
Mayor
Norman Funderburk

Mayor Pro Tem
Bruce Davidson

Council Member, Place 1
Andy Curry

Council Member, Place 2
Mike Marshall Humble City Council

Regular Meeting Agenda
October 23, 2025 at 6:30 PM 
City Hall Council Chambers

114 W. Higgins St.
Humble, Texas 77338

Council Member, Place 4
Paula Settle

Council Member, Place 5
Rick Swanson

City Manager
Jason Stuebe

City Secretary
Maria Jackson

1. CALL TO ORDER.
2. INVOCATION AND PLEDGE OF ALLEGIANCE.
3. CONSENT AGENDA:

Ministerial or “housekeeping” items that can be voted on in one motion as allowed by law. Items
may be removed from the Consent Agenda for individual consideration and discussed or acted
upon by a majority vote of the Council.

a. Minutes: October 9, 2025

b. Department Reports

c. Correspondence

4. REGULAR AGENDA:
a. Presentation, possible action, and discussion on the approval of Resolution 25-899, a

resolution designating a representative and alternate to the Houston-Galveston Area
Council 2026 General Assembly.

b. Presentation, possible action, and discussion to approve the recommended 2026 City of
Humble Group Insurance plan.

c. Presentation, possible action, and discussion on the approval of the purchase of two (2)
M420B Base Stations for Water Well #1 and Water Well #6 from Aqua Metric in the total
amount of $74,526.00 for the Public Works Department.

d. Presentation, possible action, and discussion on the authorization to Rebuild Chiller #1 for
the Humble Civic Center from Hunton Services in the amount of $182,647.25, through
Choice Partners Contract #22/049MF-11.

e. Presentation, possible action, and discussion on the authorization to demo and install 555
linear feet of Cedar Fence located on the Northside of Fire Station #2 and the Parks
Department Property with Foster Fence in the amount of $60,857.00, through Buy Board
Contract #757-24.
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f. Presentation, possible action, and discussion on the authorization to restore the Humble
Civic Center Arena Roof in the amount of $1,147,968.00 from Garland/DBS, through
OMINA MICPA Contract #PW1925.

g. Presentation, possible action, and discussion on the approval of a General Permit
Application for the City of Humble Annual Christmas Parade, to be held on Tuesday,
December 2, 2025, from 2:00 p.m. to 12:00 a.m., to include street closures on S. Bender
Avenue, Main Street, Railroad Avenue, S. Houston Avenue, Avenues A through H, and N.
Houston Avenue; and the closure of B-Lot and/or Wildcat Den Park for a market, by the
Beautification Committee.

h. Presentation, possible action, and discussion on the approval of the purchase of nineteen
(19) RISE patrol carriers, twenty (20) RISE stealth carriers, one (1) RISE armor package,
and forty-four (44) Truth SNAP plate bundles, from Angel Armor in the amount of
$56,103.44 for the Humble Police Department, through Buy Board Contract #698-23.

i. Presentation, possible action, and discussion on the renewal payment of annual
ONESolution software licenses to Central Square in the total amount of $194,820.79 for
the Humble Police Department.

j. Presentation, possible action, and discussion on the approval of a Final Plat of SOHO
Industrial Park a subdivision of 16.4915 acres (718,370 square feet) of land, situated in the
Wherry B. Adams Survey, Abstract No. 95, City of Humble, Harris County, Texas.

k. Presentation, possible action, and discussion on the approval of a Development Plat of
SOHO Industrial Park a subdivision of 16.4915 acres (718,370 square feet) of land,
situated in the Wherry B. Adams Survey, Abstract No. 95, City of Humble, Harris County,
Texas.  

5. COMMUNITY ANNOUNCEMENTS:
The City Council will have an opportunity to address items of community interest, including:
expressions of thanks, congratulations, or condolence; information regarding holiday schedules; an
honorary or salutary recognition of a public official, public employee, or other citizen; a reminder
about an upcoming event organized or sponsored by the City of Humble; information regarding a
social, ceremonial, or community event organized or sponsored by an entity other than the City of
Humble that was attended or is scheduled to be attended by a member of the City Council or an
official or employee of the City of Humble; and announcements involving an imminent threat to
the public health and safety of people in the City of Humble that has arisen after posting the
agenda.

6. ADJOURN. 
I, the undersigned, certify that the foregoing Notice of Meeting of the Governing Body of the City
of Humble, Texas, is a true and correct copy. I further certify that a true and correct copy of this
Notice was posted on the bulletin board at City Hall, located at 114 West Higgins, Humble, Texas,
and on the City’s website at www.cityofhumbletx.gov, where it is accessible to the public at all
times. Pursuant to Section 551.043(a) of the Texas Government Code, this Notice and Agenda
were posted on October 17, 2025 by 5:00 p.m. and remained continuously posted for at least three
(3) business days prior to the scheduled meeting date.

Submitted:
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Jason Stuebe, City Manager
 

Maria Jackson, City Secretary

Signed: ____________________________ Title: _______________________________

 

 

IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, THE CITY OF HUMBLE WILL PROVIDE YOU WITH
REASONABLE ACCOMMODATIONS FOR PERSONS ATTENDING CITY COUNCIL MEETINGS. THIS FACILITY IS WHEELCHAIR
ACCESSIBLE AND ACCESSIBLE PARKING SPACES ARE AVAILABLE. REQUESTS FOR ACCOMMODATIONS OR INTERPRETIVE
SERVICES MUST BE MADE 48 HOURS PRIOR TO THIS MEETING. PLEASE CONTACT THE FACILITY MANAGER AT (281) 446-3061 FOR
FURTHER INFORMATION.

 
I certify that the attached notice and agenda of items to be considered by the City of Humble City
Council was posted on the official posting board at the Humble City Hall and removed by me on this the
______ day of ___________________, 20____ at ______.
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October 9, 2025 Regular City Council Meeting Minutes 

Mayor  
Norman Funderburk 
 

Mayor Pro Tem 
Bruce Davidson  
 

Council Member, Place 1 
Andy Curry 
 

Council Member, Place 2 
Mike Marshall  
 

  

Council Member, Place 4 
Paula Settle 

 

Council Member, Place 5 
Rick Swanson 

 

City Manager 
Jason Stuebe 

 

City Secretary  
Maria Jackson 

 
 

Humble City Council 
Regular Meeting Minutes 

Thursday, October 9, 2025 at 6:30 PM 
City Hall Council Chambers 

114 W. Higgins St. 
Humble, Texas 77338 

STATE OF TEXAS  § 
    § 
COUNTY OF HARRIS § 
 
 
Members Present: Mayor Norman Funderburk, Presiding 

Mayor Pro Tem Bruce Davidson 
Council Member Mike Marshall 
Council Member Paula Settle  

 Council Member Rick Swanson 
 
Members Absent:  Council Member Andy Curry  
 
Staff Present:  City Manager Jason Stuebe, City Secretary Maria Jackson, Civic Center Director 
Jennifer Wooden, Senior Code Enforcement Officer Fidel Martinez, Chief Court Clerk Teresa Diaz, 
Finance Director Christina Collins, Chief Fire Marshal/Emergency Management Coordinator James 
Nykaza, Public Works Director Mark Arnold, Police Chief Dan Zientek, Lieutenant Twyla Kimberlin, 
and Sergeant Jesse Wheeler. 
 
Also present:  Owen Rock, Executive VP Economic Development, and Mark Mitchell, Interim Chief 
Economic Development Officer, Partnership Lake Houston; and, Sarah Wallaert, Senior Consultant, 
Ryan, LLC.  
 
1. CALL TO ORDER. 

 
With a quorum present, the Regular Meeting of the Humble City Council was called to order by 
Mayor Funderburk at 6:30 p.m. 
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2. INVOCATION AND PLEDGE OF ALLEGIANCE. 
 
Council Member Marshall led the Invocation and the Pledge of Allegiance. 

 
3. CONSENT AGENDA: 

 
Ministerial or “housekeeping” items that can be voted on in one motion as allowed by law. Items 
may be removed from the Consent Agenda for individual consideration and discussed or acted 
upon by a majority vote of the Council. 
 
a. Minutes: September 25, 2025 
b. Correspondence 
 
Upon a motion by Mayor Funderburk, the City Council voted five (5) for and none (0) opposed to 
approving the Consent Agenda. MOTION PASSED UNANIMOUSLY. 

 
4. REGULAR AGENDA: 

 
a. Presentation, possible action, and discussion on the approval of Ordinance 25-1001, an 

ordinance of the City of Humble, Texas, amending Chapter 9 “Planning and Development 
Regulations”, Article 05 “Buffer Fencing”, by requiring buffer walls on certain properties; 
providing for savings and severability; and providing an effective date after publication. 

 
Upon a motion by Council Member Settle, the City Council voted five (5) for and none (0) opposed 
to approving the proposed ordinance.  MOTION PASSED UNANIMOUSLY. 
 
b. Presentation, possible action, and discussion on the approval of Resolution 25-896, a resolution 

of the City Council of the City of Humble, Texas, casting its ballot for the Texas Municipal 
League Region 14 Board of Director election. 

 
Upon a motion by Council Member Swanson, the City Council voted five (5) for and none (0) 
opposed to approving the proposed resolution.  MOTION PASSED UNANIMOUSLY. 
 
c. Presentation, possible action, and discussion on the approval of Resolution 25-897, a resolution 

of the City Council of the City of Humble, Texas, nominating a candidate to be placed on the 
ballot for a position on the Board of Directors of the Harris County Appraisal District. 

 
Upon a motion by Council Member Marshall, the City Council voted five (5) for and none (0) 
opposed to approving the proposed resolution.  MOTION PASSED UNANIMOUSLY. 
 
d. Presentation, possible action, and discussion on the approval of Resolution 25-898, a resolution 

of the City Council of the City of Humble, Texas, authorizing the nomination of Tecnofil USA 
LLC (“Tecnofil”) as an enterprise Project Pursuant to Chapter 2303, Subchapter F of the Texas 
Enterprise Zone Act, Texas Government Code (“Act”). 

 
Ms. Wallaert provided an overview of the Texas Enterprise Zone Program (TEZP) as an economic 
development tool that enables local communities to partner with the State of Texas to promote job 
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October 9, 2025 Regular City Council Meeting Minutes 

creation, job retention, and significant private investment. The TEZP has been instrumental in 
attracting $79 billion in capital investment, creating more than 156,000 projected new jobs, and 
retaining more than 273,000 jobs across the state. TEZP sales and use tax refunds are based on the 
level of investment and job activity. 
 
Upon a motion by Mayor Pro Tem Davidson, the City Council voted five (5) for and none (0) 
opposed to approving the proposed resolution.  MOTION PASSED UNANIMOUSLY. 
 
e. Presentation, possible action, and discussion on the approval of the City of Humble 2026 

Holiday Schedule. 
 
Upon a motion by Mayor Funderburk, the City Council voted five (5) for and none (0) opposed to 
approving the proposed 2026 holiday schedule.  MOTION PASSED UNANIMOUSLY. 
 

5. COMMUNITY ANNOUNCEMENTS: 
 
Mayor Pro Tem Davidson announced various items of community interest. 
 

6. ADJOURN. 
 

With no further business to discuss, Council Member Marshall moved to adjourn.  Mayor Funderburk 
adjourned the meeting at 6:40 p.m. 
 
APPROVED BY THE HUMBLE TEXAS CITY COUNCIL THIS 23RD DAY OF OCTOBER 
2025. 
 
 
 
             
                           Norman Funderburk, Mayor 
 
ATTEST: 
 
 
 
      
Maria Jackson, City Secretary 
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Fiscal YTD Balance as of

Earnings 9/30/2025

General Fund:
Cash & MMF Sweep 356,907                     16,269,092          

Cash & MMF Sweep - Metro 1,263,478                  28,630,808          

Cash & MMF Sweep - Court Building Security Fund 12,968                       326,697               

Cash & MMF Sweep - Court Technology Fund 16,348                       439,575               

Total 1,649,701                  45,666,172          

Water & Sewer Operating Fund:

Cash & MMF Sweep 1,339,141                  34,530,233          

Total 1,339,141                  34,530,233          

Photo Traffic Safety Fund: 

Cash & MMF Sweep 386,721                     9,057,479            

Total 386,721                     9,057,479            

Hotel Tax Fund:

Cash & MMF Sweep 91,879                       2,209,049            

Total 91,879                       2,209,049            

Capital Projects Fund:
CASH-ARPA -                              3,618,418            

CASH-CAPITAL PROJECTS -                              1,500,000            

Cash-USDA -                              193,349               

Total -                              5,311,767            

Sewer Plant Construction Fund:
Cash & MMF Sweep - Sewer Plant construction 356                             52,404                 

Cash & MMF Sweep - Sewer Rehab 75,173                       573,240               

Total 75,529                       625,644               

Total All Funds: 3,542,971                  97,400,344          

Fiscal Year 2025 Statement of Cash Position

September 1 to September 30, 2025
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October 10, 2025 

Number 39 

 
 

 

 

 

Comptroller Issues Guidance on City Debt Reporting 
 

In an email to cities and other taxing units on October 2, the comptroller’s office provided initial 

guidance on how taxing units are to report historical debt information to the comptroller in order 

to comply with new reporting requirements in H.B. 103.  

 

As a reminder, H.B. 103 passed during the 89th Regular Session and requires the comptroller to 

maintain a database of current and historical information regarding property tax rate elections and 

bonds issued by each taxing unit in the state. In order to build the database, cities must report to 

the comptroller detailed information related to each bond proposed or issued by the city, as well 

as information related to any tax rate election held by the city to approve a property tax rate 

exceeding the voter-approval tax rate or the de minimis tax rate, as applicable. This includes 

historical tax and bond data for the years 2015-2025, which must be reported to the comptroller 

by January 1, 2026. This historical information includes:  

 

1. For each bond proposed or issued by the city between 2015 and 2025: 

o The language of the ballot proposition to approve the bond; 

o The projected debt service tax rate associated with a proposed bond, a description 

of any increase in the debt service tax rate resulting from the bond’s issuance, and 

an estimate of the minimum dollar amount required to be spent annually for debt 

service resulting from the bond’s issuance; 

o The result of any election held for the purpose of approving a proposed bond; 

o A list of the projects to be funded by the bond; and 
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o An accounting of the use of the bond proceeds, including a description of any 

project paid for with the proceeds. 

 

2. Information related to a property tax rate election held under Chapter 26 of the Tax Code 

between 2015 and 2025 to approve a rate exceeding the voter-approval rate or de minimis 

rate, as applicable, including: 

o The city’s adopted tax rate and voter-approval tax rate and the difference between 

the two; 

o The city’s tax rate for the preceding tax year; 

o The number of votes cast in the election in favor of the proposition and against the 

proposition; and 

o If the proposition is not approved by the voters, the taxing unit’s tax rate for the tax 

year. 

 

According to the comptroller’s email, taxing units will have a month to report their 2015-2025 

data to the comptroller beginning on December 1, 2025. A link to the online reporting form for 

cities to use, along with the city’s Texas Taxpayer ID and local government assistance access code, 

will be sent to the city in a separate email before the reporting period begins on December 1, 2025. 

City officials with questions are encouraged to reach out to Dan Knight at the comptroller’s office 

at dan.knight@cpa.texas.gov or 512-475-0248. 

 

The League will provide additional updates when the reporting window begins on December 1. 

More information on H.B. 103 can be found in this article from a previous issue of the Legislative 

Update.  

 

 

AG Sends Notice to Certain Cities on Annual Audit Bill 

Penalties 

 
S.B. 1851, which took effect September 1, provides that if the attorney general determines that a 

city fails to conduct its annual audit or fails to file its financial statement within 180 days after the 

last day of the fiscal year, the city may not adopt an ad valorem tax rate that exceeds the city’s no-

new-revenue tax rate. At least four cities, Odessa, Tom Bean, La Marque, and Whitesboro recently 

received letters from Attorney General Ken Paxton regarding complaints that each city failed to 

conduct an annual financial audit and file the required financial statement before the 2025 deadline. 

The letters announce a formal investigation into the matter and demand that “the new tax rate not 

be implemented” until the investigation is complete. The “new tax rate” refers to the rate adopted 

for the 2025 tax year, which in part funds the budget adopted for the 2025-26 fiscal year. The 

attorney general’s press release is available here. 

 

The City of Odessa responded to Attorney General Paxton, arguing that his interpretation of the 

bill as applying to the 2025 tax year is not supported by the language in the bill and is 

impermissibly retroactive. Odessa’s press release is available here.  
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Much of the legal confusion appears to stem from the difference between a tax year and a fiscal 

year. Cities can adopt any fiscal year, though most cities adopt a fiscal year running from October 

1 through September 30. A tax year, on the other hand, is defined in Section 1.04 of the Tax Code 

as the calendar year. The 2025 tax year began on January 1, 2025, and the 2026 tax year begins on 

January 1, 2026. Section 2 of S.B. 1851 provides that the act applies only to the adoption of a 

property tax rate for a tax year that begins on or after the effective date of the act. Therefore, the 

first tax rate adoption affected by this bill is likely the 2026 tax year. The League believes a court 

would likely hold that the provisions of S.B. 1851 do not apply to the tax rate already adopted for 

the 2025 tax year, and there is no clear authority in state law for a city to halt implementation of 

an adopted tax rate as requested in the above-mentioned letter from the attorney general. 

 

The League previously published an in-depth analysis of S.B. 1851. 

 

 

Ask a Lawyer at the TML Annual Conference 
 

Come meet the TML legal staff and hear the answers to questions you’ve always wanted to have 

answered in a fun, insightful, and informal Legal Q&A session. The session will be held at 3:30 - 

4:45 p.m. on Wednesday, October 29, at the TML Annual Conference in Fort Worth. City officials 

can submit their questions here or by going to slido.com and entering meeting code 2827438. 

Questions with the most upvotes will be answered first.  

 

 

Resolutions Submitted for Consideration at TML Annual 

Conference and Exhibition 
 

Several legislative resolutions were submitted for consideration at the 2025 TML Annual 

Conference in Fort Worth. The topics relate, among other things, to: 

 

1. Citizen Comment Period 

2. Regulation of Electric Bicycles 

3. Proposed Budget Required Posting Period 

4. Polling Locations 

5. Type A General Law Cities Accepting Donations 

6. Public Works Professionals as First Responders 

7. Preemption of Food Regulation 

 

Other non-legislative resolutions to be considered at the TML business meeting include resolutions 

dealing with TML business, including increases to membership service fees and three amendments 

to the TML Constitution.  

 

The full resolutions packet can be found here. The resolutions will be debated at the TML business 

meeting on October 30 at 3:30 p.m. 
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Each city is entitled to one voting delegate at the business meeting. The delegate isn’t required to 

have any expertise, and an elected official delegate is encouraged but not required. The delegate 

can sign up in person at a table outside of the meeting room. All city officials are welcome to 

attend the meeting, whether or not they are a voting delegate. 

 

 

 

 

 

 

 

TML member cities may use the material herein for any purpose. No other 

person or entity may reproduce, duplicate, or distribute any part of this 

document without the written authorization of the Texas Municipal League. 
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October 17, 2025 

Number 40 

 
 

 

 

 

TxDOT to Enforce Compliance with Pavement Markings on 

City Streets 
 

Last week, Governor Abbott directed the Texas Department of Transportation (TxDOT) to ensure 

cities and counties are in compliance with federal and state guidelines regarding roadway safety.  

 

According to a memo sent by TxDOT, “Pavement markings such as decorative crosswalks, murals, 

or markings conveying artwork or other messages are prohibited on travel lanes, shoulders, 

intersections, and crosswalks unless they serve a direct traffic control or safety function. This 

prohibition includes the use of symbols, flags, or other markings conveying any message or 

communications.”  

 

Cities must be in compliant with regulations within 30 days. Failure to comply may result in: 

 

• Withholding or denial of state or federal funding; 

• Suspension of agreements between TxDOT and the local jurisdiction; or 

• Required removal or modification of non-compliant markings on roads that are part of the 

state highway system or funded through TxDOT-administered programs.  

 

City officials with questions should seek information from the city’s local TxDOT District 

Engineer.  
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BDO Opens Final BEAD Proposal for Public Comment 
 

The Texas Broadband Development Office (BDO) has released the draft of its Final Proposal 

developed as part of the federal Broadband Equity, Access, and Deployment Program (BEAD). 

The final draft proposal describes BDO’s implementation of the BEAD program, the solicitation, 

evaluation and provisional selection of subgrantees.   

 

The BDO is now accepting public comment on the proposal until October 22 at 2:00 p.m. Public 

comment will only be accepted by the BDO’s online form.  

 

City officials can email questions on the public comment process to broadband@cpa.texas.gov.  

 

 

Comptroller Releases Certification Revenue Estimate 
 

Acting Comptroller Kelly Hancock released the Certification Revenue Estimate (CRE) for the 

2026-2027 biennium. The CRE is provided after a legislative session ends and revises projections 

to reflect legislative activity and current economic information. The comptroller projects the state 

to have a total of $203.63 billion in General Revenue-related funds available. The revenue will 

support the general-purpose spending of $198.97 billion for the 2026-2027 biennium.  

 

The Economic Stabilization Fund, commonly known as the Rainy Day Fund, will reach its 

constitutional cap after a $2.05 billion transfer from severance taxes at the start of the FY 2026 

and will not receive a transfer in FY 2027 due to the cap. A portion of the revenue meant for the 

ESF, $475 million, will remain in General Revenue. The ESF is projected to have a balance of 

$28.48 billion at the end of fiscal year 2027. The State Highway Fund will receive a transfer of 

$2.5 billion in FY 2026 and $2.46 billion in FY 2027. 

 

 

Lt. Governor and Speaker Announce Committee on July 

Flooding Events 
 

On Monday, Lt. Governor Patrick and Speaker Burrows announced the creation of the House and 

Senate General Investigating Committees on the July 2025 Flooding Events. The committee was 

created by Senate Resolution 2 and House Resolution 177 from the second-called special session 

of the 89th Legislature. The committee is tasked to provide a complete and thorough examination 

of the facts and circumstances surrounding the July 2025 flooding events.  

 

The following members have been appointed to the joint committee: 

 

House 

Morgan Meyer, Chair (R – University Park) 

Joe Moody, Vice-Chair (D – El Paso) 

Drew Darby (R – San Angelo) 

20

https://s3.amazonaws.com/connected-nation/1879467e-9bc1-4c30-baa5-f5625ca1a49a/TexasBEADFinalProposal_DRAFT.pdf
https://surveys.connectednation.org/s3/TX-BEAD-Final-Comments
mailto:broadband@cpa.texas.gov
https://comptroller.texas.gov/transparency/reports/certification-revenue-estimate/2026-27/
https://comptroller.texas.gov/transparency/reports/certification-revenue-estimate/2026-27/docs/cre2026-27.pdf
https://capitol.texas.gov/tlodocs/892/billtext/pdf/SR00002F.pdf#navpanes=0
https://capitol.texas.gov/tlodocs/892/billtext/pdf/HR00177F.pdf#navpanes=0


3 

 

Paul Dyson (R – College Station) 

Erin Gámez (D – Brownsville)  

 

Senate 

Pete Flores, Chair (R – Pleasanton) 

Charles Perry, Vice Chair (R – Lubbock) 

Bryan Hughes (R – Mineola) 

Sen. Lois Kolkhorst (R – Brenham) 

Sen. José Menéndez (D – San Antonio) 

 

 

Ask a Lawyer at the TML Annual Conference 
 

Come meet the TML legal staff and hear the answers to questions you’ve always wanted to have 

answered in a fun, insightful, and informal Legal Q&A session. The session will be held at 3:30 - 

4:45 p.m. on Wednesday, October 29, at the TML Annual Conference in Fort Worth. City officials 

can submit their questions here or by going to slido.com and entering meeting code 2827438. 

Questions with the most upvotes will be answered first.  

 

 

Resolutions Submitted for Consideration at TML Annual 

Conference and Exhibition 
 

Several legislative resolutions were submitted for consideration at the 2025 TML Annual 

Conference in Fort Worth. The topics relate, among other things, to: 

 

1. Citizen Comment Period 

2. Regulation of Electric Bicycles 

3. Proposed Budget Required Posting Period 

4. Polling Locations 

5. Type A General Law Cities Accepting Donations 

6. Public Works Professionals as First Responders 

7. Preemption of Food Regulation 

 

Other non-legislative resolutions to be considered at the TML business meeting include resolutions 

dealing with TML business, including increases to membership service fees and three amendments 

to the TML Constitution.  

 

The full resolutions packet can be found here. The resolutions will be debated at the TML business 

meeting on October 30 at 3:30 p.m. 

 

Each city is entitled to one voting delegate at the business meeting. The delegate isn’t required to 

have any expertise, and an elected official delegate is encouraged but not required. The delegate 

can sign up in person at a table outside of the meeting room. All city officials are welcome to 

attend the meeting, whether or not they are a voting delegate. 
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Page 1 of 1 

CITY OF HUMBLE, TEXAS 

RESOLUTION NO. 25-899 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HUMBLE, 
TEXAS, DESIGNATING A REPRESENTATIVE AND ALTERNATE TO 
THE HOUSTON-GALVESTON AREA COUNCIL 2026 GENERAL 
ASSEMBLY. 

* * * * * 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF HUMBLE, TEXAS: 

Section 1. That Bruce Davidson be, and is hereby designated as its Representative to the 
General Assembly of the Houston-Galveston Area Council for the year 2026. 

Section 2. That the Official Alternate authorized to serve as the voting representative should 
the hereinabove named representative become ineligible, or should he resign, is 
Mike Marshall. 

Section 3. That the Executive Director of the Houston-Galveston Area Council be notified 
of the designation of the hereinabove named representative and alternate. 

PASSED, APPROVED, AND RESOLVED this 23rd day of October, 2025. 

APPROVED: 

Norman Funderburk 
Mayor 

ATTEST: 

Maria Jackson 
City Secretary 
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COUNCIL MEMBERS 
Charles “Andy” Curry 

Bruce Davidson 
Mike Marshall 

Paula Settle 
Rick Swanson 

CITY MANAGER 
Jason Stuebe  

CITY SECRETARY 
Maria Jackson 

TO:  Mayor and City Council 
 
FROM:  Jason Stuebe, City Manager 
  Victoria Nielsen, HR and Benefits Manager  
 
RE:  2026 Group Health Insurance Plans 
 

The City of Humble Insurance Committee would like to make the following Recommendations for the 2026 City of Humble 
Group Health Insurance Plans: 
 
Medical & Stop Loss:  
 

• Medical Administrator: The City completed a Self-Funded and Fully-Insured Request for Proposal for the 2026 
plan year. We recommend renewing with Aetna as the medical administrator. We still believe Aetna offers a 
competitive financial arrangement, network discounts & superior network for the City compared to the other carriers 
in the market. The ASO fee is not changing compared to current – it is locked in for 3 years (until 1/1/2028).   
 

• Stop Loss: We recommend renewing with Aetna for the Stop Loss insurance. Overall projected renewal increase 
is 4.0% (negotiated down from the original renewal of 11.6%). This includes a 50% rate cap and No New Laser at 
renewal provision. Twelve other carriers were solicited from the marketplace. Only two carriers were slightly below 
the renewal; however, their proposals were not firm and would need several more weeks to finalize their quotes. 
The main reason for the renewal acceptance is the ability to have immediate stop loss reimbursements from the 
carrier (cash flow concerns as it pertains to outside reinsurance).  
 

• Active Class: 
o Medical/Rx Plan Designs: On the Base CDHP plan we recommend increasing the In-Network Embedded 

Individual Deductible to $3,400 to remain in compliance with the IRS. In addition, we recommend 
increasing the In-Network Embedded Family Deductible to $6,800 (2x Ind. Deductible) to maintain 
consistency across plans. Similarly, the PPO plan will increase the deductible to $550 individual / $1,100 
family to keep pace with trend.   
 

o Next Level PRIME: We recommend renewing with Next Level PRIME to meet members primary and 
urgent care needs seven days a week, with access to virtual care 24/7. The cost is $60 Per Employee Per 
Month (PEPM) to the City (for a 3-year contract beginning January 1, 2026). The benefit to the City is that 
services completed at a Next Level location would not be paid under the self-funded medical plan. If a 
service is completed at a Next Level location, it is now free for all members enrolled in a City medical plan.  

 
o Medical Contributions / COBRA Rates:  The Budget/COBRA rates would increase by 7.0% to keep pace 

with trend. This also includes the cost of Next Level PRIME. The employee contributions will have the 
same cost share as current for all plans and tiers.  

 
o Medical Premium Discount: We recommend maintaining the medical premium discount. For 2026, if 

employees got their annual physical prior to October 31, 2025, they would receive the $50 monthly medical 
premium discount. Employees hired/rehired on or after August 1, 2025, would be grandfathered for 2026.  
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o Employer HSA Funding: We recommend no changes to the $1,000 lump sum contribution to employee’s 
individual Health Savings Accounts if they are enrolled in the Base CDHP. This will be pro-rated monthly 
based on the employee’s hire date. 

 
• Active Class Dependent Audit:  

o We recommend utilizing Dependent Specialists, Inc. (DSI) to conduct a medical dependent audit. This 
would ensure that the City maintains compliance and provides an excellent benefit program to our valued 
employees. The project cost would be $10,000 but the projected return on investment is upwards of $87,209 
(assuming 8% of members are found to be ineligible).  

 
• Retiree Class:  

o Medical: Retirees will still use Alliant Individual Health Solutions to find affordable coverage through the 
Marketplace. The City will provide a monthly contribution to a Health Reimbursement Arrangement (HRA) 
equal to $791.64 per month (increase from $770.83 in 2025). The HRA subsidy is only available while the 
Retiree has ACA qualified medical coverage and will terminate once the Retiree reaches age 65.  
 

o Other Ancillary Coverages: Retirees can still remain on the City Dental, Vision and Basic Life plans.  
 

Ancillary Coverage Lines:  
 

• Dental Plan: We recommend renewing with Delta Dental. The recommendation is to add a new D&P Waiver 
Benefit – this would ensure that any diagnostic & preventive services would not apply towards the annual maximum 
& members would have an enhanced benefit compared to current. Employee contributions would increase slightly. 
 

• Vision Plan: We do not recommend any changes to Vision. Rates are under a 4-year rate guarantee beginning 
January 1, 2024.  
 

• Life & AD&D: We recommend renewing with Voya. Rates are under a 2-year rate guarantee beginning January 1, 
2025. For this year only, we secured a true open enrollment for Voluntary Life (employees and dependents can get 
up to the guarantee issue).  
 

• New Employee Assistance Plan (EAP): We recommend implementing a new EAP plan through Aetna. Members 
would get up to 6 face-to-face sessions per issue per year and this is geared to assist with first responders. The City 
can you Aetna’s wellness allowance money to offset the cost.  

 
• New Voluntary Legal & ID Theft Plan: We recommend implementing a new voluntary Legal plan through 

LegalShield & an Identity and Fraud Protection plan through IDTheft. This would enhance our benefits package. 
Premiums would be deducted on a post-tax basis and be paid for by the employee. 

  
• HSA/HRA Administration: We recommend renewing with Inspira Financial. The City received a 1-year rate pass.  

 
• COBRA Administration: We recommend renewing with WEX. Rates are guaranteed until January 1, 2027.   

 
Aetna Negotiated Allowances  

 
• Wellness Budget: $15,000 allowance   

o The group will continue with Noom Weight & Mood as part of the wellness program. The City will 
purchase a minimum of 5 licenses. The cost of each license is $230 & are 1-year subscriptions.  The cost 
to the member will be $25 post-tax for the 1-year subscription.  
 

• Communication Budget & Data Analytics Budget: $10,750 allowance  
o The City will renew the Text Messaging platform. 
o The City will renew the Jellyvision decision support tool for 2025-26 Open Enrollment & have it available 

for new hires. 
o A portion of the funds above will be used to pay for CedarGate (data analytics platform through Alliant).  
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Proposed Medical Budget Rates & Contributions 

Does not take into consideration the employer funding to the Health Savings Account. 

Contributions include 

the medical premium 

discount – assumes 

employees completed 

their annual physical 
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Proposed Medical Plan Changes

Base CDHP Buy-Up PPO

HSA Dollars from The 
City

$1,000 per year – prorated for new 
hires (no change for 2025)

n/a

Embedded Deductible
(In-Network)

$3,400 Individual
$6,800 Family

(was $3,300 / $6,600)

$550 Individual
$1,100 Family

(was $500 / $1,000)

Embedded 
Out-of-Pocket Maximum

(In-Network)

$4,000 Individual
$8,000 Family

$4,000 Individual
$8,000 Family

Prescription Drugs 
(Retail 30-day supply)

Drugs covered under the 
Preventive Drug List are covered 

at coinsurance with the 
deductible waived 

For all other drugs, you pay 20% 
after deductible

Generic: $15
Preferred Brand: $40

Non-Preferred Brand: $75
Specialty: 20% up to $250

The Base CDHP 

deductible change is 

required by the IRS
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Next Level PRIME 

• Recommend renewing with Next Level PRIME with a 3-year 

contract

• Termination penalty if the group terms early 

• $60 PEPM – built into the Medical Budget Rates  
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2026 ASO & 
Stop Loss 
Renewal 

Enrollment is based 
on the marketing 
census 

Enrollment is based on the Marketing Census

Assumed Enrollment 

EE Only

EE + Spouse

EE + Child(ren)

EE + Family

Total Enrollment
Contract Basis

Contract Coverage

Specific Advance 
Administrative Fee

Specific Premium TLO- 6 mos TLO- 6 mos TLO- 6 mos

EE Only $327.96 $367.32 $341.41

EE + Spouse $327.96 $367.32 $341.41

EE + Child(ren) $327.96 $367.32 $341.41

EE + Family $327.96 $367.32 $341.41

Maximum Reimbursement per Policy Period

Maximum Lifetime Reimbursement per Person

Aggregate Premium

EE Only $19.51 $20.55 $20.09

EE + Spouse $19.51 $20.55 $20.09

EE + Child(ren) $19.51 $20.55 $20.09

EE + Family $19.51 $20.55 $20.09

Aggregate Corridor

Maximum Annual Reimbursement

Aggregate Monthly Attachment Factors TLO TLO TLO
EE Only $1,648.12 $1,754.28 $1,721.04

EE + Spouse $1,648.12 $1,754.28 $1,721.04

EE + Child(ren) $1,648.12 $1,754.28 $1,721.04

EE + Family $1,648.12 $1,754.28 $1,721.04

Estimated Annual Fixed Costs

Administrative Premium

Specific Premium

Aggregate Premium

$1,029,338 $1,139,872 $1,067,724

$ Difference Over Current $110,534 $38,386

% Difference Over Current 10.7% 3.7%

$5,538,586 $5,939,582 $5,776,489

$ Difference Over Current $400,996 $237,903

% Difference Over Current 7.2% 4.3%

Other Comments / Contingencies

Lasered Claimants

Run out admin fees are not included if applicable. TLO is elected at termination. 

Excludes TLO

$4,799,710

Excludes TLO

Projected TLO 

Claims Liability 

$5,245,287

$78,660

$1,004,988

$56,225

$387.87

Unlimited

Unlimited

125%

$1,000,000

Paid with TLO (6 mos)

Medical, Rx

$140,000 

Included
$28.75

117

17

43

51

228

Includes 50% rate cap with NNL provision

Data Analytics Allowance: $5,750

Wellness Allowance: $15,000

Communication Allowance: $5,000

Does not take into account 2025 admin 

fee credit

Retirees are excluded

NONE

Firm and Final 

Includes 50% rate cap with NNL provision

Data Analytics & Communication 

Allowance: $10,750 ($5,000 is for Data 

Warehouse but leftover can go back to 

the City)

Wellness Allowance: $15,000

Retirees are excluded

NONE

ILLUSTRATIVE - Can firm within 120 days 

of the effective date

Includes 50% rate cap with NNL provision

Data Analytics & Communication 

Allowance: $10,750 ($5,000 is for Data 

Warehouse but leftover can go back to 

the City)

Wellness Allowance: $15,000

Retirees are excluded

NONE

Excludes TLO

Medical, Rx

Excludes TLO

Excludes TLO

$28.75

$897,299

$53,379

$140,000 

Included

Unlimited

Unlimited

$1,000,000

$4,509,248

Excludes TLO

228

117

17

43

51

228
Paid with TLO (6 mos)

$54,966

$934,098

$4,708,765

117

$361.50

Paid with TLO (6 mos)

Unlimited

$28.75

51

43

17

Total Estimated Annual Fixed (Admin + Stop Loss) + Claims Cost - 

DOES NOT INCLUDE TERMINALS

Specific Deductible

Total Estimated Annual Fixed Costs (Admin + Stop Loss)

Annual Aggregate Attachment Point (Maximum Claims)

Medical, Rx

$140,000 

Included

$78,660 $78,660

Projected TLO 

Claims Liability 

$4,756,474

$347.47

Unlimited

Projected TLO 

Claims Liability 

$5,168,287

$1,000,000

125%125%

City of Humble

Stop Loss Renewal  - EXCLUDES RETIREES

Effective: January 1, 2026

NOTE:  This report is for information purposes only and does not amend, extend, or alter the policy in any way.  Please refer to the policy for complete coverage 

and exclusion information.

Proposed rates are based on the current enrollment. Should the enrollment change by +/- 10% in participation or demographics at any time, the carrier reserves 

the right to rerate and could rescind any rate cap provisions.

Aetna
Negotiated Renewal - Firm 

Aetna
Current

Aetna
Original Renewal - Not Firm
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New - Dependent Audit – DSI  
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2026 Retiree HRA Contribution 

The City would use Alliant Individual Health Solutions to help Retirees find affordable health insurance.

Retirees can schedule an appointment at alliantindividualhealthsolutions.com or call (877) 328-1195 to speak with a licensed insurance agent.

Retirees Would:

1. Schedule an appointment or call AIHS

2. Review coverage options through the Marketplace, secure that coverage, and then notify Human Resources 

3. Work with AIHS to decide if the Retiree is eligible for subsidies – they may wish to opt out of the Retiree-Only HRA if they get more subsidies 

without it If they want to elect the HRA, complete an HRA Enrollment Form and return it to Human Resources

Facts about the HRA:

• They will receive a debit card in the mail. The card functions like a normal debit card and can be used for eligible expenses at qualified merchants. 

If they don’t use the debit card, they can pay out of pocket and submit for reimbursement. For medical premiums specifically, they will pay out-of-

pocket and submit for reimbursement. 

• HRA funds rollover from month to month (but not year-to-year).

• The HRA subsidy is only available while the Retiree has qualified medical insurance. 

• Once the Retiree becomes Medicare eligible, the HRA subsidy will terminate at the end of the month. 

• The HRA subsidy is tied to the Retiree’s eligibility. 

Retiree Medical Structure 

Retirees can still maintain Dental, Vision & Basic Life coverage through the City 

Retirees can now add dependents to the Dental & Vision plans even if they were not enrolled immediately prior to Retirement 

2025: The City currently subsidizes $770.83 per month into a Retiree-Only Health 

Reimbursement Arrangement

2026: Increase HRA by 2.7% = $791.64 per month 34

https://www.alliantindividualhealthsolutions.com/
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Dental D&P Waiver Plan 

City of Humble Dental Contribution Modeler 

2026 Premium Projection

Enrollment is based on the 2025 marketing census

Current Projected

Base MAC Plan Enrollment Rates EE ER Base MAC Plan Enrollment Rates EE ER

Active Plan Active Plan

EE Only 79 $22.00 $0.00 $22.00 EE Only 79 $22.08 $0.00 $22.08 $0.00 0.0% 0.0%

EE + Spouse 11 $43.42 $23.80 $19.62 EE + Spouse 11 $43.57 $23.95 $19.62 $0.15 0.6% 55.0%

EE + Child(ren) 21 $65.66 $48.50 $17.16 EE + Child(ren) 21 $65.79 $48.63 $17.16 $0.13 0.3% 73.9%

EE + Family 36 $97.74 $84.15 $13.59 EE + Family 36 $97.96 $84.37 $13.59 $0.22 0.3% 86.1%

Annual Costs 147 $85,357 $51,718 $33,640 Annual Costs 147 $85,581 $51,866 $33,715

Buy-Up DPPO Buy-Up DPPO

Active Plan Active Plan

EE Only 33 $32.67 $11.84 $20.83 EE Only 33 $35.10 $14.27 $20.83 $2.43 20.5% 40.7%

EE + Spouse 10 $61.95 $44.39 $17.56 EE + Spouse 10 $66.56 $49.00 $17.56 $4.61 10.4% 73.6%

EE + Child(ren) 9 $89.33 $74.80 $14.53 EE + Child(ren) 9 $94.59 $80.06 $14.53 $5.26 7.0% 84.6%

EE + Family 19 $133.13 $123.48 $9.65 EE + Family 19 $141.42 $131.77 $9.65 $8.29 6.7% 93.2%

Annual Costs 71 $60,373 $46,250 $14,123 Annual Costs 71 $64,346 $50,223 $14,123

Base MAC Plan Base MAC Plan

Retiree Plan Retiree Plan

EE Only 15 $22.00 $5.50 $16.50 EE Only 15 $22.08 $5.52 $16.56 $0.02 0.4% 25.0%

EE + Spouse 5 $43.42 $26.92 $16.50 EE + Spouse 5 $43.57 $27.01 $16.56 $0.09 0.3% 62.0%

EE + Child(ren) 0 $65.66 $49.16 $16.50 EE + Child(ren) 0 $65.79 $49.23 $16.56 $0.07 0.1% 74.8%

EE + Family 2 $97.74 $81.24 $16.50 EE + Family 2 $97.96 $81.40 $16.56 $0.16 0.2% 83.1%

Annual Costs 22 $8,911 $4,556 $4,355 Annual Costs 22 $8,940 $4,569 $4,371

Buy-Up DPPO Buy-Up DPPO

Retiree Plan Retiree Plan

EE Only 24 $32.67 $16.17 $16.50 EE Only 24 $35.10 $18.54 $16.56 $2.37 14.7% 52.8%

EE + Spouse 14 $61.95 $45.45 $16.50 EE + Spouse 14 $66.56 $50.00 $16.56 $4.55 10.0% 75.1%

EE + Child(ren) 2 $89.33 $72.83 $16.50 EE + Child(ren) 2 $94.59 $78.03 $16.56 $5.20 7.1% 82.5%

EE + Family 0 $133.13 $116.63 $16.50 EE + Family 0 $141.42 $124.86 $16.56 $8.23 7.1% 88.3%

Annual Costs 40 $21,960 $14,042 $7,919 Annual Costs 40 $23,561 $15,614 $7,947

Total Annual Costs 280 $176,601 $116,565 $60,036 Total Annual Costs 280 $182,428 $122,271 $60,157

$ Difference Over Current $5,826 $5,706 $120

% Difference Over Current 3.3% 4.9% 0.2%

EE Cost Share

Adding the Preventive Waiver

2025 2026 $ Increase in 

EE 

Contributions

% Increase in 

EE 

Contributions

With this option, 

diagnostic & preventive 

services would NOT 

apply towards the annual 

maximum
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Vision 

• No changes to carrier (Aetna) or rates – under a rate guarantee 

until January 1, 2028 

Plan Monthly Rate

Monthly ER 

Contribution 

Monthly EE 

Contribution

Weekly EE 

Contribution 

Semi-Monthly 

Contribution

COBRA Rate 

(102%)

Employee Only $4.85 $4.85 $0.00 $0.00 $0.00 $4.95

Employee + Spouse $9.22 $5.61 $3.61 $0.83 $1.80 $9.40

Employee + Child(ren) $9.71 $5.66 $4.05 $0.93 $2.02 $9.90

Employee + Family $14.27 $5.92 $8.35 $1.93 $4.18 $14.56

Employee Only $4.85 $3.64 $1.21 $0.28 $0.61 $4.95

Employee + Spouse $9.22 $3.64 $5.58 $1.29 $2.79 $9.40

Employee + Child(ren) $9.71 $3.64 $6.07 $1.40 $3.04 $9.90

Employee + Family $14.27 $3.64 $10.63 $2.45 $5.32 $14.56

Aetna Vision Plan (Active)

Aetna Vision Plan (Retiree)

36



10

Life & AD&D 

• No changes to carrier (Voya) or rates – under a rate guarantee 

until January 1, 2027 

• True Open Enrollment for Voluntary Life – previously declined 

employees would not be eligible 

Plan Monthly Rate

Monthly ER 

Contribution 

Monthly EE 

Contribution

Voya - Basic Life/AD&D - Pre-65 Retirees can elect Basic Life for $1.88 per month 

Basic Life Rate per $1,000 (Actives & Retirees) $0.100 100% 0%

Basic AD&D Rate per $1,000 $0.020 100% 0%

Combined Rate $0.120

Voluntary Life Rates per $1,000 (Spouse Rate Based on Spouse Age) Employee/Spouse

Under Age 20 $0.110

Age 20 - 24 $0.110

Age 25 - 29 $0.110

Age 30 - 34 $0.120

Age 35 - 39 $0.140

Age 40 - 44 $0.160

Age 45 - 49 $0.250

Age 50 - 54 $0.340

Age 55 - 59 $0.630

Age 60 - 64 $0.850

Age 65 - 69 $1.380

Age 70 - 74 $2.550

Age 75 + $8.160

Child Rate (Life Only - Not Eligible for AD&D) $0.500

Voya  - Voluntary Life & AD&D (Rates include $0.030 for AD&D) - If member elects voluntary life they 

will automatically be enrolled for the same amount of voluntary AD&D
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New – Aetna Living EAP 

Can use Aetna Wellness Allowance to 

cover the cost of the EAP program

Implementing the 6 session model 

effective January 1, 2026

$4,538 annually for 6 sessions (based 

on 232 employees)
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New – Aetna Living EAP 
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New - LegalShield & IDShield 

The monthly rates below assume the group offers the LegalShield 

Enhanced plan with IDShield: 

• LegalShield Only - $20.30 

• Employee IDShield Only (1 Bureau) - $6.50

• Employee + Family IDShield Only (1 Bureau) - $11.25

• LegalShield + EE Only IDShield  - $25.80

• LegalShield + Family IDShield (1 Bureau) - $29.55

40



14

2026 HSA & 
HRA Fixed 
Costs 

1-Year Rate Pass
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2026 HSA & 
HRA Fixed 
Costs 

1-Year Rate Pass
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WEX COBRA Administration 

• Renew with WEX for COBRA

• $0.75 PEPM 

• Rates guaranteed until January 1, 2027
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• Renew with Trumpia for the 2025-26 plan year 

• OE Text Reminders

• Annual Physical Text Messages

• Additional reminders as needed 

during the year

• Cost: $1,200 for the year

• Renew with JellyVision for the 2025-26 plan year

• Highly engaging decision support tool

• Increases health literacy through conversational 

style and humor

• Helps employees make informed enrollment 

decisions

• Influences behavior to save costs

• Cost: $18 PEPY + sales tax 

17

Renewing Jellyvision & Trumpia 

ALEX by Jellyvision

Reminder: Negotiated 

Communication funds for 2026 

Text Messages

44



18

Health & Productivity 

Decision:

▪ Medical Premium Discount 

➢ The discount will increase from $25 to $50 per month starting January 1, 2026 

➢ Employees have from November 1, 2024 – October 31, 2025 to get an annual physical or 

their contributions will increase by $50 per month 

➢ New Hires NOT enrolled as of August 1st or later are grandfathered for the 2026 

incentive 

▪ Noom 

➢ License renewals ($230 per license for a minimum of 5 licenses – can use Aetna 

Allowance money)
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One Big Beautiful Bill Act  

July 4th, 2025, President Trump signed into law the One Big Beautiful Bill Act (OBBBA), a sweeping, budget-related 

legislation with significant implications for defense spending, corporate and individual taxes, energy policy, and health 

care. 

For employer-sponsored plans, the key provisions of the new law include:

• Permanent Telehealth Relief: Effective for 2025 plan years and beyond, first dollar coverage for telehealth and other 

remote care services may be offered alongside a HDHP plan, without sacrificing HSA eligibility.

• Direct Primary Care (DPC) Flexibility: Effective January 1, 2026, DPC arrangements will not disqualify individuals 

from contributing to an HSA, provided the DPC monthly fees do not exceed $150/month for individuals or $300/month 

for families and do not include certain specified procedures.

• Dependent Care Assistance Program (DCAP) Increase: Effective January 1, 2026, the annual contribution limit for 

DCAPs increases from $5,000 to $7,500.   

Action Items: Plan sponsors should consider adopting (or extending) the HDHP flexibility now permitted related to 

Telehealth and DPC arrangements and should plan for an increase to DCAP contributions for future years. This includes 

updating plan documents and employee communications.
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Benchmarking 
Results

Based on Active 

enrollment & 

contributions

Assumes 

wellness 

premium 

discount has 

been applied to 

contributions

COH has an 

embedded CDHP 

Benchmarking
Medical Plan Financial Impact of Plan & Contribution Variance

Buy-Up PPO Base CDHP PPO HDHP
Plan Design (Median)

Deductible
Individual $500 $3,300 $500 $2,500
Family $1,000 $6,600 $1,000 $5,400

Coinsurance 20% 20% 20% 10%
Out of Pocket Maximum 

Individual $4,000 $4,000 $3,000 $4,000
Family $8,000 $8,000 $6,000 $8,000

Office Visit 
PCP $25 20% $20 10%
Specialist $50 20% $30 10%

Prescription Drugs
Generic $15 20% $10 10%
Preferred Brand $40 20% $30 10%
Non-Preferred Brand $75 20% $50 10%
Specialty 20% (up to $250) 20% $150 10%

ER-HSA Funding
Individual $0 $1,000 $0 $700
Family $0 $1,000 $0 $1,200

Actuarial Value (Claros) 87.8% 80.0% 90.0% 82.2%
Premium Rates

Employee Only $956.13 $817.75 $980.64 $840.60
EE + Spouse $1,997.21 $1,708.18 $2,048.40 $1,755.91
EE + Child(ren) $1,778.75 $1,521.32 $1,824.34 $1,563.83
EE + Family $2,832.76 $2,422.80 $2,905.37 $2,490.50

Employee Contributions
Employee Only $80.25 $0.00 $80.25 $19.00
EE + Spouse $480.24 $204.95 $320.53 $264.83
EE + Child(ren) $364.44 $182.54 $276.44 $182.54
EE + Family $681.15 $290.70 $494.69 $370.90

Assumed Enrolled
Employee Only 76 44 76 44
EE + Spouse 13 5 13 5
EE + Child(ren) 31 12 31 12
EE + Family 35 16 35 16

Annual Costs
Total Cost $3,035,010 $1,218,510 $3,112,803 $1,252,559
Employee Contributions $569,760 $94,396 $433,796 $123,420
Net Employer Cost $2,465,249 $1,124,114 $2,679,006 $1,129,139
ER-HSA Expense $0 $77,000 $0 $70,400

Impact of Variance - Increase/(Decrease) in ER Net Costs
Increase due to Plan Design (Actuarial Value Adjustment)
Increase due to change in Employer Contributions
Decrease due to change in ER-funded HSA contributions

$212,182

City of Humble Government/Public Sector

$111,842
$106,940
($6,600)

Estimated Annual Differential in City of Humble (Net) Annual Medical Cost and 
Benchmark
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Medical Plan: HSA-Qualified HDHP

Employer Funded HSA

ER Contributes
Base CDHP

$1
,0

00
 

$7
00

 

$6
00

 

$7
00

 

$7
00

 

$7
50

 

$8
00

 

$1
,0

00
 

$1
,2

00
 

$1
,1

00
 

$1
,2

00
 

$1
,2

00
 

$1
,2

00
 

$2
,0

00
 

Base CDHP A-ALL A-100-249 A-Gov M-ALL M-50-499 M-Gov

Employee Only Family

22% 19% 13% 70% 66% 86%

A-ALL A-100-249 A-Gov M-ALL M-50-499 M-Gov

% of Employers Contributing
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Other Benefits Offered

Voluntary Benefits Offered
Accident
Cancer / Critical Illness
Hospital indemnity
Vision
Individual Disability Insurance
Whole / Universal Life
Long-Term Care
Auto / Homeowners
ID Theft
Legal Benefits
Discount Purchase Program
Student Loan Refinancing / Repayment
Pet Insurance
None of the Above

Lifestyle Spending Account

62.7% 59.1%

85.8% 84.9%

14.4% 13.7%

31.5% 26.3%

2.2% 1.8%

3.1%

In addition to the traditional benefits identified in this report, employees offer a host of other voluntary programs.

Location Size Industry
All Employers 50-499 Government

67.5%
57.5% 53.5% 66.5%
45.1% 41.2% 36.3%

7.1%
24.4% 19.8% 11.5%

78.9%
21.0% 20.3% 43.0%
23.4% 22.1% 49.3%

0.0%

24.2%
7.5% 3.9% 0.0%

31.2% 27.3% 11.8%
24.1%

5.3% 6.3% 2.7%

20.0% 16.8% 21.8%
5.0%

Mercer 2024 National Survey = M-ALL: All Employers, M-50-499: 50-499, M-Gov: Government 51
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Benchmarking 
Assumptions 

Benchmarking data is taken from a variety of sources including: 

n Alliant Insurance Services client data

n 2024 Mercer National Survey of Employer-Sponsored Health Plans

If data set is incomplete or too small (<10 responses), the respective "All Employers" benchmarking results are utilized

Unless otherwise stated, illustrated plan provisions, rates and costs represent the: 

n Alliant: Median value (50th percentile)

n Mercer: Median value (50th percentile)

Selected benchmarks include:

Description Companies Description Companies

n Location A-ALL: All Employers 2,683 M-ALL: National All (50+) 2,162

n Size A-100-249: 100-249 833 M-50-499: 50-499 employees 726

n Industry A-Gov: Government/Public Sector 223 M-Gov: Government 500+ 59

R/Y/G traffic light based on comparison of Client program to Alliant Benchmark 

n Represents the relative position of BM

n Green is better/above, Red is worse/below and Yellow is within 10% of BM

Trend of 7.7% has been applied to the Mercer survey results

Alliant BOB results based on following:
n Plans reported and in effect February 1, 2025

n Executive, Partner, Owner, Union and International/Global programs and/or benefit plans have been excluded

n Up to three plans per type have been illustrated for a client; if more plans are available, most prevalent utilized

n Industries, size and location based on client information contained internally

n Where limited information is available, the entire BOB result is utilized

n HRA and Offset plans have been eliminated from the dataset;  they represent less than 5% of the plans evaluated

n For age-related benefit offerings, results based on 42 year old

n For service-related benefit offerings, results based on 4 years of service

Specialty Pharmacy Results (Alliant Book of Business)
n Limited data was available for separate specialty tier prescriptions (4th tier)

n Results illustrated represent average copay or maximum copay as indicated for plans with a separate specialty 4th tier only

n In most cases, specialty drugs are represented in the standard 2nd or 3rd tier (preferred brand or non-preferred respectively)

n In other cases, specialty drugs are subject to a different coinsurance level

n

The weighted average cost of Alliant BOB plans calculated based on estimated enrollment

n Employee only: 50%

n Employee + Spouse: 10%

n Employee + Children: 10%

n Employee + Family: 30%

Mercer Specific Assumptions and Caveats
n

n Mercer does not review the results for any unweighted data (including results for custom groups). 

n Family coverage is the coverage level for an employee, spouse and two children.

n Mercer only provides pharmacy copays on a consolidated basis; i.e. not split by medical plan type
n Mercer provides dental rates and contributions on a consolidated bases; i.e. not split by dental plan type
n

n

The national, regional and select industry results in the Mercer Survey are weighted to represent all US employers - not just 

the actual respondents - in the group being examined. All other results are unweighted and represent only those employers 

responding. In many cases data is provided on groups with as few as 10 respondents (and in some cases some results are 

based on fewer than 10 respondents).

Total health benefit cost is the total gross costs for all medical, dental, prescription drug, MH/SA, vision and hearing benefits 

for all covered active employees and their dependents divided by the number of enrolled employees. Total gross cost 

includes employee contributions but not employee out-of-pocket expenses.

Medical plan cost is the total gross cost for medical and prescription drug benefits divided by the number of enrolled 

employees. Mental health, vision and hearing benefits for all active employees and their covered dependents are included if 

part of the plan. Dental benefits, even if a part of the plan, are not included in these costs. HSA-eligible plan costs includes 

any employer account contributions.

ASSUMPTIONS and METHODOLOGY

Some programs utilize specialty management programs reducing the cost to participants to a low copay (none 

or $5 for instance); these copays have not been included in the calculation of the average costs.

Alliant Mercer
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Disclosures
• Plans and rates presented are generally effective January 1, 2026- December 31, 2026.

• Rates quoted assume current employee contribution levels and participation levels unless otherwise states.  Final rates will be based upon final 
enrollment underwriting.  Updated claims experience or other information may be required to finalize rates.  If group demographics, enrollment 
levels or employer contributions change, rates may change or the quote may be withdrawn.

• In general, employees must be actively at work on the effective date of the plan. When implementing new coverage, employees who are not 
actively at work will not be covered under the plan until they return to active state.  It may be possible to waive the actively at work provision 
upon approval of the carrier.

• This proposal should not be interpreted as inclusive of all plan provisions and limitations. For further details, refer to the insurance carrier 
proposals and carrier plan documents. Benefit coverage and eligibility provisions for fully insured health plans may vary from state to state, 
based on state mandates. Illustrated enrollment is based on the information provided (employee census, current premium statement and or 
carrier renewal).

• Coverage is not in effect until it is approved by the insurance carrier’s underwriter.

• This proposal is for information purposes only and does not amend, extend or alter the policy in any way. Please refer to the policy form for 
completed coverage and exclusion information. 

• All Alliant Employee Benefits produced materials are privileged and confidential and cannot be distributed without the expressed written 
consent of Alliant Employee Benefits. 

• Alliant embraces a policy of transparency with respect to its compensation from insurance transactions. Details on our compensation policy, 
including the types of income that Alliant may earn on a placement, are available on our website at www.alliantinsurance.com. For a copy of our 
policy or for any inquiries regarding compensation issues pertaining to your account you may also contact us at: Alliant Insurance Services, 
Inc., Attention: General Counsel, 701 B Street, 6th Floor, San Diego, CA  92101. 

• Analyzing insurers' over-all performance and financial strength is a task that requires specialized skills and in-depth technical understanding of 
all aspects of insurance company finances and operations. Insurance brokerages such as Alliant Insurance typically rely upon rating agencies for 
this type of market analysis. Both A.M. Best and Standard and Poor's have been industry leaders in this area for many decades, utilizing a 
combination of quantitative and qualitative analysis of the information available in formulating their ratings. 53
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Disclosures
• A.M. Best has an extensive database of nearly 6,000 Life/Health, Property Casualty and International companies. You can visit them at 

www.ambest.com. For additional information regarding insurer financial strength ratings visit Standard and Poor's website at 
www.standardandpoors.com.

• To learn more about companies doing business in your state, visit the Department of Insurance website of that state.

NY REGULATION 194 DISCLOSURE
• Alliant Insurance Services, Inc. is an insurance producer licensed by the State of New York. Insurance producers are authorized by their license to 

confer with insurance purchasers about the benefits, terms and conditions of insurance contracts; to offer advice concerning the substantive 
benefits of particular insurance contracts; to sell insurance; and to obtain insurance for purchasers. The role of the producer in any particular 
transaction typically involves one or more of these activities.

• Compensation will be paid to the producer, based on the insurance contract the producer sells. Depending on the insurer(s) and insurance 
contract(s) the purchaser selects, compensation will be paid by the insurer(s) selling the insurance contract or by another third party. Such 
compensation may vary depending on a number of factors, including the insurance contract(s) and the insurer(s) the purchaser selects. In some 
cases, other factors such as the volume of business a producer provides to an insurer or the profitability of insurance contracts a producer 
provides to an insurer also may affect compensation. 

• The insurance purchaser may obtain information about compensation expected to be received by the producer based in whole or in part on the 
sale of insurance to the purchaser, and (if applicable) compensation expected to be received based in whole or in part on any alternative quotes 
presented to the purchaser by the producer, by requesting such information from the producer.
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Thank you

alliant.com

CA License No. 0C36861
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Authorization

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the approval of the
purchase of two (2) M420B Base Stations for Water Well #1 and
Water Well #6 from Aqua Metric in the total amount of $74,526.00
for the Public Works Department.

AGENDA ITEM NO. 4.c

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
City of Humble - PW 20251009 143231
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3663922/City_of_Humble_-_PW_20251009_143231.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Authorization

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the authorization to
Rebuild Chiller #1 for the Humble Civic Center from Hunton
Services in the amount of $182,647.25, through Choice Partners
Contract #22/049MF-11.

AGENDA ITEM NO. 4.d

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
City of Humble - PW_20251010_124915
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3666941/City_of_Humble_-_PW_20251010_124915.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Authorization

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the authorization to
demo and install 555 linear feet of Cedar Fence located on the
Northside of Fire Station #2 and the Parks Department Property with
Foster Fence in the amount of $60,857.00, through Buy Board
Contract #757-24.
 
 
 

AGENDA ITEM NO. 4.e

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
City of Humble - PW_20251010_131047
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3667069/City_of_Humble_-_PW_20251010_131047.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Authorization

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the authorization to
restore the Humble Civic Center Arena Roof in the amount of
$1,147,968.00 from Garland/DBS, through OMINA MICPA
Contract #PW1925.

AGENDA ITEM NO. 4.f

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
City of Humble - PW_20251010_134758
OMNIA Proposal 25-TX-250856 - City of Humble - Arena Roof
City_of_Humble_-_Arena_Fluid_Applied_Restoration_Roof_Project_Manual

82

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3667296/City_of_Humble_-_PW_20251010_134758.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3667297/OMNIA_Proposal_25-TX-250856_-_City_of_Humble_-_Arena_Roof.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3681183/City_of_Humble_-_Arena_Fluid_Applied_Restoration_Roof_Project_Manualv2.pdf
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1.

2.

3.

4.

5.

6.

Date Submitted: 09/29/2025

Proposal #: 25-TX-250856

Replace existing die ridge vents with new low-profile vents.

MICPA # PW1925

Texas General Contractor License #: Not Required

Scope of Work: 

All necessary repairs must be done according to good construction practices, including the 

replacement of all metal that is deemed unsalvageable or unsafe. All panel fasteners must be 

checked and any loose fasteners must be tightened or, if necessary, replaced with oversized 

fasteners with neoprene washers.

Remove all fiberglass sky lights and replace with like for like r-panel metal (46 total).

Purchase orders to be made out to: Garland/DBS, Inc.

Please Note:  The following budget/estimate is being provided according to the pricing established 

under the Master Intergovernmental Cooperative Purchasing Agreement (MICPA) with Racine County, 

WI and OMNIA Partners, Public Sector (U.S. Communities). Garland/DBS, Inc. administered an 

informal competitive process for obtaining quotes for the project with the hopes of providing a lower 

market-adjusted price whenever possible.

ROOFING MATERIAL AND SERVICES PROPOSAL

City of Humble 

Arena

8233 Will Clayton Pkwy

Humble, TX 77338

After cleaning with Clean Shield, ponding areas should be rinsed at least twice to be sure all 

contaminants are removed.

Repair gaps, holes and joints in the metal roof and building masonry with appropriate patching 

materials. Dull all glossy surfaces by sanding to assure maximum adhesion. Wipe galvanized 

surfaces clean with MEK prior application. Remove all existing failed repair material. 

All dirt, debris, oils and contaminants must be removed by the most effective method possible. 

High-pressure water washing (2000 psi minimum) is the preferred method when appropriate. 

When pressure washing is used, it should be done at a pressure suitable to remove 

embedded dirt and contaminants without damaging the substrate that is being cleaned. Care 

must also be taken to ensure that water does not intrude into the building. It is very important 

to note that inadequate preparation of corroded metal surfaces can lead to premature failure 

of the coating system. 

Garland/DBS, Inc.

3800 East 91
st

 Street

Cleveland, OH 44105

Phone:  (800) 762-8225

Fax: (216) 883-2055
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7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

Proposal Price Based Upon Market Experience: 1,147,968$  

Brazos Urethane

Vogler Sheet Metal

FW Walton

Atlas Universal

Decking Replacement per Sq. Ft.

Apply brush grade seam sealer with 6” wide Grip Polyester to all laps, rake transitions, gutter 

joints, Penetrations, fastener rows, ridge details, etc. ensuring saturation of Grip Polyester.

Apply gray base coat at rate of 1.5 gal/sq over entire roof surface and .5 gal/sq over vertical 

metal surfaces including all details previously treated with seam sealer.

At all times a non working foreman is to be on site. Foreman shall have a copy of all 

construction documents and be capable of effective communication with all owner employees 

and representative. 

1,235,155$           

1,475,997$           

Potential issues that could arise during the construction phase of the project will be addressed via unit 

pricing for additional work beyond the scope of the specifications.  This could range anywhere from wet 

insulation, to the replacement of deteriorated wood nailers. 

6.84$                    

Please Note – The construction industry is experiencing unprecedented global pricing and availability 

pressures for many key building components. Specifically, the roofing industry is currently experiencing 

long lead times and significant price increases with roofing insulation and roofing fasteners. Therefore, 

this proposal can only be held for 30 days. DBS greatly values your business, and we are working 

diligently with our long-term suppliers to minimize price increases and project delays which could effect 

your project. Thank you for your understanding and cooperation.

Garland/DBS Price Based Upon Local Market Competition:

Brazos Urethane - Unforeseen Site Conditions:

1,147,968$           

1,171,713$           

Contractor to provide (2) Year workmanship warranty to owner and (10) Year Complete 

system warranty to Owner. 

Apply white top coat in a uniform manner at minimum application rate of 1.5 gal/sq and .5 

gal/sq over vertical metal surfaces. Repeat on vertical surfaces until minimum thickness 

achieved.

Apply high performance sealant to gutter laps and coat the inside of the existing gutters.

Provide pictures of all work areas on a daily basis.

After rust or oxidation has been removed, rusted surfaces should be primed immediately after 

cleaning to prevent rust or oxidation from reoccurring. Primer should be applied at the rate of 

1/4 gallon per 100 sq. ft. (0.11 l/m2) over the rusted areas.

Create a watertight seal on all fastener heads by applying a heavy dab of urethane hybrid 

sealant to the tops of all fastener heads and allow to dry.

All large or excessive gaps between end laps and vertical seams must be closed or made 

flush with self-tapping screws. Backer rod, foam strips or urethane foam may be used to pre-

fill voids larger than ¼”.

Page 2 of 3 88



Clarifications/Exclusions:

1.

2.

3.

4.

5.

Respectfully Submitted,

Benjamin Schaefer

Garland/DBS, Inc.

(216) 302-3788

Any work not exclusively described in the above proposal scope of work is excluded. 

Permits are included.

Plumbing, Mechanical, Electrical work is excluded.

Masonry work is included to which it obtains to the scope of work.

Interior Temporary protection is excluded.

If you have any questions regarding this proposal, please do not hesitate to call me at my number listed 

below.

Benjamin Schaefer
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: General Permit

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the approval of a
General Permit Application for the City of Humble Annual Christmas
Parade, to be held on Tuesday, December 2, 2025, from 2:00 p.m. to
12:00 a.m., to include street closures on S. Bender Avenue, Main
Street, Railroad Avenue, S. Houston Avenue, Avenues A through H,
and N. Houston Avenue; and the closure of B-Lot and/or Wildcat
Den Park for a market, by the Beautification Committee.

AGENDA ITEM NO. 4.g

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
Parade Permit Application - 2025 Annual Christmas Parade

135

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3675412/Parade_Permit_Application_-_2025_Annual_Christmas_Parade.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Purchase Request

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the approval of the
purchase of nineteen (19) RISE patrol carriers, twenty (20) RISE
stealth carriers, one (1) RISE armor package, and forty-four (44)
Truth SNAP plate bundles, from Angel Armor in the amount of
$56,103.44 for the Humble Police Department, through Buy Board
Contract #698-23.

AGENDA ITEM NO. 4.h

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
Vests.pdf

138

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3672551/Vests.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Agreement

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the renewal payment
of annual ONESolution software licenses to Central Square in the
total amount of $194,820.79 for the Humble Police Department.

AGENDA ITEM NO. 4.i

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
Central Square annual maintenance

144

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3674205/Central_Square_annual_maintenance.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Final Plat

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the approval of a
Final Plat of SOHO Industrial Park a subdivision of 16.4915 acres
(718,370 square feet) of land, situated in the Wherry B. Adams
Survey, Abstract No. 95, City of Humble, Harris County, Texas.

AGENDA ITEM NO. 4.j

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
SOHO Industrial Park - final plat precouncil - 20250930

152

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3671335/SOHO_Industrial_Park_-_final_plat_precouncil_-_20250930v2.pdf
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Item Cover Page
 

DATE: October 23, 2025

ITEM TYPE: Development Plat

AGENDA SECTION: REGULAR AGENDA:

SUBJECT: Presentation, possible action, and discussion on the approval of a
Development Plat of SOHO Industrial Park a subdivision of 16.4915
acres (718,370 square feet) of land, situated in the Wherry B. Adams
Survey, Abstract No. 95, City of Humble, Harris County, Texas.  

AGENDA ITEM NO. 4.k

 
CITY COUNCIL AGENDA ITEM REPORT

 

 

 

 
ATTACHMENTS:
SOHO Industrial Park - Development plat precouncil - 20250930
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3671336/SOHO_Industrial_Park_-_Development_plat_precouncil_-_20250930v2.pdf
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