
of their Site Specific Health and Safety Plan.  

 

Key Recommendations 

1. Ensure individuals maintain a distance of 6 feet apart unless specific work assignments require less 
distancing; in such situations, strategies should be implemented to allow for maximum distancing. 

2. Do not have gatherings of any size, and any time two or more people must meet, ensure a minimum 
6-foot separation. 

3. Designate a Site Safety Representative (SSR) to monitor and implement all recommended safety 
practices regarding the COVID-19 virus with all construction workers (workers). Labor supervisors must 
have the authority, through consultation with the SSR, to halt all activities that do not adhere to the 
COVID-19 safety practices.  

4. An SSR should be present on the construction site at all times during construction activities. 

5. For work sites where multiple-contractors share the same workspace, inform all contractors about 
each site-specific COVID-19 Construction Field Safety Guideline. Where one contractor enters the 
space of another contractor, the most stringent guidelines will be followed. 

6. Provide personal protective equipment such as gloves, goggles, face shields, and cloth face coverings 
as appropriate for the activity being performed. 

7. Require that staff wear, at minimum, a cloth face covering whenever they around others, including 
other employees and/or the public.  

8. Identify “choke points” and “high-risk areas” where workers are forced to stand together, such as 
hallways, hoists and elevators, break areas, and buses, and control them so physical (social) 
distancing is maintained. 

9. During pick up or delivery of equipment or materials, ensure a minimum 6-foot separation among 
workers. 

10. Stagger the trades to reduce density and maintain a minimum 6-foot separation for physical 
distancing unless specific work assignments require less distancing; in such situations, strategies 
should be implemented to allow for maximum distancing. 

Recent Updates: 
11/3/20: Close contact updated to include an individual within 6 feet of an infectious person for a total of 15 
minutes or more over a 24-hour period. 
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11. Modify work schedules to stagger work and provide alternating workdays to reduce the total number 
of employees on a job site at any given time. 

12. Ensure that office staff has the ability to work from home. 

13. Discourage workers from using other workers’ phones, desks, offices, work tools and equipment. If 
they must be shared, require that they are cleaned and disinfected before and after use. 

14. Place hand wash stations supplied with soap and disposable towels or hand sanitizers and trash cans 
in multiple locations to encourage hand hygiene. 

15. Require anyone on the project to stay home if they are sick. 
16. Employees that are sick should stay home at least 24 hours after recovery, which means their fever has 

resolved without the use of fever-reducing medications AND there is improvement in their symptoms 
(e.g., cough, shortness of breath), AND at least 10 days have passed since symptoms first appeared. If 
the employee did not have symptoms but tested positive they should stay home for at least 10 days 
from when the test was done. 

17. Any close contacts to the ill worker should be identified and asked to remain at home in quarantine for 
14 days since the last exposure. Close contacts include all individuals who were within 6 feet of the 
employee for a total of 15 minutes or more over a 24-hour period, starting 2 days before symptoms 
began until their isolation period ends. In addition, anyone who had contact with their body fluids 
and/or secretions (such as were coughed on/sneezed on, shared utensils or saliva or provided care to 
the ill employee without wearing protective equipment) should be in quarantine. 

18. Have workers inform their supervisor if they have a sick family member at home with COVID-19 or 
have been in contact with someone outside of work with COVID-19. Workers who have been 
exposed should remain at home in quarantine for 14 days from their last contact with the ill 
individual. 

19. Do not require a healthcare provider’s note for workers who are sick with acute respiratory illness to 
validate their illness or to return to work. 

20. Maintain a daily attendance log of all workers and visitors at the job site. 

21. In the event that 3 or more cases are identified within the workplace within a span of 14 days the 
employer should report this cluster to the Department of Public Health at (888) 397-3993 or (213) 
240-7821. If a cluster is identified at a worksite, the Department of Public Health will initiate a cluster 
response which includes providing infection control guidance and recommendations, technical 
support and site-specific control measures. A public health case manager will be assigned to the 
cluster investigation to help guide the facility response 

22. Establish a daily screening protocol for arriving workers, to ensure that potentially infected workers 
do not enter the worksite. 

23. Regularly clean and sanitize trailers, toilets, and other enclosed spaces such as elevators and lifts as 
well as high-touch surfaces on job sites and in offices—such as shared tools, machines, 

vehicles and other equipment, handrails, doorknobs, and portable toilets—frequently, as per CDC 
guidelines: https://www.cdc.gov/coronavirus/2019-ncov/community/organizations/cleaning-
disinfection.html 
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24. Make disinfectants available to workers throughout the worksite and ensure supplies are frequently 
replenished. 

 

Also, as part of the Site Specific Health and Safety Plan contractors should draft and implement a Code of Safe 
Practices that is posted in areas visible to all workers and that at a minimum require staff/labor to follow the 
personal prevention actions noted below: 

 
Personal prevention actions include: 

• Stay home when you are sick.  

• Wash your hands often with soap and water for at least 20 seconds. If soap and water are not 
available, use alcohol-based hand sanitizer that contains at least 60% alcohol.  Wash your hands before 
meals, after using the restroom and after coughing and sneezing. 

• Cover your coughs and sneezes with a tissue, and then dispose of the tissue and clean your hands 
immediately. If you do not have a tissue, use your elbow (not your hands). 

• Do not touch your mouth, eyes, nose with unwashed hands 

• Avoid contact with people who are sick. 

• Bring food and water bottles from home in order to avoid busy or congested food trucks. Do not 
share food or drinks. 

• Drive to worksites or parking areas by yourself—no passengers or carpooling unless they are 
individuals who live in your home. 

• Avoid sharing items such as phones or tools. If tools have to be shared be sure to wipe them 
down with a disinfectant wipe before and after sharing. 

• Constantly observe your work distances in relation to other staff. Maintain the recommended 
minimum 6 feet separation from one another at all times unless specific work assignments 
require less distancing, and wear a face cloth covering when working with others 

• Disinfect frequently touched objects and surfaces such as workstations, keyboards, telephones, 
handrails, machines, shared tools, elevator control buttons, and doorknobs. 
 

Know where to get reliable information  
Beware of scams, false news and hoaxes surrounding novel coronavirus.  Visit Public Health’s COVID-19 scams 
webpage (http://publichealth.lacounty.gov/hccp/covidscams/) for information and resources on how to avoid 

COVID-19 health care scams. 
 

Accurate information, including announcements of new cases in LA County, will always be distributed by 
Public Health through press releases, social media, and our website.  The website has more information on 
COVID-19 including FAQs, infographics and a guide to coping with stress, as well as tips on handwashing   

• Los Angeles County Department of Public Health (LACDPH, County) 

o publichealth.lacounty.gov/media/Coronavirus/ 

o Social media: @lapublichealth   
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Other reliable sources of information about novel coronavirus are: 

• California Department of Public Health (CDPH, State) 

o https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/nCOV2019.aspx 

• Centers for Disease Control and Prevention (CDC, National)  

o http://www.cdc.gov/coronavirus/novel-coronavirus-2019.html 

• Los Angeles Department of Building and Safety (Call center - 311 or (213) 473-3231 – Calls will then 
be routed to LADBS’ Call Center or use the MyLA311 Website at myla311.lacity.org/ or submit via 
the MyLA311 mobile app.) 

• CAL OSHA Guidance for preparing workplaces: https://www.osha.gov/Publications/OSHA3990.pdf 

 
If you have questions and would like to speak to someone call the Los Angeles County Information line 2-1-1 
which is available 24 hours a day. 
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OVERVIEW 
On March 19, 2020, the State Public Health Officer and Director of the California 

Department of Public Health issued an order requiring most Californians to stay at 

home to disrupt the spread of COVID-19 among the population. 

The impact of COVID-19 on the health of Californians is not yet fully known. Reported 

illness ranges from very mild (some people have no symptoms) to severe illness that 

may result in death. Certain groups, including people aged 65 or older and those with 

serious underlying medical conditions, such as heart or lung disease or diabetes, are 

at higher risk of hospitalization and serious complications. Transmission is most likely 

when people are in close contact or in a poorly ventilated area with an infected 

person, even if that person does not have any symptoms or has not yet developed 

symptoms. 

Precise information about the number and rates of COVID-19 by industry or 

occupational groups, including among critical infrastructure workers, is not available 

at this time. There have been multiple outbreaks in a range of workplaces, indicating 

that workers are at risk of acquiring or transmitting COVID-19 infection. Examples of 

these workplaces include hospitals, long-term care facilities, prisons, food production, 

warehouses, meat processing plants, and grocery stores. 

As stay-at-home orders are modified, it is essential that all possible steps be taken 

to ensure the safety of workers and the public. 

Key prevention practices include: 

✓ physical distancing to the maximum extent possible, 

✓ use of face coverings by workers (where respiratory protection is not 

required) and customers/clients, 

✓ frequent handwashing and regular cleaning and disinfection, 

✓ training workers on these and other elements of the COVID-19 prevention 

plan. 

In addition, it will be critical to have in place appropriate processes to identify new 

cases of illness in workplaces and, when they are identified, to intervene quickly and 

work with public health authorities to halt the spread of the virus. 

PURPOSE 
This document provides guidance for the construction industry to support a safe, 

clean environment for workers. The guidance is not intended to revoke or repeal any 

worker rights, either statutory, regulatory or collectively bargained, and is not 

exhaustive, as it does not include county health orders, nor is it a substitute for any 

existing safety and health-related regulatory requirements such as those of 

Cal/OSHA.1 Stay current on changes to public health guidance and state/local 

orders, as the COVID-19 situation continues. Cal/OSHA has more safety and health 

guidance on their Cal/OSHA COVID-19 Infection Prevention for Construction 
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Employers and Workers webpage. CDC has additional guidance for businesses and 

employers. 

Required Use of Face Coverings 

On June 18, CDPH issued Guidance on the Use of Face Coverings, which broadly 

requires the use of face coverings for both members of the public and workers in all 

public and workplace settings where there is a high risk of exposure. 

People in California must wear face coverings when they are engaged in work, 

whether at the workplace or performing work off-site, when: 

• Interacting in-person with any member of the public;

• Working in any space visited by members of the public, regardless of whether

anyone from the public is present at the time;

• Working in any space where food is prepared or packaged for sale or

distribution to others;

• Working in or walking through common areas, such as hallways, stairways,

elevators, and parking facilities;

• In any room or enclosed area where other people (except for members of the

person’s own household or residence) are present when unable to physically

distance; or,

• Driving or operating any public transportation or paratransit vehicle, taxi, or

private car service or ride-sharing vehicle when passengers are present. When

no passengers are present, face coverings are strongly recommended.

Complete details, including all requirements and exemptions to these rules, can be 

found in the guidance. Face coverings are strongly encouraged in other 

circumstances, and employers can implement additional face covering 

requirements in fulfilling their obligation to provide workers with a safe and healthful 

workplace. Employers must provide face coverings to workers or reimburse workers 

for the reasonable cost of obtaining them. 

Employers should develop an accommodation policy for any worker who meets one 

of the exemptions from wearing a face covering. If a worker who would otherwise be 

required to wear a face covering because of frequent contact with others cannot 

wear one due to a medical condition, they should be provided with a non-restrictive 

alternative, such as a face shield with a drape attached to the bottom edge, if 

feasible, and if the medical condition permits it. 

Businesses that are open to the public should be cognizant of the exemptions to 

wearing face coverings in the CDPH Face Covering Guidance and may not exclude 

any member of the public for not wearing a face covering if that person is complying 

with the guidance. Businesses will need to develop policies for handling these 

exemptions among customers, clients, visitors, and workers. 
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Worksite Specific Plan 

• Establish a written, worksite-specific COVID-19 prevention plan at every 

location, perform a comprehensive risk assessment of all work areas and 

work tasks, and designate a person at each establishment to implement 

the plan. 

• Incorporate the CDPH Face Covering Guidance into the Workplace 

Specific Plan and include a policy for handling exemptions. 

• Identify contact information for the local health department where the 

operation is located for communicating information about COVID-19 

outbreaks among workers or customers. 

• Train and communicate with workers and worker representatives on the 

plan and make the plan available to workers and their representatives. 

• Regularly evaluate the establishment for compliance with the plan and 

document and correct deficiencies identified. 

• Investigate any COVID-19 illness and determine if any work-related 

factors could have contributed to risk of infection. Update the plan as 

needed to prevent further cases. 

• Implement the necessary processes and protocols when a 

workplace has an outbreak, in accordance with CDPH guidelines. 

• Identify close contacts (within six feet for 15 minutes or more) of an 

infected worker and take steps to isolate COVID-19 positive 

worker(s) and close contacts. 

• Adhere to the guidelines below. Failure to do so could result in workplace 

illnesses that may cause operations to be temporarily closed or limited. 

Topics for Worker Training 

• Information on COVID-19, how to prevent it from spreading, and which 

underlying health conditions may make individuals more susceptible to 

contracting the virus. 

• Self-screening at home, including temperature and/or symptom checks 

using CDC guidelines. 

• The importance of not coming to work: 

o If a worker has symptoms of COVID-19 as described by the 

CDC, such as a fever or chills, cough, shortness of breath or 
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difficulty breathing, fatigue, muscle or body aches, headache, 

new loss of taste or smell, sore throat, congestion or runny nose, 

nausea, vomiting, or diarrhea, OR 

o If a worker was diagnosed with COVID-19 and has not yet been 

released from isolation, OR 

o If, within the past 14 days, a worker has had contact with 

someone who has been diagnosed with COVID-19 and is 

considered potentially infectious (i.e. still on isolation). 

• To return to work after a worker receives a COVID-19 diagnosis only if 

10 days have passed since symptoms first appeared, their symptoms 

have improved, and the worker has had no fevers (without the use of 

fever reducing medications) for the last 72 hours. A worker without 

symptoms who was diagnosed with COVID-19 can return to work only 

if 10 days have passed since the date of the first positive COVID-19 

test. 

• To seek medical attention if their symptoms become severe, including 

persistent pain or pressure in the chest, confusion, or bluish lips or face. 

Updates and further details are available on CDC’s webpage. 

• The importance of frequent handwashing with soap and water, 

including scrubbing with soap for 20 seconds (or using hand sanitizer 

with at least 60% ethanol (preferred) or 70% isopropanol (if the 

product is inaccessible to unsupervised children) when workers 

cannot get to a sink or handwashing station, per CDC guidelines). 

• The importance of physical distancing, both at work and off work time 

(see Physical Distancing section below). 

• Proper use of face coverings, including: 

o Face coverings do not protect the wearer and are not personal 

protective equipment (PPE). 

o Face coverings can help protect people near the wearer, but do not 

replace the need for physical distancing and frequent handwashing. 

o Face coverings must cover the nose and mouth. 

o Workers should wash or sanitize hands before and after using or 

adjusting face coverings. 

o Avoid touching the eyes, nose, and mouth. 

o Face coverings must not be shared and should be washed or discarded 

after each shift. 

• Information contained in the CDPH Guidance for the Use of Face 
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Coverings, which mandates the circumstances in which face coverings 

must be worn and the exemptions, as well as any policies, work rules, and 

practices the employer has adopted to ensure the use of face coverings. 

Training should also include the employer’s policies on how people who 
are exempted from wearing a face covering will be handled. 

• Ensure any independent contractors, temporary, or contract workers at 

the worksite are also properly trained in COVID-19 prevention policies 

and have necessary supplies and PPE. Discuss these responsibilities 

ahead of time with organizations supplying temporary and/or contract 

workers. 

• Information on paid leave benefits the worker may be entitled to receive 

that would make it financially easier to stay at home. See additional 

information on government programs supporting sick leave and workers’ 

compensation for COVID-19, including workers’ sick leave rights under 

the Families First Coronavirus Response Act and the Governor’s Executive 

Order N-51-20, and workers’ rights to workers’ compensation benefits and 
presumption of the work-relatedness of COVID-19 pursuant to the 

Governor’s Executive Order N-62-20 while that Order is in effect. 

Individual Control Measures and Screening 

• Provide temperature and/or symptom screenings for all workers at the 

beginning of their shift and any vendors, contractors, or other workers 

entering the establishment. Make sure the temperature/symptom 

screener avoids close contact with workers to the extent possible. 

• If requiring self-screening at home, which is an appropriate alternative to 

providing it at the establishment, ensure that screening was performed 
prior to the worker leaving the home for their shift and follows CDC guidelines, 

as described in the Topics for Worker Training section above. 

• Encourage workers who are sick or exhibiting symptoms of COVID-19 to 

stay home. 

• Employers must provide and ensure workers use all required protective 

equipment, including eye protection and gloves where necessary. 

• Employers should consider where disposable glove use may be helpful to 

supplement frequent handwashing or use of hand sanitizer; examples are 

for workers who are screening others for symptoms or handling commonly 

touched items. 

• Non-workers entering the jobsite should be restricted to only those 

classified as essential by management and they must complete a 

temperature and/or symptom screening before entering. 
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Cleaning and Disinfecting Protocols 

• Perform thorough cleaning on high traffic areas such as break rooms, 

lunch areas, and changing areas, and areas of ingress and egress 

including, stairways and stairwells, handrails, elevators controls and 

frequently disinfect commonly used surfaces, including, doorknobs, 

toilets, handwashing facilities, etc. 

• Clean touchable surfaces between shifts or between users, whichever is 

more frequent, including but not limited to working surfaces, tools, 

handles and latches, and controls on stationary and mobile equipment, 

including surfaces in the cabs of all vehicles. 

• Require workers to wash hands or use sanitizer between the use of shared 

equipment, such as workstation tools, radios, time clocks, mobilized carts, 

and other items and allow paid work time to do so. 

• Require that employer-owned and controlled equipment, such as hard 

hats and any face shields, be sanitized at the end of each shift. Clean 

and disinfect the inside of the equipment, then the outside, then wash 

hands. 

• Encourage workers who own their own hard hats to follow the same 

cleaning protocol and provide the proper cleaning and sanitation 

products. Allow paid work time to complete such cleaning. 

• Avoid sharing phones, office supplies, other work tools, or handheld 

mobile communications equipment wherever possible. Individually-

assigned peripheral equipment (keyboards, handsets, headsets, chairs, 

etc.) should be provided wherever possible. If necessary, clean and 

disinfect them before and after each use. Never share PPE. 

• Provide time for workers to implement cleaning practices during their 

shift. Cleaning assignments should be assigned during working hours as 

part of the worker’s job duties. 

• Ensure that sanitary facilities stay operational and stocked at all times 

and provide additional soap, paper towels, and hand sanitizer when 

needed. 

• Provide additional sanitary facilities (including portable toilets and 

handwashing stations) if feasible and necessary to maintain physical 

distancing during scheduled breaks. 

• Install hands-free devices, if possible, including motion sensor sinks, soap 

dispensers, sanitizer dispensers, and paper towel dispensers. 

• To minimize the risk of Legionnaires’ disease and other diseases 
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associated with water, take steps to ensure that all water systems and 

features are safe to use after a prolonged facility shutdown. 

• When choosing disinfecting chemicals, employers should use products 

approved for use against COVID-19 on the Environmental Protection 

Agency (EPA)-approved list and follow product instructions. Use 

disinfectants labeled to be effective against emerging viral pathogens, 

diluted household bleach solutions (5 tablespoons per gallon of water), 

or alcohol solutions with at least 70% alcohol that are appropriate for 

the surface. Provide workers training on the chemical hazards, 

manufacturer’s directions, ventilation requirements, and Cal/OSHA 

requirements for safe use. Workers using cleaners or disinfectants should 

wear gloves and other protective equipment as required by the 

product instructions. Follow the asthma-safer cleaning methods 

recommended by the California Department of Public Health and 

ensure proper ventilation. 

• Consider installing portable high-efficiency air cleaners, upgrading the 

building or construction trailer’s air filters to the highest efficiency 
possible, and making other modifications to increase the quantity of 

outside air and ventilation in work and break areas. 

Physical Distancing Guidelines 

• Implement measures to ensure physical distancing of at least six feet 

between workers. These can include use of physical partitions or visual 

cues (e.g., floor markings or signs to indicate to where workers should 

stand). Reassign personal staging areas to increase distance between 

workers. Designate separate entrance and exits and post signage to 

this effect. 

• Adjust on-site meetings to ensure physical distance and instead 

implement smaller individual safety meetings at the jobsite to maintain 

physical distancing guidelines. Transition other meetings and interviews 

to phone or digital platforms or hold outside or in a space allowing for 

at least six feet of physical distance between workers. 

• Consider offering workers who request modified duties options that 

minimize their contact with any customers or other workers (e.g., 

managing inventory rather or managing administrative needs through 

telework). 

• Utilize work practices, when feasible and necessary, to limit the number 

of workers on the jobsite at one time. This may include scheduling (e.g. 

staggering shift start/end times) or rotating crew access to a 

designated area during a shift. Stage the jobsite to stagger work and 

limit overlap of work crews. Place additional limitations on the number 

of workers in enclosed areas, where six feet of separation may not be 
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sufficient to limit transmission of the virus. 

• Stagger worker breaks, within compliance with wage and hour

regulations, to maintain physical distancing protocols.

• Close breakrooms, use barriers, or increase distance between

tables/chairs to separate workers and discourage congregating during

breaks. Where possible, create outdoor break areas with shade covers

and seating that ensures physical distancing.

• Workers should consider bringing a lunch made at home or purchase

take out or delivery where available as long as they can avoid

congested areas.

• Use the following hierarchy to prevent transmission of COVID-19 in

production and other work areas: engineering controls, administrative

controls, and PPE.

o Engineering controls include creating physical or spatial barriers

between workers such as Plexiglas or other sturdy and impermeable

partitions. Where appropriate, install such barriers in offices to create

separation between workers.

o Administrative controls include slowing operations and increasing

shifts, within safety requirements, and ensuring adequate time for

proper cleaning and disinfection protocols.

o PPE includes face shields, some types of masks, and impermeable

gloves. Note that some disposable equipment, such as respirators,

are prioritized for health care workers and workers that handle

pathogens and should not otherwise be used. If those are in use,

consider changing to reusable elastomeric respirators to conserve

supplies for healthcare facilities.

1Additional requirements must be considered for vulnerable populations. Employers must 

comply with all Cal/OSHA standards and be prepared to adhere to its guidance as well as 

guidance from the Centers for Disease Control and Prevention (CDC) and the California 

Department of Public Health (CDPH). Additionally, employers must be prepared to alter their 

operations as those guidelines change. 
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COVID-19 General Checklist 
for Construction Employers  

July 2, 2020 

This checklist is intended to help construction employers implement their plan to prevent the 

spread of COVID-19 in the workplace and is supplemental to the Guidance for Construction 

Employers. This checklist is a summary and contains shorthand for some parts of the guidance; 

familiarize yourself with the guidance before using this checklist. 

Contents of Written Workplace Specific Plan 
 The person(s) responsible for implementing the plan.  

 A risk assessment and the measures that will be taken to prevent spread of the 

virus. 

 Use of face coverings, in accordance with the CDPH guidance. 

 Training and communication with workers and worker representatives on the 

plan. 

 A process to check for compliance and to document and correct deficiencies. 

 A process to investigate COVID-cases, alert the local health department, and  

identify and isolate close workplace contacts and infected workers. 

 Protocols for when the workplace has an outbreak, in accordance with CDPH 

guidance. 

 Update the plan as necessary to prevent further cases. 

Topics for Employee Training 
 Information on COVID-19, preventing spread, and who is especially vulnerable.  

 Self-screening at home, including temperature and/or symptom checks using 

CDC guidelines. 

 The importance of not coming to work if workers have a cough, fever, difficulty 

breathing, chills, muscle pain, headache, sore throat, recent loss of taste or smell, 

congestion or runny nose, nausea or vomiting, or diarrhea, or if they or someone 

they had contact with has been diagnosed with COVID-19.  

 To return to work after a COVID-19 diagnosis only after 10 days since symptom 

onset and 72 hours of no fever. 

 When to seek medical attention. 

 The importance of hand washing. 

 The importance of physical distancing, both at work and off work time.  



 Proper use of cloth face covers, including information in the CDPH guidance. 

 Information on leave benefits, including the Families First Coronavirus Response 

Act and the Governor’s Executive Order N-51-20, and workers’ compensation 

benefits under the Governor’s Executive Order N-62-20 while that Order is in 

effect. 

 Train any independent contractors, temporary, or contract workers in these 

policies and ensure they have necessary PPE. 

Individual Control Measures & Screening 
 Symptom screenings and/or temperature checks. 

 Encourage workers who are sick or exhibiting symptoms of COVID-19 to stay 

home. 

 Encourage frequent handwashing and use of hand sanitizer. 

 Provide and ensure workers use PPE, such as eye protection and gloves. 

 Provide disposable gloves to workers as a supplement to frequent hand washing 

for tasks such as handling commonly touched items or conducting symptom 

screening. 

 Restrict non-employee personnel on the job site and conduct screening.  

Cleaning and Disinfecting Protocols 
 Perform thorough cleaning in high traffic areas.  

 Frequently disinfect commonly used surfaces. 

 Clean and sanitize shared equipment between each use. 

 Clean touchable surfaces between shifts or between users, whichever is more 

frequent. 

 Require workers to wash hands or use sanitizer after using shared equipment. 

 Sanitize PPE at the end of the shift. 

 Avoid sharing phones, work tools, etc., wherever possible. 

 Provide adequate time for workers to clean during their shift. 

 Keep sanitary facilities operational and stocked at all times.  

 Provide additional toilets and hand washing stations if needed for physical 

distancing during breaks. 

 Ensure all water systems and features are safe to use after a prolonged facility 

shutdown. 

 Use products approved for use against COVID-19 on the Environmental Protection 

Agency (EPA)-approved list and train workers on chemical hazards, product 

instructions, ventilation requirements, and Cal/OSHA requirements. Follow CDPH 

asthma-safer cleaning methods. 

 Install hands-free devices if possible, including motion sensor sinks, soap 

dispensers, sanitizer dispensers, and paper towel dispensers. 

 Consider upgrades to improve air filtration and ventilation.  



Physical Distancing Guidelines 
 Implement measures to ensure workers stay at least six feet apart. 

 Adjust on-site meetings to ensure physical distancing. 

 Limit the number of workers on the jobsite at one time if necessary. 

 Stagger worker breaks, if needed, to maintain physical distancing protocols.  

 Reconfigure break areas for physical distance. 

 Avoid congested areas at lunch.  

 Use the following hierarchy to prevent transmission of COVID-19 in production and 

other work areas: engineering controls, administrative controls, and PPE. 



MEMORANDUM

To: Honorable Mayor and Members of the City Council

From: Chantelle Limón, Administrative Analyst

Date: January 11, 2021

Subject: Consideration of Approval of Proposed Resolution Allowing the City of Hidden
Hills to Apply for Per Capita Grant Funds from the State Department of Parks and
Recreation

Background

The State Department of Parks and Recreation Per Capita program originates from Proposition 68,
approved by California voters on June 5, 2018. Funds are available for local park rehabilitation,
creation, and improvement grants to local governments on a per capita basis. Projects must be for
capital outlay; that is, acquisition of land, or improvements to existing property beyond its original
condition. The space where the project is located must be open to the public for recreational
purposes.

The City of Hidden Hills is eligible to apply for a grant in the amount of $179,052 which breaks
down as follows: $177,952 under the regular Per Capita Program and $1,100 under the Urban
Counties Per Capita Program.

In 2006, the City obtained a similar grant from the State (Proposition 40) to provide funding to
rehabilitate the baseball field at Round Meadow Elementary School. These funds were also
restricted to areas within the City that were available for public use. In partnership with the City,
the Las Virgenes Unified School District agreed to make all improvements, including a track and
sports field, available to the public for free play and youth sports when Round Meadow School is
not in session.

Discussion

As Proposition 68 funds must be used for projects accessible by the general public, staff is
recommending that the grant be used to enhance the outdoor space surrounding City Hall to
increase its recreational and community benefit. A new landscape design will result in a park-like
setting that would be available to all residents. This proposed resolution allows staff to file the
application associated with the contract; it is a step in the process toward being awarded the grant.
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Fiscal Impact

If awarded, the grant will be in the amount of $179,052. The program requires a 20% match (of
the total project cost) from the City which equates to $44,763 if the full grant allocation is used
(considering a total project cost of $223,815).

If allowable by the Los Angeles County Regional Park and Open Space District (RPOSD),
available funds from the City’s Measure A allocation could be applied towards the match
contribution. Staff is in communication with RPOSD to determine if a proposed project would
qualify to use Measure A funds. As of January 5, 2021, the balance of the City’s Measure A
allocation was $30,164.23.

There is no fiscal impact of adopting this proposed resolution.

Recommendation

In order to continue in the grant application process, City Council is requested to approve
Resolution 968.

Attachments

1. Proposed Resolution 968
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RESOLUTION NO. 968 

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HIDDEN HILLS 

APPROVING APPLICATION(S) FOR PER CAPITA GRANT FUNDS 

 

 

 WHEREAS, the State Department of Parks and Recreation has been delegated the 

responsibility by the Legislature of the State of California for the administration of the Per Capita 

Grant Program, setting up necessary procedures governing application(s); and  

 WHEREAS, said procedures established by the State Department of Parks and Recreation 

require the grantee’s Governing Body to certify by resolution the approval of project application(s) 

before submission of said applications to the State; and 

 WHEREAS, the grantee will enter into a contract(s) with the State of California to 

complete project(s);  

 NOW, THEREFORE, BE IT RESOLVED that the Council of the City of Hidden Hills 

hereby:  

1. Approves the filing of project application(s) for Per Capita program grant project(s); and 

  

2. Certifies that said grantee has or will have available, prior to commencement of project work 
utilizing Per Capita funding, sufficient funds to complete the project(s); and  

 

3. Certifies that the grantee has or will have sufficient funds to operate and maintain the project(s), 

and  

 

4. Certifies that all projects proposed will be consistent with the park and recreation element of 

the City of Hidden Hills general or recreation plan (PRC §80063(a)), and  

 

5. Certifies that these funds will be used to supplement, not supplant, local revenues in existence 

as of June 5, 2018 (PRC §80062(d)), and  

 

6. Certifies that it will comply with the provisions of §1771.5 of the State Labor Code, and  

 

7. (PRC §80001(b)(8)(A-G)) To the extent practicable, as identified in the “Presidential 

Memorandum--Promoting Diversity and Inclusion in Our National Parks, National Forests, 

and Other Public Lands and Waters,” dated January 12, 2017, the City of Hidden Hills will 

consider a range of actions that include, but are not limited to, the following:  
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(A) Conducting active outreach to diverse populations, particularly minority, low-income, and 

disabled populations and tribal communities, to increase awareness within those 

communities and the public generally about specific programs and opportunities.  

 

(B) Mentoring new environmental, outdoor recreation, and conservation leaders to increase 

diverse representation across these areas.  

 

(C) Creating new partnerships with state, local, tribal, private, and nonprofit organizations to 

expand access for diverse populations.  

 

(D) Identifying and implementing improvements to existing programs to increase visitation 

and access by diverse populations, particularly minority, low-income, and disabled populations 

and tribal communities.  

 

(E) Expanding the use of multilingual and culturally appropriate materials in public 

communications and educational strategies, including through social media strategies, as 

appropriate, that target diverse populations.  

 

(F) Developing or expanding coordinated efforts to promote youth engagement and 

empowerment, including fostering new partnerships with diversity-serving and youth-serving 

organizations, urban areas, and programs.  

 

(G) Identifying possible staff liaisons to diverse populations.  

 

8. Agrees that to the extent practicable, the project(s) will provide workforce education and 
training, contractor and job opportunities for disadvantaged communities (PRC §80001(b)(5)). 

 

9. Certifies that the grantee shall not reduce the amount of funding otherwise available to be spent 

on parks or other projects eligible for funds under this division in its jurisdiction. A one-time 

allocation of other funding that has been expended for parks or other projects, but which is not 

available on an ongoing basis, shall not be considered when calculating a recipient’s annual 

expenditures. (PRC §80062(d)).  

 

10. Certifies that the grantee has reviewed, understands, and agrees to the General Provisions 

contained in the contract shown in the Procedural Guide; and  

 

11. Delegates the authority to the City Manager, or designee to conduct all negotiations, sign and 

submit all documents, including, but not limited to applications, agreements, amendments, and 

payment requests, which may be necessary for the completion of the grant scope(s); and  

 

12. Agrees to comply with all applicable federal, state and local laws, ordinances, rules, regulations 

and guidelines.  
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PASSED, APPROVED AND ADOPTED this _____ day of ___________, 2021, by the following 

vote:  

 

AYES:   

NOES:   

ABSTAIN:  

ABSENT:  

 

              

       Stuart E. Siegel, Mayor 

 ATTEST: 

  

 _____________________________________ 

Deana L. Graybill, CMC, City Clerk 
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EMERGENCY SERVICES ORDER NO. 3 
 

ORDER REQUIRING COVID-19 MEASURES AT CONSTRUCTION SITES  
EFFECTIVE ______________. 

 
Date of Order:  ________, ____, 2021 

 
 WHEREAS, international, national, state, and local health and governmental authorities are responding to an 
outbreak of respiratory disease caused by a novel coronavirus named “SARS-CoV-2,” and the disease it causes has 
been named “coronavirus disease 2019,” abbreviated COVID-19, (“COVID-19”);  
 
 WHEREAS, on March 4, 2020, the Governor of the State of California declared a state of emergency to make 
additional resources available, formalize emergency actions already underway across multiple state agencies and 
departments, and help the state prepare for broader spread of COVID-19;   
 
 WHEREAS, on March 13, 2020, the President of the United States of America declared a national emergency 
and announced that the federal government would make emergency funding available to assist state and local 
governments in preventing the spread of and addressing the effects of COVID-19;   
 
 WHEREAS, the City Manager is the Director Emergency Services in the City of Hidden Hills.  Pursuant to 
Hidden Hills Municipal Section 4-2-4.B.1(a), the Hidden Hills Municipal Code empowers the City Manager as the 
Director of Emergency Services to proclaim the existence or threatened existence of a local emergency when said city 
is affected or likely affected by a public calamity and the City Council is not in session, subject to ratification by the 
City Council within 7 days;  
 
 WHEREAS, the Director of Emergency Services of the City of Hidden Hills did proclaim the existence of a 
local emergency within the City on March 15, 2020;  
 
 WHEREAS, on March 16, 2020, the Hidden Hills City Council adopted Resolution No. 950, A Resolution of 
the City Council of the City of Hidden Hills Ratifying the Director of Emergency Services’ Proclamation of the Existence 
of a Local Emergency;  
 
 WHEREAS, almost ten months after the declaration of a federal, state and local emergency, the State and in 
particular Los Angeles County, is undergoing a surge of COVID-19 cases;  
  
 WHEREAS, the Governor and the California Department of Public Health (“CDPH”) has promulgated the 
“Blueprint for a Safer Economy” available at: https://covid19.ca.gov/safer-economy (“Blueprint”).  The Blueprint 
assigns every county in the State of California to a “tier” which lists the activities and businesses that may operate in 
that tier.  In general, the tier is based on the county’s test positivity and adjusted case rate.  The City of Hidden Hills is 
located in the County of Los Angeles , which is currently in “Tier 1” (the “Purple Tier”) which indicates that COVID-19 
is widespread in the county and is the most  restrictive tier with regard to the operation of businesses and activity.   
 

mailto:staff@hiddenhillscity.org
http://www.hiddenhillscity.org/
https://covid19.ca.gov/safer-economy


 

2 

 

City of Hidden Hills 
6165 Spring Valley Road * Hidden Hills, California 91302 

(818) 888-9281 * Fax (818) 719-0083 

staff@hiddenhillscity.org * www.hiddenhillscity.org 

 

 WHEREAS, On November 21, 2020, the CDPH issued a “Limited Stay at Home Order” effective in counties 
in the Purple Tier which prohibits engaging in non-essential business activities and personal gatherings between the 
hours of 10:00 p.m. and 5:00 a.m. of the next day.  This Limited Stay at Home Order was extended on December 22, 
2020.   
 
 WHEREAS, because of the continued rise in the rate of COVID-19 cases, positivity rates and hospitalizations, 
on December 3, 2020, CDPH issued a “Regional Stay at Home Order,” which goes into effect when a region has less 
than 15% intensive care unit (ICU) availability.  The Regional Stay at Home Order was triggered for the County of Los 
Angeles and went into effect on December 6, 2020.  In general, the Regional Stay Home Order instructs all individuals 
living in the region to “stay home or at their place of residence except as necessary to conduct activities associated 
with the operation, maintenance, or usage of critical infrastructure, as required by law, or as specifically permitted in 
[the] order.”   On December 29, 2020, the CDPH announced the extension of the Regional Stay at Home Order for 
the Southern California region including the City of Hidden Hills.   
 
 WHEREAS, the Regional Stay at Home Order allows for the continued operation of critical infrastructure 
activities, which includes the operation of construction sites and construction projects (including housing construction); 
  
 WHEREAS, the most recent Los Angeles County Department of Public Health Order entitled Temporary 
Targeted Safer at Home Health Officer Order dated December 30, 2020, continues to allow the operation of 
construction sites as an essential business subject to adhering with the applicable County guidance document;   
  
 WHEREAS, both the State and the County have adopted specific guidance for construction businesses to 
allow such work to continue as safely as possible;  
 
 WHEREAS, as of January 8, 2021, Los Angeles County of Public Health has confirmed 871,404 cases of 
COVID-19 in Los Angeles County and that number is expected to continue to rise during the surge that is occurring in 
the County;  
 
 WHEREAS, to ensure that construction workers at construction sites and projects are provided with the means 
to comply, and comply, to the maximum extent possible, with the State and County Orders and Guidance documents, 
it is necessary to put in place additional measures at construction sites to ensure compliance; 
 
 WHEREAS, in the interest of the public health and safety, as affected by the emergency caused by the spread 
of COVID-19, it is necessary to exercise my authority pursuant to Chapter 4-2-4 of the Hidden Hills Municipal Code, 
City of Hidden Hills Resolution No. 950 and the California Emergency Services Act, Chapter 7 (commencing with 
Section 8550) of Title 2 of the Government Code, to issue this order;  
 
 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF HIDDEN HILLS HEREBY ORDERS IT IS 
HEREBY ORDERED AS FOLLOWS: 
 
 

mailto:staff@hiddenhillscity.org
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 Section 1.   The recitals set forth above are true and correct and are incorporated into this Order by 
reference. 
 
 Section 2. The property owner and contractor (collectively the “Contractor”) at any property within the 
City of Hidden Hills at which construction work is occurring (“Construction Site”) shall develop a comprehensive 
COVID-19 exposure control plan, which includes control measures such as social distancing, symptom checking, 
hygiene, decontamination procedures, and training (“Exposure Control Plan”).  The Exposure Control Plan shall 
contain at a minimum the measures detailed in this Order and such measures must be followed to prevent any onsite 
worker from contracting COVID-19 as many people with COVID-19 are asymptomatic and can potentially spread 
disease.  Any required State plan that contains the same requirements as the Exposure Control Plan, can be 
substituted for the requirement herein.  Failure to comply with this Order shall be deemed as creating unsafe conditions 
and may result in withheld inspections or the closure of the Construction Site until corrected. 
 
 Section 3. The Contractor shall institute the following measures which shall be included in the Exposure 
Control Plan.  
 
  A. The Contractor shall post at the Construction Site, in areas visible to all workers, required 
hygienic practices including not touching face with unwashed hands or with gloves; washing hands often with soap 
and water for at least 20 seconds; use of hand sanitizer with at least 60% alcohol; cleaning and disinfecting frequently 
touched objects and surfaces such as workstations, keyboards, telephones, handrails, machines, shared tools, 
elevator control buttons, and doorknobs; and covering the mouth and nose when coughing or sneezing as well as 
other hygienic recommendations by the Centers for Disease Control (“CDC”). 
 
  B. The Contractor shall install hand washing facilities with soap and water or hand sanitizer that 
contains at least 60 percent alcohol in multiple locations at the Construction Site including at each entrance to the 
Construction Site and shall ensure that the facilities remain adequately stocked during all times of construction activity. 
 
  C. The Contractor shall discourage workers from using other workers’ phones, desks, offices, 
work tools and equipment.   The Contractor shall ensure that shared equipment or tools are cleaned and disinfected 
before and after each use as well as cleaned sanitized at the beginning and the end of each shift.  The Contractor 
shall also establish a schedule for cleaning and disinfecting frequently touched objects and surfaces such as 
workstations, keyboards, telephones, restroom facilities, handrails, control buttons, doorknobs and the like.  The 
Contractor shall maintain a log of the established cleaning schedule which shall be made available to the City upon 
request.   
 
  D. The Contractor shall instruct its workers and other members of the public at the Construction 
Site to maintain social distancing to the greatest extent possible by maintaining a minimum 6-foot distance from one 
another at all times, unless specific work assignments require less distancing; in such situations, the Contractor shall 
implement strategies to allow for maximum distancing.   The Contractor shall post a sign in a conspicuous place at 
each pedestrian entrance to the Construction Site as well as throughout the site instructing workers and other members 
of the public of this requirement.   
 

mailto:staff@hiddenhillscity.org
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  E. The Contractor shall instruct its workers and other members of the public at the Construction 
Site of the prohibition regarding the against gathering in groups of any size, including gathering on site for lunch and 
other breaks, and anytime two or more people must meet, the Contractor shall ensure that such persons maintain a 
distance of six feet from one another at all times.  
 
  F. The Contractor shall:  (i) identify “choke points” and “high-risk areas” where workers are 
forced to stand together, such as hallways, hoists and elevators, break areas, and buses, and control them so that  
social distancing of six feet from one another is maintained; (ii) minimize interactions when picking up or delivering 
equipment or materials so that social distancing of six feet from one another is maintained; and (iii) stagger the trades 
as necessary to reduce density so that social distancing of six feet from one another is maintained.   
 
  G. The Contractor and/or the owner, manager, or operator of any business that, as its primary 
operation, is engaged in construction work at the Construction Site shall ensure that its employees or independent 
contractors are provided personal protective equipment (“PPE”) such as gloves, goggles, face shields and face masks 
to comply with the provisions of this Order and as is appropriate for the activity being performed at the Construction 
Site.  A face mask or other cloth face covering is required to be worn at all times by every person while at the 
Construction Site, except for when eating or drinking.   
 
  H. The Contractor shall designate a person as the Construction Site COVID-19 Supervisor to 
enforce this Order.  The designated COVID-19 Supervisor shall be present on the Construction Site at all times during 
construction activities. The COVID-19 Supervisor can be an on-site worker who is designated to carry this role. 
 
  I. The Contractor shall require anyone working or visiting the Construction Site to not enter the 
Construction Site if experiencing signs of illness, including respiratory illness, fever or cough or if such person has 
been in recent close contact with someone with laboratory confirmed COVID-19. The Contractor shall also require 
anyone working or visiting the Construction Site to return home if such person is experiencing signs of illness, including 
respiratory illness, fever or cough.  The Contractor shall post a sign in a conspicuous place at each pedestrian entrance 
to the Construction Site instructing workers and other members of the public of these requirements.   
 
  J. The Contractor shall require anyone working at the Construction Site to stay home if they are 
sick., except to obtain medical care.   
 
  K. The Contractor shall require anyone working at the Construction Site to inform their 
supervisor if they have a sick family member or other person at home with COVID-19 and Contractor shall comply 
with all applicable notice requirements regarding the exposure of COVID-19 as required by State law, regulation, 
guidance or orders.   
 
  L. The Contractor shall take all appropriate steps, if individuals are residing at the Construction 
Site, to ensure that workers minimize their contact with areas within the building but not within the actual construction 
project, including limiting workers’ path of travel in and out of the project site, and, for all such areas with which contact 
is unavoidable, regularly clean and sanitize those areas at least twice daily, including following completion of work 
each day, and maintain a log of the cleaning schedule to be made available to the City upon request. 

mailto:staff@hiddenhillscity.org
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  M. The Contractor shall maintain a daily attendance log of all workers and visitors. 
 
 
 Section 4. The property owner of the Construction Site and their contractor(s) are legally responsible for 
compliance with this Order.   City of Hidden Hills staff will verify compliance with this Order during regular scheduled 
inspections for projects under construction as well as during investigations associated with complaints that may be 
submitted to the City of Hidden Hills by email to construction@hiddenhillscity.org.  This Order authorizes the City’s 
building official or designee to issue a stop work order at a Construction Site at which workers are in violation of 
Sections 2 and 3 of this Order by giving notice in writing to the COVID-19 Supervisor, the Contractor or to persons 
engaged in the doing or causing such work to be done at the Construction Site.  No person shall fail to comply with 
such a stop work order if issued by the City.  
 
 Section 5.  The Contractor is required to adhere to the guidance documents promulgated by the Los 
Angeles County Department of Public Health and the State of California regarding construction  in addition to the 
requirements herein.  The intent of this order is to supplement the requirements already imposed on Contractors by 
the State, including Cal-OSHA, and the County of Los Angeles. 
 
 Section 6. Any violation of this Order may be determined to be a misdemeanor and punishable by a fine 
or imprisonment, or both, pursuant to Government Code Section 8665 and Section 4-2-8 of the Hidden Hills Municipal 
Code, and any other state or city law as may be applicable.   
 
 Section 7. This Order shall take effect on __________ at 12:00 a.m., subject to confirmation as soon as 
practicable by the City Council.  
  
 Executed on this ____day of ____________, 2021, at Hidden Hills, California. 
 
              
              
                   Mayor Stuart E. SiegelKerry Kallman, Director of 
Emergency Services 
        and City Manager 
 

mailto:staff@hiddenhillscity.org
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