
City of Kingston Finance and Audit Committee
Meeting Agenda

Tuesday, September 18, 2018

NEW BUSINESS

Mayor Noble  Re: Kingston City Land Bank 
20180911091708.pdf

Mayor Noble  Re: Peaceful Guardians Project 
20180911090644.pdf

R. Swenson, Engineer  Re: Greenkill Avenue Sewer Replacement 
Noble_Authorization_083118.pdf
Project Location Map.pdf
Typical Greenkill Cross-Section.pdf
Budget_Extended Scope.pdf
Budget_Original Scope.pdf

S. Cahill, Planning  Re: Budget Modification Request 
Budget Modification for Consultant.pdf

Chief Tinti, KPD  Re: Budget Transfer Requests 
kpd retirement bud transfer 8.9.18 .pdf
kpd bud transfer 8.7.18.pdf
kpd budget trans request 8.28.18.pdf

A. Farr, Director, Arts & Culture  Re: Budget Transfer Request 
20180907151457.pdf

J. Tuey, Comptroller  Re: Non Aligned Compensation  
Non Aligned.pdf
2017 NYCOM City Salary Survey without police and fire.pdf

J. Tuey, Comptroller  Re: CSEA Memorandum of Agreement 
Council Correspondence CSEA.pdf
MOA 8.23.18.pdf
CSEA 2012-2016.pdf

OLD BUSINESS

1

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241045/20180911091708.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241044/20180911090644.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241003/Noble_Authorization_083118.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241004/Project_Location_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241005/Typical_Greenkill_Cross-Section.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241006/Budget_Extended_Scope.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241007/Budget_Original_Scope.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241009/Budget_Modification_for_Consultant.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241010/kpd_retirement_bud_transfer_8.9.18_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241011/kpd_bud_transfer_8.7.18.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241012/kpd_budget_trans_request_8.28.18.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241023/20180907151457.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241024/Non_Aligned.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241025/2017_NYCOM_City_Salary_Survey_without_police_and_fire.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241037/Council_Correspondence_CSEA.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241038/MOA_8.23.18.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/241039/CSEA_2012-2016.pdf


CITY OT KINGSTOI\{
( )flicc c¡f'tlrc Mayq¡¡

rr rayor'(t)kit tgsIrrtt-tt¡"gt ttr
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f,'layol

Sieptenrb*r 7,2018

Mr. Jilmes I,. Noblc..lr.
Alderman-At-l,arge
Ilr:esident of the Comuron Council
Kiugston City l"lâll
4?0lìaaclway
Kingstou, New Ycrk 12401

RI-,); Kingston City Lancl Bank

Dear l\:esident Noirlc,

As ynu will rcmember. thc Comnron Cçuncil adopfed a rcsolution in 2CI15 to creale the Kirrgstttn City l,ancl

ßank (KCl.l:I), Since thai tirlre, my stni'{ihas bccn working diligently to ¿ldv¿rnce the cler¡elo¡rn:ent of'the KCÏ.,8.

which resulted in approval fi'om Ëmpirc Íit¿tc l)*,elopmcrlt in Maroh ?018 to offìciall-v cstablish the KCll,B alrcl

üle firr its Certificate ol'Incorporation.

Thc KCI,B has becn t'ormccl with thc pul'po$c ol'acquiring title to city-awnccl arrd other distressed properties in

the City of Kingston, removing barric¡:s lti rcclevslopment. aucl returni¡rg the pfopel'tics to the lax rolls, 'l"hc key

pr:iorities of the KCL.ß will be tÕ cltsure drat the rer.¡se of'these ¡rroperties provirlcs opportunities llo¡:

iroureownership fbr those who might ¡rett otherwise be al'torded such opporfurrity, to maintain a mtrge of
af1orclability in the city's housillg stoek, and to guiele the redevelo¡rment olpropürtiss to enhance neighbtlrhaods

ancN suit the neecls of the residents erf'thosc neighborheiocls. I have roceived applications from tn¿ny highly
q¡alified ap¡rlicants lo t;er\rc on the Board ol'Di¡:ectols atrcl I extrrect 1o lnakc the appoirrttncnt$ in thc coniing

weck. Orrsc thosc Boarci mc:mbers are in ¡rlace, the KCLts policies ancl proceclures cltt1 bc crealed and aclopted.

We have been $'Õrking to sccurc {rrncling to support the KCL,B and I arn writing to yort to reclttest that you refbr

the matter to the Financc Clommittee. At that timc. I will give a ¡rrcscnlation to the Commiltee nten"rbers on the

p¡ogress of'&csessing gr¿utt Iìrncling to support the KCI.B and will ¿sk that thcy consiclel:lesolutions io aulhorize

nre to execute the ¡.tecessâry agrccmcnts related to accessing grån1 funds.

'l-hank you for your considerãtiotl of this tì1âlter,

Respectf'ully Subnritted,

teve¡r'l*. Noblc
Ma]'gr

Oity Illrll' ,l20 llroatlrr;r1,. 1''¡1g.r¡¡¡¡r, Nr:rv Yr¡rk l?4Ol " (lì'[5)33'l.3f]0? ' liìrx (l'i'l.5) lì3.1"3{r0.'1 . u'u,u'.liitrgst()rl-rly.g()\'
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CTTY OF KINGSTOIV
(Xïicc of' the Mit3,1¡¡'

r ttal'cr(tilking'.tt<rt t-t tlr.gvltr

Ii[cvr:n'l'. ],loblt:
M:t¡tt'

Fieplenrtrer 7,2018

Mr. James 1.. Noble,.lr.
Âlclernran-Ät-l-arge
ilresiclent of thc Comnron Counr:il
Kingston C:ity l"iall
42û Bruachvay
Kingstrirt, New York 12401

R[: Peaceful Guat'clians lÌ'r:.iect

Dear Presideut Notrle,

I have recently heen ap¡rroached by the CenÍer 1ìrr Creative liduc¿rtion regarcling the dcvelopment of'an
impo$ant ncw initiativc in our commurtity,Lhe Penceful Gaardiaus Projæt (PGI)).

'l'he purposc eif'the PGP is to aohievc three spccilic r¡utceimes. First, the PGI'is intertclecl tcl lbster & morc

construòtíve ancl sup¡mr1ìve rclationship betwecn Kingston Peilicc nllicers and you{h in the Clity cf'Kingston.

$econd, the PGP wílt give both police ancl youth critical skills nccessary to bctte¡: Ìnan¿¡90 f'ear and anger, as

well as crcate rnore efTective comnrunication lools.'I'trircl, the IlGl' will improvc c¡uality ol'lifb i$sues, whìch

will plumolc greater physical and emotional lrealth at home, at rvork anc{ at scltonl. For: police officers, there

will Le a specilic lÌlcus on sfress nì¿lnag$ment and wellrtess. I;or the youth, there will trc heiglrtcned lbcus on

acadc¡rics, school ¡rtte¡d¿¡ncs anrJ carcer planning. Outconles will he monítorccJ by an indepcnclent Írird party.

Chie f'Tinti ancl J believe this prr:grrìm cân h¿vo * positive inrpnct on our comttrunity ancl rvill be proposing a

strong coll¿rboration with the program in 2019, In order 1o ensrn'e that this cfiìlrt is suûccsslul, wc are proposing

a ¡¡dgetary transfbr ol'$20,000 l'lrnr Reglrlar lray to Contrr¡eted $elvices to undcrwrite thc cast cf planning and

preparatiot"t fbr a .Tanuat'y progr¿ìm launch.

I respectf'ully rec¡uest that this mÍlttcr trc refbrred to thc liinartee Comutittee fbr J'urthel cliscussion and

euuslde¡:atiop. Ilepresentatiycs from the Clcntcr firr Cleative lïcJuc¿rtion and thc Kingstorr Police De¡rartrnent will
bc in aftendance to answcr any questìons tlrc Committcc may have.

Res¡:ectfully S ubmitted,

Steven T, Noble
Mayor

Oity llall' '1.20 llrrxthvly ' ldirrgslorr, Nc:r¡, lirlli I 2,1()l '(tl'l¡i)i]31-itfX)2 ' l"lx tlì'f,;l) i|3'1-ii9{)'l ' rlrrrr,,ltir rgstoI t-l ty.t{( )\i
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CITY OF KIIIGSTON
Office of the Citv Engineer

rswenson@kingston-ny.gov

Ralph E. Swenson, P.E., City Eugineer Steven 1-. Noble, Mayor

August 31,2018

Mr. James L. Noble, Jr.
Alderman-At-Large
President of the Common Council
Kingston City Hall
420 Broadway
Kingston, New York 12401

RE: Greenkill Avenue Sanitary Sewer Replacement

Dear President Noble:

Two weeks ago the Greenkill Avenue Sanitary Sewer failed for a significant length between Sterling Street and Prospect Street.
The sewer at this location ranges between 15' to 18' deep, and is of unreinforced concrete horse-collar pipe construction,
similar in nature to that replaced on Grand Street and Broadway a couple of years ago, which also suggests that the age of this
sewer is over 100 years. The storm sewer is immediately adjacent to and slightly above the sanitary sewer, and would need to
be replaced simultaneously. Initial cost estimates project the replacement cost to be on the order of $500K.

Due to the significant cost associated with this deep sewer work, and in consideration that the sewers immediately upstream are
of similar age and can be assumed to be of similar condition, I propose that we extend our scope upstream to #17 Greenkill
Avenue, enabling us to reduce the depth of sewer significantly, and in turn, reducing future maintenance costs. The total cost
will increase, but not commensurate with the additional length because we will be working at significantly shallower depths
(300 LF to 1300 LF), however, we can expect costs to approach S1.5M.

Attached for your further understanding is a "marked print" identifying the proposed work zone.

The cost for design is expected to be approximately $ 1 60,000.

Please forward to the appropriate Common Council Committee for further discussion and recommendation.

Respectfully Submitted,

Swenson
City Engineer

Cc: Steven T. Noble, Mayor
Douglas Koop, Chair, Finance and Audit Committee
John Tuey, Comptroller

City Hall '420 Broadway . Kingston, New York 12401 .(845) 334-3967.u'rvw.kingston{y.gov
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Cíty of KÍngston, NY

Greenkill Avenue Sewer Separotîon
(Prospect to NAPA)

Replace, and Separate Sanitøry and Storm Sewers

Construction Budget EstÍmqte

Project No. 13924.02

August 31,2018

Item No. Item Descr¡ption Quantity Un¡t Total L¡ne ltem Tota

LS S4s,ooo.oo s4s,000.0c1 Demolit¡on and Removal 7

2 Workzone Traffic Control 7 LS S4o,ooo.oo s40,000.0c

3 Cutt¡ng Pavement 7 LS s12,000.00 512,000.0c

4 1250 CY S32.oo s40,000.0cSpecial Backfill

CY Sso.oo s37,soo.oc5 Subbase 750

6 Asphalt B¡nder Course 500 TON s1s0.00 s7s,000.0c

7 Asphalt Top Course (by others - C¡ty DPW) 0 TON s150.00 So.oc

8 5an¡tary Sewer Manhole 1 EA Sls,ooo.oo S1o5,ooo.oc

1 EA S1,soo.oo s10,s00.0c9 Manhole Frame and Cover

LF s286,000.0c10 15" PVC Sewer 1300 s220.00

11 6" PVC Lateral Connections (30 @ 30'each) 900 LF S23o,oo s207,000.0c

t2 Sewer Flow Control 7 LS s40,000.00 S4o,ooo.oc

13 Storm Sewer Manhole 6 EA Slo,ooo.oo s60,000.0c

EA s1,500.00 Se,ooo.oc74 Manhole Frame and Cover 6

75 Drainage Structures t4 EA S3,ooo.oo s42,000.0c

16 12" HDPE Storm Sewer 300 LF S12o.oo s36,000.0c

77 24" HDPE Storm Sewer 1300 LF s1s0.00 s195,000.0c

1 LS Slo,ooo.oo 510,000.0c18 Erosion and Sediment Control

EA s1,000.00 s2o,ooo.oct9 Excavation ofTest Pits 2A

20 Water Service Relocations 10 EA S3,3oo.oo S33,ooo.oc

27 Pavement Mark¡ngs (by others - City DPW) 0 LS Ss,ooo.oo So.oc

22 Concrete Curb 300 LF Sso.oo s1s,000.0c

50 CY Ssoo.oo s2s,000.0ctt Concrete Sidewalks

24 Topsoil 900 SF S10.oo S9,ooo.oc

900 SF S2.oo 51,800.0c25 Seeding

Construction Subtotal s1,353,800.0C

5 $67,690.0cEscalat¡on

% s13s,380.0CDesign Contingency 10

S1,556,870.00Construct¡on Total

5 DAY S3,soo.oo s17,s00.0cD1 Sewer Tv ând Televis¡ng

DAY Slo,ooo.ocD2 GPR Util¡ty Survey/Markout 5 s2,000.00

D4 Topographic Survey T LS Sls,ooo.oo S15,ooo.oc

D5 Des¡gn (through Bidd¡ng) 6 % of construction Sß,4r2.2c

D6 TBD - Not lncluded $o.ocConstruction Administration

So.ocD7 Construct¡on Observat¡on TBD - Not lncluded

Design Total s135,912.20

S1,692,800.00PROJECT TOTAI

DRAFT
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Construction Budget EstÍmate - Remove, Reploce, ond Seporate Sonitary ønd Storm

of Kingston, NY

Greenkill Avenue Sewer Seporation

Project No. 13924.02

August 23, 2018

Unit Prices {¡ncluding O&P)

tem No. tem Descript¡on Quantitt Unit Materìal Labor Equ¡pment Total Line ltem Tôta

1 VlobÌl¡zation/Demob¡l¡zation I LS s0.00 s7,s00.oo S7,soo.oo s1s,000.00 s1s,000.0(

2 Mãintenance ând Protection of Trãff¡c 1 ts s2,ooo.oo s22,000.00 $2,ooo.oo S26,ooo.oo S26,ooo.o(

3 Sawcutt¡ng Pavement 25C LF so.so 52.2s s1.oo S3.7s S937.5(

4 Demolish and Remove Asphalt Pavement 110C SY So.oo S8.oo s3.s0 511.50 s12,6s0.0c

5 DemolÌsh and Remove Concrete Curbs 52C LF So.oo ss.so S1.2s S6,7s S3,s1o.oc

6 Hauling and Disposal - Pavement and curb 350 CY s0.00 S9.oo s4.oo S13.oo s4,55o.oC

7 Remove Existing Manholes 2 EA So.oo 51,ooo.oo Sso.o0 s1,0s0.oo s2,100,0c

8 Bypass Pump¡ng - 4" Pump - 8 hours per day 30 DAY So.oo s1,200.00 S3oo.oo s1,s00.00 S4s,ooo.oc

I San¡tarty Sewer Trench Excavãt¡on 2500 CY So.oo 54.s0 S3.oo s7,so S18,7so.oc

10 Sanitary Sewer Manholes - 16' Deep Precast 2 EA s8,300.00 S3,1oo.oo s600.00 S12,ooo.oo s24,ooo.oc

Sanìtary Sewer Main - 15" Diameter SDR-35 300 LF s14.00 s12.oo S1.oo s27.oo s8,100.0c

Sanitãry Sewer Main - Miscellaneous Tie-Ìns 1 LS s5,oo0.oo ss,000.00 $5,ooo.oo S1s,ooo.00 Sls,ooo.oo

Sanitary Sewer Tees for Laterals 72 EA ss00.00 S32s.oo so.oo S82s.oo s9,900.0(

74 Sanitary Laterals Trench Excãvat¡on 500 CY So.oo s6.oo S4.oo s1o,oo Ss,ooo.o(

240 LF 56.oo S9.oo15

16 Storm Sewer Manholes - 12' Deep Precast

Sanitary Lãterals - 6" SDR-35

EA

s3.00

S6,s00.00 s2,5oo.oo

so.oo

Ssoo.00 s9,50o.oo

S2,160.0(

s19,000.0(

77 Storm Sewer P¡pe - 24" Diameter HDPE 30c LF S18.oo s11,so S1.oo s30.50 S9,1so.oc

18 Storm Sewer - Miscellaneous Tie-¡ns LS ss,000.00 Ss,ooo.oo ss,000.00 Sls,ooo.oo s1s,000.0(

19 PÌpe Bedding - 3/4" Crushed Stone 450 CY Sso.oo S16.oo S3.so s69.so S31,275.0c

20 Pipe Bedd¡ng - Haul¡ng 450 CY So.oo s4.00 S4.oo S8.oo S3,600.oc

2r Pipe Bedding - Compaction 450 CY So.oo S3.oo so.2s 53.2s s1,462.sC

22 Excess Materal - Hauling 450 CY So.oo s4.oo S4.oo s8.oo S3,6oo.oc

23 Irench Backfill Above Bedding - Excavâted MaterÌal 2600 CY so.oo S3.oo s3.oo S9.so S24,7oo.oc

24 Irench Bðckf¡ll Above Bedding - Compaction 2600 CY So.oo so.7s S1.2s S1o.5o s27,300.0c

25 Pavement Subbase - 12" Th¡ck 400 CY S32.oo ss.so S4.so s42,oo S16,8oo.oo

26 Pavement Subbase - Compaction 400 CY 5o.oo S3.oo $0.2s s3.2s sl,3oo.oo

27 Pavement Subbase - Haul¡ng 400 CY So.oo S4.oo s4.oo S8.oo s3,200.00

2A Concrete Curb - 6" x 18" s20 LF s10,oo S9.so s1.00 S20.s0 S10,66o.o(

29 Asphalt Pavement - Binder course - 3.5" Thick 1100 SY s1s.oo S2.oo s1,oo S18.oo s19,800.0(

30 Asphalt Pavement - Top Course - 1.5" Thick 1100 SY S7.oo s1.so s0.s0 s9.00 ss,900.0(

31 Asphalt Pavement - Hauling 160 CY So.oo s4,oo S4.oo s8.oo S1,280.0(

Asphãlt Pavement - Joint Seal¡ng 25C IF S3.oo s1.s0 so.so Ss.oo S1,250.0(

Topsoi¡ 25C SY se.00 S2.so s0,s0 S12.oo s3,000.0(

34 2.5 Sso.oo So.so Ssol.2!

Subtota I

20% Des¡gn ContÌngency

Total

s150.00 s200.s0

579,O87

DRAFT
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CITY OF KINGSTON
420 BROADWAY

KINGSTON, NEW YORK I24OI

August 15, 20lB

Ald. at LargeJames Noble, President
CÍty of Kingston Common Council
CÍty Hall - 42}Broadway
Kingston, NY 12401

Re: FY 2018 Budget Modification - Planning

Dear Pres. Noble:

This letter is to request a budget modification for transfer of funds withín the FY 2018 budget. The money
in the amount of $1,130.00 was originally withdrawn from the Consultants line instead of the Seasonal
line. This journal entry transfer is necessary to rectify this Ínput error.

I) DECREASE:
At-8020-111 Seasonal <$1130.00>

INCREASE
41 8020-411

Consultants $ir30.00

Thank you for your favorable consideratÍon in this matter. Please do not hesitate to contact this office if
there are any questions.

Sincerely,

â^, GI^,JW
sr=dln"Cahill
Planning Director

Cc: Steve T. Noble, Mayor
J. Tuey, Comptroller
Douglas Koop, F 6s ED

Office of Planning, City Hall, 42}Broadway, KingstorL New York 12401
Phone 845.334.3955 Fax 845 .334.3958 e-mail planning@ci.kingston. n]¡. us

www. ci.kingston. ny. us
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@lty of Thingston
New York 12402

Office of The Comptroller

CPO Box 1627
City Hall, 420 Broadway

Telephone:(845) 33 I -0080
Fax:(845) 334-3944

September 6,2018

Alderman atLarge James Noble
City of Kingston Common Council
Kingston, NY 12401

Dear Alderman atLarge Noble,

As you are aware, there are non-uniformed City employees (generally management) who are not included in a collective

bargaining unit (non-aligned). Historically, when successor agreements with the CSEA (Civil Service Employees

Association, Inc.) union have been reached, the Common Council has also passed resolutions to provide for wage

increases to these non-aligned employees.

In light of the City reaching an agreement with the CSEA union that covers the time period of January 1,2017 through

December 31,20i0,I ask that the Common Council consider taking the following actions, which I've had the opportunity

to review/discuss with the Mayor, at their next regularly scheduled Finance Committee meeting.

1. Approve wage increases, including retroactive payments, to the following non-aligned (not a member of a

coliective bargaining unit) employees on the City payroll as of 9/3/18 as follows: llll17 2'25yo, llIllS 2.25yo,

llll19 2.25Yo, llll20 2.25%.

Secretary to Mayor

City Assessor

City Clerk

Corporation Counsel

Assistant Corporation Counsel

Confidential Secretary to Corporation Counsel

Executive Secretary (Civil Service Commission)

City Engineer

Planner

Human Relations Director

Recreation Director

Superintendent of Public Works

Deputy Superintendent of Public Works

Director of IT 21



Dietz Manager

Dietz Secretary

Dir. Of Communication and Community Engagement

Exec. Dir. KLDC
Executive Director, Economic Development

Director of Building Safety andZoning

Director of Cultural Affairs

Director of Health and Wellness

Z. Approve wage increases to non-elected, non-aligned (not a member of a collective bargaining unit) employees

*ittt u City employment start date betweengl4/18 and 12131/18 as follows: lllll9 2.25yo,1/I/20 2'25%' Police

and Fire department employees are excluded.

3. Approve wage increases to non-elected, non-aligned (not a member of a collective bargaining unit) employees

*it'tt u City Jmployment start date between lllll9 and 12131179 as follows: l/1120 2.25%' Police and Fire

department employees are excluded.

4. As competitive salaries help recruit and retain talent in all positions, elected official compensation should be

reviewed periodically. As the salaries of the City's elected officials (Mayor and Common Council) have not

been adjuited in over a decade, it may be prudent to perform such a review. I've attached a copy of a2017

NyCOM survey that lists salaries for multiple positions, including elected officials, to assist you in this process.

John R.

cc: Mayor Steven T. Noble

S
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 2017 City Salary Survey

1

Municipality County Pop.
Annual 
Salary T Yrs

Annual 
Salary Yrs PT

Annual 
Salary T Yrs PT #

Annual 
Salary Yrs PT

Albany Albany 97856 $135,403 4 4 $83,000 1 $30,938 4 8 13 $20,314 4
Amsterdam Montgomery 18620 $55,000 4 2 5 $5,000 2 PT
Auburn Cayuga 27687 $10,889 4 2 4 $9,073 4 PT
Batavia Genesee 15465 $4,900 4 2 PT 8 $3,500 4 PT
Beacon Dutchess 15541 $25,000 4 5 6 $9,000 2
Binghamton Broome 47376 $68,357 4 4 $9,000 6 1 PT 6 $9,000 2
Canandaigua Ontario 10545 $7,630 2 $5,023 2 PT 7 $5,023 2 PT
Cohoes Albany 16168 $78,310 4 2 $71,400 2 $16,455 4 2 PT 5 $13,713 4 PT
Corning Steuben 11183 $8,500 2 8 8 $4,500 4 PT
Elmira Chemung 29200 $10,609 4 2 6 $7,431 4 PT
Fulton Oswego 11886 $28,250 4 6 PT $7,745 2 2 PT 5 $7,745 2 PT
Geneva Ontario 13261 $7,500 4 9 8 $4,000 4 PT
Gloversville Fulton 15665 $42,266 4 8 $4,375 4 12 PT 6 $3,500 4 PT
Hornell Steuben 8563 $100,088 4 32 10 $2,300 2 PT
Ithaca Tompkins 30014
Jamestown Chautauqua 31146 $72,000 4 18 $44,138 17 $6,000 2 10 PT 8 $5,000 2 PT
Johnstown Fulton 8743 $18,241 4 1 $4,413 4 1 4 $4,413 4 PT
Kingston Ulster 23893 $75,000 4 2 $10,000 2 15 PT 9 $8,000 2 PT
Mechanicville Saratoga 5196 $12,000 4 4
Middletown Orange 28086 $75,000 4 7 $15,000 4 7 PT 8 $10,000 2 PT
New Rochelle Westchester 77062 $102,810 4 21 6 $39,251 4
Newburgh Orange 28866 $9,000 4 2 6 $9,000 4
North Tonawanda Niagara 31568 $50,000 4 3 $8,500 2 8 PT 4 $8,000 2 PT
Ogdensburg St. Lawrence 11128 $7,000 4 3 6 $3,500 4 PT
Olean Cattaraugus 14452 $50,000 4 4 $4,000 2 2 PT 7 $3,500 2 PT
Oneonta Otsego 13901 $12,000 4 2 8 $7,000 4 PT
Oswego Oswego 18142 $40,000 4 2 $14,679 2 2 PT 6 $9,679 2 PT
Peekskill Westchester 23583 $13,015 2 3 5 $8,686 4 PT
Plattsburgh Clinton 19989 $75,689 4 1 $10,500 4 0.75 PT 5 $10,000 4 PT
Poughkeepsie Dutchess 32736 $25,000 4 2
Rensselaer Rensselaer 9392 $23,332 4 12 $8,851 4 4 PT 6 $7,783 4 PT
Rochester Monroe 210565 $145,837 4 4 $112,500 1 $44,994 4 4 8 $34,994 4
Schenectady Schenectady 66135 $96,700 4 7 $59,900 1 $14,100 4 1 PT 6 $14,100 4 PT
Sherrill Oneida 3147 $1,500 2 5 4 $1,000 4 PT
Syracuse Onondaga 145170 $115,000 4 7 $99,640 7 $24,408 4 7 PT 9 $21,224 2 PT
Troy Rensselaer 50129
Utica Oneida 62235 $77,015 4 6 $63,240 4 $15,520 4 2 PT 9 $15,520 2 PT
Watertown Jefferson 27023 $17,753 4 2 4 $13,314 4 PT
White Plains Westchester 56853 $153,265 4 7 $208,000 8 $38,971 4 4 PT 5 $36,471 4 PT
Yonkers Westchester 195976 $156,100 4 5 $140,000 3 $79,000 4 3 PT 6 $53,000 4 PT

Mayor Chief of Staff Council President Councilors
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Municipality
Albany
Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle
Newburgh
North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

$119,340 1 $77,136 1 $49,901 1
$41,736 1

$116,449 1 $65,833 6 $50,984
$93,782 11 $74,278 12

$130,689 2
$50,774 3 $50,441 2 $41,486 2

$107,100 $83,232 13
$48,527 13

$131,513 20 PT $62,250 1
$119,000 1 $7,654 2 PT $50,702 17 $39,752 18

$30,000 30 PT $79,572 3
$100,000 9 $4,000 23 PT $59,601 5 $52,316 10

$38,500 1 $32,000 1
$56,895 8

$61,424 1
PT $43,891 18 $15,704 12 PT

$53,196 6 $48,880 6
$45,500 20

$75,328 7
$212,048 28 $100,835 7
$145,000 2 $64,232 28 $57,485 23

$49,218 5 $54,000 3
$112,500 2 $61,507 29 $34,523 6

$52,145 11
$110,000 1 $50,000 2

$8,843 1 PT $63,748 5 months
$175,000 2 $8,686 3 PT $109,564 26

$59,952 4

$26,132 10 PT $55,281 4 $40,179
$140,730 1 $101,793 8 $80,984 3

$63,937 5 $45,725 1
$88,963 26

$99,640 6 $91,132 9 $60,500 3

$53,288 4 $45,574 4
$125,000 5 $64,480 6 $40,855 12

$112,100 11
$183,000 3 $129,465 3 $97,159 3

Deputy Mayor City Clerk Deputy Clerk Clerk-TreasurerManager/Admin
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3

Municipality
Albany
Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle
Newburgh
North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

$98,483 4 $88,112 8 $85,000 1

$88,910
$47,714 29

$96,191 4
$46,644 7

$46,600 1.5
$47,940 2 $40,000 1

$86,284 2
$93,385 1

$57,660 4
$67,000 1 $51,500 1

$72,672 6

$84,460 21 $38,594 18

$37,425 3 $12,000 4 PT
$133,425 7 $78,458 7

$189,082 1

$53,792 7

$80,771 8
$76,938 10

$99,525 11 $70,666 16

$55,281 4 $40,179 2
$110,330 4 $97,800 4 $133,358 5 $133,358 4

$63,000 1 $94,395 2
$46,280 20

$91,300 7 $91,300 10

$42,000 1

$143,700 6 $166,500
$161,132 2

Deputy C/T Treasurer Deputy Treasurer  Budget Director Director of Finance
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4

Municipality
Albany
Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle
Newburgh
North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

Annual 
Salary Yrs PT

Chief Info 
Officer Yrs PT

Annual 
Salary Yrs

Annual 
Salary Yrs

Annual 
Salary Yrs

$115,000 4 $101,707 4 $49,900 $112,200 4
$55,000 4 $64,897 3 $61,188 3

$100,597 $97,157 $90,714 1
$93,650 2 $72,205 6
$84,864 1 $81,981 4

$85,863 3 $74,948 12 $76,120 vacant $74,636 12
$100,356 6 $79,094 6

$82,310 18 $78,300 17 $57,360 8
$90,221 4

$76,000 3 $70,970 30
$67,626 7 $99,278 3 $60,370 11

$62,500 2
$88,569 5 $81,689 35

$88,937 27 $75,292 4 $89,185 23
$66,625 4

$115,000 10 $75,000 8 $85,475 1
$50,000 8 $58,800 6 mos

$220,843 12 $82,839 13
$136,049 19 $177,650 1

$107,443 7 $94,186 22 $92,739 19
$103,850 5 $85,193 2

$87,890 1 $79,362 4
$62,200 7 $68,850 19 $89,000 1 $63,600 16 $68,825 13

$65,063 11
$73,561 2

$130,000 $135,000 4 $115,000 1
$85,355 8 $98,525 8.5 $58,651 35 $103,323 9

$82,140 2 $66,271 4
$133,358 6 $133,358 4 $119,620

$121,002 2 $70,000 5
$65,026 1.5 $66,066 29 $78,425 30
$89,509 8 $89,509 7

$63,806 4 $68,244 8
$91,161 15 $75,490 3 $89,831 31 $89,760 1

$144,300 6 $180,300 2 $145,181 2
$180,000 5 $175,000 4 $175,000 5 $139,611 36

W/S Plant Super Electric SuperComptroller Chief Info Officer (CIO) Dir. Super of DPW
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5

Municipality
Albany
Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle
Newburgh
North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

Annual 
Salary Yrs

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs

Annual 
Salary Yrs PT

$60,907 4 $93,407 5 $122,145 1 $113,043 4
$54,668 12 $88,352 9 $98,455 6 $99,682 3

$100,792 $95,983 1 $91,519 1
$85,482 5 $86,873 1

$120,414 5 $91,089 4
$61,176 4 $88,831 2 $111,981 12 $111,981 1

$94,860 1 $85,000 0.08 PT
$17,500 2 $49,537 10 $55,000 2 $92,495 12
$79,023 6 $93,515 1 $97,794 3

$116,873 2 $104,746 1
$64,264 20 $89,886 10 $89,886 1
$64,107 9 $79,591 34 $101,922 6 $86,118 6

$98,307 2 $92,829 3
$91,372 $91,371

$88,357 21 $111,622 10 $107,395 8
$80,759 8 $81,951 15

$62,211 21 $102,771 9 $107,152 6 $99,662 4
$12,000 8 PT $81,400 16 $3,758 2 PT

$76,468 3 $185,000
$185,713 13 $149,672 4 PT $189,082 24 $188,111 6

$66,391 3 $92,739 4 $116,076 0 $116,076 0
$95,185 10 $117,900 20 $117,900 2 $99,961 2
$53,766 6 $89,667 2 $82,021 4
$55,600 32 $71,340 18 $83,200 3 $80,700 33

$81,700 2 $93,175 1 $84,803 7
$105,310 6 $120,310 6 months

$105,629 6 $157,590 4 2 PT
$100,217 1 $98,676 2.5

$93,241 18 $15,952 4 PT
$133,358 4 $119,620 11 $137,005 5 $137,005 3.8

$75,000 2 $100,085 5 $131,094 10 $143,492 2 $140,535 5
$61,655 6 $77,524 6 $0 2 PT
$72,000 3 $94,952 14 $114,266 8 $132,928 4 PT

$70,000 0 $136,270 8 $122,177 14
$77,078 5 $85,519 2 $98,346 3 $92,679 7

$152,500 6 $153,000 2 $196,000 8 $178,600 2 $178,600 14
$161,132 1 $161,132 5 $210,000 5 $200,000 1

Public  Safety Comm Police ChiefDir. of Parks & Rec Engineer Fire Chief
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6

Municipality
Albany
Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle
Newburgh
North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

Annual 
Salary Yrs PT

$83,768 2 $44,183 $34,502 $83,965 0 $91,800 0
$63,164 28 $57,387 5 $31,335 2 PT
$70,434 18 $51,532 $98,497 20

$77,704 $67,825 17
$71,089 17 $104,300 23

$66,876 10 $39,953 8 $38,378 8 $74,504 10 $57,767 2
$51,320 12

$80,161 10 $52,060 5 $11,000 2 PT $127,500 2
$57,544 22
$40,000 2 PT $78,249 5

$49,879 1 $58,368 2 $30,000 30 $77,000 15
$86,278 3 $52,316 9 $63,878 18 $53,859 5

$50,544 3 $42,500 1
$63,654

$56,220 2 $52,481 18 $52,481 12 $72,308 4

$53,890 7 $61,500 4
$55,000 9

$70,579 15 $67,773 11 $53,767 4 $84,442 7
$149,336 9 $61,288 7 $94,100 1 $128,901 14 $83,908 4

$71,789 12 $49,096 6 $32,292 0 PT $92,739 3
$85,216 10 $48,941 5 $78,402 5

$61,583 10
$69,000 28 $52,600 33 $59,750 1
$50,000 1 $60,600 1 $68,857 1

PT $41,808 2 $71,896 1 $73,561 2
$81,804 17 $86,986 4

$61,388 7 $47,575 17 $65,801 2

$46,390 1 $35,000 4 $41,209 2
$119,620 3 $64,191 5 $64,191 5 $133,358 7 $133,358 3

$79,015 1 $49,450 5 $61,814 3
$7,310 14 PT

$70,000 4 $45,529 1 $37,678 1 $99,500 5 $89,509 8

$34,923 1 $39,324 13 $28,052 11 $79,559 8
$67,677 28 $57,605 12 $70,380 1 $71,202 1

$157,000 11 $165,300 20 $151,000 2
$161,132 5.75 $68,118 $62,381 $169,189 3

Building Dpt Super Building Inspector Code Officer HR/Personnel Dir Comm Dvlp Dir
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Municipality
Albany
Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle
Newburgh
North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

Annual 
Salary Yrs PT

$89,585 1
$65,687 9
$90,110

$70,013 10

$69,682 8
$84,123 21
$76,290 11
$53,550 10
$66,300 2
$49,248 8
$30,000 4 PT

$36,492 2 PT
$31,000 2 PT
$79,794 6

$164,358 4
$89,882 16

$137,222 6
$76,108 6
$82,239 10
$53,000 1
$59,550 14

$71,896 13
$95,000 4
$58,584 6

$32,480 2 PT
$103,508 2

$76,726 2
$8,268 9 PT

$86,920 7

$56,917 15
$67,665 13

$141,000 11
$135,000 3

Assessor
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Are there any additional comments you would like to add?
Municipality

Canandaigua

We have numerous police officers at various lengths of service and salaries. We have numerous fire 
fighters at various lengths of service and salaries. We have separate water plant and sewer plant 
supervisors. Water Plant Supervisor reflected in survey. Sewer Plant Supervisor $78,693/32 years. We 
have two Code Enforcement officers. One with $64,420/4 years.

Geneva
#6 Deputy Mayor is also included in the count for Councilors.  #12 is Deputy Comptroller.  #19 is an 
Electrician. #20 is a Recreation Director. #21 is a Junior Engineer. #27 is a Building & Parks Supervisor.  
#31 is a Neighborhood Initiative Director.

Mechanicville

Mechanicville has a Commission form of government.  The elected Commissioners administer their 
departments as well as sit on the City Council. In addition to the Mayor, Public Works Commissioner and 
Finance Commissioner whose salaries are reported in the form you provided. We have the 
Commissioner of Accounts (City Clerk) who is a full-time employee at a salary of $38,000 and Public 
Safety Commissioner who is part-time at a salary of $12,000. 

New Rochelle Starting salary was provided for Police and Firefighters. 

Oneonta

                  
therefore, 1 years was indicated. Sewer Plant - Chief Wastewater Treatment Plant Operator salary = 
$60,487  # of years in the position = 9, Water Plant - Chief Water Plant Operator salary = $66,365 # of 
years in the position = 27.

Sherrill
Codes we do not have an employee, but rather contract with the Town of Vernon and they provide the 
Codes service to us via contract with them. 

Utica Mayor serves as Public Safety Commissioner unless one is appointed.

Watertown
Police officer salary goes from $51,165 - $67,403, firefighter salary goes from $44,799 - $55,635, there 
are 2 deputy City Clerks - the highest paid was entered in the survey - the other one receives $37,415 & 
has 3 years.

White Plains
Corporation Counsel also serves as Chief of Staff. Police officer salary range $50,000 - $97,937. 
Firefighter salary range $50,000 - $97,721.  Building Inspector range $70,030 - $107,650. Code 
Enforcement Officer range $61,412 - $84,625.  

Yonkers

Answer 4) Councilors - Minimum of $53,000 was provided. Two receive $63,000 due to additional 
responsibilities. Answer 6) Deputy Mayors - The city has two. Maximum of $183,000 was provided. The 
second receives $175,000. Answer 15) Comptroller - The true title is Commissioner of Finance & 
Management Services. Answer 16) CIO - The true title is Commissioner of Information Technology. 
Answer 17) Director of DPW - The true title is Commissioner of Public Works. Answer 18) Water 
Supervisor - The true title is Water Superintendent. Answer 20) Director of Parks - The true title is 
Commissioner of Parks & Recreation. Answer 23) Police Chief - The true title is Police Commissioner. 
Answer 24) Police Officer - New hire amount of $69,455 was provided. Average among all 485 patrol 
police officers is $100,091. Answer 25) Fire Chief - The true title is Fire Commissioner. Answer 26) 
Firefighter - New hire amount of $68,851 was provided. Average among all 322 firefighters is $97,334. 
Answer 27) Building Dept. Superintendent - The true title is Commissioner of Housing & Buildings. 
Answer 28) Building Inspector - New hire amount of $68,118 was provided. Average among all 5 
inspectors is $77,728. Answer 29) Code Enforcement Officer - New hire amount of $62,381 was 
provided.  Average among all 15 officers is $79,249. Answer 30) Personnel Director - The true title is 
Commissioner of Personnel.  
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How is your 
municipality's chief 

attorney(s) paid?

Highest paid individual attorney on the 
municipal payroll

Municipality F attorneys PT attorneys

Albany Municipal payroll 8 0 $104,257
Amsterdam Municipal payroll 1 $45,000
Auburn Municipal payroll 2 1 $95,024
Batavia
Beacon Retainer/contract
Binghamton Municipal payroll 4 0 $83,860
Canandaigua Retainer/contract
Cohoes Municipal payroll 1 $80,000
Corning Retainer/contract
Elmira Municipal payroll 1 1 $89,757
Fulton Retainer/contract $0
Geneva Retainer/contract
Gloversville Municipal payroll 1 $75,000
Hornell Municipal payroll 1 $30,000
Ithaca
Jamestown Municipal payroll 1 0 $90,419
Johnstown Municipal payroll 1 $36,000
Kingston Municipal payroll 1 2 $89,000
Mechanicville Municipal payroll 1 $46,543
Middletown Municipal payroll 1 1 $163,200
New Rochelle Municipal payroll 3 0 $192,771

Newburgh
Municipal payroll 2 0 $116,076

North Tonawanda Municipal payroll 2 $59,123
Ogdensburg Retainer/contract
Olean Municipal payroll 1 $62,500
Oneonta Municipal payroll 0 1 $42,763
Oswego Municipal payroll 1 1 $55,164
Peekskill Municipal payroll 2 0 $116,150
Plattsburgh Municipal payroll 1 2 $58,500
Poughkeepsie
Rensselaer
Rochester Municipal payroll 14 1 $133,358
Schenectady Municipal payroll 6 $96,425
Sherrill
Syracuse Municipal payroll 15 3 $99,500
Troy
Utica Municipal payroll 4 5 $71,000
Watertown Retainer/contract
White Plains Municipal payroll 6 1 $208,000
Yonkers Municipal payroll 15 1 $180,000

How many full and/or part-time attorneys 
does your municipality employ on the 

municipal payroll:
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Municipality

Albany

Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle

Newburgh

North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

F attorneys PT attorneys Retainer: (year) Hourly, billed at:

4 0 $173,500

2

8 $225

1 $150

2 $0 $150
1 $100,000

1 $33,000

4 $33,000
$18,000

1 $15,000

$183,741 $255

0 8 $0 $300

1 $150

2 $40,000 $210

8

0
2 1 $150

6
$2,065,000

How many full and/or part-time 
attorneys are being paid by your 

municipality via a retainer agreement 
or contract for services:

The highest paid individual 
attorney compensated via a retainer 
agreement or contract for services 

receives: 
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Municipality

Albany

Amsterdam
Auburn
Batavia
Beacon
Binghamton
Canandaigua
Cohoes
Corning
Elmira
Fulton
Geneva
Gloversville
Hornell
Ithaca
Jamestown
Johnstown
Kingston
Mechanicville
Middletown
New Rochelle

Newburgh

North Tonawanda
Ogdensburg
Olean
Oneonta
Oswego
Peekskill
Plattsburgh
Poughkeepsie
Rensselaer
Rochester
Schenectady
Sherrill
Syracuse
Troy
Utica
Watertown
White Plains
Yonkers

If necessary, explain the compensation structure for your municipal attorney(s):

There are 4 law firms paid through retainer. 3 of the 4 law firms provide multiple attorneys based upon the need of 
the city. The highest paid firm is included in 3a.

Corporation Counsel - part-time 50% - $89K.  Asst. Corporation Counsel - full-time $78K.

Minimum billed hours per month.
Labor Attorney on a yearly retainer plus extra for interest arbitration, mediation, court appearances.

The municipal attorney also serves as the Human Resources Director.

Retainer is for labor relations counsel.
The contract Attorney deals with labor issues.

The City employs two full-time, salaried employees as Corporation Counsel and Assistant Corporation Counsel.  
Outside counsel is retained as needed on a part-time basis pursuant to retainer agreement with services billed at 
the attorney’s lowest municipal hourly rate.

Any litigation work performed by the city attorney is billed separate from payroll.

City attorney is hourly contract not an employee.

Answer to 3a above is the city's total appropriation for outside counsel (municipal & school district). 33



@,tty of Thingston
New York 12402

Office of The C omptr oller

CPO Box 1627
City Hall, 420 Broadway

Telephone:(845) 33 1 -0080
Fax:(845) 334-3944

September 6,2078

Alderman atLarge James Noble
City of Kingston Common Council
Kingston, NY 12401

Dear Alderman atLarge Noble,

As you are aware, the City's agreement with the CSEA (Civil Service Employees Association, Inc.) union expired on

December 31, 2016. I am pleased to inform you that the City's negotiating team has reached a tentative four year

successor agreement with the CSEA that covers the time period of January 1,2017 through December 31, 2020. This

agreement, already ratified by the union, was reached after aseries of meetings with CSEA's negotiating committee. We

believe that the attached MOA (Memorandum of Agreement) is fair for both parties. I have also attached a copy of the

expired CSEA contract so that you may refer to when reviewing the MOA'

I respectfully request that you refer this matter to the next regularly scheduled Finance Committee meeting for review and

consideration.

J

Comptroller, City

Mayor Steven T. Noble
William M. Wallens Esq., Roemer Wallens Gold & Mineaux LLP

S

cc:

34
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The January l,

between the parties is

modification of dates

3. Snow

t.

2.

of

Wages.

Effective

Effective

Effective
new Step

Effective

MEMORANDUM OF AGREEMENT

By andBetween

The City of Kingston

and

Civil Seruice Employees Association, fnc.,
Local 1000 AFSCME, AFL'CIO,

Kingston City Unit 8951

IJIster County Local #856

12 through December 3i, 2016 Collecrive Bargaining Agreement by and

modified as follows. All other provisions remain unchanged excePt

applicable.

January I,2OI7 through December 31, 2020

retroactive toJanuary I,20I7 - 2.0oh.

retroactive toJanuary 1, 2018 - 2.Oolo plus $200 added to Step 6

anuary I, 2019, eliminate Step 1, renumber Steps 2-6 to be I-5 and add a

6 at $1,000 above new Step 5

anuary L,2O2O - 2.Oolo plus $200 added to new Step 6.

the pa
from the

System.

of the Department of Public Works (DPW staff on callout lists for

winter drivers, backup drivers, laborers, mechanics, foremen and

dispa ) and Recreation and Parking shall be eligible for a monetary incentive

for to winter storm callouts beEween October I and April 30 of each Year
receive the incentive, anIn order

1

employee must be called five (5) or more times
35



8/22/18

5.

$400.00lolo75-8
$s00.00B5-9 {olo

$60o.ooes%

season. If the individual is called and does not answer his/her phone or
becomesto respond on two (2) consecutive occasions that employee

ineligible participa tion in the incentive plan. In order for the employee to be

to eligibility, the employee musr respond to two (2) subsequent

callouts. Response payment shall not be added to base.

shall be paid based upon the foliowing resPonse:

The Par Supewisor , who receives on-call paY shall not be eligible for the Snow

and Ice tive. Responses during a week when an employee is on-call shall not
counf che incentive

This be a PILOT ploglam and sunset on December 31, 2020 unless otherwise

agreed.

4. Article I , Section 9, paragraph 8.2 - Uniforms - Recreation Department'

ADD to provide that uniforms and footwear must be purchased byJuly l't
of each

during
refuses

When

earned in
8 hours
when

accruals
wl
termina

Closure Policy.

Hall closes and/or employees are directed to leave work as a result of a

State of declared by the Mayor, or as a result of an unsafe condition as

by the Mayor, employees shall be released from work without charge to

accruals. Employees who can or must report for work (including essenrial service

, shail receive equivalent compensatory time ofl computed at the straight

tlme for such time worked. The maximum amount of compensatory time

6. Article

closing shall cease to be in effect.

Secrion 3.C, Variance to City Hall Hours and Section 3.C.1, Cicy Hall
Regular

t of the empioyee and the department head, an employee'

)

the
therewi

Upon
hours

s

The flexing of hours

2

ours

Shall not result in the accrual of
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2020201920I82017

0.00$L100.00VFami

existing

working
then
head.

7. Article Secrion LA., Sick Leave Credit and Eligibility

Modify co as follows:

L

ab

5. rhe typo in the contract and space it correctly

Article Section 6, Leave Usage.

Modify ADD provision that effecrive J I, 2019, emPloYees of the DPWanuary
of sickuse four 4) instances of two (2) hours leave per year. This Provision

may
shall

sunsef 3I, 2020, unless che Parcies agree to excend.

8. Article Pensions and Health Insurance.

Modify provide that the Ciry shall offer current employees the NYSHIP Empire

covering the deductible.Plan or a deductible plan with the CitY

Current who enroll in the EmPire Plan or MVP Plan (non-high

contribute l0o/o of the premium with the following cap:

Current ployees who enroll in rhe high deductible plan shall contribute l0o/o of

following caP:

aJ

the with the
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202020i8 20i9
$1.000,00$1,000.00
$1,200.00Famil V $1,000.00

New who enroll in NYSHIP or MVP shail contribute $750 above the above

amounts

Eliminate blem Health Plan altogether

2C - Modify to provide "Employees must work ten (10) consecutive Years

as a full-time employee

to be health
&rectl vlng a pensron from the New York Stace Retirement System.

Employees who ale laid off subsequent to the

t but hired prlor to ratification of the Agreement
have qrit$ eighc (8) or more years

of con years of service for the Citv of Kinsston and retire directlv into and

from the State

eligible for reriree healch insurance, br*+v*ou1+have

recall rights. An employee who is on

list shall not be considered a break in service for purposes of this

Time on the recalVpreferred list shall not be considered towards earning

the consecudve years.

9. Article , Section 2.C. Hospitalization.

ADD to provide that Retirees and Dependents must enroll in a Medicare

upon becoming eligible for Medicare Part B-

IO. DELETE that provides that retirees who select MVP Gold will receive a

$250

11. Article , Section 8.A.3 - Premium Pay - All Employees.

Any employee who works addirional hours beyond their scheduled hours,

at each option, shall be paid srraight time for additional hours or
tory Eime at trme and one-half which may be used at a later date. A11

hours, , worked in excess of twenry-five (25) hours in a work week shall be

paid at and one-half. Compensatory time shail be subject to any caP on

time as otherwise provided in the Agreement. Any employee who has

reached cap shall be paid at straight time.

Section 9 and Section lI, Uniform and Tool.

ADD to provide that employees who separate service before March I" in
any year any footwear

final paycheck.

Plan

L2. Article

ded

4

and/or tool allowance received in that year bY
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13. Article

14. Article

15.

16.

17.

I8.

Alcohol and Drug Testing Procedure.

Modify S 9.2to provide that after two (2) occasions of either a positive test for

prohibi drugs or alcohol, the will seek to terminate the emPloYee

pursuant Section 75 of the New Civil Service Law

An
his or own vehicle, while on dury for the City, may

who is involved in an accident while driving a City vehicle or driving
be subjecc to drug and

alcohol pursuant to the reasonable suspicion provision in the Drug and

Alcohol T Policy.

Section 1, HolidaYs.

Effective , ADD provision to provide thar floating holidays shall be credited on

January
shall be
2018 mu

If an empioyee Ieaves City service Prior to the acual holiday, the day

from the employee's final paycheck. Floating holidays earned in

be usedby L2l31lI9

shall be required to srgn City and departmental forms verifying accruals

are CleEerlrunet} to be accurate.

Employer
York State

they

request for ciry documents must be made to the Mayor's office in

Time.

policy to provide for a maximum accrual of ninety (90) hours

5=90 Such unused compensatory time shall be paid out uPon

of an employee's service.

Section 3 A, Work Year - Work Week - Work Shift - Department of

tlme

Any CS
writing.

Modify

Article

60

Public

Modify to provide thac the fispatcher and ordinance inspector shall start

their day one-half hour Prior to the regular department.

19. Article Section 8 A, paragraph 7, Call-in Pay.

to read as follows:

For all emplovees, in

called for
However the

work

Modify

5

for the

to

hours worked.
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20. Article

2I. Article

23.

Modify

Su

Call-in pa shall not apply co employees who receive phone calls at home'

Section 8 A, paragraph 8, Bus Mechanic Stand-byPay'

to read as foliows:

through

IS to call in to work a mechanic.

Section 8 B, Weekend Stand'by Crews.

rwo paragraphs that being "In the Department of Recreation' and replace

In the
weekend
consist of
seniority
stand-by

DELETE
with the

From I through
ona rotating senioriry basis. The

one (I) employee assigned Eo carry

employee shail receive a stipend ot
theNovember 30, there shall be
one

($1oo.oo)

scheduled ro work ac Dietz Stadium are excludedfrom this provision'

Should no accept the assignment to weekend stan&by, the first person on the list or rhe

employee the last employee on stand-by shall be assigned.

22. Article , Section 2 B - Add provision 3 as follows:

aJ. shall be permicred to urilize floating holiday accruals in
of either one-half day or a full daY'

Article

Modify

vacation
decision

Seccion 2 C.

to provide that, in addition lo the current carryover provision,

who are unable to take a Paid vacation may have the Mayor apProve

which decision shall not unreasonably 'be denied. The

the Mayor shall not be subject to the grievance procedure.

24. Article Section I B, paragraph 3 - Sick Leave Accumulation'

to read as follows:

6

Modify
40
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27

29. Article

An who has accrued at least I00 sick days may, at each employee's choice,

convert 5 vacation days to sick daYs. An emplovee who has accrued at least 50

at each

25. Article Section I D, Extended Sick Leave.

to read as follows:

0

lea
shall receive extended sick leave at the rate of ten (10)

days for year of service after the first (lst) year accumulative to one hundred

rhirry (13 days. This extended sick leave shall be paid at the rate of one-half (V2)

day's pay only for illnesses exceeding ten (10) days in lengrh. asd"€nlfa$ter

26. Article I, Section 3, Dental Plan.

to read as follows:

All shall be entitled to the Guardian Dental Plan for themselves and their

eligible which will be provided by che Employer, af no cost to the

The an of one
tlrlL9

Time Memorandum - Add as follows:

minutes.
of

28. Article I Section 3 - Add/Modify as follows:

k
shall only

Modify

Onl

Modify

1nto

rhat do not have established contractual
provision
hours.

Section 8A - Add Subsection 9 - Parking Enforcement Stand-By Pay

This
workapply to

From N
basis shall
by.

ber I to April I of each year, employees assigned to stan&by on a rotational

paid $ZS.OO per week. The Supervisor shallreceive a $150.00 weekly stan&

7
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31.

30. Article Section 8A - Add Subsection l0 - Treatment Plant Stand-By Pay

An

The

in nerwork suppoft shall be paid a weekly stan&by of $250.00 per week,

, Operator, Assisanr Operator and Operating Trainee when qualified
as by che City shall be assigned weekly stand-by on a rotational basis and

$150.00 per week.

Section 8A - Add Subsection Il - Network Support Stand-By Pay

include compensation for receiving and handling emergency phone calls at

32. Article Section 9 B, Uniforms and Safety Gear

Add 5 as follows:

and Par Units shall

or t

shall be

Article

which
home.

5.

t
$150.00.

33. Article V, 2 C, Selection of Vacation Time.

Modify to read as follows:

Seniority be the basis for the selection of vacation time. Requests for
vacatron usc be submitted no later than May l5th in each calendar year.
Exchange
thar such

vacation between and among employees will be allowed provided
does not conflict with the work schedule. Vacation requests

34. Article X, 2 - Add/Modify:

Job

A. An
consecutive
employee
before the
absence.

B.

mail, return

the first seven (7) days of said absence without authorization, the
shall send notificarion to the employee and the CSEA Fresident
receipc requested, chat the employee's absence is considered

and wouid be deemed to constitute their resignation.

8

by cerrifted
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35.

Dated: AugustiJ,

Dated; /rugotrlh,zow

Dated: euguur/3,

C,
ftomwork
or her
upon the
or norily
appointing
such

D. IJ

authorir/s
a writterr

E.
for the
afforded CSL Secrion 75 righrs.

Article X, 4 D, Out,of.Title Work Clause.

Modily ro read as follows:

authority or designee of the reason for his or her absence. The
issue a short response wichin 5 calendar days afrer receipr of

withins calendar days afterreceiving such appcal.

Any assignecl temporarily uo perform duties oI a higher
siruadon, shall be compensated at a higher rate

classification, in
of pay-&g-thgan

2018

2018

CITY OF KIN

By'

CIVIL SERVICE EMPLOYEES ASSOC., INC.,
LOCAL IOOO, AFSCME, AFL-CIO,
KINGSTON CITYUNIT

Ily:
Francis F

Howard Specialist

John

By:

9
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+25%,

W

W

l0
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P

roster for full

2. The
A full-time

basis from

3. Seasonal
four

'qfp+'

SIDE AGREEMENT

work er March with
no more than hours week.

below the seasonals shall not work

A seasonal shall be

from one to the next shall
br 6 as the case ma be on the seasonal schedule. New seasonal

e who the shall e hired at the I
of their hire. At a
for an

11

2020.
the contractual rncreases
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Park Counselor

Life Guards

WSI Instructor

Beach/Pool

Special Events
Coordinator

Tennis Director

Park Directors

Tennis Assistant

Recreation Aide

Schedule CSEA Seasonal Employees per CSEA MOA

2016 2017

2%

Year I

Year 2

Year 3

Year 4

Year 5

Year 6

$9.1 8

$10.00

s10.82

$11.64

$12.46

$13.27

$9.36

$10.20

$11.04

$ r 1.87

$r2.7r

$r3.s4

$10.40

$1 1.20

$1 r.90

$12.60

$ 13.30

$r4.30

Year I

Year 2

Year 3

Year 4

Year 5

Year 6

Year I

Year 2

Year 3

Year 4

Year 5

Year 6

Year 1

Year2
Year 3

Year 4

Year 5

Year 6

Year I

Year 2

Year 3

Year 4

Year 5

Year 6

Year 1

Year 2

Year 3

Year 4

Year 5
Year 6

$9.23

$ 10.ss

$11.86

$1 3.1 8

$14.50

$ r s.83

$9.41

$10.76

$12.10

$13.44

$14.79

$16. r 5

2018

2%

$12.00

$12.70

$13.40

$14.10

$14.80

s1s.80

$13.00

$13.80

$14.60

$15.40

$16.20

$17.00

$1s.70

$ 1s.90

$16.60

$17.30

s18.00

$r8.70

$10.s0

$11.20

$11.90

$12.60

$ 13.30

$14.30

$10.40

$11.20

$11.90

$12.60

$13.30

$14.30

2019

204

$11.10

stl.42
srz.r4
$12.85

$13.57

$r4.s9

$1.2.24

s12.95

$13.67

$ 14.38

$15.10

$16.12

$r6.00

$16.73

$r7.44

$18.16

$r 8.87

19.89

$16.70

$16.22

s r 6.93

$17.65

$18.36

$19.07

$11.10

$11.42

s12.14

$12.8s

$13.57

$14.s9

$11.10

$l r.42

st2.14
s12.40

$r3.s7
$14.59

$12.48

$13.21

s13.47

$r4.69

$15140

$16.44

2020

2%

$r 1.80

$12.00

$12.38

$13.11

$13.84

$14.88

$17.00

$17.06

s17.79

$ 18.52

$19.25

s20.29

$17.s0

$16.s4

$17.27

$18.00

$18.73

$19.4s

$11.80

$12.00

$12.38

$13.11

$13.84

$14.88

$11.80

$12.00

$12.38

$13.r1

$13.84

$14.88

$9.91

$l1.04
s12.42

$13.32

$14.46

sr s.6s

$11.87

s12.93

$13.99

$1s.04

$ 16.10

$1 7.1 5

$9.18

s9.72

$10.26

$10.80

$l r.33

$r 1.87

$9.1 8

$9.46

$9.72

$9.99

$10.26

sl0.s5

$10.11

$11.26

$r2.67

$r3.59
$14.7s

$ 15.96

$i2.1 1

$13.r9

$14.27

$1s.34

$16.42

s17.49

$9.36

s9.91

$10.47

$11.02

$11.s6

$r2.1 1

$9.36

$9.91

$10.47

$11.02

s11.s6

$r2. l l

I2
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Park Ranger

Seasonal
(DPrV)

Seasonal
(REC)

Parking Lot A

Year I

Year 2

Year 3

Year 4

Year 5

Year 6

Year I

Year2
Year 3

Year 4

Year 5

Year 6

Year I

Year 2

Year 3

Year 4

Year 5

Year 6

$13.21

sl4.26
$ 15.32

$ 16.37

$17.43

$18.49

$9.23

$r0.37

$11.86

$1 3.1 8

$14.s0

$13.47

$14.ss

$ 1s.63

$16.70

$17.78

$18.86

$r3.74

$14.84

$1s.94

$17.03

$18. i4
$19.24

$10.40

$10.79

s12.34

$13.7 r

$15.09

sI6.47

$13.ss

$15.14

$16.26

$17.37

$18.s0

s19.62

$r l.r0
$11.1s

s12.s6

s13.96

$15.38

s16.78

$11.10

$11.15

$12.s6

$13.96

$15.38

$11.10

$t l.s0

$1r.90
$12.30

$12.50

$12.90

$14. l3
$1s.44

$16.s9

$17.72

$ 18.87

$20.01

$11.80

$12.00

$12.81

$14.24

$15.69

s17.12

$11.80

$12.00

$12.81

$14.24

$r s.69

$17.12

$11.80

$r2.20

$12.60

$ r 3.00

$13.40

$13.80

$9.41

$10.58

$12. t0
$13.44

$t4.79

$16.1s

$9.1 8

$10.s1

sl1.83

$r3.16

$14.49

$is.8 r

5.83

$9.1 8

$9.46

s9J2
$9.99

$r0.26

$10.ss

$9.41

$r0.58

$r2. r0

s13.44

$14.79

$r6. rs

$r0.40

$10.79

$12.34

$13.71

$1s.09

16.47 16.78

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

$9.36

$9.65

$9.91

$10.19

$10.47

$10.76

$10.40

$10.80

$1 1.20

$11.60

$12.00

$12.40

l3
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THIS coNTRAcr, made and entered into as of this zr\^vof December2ors

by and between

THE CITY oF KINGSTON, NEw yoRK, with itsprincipal offices at Kingston,New york, hereafter referred to as tlìe "grripiovef,",*' ^*'Est

and

THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL IOOO,AMERICAN FEDERATION oF srATE, couNTy Ànó rr¿urgrcipel-eMpr,oyBps,AFL-cIo REcoGNIzED AS THE UNION, hereafter referred to as the .(JNIoN,
representing the Kingston city unit ggsr of ulster county Locat #gs6.

ARÎICLE I

A. Collective Negotiaüon Unit

By virtue of satisfactory evidence submittgd by the union, that tJre union doespresent ¡ts rn'iority ol the employees of the-Employer in the Department ofPublic works, Recrearion oepártment and city H^r¡'"* D;;^:äcludingmanagerial and confidential employees. The E"mployer hereby recognizes theunion as the sole and exclusivå representative fô¡ ar employe.s, oi all titleswithin the classes and grades as inàicatea in sctrãaure .A,, for the purpose ofcollective negotiations and the settrement of grievances. The period ofunchallenged and exclusive representative status for the Union shall be themaximum period of time permitied under tn" f"yiãri"*.
B. Employee Definitions

Part-time Employee - Are those who work soo/o or less of the normar workday/work week of a.Jull-time employee in the same titre or position. pa¡t-timeemployees receive all leave 
"""*-ur" on pro-rated basis, 

"trd 
n¡r"ã-à, arr. entrysalary rate for their title or position and advances on the incr"menì systemaccordingly. part-time emplo¡ree shall pay either;;;" dues or agency fees.

Seasonal Emplovee
The parties agree that seasonal employees shall not be hired to replace laid offemployees. seasonal employees shar 

-be p..-itt Jio *ort forty (4o) hours perweek, sunday through 
-baiurday, and sha,' not work overtime, unless theovertime rosters have been exhausted. seasonal employees shall not beemploved for more than six (6) months during ur. "¿.å¿; y;*;;r may atask be assigned. to seasonal emproyees for ;;; than six (6) months in acalendar year. seasonar emproyËes shall receive no benefità 

"rJ "il"r p"veither union dues or agency fee.- Th9 parties 
"grã. 

io setting forth the sataryralges and t].e length of emplo¡rment foi certain Jeasonals. 1sã. 
"tiã"üåä¡.
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Temporarv Emplovees
Can work up to forty (40) hours per week, no overtime, unless the overtime
roster has been exhausted and can only work total of four (4) months in any
one (1) year. The hiring date and ending date shall be posted with job vacancy
notice. Hired at the entry level salary rate, receives no benefits and pays either
union dues or agency fee. TemporarJ¡ employee may be employed for more than
four (4) months when said employee is frlling in for a pennanent employee who
is out on disability or Worker's Compensation, approved unpaid leave of
absence, or as otherwise agreed by City and Union.

C. l{ew Titles

As to any ne\¡/ titles or positions hereafter created in the Department of Public
Works, City Hall, including Passenger Bus Operators and Recreation
Department and during the term of this Agreement, the Union shall be entitled
to submit the names of qualified personnel for inclusion hereto but subject to
the rules and regulations of the Civil Service Law and Municipal Civil Service
Commission. In the creation of said new position and titles, the responsibility
for setting standards of compensation and other working conditions shall
revolve upon the Employer and tle Union shall have the right persuasive
consultation and recommendations in the matter of setting thereof.

D. Þrclusive Representative

The Union shall have the sole and exclusive right with respect to other
employee organizations to represent all employees in heretofore defined
negotiations unit in any and all proceedings under the Public Employees Fair
Employment Act, under any other applicable law, rule, regulation, or statute,
under the terms of this agreement; to designate its own representatives and to
appear before any appropriate oflicial of the district to effect such
representation; to direct, manage, and govern its own afiairs; to determine
those matters which the membership wishes to negotiate and to pursue all
such objectives free from any interference, restraint, coercion or discrirnination
by the Employer or any of its agents.

E. Orientation Rights

The Employer shall grant exclusivity to Union officers, delegates, members
and/or their designated representatives time off without loss of pay or
accumulated leave credits to carr5r on in regards to matters relating to salary
terms and conditions of employment, indoctrination of new members and
regarding the Union role as exclusive representative.
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A. Þrclusivity

iï":äåî: 
have the exctusive right to payrotl dues and asency shop fee

B. Dues Deductions

upon proper written authorization of the union member employee, theEmployer shall deduct uniformly and 
"or"i*i.rruy rro- r. *"*;-äí.rrrptoy.."regular membership dues and other membership authorized deductions in theamounts so designated.

C. Agency Shop Fees

commencing the T"t (l) pay 
. p".igg following tl.e beginning of theiremployment, all employees coveied 

-by 
this 

"o"t áJïrro a¡e not -.mb.rs of theunion shall be r:g"T.d to pay to ttie urri;;-;ìg"rr"y Fee equivalent to theregular membership dues.
The Employer shatl deduct uniformly and consistently from trre wages ofemployees said Agency Fee in the amount so designated.

D. Remittance of DeductÍoas

The union win indemni& and hord the c¡tr of Kirrg"l:.l harmress against anyand all claims, demands, suites or other foims or riãurrity that may arise out ofor by reason of action taken or not taken uv ttt"iitv of Kingston in reliance
öt"?å:J: å*;i:: åîi:trJti.on 

cards turnished iv the .-pi;*" and/or

The Empl0yer will remit the deductions referred to in B and c above to the civilservice Employees Association, Inc., r43 washin;;;;."ue, Arbany, Ny l22lo.

The Employer agrees to remit such monies exclusively for the union as 
're

recognized exclusive negotiating agent for tåe ;;ù;;"" in the unit.
E. Deduction Changes

If at any time during the life of this contract, the specific amounts of any
3å1ïri#-::* ot changed, the union snau noti¡' Le emproy.' i, *iting of

J
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F. Employee Llst

The Employer shall, within thirty (30) days after ratification of this contract,
furnish the union with a complete list of narnes, home addresses, work
locations and titles of all employees in the negotiating unit covered by this
contract and will, \Mithin thirty (30) days after the end of each pay period,
furnish the Union with a list of n¿unes, home addresses, work locations and
position titles as newly hired, reinstated or transferred employees, as well as a
list of employees who terminated employment in this unit during the preceding
period.

ARTICLE tr

WORI( YEAR - WORII WEEK . WORK SHIFÎ

SECTION 1-WORKYEAR
There shall be two hundred sixty (260) work days per year with the exception of
Leap Year when the number of work days shall be two hundred and sixty-one
(2611.

The Employer agrees that no job positions or overtime shall be lost during the
term of the contract if the Employer contracts out any work that is appropriate
for bargaining unit members.

SBCTION 2 . WORI(qIEEK - PAY PTRIOD
A. Workweek
The regular workweek shall be five (5) consecutive days per week, eight (8)
hours per day, Monday through Friday, for a total of forty (40) hours except as
provided under Section 3 of the Article.

B. Pay Period
The work pay period shall begin at 7:0o a.m. Monday and the pay period shall
end at 3:00 p.m. Friday following.

SECTIONS-WORKPERIOD

A. Department of R¡blic lllorks
For hourly and bi-weekly employees of the Department of Public Works, the
work day shall begin at 7:0o a.m. and end at 3:00 p.m., and shall include one-
}:aJf (ll2l hour lunch break each day, Monday through Friday, to be taken at
approximately t1:3o a.m., and one (l) fifteen (15) minute break, supervised by
the foreman, at approximately 9:00 a.m. and one (1) fifteen (15) minute wash up
time break at2:45 p.m., unless otherwise provided for herein.

l. Refuse Collection Variance

Employees assigned to a "Refuse packer" and "cardboard truck, recycling truck
and paper truck" for the collection of refuse on any day refuse collection occurs,
shall be employed on a "stint" workday. The workday for these employees shall
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beem at 6 AM in conjunction with 
-a1vlgrrt savings time and will end wheneverthe refuse collection routes scheduled-foî a particïar day have been completedand will constitute a complete workday. Refuse collectio-n 

"hauï;gi- at 6 AMon T\resdays all year. Not on stint work crew are the brush trucL,-Ëoard truck,yard waste trucks, white goods and tire collection.
The stint crew work assignments shall be posted by the superintendent ofPublic works and/or designee on NovemÈer l"t through November 30thannually.

The superintendent of Public works and/or designee shall assign each stintwork crew assignments during the month'of Deceåber for ur. rolîoring twelve(12) months.

All eligible motor equipment operators and/or laborers are encouraged to signup for more than one (1) stinf work crew ássignÀent. The senior most motorequipment operator(s) and/or laborers shax bã grrr.r preference for stint workcrew assignlnents to be frlled by the superinteãdent-of public wort* and/ordesignee' For purposes of work órew assignments, an employee,s 
".oiå.ity "rr"ncofnmence as of date of employee's fulItime hire date.

When an employ-ee assigned to stint work is absent for any reason, thesuperintendent of Public works and,/or designee shatl assign in inverse order ofseniority t]le least senior m,otor equipment oferator("¡ 
"rra 

hborer(s) during thatperiod of the assigned employee,s absence.

Motor Equipment operators and laborers assigned to "Refuse packers, andemployed in the coüection of refuse 9h"x ue päa a straight daily wage. Nopremium overtime pay will be allowed. If these employees finish their refusecollections in less than eight (g) hours, it shafl be consiäered a ruu áàv," work,and if it is necessary for these employees to work o"", .igt i(E ;"..;;'to finishtheir regula¡ refuse collections, thi; aãditionat time will be-"onsid...à 
"" part oftheir regular work day.

Employees assigned to sewer -maintenance, employees classified asmaintenance assistant(s), and extra hear¡r motor.þip-rrrt operators, strall notbe assigned to stint *ott crew assignments unless 
-the 

superintendent of publicworks and/or designee has exhauited the list of motor equipment operator(s)and laborer(s) with less seniority.
Temporar¡l and seasonal employees shall not be assigned to stint work crewassignments.

The employer shar provide no less. than four (4) garbage trucks and three (3)recycling trucks on a stint crew workday.
There shall be no stint crew work on Friday. However, all employees assigned tostint work crew assignment-Monday through rhursday shaú report ioLrt o'Friday in accordance with the provisions oT the contract and civil service Lawand regulations.

Drivers will be notified, where reasonably possible, of speciar pickup on theirroute prior to leaving the garage in the morninj. uion 
"o-pr"tio" of anassigned route, employees shal be required to ãlean their 

""åigo.J truck.

5
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Employees shall not be permitted to leave work until the assigned route is
inspected and tJ'e employees are released by their supervisors.

The start time for stint work assignments shall be 6:00 a.m. in conjunction with
Daylight Savings Time.

From June 1 through August 31 the workday for all Department of Public
Works employees, excluding clerical employees and employees assigned to tJle
se\ ¡age treatment plant, shall be from 6 AM to 2 PM. No shift differential shall
be given for this.

Any equipment breakdown that forces an employee on stint work to work after
3:00 p.m. will require overtime payment for time worked after 3:OO p.m.

Upon the signing of this Agreement, stint work in the Department of Public
Works shall be eliminated. The City, at its option, may reinstate stint work.

2. Variable Work Hours

In the Department of Public Works there will be variable work hours in the
following operations as stated below.

a. Street cleaning and paint crew - During the months street cleaning is in
operation, 8 consecutively scheduled hours between 4:00 a.m. a¡rd 1 p.m. will
be in effect for street cleaners and paint crev/. Operators of sweepers and paint
crew will receive twelve (I2%ol percent shift differential for the hours of 4:OO a.m.
to 7:00 a.m. Effective May l, 1994, the shift differential for the hours of 4:00
a.m. to 7:00 a.m. shatl be $l.ZO per hour. If the operators of the paint crew are
required to work after 1 p.m., he will receive overtime pay for the time worked.
Their breaks are as follows:

One fifteen (15) minute break in A.M.
Half hour lunch break - 8:30 to 9:00 A.M

Wash up at 11:45 A.M.

b. Sewer Crews - Variable work hours will be in effect for prolonged jobs
only. A week's notification must be given to the employee requested to work
such a variable shift. Personnel problems shall be consideration when
assigning personnel to a variable work week. A shift differential of eight (8%)
percent between the hours of 4:00 P.M. and 12:00 A.M. (Midnight) and twelve
(12%) percent between the hours of 12:O0 A.M. and 7:00 A.M. shall be in effect
for employees required to work those hours. Effective May l, L994, a shift
differential of .90 cents per hour between the hours of 4:00 P.M. and 12:OO A.M.
(Midnight) and $1.20 per hour between the hours of 12:00 A.M. and 7:O0 A.M.
shall be in effect for employees required to work those hours.

c. Processing Plant - Variable work hours are in effect at this time and have
been put in effect through a mutual meet and confer of effected employees,
union representative and the employer. The employer and employees agree to
continue the current process and where necessary agree to further changes
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that may become necessary for processing consistent with Department ofEnvironmental Conservation t, mandates.

d' Blacktop c.ttY - During blacktop season, The superintendent of publicworks and/or designee _shar proviåe ür-ry tãól days notice of whenblacktopping shall.begin Duringh". o.::.n & ìri street creaning crew shalry"ï*ä: flex work schedule, wiih scrreautng or utJ assignment -o-.rãrrg.nt 
on

e. summer Hours - clerical - During Jury l"t to fu_qust 3i"r, the workdayfor all clerical employees in the Deparrment of public úorks 
"úJi;. six (6)hours per day, on a rotational basis Ëetween tn, rrouis of z AM and 4 pM.

f' The tra¡lsfer station shall be open saturdays at the discretion of the cityand shall be staffed on a rotational ãvertime basis with qualified and certifiedpersonnel.

B. Recreation Depattment
For hourþ and bi-weekly employees of the Recreation Department, the workday shall begin atz.oo A.M.ånciend at s:oo p.M., and shall incrude one_harf(r/21h.ur lunch break to be taken at tl.e job site ;i ;;;r;;;;öî:so A.M.,and one (l) fifteen (1s) minute.. lreak, ""p"*i".ã- uv tt. "ro..mar¡, 

at
Ë:rfi.*-"tetv 

9:oo A.M. and one (l) frfteen lrsiminute wãsh up breJ at 2:4s

In the Recreation Department, tJre superintendent of Recreation shall have theauthority to vary the-workday hours only to conform with the activity schedulesduring the period Mondayip¡6"r. Snirt ¿inet""üJ^"îä- ü.'i.ìo whereappropr:iate.

The superintendent of Recreation shall have the authority. to var5r tJ-e work dayhours and the workweek of part .time "-proy.." during the period June
*1"å-1.:i"t"fföa¡rd such part time .-präy.ä" å"y -orr ,p tå rãity (4o) -

The superintendent of Recreation may vary the workweek of the Recreationl'eaders to cover the twelve (12) week giaav fouth gaskettail program. In orderto vary the work schedule as providéd, the superintendent sharl seekvolunteers. If employees do not volunteer to cover the prograrn, thesuperintendent may assign employees or use part-time or seasonal emproyees.If t,.e superintendent cannot get vólunteers, part_ rime nor ".;;;; Jäþtoy..",to cover tJre program, then those employees'"""ign.J;il"x ä;t"ä uri! 
"ro ,half rate of pay. The work sched.ure shail pr;;;á; for five (s) consecuriveworkdays' weekend work, which is includea 

""' 
p*tìf the normal work for theRecreation Leaders during the twerve (12) ;";k Biddy youth Basketbalrprogram, shall be paid at straight time.

7
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1. Summer Hours

During July l"t to August 31"t, the workday for all clerical employees in the
Recreation Department shall be, 9 AM to 4PM.

C. City Hall
l. Regular Hours

For hourly and bi-weekly employees of City Hall, including the Engineering
Department and Department of Public Works Administrative Office, the work
day shall besrn t 8:30 A.M. and end at 4:30 P.M., ald shall include a one (1)

hour lunch break which shall be taken between the hours of 11:OO A.M. and
2:O0 P.M. assigned at the discretion of tJ'e Department Head.

2. Summer Hours

During July lst to August 3lst, the workday shall be six (6) hours per day, 9
a.m. to 4 p.m., thirty (30) hours per week, exclusive of a lunch break as
heretofore practiced.

3. Variance to City Hall Hours

The work day and work week for employees assigned to duties of Maintenance,
Janitorial, Dog Warden and Meter Personnel shall be assigned, as heretofore
practiced and established at tJle discretion of the Department Head.

4. Dock Master Work Period

Dock Master shall be covered by the hour section of the contract but will have
flex hours which shall be scheduled by the City Clerk and/or designee, which
shail be subject to review by the Union President.

D. Bus Drivers
la. Hours for Bus Drivers will be as follows:

The a.m. shift shall be seven (7) consecutive hours between 6:00 a.m. and
4:30 p.m.

The p.m. shift shall be seven (7) consecutive hours between 12:45 p.m.
and 7:45 p.m.

Employees will bid shift assignments, by seniority in November to be
effective the following January each year. The City may assign drivers
within each shift.

The paratransit operation will be between 6:00 a.m. and 7:45 p.m.

The Saturday paratransit schedule will be based upon the needs of
operation.

Part-time bus drivers shall be drivers who regularly work forty
(40) hours per month in order to be eligible for benefits.

8
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lb. Break for Bus Driver -
of one hour consístent with
the drivers.

2. For bus drivers there will be a three (o) hour minimum time foremployees called out for emergency work paid at aþpfcaute o,o.rtim. .at.*.
3, - During snoY emergency bus service will be determined at the discretionof the Department Head.

4' All other terms and conditions not covered in this section of the contractshall remain in full force a¡¡d effect in accordance with the contract.
5 Procedures for emergency communication sha[ be agreed by the cityand Union and be posted in all Cit5r buses and bus garage.

E. Urban Cultural park Coordlnator
The urban cultural Park coordinator may work a flexible work schedule torequire weekend work and flexible daily wórk hours. The work troui* may beflexed so that the urban cultural Park coordinator will not work in excess of 3shours per week.

F. Summer Hours Building Safety
The workday for d_clerical employees in the Building Safety Department shallbe from 9 AM to 4 PM.

G. Summer Hours police

The workday for all clerical employees in the Police Department shall be from 9AM to 4 PM.

SDCTION 4 . WORI( SHIFT VARIAI{CT
The regular daily work shift and hours of anployment shall not be altered except to meetemergency conditions. The normal work shifts shall be reinstated immediatefupon ttretermination of the emergency.

There shall be a break for bus drivers on Saturday
scheduled changes agreed to by management and

All employees will use a time clock (manual or electric) to record theirtime worked. The city has the right ro implemeni 
"r, eiåctronictimekeeping system to be used by all employee". th. timekeepinfsystem

would require biometric andf or badge .*ip." to record attendance.

9
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ARTICLE III
COMPENSATION

SEICTION 1 . TIÎLES AI{D SALARIES
A. There is attached hereto and made part hereof as Schedule "4" the
schedule of annual and per diem salaries which shall be paid for the t5rpe, class
and grade of employment of the various categories of the employees.

SECTION 2 - COMPENSATION
A. The salaries for bargaining unit employees covered by this agreement
shall be modified as follows:

Effective October l,2Ol4 One and one quarter percent (I.25%l Wage increase
Effective January 1, 2015 One and one half percent (1.50o/") Wage Increase
Effective July 1, 2015 One percent (1%l Wage Increase
Effective January l, 2016 TWo and one half percent (2.5O%l Wage Increase

SE|CTION 3 . SHIFÎ DIFFERTNTIAI,S
Shift differential shall be $.90 per hour. Bus drivers shall not be entitled to
shift differential. Effective January 1, 2008, the shift differential shall be twelve
percent (L2%1.

SEICTION 4 . INCRTMENTS
Any employee to be entitled to an increment must have been in said employ for
a continuous period of one (1) year and must appear on each and every payroll
for at least six (6) days in each payroll period or be legally absent if he does not
(such as the case of legitimately ill employee who has used up all his sick leave.)

SEICTION 5 - LONGEVIÎY
Effective Januarv 1. 2015
In the beginning of the 6th,7tF',8ù, 9ù, 10th year: $gOO per year

In the beginning of the 1lth, l2th, 13ttr, l4th, 15tr'year: $ttOO peryear

In the beginning of the 16th, l7th, 18th, 19th, 20tt' year: $1350 per year

In the beginning of the )tst, )lnd, lJrd, )Qth,25ti' year: $ tSSO per year

In the beginning of the 26th, 27lr,, 28th, 29th, 3orh year: $1ZOO per year

3l years and over - $ZtOO per year

SEICTION6 -PAYPERIODS

A. Employees Pa¡noll Period
The payroll period for employees of the various departments under the
jurisdiction of the Department of Public Works Recreation Department and City
Hall shall be bi-weekly, and pay warrants issued to said salaried employees
shall be distributed to them on the last Friday of said payroll period. if tJle last
Friday falls on a holiday, then distribution of pay warrants shall be made on the
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preceding work day. Distribution of pay warants shall be made at 11:4s a.m.of the last Friday of the payroll period, o-, a" 
"oo., "rt 

i ¿r"t time as possible.
B. Pay period Scheduling
Notwithstanding the ending of the payro[ periods of the employees, aremployee payday shall coincide and ue åná 

"t 
¿ irr.-..-r.

A. New Emptoyees
AII employees hiqgd shall be paid the minimum of the salaSz scheduleapplicable as classified.

B. Personnel Termination
Employees covered under this contract who terminate their employment of their own

;:it:ïrl"isubsequentlv 
rehired bv the e-plov"irrruù have the same rate oipuy as any

Employees covered under this contract who terminate their emplo¡rment of their
ffi Jå::n** be paid their accumulated time, subject to 'trrJ f.äsio.rs or

C. Employees Termi¡ation
Employees covered under this contract who are laid off through no fault of theirown by the Employer, and are subsequenul iãrrir"a for ãre "",f,; positionpreviously held within one (1) year from ur. ¿.i.-oi saia uyor¡ shall receive the
;.ffi:r".farv for the position which *"" t.iã when trråir- 

".*il.es were

SE|CTTONS-PRTMTTNfiPAY

A. Overtime pay
l. Bus Drivers and Waste Water Treatment plant Employees
Bus drivers and waste water Treatment employees may accumulate in any yearof the contract, no more than eight 

.(go) t o...rr" äo-pensatory time ( r 20 hours ofstraight time). Any compensator5r time in excess ãltzo h";* ;ül-ãe paid incash at time and one-half- The Jompensatory time earned within the calenda¡yer, if not taken off in thê carendarye?r, wiú ¡e paid in cash at the end of theyear- If the emproyee accumulatec the -"xi-irm compensatory time, andthereafter uses compensatory time, the -emptofee may not accumurateadditional compensatory time Lp to the maxim"*.'hn. current procedure forscheduling compensatory time oil shall continue.
2. Employees Assigned to ,,Refuse packers,
a' Motor Equipment operator" 

15,9 laborers assigned to "Refuse packers,shall receive time,and one-h arf (r-r/2r for ar work on'saturday- and/or sundayexcept if the employee is absent witirout leave in ã work week in which casetime and one-harf will be paid for aI time worked over forg (ao) hours.
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3. All Employees

Employees will receive time and one-half (l-U2l for hours worked, or any part
thereof, in excess of the work day, and for all hours worked on Saturday and/or
Sunday except if the employee is absent without leave in a work week in which
case time and one-haJf (l-Il2) will be paid for all time worked over forty (40)

hours.

4. Creditable Time

No employee will lose overtime except for illegal absenteeism. All paid leave
including an unworked holiday shall be considered time worked for overtime
purposes.

5. Holiday Work Credit

Any employee called out on a stated holiday shall be paid at the rate of time
and one-haJî (l-ll2l in addition to holiday pay'

6. Work Schedule Change

An employee's regular starting or quitting time will not be changed on a day
assigned extra work hours in order to avoid overtime. A change of shift or work
week within a pay period may not be used to deprive an employee of overtime
he would otherwise have earned in such pay period.

7. Call-In Pay

For Department of Public Works and Recreation Department there shall be a
three (3) hour minimum time for employees called out for emergency overtirne
work paid at applicable overtime ratès. However, the three (3) hour rninimum
shall not apply to call-in work which is connected to the begin-ning of the
employee's scheduled work shift. For call-in work connected to the beginning of
the shift, the employee shall be paid overtime for the actual hours worked.

8. Bus Mechanic Stand-bY PaY

Bus Mechanics shall be entitled to stand-by pay of $60 for being on call
Thursday through Sunday, during the months January through December.
The Supervisor of the bus mechanics shall be contacted to determine if it is
necessaq¡ to call in to work a bus mechanic'

B. Weekend Stand-bY Crews

L For Department of Public Works there shall be established a rotating
seniority list for weekend stand-by crew. For the period December 1, ttrrough
March 31, the crew shall consist of one (1) driver, one (l) laborer, one (1)

supervisor and (1) foreman. Employees assigned weekend stand-by shall
reðeive a stand-by stipend of Sixty ($60) dotta¡s, except that the foreman shall
receive a stand-by stipend of One Hundred ($tOO¡ dolla¡s and shall be on
stand-by on a weekly basis of Friday 3 pm to the following Friday 3 pm.
Effective llll}9 the foreman?s stand-by will be One Hundred Twenty-five
Dollars ($tZS¡ and effective IlIlIl the foreman's stand-by will be One

Hundred Fifty Dollars ($150). From April 1, through November 30, there shall
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be one employee assigned to stand-by on a rotating seniority basis. Should noone accept the assignment to weekend stand-by, tJ e first pãr"on on the 1ist orthe employee following the rast employee on staná-by shall f, 
"""ignåa.In the Department of Recreation there shall be established a rotating senioritylist for weekend stand-by crew. For the period December l, througtr March 31,the crew shall consist of one (l) driver,_ãne [) laborer and one (l) supervisor.Each shall receive 3_stand-by stipend of 

"i*ry' ($6o.oo¡ dollars. 'É.ã- 
April l,through November 3otH, there shall be one (l)L*þtoy. assigned to stald-by ona rotating seniority basis. should no one â""rpt írt. 

^"*iþment tJ -eetenastand-by, the first person on the list or the employee followirig th;l"r; employeeon stand-by shall be assigned.

In the Department of Recreation there shall be establjshed a rotating senioritylist for weekend stand-by crew. For the period December r, trrrough i1a¡ch 31,the crew shall consjst of one (1) driver, ãne (1) laborer and one (i) super,.isor.Employees assigned weekend stand-by shall reteive a sta¡rd-uv 
"tiórrrã of sixty($6O.OO¡ dollars, except that the superwisor shall receive a stand-by stipend ofone--hundred ($l0o.0o) dollars. From April 1, through Novembei 3oti,, there

:ld !t one (1) employee assigned to stand-by on a rotating seniority basis.should no one accept the assignment to weekend stand-by, d. il"i;erson onthe list or the employee following the last employee on stand_by shall beassigned.

In the Department of Recreation, one employee shall be assigned weekendstand-by crew each weekend on rotating 
"rttiority 

basis.
2' Supervisors on weekend stand-by dut5r shall receive the same stipend asweekend stand-by crews for tour of weekend stand-by as statJ in thepreceding paragraq!. 

- 
Additionally, stand-by duty on oth., than a weekendbasis shall be established by seniority wherãby th" superrrisor shall first seekemployees on a voluntar5r basis. If no employee volun-teers, then ã""igrr-.rrtshall be made on the basis of senioritSr

9 --Motor Equipment operators on weekend emergency stand-by duty shallbe called for emergency duty before the labor/Miniature is called unless thesupervisor on duty determines that the Motor Equipment operalor is notneeded to do the work.

C. Rest Period
An employee who worked sixteen (16) hours in a twenty-four (24) hour periodshall be entitled to a eight (8) hour rest period after t] e sixteenth hour before hereturns to work- shoulrl said eight (8) hour rest period as aforesaid exiend intoemployee's regular workday, he shall be paid his normal daily rate ãip.y ro.whatewer portion of said eight (8) hour rest period extends into his normajworkday.

In tlre event there is uncompleted work beyond the 16 hours in any 24 hourperiod any_employee may volunteer to work beyond said 16 hour limí, irri,t ,t.approval of the appropriate department head. Ãu work performed uevána the 16hours rule shall be paid at twice the daily hourry rate. At the end of theextended work period, the ernployee shall bJ entitleá to the Rest perioã Clause,as hereinbefore specified.
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D Rotation of Or¡ertime
Department of Public Works

The Department Head shall maintain a seniorit5r list which shall be used for the
intent and purpose of this Article. In the event of overtime, such overtjme shall
be administered in an equal manner on a rotating basis within the various job
classifications or positions and the seniority list so established in the
Department shall be used for this purpose. Due to the specialized nature of the
work and because of the familiarity with the job of tJ:e employees regular
assigned the sewer operation and tlle traffic control operation shall be extended
from this provision.

2. Recreation Department

The Department head shall maintain a seniority list which shall be used for the
intent and purpose of this Article. In the event of overtime, such overtirne shall
be administered in an equal manner on a rotating basis within the various job
classifications or positions and the seniority list so established in the
Department shall be used for this purpose.

If due to the specialized nature of work and because of the familiarity of the job
of tJ:e employee regularly assigned, said employee shall be excluded from this
provision.

3. City Hall

Due to the specialized nature of the work and because of the familiarity with
the job of the employees regularly assigned in the various City Hall offices, said
employees shall be excluded from tl:is provision. However, the various
Department Heads in tJle City Hall shall attempt to equalize tl:,e overtime, where
applicable, on arl annual basis.

4. Bus Drivers

The Department head shall maintain a seniority list for all full time bus drivers
which shall be used for the intent and purpose of this Article. In the event of
overtime, such overtime shall be administered in an equal manner on a rotating
basis within the various job classifications or positions and the seniority list so
established in the Department shall be used for this purpose.

The Department shall post such scheduling of all regular overtime and special
charter overtime at both city hall and the bus garage.

5. Mistakes for call in

If an error or mistake is made on a call-out, the employee who was skipped shall be given
the next available call-out and will receive no less than the number of hours missed.

SEICTION 9 - UNIFORMS AND GTAR

A. Rain Gear
1. The Employer shall provide one set of rain gear per employee for all
employees in the Department of Public Works and the Recreation Department.

2. For the employees of the City Hâll, namely parking meter personnel,
meter man, dog warden, housing code inspector engineering aide, plumbing
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inspector and maintenance personnel, the Employer shall provide set of raingear for each.

3. The employer shall replace all worn raín gear if such gear is turned in forreplacement.

B. Uniforms and Safety Gear
L For the Department of public Works
The Employer shall provide, at no cost to the employees, for all employees,
seven (7) sets of uniforms per week-, as well as proteðtive gear. Additiãnaly, allmechanics, servicemen, welders shall receive two (2) aãditional toov" cotton
overalls.

uniforms - Per year of contract all affected employees have:
7 pairs of pants - choice of all cotton or polyester
7 long sleeve shirts - employee's choice of loovo cotton or so/s0 blend
2 sweat shirts - Employee's choice of Hooded or Non-Hooded - emproyee,s
choice of LOOo/o Cotton or S0/SO blend
7 short sleeve shirts - (Employees can opt for five (5) T-shirts instead of seven(7) short sleeve shirts. Employee's choice of loo% cotion or sO/so blen¿
Designated Employees:

All foreman - (5) 3 lltlg" down golf type short sleeve shirts. - employee,s choiceof IOOo/o Cotton or 50/50 blend.

All mechanics shirts and sweatshiús will be da¡k in color.
If employment is terminated through removal or retirement, arl uniformsissued, to said employee rnust be turned into the main office'of ãefartment
before last paycheck issued. It is understood that t-shirts do not h;. to bereturned.

Temporary or seasonal employees will only receive 5 long or short sleeve shirtsand 1 sweat shirt.

2. For the Recreation Department
The Employer will provide, at no cost to the employees, five (5) sets of uniformsper week, as well as protective gear for all maintãna¡rce personnel.
De siqrrated Recreation Department Employees
(Rec. Leaders and Youth Advocates)

I pair of short pants - I pair of coach,s pants
2 pairs of sweat pants - 2 coach's shirts
2 sweat shirt - 3 T-shi¡ts

Maximum of $ 100 a pair of sneakers per year
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3. Work Boots - All Maintenance Employees

Effective I ll lL 1 the boot/shoe allowa¡ce shall be increased to $150

The back-up dispatcher shall receive the boot/shoe allowance every other year.

Employees hired for temporary andlor seasonal employment who work less
than six months per year will be responsible for providing footwea¡ at their own
expense.

4. For City Hall

The Ernployer will provide, at no cost to the employees for the parking meter
personnel, meter marr, dog warden, passenger bus operator and maintenance
personnel, five (5) sets of uniforms per week. Additionally, bus drivers shall be
provided two (2) sweatshirts, hooded or non-hooded at the employee's choice.

C. Responsibility of Rain Gear, Uniforms and Safety Gear
The items listed in the above Section 9-A and B will be issued under the
following conditions:

l. Employees will have to sign for the items received

2. Employees will be responsible for the items which they receive.

3. Employees will be required to wear the uniforms and use the protective
gear, unless the supply is exhausted or be subject to the following penalties:

a. The first time an employee does not have or use his protective hear or his
uniform he will receive a verbal or written warning but will be allowed to work
his regular shift.

b. The second time an employee does not use his protective gear or wea¡ his
uniform he will be sent home and lose a day's pay. The penalties listed above
for employees not wearing or using protective gear may be imposed
automatically without resort to Section 75 or the disciplinary procedure. It is
expressly understood that nothing contained herein is meant to limit the
employer from imposing discipline under Section 75 and any instance should
tJre employer so choose.

c. Employees will not be allowed to wear their unifoûns or protective gear
outside of work except for travel time to and from work.

SEICTION 10 - MEAL ALLOWANCES
An employee who works eight (8) hours of overtime on a
holiday, or twelve (12) hours in a work
day, Monday through Friday, shall receive a twelve
dollar ($12.00) meal allowance.

SDCÎION 11 . TOOL ALLOWANCE
Any employee holding the title of mechanic or garage foreman shall receive a
tool ailowance of two hundred ($2OO.O0) dollars per annum payable the first
pay period in January in a separate check. The City agrees that if it requires
mechanics to purchase special tools, the City shall purchase these special tools,
which will remain the property of the City. Effective 1 I I lO9 the tool allowance
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shall be increased to $225.0o (two hundred twenty-five dollars). EffectiveI /I / I I the tool allowance shall 
'be 

increased to SZSb.OO (two hundred fiftydollars). The tool ailowance may, at each employee,s choice, ue obl-ined by avoucher system.

SECÎION 12 - PTRSOITAL \æHICLES - MEAL RE&ÍBTIRSEMEITÎ
The city agrees to.reimburse city employees who a¡e required to drive their ownvehicles on city business at the IR-s ieimbursement rate. The city agrees,where authorized by the Department Head and receipts are provided, thereimbursable meal allowance fãr emp_loyees traveling ã., 

"pp.orred 
Cit5r businessmore than thirty (30) miles from city Hall sharl ue aJ fo[ows:

Brealdast
Lunch
Dinner

$s.so
$s.oo
$6.00

This provision shall not apply to seasonal employees.

ARÎICLE IV

WITH PAY

The following shall be paid holidays for all employees

*This day shall apply to city HaIl emprg¡e9s onry, i.e. excluding Bus Drivers,Recreation Dept. employees and Board-orituutic works employees.
Employees outside of city Hall will receive the Day after Thanksgiving as afloating holiday.

*äJîï:J: åïiäTi flI,¡i 
and rorward, Erection Dav shar be a horiday onry

Effective November 2014 and forward, Election Day sha,ll be a floating holiday foremployees in DPW.

New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
Election DaY**'t***
Veteran's Day
Thanksgiving Day
Day after Thanksgiving*
Christmas Eve
Christmas Day
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SECTION 2 - RI'LES HOLIDAY PAY

A. Weekend Holidays
L When Christmas and/or New Yea¡'s fall on Saturday, the holiday shall be
observed on Friday.

2. When Christmas and/or New Year's fall on Sunday, the holiday shall be
observed on Monday.

3. When Christmas falls on a Saturday, Sunday or Monday, the Christmas
Eve day holidays shall be observed on the last week day before Christmas.

B. Erigibüty
l. AU employees shall be paid for the above-named holidays unless the
employee is absent without leave the day before or the day after the holiday
falls. The employee must be a steady and regular employee, working
continuously being on each and every payroll for not less than six (6) days out
of each payroll period or legally absent.

2. If any of the above holidays fall within the employee's vacation, said
employee will be allowed the extra day or half day, with pay.

C. Absence Without Leave Defined
For all purposes any employee shall be considered absent without leave unless
on sick, personal or funeral leave, on vacation, on the holiday, on build up time,
out under compensation, or on any other legally declared day off by the
Employer.

ARÎICLE V

VACATION WITH PAY AND SCHEDT'LING

SBCTION 1- AND APPLICATION
A. The following vacation schedules shall be applicable for all employees
covered under this contract without regard to grade or rank and all such
vacation time shall be taken in each calenda¡ year (Jan. I - Dec. 3l) during the
term of this contract except that vacation may be rescheduled in the following
year in the event management finds scheduling impracticable, an emergency or
illness.

B. Overtime shall not be counted in frguring earned vacation.

C. All holidays that the employee is eligible for shall be considered working
days for earned vacation.

D. Any employee entitled to earned vacation with pay as outlined below who
is laid off due to lack of work, shall be entitled to the amount of vacation based
on the number of years of service of the employees.

E. If an employee's vacation period includes any holiday that the employee
is eligible for, then said employee shall be allowed the extra day with pay and
said extra day shall be taken at the discretion of the Department Head.
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F' Earned vacation with pay for. the employees of the Department of publicworks shall be taken at the ãiJcretion 
"f th; é;;;rirrt".r¿.rri, tt. ËìsireeringDepartment employees at the discretjon of th; ðify Engineer, the RecreationDeparrment emproyees at the discreF:l ,{ g. s"1i,,rrirrtãndeni, 

"¡la ciay H"ttemployees at tl.e discretion of tl.e individual D"pa:tåerrt Heads.
G. All earned vacation time shal be paid an emproyee, his estate, or hisbeneficiar5r upon termination of emproym"rrt o. d.;,h, as the case may be.H. Upon request.of the employee, the Employer. shall issue, by separatecheck, on the pa¡day_pteceoing vacation u-tiliiation, vacation pay. Theemployee must 

. 
gle, for p"yroú purposes adequate prior notice to hisDepartment Head.

A' New hires shall not receive vacation in the first (lst¡ year of emplo¡rment.said employee shall receive ten (10) days vacatiolãtr January 1*, oîthe yearfollowing the employee,s hiring daìe.
B' vacatÍon schedules For AII Employees after the First calendar year
All employees in their second calenda¡ year of employment shall be entitled totJ:e following vacation:

1' one (l) year up to and including four (4) years of continuous sen¡ice, ten(10) working days vacation.
2' Five (5) years up to and including eight (8) years of continuous service,frfteen (15) days vacation.

3' Nine (9) years up to and including fourteen (r4) years of continuousservice, twenty (20) working days vacation.

Í;"" "å{ï:i.ttt' 
vears or more of continuous service, twengz-five (2s) working

C. Selection of Vacation Tlme
seniority shatl be the basis for the selection of vacation time. Requests forvacation must be submitted no later than rraay rs"î.*i; "i;;ä ,.*.Exchange of vacation between and aTgng empl,oyees will be aflowed providedthat such exchange does not conflict with the work schedule. -v "vq !
In the event t]le Department Head finds scheduling is impracticable, unusedvacation can be put over to the following year. o

Each employee will be allowed to carr5r over up to ten (10) days vacation to the
iffií:n"l::ffied over vacation must be ùsed i" ti,.'y.l;.u";;; that in
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ARTICLE VI

LEA1IES WTTH PAY

SDCTIOI{ 1. SICKLEAVE

A. Sick Leave Credit and Eligibility
L All employees will receive one (l) day sick leave credit for each month
worked, that said employees appear on each and every payroll in the preceding
month and has worked at least six (6) days in each payroll period or has been
legally absent for time missed in excess of four (4) days during any given payroll
period.

2. All employees with earned sick leave to their credit will be paid for
absence due to injury, disability or incapacity not contracted in the
performance of duty provided said employee submits evidence of his injury or
ilfuress in the form of a written report from the attending physician Slving
diagnosis, pertinent facts describing the disability, injury or ilbeess, certi$ring
that the employee's condition prevents performance of duties and stating the
probable duration of disability.

3. In computing sick leave credit, holidays, vacation and legal absences,
shall be counted as continuous employment.

4. If an employee of any of the departments covered under this contract is
promoted or transferred to another department under this cont¡act, and the
employee has earned accumulated sick leave witll pay to his credit, tl-is earned
sick leave with pay shall stand to his credit in the department he/she
transferred from, for one (l) year from date of transfer or transferred to the
department in which the employee transferred to.S. Sick leave will be granted
for employees under authority of the same Department Heads as provided in
Article V. Section l. G (Vacation).

B. Slck Leave Accumulation
1. This sick leave credit shall be accumulated after each month of
regular and continuous employment at the rate of twelve (12) days per
year accumulative to a maximum of one hundred frfty-five (155) days
provided that none of the previously earned accumulated sick leave with
pay has been used during the years it was being accumulated. Those
employees who, aS of May 1,1994 have accumulated more than 150 days
shall be permitted to accumulate up to a maximum of one hundred
ninety (190) days. If any of those employees fall below 155 days, those
employees may accumulate only up to a maximum of 155 days.
Employees hired after Januar5/ l"t, 1998 may accrue up to a maximum of
145 days.

However, effective October 1, 2014, all employees shall be permitted to
accumulate up to 200 days, but any additional accumulation above the
number of days listed above, pursuant to each employee's date of hire,
shall only be used for the employee's illness and/or injury and shall not
be calculated toward any payout upon separation from employment.
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2. 
- - Any employee who has been regularry and continuousry employed

and has accumulated the maximum dáys earned sick leave -iih ;;;; iñ"sick leave will stand at the maximum days until such time'ai'sai¿
employee finds it necessar5r to use whole ot p.rt of t¡is accumulated sickleave. If some of the maximum days are uled, the employee will- il*r,again to accumulate sick leave at the rate of one (l) day per month untilsuch time as he has again accumulated the maximúm acðumulative day.
3. An employee who has accrued at least 100 sick days may, at eachemployee's choice, convert S vacation days to sick days.

C. Use of Sick Leave

I Employees will be granted three (3) days sick leave without adoctor's certificate provided an employee has 
" 

-*irri-r-,- 
seven (7) dayssick leave to his credit, and provided that said employee ceils ir, !.i"r.the regularly scheduled starting time on the day heis to ue ausent, ;; -the case of an extreme emergency, as soon as pãssibre on the ¿"r.-rr.7"u"is to be absent. The employee must cal-in and noti$r th. ;ñr.p|1;,department prior to the start of his/her shift. However, in the event apattern of abuse is evident a doctor,s certificate may be required-"; 

"',ytime.

Employeel *ith s_even (z) days or less of sick leave accruars, mustsubmit a doctor's certificate for each day of absence. New emptoy.."
lvho have not yet worked long enough !o have built up seven (f aaysiictleave wilt be alowed a maximum of two (2) threä (s) ¿ayå iIú;;""without a doctor's certificate in a ten (lo) month period. îni"""rrro.rrrt" aosix (6) days in any combination. The Employ.. *ill not deduct tt e"e åãy"from the new employees' sick reave credits. In effect, tt " ".* åã;ü;".would be borrowing sick leave credits from that which he will uä åiiduf"for in the months subsequent to this tenth (10th) month 

"f "*pioffilt.For whatever mourlt of sick time tl.e new emplóyee actually ú".á, 
""i¿employee will be charged sick leave earned for tirat number 

"r,rrå.rtrr"worked, after this tenth (lOth) month. This specifically covers ilil;"without a doctor's certificate onry. An employee-who is il and n rri"Ë¿a doctor's certificate is limited only by the-amount of sick leave;h;hi"
has to his credit.
2. The city of Kingston, at its discretion and cost, may requiré anemployee who was absent on extended sick leave, or who i""r.ti.rrirrgio
work from disability or workers'compensation Leave to u. 

"*aminãa-uya physician designated b¡z the city before üre employee is permitt.ã ìoreturn from sick leave. The employee must provide- the city ;th ;"weeks'notice prior to returning to work so that the necessar¡r medicalexamination may be scheduled. If the medical examinatio" ð"rrrrtiï"
scheduled within th9 trvo week period, tJre employee shall b" ,.;i;;;d;,
the payroll at the end of the two week period.
3. An employee covered under this contract who is injured in tleperformance of his duties and is not absent the number of a"v* ,.q"ir.¿for receiving compensation paSrments, earned sick leave *itrr"p"v ïiìi.r,
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he has accumulated, shall NOT be paid to said employee unless special
dispensation shall be granted the Employer to do so by tl.e State
Compensation Board. If such a special dispensation is allowed and
paSrment is made from the employee's accumulated sick leave, should
that employee's case be re-opened at any time by himself or the
Compensation Board and said employee receives compensation
payments covering the period previously paid by the Employer from his
sick leave said employee shall reimburse the Employer for the amount
which he was paid according to the payroll records of the Employer upon
which reimbursement the employee will be recredited for sick leave used.

4. If an employee has earned sick leave with pay and he is tl-en laid
off due to the lack of work or seasonal employment, this earned sick
leave shall stand to this credit, if he is re-hired within one (l) year from
the date of his being laid ofl otherwise it is automatically canceled.

5. Sick leave accumulated by tJ:e employee shall be paid to that
employee upon his separation from service with the Employer. The
employee must give the Employer thirty (30) days notice of separation.
For budgeting purpose, a one (l) year notice requirement is necessary in
the case of retirement, or the retired employee may have to wait up to
one (1) year from the date of notification to be paid for accumulated sick
leave if not SwinS one (1) year of notice. This clause shall not apply to
employees dismissed for cause. For employees hired after May l, 1994,
shall be eligible for unused sick leave only upon retirement. However,
any employee, regardless of hire date, subjected to layoff, shall be paid
for all accumulated sick leave, pursuant to Article 6, Section 18(1), at the
time of the layoff.

6. If an employee dies, all of tJle employee's accumulated sick leave
will be paid to tJle employee's beneficiary.

D. Þrtended Slck Leave
Employees shall receive extended sick leave at the rate of ten (lO) days for

each year of service after the first (lst) year accumulative to one hundred thirty
(130) days. This extended sick leave shall be paid at the rate of one-half (U2l
day's pay and only or illnesses exceeding ten (10) days in length and only after
said employee has used all his regular sick leave, vacation and/or build-up
time.

SBCTION 2 - PERSONAL LE/IVE
l. Employees will be granted three (3) personal leave days per year.
Employees must request personal leave forty-eight (48) hours in advance,
except in cases of extreme emergency. All new hires shall receive
personal leave on a pro-rata basis during their first year of emplo5rment.
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a. For the Department of publig Works employees, if, in a'extreme case, a request for an additional p.t.orråiiË".r. is denied,and.the employee requesting it feels th; de;ú-L 
'njust, theemployee has the guaranteea rigrrt to communicate directly with,or appeaf personary before the Board of pubric works "u" 

"r,individual or úrrough the union so as to explain his need forpersonal leave. If the Board of pubtic works 
"frolra decide in hisfavor, said employee will be reimbursed.

b. For Recreation Department employees, if, in an extremecase, a request 
f9r afafignal personal léave is ãenied, ;d th.employee requesting it feels thät deniar i" "":""ì, tJ.e emproyeehas the guaranteed right to communicate git.;dy;th, or appearpersonally before the Recreation commission 

"" * individual orthrough the union so al to exprain his need fb;;;;"ra-l reave. Ifthe Recreation commission should decide rr' hi- f,avor, saidemployee will be reimbursed.
c. For City HaIl employees, if, in an extreme case, a requestfor additional personal lea.re fu denied, 

""A 
-Ur" 

employeerequesting it feels the deniar is unjust, trr. .Ãpr"vee has theguaranteed right to cornmunicatg- .directff wiil or appearpersonally before the Mayor or his designateã ,.p.."Lrrtative(s) asan individual or througtr the union so as to exprain his need forpersonal leave. If the Mayor or his designateäÇresentative(s)
should decide in his favor, ãaid employe. #u ¡" i.-irri¡rrsed.

q { * employee take-s,a day off and has no leave credits on
Pr .9"oL"-the emp_roye9 *itl be subject to disciprinary action underSection 75 of tJle Civil Service ruleJ and regulatiorr"." 

-

All employees. shal be granted three (3) days with pay when there isdeath in the immediate ramlylraürer, mother,'uroit"r,_"i"t..] nr"läa, *ir.,children, in-laws, grandparents and gran¿"íritai"rr, foster ch¡dren, fosterparents, stepchildren and stepparents. NorE: For the death oiã p.r.rrt,spouse, child, and step child, émployee_s s-rTL[ ue granted an addititnär a*o 1z¡days of bereavement leave for a toial 
-of 

frn" (S) daysi

SECTION 4 - TÏ'NERAL LEAVE
l. Time off for funerars of a person other ú3, * immediate family,as defined in bereavement leave 

"rrril ue grantea at the discretion of theDepartment Head.

The Employer shall grant an aggregate total of ten (10) working days peryear unit-wide for use to the aesignãtè=a union ,.pres..rtutive(s) to attend
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statewide Union conventions and Union conference activates. The Union shall
notiff the Employer of employees so designated.

In addition, up to ten (10) employees will be granted release tirne to attend
a quarterly shop steward meeting, with advanced notice to the City.

SÞCTION6-LEA\TEUSAGT
For City Hall employees only: Convert all accruals to hours and all

accruals "ar b" taken in hours except vacation, which may be taken in half
days. For all other employees, sick days, personal, comp days shall be taken in
half days - vacation days shall be taken in whole days.

ARTICLE VII

PENSIONS AT{D INST'RANCE

SECTIOT{ 1 - RETIRTMENT
All employsss sþall be covered by the improved l/50th Retirement Plan

and Death Benefit of the New York State Employees'Retirement System under
Section 75i.

STCTION 2 - HOSPITALTZATION

A. All employees shall be entitled to the Empire Hospitalization Plan and/or
the HMO option for himself and his eligible dependents, which will be provided
by the Employer.

B. All employees shall contribute no more than ten percent (10%) and in no
event more, than five hundred dollars ($SOO cap) toward the cost of their
medical coverage, based on actual, not projected cost. Any employee who has
contributed more than $500.00 in 2O03 shall receive a refund for the amount
over $500.00. payments will be $500.00 divided by 26 paychecks equally for all
contributing members of csEA toward their health insurance.

1. Effective January 1,2008, the City shall offer MVP Co-plan25
with $5/$20l$40 drug card. Employees shall be reimbursed in

2008 to the MVP Co-plan 15 co-pays. Employees shall be

reimbursed in 2009 to the MVP Co-plan20.

2. Employees who select MVP will contribute annually
towards their health insurance as follows:

201I
2015
2016

$ooo
$eoo
$rooo

3. The City shall continue to offer the Empire Plan.
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Employees who select the Empire plan shall contribute
annually as follows:

20It
2015
2016

$eoo
$goo
$1000

4' Effective January r, 2008, the city shalr eliminate GHI as an
option to new employees. For those current emproyees who wish
to remain in GHI they shall contribute the same as employees who
elect Empire Plan.

S.^^Where two (2) employees both work for the City, the City shall
offer either two individual plans, or one family plan and u uíy ou,.

6' If a health insurance carrier eliminates or changes a benefit or
@-pay, or changes benefits, the city shall not be responsible for
those changes.

c' Retiree health insurance coverage_for employees and current retirees, theCity agrees to continue to pay the full cost ^or"inaiviaual 
health insurancecoverage and fifty percent (50o/o) of the cost of dependent health insurancecoverage plans for all former members 

-of the bargaining unit who have retiredand for members of the bargaining unit who retiie frorã the ciry *ä at leastten (10) years of service.

D' Health Insurance Buy-out option - The citr 
-srr3il 

provide a yearlyHealth Insurance Buy-out -option 
tã ar1 employees 

_of the Bargaining unit.Employees who have single corrrrage enrollmerit õnal be eiigible f;lä^p.y*.rrtof $tsoo' Em-ployees whã have f"*iry coverage 
"rrou-.rrt shall be eligible for apayment of $gooo. Retirees having 

"it 
gt" 

"oî.t"g. ãnrollment 
"hdi;; eügiblefor a payment of $1SOO.

Health insurance buyouts listed above sharl be g1d -quarterly beginningJanuarv t, 201s and ghar be paid th9 frlst pay perioå i" th" ù.siräirig or.""¡,quarter (January, April, Jury and october) ueginning in Januaryär.*rïy""r.

Retirees who select MVp Gord wilr receive a $250 bonus.

E' Employees on unpaid leave of absence for other than medical reasonsshall not receive health insurance.
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SECÎIOIÍ 3 . DTNTAL PLAIìT

All employees shall be entitled to the Guardian Dental Plan for themselves and
their eligible dependents which wiü be provided by the Employer, at no cost to
the employees.

SDCTIOI{ 4 - OPTICAL PLAI{

All employees shall be entitled to the Guardian Optical Plan for themselves and
their eligible dependents which will be provided by the Employer, at no cost to
the employees.

SE|CTION 5 . DISABILIÎY INST'RAIICE
Effective January 1, 1986, the City shall provide Disabilit5r Insurarrce for all
employees in the bargaining unit.
Wtren an employee is disabled and out of work, such employee shall be allowed
use disability benefrts to reduce the amount of sick leave used, or disability
benefits separately, witJrout loss of sick time. The options used any or all of the
above shall be at the discretion of the employees in order of desire. In an instance
where an employee wants to diminish the loss of sick leave, such employee shall
turn over to the employer, tJ:e weekly disability check and in return, ttre employer
shall credit the employee weekly with the portion of the sick leave used in each
week which is paid for by the employee's disability check.

SBCTION 6 - EMPIOYEE ASSISTAI{CE PROGR.åM
There shall be established an employee assistance prograrn, the cost of which
shall be borne by the employer, and the administration of which shall be
discussed with the employee unit.

ARTICLE VIII

ADMINISTRATION RIGHTS

SECÎION 1 - REPRTSENTAÎION
l. The Employer recognizes the right of the employee represented by
the Union to designate representative of the Union to appear in their
behalf in negotiations as to working conditions, grievances, and as to the
terms and conditions of written agreements covering employment and
the terms thereof.

The Employer further recognizes the right of the Union to
communicate directly with its member employees during working hours
only in cases of extreme emergencies and only so long as such
discussions shall not interfere with the carrying out by said employees of
their regular duties.

2. Officers of the Union who have been designated by it to aJfect
adjustment of grievances or assist in the administration of this
agreement shall be allowed a reasonable amount of time free of their
regular duties to carry out such obligation, but always provided such
work is not interfering with the regular duties of such employee.
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SÞCTION 2 . BT'LLETTIT BOARDS
The Employer agrees to make available bulletin boards at all appropriatework locations and/or place of assembly of the emproyees. Th. ;;;ber, sizeand locatjon to be. decided jointty by q; appropriaie bmploye, ,"pr."*ntativeand a representative of the union. such 

-builetin 
boards sharl be for theexclusive use of the union for announcement of meetingr, po"ùrr6f of unionbulletins, election notices, posting of vacancies and job openings for any and a1matters relating exclusively to Union business.

A. Right of Representatlon
l' when requested by atr employee, the President of the Union or hisdesignated representative may assist in the presentation of an alleged oractual grievance with reasonable amount ir ti*. or au.irrg workinghours without charging to other accumulated reave credits.
2' If the-employee elects to present his own grievance without theassistance of the union, the Employer agrees to pãrmit 

" ,"pr.".ntativeof t].e union ,to be present ar any arr¿ ¿t rneetings t" î; held inconnection with the representation óf such griev"tt". äd toãecide theissue' The representative of tJ.e union srrai ue granted the ìecessarytime offwithout charge to accumulated leave credits.

B. Procedure
The term "Grievance" shall me¿rn a claimed violation, misinterpretationor inequitable application of the provisions of this Agreement. Grievances shallbe processed as follows:

Step I - The Union shall submit a _written grievance, within thirty (30)carendar days of its occurrence of when the uniori should have known of theoccurrence to the department head, who shall render a written decision withinten (lO) calendar days.

step 2 - If the union is not satisfied with the department head,s decision,or if no response is received, the union shal submit th. g.i.rr*"è, iJ,nir, ,.r,(lo) calendar days of receipt of the department head's decislon, o, *iirri, ten (10)calendar days when the department head's decision should rr"rr" b".n åceived,to the Mayor, who shall render a written decision within ten (10) .J;;ã* days.
Step 3 - step 3 - If the union is not satisfied r¡¡ith the Step 2 decision, orif no response is received, the Union may fi.le a demand for a¡bitration withinthirty (30) days of receipt of the step 2 ãecision, or within thi.ty þ--.-¡''aay" orwhen the Step 2 decision should have bqen received, with the City. The partieswill select and a¡bitrator from the following panel:
Tom Hines

Jay Siegel

Sheila Cole
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The time limit set forth herein may be extended by mutual agreement, in
writing.

The arbitrator shall not have the power to amend, modiff or alter any
terms and/or conditions of this Agreement, nor shall any decision he may
render oblige either party to amend, modifl' or alter any terms and/or
conditions of this Agreement. The decision of the arbitrator shall be frnal and
binding on both parties. The parties agree to share mutually the cost of the
arbitrator.

ARTICLE TX

LABOR / MAI{AGEMENT RTLATIONS

SBCTION 1 - LIIBOR/MAI{AGEMENT COMMITTTE

A. Three (3) Labor/Management Committees, one (l) from the Department of
Public Works, Recreation Department and City HaI shall be established to
periodically meet and review problems of mutual concern to either party and to
iecom*end changes in any procedure, operation or the implementation thereof.
These Com¡nittee meetings shall take place after working hours and the
scheduling for these meetings will be subject to a five (5) day notice sened by
either party on the other.

B. Each committee shall be composed of two (2) members appointed by the
Union and two (2) members appointed by the Employer, plus one (1) member
mutually agreed upon by both he Union and the Employer.

C. The Employer and/or Union shall, with the consent of the other, be

empowered to call meetings of the Unit Representative, Unit President,
Employer Representative and effected employees as determined by the employee
unii, to meet and confer on the procedures or practices of any administered
term or condition of this agreement. Should these meetings result in
unanimous consent of problems discussed and such result in a written
memorandum, sick memorandum shall have the full force and effect of this
contract.

SE1CTION 2 . IN-STR\rICE TRAINING PROGR.AM

The Employer agrees to institute an In-service Training Program
whereby all eligible employees shall be given on the job training
on all equipment used by the Employer for tle pu{pose of
preparing said eligible employee for advancement. The department
õhall det"rmine scheduling of applicable training to suit the needs
of the department during the regular work day. Employees may
receive overtime for training at the discretion of the
superintendent or department head.

SECTION 3 - TUITION REIMBITRSEMENT

Any employee who desires to undertake courses of study which are job related
shall upon the approval of the City receive full reimbursement for tuition and
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books provided the employee successfully completes the course, a'd providedthat the city council has appropriated thã ttr".*"".y funds. l

An employee who receives tuition reimbursement shall remain employed by t¡.ecity_for a period of three (3) years from the comptetion of the course. If theemployee leaves employmeni .viurin the tfrree tult;;.¡"¿, ur* ,mpiåv.. 
"t "ureimburse the City for monies paid by the City. ' " t

The city agrees to set up a Joint Labor/Management committee to find a site toprovide a lunch/lounge room for aü city emplJyee"-i, 
"I city departmlnts.

SECTIOI{ 1 - NO!{,DISCRIIIINATORY . IÍON-RTPRISAL RIGHTS

A. Right of Membership
l' Any employee covered.by the provisions of this agreement shall befree to joín or refrain from_joining ih" uriãr, without"fe* oicoercion,reprisal or penalty from the Union ãr its agents.
2' Employees may join or lejrain from joining or take an active rolein the activities of the union rvithout f""r ol lo.rðior, reprisã ãr penaltyfrom tJre Employer or its gents.

B. Right of Independent Action
An employee may brittg matters of personal concern to the attention ofthe Employer's representativJand oflicials in accordance wittr ãppu"äur" r"-"and rules and may choose his own representatives to, or rrrril.t.iäivliresent agrievance for appeal proceedings, excãpt that the unron must be present at allsuch proceedings, and it *rr"t be informed imÀedi"tery oi-"îr¡r- àecisionssurrounding such case.

SDCÎION 2 - TENURE
All employees in the labor and non-competitive classes after one (1) year ofemployment, shall be accorded the sarne rights and privileges that c'oäpeutiveclass employees receive under the provision-s of section 75 of the civil serviceLaw as it relates to removal and suspension. Employees who a¡e terminated
ì::Í:'":".ff;i 7s of t'.e civil service Law for 

""r.,"ä, 
õn¿r nor ù o;å'for any

SDCTION 3 . SEÌÙIORITY
For the putpose of this contract, seniorigr shall be determined from t]-edate of first hire by the employer, and so long as't]re employe" 

"oruru." in cityemplo¡rment' seniority shall be the factor"for 
"""isni;s-o".rti*lìä""ations,working out of title, promotions,* transfers, layoffsäd rãcalls. é""i"iþ shallnot be a factor for filling laborer classificatior, tr"*"ies in th" õ;;^";;ent ofPublic Works and the Recreation Department.

ARÎICLE X

RIGHTS OF EMPIOYEES
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"The City shall have the right to select one of the two most senior
employees (1 out of 2) with regards to promotions to the positions above laborer
within the Department of Public Works and Recreation Department.
Competitive class empioyees shall be in accordance with Civil Service rules and
regulations (1 out of 3).

SÞCTION 4 - PROMOTIONS AI{D TRAI{SFTRS

A. Notice of Vacancies
1. The President of the Union shall be notified immediately of any
vacancy or new position to be filled.

2. This notice shall be given to the President of the Union at least two
(2) days prior to t}le posting of such vacancy or new position, and the
posting shall remain on the bulletin boards for at least ten (10) days prior
to the filling of such new or vacant position.

3. Appointments to the positions in the competitive class shall be in
accordance with Civil Service rules and regulations. (One out of three).

4. In the event such vacancies or new positions are of the competitive
nature, requiring written examinations, the Employer agrees to request a
promotional exa¡nination from tJle Kingston City Civil Service
Commission or successor thereof in order to give the present employees
of the Employer an opportunity to complete for the sarne. The Employer
agrees to notify the President of the Union of the person so appointed to
such vacancy or new position simultaneously with the assignment of the
employees.

B. Transfers
Any employee transferred to another Department shall be with the

consent of the employee effected thereby.

C. Managerial Promotion
If any employee is elevated to a position of management and tl:en decides

to return within one (l) year of said date of elevation to his original status in the
non-managerial area, the employee shall return to this original position with
the full seniority status as though he had not left the original employment.

D. Out-of-Títle Work Clause
No person shall be employed under any title not appropriate to tJ-e duties

to be performed and no person shall be assigned to perform the duties of any
position unless he or she has been duly appointed or promoted to such position
in accordance with the provisions of the Civil Service Law. Any employee
assigned temporarily to perform duties of a higher classification, in an
emergency situation, shall be compensated at a higher rate of pay. All
employees, upon assignment by their superrrisors, shall perform duties
normally assigned to lower classifications, and when doing so shall be paid at
their normal rate.
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SDCTION 5 - EKTENSION OF VACATION. IÆNGET/ITY. ATiTD IIVCTITMTNT'

RIGHTS
If an employee has used up his earned vacation and sick leave, with pay,and he then furnishes the employer a doctor's certificate 

";;,ir; that theemployee is not fit to return to hjs-york, his rights-""_19 vacation,-witrr pay,longevity and increments of pay shall not be rorrãitea. This exten"iãr, or rightsshall be for only a specified length of time, not greater than one 1r¡lãar, as theemployee may in each case, determin., ?ld the"emproyee upon .Jpäitirrg u""r.to work should present the doctor's certificate statiirg ttt"t i"iá erãfioy.e is ntto resume his duties. This extension of rights 
"rr"n "ppry i"-ãlv thoseemployees who have worked continuously for ñventy-fou r eal months or moreprevious to their illness.

sÞclrotf 6 - LAYOFFS

A. Competitive Classificafion
When an employee T a competitive civil service classification is laid off due to areduction in the work force, such lay off shatl be implemented p"ÃrLa to theprocedures of the rules and regulations of th; Kingston civil serviceCommission and the Civil Service Law.

B. Non-Competitíve and Labor Ctassifieafion
when an employee is in the non-competitive or labor classification is laidoff due to a reduction in the work fo-rg", sich employee shall be p.àtt.a toexercise his/her seniority rights within the Department he/sh. ì"-",rrr.rttyworking to bump (reprace) an emproyee with less ienioriq:- $;h ;-itày." -rybump any employee in the same job classification *itfrin tn.- õ.p"rt*.rthe/she is currently working, provided the bumping employee haÀ greaterseniority and is able to perform the work required.
when additio¡ral lelq is required, the employee so laid off in accordance

lath preceding section shall be the- first empl.Ë"" called back on t],e basis of9"k seniorit¡r; that is, the last one laid off wil úe the first one called back. TheEmployer agrees to Ioti-ft the employees recalled by Registered Letter, with acopv of sarne to the President of tl¡-e Únio_tr, grvine utä r""ãí"¿;pù;;; at teastfive (5) days to reply to the recall letter. In the eient tne recalãlã*'oiã"." *"to report as specified herein, such failure shall be considered a a."-uãàtio' tysaid employee. All employees laid off in accordance with the precedingparagraph wilt be. offered_ an opportunity to return to employment for amaximum of two (2) years from tÈe date of the layoff, if such condition shouldprevail before the Emproyer wil recruit from the g.rr.ri pubric.
C. Additional Bumping Rights

After exhau.sting-the rights in provisions A and B above, an employeesubjected to layoff shall be permitteôto bump the least senior emptoyã. ï.o- 
"position that was previousry herd by the empioyee subjected to rayoff, providingthe employee is more senior than the emptoþe being úumped. rt. .ffiroy."
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being bumped shall have this same right and this bumping process shall continue
until the least senior employee is ultimately laid off.

ARTICLT )(I

CITY IIALL EMTRGENCY CLOSING

In the event that it becomes necessar¡¡ for management to declare that
Ciry Ha]| must be closed due to arr emergency, the fact t]rat City Hall employees
do not work shall not be deemed to provide an equal amount of time off for
DPVú, recreation or sewage treatment plant employees or bus drivers.

xII

UNTH LAW

A. Past Practice
All existing rules and regulations of the Employer not inconsistent

herewith shall remain in full force and effect and may be further added to or
subtracted from as the Employer may in their uncontrolled judgment determine
from time to time.

B. No Strike Provlsíon
The Union acknowledges pursuant to Section 21O of the Civil Service

Law of the State of New York and the public employees so presented by it and
the Union itself agree not to engage in strikes against the Employer and further
agree not to cause, instigate, encourage, or condone such strikes and pledges
for itself and its membership that it \Mill not engage in strikes nor any activity
which will or may tend to cause, instigate, encourage or condone a strike, slow
down, or other activity which will have similar or like effect.

C. Mandated Provlsion of the Law
Notice, as provided by Section 2O4A of the Civil Service Law as amended:

"IT IS AGREED BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
CONTRACT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF THE LAW OR TO PROVIDE THB
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."

ARTICLE )(III

DUE PROCTSS HEARING PROCEDTTRT

Where, because of statutory mandate (i.e., Section 71 artdlor Section 73
of the New York Civil Service Law) or judicially imposed mandate, the Employer
is required to hotd a due process hearing, tJre procedure utilized by the
Employer shall be as follows:

1 The Employer and Union will mutually appoint an arbitrator or
hearing officer who shall have the authority to receive testimony and
evidence, issue subpoenas and issue an opinion and award. If the
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parties are not able to agree on an arbitrator, PERB will be contacted;and in all s¿sss, the rules of pERB shall apply.
2' This Artjcle shall not apply to administrative matters, including,but not timited to grievances aná arbitrations.

ARTICLT 
'(IT/

SÞCTION 1 - PURPOST
To outrine the conditions and procedures under which an employee mayrequest time of[ for a limited period, ás required by the federally ettåät.a Familyand Medicall-eave Act ("FMLA").

SÞCTIOTT 2 - DEI.INITIONS
A' "Family and/or medical leave of absence" shall be defined as a' approvedabsence available to eligible employees for up to twelve (12) weeks of l.r.r. p.,year under particular circumstanccs. Leav" tir"y be taken:

*Upon tJ e birth of the employee,s child;
*upon placement of a child with the employee for adoption or foster care;*when the employee is needed to ca¡e for a child, spouse or parent whohas a serious health condition; or

*when t].e employee is unable to perform tJle functions of his/her positionbecause of a serious health condition.
NorE: that an employee's entitrement to leave for the birth, adoption orplacement for foster care expires at the end of the rz monur ftioä*t.gr*iogon the date of birth or placement unress the Employe, permits å rorrjà. ti_..
B. "A serious hearth condition" will be defined 

": .',{ illness, injury,impairment or physical or mental condition thai involv"" iu"t *ïv not belimited to) the following:

1. Any period of incapacity or treatment in connection \r¡ith, orfollowing, inpatient ca¡e in ã t oépitat, hospice or residential medical carefacility; or
2- Any period of incapacity that requires ab.¡enc9 from regular dailyactivities of more than three (3) days and that involv.* 

-EJrrtirrrirrg
treatment by (or under supenrision of¡ á heatth care provider.

c. ul.eave" tirne may be paid or unpaid, see discussion below.

SBCTIOIT 3 - RESPONSIBILITY
Each department head is responsible for ensuring that this policy iscommunicated to- .the emproyees. 

-.Questions regarding the intent and
&ifl:i*tion 

of this poricv-shar be dirËcte¿ to-the 
-orfice"of 

th; ð;;.ration
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SBCTION 4 - SCOPE
The provisions of this policy shall apply to all covered family and medical

leaves of absence for any part of the twelve (12) weeks of leave to which tlle
employee may be entitled.

SECTION 5 . ELIGTBILITY

To be eligible for leave under this policy, an employee must have been employed
for at leást twelve (12) months and must have worked at least 1250 hours
during the twelve month period immediately preceding the coÍrmencement of
the leave.

SEICI¡ION 6 - LEIIVE OF ABSENCE: PAID OR It¡trtAID
A. For the adoption, or birth or care of child, parent or of a spouse' ¿ìn

eligible employee must use accrued vacation, personal leave time and sick time.

B. For an eligible employee's own serious health condition, the employee

must use all accrued leave time, including accrued sick leave.

C. In t1.e event the eligible employee has no accrued leave to his/her credit,
the leave provided under this policy will be unpaid.

SBCTION 7 . E:KTTNSION OF LEAVE

In the event an employee requires leave in excess of the 12 week
maximum described herein, the department head, at the department head's
discretion, ñây provide additional leave. The employee will be responsible for
their medical coverage during any extended leave.

SECTION 8 - PERMISSION AND DOCT'MTNTATION

A. The Employer will require medical certification to support a claim for
leave for an eo.-ployee's own serious health condition or to care for a seriously ill
child, spouse oi parent. For the employee's own medical leave, the certifrcation
must include a statement that the employee is unable to perform the functions
of his/her position. For leave to care for a seriously ill child, spouse or parent,
the certificãtio¡ must include an estimate of the amount of time the employee is
needed to provide care.

The Employer may require a second medical opinion and obtain periodic
recertification (at its own expense) only when tJle Employer has reason to doubt
the initial medical certification.

If the first and second opinions differ, the Employer, at its own expense,

may require the binding opinion of a third health care provider, approved jointly
by the Employer and the emPloYee.

B. If medically necessary for a serious health condition of the employee of
his/her spouse, child or palent, leave may be taken on ¿rrr intermittent basis.

Intermittent leaves are not permitted for birth or adoption, unless otherwise
agreed upon bY the Parties.
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c' spouses *lto T: both emplo¡ed by the Employer, a.re entitled to a totalof-twelve (12) we.eks of leave (rathãr-ihan twelve (12) weeks each) ror-t¡re birth oradoption of a child or for the ca¡e of a sick p"r.rrì. -----'

SECTION 9 . IÍOTIFICAÎIONS AIID RTPORTIITG REOT,IRTMTITTS
A' when the need for leave is foreseeable, such as the birth or adoption of achild, or planned medical treatment, the employee must provide reasonableprior notice, and make efforts to schedule leavå 

"å ". not to disrupt operationsof the Employer. In cases of illness, 
-the employee will u. ,.quii.J to reportperiodically on his/her leave status and intentiãnio return to work.

B' The term "reasonable prior notice" shall mean "not less than thirty (30)days notice or as soon as practicable. s-w¡ L

SBCÎION 10 - COVERAGE
A. Family leaves may be granted for up to twerve {r2) weeks during anytwelve (12) month period.

B' The Employer may deny reinstatement to an employee who fails toproduce a "fitness-for-dut¡/ certification to return to worli. ftri" ,.-q:.rirementapplies only where the reason for the leave of absence was the .-pùlr".,s ownserious health condition.

c' Employees on authorized family leaves will be covered for those med"ical,dental, and other health insurance benefits (with the exclusjon of any employeecontributions, which must besin prior to family leave) under wrrict'they werecovered prior to their leave.

D. In the event that an emproyee erects not to retum to work uponcompletion of an .approved unpaid leave of absence and the employee'Jå nourresthe Employer, the {mpfoyei may recover from the emproyee the cost ofpremium paid to maintain the employee's health insurance coverage, exceptwhen the family and medical leave iJ paid.

SE|CTION 11 . PROCEDI'RES

A' Completion of Request for Family and Medical leave of Absence Notice:
A request for Family and Medical Leave of Absence must be originated induplicate by the 

!.mPfoyee urilizing the approved form. This notice should becompleted in detail,-signed by the émproyãè, submitted to the a.p..t*Lrrt headfor proper approval, and forwa¡ded 
-to'the 

Departrnent of civil service. Ifpossible, the notice should be submitted thirty (30) days in advance of theeffective date of the leave.

F All requests for family a¡rd medical leaves of absence due to illness willinclude the following information:
Sufficient medical certification stating:

1. The date on which the serious health condition commenced.
2. The probable duration of the condition;
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3. The appropriate medical facts within the lcrowledge of the health
care provider regarding the condition.

C. In addition, for purposes of leave to care for a child, spouse, or parent,
the medical certification should give an estimate of the amount of time that the
employee is needed to provide such care.

D. For purposes of leave for an employee's own ilhaess, the medical
certifrcation must state that the employee is unable to perform the functions of
his/her position.

E. In the case of certification for intermittent leave for planned medical
treatment, the dates on which such treatment is expected to be given and the
duration of such treatment must be stated.

SDCTIOI{ 12. RETI'RN TO DUÎY
An employee returning from leave as covered by this policy is entitled to

the same position held when leave began.

SÞCTION 13 . TFFEICT OF LABOR AGREEMENT

It is the intent of the Employer to provide the standards as articulated in
the federal FMLA and as detailed herein.

SECTION 14 - CIIAI{GE IN FOLICY
The City reserves the right to modi$ this policy as necessitated by law

ARTICLE :(t¡

ALCOHOL AT{D DRUG TESTING PROCEÞUBE

SBCTION 1 - FEDERAL MOTOR CARRITRS SAT'ETY ADMINISTRATION
fFMCSAI

1.1 Compliance with all FMCSA Regulations: Title 49 CFR Pa¡ts 40,
382, 391, 392, 395, as they pertain to employees who operate
commercial motor vehicles in interstate or intrastate commerce, which
are required to be operated by a holder of commercial drivers license
(CDL) or operate vehicles that are designed to tralsport sixteen (16) or
more passengers, including the driver or are used to transport haza¡dous
materials and are subject to commercial drivers license requirements, 49
CFR Part 383. V/here applicable, the Employer's Substance Abuse
Testing Program shall be in compliance with and, unless mutually agreed
to by the Union shall not exceed the FMCSA regulations.

1.2 Implementation Date of FMCSA Regulations: The Substance Abuse
progrfrm and its procedures were updated and implemented on July 15,2010. Any
and all updates or changes in regulations will be implemented upon effective date.
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SDCÎION 2 FEDERAL TRAIISIT ADMINISTRAÎIOIÍ IFTAI RÞGT'LATIOTTS

2.I Compliance with all FTA Regulations: Title 49 cFR parts 40 and
655 as they pertain to employees operating a revenue service vehicle, non-revenue service vehicles which are required to be operated by a holder ofcommercial drivers license (CDL), controlling dispa?ch ot rooí.-ent ofrevenue service vehicles, maintaining a revenue service vehicle or
equipment used in revenue seryicg or carrJ¡ing a firea-r:rr for security
purposes. \ilh9re applicable, the Employer,s substance Abuse Testing
Program shall be in compliance with a¡rd unless mutually agreed to by theUnion, shall not exceed the FTA regulations.

2.2 Implementation Date of FTA Regulations: The Substa¡rce Abuse
program and procedures were uodated and implemented on July lS, 2OlO.Any and all updates or changes in regulations will be implemeníed upon
effective date.

STCÎION 3 THE DRUG.FRTE WORIÍPI,ACT ACT OF 1988

3.1 Compliance with the Federal Drug-Free Workplace Act of 19gg:
wtrere applicable, t]le Employer's substance the Employer,s substance
1{bu¡e Program shall be in compliance with and untess *ut""uy agreed toby tJle union, shall not exceed the Federal Drug-Free worþlacË Act of
1988, Title 49 CFR Part 32 as they pertain to all recipients ãf ¡.eder¿
grants. As a recipient of Federal gralts, t]re city must comply with t}lerequirements of the Drug-Free workplace Act of rggs. env á¿ all updatesor chalges in regulations will be implemented upon effective date.

3.1.4 All CSEA Bargaining Unit employees shall be subject to drug andalcohol testing upon a determination that "reasonable súspici,on, Ëri"t",pursuant to this procedure.

SDCTION 4 NOTICE OF R.jEOT'IRTMENTS

4.7 Employer's policy: The Employer shall promulgate a policy on thepolicy and procedures to each covered. employée and the Union. "Th" t.r*
"prohibited drugs" means marijuana /THC, cãcaine, opiates linctuáingheroin), amphetamines (including methamphetamine;
methylenediox¡rmethamphetamine (MDMA)), *d phencyclidine (pcp). At aminimum, tl.e policy shall include detailed'provisions o., ¿conoì- 

-
concentration, alcohol possession, on-duty use of alcohol, pre-duty use of
a-lcohol, use of alcohol following a¡¡ accident, drug use, dru'g tes-t-in'g, a'drefusal to submit to a required arcohol and/or drug test. - !

4.2 Alcohol & Drug Information: The Employer shall provide detailed
educational material to each covered employee which 

"*it"irr" tnã'
requirements- of the federal regulations. At a minimum,-the materials shallinclude detailed information which meet the requirements of Titte ìg CpnParts 382.601(b), 6ss.14 (a), (b)(1 & 2l and 6ss.1s (h) including but notlimited to: (1) the categories of emproyees who are subject to thË
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regulations; (2) conduct that is prohibited by the regulations; (3)
circumstances under which an employee will be tested; (4) what period of
the work day an employee is required to be in compliance with the
regulations; (5) the requirement that an employee submit to alcohol and
controlled drug tests; (6) an explanation of what constitutes a refusal to
submit to an alcohol or controlled drug test a¡d the attendant
consequences; (7) the requirement that an employee be removed
immediately from safet5r-sensitive functions and the provisions for referral,
evaluation and treatment; (8) the consequences for having an alcohol
concentration of o.o2 or greater but less than 0.04; (9) the consequences
for a covered employee who has a verified positive drug or a conñrmed
alcohol test result with an alcohol concentration of 0.O4 or greater or who
refuses to submit to a test under this part, including the mandatory
requirements that the covered employee be removed immediately from his
or her safet5r-sensitive function and be evaluated by a substance abuse
professional, as required by 49 cFR Part a0; (lo)the procedure to test for
the presence of alcohol or prohibited drugs; (11) the procedure to protect
the employee and the integrity and validity of tJle test; (12) the effects of the
misuse of alcohol and use of prohibited drugs; and (13) the person
designated by the Employer to be contacted for questions and/or additional
information.

4.3 Required Tests: The Employer shall provide a detailed description of
alcohol and drug testing requirements to each covered employee which
explains the requirements of the federal regulations as they pertain to pre-
emploSrment testing, random testing, post accident testing, reasonable
suspicion / cause testing, return-to-duty testing and follow-up testing.

4.4 Requirement for Notice: In accordance with the requirement in the
federal regulations, prior to performing an alcohol or controlled drug test,
the Employer shall notiff the employee that the alcohol or drug test is
required by federal regulations.

SBCTION 5 ÎESÎING PROCEDI'RES

5.1 Test for Alcohol:
5. 1. 1 Tests for alcohol shall only be conducted by a breath alcohol
technician using an evidential breath testing device. Such device shall be
approved by the National Highway Traffic Safety Administration and placed
on the Conforming Products List of Evidential Breath Measurement
Devices. Title 49 CFR Parts 40.229 and 4O.23i.
5.L2 The supervisor of an employee who is to be tested shall not
administer the test.

5. 1.3 In accordance witl the federal regulations, the person designated to
make the determination of reasonable suspicion/cause shall not
administer the test.

5.1.4 An employee shall be paid for all time pertaining to an alcohol test
including providing a breath sample and travel time to and from the test
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5.2

site. such time shall be considered as time worked for the purpose ofcomputing overtime and employee benefits.

5.1.5 Each alcohol test shail be reviewed by the Drug/Alcohol program
Manager to ensure compriance with all procldur., 

""i'forth in thj;-
agreement as well as all federal regulations, including the vatidity of the
test._-Any employee adversely afÏected by an invalid tést will be riade -t ot"for all losses by the Employer.

lests for Prohibited Dnrgs:
5:2.! Tests for pr,ohibited drugs shafl be conducted only by urinarysis andsharl be performed only by Department of Hearth and Hüm-an servíces
certified laboratories.

5.2.2 A specimen may be tested only for cocaine, marijuana, opiates(including heroin), amphetamines (including -.th*phetamln" 
-- -- -

methylenediox¡rmethamphetamine (MDMA) ãd ptt.t ãycüdine. Â specimenmay not be used to conduct any other analysis or test.

5.2.3 If the test result of the primary specimen is positive for drug or drugmetabolite, or as a refusal to test or because of adúlteration or
substitution, the Medical Review Ofücer must noti$r the employee of his orher right to have the split specimen tested in accorâan". *iih íh;
procedures set forth in Title 49 cFR part 40. ls3. If the second test isnegative, the Employer wilt pay the cost of the second test.

5.2-4 visual observation of urination_shall not be required except asexpressly provided for in t].e in federal regulation Tifl; 49 CFR pärt +o.oz.when visual observation is required, the ãbs.rv., shall be or trre sàmã'-gender as the employee.

5.2.5 In accordance wit]l the federal regulations, the employee shall bepermitted to be present to obserwe the sãaling and tagginä 
"f th. 

"p*;."containers

?-2:6 An employee shall be paid for all time pertaining to a drug testincluding providing a urine sample and travei time to ãrrd fro* ñr;--
collection site. Such time shall be considered as time worked for thepurpose of calculating overtime and employee benefrts
?:2.7 Each drug test shall be reviewed-by the Drug/Alcohol program
Manager to ensure compliance with all procedur.", 

"" well as ¿ir.á*¿
regulations, including the vatidity of the test.

SBCÎION 6 RANDOM TESTIIÍG
6.1 Random Alcohol Tests: The Employer shall not administer random
alcohol testing to more trran the requiréd þercentage of employ.." ."determined by the annual rate of positive tests for ät emptåy.."-"orr"r"a uythe federal regulations.

39

90



6.2 Random Drug Tests: The Employer shall not administer random
drug testing to more than 50% of the employees annually covered by the
federal regulations.

6.3 Selection of Employees: The Employer shall select employees for
testing only through a computer based random number generator utilizing
an appropriate employee identification number. Upon request, the
Employer shall provide the Union with a list of all employees tested, as well
as the computer generated list, so the union could check on randomness.

SECTION 7 RTASONABLE SUSPICION/CAUST ÎESÎII{G
7 .I Determination of Reasonable Suspicion: The person designated to
determine whether reasonable suspicion exists to require a covered
employee to undergo alcohol or drug testing (hereinafter referred to as the
"designated superwisor(s)") must be the highest level and most impartial
individuals practicable for such responsibility.

7 .2 Documentation of Reasonable Suspicion: Whenever the designated
supervisor finds the available facts objectively indicate that reasonable
suspicion exists that a test of the employee would yield a positive result for
the misuse of alcohol or use of prohibited drugs, and as soon as practicable
after an order to test is given, without causing a delay in the testing
process, the Employer shall document the facts contributing to and
forming the basis for the reasonable suspicion. These facts shall include:
(1) a description of the employee's appearance, behavior a¡rd speech; (2)
narnes of witnesses to the employee's appearance, behavior and speech,
where practicable; (3) if the employee's appearance behavior or speech is
not the basis for testing, the facts used to support a determination of
reasonable suspicion and the source of the information.

7.3 Initiat Training of Supervisors: Supervisors designated to determine
whether reasonable suspicion exists to require a covered employee to
undergo alcohol or drug testing, shall receive one (1) hour of formal
training on the physical, behavioral, speech and performance indicators of
probable misuse of alcohol and one (1) hour of formal training on the
physical, behavioral, speech and performance indicators of probable
misuse of prohibited drugs. Such training must be completed before the
supervisor can require and employee to undergo a test.

7 .4 Follow-up Training of Supervisors: Supervisors designated to
determine whether reasonable suspicion exists to require a covered
employee to undergo alcohol or drug testing shall attend a refresher course
every three (3) years on the physical, behavioral, speech and performance
indicators of probable misuses of alcohol or use of prohibited drugs. If a
superrrisor has not attended and completed the refresher course within
thirty-six (36) months of the previous course, the supervisor shall not
quafi$r as a designated supervisor with authority to require an employee to
undergo a test.
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7 '5 In the event an employee is called for overtime, the employee will
have the opportunit¡r to aclicrowledge the unavailability for work.

7.6 Right to Representation: when a decision is made to test, the
employee shall be given a reasonable opportunity to consult with legal
counsel or a union representative, as long as counsel or union
representation can respond without causing a delay in the testing process.
Reasonable efforts shall be made þithout delaying the process) tò assist
tJre employee in contacting legal counsel or a Union representative.

8.1 Right to Representation: When a test is required based on Federal
regulations Parts 382.303 and 655.44, the employee shall be advised that
the employee shall be given a reasonable opportunity to consult wit1. legal
counsel or a union representative, as long as counsel or union
representation can respond without causing a delay in the testing process.
Reasonable eforts shall be made þithout delaying tJre process) tó assist
the employee in contacting legal counsel or a Union repiesentative.

SDCTIOIT 9 CONSEOT'TTÍCES OF POSITIVE IESTIITG
9.7 When an employee tests positive for drugs, the MRO will contact
said employee. If, after a good faith effort, the MRO cannot locate and,/or
get the employee to come for private discussion, the MRO will contact the
DAPM to noti$r the employee with the positive finding.

9.2 An employee who tests positive for prohibited drugs will incur a 30
day suspension without pay. The MRO witt direct the employee to EAp for
evaluation and assistance by a SAP. After two occasions òf a positive test
for prohibited drugs, the Employer will seek to terminate tn" Ëãptoy..
pursuant to Section 75 of the New York State Civil Service Law O¡VSCSI).

9.3 An employee who tests positive for alcohol at the level of .04 or
higher will incur a 3O day suspension without pay. The MRO will direct the
employee to EAP for evaluation and assistance by a sAp. After two
occasions of a positive test for alcohol at the level of .04 or higher the
Employer will seek to terminate the employee pursua¡t to Seètion 75 of the
I{YSCSL.

9.4 When an employee tests positive for alcohol at the levels between .02
and .o39 during a24 month period, the employee will incur the following
penalties:
lst occasion - 5 day suspension without pay
2nd occasion - 1O day suspension without pay
3rd occasion - 15 day suspension without pay
The Employer will advise tJre employee to seek assistance from the EAp.

9'5 Employees may not use their accrued leave time to substitute for
suspensions without pay.
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SÞCTION 11 - FOLLOW-T'P TESTITTG

11.1 Frequency: In accordance with federal regulations, the number andfrequency of follow up tests shall be as directeã by the Substance AbuseProfessional and consist of at least six (6) tests in the ñrst twelve lizj-montnsfollowing the employee's return to duty involving a safety-sensitive functíon.

The Fmpleyer shall not impose follow_up- testing beyond the first six (6) testsunless the SAP determinel that such further -tesiing is necessa¡r ior thatparticular employee. The total period of follow up testiñg shall not in any event
exceed sixty (60) months from the date of the employee's rãturn to duty.

SECTION 12 - PRE-IOUS POLICIES exp pRocEDunps
l2.l Any policies and procedures pertaining to alcohol and prohibited drugs, asthey pertain to the sa¡ne employees covered by the federal regulations, 

"h"U 
¡"superseded by the procedures set forth by the iederal regulatioãs, and tíre City ofKingston Substance Abuse Policy. If necessar5r the CiÇ of Kingston and CSEAwill meet to address any unanticipated or unexpected problems that may ariserelated to drug and alcohol testing.

SÞCTION 13 - SAVTNGS CLAUSE
13.1 In the event that any portion of this agreement should be found to beinvalid by a decision of a tribunal of competent ¡r.i"di"tion, then such specificportion specified in such decision shall be of no force and effect, but theremainder of this agreement shall continue in full force and effect, unless thatwould lead to unjust or impractical results.

13'2 Upon the issuance of such a decision, then either party shall have theright immediately to reopen negotiations with respect to a substitute for suchportion of this agreement involved.
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ARTICLE X\N

TERM OF AGRETMENT

This contract shall be for a period of five (5) years, commencing Januar5l l,
2OI2 and terminating December 31, 2O16. Negotiations for successor agreement
to become effective January l,2OI7 shall commence at a mutually accepted date.

IN WITNESS WHEREOF, the parties have caused this Agreement to be
executed by their authorized representative.

APPRO\¡ED AS FOR¡I

BY

CITY OF KINGSTOIiI, IÍEIP YORI(

BY

ATîESr (SEALI
BY:

47*4/¿

CITY CLERI(

KII{GSTON CITY t NIT, I'¡,STER COttNTy
SERVICE EMPIÆYEES ASSOCTATIOI{, INC.

IOCAL CTñL

FOR CSEA

LABOR RTLATIONS SPÞCIALTST

I'TÍIT PRESIDENÎ
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SCHEDULE A
SALARY SCHEDULE 2012. 2016

as of 10/1/14

GRADE I
ner

Receptionist

GRADE 2

Deputy Registrar

GRADE 3

GRADE 4

Parking Enforcement Ofücer
Parking Service Repair
Parking Support Ofiìcer

GRADE 5
Assessor Aide
Maíntenance Helper

2012
Annual

2012
Annual

2012
Annual

2013
Annual

2013
Anñual

2013
Annual

2013
Bl-Week

2013
Bl.Week

2013
Bi-Week

2013
Bl-Week

2013
Bl.Week

2014
Annual

as ot 1011114

2014
Annual

as of 10l1l14

2014
Annual

as of 10/1/14

2014
Annual

es oÍ 1Ol1l14

2014
Annual

Jan-Sep
2014

Bi-Week

Oct-Dec
2014

Bl-Week

Jan-Jun
2015

Annual

Jul-Dec
2015

Annual

Actual
2015

Annual

Jan-Jun
2015

Bl.Week

Jul-Dec
2015

Bl-Week

Leap Year 366
2016

Annual

Days
2016

Bl-Week

20't2
Annual

2013
Annual

2014
Bl-Week

2014
Bl-Week

20,ls
Annual

n

2015
Annual

2015
Bl-Week

Leap Year 366
2016

Annual

2014
Bi-Week

2014
Bl-Week

2015
Annual

2015
Annual

2015
Annual

201s
Annual

Jul-Dec
2015

Annual

2015
Annual

2015
Annual

20,15

Annual

2015
Annual

2015
Annual

2015
Bl-Week

2015
Bl-Week

Leap 366
2016

Annual

Days

2016
Bl-Week

2014
Bl-Week

2014
Bl-Week

2014
Bl-Week

2014
Bl-Week

Leap Yea
20r6

Annual

r 366 Days
2015

Bl-Week

2015
Bl-Week

2015
Bl-Week

2015
Bl.Week

2016
Bl-Week

2016
Bl-Week

2012
Annual

2013
Annual 20t5

Bl-Week

Leap 366
2016

Annual

Days
2016

Bl.Week

.99
1

1

1

3l

1

1

1

1

1

1
7

31

11

58

1

1

1

I

1

1

179.06
71

124
1

0611

71

1

31

1

73816

1,183.ôt
1,239.78

1,383.15
1

30,943
32,411
34,032
35,096
36.159

1,157.92
1,212.85
1,273.51
1,313.31
1,353.11
1

1,146.46
1,200.84

1,339.71
1,379.07

30,040
31,465
33.03S33,039
34,072
35,104
36,136

.rö,¿u¿
34,240
35,278
36,314

30,1 89
31,621
33,202

33,901
34,928

29,890
31,308
32,874

35,954

1,129.52
1,183..t0
1.242.27
1

1

1

1,115.57
I,168.49
't.226.93
1,265.28

-fuoîiôZ-
1 .341.9,1

1,115.57

1,265.28
1,303.62
1.341.91

29,085
30,464
3l,988
32,988
33,987
34.986

32

itepl
Itep2

tep3

76
1

,|
5

18

1

1

11

1

1

1

3l

I

3l

'l

,|

82

1

0.241

1

5870.24

'l

1

160

1

160

1

5

1

11

1

5
1

3.15
.496
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GRADE 6

Laborer
Senior Clerk

GRADE 7

Mechanics
Motor Equip. Service Ass't

Zoo Caretaker
Ord inance I nsPection Officer

GRADE 8

Recreation Assistant
Youth Advocate

GRADE 9
Planþ

Operator Trainee

Stenographer

GRADE 1O

Account
Benefits Account Clerk

2012
Annual

2012
Annual

2012
Annual

2012
Annual

20't2
Annual

2013
Annual

2013
Annual

2013
Annual

2013
Annual

2013
Annual

2013
Bl-Week

2013
Bi-Week

2013
Bl-Week

2013
Bl-Week

Jan-Jun
20t 5

Annual

2015
Annual

2015
Annual

2015
Annual

Jan-Jun
20't5

Annual

Jul-Dec
2015

Annual

2015
Annual

Jul-Dec
2015

Annual

Actual
2015

Annual

20'15
Annual

2015
Annual

Jul-Dec
20'15

Bl-Week
2016

Annual
20't6

Bl-Week

2016
Bl-Week

Jan-Sep
2014

Bl-Week

2014
Bl-Week

2014
BþWeek

2014
Bl-Week

OcþDec
2014

Bl-Week

2014
Bi-Week

2014
Bl-Week

2014
Bl.Week

2014
BþWeek

Jan-Jun
2015

Bl-Week

2015
Bl-Week

20'i5
Bl-Week

2015
Bl-Week

20t5
BhWeek

Leap Year 366 DaYs
as of 1011114

2014
Annual

as of 10/1/14

2014
Annual

Ja Leap Year 366 DaYs

2015
8l-Week

2016
Annual

5

Jul-Dec
2015

Bl-Week
2016

Annual
2016

Bl-Week

2016
Bl-Week

2016
BþWeek

Leap 366 Days
as of 10/1/14

20'|4
Annual

5

Jul-Dec
2015

Annual

2015
Annual

20t5
Annual

2015
Annual

Jul-Dec
2015

Bl-Week
2016

Annual

Leap Year 366 Days
es of 10/1/'14

20'|.4
Annual

2013
Bi-Week

as of 1Ol1l'14

2014
Annual

Jan-Sep
2014

Bl-Week

2015
Bl-Week

Leep Year 366
2016

Annual

1,542.09

1,290.92
1,352.42
r,420.09
't.460.72

37.125
38,1 87
39,251
40.315

1,429.00
1,468.80
1,508.60

1

'l

1.414.85

1,493.66

1,250.3832.764

39.138

37,073
38.106

32.925
34,494
36.220
37,256
38,294
39,331

-

36,887
37.915

32,599

38,942

1 .231.90

1

-.!::::-
1.471.59

1

1

1.216.69

1,376.73
1 ,415.08
1,453.42

1.274.66
32,117
33,648
35,331
36.342

38.366

1.216.69
1

1.453.42
1

1

1

31,721
33,232
34,895
35,893
36.893
37,893

33.232
3',t.721

35,893

37.893

tepl

teo4

1

1

1

I,+lJ.UU
1 ,513.69
't.554.37

__ jo,Jyy
39,572
40.636

.26

1,520.61

1,261.25
1,321.31
1.387.39
1,426.75
1 ,466.15
1,505.56

33,04E
34,622
36,354
37,385
38,417
39.450

33,211
34,793
36.533
37,569
38,607
39,645

32,882
34,448
36,171
37,197
38,225
35.252

1

1,405.66
1,444.48
1.483.31

1,227.27
1,285.71
1.350.01

1,464.99

36,648
37,660
38.672

35,ô37

32,397
33,939

1

1

31,997
33,520
35.197

1

1

1

38,'194

¡4

iepl
lep2
leo3

1

121

1

1

1

117

1

1

1

1

1

1

131
169

75

1

1

1

1

1

1

71

37

'l

.07
7.42

737
737
73637

1,539.1 1

1,325.28
1,388.35
1,457.74
1.498.42

r,579,79
40.237

34,æ7
36.296
38,110
39.173

41,3001.545.48

1

1.505.68

1,530.18

1,283.67
1,344.76

.37
11

1,490.77
38.030

---:¿:
36,997

39.063
40,095

37.1 80

39,255
40,293

33,467
35,060
36.812

38,867
39,894

1,264.70
1.324.88

1,468.74
1,507.56

f

t,.tuõ,cJ
1,373.92
1,412.27

I

1,450.61

1,488.95

32,972

36,268
37,280
38.292
39.304

1

1

1

11

1,488.95
37,819
38,819

32,565
34,1 1 5

37,819
38.819

eo1
tep2
tep3

tep 5

tep 6
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GRADE 11

Engineering Aide
Environmental Educator
Motor Equip, Operator
Jr. Planning Aid
Urban Cultural Coord
Secretary I

GRADE 12

Housing Code lnspector
Maintenance Assistant
Heavy Motor Equip.Operator
Payroll Clerk
Recreation Leader
Sewer Maintenance Ass't
Administative Aide
Stock Clerk

GR,ADE 13

Senior Account Clerk
Senior Account Clerk Typist
Weighmaster

GRADE 14

Motor Equip Op.-Extra Heavy

6

2012
Annual

2012
Annual

2012
Annual

2012
Annual

2013
Annual

2013
Annual

2013
Annual

2013
Annual

2013
Bl-Week

20,t3
Bl-Week

2013
Bi-Week

20,t3
Bl-Week

as of 10/1/14

20't4
Annual

as oÍ 1011114

2014
Annual

as of 10/1/14

2014
Annual

as of 1011114

2014
Annual

as of 1011114

Jan-Sep
2014

Bl-Week

Oct-Dec
2014

Bl-Week

Jan-Jun
20r5

Annual

Jul-Dec
2015

Annual

Actual
2015

Annual

Actual
2015

Annual

Jan-Jun
2015

Bl-Week

Jul-Dec
2015

Bl-Week

Leap Year 366
2016

Annual

Days

2016
Bl-Week

Days
20t6

BþWeek

Jan-Sep
2014

BþWeek

Oct-Dec
2011

Bi-Week

Jan-Jun
2015

Annual

Jul-Dec
2015

Annual

Jan-Jun
2015

Bl-Week

Jul-Dec
2015

Bl-Week

Leap Year 366
20t6

Annual

2014
Bi-Week

2014
BþWeek

2015
Annual

2015
Annual

201s
Annual

20fs
Annual

2015
Annual

201s
Annual

n-Jun
2015

Bl-Week

201s
BþWeek

2015
BþWeek

Leap Year 366
2016

Annual

Days

2016
Bl-Week

2014
Bl-Week

2014
BhWeek

2015
BI.Week

Leap Year
2016

Annual

Days
2016

Bl-Week

Leap 366 Days

1

1

1

37

41 76

1

I
72.51

1.33

1

1

1

199
1

75.20
1

71
1

I
1

8.65

1

,|

1

87

1

1

11

723.611

1

691

1

716

482410

.32

,|

1

1

660.571

82242
1

1

57

41

42
6

13

1

1

1

41

1

I

1

1

1I
1

1

3

41

37

725
90

1

,|
1

79
1

1

1

726

751

I

I

1.641416
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GRADE 15

Ad
Building lnsPector
Ass¡stant City Planner
Environmental Program -
Operations Specialist
Foreman
Labor Foreman
Maintenance Foreman
Maintenance Mechanic-Welder
Plumbing lnspector
Property Manager
Purchasing Ass¡stant
Senior Engineering Aide
Sign Painter
Transit Supervisor
Workinq Supervisor

GRADE 16

Deputy
Deputy Assessor
Pr¡ncipal Account Clerk
Safety Officer
Sewer Foreman
Street Foreman
Transfer Station Operator
WWTP Lab Technician

2012
Annual

2012
Annual

2013
Annual

2013
Annual

2013
Bi-Week

2013
BþWeek

2A14
Annual

as of l0/1/14

20't4
Annual

2014
Bi-Week

Jan-Sep
2014

Bi-Week

20't4
Bi-Week

Oct-Dec
2014

Bl-Week

2015
Annual

Jan-Jun
20í-5

Annual

20'15
Annual

Jul-Dec
2015

Annual

2015
Annual

Actual
20r5

Annual

2015
Bl-Week

Jan-Jun
2015

Bi-Week

2015
Bi-Week

2016
Annual

2016
Bl-Week

2016
Bi-Week

Jul-Dec
20'15

Bl-Week
2016

Annual

Leap Year 366 Days

6

1,507.02
1,578.73
't,657.67
1,698.35

1,739.08
1.779.71

44.400

39,39E1,474.29
1,544.44
1,621.67
1,661.46

1,701.31
1 .741.06

1.459.69
1 ,529.15
1.605.61
1.645.01

1,684.47
1,723.8245.169

44,138

42.O72

38,248
40,068

43,104

38.437
40.266
42.279
43,317

44,356
45,392

41.861

43.916
44-943

39.867

42.888

38,056
't.506.55
1.434.12

1.620.70
'1 .581.88

1,659.57
1.698.35

1,420.36

1.677.38

1.487.95

1,600.70

1,639.09
44,278
43,267

37.494
39.274
41.242
42.254

1,420.36

1.639.09
1.677.38

1,487.95

1,600.70
40.733
41.732

42,733
43,732

37.031

43.732

137
38,793

41,732

42.733

ep1
teo?
tep3
te04

1,588.83
1,664.54
'1,747.72

1,869.7248.880
47.818

1

1.829.11

1,554.33
1,628.39
I

1.612.27

I .811.00

1.538.94

1.771.65

40325
42,246
44,357
45,390
46,422
47.453

42.454

45.614
46.651

40.524

44.576

47.688

40,122
42.034

46,189
47.215

¿14,135

45j62

1.516.20
r.s88.44
1.667.82

1.745.47
1.784.24

1.706.64

1,497.48
1.568.83
1,647.23
1,685.57
1,723.92
1,762.21

45.507
46.518

44.495

39.529
41.413
43.482

1,497.48
1

1

1,723.92
1,762.21

40.902
42.946

44.945
45.943

43.945

39.04139.041
40,902
42.946
43.945
44.945
45,943

ep1

WWTP

GRADE 17

Carpenter
Garage Foreman
Traffic Electrician
Engineering Technician
F¡nance & Operations Admin.
Parks Admin.
Network Tech.

GRADE 18

Asst. Superintendent Sanitatic
WWTP Senior Operator
Assistant Director of Building
Safety and Zoning Enforce.

2012
Annual

2012
Annual

2013
Annual

2013
Annual

20'|-3

Bl-Week
2014

Bl-Week

Oct-Dec
2014

Bl-week

2014
Bl-Week

2015
Annual

2015
Annual

20'|5
Annual

20r5
Annual

2015
Annual

2015
Annual

2015
Bl-Wêek

2015
BhWeek

2015
Bl-Week

2016
Annual

201 6
Bl-Week

2016
Bl-Week

Leap Year 366 Days
as of 11l1l14

2014
Annual

2013
Bl-Week

Jan-Sep
2014

Bl-Week

Jul-Dec
2015

Bl-Week
2016

Annual

Leap Year 366 Days
as of 1011114

2014
Annual

5

1.763.14

1,939.36
1,980.04

2,020.67
2,061.36

46,093
¡18,285

700

,|

1.897.24
1,937.04

11,957.22

1.878.46
1 .917.E6

1,996.62

1,707.77
1.788.98

52.317

50.253

44.748
46,876
49.221

51.285

49.464

¡14,969

47.108

50.501

5't.538
52.575

46,641
44.524

52,055

48.974
50,001

51.027

1,682.53

1.850.70
1.669.52

't.967.12

1.762.54

1.928.29

1.661.76
't,740.78
1,827.85
1 ,866.19

1.904.49
1,942.83

49.262

50.273

48.250

43,866
45,952

51.286

1.661.76
1.740.78
1.827.85
1,866.19

1

1,942.83
49.653

43,324

47.655
48,654

50,652

43.324
45,385
47.655
48.654

49.653
50.652

ite04

teDl
leo2

2,200.79

2,038.11
2.078.79

2,119.42
160.11

2,241.4758.598

56,471
57,535

1,993.85

2,152.99

2,033.65
2,073.39
2.113.19

2,192.79

2,092.27

1.974.11

2.052.87

2.171.08

2.013.51

2.131 .68

51,727
52,760
53,791
54.823
55,E56
56,889

54.056
55.094

51.982
53.020

56,1 32
57.1 69

s5.576

51,468
52,495
53.521
54,548

56,603

2.022.53

1.944.93
1,983.75

2.061.35

2,139.00
2.100.17

1,920.92
1.959.26
1.997.56
2,035.90
2.074.25
2.112.59

50,707
51,719

730
53.742
54,755
55,767

2,035.90

1.920.92
1.959.26
1,997.56

2.112.59
2.074.25

50,08r
51,08'l
52.079
53,079
s4.079
55.078

54,079

50,081
5t,081

53,079

s5.078

tep3

,tep2
eD1
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The changes in salaries-represent wage increases from I / I /05 to IO / I /14 thatwere to be applied but the salary table hasn,t been updated since 20ô4'to
reflect these contractual wage increases. The increaies were as follows:

2005, 2006,2oo7,2oo9,2oog,2oro - 3% wage Increase Each year 2oLL _ 4%and l0l I l20l4 - 1.25o/o.

The table will be updated again for each wage increase moving forward and alsoto be in compliance with minimum wage in futu.".

SIDE AGREEME¡ÍÎ

PARI(S AwD RTCRTATIOI{/DPSI StasoNAL EMPLOYEES

Revised October l,2OL4

SIDE AGRTEMEITT

PARKS At{D REICRTATION/DPIr sEå,soNAL EMPLOYEES

Revised October l,2Of^4

Effective I olLt2o-L4

TITLE

Playground Counselor

Life Guards

WSI Instructor

Beach/Pool Managers

Special Events

Coordinator

Tennis Director

SALARY

$9. ts - $tz.soTrrr

$s.so - $iS.o8lhr

$s.so - $15.08/hr

$9.++ - $t+.oo7trr

$11.32 - $16.3alhr

$11.32 - $r0.s+7rrr

LENGTH
OF EMPLOYMENT
10 Weeks

12 Weeks

12 Weeks

12 Weeks

14 Weeks

12 Weeks

Tennis Assistant $s.18 - $11.32lhr 12 Weeks
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Recreation Aide $e. te - $10.05/hr 14 Weeks

Park Ranger $$12.s9 - $17.61/hr 26 Weeks

Seasonal Laborer (DPw) $8.80 - $tS.OA¡trr 26 Weeks

Seasonal Laborer (REC) $e. te - $15.08/hr 26 Weeks

Parking Lot Attendant $8.O0 - $tO.OSTtrr 12 rü/eeks

Seasonal Laborer REC only October through March max 4 seasonal workers no
more than 28 hours per week, and shall not work weekends unless overtime
roster for full-time employees have been exhausted.

For returning seasonal employees, hourly rate will be retained at the same rate
as prior season or increased at the beginning of the respective seasons.

Effective Immediately, the Negotiated Raises as stipulated in the CSEA Contract
Applv.
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salary schedule csEA seasonal Emproyees per csEA MoA dated g /s/201,4
20r4

October - Jan
1.2596 lncrease

201s
January - June

1.5% increase

2015

July - December

1% lncrease

2016

January

2.596 increase
Camp Counselor

Llfe Guards

WSI Instructor

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

S8.18

512.s9

58.80

Sls.08

Ss.s¡

S9.62

S10.46

S11.zs

s12.04

$12.s3

S8.93

S1o.20

S11.47

s12.74

S14.01

Srs.¡o

S8.e6

59.76

Sro.s6

5rr.:e

S12.16

S12.es

5s.01

S10.3o

su.s8

S12.E6

S14.ls

s15.4s

S9.18

s10.00

s10.82

Srr.se

s12.46

Sß.27

s9.23

Slo.ss

Su.s6

S13.18

S14.so

S1s.s3
Beach/Pool Managers Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

$g.a¿

s14.90

S9.sB

s10.68

Su.78

S12.Bg

S13.9s

s1s.12

S9.67

s10.78

S11.89

S13.oo

S14.u

Srs.zz

Ss.gr

S11.04

s72.42

S13.32

S14.46

Sls.6s
Spec¡al Events Coordlnator

Tennis Director

Tennis Asslstant

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Su.32

Sr6.34

S8.18

S11.48

s12.s0

s13.s2

S14.s4

Sls.s6

S16.sg

5s.88

Ss.40

s9.92

s10.44

s10.96

S11.48

Sfl.s9

$rz.sz

S13.6s

S14.68

Sxs.71

Sr6.74

s8.96

S9.49

S10.o1

s10.s4

Su.06

s11.s9

Su.B7

S12.93

S13.99

S1s.04

S16.10

s17.1s

Ss.18

Ss.zz

s10,26

S10,80

Su.33

S1L87
Su.32
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Recreetion Aide

Perk Rãnger

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Se.ra

s10.0s

s12.s9

S17.61

Se.80

S8.88

S9.14

S9.40

$g.oo

$s.sz

5ro.zo

Stz.77

s13.79

Sr¿.sr

s1S.83

s16.8s

Su,87

Ss.gs

S10.20

5u.¿z

5n.za

S14.01

$rs.ao

$e.ge

S9.23

Sg.¿g

Sg,zs

S10,o1

S10.3o

S12.89

9rE.sz

S14.9s

S15.98

S17.01

$rg.oq

S9.01

$ro.rz

Su.s8

s12.86

Srq.rs

s1s.4s

S9.18

59.46

59.72

S9.99

S10.26

510.5s

S13.21

S14.26

Sls.32

S16.37

577.43

s18.4e

S9.23

s10.37

s11.86

S13.18

S14.so

S13.83

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Parking Lot Attendant

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 1

Step 2

Step 3

Step 4

Step S

Step 6

s1s.08

S8.18

S15.oB

S8.oo

S10.os

S8.88

s10.16

S11.44

5t2.72

S14.oo

s1s.28

S8.88

59.14

S9.40

Ss.66

S9.92

s10.20

s8.96

s10.26

S11.s5

s12.84

$r¿.r¿

s1s.43

s8.s6

S9.23

59.49

S9.7s

S10.o1

S10.3o

S9.18

$ro.sr

Su.83

Sr¡.ro

Src.¿g

s1s.81

S9.18

s9.46

$g.zz

se.99

S10.26

S1o.5s
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SIDE AGREEMENT
KI¡ÍGSTON CIÎY BUS SUBSTITUTE EMPLOYEES: FULL TIME EMpLOyEES

Revised June 30, 2005

Employee Definition:

Substitute Bus Driver

Is an employee who fills in as a vacation or sick leave replacement for a full-
time employee. Receives the entry level salary rate, receives no benefits and
pays either union dues, or agency fee.
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MEMORANDUM OF AGRBEMENT BETWEEN CSEA
A¡ID THE CITY OF KINGSTON

The City of Kingston and the Union agree that the City shall offer a voluntary furlough
program to all full time CSEA employees of the City of Kingston, in which employees may

choose dates that they wish to take offwithout pay, subject to the staffing needs and approval of
the City. Employees must choose a minimum of five (5) days to participate within the time

frame of May 1, through August 31. Employees may take off on Mondays and./or Fridays

during that time period, or may choose to take a full week during the months of June, July and

August.
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May251O12:OSp CSEA Local856 84S331-816r

ÇÞEA E m.plovec Voluntarv F u¡ough

Brploycc l.\arr¡e _.

Iob Titie

I*rmcdi¿tc Sup,ervism

p.4

Volrmky Fu¡t'oûgh is beíng olfcred þ all FÌ¡I¡-tire CSEA employecs of
thc Cif¡, ofKiagsfon- Emptqrces can cbosq uåich detes theywish m
tnke offs'itout pq¡. Bmplo¡reee mrst choose at teast 5 days in order to
paricipce. Datcs can be þ&en in my cmbination rs larg as fhey falt in
tbe s¡idfimefrmc.

I¡rstructíons for appþing frVotrntüy f@orgh:

I . Cbeck fte box ¡erct to 6e dabs you wjsh to tekc otr

2. Sig atd d¿æ r}lis fwn aclarodedgiry tbt 1æ u¡ihrst¿n¿ fte
agrcfficrrL

3. Rpü¡m the s-gncd form ûo yær inrmedia¡o Spervisor.

a. Thc Srpervisols wr:lt coo¡dioatc tbs soüedute b insnrË adcqoale
coracrage¡rxl rébtta copyofúc sigled fo@bdb ûeerqlo¡reeas
appronl ofthe ti¡æ ofi. A copymustbc gvca to ?a)'rotl by thÊ
dcparheaf

Employce Signãture Date

I¡umcdi.ste Supcrr¡isor Sigrraùne

DatsRcc'd Date Approved

Thistime docs not cor¡nt agnirÉ youvacatiodpersorVsíck tûna

.4. Full woek may also bc tâlæa dr¡ringthe lmfhs ofJune, July and
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I undcrctrnd tlat by selccting &esc datr{ Bnd dgniry üis forur lhø I am
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7/t9/t0

STIPULATION O F SETTLEMENT

By and Between

The Círy of Kíngston

And

The Cívil Servíce Employees Assocíøtíon, Inc.
Local 1000, AFSCME, AFI-CIO

\ryHEREAS, the City of Kingston ("City") and the Civil Service Employees Association,

lnc., Local 1000, AFSCME, AFL-CIO, ("CSEA") are signatories to a Collective Bargaining

Agreement; and

WHEREAS, CSEA filed a grievance alleging that the City violated the Collective

Bargaining Agreement by unilaterally changing the GHI health insurance plan from co-pay $10

to co-pay $25. A copy of said grievance is annexed hereto as Exhibit "A"; and

WHEREAS, the City denied said grievance; and

WIIEREAS, CSEA filed a Demand for Arbitration with respect to the grievance

annexed hereto as Exhibit "A"; and

\ryHEREAS, said grievance was scheduled for a hearing before Arbitrator Thomas

Hines; and

WHEREAS, the parties hereto wish to settle and resolve said grievance without

proceeding to formal hearing.

NOW, as and for a complete Stipulation of Settlement to the grievance annexed hereto as

Exhibit "A" and the Demand for Arbitration, the parties hereto agree as follows:

1. The City agrees to reimburse bargaining unit members the difflerence in co-pays

between the Co-Pay 25 plan and the Co-Pay 10 plan.

107



7/t9t10

tn order to receive the reimbursement, the employee must submit a claim form,

along with receipts from the medical facilities with the narne, address and amount paid, to the

Kingston Civil Service office. Said receipts must indicate that the amount paid was for a co-pay.

3. Every effort will be made to make payment within 7-10 business days from the

date that the completed form and documentation are submitted.

4. CSEA agrees to withdraw, with prejudice, the grievance annexed hereto as

Exhibit "Ao'atld the Demand for Arbitration upon the signing of the Stipulation herein.

5. By entering into the Stipulation, the City does not admit that it violated the

provisions of the Collective Bargaining Agreement nor may the Stipulation be so construed.

6. CSEA has been represented in the negotiation and preparation of this Stipulation

by Nancy E. Hoffrnan, General Counsel (Kara L. Hilburger, of counsel). The City has been

represented in the negotiation and preparation of this Agreement by Roemer Wallens Gold &

Mineaux LLP (William M. Wallens of counsel).

7. Each party hereto acknowledges that they have read the Stipulation of Settlement,

fully understand it, and have had all questions that they may have and in regard thereto been

answered. Each party enters into the Stipulation of Settlernent of their own free will and has not

been coerced into doing so.

8' The Stipulation is without precedent and cannot be used in any future proceeding

by and between the parties except for its enforcement herein.

2
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Memorandum of Agreement

THIS AGREEMENT is by and between the City of Kingston (hereinafter "City") and
CSEA, Inc Local 1000 AFSCME AFL-CIO on behalf of City of Kingston CSEA Unit
895 1 (hereinafter "LJnion").

WHER-EAS, the parties are the signatures to a bargaining agreernent dated January l,
2008 to December 3l,20ll; and

WHEREAS, Article 3, Section 8 B 1 of the bargaining agreement maintains stand-by
pay for the foreman of currently $150.00; and

WHEREAS, the transit supervisor is considered an on call, stand-by position; and

WHEREAS, the transit supervisor was being paid the three hour call-in pay, pursuant to
Article 3, Section 8 A 7 of the bargaining agreement when responding to and handling calls from
home; and

WHEREAS, the financial burden to the City for each three hour call in was cumbersome
and the City requested relief; and

NOW, THEREFORE, the parties mutually agree as follows:

1. Beginning on or about April I ,2011, the transit supervisor will receive the same
weekly stand-by pay as the duty forernan, currently $150.00, pursuant to Article 3,
Section 8 B 1 of the bargaining agreement.

2. The Transit Supervisor will be paid the actual time worked for calls received and
handled from home, at a rate of time and one half.

3. The Transit Supervisor will be paid the minimum three hour call-in, pursuant to
Article 3, Section 8 A 7 of the bargaining agreernent, if actually reporting to work.

4. The City will provide the transit supervisor a City-Owned cell phone.

5. This agreement will become part of the bargaining agreement upon completion of
negotiations of the next successor agreement.
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MEMORANDUM OF AGREEMENT

THrs AGREEMENT is by and between the city of Kingston (hereinafter..city,,) andCSEA.

WHEREAS, the City and CSEA rccogrnzethe financial burden on the City regarding thepayment of overtime; and

wrrEREAS, the parties have discussed a way to ease this burden; and

WIIEREAS, the pa¡nnent of Cornpensatory Time in lieu of overtime exists in some
departments throughout the City; and

NOW THEREFORE, the parties agreeas follows:

1. Employees may select, at each employee,s option, to receive compensatory
time offin lieu of receiving overtime pay.

2' Compensatory time off shall be earned at arateof 1.5 hours offfor each hourof overtirne worked.
3' There shall be a maximum of sixty (ó0) hours of compensatory time carried atany time. All overtime hours worked in excess of the sixty qoO¡ sfraff t" paiA

at the overtime rate.
4' Each participating employee shalr have twelve (r2) months from the date the

compensatory time is earned to use the compensatory time off.5. Employees not using the compensatory time within ih" tu"lrr" (12) months
after it is earned, shall be paid for said compensatory time, at their then
current rate ofpay.

6. This memorandum_will have no impact on any other compensatory policies orpractices that are already in place.
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STIPTJLATION of SETTLEMENT

THIS AGREEMENT is by and between the City of Kingston (hereinafter "City") and
CSEA.

WIIEREAS, the City employs a night cleaner at City Hall, working other than traditional
day shift hours; and

WHEREAS, the City has not paid shift differential to this title in the past; and

WHEREAS, CSEA was prepared to pursue a grievance, pursuant to the bargaining
agreement between the parties, for this position to receive shift differential when working
past the end of the traditional day shift; and

WHEREAS, the parties wish to resolve this matter without the time and expense of
further litigation; and

NOW, THEREFORE, the parties stipulate and agree as follows:

Effective the signing of this agreement, the night cleaner at City Hall shall
receive the negotiated shift differential (cunently 12%;o) îor all hours worked
beyond the traditional day shift, per Article 2, Section 3 C (City Hall Work
Hours) of the bargaining agreernent, which states 8:30 am to 4:30 pm and
suûrmer hours of 9 am to 4 pm. The differential shall be paid for hours worked
beyond 4:30 pm, or in respect of the suÍrmer hours, 4 pm.

2. The individual in this position will not receive differential pay for any period
of time prior to the signing of this agreement.

3. The parties agree this represents full and final settlement to this matter
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GrÍevance lD:csEA _ 2oo

ftt t lvS

Current Mailing Address: e.

Home Telephone #: Ltç ll-oq ç

EVAN E FORM

Social Security #:

Department or Agency: f> f'w
Job L

Hire Date: j-q Á
Narne of SupeMsor: L e^e

Contract artlcle violated or rndudèc but nor tlmfied ro: AiücÍe W_S¿¿tton
tqln :

Date of occr¡rrenoe:

Statement of facts (lnclude nam€s, dates, what happened): ôtv n lr7

ttc,l ìl;e ,T
Y e w
,1L

¿ w <€

\tç e
,f¡ 7ìîtw

Qve

c A
44 ê Ê

,V0

1

\*

treo

Remedy sought: cease v¡orating ths contracr. Make grievanr whore for ail monetary and non-monetary losses.

L

TE SUBMITTED: î- l)- ,)

STEP 1

GRIEVANT'S SIGNATURE: U^"d ru
(ovER)
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lst STEP DECISIoN

Date: I
Reiected:. 

- 

Sustained:

Declslon (Use additionat sheets if necessary):

Supervisor,s

4s /zt
t è1,:

ê

A /s,¿

Dale declslon received by grierrant

Ths above docision is satisfactory: _
I wish lo appeal the above declsion (¡æs or no): -_
DATE:

GRIEVANT'S SIGNATURE:

Date:
Reviewe/s signalure:

Rejecled: Sustained:

Dale decision receiræd by griennt:

The above decislon is satisfaclory; _

-I wish to appealthe above deciston (yes or no)

DATE:

GRIEVANT'S SIGNATURE:

Date:
Reviewer's signature:

Rejected: Sustained:

Dale decision

The above

I wish to

DATE:

it

STEP 2 DECISION

STEP 3 DECISION

*.:íl

GRIEVANT'S

rËåjo'

ö'll
Copies to: I griSnat to Employer

2. Employee,s coov.
S Unit presidentË 

b,opy
4. Locat copy
S. Labor Relations Spec¡atist Copy
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Schupp, Michael

From:
Sent:
To:

Subject:
Cc:

Sottile, James
Tuesday, May 17,2011 9:23 AM
Bahruth, Maryann; Cahill, Suzanne; Christian a, Mary Lou; DeCicco , Jackie; Finkle, Steve;
Gilfeather, Kevin; Hansen, Judith; Keiler, Gerard; Rion, Arrene; Roser, Toni; sarzmann,
Richard; Schupp, Michael;Swenson, Ralph; Tuey, John;Vanloan, Joan; Washington,
ïawana; Winchell, Allen
DeCicco, Jackie
Sick use

Effective immedíately, if an employee is hurt during.the work day and has to go for medical attention, do not charge theirsíck leave bank if they go to seek emergency attention.
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