
In accordance with the Americans with Disabilities Act, if you need special assistance to participate in this
meeting, please call the Superintendent's Office (626) 471-2010, twenty-four hours prior to the meeting so that
reasonable arrangements can be made. The Administration Center Board Room is wheelchair accessible.

In accordance with a recent amendment to the Ralph M. Brown Act, public records related to the public
session agenda, that are distributed to the Governing Board less than 72 hours before a regular meeting,
may be inspected by the public at the District Administration Office located at 325 E. Huntington
Drive, Monrovia, Ca 91016, during regular business hours (8:00am to 4:00pm.)

MONROVIA UNIFIED SCHOOL DISTRICT
BOARD OF EDUCATION

325 E. Huntington Drive Monrovia, California 91016

SPECIAL BOARD OF EDUCATION OPEN SESSION MEETING
Tuesday, June 29, 2021

9:00 a.m. - Board Room & 
Virtual Zoom Meeting

kkkkkkkkkkkkkkkkkkCORONAVIRUS DISEASE (COVID-19) ADVISORY
In response to the COVID-19 pandemic, the Board of Education will be conducting its meetings
virtually until further notice. This means that public access to the physical meeting will be
eliminated; however, remote public participation is allowed and encouraged.
 
You may submit public comments via email before each meeting. Please send all public
comments to publiccomments@monroviaschools.net, to be read during public comments.
Lengthy public comments may be summarized in the interest of time.

If you would like to watch or listen to the meeting from home: kkkkkkkkkkkkkkkkkkkkkkkkkkk
 
1) Cable T.V. Broadcast on KGEM (Spectrum Channel 99 or Giggle Fiber Channel 87-2)
2) Livestream online at www.foothillsmedia.org/MUSD
 
A. CONVENE SPECIAL BOARD OF EDUCATION OPEN SESSION MEETING (GC54959)
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1. Meeting called to order by presiding chairperson, ________ at _______ pm.
 
2. Pledge of Allegiance 
 
3. Roll Call:
Maritza Travanti, Board President ____ .......Katherine Thorossian, Superintendent ____
Selene Lockerbie, Board Vice-President ___Sue Kaiser, Asst. Supt. Ed. Svcs. ____
Traci Gholar, Board Clerk _____ . . ..........     Darvin Jackson, Asst. Supt. HR _____
Jennifer Anderson, Board Member _____... .Connie Wu, Asst. Supt. Bus. Svcs. _____
Rob Hammond, Board Member ______....... Charles Poovakan, CTO _____
 
4. Public Comments for items on the Special Board of Education Agenda
 

B. ACTION ITEMS
1. 20/21-3067 - COLLECTIVE BARGAINING AGREEMENT
The Board of Education is requested to approve a 1.00% salary increase to salary and
longevity schedules and a one-time off-schedule salary increase totaling 2% off schedule
for California School Employees Association (CSEA), Monrovia Association of School
Administrators (MASA), Confidential/Classified Management (CCM) and the equivalent of
2% off schedule resulting in an additional one time $1533 distributed equally for all MTA
full time certificated members (prorated for part-time members) retroactively to July 1, 2020
as supported by the AB 1200 report.
Motion by _____________, seconded by ____________ Vote ______
Board Member Hammond__, Board Member Gholar__, Board Member Anderson__
Board Member Lockerbie___, Board President Travanti____
Public Disclosure of Proposed Collective Bargaining Agreement 06232021.pdf
 

C. ADJOURN SPECIAL BOARD OF EDUCATION OPEN SESSION MEETING
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/975401/Public_Disclosure_of_Proposed_Collective_Bargaining_Agreement_06232021.pdf


Agenda Item Details

Meeting Date: 2021-06-29 09:00:00

AGENDA ITEM TITLE:

1. 20/21-3067 - COLLECTIVE BARGAINING AGREEMENT

RECOMMENDATION 
The Board of Education is requested to approve a 1.00% salary increase to salary
and longevity schedules and a one-time off-schedule salary increase totaling 2% off
schedule for California School Employees Association (CSEA), Monrovia Association
of School Administrators (MASA), Confidential/Classified Management (CCM) and
the equivalent of 2% off schedule resulting in an additional one time $1533
distributed equally for all MTA full time certificated members (prorated for part-time
members) retroactively to July 1, 2020 as supported by the AB 1200 report.
Motion by _____________, seconded by ____________ Vote ______
Board Member Hammond__, Board Member Gholar__, Board Member Anderson__
Board Member Lockerbie___, Board President Travanti____

Rationale:
An agreement, to apply a 1.00% salary increase to salary and longevity schedules
and a one-time off-schedule salary increase totaling 2%, retroactively to July 1, 2020
was reached by MTA and the District for the 2020-2021 school year on June 9, 2021.
This agreement was ratified by MTA unit members on June 15, 2021. CSEA ratified
this salary and longevity adjustment on June 28, 2021. All other employee groups,
CCM and MASA, agreed to the salary and longevity adjustment agreement. 

Budget Implication ($ Amount):
The total 2020-21 budget increase will be $1,392,708. This includes, $73,505 from
LCFF Supplemental and Concentration Grant funds, $65,884 from categorical
programs, and $1,253,319 from In-Person Learning Grant funds.

Legal References:
Government Code section 3547.5(a) – “Before a public school employer enters into a
written agreement with an exclusive representative covering matters within the scope
of representation, the major provisions of the agreement … shall be disclosed at a
public meeting”.

Additional Information:
The proposed settlement was presented for public disclosure on June 23, 2021 as
required by AB 1200. A copy of the summary is attached.

ATTACHMENTS

Public Disclosure of Proposed Collective Bargaining Agreement 06232021.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/975401/Public_Disclosure_of_Proposed_Collective_Bargaining_Agreement_06232021.pdf
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