
 

NOTICE TO PUBLIC: PURSUANT TO ASSEMBILY BILL 361 THIS MEETING WILL BE CONDUCTED VIA
TELECONFERENCE

For public comments during the meeting the Board President will inquire during each item
if there are any comments. Alternatively, the public can mail in their comments to
Attention: Clerk of the Board, 12216 Lakeside Ave., Lakeside, CA 92040. Comments on non-
agenda items can be heard under the public comment section of the agenda. 
To join virtually click the link: https://meet.google.com/oqo-dxcu-vso?authuser=0
By phone call: 1-424-360-0689 A pin number will be required, please enter 164 622 740#
  
1. Call to Order and Determination of a Quorum
  
2. Pledge of Allegiance and Invocation
  
3. Confirmation of Agenda
  
4. Consent Calendar

All items listed under the Consent Calendar are considered routine and will be enacted
in one motion. There will be no separate discussion of these items prior to the Board
action on the motion, unless members of the Board, Staff or Public request specific
items are removed from the Consent Agenda.

 4.A CASH DISBURSEMENTS AND FINANCIAL REPORTING FOR DECEMBER 2022
Recommendation: It is recommended that the Board approves the disbursements
for the month of December 2022 per the attached reports.
Cover Page

 Budget & Activity Report - December 2022
 Disbursement Report - December 2022
 Worker's Comp Disbursement - December 2022
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REGULAR MEETING OF THE FIRE BOARD

https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/c93def2e470de5f487d73f4459f0f5bb0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1750231/Budget___Activity_Report_-_December_2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1750232/Disbursement_Report_-_December_2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1750233/Worker_s_Comp_Disbursement_-_December_2022.pdf


 4.B CASH DISBURSEMENTS AND FINANCIAL REPORTING FOR JANUARY 2023
Recommendation: It is recommended that the Board approves the disbursements
for the month of January 2023 per the attached reports.
Cover Page

 Budget & Activity Report - January 2023
 Disbursement Report - January 2023
 Worker's Comp Disbursement - January 2023
 4.C JANUARY 10, 2023 BOARD MEETING MINUTES - Amended 5B motion corrected
 Meeting Minutes 1.10. 2023 AMENDED
 4.D JANUARY 24, 2023 BOARD MEETING MINUTES

Cover Page
 Meeting Minutes 1.24. 2023
 4.E JANUARY 24, 2023 SPECIAL BOARD MEETING MINUTES

Cover Page
 Special Meeting Minutes 1.24. 2023
 4.F FEBRUARY 14, 2023 SPECIAL BOARD MEETING MINUTES

Cover Page
 Special Meeting Minutes 2.14. 2023
  
5. Finance
  
6. Correspondence
  
7. Oral Communication to the Board, Opportunity for Public Comment with Respect to

Matters not on the Agenda
This portion of the agenda may be utilized by any person to address the Board of
Directors on any matter within the jurisdiction of the Board of Directors. However,
depending on the subject matter, the Board may be unable to respond at this time or
until the specific item is placed on the agenda at a future meeting, as provided by The
Brown Act. Comments will be limited to three (3) minutes per person.

  
8. Unfinished Business
  
9. New Business
 9.A RESOLUTION 23-005 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE

PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY AND
BETWEEN KRISTA D’AGOSTINO AND THE LAKESIDE FIRE PROTECTION DISTRICT. 
Recommendation: That the Board of Directors adopts Resolution 23-005 approving
the Employment Agreement between the Lakeside Fire Protection District and
Human Resources Analyst Krista D'Agostino.
Cover Page

 RESOLUTION 23-005
 Exhibit 1 - Employment Agreement
 9.B RESOLUTION 23-006 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE

PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY AND
BETWEEN JORGE SELF AND THE LAKESIDE FIRE PROTECTION DISTRICT
Recommendation: That the Board of Directors adopt Resolution 23-006 approving
the employment agreement between the Lakeside Fire Protection District and Fire
Inspector Jorge Self.
Cover Page

https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/99cba2ce432717823ceb79605fbee8eb0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1801351/Budget___Activity_Report_-_January_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1801352/Disbursement_Report_-_January_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1801353/Worker_s_Comp_Disbursement_-_January_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1778377/Meeting_Minutes_1.10._2023_AMENDED.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/deb75c8b2575fe8dd960909acaaa24d80.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1778834/Meeting_Minutes_1.24._2023.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/191103ba528c94a9f25f78ccff029cba0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1778837/Special_Meeting_Minutes_1.24._2023.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/a67e692531f8bcd41e4c17395b1ea3450.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809219/Special_Meeting_Minutes_2.14._2023.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/5e195a2fbaaffa2e53823defe18bfeb50.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1808873/RESOLUTION_23-005__Krista_D_Agostino_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806160/1._D_Agostino_Employment_Agreement__2023-2024_FINAL.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/d0c862c103bb0c0fc787af9721406b540.pdf


 RESOLUTION 23-006
 Exhibit 1 - Employment Agreement
 9.C RESOLUTION 23-007 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE

PROTECTION DISTRICT APPROVING AN EMPLOYMENT AGREEEMENT BY AND
BETWEEN JEREMY DAVIS AND THE LAKESIDE FIRE PROTECTION DISTRICT
Recommendation: That the Board of Directors adopt Resolution 23-007 approving
the employment agreement between The Lakeside Fire Protection District and Fire
Marshal Jeremy Davis. 
Cover Page

 RESOLUTION 23-007
 Exhibit 1 - Employment Agreement
 9.D

RESOLUTION 23-008 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE
PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY AND
BETWEEN JANISE BOCSKOVITS AND THE LAKESIDE FIRE PROTECTION DI

Recommendation: That the Board of Director Adopt Resolution 23-008 approving
the employment agreement between the Lakeside Fire Protection District and
Executive Assistant and Clerk of the Board Janise Bocskovits. 
Cover Page

 RESOLUTION 23-008
 Exhibit 1 - Employment Agreement
 9.E RESOLUTION 23-009 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE

PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY AND
BETWEEN STEFANIE TROMPETER ROLON AND THE LAKESIDE FIRE PROTECTION
DISTRICT
Recommendation: That the Board of Directors adopts Resolution No. 23-009
approving the Employment Agreement between the Lakeside Fire Protection
District and Finance Analyst Stefanie Trompeter Rolon.
Cover Page

 RESOLUTION 23-009
 Exhibit 1 - Employment Agreement
 9.F 2024 Compliant VHF Mobile Radios

Recommendation: That the Board of Directors adopt Resolution 23-010 approving: 
1. A purchase order not to exceed $52,000 for the purchase and installation of (6) Dual

head and (13) Single head Kenwood NX5700  VHF or equivalent mobile radios.
a. Includes: all required accessories, manufacturer warranty and installation

2. Authorize the Fire Chief or designee to enter into all necessary agreements
for the purchase of devices and warranties.

Cover Page
 Resolution 23-010
 Firescope
 Johnson Equipment Quote Kenwood KX 5700
 Estimate for Kenwood NX5700 install
 Cross Connections Quote Kenwood NX5700
 Bassett Comm Quote Kenwood NX-5700
 9.G

APPROVE THE PURCHASE OF A MODULAR FIRE STATION LIVING UNIT FOR FIRE
STATION #1

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809068/RESOLUTION_23-006__Jorge_Self_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806062/1._Self_Employment_Agreement__2023-2024_FINAL.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/90406d11f7192975b347a3e0026721050.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809095/RESOLUTION_23-007__Jeremy_Davis_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806015/1._Davis_Employment_Agreement__2023-2024_FINAL.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/3e524101441bd73f7e3150def7648cad0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1808829/RESOLUTION_23-008__Janise_Bocskovits_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1804192/1._Bocskovits_Employment_Agreement__2023-2024_FINAL.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/70bda1f8ac94b531ebaa9507999b8e530.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1808817/RESOLUTION_23-009__Stefanie_Trompeter_Rolon_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1805360/1._Trompeter_Rolon_Employment_Agreement__2023-2024_FINAL.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/9c2bc87e1a2c030fa12efc6d283d9e110.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802744/Resolution_23-010.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802301/Firescope.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802224/Johnson_Equipment_Quote_Kenwood_KX_5700.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802227/Estimate_for_Kenwood_NX5700_install.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802225/Cross_Connections_Quote_Kenwood_NX5700.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802226/Bassett_Comm_Quote_Kenwood_NX-5700.pdf


Recommendation:
Approve the purchase of a new Modular Fire Station Living Unit for Fire
Station 1, Utilizing a Cooperative Purchasing Program with an amount not to
exceed $729,300 for the delivery, setup, skirting, connecting of fire
sprinklers, plumbing, electrical, IT/First Alert hookups, plans, permit fees,
and other requirements. 
The current leased Modular Living Unit will be removed by Mobile Modular
per contract #E001054 ($11,717)
Authorize the Fire Chief to execute all agreements or contract signatures as
necessary

Cover Page
 Staff Report 10D Modular Lease November 2015
 Design Space Mod_Contract Signed
 Pre-approval Request Form - Lakeside FPD - LFPD
 Fire District ARPA Agreement
 Resolution 23-011
 9.H NOMINATION OF THE SPECIAL DISTRICTS REPRESENTATIVE TO THE

REDEVLOPMENT OVERSIGHT BOARD WITH LOCAL AGENCY FORMATION
COMMISSION (LAFCO)
Recommendation: Authorize and direct the Fire Chief to submit the nomination
ballot for the LAFCO Redevelopment Oversight Board nominating Timothy Robles. 
Cover Page

 LAFCO Call for Nomination Letter and Nominee Form
  
10. Reports

10.A Director Report
10.B Fire Chiefs Report

10.C Staff Report

10.D Comments & Information from Counsel

10.E Firefighters Association Report

 
  
11. Future Discussion Items
  
12. Closed Session
 
Adjournment
Next regular meeting will be held March 14, 2023 at 5:30 PM 
 
It is the intention of the Lakeside Fire District to comply with the Americans with
Disabilities Act (ADA) in all respects. If, as an attendee or a participant at this meeting,
you need special assistance beyond what is normally provided, the Lakeside Fire District
will attempt to accommodate you in every reasonable manner. Please contact the
Administration Office (619) 390-2350 at least 72 hours prior to the meeting to inform us
of your needs and to determine if accommodation is feasible.

https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/cecd89731af5681c60deed0b48d537440.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806844/Staff_Report_10D_Modular_Lease_November_2015.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806847/Design_Space_Mod_Contract_Signed__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806848/Pre-approval_Request_Form_-_Lakeside_FPD_-_LFPD-01__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806849/Fire_District_ARPA_Agreement_-_Lakeside_FPD_-_Signed.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809971/Resolution_23-011.pdf
https://d2kbkoa27fdvtw.cloudfront.net/lakesidefire/e50983e8f904463f559078e04fd0799c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809498/20230224101341895_TO__General_Managers__independent_Special_Districts.pdf


 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 4.A

Agenda Item Title: CASH DISBURSEMENTS AND FINANCIAL REPORTING FOR DECEMBER 2022

Recommended Action:
It is recommended that the Board approves the disbursements for the month of December
2022 per the attached reports.
 
Budget & Activity Report - December 2022
Disbursement Report - December 2022
Worker's Comp Disbursement - December 2022

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1750231/Budget___Activity_Report_-_December_2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1750232/Disbursement_Report_-_December_2022.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1750233/Worker_s_Comp_Disbursement_-_December_2022.pdf
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���q�g�	����h� 34\o5735<r�33L36�s�;CCtD=�<>>̀�kIAmDJEÌ9ItC?u�Ik�:DC�vE>_I83LMNL3M33363NM 34N\37MM<r�33L36�s�m9:�w>b?�i>C>AD?EIC<>>̀9ItC?u�Ik�:DC�vE>_I83LMNL3M33363NM N387]5<r�33L36�s�;CCtD=�<>>̀�kIAmDJEÌ9ItC?u�Ik�:DC�vE>_I83LMNL3M33363NM 0�	1�����UX���f��	
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LAKESIDE FIRE PROTECTION DISTRICT
WORKER'S COMPENSATION CHECKS
FOR THE MONTH OF DECEMBER 2022

Sum of AMOUNT
Processed Date Check Number Total

12/7/2022 2978 13.66$                   
2979 27.88$                   
2980 22.55$                   
2981 34.19$                   
2982 647.60$                 
2983 191.97$                 
2984 140.01$                 
2985 139.48$                 
2986 324.76$                 
2987 12.59$                   
2988 172.87$                 
2989 291.16$                 
2990 212.19$                 
2991 131.46$                 
2992 188.26$                 
2993 149.80$                 
2994 296.71$                 
2995 67.07$                   
2996 137.41$                 
2997 169.43$                 
2998 84.69$                   
2999 580.00$                 
3000 77.30$                   

12/7/2022 Total 4,113.04$             
12/14/2022 3001 133.66$                 

3002 862.54$                 
3003 143.83$                 
3004 3,910.61$             
3005 172.87$                 
3006 161.00$                 
3007 4,195.00$             
3008 109.75$                 
3009 1,290.50$             
3010 241.35$                 
3011 1,098.00$             
3012 522.00$                 
3013 108.00$                 
3014 580.00$                 
3015 85.00$                   

12/14/2022 Total 13,614.11$           
12/21/2022 3016 149.80$                 



44916 3017 171.47$                 
3018 171.47$                 
3019 164.81$                 
3020 131.46$                 
3021 12.59$                   
3022 45.21$                   
3023 9.03$                     
3024 164.26$                 
3025 449.00$                 
3026 580.00$                 
3027 77.30$                   
3028 109.25$                 

12/21/2022 Total 2,235.65$             
12/28/2022 3029 865.17$                 

3030 172.87$                 
3031 214.92$                 
3032 27.06$                   
3033 144.15$                 
3034 255.59$                 
3035 578.06$                 
3036 306.08$                 
3037 2,732.71$             
3038 116.25$                 
3039 580.00$                 

12/28/2022 Total 5,992.86$             
Grand Total 25,955.66$           



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 4.B

Agenda Item Title: CASH DISBURSEMENTS AND FINANCIAL REPORTING FOR JANUARY 2023

Recommended Action:
It is recommended that the Board approves the disbursements for the month of January
2023 per the attached reports.
 
Budget & Activity Report - January 2023
Disbursement Report - January 2023
Worker's Comp Disbursement - January 2023

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1801351/Budget___Activity_Report_-_January_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1801352/Disbursement_Report_-_January_2023.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1801353/Worker_s_Comp_Disbursement_-_January_2023.pdf
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Budget Report
Lakeside Fire Protection District, CA Group Summary

For Fiscal: 2022-2023 Period Ending: 01/31/2023

Fiscal
Activity

Variance
Favorable

(Unfavorable)
Period

ActivityAcctCod…
Current

Total Budget
Original

Total Budget
Percent

Used

Revenue

RPT Category: 40 - Property Taxes

4010 - Property tax - current secured 6,677,270.111,938,323.3212,238,585.00 12,238,585.00 -5,561,314.89 54.56%

4020 - Property tax - current unsecured 389,203.302,918.46353,907.00 353,907.00 35,296.30 109.97%

4030 - Property tax - current utility 130,311.8698,045.96176,953.00 176,953.00 -46,641.14 73.64%

4040 - Property tax - prior and penalty -12,959.44-12,293.415,985.00 5,985.00 -18,944.44 216.53%

4050 - Property tax - home owner's exemption 32,823.8722,998.6062,454.00 62,454.00 -29,630.13 52.56%

4055 - Tax Interest 0.000.0012,000.00 12,000.00 -12,000.00 0.00%

4060 - Property tax - supplemental 204,384.4355,038.86363,275.00 363,275.00 -158,890.57 56.26%

4080 - Property tax - Fixed Charge Special Assessment 514,728.90304,080.00920,210.00 920,210.00 -405,481.10 55.94%

4090 - Property tax - RDA Passthrough 214,881.04214,881.04290,000.00 290,000.00 -75,118.96 74.10%

8,150,644.072,623,992.8314,423,369.00 14,423,369.00 -6,272,724.93RPT Category: 40 - Property Taxes Total: 56.51%

RPT Category: 41 - Fees and Services

4110 - Mitigation Fees 31,541.0212,367.92100,000.00 100,000.00 -68,458.98 31.54%

4120 - Fees for Services 375.0030.001,000.00 1,000.00 -625.00 37.50%

4121 - Permit and inspection fees 18,652.682,996.1230,000.00 30,000.00 -11,347.32 62.18%

50,568.7015,394.04131,000.00 131,000.00 -80,431.30RPT Category: 41 - Fees and Services Total: 38.60%

RPT Category: 42 - Revenue from other Agencies/Grants

4200 - County of San Diego CSA-69 1,595,190.85319,038.173,828,458.00 3,828,458.00 -2,233,267.15 41.67%

4205 - County of San Diego Cooperation Agreement 550,000.000.00550,000.00 550,000.00 0.00 100.00%

4210 - Fire Assignment Reimbursement 42,115.7412,450.59463,500.00 463,500.00 -421,384.26 9.09%

4220 - Other revenue 1,030,276.480.001,011,000.00 1,011,000.00 19,276.48 101.91%

4225 - Grants 0.000.001,237,246.00 1,237,246.00 -1,237,246.00 0.00%

3,217,583.07331,488.767,090,204.00 7,090,204.00 -3,872,620.93RPT Category: 42 - Revenue from other Agencies/Grants Total: 45.38%

RPT Category: 43 - Miscellaneous Revenue

4310 - Sale of fixed assets 349,154.3788,461.37260,693.00 260,693.00 88,461.37 133.93%

4320 - Purchasing Card Incentive Program 2,752.650.000.00 0.00 2,752.65 0.00%

4325 - Miscellaneous Revenue 0.000.00125,538.00 125,538.00 -125,538.00 0.00%

351,907.0288,461.37386,231.00 386,231.00 -34,323.98RPT Category: 43 - Miscellaneous Revenue Total: 91.11%

RPT Category: 44 - Use of Money and Property

4410 - Interest Revenue 58,184.0116,509.4470,000.00 70,000.00 -11,815.99 83.12%

4430 - Cell Tower Lease Revenue 4,614.000.000.00 0.00 4,614.00 0.00%

62,798.0116,509.4470,000.00 70,000.00 -7,201.99RPT Category: 44 - Use of Money and Property Total: 89.71%

11,833,500.873,075,846.4422,100,804.00 22,100,804.00 -10,267,303.13Revenue Total: 53.54%

Expense

RPT Category: 60 - Salaries & Benefits

6010 - Salaries regular 3,033,390.42442,277.296,056,504.34 6,056,504.34 3,023,113.92 50.08%

6011 - Out of Rate Pay 1,405.690.000.00 0.00 -1,405.69 0.00%

6015 - Salaries - part time 21,723.532,603.8253,782.00 53,782.00 32,058.47 40.39%

6020 - Longevity 40,324.065,639.6667,916.94 67,916.94 27,592.88 59.37%

6033 - OT Coverage - Open 445,191.5155,248.060.00 0.00 -445,191.51 0.00%

6034 - OT Coverage - leave 748,026.77108,354.991,220,507.00 1,220,507.00 472,480.23 61.29%

6035 - OT Coverage - training and support 90,783.4114,078.94183,898.23 183,898.23 93,114.82 49.37%

6038 - OT Coverage - Fire Assignment - Reimburseable 72,879.320.00255,000.00 255,000.00 182,120.68 28.58%

6039 - OT Coverage-Nonreimbursed 8,015.74947.0770,000.00 70,000.00 61,984.26 11.45%

6049 - Cell Phone Allowance 5,099.50700.005,200.00 5,200.00 100.50 98.07%

6050 - Uniform allowance 5,000.000.005,000.00 5,000.00 0.00 100.00%

6051 - Holiday Pay 85,967.44222.36188,007.76 188,007.76 102,040.32 45.73%

6052 - FLSA Pay 86,247.4811,491.74166,953.90 166,953.90 80,706.42 51.66%

6053 - Paramedic Incentive / ALS Pay 39,889.341,000.00101,750.00 101,750.00 61,860.66 39.20%
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Fiscal
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Variance
Favorable

(Unfavorable)
Period

ActivityAcctCod…
Current

Total Budget
Original

Total Budget
Percent

Used

6054 - Paramedic Preceptor Pay 922.67490.913,300.00 3,300.00 2,377.33 27.96%

6055 - Education Pay 61,206.6310,940.05121,068.80 121,068.80 59,862.17 50.56%

6056 - Education Incentive 6,754.752,280.0030,000.00 30,000.00 23,245.25 22.52%

6090 - Annual leave buyback 45,391.7217,268.170.00 0.00 -45,391.72 0.00%

6105 - Occupational injury - 4850 Pay 146,463.5829,776.530.00 0.00 -146,463.58 0.00%

6125 - PERS retirement 656,580.0993,874.301,327,695.05 1,327,695.05 671,114.96 49.45%

6126 - PERS retirement Unfunded Actuarial Liability 1,137,948.42162,564.06125,538.00 125,538.00 -1,012,410.42 906.46%

6210 - Long term disability 6,010.80980.0011,520.00 11,520.00 5,509.20 52.18%

6220 - Insurance Benefit - Reimbursement 618,833.7398,976.721,256,750.00 1,256,750.00 637,916.27 49.24%

6221 - Health Insurance Retiree Benefits 519,935.6374,232.95890,795.00 890,795.00 370,859.37 58.37%

6225 - Social security medicare 72,312.8610,222.35118,243.00 118,243.00 45,930.14 61.16%

6235 - Worker's compensation expense 364,208.4653,362.88728,142.82 728,142.82 363,934.36 50.02%

8,320,513.551,197,532.8512,987,572.84 12,987,572.84 4,667,059.29RPT Category: 60 - Salaries & Benefits Total: 64.07%

RPT Category: 70 - Services & Supplies

7035 - Telephone 25,212.932,086.5252,000.00 52,000.00 26,787.07 48.49%

7042 - Cellular phones 5,457.63612.979,510.00 9,510.00 4,052.37 57.39%

7070 - Fire Department Sustenance 9,293.152,499.116,251.00 6,251.00 -3,042.15 148.67%

7071 - Meetings 6,217.232,727.3816,000.00 16,000.00 9,782.77 38.86%

7075 - Memberships 16,500.43138.7817,350.00 17,350.00 849.57 95.10%

7080 - Publications 1,332.9599.982,500.00 2,500.00 1,167.05 53.32%

7100 - Uniforms 9,473.980.0014,625.00 14,625.00 5,151.02 64.78%

7110 - Personal Protective Equipment (PPE) 44,849.5111,911.69147,732.00 147,732.00 102,882.49 30.36%

7115 - SCBA Equipment 10,221.58149.9618,440.00 18,440.00 8,218.42 55.43%

7122 - Rescue Equipment 0.000.0010,000.00 10,000.00 10,000.00 0.00%

7123 - Communication Equipment 13,798.870.0044,811.00 44,811.00 31,012.13 30.79%

7130 - Non-inventory equipment 9,743.051,094.6646,000.00 46,000.00 36,256.95 21.18%

7135 - Special department expenses 2,099.6281.8022,000.00 22,000.00 19,900.38 9.54%

7140 - Training 87,613.2053,920.31228,124.00 228,124.00 140,510.80 38.41%

7145 - Furnishings and Fixtures 16,542.971,231.5920,275.00 20,275.00 3,732.03 81.59%

7180 - Utilities 93,228.1411,177.45143,376.00 143,376.00 50,147.86 65.02%

7250 - General liability insurance 164,623.000.00165,000.00 165,000.00 377.00 99.77%

7305 - Office supplies 15,954.861,691.8330,619.00 30,619.00 14,664.14 52.11%

7310 - Postage 759.1569.522,000.00 2,000.00 1,240.85 37.96%

7330 - Household Cleaning Supplies 6,122.421,602.2912,000.00 12,000.00 5,877.58 51.02%

7401 - Use Tax Payment 40.000.000.00 0.00 -40.00 0.00%

7402 - Processing Fees 579.7847.151,000.00 1,000.00 420.22 57.98%

7405 - Services - Auditing 7,300.003,000.0018,000.00 18,000.00 10,700.00 40.56%

7415 - Services - County of San Diego 26,319.482,947.52147,500.00 147,500.00 121,180.52 17.84%

7440 - Services - Legal 29,383.12325.5747,000.00 47,000.00 17,616.88 62.52%

7445 - Services - Communications / Dispatch 311,506.7111,519.51512,489.00 512,489.00 200,982.29 60.78%

7446 - Services - Computer Maintenance 13,147.313,140.5442,000.00 42,000.00 28,852.69 31.30%

7450 - Services - Software Applications 51,907.715,260.0599,640.00 99,640.00 47,732.29 52.10%

7455 - Services-Physical Appraisals 2,900.902,900.9030,000.00 30,000.00 27,099.10 9.67%

7460 - Services-Professional Counsultants 6,732.790.0047,050.00 47,050.00 40,317.21 14.31%

7475 - Services - Other 27,041.5411,526.0050,875.00 50,875.00 23,833.46 53.15%

7540 - Medical supplies 107,957.3020,142.32176,645.00 176,645.00 68,687.70 61.12%

7541 - Medical Waste Control 1,483.60218.903,250.00 3,250.00 1,766.40 45.65%

7545 - ALS Engine 0.000.008,000.00 8,000.00 8,000.00 0.00%

7551 - Vehicle Repairs 127,520.6221,206.26287,967.00 287,967.00 160,446.38 44.28%

7555 - Equipment maintenance 25,186.874,047.7536,600.00 36,600.00 11,413.13 68.82%

7560 - Fuel - Diesel 59,497.592,739.53102,000.00 102,000.00 42,502.41 58.33%

7561 - Fuel - Gas 51,778.332,247.57117,775.00 117,775.00 65,996.67 43.96%

7570 - Station Maintenance 158,194.6354,255.70174,425.00 174,425.00 16,230.37 90.69%

7579 - Miscellaneous 439.3365.992,645.00 2,645.00 2,205.67 16.61%

7580 - Emergency Incident-Vehicle 282.930.0075,000.00 75,000.00 74,717.07 0.38%

7581 - Emergency Incident-Admin Overhead 0.000.0037,500.00 37,500.00 37,500.00 0.00%

7582 - Emergency Incident-Other 706.120.005,000.00 5,000.00 4,293.88 14.12%

7585 - Non-Reimbursable Incidents - Vehicles 0.000.0010,000.00 10,000.00 10,000.00 0.00%
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ActivityAcctCod…
Current

Total Budget
Original

Total Budget
Percent

Used

7586 - Fire Assign. Non-reimbursed-Admin 0.000.0010,000.00 10,000.00 10,000.00 0.00%

7587 - Fire Assign. Non-reimbursed-Other 1,537.7864.1710,000.00 10,000.00 8,462.22 15.38%

1,550,489.11236,751.273,060,974.00 3,060,974.00 1,510,484.89RPT Category: 70 - Services & Supplies Total: 50.65%

RPT Category: 80 - Debt Service

8010 - Debt Service - Principal Payment 1,644,000.000.001,739,000.00 1,739,000.00 95,000.00 94.54%

8011 - Debt Service - Interest Payment 943,328.00394,049.691,089,074.75 1,089,074.75 145,746.75 86.62%

2,587,328.00394,049.692,828,074.75 2,828,074.75 240,746.75RPT Category: 80 - Debt Service Total: 91.49%

RPT Category: 85 - Capital Outlay

8830 - Capital - structure improvements 32,388.40803.40660,164.00 660,164.00 627,775.60 4.91%

8840 - Capital - equipment 479,345.96476,469.031,196,500.00 1,196,500.00 717,154.04 40.06%

8850 - Capital - vehicles 880,950.98547,212.373,095,000.00 3,095,000.00 2,214,049.02 28.46%

1,392,685.341,024,484.804,951,664.00 4,951,664.00 3,558,978.66RPT Category: 85 - Capital Outlay Total: 28.13%

13,851,016.002,852,818.6123,828,285.59 23,828,285.59 9,977,269.59Expense Total: 58.13%

Report Surplus (Deficit): 223,027.83 -2,017,515.13-1,727,481.59 -1,727,481.59 -290,033.54 116.79%
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Fund Summary

Fiscal
Activity

Variance
Favorable

(Unfavorable)Fund
Period

Activity
Current

Total Budget
Original

Total Budget

100 - General Fund -2,017,515.13223,027.83-1,727,481.59 -1,727,481.59 -290,033.54

Report Surplus (Deficit): 223,027.83 -2,017,515.13-1,727,481.59 -1,727,481.59 -290,033.54
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Disbursement Report
Lakeside Fire Protection District, CA By Fund

Payment Dates 1/1/2023 - 1/31/2023

AmountDescription (Item)Vendor NamePayment DatePayment Number

Fund: 100 - General Fund

Bank Code: AP – Accounts Payable

Vendor: 1013 - Air Pollution Control District

875.25Annual APCD Permit Fees
Station 2

Air Pollution Control District01/19/202323347

291.75Annual APCD Permit Fees
Station 2

Air Pollution Control District01/19/202323347

Vendor 1013 - Air Pollution Control District Total: 1,167.00

Vendor: E4326 - Alex Devereaux

200.00Reimbursement for Paramedic
License

Alex Devereaux01/26/202323359

50.00Reimbursement for Paramedic
License

Alex Devereaux01/26/202323359

Vendor E4326 - Alex Devereaux Total: 250.00

Vendor: 1024 - American Messaging

196.88FY 22/23 - Messaging/PagingAmerican Messaging01/06/202323322

65.63FY 22/23 - Messaging/PagingAmerican Messaging01/06/202323322

Vendor 1024 - American Messaging Total: 262.51

Vendor: 1044 - Bay City Electric Works Inc

893.15Sta. 1 & 26 Quarterly Generator
Maintenance/Repair

Bay City Electric Works Inc01/12/202323336

667.11Sta. 1 & 26 Quarterly Generator
Maintenance/Repair

Bay City Electric Works Inc01/12/202323336

Vendor 1044 - Bay City Electric Works Inc Total: 1,560.26

Vendor: 1048 - Bit Pros, Inc.

202.95LKS - Fleet Maintenance and
Repair

Bit Pros, Inc.01/06/202323323

271.01CSA - Fleet Maintenance and
Repair

Bit Pros, Inc.01/06/202323323

135.51CSA - Fleet Maintenance and
Repair

Bit Pros, Inc.01/06/202323323

2,640.54CSA - Fleet Maintenance and
Repair

Bit Pros, Inc.01/06/202323323

812.96CSA - Fleet Maintenance and
Repair

Bit Pros, Inc.01/06/202323323

513.02LKS - Fleet Maintenance and
Repair

Bit Pros, Inc.01/06/202323323

Vendor 1048 - Bit Pros, Inc. Total: 4,575.99

Vendor: 1777 - Border Tire

3,312.99LKS Fleet Preventative
Maintenance

Border Tire01/06/202323324

1,484.39LKS Fleet Preventative
Maintenance

Border Tire01/06/202323324

4,207.90LKS Fleet Preventative
Maintenance

Border Tire01/06/202323324

2,016.49LKS Fleet Preventative
Maintenance

Border Tire01/26/202323360

Vendor 1777 - Border Tire Total: 11,021.77

Vendor: 1053 - Braun Northwest Inc

236,075.94New 2022 North Star Ambulance
on Dodge Ram Chassis

Braun Northwest Inc01/06/202323325

154,079.27Remount/Refurbish Ambulance
V064/682-R

Braun Northwest Inc01/06/202323325
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AmountDescription (Item)Vendor NamePayment DatePayment Number

155,749.39Remount/Refurbish Ambulance
V060/2851-3

Braun Northwest Inc01/06/202323325

Vendor 1053 - Braun Northwest Inc Total: 545,904.60

Vendor: 1058 - C.P. Richards Signs, Inc.

428.70773-R/774-R Ambulance Gold
Lettering

C.P. Richards Signs, Inc.01/26/202323361

428.70773-R/774-R Ambulance Gold
Lettering

C.P. Richards Signs, Inc.01/26/202323361

Vendor 1058 - C.P. Richards Signs, Inc. Total: 857.40

Vendor: 1070 - CalPERS CERBT

78,401.92FY22-23 Q3 CERBT TrustCalPERS CERBT01/19/2023DFT0004673

Vendor 1070 - CalPERS CERBT Total: 78,401.92

Vendor: 1568 - Christian Brothers Cleaning and Restoration, Inc.

38,639.00Flooding Mitigation Station 26Christian Brothers Cleaning and
Restoration, Inc.

01/12/202323337

Vendor 1568 - Christian Brothers Cleaning and Restoration, Inc. Total: 38,639.00

Vendor: 1539 - Corona Firefighters' Association

5,970.00Corona Auto Extrication Traning
March 3-5, 2023

Corona Firefighters' Association01/06/202323326

Vendor 1539 - Corona Firefighters' Association Total: 5,970.00

Vendor: 1098 - County of San Diego

2,842.00FY 22/23 - RCS Next Generation
Fees

County of San Diego01/12/202323338

2,479.50FY 22/23 - Annual Fees for
Radios

County of San Diego01/12/202323338

826.50FY 22/23 - Annual Fees for
Radios

County of San Diego01/12/202323338

Vendor 1098 - County of San Diego Total: 6,148.00

Vendor: 1105 - Cox Communications San Diego

669.2501/04/23-02/03/23 Internet
Service all Stations

Cox Communications San Diego01/25/2023DFT0004667

223.0801/04/23-02/03/23 Internet
Service all Stations

Cox Communications San Diego01/25/2023DFT0004667

Vendor 1105 - Cox Communications San Diego Total: 892.33

Vendor: 1111 - Data Disposal, Inc.

55.00FY 22/23 Sta. 1 & 26 Data
Disposal Services

Data Disposal, Inc.01/19/202323348

Vendor 1111 - Data Disposal, Inc. Total: 55.00

Vendor: 1115 - Dewey Pest Control

7.50December 2022 St 2 Pest ControlDewey Pest Control01/19/202323349

2.50December 2022 St 2 Pest ControlDewey Pest Control01/19/202323349

66.00January 2023 St 26 Pest ControlDewey Pest Control01/19/202323349

49.50January 2023 St 3 Pest ControlDewey Pest Control01/19/202323349

16.50January 2023 St 3 Pest ControlDewey Pest Control01/19/202323349

57.00January 2023 St 2 Pest ControlDewey Pest Control01/19/202323349

19.00January 2023 St 2 Pest ControlDewey Pest Control01/19/202323349

66.00January 2023 St 1 Pest ControlDewey Pest Control01/19/202323349

Vendor 1115 - Dewey Pest Control Total: 284.00

Vendor: 1865 - Diamond Education

2,100.00EMS Call CQI and Continuing
Education for FY 22/23

Diamond Education01/06/202310403

Vendor 1865 - Diamond Education Total: 2,100.00

Vendor: 1130 - Edco Disposal Corp.

95.55December 2022 St 3 Trash and
Recycling

Edco Disposal Corp.01/05/2023DFT0004668
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31.85December 2022 St 3 Trash and
Recycling

Edco Disposal Corp.01/05/2023DFT0004668

69.49December 2022 St 26 Trash and
Recycling

Edco Disposal Corp.01/05/2023DFT0004668

78.11December 2022 St 2 Trash and
Recycling

Edco Disposal Corp.01/05/2023DFT0004668

26.04December 2022 St 2 Trash and
Recycling

Edco Disposal Corp.01/05/2023DFT0004668

99.27December 2022 Annex Trash
and Recycling

Edco Disposal Corp.01/05/2023DFT0004668

241.06December 2022 St 1 Trash and
Recycling

Edco Disposal Corp.01/05/2023DFT0004668

Vendor 1130 - Edco Disposal Corp. Total: 641.37

Vendor: 1137 - Employment Screening Services Inc.

105.00Employee Background ChecksEmployment Screening Services
Inc.

01/06/202323327

35.00Employee Background ChecksEmployment Screening Services
Inc.

01/06/202323327

3.75Employee Background ChecksEmployment Screening Services
Inc.

01/12/202323339

1.25Employee Background ChecksEmployment Screening Services
Inc.

01/12/202323339

Vendor 1137 - Employment Screening Services Inc. Total: 145.00

Vendor: 1144 - Fechter & Company CPAs

2,250.006/30/21 AuditFechter & Company CPAs01/12/202323340

750.006/30/21 AuditFechter & Company CPAs01/12/202323340

Vendor 1144 - Fechter & Company CPAs Total: 3,000.00

Vendor: 1780 - First Alarm Wellness, A Family Couseling Corporation

312.50FY 22/23 - Behavioral Health
Services

First Alarm Wellness, A Family
Couseling Corporation

01/26/202323362

312.50FY 22/23 - Behavioral Health
Services

First Alarm Wellness, A Family
Couseling Corporation

01/26/202323362

2,028.00EMS Training ClassFirst Alarm Wellness, A Family
Couseling Corporation

01/26/202323362

Vendor 1780 - First Alarm Wellness, A Family Couseling Corporation Total: 2,653.00

Vendor: 1154 - Firstwatch

548.00First Watch for FY22/23 OCUFirstwatch01/12/202323341

548.00First Watch for FY22/23 OCUFirstwatch01/12/202323341

Vendor 1154 - Firstwatch Total: 1,096.00

Vendor: 1252 - Gildark Inc

1,470.00Repair/Maintenance Apparatus
Bay Doors Station 2

Gildark Inc01/12/202323342

490.00Repair/Maintenance Apparatus
Bay Doors Station 2

Gildark Inc01/12/202323342

1,822.72Repair/Maintenance Apparatus
Bay Doors Station 2

Gildark Inc01/12/202323342

607.58Repair/Maintenance Apparatus
Bay Doors Station 2

Gildark Inc01/12/202323342

1,144.72Repair/Maintenance Apparatus
Bay Doors Station 2

Gildark Inc01/19/202323350

381.58Repair/Maintenance Apparatus
Bay Doors Station 2

Gildark Inc01/19/202323350

Vendor 1252 - Gildark Inc Total: 5,916.60

Vendor: 1166 - Google

585.00Monthly Google WorkspaceGoogle01/05/2023DFT0004663

9.00CSA - Monthly Google
Workspace

Google01/05/2023DFT0004663

Vendor 1166 - Google Total: 594.00

Vendor: 1167 - Gopher-B-Gone, INC

48.75St 2&3 Monthly Rodent ControlGopher-B-Gone, INC01/19/202323351

16.25St 2&3 Monthly Rodent ControlGopher-B-Gone, INC01/19/202323351
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65.00Sta. 1 & 26 Monthly Rodent
Control

Gopher-B-Gone, INC01/19/202323351

48.75St 2&3 Monthly Rodent ControlGopher-B-Gone, INC01/19/202323351

16.25St 2&3 Monthly Rodent ControlGopher-B-Gone, INC01/19/202323351

48.75St 2&3 Monthly Rodent ControlGopher-B-Gone, INC01/19/202323351

16.25St 2&3 Monthly Rodent ControlGopher-B-Gone, INC01/19/202323351

Vendor 1167 - Gopher-B-Gone, INC Total: 260.00

Vendor: 1176 - Heartland Training Facility

12,555.00FY22/23 HFTA Quarterly
Member Fees

Heartland Training Facility01/06/202323328

17,577.00FY22/23 HFTA Quarterly
Member Fees

Heartland Training Facility01/19/202323352

Vendor 1176 - Heartland Training Facility Total: 30,132.00

Vendor: E4318 - Jeremy Davis

2,280.00Educational Incentive
Reimbursement

Jeremy Davis01/19/202323353

209.00Travel Advance - Per Diem MealsJeremy Davis01/26/202323363

Vendor E4318 - Jeremy Davis Total: 2,489.00

Vendor: E4264 - Jon Jordan

80.00Jose Corona CEET ClassJon Jordan01/19/202323354

Vendor E4264 - Jon Jordan Total: 80.00

Vendor: 1898 - Kathleen Whitlock

616.71Retiree Surviving Spouse
Payment

Kathleen Whitlock01/06/202310404

Vendor 1898 - Kathleen Whitlock Total: 616.71

Vendor: 1208 - Lakeside Water District

640.1010/17/22-12/16/22 St 2 - Water
Service

Lakeside Water District01/12/2023DFT0004654

213.3610/17/22-12/16/22 St 2 - Water
Service

Lakeside Water District01/12/2023DFT0004654

38.7810/17/22-12/16/22 Annex -
Water Service

Lakeside Water District01/12/2023DFT0004654

Vendor 1208 - Lakeside Water District Total: 892.24

Vendor: 1892 - Leona Dailey

765.71Retiree Surviving Spouse
Payment

Leona Dailey01/06/202310405

Vendor 1892 - Leona Dailey Total: 765.71

Vendor: 1211 - Life-Assist, Inc.

706.01FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/06/202323329

54.49FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/06/202323329

71.61FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/06/202323329

63.11FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/12/202323343

1,162.17FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/12/202323343

3,463.04FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/12/202323343

105.70FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/12/202323343

125.48FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/12/202323343

722.18FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/19/202323355

2,880.48FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/19/202323355

2,097.70FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/19/202323355
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1,167.12FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/19/202323355

338.41FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/26/202323364

85.10FY 22/23 Medical Supplies and
Medications

Life-Assist, Inc.01/26/202323364

Vendor 1211 - Life-Assist, Inc. Total: 13,042.60

Vendor: 1192 - LogMeIn Communications, Inc.

895.64GoToConnect + Phone NumbersLogMeIn Communications, Inc.01/10/2023DFT0004669

298.55GoToConnect + Phone NumbersLogMeIn Communications, Inc.01/10/2023DFT0004669

Vendor 1192 - LogMeIn Communications, Inc.  Total: 1,194.19

Vendor: 1897 - Lynn Upah

616.71Retiree Surviving Spouse
Payment

Lynn Upah01/06/202310406

Vendor 1897 - Lynn Upah Total: 616.71

Vendor: 1894 - Mary Gunn

616.71Retiree Surviving Spouse
Payment

Mary Gunn01/06/202310407

Vendor 1894 - Mary Gunn Total: 616.71

Vendor: 1883 - Masters Telecom LLC

78.04Monthly Fees for Emergency Red
Lines

Masters Telecom LLC01/12/202310413

26.01Monthly Fees for Emergency Red
Lines

Masters Telecom LLC01/12/202310413

Vendor 1883 - Masters Telecom LLC Total: 104.05

Vendor: 1876 - Modern Design Media

75.00Website MaintenanceModern Design Media01/12/202323344

25.00Website MaintenanceModern Design Media01/12/202323344

Vendor 1876 - Modern Design Media Total: 100.00

Vendor: 1226 - Municipal Emergency Services, Inc

1,420.41PPE and other suppliesMunicipal Emergency Services,
Inc

01/03/202310400

473.47PPE and other suppliesMunicipal Emergency Services,
Inc

01/03/202310400

70.30PPE and other suppliesMunicipal Emergency Services,
Inc

01/20/202310420

23.44PPE and other suppliesMunicipal Emergency Services,
Inc

01/20/202310420

Vendor 1226 - Municipal Emergency Services, Inc Total: 1,987.62

Vendor: 1895 - Nancy Padilla

616.71Retiree Surviving Spouse
Payment

Nancy Padilla01/06/202310408

Vendor 1895 - Nancy Padilla Total: 616.71

Vendor: 1229 - National Benefit Services, LLC

43,178.19HRA Claims Paid Inv#CP334805National Benefit Services, LLC01/06/202310409

1,216.15DCAP Claims Paid Inv#CP334805National Benefit Services, LLC01/06/202310409

23,604.84HRA Claims Paid Inv#CP335723National Benefit Services, LLC01/06/202310409

1,254.59DCAP Claims Paid Inv#CP335723National Benefit Services, LLC01/06/202310409

10,503.40HRA Claims Paid Inv#CP337204National Benefit Services, LLC01/12/202310414

4,836.00DCAP Claims Paid Inv#CP337204National Benefit Services, LLC01/12/202310414

426.71FY 22/23 NBS HRA/DCAP Admin
Fees

National Benefit Services, LLC01/05/2023DFT0004665

142.24FY 22/23 NBS HRA/DCAP Admin
Fees

National Benefit Services, LLC01/05/2023DFT0004665

Vendor 1229 - National Benefit Services, LLC Total: 85,162.12
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Vendor: 1869 - ODP Business Solutions (f/k/a Office Depot Business Solutions)

52.35Household SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/03/202310401

17.45Household SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/03/202310401

748.51Office SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/03/202310401

249.50Office SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/03/202310401

63.64Office SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/03/202310401

21.21Office SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/03/202310401

23.26Household SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/20/202310421

7.76Household SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/20/202310421

232.28Office SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/20/202310421

77.42Office SuppliesODP Business Solutions (f/k/a
Office Depot Business Solutions)

01/20/202310421

Vendor 1869 - ODP Business Solutions (f/k/a Office Depot Business Solutions) Total: 1,493.38

Vendor: 1242 - Pacific Building Maintenance

323.95Sta.2 Monthly Janitorial ServicePacific Building Maintenance01/12/202323345

107.98Sta.2 Monthly Janitorial ServicePacific Building Maintenance01/12/202323345

737.25Sta.2 & 3 Carpet/Floor CleaningPacific Building Maintenance01/12/202323345

245.75Sta.2 & 3 Carpet/Floor CleaningPacific Building Maintenance01/12/202323345

Vendor 1242 - Pacific Building Maintenance Total: 1,414.93

Vendor: 1893 - Patricia Lee

616.71Retiree Surviving Spouse
Payment

Patricia Lee01/06/202323330

Vendor 1893 - Patricia Lee Total: 616.71

Vendor: 1896 - Patricia Stovall

765.71Retiree Surviving Spouse
Payment

Patricia Stovall01/06/202310410

Vendor 1896 - Patricia Stovall Total: 765.71

Vendor: E4282 - Patrick Sellers

114.67Employee Reimbursement for
Personal CC Charges

Patrick Sellers01/19/202323356

96.00Employee Reimbursement for
Personal CC Charges

Patrick Sellers01/19/202323356

Vendor E4282 - Patrick Sellers Total: 210.67

Vendor: 1856 - Police & Fire Psychology, APC

393.75FY 22/23 Pre-employment Psych
Eval

Police & Fire Psychology, APC01/12/202323346

131.25FY 22/23 Pre-employment Psych
Eval

Police & Fire Psychology, APC01/12/202323346

Vendor 1856 - Police & Fire Psychology, APC Total: 525.00

Vendor: 1254 - Professional Medical Supply

29.76FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357
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7.44FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

131.92FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

32.98FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

64.00FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

16.00FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

29.76FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

7.44FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

89.28FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

22.32FY 22/23 Oxygen DeliveryProfessional Medical Supply01/19/202323357

Vendor 1254 - Professional Medical Supply Total: 430.90

Vendor: 1743 - Puretec Industrial Water

117.12St 2 & 3 Deionized water
pressure washing system

Puretec Industrial Water01/06/202310411

39.04St 2 & 3 Deionized water
pressure washing system

Puretec Industrial Water01/06/202310411

52.12St 2 & 3 Deionized water
pressure washing system

Puretec Industrial Water01/12/202310415

17.37St 2 & 3 Deionized water
pressure washing system

Puretec Industrial Water01/12/202310415

69.49St 1 & 26 Deionized water
pressure washing system

Puretec Industrial Water01/12/202310415

69.49St 1 & 26 Deionized water
pressure washing system

Puretec Industrial Water01/12/202310415

52.12St 2 & 3 Deionized water
pressure washing system

Puretec Industrial Water01/12/202310415

17.37St 2 & 3 Deionized water
pressure washing system

Puretec Industrial Water01/12/202310415

Vendor 1743 - Puretec Industrial Water Total: 434.12

Vendor: 1261 - Ricoh Usa, Inc

263.6610/2/22-12/31/22 - Monthly
Copier Charges

Ricoh Usa, Inc01/06/202323331

87.8810/2/22-12/31/22 - Monthly
Copier Charges

Ricoh Usa, Inc01/06/202323331

Vendor 1261 - Ricoh Usa, Inc Total: 351.54

Vendor: 1264 - Robert Schiwitz 'Petty Cash'

32.25Mileage for Picking Up District
Equipment

Robert Schiwitz 'Petty Cash'01/19/202323358

13.00Petty Cash: Car wash for V-059Robert Schiwitz 'Petty Cash'01/19/202323358

37.50Petty Cash: Imperial Valley Fire
Chiefs Assoc Memb

Robert Schiwitz 'Petty Cash'01/19/202323358

12.50Petty Cash: Imperial Valley Fire
Chiefs Assoc Memb

Robert Schiwitz 'Petty Cash'01/19/202323358

15.00Petty Cash: Refund for Records
Request

Robert Schiwitz 'Petty Cash'01/19/202323358

0.71Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

0.24Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

30.00Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

10.00Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

36.43Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

12.14Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

45.00Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

15.00Petty Cash: Refreshments
Purchase for Hazmat Class

Robert Schiwitz 'Petty Cash'01/19/202323358

Vendor 1264 - Robert Schiwitz 'Petty Cash' Total: 259.77
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Vendor: 1577 - Safewest

63.75Annual SCBA Fit Testing &
P100/N95 Fit Testing

Safewest01/06/202323332

21.25Annual SCBA Fit Testing &
P100/N95 Fit Testing

Safewest01/06/202323332

Vendor 1577 - Safewest Total: 85.00

Vendor: 1660 - SC Fuels

1,849.45Diesel for District FleetSC Fuels01/03/202310402

1,048.62Gasoline for District FleetSC Fuels01/03/202310402

586.23Diesel for District FleetSC Fuels01/06/202310412

709.45Gasoline for District FleetSC Fuels01/06/202310412

429.38Diesel for District FleetSC Fuels01/12/202310416

921.84Diesel for District FleetSC Fuels01/20/202310422

450.07Gasoline for District FleetSC Fuels01/20/202310422

802.08Diesel for District FleetSC Fuels01/26/202310424

470.86Gasoline for District FleetSC Fuels01/26/202310424

Vendor 1660 - SC Fuels Total: 7,267.98

Vendor: 1288 - SDG&E

472.06St 2 - GasSDG&E01/03/2023DFT0004677

157.35St 2 - GasSDG&E01/03/2023DFT0004677

1,603.56St 1 - ElectricitySDG&E01/25/2023DFT0004704

96.35Annex - Electricity and GasSDG&E01/25/2023DFT0004704

1,230.59St 26 - Electricty and GasSDG&E01/25/2023DFT0004704

4,173.74St 2 - ElectricitySDG&E01/25/2023DFT0004704

1,391.24St 2 - ElectricitySDG&E01/25/2023DFT0004704

Vendor 1288 - SDG&E Total: 9,124.89

Vendor: 1304 - Sharp Rees-Stealy Medical Group

7,381.50FY 22/23 - New Hire
Physicals/Vaccs/Testing

Sharp Rees-Stealy Medical
Group

01/06/202323333

2,460.50FY 22/23 - New Hire
Physicals/Vaccs/Testing

Sharp Rees-Stealy Medical
Group

01/06/202323333

Vendor 1304 - Sharp Rees-Stealy Medical Group Total: 9,842.00

Vendor: E4314 - Stefanie Trompeter Rolon

404.38Educational Incentive
Reimbursement

Stefanie Trompeter Rolon01/06/202323334

135.56TA - Per Diem Meals CSMFO
Conference

Stefanie Trompeter Rolon01/26/202323365

45.19TA - Per Diem Meals CSMFO
Conference

Stefanie Trompeter Rolon01/26/202323365

Vendor E4314 - Stefanie Trompeter Rolon Total: 585.13

Vendor: 1321 - Stericycle, Inc.

218.90FY 22/23 Medical Waste
Disposal

Stericycle, Inc.01/10/2023DFT0004670

Vendor 1321 - Stericycle, Inc. Total: 218.90

Vendor: 1890 - Total Administrative Services Corp.(TASC)

201.71Active EE HRA and DCAP Admin
Fees

Total Administrative Services
Corp.(TASC)

01/25/2023DFT0004707

227.38Retiree HRA Admin FeesTotal Administrative Services
Corp.(TASC)

01/25/2023DFT0004707

67.24Active EE HRA and DCAP Admin
Fees

Total Administrative Services
Corp.(TASC)

01/25/2023DFT0004707

75.80Retiree HRA Admin FeesTotal Administrative Services
Corp.(TASC)

01/25/2023DFT0004707

Vendor 1890 - Total Administrative Services Corp.(TASC) Total: 572.13

Vendor: 1342 - True Lawn Care, Inc.

301.00Annex/CFM Landscape
Maintenance/Repairs

True Lawn Care, Inc.01/06/202323335

847.00Sta. 1 & 26 Landscape
Maintenance/Repairs

True Lawn Care, Inc.01/06/202323335
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677.25Sta.2/Admin Office Landscape
Maintenance/Repairs

True Lawn Care, Inc.01/06/202323335

451.50Sta.3 Landscape
Maintenance/Repairs

True Lawn Care, Inc.01/06/202323335

225.75Sta.2/Admin Office Landscape
Maintenance/Repairs

True Lawn Care, Inc.01/06/202323335

150.50Sta.3 Landscape
Maintenance/Repairs

True Lawn Care, Inc.01/06/202323335

Vendor 1342 - True Lawn Care, Inc. Total: 2,653.00

Vendor: 1094 - Us Bank - Cal Card

28.20CHRIS DOWNING - MARECHIARO
S ITALIAN REST

Us Bank - Cal Card01/12/202310418

12.51JEREMY DAVIS - COSTCO WHSE
#0403

Us Bank - Cal Card01/12/202310418

(82.50)CLINTON PIERCE - SQ *I GOT A
CHEF

Us Bank - Cal Card01/12/202310418

32.16JEREMY DAVIS - COSTCO WHSE
#0403

Us Bank - Cal Card01/12/202310418

124.20CHRIS DOWNING - JERSEY MIKES
ONLINE ORDE

Us Bank - Cal Card01/12/202310418

16.22CHRIS DOWNING - ALBERTS
MEXICAN FOOD-LAKE

Us Bank - Cal Card01/12/202310418

1,015.41JANISE BOCSKOVITS - COSTCO
*DELIVERY 578

Us Bank - Cal Card01/12/202310418

323.25CLINTON PIERCE - SQ *I GOT A
CHEF

Us Bank - Cal Card01/12/202310418

515.88DONALD H BUTZ - HILTONSAC
ARDEN W-ROOM

Us Bank - Cal Card01/12/202310418

117.75DONALD H BUTZ - ENTERPRISE
RENT-A-CAR

Us Bank - Cal Card01/12/202310418

287.95JANISE BOCSKOVITS -
SOUTHWES    5262187477476

Us Bank - Cal Card01/12/202310418

8.96DONALD H BUTZ - ERAC TOLL
355870959

Us Bank - Cal Card01/12/202310418

23.29STEFANIE TROMPETER ROLON -
AFSS SOUTH

Us Bank - Cal Card01/12/202310418

23.29JANISE BOCSKOVITS - AFSS
SOUTH

Us Bank - Cal Card01/12/202310418

20.01DONALD H BUTZ - TST*
SOMBRERO MEXICAN FOO

Us Bank - Cal Card01/12/202310418

23.29KRISTA D'AGOSTINO - AFSS
SOUTH

Us Bank - Cal Card01/12/202310418

392.96DONALD H BUTZ - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

236.25ROBERT H SCHIWITZ -
GOVERNMENT FINANCE OFFIC

Us Bank - Cal Card01/12/202310418

396.40STEFANIE TROMPETER ROLON -
MARRIOTT ANAHEIM

Us Bank - Cal Card01/12/202310418

10.99STEFANIE TROMPETER ROLON -
MARRIOTT ANAHEIM F&B

Us Bank - Cal Card01/12/202310418

10.83KRISTA D'AGOSTINO - MARRIOTT
ANAHEIM F&B

Us Bank - Cal Card01/12/202310418

133.48ROBERT H SCHIWITZ - HILTON
HOTELS

Us Bank - Cal Card01/12/202310418

(184.28)DONALD H BUTZ - EMBASSY
SUITES SAN RAFAE

Us Bank - Cal Card01/12/202310418

26.25ROBERT H SCHIWITZ -
GOVERNMENT FINANCE OFFIC

Us Bank - Cal Card01/12/202310418

406.12KRISTA D'AGOSTINO - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

44.44JANISE BOCSKOVITS - CRISP
IMAGING CORP

Us Bank - Cal Card01/12/202310418

33.45JANISE BOCSKOVITS -
WALMART.COM

Us Bank - Cal Card01/12/202310418
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66.92JANISE BOCSKOVITS - AMZN
MKTP US*HB0BN3MB0

Us Bank - Cal Card01/12/202310418

246.59STEFANIE TROMPETER ROLON -
FORMS FULFILL CTR

Us Bank - Cal Card01/12/202310418

12.11ADMIN DIVISION - AMZN MKTP
US*H24EK3EW0

Us Bank - Cal Card01/12/202310418

87.28CHRIS DOWNING - AMZN MKTP
US*HB5009B61

Us Bank - Cal Card01/12/202310418

22.96JANISE BOCSKOVITS -
WALMART.COM

Us Bank - Cal Card01/12/202310418

52.14ADMIN DIVISION - USPS PO
0541460040

Us Bank - Cal Card01/12/202310418

31.85JANISE BOCSKOVITS - COSTCO
*DELIVERY 579

Us Bank - Cal Card01/12/202310418

45.97JANISE BOCSKOVITS - INTEGRITY
NEWSPAPERS INC

Us Bank - Cal Card01/12/202310418

108.98KRISTA D'AGOSTINO -
CALIFORNIA SPECIAL DISTRI

Us Bank - Cal Card01/12/202310418

1,571.25CHRIS DOWNING - SP
BODNO.COM

Us Bank - Cal Card01/12/202310418

285.00ADMIN DIVISION - MSFT *
E0600KXQRT

Us Bank - Cal Card01/12/202310418

13.20ADMIN DIVISION - MSFT *
E0600KXODA

Us Bank - Cal Card01/12/202310418

140.17ADMIN DIVISION - ADOBE
ACROPRO SUBS

Us Bank - Cal Card01/12/202310418

1,478.55JOSHUA RACZKA - IN *SAFE
HEARING AMERICA

Us Bank - Cal Card01/12/202310418

958.98CHRIS DOWNING - EBAY O*22-
09350-44299

Us Bank - Cal Card01/12/202310418

158.00JONATHAN JORDAN - THE TAG
STOP

Us Bank - Cal Card01/12/202310418

158.00JONATHAN JORDAN - THE TAG
STOP

Us Bank - Cal Card01/12/202310418

45.75KRISTA D'AGOSTINO - A1 LIVE
SCAN

Us Bank - Cal Card01/12/202310418

45.75JANISE BOCSKOVITS - A1 LIVE
SCAN

Us Bank - Cal Card01/12/202310418

84.01JANISE BOCSKOVITS - GREEK
STYLE CHICKEN - LAK

Us Bank - Cal Card01/12/202310418

45.00JANISE BOCSKOVITS -
CALIFORNIA SPECIAL DISTRI

Us Bank - Cal Card01/12/202310418

134.43ROBERT H SCHIWITZ - HILTON
HOTELS

Us Bank - Cal Card01/12/202310418

26.25ROBERT H SCHIWITZ - HILTON
HOTELS

Us Bank - Cal Card01/12/202310418

26.25ROBERT H SCHIWITZ - ANAHEIM
MARRIOTT PKG

Us Bank - Cal Card01/12/202310418

107.75CLINTON PIERCE - SQ *I GOT A
CHEF

Us Bank - Cal Card01/12/202310418

9.40CHRIS DOWNING - MARECHIARO
S ITALIAN REST

Us Bank - Cal Card01/12/202310418

10.72JEREMY DAVIS - COSTCO WHSE
#0403

Us Bank - Cal Card01/12/202310418

5.40CHRIS DOWNING - ALBERTS
MEXICAN FOOD-LAKE

Us Bank - Cal Card01/12/202310418

4.17JEREMY DAVIS - COSTCO WHSE
#0403

Us Bank - Cal Card01/12/202310418

(27.50)CLINTON PIERCE - SQ *I GOT A
CHEF

Us Bank - Cal Card01/12/202310418

338.47JANISE BOCSKOVITS - COSTCO
*DELIVERY 578

Us Bank - Cal Card01/12/202310418

41.40CHRIS DOWNING - JERSEY MIKES
ONLINE ORDE

Us Bank - Cal Card01/12/202310418
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15.00JANISE BOCSKOVITS -
CALIFORNIA SPECIAL DISTRI

Us Bank - Cal Card01/12/202310418

28.00JANISE BOCSKOVITS - GREEK
STYLE CHICKEN - LAK

Us Bank - Cal Card01/12/202310418

2.99DONALD H BUTZ - ERAC TOLL
355870959

Us Bank - Cal Card01/12/202310418

8.75ROBERT H SCHIWITZ - HILTON
HOTELS

Us Bank - Cal Card01/12/202310418

8.75ROBERT H SCHIWITZ - ANAHEIM
MARRIOTT PKG

Us Bank - Cal Card01/12/202310418

39.25DONALD H BUTZ - ENTERPRISE
RENT-A-CAR

Us Bank - Cal Card01/12/202310418

44.81ROBERT H SCHIWITZ - HILTON
HOTELS

Us Bank - Cal Card01/12/202310418

171.96DONALD H BUTZ - HILTONSAC
ARDEN W-ROOM

Us Bank - Cal Card01/12/202310418

7.76STEFANIE TROMPETER ROLON -
AFSS SOUTH

Us Bank - Cal Card01/12/202310418

7.76KRISTA D'AGOSTINO - AFSS
SOUTH

Us Bank - Cal Card01/12/202310418

6.67DONALD H BUTZ - TST*
SOMBRERO MEXICAN FOO

Us Bank - Cal Card01/12/202310418

7.76JANISE BOCSKOVITS - AFSS
SOUTH

Us Bank - Cal Card01/12/202310418

44.50ROBERT H SCHIWITZ - HILTON
HOTELS

Us Bank - Cal Card01/12/202310418

(61.43)DONALD H BUTZ - EMBASSY
SUITES SAN RAFAE

Us Bank - Cal Card01/12/202310418

132.14STEFANIE TROMPETER ROLON -
MARRIOTT ANAHEIM

Us Bank - Cal Card01/12/202310418

135.37KRISTA D'AGOSTINO - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

78.75ROBERT H SCHIWITZ -
GOVERNMENT FINANCE OFFIC

Us Bank - Cal Card01/12/202310418

3.66STEFANIE TROMPETER ROLON -
MARRIOTT ANAHEIM F&B

Us Bank - Cal Card01/12/202310418

130.98DONALD H BUTZ - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

3.61KRISTA D'AGOSTINO - MARRIOTT
ANAHEIM F&B

Us Bank - Cal Card01/12/202310418

8.75ROBERT H SCHIWITZ -
GOVERNMENT FINANCE OFFIC

Us Bank - Cal Card01/12/202310418

4.04ADMIN DIVISION - AMZN MKTP
US*H24EK3EW0

Us Bank - Cal Card01/12/202310418

7.66JANISE BOCSKOVITS -
WALMART.COM

Us Bank - Cal Card01/12/202310418

11.15JANISE BOCSKOVITS -
WALMART.COM

Us Bank - Cal Card01/12/202310418

82.20STEFANIE TROMPETER ROLON -
FORMS FULFILL CTR

Us Bank - Cal Card01/12/202310418

14.82JANISE BOCSKOVITS - CRISP
IMAGING CORP

Us Bank - Cal Card01/12/202310418

22.30JANISE BOCSKOVITS - AMZN
MKTP US*HB0BN3MB0

Us Bank - Cal Card01/12/202310418

29.09CHRIS DOWNING - AMZN MKTP
US*HB5009B61

Us Bank - Cal Card01/12/202310418

17.38ADMIN DIVISION - USPS PO
0541460040

Us Bank - Cal Card01/12/202310418

10.62JANISE BOCSKOVITS - COSTCO
*DELIVERY 579

Us Bank - Cal Card01/12/202310418

36.33KRISTA D'AGOSTINO -
CALIFORNIA SPECIAL DISTRI

Us Bank - Cal Card01/12/202310418

15.32JANISE BOCSKOVITS - INTEGRITY
NEWSPAPERS INC

Us Bank - Cal Card01/12/202310418
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523.75CHRIS DOWNING - SP
BODNO.COM

Us Bank - Cal Card01/12/202310418

95.00ADMIN DIVISION - MSFT *
E0600KXQRT

Us Bank - Cal Card01/12/202310418

4.40ADMIN DIVISION - MSFT *
E0600KXODA

Us Bank - Cal Card01/12/202310418

46.72ADMIN DIVISION - ADOBE
ACROPRO SUBS

Us Bank - Cal Card01/12/202310418

492.85JOSHUA RACZKA - IN *SAFE
HEARING AMERICA

Us Bank - Cal Card01/12/202310418

15.25JANISE BOCSKOVITS - A1 LIVE
SCAN

Us Bank - Cal Card01/12/202310418

15.25KRISTA D'AGOSTINO - A1 LIVE
SCAN

Us Bank - Cal Card01/12/202310418

20.39IAN LOWE - UBER   EATSUs Bank - Cal Card01/12/202310418

39.81JOHN HISAW - WEATHERTECHUs Bank - Cal Card01/12/202310418

20.00STEFANIE TROMPETER ROLON -
AFSS SOUTH

Us Bank - Cal Card01/12/202310418

49.99JEREMY DAVIS - REPORTALL
ONLINE

Us Bank - Cal Card01/12/202310418

0.99JEREMY DAVIS -
APPLE.COM/BILL

Us Bank - Cal Card01/12/202310418

500.00JEREMY DAVIS - SP THE BLUE
CELL

Us Bank - Cal Card01/12/202310418

99.99JEREMY DAVIS -
APPLE.COM/BILL

Us Bank - Cal Card01/12/202310418

80.81LANCE BUFORD - UNIFORMS
PLUS, INC

Us Bank - Cal Card01/12/202310418

803.40HUMBERTO LAWLER -
CONSTRUCTION TESTING AND

Us Bank - Cal Card01/12/202310418

435.31JOSE CORONA - ROGUEUs Bank - Cal Card01/12/202310418

485.40JOSE CORONA - IN *SAN DIEGO
FITNESS SER

Us Bank - Cal Card01/12/202310418

310.88JOSE CORONA - NATIONAL GYM
SUPPLY INC

Us Bank - Cal Card01/12/202310418

43.70BING TOM - NAPA AUTO PARTS
200

Us Bank - Cal Card01/12/202310418

32.30CHRIS DOWNING - COSTCO
WHSE #0403

Us Bank - Cal Card01/12/202310418

222.61CHRIS DOWNING -
WEATHERTECH

Us Bank - Cal Card01/12/202310418

252.16JOHN HISAW - WEATHERTECHUs Bank - Cal Card01/12/202310418

10.76CHRIS DOWNING - COSTCO
WHSE #0403

Us Bank - Cal Card01/12/202310418

18.00DONALD H BUTZ - PONY
EXPRESS CAR WASH

Us Bank - Cal Card01/12/202310418

1,160.08CHRIS DOWNING - WILSON
SIGNAL BOOSTER

Us Bank - Cal Card01/12/202310418

517.30JUSTIN LOFFREDO -
HOMEDEPOT.COM

Us Bank - Cal Card01/12/202310418

48.74JOSE CORONA - PAYTON
HARDWARE

Us Bank - Cal Card01/12/202310418

265.00STEVE RUSSO - SQ *ARSENAL
PLUMBIN

Us Bank - Cal Card01/12/202310418

42.13IAN LOWE - DISCOUNT COFFEE
EQ

Us Bank - Cal Card01/12/202310418

414.04ERIC STAMM - BEST BUY
00001842

Us Bank - Cal Card01/12/202310418

55.74BRENT WATTE - AMZN MKTP
US*HI19J0322

Us Bank - Cal Card01/12/202310418

244.24CHRIS DOWNING - CONWAY
SHIELD

Us Bank - Cal Card01/12/202310418

225.46BRENT WATTE - AMZN MKTP
US*HI94727Q0

Us Bank - Cal Card01/12/202310418
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525.60CHRIS DOWNING -
BLT*MYSTERY RANCH BACKPAC

Us Bank - Cal Card01/12/202310418

57.16CLINTON PIERCE - SP IDENTIFIREUs Bank - Cal Card01/12/202310418

10.76JOHN HISAW - AMZN MKTP
US*HB4PS10M2

Us Bank - Cal Card01/12/202310418

202.15JOHN HISAW - WINTERGARDENS
AUTO UPHOLS

Us Bank - Cal Card01/12/202310418

27.29JOHN HISAW - AMZN MKTP
US*HI8338PV2

Us Bank - Cal Card01/12/202310418

383.59ERIC STAMM - FIRE PROTECTION
PUB

Us Bank - Cal Card01/12/202310418

522.86MARC POYNTER - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

40.00ERIC STAMM - PAYPAL
*CALTRAINING

Us Bank - Cal Card01/12/202310418

21.00MARC POYNTER - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

674.25CHRIS DOWNING - ESO.COM*
2023 WAVE FEA

Us Bank - Cal Card01/12/202310418

790.00ERIC STAMM - HEARTLAND FIRE
TRAINING A

Us Bank - Cal Card01/12/202310418

291.90CHRIS DOWNING - ALASKA AIR
0272316392882

Us Bank - Cal Card01/12/202310418

29.99DONALD H BUTZ - ONSTAR
SERVICES

Us Bank - Cal Card01/12/202310418

2,618.33PATRICK SELLERS - IN *FIRE ETCUs Bank - Cal Card01/12/202310418

75.16BRENT WATTE - AMZN MKTP
US*HI94727Q0

Us Bank - Cal Card01/12/202310418

175.20CHRIS DOWNING -
BLT*MYSTERY RANCH BACKPAC

Us Bank - Cal Card01/12/202310418

81.42CHRIS DOWNING - CONWAY
SHIELD

Us Bank - Cal Card01/12/202310418

18.58BRENT WATTE - AMZN MKTP
US*HI19J0322

Us Bank - Cal Card01/12/202310418

7.80CLINTON PIERCE - SP IDENTIFIREUs Bank - Cal Card01/12/202310418

224.75CHRIS DOWNING - ESO.COM*
2023 WAVE FEA

Us Bank - Cal Card01/12/202310418

1,460.00BING TOM - AMERICAN SAFETYUs Bank - Cal Card01/12/202310418

7.00MARC POYNTER - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

200.00LANCE BUFORD - EMERGENCY
MEDICAL SERVICE

Us Bank - Cal Card01/12/202310418

200.00CLINTON PIERCE - EMSP 0312Us Bank - Cal Card01/12/202310418

200.00CHRIS WILLIAMS - EMERGENCY
MEDICAL SERVICE

Us Bank - Cal Card01/12/202310418

200.00HUMBERTO LAWLER -
EMERGENCY MEDICAL SERVICE

Us Bank - Cal Card01/12/202310418

174.28MARC POYNTER - MARRIOTT
ANAHEIM

Us Bank - Cal Card01/12/202310418

97.30CHRIS DOWNING - ALASKA AIR
0272316392882

Us Bank - Cal Card01/12/202310418

80.48JONATHAN JORDAN - ATT* BILL
PAYMENT

Us Bank - Cal Card01/12/202310418

0.99JONATHAN JORDAN -
APPLE.COM/BILL

Us Bank - Cal Card01/12/202310418

773.22BING TOM - TELEFLEX LLCUs Bank - Cal Card01/12/202310418

1,724.00BING TOM - TELEFLEX LLCUs Bank - Cal Card01/12/202310418

82.15BING TOM - OSI BATTERIESUs Bank - Cal Card01/12/202310418

1,214.50PATRICK SELLERS - FERNO
WASHINGTON INC

Us Bank - Cal Card01/12/202310418
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10.00DONALD H BUTZ - ONSTAR
SERVICES

Us Bank - Cal Card01/12/202310418

28.09IAN LOWE - DISCOUNT COFFEE
EQ

Us Bank - Cal Card01/12/202310418

73.06ERIC STAMM - BEST BUY
00001842

Us Bank - Cal Card01/12/202310418

50.00HUMBERTO LAWLER -
EMERGENCY MEDICAL SERVICE

Us Bank - Cal Card01/12/202310418

365.00BING TOM - AMERICAN SAFETYUs Bank - Cal Card01/12/202310418

50.00CHRIS WILLIAMS - EMERGENCY
MEDICAL SERVICE

Us Bank - Cal Card01/12/202310418

50.00CLINTON PIERCE - EMSP 0312Us Bank - Cal Card01/12/202310418

50.00LANCE BUFORD - EMERGENCY
MEDICAL SERVICE

Us Bank - Cal Card01/12/202310418

431.00BING TOM - TELEFLEX LLCUs Bank - Cal Card01/12/202310418

20.54BING TOM - OSI BATTERIESUs Bank - Cal Card01/12/202310418

193.30BING TOM - TELEFLEX LLCUs Bank - Cal Card01/12/202310418

134.94PATRICK SELLERS - FERNO
WASHINGTON INC

Us Bank - Cal Card01/12/202310418

31.78KRISTA D'AGOSTINO -
GLF*WILLOWBROOKGOLF

Us Bank - Cal Card01/20/202310423

6.90STEFANIE TROMPETER ROLON -
STARBUCKS STORE 15511

Us Bank - Cal Card01/20/202310423

32.48STEFANIE TROMPETER ROLON -
RAISINGCANES C0282 MOBL

Us Bank - Cal Card01/20/202310423

7.50KRISTA D'AGOSTINO -
STARBUCKS STORE 15511

Us Bank - Cal Card01/20/202310423

10.56KRISTA D'AGOSTINO - TST*
PIEOLOGY - ESCONDIDO

Us Bank - Cal Card01/20/202310423

2.25JONATHAN JORDAN -
GLF*WILLOWBROOKGOLF

Us Bank - Cal Card01/20/202310423

9.16STEFANIE TROMPETER ROLON -
TST* PIEOLOGY - ESCONDI

Us Bank - Cal Card01/20/202310423

30.00ADMIN DIVISION - STARBUCKS
STORE 15511

Us Bank - Cal Card01/20/202310423

124.13DONALD H BUTZ - BB* MARIE
CALLENDERS -

Us Bank - Cal Card01/20/202310423

31.58KRISTA D'AGOSTINO - LAKESIDE
PHO & GRILL

Us Bank - Cal Card01/20/202310423

16.08CHRIS DOWNING - ALBERTS
MEXICAN FOOD-LAKE

Us Bank - Cal Card01/20/202310423

16.47JANISE BOCSKOVITS - TST*
SOMBRERO MEXICAN FOO

Us Bank - Cal Card01/20/202310423

324.47DONALD H BUTZ - HILTON
GARDEN INN SACR

Us Bank - Cal Card01/20/202310423

175.79DONALD H BUTZ - HILTON
GARDEN INN SACR

Us Bank - Cal Card01/20/202310423

19.65DONALD H BUTZ - LYFT   RIDE
SUN 12PM

Us Bank - Cal Card01/20/202310423

57.22DONALD H BUTZ - ENTERPRISE
RENT-A-CAR

Us Bank - Cal Card01/20/202310423

18.99DONALD H BUTZ - UBER   TRIPUs Bank - Cal Card01/20/202310423

347.96JANISE BOCSKOVITS -
SOUTHWES    5262192882134

Us Bank - Cal Card01/20/202310423

18.96DONALD H BUTZ - UBER   TRIPUs Bank - Cal Card01/20/202310423

37.50STEFANIE TROMPETER ROLON -
CSMFO

Us Bank - Cal Card01/20/202310423

29.24KRISTA D'AGOSTINO -
SOUTHWES    5262192241187

Us Bank - Cal Card01/20/202310423

(352.50)STEFANIE TROMPETER ROLON -
CSMFO

Us Bank - Cal Card01/20/202310423

363.75ROBERT H SCHIWITZ -
GOVERNMENT FINANCE OFFIC

Us Bank - Cal Card01/20/202310423
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56.25STEFANIE TROMPETER ROLON -
LIEBERTCASS

Us Bank - Cal Card01/20/202310423

50.17KRISTA D'AGOSTINO -
FLAMINGO HOTEL RSVN

Us Bank - Cal Card01/20/202310423

123.88JANISE BOCSKOVITS - COSTCO
*DELIVERY 578

Us Bank - Cal Card01/20/202310423

44.47JANISE BOCSKOVITS - CRISP
IMAGING CORP

Us Bank - Cal Card01/20/202310423

71.52JANISE BOCSKOVITS - DELL
AWARDS

Us Bank - Cal Card01/20/202310423

40.58DONALD H BUTZ - STAPLES
00107599

Us Bank - Cal Card01/20/202310423

32.32DONALD H BUTZ - STAPLES
00113936

Us Bank - Cal Card01/20/202310423

105.03STEFANIE TROMPETER ROLON -
FORMS FULFILLMENT CTR

Us Bank - Cal Card01/20/202310423

105.04DONALD H BUTZ - STAPLES
00113936

Us Bank - Cal Card01/20/202310423

1,146.60JANISE BOCSKOVITS - COSTCO
*DELIVERY 578

Us Bank - Cal Card01/20/202310423

89.23JANISE BOCSKOVITS - INTEGRITY
NEWSPAPERS INC

Us Bank - Cal Card01/20/202310423

140.17ADMIN DIVISION - ADOBE
ACROPRO SUBS

Us Bank - Cal Card01/20/202310423

53.91ADMIN DIVISION - A2WEBHOST*
INV3628754

Us Bank - Cal Card01/20/202310423

313.50ADMIN DIVISION - MSFT *
E0600LBJUZ

Us Bank - Cal Card01/20/202310423

13.20ADMIN DIVISION - MSFT *
E0600LBPTG

Us Bank - Cal Card01/20/202310423

697.12JOSHUA RACZKA - IN *SAFE
HEARING AMERICA

Us Bank - Cal Card01/20/202310423

(84.53)ERIC STAMM - KROGER #580Us Bank - Cal Card01/20/202310423

32.75IAN LOWE - UBER   EATSUs Bank - Cal Card01/20/202310423

84.53ERIC STAMM - KROGER #580Us Bank - Cal Card01/20/202310423

33.24IAN LOWE - UBER   EATSUs Bank - Cal Card01/20/202310423

637.50KRISTA D'AGOSTINO - LABOR
RELATIONS INFORM

Us Bank - Cal Card01/20/202310423

45.75KRISTA D'AGOSTINO - A1 LIVE
SCAN

Us Bank - Cal Card01/20/202310423

125.48JANISE BOCSKOVITS - JERSEY
MIKES ONLINE ORDE

Us Bank - Cal Card01/20/202310423

3.05STEFANIE TROMPETER ROLON -
TST* PIEOLOGY - ESCONDI

Us Bank - Cal Card01/20/202310423

41.38DONALD H BUTZ - BB* MARIE
CALLENDERS -

Us Bank - Cal Card01/20/202310423

3.52KRISTA D'AGOSTINO - TST*
PIEOLOGY - ESCONDIDO

Us Bank - Cal Card01/20/202310423

10.59KRISTA D'AGOSTINO -
GLF*WILLOWBROOKGOLF

Us Bank - Cal Card01/20/202310423

10.53KRISTA D'AGOSTINO - LAKESIDE
PHO & GRILL

Us Bank - Cal Card01/20/202310423

10.82STEFANIE TROMPETER ROLON -
RAISINGCANES C0282 MOBL

Us Bank - Cal Card01/20/202310423

0.75JONATHAN JORDAN -
GLF*WILLOWBROOKGOLF

Us Bank - Cal Card01/20/202310423

5.49JANISE BOCSKOVITS - TST*
SOMBRERO MEXICAN FOO

Us Bank - Cal Card01/20/202310423

5.36CHRIS DOWNING - ALBERTS
MEXICAN FOOD-LAKE

Us Bank - Cal Card01/20/202310423

2.30STEFANIE TROMPETER ROLON -
STARBUCKS STORE 15511

Us Bank - Cal Card01/20/202310423

2.50KRISTA D'AGOSTINO -
STARBUCKS STORE 15511

Us Bank - Cal Card01/20/202310423
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10.00ADMIN DIVISION - STARBUCKS
STORE 15511

Us Bank - Cal Card01/20/202310423

41.82JANISE BOCSKOVITS - JERSEY
MIKES ONLINE ORDE

Us Bank - Cal Card01/20/202310423

12.50STEFANIE TROMPETER ROLON -
CSMFO

Us Bank - Cal Card01/20/202310423

9.74KRISTA D'AGOSTINO -
SOUTHWES    5262192241187

Us Bank - Cal Card01/20/202310423

212.50KRISTA D'AGOSTINO - LABOR
RELATIONS INFORM

Us Bank - Cal Card01/20/202310423

16.72KRISTA D'AGOSTINO -
FLAMINGO HOTEL RSVN

Us Bank - Cal Card01/20/202310423

121.25ROBERT H SCHIWITZ -
GOVERNMENT FINANCE OFFIC

Us Bank - Cal Card01/20/202310423

18.75STEFANIE TROMPETER ROLON -
LIEBERTCASS

Us Bank - Cal Card01/20/202310423

(117.50)STEFANIE TROMPETER ROLON -
CSMFO

Us Bank - Cal Card01/20/202310423

10.77DONALD H BUTZ - STAPLES
00113936

Us Bank - Cal Card01/20/202310423

23.84JANISE BOCSKOVITS - DELL
AWARDS

Us Bank - Cal Card01/20/202310423

35.01STEFANIE TROMPETER ROLON -
FORMS FULFILLMENT CTR

Us Bank - Cal Card01/20/202310423

35.02DONALD H BUTZ - STAPLES
00113936

Us Bank - Cal Card01/20/202310423

41.29JANISE BOCSKOVITS - COSTCO
*DELIVERY 578

Us Bank - Cal Card01/20/202310423

14.82JANISE BOCSKOVITS - CRISP
IMAGING CORP

Us Bank - Cal Card01/20/202310423

13.53DONALD H BUTZ - STAPLES
00107599

Us Bank - Cal Card01/20/202310423

382.20JANISE BOCSKOVITS - COSTCO
*DELIVERY 578

Us Bank - Cal Card01/20/202310423

29.74JANISE BOCSKOVITS - INTEGRITY
NEWSPAPERS INC

Us Bank - Cal Card01/20/202310423

46.72ADMIN DIVISION - ADOBE
ACROPRO SUBS

Us Bank - Cal Card01/20/202310423

17.97ADMIN DIVISION - A2WEBHOST*
INV3628754

Us Bank - Cal Card01/20/202310423

104.50ADMIN DIVISION - MSFT *
E0600LBJUZ

Us Bank - Cal Card01/20/202310423

4.40ADMIN DIVISION - MSFT *
E0600LBPTG

Us Bank - Cal Card01/20/202310423

232.38JOSHUA RACZKA - IN *SAFE
HEARING AMERICA

Us Bank - Cal Card01/20/202310423

15.25KRISTA D'AGOSTINO - A1 LIVE
SCAN

Us Bank - Cal Card01/20/202310423

1,883.00ROBERT H SCHIWITZ - TASCUs Bank - Cal Card01/20/202310423

49.99JEREMY DAVIS - REPORTALL
ONLINE

Us Bank - Cal Card01/20/202310423

495.00JEREMY DAVIS - CFPI.ORGUs Bank - Cal Card01/20/202310423

0.99JEREMY DAVIS -
APPLE.COM/BILL

Us Bank - Cal Card01/20/202310423

15.51CHRIS DOWNING - AUTOZONE
#3341

Us Bank - Cal Card01/20/202310423

18.00DONALD H BUTZ - PONY
EXPRESS CAR WASH

Us Bank - Cal Card01/20/202310423

71.74CHRIS WILLIAMS - AUTOZONE
#3341

Us Bank - Cal Card01/20/202310423

57.78ROBERT A WILLIAMS - WM
SUPERCENTER #2253

Us Bank - Cal Card01/20/202310423

17.23JAMIE HAZLEWOOD - NAPA
AUTO PARTS 200

Us Bank - Cal Card01/20/202310423
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387.88JONATHAN JORDAN - HARBOR
FREIGHT TOOLS3128

Us Bank - Cal Card01/20/202310423

21.00DONALD H BUTZ -
SUPERSTARCARWASH-MELROSE

Us Bank - Cal Card01/20/202310423

21.00DONALD H BUTZ -
SUPERSTARCARWASH-MELROSE

Us Bank - Cal Card01/20/202310423

2,722.18CHRIS DOWNING - ORW - EL
CAJON

Us Bank - Cal Card01/20/202310423

8.03JAMIE HAZLEWOOD - PAYTON
HARDWARE

Us Bank - Cal Card01/20/202310423

34.75JAMIE HAZLEWOOD -
WINSUPPLY EL CAJON CA

Us Bank - Cal Card01/20/202310423

47.05CLINTON PIERCE - NAPA AUTO
PARTS 200

Us Bank - Cal Card01/20/202310423

101.97IAN LOWE - PURE WATER OF
CALIFORNIA

Us Bank - Cal Card01/20/202310423

255.53JAMIE HAZLEWOOD -
HOMEDEPOT.COM

Us Bank - Cal Card01/20/202310423

336.86JOHN HISAW - UNITED-STATES-
FLAG.COM

Us Bank - Cal Card01/20/202310423

557.61CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

6.05BRENT WATTE - AMZN MKTP
US*HZ49S9CR1

Us Bank - Cal Card01/20/202310423

33.73BRENT WATTE - AMZN MKTP
US*HZ05L4OH1

Us Bank - Cal Card01/20/202310423

9.21CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

4,740.83CHRIS DOWNING - SQ *DRAGON
FIRE

Us Bank - Cal Card01/20/202310423

425.82CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

1,320.48CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

533.85CHRIS DOWNING - IN *SOCAL
PPE

Us Bank - Cal Card01/20/202310423

47.46BRENT WATTE - AMZN MKTP
US*HW1MJ0W51

Us Bank - Cal Card01/20/202310423

137.37CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

127.15ROBERT A WILLIAMS - IN *FIRE
ETC

Us Bank - Cal Card01/20/202310423

727.31JAMIE HAZLEWOOD - IN *FIRE
ETC

Us Bank - Cal Card01/20/202310423

899.00MARC POYNTER - ESO.COM*
2023 WAVE FEA

Us Bank - Cal Card01/20/202310423

50.00BING TOM - PAYPAL *RED
HELMET

Us Bank - Cal Card01/20/202310423

35.98ERIC STAMM - EINSTEIN BROS
BAGELS3325

Us Bank - Cal Card01/20/202310423

150.00BING TOM - PAYPAL *RED
HELMET

Us Bank - Cal Card01/20/202310423

450.00JOSE CORONA - CTY CHULA
VISTA FINANCE

Us Bank - Cal Card01/20/202310423

450.00LANCE BUFORD - CTY CHULA
VISTA FINANCE

Us Bank - Cal Card01/20/202310423

687.45ERIC STAMM - FIRE PROTECTION
PUB

Us Bank - Cal Card01/20/202310423

29.99DONALD H BUTZ - ONSTAR
SERVICES

Us Bank - Cal Card01/20/202310423

185.87CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423
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1,580.28CHRIS DOWNING - SQ *DRAGON
FIRE

Us Bank - Cal Card01/20/202310423

440.16CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

141.94CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

45.79CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

15.82BRENT WATTE - AMZN MKTP
US*HW1MJ0W51

Us Bank - Cal Card01/20/202310423

11.24BRENT WATTE - AMZN MKTP
US*HZ05L4OH1

Us Bank - Cal Card01/20/202310423

177.95CHRIS DOWNING - IN *SOCAL
PPE

Us Bank - Cal Card01/20/202310423

2.02BRENT WATTE - AMZN MKTP
US*HZ49S9CR1

Us Bank - Cal Card01/20/202310423

3.07CHRIS DOWNING - IN *FIRE ETCUs Bank - Cal Card01/20/202310423

200.00IAN LOWE - EMERGENCY
MEDICAL SERVICE

Us Bank - Cal Card01/20/202310423

80.48JONATHAN JORDAN - ATT* BILL
PAYMENT

Us Bank - Cal Card01/20/202310423

0.99JONATHAN JORDAN -
APPLE.COM/BILL

Us Bank - Cal Card01/20/202310423

2,051.16BING TOM - ZOLL MEDICAL
CORP

Us Bank - Cal Card01/20/202310423

413.76JONATHAN JORDAN - CRISP
IMAGING  LAKESIDE

Us Bank - Cal Card01/20/202310423

290.77BING TOM - TRACTOR SUPPLY
CO #5509

Us Bank - Cal Card01/20/202310423

6.45JONATHAN JORDAN - AMZN
MKTP US*P87TZ2L73

Us Bank - Cal Card01/20/202310423

10.00DONALD H BUTZ - ONSTAR
SERVICES

Us Bank - Cal Card01/20/202310423

1.42JAMIE HAZLEWOOD - PAYTON
HARDWARE

Us Bank - Cal Card01/20/202310423

8.30CLINTON PIERCE - NAPA AUTO
PARTS 200

Us Bank - Cal Card01/20/202310423

6.13JAMIE HAZLEWOOD -
WINSUPPLY EL CAJON CA

Us Bank - Cal Card01/20/202310423

45.09JAMIE HAZLEWOOD -
HOMEDEPOT.COM

Us Bank - Cal Card01/20/202310423

59.44JOHN HISAW - UNITED-STATES-
FLAG.COM

Us Bank - Cal Card01/20/202310423

67.98IAN LOWE - PURE WATER OF
CALIFORNIA

Us Bank - Cal Card01/20/202310423

134.37DANIEL LEETCH - AMZN MKTP
US*5Q7215U93

Us Bank - Cal Card01/20/202310423

50.00IAN LOWE - EMERGENCY
MEDICAL SERVICE

Us Bank - Cal Card01/20/202310423

103.44JONATHAN JORDAN - CRISP
IMAGING  LAKESIDE

Us Bank - Cal Card01/20/202310423

72.69BING TOM - TRACTOR SUPPLY
CO #5509

Us Bank - Cal Card01/20/202310423

512.79BING TOM - ZOLL MEDICAL
CORP

Us Bank - Cal Card01/20/202310423

64.17CHUCK PALMORE - PANERA
BREAD #204874 P

Us Bank - Cal Card01/20/202310423

Vendor 1094 - Us Bank - Cal Card Total: 65,144.24

Vendor: 1852 - US Bank

(706.19)2022 POB PaymentUS Bank01/12/202310417

394,049.692022 POB PaymentUS Bank01/12/202310417
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(31,124.01)2022 POB PaymentUS Bank01/12/202310417

Vendor 1852 - US Bank Total: 362,219.49

Vendor: 1381 - Verizon Wireless

87.50Emergency Phone ModemVerizon Wireless01/15/2023DFT0004660

294.1911/24/22-12/23/22 Admin Cell
Phone Service

Verizon Wireless01/15/2023DFT0004660

98.0611/24/22-12/23/22 Admin Cell
Phone Service

Verizon Wireless01/15/2023DFT0004660

29.17Emergency Phone ModemVerizon Wireless01/15/2023DFT0004660

670.00MDCs Mobile BroadbandsVerizon Wireless01/15/2023DFT0004660

2,604.88Tablet CommandVerizon Wireless01/15/2023DFT0004660

868.30Tablet CommandVerizon Wireless01/15/2023DFT0004660

223.34MDCs Mobile BroadbandsVerizon Wireless01/15/2023DFT0004660

Vendor 1381 - Verizon Wireless Total: 4,875.44

Vendor: 1842 - Wex

617.19LKS - Gasoline Fuel for Fleet
Vehicles

Wex01/05/2023DFT0004664

Vendor 1842 - Wex Total: 617.19

Vendor: 1362 - Zoll Medical Corporation

(3,507.72)12 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

(1,753.86)12 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

9,427.6012 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

18,855.2012 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

(55,466.53)12 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

(27,733.26)12 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

149,075.7512 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

298,151.5012 Zoll X Series Advanced
devices Quote #: Q-35404

Zoll Medical Corporation01/12/202310419

Vendor 1362 - Zoll Medical Corporation Total: 387,048.68

Bank Code AP – Accounts Payable Total: 1,707,568.92
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Bank Code: PY – Payroll Payable

Vendor: 1065 - California State EDD

71.91State Disability Insurance TaxCalifornia State EDD01/13/2023DFT0004679

20,208.53State Income Tax WithholdingCalifornia State EDD01/13/2023DFT0004679

(242.25)State Income Tax WithholdingCalifornia State EDD01/27/2023DFT0004682

54.55State Disability Insurance TaxCalifornia State EDD01/27/2023DFT0004682

18,545.97State Income Tax WithholdingCalifornia State EDD01/27/2023DFT0004682

Vendor 1065 - California State EDD Total: 38,638.71

Vendor: 1071 - CalPERS Deferred Compensation Plan

733.29457 CalPERS LOAN RepaymentCalPERS Deferred Compensation
Plan

01/13/2023DFT0004674

200.00457 ROTH - CalPERS - After TaxCalPERS Deferred Compensation
Plan

01/13/2023DFT0004674

1,353.84457 ROTH - CalPERS - After TaxCalPERS Deferred Compensation
Plan

01/13/2023DFT0004674

4,009.60457 CalPERS Def. Comp - Flat
Amount

CalPERS Deferred Compensation
Plan

01/13/2023DFT0004674

3,844.15457 CalPERS Def. Comp - PercentCalPERS Deferred Compensation
Plan

01/13/2023DFT0004674

733.29457 CalPERS LOAN RepaymentCalPERS Deferred Compensation
Plan

01/27/2023DFT0004683

600.00457 ROTH - CalPERS - After TaxCalPERS Deferred Compensation
Plan

01/27/2023DFT0004683

1,433.45457 ROTH - CalPERS - After TaxCalPERS Deferred Compensation
Plan

01/27/2023DFT0004683

4,359.60457 CalPERS Def. Comp - Flat
Amount

CalPERS Deferred Compensation
Plan

01/27/2023DFT0004683

4,403.88457 CalPERS Def. Comp - PercentCalPERS Deferred Compensation
Plan

01/27/2023DFT0004683

Vendor 1071 - CalPERS Deferred Compensation Plan Total: 21,671.10

Vendor: 1068 - CalPERS Health Benefits

120.36Retiree Health Benefit
Administration Fees

CalPERS Health Benefits01/05/2023DFT0004661

140.70Active EE Health Benefit
Administration Fees - LKS

CalPERS Health Benefits01/05/2023DFT0004661

64.92Active EE Health Benefit
Administration Fees - CSA

CalPERS Health Benefits01/05/2023DFT0004661

62,310.07Active Employees' Monthly
Health Premiums

CalPERS Health Benefits01/05/2023DFT0004661

7,401.00Retiree Monthly Health
Premiums

CalPERS Health Benefits01/05/2023DFT0004661

Vendor 1068 - CalPERS Health Benefits Total: 70,037.05

Vendor: 1073 - CalPERS Retirement Division

(0.30)Credit for FY21/22 ER
Contribution Amt

CalPERS Retirement Division01/05/2023DFT0004662

(0.50)Credit for FY21/22 ER
Contribution Amt

CalPERS Retirement Division01/05/2023DFT0004662

160.00PERS MiscellaneousCalPERS Retirement Division01/05/2023DFT0004662

304.20PERS MiscellaneousCalPERS Retirement Division01/05/2023DFT0004662

180.00PERS SafetyCalPERS Retirement Division01/05/2023DFT0004662

512.80PERS SafetyCalPERS Retirement Division01/05/2023DFT0004662

8,303.84PEPRA SafetyCalPERS Retirement Division01/12/2023DFT0004666

8,249.48PEPRA SafetyCalPERS Retirement Division01/12/2023DFT0004666

5,595.17PERS SafetyCalPERS Retirement Division01/12/2023DFT0004666

15,939.99PERS SafetyCalPERS Retirement Division01/12/2023DFT0004666

(109.97)PEPRA SafetyCalPERS Retirement Division01/13/2023DFT0004675

(109.26)PEPRA SafetyCalPERS Retirement Division01/13/2023DFT0004675

(29.78)PERS SafetyCalPERS Retirement Division01/13/2023DFT0004675

(84.83)PERS SafetyCalPERS Retirement Division01/13/2023DFT0004675

653.02PEPRA MiscellaneousCalPERS Retirement Division01/13/2023DFT0004675

640.38PEPRA MiscellaneousCalPERS Retirement Division01/13/2023DFT0004675
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15,618.77PEPRA SafetyCalPERS Retirement Division01/13/2023DFT0004675

15,516.60PEPRA SafetyCalPERS Retirement Division01/13/2023DFT0004675

1,063.18PERS MiscellaneousCalPERS Retirement Division01/13/2023DFT0004675

2,021.37PERS MiscellaneousCalPERS Retirement Division01/13/2023DFT0004675

10,438.74PERS SafetyCalPERS Retirement Division01/13/2023DFT0004675

29,738.86PERS SafetyCalPERS Retirement Division01/13/2023DFT0004675

53.94CalPERS Survivor BenefitCalPERS Retirement Division01/13/2023DFT0004675

158.52CalPERS Buy BackCalPERS Retirement Division01/13/2023DFT0004675

653.02PEPRA MiscellaneousCalPERS Retirement Division01/27/2023DFT0004684

640.38PEPRA MiscellaneousCalPERS Retirement Division01/27/2023DFT0004684

14,869.17PEPRA SafetyCalPERS Retirement Division01/27/2023DFT0004684

14,771.80PEPRA SafetyCalPERS Retirement Division01/27/2023DFT0004684

1,063.18PERS MiscellaneousCalPERS Retirement Division01/27/2023DFT0004684

2,021.37PERS MiscellaneousCalPERS Retirement Division01/27/2023DFT0004684

9,908.94PERS SafetyCalPERS Retirement Division01/27/2023DFT0004684

28,229.41PERS SafetyCalPERS Retirement Division01/27/2023DFT0004684

53.94CalPERS Survivor BenefitCalPERS Retirement Division01/27/2023DFT0004684

158.52CalPERS Buy BackCalPERS Retirement Division01/27/2023DFT0004684

Vendor 1073 - CalPERS Retirement Division Total: 187,183.95

Vendor: 1363 - FDAC EBA

5,404.47Dental and Vision PremiumsFDAC EBA01/06/202330265

Vendor 1363 - FDAC EBA Total: 5,404.47

Vendor: 1376 - Internal Revenue Service

169.90Social Security TaxesInternal Revenue Service01/13/2023DFT0004676

46,021.29Federal Income Tax WithholdingInternal Revenue Service01/13/2023DFT0004676

10,077.48Medicare TaxesInternal Revenue Service01/13/2023DFT0004676

(384.06)Federal Income Tax WithholdingInternal Revenue Service01/27/2023DFT0004685

(115.88)Medicare TaxesInternal Revenue Service01/27/2023DFT0004685

37.73Federal Income Tax WithholdingInternal Revenue Service01/27/2023DFT0004685

29.00Medicare TaxesInternal Revenue Service01/27/2023DFT0004685

384.12Social Security TaxesInternal Revenue Service01/27/2023DFT0004685

41,818.69Federal Income Tax WithholdingInternal Revenue Service01/27/2023DFT0004685

9,713.36Medicare TaxesInternal Revenue Service01/27/2023DFT0004685

59.90Medicare TaxesInternal Revenue Service01/26/2023DFT0004688

Vendor 1376 - Internal Revenue Service Total: 107,811.53

Vendor: 1374 - Lakeside Fire Fighter's Association

2,128.55Association DuesLakeside Fire Fighter's
Association

01/03/202330264

575.00Political DuesLakeside Fire Fighter's
Association

01/03/202330264

1,500.98Union DuesLakeside Fire Fighter's
Association

01/03/202330264

2,258.27Association DuesLakeside Fire Fighter's
Association

01/20/202330266

575.00Political DuesLakeside Fire Fighter's
Association

01/20/202330266

1,590.68Union DuesLakeside Fire Fighter's
Association

01/20/202330266

2,258.27Association DuesLakeside Fire Fighter's
Association

01/26/202330267

575.00Political DuesLakeside Fire Fighter's
Association

01/26/202330267

1,590.68Union DuesLakeside Fire Fighter's
Association

01/26/202330267

Vendor 1374 - Lakeside Fire Fighter's Association Total: 13,052.43
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Vendor: 1784 - The Standard Insurance Company

1,479.00LTD InsuranceThe Standard Insurance
Company

01/05/202310123

Vendor 1784 - The Standard Insurance Company Total: 1,479.00

Vendor: 1375 - VOYA Institutional Trust Company

208.33457 ROTH - VOYA - After TaxVOYA Institutional Trust
Company

01/13/2023DFT0004678

1,300.00457 VOYA Def. Comp - Flat
amount

VOYA Institutional Trust
Company

01/13/2023DFT0004678

2,785.22457 VOYA Def. Comp - PercentVOYA Institutional Trust
Company

01/13/2023DFT0004678

208.33457 ROTH - VOYA - After TaxVOYA Institutional Trust
Company

01/27/2023DFT0004686

1,460.00457 VOYA Def. Comp - Flat
amount

VOYA Institutional Trust
Company

01/27/2023DFT0004686

2,247.74457 VOYA Def. Comp - PercentVOYA Institutional Trust
Company

01/27/2023DFT0004686

Vendor 1375 - VOYA Institutional Trust Company Total: 8,209.62

Bank Code PY – Payroll Payable Total: 453,487.86

Fund 100 - General Fund Total: 2,161,056.78

Grand Total: 2,161,056.78
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Report Summary

Fund Summary

 Payment AmountFund

100 - General Fund 2,161,056.78

2,161,056.78Grand Total:

Account Summary

 Payment AmountAccount Number Account Name

100-10-01-4310 Sale of fixed assets (58,974.25)

100-10-01-4410 Interest Revenue (706.19)

100-10-01-6055 Education Pay 2,280.00

100-10-01-6220 Insurance Benefit - Reimb. 889.48

100-10-01-6221 Health Insurance Retiree … 227.38

100-10-01-7035 Telephone 1,564.89

100-10-01-7042 Cellular phones 459.73

100-10-01-7070 Fire Department Sustena… 2,015.15

100-10-01-7071 Meetings 1,916.87

100-10-01-7075 Memberships 141.59

100-10-01-7140 Training 1,711.47

100-10-01-7305 Office supplies 2,081.02

100-10-01-7310 Postage 52.14

100-10-01-7330 Household Cleaning Suppl… 1,254.06

100-10-01-7405 Services - Auditing 2,250.00

100-10-01-7440 Services - Legal 244.18

100-10-01-7446 Services - Computer/Copi… 2,494.91

100-10-01-7450 Services - Software Applic… 959.15

100-10-01-7455 Services-Physical Appraisa… 2,175.67

100-10-01-7475 Services - Other 367.50

100-10-01-7579 Miscellaneous 65.99

100-10-01-8840 Capital - equipment 958.98

100-10-01-8850 Capital - vehicles 316.00

100-10-11-8011 Debt Service - Interest Pa… 394,049.69

100-10-12-6056 Education Incentive - Rei… 404.38

100-10-12-7140 Training 637.50

100-10-12-7475 Services - Other 8,021.25

100-10-13-7071 Meetings 441.42

100-1030 POB Cash (31,124.01)

100-10-63-4310 Sale of fixed assets (29,487.12)

100-10-63-6220 Insurance Benefit - Reimb. 274.40

100-10-63-6221 Health Insurance Retiree … 75.80

100-10-63-7035 Telephone 521.63

100-10-63-7042 Cellular phones 153.24

100-10-63-7070 Fire Department Sustena… 633.48

100-10-63-7071 Meetings 369.09

100-10-63-7075 Memberships 47.19

100-10-63-7140 Training 782.98

100-10-63-7305 Office supplies 693.67

100-10-63-7310 Postage 17.38

100-10-63-7330 Household Cleaning Suppl… 418.03

100-10-63-7405 Services - Auditing 750.00

100-10-63-7440 Services - Legal 81.39

100-10-63-7446 Services - Computer/Copi… 645.63

100-10-63-7450 Services - Software Applic… 319.71

100-10-63-7455 Services-Physical Appraisa… 725.23

100-10-63-7475 Services - Other 2,986.25

100-1120 Other A/R 2,526.20

100-1301 Deposits with other agenc… 84,593.17

100-1403 Prepaid Health Insurance … 69,193.54

100-20-21-7080 Publications 99.98

100-20-21-7135 Special department expen… 0.99
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Account Summary

 Payment AmountAccount Number Account Name

100-20-21-7140 Training 1,204.00

100-20-21-7450 Services - Software Applic… 100.98

100-20-22-7135 Special department expen… 80.81

100-20-22-7180 Utilities 234.40

100-20-22-7570 Station Maintenance 301.00

100-2110 Federal income tax payab… 87,493.65

100-2111 Fica payable 554.02

100-2112 Fica medicare payable 19,763.86

100-2113 State income tax payable 38,512.25

100-2114 State disability insurance … 126.46

100-2118 CalPers retirement contri… 186,866.91

100-2120 Deferred comp - CalPERS 21,671.10

100-2121 Deferred comp - Voya 8,209.62

100-2123 Association Dues Deducti… 13,052.43

100-2124 CalPERS Buy Back Deducti… 317.04

100-2302 Due to OPEB/CERBT 90,417.89

100-60-01-8830 Capital - structure improv… 803.40

100-60-15-7145 Furnishings and Fixtures 1,231.59

100-60-15-7180 Utilities 8,604.26

100-60-15-7445 Services - Communication… 8,793.26

100-60-15-7551 Vehicle Repairs 17,311.26

100-60-15-7560 Fuel - Diesel 4,588.98

100-60-15-7561 Fuel - Gas 3,296.19

100-60-15-7570 Station Maintenance 51,077.55

100-60-62-7110 Personal Protective Equi… 10,354.16

100-60-62-7115 SCBA Equipment 120.91

100-60-62-7130 Non-inventory equipment 1,094.66

100-60-62-7140 Training 41,628.03

100-60-62-7555 Equipment maintenance 2,678.31

100-60-63-7110 Personal Protective Equi… 3,451.41

100-60-63-7115 SCBA Equipment 29.05

100-60-63-7140 Training 7,291.33

100-60-63-7180 Utilities 1,819.84

100-60-63-7445 Services - Communication… 2,144.73

100-60-63-7450 Services - Software Applic… 549.98

100-60-63-7540 Medical supplies 18,722.38

100-60-63-7541 Medical Waste Control 218.90

100-60-63-7551 Vehicle Repairs 3,940.25

100-60-63-7555 Equipment maintenance 1,234.50

100-60-63-7570 Station Maintenance 2,877.15

100-60-63-8840 Capital - equipment 158,503.35

100-60-63-8850 Capital - vehicles 546,896.37

100-60-64-7140 Training 665.00

100-60-64-7540 Medical supplies 1,419.94

100-60-64-7555 Equipment maintenance 134.94

100-60-80-7587 Incidents - Nonreimbursab… 64.17

100-60-80-8840 Capital - equipment 317,006.70

Grand Total: 2,161,056.78

Project Account Summary

 Payment AmountProject Account Key

**None** 1,612,240.03

170201 803.40

ITUPG2122 958.98

MU -2223 #1 154,507.97

MU-2122 236,210.31

MU-2223 #2 156,178.09
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Project Account Summary

 Payment AmountProject Account Key

STAFFVEH2223 158.00

Grand Total: 2,161,056.78



LAKESIDE FIRE PROTECTION DISTRICT
WORKER'S COMPENSATION CHECKS
FOR THE MONTH OF JANUARY 2023

Sum of AMOUNT
Processed Date Check Number Total

1/4/2023 3040 133.66        
3041 7.79            
3042 14.99          
3043 9.04            
3044 230.99        
3045 26.28          
3046 3,102.45    
3047 17.90          
3048 131.36        
3049 231.24        
3050 2,473.00    
3051 171.47        
3052 140.01        
3053 214.41        
3054 156.18        
3055 11.86          
3056 21.25          
3057 580.00        
3058 77.30          

1/4/2023 Total 7,751.18    
1/11/2023 3059 267.67        

3060 171.47        
3061 149.80        
3062 131.36        
3063 136.26        
3064 14.99          
3065 191.97        
3066 140.01        
3067 243.15        
3068 119.22        
3069 17,234.88  
3070 378.00        
3071 90.00          
3072 54.00          
3073 1,314.00    
3074 740.58        
3075 580.00        

1/11/2023 Total 21,957.36  
1/18/2023 3076 131.36        

3077 131.36        
3078 131.36        



44944 3079 87.72          
3080 140.01        
3081 131.36        
3082 131.36        
3083 104.37        
3084 580.00        
3085 77.30          
3086 85.00          

1/18/2023 Total 1,731.20    
1/25/2023 3087 230.99        

3088 178.68        
3089 262.80        
3090 975.16        
3091 2,758.62    
3092 216.32        
3093 171.33        
3094 171.47        
3095 140.01        
3096 176.30        
3097 135.75        
3098 163.25        
3099 580.00        
3100 11,277.25  

1/25/2023 Total 17,437.93  
Grand Total 48,877.67  



Lakeside Fire Protection District
Meeting Minutes

January 10, 2023 5:30 PM Fire Administration
Board Room

12216 Lakeside Avenue
Lakeside, California

REGULAR MEETING OF THE FIRE BOARD

1. Call to Order and Determination of a Quorum
Meeting was called to order at 5:38 PM.
Present: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles General Counsel Steve Boehmer, Fire Chief Don Butz, Board 
Clerk Janise Bocskovits.

2. Pledge of Allegiance and Invocation
Director Baker led the Pledge of Allegiance and the District’s Chaplain gave an 
invocation.  

3. Confirmation of Agenda
Motion to confirm the agenda as presented. Moved by Director Jim Bingham. Seconded 
by Director Mark Baker. Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

4. Consent Calendar
4.A CASH DISBURSEMENTS AND FINANCIAL REPORTING FOR NOVEMBER 2022 

Recommendation: It is recommended that the Board approves the 
disbursements for the month of November 2022 per the attached reports.

Motion to approve the consent calendar. Moved by Director Mark Baker. Seconded by
Director Peter Liebig. Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None



5. Finance
5.A RESOLUTION 23-001 APPROVING THE UPDATED FISCAL YEAR 2022-2023 SALARY 

SCHEDULE
Recommendation: It is recommended that the District Board adopt Resolution 23-
001 and approve the Updated Fiscal Year 2022- 2023 salary schedule as required by 
California Code of Regulations, Title 2, Section 570.5.
The board had approved a salary schedule for this fiscal year; However, any changes 
including but not limited to, across-the-board increases, classification changes and 
salary adjustments require an update to the salary schedule and approved by the 
Board again. This submission reflects the recently approved salary increases for some 
of the staff at the District. These increases were approved with tentative agreements. 
The Salary Schedule will be effective as of July 1, 2022 and remains in effect for the 
fiscal year unless there are updates.

Motion to adopt Resolution 23-001 RESOLUTION OF THE GOVERNING BOARD OF THE 
LAKESIDE FIRE PROTECTION DISTRICT APPROVING THE UPDATED FISCAL YEAR 2022-2023 
SALARY SCHEDULE AS REQUIRED BY CALIFORNIA CODE OF REGULATIONS, TITLE 2, SECTION 
570.5. Moved by Director Jim Bingham. Seconded by Director Peter Liebig. Motion 
carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

5.B AUDIT REPORT FOR FISCAL YEAR ENDING JUNE 30, 2022 (FY21-22) 
Recommendation: Receive and file the audit for June 30, 2022
Presented to the Board was a copy of the final audit report findings
from Nigro & Nigro. The company’s CPA, Paul Kaymark joined virtually 
to review the document with the board and answer any questions. 

Motion to accept the financial statement and independent auditors report for fiscal year 
ending June 30, 2022 as presented. Moved by Director Mark Baker. Seconded by
Director Jim Bingham. Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

6. Correspondence
6.A THANK YOU NOTE TO DISTRICT FROM LAKESIDE CHAMBER OF COMMERCE 
The Board acknowledges the note. 

7. Oral Communication to the Board, Opportunity for Public Comment with Respect to
Matters not on the Agenda
No member of the public requested to speak.

8. Unfinished Business



No unfinished business to discuss. 
9. New Business

9.A ELECTION OF BOARD OFFICERS AND COMMITTEES
Recommendation: Appoint a Board President and Vice President for the 2023 year 
as well as establish ad hoc committees with a lead and alternate District 
representative.

Entity
LKS Board of Directors President ROBLES

Moved by Director Tim Robles. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

Vice Pres. BAKER
Moved by Director Tim Robles. Seconded by Director Brent Bowser. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

Santee Lakeside Emergency 
Medical Services Authority 
(SLEMSA) Representatives BINGHAM AND BAKER
County Service Area 69 alternate ROBLES

These positions have already been selected prior to this board meeting. No motion made. 

HTFA Commission lead BINGHAM
Heartland Training alternate LIEBIG

Facility Authority
Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

HCFA Commission lead BOWSER
Heartland Communications alternate ROBLES

Facility Authority



Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

PASIS lead SCHIWITZ
Public Agency Self Insurance System alternate BUTZ

Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None

FAIRA lead BUTZ
Fire Agencies Insurance Risk 
Authority alternate SCHIWITZ

Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None

SDCFDA lead BUTZ
SD Co. Fire Districts Assoc. alternate LIEBIG

Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None

County Wide Redevelopment 
Successor Agency Oversight 
Board  ( LAFCO) ROBLES

Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None

Budget lead BAKER
ad-hoc committee ROBLES

Moved by Director Peter Liebig. Seconded by Director Jim Bingham. Motion carried with 
result:



YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.

Labor Negotiations ROBLES
Firefighters' Association BAKER

ad-hoc committee
Moved by Director Jim Bingham. Seconded by Director Brent Bowser. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None

Labor Negotiations BOWSER
Chief Officer's Group ROBLES

ad-hoc committee
Moved by Director Jim Bingham. Seconded by Director Mark Baker. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None

       ABSENT: None
Labor Negotiations BINGHAM
Fire Management Group ROBLES

ad-hoc committee
Moved by Director Jim Bingham. Seconded by Director Mark Baker. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None

Labor Negotiations LIEBIG
General  Employees BAKER

ad-hoc committee
Moved by Director Peter Liebig. Seconded by Director Mark Baker. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None

       ABSENT: None
Labor Negotiations BINGHAM
Fire Chief BOWSER

ad-hoc committee
Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:



YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None

       ABSENT: None
Bylaws LIEBIG

ad-hoc committee
Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None

       ABSENT: None
Records Retention and Destruction BAKER

ad-hoc committee LIEBIG
Moved by Director Jim Bingham. Seconded by Director Mark Baker. Motion carried with 
result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None

       ABSENT: None

9.B APPROVAL OF FUNDING NOT TO EXCEED $20,000.00 TO PERFORM VEHICLE 
LICENSE FEE AND EDUCATIONAL REVENUE AUGMENTATION FUND ANALYSIS RELATING 
TO DISTRICT REVENUES

Recommendation: Staff is recommending that the Board approve an amount not 
to exceed $20,000.00 to perform analysis of Vehicle License Fee (“VLF”) revenues 
and Educational Revenue Augmentation Fund (“ERAF”) withholding by the County 
of San Diego.

In order to address whether the proper amount of monies are redirected from the 
District pursuant to the ERAF under State law and the State Constitution, the District 
must perform analysis of VLF revenue as well. In addition, due to the Legislature's 
permanent redirection of a significant portion of the property tax revenue from 
cities, counties, and special districts to schools and community colleges, which is 
deposited into a countywide account known as ERAF, the District must analyze 
whether the amounts redirected by the County are within the requirements of the 
State law and whether the District is receiving its full allocation of revenue from 
local property taxes. In order to perform this analysis, the Board is being asked to 
approve an amount not to exceed $20,000.00. Approval of the funding will allow 
the District to analyze whether its revenues are in line with the requirements of state 
law and whether the District is receiving all revenues it is entitled to in order to 
better serve the residents within the District.

Motion approve funds not to exceed $20,000.00 to preform an analysis of vehicle license 
fee revenues and educational Revenue Augmentation Fund withholding by the County 
of San Diego. Moved by Director Jim Bingham. Seconded by Director Mark Baker. 
Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles



NAY:   None
ABSENT: None.
RECUSED: None

10. Reports
10.A Director Report
Liebig thanked Admin staff for hosting the retiree meeting which explained the new HRA 
vendor change. 
Baker reminded the Board the Fire Districts Association will be having conference in 
March.
Robles thanked the District and Firefighters for their participation of a funeral for a  City of 
San Diego Firefighter.  
10.B Fire Chiefs Report
FDAC conference is in March in Napa. The required annual training can be taken there. 
The District will be hosting the training in the near future as well. 
10.C Staff Report
BC Jordan reported that the District has received 3 new medic units. 2 of the 3 have 
been placed in service. The third one has minor decals needed and will be placed in 
service shortly. The District has received new Zoll monitors and training will conducted 
and those will be placed in service by the end of January. 
10.D Comments & Information from Counsel
No report given.
10.E Firefighters Association Report
No report given. 

11. Future Discussion Items
No Future discussion items. 

12. Closed Session
        The Board went into a closed session at 6:20 PM 
         The Board reconvened to open session at 7:34 pm

Legal Counsel reported that the board had discussion, direction given with no reportable      
action.

Adjournment
The meeting adjourned at 7:35 pm

________________________________
Clerk of the Board, Janise Bocskovits

______________
Date
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Lakeside Fire Protection District
Meeting Minutes

January 24, 2023 5:30 PM Fire Administration
Board Room

12216 Lakeside Avenue
Lakeside, California

REGULAR MEETING OF THE FIRE BOARD

1. Call to Order and Determination of a Quorum
Meeting was called to order at 5:31 PM.
Present: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles General Counsel Steve Boehmer, Fire Chief Don Butz, Board 
Clerk Janise Bocskovits.

2. Pledge of Allegiance and Invocation
Director Baker led the Pledge of Allegiance and the District’s Chaplain gave an 
invocation.  

3. Confirmation of Agenda
Motion to confirm the agenda as presented. Moved by Director Mark Baker. Seconded 
by Director Peter Liebig. Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

4. Consent Calendar
4.A DECEMBER 13, 2022 REGULAR BOARD MEETING MINUTES 
4.B DECEMBER 13, 2022 SPECIAL BOARD MEETING MINUTES 
4.C JANUARY 10, 2023 BOARD MEETING MINUTES 
4.D JANUARY 10, 2023 SPECIAL BOARD MEETING MINUTES
Motion to approve the consent calendar. Moved by Director Mark Baker. Seconded by
Director Jim Bingham. Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

5. Finance
          No Finance items to discuss.



6. Correspondence
         No Correspondence to review.

7. Oral Communication to the Board, Opportunity for Public Comment with Respect to
Matters not on the Agenda
No member of the public requested to speak.

8. Unfinished Business
No unfinished business to discuss. 

9. New Business
9.A RESOLUTION OF THE BOARD OF DIRECTORS OF THE LAKESIDE FIRE PROTECTION 

DISTRICT AUTHORIZING THE ADDITION OF THE CLASSIFICATION TITLE OF EMS 
NURSE COORDINATOR AND EMERGENCY MEDICAL TECHNICIAN (NON-
SAFETY/FLSA NON-EXEMPT) AND ASSOCIATED SALARY SCHEDULE 
Recommendation: Staff recommends the Board of Directors approve Resolution 
No. 23-002 and Resolution No. 23-003 authorizing the addition of the Emergency 
Medical Technician and EMS Nurse Coordinator classifications and associated salary 
range.

The dissolution of CSA69 and the creation of SLEMSA have provided opportunity to 
create local control over the ambulance service area formally known as CSA69. Staff 
was directed by the SLEMSA Commission to identify ways to enhance ambulance 
services in the community.

After careful examination, staff brought a service enhancement proposal to the SLEMSA 
Board of Chiefs on January 12, 2023, and the proposal was approved unanimously. The 
proposal includes BLS Transport Unit which would require the hiring of non-safety EMTs. 
Another position proposed is an EMS Nurse Coordinator to support SLEMSA. This position 
would help with continuous quality improvement and EMS education for SLEMSA. Existing 
contracts with a nurse educator do not adequately meet this need. The City of Santee 
has agreed to fund 50% of all costs associated with the EMS Nurse Coordinator position 
to support SLEMSA.

Motion to adopt Resolution 23-002 RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
LAKESIDE FIRE PROTECTION DISTRICT AUTHORIZING THE ADDITION OF THE CLASSIFICATION 
TITLE OF EMERGENCY MEDICAL TECHNICIAN (NON-SAFETY/FLSA NON-EXEMPT) AND 
ASSOCIATED SALARY SCHEDULE. Moved by Director Jim Bingham. Seconded by Director 
Peter Liebig. Motion carried with result:
YEA: Director Jim Bingham, Director Brent Bowser, Director Peter Liebig, Director Tim 
Robles
NAY:   None
ABSENT: None.
RECUSED: Director Mark Baker.

Motion to adopt Resolution 23-003 RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
LAKESIDE FIRE PROTECTION DISTRICT AUTHORIZING THE ADDITION OF THE CLASSIFICATION 
TITLE OF EMS NURSE COORDINATOR (NON-SAFETY/FLSA EXEMPT) AND ASSOCIATED SALARY 
SCHEDULE Moved by Director Jim Bingham. Seconded by Director Peter Liebig. Motion 
carried with result:



YEA: Director Jim Bingham, Director Brent Bowser, Director Peter Liebig, Director Tim 
Robles
NAY:   None
ABSENT: None.
RECUSED: Director Mark Baker.

9.B RESOLUTION 23-004 AUTHORIZING THE DISTRICT TO IMPLEMENT 
TELECONFERENCE PUBLIC MEETINGS PURSUANT TO ASSEMBILY BILL 361 
Recommendation: Adopt Resolution 23-004 Authorizing the District to Implement 
Teleconferenced Public Meetings Pursuant to Assembly Bill 361.

AB 361 authorizes local agencies to use teleconferencing without complying with 
the teleconferencing requirements imposed by the Ralph M. Brown Act during a 
declared state of emergency. This resolution will be valid for 30 days. The California 
State of Emergency is expected to end at the end of February. 

Motion to adopt Resolution 22-004 RESOLUTION OF THE GOVERNING BOARD 
OF THE LAKESIDE FIRE PROTECTION DISTRICT AUTHORIZING ALL OR PARTIAL 
REMOTE TELECONFERENCE MEETINGS OF ALL LEGISLATIVE BODIES AS NEEDED 
DURING THE COVID-19 LOCAL AND STATE EMERGENCY FOR THE PERIOD OF 
JANUARY 25 THROUGH FEBUARY 24, 2023 PURSUANT TO BROWN ACT 
PROVISIONS.  Moved by Director Peter Liebig. Seconded by Director Mark 
Baker. Motion carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None.

10. Reports
10.A Director Report
No report from Directors.

10.B Fire Chiefs Report
The Chief gave information regarding the FDAC Conference and asked Directors to 
contact the Board Clerk to arrange travel,
10.C Staff Report
No Staff Reports.

10.D Comments & Information from Counsel
Counsel thanks Battalion Chief Jordan for his work on item 9A. He also reported that the 
Board met in a closed session at a special meeting scheduled at 4pm on Jan. 24, 2023. 
There was direction with no reportable action. 

10.E Firefighters Association Report
No report. 

11. Future Discussion Items
No Future discussion items. 

12. Closed Session



The Directors did not meet in a closed session. 

Adjournment
The meeting adjourned at 6:11 pm

________________________________
Clerk of the Board, Janise Bocskovits

______________
Date
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Special Meeting Minutes 1.24. 2023

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1778837/Special_Meeting_Minutes_1.24._2023.pdf


Lakeside
Fire Protection District

Meeting Minutes

January 24, 2023 4:00 PM Fire Administration
12216 Lakeside Avenue

Lakeside, California

SPECIAL MEETING OF THE GOVERNING BOARD

1.   Call to Order and determination of a Quorum
Meeting was called to order at 4:07PM.
Present: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles, General Counsel Steve Boehmer, Fire Chief Don Butz and 
Board Clerk Janise Bocskovits.

Director Brent Bowser entered the meeting at 4:25 PM. 

2. Public Comment
No one from the public requested to comment. 

3. Closed Session
3.A EMPLOYEE CONTRACT NEGOTIATIONS- Government Code Section 54957.6

Affected Bargaining Units:
• Fire Chief (District Negotiator(s) J. Bingham, B. Robeson, Directors).
Recommendation: None.

3.B PUBLIC EMPLOYEE EVALUATION- Government Code Section 54957
Title: Fire Chief.
Recommendation: None.

General Counsel reported that the Board discussed items 3A and 3B. Direction was 
given with reportable no action.

4. Return to Open Session
The Board reconvened back to open session at 5:24 PM

Adjournment
The meeting Adjourned at 5:25 PM.

________________________________
Clerk of the Board, 
Janise Bocskovits

______________
Date
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Lakeside
Fire Protection District

Meeting Minutes

February 14, 2023 4:00 PM Fire Administration
12216 Lakeside Avenue

Lakeside, California

SPECIAL MEETING OF THE GOVERNING BOARD

1. Call to Order and determination of a Quorum
Meeting was called to order at 4:02 PM.
Present: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles, General Counsel Steve Boehmer, Fire Chief Don Butz and 
Board Clerk Janise Bocskovits.

2. Confirmation of Agenda
Motion to confirm the agenda as presented with number 4 presented before item 
number 3. Moved by Director Mark Baker. Seconded by Director Peter Liebig. Motion 
carried with result:
YEA: Director Mark Baker, Director Jim Bingham, Director Brent Bowser, Director Peter 
Liebig, Director Tim Robles
NAY:   None
ABSENT: None.
RECUSED: None

3. Finance
3.A AUDIT REPORT FOR FISCAL YEAR ENDING JUNE 30, 2022 (FY21-22)

Recommendation: Information Only - No Action Necessary
This Final Audit report was attached to the Board Agenda Packet for this meeting. 
The District’s Director of Finance presented the item and answered questions from 
the Board.  

3.B QUARTERLY INVESTMENT REPORT
Recommendation: Information Item Only
The District’s Director of Finance presented the item and answered questions from 
the Board.  The list attachment to the agenda packet for this item lists the District 
reserves which are invested in the San Diego County Investment Pool and LAIF. It 
was explained the only other cash accounts are the working capital bank accounts 
with Bank of the West for Accounts Payable, Payroll, and Workers Compensation 
payments.



4. Public Comment
Baron T. Willis requested to speak to the board regarding his resume and shared that 
he would be running for the LAFCO Board.

5. Closed Session
5.A PUBLIC EMPLOYEE EVALUATION- Government Code Section 54957

Title: Fire Chief.
Recommendation: None.

5.B EMPLOYEE CONTRACT NEGOTIATIONS- Government Code Section 54957.6
Affected Bargaining Units:
• Chief Officers (District Negotiator(s) M. Baker, T. Robles, Directors).
• Fire Chief (District Negotiator(s) J. Bingham, B. Robeson, Directors).
• Lakeside Firefighters Association (District Negotiator(s) M. Baker, T. Robles, 
Directors).
• Unrepresented Employees (District Negotiator(s) M. Baker, T. 
Robles, Directors).

General Counsel reported that the Board discussed items 5A and 5B. Direction was 
given with reportable no action. 

6. Return to Open Session
The Board reconvened back to open session at 5:24 PM

Adjournment
The meeting adjourned at 5:34 PM

________________________________
Clerk of the Board, 
Janise Bocskovits

______________
Date



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.A

Agenda Item Title: RESOLUTION 23-005 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE
PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY
AND BETWEEN KRISTA D’AGOSTINO AND THE LAKESIDE FIRE
PROTECTION DISTRICT. 

Recommended Action:
That the Board of Directors adopts Resolution 23-005 approving the Employment Agreement
between the Lakeside Fire Protection District and Human Resources Analyst Krista
D'Agostino.
 
Background: 
Staff is recommending that the Board of Directors adopt Resolution No. 23-005 approving
the terms of the employment agreement between the Lakeside Fire Protection District (the
"District") and Krista D'Agostino ("Employee"). If approved, the agreement will be in effect
from January 1, 2023 to December 31, 2024. The terms of the Employment Agreement being
presented to Board of Directors were agreed upon between the District's negotiations team
and Krista D'Agostino during negotiations.
 
Discussion: 
The current Employment Agreement between the District and Krista D'Agostino
expired on December 31, 2022. The District's negotiations team and Krista D'Agostino held
"meet and confer" sessions in an effort to reach agreement on a revised
Employment Agreement beyond December 31, 2022.
 

ANALYSIS:

The changes from the previous employment agreement are set forth in the attached and are
set forth below in summary:

1. Employee shall receive a 6.5% salary increase effective December 24, 2022.
The parties may reopen negotiations for possible wage increases only in July 2023 and
July 2024.

2. Employee moved from OPEB Tier 3 to OPEB Tier 2.
3. 2-year Agreement (January 1, 2023 - December 31, 2024)
4. District contributions to healthcare costs increased to 6% each year for 2024 and 2025.
5. District added three (3) floating holidays until the Board amends the policy to recognize
additional District holidays.



6. Vacation accrual rates adjusted to acknowledge previous qualified governmental service
time.
 
 
Strategic Goals: 
Goal 2 - Ensure a highly accomplished and robust workforce to provide the highest level of
services to the community, while maintaining fiscal responsibility.
 
Current Fiscal Impact: 

Approval of Resolution 23-005 will result in an ongoing 6.5% annual increase to the
Employee’s salary,

resulting in a $3,100 increase to the current year budget.

 
Future/Ongoing Fiscal Impact: 
The future fiscal impact is projected to be $6,500 annually.
 
Contact Information: 
Donald H. Butz - 619-390-2350 ext. 001 - dbutz@lakesidefire.org
 
RESOLUTION 23-005
Exhibit 1 - Employment Agreement

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1808873/RESOLUTION_23-005__Krista_D_Agostino_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806160/1._D_Agostino_Employment_Agreement__2023-2024_FINAL.pdf


Resolution #: 22-005
Date: February 28, 2023

Page 1 of 2

RESOLUTION NO. 23-005

RESOLUTION OF THE BOARD OF DIRECTORS OF LAKESIDE 
FIRE PROTECTION DISTRICT APPROVING AN EMPLOYMENT 
AGREEMENT BETWEEN EMPLOYEE KRISTA D’AGOSTINO
AND THE LAKESIDE FIRE PROTECTION DISTRICT

WHEREAS, it is the desire of the Lakeside Fire Protection District (“District”) to employ 
Krista D’Agostino as a Human Resources Analyst and provide certain benefits and establish 
certain terms and conditions of employment for Krista D’Agostino; and

WHEREAS, the District and Krista D’Agostino have negotiated the terms and conditions 
of the Employment Agreement and the parties are prepared to execute the Employment 
Agreement, covering the terms and conditions of employment; and

WHEREAS, the Employment Agreement is attached as Exhibit 1 to this resolution and is 
fully incorporated by reference herein; and

WHEREAS, Krista D’Agostino desires to accept such employment on the terms and 
conditions of employment; and

WHEREAS, upon approval of the Resolution by the Board of Directors, the Employment 
Agreement between the District and Krista D’Agostino shall reflect the sole agreement of the 
parties and supersede all prior agreements whether written or oral.

NOW, THEREFORE, BE IT RESOLVED, the Board of Directors of the Lakeside Fire 
Protection District hereby resolves, determines, and orders as follows:

SECTION 1:  The above recitals are true and correct and are deemed to be findings by the 
Board of Directors.

SECTION 2:  The attached Employment Agreement (Exhibit 1) between Krista 
D’Agostino and the Lakeside Fire Protection District from January 1, 2023 to December 
31, 2024, is hereby approved.



Resolution #:22-005
Date: February 28, 2023

Page: 2 of 2

PASSED and ADOPTED by the Board of Directors of the Lakeside Fire Protection District, 
County of San Diego, State of California, on the 28th Day of February 2023, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

__________________________________ _______________________________
Tim Robles Janise Bocskovits
Board President Clerk of the Board
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EMPLOYMENT AGREEMENT 

Between 

Lakeside Fire Protection District  

And 

Krista D’Agostino 
 
This Employment Agreement is effective January 1, 2023 (hereinafter "Effective Date"), by and 
between the Lakeside Fire Protection District (hereinafter "District") and Krista D’Agostino, an 
individual (hereinafter "Employee'') (District and Employee are referred to collectively as 
"Parties") with respect to the employment of Employee as a Human Resources Analyst of the 
District. 

 
WHEREAS, the District desires to employ Krista D’Agostino as a Human Resources 

Analyst of the District; and 
 
WHEREAS, it is the desire of the District to provide certain benefits and establish certain 

terms and conditions of employment for Employee, all as set forth herein; and 
 
WHEREAS, the District and Employee have negotiated the terms and conditions of 

employment; and 
 
WHEREAS, Employee desires to accept such employment on the terms and conditions 

of employment; and 
 
WHEREAS, the parties wish to execute an agreement covering terms and conditions of 

employment; and 
 
NOW, THEREFORE, in consideration of mutual covenants herein contained, the parties 

agree as follows: 

 
1. Duties of Employee 

 
Employee shall serve as a Human Resources Analyst and shall perform all services, 
acts, or functions necessary or advisable to carry out duties as provided in the current 
District job description for that position in addition to peripheral duties as assigned, 
subject to the direction and control of the Fire Chief or designee within State and 
Federal laws. Employee shall report directly to the Finance and Human Resources 
Director. 

 
2. Performance Evaluation 

 
The Finance and Human Resources Director and/or designee shall evaluate Employee 
annually and may evaluate Employee at any lesser interval, in his or her sole discretion. 
Evaluations shall be for the purpose of determining Employee's performance level, 
Employee's attainment of goals and objectives, and Employee's progress in 
professional development and development of appropriate relationships, both within 
the District and with the entities with which the District has or reasonably requires 
a working relationship. 
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3. Employment Relationship 
 

Employee is an at-will employee hired for an indefinite and unspecified duration, 

and there is no guarantee of employment for any specific length of time. Employee 

has no property right in her employment. Nothing in this Agreement shall prevent, 

limit, or otherwise interfere with the right of the District to terminate the services of 

Employee at any time for any reason. 

 
4. Assignment and Hours of Work 

 
The Fire Chief shall make all assignments based on the needs of the District. 

Employee's hours of work shall generally be 40 hours based on a Monday through 

Friday schedule from 0700 start time. The Fire Chief may modify the workday on a 

routine or occasional basis to meet the needs of the District, the community, and/or 

for emergencies. This is a non-exempt position. 

 

Employee’s work schedule is a modified “9/80 Schedule” as follows: For every two 

workweeks, Employee works eight (8) nine (9) hour days, one (1) eight (8) hour 

day, and has Friday off every other week. The workweek for FLSA overtime 

purposes shall start four (4) hours into the eight (8) hour workday. 

 
5. District Policies and Procedures 

 
Employee acknowledges and agrees that Employee shall be subject to the District's 

Policy and Procedures Manual, and any duly adopted District policies. 

 
6. Wages 

 
A. Compensation 

As compensation for the services hereunder, Employee shall receive a 6.5% 
salary increase in base salary, as set forth in Exhibit A, effective pay period 
12/24/2022 to 01/06/2023 with a pay date of 01/13/2023.  Employee’s wages 
will be payable in bi-weekly installments at the same time and in the same 
manner as other employees of the District are paid. Overtime will be approved 
by the Fire Chief or designee prior to Employee working overtime. 

 
District agrees to consider and adjust said base salary and other benefits of 

Employee in accordance with the District's salary schedule and annual 

budget constraints, however, subject to the performance evaluation process 

described in Section 2 of this Agreement, which shall be merit based and 

subject to the recommendation of the Finance and Human Resources 

Director and/or his or her designee. 

 
In addition, District may reduce the base salary, compensation or other financial 

benefits of Employee as part of a general District reduction of salary and/or 

financial benefits among employees. 
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B. The District and Employee will reopen negotiations on or around July 2023 and 

July 2024 to negotiate Employee’s salaries to be implemented between January 

1, 2024 to December 31, 2024 and January 1, 2025 to December 31, 2025. 

 

C. The pay scale for Employee shall be as set forth in Exhibit A.   
 
7. Insurance 

 
A. Health Benefits - If enrolled in a District sponsored medical, dental and/or 

vision plan, Employee will receive the following benefit: 

1. Monthly benefit 
 

i. For Coverage Year 2023, Employee will receive a maximum benefit up 
to $1.849.77 per month paid toward the medical, dental, and/or vision 
premiums, or may be contributed to a Health Reimbursement Account 
(HRA) and/or Dependent Care Program (DCAP) account at the 
discretion of the employee, irrespective of single, married, or family 
status. This amount includes the CalPERS Minimum Employer 
Contribution (“MEC”). 

 
ii. For Coverage Year 2024 and Coverage Year 2025, the District 

agrees to pay 6% of the increased cost of healthcare, which may be 
paid toward the medical, dental, and/or vision premiums, or may be 
contributed to a HRA and/or DCAP account at the discretion of the 
employee, irrespective of single, married, or family status. This 
amount includes the MEC. 

 
 

2. Cash out and/or conversion of monthly health benefit 

The monthly health benefit is to be used to pay medical, dental, and/or 
vision premiums only. Any monies remaining after deducting an 
Employee or Employee dependent medical, dental, and/or vision 
premium payments may be deposited at the discretion of the employee 
into their HRA and/or DCAP account.  

Beginning January 1, 2023, an Employee may elect to take up to one 
hundred percent (100%) of their benefit as a monthly taxable cash 
benefit (cash in lieu). 

 

3. Conversion of HRA’s 
 

The District will consider converting Employee’s HRA’s to Health Savings 
Account (”HSA”), dependent upon the District’s receipt of sufficient analysis 
concerning the legalities and practicalities of converting the accounts. 
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4. Public Employees’ Medical and Hospital Care Act (“PEMHCA”) 

The coverage shall be provided by the Public Employees' Medical and 
Hospital Care Act (“PEMHCA”), Government Code Section 22750 et seq. 
The DISTRICT shall pay per month per active EMPLOYEE including 
dependents, up to a maximum of the amount as calculated pursuant to the 
formula in section 7(A)(5).  This amount shall automatically adjust to a new 
rate effective January 1st of each year using the formula specified in 
section 7(A)(5). 

5. Minimum Employer Contribution (“MEC”) Formula 

The DISTRICT agrees to pay for active EMPLOYEES only, towards 
medical insurance premiums an amount equal to the average of the 
medical plans provided through the PEMHCA plans after discarding the 
highest and lowest premium costs for the EMPLOYEE only.  This amount 
that the DISTRICT agrees to pay active EMPLOYEES includes the 
CalPERS required Minimum Employer Contribution (“MEC”). This is 
known as premium formula. 

 
 

B. Retiree Benefits/Other Post-Employment Benefits ("OPEB") 

 

Upon retirement, RETIREES will receive a monthly post-retirement health 

benefit in an amount as calculated pursuant to the formula in 7(A)(5). This 

amount includes the CalPERS MEC. 

 

A RETIREE may opt out of the PEMHCA medical plans and apply this amount 

to their "Health Reimbursement Arrangement" (HRA). 

 

For RETIREES that are eligible for Medicare, at the age of Medicare eligibility, 

RETIREE'S monthly post-retirement health benefit will be reduced to only the 

CalPERS MEC. 

 

C. Southern California Firefighters Benefit Trust (“SCFBT”) or OPEB 

Enhancements 

 
The District will consider implementing additional SCFBT or OPEB 

enhancements dependent upon the District’s receipt of sufficient analysis 

concerning the legalities and practicalities of such enhancements.  

 

D. Dependent Care Benefits  

 
Employee may contribute to their DCAP from their medical benefit funds and/or 
employee contributions up to the allowable annual maximum as determined by 
the IRS.  
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8. Short Term Disability 
 

Employee may participate in the State of California Short Term Disability plan and the 
deductions to fund said plan are 100% the responsibility of the Employee. The tax 
percentage withheld and paid to the State of California is determined annually by the 
State of California.  
 

The District will consider implementing a Short-Term Disability plan at no cost to 

Employee, dependent upon the District’s receipt of sufficient analysis concerning 

the legalities and practicalities of converting the accounts as well as Employee’s 

consent to the plan. 

 
9. Retirement 

 
Retirement benefits are subject to the Public Employees Pension Reform Act 

(PEPRA) and related Public Employees’ Retirement Law (PERL). If there is a 

conflict between this Agreement and requirements pursuant to PEPRA and/or 

PERL, PEPRA and PERL shall prevail. 

 
Employee shall receive the Public Employees’ Retirement System “2% at 62 MISC” 
plan as adopted by Board resolution. Employee shall pay one hundred percent (100%) 
of the Employee’s contribution to the retirement system to the Employee’s account. 

 
The following optional amendments shall be included: 

 
a. Post Retirement Survivor Continuance, Section 21624, 21626, and 21628. 

 
b. One-Year Highest Compensation, Section 20042. 

 
c. Basic Level of 1959 Survivor Benefit, Section 21571. 

 
d. Credit for Unused Sick Leave, Section 20965. 

 
e. Post-retirement Survivor Allowance to Continue After Remarriage, Section 

21635. 

 
f. Industrial Disability Retirement for Local Miscellaneous Members, Section 

21151. 

 
g. Reporting the value of Employer Paid Member Contribution (EPMC): The 

Employer Paid Member Contribution (EPMC) will not be reported to CalPERS 
and will not be included in Employee’s final compensation. 

 
10. Sick Leave 

 
The District’s sick leave will be implemented in accordance with the Healthy 

Workplaces/Healthy Families Act of 2014. 

 
1. Employee shall accrue three and ninety-six one-hundredths (3.96) hours 

per pay-period of Sick Leave. (annual accrual = 103 hours) 
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2. Employee may convert Sick Leave to vacation at the rate of one and 
one-half (1.5) hours of Sick Leave to one (1) hour of vacation. 

 
3. Employee may cash out his or her un-used annual sick leave up to 

one hundred and three (103) hours annually at their present rate of 
pay (base rate plus education incentive. The amount eligible for cash 
out is on an annual basis, based on the fiscal year ending in June 
and is available for cash out in the month of August. 

 

4. Employee may credit hour for hour Sick Leave towards service credit 
to the maximum allowed upon retirement in accordance with PERS 
regulations. 

 

5. Employee may cash out Sick Leave at one hundred percent (100%) 

of balance upon separation from District at her present hourly rate 

(base rate plus education incentive). These monies are taxable and 

are not reportable to CalPERS. 

 
A. Use of sick leave 

 

1. Use of sick leave shall be charged at a rate of one (1) hour for each 

hour absent from work on a scheduled workday. 

2. Use of sick leave shall be restricted to the incapacity of Employee 

under a condition not covered by Worker's Compensation. 

 
B. Exceptions to the use of sick leave 

 

1. Sick leave shall be granted for a death in Employee's immediate 

family which shall include spouse, child, brother, sister, parent, 

parent-in-law, or any relative living in the same house. The above 

noted exceptions shall include a maximum of forty (40) hours. 

 

2. Sick leave shall be granted in the event of illness or injury to the spouse 

or children of Employee. The Fire Chief shall be notified immediately 

upon the occurrence of such leave. 

 

3. Family Medical Leave Act of 1993. Employee must request and 

submit application through channels to the Fire Chief. Upon approval 

of the use of FMLA for long term leave, Employee's sick leave credits 

shall be used prior to the Employee's vacation leave credits. 

 

C. Catastrophic Leave Bank 
 

The District agrees to assist with the establishment and maintenance of a 
catastrophic leave bank for Employee, should a catastrophic leave bank 
become necessary. 
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D. Long Term Disability: 

 

1. Optional Enrollment 

Employee may elect to become members of the California Firefighters 
Association and thereby may be eligible to participate in this plan in 
the event any and all Administrative Employees participate in said 
plan. 

 

2. Plan 

The District shall provide the Long-Term Disability (LTD) plan of the 
Employee’s selection with a 60-day elimination period; plan benefits at the 
date of this agreement will not be diminished. Employee may charge up to a 
maximum of ninety (90) calendar days of sick leave for any one incident of 
injury or illness. When the ninety-first (91st) day of the sick leave occurs, an 
eligible Employee must transfer to the District’s LTD program. The Employee 
shall remain on LTD until such time as a medical examiner determines that 
the Employee’s condition has become permanent and stationary and the 
Employee is released to full duty. Employees shall accrue benefits not limited 
to medical, dental, and life benefits while on LTD. If the Employee is 
determined to be permanent and stationary by the medical examiner and is also 
precluded from performing the substantial range of job duties, the Employee 
may remain on LTD in conformance with the benefits provided by the plan, 
but will then cease to accrue benefits not limited ·to medical, dental, and life 
benefits (as stated above). Vacation and sick leave credits shall not accrue 
while on LTD. 

 

3. Contribution 

The District shall not contribute to the cost of the LTD plan. 

 

4. Cessation of PERS 

When an employee on LTD ceases to accrue PERS service credit, the 
DISTRICT will contribute to the employee’s district-sponsored deferred 
compensation plan an amount equivalent to Employee’s PERS contribution 
percentage not to exceed the maximum allowable annually, on a calendar 
year basis. The District payment shall be made once each calendar year on 
or before December 31st.  

 

5. Service Continuation 

If Employee is on LTD, the Employee will not be considered to have a break 
in seniority with the District. 
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11. Holidays 
 

The District shall recognize a total of nine (9) holidays for Employee. Employee 

shall not be required to be in attendance for normal routine office work on all 

existing recognized District holidays (9) for which the administrative offices are 

closed.  The District shall add and provide Employee with three (3) days as floating 

holidays until the Board amends the policy to recognize additional District holidays. 

 

12. Vacations 
 
A. Vacation Accrual Rates 

 

Vacation leave credits shall be accrued as set forth in the following 

table to the Employee’s applicable Payroll Action Form addressing 

Employee’s service with previous qualified governmental employment 

(to include local, county, state, federal or tribal governments).  Vacation 

leave credits shall be earned and credited to Employee's balance on a 

prorated basis per pay-period. Employee shall manage vacation usage 

subject to the approval of the Finance and Human Resources Director. 

 
Anniversary  40 hr.   40 hr. pay period 
< 1 yr.  103  3.96 
1 – 3   137  5.27 
4 – 8   154  5.92 
9 –13   171  6.58 
14-18   189  7.27 
19-23   206  7.92 
24-28   240  9.23 
29-33   274  10.54 
34+ yrs.  309  11.88 

 

B. Vacation Accrual and Cash-out options 

 
Vacation Leave shall be accrued and available on a biweekly basis at the rate 

set forth in the above schedule. Employee may cash out vacation hours on 

a quarterly basis (January 1, April 1, July 1, October 1). Only accrued 

vacation hours in excess of 96 hours are available to be cashed out. On the 

first full pay period in January, all accrued vacation hours in excess of two 

years' accrual shall be cashed out. The District shall provide Employee her 

accumulated accrued leave hour balances minimally on a quarterly basis. 

 

C.  Vacation leave may be cashed out at one hundred percent (100%) of 

balance upon separation from the District at employee’s current rate of pay 

(base pay plus education incentive). These monies are taxable and not 

reportable to CalPERS.  

 

 

 

 



9  

13. Education Compensation/Incentive 

 
Employee is eligible to receive up to a total maximum of 5% additional wages if 

Employee has obtained one of the following degrees and/or certifications: 

 
            Certification or accreditation in Human Resources as approved by the District at 

2.5% 
 

Master’s Degree at 2.5% 
 

Upon submittal of either a diploma or certification to the District, Employee's pay rate 

will be adjusted the following pay-period. 

 

The District agrees to reimburse Employee up to $5,000 per year for costs that the Fire 

Chief or Board deems appropriate, reasonable and necessary associated with 

educational courses and professional activities concerning job-related subjects that 

enhance the ability to perform the Employee’s duties.  Such costs include, but are not 

limited to tuition, books and materials, and memberships in professional organizations.  

 
14. Administrative Leave 

 
Employee shall be granted sixteen (16) hours of administrative leave per year on 

January 1 of each year. Hours may not be accumulated from year to year and must 

be used prior to December 31 of each year. Administrative Leave may be taken 

throughout the year and in conjunction with scheduled vacations. 

 

15. Bereavement Leave 
 

Employee shall be provided twenty-four (24) hours of paid leave per calendar year for 

the death of an immediate family member, defined as the Employee’s spouse, 

registered domestic partner, children, father, mother, brothers, sisters, father-in-law, 

mother-in-law, and grandparents. 

 

16. Reimbursement Benefit 

 
A. Personal Property 
 

The District agrees to full replacement of Employee’s personal property lost, 

damaged, or stolen while performing official duties. These items include 

eyeglasses, watches, and required clothing lost, damaged, or destroyed in a 

manner other than normal wear. Lost or damaged items must be verified by 

the Fire Chief during the shift the alleged loss or damage occurred. 
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17. Termination 

 
Employee is an at-will employee. The District, with or without cause or advance 

notice, may terminate this Agreement at any time. 

 
Nothing in this Agreement shall prevent, limit or otherwise interfere with Employee's 

power to resign at any time from Employee's position. In the event that Employee 

desires to voluntarily resign Employee's position with the District, Employee shall 

give the District fourteen (14) days prior written notice, unless the District otherwise 

agrees. 

 
18. Conflict of Interest 

 
Employee shall not engage in any business or transaction or have a financial or 

other personal interest or association, direct or indirect, which is in conflict with the 

proper discharge of official duties or would tend to impair independence of 

judgment or action in the performance of official duties. Personal as distinguished 

from financial interest includes an interest arising from blood or marriage 

relationships or close business, personal, or political associations. Employee is 

subject to the conflict-of-interest provisions in the California Government Code and 

any conflict of interest code(s) applicable to the District. Employee is responsible 

for submitting to the Clerk of the Board the appropriate Conflict of Interest 

Statements at the time appointment and annually thereafter, and at the time of 

separation from the position. 

 

19. Abuse of Office 
 

Any payment Employee may receive as paid leave pending an administrative 

investigation, as funds for the legal criminal defense of Employee, or as any cash 

settlement related to the termination of Employee shall be fully reimbursed to the 

District if Employee is convicted of a crime involving an abuse of her office or 

position. "Abuse of office or position" means either of the following: 

 
A. An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority. 

 
B. A crime against public justice, including, but not limited to, a crime described in 

Title 7 (commencing with Section 92) of Part 1 of the Penal Code. 

Nothing in this Section entitles Employee to any of the above listed payments 
described in this Section. This Section shall be interpreted to comply with the 
requirements set forth in Government Code Section 52343-52343.4. 
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20. Entire Agreement 
 

This Agreement supersedes any and all other agreements, either oral or in writing, 

between the parties with respect to the employment of Employee by the District and 

contains all of the covenants and agreements between them with respect to such 

employment. Each party to this Agreement acknowledges that no representations, 

inducements, promises or agreements, oral or otherwise, have been made by any 

party, or anyone acting on behalf of any party, which are not embodied herein, and 

no other agreement, statement or promise not contained in this Agreement shall be 

valid or binding. The terms and conditions of this Agreement may be modified only 

by the mutual written consent of the parties. 

 

21. Legal Review 
 

The District and Employee will engage in best efforts and in good faith to address 
and revise the anticipated revision of this Agreement in conformance with CalPERS 
or other legal requirements. 

 
22. Severability 

 
If any provision, or any portion thereof, contained in this Agreement is held 

unconstitutional, invalid or unenforceable in any respect, such provision shall be 

deemed to be modified to the extent necessary to permit its enforcement to the 

maximum extent permitted by applicable law. The remainder of the Agreement or 

portion thereof, shall be deemed severable, shall not be affected, and shall remain 

in full force and effect. 

 
23. Governing Law 

 
This Agreement shall be governed by and construed in accordance with the laws 

of the State of California and any litigation concerning this Agreement shall be filed 

and maintained in the State of California. The parties agree that venue shall be in 

San Diego County. 

 

24. Attorney's Fees 

 
Each party shall bear their own attorney's fees or costs associated with litigation 

concerning this Agreement. 

 
25. Assignment 

 
This Agreement shall be binding upon and inure to the benefit of the District, its 
successors and assigns and to the benefit of Employee, Employee’s heirs, and legal 
representatives, except that Employee's duties to perform future services and the 
right to receive payment therefore are hereby expressly agreed to be non-assignable 
and nontransferable. 
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26. Term 
 

This agreement shall expire on December 31, 2024. 

 
 

 
EMPLOYEE      DISTRICT  

 
 

_______________   __________  _________________    ________ 
Krista D’Agostino   Date   Donald H. Butz    Date 
        Fire Chief 
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Exhibit A 
 

Position - Human Resources Analyst 
 
            6.5% Increase Effective 12/24/2022 
 
 
   
 
 

 

Step Hourly Annual 

A $31.57  $65,666 

B $33.15 $68,952 

C $34.80 $72,384 

D $36.54 $76,003 



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.B

Agenda Item Title: RESOLUTION 23-006 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE
PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY
AND BETWEEN JORGE SELF AND THE LAKESIDE FIRE PROTECTION
DISTRICT

Recommended Action:
That the Board of Directors adopt Resolution 23-006 approving the employment agreement
between the Lakeside Fire Protection District and Fire Inspector Jorge Self.
 
Background: 
Staff is recommending that the Board of Directors adopt Resolution No. 23-006 approving
the terms of the employment agreement between the Lakeside Fire Protection District (the
"District") and Jorge Self ("Employee"). If approved, the agreement will be in effect from
January 1, 2023 to December 31, 2024. The terms of the Employment Agreement being
presented to Board of Directors were agreed upon between the District's negotiations team
and Jorge Self during negotiations.
 
Discussion: 
The current Employment Agreement between the District and Jorge Self expired on
December 31, 2022. The District's negotiations team and Jorge Self held "meet and confer"
sessions in an effort to reach agreement on a revised Employment Agreement beyond
December 31, 2022.
 

ANALYSIS:

The changes from the previous employment agreement are set forth in the attached and are
set forth below in summary:

1. Employee shall receive a 6.5% salary increase effective December 24, 2022.
The parties may reopen negotiations for possible wage increases only in July 2023 and
July 2024.

2. Employee moved from OPEB Tier 3 to OPEB Tier 2.
3. 2-year Agreement (January 1, 2023 - December 31, 2024)
4. District contributions to healthcare costs increased to 6% each year for 2024 and 2025.
5. District added three (3) floating holidays until the Board amends the policy to recognize
additional District holidays.
 



Strategic Goals: 
Goal 2 - Ensure a highly accomplished and robust workforce to provide the highest level of
services to the community, while maintaining fiscal responsibility.
 
Current Fiscal Impact: 

Approval of Resolution 23-006 will result in an ongoing 6.5% annual increase to the
Employee’s salary, resulting in a $3,400 increase to the current year budget.

 
Future/Ongoing Fiscal Impact: 
The future fiscal impact is projected to be $7,100 annually.
 
Contact Information: 
Donald H. Butz - 619-390-2350 ext. 001 - dbutz@lakesidefire.org
 
RESOLUTION 23-006
Exhibit 1 - Employment Agreement

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809068/RESOLUTION_23-006__Jorge_Self_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806062/1._Self_Employment_Agreement__2023-2024_FINAL.pdf


Resolution #: 23-006
Date: February 28, 2023

Page 1 of 2

RESOLUTION NO. 23-006

RESOLUTION OF THE BOARD OF DIRECTORS OF LAKESIDE 
FIRE PROTECTION DISTRICT APPROVING AN EMPLOYMENT 
AGREEMENT BETWEEN EMPLOYEE JORGE SELF AND THE 
LAKESIDE FIRE PROTECTION DISTRICT

WHEREAS, it is the desire of the Lakeside Fire Protection District (“District”) to employ 
Jorge Self as a Fire Inspector and provide certain benefits and establish certain terms and 
conditions of employment for Jorge Self; and

WHEREAS, the District and Jorge Self have negotiated the terms and conditions of the 
Employment Agreement and the parties are prepared to execute the Employment Agreement, 
covering the terms and conditions of employment; and

WHEREAS, the Employment Agreement is attached as Exhibit 1 to this resolution and is 
fully incorporated by reference herein; and

WHEREAS, Jorge Self desires to accept such employment on the terms and conditions of 
employment; and

WHEREAS, upon approval of the Resolution by the Board of Directors, the Employment 
Agreement between the District and Jorge Self shall reflect the sole agreement of the parties and 
supersede all prior agreements whether written or oral.

NOW, THEREFORE, BE IT RESOLVED, the Board of Directors of the Lakeside Fire 
Protection District hereby resolves, determines, and orders as follows:

SECTION 1:  The above recitals are true and correct and are deemed to be findings by the 
Board of Directors.

SECTION 2:  The attached Employment Agreement (Exhibit 1) between Jorge Self and 
the Lakeside Fire Protection District from January 1, 2023 to December 31, 2024, is hereby 
approved.



Resolution #:23-006
Date: February 28, 2023

Page: 2 of 2

PASSED and ADOPTED by the Board of Directors of the Lakeside Fire Protection District, 
County of San Diego, State of California, on the 28th Day of February 2023, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

__________________________________ _______________________________
Tim Robles Janise Bocskovits
Board President Clerk of the Board
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EMPLOYMENT AGREEMENT 

Between 

Lakeside Fire Protection District  

And 

Jorge Self 
 
 
This Employment Agreement is effective January 1, 2023, (hereinafter "Effective Date"), by and 
between the Lakeside Fire Protection District (hereinafter "District") and Jorge Self, an individual 
(hereinafter "Employee'') (District and Employee are referred to collectively as "Parties") with 
respect to the employment of Employee as a Fire Inspector of the District. 

 
WHEREAS, the District desires to employ Jorge Self as a Fire Inspector of the District; 

and 
 
WHEREAS, it is the desire of the District to provide certain benefits and establish certain 

terms and conditions of employment for Employee, all as set forth herein; and 
 
WHEREAS, the District and Employee have negotiated the terms and conditions of 

employment; and 
 
WHEREAS, Employee desires to accept such employment on the terms and conditions 

of employment; and 
 
WHEREAS, the parties wish to execute an agreement covering terms and conditions of 

employment; 
 
NOW, THEREFORE, in consideration of mutual covenants herein contained, the parties 

agree as follows: 

 
1. Duties of Employee 

 
Employee shall serve as a Fire Inspector of the District and shall perform all services, acts, 
or functions necessary or advisable to carry out duties as provided in the current District 
Duty Statement for that position in addition to peripheral duties as assigned, subject to the 
direction and control of the Fire Chief or designee within State and Federal laws. Employee 
shall report directly to the Fire Marshal. 

 
2. Performance Evaluation 

 
The Fire Chief or designee shall evaluate Employee annually on or around the anniversary 
date of each year established by the date Employee assumed the most recent applicable 
employee position (i.e. Fire Inspector) (“Position Effective Date”) and may evaluate 
Employee at any lesser interval, in its sole discretion. Evaluations shall be for the purpose 
of determining Employee's performance level, Employee's attainment of goals and 
objectives, and Employee's progress in professional development and development of 
appropriate relationships, both within the District and with the entities with which the 
District has or reasonably requires a working relationship. 
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3. Employment Relationship 

 
Employee is an at-will employee hired for an indefinite and unspecified duration, and 

there is no guarantee of employment for any specific length of time. Employee has no 

property right in his employment. Nothing in this Agreement shall prevent, limit, or 

otherwise interfere with the right of the District to terminate the services of Employee 

at any time for any reason. 

 
4. Assignment and Hours of Work 
 

The Fire Chief shall make all assignments based on the needs of the District. 

Employee's hours of work shall generally be 40 hours based on a Monday through 

Friday schedule from 0700 start time.  Only the Fire Chief may modify the workday on 

a routine or occasional basis to meet the needs of the District, the community, and/or 

for emergencies. This is a non-exempt position. 

 

Employee’s work schedule is a modified “9/80 Schedule” as follows: For every two 

workweeks, Employee works eight (8) nine (9) hour days, one (1) eight (8) hour day, 

and has Friday off every other week. The workweek for FLSA overtime purposes 

shall start four (4) hours into the eight (8) hour workday. 

 
5. District Policies and Procedures 
 

Employee acknowledges and agrees that Employee shall be subject to the District's 

Policy and Procedures Manual, and any duly adopted District policies. 

 
6. Wages 
 
 

A. Compensation 
As compensation for the services hereunder, Employee shall receive a 6.5% 
salary increase in base salary, as set forth in the Exhibit A, effective pay period 
12/24/2022 to 01/06/2023 with a pay date of 01/13/2023.  Employee’s wages will 
be payable in bi-weekly installments at the same time and in the same manner 
as other employees of the District are paid. 

 
District agrees to consider and adjust said base salary and other benefits of 

Employee in accordance with the District's salary schedule and annual budget 

constraints, however, subject to the performance evaluation process described 

in Section 2 of this Agreement, which shall be merit based and subject to the 

recommendation of the Fire Chief. 

 
In addition, District may reduce the base salary, compensation or other financial 

benefits of Employee as part of a general District reduction of salary and/or financial 

benefits among employees. 
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B. The District and Employee will reopen negotiations on or around July 2023 and 
July 2024 to negotiate Employee’s salaries to be implemented between January 
1, 2024 to December 31, 2024 and January 1, 2025 to December 31, 2025. 
  

C. Pay Scale - The pay scale for Employee shall be as set forth in Exhibit A.  
Employee will be eligible for a step raise commencing with the first pay period 
following the next Position Effective Date with a recommendation from the Fire 
Chief. 

 

D. Incident Assignment - When Employee is assigned to an incident or provides after 
hours coverage as the Fire Inspector. Employee may be eligible for additional pay. 

E. In accordance with revisions to the California Fire Assistance Agreement effective 
May 1, 2020, the District will compensate Employee portal to portal while in the 
course of his employment and away from his official duty station and assigned to 
an emergency incident, in support of an emergency incident, or pre-positioned for 
emergency response. 

 
7. Insurance 

 
A. Health Benefits – If enrolled in a District sponsored medical, dental, and/or vision 

plan, Employee will receive the following benefit: 
 

1. Monthly Benefit 
 

i. For Coverage Year 2023, Employee will receive a maximum benefit up 
to $1.849.77 per month paid toward the medical, dental, and/or vision 
premiums, or may be contributed to a Health Reimbursement Account 
(HRA) and/or Dependent Care Program (DCAP) account at the 
discretion of the employee, irrespective of single, married, or family 
status. This amount includes the CalPERS Minimum Employer 
Contribution (“MEC”). 

 
ii. For Coverage Year 2024 and Coverage Year 2025, the District 

agrees to pay 6% of the increased cost of healthcare, which may be 
paid toward the medical, dental, and/or vision premiums, or may be 
contributed to a HRA and/or DCAP account at the discretion of the 
employee, irrespective of single, married, or family status. This 
amount includes the MEC. 

 
2.  Cash out and/or conversion of monthly health benefit 

The monthly health benefit is to be used to pay medical, dental, and/or 
vision premiums only. Any monies remaining after deducting an 
Employee or Employee dependent medical, dental, and/or vision 
premium payments may be deposited at the discretion of the employee 
into their HRA and/or DCAP account.  

Beginning January 1, 2023, an Employee may elect to take up to one 
hundred percent (100%) of their benefit as a monthly taxable cash 
benefit (cash in lieu). 
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3. Conversion of HRA’s 

The DISTRICT will consider converting Employee’s HRA to a Health 
Savings Account (“HSA”), dependent upon the District’s receipt of sufficient 
analysis concerning the legalities and practicalities of converting the 
accounts. 

4. Public Employees’ Medical and Hospital Care Act (“PEMHCA”) 

The coverage shall be provided by the Public Employees' Medical and 
Hospital Care Act (“PEMHCA”), Government Code Section 22750 et seq. 
The DISTRICT shall pay per month per active EMPLOYEE including 
dependents, up to a maximum of the amount as calculated pursuant to the 
formula in section 7(A)(5).  This amount shall automatically adjust to a new 
rate effective January 1st of each year using the formula specified in 
section 7(A)(5). 

5. Minimum Employer Contribution (“MEC”) Formula 

The DISTRICT agrees to pay for active EMPLOYEES only, towards 
medical insurance premiums an amount equal to the average of the 
medical plans provided through the PEMHCA plans after discarding the 
highest and lowest premium costs for the EMPLOYEE only.  This amount 
that the DISTRICT agrees to pay active EMPLOYEES includes the 
CalPERS required Minimum Employer Contribution (“MEC”). This is 
known as premium formula. 

 

 
B. Retiree Benefits/Other Post-Employment Benefits ("OPEB") 

 
Upon retirement, RETIREES will receive a monthly post-retirement health benefit in 

an amount as calculated pursuant to the formula in 7(A)(5). This amount includes 

the CalPERS MEC. 

 

A RETIREE may opt out of the PEMHCA medical plans and apply this amount to 

their "Health Reimbursement Arrangement" (HRA). 

 

For RETIREES that are eligible for Medicare, at the age of Medicare eligibility, 

RETIREE'S monthly post-retirement health benefit will be reduced to only the 

CalPERS MEC. 

 

C. Southern California Firefighters Benefit Trust (“SCFBT”) or OPEB Enhancements 
 

The District will consider implementing additional SCFBT or OPEB 

enhancements dependent upon the District’s receipt of sufficient analysis 

concerning the legalities and practicalities of such enhancements.    
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D. Dependent Care Benefits  

 
Employee may contribute to their DCAP from their medical benefit funds and/or 
employee contributions up to the allowable annual maximum as determined by the 
IRS.  

 

8. Short Term Disability 
 

Employee may participate in the State of California Short Term Disability plan and the 
deductions to fund said plan are 100% the responsibility of the Employee. The tax 
percentage withheld and paid to the State of California is determined annually by the State 
of California.  
 

The District will consider implementing a Short-Term Disability plan at no cost to 

Employee, dependent upon the District’s receipt of sufficient analysis concerning the 

legalities and practicalities of converting the accounts as well as Employee’s consent 

to the plan. 

 
9. Retirement 

 
Retirement benefits are subject to the Public Employees’ Pension Reform Act 

(PEPRA) and related Public Employees' Retirement Law (PERL). If there is a conflict 

between this Agreement and requirements pursuant to PEPRA and/or PERL, 

PEPRA and PERL shall prevail. 

 

Employee shall receive the Public Employees' Retirement System "2.7% at 55 MISC" plan 
as adopted by Board resolution. Employee shall pay one hundred percent (100%) of the 
Employee's contribution to the retirement system to the Employee's account. 

 
The following optional amendments shall be included: 

a. Post Retirement Survivor Continuance, Section 21624, 21626, and 21628. 

b. One-Year Highest Compensation, Section 20042. 

c. Basic Level of 1959 Survivor Benefit, Section 21571. 

d. Credit for Unused Sick Leave, Section 20965. 

e. Post-retirement Survivor Allowance to Continue After Remarriage, Section 

21635. 

f. Industrial Disability Retirement for Local Miscellaneous Members, Section 

21151. 

g. Reporting the value of Employer Paid Member Contribution (EPMC): The 
Employer Paid Member Contribution (EPMC) will not be reported to CalPERS and 
will not be included in Employee's final compensation. 

 
10. Sick Leave 

 
The District's sick leave will be implemented in accordance with the Healthy 

Workplaces/Healthy Families Act of 2014. 
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1. Employee shall accrue three and ninety-six one-hundredths (3.96) hours per pay-

period of Sick Leave. (annual accrual = 103 hours) 

 

2. Employee may convert Sick Leave to vacation at the rate of one and one-half (1.5) 

hours of Sick Leave to one (1) hour of vacation. 

 
3. Employee may cash out his un-used annual sick leave up to one hundred and 

three (103) hours annually at their present rate of pay (base rate plus education 

incentive). The amount eligible for cash out is on an annual basis, based on 

the fiscal year ending in June and is available for cash out in the month of 

August. 

 
4. Employee may credit hour for hour Sick Leave towards service credit to the 

maximum allowed upon retirement in accordance with PERS regulations. 

 

5. Employee may cash out Sick Leave at 100% of balance upon separation from 

District at Employee’s present hourly rate (base rate plus education incentive). 

These monies are taxable and are not reportable to CalPERS. 

 
A. Use of sick leave 

 

1. Use of sick leave shall be charged at a rate of one (1) hour for each hour absent 

from work on a scheduled workday. 

 

2. Use of sick leave shall be restricted to the incapacity of Employee under a 

condition not covered by Worker's Compensation. 

 
B. Exceptions to the use of sick leave 

 

1. Sick leave shall be granted for a death in Employee's immediate family which 

shall include spouse, child, brother, sister, parent, parent-in-law, or any relative 

living in the same house. The above noted exceptions shall include a maximum 

of forty (40) hours. 

 

2. Sick leave shall be granted in the event of illness or injury to the spouse or children 

of Employee. The Fire Chief shall be notified immediately upon the occurrence of 

such leave. 

 
3. Family Medical Leave Act of 1993. Employee must request and submit 

application through channels to the Fire Chief. Upon approval of the use of 

FMLA for long term leave, Employee's sick leave credits shall be used prior to 

the Employee's vacation leave credits. 

 
C. Catastrophic Leave Bank 

 
The District agrees to assist with the establishment and maintenance of a 
catastrophic leave bank for Employee, should a catastrophic leave bank become 
necessary. 
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D. Long Term Disability: 
 

1. Optional Enrollment 

Employee may elect to become members of the California 
Firefighters Association and thereby be eligible to participate in this 
plan. 

2. Plan 

The District shall provide the Long Term Disability (LTD) plan of the 
Employee’s selection with a 60-day elimination period; plan benefits at the 
date of this agreement will not be diminished. Employee may charge up to 
a maximum of ninety (90) calendar days of sick leave for any one incident of 
injury or illness.  When the ninety-first (91st) day of the sick leave occurs, an 
eligible Employee must transfer to the District’s LTD program.  The 
Employee shall remain on LTD until such time as a medical examiner 
determines that the Employee’s condition has become permanent and 
stationary and the Employee is released to full duty. Employees shall 
accrue benefits not limited to medical, dental, and life benefits while on 
LTD.  If the Employee is determined to be permanent and stationary by the 
medical examiner and is also precluded from performing the substantial 
range of job duties, the Employee may remain on LTD in conformance with 
the benefits provided by the plan, but will then cease to accrue benefits not 
limited to medical, dental, and life benefits (as stated above). Vacation and 
sick leave credits shall not accrue while on LTD. 

3. Contribution 

The District shall not contribute to the cost of the LTD plan. 

4. Cessation of PERS 

When an EMPLOYEE on LTD ceases to accrue PERS service credit, the 
DISTRICT will contribute to the EMPLOYEE'S district-sponsored deferred 
compensation plan an amount equivalent to Employee’s PERS contribution 
percentage not to exceed the maximum allowable annually, on a calendar 
year basis. The DISTRICT payment shall be made once each calendar 
year on or before December 31st.  

5. Service Continuation 

If Employee is on LTD, the Employee will not be considered to have a break 
in seniority with the DISTRICT. 

11. Holidays 
 

The District shall recognize a total of nine (9) holidays for Employee. Employee shall 

not be required to be in attendance for normal routine office work on all existing 

recognized District holidays (9) for which the administrative offices are closed.  The 

District shall add and provide Employee with three (3) days as floating holidays until 

the Board amends the policy to recognize additional District holidays. 
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12. Vacations 
 

A. Vacation Accrual Rates 
 

Vacation leave credits shall be accrued as set forth in the following table pursuant to 

the Employee’s applicable Payroll Action Form addressing Employee’s service with 

previous qualified governmental employment (to include local, county, state, federal 

or tribal governments).  Vacation leave credits shall be earned and credited to 

Employee's balance on a prorated basis per pay-period. Employee shall manage 

vacation usage subject to the approval of the Fire Chief or designee. 

 
Anniversary  40 hr.   40 hr. pay period 
< 1 yr   103  3.96 
1 – 3   137  5.27 
4 – 8   154  5.92 
9 –13   171  6.58 
14-18   189  7.27 
19-23   206  7.92 
24-28   240  9.23 
29-33   274  10.54 
34+ yrs.  309  11.88 

 

B. Vacation Accrual and Cash-out options 

 
Vacation Leave shall be accrued and available on a biweekly basis at the rate set forth 

in the above schedule. Employee may cash out vacation hours on a quarterly basis 

(January 1, April 1, July 1, October 1). Only accrued vacation hours in excess of 96 

hours are available to be cashed out. On the first full pay period of each year, all 

accrued vacation hours in excess of two years' accrual shall be cashed out. The 

District shall provide Employee his accumulated accrued leave hour balances 

minimally on a quarterly basis. 

 

C. Vacation leave may be cashed out at one hundred percent (100%) of balance upon 

separation from the District at employee’s present rate of pay (base rate plus 

education incentive). These monies are taxable and not reportable to CalPERS. 

 

 
13. Education Compensation/Incentive 

 
Employee is eligible to receive up to a total maximum of 5% additional wages if he has 

obtained one of the following degrees and/or certifications: 

 
Certification or accreditation as a Fire Inspector 2 or Fire Plans Examiner or as 

approved by the District at 2.5% 

Associates Degree at 2.5% 
 

Upon submittal of either a diploma or certification to the District, Employee's pay rate 

will be adjusted the following pay-period. 
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The District agrees to reimburse Employee up to $5,000 per year for costs that the Fire 

Chief or Board deems appropriate, reasonable and necessary associated with 

educational courses and professional activities concerning job-related subjects that 

enhance the ability to perform the Employee’s duties.  Such costs include, but are not 

limited to tuition, books and materials, and memberships in professional organizations.  

 
14. Administrative Leave 

 
Employee shall be granted sixteen (16) hours of administrative leave per year on 

January 1 of each year. Hours may not be accumulated from year to year and must be 

used prior to December 31 of each year. Administrative Leave may be taken 

throughout the year and in conjunction with scheduled vacations. 

 

15. Bereavement Leave 
 

Employee shall be provided twenty-four (24) hours of paid leave per calendar year 

for the death of an immediate family member, defined as the Employee’s spouse, 

registered domestic partner, children, father, mother, brothers, sisters, father-in-law, 

mother-in-law, and grandparents. 

 

16. Clothing Uniform Allowance 
 

Employee shall be eligible for a clothing allowance of one thousand dollars ($1000.00) 
per year to be paid each year in the month of July (prior to August 1st). Pursuant to 
CalPERS requirements, the uniform allowance is considered a form of compensation.  
Therefore, the uniform allowance amount will be reported to CalPERS as part of 
Employee’s annual gross income (Classic members only). Federal and state taxes 
must be paid on the uniform allowance.  Therefore, the uniform allowance amount will 
be included on Employee’s W-2. 

 

17. Reimbursement Benefit 
 

The District agrees to full replacement of Employee's personal property lost, 

damaged, or stolen while performing official duties. These items include eyeglasses, 

watches, and required clothing lost, damaged, or destroyed in a manner other than 

normal wear. Lost or damaged items must be verified by the Fire Chief during the shift 

the alleged loss or damage occurred. 

 

18. Termination 

 
Employee is an at-will employee. The District, with or without cause or advance notice, 

may terminate this Agreement at any time. 

 
Nothing in this Agreement shall prevent, limit or otherwise interfere with Employee's 

power to resign at any time from Employee's position. In the event that Employee 

desires to voluntarily resign Employee's position with the District, Employee shall give 

the District fourteen (14) days prior written notice, unless the District otherwise agrees. 
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19. Conflict of Interest 
 

Employee shall not engage in any business or transaction or have a financial or other 

personal interest or association, direct or indirect, which is in conflict with the proper 

discharge of official duties or would tend to impair independence of judgment or action 

in the performance of official duties. Personal as distinguished from financial interest 

includes an interest arising from blood or marriage relationships or close business, 

personal, or political associations. Employee is subject to the conflict of interest 

provisions in the California Government Code and any conflict of interest code(s) 

applicable to the District. Employee is responsible for submitting to the Clerk of the 

Board the appropriate Conflict of Interest Statements at the time appointment and 

annually thereafter, and at the time of separation from the position. 

 

20. Abuse of Office 
 

Any payment Employee may receive as paid leave pending an administrative 

investigation, as funds for the legal criminal defense of Employee, or as any cash 

settlement related to the termination of Employee shall be fully reimbursed to the 

District if Employee is convicted of a crime involving an abuse of his office or position. 

"Abuse of office or position" means either of the following: 

 
a. An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority. 

 
b. A crime against public justice, including, but not limited to, a crime described 

in Title 7 (commencing with Section 92) of Part 1 of the Penal Code. 

Nothing in this Section entitles Employee to any of the above listed payments 
described in this Section. This Section shall be interpreted to comply with the 
requirements set forth in Government Code Section 52343-52343.4. 

 
21. Entire Agreement 
 

This Agreement supersedes any and all other agreements, either oral or in writing, 

between the parties with respect to the employment of Employee by the District and 

contains all of the covenants and agreements between them with respect to such 

employment. Each party to this Agreement acknowledges that no representations, 

inducements, promises or agreements, oral or otherwise, have been made by any 

party, or anyone acting on behalf of any party, which are not embodied herein, and 

no other agreement, statement or promise not contained in this Agreement shall be 

valid or binding. The terms and conditions of this Agreement may be modified only by 

the mutual written consent of the parties. 

 

22. Legal Review 
 

The District and Employee will engage in best efforts and in good faith to address and 

revise the anticipated revision of this Agreement in conformance with CalPERS or 

other legal requirements. 
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23. Severability 
 

If any provision, or any portion thereof, contained in this Agreement is held 

unconstitutional, invalid or unenforceable in any respect, such provision shall be 

deemed to be modified to the extent necessary to permit its enforcement to the 

maximum extent permitted by applicable law. The remainder of the Agreement or 

portion thereof, shall be deemed severable, shall not be affected, and shall remain in 

full force and effect. 

 

 
24. Governing Law 
 

This Agreement shall be governed by and construed in accordance with the laws of 

the State of California and any litigation concerning this Agreement shall be filed and 

maintained in the State of California. The parties agree that venue shall be in San 

Diego County. 

 

25. Attorney's Fees 

 
Each party shall bear their own attorney's fees or costs associated with litigation 

concerning this Agreement. 

 
26. Assignment 
 

This Agreement shall be binding upon and inure to the benefit of the District, its 
successors and assigns and to the benefit of Employee, Employee’s heirs, and legal 
representatives, except that Employee's duties to perform future services and the right 
to receive payment therefore are hereby expressly agreed to be non-assignable and 
nontransferable. 

 
27. Term 

 

This Agreement shall expire on December 31, 2024. 

 
 
 
 
EMPLOYEE      DISTRICT 
 
 
 
_______________  __________  _______________  ________ 
Jorge Self   Date   Donald H. Butz  Date 

       Fire Chief 
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Exhibit A 
 

Position - Fire Inspector 
 
 

          6.5% Increase Effective 12/24/2022 
 
 Step Hourly Annual 

A $34.36  $71,469 

B $36.08 $75,046 

C $37.89 $78,811 

D $39.78 $82,742 



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.C

Agenda Item Title: RESOLUTION 23-007 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE
PROTECTION DISTRICT APPROVING AN EMPLOYMENT AGREEEMENT BY
AND BETWEEN JEREMY DAVIS AND THE LAKESIDE FIRE PROTECTION
DISTRICT

Recommended Action:
That the Board of Directors adopt Resolution 23-007 approving the employment agreement
between The Lakeside Fire Protection District and Fire Marshal Jeremy Davis. 
 
Background: 
Staff is recommending that the Board of Directors adopt Resolution No. 23-007 approving
the terms of the employment agreement between the Lakeside Fire Protection District (the
"District") and Jeremy Davis ("Employee"). If approved, the agreement will be in effect from
January 1, 2023 to December 31, 2024. The terms of the Employment Agreement being
presented to Board of Directors were agreed upon between the District's negotiations team
and Jeremy Davis during negotiations.
 
Discussion: 
The current Employment Agreement between the District and Jeremy Davis expired on
December 31, 2022. The District's negotiations team and Jeremy Davis held "meet and
confer" sessions in an effort to reach agreement on a revised Employment Agreement
beyond December 31, 2022.

ANALYSIS:

The changes from the previous employment agreement are set forth in the attached and are
set forth below in summary:

1. Employee shall receive a 6.5% salary increase effective December 24, 2022.
The parties may reopen negotiations for possible wage increases only in July 2023 and
July 2024.

2. Employee moved from OPEB Tier 3 to OPEB Tier 2.
3. 2-year Agreement (January 1, 2023 - December 31, 2024)
4. District contributions to healthcare costs increased to 6% each year for 2024 and 2025.
5. District added three (3) floating holidays until the Board amends the policy to recognize
additional District holidays.
6. Administrative annual leave increased from sixteen (16) to forty (40) hours per year.
 



Strategic Goals: 
Goal 2 - Ensure a highly accomplished and robust workforce to provide the highest level of
services to the community, while maintaining fiscal responsibility.
 
Current Fiscal Impact: 

Approval of Resolution 23-007 will result in an ongoing 6.5% annual increase to the
Employee’s salary, resulting in a $5,600 increase to the current year budget.

 
Future/Ongoing Fiscal Impact: 
The future fiscal impact is projected to be $11,800 annually.
 
Contact Information: 
Donald H. Butz - 619-390-2350 ext. 001 - dbutz@lakesidefire.org
 
RESOLUTION 23-007
Exhibit 1 - Employment Agreement

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809095/RESOLUTION_23-007__Jeremy_Davis_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806015/1._Davis_Employment_Agreement__2023-2024_FINAL.pdf


Resolution #: 23-007
Date: February 28, 2023

Page 1 of 2

RESOLUTION NO. 23-007

RESOLUTION OF THE BOARD OF DIRECTORS OF LAKESIDE 
FIRE PROTECTION DISTRICT APPROVING AN EMPLOYMENT
AGREEMENT BETWEEN EMPLOYEE JEREMY DAVIS AND 
THE LAKESIDE FIRE PROTECTION DISTRICT

WHEREAS, it is the desire of the Lakeside Fire Protection District (“District”) to employ 
Jeremy Davis as a Fire Marshall and provide certain benefits and establish certain terms and 
conditions of employment for Jeremy Davis; and

WHEREAS, the District and Jeremy Davis have negotiated the terms and conditions of 
the Employment Agreement, and the parties are prepared to execute the Employment Agreement
covering the terms and conditions of employment; and

WHEREAS, the Employment Agreement is attached as Exhibit 1 to this resolution and is 
fully incorporated by reference herein; and

WHEREAS, Jeremy Davis desires to accept such employment on the terms and conditions 
of employment; and

WHEREAS, upon approval of the Resolution by the Board of Directors, the Employment 
Agreement between the District and Jeremy Davis shall reflect the sole agreement of the parties 
and supersede all prior agreements whether written or oral.

NOW, THEREFORE, BE IT RESOLVED, the Board of Directors of the Lakeside Fire 
Protection District hereby resolves, determines, and orders as follows:

SECTION 1:  The above recitals are true and correct and are deemed to be findings by the 
Board of Directors.

SECTION 2:  The attached Employment Agreement between Jeremy Davis and the 
Lakeside Fire Protection District from January 1, 2023 to December 31, 2024, is hereby 
approved.



Resolution #:23-007
Date: February 28, 2023

Page: 2 of 2

PASSED and ADOPTED by the Board of Directors of the Lakeside Fire Protection District, 
County of San Diego, State of California, on the 28th Day of February 2023, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

__________________________________ _______________________________
Tim Robles Janise Bocskovits
Board President Clerk of the Board
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EMPLOYMENT AGREEMENT 

Between 

Lakeside Fire Protection District  

And 

Jeremy Davis 
 
 
This Employment Agreement is effective January 1, 2023, (hereinafter "Effective Date"), by and 
between the Lakeside Fire Protection District (hereinafter "District") and Jeremy Davis, an 
individual (hereinafter "Employee'') (District and Employee are referred to collectively as 
"Parties") with respect to the employment of Employee as a Fire Marshal of the District. 

 
WHEREAS, the District desires to employ Jeremy Davis as a Fire Marshal of the District; 

and 
 
WHEREAS, it is the desire of the District to provide certain benefits and establish certain 

terms and conditions of employment for Employee, all as set forth herein; and 
 
WHEREAS, the District and Employee have negotiated the terms and conditions of 

employment; and 
 
WHEREAS, Employee desires to accept such employment on the terms and conditions 

of employment; and 
 
WHEREAS, the parties wish to execute an agreement covering terms and conditions of 

employment; and 
 
NOW, THEREFORE, in consideration of mutual covenants herein contained, the parties 

agree as follows: 

 
1. Duties of Employee 

 
Employee shall serve as a Fire Marshal of the District and shall perform all services, acts, 
or functions necessary or advisable to carry out duties as provided in the current District 
Duty Statement for that position in addition to peripheral duties as assigned, subject to the 
direction and control of the Fire Chief and/or designee within State and Federal laws. 
Employee shall report directly to the Fire Chief or designee. 

 
2. Performance Evaluation 

 
The Fire Chief or designee shall evaluate Employee on or around the anniversary date of 
each year established by the date Employee assumed the most current applicable 
employee position (i.e. Fire Marshal) (“Position Effective Date”) and may occur at any 
lesser interval, at the sole discretion of the Fire Chief or designee. Evaluations shall be for 
the purpose of determining Employee' s performance level, Employee's attainment of 
goals and objectives, and Employee' s progress in professional development and 
development of appropriate relationships, both within the District and with the entities with 
which the District has or reasonably requires a working relationship. 
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3. Employment Relationship 
 

Employee is an at-will employee hired for an indefinite and unspecified duration, and 

there is no guarantee of employment for any specific length of time. Employee has no 

property right in his employment. Nothing in this Agreement shall prevent, limit, or 

otherwise interfere with the right of the District to terminate the services of Employee 

at any time for any reason. 

 
4. Assignment and Hours of Work 
 

The Fire Chief shall make all assignments based on the needs of the District. 

Employee's hours of work shall generally be 40 hours based on a Monday through 

Friday schedule from 0700 start time.  Only the Fire Chief may modify the workday on 

a routine or occasional basis to meet the needs of the District, the community, and/or 

for emergencies. This is an at-will exempt management position. 

 

Employee’s work schedule is a modified “9/80 Schedule” as follows: For every two 
workweeks, Employee works eight (8) nine (9) hour days, one (1) eight (8) hour day, 
and has Friday off every other week. The workweek for FLSA overtime purposes shall 
start four (4) hours into the eight (8) hour work day. 

 
 
5. District Policies and Procedures 
 

Employee acknowledges and agrees that the Employee shall be subject to the 

District’s Policy and Procedures Manual, and any duly adopted District policies. 

 
6. Wages 
 

A. Compensation  
As compensation for the services hereunder, Employee shall receive a 6.5% 
increase in base salary, as set forth in Exhibit A, effective pay period 
12/24/2022 to 01/06/2023 with a pay date of 01/13/2023. Employee’s wages 
will be payable in bi-weekly installments at the same time and in the same 
manner as other employees of the District are paid.  Overtime is not available 
to at-will exempt positions. In addition, in the event the Fire Marshal 
Management position is assigned to an emergency incident, or pre-positioned 
for emergency response, then the pay shall be paid at the employee’s base 
rate of pay, plus educational incentive pay and is not reportable to CalPERS.  

 
District agrees to consider and adjust said base salary and other benefits of 

Employee in accordance with the District's salary schedule and annual 

budget constraints, however, subject to the performance evaluation process 

described in Section 2 of this Agreement, which shall be merit based. 

 
In addition, District may reduce the base salary, compensation or other 

financial benefits of Employee as part of a general District reduction of salary 

and/or financial benefits among management employees. 
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B. The District and Employee will reopen negotiations on or around July 2023 and 

July 2024 to negotiate Employee’s salaries to be implemented between January 
1, 2024 to December 31, 2024 and January 1, 2025 to December 31, 2025.  

 

C. Pay Scale - The pay scale for Employee shall be as set forth in Exhibit A.  

Employee will be eligible for a step raise commencing with the first pay period 

following the next Position Effective Date with a recommendation from the Fire 

Chief. 

 

D. Incident Assignment - When Employee is assigned to an incident or provides after 
hours coverage as the Fire Marshal, Employee may be eligible for additional pay. 

E. In accordance with the current California Fire Assistance Agreement, the District 
will compensate Employee portal to portal while in the course of his employment 
and away from his official duty station and assigned to an emergency incident, in 
support of an emergency incident, or pre-positioned for emergency response. 

 
F. The District will review and approve a step increase from Step A to Step B effective 

based on eligibility, with the Employee’s verification of acquiring an Associates of 
Arts (AA) Degree with grades of C or better with verification by the Fire Chief. After 
July 1, 2023, the position is eligible for progression to Step C with the Employee’s 
verification of acquiring a Bachelor of Arts (BA) Degree with grades of C or better 
with verification by the Fire Chief. 

 
 

7. Insurance 
 

A. Health Benefits – If enrolled in a District sponsored medical, dental, and/or vision 
plan, Employee will receive the following benefit: 
 

1. Monthly Benefit 
 

i. For Coverage Year 2023, Employee will receive a maximum benefit 
up to $1,849.77 per month paid toward the medical, dental, and/or 
vision premiums, or may be contributed to a Health Reimbursement 
Account (HRA) and/or Dependent Care Program (DCAP) account 
at the discretion of the employee, irrespective of single, married, or 
family status. This amount includes the CalPERS Minimum 
Employer Contribution (“MEC”). 
 

ii. For Coverage Year 2024 and Coverage Year 2025, the District 
agrees to pay 6% of the increased cost of healthcare, which may be 
paid toward the medical, dental, and/or vision premiums, or may be 
contributed to a HRA and/or DCAP account at the discretion of the 
employee, irrespective of single, married, or family status. This 
amount includes the MEC. 
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2. Cash out and/or conversion of monthly health benefit 
 
The monthly health benefit is to be used to pay medical, dental, and/or 
vision premiums only. Any monies remaining after deducting an Employee 
or Employee dependent medical, dental, and/or vision premium payments 
may be deposited at the discretion of the employee into either their HRA 
account and/or DCAP account.  

Beginning January 1, 2023, an Employee may elect to take up to one 
hundred percent (100%) of their benefit as a monthly taxable cash benefit 
(cash in lieu). 

 
3. Conversion of HRA’s 

The DISTRICT will consider converting Employee’s HRA to a Health Savings 
Account (“HSA”), dependent upon the District’s receipt of sufficient analysis 
concerning the legalities and practicalities of converting the accounts. 

4. Public Employees’ Medical and Hospital Care Act (“PEMHCA”) 

The coverage shall be provided by the Public Employees' Medical and Hospital 
Care Act (“PEMHCA”), Government Code Section 22750 et seq. The 
DISTRICT shall pay per month per active EMPLOYEE including dependents, 
up to a maximum of the amount as calculated pursuant to the formula in section 
7(A)(5).  This amount shall automatically adjust to a new rate effective January 
1st of each year using the formula specified in section 7(A)(5). 

5. Minimum Employer Contribution (“MEC”) Formula 

The DISTRICT agrees to pay for active EMPLOYEES only, towards medical 
insurance premiums an amount equal to the average of the medical plans 
provided through the PEMHCA plans after discarding the highest and lowest 
premium costs for the EMPLOYEE only.  This amount that the DISTRICT 
agrees to pay active EMPLOYEES includes the CalPERS required Minimum 
Employer Contribution (“MEC”). This is known as premium formula.  

 
B. Retiree Benefits/Other Post-Employment Benefits ("OPEB") 

 

Upon retirement, RETIREES will receive a monthly post-retirement health benefit in 

an amount as calculated pursuant to the formula in 7(A)(5) This amount includes 

the CalPERS MEC. 

 

A RETIREE may opt out of the PEMHCA medical plans and apply this amount to 

their "Health Reimbursement Arrangement" (HRA). 

 

For RETIREES that are eligible for Medicare, at the age of Medicare eligibility, 

RETIREE'S monthly post-retirement health benefit will be reduced to only the 

CalPERS MEC. 
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C. Southern California Firefighters Benefit Trust (“SCFBT”) or OPEB Enhancements 
 

The District will consider implementing additional SCFBT or OPEB 

enhancements dependent upon the District’s receipt of sufficient analysis 

concerning the legalities and practicalities of such enhancements.  

 

D. Dependent Care Benefits  
 

Employee may contribute to their Dependent Care Account Program (DCAP) from 
either their medical benefit funds and/or employee contributions up to the allowable 
annual maximum as determined by the IRS. 

 

 

8. Short Term Disability 
 

Employee may participate in the State of California Short Term Disability plan and the 

deductions to fund said plan are 100% the responsibility of the Employee. The tax 

percentage withheld and paid to the State of California is determined annually by the 

State of California. 

 

The District will consider implementing a Short-Term Disability plan at no cost to 

Employee, dependent upon the District’s receipt of sufficient analysis concerning the 

legalities and practicalities of converting the accounts as well as Employee’s consent 

to the plan. 

 
9. Retirement 

 
Retirement benefits are subject to the Public Employees’ Pension Reform Act 

(PEPRA) and related Public Employees' Retirement Law (PERL). If there is a conflict 

between this Agreement and requirements pursuant to PEPRA and/or PERL, 

PEPRA and PERL shall prevail. 

 
Employee shall receive the Public Employees' Retirement System "2.7% at 55 MISC" plan 
as adopted by Board resolution. Employee shall pay one hundred percent (100%) of the 
Employee's contribution to the retirement system to the Employee's account. 

 
The following optional amendments shall be included: 

a. Post Retirement Survivor Continuance, Section 21624, 21626, and 21628. 

b. One-Year Highest Compensation, Section 20042. 

c. Basic Level of 1959 Survivor Benefit, Section 21571. 

d. Credit for Unused Sick Leave, Section 20965. 

e. Post-retirement Survivor Allowance to Continue After Remarriage, Section 

21635. 

f. Industrial Disability Retirement for Local Miscellaneous Members, Section 

21151. 
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g. Reporting the value of Employer Paid Member Contribution (EPMC): The 
Employer Paid Member Contribution (EPMC) will not be reported to CalPERS and 
will not be included in Employee's final compensation. 

 
10. Sick Leave 

 
The District's sick leave will be implemented in accordance with the Healthy 

Workplaces/Healthy Families Act of 2014. 

 
1. Employee shall accrue three and ninety-six one-hundredths (3.96) hours 

per pay-period of Sick Leave. (annual accrual = 103 hours) 

2. Employee may convert Sick Leave to vacation at the rate of one and one-
half (1.5) hours of Sick Leave to one (1) hour of vacation. 

3. Employee may cash out his un-used annual sick leave up to one 
hundred and three (103) hours annually at their present rate of pay (base 
rate plus education incentive). The amount eligible for cash out is on an 
annual basis, based on the fiscal year ending in June and is available 

for cash out in the month of August. 

4. Employee may credit hour for hour Sick Leave towards service credit to 
the maximum allowed upon retirement in accordance with PERS 
regulations. 

5. Employee may cash out Sick Leave at 100% of balance upon separation 

from District at Employee’s present hourly rate (base rate plus education 

incentive). These monies are taxable and are not reportable to 

CalPERS. 

 
A. Use of sick leave 

 
1. Use of sick leave shall be charged at a rate of one (1) hour for each hour 

absent from work on a scheduled workday. 

 

2. Use of sick leave shall be restricted to the incapacity of Employee under 

a condition not covered by Worker's Compensation. 

 
B. Exceptions to the use of sick leave 

 
1. Sick leave shall be granted for a death in Employee's immediate family 

which shall include spouse, child, brother, sister, parent, parent-in-law, 

or any relative living in the same house. The above noted exceptions 

shall include a maximum of forty (40) hours. 

2. Sick leave shall be granted in the event of illness or injury to the spouse or 

children of Employee. The Fire Chief shall be notified immediately upon the 

occurrence of such leave. 

3. Family Medical Leave Act of 1993. Employee must request and submit 

application through channels to the Fire Chief. Upon approval of the 

use of FMLA for long term leave, Employee's sick leave credits shall be 

used prior to the Employee's vacation leave credits. 
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C. Catastrophic Leave Bank 
 

The District agrees to assist with the establishment and maintenance of a 
catastrophic leave bank for Employee, should a catastrophic leave bank 
become necessary. 

 

D. Long Term Disability: 
 

1. Optional Enrollment 

Employee may elect to become members of the California 
Firefighters Association and thereby may be eligible to participate in 
this plan in the event any and all Administrative Employees 
participate in said plan. 

2. Plan 

The District shall provide the Long-Term Disability (LTD) plan of the 
Employee’s selection with a 60-day elimination period; plan benefits at the 
date of this agreement will not be diminished. Employee may charge up to 
a maximum of ninety (90) calendar days of sick leave for any one incident of 
injury or illness.  When the ninety-first (91st) day of the sick leave occurs, an 
eligible Employee must transfer to the District’s LTD program.  The 
Employee shall remain on LTD until such time as a medical examiner 
determines that the Employee’s condition has become permanent and 
stationary and the Employee is released to full duty. Employees shall 
accrue benefits not limited to medical, dental, and life benefits while on 
LTD.  If the Employee is determined to be permanent and stationary by the 
medical examiner and is also precluded from performing the substantial 
range of job duties, the Employee may remain on LTD in conformance with 
the benefits provided by the plan, but will then cease to accrue benefits not 
limited ·to medical, dental, and life benefits (as stated above). Vacation and 
sick leave credits shall not accrue while on LTD. 

3. Contribution 

The District shall not contribute to the cost of the LTD plan. 

4. Cessation of PERS 

When an EMPLOYEE on LTD ceases to accrue PERS service credit, the 
DISTRICT will contribute to the EMPLOYEE'S district-sponsored deferred 
compensation. plan an amount equivalent to Employee’s PERS 
contribution percentage not to exceed the maximum allowable annually, on 
a calendar year basis. The DISTRICT payment shall be made once each 
calendar year on or before December 31st. 

5. Service Continuation 

If Employee is on LTD, Employee will not be considered to have a break in 
seniority with the DISTRICT. 
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11. Holidays 
 

The District shall recognize a total of nine (9) holidays for Employee. Employee shall 

not be required to be in attendance for normal routine office work on all existing 

recognized District holidays (9) for which the administrative offices are closed.  The 

District shall add and provide Employee with three (3) days as floating holidays until 

the Board amends the policy to recognize additional District holidays. 

 

12. Vacations 
 
A. Vacation Accrual Rates 

 
Vacation leave credits shall be accrued as set forth in the following table pursuant 

to the Employee’s applicable Payroll Action Form addressing Employee’s service 

with previous qualified governmental employment (to include local, county, state, 

federal or tribal governments).  Vacation leave credits shall be earned and credited 

to Employee's balance on a prorated basis per pay-period. Employee shall 

manage vacation usage subject to the approval of the Fire Chief. 

 
Anniversary  40 hr.   40 hr. pay period 
< 1 yr.   103  3.96 
1 – 3   137  5.27 
4 – 8   154  5.92 
9 –13   171  6.58 
14-18   189  7.27 
19-23   206  7.92 
24-28   240  9.23 
29-33   274  10.54 
34+ yrs.  309  11.88 

 

B. Vacation Accrual and Cash-out options 

 
Vacation Leave shall be accrued and available on a biweekly basis at the rate set 

forth in the above schedule. Employee may cash out vacation hours on a quarterly 

basis (January 1, April 1, July 1, October 1). Only accrued vacation hours in 

excess of 96 hours are available to be cashed out. On the first full pay period of 

each year, all accrued vacation hours in excess of two years’ accrual shall be 

cashed out. The District shall provide Employee his accumulated accrued leave 

hour balances minimally on a quarterly basis. 

 

C. Vacation leave may be cashed out at one hundred percent (100%) of balance 

upon separation from the District at employee’s present rate of pay (base rate 

plus education incentive). These monies are taxable and not reportable to 

CalPERS. 
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13. Education Compensation/Incentive 

 
Employee is to maintain the following license and certificates throughout employment and 
are not subject to waiver by the District. Required licenses and certificates are not eligible 
for additional incentive pay: 

 
Possession of an appropriate, valid driver' s license with satisfactory driving record. 

 
Possession of Fire Prevention Officer OR new Fire Inspector II certificate issued by the 
California State Fire Marshal. 
 

Possession of Fire Marshal certificate issued by the California State Fire Marshal must be 
obtained within 2 years of appointment as Fire Marshal. 
 
Certified as a Damage Inspection Specialist through the California Incident Command 
Certification System. 
 
Employee is eligible to receive up to a total maximum of 2.5% additional wages if 
Employee has obtained the following degree: 
 
Master’s Degree at 2.5% 
 
Upon submittal of either a diploma or certification of a Master's Degree to the District, 
Employee' s pay rate will be adjusted the following pay-period. 

 
The District agrees to reimburse Employee up to $ 5,000 per year for costs that the Fire 
Chief deems appropriate, reasonable and necessary associated with educational courses 
and professional activities concerning job-related subjects that enhance the ability to 
perform the Employee' s duties. Such costs include, but are not limited to, tuition, books 
and materials, and memberships in professional organizations. 
 

14. Administrative Leave 

 
Administrative Leave shall be granted in lieu of accumulated compensatory time. 

Employee shall be granted forty (40) hours per year on January 1 of each year. Hours 

may not be accumulated from year to year and must be used prior to December 31 of 

each year. Administrative Leave is intended to compensate Employee for attending 

meetings, working past regularly scheduled hours, other off duty activities. 

Administrative Leave may be taken throughout the year and in conjunction with 

scheduled vacations. 

 

15. Bereavement Leave 
 

Employee shall be provided twenty-four (24) hours of paid leave per calendar year 

for the death of an immediate family member, defined as the Employee’s spouse, 

registered domestic partner, children, father, mother, brothers, sisters, father-in-law, 

mother-in-law, and grandparents. 
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16. Clothing Uniform Allowance 
 

Employee shall be eligible for a clothing uniform allowance of one thousand dollars 
($1,000.00).  The clothing uniform allowance shall be paid in two (2) payments per 
year.  The first payment shall be paid and reflected on the second paycheck in 
December and the second payment shall be paid and reflected on the second 
paycheck in June.  The clothing uniform allowance shall be prorated for any 
separation of employment during the contract period.  Pursuant to CalPERS 
requirements, the uniform allowance is considered a form of compensation.  
Therefore, the uniform allowance amount will be reported to CalPERS as part of 
Employee’s annual gross income (Classic members only). Federal and state taxes 
must be paid on the uniform allowance. Therefore, the uniform allowance amount will 
be included on Employee’s W-2. 

 

17. Reimbursement Benefit 
 

The District agrees to full replacement of Employee's personal property lost, 

damaged, or stolen while performing official duties. These items include eyeglasses, 

watches, and required clothing lost, damaged, or destroyed in a manner other than 

normal wear. Lost or damaged items must be verified by the Fire Chief during the shift 

the alleged loss or damage occurred. 

 
18. Termination 

 
Employee is an at-will employee. The District, with or without cause or advance notice, 

may terminate this Agreement at any time. 

 
Nothing in this Agreement shall prevent, limit or otherwise interfere with Employee's 

power to resign at any time from Employee's position. In the event that Employee 

desires to voluntarily resign Employee's position with the District, Employee shall give 

the District fourteen (14) days prior written notice, unless the District otherwise agrees. 

 
19. Conflict of Interest 
 

Employee shall not engage in any business or transaction or have a financial or other 

personal interest or association, direct or indirect, which is in conflict with the proper 

discharge of official duties or would tend to impair independence of judgment or action 

in the performance of official duties. Personal as distinguished from financial interest 

includes an interest arising from blood or marriage relationships or close business, 

personal, or political associations. Employee is subject to the conflict of interest 

provisions in the California Government Code and any conflict of interest code(s) 

applicable to the District. Employee is responsible for submitting to the Clerk of the 

Board the appropriate Conflict of Interest Statements at the time appointment and 

annually thereafter, and at the time of separation from the position. 
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20. Abuse of Office 
 

Any payment Employee may receive as paid leave pending an administrative 

investigation, as funds for the legal criminal defense of Employee, or as any cash 

settlement related to the termination of Employee shall be fully reimbursed to the 

District if Employee is convicted of a crime involving an abuse of his office or position. 

"Abuse of office or position" means either of the following: 

 
a. An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority. 

 
b. A crime against public justice, including, but not limited to, a crime described 

in Title 7 (commencing with Section 92) of Part 1 of the Penal Code. 

Nothing in this Section entitles Employee to any of the above listed payments 
described in this Section. This Section shall be interpreted to comply with the 

requirements set forth in Government Code Section 52343-52343.4. 
 
21. Entire Agreement 
 

This Agreement supersedes any and all other agreements, either oral or in writing, 

between the parties with respect to the employment of Employee by the District and 

contains all of the covenants and agreements between them with respect to such 

employment. Each party to this Agreement acknowledges that no representations, 

inducements, promises or agreements, oral or otherwise, have been made by any 

party, or anyone acting on behalf of any party, which are not embodied herein, and 

no other agreement, statement or promise not contained in this Agreement shall be 

valid or binding. The terms and conditions of this Agreement may be modified only by 

the mutual written consent of the parties. 

 

22. Legal Review 
 

The District and Employee will engage in best efforts and in good faith to address and 

revise the anticipated revision of this Agreement in conformance with CalPERS or 

other legal requirements. 

 
23. Severability 
 

If any provision, or any portion thereof, contained in this Agreement is held 

unconstitutional, invalid or unenforceable in any respect, such provision shall be 

deemed to be modified to the extent necessary to permit its enforcement to the 

maximum extent permitted by applicable law. The reminder of the Agreement or 

portion thereof, shall be deemed severable, shall not be affected, and shall remain in 

full force and effect. 
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24. Governing Law 
 

This Agreement shall be governed by and construed in accordance with the laws of 

the State of California and any litigation concerning this Agreement shall be filed and 

maintained in the State of California. The parties agree that venue shall be in San 

Diego County. 

 

25. Attorney's Fees 

 
Each party shall bear their own attorney's fees or costs associated with litigation 

concerning this Agreement. 

 
26. Assignment 
 

This Agreement shall be binding upon and inure to the benefit of the District, its 
successors and assigns and to the benefit of Employee, his heirs, and legal 
representatives, except that Employee's duties to perform future services and the right 
to receive payment therefore are hereby expressly agreed to be non-assignable and 
nontransferable. 
 

27. Term 
 

This Agreement shall expire on December 31, 2024. 

 
 
 

 
EMPLOYEE      DISTRICT 
 
 
 
 
_______________  __________  _______________  ________ 
Jeremy Davis   Date   Donald H. Butz  Date 

       Fire Chief 
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Exhibit A 
 
 

Position - Fire Marshal 
 

        6.5% Increase Effective 12/24/2022 
 
 

 
 

Step Hourly Annual 

A $57.44 $119,475 

B $60.32 $125,466 

C $63.33 $131,726 

D $66.50 $138,320 



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.D

Agenda Item Title: RESOLUTION 23-008 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE
PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY
AND BETWEEN JANISE BOCSKOVITS AND THE LAKESIDE FIRE
PROTECTION DI

Recommended Action:
That the Board of Director Adopt Resolution 23-008 approving the employment agreement
between the Lakeside Fire Protection District and Executive Assistant and Clerk of the Board
Janise Bocskovits. 
 
Background: 
Staff is recommending that the Board of Directors adopt Resolution No. 23-008 approving
the terms of the employment agreement between the Lakeside Fire Protection District (the
"District") and Janise Bocskovits ("Employee"). If approved, the agreement will be in effect
from January 1, 2023 to December 31, 2024. The terms of the Employment Agreement being
presented to Board of Directors were agreed upon between the District's negotiations team
and Janise Bocskovits during negotiations.
 
Discussion: 
The current employment agreement with Employee expired on December 31, 2022. The
District's negotiations team and Janise Bocskovits held "meet and confer" sessions in an
effort to reach agreement on an Employment Agreement beyond December 31, 2022.

ANALYSIS:

The changes from the previous employment agreement are set forth in the attached and are
set forth below in summary:

1. Employee shall receive a 6.5% salary increase effective December 24, 2022.
The parties may reopen negotiations for possible wage increases only in July 2023 and
July 2024.

2. Employee moved from OPEB Tier 3 to OPEB Tier 2.
3. 2-year Agreement (January 1, 2023 - December 31, 2024).
4. District contributions to healthcare costs increased to 6% each year for 2024 and 2025.
5. District added three (3) floating holidays until the Board amends the policy to recognize
additional District holidays.
6. Reduced number of steps from five (5) to four (4) with the elimination of Step A effective
when the Employee receives a step raise and is no longer compensated in accordance with



Step A position on the 5-step scale for 2023.
 
Strategic Goals: 
Goal 2 - Ensure a highly accomplished and robust workforce to provide the highest level of
services to the community, while maintaining fiscal responsibility.
 
Current Fiscal Impact: 

Approval of Resolution 23-008 will result in an ongoing 6.5% annual increase to the
Employee’s salary, resulting in a $3,300 increase to the current year budget.

 
Future/Ongoing Fiscal Impact: 
The future fiscal impact is projected to be $8,000 annually.
 
Contact Information: 
Donald H. Butz - 619-390-2350 ext. 001 - dbutz@lakesidefire.org
 
RESOLUTION 23-008
Exhibit 1 - Employment Agreement

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1808829/RESOLUTION_23-008__Janise_Bocskovits_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1804192/1._Bocskovits_Employment_Agreement__2023-2024_FINAL.pdf


Resolution #: 22-008
Date: February 28, 2023

Page 1 of 2

RESOLUTION NO. 23-008

RESOLUTION OF THE BOARD OF DIRECTORS OF LAKESIDE 
FIRE PROTECTION DISTRICT APPROVING AN EMPLOYMENT 
AGREEMENT BETWEEN EMPLOYEE JANISE BOCSKOVITS
AND THE LAKESIDE FIRE PROTECTION DISTRICT

WHEREAS, it is the desire of the Lakeside Fire Protection District (“District”) to employ 
Janise Bocskovits as an Executive Assistant and Clerk of the Board and provide certain benefits 
and establish certain terms and conditions of employment for Janise Bocskovits; and

WHEREAS, the District and Janise Bocskovits have negotiated the terms and conditions 
of the Employment Agreement and the parties are prepared to execute the Amended Employment 
Agreement, covering the terms and conditions of employment; and

WHEREAS, the Employment Agreement is attached as Exhibit 1 to this resolution and is 
fully incorporated by reference herein; and

WHEREAS, Janise Bocskovits desires to accept such employment on the terms and 
conditions of employment; and

WHEREAS, upon approval of the Resolution by the Board of Directors, the Employment 
Agreement between the District and Janise Bocskovits shall reflect the sole agreement of the 
parties and supersede all prior agreements whether written or oral.

NOW, THEREFORE, BE IT RESOLVED, the Board of Directors of the Lakeside Fire 
Protection District hereby resolves, determines, and orders as follows:

SECTION 1:  The above recitals are true and correct and are deemed to be findings by the 
Board of Directors.

SECTION 2:  The attached Employment Agreement (Exhibit 1) between Janise 
Bocskovits and the Lakeside Fire Protection District from January 1, 2023 to December
31, 2024, is hereby approved.



Resolution #:22-008
Date: February 28, 2023

Page: 2 of 2

PASSED and ADOPTED by the Board of Directors of the Lakeside Fire Protection District, 
County of San Diego, State of California, on the 28th Day of February 2023, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

__________________________________ _______________________________
Tim Robles Janise Bocskovits
Board President Clerk of the Board
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EMPLOYMENT AGREEMENT 
Between 

Lakeside Fire Protection District 
And 

Janise Bocskovits  
 
This Employment Agreement is effective January 1, 2023 (hereinafter "Effective Date"), by and 
between the Lakeside Fire Protection District (hereinafter "District") and Janise Bocskovits, an 
individual (hereinafter "Employee'') (District and Employee are referred to collectively as 
"Parties") with respect to the employment of Employee as an Executive Assistant and Clerk of 
the Board of the District. 

 
WHEREAS, the District desires to employ Janise Bocskovits as an Executive Assistant 

and Clerk of the Board of the District; and 
 
WHEREAS, it is the desire of the District to provide certain benefits and establish certain 

terms and conditions of employment for Employee, all as set forth herein; and 
 
WHEREAS, the District and Employee have negotiated the terms and conditions of 

employment; and 
 
WHEREAS, Employee desires to accept such employment on the terms and conditions 

of employment; and 
 
WHEREAS, the parties wish to execute an agreement covering terms and conditions of 

employment; and 
 
NOW, THEREFORE, in consideration of mutual covenants herein contained, the parties 

agree as follows: 

 
1. Duties of Employee 

 
Employee shall serve as an Executive Assistant and Clerk of the Board of the District 
and shall perform all services, acts, or functions necessary or advisable to carry out 
duties as provided in the current District job description for that position in addition to 
peripheral duties as assigned, subject to the direction and control of the Fire Chief 
and/or designee within State and Federal laws. Employee shall report directly to the 
Fire Chief. 

 
2. Performance Evaluation 

 
The Fire Chief and/or designee shall evaluate Employee annually on or around the 
anniversary date of each year established by the date Employee assumed the most 
recent applicable employee position (i.e. Executive Assistant and Clerk of the Board) 
(“Position Effective Date”) and may evaluate Employee at any lesser interval, in its sole 
discretion. Evaluations shall be for the purpose of determining Employee's 
performance level, Employee's attainment of goals and objectives, and Employee's 

progress in professional development and development of appropriate relationships, 
both within the District and with the entities with which the District has or reasonably 
requires a working relationship. 
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3. Employment Relationship 

 
Employee is an at-will employee hired for an indefinite and unspecified duration, 

and there is no guarantee of employment for any specific length of time. Employee 

has no property right in their employment. Nothing in this Agreement shall prevent, 

limit, or otherwise interfere with the right of the District to terminate the services of 

Employee at any time for any reason. 

 
4. Assignment and Hours of Work 

 
The Fire Chief shall make all assignments based on the needs of the District. 

Employee's hours of work shall generally be 40 hours based on a Monday through 

Friday schedule from 0700 start time. The Fire Chief may modify the workday on a 

routine or occasional basis to meet the needs of the District, the community, and/or 

for emergencies. This is a non-exempt position. 

 

Employee’s work schedule is a modified “9/80 Schedule” as follows: For every two 

workweeks, Employee works eight (8) nine (9) hour days, one (1) eight (8) hour 

day, and has Friday off every other week. The workweek for FLSA overtime 

purposes shall start four (4) hours into the eight (8) hour work day.   

 
5. District Policies and Procedures 

 
Employee acknowledges and agrees that the Employee shall be subject to the 

District's Policy and Procedures Manual, and any duly adopted District policies. 

 
6. Wages 

 
A. Compensation 

As compensation for the services hereunder, Employee shall receive a 6.5% 
salary increase in base salary, as set forth in the Exhibit A, effective pay 
period 12/24/2022 to 01/06/2023 with a pay date of 01/13/2023.  Employee’s 
wages will be payable in bi-weekly installments at the same time and in the 
same manner as other employees of the District are paid. 

 

District agrees to consider and adjust said base salary and other benefits of 

Employee in accordance with the District's salary schedule and annual 

budget constraints, however, subject to the performance evaluation process 

described in Section 2 of this Agreement, which shall be merit based and 

subject to the recommendation of the Fire Chief. 

 
In addition, District may reduce the base salary, compensation or other financial 

benefits of Employee as part of a general District reduction of salary and/or 

financial benefits among employees. 
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B. The District and Employee will reopen negotiations on or around July 2023 
and July 2024 to negotiate Employee’s salaries to be implemented between 
January 1, 2024 to December 31, 2024 and January 1, 2025 to December 
31, 2025.  

 
C. Pay Scale – The pay scale for Employee shall be as set forth in Exhibit A.  

Employee will be eligible for a step raise commencing with the first pay period 
following the next Position Effective Date with a recommendation from the 
Fire Chief.   

 

The number of paygrade steps will be reduced from five (5) to four (4) with 
the elimination of Step A effective when the Employee receives a step raise 
and is no longer compensated in accordance with the Step A position as set 
forth on the 5-step scale for 2023. 

 
 
7. Insurance 

 
A. Health Benefits - If enrolled in a District sponsored medical, dental and/or 

vision plan, Employee will receive the following benefit: 

1. Monthly benefit 
 

i. For Coverage Year 2023, Employee will receive a maximum benefit up 
to $1.849.77 per month paid toward the medical, dental, and/or vision 
premiums, or may be contributed to a Health Reimbursement Account 
(HRA) and/or Dependent Care Program (DCAP) account at the 
discretion of the employee, irrespective of single, married, or family 
status. This amount includes the CalPERS Minimum Employer 
Contribution (“MEC”). 

 
ii. For Coverage Year 2024 and Coverage Year 2025, the District 

agrees to pay 6% of the increased cost of healthcare, which may be 
paid toward the medical, dental, and/or vision premiums, or may be 
contributed to a HRA and/or DCAP account at the discretion of the 
employee, irrespective of single, married, or family status. This 
amount includes the MEC. 

 

2. Cash out and/or conversion of monthly health benefit 

The monthly health benefit is to be used to pay medical, dental, and/or 
vision premiums only. Any monies remaining after deducting an 
Employee or Employee dependent medical, dental, and/or vision 
premium payments may be deposited at the discretion of the employee 
into their HRA and/or DCAP account.  

Beginning January 1, 2023, an Employee may elect to take up to one 
hundred percent (100%) of their benefit as a monthly taxable cash 
benefit (cash in lieu). 
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3. Conversion of HRA’s 

The District will consider converting Employee’s HRA’s to Health 
Savings Account (”HSA”), dependent upon the District’s receipt of 
sufficient analysis concerning the legalities and practicalities of 
converting the accounts. 

4. Public Employees’ Medical and Hospital Care Act (“PEMHCA”) 

The coverage shall be provided by the Public Employees' Medical and 
Hospital Care Act (“PEMHCA”), Government Code Section 22750 et seq. 
The DISTRICT shall pay per month per active EMPLOYEE including 
dependents, up to a maximum of the amount as calculated pursuant to the 
formula in section 7(A)(5).  This amount shall automatically adjust to a new 
rate effective January 1st of each year using the formula specified in 
section 7(A)(5). 

5. Minimum Employer Contribution (“MEC”) Formula 

The DISTRICT agrees to pay for active EMPLOYEES only, towards 
medical insurance premiums an amount equal to the average of the 
medical plans provided through the PEMHCA plans after discarding the 
highest and lowest premium costs for the EMPLOYEE only.  This amount 
that the DISTRICT agrees to pay active EMPLOYEES includes the 
CalPERS required Minimum Employer Contribution (“MEC”). This is 
known as premium formula. 

 
B. Retiree Benefits/Other Post-Employment Benefits ("OPEB") 

 

Upon retirement, RETIREES will receive a monthly post-retirement health 

benefit in an amount as calculated pursuant to the formula in section 7(A)(5). 

This amount includes the CalPERS MEC. 

 

A RETIREE may opt out of the PEMHCA medical plans and apply this amount 

to their "Health Reimbursement Arrangement" (HRA). 

 

For RETIREES that are eligible for Medicare, at the age of Medicare eligibility, 

RETIREE'S monthly post-retirement health benefit will be reduced to only the 

CalPERS MEC. 

 

C. Southern California Firefighters Benefit Trust (“SCFBT”) or OPEB 

Enhancements 

 
The District will consider implementing additional SCFBT or OPEB 

enhancements dependent upon the District’s receipt of sufficient analysis 

concerning the legalities and practicalities of such enhancements.  
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D. Dependent Care Benefits  

 

Employee may contribute to their DCAP from their medical benefit funds 
and/or employee contributions up to the allowable annual maximum as 
determined by the IRS.  
 

8. Short Term Disability 

 
Employee may participate in the State of California Short Term Disability plan and the 
deductions to fund said plan are 100% the responsibility of the Employee. The tax 
percentage withheld and paid to the State of California is determined annually by the State 
of California.  

 
The District will consider implementing a Short-Term Disability plan at no cost to 

Employee, dependent upon the District’s receipt of sufficient analysis concerning the 

legalities and practicalities of converting the accounts as well as Employee’s consent 

to the plan. 

 
9. Retirement 

 
Retirement benefits are subject to the Public Employees Pension Reform Act  

(PEPRA) and related Public Employees’ Retirement Law (PERL). If there is a 

conflict between this Agreement and requirements pursuant to PEPRA and/or 

PERL, PEPRA and PERL shall prevail. 

 
Employee shall receive the Public Employees’ Retirement System “2% at 62 MISC” plan 
as adopted by Board resolution. Employee shall pay one hundred percent (100%) of the 
Employee’s contribution to the retirement system to the Employee’s account. 

 
The following optional amendments shall be included: 

 
a. Post Retirement Survivor Continuance, Section 21624, 21626, and 21628. 

 
b. One-Year Highest Compensation, Section 20042. 

 
c. Basic Level of 1959 Survivor Benefit, Section 21571. 

 
d. Credit for Unused Sick Leave, Section 20965. 

 
e. Post-retirement Survivor Allowance to Continue After Remarriage, Section 

21635. 

 
f. Industrial Disability Retirement for Local Miscellaneous Members, Section 

21151. 

 
g. Reporting the value of Employer Paid Member Contribution (EPMC): The 

Employer Paid Member Contribution (EPMC) will not be reported to CalPERS 
and will not be included in Employee’s final compensation. 
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10. Sick Leave 

 
The District’s sick leave will be implemented in accordance with the Healthy 

Workplaces/Healthy Families Act of 2014. 

 
1. Employee shall accrue three and ninety-six one-hundredths (3.96) hours 

per pay-period of Sick Leave. (annual accrual = 103 hours) 
 

2. Employee may convert Sick Leave to vacation at the rate of one and 

one-half (1.5) hours of Sick Leave to one (1) hour of vacation. 
 

3. Employee may cash out his or her un-used annual sick leave up to 
one hundred and three (103) hours annually at their present rate of 
pay (base rate plus education incentive). The amount eligible for cash 
out is on an annual basis, based on the fiscal year ending in June 
and is available for cash out in the month of August. 

 

4. Employee may credit hour for hour Sick Leave towards service credit 
to the maximum allowed upon retirement in accordance with PERS 
regulations. 

 

5. Employee may cash out Sick Leave at 100% of balance upon 

separation from District at Employee’s present hourly rate (base rate 

plus education incentive). These monies are taxable and are not 

reportable to CalPERS. 

 
A. Use of sick leave 

 

1. Use of sick leave shall be charged at a rate of one (1) hour for each 

hour absent from work on a scheduled workday. 

 

2. Use of sick leave shall be restricted to the incapacity of Employee 

under a condition not covered by Worker's Compensation. 

 
B. Exceptions to the use of sick leave 

 

1. Sick leave shall be granted for a death in Employee's immediate 

family which shall include spouse, child, brother, sister, parent, 

parent-in-law, or any relative living in the same house. The above 

noted exceptions shall include a maximum of forty (40) hours. 

 

2. Sick leave shall be granted in the event of illness or injury to the spouse 

or children of Employee. The Fire Chief shall be notified immediately 

upon the occurrence of such leave. 

 

3. Family Medical Leave Act of 1993. Employee must request and 

submit application through channels to the Fire Chief. Upon approval 

of the use of FMLA for long term leave, Employee's sick leave credits 

shall be used prior to the Employee's vacation leave credits. 
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C. Catastrophic Leave Bank 

 
The District agrees to assist with the establishment and maintenance of a 

catastrophic leave bank for Employee, should a catastrophic leave bank 
become necessary. 

 

D. Long Term Disability: 

 

1. Optional Enrollment 

Employee may elect to become members of the California Firefighters 
Association and thereby may be eligible to participate in this plan in 
the event any and all Administrative Employees participate in said 
plan. 

 

2. Plan 

The District shall provide the Long-Term Disability (LTD) plan of the 
Employee’s selection with a 60-day elimination period; plan benefits at 
the date of this agreement will not be diminished. Employee may charge 
up to a maximum of ninety (90) calendar days of sick leave for any one 
incident of injury or illness. When the ninety-first (91st) day of the sick 
leave occurs, an eligible Employee must transfer to the District’s LTD 
program. The Employee shall remain on LTD until such time as a medical 
examiner determines that the Employee’s condition has become 
permanent and stationary and the Employee is released to full duty. 
Employees shall accrue benefits not limited to medical, dental, and life 
benefits while on LTD. If the Employee is determined to be permanent 
and stationary by the medical examiner and is also precluded from 
performing the substantial range of job duties, the Employee may remain 
on LTD in conformance with the benefits provided by the plan, but will 
then cease to accrue benefits not limited ·to medical, dental, and life 
benefits (as stated above). Vacation and sick leave credits shall not 
accrue while on LTD. 

 

3. Contribution 

The District shall not contribute to the cost of the LTD plan. 

 

4. Cessation of PERS 

When an EMPLOYEE on LTD ceases to accrue PERS service credit, the 
DISTRICT will contribute to the EMPLOYEE'S district-sponsored deferred 
compensation plan an amount equivalent to Employee’s PERS contribution 
percentage not to exceed the maximum allowable annually, on a calendar 
year basis. The DISTRICT payment shall be made once each calendar year 
on or before December 31st.  

 

5. Service Continuation 

If Employee is on LTD, the Employee will not be considered to have a break 
in seniority with the DISTRICT. 
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11. Holidays 
 

The District shall recognize a total of nine (9) holidays for Employee. Employee 

shall not be required to be in attendance for normal routine office work on all 

existing recognized District holidays (9) for which the administrative offices are 

closed.  The District shall add and provide Employee with three (3) days as floating 

holidays until the Board amends the policy to recognize additional District holidays. 

 

 

12. Vacations 
 
A. Vacation Accrual Rates 

 
Vacation leave credits shall be accrued as set forth in the following table 

pursuant to the Employee’s applicable Payroll Action Form addressing 

Employee’s service with previous qualified governmental employment (to 

include local, county, state, federal or tribal governments). Vacation leave 

credits shall be earned and credited to Employee's balance on a prorated 

basis per pay-period. Employee shall manage vacation usage subject to the 

approval of the Fire Chief. 

 
Anniversary  40 hr.   40 hr. pay period 
< 1 yr.  103  3.96 
1 – 3   137  5.27 
4 – 8   154  5.92 
9 –13   171  6.58 
14-18   189  7.27 
19-23   206  7.92 
24-28   240  9.23 
29-33   274  10.54 
34+ yrs.  309  11.88 

 

B. Vacation Accrual and Cash-out options 

 
Vacation Leave shall be accrued and available on a biweekly basis at the rate 

set forth in the above schedule. Employee may cash out vacation hours on 

a quarterly basis (January 1, April 1, July 1, October 1). Only accrued 

vacation hours in excess of 96 hours are available to be cashed out. On the 

first full pay period in January, all accrued vacation hours in excess of two 

years' accrual shall be cashed out. The District shall provide Employee her 

accumulated accrued leave hour balances minimally on a quarterly basis. 

 

C. Vacation leave may be cashed out at one hundred percent (100%) of 

balance upon separation from the District at employee’s present rate of pay 

(base rate plus education incentive). These monies are taxable and not 

reportable to CalPERS. 
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13. Education Compensation/Incentive 

 
Employee is eligible to receive up to a total maximum of 5% additional wages if 

Employee has obtained one of the following degrees and/or certifications: 

 
*AA/AS Degree 2.5% 
*BA/BS Degrees 2.5% 
 
Upon submittal of either a diploma or certification to the District, Employee's pay rate 

will be adjusted the following pay-period. 

 

The District agrees to reimburse Employee up to $5,000 per year for costs that the Fire 

Chief or Board deems appropriate, reasonable and necessary associated with 

educational courses and professional activities concerning job-related subjects that 

enhance the ability to perform the Employee’s duties.  Such costs include, but are not 

limited to tuition, books and materials, and memberships in professional organizations.  

 
14. Administrative Leave 

 
Employee shall be granted sixteen (16) hours of administrative leave per year on 

January 1 of each year. Hours may not be accumulated from year to year and must 

be used prior to December 31 of each year. Administrative Leave may be taken 

throughout the year and in conjunction with scheduled vacations. 

 

15. Bereavement Leave 

 

Employee shall be provided twenty-four (24) hours of paid leave per calendar year 

for the death of an immediate family member, defined as the Employee’s spouse, 

registered domestic partner, children, father, mother, brothers, sisters, father-in-law, 

mother-in-law, and grandparents. 
 

16. Reimbursement Benefit 
 

A. Personal Property 
 

The District agrees to full replacement of Employee’s personal property lost, 

damaged, or stolen while performing official duties. These items include 

eyeglasses, watches, and required clothing lost, damaged, or destroyed in a 

manner other than normal wear. Lost or damaged items must be verified by 

the Fire Chief during the shift the alleged loss or damage occurred. 

 

B. Cellular Phone 

In lieu of a District-issued cell phone, Employee will be given a taxable cell phone 
stipend of $50 per pay period not reported to CalPERS. Federal and state income 
taxes must be paid on the phone allowance.  Therefore, the aggregate amount 
of the cell phone allowance will be included on Employee’s W-2. 
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17. Termination 

 
Employee is an at-will employee. The District, with or without cause or advance 

notice, may terminate this Agreement at any time. 

 
Nothing in this Agreement shall prevent, limit or otherwise interfere with Employee's 

power to resign at any time from Employee's position. In the event that Employee 

desires to voluntarily resign Employee's position with the District, Employee shall 

give the District fourteen (14) days prior written notice, unless the District otherwise 

agrees. 

 

18. Conflict of Interest 

 
Employee shall not engage in any business or transaction or have a financial or 

other personal interest or association, direct or indirect, which is in conflict with the 

proper discharge of official duties or would tend to impair independence of 

judgment or action in the performance of official duties. Personal as distinguished 

from financial interest includes an interest arising from blood or marriage 

relationships or close business, personal, or political associations. Employee is 

subject to the conflict of interest provisions in the California Government Code and 

any conflict of interest code(s) applicable to the District. Employee is responsible 

for submitting to the Clerk of the Board the appropriate Conflict of Interest 

Statements at the time appointment and annually thereafter, and at the time of 

separation from the position. 

 

19. Abuse of Office 
 

Any payment Employee may receive as paid leave pending an administrative 

investigation, as funds for the legal criminal defense of Employee, or as any cash 

settlement related to the termination of Employee shall be fully reimbursed to the 

District if Employee is convicted of a crime involving an abuse of her office or 

position. "Abuse of office or position" means either of the following: 

 
A. An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority. 

 
B. A crime against public justice, including, but not limited to, a crime described in 

Title 7 (commencing with Section 92) of Part 1 of the Penal Code. 

Nothing in this Section entitles Employee to any of the above listed payments 

described in this Section. This Section shall be interpreted to comply with the 
requirements set forth in Government Code Section 52343-52343.4. 
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20. Entire Agreement 
 

This Agreement supersedes any and all other agreements, either oral or in writing, 

between the parties with respect to the employment of Employee by the District and 

contains all of the covenants and agreements between them with respect to such 

employment. Each party to this Agreement acknowledges that no representations, 

inducements, promises or agreements, oral or otherwise, have been made by any 

party, or anyone acting on behalf of any party, which are not embodied herein, and 

no other agreement, statement or promise not contained in this Agreement shall be 

valid or binding. The terms and conditions of this Agreement may be modified only 

by the mutual written consent of the parties. 

 

21. Legal Review 

 
The District and Employee will engage in best efforts and in good faith to address 

and revise the anticipated revision of this Agreement in conformance with CalPERS 
or other legal requirements. 

 
22. Severability 

 
If any provision, or any portion thereof, contained in this Agreement is held 

unconstitutional, invalid or unenforceable in any respect, such provision shall be 

deemed to be modified to the extent necessary to permit its enforcement to the 

maximum extent permitted by applicable law. The remainder of the Agreement or 

portion thereof, shall be deemed severable, shall not be affected, and shall remain 

in full force and effect. 

 
23. Governing Law 

 
This Agreement shall be governed by and construed in accordance with the laws 

of the State of California and any litigation concerning this Agreement shall be filed 

and maintained in the State of California. The parties agree that venue shall be in 

San Diego County. 

 

24. Attorney's Fees 

 
Each party shall bear their own attorney's fees or costs associated with litigation 

concerning this Agreement. 

 
25. Assignment 

 
This Agreement shall be binding upon and inure to the benefit of the District, its 
successors and assigns and to the benefit of Employee, her heirs, and legal 
representatives, except that Employee's duties to perform future services and the 
right to receive payment therefore are hereby expressly agreed to be non-assignable 
and non-transferable. 
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26. Term 
 

This Agreement shall expire on December 31, 2024. 

 

 

 

 

 

EMPLOYEE     DISTRICT  
 
 

_______________  __________  _______________ ________ 
Janise Bocskovits  Date   Donald H. Butz Date 
       Fire Chief 
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Exhibit A 
 
 

Position - Executive Assistant and Board Clerk 
 
 

Employee to be placed at Step A of 6.5% Increase – 2023 table effective December 24, 2022. 

 
          
 

 
 
 
 
 
 
 
 
 

 
Reduced number of steps from five (5 ) to four (4) with the elimination of Step A effective when the 

Employee receives a step raise and is no longer compensated in accordance with the Step A 
position on the 5-step scale for 2023. 

 
  
 
 
 
 
 
 
 
 

  

6.50% Increase – 2023 (5-step Scale) 

Step Hourly Annual 

A $36.67 $76,273 

B $38.50 $80,081 

C $40.43 $84,085 

D $42.45 $88,289 

E $44.57 $92,704 

6.50% Increase – 2023 (4-step Scale) 

Step Hourly Annual 

A $38.50 $80,081 

B $40.43 $84,085 

C $42.45 $88,289 

D $44.57 $92,704 



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.E

Agenda Item Title: RESOLUTION 23-009 OF THE BOARD OF DIRECTORS OF LAKESIDE FIRE
PROTECTION DISTRICT APPROVING THE EMPLOYMENT AGREEMENT BY
AND BETWEEN STEFANIE TROMPETER ROLON AND THE LAKESIDE FIRE
PROTECTION DISTRICT

Recommended Action:
That the Board of Directors adopts Resolution No. 23-009 approving the Employment
Agreement between the Lakeside Fire Protection District and Finance Analyst Stefanie
Trompeter Rolon.
 
Background: 
Staff is recommending that the Board of Directors adopt Resolution No. 23-009 approving
the terms of the employment agreement between the Lakeside Fire Protection District (the
"District") and Stefanie Trompeter Rolon ("Employee"). If approved, the agreement will be in
effect from January 1, 2023 to December 31, 2024. The terms of the Employment
Agreement being presented to Board of Directors were agreed upon between the District's
negotiations team and Stefanie Trompeter Rolon during negotiations.
 
Discussion: 

The current Employment Agreement between the District and Stefanie Trompeter Rolon
expired on December 31, 2022. The District's negotiations team and Stefanie Trompeter
Rolon held "meet and confer" sessions in an effort to reach agreement on a revised
Employment Agreement beyond December 31, 2022. 

ANALYSIS:

The changes from the previous employment agreement are set forth in the attached and are
set forth below in summary:

1. Employee shall receive a 6.5% salary increase effective December 24, 2022.
The parties may reopen negotiations for possible wage increases only in July 2023 and
July 2024.

2. Employee moved from OPEB Tier 3 to OPEB Tier 2.
3. 2-year Agreement (January 1, 2023 - December 31, 2024)
4. District contributions to healthcare costs increased to 6% each year for 2024 and 2025.
5. District added three (3) floating holidays until the Board amends the policy to recognize
additional District holidays.
 



Strategic Goals: 
Goal 2 - Ensure a highly accomplished and robust workforce to provide the highest level of
services to the community, while maintaining fiscal responsibility.
 
Current Fiscal Impact: 

Approval of Resolution 23-009 will result in an ongoing 6.5% annual increase to the
Employee’s salary, resulting in a $3,300 increase to the current year budget.

 
Future/Ongoing Fiscal Impact: 
The future fiscal impact is projected to be $6,500 annually.
 
Contact Information: 
Donald H. Butz - 619-390-2350 ext. 001 - dbutz@lakesidefire.org
 
RESOLUTION 23-009
Exhibit 1 - Employment Agreement

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1808817/RESOLUTION_23-009__Stefanie_Trompeter_Rolon_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1805360/1._Trompeter_Rolon_Employment_Agreement__2023-2024_FINAL.pdf


Resolution #: 23-009
Date: February 28, 2023

Page 1 of 2

RESOLUTION NO. 23-009

RESOLUTION OF THE BOARD OF DIRECTORS OF LAKESIDE 
FIRE PROTECTION DISTRICT APPROVING AN EMPLOYMENT
AGREEMENT BETWEEN EMPLOYEE STEFANIE TROMPETER 
ROLON AND THE LAKESIDE FIRE PROTECTION DISTRICT

WHEREAS, it is the desire of the Lakeside Fire Protection District (“District”) to employ 
Stefanie Trompeter Rolon as a Finance Analyst and provide certain benefits and establish certain 
terms and conditions of employment for Stefanie Trompeter Rolon; and

WHEREAS, the District and Stefanie Trompeter Rolon have negotiated the terms and 
conditions of the Employment Agreement and the parties are prepared to execute the Employment
Agreement, covering the terms and conditions of employment; and

WHEREAS, the Employment Agreement is attached as Exhibit 1 to this resolution and is 
fully incorporated by reference herein; and

WHEREAS, Stefanie Trompeter Rolon desires to accept such employment on the terms 
and conditions of employment; and

WHEREAS, upon approval of the Resolution by the Board of Directors, the Employment 
Agreement between the District and Stefanie Trompeter Rolon shall reflect the sole agreement of 
the parties and supersede all prior agreements whether written or oral.

NOW, THEREFORE, BE IT RESOLVED, the Board of Directors of the Lakeside Fire 
Protection District hereby resolves, determines, and orders as follows:

SECTION 1:  The above recitals are true and correct and are deemed to be findings by the 
Board of Directors.

SECTION 2:  The attached Employment Agreement (Exhibit 1) between Stefanie 
Trompeter Rolon and the Lakeside Fire Protection District from January 1, 2023 to 
December 31, 2024, is hereby approved.



Resolution #:23-009
Date: February 28, 2023

Page: 2 of 2

PASSED and ADOPTED by the Board of Directors of the Lakeside Fire Protection District, 
County of San Diego, State of California, on the 28th Day of February 2023, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

__________________________________ _______________________________
Tim Robles Janise Bocskovits
Board President Clerk of the Board
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EMPLOYMENT AGREEMENT 

Between 

Lakeside Fire Protection District  

And 

Stefanie Trompeter Rolon 
 
This Employment Agreement is effective January 1, 2023 (hereinafter "Effective Date"), by and 
between the Lakeside Fire Protection District (hereinafter "District") and Stefanie Trompeter 
Rolon, an individual (hereinafter "Employee'') (District and Employee are referred to collectively 
as "Parties") with respect to the employment of Employee as a Finance Analyst. 
 

 
WHEREAS, the District desires to employ Stefanie Trompeter Rolon as a Finance 

Analyst; and 
 
WHEREAS, it is the desire of the District to provide certain benefits and establish certain 

terms and conditions of employment for Employee, all as set forth herein; and 
 
WHEREAS, the District and Employee have negotiated the terms and conditions of 

employment; and 
 
WHEREAS, Employee desires to accept such employment on the terms and conditions 

of employment; and 
 
WHEREAS, the parties wish to execute an agreement covering terms and conditions of 

employment; and 
 
NOW, THEREFORE, in consideration of mutual covenants herein contained, the parties 

agree as follows: 

 
1. Duties of Employee 

 
Employee shall serve as a Finance Analyst and shall perform all services, acts, or 
functions necessary or advisable to carry out duties as provided in the current District 
job description for that position in addition to peripheral duties as assigned, subject to 
the direction and control of the Fire Chief or designee within State and Federal laws. 
Employee shall report directly to the Finance and Human Resources Director. 

 
2. Performance Evaluation 

 
The Finance and Human Resources Director and/or designee shall evaluate Employee 
annually and may evaluate Employee at any lesser interval, in its sole discretion. 
Evaluations shall be for the purpose of determining Employee's performance level, 
Employee's attainment of goals and objectives, and Employee's progress in 
professional development and development of appropriate relationships, both within 
the District and with the entities with which the District has or reasonably requires 
a working relationship. 
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3. Employment Relationship 
 

Employee is an at-will employee hired for an indefinite and unspecified duration, 

and there is no guarantee of employment for any specific length of time. Employee 

has no property right in her employment. Nothing in this Agreement shall prevent, 

limit, or otherwise interfere with the right of the District to terminate the services of 

Employee at any time for any reason. 

 
4. Assignment and Hours of Work 

 
The Fire Chief shall make all assignments based on the needs of the District. 

Employee's hours of work shall generally be 40 hours based on a Monday through 

Friday schedule from 0700 start time. The Fire Chief may modify the workday on a 

routine or occasional basis to meet the needs of the District, the community, and/or 

for emergencies. This is a non-exempt position. 

 

Employee’s work schedule is a modified “9/80 Schedule” as follows: For every two 

workweeks, Employee works eight (8) nine (9) hour days, one (1) eight (8) hour 

day, and has Friday off every other week. The workweek for FLSA overtime 

purposes shall start four (4) hours into the eight (8) hour workday. 

 
5. District Policies and Procedures 

 
Employee acknowledges and agrees that Employee shall be subject to the District's 

Policy and Procedures Manual, and any duly adopted District policies. 

 
6. Wages 

 
A. Compensation 

As compensation for the services hereunder, Employee shall receive a 6.5% 
salary increase in base salary, as set forth in Exhibit A, effective pay period 
12/24/2022 to 01/06/2023 with a pay date of 01/13/2023. Employee’s wages 
will be payable in bi-weekly installments at the same time and in the same 
manner as other employees of the District are paid. 

 
District agrees to consider and adjust said base salary and other benefits of 

Employee in accordance with the District's salary schedule and annual budget 

constraints, however, subject to the performance evaluation process described 

in Section 2 of this Agreement, which shall be merit based and subject to the 

recommendation of the Finance and Human Resources Director and his or her 

designee.   

 
In addition, District may reduce the base salary, compensation or other financial 

benefits of Employee as part of a general District reduction of salary and/or 

financial benefits among employees. 
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B. The District and Employee will reopen negotiations on or around July 2023 and 
July 2024 to negotiate Employee’s salaries to be implemented between 
January 1, 2024 to December 31, 2024 and January 1, 2025 to December 31, 
2025.  

 
C. Pay Scale - The pay scale for Employee shall be as set forth in Exhibit A.   

 
 
7. Insurance 

 
A. Health Benefits - If enrolled in a District sponsored medical, dental and/or 

vision plan, Employee will receive the following benefit: 

1. Monthly benefit 
 

i. For Coverage Year 2023, Employee will receive a maximum 
benefit up to $1.849.77 per month paid toward the medical, 
dental, and/or vision premiums, or may be contributed to a 
Health Reimbursement Account (HRA) and/or Dependent Care 
Program (DCAP) account at the discretion of the employee, 
irrespective of single, married, or family status. This amount 
includes the CalPERS Minimum Employer Contribution 
(“MEC”). 

 
ii. For Coverage Year 2024 and Coverage Year 2025, the 

District agrees to pay 6% of the increased cost of healthcare, 
which may be paid toward the medical, dental, and/or vision 
premiums, or may be contributed to a HRA and/or DCAP 
account at the discretion of the employee, irrespective of 
single, married, or family status. This amount includes the 
MEC. 

 

2. Cash out and/or conversion of monthly health benefit 

The monthly health benefit is to be used to pay medical, dental, 
and/or vision premiums only. Any monies remaining after 
deducting an Employee or Employee dependent medical, dental, 
and/or vision premium payments may be deposited at the 
discretion of the employee into their HRA and/or DCAP account.  

Beginning January 1, 2023, an Employee may elect to take up to 
one hundred percent (100%) of their benefit as a monthly taxable 
cash benefit (cash in lieu). 

 

3. Conversion of HRA’s 
 

The District will consider converting Employee’s HRA’s to Health 
Savings Account (”HSA”), dependent upon the District’s receipt of 
sufficient analysis concerning the legalities and practicalities of 
converting the accounts. 
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4. Public Employees’ Medical and Hospital Care Act (“PEMHCA”) 

The coverage shall be provided by the Public Employees' 
Medical and Hospital Care Act (“PEMHCA”), Government 
Code Section 22750 et seq. The DISTRICT shall pay per 
month per active EMPLOYEE including dependents, up to a 
maximum of the amount as calculated pursuant to the formula 
in section 7(A)(5).  This amount shall automatically adjust to a 
new rate effective January 1st of each year using the formula 
specified in section 7(A)(5). 

5. Minimum Employer Contribution (“MEC”) Formula 

The DISTRICT agrees to pay for active EMPLOYEES only, towards 
medical insurance premiums an amount equal to the average of the 
medical plans provided through the PEMHCA plans after discarding 
the highest and lowest premium costs for the EMPLOYEE only.  
This amount that the DISTRICT agrees to pay active 
EMPLOYEES includes the CalPERS required Minimum 
Employer Contribution (“MEC”). This is known as premium 
formula. 
 

 
B. Retiree Benefits/Other Post-Employment Benefits ("OPEB") 

 

Upon retirement, RETIREES will receive a monthly post-retirement health 

benefit in an amount as calculated pursuant to the formula in 7(A)(5). This 

amount includes the CalPERS MEC. 

 

A RETIREE may opt out of the PEMHCA medical plans and apply this amount 

to their "Health Reimbursement Arrangement" (HRA). 

 

For RETIREES that are eligible for Medicare, at the age of Medicare eligibility, 

RETIREE'S monthly post-retirement health benefit will be reduced to only the 

CalPERS MEC. 

 

C. Southern California Firefighters Benefit Trust (“SCFBT”) or OPEB 

Enhancements 

 
The District will consider implementing additional SCFBT or OPEB 

enhancements dependent upon the District’s receipt of sufficient analysis 

concerning the legalities and practicalities of such enhancements.  
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D. Dependent Care Benefits  

 
Employee may contribute to their DCAP from their medical benefit funds and/or 
employee contributions up to the allowable annual maximum as determined by 
the IRS.  

 

8. Short Term Disability 
 

Employee may participate in the State of California Short Term Disability plan and the 
deductions to fund said plan are 100% the responsibility of the Employee. The tax 
percentage withheld and paid to the State of California is determined annually by the 
State of California.  

 

The District will consider implementing a Short-Term Disability plan at no cost to 

Employee, dependent upon the District’s receipt of sufficient analysis concerning 

the legalities and practicalities of converting the accounts as well as Employee’s 

consent to the plan. 

 
9. Retirement 

 
Retirement benefits are subject to the Public Employees Pension Reform Act 

(PEPRA) and related Public Employees’ Retirement Law (PERL). If there is a 

conflict between this Agreement and requirements pursuant to PEPRA and/or 

PERL, PEPRA and PERL shall prevail. 

 
Employee shall receive the Public Employees’ Retirement System “2% at 62 MISC” 
plan as adopted by Board resolution. Employee shall pay one hundred percent (100%) 
of the Employee’s contribution to the retirement system to the Employee’s account. 

 
The following optional amendments shall be included: 

 
a. Post Retirement Survivor Continuance, Section 21624, 21626, and 21628. 

 
b. One-Year Highest Compensation, Section 20042. 

 
c. Basic Level of 1959 Survivor Benefit, Section 21571. 

 
d. Credit for Unused Sick Leave, Section 20965. 

 
e. Post-retirement Survivor Allowance to Continue After Remarriage, Section 

21635. 

 
f. Industrial Disability Retirement for Local Miscellaneous Members, Section 

21151. 

 
g. Reporting the value of Employer Paid Member Contribution (EPMC): The 

Employer Paid Member Contribution (EPMC) will not be reported to CalPERS 
and will not be included in Employee’s final compensation. 
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10. Sick Leave 

 
The District’s sick leave will be implemented in accordance with the Healthy 

Workplaces/Healthy Families Act of 2014. 

 
1. Employee shall accrue three and ninety-six one-hundredths (3.96) hours 

per pay-period of Sick Leave. (annual accrual = 103 hours) 
 

2. Employee may convert Sick Leave to vacation at the rate of one and 
one-half (1.5) hours of Sick Leave to one (1) hour of vacation. 

 
3. Employee may cash out his or her un-used annual sick leave up to 

one hundred and three (103) hours annually at their present rate of 
pay (base rate plus education incentive). The amount eligible for cash 
out is on an annual basis, based on the fiscal year ending in June 
and is available for cash out in the month of August. 

 

4. Employee may credit hour for hour Sick Leave towards service credit 
to the maximum allowed upon retirement in accordance with PERS 
regulations. 

 

5. Employee may cash out Sick Leave at 100% of balance upon 

separation from District at her present hourly rate (base rate plus 

education incentive). These monies are taxable and are not 

reportable to CalPERS. 

 
A. Use of sick leave 

 

1. Use of sick leave shall be charged at a rate of one (1) hour for each 

hour absent from work on a scheduled workday. 

2. Use of sick leave shall be restricted to the incapacity of Employee 

under a condition not covered by Worker's Compensation. 

 
B. Exceptions to the use of sick leave 

 

1. Sick leave shall be granted for a death in Employee's immediate 

family which shall include spouse, child, brother, sister, parent, 

parent-in-law, or any relative living in the same house. The above 

noted exceptions shall include a maximum of forty (40) hours. 

 

2. Sick leave shall be granted in the event of illness or injury to the spouse 

or children of Employee. The Fire Chief shall be notified immediately 

upon the occurrence of such leave. 

 

3. Family Medical Leave Act of 1993. Employee must request and 

submit application through channels to the Fire Chief. Upon approval 

of the use of FMLA for long term leave, Employee's sick leave credits 

shall be used prior to the Employee's vacation leave credits. 
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C. Catastrophic Leave Bank 
 

The District agrees to assist with the establishment and maintenance of a 
catastrophic leave bank for Employee, should a catastrophic leave bank 
become necessary. 

 

D. Long Term Disability: 

 

1. Optional Enrollment 

Employee may elect to become members of the California Firefighters 
Association and thereby may be eligible to participate in this plan in 
the event any and all Administrative Employees participate in said 
plan. 

 

2. Plan 

The District shall provide the Long-Term Disability (LTD) plan of the 
Employee’s selection with a 60-day elimination period; plan benefits at the 
date of this agreement will not be diminished. Employee may charge up to a 
maximum of ninety (90) calendar days of sick leave for any one incident of 
injury or illness. When the ninety-first (91st) day of the sick leave occurs, an 
eligible Employee must transfer to the District’s LTD program. The Employee 
shall remain on LTD until such time as a medical examiner determines that 
the Employee’s condition has become permanent and stationary and the 
Employee is released to full duty. Employees shall accrue benefits not limited 
to medical, dental, and life benefits while on LTD. If the Employee is 
determined to be permanent and stationary by the medical examiner and is also 
precluded from performing the substantial range of job duties, the Employee 
may remain on LTD in conformance with the benefits provided by the plan, 
but will then cease to accrue benefits not limited ·to medical, dental, and life 
benefits (as stated above). Vacation and sick leave credits shall not accrue 
while on LTD. 

 

3. Contribution 

The District shall not contribute to the cost of the LTD plan. 

 

4. Cessation of PERS 

When an EMPLOYEE on LTD ceases to accrue PERS service credit, the 
DISTRICT will contribute to the EMPLOYEE'S district-sponsored deferred 
compensation plan an amount equivalent to Employee’s PERS contribution 
percentage not to exceed the maximum allowable annually, on a calendar 
year basis. The DISTRICT payment shall be made once each calendar year 
on or before December 31st.  

 

5. Service Continuation 

If Employee is on LTD, the Employee will not be considered to have a break 
in seniority with the DISTRICT. 
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11. Holidays 
 

The District shall recognize a total of nine (9) holidays for Employee. Employee 

shall not be required to be in attendance for normal routine office work on all 

existing recognized District holidays (9) for which the administrative offices are 

closed.  The District shall add and provide Employee with three (3) days as floating 

holidays until the Board amends the policy to recognize additional District holidays. 

 

12. Vacations 
 
A. Vacation Accrual Rates 

 
Vacation leave credits shall be accrued as set forth in the following table 

pursuant to the Employee’s applicable Payroll Action Form addressing 

Employee’s service with previous qualified governmental employment (to 

include local, county, state, federal or tribal governments).  Vacation leave 

credits shall be earned and credited to Employee's balance on a prorated 

basis per pay-period. Employee shall manage vacation usage subject to the 

approval of the Finance and Human Resources Director. 

 
Anniversary  40 hr.   40 hr. pay period 
< 1 yr.  103  3.96 
1 – 3   137  5.27 
4 – 8   154  5.92 
9 –13   171  6.58 
14-18   189  7.27 
19-23   206  7.92 
24-28   240  9.23 
29-33   274  10.54 
34+ yrs.  309  11.88 

 

B. Vacation Accrual and Cash-out options 

 
Vacation Leave shall be accrued and available on a biweekly basis at the rate 

set forth in the above schedule. Employee may cash out vacation hours on 

a quarterly basis (January 1, April 1, July 1, October 1). Only accrued 

vacation hours in excess of 96 hours are available to be cashed out. On the 

first full pay period in January, all accrued vacation hours in excess of two 

years' accrual shall be cashed out. The District shall provide Employee her 

accumulated accrued leave hour balances minimally on a quarterly basis. 

 

C. Vacation leave may be cashed out at one hundred percent (100%) of 

balance upon separation from the District at employee’s present rate of pay 

(base rate plus education incentive). These monies are taxable and not 

reportable to CalPERS. 
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13. Education Compensation/Incentive 

 
Employee is eligible to receive up to a total maximum of 5% additional wages if 

Employee has obtained one of the following degrees and/or certifications: 

 
            Certification or accreditation in the Finance area as approved by the District at 2.5% 
 

Master’s Degree at 2.5% 
 

Upon submittal of either a diploma or certification to the District, Employee's pay rate 

will be adjusted the following pay-period. 

 

The District agrees to reimburse Employee up to $5,000 per year for costs that the Fire 

Chief or Board deems appropriate, reasonable and necessary associated with 

educational courses and professional activities concerning job-related subjects that 

enhance the ability to perform the Employee’s duties.  Such costs include, but are not 

limited to tuition, books and materials, and memberships in professional organizations.  

 
14. Administrative Leave 

 
Employee shall be granted sixteen (16) hours of administrative leave per year on 

January 1 of each year. Hours may not be accumulated from year to year and must 

be used prior to December 31 of each year. Administrative Leave may be taken 

throughout the year and in conjunction with scheduled vacations. 

 

15. Bereavement Leave 
 

Employee shall be provided twenty-four (24) hours of paid leave per calendar year for 

the death of an immediate family member, defined as the Employee’s spouse, 

registered domestic partner, children, father, mother, brothers, sisters, father-in-law, 

mother-in-law, and grandparents. 

 

16. Reimbursement Benefit 
 

A. Personal Property 
 

The District agrees to full replacement of Employee’s personal property lost, 

damaged, or stolen while performing official duties. These items include 

eyeglasses, watches, and required clothing lost, damaged, or destroyed in a 

manner other than normal wear. Lost or damaged items must be verified by 

the Fire Chief during the shift the alleged loss or damage occurred. 

 

B. Cellular Phone 

In lieu of the District-issued cell phone, Employee will be given a taxable cell 
phone stipend of fifty dollars ($50) per pay period. Federal and state income 
taxes must be paid on the phone allowance and is not reportable to CalPERS. 
Therefore, the aggregate amount of the cell phone allowance will be included on 
Employee’s W-2. 
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17. Termination 

 
Employee is an at-will employee. The District, with or without cause or advance 

notice, may terminate this Agreement at any time. 

 
Nothing in this Agreement shall prevent, limit or otherwise interfere with Employee's 

power to resign at any time from Employee's position. In the event that Employee 

desires to voluntarily resign Employee's position with the District, Employee shall 

give the District fourteen (14) days prior written notice, unless the District otherwise 

agrees. 

 
18. Conflict of Interest 

 
Employee shall not engage in any business or transaction or have a financial or 

other personal interest or association, direct or indirect, which is in conflict with the 

proper discharge of official duties or would tend to impair independence of 

judgment or action in the performance of official duties. Personal as distinguished 

from financial interest includes an interest arising from blood or marriage 

relationships or close business, personal, or political associations. Employee is 

subject to the conflict-of-interest provisions in the California Government Code and 

any conflict of interest code(s) applicable to the District. Employee is responsible 

for submitting to the Clerk of the Board the appropriate Conflict of Interest 

Statements at the time appointment and annually thereafter, and at the time of 

separation from the position. 

 

19. Abuse of Office 
 

Any payment Employee may receive as paid leave pending an administrative 

investigation, as funds for the legal criminal defense of Employee, or as any cash 

settlement related to the termination of Employee shall be fully reimbursed to the 

District if Employee is convicted of a crime involving an abuse of her office or 

position. "Abuse of office or position" means either of the following: 

 
A. An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority. 

 
B. A crime against public justice, including, but not limited to, a crime described in 

Title 7 (commencing with Section 92) of Part 1 of the Penal Code. 

Nothing in this Section entitles Employee to any of the above listed payments 
described in this Section. This Section shall be interpreted to comply with the 
requirements set forth in Government Code Section 52343-52343.4. 
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20. Entire Agreement 
 

This Agreement supersedes any and all other agreements, either oral or in writing, 

between the parties with respect to the employment of Employee by the District and 

contains all of the covenants and agreements between them with respect to such 

employment. Each party to this Agreement acknowledges that no representations, 

inducements, promises or agreements, oral or otherwise, have been made by any 

party, or anyone acting on behalf of any party, which are not embodied herein, and 

no other agreement, statement or promise not contained in this Agreement shall be 

valid or binding. The terms and conditions of this Agreement may be modified only 

by the mutual written consent of the parties. 

 

21. Legal Review 
 

The District and Employee will engage in best efforts and in good faith to address 
and revise the anticipated revision of this Agreement in conformance with CalPERS 
or other legal requirements. 

 
22. Severability 

 
If any provision, or any portion thereof, contained in this Agreement is held 

unconstitutional, invalid or unenforceable in any respect, such provision shall be 

deemed to be modified to the extent necessary to permit its enforcement to the 

maximum extent permitted by applicable law. The remainder of the Agreement or 

portion thereof, shall be deemed severable, shall not be affected, and shall remain 

in full force and effect. 

 
23. Governing Law 

 
This Agreement shall be governed by and construed in accordance with the laws 

of the State of California and any litigation concerning this Agreement shall be filed 

and maintained in the State of California. The parties agree that venue shall be in 

San Diego County. 

 

24. Attorney's Fees 

 
Each party shall bear their own attorney's fees or costs associated with litigation 

concerning this Agreement. 

 
25. Assignment 

 
This Agreement shall be binding upon and inure to the benefit of the District, its 
successors and assigns and to the benefit of Employee, Employee’s heirs, and legal 
representatives, except that Employee's duties to perform future services and the 
right to receive payment therefore are hereby expressly agreed to be non-assignable 
and non-transferable. 
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26. Term 
 

This Agreement shall expire on December 31, 2024. 

 
 
 
 
EMPLOYEE      DISTRICT  

 
 

______________           _  __________  _______________ ________ 
Stefanie Trompeter Rolon  Date   Donald H. Butz Date 
        Fire Chief 
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Exhibit A 
 

Position - Finance Analyst 
 
            6.5% Increase Effective 12/24/2022 
 
 
   
 
 

 

Step Hourly Annual 

A $31.42 $65,354 

B $32.99 $68,619 

C $34.64 $72,051 

D $36.37 $75,650 



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.F

Agenda Item Title: 2024 COMPLIANT VHF MOBILE RADIOS

Recommended Action:
That the Board of Directors adopt Resolution 23-010 approving: 

1. A purchase order not to exceed $52,000 for the purchase and installation of (6) Dual head and
(13) Single head Kenwood NX5700  VHF or equivalent mobile radios.

a. Includes: all required accessories, manufacturer warranty and installation
2. Authorize the Fire Chief or designee to enter into all necessary agreements for the

purchase of devices and warranties.
 
Background: 
VHF radios are required for communications during wildland fires and other emergency
incidents. All emergency fire apparatus are required to have at least one VHF mobile radio
installed for wildland fire incidents to include chief officer vehicles, Type 1 and Type 3 fire
apparatus, ambulances, and auxiliary apparatus such as Water Tender and Rescue units. The
VHF radio system is our primary communication system due to their geographical locations.
The District has routinely repurposed mobile VHF radios for many years when purchasing
new apparatus to extend its service life. FIRESCOPE has officially changed the channel
capacity for these radios which requires us to have to replace our Kenwood TK-790 VHF
mobile radios to be in compliance. After extensive research, the VHF mobile radio that is
becoming the new standard for fire agencies is the Kenwood NX 5700. This radio will meet
and exceed the channel capacity requirements set by FIRESCOPE as well as standardize our
VHF mobile equipment for operational and programming needs.
 
Discussion: 

The District currently owns and utilizes 3 different VHF mobiles radios in our apparatus to include,
Kenwood TK-790, BK M150, and (3) Kenwood NX5700 radios. These have been purchased over many
years and have been repurposed through multiple apparatus when apparatus have reached the end of
their service life. As FIRESCOPE has officially required all apparatus to have mobile and portable
handheld radios which have a 400 channel capacity, it is recommended that the board approve this
purchase. The reason for purchasing these radios in the current fiscal year is due to supply chain
issues and to have these radios installed prior to the deadline of January 1, 2024. We have received
quotes from 3 separate vendors and have the lowest responsive bid (quotes have been attached).

 
 
Strategic Goals: 
Have all mobile VHF radios complaint with FIRESCOPE requirements by January 2024.



 
Current Fiscal Impact: 
The requested $52,000 is not part of the operating budget and would be considered a one-
time expense.   
The Board maintains a Budget Stability Reserve fund which provides for short-term "one-
time" funding for extraordinary items that are not part of the normal operating budget.  The
use of the Budget Stability Reserve would not reduce the reserve below the target amount.
 
Future/Ongoing Fiscal Impact: 
There is no ongoing fiscal impact from this action.
 
Contact Information: 
Marc Poynter - 6193902350 ext. 508 - mpoynter@lakesidefire.org
 
Resolution 23-010
Firescope
Johnson Equipment Quote Kenwood KX 5700
Estimate for Kenwood NX5700 install
Cross Connections Quote Kenwood NX5700
Bassett Comm Quote Kenwood NX-5700

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802744/Resolution_23-010.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802301/Firescope.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802224/Johnson_Equipment_Quote_Kenwood_KX_5700.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802227/Estimate_for_Kenwood_NX5700_install.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802225/Cross_Connections_Quote_Kenwood_NX5700.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1802226/Bassett_Comm_Quote_Kenwood_NX-5700.pdf


Resolution #: 23-010
Date: February 28, 2023

Page 1 of 1

RESOLUTION NO. 23-010

RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
LAKESIDE FIRE PROTECTION DISTRICT TO PROCURE (6) 
DUAL HEAD AND (13) SINGLE HEAD VHF MOBILE RADIOS 
AND PROVIDE THE FIRE CHIEF WITH THE AUTHORITY TO 
ENTER INTO ALL REQUISITE CONTRACTS.

WHEREAS, the Lakeside Fire Protection District (hereinafter “District’) has in place a 
capital equipment plan that calls for VHF mobile radios on all emergency fire apparatus; and 

WHEREAS, the District’s staff conducted research and testing of different 
manufacturers of VHF mobile radios. Johnson Equipment has been determined to be the most 
competitive pricing in addition to being our current radio supplier and communication equipment 
repair company; and

WHEREAS, the VHF mobile radio meets and exceeds the standards set forth in 
FIRESCOPE; and

WHEREAS, the cost to purchase and install (6) Dual head and (13) single head VHF 
mobile radios will not exceed the sum of $52,000; and

WHEREAS, the Fire Chief requires the Board of Directors’ authorization to enter into a 
contract to procure the new VHF mobile radios.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Lakeside 
Fire Protection District as follows:

 The above recitals are true and correct.
 The Board of Directors hereby authorizes and approve funds for the for purchase 

of VFH radios not to exceed $52,000 from the Budget Stability Reserve Fund. 
 The Board of Directors hereby authorizes the Fire Chief or 

designee to enter into and execute the necessary contract and documentation.

PASSED AND ADOPTED by the Board of Directors of the Lakeside Fire Protection 
District, County of San Diego, State of California, on the 28th day of February 2023 by the 
following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

__________________________ ________________________
Timothy Robles Janise Bocskovits
Board President Board Clerk
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FIRESCOPE RADIO COMMUNICATIONS GUIDELINES 
FIRESCOPE Radio Communications Guidelines are derived from the Cooperative Agreements 
for Use of Radio Frequencies between fire service agencies of California allowing for mutual use 
of radio channels during mutual aid efforts. VHF high band is the default radio frequency band 
utilized by the California fire service. 

 
Currently, the minimum channel capacity for a radio in California is 240 channels (covers the 
mandatory load and local load requirements). Effective January 2024, agencies will be required 
to provide a mobile and portable radio in all responding units with a channel capacity of at least 
400 channels. This information is being provided in advance to give participating agencies 
sufficient time to facilitate this transition. 

 
The FIRESCOPE statewide channel plan now includes 3 categories: Category 1 channels are 
required in all VHF radios utilized by fire service agencies providing mutual aid in California. 
Category 2 channels are highly recommended and Category 3 channels are considered 
optional. It is recommended that Category 2 and Category 3 channels be included based on 
anticipated operation need and radio capacity. 

 
Fire service agencies whose normal dispatch system is on a band other than VHF high band 
should ensure that their mobile and portable radios and dispatch centers are properly 
programmed to operate on the UHF, 700 and 800 MHz interoperability channels contained 
within the FIRESCOPE STATEWIDE CHANNEL PLAN. 

 
IMPORTANT COMMUNICATIONS ISSUES 

Travel Channel 
 

The California Emergency Services Radio System (CESRS) is the only VHF statewide channel 
authorized for use as a Travel Channel within the State of California. As a Travel Channel, 
CESRS must be used in the Direct Mode (no tones) for line-of-sight travel communications. 
Agencies with a need to contact a State ECC or OES resources during an emergency are 
authorized to use Repeat Mode. 

 
7DATA69D and 7DATA89D have been approved for statewide use as travel channels. 
7DATA69D is primary for Fire/EMS and 7DATA89D is primary for Law Enforcement. Agencies 
may add a notation to the end of the channel name identifying the usage as long as the original 
name precedes the notation (e.g. 7DATA69D TRVL) 

 
Narrowbanding 

 

ALL VHF and UHF radios MUST be both FCC Part 90 and narrowband compliant. 
 

Federal Frequency Use 
 

All radios utilizing Federal frequencies must be National Telecommunications and Information 

jsengebusch
Highlight



Quote
Date

2/8/2023

Quote #

5056

Bill To:

Lakeside Fire Protection District
12216 Lakeside Ave.
Lakeside, CA. 92040

Ship To:

Lakeside Fire Protection District
12216 Lakeside Ave.
Lakeside, CA 92040

P.O. No. Terms

Net 30

Rep

GJ

FOB

Perris, Ca

Project Make / Model / Year

Signature Total

Subtotal

Sales Tax (7.75%)test

7

Item DescriptionQty Each Total

Ken NX-5700BK-RVC-1 Kenwood Radio Kit, Kenwood Riverside County Radio Kit,
Includes the following 1 Each NX-5700BK Tranceiver, 1
Each KCH-20RM remote Head, 1 Each KES-5A Speaker,
1 Each KMB-33M Mount Kit, 1 Each KCT-23M3 Power
Cable, 1 Each KWD-5000CH 4000 Channel Option,
KWD-5100CV P25 Conventional Option

6.00 1,420.90 8,525.40T

Ken RMK-2.1 Kenwood Dual Head kit6.00 635.80 3,814.80T
Ken KES-5A Kenwood External Speaker (40 Watt)6.00 43.45 260.70T
Ken KMC-66M Kenwood MIL-SPEC Standard electret mobile microphone

with 12 keypad (8-pin mod. plug)
12.00 68.45 821.40T

Ken KLF-2 Kenwood Line Filter (suppresses alternator whine, 25dB,
25A max)

6.00 30.37 182.22T

Ken KCT-46 Kenwood Ignition sense cable (plugs directly into mobile
chassis ignition sense line)

6.00 10.23 61.38T

PCT MWB-1320 PC Wide band quarterwave antenna with shock spring.
Bandwidth- 24 MHz VHF/ 100 MHz UHF.

6.00 26.56 159.36T

Laird MB8U Laird 3/4" Brass Mt, No Conn.6.00 16.10 96.60T
RF RFU505-ST RF Industries Silver Plated UHF Male Crimp Connector6.00 4.98 29.88T

Ken NX-5700BK-RVC-1 Kenwood Riverside County Radio Kit, Kenwood Riverside
County Radio Kit, Includes the following 1 Each
NX-5700BK Tranceiver, 1 Each KCH-20RM remote Head,
1 Each KES-5A Speaker, 1 Each KMB-33M Mount Kit, 1
Each KCT-23M3 Power Cable, 1 Each KWD-5000CH
4000 Channel Option, KWD-5100CV P25 Conventional
Option

13.00 1,420.90 18,471.70T

Ken RMK-1.2 Kenwood Riverside County Single remote head kit13.00 111.75 1,452.75T
Ken KMC-66M Kenwood MIL-SPEC Standard electret mobile microphone

with 12 keypad (8-pin mod. plug)
13.00 68.45 889.85T

Page 1



Quote
Date

2/8/2023

Quote #

5056

Bill To:

Lakeside Fire Protection District
12216 Lakeside Ave.
Lakeside, CA. 92040

Ship To:

Lakeside Fire Protection District
12216 Lakeside Ave.
Lakeside, CA 92040

P.O. No. Terms

Net 30

Rep

GJ

FOB

Perris, Ca

Project Make / Model / Year

Signature Total

Subtotal

Sales Tax (7.75%)test

7

Item DescriptionQty Each Total

Ken KLF-2 Kenwood Line Filter (suppresses alternator whine, 25dB,
25A max)

13.00 30.37 394.81T

Ken KCT-46 Kenwood Ignition sense cable (plugs directly into mobile
chassis ignition sense line)

13.00 10.23 132.99T

PCT KE794 PC Tel Motorola Style, Permanent Hole Thick Surface
Mounts - 3/8" or 3/4", 30 ft cable

13.00 39.37 511.81T

PCT MWB-1320 PC Wide band quarterwave antenna with shock spring.
Bandwidth- 24 MHz VHF/ 100 MHz UHF.

13.00 26.56 345.28T

RF RFU505-ST RF Industries Silver Plated UHF Male Crimp Connector13.00 4.98 64.74T

Page 2

_____________________________________ $39,022.38

$36,215.67

$2,806.71



ESTIMATE
2023 VHF Radio Upgrades

Howard Wayne
405 Southlook Avenue

San Diego, California 92113
United States

619-520-3542

BILL TO
Lakeside Fire Protection Dist.
Mark Poynter Hisaw
12216 Lakeside Ave.
Lakeside, California 92040
United States

619-414-9414
mpoynter@lakesidefire.org

Estimate Number: 11

Estimate Date: February 9, 2023

Expires On: February 9, 2023

Grand Total (USD): $9,905.00

Items Quantity Price Amount

Radio Service
Install new Kenwood NX-5700 VHF Radios in LKS
Chief's Command vehicles. These are dual control
head installations. Upgraded control head
faceplates for the front console and the rear
command consoles are required. Each install
requires 4 hrs. x 6 vehicles. 24 hrs. total labor.

24 $95.00 $2,280.00

Misc. Install Materials
Kenwood NX-5700 console faceplates for the front
and rear.

12 $65.00 $780.00

Misc. Install Materials
Misc. install materials per. install.
$25 x 6 CMD vehicles.

6 $25.00 $150.00

Radio Service
Install new Kenwood NX-5700 VHF mobiles with
intercom interfacing in all LKS Engines and other
apparatus.
These are single control head models.
Each install and intercom interfacing time is 5hrs. x
13 Engines.
Misc. install materials is $40 x 13.
NOTE: Additional radio/intercom interfacing
connectors required.

65 $95.00 $6,175.00

Misc. Install Materials
Misc. install materials per. Engine.

13 $40.00 $520.00

Page 1 of 2 for Estimate #11



Total: $9,905.00

Grand Total (USD): $9,905.00

Page 2 of 2 for Estimate #11

Kenwood Radio installation with radio interfacing

ESTIMATE
2023 VHF Radio Upgrades

Howard Wayne
405 Southlook Avenue

San Diego, California 92113
United States

619-520-3542
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35860 Pauba Road, Temecula, CA. 92592 

951-764-4022 office; 951-302-0145 fax 

www.cross-connections.net 

info@cross-connections.net  

State of California Small Business 

Certification #2018055 

 

Quote****************************Quote 

 

Account # Date Invoice # 

Payment Ending . . .  February 9, 2023 2023-2-9-Lakeside Fire 

 

Bill To: Delivered To: 

Lakeside Fire 

Marc Poynter 

mpoynter@lakesidefire.org  

Lakeside Fire 

Marc Poynter 

mpoynter@lakesidefire.org  

Terms Due Date Solicitation # Sales Rep. Partner Co. 

Net 30 Date of Order  J. Cross Kenwood 

 

Item Qty Part # Description Unit Price Amount 

1 6 NX-5700BK Kenwood NX-5700 VHF (136-174 
MHz) Deck Only 

568.30 $ 3,409.80 

2 6 5AFFM 

Dual Head, Single Deck VHF 
mobile, medium power kit 
includes KMC-65M(x2) standard 
mobile microhone, KCH-
20RM(x2) Full-featured-control 
head, KRK-15BM Control Head 
Kit, KCT-71M2(x2) Control cable, 
KCT-23M3 DC Cable, KMB-33M 
Mounting Bracket, KES-5A(x2) 
external speaker up to 40W, KCT-
72M(x2) external accessory cable 
for KCH-20 to KES-5A connection 

1,346.10 $ 8,076.60 

3 6 KLF-2 Line Filter 36.84 $     221.04 

http://www.cross-connections.net/
mailto:info@cross-connections.net
mailto:mpoynter@lakesidefire.org
mailto:mpoynter@lakesidefire.org
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4 6 KCT-46 Ignition Sense Cable 12.00 $       72.00 

5 6 KWD-5100CV License Key for P25 Conventional 409.86 $ 2,459.16 

6 6 KWD-5000CH License Key for 4000 Channel 
Expansion 

299.42 $ 1,796.52 

7 6 MWB1320 PC Tel ¼ Wave Antenna, 132-512 
MHZ Tunable w/ Spring 

27.78 $     166.68 

8 6 MB8U NMO Fixed Antenna Mount, 17’ 
RG58U Coax, no connector 

15.50 $       93.00 

9 6 RFU-505-ST UHF Male Connector, Crimp-on 4.29 $       25.74 

10 13 NX-5700BK Kenwood NX-5700 VHF (136-174 
MHz) Deck Only 

568.30 $ 7,387.90 

11 13 5AFM 

Single head, single deck VHF 
mobile, medium power kit 
include KMC-65M standard 
mobile microphone, KCH-20RM 
Full-featured-control head, KRK-
15BM Control Head Kit, KCT-
71M2 Control cable, KCT-23M3 
DC Cable, KMB-33M Mounting 
bracket, KES-5A external speaker 
up for 40W, KCT-72M external 
accessory cable for KCH-20 to 
KES-5A connection 

718.31 $ 9,338.03 

12 13 KLF-2 Line Filter 36.84 $    478.92 

13 13 KCT-46 Ignition Sense Cable 12.00 $    156.00 

14 13 KWD-5100CV License Key for P25 Conventional 409.86 $ 5,328.18 

15 13 KWD-5000CH License Key for 4000 Channel 
Expansion 

299.42 $ 3,892.46 

16 13 MWB1320 PC Tel ¼ Wave Antenna, 132-512 
MHZ Tunable w/ Spring 

27.78 $     361.14 

17 13 MB8U NMO Fixed Antenna Mount, 17’ 
RG58U Coax, no connector 

15.50 $     201.50 

18 13 RFU-505-ST UHF Male Connector, Crimp-on 4.29 $       55.77 

19 1 KPG-D1NK Programming Software, NX-5000 120.48 N/C 
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Series 

20 1 KPG-46XM Programming Cable, NX-5000 
Mobile 

138.96 N/C 

      

   Subtotal  $43,520.44 

   CA State Tax 7.25%   $  3,155.23 

   Shipping  TBD 

   TOTAL   $ 

 

 

Marc, Thank you for the opportunity to earn your business. As a small business we really 

appreciate it. The shipping is left “TBD” because we do not mark-up shipping and will not 

know the cost until the order ships. This is one of the ways we have of passing along as 

much savings as possible to you.   

 

 

 

 

 

Signed     Jeremy Cross      Date      February 10, 2023 

                Jeremy Cross 



DATE 2/10/2023

EXPIRATION 3/31/2023

To:

Lakeside, CA 92040

858-668-4475

Salesperson Shipping method Due Date

SM Best Way TBD

Qty Manufacturer Model Number Description Your Price Line Total

6 JVC Kenwood NX-5700BK VHF (50W, 136-174 MHz) RF Deck Only $568.40 $3,410.40

6 JVC Kenwood 5AFFM

Dual Head, Single Deck VHF mobile, 

medium power kit includes KMC-65M(x2) 

standard mobile microhone, KCH-20RM(x2) 

Full-featured-control head, KRK-15BM 

Control Head Kit, KCT-71M2(x2) Control 

cable, KCT-23M3 DC Cable, KMB-33M 

Mounting Bracket, KES-5A(x2) external 

speaker up to 40W, KCT-72M(x2) external 

accessory cable for KCH-20 to KES-5A 

connection

$1,384.81 $8,308.86

6 JVC Kenwood L-5030 Factory assemble 5AFFM $98.00 $588.00

6 JVC Kenwood KLF-2 Line Filter $33.11 $198.66

6 JVC Kenwood KCT-46 Ignition Sense Cable $10.85 $65.10

6 JVC Kenwood KWD-5100CV License Key for P25 Conventional $402.50 $2,415.00

6 JVC Kenwood KWD-5000CH License key for 4000 channel expansion $294.00 $1,764.00

6 Pulse Larsen NMOQSPECB
136-515 MHz Field Tunable 1/4 wave 

antenna black
$35.05 $210.30

6 Laird ANXMB8 3/4"  brass mount, no connector $27.08 $162.48

6 RF Inudstries RFU505-ST Siilver plated UHF Male crimp connector $7.63 $45.78

13 JVC Kenwood NX-5700BK VHF (50W, 136-174 MHz) RF Deck Only $568.40 $7,389.20

13 JVC Kenwood 5AFM

Single head, single deck VHF mobile, 

medium power kit include KMC-65M 

standard mobile microphone, KCH-20RM 

Full-featured-control head, KRK-15BM 

Control Head Kit, KCT-71M2 Control cable, 

KCT-23M3 DC Cable, KMB-33M Mounting 

bracket, KES-5A external speaker up for 

40W, KCT-72M external accessory cable for 

KCH-20 to KES-5A connection

$738.92 $9,605.96

13 JVC Kenwood L-5029 Factory assemble 5AFM $75.00 $975.00

13 JVC Kenwood KLF-2 Line Filter $33.11 $430.43

13 JVC Kenwood KCT-46 Ignition Sense Cable $10.85 $141.05

13 JVC Kenwood KWD-5100CV License Key for P25 Conventional $402.50 $5,232.50

13 JVC Kenwood KWD-5000CH License key for 4000 channel expansion $294.00 $3,822.00

13 JVC Kenwood NMOQSPECB
136-515 MHz Field Tunable 1/4 wave 

antenna black
$35.05 $455.65

13 JVC Kenwood KE794
3/4" Hole NMO Style Thick Plate Mount w/ 

30' Proflex Plus Cable
$66.79 $868.27

13 JVC Kenwood RFU505-ST Siilver plated UHF Male crimp connector $7.63 $99.19

1 JVC Kenwood KPG-D1NK Programming software for NX-5000 series $108.50 $108.50

1 JVC Kenwood KPT-300LMC License Management Client software $0.00 $0.00

1 JVC Kenwood KPG-46XM NX-5000 mobile programming cable $125.09 $125.09

SUBTOTAL $46,421.42

TAX $3,597.66

S & H $650.00

$50,669.08

12216 Lakeside Ave

JVC Kenwood NASPO Contract # 06913

Quotation

Lakeside FPD

Providing Sales, Service and Solutions Since1956

Captain Marc Poynter

Installation and programming charges not included

 They are estimates only which Bassett Communications will make reasonable efforts to achieve. 

1101 Chestnut Street. Burbank, CA 91506 |Office 833.234.9925 | Fax 818.766.8917 | www.bassettcom.com

Thank you for your business!

Job

Kenwood NX-5000 VHF upgrade

DUAL HEAD SINGLE DECK VHF MOBILE

SINGLE HEAD SINGLE DECK VHF MOBILE



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.G

Agenda Item Title: APPROVE THE PURCHASE OF A MODULAR FIRE STATION LIVING UNIT
FOR FIRE STATION #1

Recommended Action:
Approve the purchase of a new Modular Fire Station Living Unit for Fire Station 1,
Utilizing a Cooperative Purchasing Program with an amount not to exceed $729,300 for
the delivery, setup, skirting, connecting of fire sprinklers, plumbing, electrical,
IT/First Alert hookups, plans, permit fees, and other requirements. 
The current leased Modular Living Unit will be removed by Mobile Modular per contract
#E001054 ($11,717)
Authorize the Fire Chief to execute all agreements or contract signatures as necessary

 
Background: 
As part of the re-location of Fire Station 1 it was necessary to provide living quarters for up
to four firefighters on a 24/7 basis. To meet this need on November 13, 2015 the District
entered into a leasing contract for a Modular Living Unit from Mobile Modular (formerly
Design Space Modular, Inc). The plan was to lease a modular unit for a short period of time
to house the firefighters until the permanent facility was completed.
 
Discussion: 

Station 1 was opened in the Spring of 2016, since then the district has expanded
geographically, call volume has increased, and the demand for service has increased. In
addition, the modular lease amount has increased to $1,908.52/month (initially it was
$1,311.18/month or $15,735 annually). The current unit will not meet our immediate and
future needs. To resolve these issue the Facilities Committee and staff recommends
purchasing a Modular Living Unit.

The unit will have 5 bunk-rooms, kitchen, day room, individual restrooms, ADA Ramp/Lift,
Stairway/Landing, and other amenities to meet the needs of the personnel. The modular
unit proposed will have a significant life span of 15-25 years with regular maintenance.

The total cost for delivery, setup, skirting, including connecting of fire sprinklers, plumbing,
electrical, IT/First Alert hookups, plans, permit fees, and other requirements is estimated
to be $600,000.

The District will purchase the unit using a Cooperative Purchasing Program. These programs
assist local governments in reducing costs through a government-to-government
procurement service. This process establishes competitively priced contracts for goods and



services for member agencies using a public competitive procurement process compliant
with state statutes. The District has used this process in other purchases. 

The total time frame for delivery and setup of the building once the contract and lease is
approved is 4 Months for delivery an 3 to  4 days for setup. The goal is to have the modular
in service by August 2023.

 
Strategic Goals: 
Goal 3: Enhance the District's ability to offer a service delivery model which exceeds
demands and expectations of the community. Objective 3D: Evaluate fire station locations
against the adopted standards of cover.
 
Current Fiscal Impact: 
The costs associated with this project does not have a fiscal impact. The District was
awarded $591,300 from American Rescue Plan Act (ARPA) funds from the County of San
Diego. The District has deposits with the County of San Diego for Station 1 Phase 2 for
$108,000 and $30,000 which can be used for any additional costs or requirements. The total
of the ARPA funds and deposit is $729,300.
 
 
Future/Ongoing Fiscal Impact: 
Future/Ongoing Fiscal Impact will be included as part of the District's regular budget
development process and are included under the Station Maintenance category of the
budget.
 
Contact Information: 
Humberto Lawler - 619-390-2350 Ex: 008 - hlawler@lakesidefire.org
 
Staff Report 10D Modular Lease November 2015
Design Space Mod_Contract Signed
Pre-approval Request Form - Lakeside FPD - LFPD
Fire District ARPA Agreement
Resolution 23-011

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806844/Staff_Report_10D_Modular_Lease_November_2015.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806847/Design_Space_Mod_Contract_Signed__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806848/Pre-approval_Request_Form_-_Lakeside_FPD_-_LFPD-01__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1806849/Fire_District_ARPA_Agreement_-_Lakeside_FPD_-_Signed.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809971/Resolution_23-011.pdf
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GRANT AGREEMENT BETWEEN 

THE COUNTY OF SAN DIEGO 

AND LAKESIDE FIRE PROTECTION DISTRICT 

This grant agreement ("Agreement") is entered into between the County of San Diego ("County"), a 
political subdivision of the State of California (County), and Lakeside Fire Protection District (Grantee), effective 
as of 1-10-2 2

WHEREAS, the County was allocated nearly $650 million through the American Rescue Plan Act of 2021 

("ARP A"); and 

WHEREAS, on June 8, 2021, the San Diego County Board of Supervisors ("Board") established the 
ARPA Framework to inform the County's spending of ARPA funding; and 

WHEREAS, the ARP A Framework includes $4 million of ARP A funds to local, independent fire districts 
within the County, including Grantee, for the reimbursement of ARPA-eligible expenditures; and 

WHEREAS, on August 31, 2021, the Board approved the allocation methodology and authorized County 
staff to take actions related to the use of American Rescue Plan Act funding for local, independent fire districts; and 

WHEREAS, the County wishes to transfer ARP A funding to Grantee for the purposes and under the terms 
and conditions set forth in this Agreement; 

NOW, THEREFORE, the parties agree as follows: 

I. Purpose of Grant. This Agreement is funded under assistance listing number (formerly known as
CFDA number) 21.027 (https://sam.gov/fal/7cecfdef62dc42729a3fdcd449bd62b8/view). Grantee shall
use the grant funds provided by County under this Agreement solely for purposes eligible under ARP A

and approved by the County. In no event shall Grantee be entitled to reimbursement for any expenses
incurred prior to March 3, 2021.

2. Amount and Distribution of Grant Funds.

(a) The County will reimburse Grantee up to $591,300.00 ("Grant Award") for eligible
and pre-approved expenditures. Under no circumstances is County obligated to pay
Grantee more than this amount. County may, in its sole discretion, approve

reimbursement of expenses incurred prior to the effective date of this Agreement
provided that such expenditures were otherwise made in compliance with the

requirements of this Agreement.

(b) To qualify for reimbursement, Grantee shall complete and submit a Pre-Approval
Request Form as provided in Exhibit B. Grantee may submit more than one Pre
Approval Request Form but shall not be entitled to reimbursement in excess of the
Grant Award.

(c) If County approves Grantee's Pre-Approval Request, Grantee may invoice the County
for actual and eligible costs incurred for such pre-approved expenditure. Grantee's
invoices shall be accompanied by documentation sufficient to support Grantee's

expenditures and eligibility for reimbursement under this Agreement. The County, in
its sole discretion, shall determine whether such documentation is sufficient.

(d) County shall reimburse Grantee for such costs within thirty (30) days of County's

approval of Grantee's invoice ( or part thereof).

3. Time Period for Use of Grant Funds. Grantee shall have until June 30, 2024 to seek reimbursement

under this Agreement. After such date, funds will no longer be available for disbursement to Grantee.





















Resolution #: 23-011
Date: February 28, 2023

Page 1 of 2

RESOLUTION NO. 23-011

RESOLUTION OF THE GOVERNING BOARD OF THE 
LAKESIDE FIRE PROTECTION DISTRICT TO PROCURE A 
MODULAR FIRE STATION LIVING UNIT AND TO GRANT 
THE FIRE CHIEF AUTHORITY TO ENTER INTO REQUIRED 
CONTRACTS

WHEREAS, the Districts current leased Modular Fire Station Living Unit at Station 1 no 
longer meets the needs of the District; and

WHEREAS, the District’s Facilities Committee and staff conducted research regarding 
replacing the unit with an upgraded unit and is recommending that the District purchase a 
Modular Fire Station Living Unit; and

WHEREAS; the cost to purchase the unit, remove the leased unit, setup, skirting, fire 
sprinkler connection, plumbing, electrical, IT/Alerting, plans, permits, and other requirements 
$600,000; and 

WHEREAS; there will be no fiscal impact to the FY22-23 budget. $591,300 has been 
awarded from American Rescue Plan Act (ARPA) funds from the County of San Diego and the 
District will receive deposits from the County of San Diego for Station 1 Phase 2 for $138,000; 
and

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Lakeside 
Fire Protection District a public agency in the County of San Diego, California does hereby
approve the procurement and installation of a Modular Fire Station Living Unit.

BE IT FURTHER RESOLVED by the Board of Directors of the Lakeside Fire 
Protection District:

 The above recitals are true and correct 
 The Fire Chief is authorized to purchase and procure a Modular Fire Station 

Living Unit utilizing a Cooperative Purchasing Program. 
 Purchase installation, plans, permits, utility connections, and other requirements 

are estimated to be $600,000
 The combined total is not to exceed $729,300
 The Board of Directors hereby directs and authorizes Fire Chief Donald Butz to 

execute the necessary contract and documentation, pursuant to the above 
parameters, for the District to procure the Modular Fire Station Living Unit.



Resolution #: 23-011
Date: February 28, 2023

Page: 2 of 2
PASSED AND ADOPTED by the Board of Directors of the Lakeside Fire Protection 

District, County of San Diego, State of California, on the 28th day of February 2023 by the 
following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

                                        __________________
Tim Robles                 Janise Bocskovits
Board President     Clerk of the Board



 Lakeside
Lakeside

Fire Protection District
 
Meeting Date: February 28, 2023
 

Item No: 9.H

Agenda Item Title: NOMINATION OF THE SPECIAL DISTRICTS REPRESENTATIVE TO THE
REDEVLOPMENT OVERSIGHT BOARD WITH LOCAL AGENCY FORMATION
COMMISSION (LAFCO)

Recommended Action:
Authorize and direct the Fire Chief to submit the nomination ballot for the LAFCO
Redevelopment Oversight Board nominating Timothy Robles. 
 
Background: 
The District received a notice dated January 31, 2023 from the San Diego County Local
Agency Formation Commission ( LAFCO) calling for nominations to fill one vacant seat. The
seat term is open ended until the member resigns. All 57 independent Districts who receive
redevelopment monies are eligible to make one nomination.
 
Discussion: 
LAFCO is commencing with the nomination period to the fill the position. A list of eligible
Districts was provided. The nomination period ends on March 6, 2023. 
 
Strategic Goals: 
No specified strategic goal is related to this action.
 
Current Fiscal Impact: 
No fiscal impact. 
 
Future/Ongoing Fiscal Impact: 
No future/ongoing fiscal impact.
 
Contact Information: 
Donald Butz - 619-390-2350 ext. 001 - dbutz@lakesidefire.org
 
LAFCO Call for Nomination Letter and Nominee Form

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1809498/20230224101341895_TO__General_Managers__independent_Special_Districts.pdf
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CALL FOR NOMINATIONS

January 31, 2023

TO: General Managers, independent Special Districts

FROM: Tamaron Luckett, Commission Clerk

SUBJECT: Call for Nominations
Appointment to Consolidated Redevelopment Oversight Board

This communication serves as formal notice the San Diego Local Agency Formation

Commission (LAFCO) is calling for nominations among independent special districts to
appoint an eligible representative to serve on the San Diego County Consolidated
Redevelopment Oversight Board. This nomination is ultimately tasked with appointing one
regular district representative on the Oversight Board generated due to the recent

resignation of Mark Baker with Lakeside Fire Protection District. The term is open-ended

until a member resigns.

With the preceding in mind, San Diego LAFCO is now commencing with the nomination
leriod to fill the position. To this end, and consistent with adopted policies, the presiding

officers and/or their delegated alternates for all 57 independent special districts in San
Diego County are encouraged to submit nominations using the attached form. A listing of

all independent special districts allowed to participate in nominating an eligible candidate
is provided in Attachment B.

In considering making potential nominations please note all of the following:

• As referenced all 57 independent special districts are eligible to make one
nomination through their presiding officer or authorized delegate.

• Only board members from districts that receive redevelopment monies are eligible

to be nominated to serve on the Oversight Board. This limits the pool of eligible
nominees to the 19 independent special districts that are enrolled in the
Redevelopment Property Tax Trust Fund (RPTTF). A listing of all enrolled
independent special districts is provided in Attachment C.

Administration

Keene Simonds.. Executive Officer

l^o Fifth Avenue, Suite 725

Siin Diego, Ctiiifomiii 92t0j b6;^
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mw.sdiaftd.org

I? fco@)s dcotinty.cd.gov



5.11; Dk-;.<-> I./',! ((.I

Call for Nominations | Redevelopment Oversight Board

January 31, 2023

• Nominations must be signed.

Nominations must be received by San Diego LAFCO no later than by 5:00 p.m. on Monday, March

6f 202?. Nominations received after this date/time will be invalid.

Nominations may be submitted by mail, courier, or hand-delivered to the San Diego LAFCO office

at 2550 Fifth Avenue, Suite 725; San Diego, California 92103. Additionally, and as an encouraged
alternative, nominations may be submitted by e-mai] and directed to

tamaronJuckett@sdcounty^ca^ov noting in the subject: Redevelopment Oversight Board

Nomination. Nominations received by e-mail will be confirmed by LAFCO and taken as consent to

transmit subsequent communications - including ballots - by e-mail unless otherwise specified.

Should you have any questions or related follow up, please do not hesitate to contact me directly

via e-mail at tamaron.luckett@sdcounty.ca.Rov or telephone at 619.321.3380.

Thank you.

Attachments:

A) List of the 57 Independent Districts Eligible to Make a Nomination
B) List of the 19 Independent Special District Enrolled in RPTTF Whose Board Members are Eligible for Nominations

C) Nomination Form

ec: Oversight Board Successor Agency

Rebecca Green, County of San Diego
SDAC Members

2] P 3



Attachment A

Independent Special Districts in San Diego County
- Eligible to Make a Nomination for Appointment to Oversight Board -

Alpine Fire Protection District

Bonita-Sunnyside Fire Protection

Bon-ego Springs Fire Protection

Bon-ego Water District

Canebrake County Water District

Cuyamaca Water District

Deer Springs Fire Protection

Descanso Community Services District

Fairbanks Ranch Community Services District

Fallbrook Regional Health District
Fallbrook Public Utility District
Grossmont Healthcare District

Helix Water District
Jacumba Community Services District

Juh'an-Cuyamaca Fire Protection

Lake Cuyamaca Recreation & Park

Lakeside Fire Protection District

Lakeside Water District
Leucadia Wastewater District

Lower Sweetwater Fire Protection

Majestic Pines Community Services District

Mission Resource Conservation

Mootamai Municipal Water District

Morro Hills Community Services District

North County Cemetery District

North County Fire Protection

Olivenhain Municipal Water District

Otay Water District
Padre Dam Municipal Water District
Palomar Health District
Pauma Municipal Water District

Pauma Valley Community Services District

Pomerado Cemetery District

Questhaven Municipal Water District

Rainbow Municipal Water District

Ramona Cemetery District

Ramona Municipal Water District

Rancho Santa Fe Community Services District

Rancho Santa Fe Fire Protection

Resource Conservation District of San Diego County

Rincon Del Diablo Municipal Water District
Rincon Ranch Community Services District

San Luis Rey Municipal Water District
San Miguel Fire Protection District

Santa Fe Irrigation District

South Bay Irrigation District
Tri City Hospital District
Upper San Luis Rey Resource Conservation District

Vallecitos Water District

Valley Center Cemetery District

Valley Center Fire Protection

Valley Center Municipal Water District

Vista Fire Protection District

Vista Irrigation District

Whispering Palms Community Services District

Wynola Water District
Yuima Municipal Water District



Attachment B

Independent Special Districts in San Diego County

Enrolled in Redevelopment Property Tax Trust Fund (RPTTF)
- Elected or Appointed Board Members are Eligible for Nomination to Oversight Board -

Grossmont Healthcare District

Lakeside Fire Protection District

Lakeside Water District
Leucadia Wastewater District

Lower Sweetwater Fire Protection District

North County Cemetery District

Olivenhain Municipal Water District

Otay Water District
Padre Dam Municipal Water District

Palomar Health District

Pomerado Cemetery District

Resource Conservation District of Greater San Diego County

Rincon del Diablo Municipal Water District

San Marcos Fire Protection District

San Miguel Fire Protection District

Santa Fe Irrigation District

Tri-City Healthcare District

Vallecitos Water District

Vista Irrigation District



Attachment C

NOMINATION OF THE SPECIAL DISTRICT EPRESENTATIVE
TO THE REDEVELOPMENT OVERSIGHT BOARD

The_ __ __,__is(Name of Independent Special District)

pleased to nominate __ _ as a candidate for
(Name of Candidate)

appointment as the SPECIAL DISTRICT REPRESENTATIVE

As presiding officer or his/her delegated alternate as provided by the governing board, I hereby
certify that:

• The nominee is a member of a legislative body of an independent special district with
territory within the boundary of the particular RDA Oversight Board to which the

individual seeks appointment.

(Signature)

(Print Name) (Date)

(Print Title)

PLEASE ATTACH RESUME OR CANDIDATE STATEMENT FOR NOMINEE
- Limit two pages
- Must be submitted with Nomination Form
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